








MEMORANDUM OF AGREEMENT
SUOAF - AFSCME AND CSUS - BOT

Subject to CSUS Board of Trustees and SUCAF Membership Ratification

the paycheck dated December 12, 2013. The lump sum
payment will not be added to a member’s base salary.

d.) If a member eligible for the lump sum payment [eaves the
university prior to receiving such payment, he/she shall be paid
a prorated portion of the lump sum payment in their last check,
If a member who received a lump sum payment leaves the
university after receiving such payment, and prior to the next
collective bargaining increase, the university shall deduct a
prorated portion of the lump sum payment amount from their
last check.

(I.)  Determination of New Salary for 2014-15:

Effective the pay period beginning June 27, 2014, the maxima for the
ranks shall be increased by 3.0 percent (3.0%); the minima shall be
increased by 3.0 percent (3.0%); and each continuing member as defined
n Article 29.2.2 shall receive an increase in salary equal to:

a.) The difference between the old maximum and the new
maximum for the rank; plus

b.} 1/14 of the rank range multiplied by 0.548, except
notwithstanding the increase of a.) above plus b.), no member
shall be increased beyond the maximum nor permitted to fall
below the mimimum of the member’s rank.

¢.) Each continuing member is guaranteed at least a 4.0% annual
increase. For members who reach the maximum salary for
their rank prior to receiving a 4.0% increase, the difference will
be paid to the member in a single lump sum to be included in
the paycheck dated December 11, 2014. The lump sum
payment will not be added to a member’s base salary.

d.) If a member eligible for the lump sum payment leaves the
university prior to receiving such payment, he/she shall be paid
a prorated portion of the lump sum payment in their last check.
If a member who received a lump sum payment leaves the
university after receiving such payment, and prior to the next
collective bargaining increase, the university shall deduct a
prorated portion of the lump sum payment amount from their
last check.
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Determination of New Salary for 2015-16:

Effective the pay period beginning June 26, 2015, the maxima for the
ranks shall be increased by 3.0 percent (3.0%}); the minima shall be
increased by 3.0 percent (3.0%); and each continuing member as defined
in Article 29.2.2 shall receive an increase in salary equal to;

a.) The difference between the old maximum and the new
maximum for the rank; plus

b.} 1/14 of the rank range multiplied by 0.615, except
notwithstanding the increase of a.) above plus b.), no member
shall be increased beyond the maximum nor permitted to fall
below the minimum of the member’s rank.

¢.} Each continuing member is guaranteed at least a 4.0% annual
increase. For members who reach the maximum salary for
their rank prior to receiving a 4.0% increase, the difference will
be paid to the member in a single lump sum to be included in
the paycheck dated December 10, 2015, The lump sum
payment will not be added to a member’s base salary.

d.) If a member eligible for the lump sum payment leaves the
university prior to receiving such payment, he/she shall be paid
a prorated portion of the lump sum payment in their last check.
[f a member who received a lump sum payment leaves the
university afier receiving such payment, and prior to the next
collective bargaining increase, the university shall deduct a
prorated portion of the lump sum payment amount from their
last check.

3. Job Security: Between the date of this Agreement and June 30, 2015, there will
bc no loss of employment, including loss of employment due to programmatic
changes, subject to the following conditions:
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* Applicable only to those hired prior to July 1, 2011;

e Applicable only through June 30, 2015;

* Protection from loss of employment 1s for permanent employees
and does not apply to:
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o Employees in the initial working test period,

o Those who leave at the natural exptration of a fixed
appointment term, including expiration of any employment
with an end date;

o Expiration of a temporary, durational, or special
appointment;

o Non-renewal of a term appointment employee;

o Tenmination of grant or other outside funding specified for
a particular position; and,

o Part-time employees who are not eligible for health
insurance benefits.

4. Labor Management Committees: The parties agree to participate in the Labor
Management Committees on Savings/Transformation and Information
Technology as specified by the aforementioned SEBAC Agreement at either the
agency or State level, as appropriate.

5. Longevity:  Article 30.4 of the Collective Bargaining Agreement shall be
altered to reflect the following:

a. The increment value for the longevity purposes shall be 2.536 percent
(2.536%) of the member’s base annual salary for the October 2011
payment exclusively. For the Aprnl 2012 and all subsequent payments, the
increment value shall return to the current 3.315 percent (3.315%) of the
member’s base annual salary for the life of this agreement.

b. For employees first hired prior to July 1, 2011, no service shall count
toward longevity for the two-year period beginning January 1, 2012
through June 30, 2013, Effective July 1, 2013, any service accrued during
that period shall be added to their service for the purpose of determining
their eligibility and level of longevity entitlement if it would have counted
when performed.

c. No employee first hired on or after July 1, 2011 shall be entitled to a
longevity payment; provided however, any individual hired on or after
said date who shall have military service which would count toward
fongevity under current rules shall be entitled to longevity if they obtain
the requisite service in the future.

6. Hiring Freeze: It is agreed and understood that the hiring freeze now in effect
shall end upon ratification of this agreement.

7. This agreement is subject to approval of the Legislature pursuant to Connecticut
General Statutes Section 5-278.
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