


Mentoring Perspectives at Central Connecticut Sta University
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OUR YOUTH, OUR FUTURE, OUR FOCUS
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ALAADS: Preserving the Past with Historical Tools ¢ Knowledge
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MAINTAINING A FOUNDATION OF
KNOWLEDGE AND HOPE:
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The Center for Africana Studies 12th Annual Confereace
Aids in the African Diaspora
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MENTORING, conT'D
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| . .. Since the mentor has been there before, shrhes

the way, points out the pitfalls, and hopefully tatp the
mentee avoid the mistakes and errors [that] the toren



made in their development. The mentor sets stalsdair 2 I J
achievement and excellence for mentees as wethas-
vates them to stay on task so they can completmtine
ney. On occasion, this might mean nagging andKicitin
(especially when/if the mentee starts half steppimch is .
normal, but it has to be overcome). Finally, mengp is
a kind of nurturing whereby the mentor helps/maésa :
the mentee to construct a vision of possibilitiegdnd the < . L
present moment.(512) Prge #$
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A Showcase of African Culture
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