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S U Connecticut State University System

SY STEM

RESOLUTION
concerning

EMPLOYMENT OF STUDENT WORKERS
AT
CONNECTICUT STATE UNIVERSITY
October 1, 1998

WHEREAS, An amendment to the rules governing the employment of student workers is
necessary to enable certain campus organizations such as newspapers and
yearbooks to pay by commission or line-of-type for certain services, and

WHEREAS, The inclusion of this rule adds to the on-campus employment options of CSU
students and affords the universities some assistance with the sales of their
. publications at a reasonable cost, and

WHEREAS, The CSU Chancellor has the authority to review the hourly rate structure once
each fiscal year adjusting if necessary and reporting such adjustments to the
Board for informational purposes, and

WHEREAS, The hourly rate structure attached hereto remains unchanged, therefore be it

RESOLVED, That Board Resolution 97-56 be rescinded, and the following rules shall be
substituted to govern student employment:

A. 1) The student must be matriculated at one of the CSU System
universities and be currently enrolled in courses, or be enrolled in the
Intensive English Language Program at any of the universities.

2) In case of the System Office, the student must be matriculated at a
public institution of higher education in Connecticut with CSU students
given first priority in hiring.

B. 1) The student must not be on any State payroll other than the student
employee payroll of the university and/or the System Office of the
Board of Trustees.
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2) Employment of Intensive English Language Program non-matriculated
students will be funded internally through IELP program fees charged by
the employing university.

To be eligible for summer work the student must have been enrolled in
the prior spring semester and certify in writing an intention to continue
enrollment in the subsequent fall semester or to complete degree
requirements during one of the summer sessions.

While spring and fall classes are in session a student may work no more
than 40 hours per pay period, however, hours may be increased to 40
hours per week during periods when there are no classes.

The rules of the Federal College Work Study Program, or any similar
Federal program shall prevail when in conflict with rules A-D above.

In certain limited instances involving the sale of advertisements/
subsidies for campus media or the setting of print/type, students may be
paid by commission or line inch respectively provided that such payment
is consistent with state and federal law. The specific rates are determined
by the university.
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