




























Policy:  Section III 46A-68-78 

Central Connecticut State University’s policies listed below are posted on the Office of Diversity and 
Equity web page at http://www.ccsu.edu/diversity/.  During this reporting period, the Affirmative 
Action/ Equal Employment Opportunity Policy Statement, the CCSU Nondiscrimination in Employment 
and Education and the BOR\CSCU Sexual Misconduct Reporting, Support Services and Processes Policy 
policies were available on the university web site or were distributed via e-mail to all employees who 
are on the network, which is approximately 90% of the workforce.  Hard copies were distributed to the 
remainder of the workforce who do not have access to e-mail. 

1. Affirmative Action/Equal Employment Opportunity 

2. Nondiscrimination in Employment and Education 

3. BOR/CSSU Sexual Misconduct, Sexual Assault and Intimate Partner  Violence Policy 

4. Policy Regarding Persons with Disabilities 

5. Discrimination Complaint  Procedure (See Section XIV-Discrimination Complaint Process) 

  

http://www.ccsu.edu/diversity/


 

Affirmative Action/Equal Employment Opportunity 
Policy Statement 

It is the intellectual and moral responsibility, but more importantly, the policy of the leadership of 
Central Connecticut State University (CCSU) to advance social justice and equity by exercising affirmative 
action to remove all discriminatory barriers to equal employment opportunity and upward mobility.  
Accordingly, the University, through this plan of affirmative action, will, with conviction and effort, 
undertake positively to overcome the present effects of past practices, policies or barriers to equal 
employment opportunity and to achieve the full and fair participation of women, African-Americans, 
Hispanics, and any other protected groups (including persons with disabilities) found to be underutilized 
in the workforce or adversely affected by system policies or practices.  

Thus, CCSU will consistently review its personnel policies and procedures to ensure that barriers that 
unnecessarily exclude protected classes and practices that have an illegal discriminatory impact are 
identified and eliminated.  The University will explore alternative approaches if any personnel practice is 
found to have a negative impact on protected classes and establish procedures for any extra efforts that 
may be necessary to achieve labor market parity. 

Equal opportunity is employment of individuals without consideration of:  age; ancestry, color; gender 
identity and expression; intellectual disability; learning disability; mental disability or history thereof; 
physical disability; marital status, national origin; race; religious creed; sex, including pregnancy, sexual 
harassment and sexual assault; sexual orientation; criminal record (in-state employment) and genetic 
information unless the provisions of Sections 46a-60 (b) or 46a-81 (b) of the Connecticut General 
Statutes are controlling or there is a bona fide occupational qualification excluding persons in one of the 
above protected groups.  Equal employment opportunity is the purpose and goal of affirmative action 
under Sections 46a-68-31 through 46a-68-74.  The University will consistently review all practices and 
procedures to ensure full compliance with the spirit and letter of Section 46a-68j-21 through 46a-68j-43 
of the Administrative Regulations of State Agencies regarding Contract Compliance.  

Attached hereto and incorporated herein, are listed federal and state constitutional provisions, laws, 
regulations, guidelines and executive orders prohibiting or outlawing discrimination and identifying 
classes of persons protected based on above listed categories.   

The role of affirmative action in each step of the employment process with regard to employment 
applications, job qualifications, job specifications, recruitment practices, hiring, promoting, 
compensation, personnel policies, job structuring, orientation training, counseling, discrimination 
complaint process, evaluation, layoffs and termination, or other terms or conditions of employment, is 
detailed in the following pages and incorporated by reference herein.  Clearly affirmative action and 
equal employment opportunity are immediate and necessary agency objectives for Central Connecticut 
State University. Additionally, we shall administer all terms, conditions and benefits of employment in 
an equitable manner. We also recognize the continued under-representation of persons with disabilities 
and older persons in the workplace, and will pursue and implement measures to overcome the present 
effects of past discrimination, if any to achieve the full and fair utilization of such persons in the 
workforce. 



This policy of non-discrimination will not be limited to employment practices but will extend, as well, to 
services and programs provided by the University.  It is the policy of Central Connecticut State University 
that unlawful discrimination be prohibited.  Consequently, it shall be a violation of University policy for 
any member of the University community to discriminate against any individual with respect to any 
terms, conditions, or privileges relating to employment (including interns) or attendance at the 
University based on protected class status.  Annually, members of the University community will be 
notified of the Nondiscrimination in Education and Employment policy and about their rights to file an 
internal and/or external complaint.   

All executive, administrative, and supervisory personnel are expected to discharge their affirmative 
action responsibilities, in word and deed, consistent with this agency's objective of establishing and 
implementing affirmative action and equal employment opportunity. 

The Affirmative Action Officer responsible for overseeing affirmative action and equal employment 
opportunity is Rosa Rodriguez, Chief Diversity Officer, at Central Connecticut State University, Office of 
Diversity and Equity, Davidson Hall, Room 102, 1615 Stanley Street, New Britain, CT 06050; Telephone 
Number: 860.832.0178. 

 

 

 

John W. Miller, President                                                         Date    
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FEDERAL AND STATE ANTI-DISCRIMINATION LAWS 

 

CONNECTICUT 

 

CONSTITUTIONAL PROVISIONS  SUBJECT 

 

Article First, Section 1    Equality of Rights 
 
Article First, Section 3    Right of Religious Liberty 
 
Article First, Section 20, as amended by  Equal Protection under the law for all persons;  
Article V and Article XXI of the Amendments  nondiscrimination in exercise of civil and political 
to the Connecticut Constitution   rights on the basis of religion, race, color, ancestry, national  

origin and sex or physical and mental disability. 
 
CONNECTICUT GENERAL STATUTES SUBJECT 
 
C.G.S. Section 2-120    Establishment of Latino and Puerto Rican Affairs Commission. 
 
C.G.S. Section 2-121    Establishment of African Affairs Commission.  
 

C.G.S. Section 4-61t Committee on Career Entry and Mobility established re: needs of 
persons with disabilities 

 
C.G.S. Section 4-61u Upward mobility, accommodation/training of persons with 

disabilities 
 
C.G.S. Section 4-61aa Committee to encourage employment by the State of persons with 

disabilities 
 
C.G.S. Section 4-61dd(b)(2)(3) Whistleblower complaint provisions, allows state or quasi-public 

agency employees, or employees of large state contractors to file 
retaliation complaints with CHRO Chief Human Rights Referee 
or Attorney General. 

 
C.G.S. Section 4-61nn Adaptation of administration of tests to needs of persons with 

disabilities 
 
C.G.S. Section 4a-2c    Diversity Training Program 
 
C.G.S. Section 4a-59    Award of Contracts 
 
C.G.S. Section 4a-59a    Restrictions of contract extensions 
 
C.G.S. Section 4a-60 Affirmative Action provisions in state contracts and 

nondiscrimination on the basis of race, color, religious creed, 
age, marital status, national origin, ancestry, sex, mental 
retardation and physical disabilities (including blindness) 
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CONNECTICUT GENERAL STATUTES SUBJECT 

 
C.G.S. Section 4a-60a Nondiscrimination clauses in state contracts on the basis of sexual 

orientation 
 
C.G.S. Section 4a-60g Establishment of small business and minority business set-aside 
to 4a-60j program involving state contracts administered by the 

Department of Administrative Services 
 
C.G.S. Section 4a-61    Requirement of procedures for the award of state contracts 

concerning minority business enterprises 
 
C.G.S. Section 4a-62 Establishment of Minority Business Enterprise Review 

Committee 
 
C.G.S. Section 5-195    Merit principles to be observed 
 
C.G.S. Section 5-219    Character of examinations, qualifications for admission 
 
C.G.S. Section 5-227    Prohibition of discrimination in state classified service because 

Of discriminatory employment practices (as defined in CGS 
Section 46a-51) and discrimination due to political affiliation.  

 
C.G.S. Section 5-227a    Promotion by reclassification of promotion 
 
C.G.S. Section 5-228    Promotional appointments, original appointments, hiring 
      protected class members, sex discrimination 
 
C.G.S. Section 5-228e    Meeting affirmative action goals in state agencies 
 
C.G.S. Section 5-267 Officers, appointing authorities and employees to comply with 

law 
 
C.G.S. Section 8-265c    Non-discrimination in housing financed by Connecticut Housing  

Finance Authority (CHFA) on the basis of race, creed, color,  
national origin, ancestry or sex; affirmative action required of  
contractors engaged in construction of housing financed by  
CHFA  

 
C.G.S. Section 10-15c Discrimination in public schools prohibited on the basis of race, 

color, sex, religion, national origin or sexual orientation.   
 

C.G.S. Section 10-17f Requirement of program of bilingual education in public schools 
where applicable. 

 
C.G.S. Section 10-18a Requires use in public schools of instructional materials 

representative of all races, ethnic origins and both sexes.  
 

C.G.S. Section 10-153 Nondiscrimination in employment of teachers by local or regional 
boards of education on the basis of sex and marital status. 

CONNECTICUT GENERAL STATUTES SUBJECT 
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C.G.S. Section 10a-10    Establishment of Office of Educational Opportunity to aid  
disadvantaged students and ensure workforce diversity in public  
institutions of higher education. 

 
C.G.S. Section 10a-11(a)   The Board of Governors for Higher Education shall develop a  

strategic plan to Strategic plan to ensure racial and ethnic 
diversity of workforce within state system of higher education. 

 
C.G.S. Section 17a-541, 17a-549 Prohibition against denying housing, employment, civil or legal 

rights on the basis of psychiatric disability or past or present 
history of mental disability. 

 
C.G.S. Section 19a-581 to 19a-590  AIDS testing and medical information 
 
C.G.S. Section 27-59    Prohibition against discrimination and segregation in armed  

Forces of the state on the basis of race, creed or color 
 
C.G.S. Section 29-7m Record and classification of crimes motivated by bigotry or bias 
 
C.G.S. Section 31-22p Non-discrimination in apprenticeship program training standards 

within state on the basis of race, color, religion, sex, age and 
national origin; provide training, employment and upgrading 
opportunities for disadvantaged workers.   

 
C.G.S. Section 31-40    Breastfeeding in the Workplace 
 
C.G.S. Section 31-51d    Apprenticeship programs 
 
C.G.S. Section 31-75    Discrimination in compensation based solely on the basis of sex 
 
C.G.S. Section 31-128i    Privacy Rights for State Employees 
 
C.G.S. Section 32-9e through h   Set aside program for minority business enterprises 
 
C.G.S. Section 36a-737    Prohibition against discrimination in granting of mortgage and  

home improvement loans for owner-occupied properties by 
financial institutions on the basis of geographical or neighborhood 
areas.   
 

C.G.S. Section 38a-446 Prohibition against discrimination towards classes of insurants in 
transactions involving life insurance. 

 

C.G.S. Section 38a-488    Discrimination in insurance prohibited 
 
C.G.S. Section 38a-543 Age discrimination in group insurance coverage prohibited 
 
 
 
 

CONNECTICUT GENERAL STATUTES SUBJECT  
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C.G.S. Section 38a-816 Prohibition against unfair insurance practices on the basis of race, 

color, creed, physical disability, mental retardation, blindness and 
genetic information. 

 
C.G.S. Section 38a-824 Prohibition against redlining in real estate transactions. 
 
C.G.S. Section 40a-60g Transferring enforcement of the Set-aside program from 

DECD to DAS and CHRO  
 
C.G.S. Section 46a-1 Establishment of a Permanent Commission on Women. 
 
C.G.S. Section 46a-10 Establishment of an Office of Protection and Advocacy for 

persons with disabilities 
 
C.G.S. Section 46a-27 Establishment of a commission for the advocacy of deaf and 

hearing impaired persons; and providing of qualified interpreter 
services 

 
C.G.S. Section 46a-52 Concerning the review and dismissal of discriminatory 

practice complaints by CHRO 
 
C.G.S. Section 46a-54 Concerning Diversity Training for State Employees 
 
C.G.S. Section 46a-54(15)(a)   Sexual harassment education and training in the workplace 
 

C.G.S. Section 46a-54(16) Requirement that state agencies conduct diversity training for state 
employees 

 
C.G.S. Section 46a-56 Broad grant of authority regarding discriminatory practices 
 
C.G.S. Section 46a-57 (d)   Chief Human Rights Referees 
 
C.G.S. Section 46a-58    Deprivation of rights, desecration of property, or cross burning 
 
C.G.S. Section 46a-58(a) Prohibition against deprivation of civil rights on the basis of 

religion, national origin, alienage, color, race, sex, blindness or 
physical disability 

 
C.G.S. Section 46a-59(a) Prohibition against discrimination in professional and 

occupational associations on the basis of race, national origin, 
creed, sex or color 

 
C.G.S. Section 46a-60    Discriminatory employment practices prohibited  
 
 
 
 
 
 
CONNECTICUT GENERAL STATUTES SUBJECT 
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C.G.S. Section 46a-60 (a)(1)  Prohibition against refusal to hire or employ, to bar or discharge 

from employment, discriminate in compensation, or in terms, 
conditions or privileges of employment, or on the basis of race, 
color, religious creed, age, sex, marital status, national origin, 
ancestry, present or past history of mental disability, mental 
retardation, learning disability and physical disability (including 
blindness) without bona fide occupational qualifications or need 

 
C.G.S. Section 46a-60 (a)(2) Prohibition against employment agencies’ failure or refusal to 

properly classify or refer one on the basis of race, color, religious 
creed, age, sex, marital status, national origin, ancestry, present or 
past history of mental disability, mental retardation, learning 
disability and physical disability (including blindness) 

 
C.G.S. Section 46a-60 (a)(3) Prohibition against discrimination regarding membership and 

membership rights; discrimination against members or employers 
or to expel from membership by labor organizations on the basis 
of race, color, religious creed, age, sex, marital status, national 
origin, ancestry, present or past history of mental disorder, mental 
retardation, learning disability and physical disability (including 
blindness) 

 
C.G.S. Section 46a-60 (a)(4) Prohibition against retaliation for exercising right to file or 

participate in the processing of a discrimination complaint; 
prohibition against retaliation on the basis of opposing 
discriminatory employment practices 

 
C.G.S. Section 46a-60 (a)(5)  Prohibition against aiding, abetting or inciting discriminatory 

employment practices 
 

C.G.S. Section 46a-60 (a)(6)  Prohibition against advertising of employment opportunities in a 
manner that discriminates on the basis of race, color, religious 
creed, age, sex, marital status, national origin, ancestry, present or 
past history of mental disability, mental retardation, learning 
disability and physical disability (including blindness) 

 
C.G.S. Section 46a-60 (a)(7)  Prohibition against termination of employment because of 

pregnancy; right of reinstatement and employment benefits; right 
to request temporary transfer 

 
C.G.S. Section 46a-60 (a)(8)  Prohibition against sexual harassment in employment 
 
C.G.S. Section 46a-60 (a)(9)  Prohibition against requiring information on familial 

responsibilities, pregnancy or birth control information in 
employment situations 

 
 
 
 
CONNECTICUT GENERAL STATUTES SUBJECT 
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C.G.S. Section 46a-60 (a)(10)  Requirement of employer to take reasonable measures to protect 

employee from exposure to workplace hazard pursuant to C.G.S. 
Section 46a-60 (a) (9) 

 
C.G.S. Section 46a-60(a)(11) Use of genetic information in employment decisions prohibited 
 
C.G.S. Section 46a-64 Prohibition against discrimination and segregation in places 

of public accommodations on the basis of race, creed, color, 
national origin, ancestry, sex, marital status, age, lawful source of 
income, mental retardation, mental disability, or physical 
disability; requirement of full and equal access to blind, deaf or 
mobility impaired persons with guide dog; prohibits limiting 
breastfeeding 

 
C.G.S. Section 46a-64a    Discrimination against families with children prohibited 
 
C.G.S. Section 46a-64c    Prohibition against housing discrimination on the basis of race,  

color, creed, national origin, ancestry, sex, marital status, age, 
lawful source of income, familial status, learning disability, 
physical or mental disability 

 
C.G.S. Section 46a-66    Prohibition against discriminatory credit practices by creditors  

On the basis of sex, age, race, color, religious creed, national  
Origin, ancestry, marital status, mental retardation, learning  
Disability, blindness or physical disability 

 
C.G.S. Section 46a-68    State affirmative action plans; filing; monitoring report; 
(as amended by Public    affirmative action officers; regulations 
Acts 99-233 & 01-28) 
 
C.G.S. Section 46a-68(a) Each state agency shall develop and implement, in cooperation 

with CHRO an affirmative action plan that commits the agency to 
a program of affirmative action in all aspects of personnel and 
administration.   

 
C.G.S. Section 46a-68(b)(2) CHRO shall provide training and technical assistance to 

affirmative action officers in plan development and 
implementation.   

 
C.G.S. Section 46a-68(b)(3) CHRO and the Permanent Commission on the Status of Women 

shall provide training concerning state and federal discrimination 
laws and techniques for conducting internal investigations of 
discrimination complaints to persons designated by state agencies 
as affirmative action officers and persons designated by the 
Attorney General or the Attorney General’s designee to represent 
the agency.  Such training shall be provided for a minimum of ten 
hours during the first year of service and a minimum of five hours 
per year thereafter   

 
CONNECTICUT GENERAL STATUTES SUBJECT  
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C.G.S. Section 46a-68(b)(4) Each person designated by an agency or department board as an 

affirmative action officer shall (A) be responsible for mitigating 
any discriminatory conduct within the agency or department, (B) 
investigate all complaints of discrimination made against the state 
agency or department, (C) report all findings and 
recommendations upon the conclusion of an investigation to the 
commissioner or director of a state agency or department for 
proper action and (D) complete 10 hours of training by the CHRO 
and PCSW 

 
C.G.S. Section 46a-68(b)(5) No person designated by an agency or department as an 

affirmative action officer shall represent the agency or department 
before CHRO or EEOC.  If a complaint of discrimination is filed 
with CHRO or EEOC against a state agency or department, the 
Attorney General or designee, of the Attorney General, other than 
the affirmative action officer shall represent the agency or 
department before CHRO and EEOC   

 
C.G.S. Section 46a-68(c) Requires state agencies to file affirmative action plans with 

CHRO. Agencies with fewer than 20 employees to file biennially. 
 
C.G.S. Section 46a -68-75 – 114 State affirmative action plans; filing; monitoring; reporting; 
 amended AA Regulations 
 
C.G.S Section 46a-69    Discriminatory practices by state agencies 
 
C.G.S. Section 46a-70    Guarantee of equal employment in state agencies 
(as amended by Public    on the basis of race, color religious creed, sex, marital status, 
Act 01-28)     age, national origin, ancestry, mental retardation, mental  

Disability, learning disability or physical disability (including  
blindness) 

 
C.G.S. Section 46a-70 (a)  Judicial Department included in guarantee of equal employment in 

State Agencies.  
 
C.G.S. Section 46a-71    Non-discrimination in services provided by state agencies on the  
(as amended by Public    basis of race, color, religious creed, sex, marital status, age,  
Act 01-28)     national origin, ancestry, mental retardation, mental disability, 
      learning disability or physical disability (including blindness) 
 
C.G.S. Section 46a-72 Discrimination in job placement by state agencies prohibited 
(as amended by Public 
Act 01-28) 
 
C.G.S. Section 46a-73    Discrimination in state licensing and charter procedures 
(as amended by Public prohibited 
Act 01-28) 
 
CONNECTICUT GENERAL STATUTES SUBJECT  
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C.G.S. Section 46a-74 State agencies not to permit discriminatory practices in 
professional or occupational associations, public 
accommodations or housing 

 
C.G.S. Section 46a-75(a) Non-discrimination in state educational, counseling,  
(as amended by Public    apprenticeship and on the job training programs on the 
Act 01-28)     basis of race, color, religious creed, sex, marital status, age,  

national origin, ancestry, mental retardation, mental disability, 
learning disability or physical disability (including blindness) 

 
C.G.S. Section 46a-76(a) Non-discrimination in allocation of state benefits on the basis 
(as amended by Public    of basis of race, color, religious creed, sex, marital status, age,  
Act 01-28)     national origin, ancestry, mental retardation, mental disability, 
      learning disability or physical disability (including blindness) 
 
C.G.S. Section 46a-77 Cooperation with CHRO required of all state agencies.  
 Compliance with Americans with Disabilities Act 
 
C.G.S. Section 46a-77(a) All state agencies shall cooperate with CHRO in their enforcement 

and educational programs 
 
C.G.S. Section 46a-77(b) All state agency shall comply with CHRO’s request for 

information concerning practices inconsistent with the state policy 
against discrimination and shall consider recommendations for 
effectuating and implementing that policy  

 
C.G.S. Section 46a-77(c) Each state agency shall comply in all of its services, programs and 

activities with provisions of the Americans with Disabilities Act 
(42USC 12101) to the same extent that provides rights and 
protections for persons with physical or mental disabilities beyond 
those provided for by the laws of the state  

 
C.G.S. Section 46a-79 Statement of encouragement for employers to hire qualified 

persons with criminal conviction records; re employment of 
criminal offenders 

 
C.G.S. Section 46a-80 Denial of employment based on prior conviction of a crime. 

Dissemination of arrest record prohibited 
 
C.G.S. Section 46a-81a Discrimination on the basis of sexual orientation 
to 46a-81r, inclusive 
 
C.G.S. Section 46a-81b Prohibition against discrimination in professional and 

occupational associations on the basis of sexual orientation 
 
C.G.S. Section 46a-81c Prohibition against employment discrimination on the basis of 

sexual orientation 
 
 
CONNECTICUT GENERAL STATUTES SUBJECT 
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C.G.S Section 46a-81d Prohibition against discrimination and segregation in places of 
public accommodation on the basis of sexual orientation 

 
C.G.S. Section 46a-81e Prohibition against housing discrimination on the basis of sexual 

orientation 
 
C.G.S. Section 46a-81f Prohibition against discriminatory credit practices by creditors on 

the basis of sexual orientation. 
 
C.G.S. Section 46a-81h Requirement of equal employment in state agencies on the basis 

of sexual orientation. State agencies to promulgate written 
directives and conduct orientation and training programs. 

 
C.G.S. Section 46a-81i Non-discrimination in services provided by state agencies on the 

basis of sexual orientation. 
 
C.G.S. Section 46a-81j Non-discrimination in job placement activities by state agencies 

on the basis of sexual orientation. 
 
C.G.S. Section 46a-81k Non-discrimination in state licensing and charter procedures on 

the basis of sexual orientation. 
 
C.G.S. Section 46a-81 l Prohibition against state agencies allowing discriminatory 

practices in professional or occupational associations, public 
accommodations, or housing in violation of state anti-
discrimination laws regarding sexual orientation. 

 
C.G.S. Section 46a-81m Non-discrimination in state educational, counseling, 

apprenticeship, and on-th-job programs on the basis of sexual 
orientation. 

 
C.G.S. Section 46a-81n Non-discrimination in allocation of state benefits on the basis of 

sexual orientation. 
 
C.G.S. Section 46a-82 Discrimination Complaint Filing Procedure 
 
C.G.S. Section 46a-83    Complaint Procedure of CHRO 
 
C.G.S. Section 46a-83a Right of appeal by complainant.  Reconsideration requests by 

CHRO 
 
C.G.S. Section 46-83b Alternative Dispute Resolution/ available to address 

discriminatory practice complains field with CHRO; CHRO can 
promulgate procedural regulations for ADR. 

 
C.G.S. Section 46a-94a (c) Concerning the reopening of matters by CHRO. 
 

C.G.S. Section 47-59a    Recognition of equal rights & privileges for resident Indians of  
State tribes.  

CONNECTICUT GENERAL STATUTES SUBJECT 
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C.G.S. Section 47-59b (a) Establishment of Indian Affairs Council to oversee rights of 
Indians of State tribes. 

 
C.G.S. Section 51-279d Hate Crimes Advisory Committee 
 

C.G.S. Section 53-37    Fine imposed for ridicule on account of race, creed or color,  
denomination, nationality or race prohibited. 

 

C.G.S. Section 53-37a Deprivation of a person’s civil rights by a person wearing a mark 
or hood 

 
C.G.S. Section 53-37b Deprivation of a person’s equal rights and privileges by force or 

threat 
 
C.G.S. Section 53-40a Persistent offenders of crimes involving bigotry and bias 
 
C.G.S. Section 53a-181b Intimidation based on bigotry and bias 
 
C.G.S. Section 54-1m(f)(6) Municipal and state police prohibited from stopping, detaining or 

searching a person solely on basis of race, color, ethnicity, age, 
gender or sexual orientation; African-American Affairs 
Commission authorized to review reports and make 
recommendations.  

 
GUIDELINES     SUBJECT 

 

Guidelines prepared by the Committee  Upward Mobility Guidelines established in 1978 
on Upward Mobility 
 

PUBLIC ACTS    SUBJECT 
 
Public Act 03-151    An Act Concerning Affirmative Action Officers 
 
Public Act 07-62    An Act Concerning the Deprivation of Rights on Account 
      Of Sexual Orientation 
 
Public Act 07-142    An Act Concerning Procedures for the Hearing of Complaints 
      Against State Contractors and Subcontractors by the 

Commission on Human Rights and Opportunities and   
      Documentation of Nondiscrimination Policies Adopted by State 

Contractors 
  

Public Act 07-181    An Act Concerning the Investigation of a Discrimination  
      Complaint Against or By An Agency Head or State  

Commission or Board 
  

Public Act 07-245  An Act Concerning Family and Medical Leave for  
  Municipal Employees and the Applicability of  
  Certain Statutory Provisions to Civil Union Status.  
PUBLIC ACTS    SUBJECT 
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Public Act 08-4  Allows permanent full-time state employees and quasi-public  
agency employees, who are blind or physically disabled, to use  
up to 15 days of accumulated paid sick leave to take guide dog or 
assistance dog training. 
 

Public Act 08-45 Prohibits the state from claiming or applying a lien against any 
money received as a settlement or award in a public 
accommodation discrimination case by people who have been 
supported wholly or in part by the state in a humane institution. 

 
Public Act 08-49 Makes it a violation of the Connecticut General Statutes Section 

46a-58 to place a noose or simulation thereof on public property 
or on private property without the consent of the owner with the 
intent to intimidate or harass. 

 
Public Act 08-166 Establishes a 13 member Asian Pacific American Affairs 

Commission within the Legislative Department. 
Public Act 09-13 An Act Implementing the Guarantee of Equal Protection under the 

Constitution of the State for same sex couples 
 
Public Act 09-33 An Act Concerning Confidentiality of certain employer data 
 
Public Act 09-44 An Act Concerning Claims against the State of Connecticut 
 
Public Act 09-55 An Act Concerning the Office of Protection and Advocacy for 

Persons with Disabilities 
 
Public Act 09-70 An Act Concerning updates to the Family and Medical Leave Act 
 
Public Act 09-145 An Act Concerning Technical Changes to the Statutes regarding 

Persons with Psychiatric Disabilities and Persons with Substance 
Use Disorders 

 
Public Act 09-158 An Act Concerning certain state contracting nondiscrimination 

requirements 
 
Public Act 09-191 An Act Concerning penalties for violations of certain personnel 

files, statutes and equal pay for equal work 
 
Public Act 09-208 An Act making a number of changes regarding consumer credit 

licensees. 
 
Public Act 11-55 An Act to prohibit discrimination in various contexts on the basis 

of gender identity and expression.   
 
Public Act 14-11 An Act Concerning Sexual Assault, Stalking and Intimate Partner 

Violence on Campus 
 
REGULATIONS    SUBJECT 
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Sections 4-66-1 to 4-66-7, inclusive Employment and training opportunities for women in 
Connecticut’s work force 

 
Sections 4a-52-1 to 4a-52-22, inclusive State purchasing procedures 
 
Sections 19a-586-1 to 19a-586-3, inclusive Informed consent for and HIV-related testing 
 
Sections 27-1021(d)-72 to  Discrimination and sexual harassment of veterans prohibited 
27-1021(d)-74, inclusive 
 
Sections 31-51d-1 to 31-51d-12, inclusive Work training standards for apprenticeship and training 

programs 
 
Sections 32-9f-1 to 32-9f-3a, inclusive Small contractor’s set-aside program 
 
Sections 32-9f-4a to 32-9f-10a, inclusive Minority contractor loans 
 
Sections 46a-54-1 to     Description of Organizations, Rules of Practices and Personal  
46a-54-152     Data 
 
Sections 46a-54-200 to Sexual Harassment posting and training requirements 
46a-54-207, inclusive  
 
Sections 46a-54-1a – 46a-54-103a  Complaint processing and contested case proceedings  

Regulations 
 
Sections 46a-68-1 to 46a-68-17, inclusive Apprenticeship regulations 
 
Sections 46a-68-31 to 46a-74, inclusive  Affirmative action by state government 
 
Sections 46a-68j-21 to 46a-68j-43,  Contract compliance regulations re nondiscrimination 
Inclusive, Sections 46a-68k –l to   in state contracts 
46a-68k-8, Section 46a-54d-1 to  
46a-54(d) 7 
 

Sections 46a-68-1 – 46a-68-17   Apprenticeship Programs 
 
Sections 46a- 68-32 – 46a-68-74  Agency Affirmative Action Plan Regulations 
 
Sections 46a-68j-21 – 46a-68j43 
Sections 46a-68k-1 through 46a68k-8 
Sections 46a-56(d)-1 – 46a- 56(d) – 7  Contract Compliance Regulations 
 

Sections 4-61dd-1 through 4-61dd-21  Rules of practice for contested case proceedings under the  
Whistleblower Protection Act 
 
 
 
 

EXECUTIVE ORDERS   SUBJECT 
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Executive Order No. 3,    Requirement that State Contractors file compliance reports with 
Governor Thomas J. Meskill   the Commissioner of Labor on their equal employment  

opportunity practices 
 
Executive Order No. 9,    Affirmative action 
Governor William A. O’Neill 
 
Executive Order No. 10,    Governor’s Council for Latino and Puerto Rican Affairs 
Governor William A. Weicker 
 
Executive Order No. 11, Equal employment opportunity and affirmative action 
Governor Ella T. Grasso 
 
Executive Order No. 12,    Governor’s Council on opportunities for the Spanish speaking 
Governor Ella T. Grasso 
 
Executive Order No. 16,    Violence in the Workplace  
Governor John G. Rowland 
 
Executive Order No. 18,    Affirmative action 
Governor Thomas J. Meskill 
 
UNITED STATES 

 

CONSTITUTION    SUBJECT 

 

First Amendment    Freedom of speech 
 
Thirteenth Amendment    Prohibits slavery and involuntary servitude 
 
Fourteenth Amendment    Equal protection 
 
Fifteenth Amendment    Prohibits denying voting rights on the basis of race and color 
 
Nineteenth Amendment    Abolishment of voting restrictions on the basis of sex 
 
FEDERAL LAWS    SUBJECT 

 

15 U.S.C. Section 1691    Equal Credit Opportunity Act, prohibiting discrimination by 
      creditors on the basis of race, color, religion, national origin,  

sex, marital status, age, or as a result of income derived from  
public assistance. 
 

20 U.S.C. Section 1092 (f)   Clery Act requires all colleges and universities that participate in 
      federal financial aid programs to keep and disclose information 
      about crime on and near their respective campuses. 

 
 
 

FEDERAL LAWS    SUBJECT 
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20 U.S.C. Section 1681 (a)  Title IX of the Education Amendments of 1972, prohibiting  
discrimination on the basis of sex, in federally funded  
educational services and programs.  

 

29 U.S.C. Section 206 (d) et seq.  Equal Pay Act of 1963, prohibiting discrimination in wages 
      on the basis of sex. 
 

29 U.S.C. Section 501, et seq.   Rehabilitation Act of 1973, as amended, requiring affirmative 
action and prohibiting discrimination in the federal sector and 
federally funded activities and programs on the basis of disability.  

 

29 U.S.C. Section 621 et seq.   Age Discrimination in Employment Act of 1973 
 
29 U.S.C. Section 701 et seq.   Vocational Rehabilitation Act of 1973 
 
29 U.S.C. Section 795 et seq.   Employment Opportunities for Handicapped Individuals Act 
 
29 U.S.C. Section 2501 et seq.   Women in Apprenticeship and Non Traditional Occupations 
 
29 U.S.C. Section 3001 et seq.   Assistive Technology for Individuals with Disabilities 
 
31 U.S.C. Section 1221 et seq.   State and Local Fiscal Assistance Act of 1972 
 
41 U.S.C. Section 701 et seq.   Drug-Free Workplace Act of 1988 
 

42 U.S.C. Section 1981 et seq.   Equal rights under law 
 
42 U.S.C Section 1981 A, et seq. Civil Rights Act of 1991, providing additional coverage and 

remedies under several federal anti-discrimination laws, involving 
age, disability, race, color, national origin, sex, and religious 
discrimination, specifically provides for damages in cases of 
intentional discrimination in employment. 

 
42 U.S.C. Section 1982    Property rights 
 
42 U.S.C. Section 1983    Civil action for deprivation of rights 
 
42 U.S.C. Section 2000a Prohibition against discrimination or segregation in places of 

public accommodation 
 
42 U.S.C. Section 2000d et seq.   Title VI of the Civil Rights Act of 1964, prohibition against  

exclusion from participation in, denial of benefits of, and  
discrimination under federally assisted programs on grounds of  
race, color, or national origin. 

 

42 U.S.C. Section 2000e et seq.   Title VII of the Civil Rights Act of 1964, as amended,  
prohibiting employment discrimination on the basis of race,  
color, religion, national origin and sex. 

 
FEDERAL LAWS    SUBJECT 
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42 U.S.C. Section 3601 et seq.   Title VIII of the Civil Rights Act of 1968, as amended,  
prohibiting discriminatory housing on the basis of race, color,  
religion, sex, national origin, disability and familial status,  
specifically provides for fair housing throughout the United 
States. 

 
42 U.S.C. Section 6101 et seq.   Age Discrimination Act of 1975 
 
42 U.S.C. Section 12101 et seq.   Americans with Disabilities Act (ADA) of 1990, prohibiting  
      discrimination on the basis of disability in employment, public 
      accommodations, public services and telecommunications. 
 
PUBLIC LAWS SUBJECT 

 
PL 101-336 Americans with Disabilities Act of 1990 
 
 
FEDERAL REGULATIONS   SUBJECT 

 

12 CFR Part 202.1 et seq. Equal Credit Opportunity Regulations 
 
28 CFR Part 36 Regulations on nondiscrimination towards persons with 

disabilities by public accommodations and commercial facilities. 
 
28 CFR Part 35 Regulations on the basis of disability in state and local 

government 
 
29 CFR Part 30     Nondiscrimination in apprenticeship 
 
29 CFR Part 32     Handicap discrimination regulations 
 
29 CFR Part 35 Nondiscrimination on basis of disability in state services 
 
29 CFR 1600 through 1699 Regulations of the Equal Employment Opportunity  
      Commission (EEOC). 
 
29 CFR Part 1602    EEOC records and reports 
 
29 CFR Part 1620    Equal Pay Act regulations 
 
29 CFR Part 1627    ADEA records and reports 
 
29 CFR Part 1630    Equal employment opportunity for individuals with disabilities 
 
31 CFR Part 51     Nondiscrimination by revenue sharing recipients 
 
41 CFR Part 60-1    OFCCP regulations 
 
41 CFR Part 60-741 Affirmative action regulations for handicapped workers 
FEDERAL REGULATIONS   SUBJECT 
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29 CFR Part 1604    Sex discrimination guidelines 
 
29 CFR Part 1605    Religious discrimination guidelines 
 
29 CFR Part 1606    National origin guidelines 
 
29 CFR Part 1607 Uniform Guidelines on Employee Selection Procedures 
 
29 CFR Part 1608    Affirmative action guidelines 
 
29 CFR Part 1620     Interpretations of Equal Pay Act 
 
29 CFR Part 1625    ADEA interpretations 
 
EXECUTIVE ORDERS   SUBJECT 
 
Executive Order 10590    Establishment of the President’s Committee on Government  
President Dwight D. Eisenhower  Employment Policy as amended by EO10722 and supersede by 

EO 11246 
 
Executive Order 10652 Establishment of Equal Opportunity Commission, 

amended EO 10773, amended by EO 11051, Revoked by EO 
12148. 
 

Executive Order 10952    Establishment of Equal Employment Opportunity Commission  
President John F. Kennedy   (EEOC). 
 
Executive Order 11063    Establishment of the President’s Committee on Equal Opportunity  
      In Housing, amended by EO 12259, repealed in part by EO 12892. 
 
Executive Order 11141    Age discrimination 
 
Executive Order 11246 and 11375  Nondiscrimination in Federal Contracts 
President Lyndon B. Johnson 
Amended by Executive Orders 11375, 11478, 
12086 and 12107 
 
Executive Order 11478, as amended Equal Employment Opportunity in Federal Government 
By Executive Order 11590, Executive  
Order 12106 and Executive Order 13087 
 
Executive Order 11625    Developing minority businesses 
 
Executive Order 12067    Providing for Coordination of Federal Equal Employment  
Amended by Executive Order 12107  Opportunity Programs 
 
Executive Order 12138    Women’s business enterprises 
Amended by Executive Order 12608 
President James Carter 
EXECUTIVE ORDERS   SUBJECT 
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Executive Order 12190 Establishment of Advisory Committee on Small and Minority 
Continued by Executive Orders 12258, Business Ownership 
12399, 12489, 12534, 12610 
 
Executive Order 12259    Leadership and Coordination of Fair Housing in Federal  

Programs. 
 
Executive Order 12336, as amended Task force on Legal Equity  
by Executive Order 12355 
  
Executive Order 12432    Development of Minority Business Enterprise. 
President Ronald Reagan 
 
Executive Order 12640    Re-establishment of the President’s Committee on Employment of  
      People with Disabilities, See also EO10555. 
Executive Order 12898    Environmental Justice 
President William Clinton 
 
Executive Order 13050 Advisory board on Race 
 
Executive Order 13078 National Task force on Employment of Adults with Disabilities 
 

104th Congress 

 

Public Law 104-1 An Act applying and extending rights and protections (including 
those under Title VII of the Civil Rights Act of 1964, the Age 
Discrimination in Employment Act of 1967, the Rehabilitation 
Act of 1973, and Title 1 of the Americans with Disabilities Act of 
1990) to the legislative branch of the federal government 
“Congressional Accountability Act of 1995”. 

 
104th Congress 

 

Public Law 104-76 Act to amend the Fair Housing Act to modify the exemption from 
certain familial status discrimination prohibitions granted to 
housing for the older persons “Housing for Older Persons Act of 
1995”. 

 
Public Law 104-188 Small Business Job Protection Act of 1996. 
 
Public Act 104-331 (same as above) applied to Executive Office of the President 

“Presidential and Executive Office Accountability Act”. 
105th Congress 

 

Public Law 105-114 Act amending Title 38, providing for Equal Employment 
Opportunities for veterans.  

 
 
 
105th Congress 
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Public Law 105-220 “Workforce Investment Act of 1998” Act to consolidate and 
improve employment, training, literacy and vocational 
rehabilitation programs in the United States; 
Various programs noted, for example: 
Title 1, Subtitled Section 166 – Native American Programs, 
Section 167 – Migrant and seasonal worker programs,  
Section 168 – Veteran’s workforce investment programs 
Title IV – Rehabilitation Act Amendments of 1998 
Dealing with persons with disabilities. 

Public Law 105-255 An Act to establish the Commission on the Advancement of 
Women and Minorities in Science, Engineering and Technology 
Development. 

 

106th Congress 

 

Public Law 106-50 An Act to provide technical, financial and procurement assistance 
to veteran owned small businesses (“Veterans Entrepreneurship 
and Small Business Development Act of 1999”). 

 
Public Law 106-205    Supporting the Day of Honor 2000 to honor and recognize the 

Service of minority veterans in the United States Armed Forces  
during World War II. 
 

110th Congress  

 
Public Law 110-233 An Act prohibiting discrimination on the basis of genetic  
 Information. Genetic Information Nondiscrimination Act of 2008. 
 (GINA)   
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The affirmative action staff at Central Connecticut State University (CCSU) consists of Rosa Rodriguez, 
Chief Diversity Officer (CDO), Nicholas D’Agostino, Associate to the CDO, Pamela Soucy, University 
Assistant, and Sharon Gaddy, University Assistant.  The office address for both the CDO and Associate is 
CCSU, Office of Diversity and Equity (ODE) 1615 Stanley St., Davidson Hall, Room 102, New Britain, CT 
06050-4010.  The telephone number for Ms. Rodriguez is 860.832.0178 and her e-mail address is 
rosa.rodriguez@ccsu.edu.  The telephone number for Mr. D’Agostino’s phone number is 860.832.1653 
and his email address nicholas.Dagostino@ccsu.edu.  All communications concerning Equal Employment 
Opportunity/ Affirmative Action will identify the Chief Diversity Officer by name and address. 

CCSU disseminates its Equal Employment Opportunity/Affirmative Action Policy as required.  The 
University's Affirmative Action/Equal Employment Opportunity Policy, CCSU Sexual Harassment Policy, 
and the Nondiscrimination in Education and Employment are distributed annually to all employees via 
email transmission which is globally distributed and in hard to employees without email access.  The 
Affirmative Action/Equal Employment Opportunity Policy Statement, Nondiscrimination in Education 
and Employment Policy, and the BOR Sexual Misconduct, Sexual Assault and Intimate Partner Violence 
Policy and CCSU’s complaint procedure and timetables are also posted on the ODE’s web page at 
http://www.ccsu.edu/diversity/ and are accessible to applicants, employees and students.   

A summary of the objectives and goals set forth in the affirmative action plan are made available to the 
president, all vice presidents, chief officers, deans, directors, department heads, managers, and 
supervisors for distribution to all of their employees.  Copies of the Affirmative Action Plan are 
maintained in the ODE, Office of the President, and additional locations around campus, including but 
not limited to the University's Elihu Burritt Library and Human Resources.  The final Affirmative Action 
Plan is made available to all employees for their review on the university’s website, and the above 
mentioned locations.  The period of review is no less than sixty (60) days (See copy of letter specifying 
the period of review in Supportive Materials). 

All employees are given written notice that they may review and comment on the Affirmative Action 
Plan.  The employees are specifically instructed to address all comments to the CDO.  A file is kept on all 
affirmative action related internal communications and comments.  Any new comments will be placed in 
file.  The dates such statements are received will be noted.  The Affirmative Action Plan will report a 
summary of all employee comments and agency responses in each filing.  During this reporting period, 
no comments were received by the CDO.    

Activity during this Reporting Period 

The Affirmative Action Plan was made available for all employees to review and comment.  Employees 
were notified on September 6, 2014 where copies of the Plan were located, the period of review and the 
dates within which they may submit comments regarding the Plan. 

All Affirmative Action/Equal Employment Opportunity policy statements are reviewed annually to 
ensure that any changes in the law, which may have occurred, are included therein.  An abridged version 
of the policy statements on Affirmative Action/Equal Employment Opportunity, as well as policy 
statements on Sexual Misconduct (including sexual harassment), and Non-discrimination for Persons 
with Disabilities are published in the Student Handbook, Faculty Handbook, and Faculty Guidelines on 
Policy and Procedures for Students with Disabilities.  The Affirmative Action/Equal Employment 
Opportunity Policy statement is published in the Undergraduate Catalogue.  In addition, the Affirmative 
Action/Equal Employment Opportunity policy statement, Connecticut State University System’s policies 
on Sexual Misconduct (including sexual harassment) and Policy Regarding Persons with Disabilities, 
Affirmative Action/Equal Employment Opportunity, BOR Sexual Misconduct Policy, and the CCSU 

mailto:rosa.rodriguez@ccsu.edu
mailto:nicholas.Dagostino@ccsu.edu
http://www.ccsu.edu/diversity/
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Procedures and Timetables for Processing of Discrimination and Sexual Harassment Complaints as well 
as the University’s 2014-2015 hiring, promotion, and program goals can be accessed through the 
website at http://www.ccsu.edu/Diversity/. 

The President’s Executive Committee was informed on affirmative action recruiting, hiring, and 
promotional efforts, as well as updates on affirmative action and non-discrimination law.  The 
Affirmative Action/Equal Employment Opportunity Policy Statement and the Sexual Misconduct Policy, 
as well as program information and progress reports are presented to the committee yearly (see 
attached agendas in the Supportive Materials section). 

The CDO met with the deans on regular basis to discuss the policies, procedures and progress pertaining 
to affirmative action, in addition to their responsibility to aid in effectively implementing these policies. 

The CDO provided the human resources staff, search committees and the Promotion and Tenure 
Committee with a periodic update of the status of hiring and promotion goal achievement, in addition to 
reminding these individuals of their responsibility to make every good faith effort to achieve the hiring 
and promotion goals when the opportunity occurs. 

During the reporting period, ODE distributed more than 8000 booklets containing the nondiscrimination 
and anti-harassment policies, resources and complaint procedures to students, faculty and staff.   

Meeting with Search Committees 

The CDO or designee met with all search committees seeking to fill unclassified vacancies to discuss the 
search procedures, affirmative action goals, recruitment strategies, evaluation of candidates, and non-
discriminatory interviewing.  S/he also updated the affirmative action plan forms, instructions for search 
committees, and the pre-employment inquiry guidelines distributed to the search committees.  The ODE 
staff answered numerous inquiries from the search committees throughout the year related to the 
search procedures.  In addition, the CDO met with the human resources staff to discuss the search 
procedures as well as answer any questions.  In the unclassified search committees, Thirty (30%) percent 
of the search committee members were people of color (Black, Hispanic, and Asian); Fifteen (15%) 
percent were people of color.   

New Employee Orientations 

The Human Resources Office directs all new employees to the Central Connecticut State University sign 
up portal of the HR website.  This website is dedicated to providing new employees information 
regarding the university including: the University Mission Statement, Statement on Affirmative 
Action/Equal Employment Opportunity, Sexual Harassment Policy, Health and Life Insurance, as well as 
personnel policies relating to compensation, attendance, and career mobility.  This website is regularly 
updated to reflect changes in policies and procedures. 

The ODE provided all new employees copies of the Affirmative Action/Equal Employment Policy 
Statement, Central Connecticut State University (CCSU) Sexual Harassment Policy, the CCSU Procedures 
and Timetables for Processing of Internal Discrimination and Sexual Harassment Complaints, and the 
information on students with disabilities services.  

The CDO presented the Affirmative Action/Equal Employment Opportunity Policy Statement, CCSU’s 
Nondiscrimination in Education and Employment Policy and the BOR policy on Sexual Misconduct 
(including sexual harassment), and the CCSU Procedures and Timetables for Processing of Internal 
Discrimination and Sexual Harassment Complaints at the New Employee (non faculty) Orientation and 
copies of these policies were distributed to the new classified and unclassified employees.   

http://www.ccsu.edu/Diversity/
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The CDO also presented the Affirmative Action/Equal Employment Opportunity Policy Statement, 
CCSU’s Nondiscrimination in Education and Employment Policy and the BOR policy on Sexual 
Misconduct (including sexual harassment), and the CCSU Procedures and Timetables for Processing of 
Internal Discrimination and Sexual Harassment Complaints at the New Faculty Orientation and copies of 
these policies were distributed to the newly hired faculty members.   

The Office of Marketing & Communications includes articles and pictures related to the activities and 
accomplishments in University publications as well as in the media of underrepresented group members 
who are part of the University community.  This office publishes articles featuring Affirmative 
Action/Equal Employment Opportunity and Diversity programs, reports and promotions of minority 
group members.  Such publications include CCSU Courier, Central Focus, and The Recorder. 

Cultural Programming and Professional Development 

A variety of University Offices, academic programs, and campus organizations, including Office of Vice 
President and Provost, Student Affairs, Veteran Services, Office of Student Conduct, Office of Associate 
Vice President of Academic Affairs, School of Arts and Sciences, Office of Diversity and Equity, Center for 
International Education, Center for Africana Studies, Office of Victim Advocacy, Center for the Caribbean 
and Latin American Studies, East Asian Study Center, Ruthe Boyea Women’s Center, Committee for the 
Concerns of Women, Latin American Association, Latin American Student Organization, Black Student 
Union, PRIDE, Mosaic Center Committee, African American Studies Program, LGBT Center Advisory 
Board, Polish Studies Program,  Women’s Studies Program, Italian Club, International Relations Club, 
and the History Department, have sponsored programs related to diversity during this reporting period.  
These programs included but were not limited to: 

Below is a sample of jointly sponsored events by one or more of CCSU’s social organizations or 
departments:  (For a more complete list, see attachment detailing events offered during March 1, 2014 
to July 31, 2015.)   

 20th Annual African Studies Conference: Arts and Resistance 

 The Color of Justice 

 The Syrian Refugee:  A View from the Turkish Border 

 Women's History Month Luncheon 

 Take Back the Night March (Sexual Assault Awareness) 

 Not Your Father’s Hispanic’s: Connecticut’s Hispanic Population is Changing 

 What Does Columbus Day Mean Now? (Hispanic) 

 Safe Zone Training Program (LGBT Awareness) 

 Red Flag Campaign Program (Title IX) 

 CALAHE 30th Annual Conference, The Crisis of Latino Males:  A Call for Action 

 Honor Dairies:  Culture is No Excuse for Abuse 

 Laverne Cox:  Ain’t I a Woman 

 Policing the Black Community 

 Israel and Palestine Conference 

 Fifty Year on:  Brown and Proud (Hispanic) 

 The HOOK UP When It's Hot and When It's Not 

 Latinas and Modern Marianismo:  Dismantling the Myths of Hispanic Women 

 Undocumented:  Jose Antonio Vargas 

 Walk of No Shame March (sexual harassment awareness) 

 Spark (Veterans) 

 The Chinse New Year 
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 March for Women’s Lives 

 Diversity, Respect and Inclusion Forum 

 Tedx CCCSU Salon:  The Man Box:  Discussing Gender, Masculinity and Male Privilege 

 Can Chavez's Orphans Shape A New Venezuelan Political Identity? 

 Veterans Day 

 My Privilege is Better than Yours:  A Conversation about Race 

 Languages Access, Cognitive Development and Education:  Challenges Facing Children in Nicaragua 

 Jackson Katz:  A Lecture of American Manhood an Violence Against Women 

 The Bro Code:  Masculinity and the Courage to Change 

See University Events 2014-2015.   Attachment in supportive documents area for a more detailed 
report of these events including the date, description and sponsoring university department(s). 

The CDO will continue to schedule Title IX (including sexual harassment) and diversity training for all 
new employees as needed and will continue to report the scheduled sessions in CCSU’s annual filings. 

Diversity and Sexual Harassment Prevention Training  

Diversity Training is also periodically scheduled for the University’s managers and supervisors, including 
employees who supervise student workers.  A copy of the materials utilized and/or distributed during 
the diversity training sessions is included within the “Supportive Material” subsection which follows this 
portion of the “Internal Communications” section.    

Sexual Harassment Prevention Training is scheduled for the University’s managers and supervisors, 
including employees who supervise student workers.  Such training is delivered by the ODE Staff and the 
Commission of Human Rights and Opportunities (CHRO) in conformance with the requirements of 
Connecticut General Statutes, Section 46a-54(15)(B).  This year the university instituted a new sexual 
harassment online program.  Additionally the training is also offered online.   

Title IX training is scheduled for all employees, including student workers and interns.  This training is 
conducted by the Office of Diversity and Equity Staff and Sarah Dodd, CCSU’s Victim Advocate.  Several 
times a year, the University hosts trainers from CONNSACS to participate in the training program.  The 
in-person sessions typically are 3-hours in duration and focus on Sexual Harassment, gender 
discrimination, sexual assault, interpersonal violence and stalking.  This training is also offered through 
an online program.   

Training sessions were conducted as follows:   

Diversity Sessions 

 During this reporting period, ten (10) sessions were conducted serving 275 employees (including 19 
student employees comprised of resident assistants, student workers and graduate assistants). 

 At new faculty orientation Rosa Rodríguez provided information on sexual harassment, 
nondiscrimination, ADA, and sexual misconduct policies, and complaint procedure.   

Title IX/Sexual Harassment Sessions 

During this reporting period, the CDO resumed meeting the requirements of Connecticut General 
Statutes § 46a-54(15)(B) by providing sexual harassment training for newly hired supervisory employees.  
Such training is delivered by a variety of presenters and venues, such as the CCSU Office of Victim 
Advocacy, ODE Staff and the CHRO in conformance with the requirements of Connecticut General 
Statutes, Section 46a-54(15)(B).   A copy of the training session outline (via PowerPoint presentation) 
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used during the sexual harassment training sessions is included within the “Supportive Material” 
subsection which follows this portion of the “Internal Communications” section.    

Additionally, CCSU developed and implemented a Title IX training which includes sexual harassment, 
sexual violence, and stalking and intimate partner violence to the campus.  In 2014, this was added as a 
mandatory training program for all staff and faculty and made available in various formats for students 
to complete.   

The Residence Life Department requires that all Residence Assistants (RAs) attend a two-hour diversity 
training program every semester.  Additionally the RAs received Title IX (sexual assault prevention) 
training by Sarah Dodd, CCSU’s Victim Advocate and the YWCA Sexual Assault Advocates.   

The CDO will continue to schedule in-person sexual harassment and diversity training for all new 
employees as needed and will continue to report the scheduled sessions in CCSU’s annual filings.   

 Robin Fox and Cheryl Sharp from the Office of the Commission of Human Rights and Opportunities 
participated in a three hour session on March 11, 2015 with a total of 11 employees; 

 Beginning July 1, 2012, the university began offering a two-hour online training on sexual 
harassment awareness and prevention.  The university registers employees to complete an on-line 
course offered by Workplace Answers.  The program does not allow the employees to complete the 
training in less than two hours.  The course is interactive and contains many challenging and 
interesting real-life workplace situations.  This reporting period 80 employees including student 
workers and faculty completed the training.   

 In June 2014, Rosa Rodríguez and Nicholas D’Agostino conducted a two hour sessions to the 
Educational Opportunity Employees and the ConnCAPP employees (approximately 40 employees); 

 In June 2015, Rosa Rodriguez and Sarah Dodd conducted a two-hour session Educational 
Opportunity Employees and the ConnCAPP employees (approximately 40 employees); 

 Beginning in the fall 2014, CCSU rolled out its Title IX training in several formats: an online training 
module and in-person sessions.  The in-person sessions included a 45 minute to one-hour segment 
on the law, policies and sexual harassment prevention.   Six-hundred twenty-four (624) attended 
in-person training (545 faculty/staff and 79 students) and seven-hundred ninety-five (795) 
completed the online training module.  Total trained:  1419 

 ODE staff conducted 15-20 minute information sessions with 15 faculty departments (142 
employees) on the BOR Sexual Misconduct Policy (including sexual harassment).   

 Seven-Hundred eighty-three (783) students completed an online program through HAVEN on Title IX 
(including sexual harassment and sexual violence issues).  

OTHER INTERNAL COMMUNICATIONS: 

Campaigns, University website, Job postings including EEO statement, posters including EEO 
statement, Sexual Harassment Posters:  In almost every building, the University’s poster regarding 
sexual harassment are placed in acrylic holders.  Along with each poster, we place information cards for 
people to take with them.  We continually fill these on a monthly basis.  See supportive materials for 
copy of poster and cards.   































































































































































































































































































EXTERNAL COMMUNICATION and RECRUITMENT STRATEGIES 
Section 46a-68-80 

Central Connecticut State University has put itself on public record that it is an Affirmative Action/Equal 
Employment Opportunity employer. 

Throughout the reporting period and prior to recruiting for position vacancies, the University initiates 
and undertakes aggressive positive relationship-building to ensure that affirmative action is more than a 
paper commitment.  Consistent with this effort: 

The University has developed a means of recruiting goal candidates for current positions.  Recruitment 
strategies designed to ensure opportunities for all qualified applicants begin at the basic level of the 
employment process.  The University’s recruitment plan is designed to secure ongoing relationships and 
develop additional recruiting sources while cultivating recruitment programs as required by Subsection 
(c).   

The chief diversity officer, with support from other University officials, maintains on a 
continuing basis, a list of individuals, publications, groups, and organizations, and a list of regular 
recruiting services representing protected groups.  Written expression of the University's 
commitment to affirmative action and equal employment opportunity and notices of job 
availability are sent regularly to these recruitment resources which are capable of referring 
qualified applicants for employment.  All advertisements and position announcements contain a 
statement of the University’s commitment to affirmative action and equal employment 
opportunity. 

All employment advertisements contain a reference to the University’s commitment to 
affirmative action and a statement that the University is actively seeking members of 
underrepresented groups to diversify its workforce.  No advertisements exclude people by 
gender or age, except in the case of a bonafide occupational qualification or need. 

The chief diversity officer, in conjunction with other members of the University community, 
makes personal contacts with local, state and national recruitment sources.  These efforts are 
designed to maintain frequent contact with protected class groups, organizations and resource 
agencies.  New contacts are continually sought. 

Employment advertising publication sources include media that target an underutilized class 
audience in the labor market areas most relevant for filling a vacant office position or position 
classification. 

The Chief Diversity Officer and ODE staff directly oversees all Search committees.  The Office of Diversity 
and Equity (ODE) reviews all notices of position vacancies, applications and the candidate pools to 
ensure that qualified goal applicants are included and selected for interview.  When the candidate pool 
is void of qualified goal candidates the ODE has sufficient time to request that the search be extended in 
order to engage in additional recruitment efforts.   

The University’s recruitment strategies include placement goals for all job openings.  Vacancy notices 
are posted in their respective occupational category on the University’s web page.  The ODE posts 
employment opportunity announcements from the University, other CSU universities, State agencies, 
local municipalities, and private sector employers on bulletin boards adjacent to its office.  

The ODE reviewed resumes and applications of candidates, including goal candidates, to further ensure 
that the interview pools are diverse, as part of the University’s recruitment plan.  Where the staff found 
that the interview pools did not include goal applicants and were not diverse, the CDO or Associate 
reviewed other candidates for consideration.   
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Notices dated July 31, 2014 that the University is an Affirmative Action/Equal Employment Opportunity 
employer was sent to all unions that represent the University's employees for collective bargaining 
purposes.  Such notice contains an invitation to review and comment on CCSU’s Affirmative Action Plan. 

The Chief Financial Officer and the Chief Administrative Officer are responsible for overseeing contract 
compliance requirements covered by Conn. Gen. Stat. Sections 4a-60 and 4a-60a. 

The University encourages and solicits the participation of minority business enterprises meeting 
qualifications established under Connecticut General Statute 4a-60g and 4a-61or 32-9e.  All bidders, 
contractors, subcontractors and suppliers of materials and services to the University received 
notification of the University’s Affirmative Action/Equal Employment Opportunity policy.  The notice 
includes a statement that the University will not knowingly do business with any bidder, contractor, 
subcontractor or supplier of materials or found to be in violation of any state or federal anti-
discrimination law.  Further, the University does not knowingly do business with any bidder, contractor, 
subcontractor, or supplier of materials that discriminates against protected group members and 
promptly reports any behavior inconsistent with state or federal anti-discrimination law to the 
Commission on Human Rights and Responsibilities or other appropriate authorities for investigation.  
The University encourages bidders, contractors, subcontractors, and suppliers of goods and services to 
develop their own affirmative action plans. 

The University engages in concerted agenda with the Department of Administrative Services, Permanent 
Commission on the Status of Women, Department of Labor (Job Service), Department of Economic 
Development or any other pertinent agency to coordinate and unify the implementation of the above 
activities, and to eliminate unnecessary duplication of effort and expense. 

In accordance with the State of Connecticut Records Retention guidelines, the University maintains the 
name and address of each organization, recruiting source, bidder, contractor, subcontractor, supplier of 
materials, publisher and union receiving notice of the agency policy, date of notice, and copies of all 
communication, statements, advertising and contract provisions with the above groups or individuals. 
Where the cooperation of another agency is essential to the implementation of activity undertaken 
pursuant to this section, the University shall keep record of each instance of contact with the agency 
whose cooperation is requested and the outcome thereof. 
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CONTRACT COMPLIANCE/SMALL BUSINESS SET-ASIDE ACTIVITIES 

The chief diversity officer worked with the chief finance and chief administrative officers to ensure 
compliance with the Connecticut General Statute Section 46a-60, Contract Compliance. 

In compliance with Section 46a-68-35, the University has consistently put itself on public record as being 
an affirmative action/equal opportunity employer. 

Central Connecticut State University submitted its Small and Minority Business Set-Aside goals for fiscal 
year 2014-2015 to Department of Administrative Services (DAS) Business CONNections and the 
Commission on Human Rights and Opportunities (CHRO) in July 2014.  The University received a notice 
September 18, 2014, which outlined its requests, the approved DAS goals, and an explanation of the 
course of action taken to establish the goals approved by DAS. 

The University’s Small Business Enterprise (SBE) and Minority Business Enterprise (MBE) allocated funds 
for fiscal year 2014-2015 were $1,364,823.  The goals for Small/Minority Business Enterprise was 
$341,206 and Minority Business Enterprise was $85,301.   At the close of the fourth quarter of the fiscal 
year, the SBE expenditures totaled $9,857,265.33 (approximately 722.24% of the established SBE set 
aside allocation) and the SBE expenditures and the MBE expenditures totaled $2,141,234.11 
(approximately 627.55% of the established S/MBE set aside goal) both of which exceed the goals set for 
the fiscal year 2014-2015.   

During this reporting period, the purchasing manager continued to implement proactive measures 
designed to encourage SBE expenditures. These measures included reviewing the list of vendors to 
ensure that small businesses were properly identified as set-asides and letters were sent to companies 
making them aware of the set-aside program as well as encouraging them to become certified through 
the DAS Business CONNections. In addition, internal purchase-card (P-Card) users were encouraged to 
use small businesses when making purchases. Those purchases to small businesses were manually 
extracted from the University’s P-Card expenditures. 

All bidders, contractors, subcontractors and suppliers of goods and services to the University were 
notified of the University's policy that it would not do business with anyone who discriminates against 
protected class members. The following statement was included in all bids and on all purchase orders –  

Nondiscrimination Statement 

Central Connecticut State University is an affirmative action equal opportunity institution. The 
University will not knowingly do business with any bidder, contractor, subcontractor or supplier 
of materials found to be in violation of any state or federal antidiscrimination law. 

All bidders, contractors, and suppliers of materials have been made aware of the University's affirmative 
action policy. Every formal bid contains contract compliance regulations and bidder contract compliance 
report forms. A requirement to comply with C.G S. Section 4a-60 is provided to every recipient a 
Request for Proposal (RFP). In addition the content of C.G.S. Section 4a-60 is printed on the reverse of 
every purchase order, as well as any other agreement entered into between CCSU and another party in 
which review and approval of the Attorney General Office is conducted. The University will not 
knowingly do business with any bidder, contractor, subcontractor, or supplier of materials who 
discriminates against members of any class protected under Sections 4a-60 and 4a-61a of the 
Connecticut General Statutes.  

For every RFP and RFQ issued, the University sent invitation to bid notices to the DAS Business 
CONNections, which electronically distributes said bid notices to all minority businesses who are 
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registered with Business CONNections. During this reporting period, invitations to bid notices were 
placed in the DAS Business CONNections and the CCSU Purchasing websites. 

During this reporting period, the Purchasing Department maintained a web page at 
http://www.ccsu.edu/purchasing/currentBids.html, which listed all of the University’s currently 
available bidding opportunities. In addition, it provided links to the DAS web page, where small vendors 
can find information regarding state procurement opportunities, assistance for set-aside contractors 
interested in securing state contracts, a complete description of the Set-Aside Program, and how to 
become certified. The web page also included the Purchasing Policies and Procedures Manual so that 
potential bidders could obtain information regarding the processes, procedures, and regulations 
associated with the acquisition of products and services for the University. 
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GOOD FAITH EFFORTS 

As required in Section 46a-68-92, the University has engaged in the initiatives articulated in 
subsection (a) to (d), inclusive, of this section:  

RECRUITMENT ACTIVITIES DURING THIS REPORTING PERIOD 

The University developed recruitment strategies that ensure opportunities for all qualified applicants, 
including underutilized groups as required under Subsection (B). Throughout the reporting period and 
prior to recruiting for position vacancies, the University initiated and engaged in aggressive positive 
relationship-building activities.  

The University utilized search committees to fill all unclassified vacancies.  Each search committee was 
required to develop a search plan designed to reach a broad and diverse pool of potential applicants.  
Further, the search committee was instructed by the chief diversity officer to make every effort to 
recruit underutilized and underrepresented applicants.  Those efforts included aggressive advertising, 
sending letters with the position description to appropriate institutions, including those that have 
significant populations of minorities, recruiting potential minority applicants through professional 
organizations and at professional meetings, and networking with individuals who are likely to have 
contact with underutilized members.  In addition, the Office of Diversity and Equity established personal 
relationships with colleges and universities with doctoral degree programs, including historically black 
colleges and universities, Hispanic –granting institutions as well as institutions awarding doctoral 
degrees to significant numbers of minority students, designed to increase the diversity of applicant 
pools. 

The Chief Diversity Officer advised executive, faculty, and administrative search committees to extend 
searches and re-examine recruitment methods.  The search committees were able to expand 
recruitment to enhance demographics of the applicant pool with the approval of the Chief Diversity 
Officer.  A search may be extended or canceled if a diverse pool of applicants is not identified. 

Faculty and administrative employment opportunities were advertised locally as well as nationally in 
order to attract large and diverse pools of applicants.  Advertisements were placed in local newspapers, 
such as the Hartford Courant, New Britain Herald, etc.  To reduce advertisement costs the University is 
purchasing annual subscriptions to the following:  Highered.jobs.com; Diverse; and Hispanic Outlook.  
This allows the university to post unlimited advertisements for its positions.   

Vacancies in classified occupational categories, not subject to competitive exam or where there were no 
certification lists were posted within the University.  In addition, notices of the vacancies were sent to 
other CSU universities, state agencies, local and regional newspapers, the State of Connecticut Job 
Service, the DAS website, all unions representing qualified staff, and a number of community agencies 
representing protected groups. 

The University posted notice of all vacancies in their respective occupational category on its web page at 
http://www.ccsu.edu./HumanResources/jobs.html. 

As indicated above, the Office of Diversity and Equity posted employment opportunity announcements 
from the University, other CSU universities, State agencies, local municipalities, and private sector 
employers on bulletin boards adjacent to its office. Copies of these announcements as well as other 
equal employment opportunity information were provided upon request. 

Continuous contact was made with recruiting sources and organizations capable of recruiting 
underutilized group members for employment.  The list of recruiting sources was annually updated.  

http://www.ccsu.edu./HumanResources/jobs.html
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Members of the University met with officials from community, social and religious organizations to 
discuss community building, which included recruitment for employment opportunities. 

To continue to enhance the recruitment program, the Office of Diversity & Equity and Human Resources 
work with the SUOAF/AFSCME Minority Recruitment and Mentoring Committee (MRMC) and AAUP 
Minority Recruitment and Retention Committee (MRRC) to develop strategies to attract a diversified 
pool of applicants for employment.   

The AAUP (Faculty) MRRC is charged with the responsibility of assisting search committees to recruit 
members of minorities and other protected groups; to assist the University in retaining such members; 
and to engage in such other actions as will effectuate the above purposes.  Last year the University 
awarded $21, 638.00 to four males and seven female recipients in the following disciplines:  Economics, 
Modern Languages, Nursing, Educational Leadership, Policy & Instructional technology, Counselor 
Education & Family Therapy, Counseling & Wellness Center, Computer Electronics and Graphics 
Technology, Sociology, Finance, Geography, and Psychology. 

The SUOAF/AFSCME MRMC (Professional Non-Faculty) is charged with the responsibility for identifying 
and recommending qualified minority candidates to search committees after the promotional process 
has been followed.  The committee ensures that mentoring arrangements are available for newly 
appointed minority employees.  The mentors are charged with responsibility for enhancing the 
professional development of minority employees during the first 1-6 years of their appointments and 
during the first three years in a new position or reassignment.  The program eligibility was changed from 
three to six years and it also now includes employees who are promoted to a higher level position.  
During the reporting period 10 members attended an MRMC Mentoring Luncheon and six members of 
color were funded to participate in professional development activities 

Members of the Office of Diversity and Equity staff attended and/or addressed various conferences, 
training seminars and workshops, outside of CCSU, such as:  

 Annual True Colors Conference (March 2015) 

 ConnSACS Sexual Assault Crisis Training April 7, 2015 

 BOR Title IX Training April 8, 2015 

 CADEP Annual Meeting September 12, 2015 

 BOR Title IX Train the Trainer Program 

 DOJ Panel on Sexual Assault Laws October 17, 2015 

 Effective Response to Sexual Violence Claims November 7, 2015  

 Sexual Violence on College Campuses January 9, 2015 

 23rd Annual Conference on Serving Adults with Disabilities Conference April 30, 2015 

 AAUW Annual Conference  

 CHRO/PCSW Update Training June 10, 2015 

 CHRO AA Plan Training June 18, 2015 

 ATIXA Civil Rights Investigator Level Two Certification Course June 2015  

 YWCA Training – Certification for Sexual Assault Crisis Counselor 48 hour training - Spring 2015) 

 Clery CSA Training - June 2015 

When possible, the CDO or the associate attend scheduled meetings of both the Connecticut Association 
of Diversity and Equity Professionals and the CSU Diversity and Equity Officers group as meetings are 
scheduled.   
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The following publications and organizations are representative of those used for the publication of 
classified advertisements, notices posted on web pages, and distribution of employment opportunity 
announcements: 

1. Career Builder-www.careerbuilder.com 
2. DAS 
3. Chronicle of Higher Education 
4. Highered.com 
5. Hispanic Outlook 
6. Diversejobs.net 
7. Cpcanet.org 
8. Iaclea.org 
9. Cawp.net 
10. Bppa.org 
11. Nychiefs.org 
12. Nypd-lba.org 
13. Municipal Police Departments 
14. Clerical Union 
15. All CCSU Departments  
16. CCSU’s HR Website 
17. Connecticut Counseling Association 

Newsletter 
18. Connecticut School Counselors 

Association Newsletter 
19. American School Counselors Association 
20. AACN Website\ 
21. Personal Networks 
22. Conference Attendance Distribution 
23. Email to Nursing Graduate Programs 
24. Aamft.org 
25. Psychotherapy Networker Magazine 
26. CT Association for Marriage & Family 

Therapy 
27. Networking with COAMFTE Program 

Directors 
28. MLA Job Information List 
29. Writing Board Administrators List 
30. WPA Job Board 
31. Council on Basic Writing List 
32. Physicstoday.org 
33. Nsbp.org 
34. Cas.casciac.org 
35. Capss.org 
36. Email Distribution 
37. Journal of Higher Ed 
38. Maintenance and Service Union 
39. Eims.ams.org 

132. NCAA Website 
133. Commons.aaahq.org 
134. Fma.org 
135. Jobs.aomonline.org 
136. Placement.aisnet.org 
137. Marketing Website 
138. NASPA 
139. International Personnel Managers 

Association CT Chapter List 
140. Aejmc.org 
141. Visual Communication Division of AEJMC  
142. Newspaper/Online Division of AEJMC 
143. Small Programs of AEJMC 
144. Journalism Studies Division International 

Communication Association of AEJMC 
145. Journalism Studies Division International 

Communication Association 
146. National Association of Black Journalists 
147. National Association of Hispanic 

Journalists 
148. Educause 
149. Connecticut Distance Learning 

Consortium 
150. NCAA News Website 
151. USLacrosse.org 
152. Academy of Criminal Justice Sciences 

Employment Bulletin 
153. American Society of Criminology 

Employment Exchange Website 
154. Email to attendees of national 

cybercrime conference 
155. Indeed.com 
156. InfoComm.org 
157. Association of Higher Education Cable 

Television Administrators  
158. Society of Broadcast Engineers 

Connecticut Chapter 
159. Newhavenmanufacturers.com 
160. Ct.org 
161. Mact.org 
162. ITBD Business Advisory Committee 
163. Northeast Executive Advertising Group 
164. CT Employment and Training Commission 
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40. Mathjobs.org 
41. Clerical Union 
42. Latinos in Higher Education 
43. American Counseling Association 
44. Science Conference Posting 
45. CSU Job Postings 
46. Acsm.healthjobsplus.com 
47. AAHPERD Career Link 
48. Jobs.com 
49. National Communication Association 

Posting Board 
50. Aaanet.org 
51. Professional Facebook Groups 
52. Society for Medical Anthropology 
53. Middle East Section 
54. Association for Black Anthropologists 
55. Association for Latina and Latino 

Anthropologists 
56. Association for Feminist Anthropology 
57. Society for East Asian Anthropology 
58. Jobs for Philosophers 
59. Apa.org 
60. Psychologicalscience.org 
61. Abpsi.org 
62. Nlpa.ws 
63. Email sent to Adjunct Faculty 
64. Aigany.org 
65. Graphicartistsguild.org 
66. Pratt.edu 
67. Risd.edu 
68. Scad.edu 
69. Connecticut Counseling Association 

Newsletter 
70. NASPA Conference 
71. Area Division A Administration 

Organization and Leadership List 
72. AERA Division J Postsecondary 

Institutions List 
73. National Association of Student Personnel 

Administrators 
74. Office of Diversity and Equity 
75. American Educational Research 

Association, Division 1 Administration 
76. CT Association of Latinos of Higher 

Education 
77. CT Association of Schools 
78. CT Association of Public School 

Superintendents 

165. Hartford Jobs Corps 
166. YWCA 
167. CONNSacs 
168. SWEALF 
169. PCSW 
170. CT Association of Diversity and Equity 

Professionals 
171. ETD List 
172. NACWAA 
173. Inside Higher Education 
174. Associated Schools of Construction 
175. ASEE Website 
176. Academic Keys Website 
177. ASCE Website 
178. ScholarlyHires.com 
179. TRIO List  
180. Information Literacy Instruction 
181. New England Library Instruction Group 
182. Aigany.org 
183. LinkedIn 
184. Beaweb.org 
185. Cmstudies.org 
186. CRTNET 
187. Phone calls and emails to colleagues and 

mentors from other institutions 
188. Phone calls and emails to graduate 

school faculty and staff 
189. Modern Languages Association Job List 
190. Academy of Management 
191. The PHD Project 
192. ATMAE 
193. American Sociological Association Job 

Bank 
194. Association for Black Sociologists 
195. Psycareers.com 
196. Careercenter.abpsi.org 
197. Siop.org 
198. Society for Teaching of Psychology  
199. College Art Association 
200. H-net.org 
201. Amart-1@lists.fsu.edu 
202. Association of American Geographers 
203. Ncph.org 
204. AHA 
205. HBCU 
206. Public History Educators 
207. American Historical Association 

Conference 

mailto:Amart-1@lists.fsu.edu
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79. American Educational Research 
Association Social Justice SIG & LGBT SIG 

80. Communications of the ACM 
81. SIGCSE Mailing List 
82. Chemical and Engineering News 
83. Emails to colleagues at PhD granting 

institutions 
84. Connecticut Valley American Chemical 

Society 
85. Careers-asce.org 
86. Engineering.academickeys.com 
87. Engineering Technology List 
88. Monster.com 
89. Nsbe.org 
90. Hacu.net 
91. Swe.com 
92. Jbhe.com 
93. Etd-l@listproc.tamu.edu 
94. American Accounting Association 
95. National Academic Advising Association 
96. Hartford Courant 
97. Shared with Housing Colleagues 
98. Connecticut Library Association 
99. Connecticut Library Consortium 
100. Simmons College 
101. Connecticut Police Chiefs Association 
102. International Association of Law 

Enforcement Administrators 
103. Connecticut Association of Women Police 
104. Boston Police Patrolmen's Association 
105. Connecticut Association of Women Police 
106. Boston Police Patrolmen’s Association 
107. New York Association of Chiefs of Police 
108. New York Police Department Lieutenants 

Benevolent Association 
109. Higheredjobs.com 
110. Financial Management Association 
111. Academy Of Management 

(http://jobs.aomonline.org/ 
112. Association for Information Systems 
113. CCSU Marketing Department’s website 
114. The Financial Management 
115. Jobs in Geography with the Association of 

American Geographers 
116. Journal of Higher Education and ASEE 
117. AM Association for Marriage & Family 

Therapy 
118. Psychotherapy Networker Magazine 

208. American Education Studies Association 
209. National Association of Multicultural 

Education 
210. American Primatological Association 
211. Northeast Conference Offices 
212. Big East Conference Offices 
213. America East Conference Offices 
214. Patriot League Conference Offices 
215. Connecticut Law Tribune 
216. Connecticut Bar Association 
217. American Bar Association 
218. National Association of Sentencing 

Commissions 
219. National Association for Foreign Student 

Advisors 
220. Teaching English As a Second Language 

International Education 
221. Region XI List 
222. CTPGA 
223. NACDA 
224. PGA of America 
225. IPMA-HR CT 
226. State of Connecticut Agency Personnel 

Council  
227. ELMAR 
228. The American Anthropological 

Association 
229. Phil Jobs/Jobs for Philosophers 
230. American Psychological Association 

website (apa.org) 
231. Association of Psychological Science 

website (psychologicalscience.org) 
232. Association of Black Psychologists 

website (abpsi.ws) 
233. Graphic Artist Guild of New York 
234. Pratt School of Art and Design 
235. Rhode Island School of Design 
236. Savannah College of Art and Design 
237. SE&T website 
238. CSCE (Connecticut Society of Civil 

Engineers) 
239. Association for Education for Journalism 

and Mass Communication (AEJMC) 
240. The National Association of Black 

Journalist  
241. National Association of Hispanic 

Journalism   
242. Scholarly Hires 

mailto:Etd-l@listproc.tamu.edu
http://jobs.aomonline.org/
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119. Mathematical Sciences and Math Jobs 
120. ASCM.healthjobsplus.com 
121. APS (Association for Psychological 

Science), 
122. National Latina/o Psychological 

Association 
123. SIOP (Society for Industrial and 

Organizational Psychology)  
124. American Association of Physical 

Anthropology 
125. The Black Coaches Association 
126. American Football Coaches Association 
127. US Lacross.org 
128. The Hartford Courant  
129. The International Professional Managers 

Association (IPMA)  
130. Manufacturers Alliance of CT 
131. NE Executive Advertising Group 

243. BEA jobs 
244. Society for Cinema and Media Studies 
245. The Association for Black Sociologists 
246. College Art Association 
247. Perspectives (AHA), H.Net*Categories: 

Public, African American, Ethnic, Urban 
and the NCPH.org.   

248. American Education Studies Association 
Newsletter 

249. Connecticut Association of Diversity and 
Equity Professionals (CADEP) 

250. YWCA 
251. ConnSACS 
252. Permanent Commission on the Status of 

Women 
253. New Haven Manufacturer’s Association 
254. CT Technology Council 
255. Job Corp 

 







































































































































































































































































ASSIGNMENT OF RESPONSIBILITY AND MONITORING 
Section 46a-68-81 
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Appointing Authority 

John W. Miller, Ph. D., President of Central Connecticut State University, as appointing authority, has the 
ultimate responsibility for the establishment and enforcement of result-oriented Affirmative Action 
policies and practices.  Pursuant to Public Act 87-253, Dr. Miller was responsible for the development, 
filing, and implementation of an Affirmative Action Plan in accordance with Affirmative Action 
Regulations of Connecticut State Agencies §§ 46a-68-75 through 46a-68-114, and shall be accountable 
for the program’s success or failure. 

The President assigns to several employees such duties and responsibilities necessary for the 
development and implementation of the affirmative action plan.  To acquaint employees with their 
specific responsibilities under the Plan, the President’s Chief Diversity Officer (CDO), Ms. Rosa Rodríguez, 
participates in regularly scheduled meetings that emphasize human relations and intergroup relations, 
non-discriminatory employment practices, the legal authority for affirmative action and the President’s 
commitment to affirmative action, review of the affirmative action plan and identification of obstacles in 
meeting the goals of the plan. 

The chief diversity officer (CDO) is a full-time employee who has been designated by Dr. Miller to serve 
as CCSU’s affirmative action officer.  Ms. Rodríguez reports directly to President Miller.  The Office of 
Diversity and Equity (ODE), which is supervised by Ms. Rodríguez, includes the Ruthe Boyea Women’s 
Center, which serves as an resource/advocate for women’s rights on campus and Office of Victim 
Advocacy (OVA who serves as the Title IX trainer and advocate for victims of sexual harassment, 
including sexual assault, staking and intimate partner violence.  The Coordinator of the Ruthe Boyea 
Women’s Center, Ms. Jacqueline Cobbina-Boivin, and the OVA Advocate, Ms. Sara Dodd report directly 
to the CDO.   

Affirmative Action (Office of Diversity and Equity) (100%) 

The Chief Diversity Officer, Rosa Rodríguez, has full-time responsibility for the management and 
implementation of the University’s Affirmative Action Plan.  She reports directly to the President as 
required in Affirmative Action Regulations.  Ms. Rodríguez, Mr. Nicholas D’Agostino, the Associate to 
CDO, Ms. Sharon Gaddy, University Assistant, and Ms. Pamela Soucy, University Assistant perform the 
following functions.   

Other responsibilities of the CDO and ODE staff include overseeing the unclassified hiring process to 
assure that the affirmative action procedures are being implemented in the employment process 
through involvement in recruiting, interviewing, hiring, evaluating, promoting or counseling employees, 
including their counterparts throughout the academic and administrative structure.  In addition, the 
ODE is responsible on a continuing basis for thorough knowledge of federal, state, and the University 
affirmative action requirements.  In addition, the ODE assists with the classified hiring process.   

Specific Functions of the Chief Diversity Officer and ODE Staff 

1. To develop, coordinate, evaluate, monitor, report, and implement the Affirmative Action Plan, along 
with persons who have specific personnel responsibilities and to utilize a systematic procedure for 
monitoring all phases of the Affirmative Action Plan on a continuing basis.   

2. To write, with appropriate consultation, any revisions of the Affirmative Action Plan and to 
communicate them, subject to the approval by the President, to the appropriate federal or state 
agency or office and to serve as principal contact with state and federal representatives in 
affirmative action reviews of the institution. 
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3. To initiate and maintain contact with recruiting sources and organizations serving members of 
protected classes, in conjunction with other members in the University community. 

4. To review, analyze, and evaluate all reports and statistical data pertaining to the University’s 
workforce for accuracy and progress made toward affirmative action goals as well as regarding the 
status of minorities and women. 

5. To coordinate the implementation of the Affirmative Action Plan by all personnel named as having 
specific responsibilities and to assist all personnel involved in implementation of the Affirmative 
Action Plan through the development of written guidelines, resource files, orientation sessions, and 
individual advisement. 

6. ODE staff meets with every unclassified search committee to train on the recruitment and search 
process including affirmative action guidelines and goals.  For both classified and unclassified 
searches, the committees are provided written affirmative goals. 

7. The CDO meets with the President and the Vice Presidents /Chief Officers to review the affirmative 
action plan and all other issues related to affirmative action, equal opportunity and discrimination. 

8. To mitigate any discriminatory conduct and investigate complaints of alleged discrimination. 
9. The CDO leads the development and administration of diversity, sexual harassment and Title IX 

training.   

The Affirmative Action Plan does not allow for passive observation of potential or existing discriminatory 
practices.  First line supervisors are responsible for insuring that employees are aware of their rights and 
opportunities and managers or department heads are made aware of problems and areas of dissension.  
Managers and supervisors are, on a continual basis, monitored and evaluated on their affirmative action 
performance and, because affirmative action responsibilities are considered an assigned duty, failure to 
perform affirmative action duties can affect ratings and advancement. 

Office of Human Resource (HR) (10-20%) 

The Office of Human Resources is managed by Anna Suski-Lenczewski, Chief Human Resources Officer, 
and consists of the following staff: 

 Mary Cavanaugh, University Human Resources Administrator 1 

 Joanne Callahan, Assistant Director in Human Resources  

 Karen Portera, Associate in Human Resources 

 Norma Rivera, Associate in Human Resources 

 Olivia Roman, Associate in Human Resources 

 Louise Olszewski, Assistant in Human Resources 2 

 Doreen Revoir, Assistant in Human Resources I 

 Claudia Richards-Meade, Administrative Operations Assistant 

The CCSU human resources administrators (HRA)shall assist with the development, coordination, and 
implementation of human resources policy, practices and programs and provide effective advice and 
recommendations on proper human resources management practices, including ensuring that equal 
opportunity and affirmative action procedures in recruiting, hiring, interviewing, record keeping and 
evaluating progress are observed. 

Other responsibilities of the HRAs and any other HR staff include assists in the overseeing the classified 
hiring process to assure that the affirmative action procedures are being implemented in the 
employment process through involvement in recruiting, interviewing, hiring, evaluating, promoting or 
counseling employees, including their counterparts throughout the academic and administrative 
structure.  In addition, the HR Office is responsible on a continuing basis for thorough knowledge of 
federal, state, and the University affirmative action requirements. 
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A University Human Resources Administrator assists the ODE with preparation of the Affirmative Action 
Plan e.g. organizational analysis, exit surveys and career counseling, as well as Human Resource-related 
review and consultation, as appropriate. 

Deans, Managers, Supervisors and Search Chairs (5%) 

Deans, managers, supervisors, and department heads are held fully responsible for implementing those 
aspects of the affirmative action program related to their specific area of operation, including recruiting, 
interviewing, hiring, evaluating, promoting, and counseling teaching faculty, administrators and staff.  
Managers and supervisors are required to submit clear job descriptions, and to document the specific 
efforts made to recruit minorities and women, in accordance with the schedules indicated in the 
affirmative action hiring procedural guidelines.  In addition, managers and supervisors understand that 
equal employment opportunity and affirmative action are:  (1) consistent with good management and 
personnel principles, (2) a basic part of their job, and (3) consistent with the concept of employment and 
promotion based on merit.  Search chairs, managers and supervisors play an important role in the 
success of an affirmative action program, perhaps the crucial role.  Through the use of fair employment 
practices, access to data, and immediate contact with possible sources of discrimination or problem 
areas in their units or divisions, managers and supervisors provide the grass roots perception of 
affirmative action and ensure that all employees are informed of the University’s continuing 
commitment to affirmative action. 

The University evaluates and monitors the affirmative action performance of all officials assigned 
affirmative action responsibilities.  This includes deans, directors, department heads, and others with 
specific affirmative action responsibilities.  The evaluation will be based on the individual’s commitment 
to the effective management of a diverse workforce and the performance of their affirmative action 
duties will be considered in promotion and merit increase decisions. 

Employment Advisory 

Pursuant to Section 46a-68-81(d), each agency of 100 or more employees shall consider the feasibility of 
establishing an employee advisory committee, which, if established, may consider any matter 
appropriate to the development and implementation of the affirmative action plan.  While the 
University recognizes that the Employment Advisory Committee, comprised of all senior managers of 
the President’s Executive Committee, does not meet the regulations regarding an affirmative action 
employee advisory committee, the Committee continued to look at the progress made by search 
committees toward the achievement of hiring goals and the challenging recruitment milieu that search 
committees encounter.  This committee will continue to address those areas that seem to impede goal 
achievement for the University.  During the 2015-16 Affirmative Action Plan period CCSU has established 
a programmatic goal of establishing an Employment Advisory Committee.   

The University would like to point out that there are campus committees, comprised of a diverse cross 
section of employees that continually address many affirmative action concerns as well as specific 
employee issues.  These committees include:  The Arts & Sciences Diversity Committee, the AAUP 
Minority Recruitment and Retention Committee and the SUOAF-AFSCME Minority Recruitment and 
Mentoring Committee that address recruitment and retention of protected group members; the Safety 
and Health Committee; the Latin American Association; the African American Advisory Committee; the 
Facilities Planning Committee that looks at accessibility for persons with disabilities; the President’s 
Advisory Committee for Students with Disabilities; the Committee on the Concerns of Women; the GLBT 
Advisory Committee; and the Faculty Senate Diversity Committee whose members represent all campus 
community constituencies and is charged with creating a campus that is diverse, inclusive and 
welcoming.   

CCSU maintains a list of the members of the above committee and they are identified by name, race, 
sex, position or position classification and approximate percentage of time devoted to such duties. 
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Copies of all committee meeting minutes and of any recommendations made to the Chief Diversity 
Officer including whether the recommendations were accepted or rejected by the University, shall be 
likewise retained, as required by CCSU records retention schedules for state agencies.  

No employee may be coerced, intimidated, or retaliated against by the University or any person for 
performing any affirmative action duties.  Any person so aggrieved may file an internal complaint as well 
as file a complaint with state or federal enforcement agencies, such as the Commission on Human Rights 
and Opportunities and/or Equal Employment Opportunity Commission. 

The University maintains a record of each person performing any duties relating to the development and 
implementation of the Affirmative Action Plan by name, job title, and percentage of time devoted to 
affirmative action duties and outline of specific responsibilities. 

The University has developed an internal reporting system to continually audit, monitor and evaluate 
programs essential for a successful affirmative action plan.  The University conducts an ongoing review 
and evaluation of the agency's progress towards the goals of the affirmative action plan.  As each hire 
occurs, it is recorded in a summary of hires to review and address progress towards meeting affirmative 
action goals and the university commitment to diversify its workforce.  The Plan is reviewed with the 
University President and other administrators on an annual basis.  Additionally the CDO informs other 

administrators on the progress of the goals during each recruiting period.   

ACTIVITIES DURING THIS REPORTING PERIOD 

In their annual self-report of the Management Performance Planning Evaluation management and 
confidential personnel were required to evaluate their achievement in the area of developing a diverse 
workforce. 

Managers and supervisors periodically audit, with the assistance of the Human Resources Office, 
training programs, hiring and promotion patterns to remove impediments to the attainment of goals 
and objectives.   

1. ODE distributed the annual notice all employees in July 2014 (this can be located in the internal 
communication section of this Plan). 

2. In July 2014, the Chief Diversity Officer created and submitted a copy of the executive summary of 
the AA plan and related policy/procedural updates to the executive committee (which serves as one 
of the employee advisory committees as required under this section).  

3. During the reporting period, the Chief Diversity Officer was an active participant of the monthly 
executive staff meetings.  During these meetings Ms. Rodriguez discussed updates to policies, 
procedures, programming and developments on other issues related to EEO/AA.  

4. During the reporting period, ODE ensured that each building had the required 
EEO/Nondiscrimination and sexual harassment posters and those were properly displayed. 

5. During the reporting period, the Chief Diversity Officer regularly met with Deans, Supervisor, 
Managers and Administrators to discuss the recruitment and selection processes and procedures 
related to their respective areas.   

6. During the reporting period, the Chief Diversity Officer met regularly with the University President 
to discuss issues related to EEO/AA including but not limited to discussions regarding alleged 
violations of the university’s non-discrimination in education and employment policy, sexual 
harassment policy, sexual assault prevention and awareness as well as issues related to the 
recruitment and selection of staff and faculty.  

7. During the reporting period, the AAUP Minority Recruitment and Retention Committee and the 
SUOAF-AFSCME Minority Recruitment and Mentoring Committee that address recruitment and 
retention of protected group members; the Committee on the Concerns of Women; the GLBT 
Advisory Committee; and the Faculty Senate Diversity Committee met regularly to develop 
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procedures, policies and programming to increase awareness and cultural competency related to 
their target audience.   

8. During the reporting period, ODE distributed more than 8,000 booklets containing the 
nondiscrimination and anti-harassment policies, resources and complaint procedures to students, 
faculty and staff.  

9. Facilities provided by Central Connecticut State University for employees are comparable for both 
sexes. 

10. Minority and female employees are offered full opportunity and are encouraged to participate in all 
educational, training, recreational and social activities. 

11. ODE staff met with every search committee for all searches addressed in the plan.  During the AA 
plan period Rosa Rodriguez met with all employees serving on search committees (several hundred) 
to charge them with their duties and responsibilities related to EEO/AA and the hiring processes. A 
copy of a search charge is included in the exhibits related to this section.  

12. During the reporting period ODE staff coordinated training regarding sexual harassment, diversity 
and Title IX.  A full reporting on this training can be found in the internal communication and 
employment analysis (training analysis) sections of this affirmative action plan. 

13. Supervisors’ work performance is evaluated on the basis of their equal employment opportunity 
efforts and results, as well as their performance criteria. 

14. Supervisors must take action to prevent harassment of employees placed through affirmative action 
efforts. 

15. ODE advises and informs those individuals involved in the hiring and promotion process of their 
legal obligations and of the University's procedures for recruitment, hiring, interviewing, and 
counseling through written guidelines and orientation training.  Each department monitors or has 
monitored all hiring and promotion actions. 

16. ODE and the respective departments coordinate the communication of affirmative action 
information to all employees and applicants on a continuing basis. 

17. Each department conducting a search completes, or has completed, all Equal Employment 
Opportunity or Affirmative Action forms. 

18. Each department documents the search and selection procedure when a new employee is hired, in 
accordance with the search procedure. 

19. Each major division works with community relations programs in efforts to improve the quality of 
relations between Central Connecticut State University and the outside community, minority 
organizations, women's organizations, organizations of and for persons with disabilities, 
organizations of and for disabled veterans and veterans of the Vietnam Era and community action 
groups. 

20. Where appropriate, each department develops and coordinates additional plans as needed in areas 
other than employment, such as Title IX, student programs, financial aid, admissions, and career 
planning. 

21. Each department advises its individual members of his or her specific area of responsibility for the 
implementation of the Affirmative Action program. 

The ODE co-sponsored several events with the Ruthe Boyea Women’s Center, the Committee on the 
Concerns of Women, the Center for Africana Studies, the African American Studies Program, the 
Caribbean and Latin American Studies Center, Latin American Student Organization, Center for 
International Education, and History Department.  For example, these events include lectures about 
equity, affirmative action and social justice issues, and lectures by social activists.  A complete list of 
cultural events is available in Section 6.  Internal Communication Supportive Materials. 



ORGANIZATIONAL ANALYSIS 
 

This section of the Central Connecticut State University’s Plan identifies the University’s workforce 
organization. 

Section 46a-68-82 

In the previous review, the following was recommended: 

The “lines without progression" need to be reviewed for the next filing.  All of the job titles that are at 
the top of the lines of progression would be a title without a line of progression.   

This has been addressed with this filing and the categories have been modified.  

Job Title Study 

Each position classification authorized by the Department of Administrative Services or established by 
statute is arranged into lines of progression that depict the order of jobs through which an employee 
may advance.  Titles without promotional opportunity are listed separately.  Unclassified and non-
competitive titles are identified. 

Occupational Category Study 

Each position classification listed in the job title study is placed in an occupational category with other 
position classifications having similar job content, compensation schedules, and opportunity.  Titles 
within an occupational category are ranked from the highest to the lowest compensation schedule, with 
the salary range for each classification noted. 

The University reviewed the Job Title Study and the Occupational Category Study during this reporting 
period.  As a result, the University has made several updates to the Job Title Study and the Occupational 
Category Study. 

  



In the Job Title Study, the following new positions were added to their respective line of progression: 

Assistant Director of Continuing Education 
Assistant Director of Human Resources  
Associate Dean Student Affairs 
Associate Director of the Confucius Center 
Coordinator of Design & Publications  
Coordinator of Wellness Education  
Counselor (School of Professional Studies) 
Desktop Engineer Manager 
Drafter 1 
Maintainer (Landscape Technician) 
Manager Contract Compliance/Procurement Services 
Manager of the CT Sentencing Commission 
Materials Storage Specialist 
Networking/Telecommunication Specialist 
Operations and Database Specialist 
Sexual Assault and Violence Prevention Specialist 
Sports information Assistant  
Student Technology Resources Manager 

The following titles were changed without a change in rank: 

From: To: 

Assistant Dean, School of Education and 
Professional Studies 

Assistant Dean Professional Programs & 
Certification Officer 

Assistant Director of University Relations Assistant Director of Marketing and 
Communication 

Instructional Media Coordinator Instructional Coordinator 

Instructional Technology Systems Administrator Desktop Engineer 

The following titles and/or ranks were changed: 

From: To: 

Accounting and Budget Assistant (Admin 2) Accounting and Budget Assistant (Admin 3) 

Associate Director of Business Services (Admin 
4) 

Associate Director of Business Services (Admin 5) 

Associate Director Health Services (Admin 4) Associate Director Student Wellness Services 
(Admin 5) 

University Judicial Director (Admin 5) Director of Student Conduct (Admin 6) 

Coordinator Student Disability Services (Admin 
5) – This position was redlined at the Admin 5 
level for previous incumbent, position was 
always ranked at the level IV 

Coordinator Student Disability Services (Admin 4) 

The University will continue to evaluate the Job Title Study in an effort to determine which job titles, 
with or without lines of progression, will be utilized in the future.  All resulting changes in the Job Title 
Study will be reported in the next filing of the plan.  
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JOB TITLE STUDY 
Section 46a-68-82 

 

UNCLASSIFIED POSITIONS  

Office of Academic Affairs  

Provost and Vice President for Academic Affairs 
Associate Vice President for Academic Affairs 

Academic Schools 

Arts and Sciences 

Dean, School of Arts & Sciences 
Associate Dean, School of Arts & Sciences 
Assistant Dean, School of Arts & Sciences 

School of Business 

Dean, School of Business 
Associate Dean, School of Business 
Assistant Dean, School of Business 

School of Education and Professional Studies  

Dean, School of Education and Professional Studies 
Associate Dean, School of Education and Professional Studies 
Assistant Dean, School of Education and Professional Studies 
Assistant Dean, Professional Programs & Certification Officer 
Assistant Dean for School/Community Partnerships and Assessment 
Counselor (School of Professional Studies) 
Coordinator of School/Community Partnerships 

School of Engineering & Technology 

Dean, School of Engineering & Technology 
Associate Dean, School of Engineering & Technology 

Graduate Studies 

Associate Vice President Academic Affairs & Dean of Graduate Studies 
Assistant Dean, Graduate Studies 
Associate Director, Graduate Studies 

Faculty 

Professor 
Associate Professor 
Assistant Professor 
Instructor 

Bursar 

Bursar 
Associate Bursar 



Assistant Bursar 
Assistant Director  
Assistant to the Bursar 

Business Services 

Director of Business Services 
Associate Director, Business Services 
Manager of Contract Compliance/Procurement Services 
Contract Compliance Specialist 

Campus One Card 

Director of Auxiliary Services for IT 
Campus One Card System Specialist 

Center for Advising & Career Exploration (CACE) 

Director of the Center for Advising & Career Exploration 
Associate Director of the Center for Advising & Career Exploration 
Center for Advising & Career Exploration Specialist 
Advising Assistant 

Center for International Education (CIE) 

Director of Center for International Education 
Associate Director of Center for International Education 
Associate Director of CIE & Coordinator of IELP 
Associate Director of Int’l Student & Scholar Services  
International Education Coordinator 

Center for Public Policy and Social Research (CPPSR) 

Executive Director of the Center for Public Policy & Social Research 
Associate Director, Center for Social Research 
Assistant Director, Center for Social Research 
Assistant Director, Local, Regional & State Affairs 
Policy & Research Specialist 

Confucius Institute 

Director, U.S.-China Center 
Associate Director 
Program Administrator 

Continuing Education (Office of) 

Director of Continuing Education  
Associate Director Continuing Education  

Environmental Health and Safety 

Director, Environmental Health & Safety 
Environmental Health & Safety Coordinator 

Facilities Management 

Assistant Chief Administrative Officer/Director of Facilities Management Coordinator, Capital 
Projects/Facilities Planning 

Facilities Operations Manager 
Operations Coordinator 
Coordinator, Capital Projects and Facilities Planning 



Coordinator, University Construction Facilities Management 
Facilities Contract Administrator 
Assistant Director, Facility Support Services 
Assistant Director, Facilities Management 
Accounting & Budget Assistant 
Property Inventory Control Coordinator 
Property Control Assistant 
Materials Storage Supervisor 1 

Financial Aid 

Director of Financial Aid 
Associate Director of Financial Aid 
Assistant Director of Financial Aid 
Financial Aid Counselor 

Fiscal Affairs 

Chief Financial Officer 
Controller 
Director of Accounting 
Associate Director of Accounting 
Assistant Director of Accounting 
Grants Administration Manager 
Accounting & Budget Assistant 
Budget Assistant 

Grants and Funded Research Office 

Director of the Office of Grants and Funded Research 
Assistant Director of the Office of Grants and Funded Research 

Human Resources 

Chief Human Resources Officer 
Human Resources Administrator 
Assistant Director of Human Resources 
Associate in Human Resources 
Assistant in Human Resources 
Assistant in Human Resources I 
Administrative Operations Assistant 

IMRP 

Director of the Institute for Municipal and Regional Policy (IMRP) 
Associate Director, Center for Social Research 
Program Administrator  
Research Specialist 
IMRP Program Assistant 

Information Technology 

Chief Information Officer 
Director of Client Support Services 
Director of Technical Services  
Director Administrative Technical Services 
Student Technical Resources Manager 
Computer Facilities Manager (School of Technology) 
Enterprise Resource Planning Manager 



Project Manager 
System Manager 
Manager Support Services 
Manager of University Internet Services 
Desktop Engineer 
Data Network Manager 
Desktop Engineer Manager 
Assistant Manager of Internet Services 
Customer Support Center Supervisor 
Database Administrator 
Data Network Specialist 
Instructional Design & Technology Resource Center Supervisor 
Network Security Specialist 
Networking/Telecommunication Specialist 
Operations and Database Support Specialist 
Media Technology Manager 
Operations Coordinator 
Programmer Specialist 
Server Administrator 
Technical Support Specialist  
Instructional Technology Systems Administrator  
Voice Systems Specialist  
Desktop Support Technician  
Software Support/Training Specialist 
Digital Media Production Coordinator  
Customer Support Center Lead  
Instructional Media Coordinator  
Instructional Coordinator 
Operations and Data Support Specialist  
Desktop Support Assistant 
Customer Support Center Assistant 
Media Technician 
Property Control Assistant 
Support Assistant (Server or Systems) 
Server Support Specialist  
Computer Support Assistant 
Video Engineering Specialist 

Institute of Technology & Business Development (ITBD) 

Executive Assistant to the President for Community Business Programs 
Business Development Manager 
Business and Facility Manager 
Business Development Specialist 
Conference Center Manager 
Conference Center Assistant Manager/Information Technology Specialist 
Business Development Assistant/Youth Programs 
Business Development Coordinator 
Professional Development Specialist 
Project Coordinator 
Disadvantaged Business Enterprise (DBE) Administrator 

Institutional Advancement 

Vice President for Institutional Advancement 



Associate to the Vice President for Institutional Advancement 
Director of Institutional Advancement 
Director, Advancement Services 
Associate Director, Alumni Affairs 
Major Gifts Associate 
Advancement Services Specialist 

Institutional Research 

Director of Institutional Research and Assessment 
Institutional Research Specialist 
Planner/Analyst  

Intercollegiate Athletics 

Administrative 

Director, Intercollegiate Athletics 
Senior Associate Athletics Director 
Associate Director, Athletics for Compliance 
Associate Director of Athletics/External Services 
Assistant Director for Administration and Student Services 
Assistant Director of Athletics for Communication & Media Services 
Assistant Compliance Coordinator 
Accounting and Budget Specialist  
Equipment Manager 
Athletic Trainer II 
Sports Information Assistant 
Athletics Communications Trainee 

Coaching  

Coach IV 
Coach III 
Coach II 
Coach I 
Coach A 

Learning Center 

Director, Learning Center 
Learning Center Academic Support Specialist 

Library Services 

Director of Library Services 
Associate Director of Library Services 
Librarian 
Associate Librarian 
Assistant Librarian 

Marketing and Communications 

Associate Vice President for Marketing and Communications 
Media Relations Officer 
Manager of University Internet Services 
Associate Director Marketing and Communications 
Assistant Director Marketing and Communications 
Coordinator of Design & Publications 



Pre-Collegiate & Access Services 

Director of Pre-Collegiate and Access Services 
Associate Director of Pre-Collegiate and Access Services 
ConnCAP Site Coordinator 

Recruitment and Admissions 

Director of Recruitment and Admissions 
Associate Director of Recruitment and Admissions 
Assistant Director of Recruitment and Admissions 

Registrar 

Registrar 
Associate Registrar 
Associate Registrar for Scheduling and CAPP 
Assistant Director, Registrar 
Assistant Registrar 
Degree Auditor 

Residence Life 

Director of Residence Life 
Associate Director of Residence Life 
Assistant Director of Residence Life 
Assistant to Director/Area Coordinator 
Assistant to Director/Residence Hall Director 

Student Activities/Leadership Development 

Director of Student Activities/Leadership Development 
Associate Director, Student Activities/Leadership Development 
Assistant Director, Student Activities/Leadership Development 
Assistant Director/Coordinator for Central Access & Student Development 
Program Assistant 

Student Affairs 

Vice President for Student Affairs 
Associate Dean of Student Affairs 

Student Center 

Director of Student Center Operation & Services 
Associate Director of the Student Center 
Assistant Director of the Student Center 

Student Conduct (Office of) 

Director Student Conduct 
Assistant Director, Office of Student Conduct 

Student Wellness Services: Health and Medical 

Student Wellness Services:  Health 

Associate Director, Student Wellness Services 
University Health Psychiatric Nurse Practitioner 
Coordinator of Wellness Education 
Advanced Practice Registered Nurse (APRN) 
College Health Nurse 



Counseling 

Associate Director of Counseling and Wellness  
Counselor 
Associate Counselor 
Assistant Counselor 
Wellness Program Administrator  

TRIO Student Support Services 

Trio Project Coordinator 
Trio Project Assistant 

Veterans Affairs (Office of) 

Veterans Affairs Coordinator 
Veteran Retention Assistant  

Unclassified Positions without Lines of Progression 

Access and Security Coordinator (Facilities) 
Academic Advising Specialist  
Administrative Assistant to President 
Administrative Coordinator 
Administrative Support Coordinator 
Advising and Student Support Specialist  
Assistant Director/Coordinator, CASD Grant Program 
Associate Director, Graduate Office 
Associate in Diversity and Equity  
Campus Architect 
Capital Budget Administrator 
Coordinator of Community Engagement 
Coordinator, Student Disability Services 
Coordinator of Women's Center 
Chief Administrative Officer 
Special Assistant to the President 
Director of Academic Articulations and Partnerships 
Director, Academic Center for Student Athletes 
Director of Engineering 
Director, Office of Student Teaching and Field Experiences 
Director of Operational Logistics and Events Management (Admin. Affairs) 
Director of Student Wellness Services and University Physician 
Executive Assistant to the President/Chief Diversity Officer 
Graduate Studies Degree Auditor  
President 
Project Assistant (School of Education)  
Project Assistant (Academic Affairs, Travelers’ EDGE) 
Project Coordinator (Academic Affairs, Travelers’ EDGE) 
Recreation Specialist 
Science Technical Specialist 
Sexual Assault and Violence Prevention Specialist 
Team Advisor (Academic Center for Student Athletes) 
University Research Technician 1 



Titles at the top of their line of progression without further lines of Progression 

Assistant Chief Administrative Officer/Director of Facilities Management Coordinator, Capital 
Projects/Facilities Planning 
Associate Director of Counseling and Wellness  
Associate Director, Student Wellness Services 
Associate Vice President for Marketing and Communications 
Bursar 
Chief Financial Officer 
Chief Human Resources Officer 
Chief Information Officer 
Director of Auxiliary Services for IT 
Director of Business Services 
Director of Center for International Education 
Director of Continuing Education  
Director of Financial Aid 
Director of Institutional Research and Assessment 
Director of Library Services 
Director of Pre-Collegiate and Access Services 
Director of Recruitment and Admissions 
Director of Residence Life 
Director of Student Activities/Leadership Development 
Director of Student Center Operation & Services 
Director of the Center for Advising & Career Exploration 
Director of the Institute for Municipal and Regional Policy (IMRP) 
Director of the Office of Grants and Funded Research 
Director Student Conduct 
Director, Environmental Health & Safety 
Director, Intercollegiate Athletics 
Director, Learning Center 
Director, U.S.-China Center 
Executive Assistant to the President for Community Business Programs 
Executive Director of the Center for Public Policy & Social Research 
Provost and Vice President for Academic Affairs 
Registrar 
Trio Project Coordinator 
Veterans Affairs Coordinator 
Vice President for Institutional Advancement 
Vice President for Student Affairs 

CLASSIFIED POSITIONS 

Accounting 

Associate Accountant 
Assistant Accountant 
Accounting Trainee 

Clerical 

CSU Administrative Assistant (1) 
Unit Supervisor 
Administrative Assistant 
Secretary 2 
Secretary 1 
Processing Technician 



Office Assistant 
Clerk Typist 

Fiscal 

Fiscal Administrative Assistant 
Financial Clerk 

Mail Services 

Mail Services Supervisor 1 
Lead Mail Handler 
Mail Handler (2) 

Paraprofessional\Technical 

Library Technician 
Library Technical Assistant 

Lead University Research Technician 
University Research Technician 2 

Payroll 

Payroll Officer 2 
Payroll Clerk 
Assistant in Payroll/Accounts Payable (1) 

Protective Services 

Chief of Police (1) 
Police Lieutenant 
Fire Lieutenant 
Police Sergeant 
Police Detective 
Police Officer 
Protective Services Trainee 

Purchasing  

Purchasing Manager (1) 
Procurement Specialist (1) 
Purchasing Assistant  

Secretarial 

CSU Administrative Assistant (1) 
Administrative Assistant 
Secretary 2 
Secretary 1 
Office Assistant 
Clerk Typist  

Service/Maintenance 

Materials Storage Supervisor (2) 
Storekeeper (2) 
Storekeeper Assistant (2) 

General Trades Worker (2) 
Skilled Maintainer (2)  
Maintainer (2)    



Supervising Custodian (2) 
Lead Custodian (2) 
Custodian (2) 

Duplicating Services Supervisor1 
Duplicating Technician 2 

Skilled Craft 

Lead Power Plant Operator Energy Center 
Power Plant Operator Energy Center Engineer (2) 
Maintenance Supervisor 1 (Electrical, General, Locksmith, Plmn & Stmfr) 
Qualified Craft Worker (Carpenter, Painter, Locksmith, Plumbing, Electrical, Mason, Mechanics, HVAC, 
Plmn & Stmfr) (2)   

Classified Positions without Lines of Progression 

Building Maintenance Supervisor  
Building Superintendent 1 
Drafter 1 
Plant Facilities Engineer 2 
Planetarium Technician 
Telecommunications Dispatcher (2) 

Classified positions at the top of their lines of progression without further lines 
of progression 

Associate Accountant 
CSU Administrative Assistant (1) 
Fiscal Administrative Assistant 
Library Technician 
Mail Services Supervisor 1 
Payroll Officer 2 
Purchasing Manager (1) 
CSU Administrative Assistant (1) 
Materials Storage Supervisor (2) 
General Trades Worker (2) 
Supervising Custodian (2) 
Duplicating Services Supervisor1 
Lead Power Plant Operator Energy Center 
Maintenance Supervisor 1 (Electrical, General, Locksmith, Plmn & Stmfr) 

    
(1) Unclassified 
(2) Non-competitive 



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary

1 President $299,460
1 Provost & Vice President of Academic Affairs MC049 $170,406 $240,456
1 Vice President for Student Affairs MC047 $153,739 $217,322
1 Vice President for Institutional Advancement MC046 $146,325 $206,350
1 Chief Administrative Officer MC045 $138,793 $195,616
1 Chief Financial Officer MC045 $138,793 $195,616
1 Dean, School of Business MC045* $139,900 $209,004
1 Dean, School of Engineering & Technology MC045* $139,900 $209,004
1 Dean, School of Education and Professional Studies MC045 $138,793 $195,616
1 Dean, School of Arts & Sciences MC045 $138,793 $195,616
1 Associate Vice President and Dean of Graduate School MC044 $131,789 $186,052
1 Associate Vice President for Academic Affairs MC044 $131,789 $186,052
1 Chief Diversity Officer/Executive Assistant to the President MC044 $131,789 $186,052
1 Chief Human Resources Officer MC044 $131,789 $186,052
1 Chief Information Officer MC044 $131,789 $186,052
1 Executive Assistant to the President, ITBD MC044 $131,789 $186,052
1 Associate to the Chief Administrative Officer MC043 $125,198 $176,750
1 Associate Vice President for Marketing & Comm. MC043 $125,198 $176,750
1 Special Assistant to the President MC043 $125,198 $176,750
1 Associate to the VP for Institutional Advancement MC042 $104,540 $141,438
1 Chief of Police MC042 $104,540 $141,438
1 Executive Director, CPP&SR MC042 $104,540 $141,438
1 Director, Intercollegiate Athletics S2008 $102,353 $153,409
1 Physician/Director of University Health Services S2008 $102,353 $151,542
1 Director, Institutional Research and Assessment MC041 $96,534 $130,603
1 Assistant Chief Administrative Officer/Director S2007 $89,003 $133,399
1 Associate Dean of Arts & Sciences S2007 $89,003 $133,399
1 Associate Dean, School of Business S2007 $89,003 $133,399
1 Associate Dean, School of Education & Professional Studies S2007 $89,003 $133,399
1 Associate Dean, School of Engineering & Technology S2007 $89,003 $133,399
1 Associate Dean, Student Affairs S2007 $89,003 $133,399
1 Controller S2007 $89,003 $133,399
1 Director, Academic Articulations & Partnerships S2007 $89,003 $133,399
1 Director, Recruitment & Admissions S2007 $89,003 $133,399
1 Director, Center for International Education S2007 $89,003 $133,399
1 Director, Institutional Advancement S2007 $89,003 $133,399
1 Director, Library Services S2007 $89,003 $133,399
1 Human Resources Administrator MC039 $86,894 $117,563

2 Professor (12 Month) A2004 $102,229 $136,658
2 Professor (10 Month) A1004 $85,191 $113,882
2 Associate Professor (10 month) A1003 $71,560 $95,791
2 Assistant Professor (10 Month) A1002 $57,930 $77,699
2 Instructor (10 Month) A1001 $51,115 $68,654

2 Coach IV / Athletic Trainer IV (12 Month) A2004 $102,229 $136,658
2 Coach IV / Athletic Trainer IV (10 Month) A1004 $85,191 $113,882

Category 1:  Executive, Administrative & Managerial

Category 2:  Faculty

Category 2:  Coaching/Athletic

* Scohol of Business and Engineering Deans higher pay grade



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
2 Coach III / Athletic Trainer III (12 Month) A2003 $85,872 $114,949
2 Coach III / Athletic Trainer III (10 Month) A1003 $71,560 $95,791
2 Coach II / Athletic Trainer II A2002 $69,516 $93,239
2 Coach I / Athletic Trainer I (12 Month) A2001 $61,338 $82,285
2 Coach I / Athletic Trainer I (10 Month) A1001 $5,115 $68,654
2 Coach A (12 month) A2005 $49,070 $65,908
2 Coach A (10 month) A1005 $40,892 $54,923

3 Counselor A2004 $102,229 $136,658
3 Associate Counselor (12 month) A2003 $85,872 $114,949
3 Librarian A1004 $85,191 $113,882
3 Computer Facilities Manager (School of Technology) S2006 $79,874 $121,718
3 Director, Accounting S2006 $79,874 $121,718
3 Director, Administrative Technical Services S2006 $79,874 $121,718
3 Director, Business Services S2006 $79,874 $121,718
3 Director, Ctr. Advising & Career Exploration S2006 $79,874 $121,718
3 Director, Client Support Services S2006 $79,874 $121,718
3 Director, Counseling and Wellness S2006 $79,874 $121,718
3 Director, Financial Aid S2006 $79,874 $121,718
3 Director, Learning Center S2006 $79,874 $121,718
3 Director, Office of Grants & Funded Research S2006 $79,874 $121,718
3 Director, Operational Logistics and Events Management S2006 $79,874 $121,718
3 Director, Residence Life S2006 $79,874 $121,718
3 Director, Student Activities/Leadership Development S2006 $79,874 $121,718
3 Director, Student Center Operation & Services S2006 $79,874 $121,718
3 Director, Student Conduct S2006 $79,874 $121,718
3 Director, Technical Services S2006 $79,874 $121,718
3 Registrar S2006 $79,874 $121,718
3 Senior Associate Athletics Director S2006 $79,874 $121,718
3 Assistant Director Human Resources MC036 $75,626 $102,316
3 Associate Accountant AR026 $72,786 $93,813
3 Payroll Officer 2 AR025 $72,786 $93,813
3 Associate Counselor (10 month) A1003 $71,560 $95,791
3 Associate Librarian A1003 $71,560 $95,791
3 Associate Director, Accounting S2005 $70,745 $110,037
3 Associate Director, Athletics for Compliance S2005 $70,745 $110,037
3 Associate Director, Athletics for External Services S2005 $70,745 $110,037
3 Associate Director, Business Services S2005 $70,745 $110,037
3 Associate Director, Ctr for Advising & Career Exploration S2005 $70,745 $110,037
3 Associate Director, International Education S2005 $70,745 $110,037
3 Associate Director, Library Services S2005 $70,745 $110,037
3 Associate Director, Student Wellness Services S2005 $70,745 $110,037
3 Bursar S2005 $70,745 $110,037
3 Business Development Manager S2005 $70,745 $110,037
3 Campus Architect S2005 $70,745 $110,037
3 Coordinator, Capital Projects & Facilities Planning S2005 $70,745 $110,037
3 Coordinator, Student Disability Services (RC) S2005 $70,745 $110,037
3 Data Network Manager S2005 $70,745 $110,037
3 Desktop Engineer Manager S2005 $70,745 $110,037
3 Director, Academic Center for Student Athletes S2005 $70,745 $110,037

Category 3:  Professional/Non-faculty



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
3 Director, Advancement Services S2005 $70,745 $110,037
3 Director, Auxillary Services (IT) S2005 $70,745 $110,037
3 Director, Continuing Education S2005 $70,745 $110,037
3 Director, Engineering S2005 $70,745 $110,037
3 Director, Environmental Health & Safety S2005 $70,745 $110,037
3 Director, Institute for Municipal and Regional Policy (IMRP) S2005 $70,745 $110,037
3 Director, Pre-Collegiate and Access Services S2005 $70,745 $110,037
3 Director, U.S. - China Center S2005 $70,745 $110,037
3 Enterprise Resource Planning Manager S2005 $70,745 $110,037
3 Facilities Operations Manager S2005 $70,745 $110,037
3 Manager, Support Services S2005 $70,745 $110,037
3 Manager of University Internet Services S2005 $70,745 $110,037
3 Media Relations Officer S2005 $70,745 $110,037
3 Network Security Manager S2005 $70,745 $110,037
3 Project Manager, IT S2005 $70,745 $110,037
3 Student Tech. Resource Manager S2005 $70,745 $110,037
3 System Manager S2005 $70,745 $110,037
3 Administrative Assistant to President MC035 $69,101 $93,489
3 Associate in Diversity and Equity MC034 $63,021 $85,263
3 Associate in Human Resources MC034 $63,021 $85,263
3 Advanced Practice Registered Nurse (APRN) S2004 $61,617 $98,355
3 Assistant Dean, Professional Programs & Certification Officer S2004 $61,617 $98,355
3 Assistant Dean, Graduate Studies S2004 $61,617 $98,355
3 Assistant Dean, School of Arts & Sciences S2004 $61,617 $98,355
3 Assistant Dean, School of Business S2004 $61,617 $98,355
3 Assistant Dean, School of Ed. & Professional Studies S2004 $61,617 $98,355
3 Assistant Director, Accounting S2004 $61,617 $98,355
3 Assistant Director, Athletics for Admin and Student Svcs S2004 $61,617 $98,355
3 Assistant Director, Athletics for Comm & Media Svcs S2004 $61,617 $98,355
3 Assistant Director, Facility Support Services S2004 $61,617 $98,355
3 Assistant Manager for Internet Services S2004 $61,617 $98,355
3 Associate Bursar S2004 $61,617 $98,355
3 Associate Director, CIE & Coordinator of IELP S2004 $61,617 $98,355
3 Associate Director, CIE/ Intl Student and Scholar Svcs S2004 $61,617 $98,355
3 Associate Director, Center for Social Research S2004 $61,617 $98,355
3 Associate Director, Confucious Center S2004 $61,617 $98,355
3 Associate Director, Communication & Marketing S2004 $61,617 $98,355
3 Associate Director, Counseling and Wellness S2004 $61,617 $98,355
3 Associate Director, Alumni Affairs S2004 $61,617 $98,355
3 Associate Director, Cont. Ed. & Community Engagement S2004 $61,617 $98,355
3 Associate Director, Financial Aid S2004 $61,617 $98,355
3 Associate Director, Graduate Office S2004 $61,617 $98,355
3 Associate Director,  Int'l Student & Scholar Svcs Coord. S2004 $61,617 $98,355
3 Associate Director, Pre-Collegiate and Access Services S2004 $61,617 $98,355
3 Associate Director, Recruitment & Admissions S2004 $61,617 $98,355
3 Associate Director, Residence Life S2004 $61,617 $98,355
3 Associate Director, Student Activities/Leadership Dev. S2004 $61,617 $98,355
3 Associate Director, Student Center S2004 $61,617 $98,355
3 Associate Registrar S2004 $61,617 $98,355
3 Associate Registrar for CAPP S2004 $61,617 $98,355
3 Business & Facility Manager (ITBD) S2004 $61,617 $98,355



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
3 Capital Budget Administrator S2004 $61,617 $98,355
3 Coordinator, Community Engagement S2004 $61,617 $98,355
3 Coordinator, University Construction Facilities Management S2004 $61,617 $98,355
3 Coordinator, Wellness Education S2004 $61,617 $98,355
3 Coordinator, Women's Center S2004 $61,617 $98,355
3 Customer Support Center Supervisor S2004 $61,617 $98,355
3 Data Network Specialist S2004 $61,617 $98,355
3 Database Administrator S2004 $61,617 $98,355
3 Desktop Engineer S2004 $61,617 $98,355
3 Director, Office of Student Teaching and Field Experiences S2004 $61,617 $98,355
3 Director, University Learning Center S2004 $61,617 $98,355
3 Facilities Contract Administrator S2004 $61,617 $98,355
3 Grants Administration Manager S2004 $61,617 $98,355
3 Institutional Research Specialist S2004 $61,617 $98,355
3 Instructional Design & Technology Resource Center Supervisor S2004 $61,617 $98,355
3 Instructional Technology Systems Administrator S2004 $61,617 $98,355
3 Manager Contract Compliance/Procurement Services S2004 $61,617 $98,355
3 Media Technology Manager S2004 $61,617 $98,355
3 Network Security Specialist S2004 $61,617 $98,355
3 Operations Coordinator S2004 $61,617 $98,355
3 Programmer Specialist S2004 $61,617 $98,355
3 Project Coordinator S2004 $61,617 $98,355
3 Purchasing Manager S2004 $61,617 $98,355
3 Server Administrator S2004 $61,617 $98,355
3 Technical Support Specialist S2004 $61,617 $98,355
3 Veterans Affairs Coordinator S2004 $61,617 $98,355
3 Voice Systems Specialist S2004 $61,617 $98,355
3 Assistant Counselor A3002 $57,930 $77,699
3 Assistant Librarian A1002 $57,930 $77,699
3 Assistant in Human Resources MC033 $57,535 $77,840
3 CSU Administrative Assistant MC033 $57,535 $77,840
3 Video Engineering Specialist ES022 $56,263 $77,655
3 Academic Advising Specialist S2003 $52,489 $86,675
3 Academic Support Specialist S2003 $52,489 $86,675
3 Access and Security Coordinator (Facilities) S2003 $52,489 $86,675
3 Accounting and Budget Specialist (athletics) S2003 $52,489 $86,675
3 Advancement Services Specialist S2003 $52,489 $86,675
3 Advising and Career Exploration Specialist S2003 $52,489 $86,675
3 Advising and Student Support Specialist S2003 $52,489 $86,675
3 Assistant Bursar S2003 $52,489 $86,675
3 Assistant Compliance Coordinator S2003 $52,489 $86,675
3 Assistant Director, Adminssions S2003 $52,489 $86,675
3 Assistant Director, Bursar S2003 $52,489 $86,675
3 Assistant Director, Center for Social Research S2003 $52,489 $86,675
3 Assistant Director, Facilities Management S2003 $52,489 $86,675
3 Assistant Director, Financial Aid S2003 $52,489 $86,675
3 Assistant Director, Office of Student Conduct S2003 $52,489 $86,675
3 Assistant Director, Local, Regional & State Affairs S2003 $52,489 $86,675
3 Assistant Director, Marketing and Communications S2003 $52,489 $86,675
3 Assistant Director, Office of Grants & Funded Research S2003 $52,489 $86,675
3 Assistant Director, Recruitment & Admissions S2003 $52,489 $86,675



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
3 Assistant Director, Registrar S2003 $52,489 $86,675
3 Assistant Director, Residence Life S2003 $52,489 $86,675
3 Assistant Director, Student Activities/Leadership Dev. S2003 $52,489 $86,675
3 Assistant Director, Student Center S2003 $52,489 $86,675
3 Assistant Director/Coordinator, CASD Grant Program S2003 $52,489 $86,675
3 Assistant Director/Coord. Central Access & Student Dev. S2003 $52,489 $86,675
3 Assistant Registrar S2003 $52,489 $86,675
3 Assistant to the Bursar S2003 $52,489 $86,675
3 Budget & Accounting Assistant, Athletics S2003 $52,489 $86,675
3 Budget & Accounting Assistant, Budget S2003 $52,489 $86,675
3 Budget & Accounting Assistant, Facilities Mgmt S2003 $52,489 $86,675
3 Budget Assistant S2003 $52,489 $86,675
3 Business Development Coordinator S2003 $52,489 $86,675
3 Business Development Specialist (ITBD & CSBDC) S2003 $52,489 $86,675
3 Campus One Card System Specialist S2003 $52,489 $86,675
3 College Health Nurse S2003 $52,489 $86,675
3 Conference Center Manager S2003 $52,489 $86,675
3 ConnCAP Site Coordinator S2003 $52,489 $86,675
3 Coordinator of Design & Publications S2003 $52,489 $86,675
3 Customer Support Center Lead S2003 $52,489 $86,675
3 Desktop Support Technician S2003 $52,489 $86,675
3 Digital Media Production Coordinator S2003 $52,489 $86,675
3 Environmental Health & Safety Coordinator S2003 $52,489 $86,675
3 IT Specialist/Conference Center Assistant Manager S2003 $52,489 $86,675
3 Instructional Media Coordinator S2003 $52,489 $86,675
3 International Education Coordinator S2003 $52,489 $86,675
3 Major Gifts Associate S2003 $52,489 $86,675
3 Networking/Telecommunication Specialist S2003 $52,489 $86,675
3 Operations & Database Support Specialist S2003 $52,489 $86,675
3 Planner/Analyst S2003 $52,489 $86,675
3 Policy & Research Specialist S2003 $52,489 $86,675
3 Program Administrator (IMRP) S2003 $52,489 $86,675
3 Project Coordinator S2003 $52,489 $86,675
3 Property Inventory Control Coordinator S2003 $52,489 $86,675
3 Recreation Specialist S2003 $52,489 $86,675
3 Research Specialist, IMRP S2003 $52,489 $86,675
3 Science Technical Specialist S2003 $52,489 $86,675
3 Sexual Assault and Violence Prevention Specialist S2003 $52,489 $86,675
3 Software Support/Training Specialist S2003 $52,489 $86,675
3 Team Advisor (Academic Center for Student Athletes) S2003 $52,489 $86,675
3 Staff Librarian A1001 $51,115 $68,654
3 Assistant in Human Resources I MC032 $51,108 $69,146
3 Administrative Coordinator S2002 $43,360 $74,993
3 Administrative Support Coordinator S2002 $43,360 $74,993
3 Advising Assistant S2002 $43,360 $74,993
3 Assistant to Director/Area Coordinator S2002 $43,360 $74,993
3 Assistant to Director/Residence Hall Director S2002 $43,360 $74,993
3 Assistant in Payroll/Accts Payable S2002 $43,360 $74,993
3 Business Development Assistant S2002 $43,360 $74,993
3 Customer Support Center Assistant S2002 $43,360 $74,993
3 Degree Auditor S2002 $43,360 $74,993



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
3 Desktop Support Assistant S2002 $43,360 $74,993
3 Disadvantaged Business Enterprise (DBE) Administrator S2002 $43,360 $74,993
3 Equipment Manager S2002 $43,360 $74,993
3 Financial Aid Counselor S2002 $43,360 $74,993
3 Media Technician S2002 $43,360 $74,993
3 Procurement Specialist S2002 $43,360 $74,993
3 Program Administrator (China Center) S2002 $43,360 $74,993
3 Program Assistant, IMRP S2002 $43,360 $74,993
3 Project Assistant S2002 $43,360 $74,993
3 Project Specialist S2002 $43,360 $74,993
3 Property Control Assistant S2002 $43,360 $74,993
3 Sports Information Assistant S2002 $43,360 $74,993
3 Support Assistant (Server or Systems) S2002 $43,360 $74,993
3 TRIO Project Assistant S2002 $43,360 $74,993
3 Wellness Program Administrator S2002 $43,360 $74,993
3 Veteran Retention Specialist S2002 $43,360 $74,993
3 Drafter 1 ES016 $42,930 $58,899
3 Athletic Communication Trainee S2001 $33,235 $61,468
3 Computer Support Assistant S2001 $33,235 $61,468
3 Professional Development Specialist S2001 $33,235 $61,468

4 Administrative Assistant CL019 $53,935 $69,795
4 Unit Supervisor CL018 $51,441 $66,764
4 Purchasing Assistant CL017 $49,005 $63,864
4 Administrative Operations Assistant MC031 $48,193 $65,202
4 Processing Technician CL016 $46,721 $61,096
4 Secretary 2 CL016 $46,721 $61,096
4 Payroll Clerk CL016 $46,721 $61,096
4 Telecommunications Dispatcher CL015 $44,601 $58,489
4 Secretary 1 CL014 $42,684 $56,009
4 Office Assistant CL013 $40,901 $53,663
4 Financial Clerk CL012 $38,870 $49,496
4 Clerk Typist CL010 $36,671 $46,355

5 Lead University Research Technician TC022 $59,587 $77,928
5 Library Technician AR020 $58,640 $74,289
5 Assistant Accountant AR019 $55,797 $70,999
5 Fiscal Administrative Assistant AR019 $55,797 $70,999
5 University Research Technician 2 TC019 $52,736 $67,802
5 Planetarium Technician TC018 $50,326 $64,892
5 Library Technical Assistant AR016 $48,235 $62,050
5 University Research Technician 1 TC017 $47,967 $62,095

6 Plant Facilities Engineer 2 FM032 $95,493 $124,851
6 QCW (Elecl) TC018 $50,326 $64,892
6 QCW (HVACR) TC018 $50,326 $64,892
6 QCW (locksmith) TC018 $50,326 $64,892
6 QCW (Pln&Stmfr) TC018 $50,326 $64,892

Category 4:  Clerical/Secretarial

Category 5:  Technical/Paraprofessional

Category 6:  Skilled Crafts



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
6 QCW (Carpy) TC017 $47,967 $62,095

7 Building Maintenance Supervisor TC025 $72,972 $95,110
7 MaintSupv2 (Plmn&Stmfr) FM024 $69,641 $90,932
7 MaintSupv2 (Genl) (40hrs/wk) TC022 $59,587 $77,928
7 MaintSupv1 (Elecl) TC022 $59,587 $77,928
7 Lead Power Plnt Oper Enrgy Ctr TC021 $58,031 $74,078
7 MaintSupv1 (Genl) TC020 $55,361 $70,892
7 MaintSupv1 (Lock) TC020 $55,361 $70,892
7 Power Plant Operator Enrgy Ctr (40 hrs/wk) (RC) TC019 $52,736 $67,802
7 Power Plant Operator Enrgy Ctr (40 hrs/wk) TC018 $50,326 $64,892
7 Building Superintendent 1 TC018 $50,326 $64,892
7 Duplicating Services Supervisor 1 TC016 $45,763 $59,425
7 Mail Services Supervisor 1 TC016 $45,763 $59,425
7 Material Storage Supervisor 1 TC016 $45,763 $59,425
7 General Trades Worker TC015 $43,689 $56,913
7 Duplicating Technician 2 TC014 $41,756 $54,531
7 Landscape Technician TC014 $41,756 $54,531
7 Lead Mail Handler TC014 $41,756 $54,531
7 Material Storage Specialist TC014 $41,756 $54,531
7 Skilled Maintainer TC014 $41,756 $54,531
7 Supervising Custodian TC014 $41,756 $54,531
7 Storekeeper TC012 $37,917 $48,251
7 Lead Custodian TC011 $36,847 $46,661
7 Mail Handler TC011 $36,847 $46,661
7 Custodian TC009 $34,852 $43,551
7 Maintainer TC009 $34,852 $43,551
7 Storekeeper Assistant TC009 $34,852 $43,551

7 Police Lieutenant PS019 $76,914 $102,059
7 Fire Leiutenant PS015 $63,527 $84,935
7 Police Sergeant PS014 $60,656 $81,178
7 Detective PS013 $59,037 $77,104
7 Police Officer PS011 $53,540 $70,449
7 Protective Services Trainee PS005 $40,226 $53,982

Category 7:  Service/Maintenance (excluding Protective Services)

Category 7:  Service/Maintenance - Protective Services



WORKFORCE ANALYSIS 
Section 46a-68a-83 

The race and sex composition of the full time workforce is included in the required format.  A separate 
analysis has been calculated for part-time and disabled employees, as well as age groups in five year 
increments. 

The Workforce Analysis inventories the following: 

1. Total workforce by occupational category 

2. Total workforce by position(s) within each occupational category 

3. Workforce in each labor market area by position within each occupational category 

4. Workforce in each labor market area by position within each occupational category 

5. The age grouping, in five-year groupings, of the university’s full-time workforce by occupational 
category 

6. The number of physically disabled employees 

Note:  After consultation with the CHRO reviewer on March 6, 2013, the University has removed all 
coaching positions out of the faculty titles and created a separate EEO category (coaching) and a 
separate analysis was conducted in all numerical sections of the plan.   

When new faculty hires have not completed their terminal degrees, they are hired at the instructor level 
until they obtain the degree required; therefore, after consultation with the CHRO reviewer on March 6, 
2013 the instructor category has been consolidated into the Assistant Professor category.   

In the 2013 AA Plan review, this section was found to be in compliance with the AA Regulations.  After 
consultation and receipt of technical assistance on June 6, 2014, regarding section 46a-68-40, utilization 
analysis, the category of protective services has been modified solely based on EEO category designation 
and not numerical analysis.  The category of protective services has been taken out of the EEO 7 
category and separated into its own category.   

 



Form #38A
FULL‐TIME WORKFORCE
SUMMARY/OCCUPATIONAL CATEGORY

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Executive/Management 36 22 14 16 12 5 0 1 2 0 0

61.1% 38.9% 44.4% 33.3% 13.9% 0.0% 2.8% 5.6% 0.0% 0.0%

Faculty 450 272 178 203 138 18 14 14 10 37 16

60.4% 39.6% 45.1% 30.7% 4.0% 3.1% 3.1% 2.2% 8.2% 3.6%

Professional/Non‐Faculty 227 94 133 74 101 9 13 9 15 2 4

41.4% 58.6% 32.6% 44.5% 4.0% 5.7% 4.0% 6.6% 0.9% 1.8%

Clerical/Secretarial 97 10 87 3 63 3 12 3 11 1 1

10.3% 89.7% 3.1% 64.9% 3.1% 12.4% 3.1% 11.3% 1.0% 1.0%

Technical/ParaProfessional 18 7 11 4 6 0 2 3 1 0 2

38.9% 61.1% 22.2% 33.3% 0.0% 11.1% 16.7% 5.6% 0.0% 11.1%

Skilled Crafts 13 12 1 12 1 0 0 0 0 0 0

92.3% 7.7% 92.3% 7.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Service/Maintenance 74 61 13 47 9 5 0 9 4 0 0

82.4% 17.6% 63.5% 12.2% 6.8% 0.0% 12.2% 5.4% 0.0% 0.0%

Protective Services 21 19 2 10 1 4 1 5 0 0 0

90.5% 9.5% 47.6% 4.8% 19.0% 4.8% 23.8% 0.0% 0.0% 0.0%

TOTALS 936 497 439 369 331 44 42 44 43 40 23
100.0% 53.1% 46.9% 39.4% 35.4% 4.7% 4.5% 4.7% 4.6% 4.3% 2.5%



Form #38A
FULL‐TIME WORKFORCE
SUMMARY:     National and Statewide LMA

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Executive/Management 36 22 14 16 12 5 0 1 2 0 0

Faculty 450 272 178 203 138 18 14 14 10 37 16

Professional/Non‐Faculty 227 94 133 74 101 9 13 9 15 2 4

Clerical/Secretarial 0 0 0 0 0 0 0 0 0 0 0

Technical/ParaProfessional 0 0 0 0 0 0 0 0 0 0 0

Skilled Crafts 0 0 0 0 0 0 0 0 0 0 0

Service/Maintenance 0 0 0 0 0 0 0 0 0 0 0

Protective Services 0 0 0 0 0 0 0 0 0 0 0

TOTALS 713 388 325 293 251 32 27 24 27 39 20
100.0% 54.4% 45.6% 41.1% 35.2% 4.5% 3.8% 3.4% 3.8% 5.5% 2.8%



EEO1‐ Executive/Administrative
Position/Occupational Category 
Labor Market Area:  National and Statewide

DATE:   July 31, 2015
WORKFORCE ANALYSIS

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Executive/Adm. 23 14 9 11 8 3 0 0 1 0 0

Adm VIII 2 2 0 2 0 0 0 0 0 0 0

Adm VII 11 6 5 3 4 2 0 1 1 0 0

GRAND TOTALS 36 22 14 16 12 5 0 1 2 0 0
100.0% 61.1% 38.9% 44.4% 33.3% 13.9% 0.0% 2.8% 5.6% 0.0% 0.0%



EEO1 ‐ EXECUTIVE/ADMINISTRATIVE 
Position/Occupational Category 1
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Assoc to VP, Instit. Advancement 1 1 0 1 0 0 0 0 0 0 0
Assoc VP Academic Affairs 2 2 0 1 0 1 0 0 0 0 0
Assoc VP/AA & Dean, Grad Stud 1 0 1 0 1 0 0 0 0 0 0
Assoc VP, Marketing & Comm. 1 1 0 1 0 0 0 0 0 0 0
Chief Administrative Officer 1 1 0 0 0 1 0 0 0 0 0
Chief Diversity Officer 1 0 1 0 0 0 0 0 1 0 0
Chief Financial Officer 1 0 1 0 1 0 0 0 0 0 0
Chief Human Resources Officer 1 0 1 0 1 0 0 0 0 0 0
Chief Information Officer 0 0 0 0 0 0 0 0 0 0 0
Chief of Police/Director of Public Safety 1 1 0 0 0 1 0 0 0 0 0
Dean, School of A&S 1 0 1 0 1 0 0 0 0 0 0
Dean, School of Business 1 1 0 1 0 0 0 0 0 0 0
Dean, School of Ed & Prof. Studies 1 1 0 1 0 0 0 0 0 0 0
Dean, School of Engineering & Technology 1 1 0 1 0 0 0 0 0 0 0
Director, Institutional Research 1 0 1 0 1 0 0 0 0 0 0
Assoc VP ITBD 1 1 0 1 0 0 0 0 0 0 0
Executive Director, CPP&SR 1 1 0 1 0 0 0 0 0 0 0
Human Resources Administrator 1 0 1 0 1 0 0 0 0 0 0
President 1 1 0 1 0 0 0 0 0 0 0
Provost & Vice President 1 1 0 1 0 0 0 0 0 0 0
Special Assistant to the President 1 0 1 0 1 0 0 0 0 0 0
Vice President Instit. Advancement 1 1 0 1 0 0 0 0 0 0 0
Vice President Student Affairs 1 0 1 0 1 0 0 0 0 0 0
SUB‐TOTALS 23 14 9 11 8 3 0 0 1 0 0

100.0% 60.9% 39.1% 47.8% 34.8% 13.0% 0.0% 0.0% 4.3% 0.0% 0.0%



EEO1 ‐ EXECUTIVE/ADMINISTRATIVE
Position/Occupational Category Adm VII & Admin VIII
Labor Market Area:  National and Statewide

DATE:   July 31, 2015
WORKFORCE ANALYSIS

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator VII
Asst. Chief Admin Ofcr/Director 1 1 0 1 0 0 0 0 0 0 0
Associate Dean, Arts & Sciences 1 1 0 1 0 0 0 0 0 0 0
Associate Dean, Business 0 0 0 0 0 0 0 0 0 0 0
Associate Dean, Education 1 0 1 0 1 0 0 0 0 0 0
Associate Dean, Engr. & Tech. 1 0 1 0 1 0 0 0 0 0 0
Associate Dean, Student Affairs 1 1 0 0 0 0 0 1 0 0 0
Controller 1 0 1 0 1 0 0 0 0 0 0
Director, Acad. Artic. & Partnerships 1 0 1 0 0 0 0 0 1 0 0
Director, Recruitment & Admissions 1 1 0 0 0 1 0 0 0 0 0
Director, Center for International Ed. 1 1 0 0 0 1 0 0 0 0 0
Director, Institutional Advancement 1 0 1 0 1 0 0 0 0 0 0
Director, Library Services 1 1 0 1 0 0 0 0 0 0 0
Admin VII Total  11 6 5 3 4 2 0 1 1 0 0

Administrator VIII
Physician 1 1 0 1 0 0 0 0 0 0 0
Director, Athletics 1 1 0 1 0 0 0 0 0 0 0
Admin VIII Total  2 2 0 2 0 0 0 0 0 0 0

SUB‐TOTALS 13 8 5 5 4 2 0 1 1 0 0
100.0% 61.5% 38.5% 38.5% 30.8% 15.4% 0.0% 7.7% 7.7% 0.0% 0.0%



EEO2 ‐ FACULTY 
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

PROFESSOR 191 121 70 90 55 8 5 10 3 13 7

ASSOCIATE PROFESSOR 136 80 56 60 48 3 2 3 2 14 4

ASSISTANT PROFESSOR 87 45 42 30 27 4 6 1 5 10 4

INSTRUCTOR 5 4 1 4 0 0 0 0 0 0 1

COACHING STAFF 31 22 9 19 8 3 1 0 0 0 0

TOTALS 450 272 178 203 138 18 14 14 10 37 16
100.0% 60.4% 39.6% 45.1% 30.7% 4.0% 3.1% 3.1% 2.2% 8.2% 3.6%



EEO2 ‐ FACULTY COACHING
Labor Market Area:  National & Statewide

DATE:   July 31, 2015
WORKFORCE ANALYSIS

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

COACHING
SU Coach A 7 6 1 4 0 2 1 0 0 0 0
SU Coach 1 8 4 4 3 4 1 0 0 0 0 0
SU Coach 2 3 2 1 2 1 0 0 0 0 0 0
SU Coach 3 2 2 0 2 0 0 0 0 0 0 0
SU Coach 4 7 5 2 5 2 0 0 0 0 0 0
SU Athletic Trainer 3 3 0 3 0 0 0 0 0 0 0
SU Head Athletic Trainer  1 0 1 0 1 0 0 0 0 0 0

COACHING TOTALS 31 22 9 19 8 3 1 0 0 0 0
100.0% 71.0% 29.0% 61.3% 25.8% 9.7% 3.2% 0.0% 0.0% 0.0% 0.0%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide

DATE:   July 31, 2015
WORKFORCE ANALYSIS

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator I 0 0 0 0 0 0 0 0 0 0 0
Administrator II 26 14 12 10 6 3 4 1 1 0 1
Administrator III 68 16 52 12 45 2 4 2 3 0 0
Administrator IV 55 25 30 18 19 1 3 4 5 2 3
Administrator V 28 18 10 18 9 0 0 0 1 0 0
Administrator VI 16 13 3 10 2 2 0 1 1 0 0
MISCELLANEOUS 34 8 26 6 20 1 2 1 4 0 0

GRAND TOTAL 227 94 133 74 101 9 13 9 15 2 4
100.0% 41.4% 58.6% 32.6% 44.5% 4.0% 5.7% 4.0% 6.6% 0.9% 1.8%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator I
Athletics Communications Trainee 0 0 0 0 0 0 0 0 0 0 0
Administrator I Sub‐Total 0 0 0 0 0 0 0 0 0 0 0

MISCELLANEOUS
Administrative Asst. to the President 1 0 1 0 1 0 0 0 0 0 0
Assistant Director of HR 1 0 1 0 1 0 0 0 0 0 0
Assistant in Human Resources 1 2 0 2 0 2 0 0 0 0 0 0
Assistant Librarian 5 1 4 1 4 0 0 0 0 0 0
Assistant Counselor 1 0 1 0 0 0 0 0 1 0 0
Associate Counselor 1 1 0 0 0 1 0 0 0 0 0
Associate in Diversity & Equity 1 1 0 1 0 0 0 0 0 0 0
Associate in Human Resources 3 0 3 0 2 0 0 0 1 0 0
Associate Librarian 4 2 2 1 2 0 0 1 0 0 0
Counselor 1 0 1 0 1 0 0 0 0 0 0
CSU Administrative Assistant 5 0 5 0 2 0 2 0 1 0 0
Drafter 1 2 1 1 1 0 0 0 0 1 0 0
Librarian 3 1 2 1 2 0 0 0 0 0 0
Payroll Officer 2 1 0 1 0 1 0 0 0 0 0 0
Serials Librarian 1 0 1 0 1 0 0 0 0 0 0
University Archivists 1 0 1 0 1 0 0 0 0 0 0
Video Engineering Specialist 1 1 0 1 0 0 0 0 0 0 0
Miscellaneous Sub‐Total 34 8 26 6 20 1 2 1 4 0 0
Administrator I & Misc. TOTAL 34 8 26 6 20 1 2 1 4 0 0

100.0% 23.5% 76.5% 17.6% 58.8% 2.9% 5.9% 2.9% 11.8% 0.0% 0.0%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National & Statewide

DATE:   July 31, 2015
WORKFORCE ANALYSIS

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator II
Administrative Coordinator 2 1 1 1 1 0 0 0 0 0 0
Administrative Support Coordinator 1 0 1 0 1 0 0 0 0 0 0
Asst in Payroll/Accts Payable 1 0 1 0 0 0 0 0 0 0 1
Asst to Director/Area Coordinator 2 1 1 1 1 0 0 0 0 0 0
Asst to Director/Residence Hall Director 4 1 3 1 1 0 2 0 0 0 0
Athletic Equipment Manager 1 1 0 1 0 0 0 0 0 0 0
Customer Support Center Assistant 2 2 0 2 0 0 0 0 0 0 0
Degree Auditor 3 1 2 1 0 0 1 0 1 0 0
Desktop Support Assistant 1 0 1 0 1 0 0 0 0 0 0
Financial Aid Counselor 0 0 0 0 0 0 0 0 0 0 0
Media Technician 1 1 0 1 0 0 0 0 0 0 0
Procurement Specialist 1 1 0 0 0 1 0 0 0 0 0
Project Assistant, School of Ed. 1 0 1 0 1 0 0 0 0 0 0
Property Control Assistant, Facilities Mgt. 1 1 0 1 0 0 0 0 0 0 0
Property Control Assistant, IT User Support Serv. 1 1 0 0 0 1 0 0 0 0 0
Server Support Assistant 1 1 0 0 0 1 0 0 0 0 0
Sports Information Assistant 1 1 0 1 0 0 0 0 0 0 0
Systems Support Assistant 0 0 0 0 0 0 0 0 0 0 0
TRIO Project Assistant 1 1 0 0 0 0 0 1 0 0 0
Veteran Retention Assistant 1 0 1 0 0 0 1 0 0 0 0

TOTALS 26 14 12 10 6 3 4 1 1 0 1
100.0% 53.8% 46.2% 38.5% 23.1% 11.5% 15.4% 3.8% 3.8% 0.0% 3.8%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS
DATE:   July 31, 2015

CATEGORY OR CLASS

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator III
Academic Adivising Specialist 1 0 1 0 1 0 0 0 0 0 0
Academic Support Specialist 1 0 1 0 1 0 0 0 0 0 0
Access & Security Coordinator 0 0 0 0 0 0 0 0 0 0 0
Accounting and Budget Assistant 3 1 2 0 2 1 0 0 0 0 0
Accounting and Budget Specialist (athletics) 0 0 0 0 0 0 0 0 0 0 0
Advancement Services Specialist 1 0 1 0 1 0 0 0 0 0 0
Advising & Career Expl. Specialist 8 2 6 1 4 1 1 0 1 0 0
Advising & Student Support Specialist 3 0 3 0 3 0 0 0 0 0 0
Assistant Bursar  2 0 2 0 1 0 1 0 0 0 0
Assistant Director Admissions 6 2 4 1 3 0 1 1 0 0 0
Assistant Director Continuing Education 1 0 1 0 1 0 0 0 0 0 0
Assistant Director Facilities Management 1 1 0 1 0 0 0 0 0 0 0
Assistant Director Financial Aid 3 1 2 1 1 0 0 0 1 0 0
Assistant Director Marketing & Communication 1 1 0 1 0 0 0 0 0 0 0
Assistant Director Registrar 1 0 1 0 1 0 0 0 0 0 0
Assistant Director Residence Life 0 0 0 0 0 0 0 0 0 0 0
Assistant Director Student Act & Leadership 1 0 1 0 1 0 0 0 0 0 0
Assistant Director Student Center 2 0 2 0 2 0 0 0 0 0 0
Assistant Director Student Conduct 1 0 1 0 1 0 0 0 0 0 0
Assistant Registrar 1 0 1 0 1 0 0 0 0 0 0
Asst. Dir/Coord, CASD Grant Program 1 0 1 0 1 0 0 0 0 0 0
Budget & Accounting Assistant, Budget 1 0 1 0 1 0 0 0 0 0 0
Budget & Accounting Assistant, Facilities Management 1 0 1 0 1 0 0 0 0 0 0
Budget Assistant 1 0 1 0 1 0 0 0 0 0 0
Business Development Coordinator 1 0 1 0 1 0 0 0 0 0 0
Campus One Card System Specialist 1 1 0 1 0 0 0 0 0 0 0
College Health Nurse 0 0 0 0 0 0 0 0 0 0 0
Conference Center Manager 1 0 1 0 1 0 0 0 0 0 0
ConnCAP Site Coordinator 1 0 1 0 0 0 0 0 1 0 0
Coordinator of Design & Publications 1 0 1 0 1 0 0 0 0 0 0
Customer Support Center Lead 2 1 1 1 1 0 0 0 0 0 0
Desktop Support Technician 1 1 0 1 0 0 0 0 0 0 0
Digital Media Production Coordinator 1 1 0 1 0 0 0 0 0 0 0
Environmental Health & Safety Coordinator 0 0 0 0 0 0 0 0 0 0 0
Instructional Coordinator 1 0 1 0 1 0 0 0 0 0
Instructional Media Coordinator 1 0 1 0 1 0 0 0 0 0 0
International Education Coordinator 1 0 1 0 1 0 0 0 0 0 0
Major Gifts Associate 3 0 3 0 3 0 0 0 0 0 0
Networking/Telecommunication Specialist 1 0 1 0 1 0 0 0 0 0 0
Operations & Database Support Specialist 1 0 1 0 1 0 0 0 0 0 0
Policy and Research Specialists 2 2 0 2 0 0 0 0 0 0 0
Program Administrator (IMRP) 0 0 0 0 0 0 0 0 0 0 0
Property & Inventory Control Coord. 1 0 1 0 0 0 1 0 0 0 0
Recreation Specialist 1 1 0 1 0 0 0 0 0 0 0
Research Specialist, IMRP 1 0 1 0 1 0 0 0 0 0 0
Server Support Specialist 1 1 0 0 0 0 0 1 0 0 0
Sexual Assault and Violence Prevention Specialist 1 0 1 0 1 0 0 0 0 0 0
Science Technical Specialist 2 0 2 0 2 0 0 0 0 0 0
Team Advisor 1 0 1 0 1 0 0 0 0 0 0
TOTALS 68 16 52 12 45 2 4 2 3 0 0

100.0% 23.5% 76.5% 17.6% 66.2% 2.9% 5.9% 2.9% 4.4% 0.0% 0.0%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS
DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator IV
Advanced Practice Registered Nurse 1 0 1 0 1 0 0 0 0 0 0
Assistant Dean 2 0 2 0 2 0 0 0 0 0 0
Assoc Dir, Center for Social Research 1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, CIE/Coordinator of IELP 0 0 0 0 0 0 0 0 0 0 0
Assoc Dir, CIE/International Student and Scholar Services 1 0 1 0 0 0 1 0 0 0 0
Assoc Dir, Confusious Center 1 0 1 0 0 0 0 0 0 0 1
Assoc Dir, Alumni Affairs 1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, Financial Aid 1 1 0 1 0 0 0 0 0 0 0
Assoc Dir, Graduate Studies 1 0 1 0 0 0 1 0 0 0 0
Assoc Dir, Health Services 1 0 1 0 0 0 0 0 1 0 0
Assoc Dir, Pre‐Coll/Access 1 1 0 0 0 0 0 1 0 0 0
Assoc Dir, Recruit & Admissions 0 0 0 0 0 0 0 0 0 0 0
Assoc Dir, Residence Life 2 1 1 1 0 0 0 0 1 0 0
Assoc Dir, Student Activities Leadership Development 1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, Student Center 1 0 1 0 1 0 0 0 0 0 0
Associate Bursar 1 0 1 0 1 0 0 0 0 0 0
Associate Registrar 2 1 1 1 0 0 0 0 1 0 0
Associate Registrar for CAPP  1 0 1 0 1 0 0 0 0 0 0
Asst Dean, Professional Programs & Certification Officer 1 0 1 0 1 0 0 0 0 0 0
Asst Dean, Liberal Arts and Social Sciences 0 0 0 0 0 0 0 0 0 0 0
Asst Dean, School of Business 1 0 1 0 1 0 0 0 0 0 0
Asst Dean, Professional Programs and Certification Officer 0 0 0 0 0 0 0 0 0 0 0
Asst Dir, Facil Supp Svcs 1 1 0 1 0 0 0 0 0 0 0
Asst Dir/Athl/Admin & Student Services 1 0 1 0 1 0 0 0 0 0 0
Asst Dir/Athl/Comm & Media Services 1 1 0 1 0 0 0 0 0 0 0
Asst. Mgr Internet Services 1 1 0 1 0 0 0 0 0 0 0
Business & Facility Manager  1 1 0 1 0 0 0 0 0 0 0
Capital Budget Administrator 1 0 1 0 1 0 0 0 0 0 0
Contract Compliance Specialist 0 0 0 0 0 0 0 0 0 0 0
Coord, Community Engagement 1 0 1 0 0 0 0 0 1 0 0
Coord, University Construction & Facilities Mgmt 1 1 0 0 0 0 0 1 0 0 0
Coord, Wellness Education 1 1 0 1 0 0 0 0 0 0 0
Coord, Women's Center 1 0 1 0 0 0 1 0 0 0 0
Customer Support Center Supervisor 1 0 1 0 0 0 0 0 1 0 0
Data Network Specialist 1 1 0 0 0 1 0 0 0 0 0
Desktop Engineer 1 1 0 1 0 0 0 0 0 0 0
Grants Administration Manager 1 0 1 0 1 0 0 0 0 0 0
Institutional Res Specialist 2 0 2 0 1 0 0 0 0 0 1
InstrDesign & TechResearch Center Supervisor 1 1 0 0 0 0 0 1 0 0 0
Manager Contract Compliance/Procurement Services 1 1 0 1 0 0 0 0 0 0 0
Media Technology Manager 1 1 0 1 0 0 0 0 0 0 0
Operations Coordinator 1 0 1 0 1 0 0 0 0 0 0
Programmer Specialist 5 3 2 1 1 0 0 0 0 2 1
Project Coordinator 1 1 0 1 0 0 0 0 0 0 0
Purchasing Manager 1 1 0 1 0 0 0 0 0 0 0
Server Administrator 3 3 0 3 0 0 0 0 0 0 0
Technical Support Specialist 2 1 1 1 1 0 0 0 0 0 0
Veterans Affairs Coordinator 1 1 0 0 0 0 0 1 0 0 0
Voice Systems Specialist 1 0 1 0 1 0 0 0 0 0 0
TOTALS 55 25 30 18 19 1 3 4 5 2 3

100.0% 45.5% 54.5% 32.7% 34.5% 1.8% 5.5% 7.3% 9.1% 3.6% 5.5%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS
DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator V
Assoc Dir, Accounting 1 1 0 1 0 0 0 0 0 0 0
Assoc Dir, Athletics for Compliance 1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, Athletics/External Services  1 1 0 1 0 0 0 0 0 0 0
Assoc Dir, Business Services  1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, Ctr Advising & Career Exploration 0 0 0 0 0 0 0 0 0 0 0
Assoc Dir, International Education 1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, Student Wellness Services 1 1 0 1 0 0 0 0 0 0 0
Bursar 1 0 1 0 1 0 0 0 0 0 0
Business Development Manager 1 0 1 0 1 0 0 0 0 0 0
Campus Architect 1 1 0 1 0 0 0 0 0 0 0
Coordinator Capital Projects & Fac. Plng. 0 0 0 0 0 0 0 0 0 0 0
Coordinator Student Disability Services 0 0 0 0 0 0 0 0 0 0 0
Data Network Manager 1 1 0 1 0 0 0 0 0 0 0
Desktop Engineer Manager 1 1 0 1 0 0 0 0 0 0 0
Dir, Acad Ctr Student Athletes 1 1 0 1 0 0 0 0 0 0 0
Dir, Advancement Services 1 1 0 1 0 0 0 0 0 0 0
Dir, Auxillary Services (IT) 1 1 0 1 0 0 0 0 0 0 0
Dir, Continuing Education 1 0 1 0 1 0 0 0 0 0 0
Dir, Engineering 1 1 0 1 0 0 0 0 0 0 0
Dir, Evironmental Health and Safety 1 1 0 1 0 0 0 0 0 0 0
Dir, IMRP 1 1 0 1 0 0 0 0 0 0 0
Dir, Pre‐Collegiate/Access Svcs 1 0 1 0 0 0 0 0 1 0 0
Enterprise Res Planning Mgr  1 0 1 0 1 0 0 0 0 0 0
Facilities Operations Manager 1 1 0 1 0 0 0 0 0 0 0
Manager, Support Services 1 1 0 1 0 0 0 0 0 0 0
Manager of University Internet Services 1 1 0 1 0 0 0 0 0 0 0
Media Relations Officer 1 0 1 0 1 0 0 0 0 0 0
Network Security Manager 1 1 0 1 0 0 0 0 0 0 0
Project Manager, IT Administrative Tech.  1 1 0 1 0 0 0 0 0 0 0
Student Tech. Resources Manager 1 0 1 0 1 0 0 0 0 0 0
System Manager 1 1 0 1 0 0 0 0 0 0 0

TOTALS 28 18 10 18 9 0 0 0 1 0 0
100.0% 64.3% 35.7% 64.3% 32.1% 0.0% 0.0% 0.0% 3.6% 0.0% 0.0%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide 

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator VI
Computer Facilities Manager 1 1 0 1 0 0 0 0 0 0 0
Director, Accounting Adminstrative 1 1 0 1 0 0 0 0 0 0 0
Director, Admin Technical Svcs 1 1 0 1 0 0 0 0 0 0 0
Director, Client Services 1 0 1 0 1 0 0 0 0 0 0
Director, Ctr Advising & Career Exploration 1 1 0 1 0 0 0 0 0 0 0
Director, Financial Aid 1 1 0 1 0 0 0 0 0 0 0
Director, Grants & Funded Research 1 1 0 1 0 0 0 0 0 0 0
Director, Learning Center 1 0 1 0 1 0 0 0 0 0 0
Director, Op. Logistics & Event Mgt 1 1 0 1 0 0 0 0 0 0 0
Director, Residence Life 1 0 1 0 0 0 0 0 1 0 0
Director, Student Activities & Lead Develop 1 1 0 1 0 0 0 0 0 0 0
Director, Student Center 1 1 0 0 0 0 0 1 0 0 0
Director, Student Conduct 1 1 0 0 0 1 0 0 0 0 0
Director, Technical Services 1 1 0 1 0 0 0 0 0 0 0
Registrar 1 1 0 1 0 0 0 0 0 0 0
Senior Associate Athletics Director 1 1 0 0 0 1 0 0 0 0 0
TOTALS 16 13 3 10 2 2 0 1 1 0 0

100.0% 81.3% 18.8% 62.5% 12.5% 12.5% 0.0% 6.3% 6.3% 0.0% 0.0%



Form #38A
FULL‐TIME WORKFORCE
SUMMARY:     Hartford LMA

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Executive/Management 0 0 0 0 0 0 0 0 0 0 0

Faculty 0 0 0 0 0 0 0 0 0 0 0

Professional/Non‐Faculty 0 0 0 0 0 0 0 0 0 0 0

Clerical/Secretarial 97 10 87 3 63 3 12 3 11 1 1

Technical/ParaProfessional 18 7 11 4 6 0 2 3 1 0 2

Skilled Crafts 13 12 1 12 1 0 0 0 0 0 0

Service/Maintenance 74 61 13 47 9 5 0 9 4 0 0

Protective Services 21 19 2 10 1 4 1 5 0 0 0

TOTALS 223 109 114 76 80 12 15 20 16 1 3
100.0% 48.9% 51.1% 34.1% 35.9% 5.4% 6.7% 9.0% 7.2% 0.4% 1.3%



EEO4 ‐ SECRETARIAL/CLERICAL
Labor Market Area:  Hartford County 

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrative Ops Assistant 1 0 1 0 0 0 1 0 0 0 0
Clerk Typist 2 0 2 0 2 0 0 0 0 0 0
Financial Clerk 1 0 1 0 0 0 1 0 0 0 0
Office Assistant 11 3 8 0 4 1 2 2 2 0 0
Payroll Clerk 2 1 1 0 1 0 0 1 0 0 0
Processing Technician 4 0 4 0 2 0 1 0 1 0 0
Secretary 1 5 1 4 0 2 1 0 0 2 0 0
Telecom Dispatcher 6 3 3 1 3 1 0 0 0 1 0
Unit Supervisor 2 0 2 0 2 0 0 0 0 0 0
Sub‐Total* 34 8 26 1 16 3 5 3 5 1 0

Administrative Assistant 22 1 21 1 17 0 2 0 2 0 0
Secretary 2 41 1 40 1 30 0 5 0 4 0 1

TOTALS 97 10 87 3 63 3 12 3 11 1 1
100.0% 10.3% 89.7% 3.1% 64.9% 3.1% 12.4% 3.1% 11.3% 1.0% 1.0%

*Secretary/clerical, all titles except 
Admin Assistant and Secretary 2
Note:  EEO4 minus Adm.Asst. & 
Sec2 = 34 8 26 1 16 3 5 3 5 1 0

100.0% 23.5% 76.5% 2.9% 47.1% 8.8% 14.7% 8.8% 14.7% 2.9% 0.0%



EEO5 ‐ TECHNICAL PARAPROFESSIONAL
Labor Market Area:  Hartford County 

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Assistant Accountant 1 0 1 0 0 0 1 0 0 0 0
Fiscal Administrative Assistant 4 0 4 0 1 0 1 0 1 0 1
Lead Univ Research Tech 1 1 0 1 0 0 0 0 0 0 0
Library Technician 8 2 6 1 5 0 0 1 0 0 1
Library Technical Assistant 1 1 0 0 0 0 0 1 0 0 0
Planetarium Technician 1 1 0 1 0 0 0 0 0 0 0
Univ Research Tech 2 2 2 0 1 0 0 0 1 0 0 0

TOTALS 18 7 11 4 6 0 2 3 1 0 2
100.0% 38.9% 61.1% 22.2% 33.3% 0.0% 11.1% 16.7% 5.6% 0.0% 11.1%



EEO7 ‐ PROTECTIVE SERVICE
Labor Market Area:  Statewide

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Detective 1 1 0 0 0 1 0 0 0 0 0
Police Lieutenant 2 2 0 2 0 0 0 0 0 0 0
Police Officer 14 12 2 4 1 3 1 5 0 0 0
PS Trainee 0 0 0 0 0 0 0 0 0 0 0
Police Sergeant 3 3 0 3 0 0 0 0 0 0 0
Fire Lieutenant 1 1 0 1 0 0 0 0 0 0 0

TOTALS 21 19 2 10 1 4 1 5 0 0 0
100.0% 90.5% 9.5% 47.6% 4.8% 19.0% 4.8% 23.8% 0.0% 0.0% 0.0%



EE06 ‐ SKILLED CRAFTS
Labor Market Area:  Hartford County 

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Plant Facilities Engineer 2 1 1 0 1 0 0 0 0 0 0 0
QCW (Carpy) 3 2 1 2 1 0 0 0 0 0 0
QCW (Elecl) 4 4 0 4 0 0 0 0 0 0 0
QCW (HVACR) 1 1 0 1 0 0 0 0 0 0 0
QCW (Lock) 2 2 0 2 0 0 0 0 0 0 0
QCW (Plmn &Stmfr) 2 2 0 2 0 0 0 0 0 0 0

TOTALS 13 12 1 12 1 0 0 0 0 0 0

100.0% 92.3% 7.7% 92.3% 7.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%



EEO7 ‐ SERVICE/MAINTENANCE
All Categories except Protective Services
Labor Market Area:  Hartford County

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Building Maintenance Supv  1 1 0 1 0 0 0 0 0 0 0
Custodian 32 20 12 13 8 2 0 5 4 0 0
Duplicating Technician 2 1 1 0 1 0 0 0 0 0 0 0
General Trades Worker  5 5 0 3 0 1 0 1 0 0 0
Landscape Technician (GTW) 1 1 0 1 0 0 0 0 0 0 0
Lead Custodian 3 3 0 2 0 0 0 1 0 0 0
Lead Mail Handler 1 0 1 0 1 0 0 0 0 0 0
Lead Power Plant Op. Energy Ctr. 2 2 0 2 0 0 0 0 0 0 0
Mail Handler 2 2 0 2 0 0 0 0 0 0 0
Mail Services Supv 1 1 1 0 1 0 0 0 0 0 0 0
Maintainer 1 1 0 0 0 1 0 0 0 0 0
Maint Supv 1 (Elect) 1 1 0 1 0 0 0 0 0 0 0
Maint Supv 1 (Lock) 1 1 0 1 0 0 0 0 0 0 0
Maint Supv 2 (Genl) 1 1 0 1 0 0 0 0 0 0 0
Maint Supv 2 (Plmn&Stmfr) 1 1 0 1 0 0 0 0 0 0 0
Materials Storage Specialist 1 1 0 1 0 0 0 0 0 0 0
Power Plant Op. Energy Ctr. (RC) 8 8 0 8 0 0 0 0 0 0 0
Skilled Maintainer 3 3 0 1 0 1 0 1 0 0 0
Storekeeper 6 6 0 6 0 0 0 0 0 0 0
Storekeeper Assistant 1 1 0 0 0 0 0 1 0 0 0
Supervising Custodian 1 1 0 1 0 0 0 0 0 0 0
TOTALS 74 61 13 47 9 5 0 9 4 0 0

100.0% 82.4% 17.6% 63.5% 12.2% 6.8% 0.0% 12.2% 5.4% 0.0% 0.0%

Note:  EEO7 minus custodians = 42 41 1 34 1 3 0 4 0 0 0
100.0% 97.6% 2.4% 81.0% 2.4% 7.1% 0.0% 9.5% 0.0% 0.0% 0.0%



PART‐TIME
Labor Market Area:  Local and Statewide

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

UNKNOW
N MALE

UNKNOW
N FEMALE

FACULTY
Lecturer 363 177 186 124 142 3 12 7 3 6 8 37 21
Lecturer Non Teaching 7 4 3 3 3 0 0 0 0 0 0 1 0
Graduate Assistant 35 9 26 6 22 2 1 0 0 0 1 1 2
SU Assistant Prof. Special Appts 32 12 20 11 18 0 0 0 0 0 0 1 2
TOTAL 437 202 235 144 185 5 13 7 3 6 9 40 25

Coaching/Athletics
PT Coaches 14 11 3 9 3 1 0 0 0 0 0 1 0
TOTAL 14 11 3 9 3 1 0 0 0 0 0 1 0

PROFESSIONAL/NON‐FACULTY
Associate Accountant 1 0 1 0 1 0 0 0 0 0 0 0 0
Cooperative Education Intern 7 5 2 5 1 0 1 0 0 0 0 0 0
Graduate Intern 17 10 7 7 6 1 0 1 0 0 0 1 1
SU Admin 3 3 0 3 0 2 0 0 0 1 0 0 0 0
SU Admin 4 1 1 0 1 0 0 0 0 0 0 0 0 0
SU Assistant 90 43 47 32 34 1 4 5 5 2 2 3 2
SU Counselor PT 2 0 2 0 2 0 0 0 0 0 0 0 0
SU Librarian 5 1 4 0 3 0 0 0 0 0 0 1 1
TOTAL 126 60 66 45 49 2 5 6 6 2 2 5 4

CLERICAL/SECRETARIAL
Clerk Typist 1 0 1 0 1 0 0 0 0 0 0 0 0
Collection Agent 1 0 1 0 1 0 0 0 0 0 0 0 0
Office Assistant 1 0 1 0 1 0 0 0 0 0 0 0 0
Secretary 1 4 1 3 1 2 0 0 0 1 0 0 0 0
Secretary 2 2 0 2 0 1 0 0 0 1 0 0 0 0
University Helper 1 0 1 0 1 0 0 0 0 0 0 0 0
TOTAL 10 1 9 1 7 0 0 0 2 0 0 0 0

STUDENT WORKER POSITIONS 724 335 389 211 239 65 62 35 61 18 20 6 7

GRAND TOTAL 1311 609 702 410 483 73 80 48 72 26 31 52 36
100.0% 46.5% 53.5% 31.3% 36.8% 5.6% 6.1% 3.7% 5.5% 2.0% 2.4% 4.0% 2.7%



JOB CATEGORY 16‐19 20‐24 25‐29 30‐34 35‐39 40‐44 45‐49 50‐54 55‐59 60‐64 65‐69 70+ TOTAL

EXECUTIVE/ADMINISTRATIVE 0 0 0 0 0 2 4 8 10 5 7 0 36

FACULTY 0 0 0 27 35 49 56 64 71 68 33 16 419

ATHLETICS/COACHING 0 0 3 6 6 6 1 6 2 0 1 0 31

PROFESSIONAL/NON‐FACULTY 0 0 13 15 30 22 38 37 30 29 11 2 227

CLERICAL/SECRETARIAL 0 0 0 8 6 10 14 17 24 14 3 1 97

TECHNICAL/PARAPROFESSIONAL 0 0 0 2 0 3 2 1 4 3 3 0 18

SKILLED CRAFTS 0 0 0 0 0 1 3 4 2 3 0 0 13

SERVICE/MAINTENANCE 0 0 2 4 1 10 9 14 15 12 4 3 74

PROTECTIVE SERVICES 0 0 0 0 1 3 5 10 2 0 0 0 21

TOTALS 0 0 18 62 79 106 132 161 160 134 62 22 936
0.0% 0.0% 2.0% 6.9% 8.7% 11.7% 14.6% 17.8% 17.7% 14.8% 6.9% 2.4% 100%

FT Employee Age Report as of 7/31/2015 Age Grouping of Full‐time Workforce by Occupational Category
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Executive Administrative 1

VIII. Workforce Analysis
PERSONS WITH DISABILITIES

IN FULL‐TIME WORKFORCE BY OCCUPATIONAL CATEGORY
2014‐2015



AVAILABILITY ANALYSIS 
Section 46a‐68‐84 

As a preparatory step in determining whether protected classes are fully and fairly utilized in the 
workforce, Central Connecticut State University conducted an analysis by occupational category to 
determine the availability base of protected group members for employment.  The purpose of the 
analysis was: 

(1) To examine the job content of each office position and position classification within an 
occupational category 

(2) To identify a relevant labor market area 
(3) To match each office position and position classification within an occupational category, or, 

where appropriate, a position classification with the most nearly parallel job title contained in 
the data source consulted 

In calculating availability the following information and data sources were consulted and utilized: 

(1) Employment figures – 2000 Connecticut Occupational Statistics EEO Data. 
(2) Unemployment figures – March 2015, Connecticut Department of Labor Data for Affirmative 

Action Plans. 
(3) Digest of Educational Statistics  – Fall 2011 (all faculty ranks) and 2011‐12 (degrees conferred) 
(4) US Dept. Ed. National Center for Education Statistics, IPEDS, July 2012 
(5) Race and sex composition of employees in promotable and/or transferable positions. 

Note:  After consultation with the CHRO reviewer on March 6, 2013, the University has removed all 
coaching titles out of the faculty category and created a separate EEO category (coaching) and a 
separate analysis was conducted in all numerical sections of the plan.   

When new faculty hires have not completed their terminal degrees, they are hired at the instructor level 
until they obtain the degree required; therefore, after consultation with the CHRO reviewer on March 6, 
2013 the instructor category has been consolidated into the Assistant Professor category.   

In the 2013 AA Plan review this section was found to be in compliance with the AA Regulations.  After 
consultation and receipt of technical assistance on June 6, 2014, regarding section 46a‐68‐40, utilization 
analysis, the category of protective services has been modified solely based on EEO category designation 
and not numerical analysis.  The category of protective services has been taken out of the EEO 7 
category and separated into its own category.    



EEO 1 ‐ Executive/Administrative
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

39.4 5 2.0 60.6 5 3.0 32.4 5 1.6 46.8 5 2.3 3.8 5 0.2 8.2 5 0.4 2.1 5 0.1 3.9 5 0.2 1.1 5 0.1 1.7 5 0.1

57.8 5 2.9 42.2 5 2.1 43.1 5 2.2 28.3 5 1.4 4.7 5 0.2 6 5 0.3 4.7 5 0.2 4.4 5 0.2 5.3 5 0.3 3.5 5 0.2

64.7 10 6.5 35.3 10 3.5 50.2 10 5.0 28.1 10 2.8 4.3 10 0.4 2.1 10 0.2 4.7 10 0.5 2.1 10 0.2 5.5 10 0.6 3 10 0.3

45.8 80 36.6 54.2 80 43.4 37.9 80 30.3 42.6 80 34.1 3.7 80 3.0 6.0 80 4.8 2.2 80 1.8 3.3 80 2.6 1.9 80 1.5 2.3 80 1.8

48.0 52.0 39.1 40.6 3.8 5.7 2.6 3.2 2.5 2.4

Educ Admin
Title
Total
Percentage

SOC CODE 11.00
Title 
Total
Percentage

Prof Non‐Fac V & VI
Professor
Total
Percentage

Executive
Title
Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable 
Transferable

OTHER SOURCE

231490
100.0%

3162
0

3162
100.0%

44
191

231490
0

The hiring area is Nationwide for this job category. Education 
administrators  chosen as titles at the University EEO 1 level are highly 
competitive and are often recruited Nationally from similar 
positions/functions.

REASONS FOR WEIGHTING THE FACTOR:
5% value weight as Executive/Administrative positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.  The value weight has 
been lowered because of the outdated census data.  

5% value weight.  Unemployment figures account for a small 
percentage of hires into this category

10% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion does occur from the level of 
Administrator V & VI and Professors.

80% Value weight as Executive/Administrative positions at CCSU 
require advanced degrees and relevant/current experience.  Most hires 
are recruited primarily through national searches and are often 
currently employed at the University level. 

SOURCE CONSULTED:

Census 2000 EEO Data Tool, US Total, Education Administrators 
(119030)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Statewide figures line SOC 
11.00 Management Occupations

CCSU Workforce Analysis by Job Classification: Professional Non‐
Faculty Ranks V & VI and Professor.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is Nationwide for this job category. Education 
administrators  chosen as titles at the University EEO 1 level are highly 
competitive and are often recruited Nationally from similar 
positions/functions.

Department hiring area is statewide/national for this job category; 
however, statewide unemployment data is utilized. A small 
percentage of positions may be filled through the unemployed.

Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Almost all positions are filled by hires in this 
job title.   Some promotions do occur typically from the level of 
Administrator V and VI; Professors added due to number of academic 
dean searches. 

US Dept. of Ed IPEDS Data July 2011‐Table 287: Executive

695700
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, March 2015

Employment Data ‐ Census 2000, EEO Data Tool, US Total, Education Administrators (119030)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

695700
0

2.2% 3.3% 1.9% 2.3%

US Dept. Ed. National Center for Education Statistics, IPEDS, July 2012: Executive

Promotable/Transferable Pool ‐  07/31/2015

235
100.0%

5198 7618 4473 5322
45.8% 54.2% 37.9% 42.6% 3.7% 6.0%

0 0 0 0
106004 125486 87761 98623 8572 13923

5198 7618 4473 5322
0 0 0 0 0 0

4.7% 2.1% 5.5% 3.0%

106004 125486 87761 98623 8572 13923

11 5 13 7
64.7% 35.3% 50.2% 28.1% 4.3% 2.1%

10 3 13 7
152 83 118 66 10 5

1 2 0 0
121 70 90 55 8 5

4.7% 4.4% 5.3% 3.5%

31 13 28 11 2 0

150 138 167 111
57.8% 42.2% 43.1% 28.3% 4.7% 6.0%

0 0 0 0
1828 1334 1363 895 148 190

150 138 167 111
0 0 0 0 0 0

2.1% 3.9% 1.1% 1.7%

1828 1334 1363 895 148 190

14305 27050 7755 11810
39.4% 60.6% 32.4% 46.8% 3.8% 8.2%

0 0 0 0
273975 421725 225340 325700 26575 57165

14305 27050 7755 11810
0 0 0 0 0 0

273975 421725 225340 325700 26575 57165

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Statewide/National



EEO 2 - Faculty 

Professor

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

51.7 0 0.0 48.3 0 0.0 41.1 0 0.0 39.0 0 0.0 2.7 0 0.0 2.5 0 0.0 2.4 0 0.0 2.5 0 0.0 5.4 0 0.0 4.2 0 0.0

31.5 0 0.0 68.5 0 0.0 13.3 0 0.0 24.5 0 0.0 11.2 0 0.0 21.0 0 0.0 4.2 0 0.0 18.2 0 0.0 2.8 0 0.0 4.9 0 0.0

58.8 95 55.9 41.2 95 39.1 44.1 95 41.9 35.3 95 33.5 2.2 95 2.1 1.5 95 1.4 2.2 95 2.1 1.5 95 1.4 10.3 95 9.8 2.9 95 2.8

70.8 5 3.5 29.2 5 1.5 59.8 5 3.0 25.0 5 1.3 2.2 5 0.1 1.4 5 0.1 2.0 5 0.1 0.9 5 0.0 6.7 5 0.3 1.9 5 0.1

59.4 40.6 44.9 34.8 2.2 1.5 2.2 1.4 10.1 2.9

SOC 251000

Title

Total

Percentage

Soc 25.10

Title 

Total

Percentage

Associate Professor

Title

Total

Percentage

Professors

Total

Percentage

FACTOR:

Employment data in the 

Applicable Labor Market 

Area

Unemployment in Applicable 

Labor Market Area

Promotable/ Transferable

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Statewide/National

385 405 869 6776590 6255 440 399

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

8284 7736

6 26 419 35 16 30

0 0 0 0 0 0 0 0 0 0

8284 7736 6590 6255 440 399 385 405 869 677

51.7% 48.3% 41.1% 39.0% 2.7% 2.5% 2.4% 2.5% 5.4% 4.2%

45 98 7

0 0 0 0 0 0 0 0 0 0

45 98 19 35 16 30 6 26 4 7

31.5% 68.5% 13.3% 24.5% 11.2% 21.0% 4.2% 18.2% 2.8% 4.9%

80 56 60 48 3 2 3 2 14 4

0 0 0 0 0 0 0 0 0 0

80 56 60 48 3 2 3 2 14 4

58.8% 41.2% 44.1% 35.3% 2.2% 1.5% 2.2% 1.5% 10.3% 2.9%

125463 51803 106039 44295 3984 2533 3499 1681 11941 3294

0 0

125463 51803 106039 44295 3984 2533 3499 1681 11941 3294

70.8% 29.2% 59.8% 25.0% 2.2% 1.4%

16020

0

2.0% 0.9% 6.7% 1.9%

Digest of Ed. Statistics, Table 264, Fall 2011:  Professor

Promotable/Transferable Pool - 07/31/2015

136

100.0%

Employment Data - Census 2000 EEO Data Tool, Statewide Data, Connecticut, Post Secondary Teachers (SOC 251000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

Digest of Ed. Statistics, Table 264, Fall 2011:  Professor

16020

100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data - Characteristics of Job Seekers, March 2015

SOURCE CONSULTED:

Census 2000 EEO Data Tool, CT Total, Post Secondary Teachers (251000)

CT Labor Department “Characteristics of Job Seekers Registered with the CT State Job 

Service” March 2015, Statewide figures line SOC 25.10 Post Secondary Teachers

2014 CCSU Workforce Analysis by Job Classification: Associate Professor

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Nationwide for this job category. However, a small percentage if any  may 

be recruited from within the state of Connecticut employment pool from other universities, 

specifically other state universities. 

Department hiring area is national for this job category; given the fact that hiring at the 

level of professor requires permanent attainment of a associate professor position prior to 

appointment, the unemployment data is not utilized.

Precise figures for computing racial and sexual composition of persons in promotable 

positions.  The majority of these positions are filled by promotion annually via collective 

bargaining and the promotional and tenure process.

The Hiring area is Nationwide for this job category. Persons currently employed at the 

professor level are a common recruitment pool.

REASONS FOR WEIGHTING THE FACTOR:

0% value weight as professor positions at CCSU require advanced degrees and 

relevant/current experience.  Most hires are recruited primarily through national searches.  

No value weight is given as most positions are filled via promotion.

0% value weight.  Positions are filled at this level from those who are currently employed at 

a lower faculty level.    The unemployed is not a viable recruitment source.

95% value weight.  Value weight is higher for promotions due to promotional and tenure 

processes in place at the university. 

5% value weight.  Professor positions at CCSU require advanced degrees and significant 

relevant/current experience.  A small value weight is given as most positions are filled via 

promotion. Occasionally a hire may occur through national searches.

177266

100.0%

143

0

143

100.0%

136

0

177266

0



EEO 2 ‐ Faculty
Associate Professor

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

51.7 5 2.6 48.3 5 2.4 41.1 5 2.1 39.0 5 2.0 2.7 5 0.1 2.5 5 0.1 2.4 5 0.1 2.5 5 0.1 5.4 5 0.3 4.2 5 0.2

31.5 0 0.0 68.5 0 0.0 13.3 0 0.0 24.5 0 0.0 11.2 0 0.0 21 0 0.0 4.2 0 0.0 18.2 0 0.0 2.8 0 0.0 4.9 0 0.0

53.3 70 37.3 46.7 70 32.7 37 70 25.9 29.3 70 20.5 4.3 70 3.0 6.5 70 4.6 1.1 70 0.8 5.4 70 3.8 10.9 70 7.6 5.4 70 3.8

57.6 25 14.4 42.4 25 10.6 45.9 25 11.5 34.1 25 8.5 2.9 25 0.7 2.9 25 0.7 2.3 25 0.6 1.8 25 0.5 6.4 25 1.6 3.6 25 0.9

54.3 45.7 39.5 31.0 3.8 5.4 1.5 4.4 9.5 4.9

251000
Title
Total
Percentage

SOC 25.10
Title 
Total
Percentage

Assistant Professor
Title
Total
Percentage

Associate Professor

Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE

149215
100.0%

143
0
143

100.0%

92
0

149215
0

The hiring area is Nationwide for this job category. Persons currently 
employed at the associate professor level are a common recruitment 
pool.

REASONS FOR WEIGHTING THE FACTOR:
5% value weight as associate professor positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.
0% value weight.  Positions are filled at this level from those who are 
currently employed.  The unemployed are not a viable recruitment 
pool.

70% value weight.  Value weight is higher for promotions due to the 
promotional and tenure process in place at the university. 

25% value weight.  Associate Professor positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.

SOURCE CONSULTED:
Census 2000 EEO Data Tool, CT Total, Post Secondary Teachers 
(251000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Statewide figures line SOC 25.10 
Post Secondary Teachers

2014 CCSU Workforce Analysis by Job Classification: Assistant Professor 
Rank

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is nationwide for this job category. However, a small 
percentage may be recruited from within the state of Connecticut 
employment pool from other universities. 
Department hiring area is national for this job category; normally the 
hiring at the level of associate professor requires permanent 
attainment of an associate professor position prior to CCSU 
appointment. The unemployment data is not utilized.
Precise figures for computing racial and sexual composition of persons 
in promotable positions.  About half of these positions are filled by 
promotion from the Assistant Professor level annually via collective 
bargaining and the promotional and tenure process.

Digest of Ed. Statistics, Table 264, Fall 2011:  Associate Professor

16020
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers March 2015

Employment Data ‐ Census 2000 EEO Data Tool, Statewide Data, Connecticut, Post‐secondary Teacher (SOC 25‐1000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

16020
0

2.3% 1.8% 6.4% 3.6%

Digest of Ed. Statistics, Table 264, Fall 2011:  Associate Professor

Promotable/Transferable Pool ‐ 07/31/2015

92
100.0%

3437 2706 9618 5388
57.6% 42.4% 45.9% 34.1% 2.9% 2.9%

0 0 0 0
85875 63340 68447 50924 4373 4322

3437 2706 9618 5388
0 0 0 0 0 0

1.1% 5.4% 10.9% 5.4%

85875 63340 68447 50924 4373 4322

1 5 10 5
53.3% 46.7% 37.0% 29.3% 4.3% 6.5%

0 0 0 0
49 43 34 27 4 6

1 5 10 5
0 0 0 0 0 0

4.2% 18.2% 2.8% 4.9%

49 43 34 27 4 6

6 26 4 7
31.5% 68.5% 13.3% 24.5% 11.2% 21.0%

0
45 98 19 35 16 30

6 26 4 7
0 0

2.4% 2.5% 5.4% 4.2%

45 98 19 35 16 30

385 405 869 677
51.7% 48.3% 41.1% 39.0% 2.7% 2.5%

0 0 0 0
8284 7736 6590 6255 440 399

385 405 869 677
0 0 0 0 0 0

8284 7736 6590 6255 440 399

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Statewide/National



EEO 2  - Faculty

Assistant Professor

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

51.7 5 2.6 48.3 5 2.4 41.1 5 2.1 39.0 5 2.0 2.7 5 0.1 2.5 5 0.1 2.4 5 0.1 2.5 5 0.1 5.4 5 0.3 4.2 5 0.2

31.5 5 1.6 68.5 5 3.4 13.3 5 0.7 24.5 5 1.2 11.2 5 0.6 21 5 1.1 4.2 5 0.2 18.2 5 0.9 2.8 5 0.1 4.9 5 0.2

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0

49.7 30 14.9 50.3 30 15.1 37.3 30 11.2 37.9 30 11.4 2.8 30 0.8 4.2 30 1.3 2.4 30 0.7 2.4 30 0.7 7.2 30 2.2 5.9 30 1.8

47.0 60 28.2 53.0 60 31.8 35.9 60 21.5 37.5 60 22.5 2.8 60 1.7 5.1 60 3.1 2.8 60 1.7 3.4 60 2.0 5.5 60 3.3 7.1 60 4.3

47.3 52.7 35.5 37.1 3.2 5.6 2.7 3.7 5.9 6.5

SOC 251000

Total

Percentage

SOC 25.10

Total

Percentage

Title

Total

Percentage

Assistant Professors

Total

Percentage

National Data

Total

Percentage

FACTOR:

Employment data in 

the Applicable Labor 

Market Area

Unemployment in 

Applicable Labor 

Market Area

Promotable/ 

Transferable

Digest of Educational 

Statistics 

Digest of Educational 

Statistics 

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Statewide/National

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

405 869 6778284 7736 6590 6255 440 399

7736 6590 6255 440 399

385

405 869 677

51.7% 48.3% 41.1% 39.0% 2.7% 2.5%

8284

45 98 19 35 16 30 6 26 4 7

2.4% 2.5% 5.4% 4.2%

45 98 19 35 16 30 6 26 4 7

31.5% 68.5% 13.3% 24.5% 11.2% 21.0%

0 0 0 0 0 0 0 0 0 0

4.2% 18.2% 2.8% 4.9%

0 0 0 0 0 0

0 0 0 0 0 0

4215 5000

0 0 0 0

8210 10596

0 0

69977 79054 53444 55826 4108 7632

0 0

3692 3736 11277 9246

69977 79054 53444 55826 4108 7632 4215 5000 8210 10596

47.0% 53.0% 35.9% 37.5% 2.8% 5.1%

16020

385

2.8% 3.4% 5.5% 7.1%

Digest of Ed. Statistics, Table 324.20 Doctoral Degrees

Promotable/Transferable Pool -  07/31/2015

0

0

Employment Data - Census 2000 EEO Data Tool, Statewide Data, Connecticut Post Secondary Teachers (SOC 25-1000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

Digest of Educational Statistics Table 324.20: Doctoral degrees 

conferred. 2011-12 data

16020

100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data - Characteristics of Job Seekers, Post Secondary Teachers SOC 25.10 March 2015

SOURCE CONSULTED:

Census 2000 EEO Data Tool, CT Total, Post Secondary Teachers 

(251000)

CT Labor Department “Characteristics of Job Seekers Registered with 

the CT State Job Service” March 2015, Statewide figures line SOC 25.10 

Post Secondary Teachers

There is no longer a promotable pool for this category as instructor 

positions are now a part of this category

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is nationwide for this job category. However, a small 

percentage may be recruited from within the state of Connecticut 

employment pool from other universities. 

Department hiring area is statewide/national for this job category; 

however, statewide unemployment data is utilized.  However, a small 

percentage of positions are filled through the unemployed who 

possess terminal degrees.

N/A

6536 3692 3736

149031

100.0%

143

143

100.0%

0

149031

6536

11277 9246

Digest of Ed. Statistics, Table 264, Fall 2011:  Assistant Professor

156959 77958 79001 58531 59483 4458

156959 77958 79001 58531 59483 4458

The hiring area is nationwide for this job category. Most positions are 

filled by candidates who currently possess their terminal degrees; most 

often a Ph.D. in a related field.

60% value weight.  Assistant professor positions at CCSU require 

advanced degrees and relevant/current experience.  Most hires are 

recruited primarily through national searches.

The hiring area is nationwide for this job category. Persons currently 

employed at the assistant professor level are a common recruitment 

pool.

REASONS FOR WEIGHTING THE FACTOR:

100.0% 49.7% 50.3% 37.3% 37.9% 2.8%

Digest of Ed. Statistics, Table 315.20. Assistant Professor. Fall 2011

4.2% 2.4% 2.4% 7.2% 5.9%

 5% value weight as assistant professor positions at CCSU require 

advanced degrees and relevant/current experience.  Most hires are 

recruited primarily through national searches.

5% value weight.  Unemployment figures account for a small % of hires 

into this category. Most hires are recruited primarily through national 

searches. This is a decrease from 2013.  

0% value weight as there is no available promotable pool.

30% value weight.  Assistant professor positions at CCSU require 

advanced degrees and relevant/current experience.  Most hires are 

recruited primarily through national searches.



EEO 2  - Faculty

Coaching

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

69.1 5 3.5 30.9 5 1.5 58.3 5 2.9 29.9 5 1.5 5.3 5 0.3 0.2 5 0.0 3.1 5 0.2 0.4 5 0.0 2.5 5 0.1 0.4 5 0.0

62.5 5 3.1 37.5 5 1.9 43.1 5 2.2 16.3 5 0.8 6.9 5 0.3 10 5 0.5 6.3 5 0.3 4.4 5 0.2 6.3 5 0.3 6.9 5 0.3

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0

75.1 90 67.6 24.9 90 22.4 55.9 90 50.3 18.4 90 16.6 15.6 90 14.0 5.3 90 4.8 1.5 90 1.4 0.4 90 0.4 2.0 90 1.8 0.8 90 0.7

74.2 25.8 55.4 18.9 14.6 5.3 1.9 0.6 2.2 1.0

272020

272099

Total

Percentage

SOC (27.20)

Title 

Total

Percentage

Title

Title

Total

Percentage

Coaching

Title

Total

Percentage

FACTOR:

Employment data in the 

Applicable Labor Market 

Area

Unemployment in 

Applicable Labor Market 

Area

Promotable/ 

Transferable

NCAA - Division 1 - 

Coaching

18657

100.0%

160

0

160

100.0%

0

0

18657

0

Recruitment for Division 1 positions comes from those with experience 

in Division 1 sports and sports related fields. 

REASONS FOR WEIGHTING THE FACTOR:
5% value weight as Division 1 coaching related positions at CCSU 

require relevant/current experience.  A lower value weight is give as 

most hires are recruited primarily through national searches.

5% value weight.  Unemployment figures account for a small % of hires 

into this category

0%

90% value weight as most positions filled in the University's coaching 

ranks are filled by those who are currently coaching Division 1 sports. 

SOURCE CONSULTED:
Census 2000 EEO Data Tool, CT Total, Athletes, Coaches, Umps & 

Related Workers (272020); Ent. & Perf Sports & Rel. Workers (272099).

CT Labor Department “Characteristics of Job Seekers Registered with 

the CT State Job Service” March 2015, Statewide figures line SOC 27.20 

Entertainers & Performers, Sports & Related Workers.

N/A

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is typically nationwide for this job category; however, 

positions are filled from local recruitment efforts within the state.  

Division 1 coaching related positions are highly competitive and 

require prior experience.

University hiring area is statewide/national for this job category; 

however, statewide unemployment data is utilized.  Unemployment 

figures are used, however a small percentage of positions are filled 

through the unemployed.

Promotions would be filled within the category due to number of 

positions within the category resulting in all titles being evaluated 

together.

NCAA Division 1 - Race and Demographics Search (Head Coaches and 

Assistant Coaches in Related Sports)

3415

100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data - Characteristics of Job Seekers, March 2015

Employment Data - Connecticut Occupational Statistics, 2000 Athletes, Coaches, Umps & Related Workers 272020; Ent. & Perf Sports & Rel. Workers (272099)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

3183

232

1.5% 0.4% 2.0% 0.8%

NCAA Data -All head coaches and assistant coaches in related sports 2013-2014 data

Promotable/Transferable Pool -  02/28/2014

0

0

289 74 375 150

75.1% 24.9% 55.9% 18.4% 15.6% 5.3%

14019 4638 10436 3430 2919 984

289 74 375 150

0 0

0 0 0 0

14019 4638 10436 3430 2919 984

0 0 0 0

0 0 0 0 0 0

0 0 0 0

0 0 0 0 0 0

0 0 0 0

0 0 0 0 0 0

6.3% 4.4% 6.3% 6.9%

0 0 0 0 0 0

10 7 10 11

62.5% 37.5% 43.1% 16.3% 6.9% 10.0%

0 0 0 0

100 60 69 26 11 16

10 7 10 11

0 0 0 0 0 0

3.1% 0.4% 2.5% 0.4%

100 60 69 26 11 16

105 14 84 14

69.1% 30.9% 58.3% 29.9% 5.3% 0.2%

20 0 4 4

2359 1056 1990 1020 180 8

85 14 80 10

124 108 75 100 25 4

2235 948 1915 920 155 4

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Statewide/National(NCAA)



EEO 3 ‐ Professional Non‐Faculty
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

41.8 30 12.5 58.2 30 17.5 37.2 30 11.2 50.9 30 15.3 2.7 30 0.8 4.0 30 1.2 1.2 30 0.4 2.0 30 0.6 0.8 30 0.2 1.3 30 0.4

22.4 10 2.2 77.6 10 7.8 8.6 10 0.9 28.4 10 2.8 8.1 10 0.8 22.1 10 2.2 3.4 10 0.3 18.2 10 1.8 2.3 10 0.2 8.9 10 0.9

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0

47.1 60 28.3 52.9 60 31.7 37.8 60 22.7 40.8 60 24.5 3.2 60 1.9 5.3 60 3.2 2.4 60 1.4 3.0 60 1.8 3.8 60 2.3 3.8 60 2.3

43.0 57.0 34.8 42.6 3.5 6.6 2.1 4.2 2.7 3.6

Educ Admin SOC.  119030
Title
Total
Percentage

SOC 25.90
Title 
Total
Percentage

Title
Title
Total
Percentage
US Dept. Ed. National Center for Education Statistics, IPEDS, July 2012: Professional Staff (Non‐Faculty) 
Professional Non‐Faculty

Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE ‐ 
IPEDS 2012

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Statewide/National

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

4158 5779 3695 5060 265 395 120 195 78 129
0 0 0 0 0 0 0 0 0 0

4158 5779 3695 5060 265 395 120 195 78 129
41.8% 58.2% 37.2% 50.9% 2.7% 4.0% 1.2% 2.0% 0.8% 1.3%

86 298 33 109 31 85 13 70 9 34
0 0 0 0 0 0 0 0 0 0
86 298 33 109 31 85 13 70 9 34

22.4% 77.6% 8.6% 28.4% 8.1% 22.1% 3.4% 18.2% 2.3% 8.9%

0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0

1233693 1384620 988566 1069310 84620 138788 62069 77952 98438 98570
0 0

1233693 1384620 988566 1069310 84620 138788 62069 77952 98438 98570
47.1% 52.9% 37.8% 40.8% 3.2% 5.3%

9937
0

2.4% 3.0% 3.8% 3.8%

Promotable/Transferable Pool ‐ 07/31/2015

0
0

2618313

Employment Data ‐ 2000 COS, Vol. 2‐‐Statewide Connecticut, Pgs. 2‐3, line: Education Administrators (119030)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

US Dept. Ed. National Center for Education Statistics, IPEDS, July 2012: 
Professional Staff (Non‐Faculty)

9937
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, March 2015 Other Education, Training & Library Occs 

SOURCE CONSULTED:
Census 2000 EEO Data Tool, US Total, Education Administrators 
(119030)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Statewide figures line SOC 
25.90: Other Education, Training and Library Occupations.

CCSU Workforce Analysis by Job Classification: Due to the level of 
skills, degree requirements and previous experience in related 
positions or field; opportunities for promotions do not exist.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is statewide for this job category. Professional non‐
faculty and related positions are highly competitive and are often 
recruited statewide from other universities or state agencies, and/or 
nationally from similar positions/functions.

Department hiring area is statewide/national for this job category; 
however, statewide unemployment data is utilized.  Unemployment 
figures are used, as some vacancies are filled by the unemployed with 
relevant skills/experience.

Since nearly 100% of these positions are filled through hires, no 
promotional group has been identified. 

The hiring area is statewide/nationwide for this job category. 
Professional non‐faculty and related positions are highly competitive 
and are often recruited nationwide from other universities and from 
similar positions/functions.

REASONS FOR WEIGHTING THE FACTOR:
30% value weight as professional non‐faculty positions at CCSU often 
require advanced degrees and relevant/current (college level) 
experience.  Most hires occur from those currently employed.  Slgiht 
decrease in 2014 to reflect that most positions are filled by those 
currenlty employed in college/university settings.

10% value weight.  Unemployment figures account for a smaller 
percentage of hires into this category.  Reduced in 2014 to 10% as the 
majority of positions are filled by those currently employed, and most 
likely those employed in he college/university setting.

0% value weight.  Nearly all positions are filled via hiring of outside 
persons currently performing related functions.

60% value weight as professional non‐faculty positions at CCSU often 
require advanced degrees and relevant/current experience.  Most 
hires occur from those currently employed and most often with 
university/college experience. Increased in 2014 based on most 
positions requiring expreince in a college setting. 

100.0%

384
0
384

100.0%

0
0

2618313
0



EEO 4 - Clerical

All Titles except Sec 2 and Admin Asst

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

24.9 60 14.9 75.1 60 45.1 17.9 60 10.7 52.7 60 31.6 3.8 60 2.3 12.5 60 7.5 2.1 60 1.3 7.2 60 4.3 1.1 60 0.7 2.6 60 1.6

19.9 40 8.0 80.1 40 32.0 8.8 40 3.5 32 40 12.8 5.1 40 2.0 25.9 40 10.4 1.8 40 0.7 14.6 40 5.8 4.1 40 1.6 7.6 40 3.0

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

22.9 77.1 14.2 44.4 4.3 17.9 2.0 10.1 2.3 4.6

SOC 439000

Title

Total

Percentage

SOC 43.90

Title 

Total

Percentage

Title

Title

Total

Percentage

Title

Title

Total

Percentage

FACTOR:

Employment data in 

the Applicable Labor 

Market Area

Unemployment in 

Applicable Labor 

Market Area

Promotable/ 

Transferable

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Hartford County

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

3908 11783 2804 8275 595 1960 336 1134 173 414

0 0 0 0 0 0 0 0 0 0

3908 11783 2804 8275 595 1960 336 1134 173 414

24.9% 75.1% 17.9% 52.7% 3.8% 12.5% 2.1% 7.2% 1.1% 2.6%

97 390 43 156 25 126 9 71 20 37

0 0 0 0 0 0 0 0 0 0

97 390 43 156 25 126 9 71 20 37

19.9% 80.1% 8.8% 32.0% 5.1% 25.9% 1.8% 14.6% 4.1% 7.6%

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0

0 0

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0

15691

0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool - 07/31/2015

0

0

Employment Data - 2000 COS, Vol. 2, Pgs. 40-41, Hartford County LMA:  Other Office and Admin, Support Workers (439000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

15691

100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data - Characteristics of Job Seekers, March 2015

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Other Office and 

Admin, Support Workers (439000)

CT Labor Department “Characteristics of Job Seekers Registered with 

the CT State Job Service” March 2015, Htfd County LMA figures line 

SOC 43.90 Other Office and Admin, Support Workers.

There are no promotable positions into this category

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category as most clerical 

rank positions are filled in closer proximity to the University. Some 

clerical titles require state examination certification which often 

requires work history and are often currently employed.  Some hires 

come from those in the same title form other state agencies. 

Department hiring area is Hartford County for this job category;  

Unemployment figures are used, however a slightly smaller 

percentage of positions are filled through the unemployed.

N/A

REASONS FOR WEIGHTING THE FACTOR:

60% value weight as clerical positions require a great deal of clerical 

skills and experience and most often come from those who are 

currently employed at the title or with qualifying experience.  

Modified in 2014 from 75% to 60% to reflect recruitment from the 

unemployed.

40% value weight.  Unemployment figures account for a slightly 

smaller % of hires into this category.  Modified in 2014 from 25% to 

40% to reflect recruitment market for these positions given the current 

economic climate.

N/A

0

0

487

0

487

100.0%

0

0

0

0



EEO 4 - Clerical

Administrative Assistant

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

3.5 75 2.6 96.5 75 72.4 2.7 75 2.0 79.1 75 59.3 0.4 75 0.3 10.3 75 7.7 0.3 75 0.2 5.4 75 4.1 0.1 75 0.1 1.7 75 1.3

3 5 0.2 97 5 4.9 1.1 5 0.1 51.7 5 2.6 1.1 5 0.1 20.3 5 1.0 0.7 5 0.0 16.2 5 0.8 0 5 0.0 8.9 5 0.4

2.4 20 0.5 97.6 20 19.5 2.4 20 0.5 73.2 20 14.6 0 20 0.0 12.2 20 2.4 0 20 0.0 9.8 20 2.0 0 20 0.0 2.4 20 0.5

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

3.3 96.8 2.6 76.5 0.4 11.1 0.2 6.9 0.1 2.2

SOC 436010

Title

Total

Percentage

SOC 43.60

Title 

Total

Percentage

Secretary 2

Title

Total

Percentage

Title

Title

Total

Percentage

FACTOR:

Employment data in 

the Applicable Labor 

Market Area

Unemployment in 

Applicable Labor 

Market Area

Promotable/Transfera

ble

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Hartford County

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

460 12730 360 10430 50 1360 35 715 15 225

0 0 0 0 0 0 0 0 0 0

460 12730 360 10430 50 1360 35 715 15 225

3.5% 96.5% 2.7% 79.1% 0.4% 10.3% 0.3% 5.4% 0.1% 1.7%

8 263 3 140 3 55 2 44 0 24

0 0 0 0 0 0 0 0 0 0

8 263 3 140 3 55 2 44 0 24

3.0% 97.0% 1.1% 51.7% 1.1% 20.3% 0.7% 16.2% 0 8.9%

1 40 1 30 0 5 0 4 0 1

0 0 0 0 0 0 0 0 0 0

1 40 1 30 0 5 0 4 0 1

2.4% 97.6% 2.4% 73.2% 0 12.2% 0 9.8% 0 2.4%

0 0 0 0 0 0 0 0 0 0

0 0

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0

13190

0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool - 07/31/2015

41

100.0%

Employment Data - 2000 COS, Vol. 2, Pgs. 40-41 Hartford County Line: Secretaries and Administrative Assistants (436010)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

13190

100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data - Characteristics of Job Seekers, March 2015

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA Total, Secretaries 

and Administrative Assistants (436010)

CT Labor Department “Characteristics of Job Seekers Registered with 

the CT State Job Service” March 2015, Hartford County LMA figures 

line SOC 43.60 Secretaries and Administrative Assistants

CCSU Workforce Analysis by Job Classification: Secretary 2

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is Hartford County for this job category as most clerical 

rank positions are filled in closer proximity to the University. 

Administrative Assistants, due to state examination requirements, are 

often hired from other state agencies who are already employed as 

administrate assistants or on the state certification list - but presently 

employed at a lower clerical rank. 

Department hiring area is Hartford County for this job category;  

Unemployment figures are used; however, a small percentage of 

positions are filled through the unemployed.

Precise figures for computing racial and sexual composition of persons 

in promotable positions.  Almost all positions are filled by Hires in this 

job title.   Some promotions do occur; typically from the level of 

Secretary 2.

REASONS FOR WEIGHTING THE FACTOR:

75% value weight as administrative assistants require a great deal of 

clerical skills and experience and most often come from those who are 

currently employed at the title or with qualifying experience.  

5% value weight.  Unemployment figures account for a small % of hires 

into this category

20% value weight.  Most positions in this category are filled though 

hires.  However, an occasional promotion does occur from the level of 

Secretary 2.

0

0

271

0

271

100.0%

41

0

0

0



EEO 4 ‐ Clerical
Secretary 2

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

3.5 80 2.8 96.5 80 77.2 2.7 80 2.2 79.1 80 63.3 0.4 80 0.3 10.3 80 8.2 0.3 80 0.2 5.4 80 4.3 0.1 80 0.1 1.7 80 1.4

3 10 0.3 97 10 9.7 1.1 10 0.1 51.7 10 5.2 1.1 10 0.1 20.3 10 2.0 0.7 10 0.1 16.2 10 1.6 0 10 0.0 8.9 10 0.9

11.1 10 1.1 88.9 10 8.9 0 10 0.0 44.4 10 4.4 11.1 10 1.1 11.1 10 1.1 0 10 0.0 33.3 10 3.3 0 10 0.0 0 10 0.0

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

4.2 95.8 2.3 72.9 1.5 11.3 0.3 9.2 0.1 2.3

SOC 436010
Title
Total
Percentage

SOC 43.60
Title 
Total
Percentage

Secretary 1
Processing Technician
Total
Percentage

Title
Title
Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/Transfera
ble

OTHER SOURCE

0
0

271
0
271

100.0%

5
4

0
0

REASONS FOR WEIGHTING THE FACTOR:

80% value weight as secretary 2's require a great deal of clerical skills 
and experience and most often come from those who are currently 
employed at the title or with qualifying experience.  

10% value weight.  Unemployment figures account for a smaller % of 
hires into this category

10% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion does occur from the level of 
Secretary 1 & Processing Technicians.

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA Total, Secretaries 
and Administrative Assistants (436010)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Hartford LMA figures line 
SOC43.60 Secretaries and Administrative Assistants

CCSU Workforce Analysis by Job Classification: Secretary 1 & Processing 
Technicians

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category as most clerical 
rank positions are filled in closer proximity to the university. Secretary 2
positions, due to state examination requirements, are often hired from 
other state agencies who are already employed as secretary 2 or on the 
state certification list ‐ but presently employed at a lower clerical rank. 

Department hiring area is Hartford County for this job category;  
Unemployment figures are used, however a smaller percentage of 
positions are filled through the unemployed.
Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Almost all positions are filled by hires in this 
job title.   Some promotions do occur typically from the level of 
Secretary 1 & Processing Technicians.

13190
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County Line: SOC 43.60 March 2015

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 40‐41, Hartford County Line: Secretaries and Administrative Assistants (436010)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

13190
0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2015

9
100.0%

0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0

0 33.3% 0 0

0 0 0 0 0 0

0 3 0 0
11.1% 88.9% 0 44.4% 11.1% 11.1%

0 1 0 0
1 8 0 4 1 1

0 2 0 0
0 4 0 2 0 1

0.7% 16.2% 0 8.9%

1 4 0 2 1 0

2 44 0 24
3.0% 97.0% 1.1% 51.7% 1.1% 20.3%

0 0 0 0
8 263 3 140 3 55

2 44 0 24
0 0 0 0 0 0

0.3% 5.4% 0.1% 1.7%

8 263 3 140 3 55

35 715 15 225
3.5% 96.5% 2.7% 79.1% 0.4% 10.3%

0 0 0 0
460 12730 360 10430 50 1360

35 715 15 225
0 0 0 0 0 0
460 12730 360 10430 50 1360

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Hartford County



EEO 5 ‐ Technical/Paraprofessional
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

25.1 80 20.1 74.9 80 59.9 18.0 80 14.4 52.8 80 42.2 3.9 80 3.1 12.3 80 9.8 2.2 80 1.8 7.1 80 5.7 1.1 80 0.9 2.6 80 2.1

39.2 20 7.8 60.8 20 12.2 19.8 20 4.0 31.7 20 6.3 8.3 20 1.7 12.2 20 2.4 2.9 20 0.6 11.9 20 2.4 8.3 20 1.7 5.0 20 1.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

27.9 72.1 18.4 48.5 4.8 12.2 2.4 8.1 2.6 3.1

SOC 254031 
SOC 43900
Total
Percentage

SOC 13.20
SOC 25.90
Total
Percentage

Title
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable
OTHER SOURCE

0
0

191
87
278

100.0%

0
0

0
0

REASONS FOR WEIGHTING THE FACTOR:
80% value weight as paraprofessional positions often require a 
specialty skill, most often acquired through work experience.  Most of 
these positions are filled by those presently employed. 

20% value weight.  Unemployment figures account for a small % of 
hires into this category

N/A

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Library Technicians 
(254031) and Other Office and Admin Support Workers (439000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Hartford County, figures line SOC 
13.20 Financial Specialists and SOC 25.90  Other Education, Training, & 
Library Occupations.

There is no promotable/transferable pool identified

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category as positions at 
this level are often recruited from areas closer to the university. 

Department hiring area is Hartford County for this job category as 
positions at this level are often recruited locally.  Unemployment 
figures are used, however a smaller percentage of positions are filled 
through the unemployed.

N/A

15871
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County Line, March 2015

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 32‐33 & 40‐41, Hartford County Line: Library Technicians (254031) & Other Office and Admin. Support Workers (439000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

180
15691

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2015

0
0

0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0

0 0 0 0

0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

2.9% 11.9% 8.3% 5.0%

0 0 0 0 0 0

8 33 23 14
39.2% 60.8% 19.8% 31.7% 8.3% 12.2%

1 21 2 8
109 169 55 88 23 34

7 12 21 6
22 65 6 19 13 17

2.2% 7.1% 1.1% 2.6%

87 104 49 69 10 17

346 1134 173 414
25.1% 74.9% 18.0% 52.8% 3.9% 12.3%

336 1134 173 414
3988 11883 2849 8375 620 1960

10 0 0 0
3908 11783 2804 8275 595 1960
80 100 45 100 25 0

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Hartford County



EEO 6 ‐ Skilled Crafts
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

97.6 75 73.2 2.4 75 1.8 78.6 75 59.0 1.8 75 1.4 7.5 75 5.6 0.2 75 0.2 8.9 75 6.7 0.3 75 0.2 2.7 75 2.0 0.1 75 0.1

98.0 20 19.6 2.0 20 0.4 61.3 20 12.3 1.0 20 0.2 12.5 20 2.5 0.5 20 0.1 16.0 20 3.2 0.5 20 0.1 8.1 20 1.6 0.1 20 0.0

100.0 5 5.0 0.0 5 0.0 60.0 5 3.0 0.0 5 0.0 20.0 5 1.0 0.0 5 0.0 20.0 5 1.0 0.0 5 0.0 0.0 5 0.0 0.0 5 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

97.8 2.2 74.3 1.6 9.1 0.3 10.9 0.3 3.6 0.1

SOC 472000

Total
Percentage

SOC 47.20
SOC 
Total
Percentage

General Trades Workers
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE

0
0

1538
0

1538
100.0%

5
0

0
0

REASONS FOR WEIGHTING THE FACTOR:
75% value weight as skilled craft positions at CCSU require relevant and 
applied experience and specific skills.  Most positions are filled by those 
already employed.

20% value weight as skilled craft positions at CCSU often required 
relevant experience and specific skills.  However, most are filled by 
those presently employed. 

5% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion can occur from general 
trades workers.

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Construction Trades 
Workers (472000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015 Hartford LMA figures line SOC 
47.20 Construction Trades Workers. 

CCSU Workforce Analysis by Job Classification: General trades workers

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is Hartford County for this job category.Skilled laborers 
are most often recruited locally.   The titles chosen closely  reflect the 
duties and functions of skilled craft workers at CCSU. 

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely  reflect the 
duties and functions of skilled craft workers at CCSU. 

Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Almost all positions are filled by hires in this 
job title.   Some promotions do occur from general trades workers

14415
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County Line March 2015

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 41‐42, Hartford County Line:  Construction Trades Workers

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

14415
0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2015

5
100.0%

0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0

20.0% 0 0 0

0 0 0 0 0 0

1 0 0 0
100.0% 0 60.0% 0 20.0% 0

0 0 0 0
5 0 3 0 1 0

1 0 0 0
0 0 0 0 0 0

16.0% 0.5% 8.1% 0.1%

5 0 3 0 1 0

246 8 125 1
98.0% 2.0% 61.3% 1.0% 12.5% 0.5%

0 0 0 0
1507 31 943 15 193 7

246 8 125 1
0 0 0 0 0 0

8.9% 0.3% 2.7% 0.1%

1507 31 943 15 193 7

1281 39 391 18
97.6% 2.4% 78.6% 1.8% 7.5% 0.2%

0 0 0 0
14076 339 11330 257 1074 25

1281 39 391 18
0 0 0 0 0 0

14076 339 11330 257 1074 25

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Hartford County



EEO 7 ‐ Service Maintenance
All Titles except Custodians

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

96.5 60 57.9 3.5 60 2.1 77.3 60 46.4 2.6 60 1.6 7.6 60 4.6 0.3 60 0.2 8.9 60 5.3 0.5 60 0.3 2.6 60 1.6 0.1 60 0.1

97.5 20 19.5 2.5 20 0.5 60.6 20 12.1 1.4 20 0.3 12.7 20 2.5 0.5 20 0.1 16.1 20 3.2 0.5 20 0.1 8.1 20 1.6 0.1 20 0.0

62.5 20 12.5 37.5 20 7.5 40.6 20 8.1 25.0 20 5.0 6.3 20 1.3 0.0 20 0.0 15.6 20 3.1 12.5 20 2.5 0.0 20 0.0 0.0 20 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

89.9 10.1 66.6 6.9 8.4 0.3 11.6 2.9 3.2 0.1

SOC 371000
SOC 472000
Total
Percentage

SOC 37.10 (HTFD)
SOC 47.20 (HTFD)
Total
Percentage

Custodians
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Hartford County

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

683 200 500 135 94 25 85 40 4 0
14076 339 11330 257 1074 25 1281 39 391 18
14759 539 11830 392 1168 50 1366 79 395 18
96.5% 3.5% 77.3% 2.6% 7.6% 0.3% 8.9% 0.5% 2.6% 0.1%

33 8 14 7 7 1 9 0 3 0
1507 31 943 15 193 7 246 8 125 1
1540 39 957 22 200 8 255 8 128 1
97.5% 2.5% 60.6% 1.4% 12.7% 0.5% 16.1% 0.5% 8.1% 0.1%

20 12 13 8 2 0 5 4 0 0
0 0 0 0 0 0 0 0 0 0
20 12 13 8 2 0 5 4 0 0

62.5% 37.5% 40.6% 25.0% 6.3% 0 15.6% 12.5% 0 0

0 0 0 0 0 0 0 0 0 0
0 0
0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0

883
14415

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2015

32
100.0%

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 36‐37, Hartford County Line:  Super, Bldg. and Grounds, Cleaning and Maintenance Worker (371000); Construction Trade Workers (472000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

15298
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County, March 2015

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA,  Super, Bldg. and 
Grounds, Cleaning and Maintenance Worker (371000); Construction 
Trade Workers (472000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Hartford LMA figures line SOC 
37.10 Supervisors of Bldg./Grounds Cleaning & SOC 47.20 Maintenance 
Workers & Construction Trades Workers

CCSU Workforce Analysis by Job Classification:Custodian

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions for service maintenance titles at CCSU. 

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions for service maintenance titles at CCSU. 

Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Almost all positions are filled by Hires in this 
job title.   Some promotions do occur; typically from the level of 
custodian

REASONS FOR WEIGHTING THE FACTOR:

60% value weight as these positions at CCSU require relevant (often 
school environment) experience.  Most positions are filled by those 
already employed.

20% value weight as these positions at CCSU require relevant (often 
school environment) experience.  Lower value weight as positions are 
often filled by those already employed.

20% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion does occur from the level of 
custodian

0
0

41
1538
1579
100.0%

32
0

0
0



EEO 7 ‐ Service Maintenance
Custodian

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

78.5 75 58.9 21.5 75 16.1 46.1 75 34.6 10.5 75 7.9 11.7 75 8.8 3.5 75 2.6 17.7 75 13.3 6.7 75 5.0 3.0 75 2.3 0.7 75 0.5

50.0 25 12.5 50.0 25 12.5 12.9 25 3.2 9.3 25 2.3 15.7 25 3.9 9.7 25 2.4 17.7 25 4.4 27.8 25 7.0 3.6 25 0.9 3.2 25 0.8

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

71.4 28.6 37.8 10.2 12.7 5.0 17.7 12.0 3.2 1.3

SOC 37201X
Title
Total
Percentage

SOC 37.20
Title
Total
Percentage

Title
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable
OTHER SOURCE

0
0

248
0
248

100.0%

0
0

0
0

REASONS FOR WEIGHTING THE FACTOR:
75% value weight as custodian positions at CCSU require relevant 
(often school environment) experience.  Most positions are filled by 
those already employed.

25% value weight as custodian positions at CCSU require relevant 
(often school environment) experience.  Lower value weight as 
positions are often filled by those already employed.

N/A

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Janitors and 
Building Cleaners (37201x)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Hartford LMA figures line SOC 
37.20  Building Cleaning and Pest Control Workers.

There are no promotable positions into this category.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions of custodians at CCSU. 

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions of custodians at CCSU. 

N/A

6088
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County, March 2015

Employment Data ‐ Connecticut Occupational Statistics, 2000, Vol. 2, Pgs. 38‐39, Hartford County Line: Janitors and Building Cleaners (37201x)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

6088
0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2015

0
0

0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0

0 0 0 0

0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

17.7% 27.8% 3.6% 3.2%

0 0 0 0 0 0

44 69 9 8
50.0% 50.0% 12.9% 9.3% 15.7% 9.7%

0 0 0 0
124 124 32 23 39 24

44 69 9 8
0 0 0 0 0 0

17.7% 6.7% 3.0% 0.7%

124 124 32 23 39 24

1075 410 183 45
78.5% 21.5% 46.1% 10.5% 11.7% 3.5%

0 0 0 0
4778 1310 2805 640 715 215

1075 410 183 45
0 0 0 0 0 0

4778 1310 2805 640 715 215

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Hartford County



Protective Service

All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

87.3 80 69.8 12.7 80 10.2 72.6 80 58.1 8.8 80 7.0 8.4 80 6.7 1.3 80 1.0 5.1 80 4.1 2.1 80 1.7 1.1 80 0.9 0.5 80 0.4

69.9 20 14.0 30.1 20 6.0 30.1 20 6.0 6.0 20 1.2 19.3 20 3.9 16.3 20 3.3 15.1 20 3.0 4.8 20 1.0 5.4 20 1.1 3.0 20 0.6

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

83.8 16.2 64.1 8.2 10.6 4.3 7.1 2.7 2.0 1.0

331000

333050

333021

Total

Percentage

SOC 33.00 

Title

Total

Percentage

Title

Total

Percentage

Title

Title

Total

Percentage

FACTOR:

Employment data in 

the Applicable Labor 

Market Area

Unemployment in 

Applicable Labor 

Market Area

Promotable/ 

Transferable

OTHER SOURCE

4 4 0 4 0136 112 24 100 20 4

0

0

166

0

166

100.0%

0

0

0

REASONS FOR WEIGHTING THE FACTOR:

80% value weight as protective service positions at CCSU require 

relevant and current experience.  Most positions are filled by those 

already employed, and most often with local police departments.

20% value weight as protective service positions at CCSU require 

relevant and current experience.  Most positions are filled by those 

already employed, and most often with local police departments.

N/A

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County Line: First-Line 

Super./Mgr., Prot. Svc Wrkr (331000), Police Officer (333050) & 

Detectives & Criminal Invest. (333021)

CT Labor Department “Characteristics of Job Seekers Registered with 

the CT State Job Service” March 2015, Hartford LMA figures line SOC 

33.00 Protective Service Occupations.

There are no promotable positions into this category.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category. These 

positions are most often recruited locally.   The titles chosen closely 

reflect the duties and functions of custodians at CCSU. 

The hiring area is Hartford County for this job category. These 

positions are most often recruited locally.   The titles chosen closely 

reflect the duties and functions of custodians at CCSU. 

N/A

2836

100.0%

Unemployment Data - Characteristics of Job Seekers, Hartford County, March 2015

0

0

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Employment Data -  Connecticut Occupational Statistics, 2000, Vol. 2, Pgs. 36-37, Hartford County Line: First-Line Super./Mgr., Prot. Svc Wrkr (331000), Police Officer (333050) & Detectives & Criminal Invest. (333021)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

1091

1609

5.1%

0

OTHER SOURCE

Promotable/Transferable Pool - 07/31/2015

0

0

0 0

0 0 0 0 0 0 0 0

00 0 0 0 0 0

0

0 0

0

0 0 0 0 0 0 0 0 0

0

0 0 0 0 0 0 0 0 0

0

0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0

4.8% 5.4% 3.0%

8 9 5

15.1%

0 0

69.9% 30.1% 30.1% 6.0% 19.3% 16.3%

0 0 0

116 50 50 10 32 27 25

8 9 5

0 0 0 0 0 0 0

2.1% 1.1% 0.5%

116 50 50 10 32 27 25

144 59 32 14

87.3% 12.7% 72.6% 8.8% 8.4% 1.3%

105 55 14 10

2475 361 2060 250 239 38

35 4 14 4

1399 210 1195 115 85 30

964 127 765 115 150 4

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Hartford County































































Utilization Analysis and, Hiring and Promotion Goals 
Section 46a‐68‐85 

UTILIZATION AND HIRING/PROMOTION GOALS AND TIMETABLES Section 46a-68-85    1 

Utilization Analysis (UA) 

In order to determine if protected groups are fully and fairly utilized in the University’s workforce, the 
number of protected class persons in the workforce of the University must be compared to the 
availability of such persons for employment.  Comparisons between the University’s workforce and the 
availability bases calculated in the preceding section have been conducted by occupational category and 
significant position classifications for each relevant labor market. 

“Utilization Analysis” is a comparison between the race/sex composition of the 
workforce, by occupational category or job title, and the availability base of such 
persons in the relevant labor market area.  This analysis compares the University’s 
internal distribution of minorities and females to their incidence in the external labor 
market to determine whether the University is at parity. 

“Parity” is a condition where the percentage of the representation of a protected class 
in the workforce equals the percentage of such persons in the availability base. 

“Underutilization” is a condition where the percentage of representation of a 
protected class in the workforce is less than the percentage of such persons in the 
availability base for that class. 

The University has conducted the utilization analysis for each labor market area on UA Form provided by 
the "Regulations Concerning Affirmative Action by State Government."  Line E of each form yields a 
conclusion that protected class persons are over utilized, underutilized or at parity, when compared to 
the availability base of such persons for employment. 

Hiring and Promotional Goals 

It has established hiring and/or promotional goals to remedy the underutilization of protected classes 
identified in the utilization analysis.  Hiring goals are established for jobs usually filled through original 
appointment and promotional goals are for jobs filled through an internal promotional appointment.  
The objective of hiring and promotional goals is to reach parity with the availability base of protected 
groups in relevant labor market areas. 

A “goal” is a hiring or promotion objective, which the University must strive to obtain by demonstrating 
every good faith effort.  Goals are set to remedy the underutilization of minorities and women in the 
workforce and must be established within a time frame designated as short term (one year or less) or 
long term (more than a year, but not more than five). 

The University has set its goals to be meaningful, measurable and reasonably attainable.  It is important 
to note, however, that state re‐employment lists, SEBAC rights and union contracts relating to transfers 
from other agencies are in effect and the University must consider those candidates, if they qualify, for 
specific vacancies. 

An analysis of all hiring and promotional goals is distributed on a regular basis to the President, the Vice 
Presidents, Chief Officers, Deans, Directors, Union Presidents and Minority Committee Chairs, managers, 
and supervisors.  In addition, a summary of the hiring and promotional goals for the current reporting 
period is posted on the Office of Diversity and Equity web page at http://www.ccsu.edu/AffAction/.  

However, in addition to making every good faith effort to meet the established goals, the University will 
continue to be committed to a qualified, diverse workforce. 

Note:  After consultation with the CHRO reviewer on March 6, 2013, the University has removed all 
coaching titles out of the faculty category and created a separate EEO category (coaching) and a 
separate analysis was conducted in all numerical sections of the plan.   



UTILIZATION AND HIRING/PROMOTION GOALS AND TIMETABLES Section 46a-68-85  2 

When new faculty hires have not completed their terminal degrees, they are hired at the instructor level 
until they obtain the degree required; therefore, after consultation with the CHRO reviewer on March 6, 
2013, the instructor category has been consolidated into the Assistant Professor category.   

In the 2013 AA Plan review this section was found to be in compliance with the AA Regulations.  After 
consultation and receipt of technical assistance on June 6, 2014, regarding section 46a‐68‐40, utilization 
analysis, the category of protective services has been modified solely based on EEO category designation 
and not numerical analysis.  The category of protective services has been taken out of the EEO 7 
category and separated into its own category.    

HIRING AND PROMOTION GOALS 

Based on the Section 46a‐68‐40, Utilization Analysis, the University has established the following hiring 
and promotion goals for the period of August 1, 2015 through July 31, 2016. 

EXECUTIVE/ADMINISTRATIVE 

Hiring  Promotional 

2 White Females  1 White Female 

2 Black Females   

1 Other Male   

1 Other Female   

FACULTY 

PROFESSOR 

Hiring  Promotional 

1 White Female  11 White Females 

  6 Other Males 

ASSOCIATE PROFESSOR 

Hiring  Promotional 

1 Black Male  1 Black Male 

3 Black Females  2 Black Females 

3 Hispanic Females  1 Hispanic Female 

2 Other Females  1 Other Female 

ASSISTANT PROFESSOR 

Hiring  Promotional 

7 White Females  None 

2 Hispanic Males   

1 Other Female   

COACHING 

Hiring  Promotional 

2 Black Males   

1 Black Female   



UTILIZATION AND HIRING/PROMOTION GOALS AND TIMETABLES Section 46a-68-85  3 

1 Hispanic Male   

1 Other Male    

1 Other Female   

PROFESSIONAL/NON‐FACULTY 

Hiring  Promotional 

5 White Males  None 

2 Black Females   

4 Other Males   

4 Other Females   

SECRETARIAL CLERICAL (EXCLUDING ADMINISTRATIVE ASSISTANT and SECRETARY 2) 

Hiring  Promotional 

4 White Males  None 

1 Black Female   

2 Other Females   

SECRETARIAL CLERICAL/ADMINISTRATIVE ASSISTANT 

Hiring  Promotional 

1 Black Female  None 

1 Other Female   

SECRETARIAL CLERICAL/SECRETARY 2 

Hiring  Promotional 

1 Black Male  None 

TECHNICAL/PARAPROFESSIONAL 

Hiring  Promotional 

3 White Females  None 

1 Black Male   

1 Hispanic Female   

1 Other Male   

SKILLED CRAFTS 

Hiring  Promotional 

1 Black Male  None 

1 Hispanic Male   

1 Other Male   

 

   



UTILIZATION AND HIRING/PROMOTION GOALS AND TIMETABLES Section 46a-68-85  4 

SERVICE MAINTENANCE (EXCLUDING CUSTODIANS) 

Hiring  Promotional 

1 White Female  1 White Female 

1 Black Male   

1 Hispanic Male   

1 Hispanic Female   

1 Other Male   

SERVICE MAINTENANCE/CUSTODIANS 

Hiring  Promotional 

2 Black Males   

2 Black Females   

1 Hispanic Male   

1 Other Male   

PROTECTIVE SERVICES 

Hiring  Promotional 

4 White Males   

1 White Female   

1 Hispanic Female   

1 Other Male   

 



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO1 ‐ Executive Administrative PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 61.1% 38.9% 44.4% 33.3% 13.9% 0.0% 2.8% 5.6% 0.0% 0.0% A

100.0 48.0 52.0 39.1 40.6 3.8 5.7 2.6 3.2 2.5 2.4 B

36 22 14 16 12 5 0 1 2 0 0 C

17.3 18.7 14.1 14.6 1.4 2.1 0.9 1.2 0.9 0.9 D

4.7 ‐4.7 1.9 ‐2.6 3.6 ‐2.1 0.1 0.8 ‐0.9 ‐0.9 E

4.3 ‐4.3 3.3 ‐2.3 1.7 ‐2.0 0.1 0.8 ‐0.8 ‐0.8 F

Short 6 1 5 0 2 0 2 0 0 1 1 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 3 3 0 1 0 2 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% 0.0% 0.0% K

Long L

Short 6 1 5 0 2 0 2 0 0 1 1 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  1 1 0 0 0 0 0 1 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  1 0 1 0 1 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

NOTE:

1
1
0

7/31/2015

  PREVIOUS UTILIZATION*

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals
Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: EEO 2 - Faculty - Professor PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 63.4% 36.6% 47.1% 28.8% 4.2% 2.6% 5.2% 1.6% 6.8% 3.7% A

100.0 59.4 40.6 44.9 34.8 2.2 1.5 2.2 1.4 10.1 2.9 B

191 121 70 90 55 8 5 10 3 13 7 C

113.5 77.5 85.8 66.5 4.2 2.9 4.2 2.7 19.3 5.5 D

7.5 -7.5 4.2 -11.5 3.8 2.1 5.8 0.3 -6.3 1.5 E

8.4 -8.4 6.5 -13.2 1.8 2.0 5.9 1.0 -5.3 1.6 F

Short 3 1 2 0 2 0 0 0 0 1 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 0 0 0 0 0 0 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% K

Long L

Short 1 0 1 0 1 0 0 0 0 0 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  15 4 11 0 11 0 0 0 0 4 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 20 11 9 7 9 1 0 0 0 3 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total 81.8% 75.0% S

UM T

Total 17 6 11 0 11 0 0 0 0 6 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

12

1

11

7/31/2015

  PREVIOUS UTILIZATION

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals

Current         

Filing's         

Promos

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

Previous          

Filing's         

Goals



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 2 ‐ Faculty ‐ Associate Professor PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 58.8% 41.2% 44.1% 35.3% 2.2% 1.5% 2.2% 1.5% 10.3% 2.9% A

100.0 54.3 45.7 39.5 31.0 3.8 5.4 1.5 4.4 9.5 4.9 B

136 80 56 60 48 3 2 3 2 14 4 C

73.8 62.2 53.7 42.2 5.2 7.3 2.0 6.0 12.9 6.7 D

6.2 ‐6.2 6.3 5.8 ‐2.2 ‐5.3 1.0 ‐4.0 1.1 ‐2.7 E

3.6 ‐3.6 1.2 7.1 ‐1.4 ‐3.4 1.0 ‐4.3 2.9 ‐2.9 F

Short 5 0 5 0 0 0 2 0 2 0 1 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 7 6 1 4 1 0 0 0 0 2 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% 0.0% K

Long L

Short 9 1 8 0 0 1 3 0 3 0 2 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  6 1 5 0 0 1 1 0 2 0 2 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  21 14 7 10 6 0 0 0 0 4 1 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  0.0% 0.0% 0.0% 50.0% S

UM T

Total  5 1 4 0 0 1 2 0 1 0 1 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

NOTE: 

18
7
11

7/31/2015

  PREVIOUS UTILIZATION 

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals
Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: EEO 2 - Faculty - Assistant Professor PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 53.3% 46.7% 37.0% 29.3% 4.3% 6.5% 1.1% 5.4% 10.9% 5.4% A

100.0 47.3 52.7 35.5 37.1 3.2 5.6 2.7 3.7 5.9 6.5 B

92 49 43 34 27 4 6 1 5 10 5 C

43.5 48.5 32.7 34.1 2.9 5.2 2.5 3.4 5.4 6.0 D

5.5 -5.5 1.3 -7.1 1.1 0.8 -1.5 1.6 4.6 -1.0 E

3.6 -3.6 3.0 -4.5 1.4 -0.7 -1.5 2.0 0.7 -0.7 F

Short 9 2 7 0 5 0 1 2 0 0 1 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 40 25 15 13 11 2 2 1 1 9 1 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 100.0% 100.0% 50.0% 100.0% K

Long L

Short 10 2 8 0 7 0 0 2 0 0 1 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total 0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total S

UM T

Total 0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

20

20

0

7/31/2015

  PREVIOUS UTILIZATION

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals

Current         

Filing's         

Promos

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

Previous          

Filing's         

Goals



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: EEO 2 - Faculty - Coaching PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 71.0% 29.0% 61.3% 25.8% 9.7% 3.2% 0.0% 0.0% 0.0% 0.0% A

100.0 74.2 25.8 55.4 18.9 14.6 5.3 1.9 0.6 2.2 1.0 B

31 22 9 19 8 3 1 0 0 0 0 C

23.0 8.0 17.2 5.9 4.5 1.6 0.6 0.2 0.7 0.3 D

-1.0 1.0 1.8 2.1 -1.5 -0.6 -0.6 -0.2 -0.7 -0.3 E

-1.7 1.7 2.6 2.9 -3.9 -0.6 0.4 -0.4 -0.8 -0.3 F

Short 7 5 2 0 0 4 1 0 1 1 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 8 7 1 4 1 3 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 75.0% 0.0% 0.0% 0.0% K

Long L

Short 6 4 2 0 0 2 1 1 0 1 1 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total 0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total S

UM T

Total 0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Achiev. %          

Rate         

Goals
Current         

Filing's         

Goals

Previous          

Filing's         

Goals

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals
Current         

Filing's         

Promos
Achiev. %          

Rate         

Goals
Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE: OF Collective Goal Established

4

4

0

7/31/2015

  PREVIOUS UTILIZATION



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 3 ‐ Professional Non‐faculty PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 41.4% 58.6% 32.6% 44.5% 4.0% 5.7% 4.0% 6.6% 0.9% 1.8% A

100.0 43.0 57.0 34.8 42.6 3.5 6.6 2.1 4.2 2.7 3.6 B

227 94 133 74 101 9 13 9 15 2 4 C

97.6 129.4 79.0 96.7 7.9 15.0 4.8 9.5 6.1 8.2 D

‐3.6 3.6 ‐5.0 4.3 1.1 ‐2.0 4.2 5.5 ‐4.1 ‐4.2 E

1.1 ‐1.1 ‐1.9 0.9 2.5 ‐2.7 2.3 4.1 ‐2.1 ‐3.9 F

Short 9 4 5 2 0 0 3 0 0 2 2 G

Long 2 0 2 0 0 0 0 0 0 0 2 H

Short 24 8 16 6 11 0 3 2 2 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 100.0% 100.0% 0.0% 0.0% K

Long 0.0% L

Short 15 9 6 5 0 0 2 0 0 4 4 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V
NOTE:

15
15
0

7/31/2015

  PREVIOUS UTILIZATION

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: EEO 4 - Cler - All Titles Except Sec 2 & Admin Asst PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 23.5% 76.5% 2.9% 47.1% 8.8% 14.7% 8.8% 14.7% 2.9% 0.0% A

100.0 22.9 77.1 14.2 44.4 4.3 17.9 2.0 10.1 2.3 4.6 B

34 8 26 1 16 3 5 3 5 1 0 C

7.8 26.2 4.8 15.1 1.5 6.1 0.7 3.4 0.8 1.6 D

0.2 -0.2 -3.8 0.9 1.5 -1.1 2.3 1.6 0.2 -1.6 E

-0.7 0.7 -4.2 1.0 1.4 -0.6 1.7 2.1 0.4 -1.8 F

Short 5 2 3 2 0 0 1 0 0 0 2 G

Long 2 2 0 2 0 0 0 0 0 0 0 H

Short 5 0 5 0 4 0 1 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 100.0% 0.0% K

Long 0.0% L

Short 7 4 3 4 0 0 1 0 0 0 2 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total 0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total S

UM T

Total 0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE: 

3

2

0

7/31/2015

  PREVIOUS UTILIZATION

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals

Current         

Filing's         

Promos

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

Previous          

Filing's         

Goals



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: EEO 4 - Clerical - Administrative Assistant PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 4.5% 95.5% 4.5% 77.3% 0.0% 9.1% 0.0% 9.1% 0.0% 0.0% A

100.1 3.3 96.8 2.6 76.5 0.4 11.1 0.2 6.9 0.1 2.2 B

22 1 21 1 17 0 2 0 2 0 0 C

0.7 21.3 0.6 16.8 0.1 2.4 0.0 1.5 0.0 0.5 D

0.3 -0.3 0.4 0.2 -0.1 -0.4 0.0 0.5 0.0 -0.5 E

0.3 -0.3 0.4 1.0 -0.1 -0.1 -0.1 -0.6 0.0 -0.4 F

Short 2 0 2 0 0 0 0 0 1 0 1 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 2 0 2 0 1 0 0 0 1 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 100.0% 0.0% K

Long L

Short 2 0 2 0 0 0 1 0 0 0 1 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total 0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 1 0 1 0 1 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total S

UM T

Total 0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:  BF Collective Goal Established

1

1

0

7/31/2015

  PREVIOUS UTILIZATION

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals

Current         

Filing's         

Promos

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

Previous          

Filing's         

Goals



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 4 ‐ Clerical ‐ Secretary 2 PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 2.4% 97.6% 2.4% 73.2% 0.0% 12.2% 0.0% 9.8% 0.0% 2.4% A

100.0 4.2 95.8 2.3 72.9 1.5 11.3 0.3 9.2 0.1 2.3 B

41 1 40 1 30 0 5 0 4 0 1 C

1.7 39.3 0.9 29.9 0.6 4.6 0.1 3.8 0.0 0.9 D

‐0.7 0.7 0.1 0.1 ‐0.6 0.4 ‐0.1 0.2 0.0 0.1 E

‐0.8 0.8 0.0 ‐0.6 ‐0.5 ‐1.5 ‐0.1 2.7 ‐0.1 0.2 F

Short 4 1 3 0 1 1 2 0 0 0 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 7 0 7 0 3 0 2 0 2 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 100.0% 0.0% 100.0% K

Long L

Short 1 1 0 0 0 1 0 0 0 0 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  2 0 2 0 2 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

2
2
0

7/31/2015

  PREVIOUS UTILIZATION*

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 5 ‐ Technical/Paraprofessional PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 38.9% 61.1% 22.2% 33.3% 0.0% 11.1% 16.7% 5.6% 0.0% 11.1% A

100.0 27.9 72.1 18.4 48.5 4.8 12.2 2.4 8.1 2.6 3.1 B

18 7 11 4 6 0 2 3 1 0 2 C

5.0 13.0 3.3 8.7 0.9 2.2 0.4 1.5 0.5 0.6 D

2.0 ‐2.0 0.7 ‐2.7 ‐0.9 ‐0.2 2.6 ‐0.5 ‐0.5 1.4 E

1.9 ‐1.9 0.5 ‐1.6 ‐0.8 ‐1.2 2.4 ‐1.4 ‐0.3 2.4 F

Short 5 1 4 0 2 1 1 0 1 0 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 3 0 3 0 1 0 1 0 1 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 50.0% 0.0% 100.0% 100.0% K

Long L

Short 6 2 4 0 3 1 0 0 1 1 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

2
2
0

7/31/2015

  PREVIOUS UTILIZATION



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 6 ‐ Skilled Crafts PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 92.3% 7.7% 92.3% 7.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% A

100.0 97.8 2.2 74.3 1.6 9.1 0.3 10.9 0.3 3.6 0.1 B

13 12 1 12 1 0 0 0 0 0 0 C

12.7 0.3 9.7 0.2 1.2 0.0 1.4 0.0 0.5 0.0 D

‐0.7 0.7 2.3 0.8 ‐1.2 0.0 ‐1.4 0.0 ‐0.5 0.0 E

‐0.7 0.7 2.1 0.8 ‐1.1 0.0 ‐1.4 0.0 ‐0.4 0.0 F

Short 2 2 0 0 0 1 0 1 0 0 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 4 4 0 4 0 0 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% K

Long L

Short 3 3 0 0 0 1 0 1 0 1 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

1
1
0

7/31/2015

  PREVIOUS UTILIZATION

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 7 ‐ Svc Maint ‐ All titles except Custudian PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 97.6% 2.4% 81.0% 2.4% 7.1% 0.0% 9.5% 0.0% 0.0% 0.0% A

100.0 89.9 10.1 66.6 6.9 8.4 0.3 11.6 2.9 3.2 0.1 B

42 41 1 34 1 3 0 4 0 0 0 C

37.8 4.2 28.0 2.9 3.5 0.1 4.9 1.2 1.3 0.0 D

3.2 ‐3.2 6.0 ‐1.9 ‐0.5 ‐0.1 ‐0.9 ‐1.2 ‐1.3 0.0 E

3.1 ‐3.1 6.9 ‐1.7 ‐1.6 ‐0.1 ‐1.2 ‐1.2 ‐1.1 ‐0.1 F

Short 6 4 2 0 1 2 0 1 1 1 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 1 1 0 0 0 1 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 50.0% 0.0% 0.0% 0.0% K

Long L

Short 5 3 2 0 1 1 0 1 1 1 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  1 0 1 0 1 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  2 2 0 2 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  0.0% S

UM T

Total  1 0 1 0 1 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals
Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

2
1
1

7/31/2015

  PREVIOUS UTILIZATION

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 7 ‐ Svc Maint ‐ Custodian PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 62.5% 37.5% 40.6% 25.0% 6.3% 0.0% 15.6% 12.5% 0.0% 0.0% A

100.0 71.4 28.6 37.8 10.2 12.7 5.0 17.7 12.0 3.2 1.3 B

32 20 12 13 8 2 0 5 4 0 0 C

22.8 9.2 12.1 3.3 4.1 1.6 5.7 3.8 1.0 0.4 D

‐2.8 2.8 0.9 4.7 ‐2.1 ‐1.6 ‐0.7 0.2 ‐1.0 ‐0.4 E

‐2.9 2.9 0.0 4.5 ‐0.8 ‐1.5 ‐1.2 0.3 ‐1.1 ‐0.4 F

Short 5 3 2 0 0 1 2 1 0 1 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 2 1 1 1 0 0 0 0 1 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% 0.0% 0.0% K

Long L

Short 6 4 2 0 0 2 2 1 0 1 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

1
1
0

7/31/2015

  PREVIOUS UTILIZATION

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: Protective Services PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 90.5% 9.5% 47.6% 4.8% 19.0% 4.8% 23.8% 0.0% 0.0% 0.0% A

100.0 83.8 16.2 64.1 8.2 10.6 4.3 7.1 2.7 2.0 1.0 B

21 19 2 10 1 4 1 5 0 0 0 C

17.6 3.4 13.5 1.7 2.2 0.9 1.5 0.6 0.4 0.2 D

1.4 -1.4 -3.5 -0.7 1.8 0.1 3.5 -0.6 -0.4 -0.2 E

1.5 -1.5 -4.1 -0.8 1.4 0.2 4.6 -0.7 -0.6 -0.1 F

Short 5 3 2 2 1 0 0 0 1 1 0 G

Long 2 2 0 2 0 0 0 0 0 0 0 H

Short 0 0 0 0 0 0 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% 0.0% 0.0% K

Long 0.0% L

Short 7 5 2 4 1 0 0 0 1 1 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total 0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total S

UM T

Total 0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals

Current         

Filing's         

Promos

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

NOTE: OM Collective Goal

1

1

0

7/31/2015

  PREVIOUS UTILIZATION

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

Previous          

Filing's         

Goals

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %



EMPLOYMENT ANALYSES 
Section 46a-68-86 

EMPLOYMENT ANALYSES, Section 46a-68-86       1 

This section of the plan presents a comprehensive review of the employment process for the purpose of 
identifying any employment practices that create or perpetuate underutilization of protected classes. 

Separate statistical reporting of personnel activity has been conducted for each occupational category.  
The Employment Process Analyses, Applicant Flow, Personnel Evaluation Analysis Forms have been 
modified, if necessary, to reflect all activity which occurred during this reporting period.  Three aspects 
of the employment process are examined: 

1. Employment Process Analyses  

The following statistical information/explanation has been utilized on Form 42A1: 

(a) Promotions: This data line is utilized to reflect only those promotions which 
occur from one EEO category to another EEO category. 

(b) Promotions Within: Promotions within each EEO category are listed at the 
end of each respective chart. 

(c) Hires:  This data line includes new hires from outside and transfers from 
other state agencies to the University.  

(d) Transfers: Transfers within the University that are not promotions are 
recorded on this data line. 

(e) Coding Corrections: Coding errors are recorded on this line. 

(f) Resignations: Transfers to other state agencies are included on this data line. 

2. Applicant Flow Analysis  

The applicant flow analysis tracks applicants through the hiring or promotional process to determine the 
point at which they are no longer candidates for employment and was conducted for all EEO categories.  
As recommended by the CHRO, CCSU identified applicants on this analysis categories as follows: 

 Intra-Agency included all applicants who came from within the University 

 Outside Agency included all applicants from other state agencies and universities 

 Other Applicants included all other applicants that were neither from the University or Connecticut 
State employees 

Since the University conducts national searches for many of its administrative positions and all of its 
faculty positions, the Other Applicant category will contain the majority of the applicants. 

3. Personnel Evaluation Analysis  

Performance appraisals which were conducted during this reporting period are recorded on this form.   

Note:   

1. After consultation with the CHRO reviewer on March 6, 2013, the University has removed all 
coaching titles out of the faculty category and created a separate EEO category (coaching) and a 
separate analysis was conducted in all numerical sections of the plan.   

2. Coach A positions in the past were not included due to their temporary nature at that time.  With 
the new coaching category and these positions become more long term opportunities, these 
positions will be included as part of this job category and all related numerical analyses.   

3. When new faculty hires have not completed their terminal degrees, they are hired at the instructor 
level until they obtain the degree required; therefore, after consultation with the CHRO reviewer on 
March 6, 2013 the instructor category has been consolidated into the Assistant Professor category.   

4. In the 2013 AA Plan review this section was found to be in compliance with the AA Regulations.  
After consultation and receipt of technical assistance on June 6, 2014, regarding the utilization 
analysis, the category of protective services has been modified solely based on EEO category 
designation and not numerical analysis.  The category of protective services has been taken out of 
the EEO 7 category and separated into its own category.   



OCCUPATIONAL CATEGORY: EEO 1 ‐ Executive Administrative DATE:
POSITION OR POSITION CLASSIFICATION:  All Titles
LABOR MARKET AREA: Statewide/National

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 36 22 14 16 12 5 0 1 2 0 0

Workforce Number Prior Filing  35 21 14 17 12 3 0 1 2 0 0
Net Change(+or‐) 1 1 0 ‐1 0 2 0 0 0 0 0

HIRES (incl. Pt to Ft) 3 3 0 1 0 2 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 1 1 0 0 0 0 0 1 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 4 4 0 1 0 2 0 1 0 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 2 2 0 2 0 0 0 0 0 0 0

RETIREMENTS 1 1 0 0 0 0 0 1 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 3 3 0 2 0 0 0 1 0 0 0

PROMOS WITHIN 1 0 1 0 1 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Professor
LABOR MARKET AREA: Statewide/National

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 191 121 70 90 55 8 5 10 3 13 7

Workforce Number Prior Filing 187 115 72 88 56 7 5 10 4 10 7

Net Change(+or-) 4 6 -2 2 -1 1 0 0 -1 3 0

HIRES (incl. Pt to Ft) 0 0 0 0 0 0 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 20 11 9 7 9 1 0 0 0 3 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 20 11 9 7 9 1 0 0 0 3 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

PROMOTION OUT 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 15 4 11 4 10 0 0 0 1 0 0

DEATHS 1 1 0 1 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 16 5 11 5 10 0 0 0 1 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 2 ‐ Faculty  DATE:
POSITION OR POSITION CLASSIFICATION: Associate Professor
LABOR MARKET AREA: Statewide/National

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 136 80 56 60 48 3 2 3 2 14 4

Workforce Number Prior Filing  136 76 60 57 52 4 2 3 2 12 4
Net Change(+or‐) 0 4 ‐4 3 ‐4 ‐1 0 0 0 2 0

HIRES (incl. Pt to Ft) 7 6 1 4 1 0 0 0 0 2 0

PROMO INTO CATEGORY / CLASS 21 14 7 10 6 0 0 0 0 4 1

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 28 20 8 14 7 0 0 0 0 6 1

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

PROMOTION OUT 20 11 9 7 9 1 0 0 0 3 0

RESIGNATIONS 5 2 3 1 2 0 0 0 0 1 1

RETIREMENTS 2 2 0 2 0 0 0 0 0 0 0

COACHING STAFF CONSOLIDATION 0 0 0 0 0 0 0 0 0 0 0

TERMINATIONS 1 1 0 1 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 28 16 12 11 11 1 0 0 0 4 1

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

7/31/2015

NOTES: Other male was promoted into the category and then resigned 



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Assistant Professor
LABOR MARKET AREA: Statewide/National

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 92 49 43 34 27 4 6 1 5 10 5

Workforce Number Prior Filing 87 45 42 34 28 4 4 1 5 6 5

Net Change(+or-) 5 4 1 0 -1 0 2 0 0 4 0

HIRES (incl. Pt to Ft) 40 25 15 13 11 2 2 1 1 9 1

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 40 25 15 13 11 2 2 1 1 9 1

TERMINATION/NON-RENEWAL 5 4 1 2 1 1 0 0 0 1 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

PROMOTION OUT 21 14 7 10 6 0 0 0 0 4 1

RESIGNATIONS 7 2 5 1 4 0 0 1 1 0 0

RETIREMENTS 2 1 1 0 1 1 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 35 21 14 13 12 2 0 1 1 5 1

PROMOS WITHIN 1 0 1 0 1 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Coaching
LABOR MARKET AREA: Statewide/National (NCAA)

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 31 22 9 19 8 3 1 0 0 0 0

Workforce Number Prior Filing 32 22 10 20 9 1 1 1 0 0 0

Net Change(+or-) -1 0 -1 -1 -1 2 0 -1 0 0 0

HIRES (incl. Pt to Ft) 8 7 1 4 1 3 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 8 7 1 4 1 3 0 0 0 0 0

CONTRACT ENDED/TERMINATIONS 4 3 1 2 1 0 0 1 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

PROMOTION OUT 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 5 4 1 3 1 1 0 0 0 0 0

RETIREMENTS 0 0 0 0 0 0 0 0 0 0 0

Coaching Staff consolidation 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 9 7 2 5 2 1 0 1 0 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 3 ‐ Professional Non‐Faculty DATE:
POSITION OR POSITION CLASSIFICATION:  All Titles
LABOR MARKET AREA: Statewide/National

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 227 94 133 74 101 9 13 9 15 2 4

Workforce Number Prior Filing  226 99 127 77 97 10 12 8 14 4 4
Net Change(+or‐) 1 ‐5 6 ‐3 4 ‐1 1 1 1 ‐2 0

HIRES (incl. Pt to Ft) 24 8 16 6 11 0 3 2 2 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 24 8 16 6 11 0 3 2 2 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 1 1 0 1 0 0 0 0 0 0 0

RESIGNATIONS 12 7 5 4 3 1 1 0 1 2 0

RETIREMENTS 7 2 5 2 4 0 1 0 0 0 0

TRANSFER OUT of AGENCY 0 0 0 0 0 0 0 0 0 0 0

TERMINATION 1 1 0 1 0 0 0 0 0 0 0

PROMOTION 1 1 0 0 0 0 0 1 0 0 0
DEATH 1 1 0 1 0 0 0 0 0 0 0
TOTAL REDUCTIONS 23 13 10 9 7 1 2 1 1 2 0

PROMOS WITHIN 13 4 9 2 7 2 0 0 0 0 2

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 4 - Clerical DATE:

POSITION OR POSITION CLASSIFICATION:  All Titles except Sec 2 and Admin Asst
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 34 8 26 1 16 3 5 3 5 1 0

Workforce Number Prior Filing 34 8 26 1 16 3 5 3 5 1 0

Net Change(+or-) 0 0 0 0 0 0 0 0 0 0 0

HIRES (incl. Pt to Ft) 5 0 5 0 4 0 1 0 0 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 5 0 5 0 4 0 1 0 0 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

PROMOTION OUT 3 0 3 0 3 0 0 0 0 0 0

FULL TIME to PART TIME 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 1 0 1 0 1 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

TRANSFER OUT Of AGENCY 1 0 1 0 0 0 1 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 5 0 5 0 4 0 1 0 0 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 4 - Clerical DATE:

POSITION OR POSITION CLASSIFICATION:  Administrative Assistant
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 22 1 21 1 17 0 2 0 2 0 0

Workforce Number Prior Filing 21 1 20 1 17 0 2 0 1 0 0

Net Change(+or-) 1 0 1 0 0 0 0 0 1 0 0

HIRES (incl. Pt to Ft) 2 0 2 0 1 0 0 0 1 0 0

PROMO INTO CATEGORY / CLASS 1 0 1 0 1 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 3 0 3 0 2 0 0 0 1 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 2 0 2 0 2 0 0 0 0 0 0

PROMOTION OUT 0 0 0 0 0 0 0 0 0 0 0

PART TIME TO FULL TIME 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 2 0 2 0 2 0 0 0 0 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 4 ‐ Clerical DATE:
POSITION OR POSITION CLASSIFICATION:  Secretary 2
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 41 1 40 1 30 0 5 0 4 0 1

Workforce Number Prior Filing  40 1 39 1 29 0 3 0 6 0 1
Net Change(+or‐) 1 0 1 0 1 0 2 0 ‐2 0 0

HIRES (incl. Pt to Ft) 7 0 7 0 3 0 2 0 2 0 0

PROMO INTO CATEGORY / CLASS 2 0 2 0 2 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Race Change 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 9 0 9 0 5 0 2 0 2 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 4 0 4 0 2 0 0 0 2 0 0

RETIREMENTS 3 0 3 0 1 0 0 0 2 0 0

ADJUSTMENT ‐ Race Change 0 0 0 0 0 0 0 0 0 0 0

PROMO OUT 1 0 1 0 1 0 0 0 0 0 0

VOLUNTARY DEMOTION 0 0 0 0 0 0 0 0 0 0 0
TRANSFER OUT 0 0 0 0 0 0 0 0 0 0 0
TOTAL REDUCTIONS 8 0 8 0 4 0 0 0 4 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 5 Techinical/Paraprofesional DATE:
POSITION OR POSITION CLASSIFICATION:  All Titles
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 18 7 11 4 6 0 2 3 1 0 2

Workforce Number Prior Filing  18 7 11 4 7 0 1 3 0 0 3
Net Change(+or‐) 0 0 0 0 ‐1 0 1 0 1 0 ‐1

HIRES (incl. Pt to Ft) 3 0 3 0 1 0 1 0 1 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 3 0 3 0 1 0 1 0 1 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 3 0 3 0 2 0 0 0 0 0 1

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 3 0 3 0 2 0 0 0 0 0 1

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 6 ‐ Skilled Crafts DATE:
POSITION OR POSITION CLASSIFICATION:  All Titles
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 13 12 1 12 1 0 0 0 0 0 0

Workforce Number Prior Filing  12 11 1 11 1 0 0 0 0 0 0
Net Change(+or‐) 1 1 0 1 0 0 0 0 0 0 0

HIRES (incl. Pt to Ft) 4 4 0 4 0 0 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 4 4 0 4 0 0 0 0 0 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 2 2 0 2 0 0 0 0 0 0 0

RETIREMENTS 1 1 0 1 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 3 3 0 3 0 0 0 0 0 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES:

7/31/2015



OCCUPATIONAL CATEGORY: EEO 7 Service Maintenance DATE:
POSITION OR POSITION CLASSIFICATION:  All Titles Except Custodians
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 42 41 1 34 1 3 0 4 0 0 0

Workforce Number Prior Filing  41 40 1 34 1 2 0 4 0 0 0
Net Change(+or‐) 1 1 0 0 0 1 0 0 0 0 0

HIRES (incl. Pt to Ft) 1 1 0 0 0 1 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 2 2 0 2 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 3 3 0 2 0 1 0 0 0 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 2 2 0 2 0 0 0 0 0 0 0

RETIREMENTS 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

TRANSFER OUT 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 2 2 0 2 0 0 0 0 0 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 7 Service Maintenance DATE:
POSITION OR POSITION CLASSIFICATION:  Custodian
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 32 20 12 13 8 2 0 5 4 0 0

Workforce Number Prior Filing  33 21 12 13 8 3 0 5 4 0 0
Net Change(+or‐) ‐1 ‐1 0 0 0 ‐1 0 0 0 0 0

HIRES (incl. Pt to Ft) 2 1 1 1 0 0 0 0 1 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Race Change 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 2 1 1 1 0 0 0 0 1 0 0

TERMINATION (Inc. Contract Ending) 1 0 1 0 0 0 0 0 1 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 2 2 0 1 0 1 0 0 0 0 0

PROMOTION OUT 0 0 0 0 0 0 0 0 0 0 0

PART TIME TO FULL TIME 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Race Change 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 3 2 1 1 0 1 0 0 1 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: Protective Services DATE:

POSITION OR POSITION CLASSIFICATION:  Protective Services
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 21 19 2 10 1 4 1 5 0 0 0

Workforce Number Prior Filing 22 20 2 10 1 4 1 6 0 0 0

Net Change(+or-) -1 -1 0 0 0 0 0 -1 0 0 0

HIRES (incl. Pt to Ft) 0 0 0 0 0 0 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 0 0 0 0 0 0 0 0 0 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 1 1 0 0 0 0 0 1 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

TRANSFER OUT 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 1 1 0 0 0 0 0 1 0 0 0

PROMOS WITHIN 1 1 0 1 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 1 Executive Administrative DATE:
POSITION OR POSITION CLASSIFICATION: All Titles
LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 1 1 0 0 0 0 0 1 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 162 126 36 79 22 15 4 6 2 21 6 5 2 0 F

TOTAL APPLICANTS 163 127 36 79 22 15 4 7 2 21 6 5 2 0 G

TOTAL REJECTED APPLICANTS 97 75 22 46 14 8 3 5 1 13 2 3 2 0 H

TOTAL QUALIFIED APPLICANTS 66 52 14 33 8 7 1 2 1 8 4 2 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 34 25 9 16 5 4 1 1 1 3 2 1 0 0 O

   Not offered Position 30 21 9 15 5 2 1 0 1 3 2 1 0 0 P

   Offered Position 4 4 0 1 0 2 0 1 0 0 0 0 0 0 Q
   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS* 4 4 0 1 0 2 0 1 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Professor

LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS

Grand 

Total

Total 

Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 26 15 11 10 11 1 0 1 0 3 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 0 0 0 0 0 0 0 0 0 0 0 0 0 0 F

TOTAL APPLICANTS 26 15 11 10 11 1 0 1 0 3 0 0 0 0 G

TOTAL REJECTED APPLICANTS 6 4 2 3 2 0 0 1 0 0 0 0 0 0 H

TOTAL QUALIFIED APPLICANTS 20 11 9 7 9 1 0 0 0 3 0 0 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 20 11 9 7 9 1 0 0 0 3 0 0 0 0 O

   Not offered Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 P

   Offered Position 20 11 9 7 9 1 0 0 0 3 0 0 0 0 Q

   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 20 11 9 7 9 1 0 0 0 3 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the Total Category, Total Male and Total Female categories.  Total Male + Total Female + Unknown/Unknown = Grand 

Total



OCCUPATIONAL CATEGORY: EEO 2 ‐ Faculty DATE:
POSITION OR POSITION CLASSIFICATION: Associate Professor
LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 26 16 10 11 7 1 0 0 0 4 3 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 414 310 101 118 44 24 12 6 4 143 37 19 4 3 F

TOTAL APPLICANTS 440 326 111 129 51 25 12 6 4 147 40 19 4 3 G

TOTAL REJECTED APPLICANTS 211 157 52 61 24 15 4 4 3 70 17 7 4 2 H

TOTAL QUALIFIED APPLICANTS 229 169 59 68 27 10 8 2 1 77 23 12 0 1 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 72 50 22 27 12 1 5 0 0 20 5 2 0 0 O

   Not offered Position 43 30 13 13 5 1 5 0 0 14 3 2 0 0 P

   Offered Position 29 20 9 14 7 0 0 0 0 6 2 0 0 0 Q
   Refused Position 1 0 1 0 0 0 0 0 0 0 1 0 0 0 R

TOTAL ACCESSIONS 28 20 8 14 7 0 0 0 0 6 1 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the Total Category, Total Male and Total Female categories.  Total Male + Total Female + Unknown/Unknown = Grand 
Total



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Assistant Professor

LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS

Grand 

Total Total Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 2 1 1 1 1 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 2042 1202 822 643 527 78 44 47 47 325 143 109 61 18 F

TOTAL APPLICANTS 2044 1203 823 644 528 78 44 47 47 325 143 109 61 18 G

TOTAL REJECTED APPLICANTS 927 586 330 308 211 36 19 27 17 145 63 70 20 11 H

TOTAL QUALIFIED APPLICANTS 1117 617 493 336 317 42 25 20 30 180 80 39 41 7 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 315 158 156 87 104 10 12 7 10 47 17 7 13 1 O

   Not offered Position 266 128 137 71 89 8 10 4 9 38 16 7 13 1 P

   Offered Position 49 30 19 16 15 2 2 3 1 9 1 0 0 0 Q

   Refused Position 9 5 4 3 4 0 0 2 0 0 0 0 0 0 R

TOTAL ACCESSIONS* 40 25 15 13 11 2 2 1 1 9 1 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown applicant calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Coaching Staff

LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS

Grand 

Total

Total 

Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 3 3 0 2 0 0 0 1 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 570 548 22 315 17 188 4 21 1 4 0 20 0 0 F

TOTAL APPLICANTS 573 551 22 317 17 188 4 22 1 4 0 20 0 0 G

TOTAL REJECTED APPLICANTS 176 170 6 81 4 72 1 10 1 1 0 6 0 0 H

TOTAL QUALIFIED APPLICANTS 397 381 16 236 13 116 3 12 0 3 0 14 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 44 35 9 17 8 16 1 2 0 0 0 0 0 0 O

   Not offered Position 35 28 7 13 6 13 1 2 0 0 0 0 0 0 P

   Offered Position 9 7 2 4 2 3 0 0 0 0 0 0 0 0 Q

   Refused Position 1 0 1 0 1 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 8 7 1 4 1 3 0 0 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 3 ‐ Professional Non Faculty DATE:
POSITION OR POSITION CLASSIFICATION: All Titles
LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 8 2 6 2 4 0 0 0 2 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 1581 633 943 415 584 92 162 58 79 31 48 37 70 5 F

TOTAL APPLICANTS 1589 635 949 417 588 92 162 58 81 31 48 37 70 5 G

TOTAL REJECTED APPLICANTS 1276 510 761 331 461 79 132 47 66 23 41 30 61 5 H

TOTAL QUALIFIED APPLICANTS 313 125 188 86 127 13 30 11 15 8 7 7 9 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 213 86 127 59 87 9 20 7 11 7 6 4 3 0 O

   Not offered Position 188 78 110 53 75 9 17 5 9 7 6 4 3 0 P

   Offered Position 25 8 17 6 12 0 3 2 2 0 0 0 0 0 Q
   Refused Position 1 0 1 0 1 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 24 8 16 6 11 0 3 2 2 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 4 - Clerical DATE:

POSITION OR POSITION CLASSIFICATION: All Titles Except Sec 2 & Admin Asst

LOCATION: Hartford County

APPLICANT FLOW ANALYSIS

Grand 

Total

Total 

Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 3 0 3 0 2 0 1 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 968 123 844 72 449 32 188 8 103 8 47 3 57 1 F

TOTAL APPLICANTS 971 123 847 72 451 32 189 8 103 8 47 3 57 1 G

TOTAL REJECTED APPLICANTS 268 35 233 24 113 3 54 2 12 6 29 0 25 0 H

TOTAL QUALIFIED APPLICANTS 703 88 614 48 338 29 135 6 91 2 18 3 32 1 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 79 5 74 2 45 3 17 0 7 0 3 0 2 0 O

   Not offered Position 74 5 69 2 41 3 16 0 7 0 3 0 2 0 P

   Offered Position 5 0 5 0 4 0 1 0 0 0 0 0 0 0 Q

   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 5 0 5 0 4 0 1 0 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 4 - Clerical DATE:

POSITION OR POSITION CLASSIFICATION: Administrative Assistant

LOCATION: Hartford County

APPLICANT FLOW ANALYSIS

Grand 

Total

Total 

Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 2 0 2 0 1 0 0 0 1 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 13 0 13 0 6 0 3 0 3 0 1 0 0 0 F

TOTAL APPLICANTS 15 0 15 0 7 0 3 0 4 0 1 0 0 0 G

TOTAL REJECTED APPLICANTS 4 0 4 0 2 0 0 0 1 0 1 0 0 0 H

TOTAL QUALIFIED APPLICANTS 11 0 11 0 5 0 3 0 3 0 0 0 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 10 0 10 0 5 0 3 0 2 0 0 0 0 0 O

   Not offered Position 7 0 7 0 3 0 3 0 1 0 0 0 0 0 P

   Offered Position 3 0 3 0 2 0 0 0 1 0 0 0 0 0 Q

   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 3 0 3 0 2 0 0 0 1 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 4 ‐ Clerical  DATE:
POSITION OR POSITION CLASSIFICATION: Secretary 2
LOCATION: Hartford County

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 32 2 30 2 15 0 6 0 9 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 150 6 144 5 76 0 35 1 23 0 5 0 5 0 F

TOTAL APPLICANTS 182 8 174 7 91 0 41 1 32 0 5 0 5 0 G

TOTAL REJECTED APPLICANTS 40 2 38 2 21 0 7 0 7 0 2 0 1 0 H

TOTAL QUALIFIED APPLICANTS 142 6 136 5 70 0 34 1 25 0 3 0 4 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 88 1 87 1 47 0 21 0 16 0 1 0 2 0 O

   Not offered Position 78 1 77 1 42 0 19 0 13 0 1 0 2 0 P

   Offered Position 10 0 10 0 5 0 2 0 3 0 0 0 0 0 Q
   Refused Position 1 0 1 0 0 0 0 0 1 0 0 0 0 0 R

TOTAL ACCESSIONS 9 0 9 0 5 0 2 0 2 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 5 ‐ Technical/Paraprofessional DATE:
POSITION OR POSITION CLASSIFICATION: All Titles
LOCATION: Hartford County

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 67 11 56 6 32 2 11 2 4 0 4 1 5 0 F

TOTAL APPLICANTS 67 11 56 6 32 2 11 2 4 0 4 1 5 0 G

TOTAL REJECTED APPLICANTS 12 4 8 2 4 0 3 1 0 0 0 1 1 0 H

TOTAL QUALIFIED APPLICANTS 55 7 48 4 28 2 8 1 4 0 4 0 4 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 34 5 29 4 17 1 5 0 2 0 3 0 2 0 O

   Not offered Position 31 5 26 4 16 1 4 0 1 0 3 0 2 0 P

   Offered Position 3 0 3 0 1 0 1 0 1 0 0 0 0 0 Q
   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 3 0 3 0 1 0 1 0 1 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 6 ‐ Skilled Crafts DATE:
POSITION OR POSITION CLASSIFICATION: All Titles
LOCATION: Hartford County

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 55 55 0 45 0 5 0 4 0 0 0 1 0 0 F

TOTAL APPLICANTS 55 55 0 45 0 5 0 4 0 0 0 1 0 0 G

TOTAL REJECTED APPLICANTS 15 15 0 11 0 3 0 0 0 0 0 1 0 0 H

TOTAL QUALIFIED APPLICANTS 40 40 0 34 0 2 0 4 0 0 0 0 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 19 19 0 15 0 2 0 2 0 0 0 0 0 0 O

   Not offered Position 14 14 0 11 0 2 0 1 0 0 0 0 0 0 P

   Offered Position 5 5 0 4 0 0 0 1 0 0 0 0 0 0 Q
   Refused Position* 1 1 0 0 0 0 0 1 0 0 0 0 0 0 R

TOTAL ACCESSIONS 4 4 0 4 0 0 0 0 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

*A Hispanic male was offered; however, the offer was rescinded.

Notes:  Unknown Applicant Calculations are factored separately into the Total Category, Total Male and Total Female categories.  Total Male + Total Female + Unknown/Unknown = Grand Total



OCCUPATIONAL CATEGORY: EEO 7 ‐ Service Maintenance DATE:
POSITION OR POSITION CLASSIFICATION: All Titles
LOCATION: Hartford County

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 167 164 3 106 1 30 0 19 1 2 1 7 0 0 F

TOTAL APPLICANTS 167 164 3 106 1 30 0 19 1 2 1 7 0 0 G

TOTAL REJECTED APPLICANTS 37 36 1 21 0 9 0 5 0 0 1 1 0 0 H

TOTAL QUALIFIED APPLICANTS 130 128 2 85 1 21 0 14 1 2 0 6 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 26 26 0 22 0 3 0 1 0 0 0 0 0 0 O

   Not offered Position 23 23 0 20 0 2 0 1 0 0 0 0 0 0 P

   Offered Position 3 3 0 2 0 1 0 0 0 0 0 0 0 0 Q
   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 3 3 0 2 0 1 0 0 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factors separately into the Total Category, Total Male and Total Female categories.  Total Male + Total Female + Unknown/Unknown = Grand 
Total



OCCUPATIONAL CATEGORY: EEO 7 ‐ Service Maintenance DATE:
POSITION OR POSITION CLASSIFICATION: Custodian
LOCATION: Hartford County

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 130 115 15 58 6 26 3 26 6 0 0 5 0 0 F

TOTAL APPLICANTS 130 115 15 58 6 26 3 26 6 0 0 5 0 0 G

TOTAL REJECTED APPLICANTS 19 16 3 5 2 4 0 5 1 0 0 2 0 0 H

TOTAL QUALIFIED APPLICANTS 111 99 12 53 4 22 3 21 5 0 0 3 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 12 10 2 6 0 1 0 2 2 0 0 1 0 0 O

   Not offered Position 10 9 1 5 0 1 0 2 1 0 0 1 0 0 P

   Offered Position 2 1 1 1 0 0 0 0 1 0 0 0 0 0 Q
   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 2 1 1 1 0 0 0 0 1 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factors separately into the Total Category, Total Male and Total Female categories.  Total Male + Total Female + Unknown/Unknown = Grand 
Total



OCCUPATIONAL CATEGORY: Protective Service DATE:

POSITION OR POSITION CLASSIFICATION: All Titles

LOCATION: Hartford County

APPLICANT FLOW ANALYSIS

Grand 

Total

Total 

Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 0 0 0 0 0 0 0 0 0 0 0 0 0 0 F

TOTAL APPLICANTS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 G

TOTAL REJECTED APPLICANTS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 H

TOTAL QUALIFIED APPLICANTS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 O

   Not offered Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 P

   Offered Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Q

   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31,2015

Notes: There were no increases in the workforce. Therefore, there was no flow of applicants for the 2015 plan.



OCCUPATIONAL CATEGORY:  EEO-1 - Executive/Administrative  
POSITION OR POSITION CLASSIFICATION:   All Titles in Category
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 4 3 1 2 0 1 0 0 1 0 0
Good 32 19 13 14 12 4 0 1 1 0 0
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 0 0 0 0 0 0 0 0 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

Note:  Includes M/C evals. SG39 and > and Admin. VII evals.  For M/C Good & Excellent determination made by % increase.
No member of the executive committee received lower than an overall good evaluation



OCCUPATIONAL CATEGORY:  EEO-2 - FACULTY
POSITION OR POSITION CLASSIFICATION:   Professor  
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 0 0 0 0 0 0 0 0 0 0 0
Good 187 115 72 88 56 7 5 10 4 10 7
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 0 0 0 0 0 0 0 0 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

Note:  For faculty all evaluations listed as "Good".  No faculty received a Special Assessment during this reporting period.
Faculty who are not renewed are counted as receiving an unsatisfactory service rating
Faculty total matched 2014 workforce numbers as they would have received the evaluations during the reporting period (does not include new hires 2015)



OCCUPATIONAL CATEGORY:  EEO-2 - FACULTY
POSITION OR POSITION CLASSIFICATION:   Associate Professor
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 0 0 0 0 0 0 0 0 0 0 0
Good 135 75 60 56 52 4 2 3 2 12 4
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 1 1 0 1 0 0 0 0 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 1 1 0 1 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

Note:  For faculty all evaluations listed as "Good".  No faculty received a Special Assessment during this reporting period.
Faculty who are not renewed are counted as receiving an unsatisfactory service rating
Faculty total matched 2014 workforce numbers as they would have received the evaluations during the reporting period (does not include new hires 2015)



OCCUPATIONAL CATEGORY:  EEO-2 -FACULTY
POSITION OR POSITION CLASSIFICATION:   Assistant Professor  
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 0 0 0 0 0 0 0 0 0 0 0
Good 82 41 41 32 27 3 4 1 5 5 5
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 5 4 1 2 1 1 0 0 0 1 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

Note:  For faculty all evaluations listed as "Good".  No faculty received a Special Assessment during this reporting period.
Faculty who are not renewed are counted as receiving an unsatisfactory service rating
Faculty total matched 2014 workforce numbers as they would have received the evaluations during the reporting period (does not include new hires 2015)



OCCUPATIONAL CATEGORY:  EEO-2 - Coaching
POSITION OR POSITION CLASSIFICATION:   Coaching
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 0 0 0 0 0 0 0 0 0 0 0
Good 28 19 9 18 8 1 1 0 0 0 0
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 4 3 1 2 1 0 0 1 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 1 1 0 1 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

Note:  For coaching the majority of evaluations listed as "Good".  No coaches received a Special Assessment during this reporting period.
Coaches are not-renewed related to performance; if renewed an overall good evlauation is received.
Coaching total matched 2014 workforce numbers as they would have received the evaluations during the reporting period (does not include new hires 2015)



OCCUPATIONAL CATEGORY:  EEO-3 - Professional Non-Faculty 
POSITION OR POSITION CLASSIFICATION:   All Titles in the Category
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Superior 0 0 0 0 0 0 0 0 0 0 0
Excellent 121 51 70 41 60 2 4 7 4 1 2
Good 55 19 36 16 23 3 4 0 8 0 1
Satisfactory 7 2 5 1 2 1 2 0 1 0 0
Fair 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 2 1 1 1 0 0 1 0 0 0 0
REPRIMANDS 2 2 0 2 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

Note:  Includes evaluations for M/C < SG39, Admin. I through VI and a few A&R evals.  "Superior" category added for A&R.
Members of the SUOAF bargaining unit who have received continuing appointment only receive an evaluation once every two years



OCCUPATIONAL CATEGORY:  EEO-4 - Secretarial Clerical
POSITION OR POSITION CLASSIFICATION:  All Titles in Category
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Superior 0 0 0 0 0 0 0 0 0 0 0
Excellent 47 3 44 1 35 0 4 2 5 0 0
Very Good 41 3 38 1 29 1 3 1 5 0 1
Good 9 3 6 1 4 1 1 0 1 1 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Fair 1 1 0 0 0 1 0 0 0 0 0
Unsatisfactory 0 0 0 0 0 0 0 0 0 0 0
REPRIMANDS 2 1 1 0 0 1 0 0 1 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

Note:  



OCCUPATIONAL CATEGORY:  EEO-5 - Technical/ ParaProfessional  
POSITION OR POSITION CLASSIFICATION:   All Titles in Category
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Superior 2 0 2 0 1 0 1 0 0 0 0
Excellent 13 6 7 3 4 0 1 3 0 0 2
Fair 0 0 0 0 0 0 0 0 0 0 0
Good 1 1 0 1 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 0 0 0 0 0 0 0 0 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0



OCCUPATIONAL CATEGORY:  EE0-6 - Skilled Crafts 
POSITION OR POSITION CLASSIFICATION:   All Titles in Category
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 5 4 1 4 1 0 0 0 0 0 0
Good 4 4 0 4 0 0 0 0 0 0 0
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 0 0 0 0 0 0 0 0 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0























ASSIGNMENT OF RESPONSIBILITY AND MONITORING 
Section 46a-68-81 

ASSIGNMENT  OF  RESPONSIBILITY,  SECTION 46A-68-81  1 

 

Appointing Authority 

John W. Miller, Ph. D., President of Central Connecticut State University, as appointing authority, has the 
ultimate responsibility for the establishment and enforcement of result-oriented Affirmative Action 
policies and practices.  Pursuant to Public Act 87-253, Dr. Miller was responsible for the development, 
filing, and implementation of an Affirmative Action Plan in accordance with Affirmative Action 
Regulations of Connecticut State Agencies §§ 46a-68-75 through 46a-68-114, and shall be accountable 
for the program’s success or failure. 

The President assigns to several employees such duties and responsibilities necessary for the 
development and implementation of the affirmative action plan.  To acquaint employees with their 
specific responsibilities under the Plan, the President’s Chief Diversity Officer (CDO), Ms. Rosa Rodríguez, 
participates in regularly scheduled meetings that emphasize human relations and intergroup relations, 
non-discriminatory employment practices, the legal authority for affirmative action and the President’s 
commitment to affirmative action, review of the affirmative action plan and identification of obstacles in 
meeting the goals of the plan. 

The chief diversity officer (CDO) is a full-time employee who has been designated by Dr. Miller to serve 
as CCSU’s affirmative action officer.  Ms. Rodríguez reports directly to President Miller.  The Office of 
Diversity and Equity (ODE), which is supervised by Ms. Rodríguez, includes the Ruthe Boyea Women’s 
Center, which serves as an resource/advocate for women’s rights on campus and Office of Victim 
Advocacy (OVA who serves as the Title IX trainer and advocate for victims of sexual harassment, 
including sexual assault, staking and intimate partner violence.  The Coordinator of the Ruthe Boyea 
Women’s Center, Ms. Jacqueline Cobbina-Boivin, and the OVA Advocate, Ms. Sara Dodd report directly 
to the CDO.   

Affirmative Action (Office of Diversity and Equity) (100%) 

The Chief Diversity Officer, Rosa Rodríguez, has full-time responsibility for the management and 
implementation of the University’s Affirmative Action Plan.  She reports directly to the President as 
required in Affirmative Action Regulations.  Ms. Rodríguez, Mr. Nicholas D’Agostino, the Associate to 
CDO, Ms. Sharon Gaddy, University Assistant, and Ms. Pamela Soucy, University Assistant perform the 
following functions.   

Other responsibilities of the CDO and ODE staff include overseeing the unclassified hiring process to 
assure that the affirmative action procedures are being implemented in the employment process 
through involvement in recruiting, interviewing, hiring, evaluating, promoting or counseling employees, 
including their counterparts throughout the academic and administrative structure.  In addition, the 
ODE is responsible on a continuing basis for thorough knowledge of federal, state, and the University 
affirmative action requirements.  In addition, the ODE assists with the classified hiring process.   

Specific Functions of the Chief Diversity Officer and ODE Staff 

1. To develop, coordinate, evaluate, monitor, report, and implement the Affirmative Action Plan, along 
with persons who have specific personnel responsibilities and to utilize a systematic procedure for 
monitoring all phases of the Affirmative Action Plan on a continuing basis.   

2. To write, with appropriate consultation, any revisions of the Affirmative Action Plan and to 
communicate them, subject to the approval by the President, to the appropriate federal or state 
agency or office and to serve as principal contact with state and federal representatives in 
affirmative action reviews of the institution. 
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3. To initiate and maintain contact with recruiting sources and organizations serving members of 
protected classes, in conjunction with other members in the University community. 

4. To review, analyze, and evaluate all reports and statistical data pertaining to the University’s 
workforce for accuracy and progress made toward affirmative action goals as well as regarding the 
status of minorities and women. 

5. To coordinate the implementation of the Affirmative Action Plan by all personnel named as having 
specific responsibilities and to assist all personnel involved in implementation of the Affirmative 
Action Plan through the development of written guidelines, resource files, orientation sessions, and 
individual advisement. 

6. ODE staff meets with every unclassified search committee to train on the recruitment and search 
process including affirmative action guidelines and goals.  For both classified and unclassified 
searches, the committees are provided written affirmative goals. 

7. The CDO meets with the President and the Vice Presidents /Chief Officers to review the affirmative 
action plan and all other issues related to affirmative action, equal opportunity and discrimination. 

8. To mitigate any discriminatory conduct and investigate complaints of alleged discrimination. 
9. The CDO leads the development and administration of diversity, sexual harassment and Title IX 

training.   

The Affirmative Action Plan does not allow for passive observation of potential or existing discriminatory 
practices.  First line supervisors are responsible for insuring that employees are aware of their rights and 
opportunities and managers or department heads are made aware of problems and areas of dissension.  
Managers and supervisors are, on a continual basis, monitored and evaluated on their affirmative action 
performance and, because affirmative action responsibilities are considered an assigned duty, failure to 
perform affirmative action duties can affect ratings and advancement. 

Office of Human Resource (HR) (10-20%) 

The Office of Human Resources is managed by Anna Suski-Lenczewski, Chief Human Resources Officer, 
and consists of the following staff: 

 Mary Cavanaugh, University Human Resources Administrator 1 

 Joanne Callahan, Assistant Director in Human Resources  

 Karen Portera, Associate in Human Resources 

 Norma Rivera, Associate in Human Resources 

 Olivia Roman, Associate in Human Resources 

 Louise Olszewski, Assistant in Human Resources 2 

 Doreen Revoir, Assistant in Human Resources I 

 Claudia Richards-Meade, Administrative Operations Assistant 

The CCSU human resources administrators (HRA)shall assist with the development, coordination, and 
implementation of human resources policy, practices and programs and provide effective advice and 
recommendations on proper human resources management practices, including ensuring that equal 
opportunity and affirmative action procedures in recruiting, hiring, interviewing, record keeping and 
evaluating progress are observed. 

Other responsibilities of the HRAs and any other HR staff include assists in the overseeing the classified 
hiring process to assure that the affirmative action procedures are being implemented in the 
employment process through involvement in recruiting, interviewing, hiring, evaluating, promoting or 
counseling employees, including their counterparts throughout the academic and administrative 
structure.  In addition, the HR Office is responsible on a continuing basis for thorough knowledge of 
federal, state, and the University affirmative action requirements. 
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A University Human Resources Administrator assists the ODE with preparation of the Affirmative Action 
Plan e.g. organizational analysis, exit surveys and career counseling, as well as Human Resource-related 
review and consultation, as appropriate. 

Deans, Managers, Supervisors and Search Chairs (5%) 

Deans, managers, supervisors, and department heads are held fully responsible for implementing those 
aspects of the affirmative action program related to their specific area of operation, including recruiting, 
interviewing, hiring, evaluating, promoting, and counseling teaching faculty, administrators and staff.  
Managers and supervisors are required to submit clear job descriptions, and to document the specific 
efforts made to recruit minorities and women, in accordance with the schedules indicated in the 
affirmative action hiring procedural guidelines.  In addition, managers and supervisors understand that 
equal employment opportunity and affirmative action are:  (1) consistent with good management and 
personnel principles, (2) a basic part of their job, and (3) consistent with the concept of employment and 
promotion based on merit.  Search chairs, managers and supervisors play an important role in the 
success of an affirmative action program, perhaps the crucial role.  Through the use of fair employment 
practices, access to data, and immediate contact with possible sources of discrimination or problem 
areas in their units or divisions, managers and supervisors provide the grass roots perception of 
affirmative action and ensure that all employees are informed of the University’s continuing 
commitment to affirmative action. 

The University evaluates and monitors the affirmative action performance of all officials assigned 
affirmative action responsibilities.  This includes deans, directors, department heads, and others with 
specific affirmative action responsibilities.  The evaluation will be based on the individual’s commitment 
to the effective management of a diverse workforce and the performance of their affirmative action 
duties will be considered in promotion and merit increase decisions. 

Employment Advisory 

Pursuant to Section 46a-68-81(d), each agency of 100 or more employees shall consider the feasibility of 
establishing an employee advisory committee, which, if established, may consider any matter 
appropriate to the development and implementation of the affirmative action plan.  While the 
University recognizes that the Employment Advisory Committee, comprised of all senior managers of 
the President’s Executive Committee, does not meet the regulations regarding an affirmative action 
employee advisory committee, the Committee continued to look at the progress made by search 
committees toward the achievement of hiring goals and the challenging recruitment milieu that search 
committees encounter.  This committee will continue to address those areas that seem to impede goal 
achievement for the University.  During the 2015-16 Affirmative Action Plan period CCSU has established 
a programmatic goal of establishing an Employment Advisory Committee.   

The University would like to point out that there are campus committees, comprised of a diverse cross 
section of employees that continually address many affirmative action concerns as well as specific 
employee issues.  These committees include:  The Arts & Sciences Diversity Committee, the AAUP 
Minority Recruitment and Retention Committee and the SUOAF-AFSCME Minority Recruitment and 
Mentoring Committee that address recruitment and retention of protected group members; the Safety 
and Health Committee; the Latin American Association; the African American Advisory Committee; the 
Facilities Planning Committee that looks at accessibility for persons with disabilities; the President’s 
Advisory Committee for Students with Disabilities; the Committee on the Concerns of Women; the GLBT 
Advisory Committee; and the Faculty Senate Diversity Committee whose members represent all campus 
community constituencies and is charged with creating a campus that is diverse, inclusive and 
welcoming.   

CCSU maintains a list of the members of the above committee and they are identified by name, race, 
sex, position or position classification and approximate percentage of time devoted to such duties. 
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Copies of all committee meeting minutes and of any recommendations made to the Chief Diversity 
Officer including whether the recommendations were accepted or rejected by the University, shall be 
likewise retained, as required by CCSU records retention schedules for state agencies.  

No employee may be coerced, intimidated, or retaliated against by the University or any person for 
performing any affirmative action duties.  Any person so aggrieved may file an internal complaint as well 
as file a complaint with state or federal enforcement agencies, such as the Commission on Human Rights 
and Opportunities and/or Equal Employment Opportunity Commission. 

The University maintains a record of each person performing any duties relating to the development and 
implementation of the Affirmative Action Plan by name, job title, and percentage of time devoted to 
affirmative action duties and outline of specific responsibilities. 

The University has developed an internal reporting system to continually audit, monitor and evaluate 
programs essential for a successful affirmative action plan.  The University conducts an ongoing review 
and evaluation of the agency's progress towards the goals of the affirmative action plan.  As each hire 
occurs, it is recorded in a summary of hires to review and address progress towards meeting affirmative 
action goals and the university commitment to diversify its workforce.  The Plan is reviewed with the 
University President and other administrators on an annual basis.  Additionally the CDO informs other 

administrators on the progress of the goals during each recruiting period.   

ACTIVITIES DURING THIS REPORTING PERIOD 

In their annual self-report of the Management Performance Planning Evaluation management and 
confidential personnel were required to evaluate their achievement in the area of developing a diverse 
workforce. 

Managers and supervisors periodically audit, with the assistance of the Human Resources Office, 
training programs, hiring and promotion patterns to remove impediments to the attainment of goals 
and objectives.   

1. ODE distributed the annual notice all employees in July 2014 (this can be located in the internal 
communication section of this Plan). 

2. In July 2014, the Chief Diversity Officer created and submitted a copy of the executive summary of 
the AA plan and related policy/procedural updates to the executive committee (which serves as one 
of the employee advisory committees as required under this section).  

3. During the reporting period, the Chief Diversity Officer was an active participant of the monthly 
executive staff meetings.  During these meetings Ms. Rodriguez discussed updates to policies, 
procedures, programming and developments on other issues related to EEO/AA.  

4. During the reporting period, ODE ensured that each building had the required 
EEO/Nondiscrimination and sexual harassment posters and those were properly displayed. 

5. During the reporting period, the Chief Diversity Officer regularly met with Deans, Supervisor, 
Managers and Administrators to discuss the recruitment and selection processes and procedures 
related to their respective areas.   

6. During the reporting period, the Chief Diversity Officer met regularly with the University President 
to discuss issues related to EEO/AA including but not limited to discussions regarding alleged 
violations of the university’s non-discrimination in education and employment policy, sexual 
harassment policy, sexual assault prevention and awareness as well as issues related to the 
recruitment and selection of staff and faculty.  

7. During the reporting period, the AAUP Minority Recruitment and Retention Committee and the 
SUOAF-AFSCME Minority Recruitment and Mentoring Committee that address recruitment and 
retention of protected group members; the Committee on the Concerns of Women; the GLBT 
Advisory Committee; and the Faculty Senate Diversity Committee met regularly to develop 
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procedures, policies and programming to increase awareness and cultural competency related to 
their target audience.   

8. During the reporting period, ODE distributed more than 8,000 booklets containing the 
nondiscrimination and anti-harassment policies, resources and complaint procedures to students, 
faculty and staff.  

9. Facilities provided by Central Connecticut State University for employees are comparable for both 
sexes. 

10. Minority and female employees are offered full opportunity and are encouraged to participate in all 
educational, training, recreational and social activities. 

11. ODE staff met with every search committee for all searches addressed in the plan.  During the AA 
plan period Rosa Rodriguez met with all employees serving on search committees (several hundred) 
to charge them with their duties and responsibilities related to EEO/AA and the hiring processes. A 
copy of a search charge is included in the exhibits related to this section.  

12. During the reporting period ODE staff coordinated training regarding sexual harassment, diversity 
and Title IX.  A full reporting on this training can be found in the internal communication and 
employment analysis (training analysis) sections of this affirmative action plan. 

13. Supervisors’ work performance is evaluated on the basis of their equal employment opportunity 
efforts and results, as well as their performance criteria. 

14. Supervisors must take action to prevent harassment of employees placed through affirmative action 
efforts. 

15. ODE advises and informs those individuals involved in the hiring and promotion process of their 
legal obligations and of the University's procedures for recruitment, hiring, interviewing, and 
counseling through written guidelines and orientation training.  Each department monitors or has 
monitored all hiring and promotion actions. 

16. ODE and the respective departments coordinate the communication of affirmative action 
information to all employees and applicants on a continuing basis. 

17. Each department conducting a search completes, or has completed, all Equal Employment 
Opportunity or Affirmative Action forms. 

18. Each department documents the search and selection procedure when a new employee is hired, in 
accordance with the search procedure. 

19. Each major division works with community relations programs in efforts to improve the quality of 
relations between Central Connecticut State University and the outside community, minority 
organizations, women's organizations, organizations of and for persons with disabilities, 
organizations of and for disabled veterans and veterans of the Vietnam Era and community action 
groups. 

20. Where appropriate, each department develops and coordinates additional plans as needed in areas 
other than employment, such as Title IX, student programs, financial aid, admissions, and career 
planning. 

21. Each department advises its individual members of his or her specific area of responsibility for the 
implementation of the Affirmative Action program. 

The ODE co-sponsored several events with the Ruthe Boyea Women’s Center, the Committee on the 
Concerns of Women, the Center for Africana Studies, the African American Studies Program, the 
Caribbean and Latin American Studies Center, Latin American Student Organization, Center for 
International Education, and History Department.  For example, these events include lectures about 
equity, affirmative action and social justice issues, and lectures by social activists.  A complete list of 
cultural events is available in Section 6.  Internal Communication Supportive Materials. 



ORGANIZATIONAL ANALYSIS 
 

This section of the Central Connecticut State University’s Plan identifies the University’s workforce 
organization. 

Section 46a-68-82 

In the previous review, the following was recommended: 

The “lines without progression" need to be reviewed for the next filing.  All of the job titles that are at 
the top of the lines of progression would be a title without a line of progression.   

This has been addressed with this filing and the categories have been modified.  

Job Title Study 

Each position classification authorized by the Department of Administrative Services or established by 
statute is arranged into lines of progression that depict the order of jobs through which an employee 
may advance.  Titles without promotional opportunity are listed separately.  Unclassified and non-
competitive titles are identified. 

Occupational Category Study 

Each position classification listed in the job title study is placed in an occupational category with other 
position classifications having similar job content, compensation schedules, and opportunity.  Titles 
within an occupational category are ranked from the highest to the lowest compensation schedule, with 
the salary range for each classification noted. 

The University reviewed the Job Title Study and the Occupational Category Study during this reporting 
period.  As a result, the University has made several updates to the Job Title Study and the Occupational 
Category Study. 

  



In the Job Title Study, the following new positions were added to their respective line of progression: 

Assistant Director of Continuing Education 
Assistant Director of Human Resources  
Associate Dean Student Affairs 
Associate Director of the Confucius Center 
Coordinator of Design & Publications  
Coordinator of Wellness Education  
Counselor (School of Professional Studies) 
Desktop Engineer Manager 
Drafter 1 
Maintainer (Landscape Technician) 
Manager Contract Compliance/Procurement Services 
Manager of the CT Sentencing Commission 
Materials Storage Specialist 
Networking/Telecommunication Specialist 
Operations and Database Specialist 
Sexual Assault and Violence Prevention Specialist 
Sports information Assistant  
Student Technology Resources Manager 

The following titles were changed without a change in rank: 

From: To: 

Assistant Dean, School of Education and 
Professional Studies 

Assistant Dean Professional Programs & 
Certification Officer 

Assistant Director of University Relations Assistant Director of Marketing and 
Communication 

Instructional Media Coordinator Instructional Coordinator 

Instructional Technology Systems Administrator Desktop Engineer 

The following titles and/or ranks were changed: 

From: To: 

Accounting and Budget Assistant (Admin 2) Accounting and Budget Assistant (Admin 3) 

Associate Director of Business Services (Admin 
4) 

Associate Director of Business Services (Admin 5) 

Associate Director Health Services (Admin 4) Associate Director Student Wellness Services 
(Admin 5) 

University Judicial Director (Admin 5) Director of Student Conduct (Admin 6) 

Coordinator Student Disability Services (Admin 
5) – This position was redlined at the Admin 5 
level for previous incumbent, position was 
always ranked at the level IV 

Coordinator Student Disability Services (Admin 4) 

The University will continue to evaluate the Job Title Study in an effort to determine which job titles, 
with or without lines of progression, will be utilized in the future.  All resulting changes in the Job Title 
Study will be reported in the next filing of the plan.  



ORGANIZATIONAL ANALYSIS 
2014 - 2015 

 

JOB TITLE STUDY 
Section 46a-68-82 

 

UNCLASSIFIED POSITIONS  

Office of Academic Affairs  

Provost and Vice President for Academic Affairs 
Associate Vice President for Academic Affairs 

Academic Schools 

Arts and Sciences 

Dean, School of Arts & Sciences 
Associate Dean, School of Arts & Sciences 
Assistant Dean, School of Arts & Sciences 

School of Business 

Dean, School of Business 
Associate Dean, School of Business 
Assistant Dean, School of Business 

School of Education and Professional Studies  

Dean, School of Education and Professional Studies 
Associate Dean, School of Education and Professional Studies 
Assistant Dean, School of Education and Professional Studies 
Assistant Dean, Professional Programs & Certification Officer 
Assistant Dean for School/Community Partnerships and Assessment 
Counselor (School of Professional Studies) 
Coordinator of School/Community Partnerships 

School of Engineering & Technology 

Dean, School of Engineering & Technology 
Associate Dean, School of Engineering & Technology 

Graduate Studies 

Associate Vice President Academic Affairs & Dean of Graduate Studies 
Assistant Dean, Graduate Studies 
Associate Director, Graduate Studies 

Faculty 

Professor 
Associate Professor 
Assistant Professor 
Instructor 

Bursar 

Bursar 
Associate Bursar 



Assistant Bursar 
Assistant Director  
Assistant to the Bursar 

Business Services 

Director of Business Services 
Associate Director, Business Services 
Manager of Contract Compliance/Procurement Services 
Contract Compliance Specialist 

Campus One Card 

Director of Auxiliary Services for IT 
Campus One Card System Specialist 

Center for Advising & Career Exploration (CACE) 

Director of the Center for Advising & Career Exploration 
Associate Director of the Center for Advising & Career Exploration 
Center for Advising & Career Exploration Specialist 
Advising Assistant 

Center for International Education (CIE) 

Director of Center for International Education 
Associate Director of Center for International Education 
Associate Director of CIE & Coordinator of IELP 
Associate Director of Int’l Student & Scholar Services  
International Education Coordinator 

Center for Public Policy and Social Research (CPPSR) 

Executive Director of the Center for Public Policy & Social Research 
Associate Director, Center for Social Research 
Assistant Director, Center for Social Research 
Assistant Director, Local, Regional & State Affairs 
Policy & Research Specialist 

Confucius Institute 

Director, U.S.-China Center 
Associate Director 
Program Administrator 

Continuing Education (Office of) 

Director of Continuing Education  
Associate Director Continuing Education  

Environmental Health and Safety 

Director, Environmental Health & Safety 
Environmental Health & Safety Coordinator 

Facilities Management 

Assistant Chief Administrative Officer/Director of Facilities Management Coordinator, Capital 
Projects/Facilities Planning 

Facilities Operations Manager 
Operations Coordinator 
Coordinator, Capital Projects and Facilities Planning 



Coordinator, University Construction Facilities Management 
Facilities Contract Administrator 
Assistant Director, Facility Support Services 
Assistant Director, Facilities Management 
Accounting & Budget Assistant 
Property Inventory Control Coordinator 
Property Control Assistant 
Materials Storage Supervisor 1 

Financial Aid 

Director of Financial Aid 
Associate Director of Financial Aid 
Assistant Director of Financial Aid 
Financial Aid Counselor 

Fiscal Affairs 

Chief Financial Officer 
Controller 
Director of Accounting 
Associate Director of Accounting 
Assistant Director of Accounting 
Grants Administration Manager 
Accounting & Budget Assistant 
Budget Assistant 

Grants and Funded Research Office 

Director of the Office of Grants and Funded Research 
Assistant Director of the Office of Grants and Funded Research 

Human Resources 

Chief Human Resources Officer 
Human Resources Administrator 
Assistant Director of Human Resources 
Associate in Human Resources 
Assistant in Human Resources 
Assistant in Human Resources I 
Administrative Operations Assistant 

IMRP 

Director of the Institute for Municipal and Regional Policy (IMRP) 
Associate Director, Center for Social Research 
Program Administrator  
Research Specialist 
IMRP Program Assistant 

Information Technology 

Chief Information Officer 
Director of Client Support Services 
Director of Technical Services  
Director Administrative Technical Services 
Student Technical Resources Manager 
Computer Facilities Manager (School of Technology) 
Enterprise Resource Planning Manager 



Project Manager 
System Manager 
Manager Support Services 
Manager of University Internet Services 
Desktop Engineer 
Data Network Manager 
Desktop Engineer Manager 
Assistant Manager of Internet Services 
Customer Support Center Supervisor 
Database Administrator 
Data Network Specialist 
Instructional Design & Technology Resource Center Supervisor 
Network Security Specialist 
Networking/Telecommunication Specialist 
Operations and Database Support Specialist 
Media Technology Manager 
Operations Coordinator 
Programmer Specialist 
Server Administrator 
Technical Support Specialist  
Instructional Technology Systems Administrator  
Voice Systems Specialist  
Desktop Support Technician  
Software Support/Training Specialist 
Digital Media Production Coordinator  
Customer Support Center Lead  
Instructional Media Coordinator  
Instructional Coordinator 
Operations and Data Support Specialist  
Desktop Support Assistant 
Customer Support Center Assistant 
Media Technician 
Property Control Assistant 
Support Assistant (Server or Systems) 
Server Support Specialist  
Computer Support Assistant 
Video Engineering Specialist 

Institute of Technology & Business Development (ITBD) 

Executive Assistant to the President for Community Business Programs 
Business Development Manager 
Business and Facility Manager 
Business Development Specialist 
Conference Center Manager 
Conference Center Assistant Manager/Information Technology Specialist 
Business Development Assistant/Youth Programs 
Business Development Coordinator 
Professional Development Specialist 
Project Coordinator 
Disadvantaged Business Enterprise (DBE) Administrator 

Institutional Advancement 

Vice President for Institutional Advancement 



Associate to the Vice President for Institutional Advancement 
Director of Institutional Advancement 
Director, Advancement Services 
Associate Director, Alumni Affairs 
Major Gifts Associate 
Advancement Services Specialist 

Institutional Research 

Director of Institutional Research and Assessment 
Institutional Research Specialist 
Planner/Analyst  

Intercollegiate Athletics 

Administrative 

Director, Intercollegiate Athletics 
Senior Associate Athletics Director 
Associate Director, Athletics for Compliance 
Associate Director of Athletics/External Services 
Assistant Director for Administration and Student Services 
Assistant Director of Athletics for Communication & Media Services 
Assistant Compliance Coordinator 
Accounting and Budget Specialist  
Equipment Manager 
Athletic Trainer II 
Sports Information Assistant 
Athletics Communications Trainee 

Coaching  

Coach IV 
Coach III 
Coach II 
Coach I 
Coach A 

Learning Center 

Director, Learning Center 
Learning Center Academic Support Specialist 

Library Services 

Director of Library Services 
Associate Director of Library Services 
Librarian 
Associate Librarian 
Assistant Librarian 

Marketing and Communications 

Associate Vice President for Marketing and Communications 
Media Relations Officer 
Manager of University Internet Services 
Associate Director Marketing and Communications 
Assistant Director Marketing and Communications 
Coordinator of Design & Publications 



Pre-Collegiate & Access Services 

Director of Pre-Collegiate and Access Services 
Associate Director of Pre-Collegiate and Access Services 
ConnCAP Site Coordinator 

Recruitment and Admissions 

Director of Recruitment and Admissions 
Associate Director of Recruitment and Admissions 
Assistant Director of Recruitment and Admissions 

Registrar 

Registrar 
Associate Registrar 
Associate Registrar for Scheduling and CAPP 
Assistant Director, Registrar 
Assistant Registrar 
Degree Auditor 

Residence Life 

Director of Residence Life 
Associate Director of Residence Life 
Assistant Director of Residence Life 
Assistant to Director/Area Coordinator 
Assistant to Director/Residence Hall Director 

Student Activities/Leadership Development 

Director of Student Activities/Leadership Development 
Associate Director, Student Activities/Leadership Development 
Assistant Director, Student Activities/Leadership Development 
Assistant Director/Coordinator for Central Access & Student Development 
Program Assistant 

Student Affairs 

Vice President for Student Affairs 
Associate Dean of Student Affairs 

Student Center 

Director of Student Center Operation & Services 
Associate Director of the Student Center 
Assistant Director of the Student Center 

Student Conduct (Office of) 

Director Student Conduct 
Assistant Director, Office of Student Conduct 

Student Wellness Services: Health and Medical 

Student Wellness Services:  Health 

Associate Director, Student Wellness Services 
University Health Psychiatric Nurse Practitioner 
Coordinator of Wellness Education 
Advanced Practice Registered Nurse (APRN) 
College Health Nurse 



Counseling 

Associate Director of Counseling and Wellness  
Counselor 
Associate Counselor 
Assistant Counselor 
Wellness Program Administrator  

TRIO Student Support Services 

Trio Project Coordinator 
Trio Project Assistant 

Veterans Affairs (Office of) 

Veterans Affairs Coordinator 
Veteran Retention Assistant  

Unclassified Positions without Lines of Progression 

Access and Security Coordinator (Facilities) 
Academic Advising Specialist  
Administrative Assistant to President 
Administrative Coordinator 
Administrative Support Coordinator 
Advising and Student Support Specialist  
Assistant Director/Coordinator, CASD Grant Program 
Associate Director, Graduate Office 
Associate in Diversity and Equity  
Campus Architect 
Capital Budget Administrator 
Coordinator of Community Engagement 
Coordinator, Student Disability Services 
Coordinator of Women's Center 
Chief Administrative Officer 
Special Assistant to the President 
Director of Academic Articulations and Partnerships 
Director, Academic Center for Student Athletes 
Director of Engineering 
Director, Office of Student Teaching and Field Experiences 
Director of Operational Logistics and Events Management (Admin. Affairs) 
Director of Student Wellness Services and University Physician 
Executive Assistant to the President/Chief Diversity Officer 
Graduate Studies Degree Auditor  
President 
Project Assistant (School of Education)  
Project Assistant (Academic Affairs, Travelers’ EDGE) 
Project Coordinator (Academic Affairs, Travelers’ EDGE) 
Recreation Specialist 
Science Technical Specialist 
Sexual Assault and Violence Prevention Specialist 
Team Advisor (Academic Center for Student Athletes) 
University Research Technician 1 



Titles at the top of their line of progression without further lines of Progression 

Assistant Chief Administrative Officer/Director of Facilities Management Coordinator, Capital 
Projects/Facilities Planning 
Associate Director of Counseling and Wellness  
Associate Director, Student Wellness Services 
Associate Vice President for Marketing and Communications 
Bursar 
Chief Financial Officer 
Chief Human Resources Officer 
Chief Information Officer 
Director of Auxiliary Services for IT 
Director of Business Services 
Director of Center for International Education 
Director of Continuing Education  
Director of Financial Aid 
Director of Institutional Research and Assessment 
Director of Library Services 
Director of Pre-Collegiate and Access Services 
Director of Recruitment and Admissions 
Director of Residence Life 
Director of Student Activities/Leadership Development 
Director of Student Center Operation & Services 
Director of the Center for Advising & Career Exploration 
Director of the Institute for Municipal and Regional Policy (IMRP) 
Director of the Office of Grants and Funded Research 
Director Student Conduct 
Director, Environmental Health & Safety 
Director, Intercollegiate Athletics 
Director, Learning Center 
Director, U.S.-China Center 
Executive Assistant to the President for Community Business Programs 
Executive Director of the Center for Public Policy & Social Research 
Provost and Vice President for Academic Affairs 
Registrar 
Trio Project Coordinator 
Veterans Affairs Coordinator 
Vice President for Institutional Advancement 
Vice President for Student Affairs 

CLASSIFIED POSITIONS 

Accounting 

Associate Accountant 
Assistant Accountant 
Accounting Trainee 

Clerical 

CSU Administrative Assistant (1) 
Unit Supervisor 
Administrative Assistant 
Secretary 2 
Secretary 1 
Processing Technician 



Office Assistant 
Clerk Typist 

Fiscal 

Fiscal Administrative Assistant 
Financial Clerk 

Mail Services 

Mail Services Supervisor 1 
Lead Mail Handler 
Mail Handler (2) 

Paraprofessional\Technical 

Library Technician 
Library Technical Assistant 

Lead University Research Technician 
University Research Technician 2 

Payroll 

Payroll Officer 2 
Payroll Clerk 
Assistant in Payroll/Accounts Payable (1) 

Protective Services 

Chief of Police (1) 
Police Lieutenant 
Fire Lieutenant 
Police Sergeant 
Police Detective 
Police Officer 
Protective Services Trainee 

Purchasing  

Purchasing Manager (1) 
Procurement Specialist (1) 
Purchasing Assistant  

Secretarial 

CSU Administrative Assistant (1) 
Administrative Assistant 
Secretary 2 
Secretary 1 
Office Assistant 
Clerk Typist  

Service/Maintenance 

Materials Storage Supervisor (2) 
Storekeeper (2) 
Storekeeper Assistant (2) 

General Trades Worker (2) 
Skilled Maintainer (2)  
Maintainer (2)    



Supervising Custodian (2) 
Lead Custodian (2) 
Custodian (2) 

Duplicating Services Supervisor1 
Duplicating Technician 2 

Skilled Craft 

Lead Power Plant Operator Energy Center 
Power Plant Operator Energy Center Engineer (2) 
Maintenance Supervisor 1 (Electrical, General, Locksmith, Plmn & Stmfr) 
Qualified Craft Worker (Carpenter, Painter, Locksmith, Plumbing, Electrical, Mason, Mechanics, HVAC, 
Plmn & Stmfr) (2)   

Classified Positions without Lines of Progression 

Building Maintenance Supervisor  
Building Superintendent 1 
Drafter 1 
Plant Facilities Engineer 2 
Planetarium Technician 
Telecommunications Dispatcher (2) 

Classified positions at the top of their lines of progression without further lines 
of progression 

Associate Accountant 
CSU Administrative Assistant (1) 
Fiscal Administrative Assistant 
Library Technician 
Mail Services Supervisor 1 
Payroll Officer 2 
Purchasing Manager (1) 
CSU Administrative Assistant (1) 
Materials Storage Supervisor (2) 
General Trades Worker (2) 
Supervising Custodian (2) 
Duplicating Services Supervisor1 
Lead Power Plant Operator Energy Center 
Maintenance Supervisor 1 (Electrical, General, Locksmith, Plmn & Stmfr) 

    
(1) Unclassified 
(2) Non-competitive 



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary

1 President $299,460
1 Provost & Vice President of Academic Affairs MC049 $170,406 $240,456
1 Vice President for Student Affairs MC047 $153,739 $217,322
1 Vice President for Institutional Advancement MC046 $146,325 $206,350
1 Chief Administrative Officer MC045 $138,793 $195,616
1 Chief Financial Officer MC045 $138,793 $195,616
1 Dean, School of Business MC045* $139,900 $209,004
1 Dean, School of Engineering & Technology MC045* $139,900 $209,004
1 Dean, School of Education and Professional Studies MC045 $138,793 $195,616
1 Dean, School of Arts & Sciences MC045 $138,793 $195,616
1 Associate Vice President and Dean of Graduate School MC044 $131,789 $186,052
1 Associate Vice President for Academic Affairs MC044 $131,789 $186,052
1 Chief Diversity Officer/Executive Assistant to the President MC044 $131,789 $186,052
1 Chief Human Resources Officer MC044 $131,789 $186,052
1 Chief Information Officer MC044 $131,789 $186,052
1 Executive Assistant to the President, ITBD MC044 $131,789 $186,052
1 Associate to the Chief Administrative Officer MC043 $125,198 $176,750
1 Associate Vice President for Marketing & Comm. MC043 $125,198 $176,750
1 Special Assistant to the President MC043 $125,198 $176,750
1 Associate to the VP for Institutional Advancement MC042 $104,540 $141,438
1 Chief of Police MC042 $104,540 $141,438
1 Executive Director, CPP&SR MC042 $104,540 $141,438
1 Director, Intercollegiate Athletics S2008 $102,353 $153,409
1 Physician/Director of University Health Services S2008 $102,353 $151,542
1 Director, Institutional Research and Assessment MC041 $96,534 $130,603
1 Assistant Chief Administrative Officer/Director S2007 $89,003 $133,399
1 Associate Dean of Arts & Sciences S2007 $89,003 $133,399
1 Associate Dean, School of Business S2007 $89,003 $133,399
1 Associate Dean, School of Education & Professional Studies S2007 $89,003 $133,399
1 Associate Dean, School of Engineering & Technology S2007 $89,003 $133,399
1 Associate Dean, Student Affairs S2007 $89,003 $133,399
1 Controller S2007 $89,003 $133,399
1 Director, Academic Articulations & Partnerships S2007 $89,003 $133,399
1 Director, Recruitment & Admissions S2007 $89,003 $133,399
1 Director, Center for International Education S2007 $89,003 $133,399
1 Director, Institutional Advancement S2007 $89,003 $133,399
1 Director, Library Services S2007 $89,003 $133,399
1 Human Resources Administrator MC039 $86,894 $117,563

2 Professor (12 Month) A2004 $102,229 $136,658
2 Professor (10 Month) A1004 $85,191 $113,882
2 Associate Professor (10 month) A1003 $71,560 $95,791
2 Assistant Professor (10 Month) A1002 $57,930 $77,699
2 Instructor (10 Month) A1001 $51,115 $68,654

2 Coach IV / Athletic Trainer IV (12 Month) A2004 $102,229 $136,658
2 Coach IV / Athletic Trainer IV (10 Month) A1004 $85,191 $113,882

Category 1:  Executive, Administrative & Managerial

Category 2:  Faculty

Category 2:  Coaching/Athletic

* Scohol of Business and Engineering Deans higher pay grade



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
2 Coach III / Athletic Trainer III (12 Month) A2003 $85,872 $114,949
2 Coach III / Athletic Trainer III (10 Month) A1003 $71,560 $95,791
2 Coach II / Athletic Trainer II A2002 $69,516 $93,239
2 Coach I / Athletic Trainer I (12 Month) A2001 $61,338 $82,285
2 Coach I / Athletic Trainer I (10 Month) A1001 $5,115 $68,654
2 Coach A (12 month) A2005 $49,070 $65,908
2 Coach A (10 month) A1005 $40,892 $54,923

3 Counselor A2004 $102,229 $136,658
3 Associate Counselor (12 month) A2003 $85,872 $114,949
3 Librarian A1004 $85,191 $113,882
3 Computer Facilities Manager (School of Technology) S2006 $79,874 $121,718
3 Director, Accounting S2006 $79,874 $121,718
3 Director, Administrative Technical Services S2006 $79,874 $121,718
3 Director, Business Services S2006 $79,874 $121,718
3 Director, Ctr. Advising & Career Exploration S2006 $79,874 $121,718
3 Director, Client Support Services S2006 $79,874 $121,718
3 Director, Counseling and Wellness S2006 $79,874 $121,718
3 Director, Financial Aid S2006 $79,874 $121,718
3 Director, Learning Center S2006 $79,874 $121,718
3 Director, Office of Grants & Funded Research S2006 $79,874 $121,718
3 Director, Operational Logistics and Events Management S2006 $79,874 $121,718
3 Director, Residence Life S2006 $79,874 $121,718
3 Director, Student Activities/Leadership Development S2006 $79,874 $121,718
3 Director, Student Center Operation & Services S2006 $79,874 $121,718
3 Director, Student Conduct S2006 $79,874 $121,718
3 Director, Technical Services S2006 $79,874 $121,718
3 Registrar S2006 $79,874 $121,718
3 Senior Associate Athletics Director S2006 $79,874 $121,718
3 Assistant Director Human Resources MC036 $75,626 $102,316
3 Associate Accountant AR026 $72,786 $93,813
3 Payroll Officer 2 AR025 $72,786 $93,813
3 Associate Counselor (10 month) A1003 $71,560 $95,791
3 Associate Librarian A1003 $71,560 $95,791
3 Associate Director, Accounting S2005 $70,745 $110,037
3 Associate Director, Athletics for Compliance S2005 $70,745 $110,037
3 Associate Director, Athletics for External Services S2005 $70,745 $110,037
3 Associate Director, Business Services S2005 $70,745 $110,037
3 Associate Director, Ctr for Advising & Career Exploration S2005 $70,745 $110,037
3 Associate Director, International Education S2005 $70,745 $110,037
3 Associate Director, Library Services S2005 $70,745 $110,037
3 Associate Director, Student Wellness Services S2005 $70,745 $110,037
3 Bursar S2005 $70,745 $110,037
3 Business Development Manager S2005 $70,745 $110,037
3 Campus Architect S2005 $70,745 $110,037
3 Coordinator, Capital Projects & Facilities Planning S2005 $70,745 $110,037
3 Coordinator, Student Disability Services (RC) S2005 $70,745 $110,037
3 Data Network Manager S2005 $70,745 $110,037
3 Desktop Engineer Manager S2005 $70,745 $110,037
3 Director, Academic Center for Student Athletes S2005 $70,745 $110,037

Category 3:  Professional/Non-faculty



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
3 Director, Advancement Services S2005 $70,745 $110,037
3 Director, Auxillary Services (IT) S2005 $70,745 $110,037
3 Director, Continuing Education S2005 $70,745 $110,037
3 Director, Engineering S2005 $70,745 $110,037
3 Director, Environmental Health & Safety S2005 $70,745 $110,037
3 Director, Institute for Municipal and Regional Policy (IMRP) S2005 $70,745 $110,037
3 Director, Pre-Collegiate and Access Services S2005 $70,745 $110,037
3 Director, U.S. - China Center S2005 $70,745 $110,037
3 Enterprise Resource Planning Manager S2005 $70,745 $110,037
3 Facilities Operations Manager S2005 $70,745 $110,037
3 Manager, Support Services S2005 $70,745 $110,037
3 Manager of University Internet Services S2005 $70,745 $110,037
3 Media Relations Officer S2005 $70,745 $110,037
3 Network Security Manager S2005 $70,745 $110,037
3 Project Manager, IT S2005 $70,745 $110,037
3 Student Tech. Resource Manager S2005 $70,745 $110,037
3 System Manager S2005 $70,745 $110,037
3 Administrative Assistant to President MC035 $69,101 $93,489
3 Associate in Diversity and Equity MC034 $63,021 $85,263
3 Associate in Human Resources MC034 $63,021 $85,263
3 Advanced Practice Registered Nurse (APRN) S2004 $61,617 $98,355
3 Assistant Dean, Professional Programs & Certification Officer S2004 $61,617 $98,355
3 Assistant Dean, Graduate Studies S2004 $61,617 $98,355
3 Assistant Dean, School of Arts & Sciences S2004 $61,617 $98,355
3 Assistant Dean, School of Business S2004 $61,617 $98,355
3 Assistant Dean, School of Ed. & Professional Studies S2004 $61,617 $98,355
3 Assistant Director, Accounting S2004 $61,617 $98,355
3 Assistant Director, Athletics for Admin and Student Svcs S2004 $61,617 $98,355
3 Assistant Director, Athletics for Comm & Media Svcs S2004 $61,617 $98,355
3 Assistant Director, Facility Support Services S2004 $61,617 $98,355
3 Assistant Manager for Internet Services S2004 $61,617 $98,355
3 Associate Bursar S2004 $61,617 $98,355
3 Associate Director, CIE & Coordinator of IELP S2004 $61,617 $98,355
3 Associate Director, CIE/ Intl Student and Scholar Svcs S2004 $61,617 $98,355
3 Associate Director, Center for Social Research S2004 $61,617 $98,355
3 Associate Director, Confucious Center S2004 $61,617 $98,355
3 Associate Director, Communication & Marketing S2004 $61,617 $98,355
3 Associate Director, Counseling and Wellness S2004 $61,617 $98,355
3 Associate Director, Alumni Affairs S2004 $61,617 $98,355
3 Associate Director, Cont. Ed. & Community Engagement S2004 $61,617 $98,355
3 Associate Director, Financial Aid S2004 $61,617 $98,355
3 Associate Director, Graduate Office S2004 $61,617 $98,355
3 Associate Director,  Int'l Student & Scholar Svcs Coord. S2004 $61,617 $98,355
3 Associate Director, Pre-Collegiate and Access Services S2004 $61,617 $98,355
3 Associate Director, Recruitment & Admissions S2004 $61,617 $98,355
3 Associate Director, Residence Life S2004 $61,617 $98,355
3 Associate Director, Student Activities/Leadership Dev. S2004 $61,617 $98,355
3 Associate Director, Student Center S2004 $61,617 $98,355
3 Associate Registrar S2004 $61,617 $98,355
3 Associate Registrar for CAPP S2004 $61,617 $98,355
3 Business & Facility Manager (ITBD) S2004 $61,617 $98,355



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
3 Capital Budget Administrator S2004 $61,617 $98,355
3 Coordinator, Community Engagement S2004 $61,617 $98,355
3 Coordinator, University Construction Facilities Management S2004 $61,617 $98,355
3 Coordinator, Wellness Education S2004 $61,617 $98,355
3 Coordinator, Women's Center S2004 $61,617 $98,355
3 Customer Support Center Supervisor S2004 $61,617 $98,355
3 Data Network Specialist S2004 $61,617 $98,355
3 Database Administrator S2004 $61,617 $98,355
3 Desktop Engineer S2004 $61,617 $98,355
3 Director, Office of Student Teaching and Field Experiences S2004 $61,617 $98,355
3 Director, University Learning Center S2004 $61,617 $98,355
3 Facilities Contract Administrator S2004 $61,617 $98,355
3 Grants Administration Manager S2004 $61,617 $98,355
3 Institutional Research Specialist S2004 $61,617 $98,355
3 Instructional Design & Technology Resource Center Supervisor S2004 $61,617 $98,355
3 Instructional Technology Systems Administrator S2004 $61,617 $98,355
3 Manager Contract Compliance/Procurement Services S2004 $61,617 $98,355
3 Media Technology Manager S2004 $61,617 $98,355
3 Network Security Specialist S2004 $61,617 $98,355
3 Operations Coordinator S2004 $61,617 $98,355
3 Programmer Specialist S2004 $61,617 $98,355
3 Project Coordinator S2004 $61,617 $98,355
3 Purchasing Manager S2004 $61,617 $98,355
3 Server Administrator S2004 $61,617 $98,355
3 Technical Support Specialist S2004 $61,617 $98,355
3 Veterans Affairs Coordinator S2004 $61,617 $98,355
3 Voice Systems Specialist S2004 $61,617 $98,355
3 Assistant Counselor A3002 $57,930 $77,699
3 Assistant Librarian A1002 $57,930 $77,699
3 Assistant in Human Resources MC033 $57,535 $77,840
3 CSU Administrative Assistant MC033 $57,535 $77,840
3 Video Engineering Specialist ES022 $56,263 $77,655
3 Academic Advising Specialist S2003 $52,489 $86,675
3 Academic Support Specialist S2003 $52,489 $86,675
3 Access and Security Coordinator (Facilities) S2003 $52,489 $86,675
3 Accounting and Budget Specialist (athletics) S2003 $52,489 $86,675
3 Advancement Services Specialist S2003 $52,489 $86,675
3 Advising and Career Exploration Specialist S2003 $52,489 $86,675
3 Advising and Student Support Specialist S2003 $52,489 $86,675
3 Assistant Bursar S2003 $52,489 $86,675
3 Assistant Compliance Coordinator S2003 $52,489 $86,675
3 Assistant Director, Adminssions S2003 $52,489 $86,675
3 Assistant Director, Bursar S2003 $52,489 $86,675
3 Assistant Director, Center for Social Research S2003 $52,489 $86,675
3 Assistant Director, Facilities Management S2003 $52,489 $86,675
3 Assistant Director, Financial Aid S2003 $52,489 $86,675
3 Assistant Director, Office of Student Conduct S2003 $52,489 $86,675
3 Assistant Director, Local, Regional & State Affairs S2003 $52,489 $86,675
3 Assistant Director, Marketing and Communications S2003 $52,489 $86,675
3 Assistant Director, Office of Grants & Funded Research S2003 $52,489 $86,675
3 Assistant Director, Recruitment & Admissions S2003 $52,489 $86,675



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
3 Assistant Director, Registrar S2003 $52,489 $86,675
3 Assistant Director, Residence Life S2003 $52,489 $86,675
3 Assistant Director, Student Activities/Leadership Dev. S2003 $52,489 $86,675
3 Assistant Director, Student Center S2003 $52,489 $86,675
3 Assistant Director/Coordinator, CASD Grant Program S2003 $52,489 $86,675
3 Assistant Director/Coord. Central Access & Student Dev. S2003 $52,489 $86,675
3 Assistant Registrar S2003 $52,489 $86,675
3 Assistant to the Bursar S2003 $52,489 $86,675
3 Budget & Accounting Assistant, Athletics S2003 $52,489 $86,675
3 Budget & Accounting Assistant, Budget S2003 $52,489 $86,675
3 Budget & Accounting Assistant, Facilities Mgmt S2003 $52,489 $86,675
3 Budget Assistant S2003 $52,489 $86,675
3 Business Development Coordinator S2003 $52,489 $86,675
3 Business Development Specialist (ITBD & CSBDC) S2003 $52,489 $86,675
3 Campus One Card System Specialist S2003 $52,489 $86,675
3 College Health Nurse S2003 $52,489 $86,675
3 Conference Center Manager S2003 $52,489 $86,675
3 ConnCAP Site Coordinator S2003 $52,489 $86,675
3 Coordinator of Design & Publications S2003 $52,489 $86,675
3 Customer Support Center Lead S2003 $52,489 $86,675
3 Desktop Support Technician S2003 $52,489 $86,675
3 Digital Media Production Coordinator S2003 $52,489 $86,675
3 Environmental Health & Safety Coordinator S2003 $52,489 $86,675
3 IT Specialist/Conference Center Assistant Manager S2003 $52,489 $86,675
3 Instructional Media Coordinator S2003 $52,489 $86,675
3 International Education Coordinator S2003 $52,489 $86,675
3 Major Gifts Associate S2003 $52,489 $86,675
3 Networking/Telecommunication Specialist S2003 $52,489 $86,675
3 Operations & Database Support Specialist S2003 $52,489 $86,675
3 Planner/Analyst S2003 $52,489 $86,675
3 Policy & Research Specialist S2003 $52,489 $86,675
3 Program Administrator (IMRP) S2003 $52,489 $86,675
3 Project Coordinator S2003 $52,489 $86,675
3 Property Inventory Control Coordinator S2003 $52,489 $86,675
3 Recreation Specialist S2003 $52,489 $86,675
3 Research Specialist, IMRP S2003 $52,489 $86,675
3 Science Technical Specialist S2003 $52,489 $86,675
3 Sexual Assault and Violence Prevention Specialist S2003 $52,489 $86,675
3 Software Support/Training Specialist S2003 $52,489 $86,675
3 Team Advisor (Academic Center for Student Athletes) S2003 $52,489 $86,675
3 Staff Librarian A1001 $51,115 $68,654
3 Assistant in Human Resources I MC032 $51,108 $69,146
3 Administrative Coordinator S2002 $43,360 $74,993
3 Administrative Support Coordinator S2002 $43,360 $74,993
3 Advising Assistant S2002 $43,360 $74,993
3 Assistant to Director/Area Coordinator S2002 $43,360 $74,993
3 Assistant to Director/Residence Hall Director S2002 $43,360 $74,993
3 Assistant in Payroll/Accts Payable S2002 $43,360 $74,993
3 Business Development Assistant S2002 $43,360 $74,993
3 Customer Support Center Assistant S2002 $43,360 $74,993
3 Degree Auditor S2002 $43,360 $74,993



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
3 Desktop Support Assistant S2002 $43,360 $74,993
3 Disadvantaged Business Enterprise (DBE) Administrator S2002 $43,360 $74,993
3 Equipment Manager S2002 $43,360 $74,993
3 Financial Aid Counselor S2002 $43,360 $74,993
3 Media Technician S2002 $43,360 $74,993
3 Procurement Specialist S2002 $43,360 $74,993
3 Program Administrator (China Center) S2002 $43,360 $74,993
3 Program Assistant, IMRP S2002 $43,360 $74,993
3 Project Assistant S2002 $43,360 $74,993
3 Project Specialist S2002 $43,360 $74,993
3 Property Control Assistant S2002 $43,360 $74,993
3 Sports Information Assistant S2002 $43,360 $74,993
3 Support Assistant (Server or Systems) S2002 $43,360 $74,993
3 TRIO Project Assistant S2002 $43,360 $74,993
3 Wellness Program Administrator S2002 $43,360 $74,993
3 Veteran Retention Specialist S2002 $43,360 $74,993
3 Drafter 1 ES016 $42,930 $58,899
3 Athletic Communication Trainee S2001 $33,235 $61,468
3 Computer Support Assistant S2001 $33,235 $61,468
3 Professional Development Specialist S2001 $33,235 $61,468

4 Administrative Assistant CL019 $53,935 $69,795
4 Unit Supervisor CL018 $51,441 $66,764
4 Purchasing Assistant CL017 $49,005 $63,864
4 Administrative Operations Assistant MC031 $48,193 $65,202
4 Processing Technician CL016 $46,721 $61,096
4 Secretary 2 CL016 $46,721 $61,096
4 Payroll Clerk CL016 $46,721 $61,096
4 Telecommunications Dispatcher CL015 $44,601 $58,489
4 Secretary 1 CL014 $42,684 $56,009
4 Office Assistant CL013 $40,901 $53,663
4 Financial Clerk CL012 $38,870 $49,496
4 Clerk Typist CL010 $36,671 $46,355

5 Lead University Research Technician TC022 $59,587 $77,928
5 Library Technician AR020 $58,640 $74,289
5 Assistant Accountant AR019 $55,797 $70,999
5 Fiscal Administrative Assistant AR019 $55,797 $70,999
5 University Research Technician 2 TC019 $52,736 $67,802
5 Planetarium Technician TC018 $50,326 $64,892
5 Library Technical Assistant AR016 $48,235 $62,050
5 University Research Technician 1 TC017 $47,967 $62,095

6 Plant Facilities Engineer 2 FM032 $95,493 $124,851
6 QCW (Elecl) TC018 $50,326 $64,892
6 QCW (HVACR) TC018 $50,326 $64,892
6 QCW (locksmith) TC018 $50,326 $64,892
6 QCW (Pln&Stmfr) TC018 $50,326 $64,892

Category 4:  Clerical/Secretarial

Category 5:  Technical/Paraprofessional

Category 6:  Skilled Crafts



OCCUPATIONAL CATEGORY STUDY
2014- 2015

EEO Category Job Title Pay Plan
Minimum 

Salary
Maximum 

Salary
6 QCW (Carpy) TC017 $47,967 $62,095

7 Building Maintenance Supervisor TC025 $72,972 $95,110
7 MaintSupv2 (Plmn&Stmfr) FM024 $69,641 $90,932
7 MaintSupv2 (Genl) (40hrs/wk) TC022 $59,587 $77,928
7 MaintSupv1 (Elecl) TC022 $59,587 $77,928
7 Lead Power Plnt Oper Enrgy Ctr TC021 $58,031 $74,078
7 MaintSupv1 (Genl) TC020 $55,361 $70,892
7 MaintSupv1 (Lock) TC020 $55,361 $70,892
7 Power Plant Operator Enrgy Ctr (40 hrs/wk) (RC) TC019 $52,736 $67,802
7 Power Plant Operator Enrgy Ctr (40 hrs/wk) TC018 $50,326 $64,892
7 Building Superintendent 1 TC018 $50,326 $64,892
7 Duplicating Services Supervisor 1 TC016 $45,763 $59,425
7 Mail Services Supervisor 1 TC016 $45,763 $59,425
7 Material Storage Supervisor 1 TC016 $45,763 $59,425
7 General Trades Worker TC015 $43,689 $56,913
7 Duplicating Technician 2 TC014 $41,756 $54,531
7 Landscape Technician TC014 $41,756 $54,531
7 Lead Mail Handler TC014 $41,756 $54,531
7 Material Storage Specialist TC014 $41,756 $54,531
7 Skilled Maintainer TC014 $41,756 $54,531
7 Supervising Custodian TC014 $41,756 $54,531
7 Storekeeper TC012 $37,917 $48,251
7 Lead Custodian TC011 $36,847 $46,661
7 Mail Handler TC011 $36,847 $46,661
7 Custodian TC009 $34,852 $43,551
7 Maintainer TC009 $34,852 $43,551
7 Storekeeper Assistant TC009 $34,852 $43,551

7 Police Lieutenant PS019 $76,914 $102,059
7 Fire Leiutenant PS015 $63,527 $84,935
7 Police Sergeant PS014 $60,656 $81,178
7 Detective PS013 $59,037 $77,104
7 Police Officer PS011 $53,540 $70,449
7 Protective Services Trainee PS005 $40,226 $53,982

Category 7:  Service/Maintenance (excluding Protective Services)

Category 7:  Service/Maintenance - Protective Services



WORKFORCE ANALYSIS 
Section 46a-68a-83 

The race and sex composition of the full time workforce is included in the required format.  A separate 
analysis has been calculated for part-time and disabled employees, as well as age groups in five year 
increments. 

The Workforce Analysis inventories the following: 

1. Total workforce by occupational category 

2. Total workforce by position(s) within each occupational category 

3. Workforce in each labor market area by position within each occupational category 

4. Workforce in each labor market area by position within each occupational category 

5. The age grouping, in five-year groupings, of the university’s full-time workforce by occupational 
category 

6. The number of physically disabled employees 

Note:  After consultation with the CHRO reviewer on March 6, 2013, the University has removed all 
coaching positions out of the faculty titles and created a separate EEO category (coaching) and a 
separate analysis was conducted in all numerical sections of the plan.   

When new faculty hires have not completed their terminal degrees, they are hired at the instructor level 
until they obtain the degree required; therefore, after consultation with the CHRO reviewer on March 6, 
2013 the instructor category has been consolidated into the Assistant Professor category.   

In the 2013 AA Plan review, this section was found to be in compliance with the AA Regulations.  After 
consultation and receipt of technical assistance on June 6, 2014, regarding section 46a-68-40, utilization 
analysis, the category of protective services has been modified solely based on EEO category designation 
and not numerical analysis.  The category of protective services has been taken out of the EEO 7 
category and separated into its own category.   

 



Form #38A
FULL‐TIME WORKFORCE
SUMMARY/OCCUPATIONAL CATEGORY

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Executive/Management 36 22 14 16 12 5 0 1 2 0 0

61.1% 38.9% 44.4% 33.3% 13.9% 0.0% 2.8% 5.6% 0.0% 0.0%

Faculty 450 272 178 203 138 18 14 14 10 37 16

60.4% 39.6% 45.1% 30.7% 4.0% 3.1% 3.1% 2.2% 8.2% 3.6%

Professional/Non‐Faculty 227 94 133 74 101 9 13 9 15 2 4

41.4% 58.6% 32.6% 44.5% 4.0% 5.7% 4.0% 6.6% 0.9% 1.8%

Clerical/Secretarial 97 10 87 3 63 3 12 3 11 1 1

10.3% 89.7% 3.1% 64.9% 3.1% 12.4% 3.1% 11.3% 1.0% 1.0%

Technical/ParaProfessional 18 7 11 4 6 0 2 3 1 0 2

38.9% 61.1% 22.2% 33.3% 0.0% 11.1% 16.7% 5.6% 0.0% 11.1%

Skilled Crafts 13 12 1 12 1 0 0 0 0 0 0

92.3% 7.7% 92.3% 7.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Service/Maintenance 74 61 13 47 9 5 0 9 4 0 0

82.4% 17.6% 63.5% 12.2% 6.8% 0.0% 12.2% 5.4% 0.0% 0.0%

Protective Services 21 19 2 10 1 4 1 5 0 0 0

90.5% 9.5% 47.6% 4.8% 19.0% 4.8% 23.8% 0.0% 0.0% 0.0%

TOTALS 936 497 439 369 331 44 42 44 43 40 23
100.0% 53.1% 46.9% 39.4% 35.4% 4.7% 4.5% 4.7% 4.6% 4.3% 2.5%



Form #38A
FULL‐TIME WORKFORCE
SUMMARY:     National and Statewide LMA

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Executive/Management 36 22 14 16 12 5 0 1 2 0 0

Faculty 450 272 178 203 138 18 14 14 10 37 16

Professional/Non‐Faculty 227 94 133 74 101 9 13 9 15 2 4

Clerical/Secretarial 0 0 0 0 0 0 0 0 0 0 0

Technical/ParaProfessional 0 0 0 0 0 0 0 0 0 0 0

Skilled Crafts 0 0 0 0 0 0 0 0 0 0 0

Service/Maintenance 0 0 0 0 0 0 0 0 0 0 0

Protective Services 0 0 0 0 0 0 0 0 0 0 0

TOTALS 713 388 325 293 251 32 27 24 27 39 20
100.0% 54.4% 45.6% 41.1% 35.2% 4.5% 3.8% 3.4% 3.8% 5.5% 2.8%



EEO1‐ Executive/Administrative
Position/Occupational Category 
Labor Market Area:  National and Statewide

DATE:   July 31, 2015
WORKFORCE ANALYSIS

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Executive/Adm. 23 14 9 11 8 3 0 0 1 0 0

Adm VIII 2 2 0 2 0 0 0 0 0 0 0

Adm VII 11 6 5 3 4 2 0 1 1 0 0

GRAND TOTALS 36 22 14 16 12 5 0 1 2 0 0
100.0% 61.1% 38.9% 44.4% 33.3% 13.9% 0.0% 2.8% 5.6% 0.0% 0.0%



EEO1 ‐ EXECUTIVE/ADMINISTRATIVE 
Position/Occupational Category 1
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Assoc to VP, Instit. Advancement 1 1 0 1 0 0 0 0 0 0 0
Assoc VP Academic Affairs 2 2 0 1 0 1 0 0 0 0 0
Assoc VP/AA & Dean, Grad Stud 1 0 1 0 1 0 0 0 0 0 0
Assoc VP, Marketing & Comm. 1 1 0 1 0 0 0 0 0 0 0
Chief Administrative Officer 1 1 0 0 0 1 0 0 0 0 0
Chief Diversity Officer 1 0 1 0 0 0 0 0 1 0 0
Chief Financial Officer 1 0 1 0 1 0 0 0 0 0 0
Chief Human Resources Officer 1 0 1 0 1 0 0 0 0 0 0
Chief Information Officer 0 0 0 0 0 0 0 0 0 0 0
Chief of Police/Director of Public Safety 1 1 0 0 0 1 0 0 0 0 0
Dean, School of A&S 1 0 1 0 1 0 0 0 0 0 0
Dean, School of Business 1 1 0 1 0 0 0 0 0 0 0
Dean, School of Ed & Prof. Studies 1 1 0 1 0 0 0 0 0 0 0
Dean, School of Engineering & Technology 1 1 0 1 0 0 0 0 0 0 0
Director, Institutional Research 1 0 1 0 1 0 0 0 0 0 0
Assoc VP ITBD 1 1 0 1 0 0 0 0 0 0 0
Executive Director, CPP&SR 1 1 0 1 0 0 0 0 0 0 0
Human Resources Administrator 1 0 1 0 1 0 0 0 0 0 0
President 1 1 0 1 0 0 0 0 0 0 0
Provost & Vice President 1 1 0 1 0 0 0 0 0 0 0
Special Assistant to the President 1 0 1 0 1 0 0 0 0 0 0
Vice President Instit. Advancement 1 1 0 1 0 0 0 0 0 0 0
Vice President Student Affairs 1 0 1 0 1 0 0 0 0 0 0
SUB‐TOTALS 23 14 9 11 8 3 0 0 1 0 0

100.0% 60.9% 39.1% 47.8% 34.8% 13.0% 0.0% 0.0% 4.3% 0.0% 0.0%



EEO1 ‐ EXECUTIVE/ADMINISTRATIVE
Position/Occupational Category Adm VII & Admin VIII
Labor Market Area:  National and Statewide

DATE:   July 31, 2015
WORKFORCE ANALYSIS

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator VII
Asst. Chief Admin Ofcr/Director 1 1 0 1 0 0 0 0 0 0 0
Associate Dean, Arts & Sciences 1 1 0 1 0 0 0 0 0 0 0
Associate Dean, Business 0 0 0 0 0 0 0 0 0 0 0
Associate Dean, Education 1 0 1 0 1 0 0 0 0 0 0
Associate Dean, Engr. & Tech. 1 0 1 0 1 0 0 0 0 0 0
Associate Dean, Student Affairs 1 1 0 0 0 0 0 1 0 0 0
Controller 1 0 1 0 1 0 0 0 0 0 0
Director, Acad. Artic. & Partnerships 1 0 1 0 0 0 0 0 1 0 0
Director, Recruitment & Admissions 1 1 0 0 0 1 0 0 0 0 0
Director, Center for International Ed. 1 1 0 0 0 1 0 0 0 0 0
Director, Institutional Advancement 1 0 1 0 1 0 0 0 0 0 0
Director, Library Services 1 1 0 1 0 0 0 0 0 0 0
Admin VII Total  11 6 5 3 4 2 0 1 1 0 0

Administrator VIII
Physician 1 1 0 1 0 0 0 0 0 0 0
Director, Athletics 1 1 0 1 0 0 0 0 0 0 0
Admin VIII Total  2 2 0 2 0 0 0 0 0 0 0

SUB‐TOTALS 13 8 5 5 4 2 0 1 1 0 0
100.0% 61.5% 38.5% 38.5% 30.8% 15.4% 0.0% 7.7% 7.7% 0.0% 0.0%



EEO2 ‐ FACULTY 
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

PROFESSOR 191 121 70 90 55 8 5 10 3 13 7

ASSOCIATE PROFESSOR 136 80 56 60 48 3 2 3 2 14 4

ASSISTANT PROFESSOR 87 45 42 30 27 4 6 1 5 10 4

INSTRUCTOR 5 4 1 4 0 0 0 0 0 0 1

COACHING STAFF 31 22 9 19 8 3 1 0 0 0 0

TOTALS 450 272 178 203 138 18 14 14 10 37 16
100.0% 60.4% 39.6% 45.1% 30.7% 4.0% 3.1% 3.1% 2.2% 8.2% 3.6%



EEO2 ‐ FACULTY COACHING
Labor Market Area:  National & Statewide

DATE:   July 31, 2015
WORKFORCE ANALYSIS

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

COACHING
SU Coach A 7 6 1 4 0 2 1 0 0 0 0
SU Coach 1 8 4 4 3 4 1 0 0 0 0 0
SU Coach 2 3 2 1 2 1 0 0 0 0 0 0
SU Coach 3 2 2 0 2 0 0 0 0 0 0 0
SU Coach 4 7 5 2 5 2 0 0 0 0 0 0
SU Athletic Trainer 3 3 0 3 0 0 0 0 0 0 0
SU Head Athletic Trainer  1 0 1 0 1 0 0 0 0 0 0

COACHING TOTALS 31 22 9 19 8 3 1 0 0 0 0
100.0% 71.0% 29.0% 61.3% 25.8% 9.7% 3.2% 0.0% 0.0% 0.0% 0.0%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide

DATE:   July 31, 2015
WORKFORCE ANALYSIS

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator I 0 0 0 0 0 0 0 0 0 0 0
Administrator II 26 14 12 10 6 3 4 1 1 0 1
Administrator III 68 16 52 12 45 2 4 2 3 0 0
Administrator IV 55 25 30 18 19 1 3 4 5 2 3
Administrator V 28 18 10 18 9 0 0 0 1 0 0
Administrator VI 16 13 3 10 2 2 0 1 1 0 0
MISCELLANEOUS 34 8 26 6 20 1 2 1 4 0 0

GRAND TOTAL 227 94 133 74 101 9 13 9 15 2 4
100.0% 41.4% 58.6% 32.6% 44.5% 4.0% 5.7% 4.0% 6.6% 0.9% 1.8%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator I
Athletics Communications Trainee 0 0 0 0 0 0 0 0 0 0 0
Administrator I Sub‐Total 0 0 0 0 0 0 0 0 0 0 0

MISCELLANEOUS
Administrative Asst. to the President 1 0 1 0 1 0 0 0 0 0 0
Assistant Director of HR 1 0 1 0 1 0 0 0 0 0 0
Assistant in Human Resources 1 2 0 2 0 2 0 0 0 0 0 0
Assistant Librarian 5 1 4 1 4 0 0 0 0 0 0
Assistant Counselor 1 0 1 0 0 0 0 0 1 0 0
Associate Counselor 1 1 0 0 0 1 0 0 0 0 0
Associate in Diversity & Equity 1 1 0 1 0 0 0 0 0 0 0
Associate in Human Resources 3 0 3 0 2 0 0 0 1 0 0
Associate Librarian 4 2 2 1 2 0 0 1 0 0 0
Counselor 1 0 1 0 1 0 0 0 0 0 0
CSU Administrative Assistant 5 0 5 0 2 0 2 0 1 0 0
Drafter 1 2 1 1 1 0 0 0 0 1 0 0
Librarian 3 1 2 1 2 0 0 0 0 0 0
Payroll Officer 2 1 0 1 0 1 0 0 0 0 0 0
Serials Librarian 1 0 1 0 1 0 0 0 0 0 0
University Archivists 1 0 1 0 1 0 0 0 0 0 0
Video Engineering Specialist 1 1 0 1 0 0 0 0 0 0 0
Miscellaneous Sub‐Total 34 8 26 6 20 1 2 1 4 0 0
Administrator I & Misc. TOTAL 34 8 26 6 20 1 2 1 4 0 0

100.0% 23.5% 76.5% 17.6% 58.8% 2.9% 5.9% 2.9% 11.8% 0.0% 0.0%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National & Statewide

DATE:   July 31, 2015
WORKFORCE ANALYSIS

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator II
Administrative Coordinator 2 1 1 1 1 0 0 0 0 0 0
Administrative Support Coordinator 1 0 1 0 1 0 0 0 0 0 0
Asst in Payroll/Accts Payable 1 0 1 0 0 0 0 0 0 0 1
Asst to Director/Area Coordinator 2 1 1 1 1 0 0 0 0 0 0
Asst to Director/Residence Hall Director 4 1 3 1 1 0 2 0 0 0 0
Athletic Equipment Manager 1 1 0 1 0 0 0 0 0 0 0
Customer Support Center Assistant 2 2 0 2 0 0 0 0 0 0 0
Degree Auditor 3 1 2 1 0 0 1 0 1 0 0
Desktop Support Assistant 1 0 1 0 1 0 0 0 0 0 0
Financial Aid Counselor 0 0 0 0 0 0 0 0 0 0 0
Media Technician 1 1 0 1 0 0 0 0 0 0 0
Procurement Specialist 1 1 0 0 0 1 0 0 0 0 0
Project Assistant, School of Ed. 1 0 1 0 1 0 0 0 0 0 0
Property Control Assistant, Facilities Mgt. 1 1 0 1 0 0 0 0 0 0 0
Property Control Assistant, IT User Support Serv. 1 1 0 0 0 1 0 0 0 0 0
Server Support Assistant 1 1 0 0 0 1 0 0 0 0 0
Sports Information Assistant 1 1 0 1 0 0 0 0 0 0 0
Systems Support Assistant 0 0 0 0 0 0 0 0 0 0 0
TRIO Project Assistant 1 1 0 0 0 0 0 1 0 0 0
Veteran Retention Assistant 1 0 1 0 0 0 1 0 0 0 0

TOTALS 26 14 12 10 6 3 4 1 1 0 1
100.0% 53.8% 46.2% 38.5% 23.1% 11.5% 15.4% 3.8% 3.8% 0.0% 3.8%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS
DATE:   July 31, 2015

CATEGORY OR CLASS

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator III
Academic Adivising Specialist 1 0 1 0 1 0 0 0 0 0 0
Academic Support Specialist 1 0 1 0 1 0 0 0 0 0 0
Access & Security Coordinator 0 0 0 0 0 0 0 0 0 0 0
Accounting and Budget Assistant 3 1 2 0 2 1 0 0 0 0 0
Accounting and Budget Specialist (athletics) 0 0 0 0 0 0 0 0 0 0 0
Advancement Services Specialist 1 0 1 0 1 0 0 0 0 0 0
Advising & Career Expl. Specialist 8 2 6 1 4 1 1 0 1 0 0
Advising & Student Support Specialist 3 0 3 0 3 0 0 0 0 0 0
Assistant Bursar  2 0 2 0 1 0 1 0 0 0 0
Assistant Director Admissions 6 2 4 1 3 0 1 1 0 0 0
Assistant Director Continuing Education 1 0 1 0 1 0 0 0 0 0 0
Assistant Director Facilities Management 1 1 0 1 0 0 0 0 0 0 0
Assistant Director Financial Aid 3 1 2 1 1 0 0 0 1 0 0
Assistant Director Marketing & Communication 1 1 0 1 0 0 0 0 0 0 0
Assistant Director Registrar 1 0 1 0 1 0 0 0 0 0 0
Assistant Director Residence Life 0 0 0 0 0 0 0 0 0 0 0
Assistant Director Student Act & Leadership 1 0 1 0 1 0 0 0 0 0 0
Assistant Director Student Center 2 0 2 0 2 0 0 0 0 0 0
Assistant Director Student Conduct 1 0 1 0 1 0 0 0 0 0 0
Assistant Registrar 1 0 1 0 1 0 0 0 0 0 0
Asst. Dir/Coord, CASD Grant Program 1 0 1 0 1 0 0 0 0 0 0
Budget & Accounting Assistant, Budget 1 0 1 0 1 0 0 0 0 0 0
Budget & Accounting Assistant, Facilities Management 1 0 1 0 1 0 0 0 0 0 0
Budget Assistant 1 0 1 0 1 0 0 0 0 0 0
Business Development Coordinator 1 0 1 0 1 0 0 0 0 0 0
Campus One Card System Specialist 1 1 0 1 0 0 0 0 0 0 0
College Health Nurse 0 0 0 0 0 0 0 0 0 0 0
Conference Center Manager 1 0 1 0 1 0 0 0 0 0 0
ConnCAP Site Coordinator 1 0 1 0 0 0 0 0 1 0 0
Coordinator of Design & Publications 1 0 1 0 1 0 0 0 0 0 0
Customer Support Center Lead 2 1 1 1 1 0 0 0 0 0 0
Desktop Support Technician 1 1 0 1 0 0 0 0 0 0 0
Digital Media Production Coordinator 1 1 0 1 0 0 0 0 0 0 0
Environmental Health & Safety Coordinator 0 0 0 0 0 0 0 0 0 0 0
Instructional Coordinator 1 0 1 0 1 0 0 0 0 0
Instructional Media Coordinator 1 0 1 0 1 0 0 0 0 0 0
International Education Coordinator 1 0 1 0 1 0 0 0 0 0 0
Major Gifts Associate 3 0 3 0 3 0 0 0 0 0 0
Networking/Telecommunication Specialist 1 0 1 0 1 0 0 0 0 0 0
Operations & Database Support Specialist 1 0 1 0 1 0 0 0 0 0 0
Policy and Research Specialists 2 2 0 2 0 0 0 0 0 0 0
Program Administrator (IMRP) 0 0 0 0 0 0 0 0 0 0 0
Property & Inventory Control Coord. 1 0 1 0 0 0 1 0 0 0 0
Recreation Specialist 1 1 0 1 0 0 0 0 0 0 0
Research Specialist, IMRP 1 0 1 0 1 0 0 0 0 0 0
Server Support Specialist 1 1 0 0 0 0 0 1 0 0 0
Sexual Assault and Violence Prevention Specialist 1 0 1 0 1 0 0 0 0 0 0
Science Technical Specialist 2 0 2 0 2 0 0 0 0 0 0
Team Advisor 1 0 1 0 1 0 0 0 0 0 0
TOTALS 68 16 52 12 45 2 4 2 3 0 0

100.0% 23.5% 76.5% 17.6% 66.2% 2.9% 5.9% 2.9% 4.4% 0.0% 0.0%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS
DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator IV
Advanced Practice Registered Nurse 1 0 1 0 1 0 0 0 0 0 0
Assistant Dean 2 0 2 0 2 0 0 0 0 0 0
Assoc Dir, Center for Social Research 1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, CIE/Coordinator of IELP 0 0 0 0 0 0 0 0 0 0 0
Assoc Dir, CIE/International Student and Scholar Services 1 0 1 0 0 0 1 0 0 0 0
Assoc Dir, Confusious Center 1 0 1 0 0 0 0 0 0 0 1
Assoc Dir, Alumni Affairs 1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, Financial Aid 1 1 0 1 0 0 0 0 0 0 0
Assoc Dir, Graduate Studies 1 0 1 0 0 0 1 0 0 0 0
Assoc Dir, Health Services 1 0 1 0 0 0 0 0 1 0 0
Assoc Dir, Pre‐Coll/Access 1 1 0 0 0 0 0 1 0 0 0
Assoc Dir, Recruit & Admissions 0 0 0 0 0 0 0 0 0 0 0
Assoc Dir, Residence Life 2 1 1 1 0 0 0 0 1 0 0
Assoc Dir, Student Activities Leadership Development 1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, Student Center 1 0 1 0 1 0 0 0 0 0 0
Associate Bursar 1 0 1 0 1 0 0 0 0 0 0
Associate Registrar 2 1 1 1 0 0 0 0 1 0 0
Associate Registrar for CAPP  1 0 1 0 1 0 0 0 0 0 0
Asst Dean, Professional Programs & Certification Officer 1 0 1 0 1 0 0 0 0 0 0
Asst Dean, Liberal Arts and Social Sciences 0 0 0 0 0 0 0 0 0 0 0
Asst Dean, School of Business 1 0 1 0 1 0 0 0 0 0 0
Asst Dean, Professional Programs and Certification Officer 0 0 0 0 0 0 0 0 0 0 0
Asst Dir, Facil Supp Svcs 1 1 0 1 0 0 0 0 0 0 0
Asst Dir/Athl/Admin & Student Services 1 0 1 0 1 0 0 0 0 0 0
Asst Dir/Athl/Comm & Media Services 1 1 0 1 0 0 0 0 0 0 0
Asst. Mgr Internet Services 1 1 0 1 0 0 0 0 0 0 0
Business & Facility Manager  1 1 0 1 0 0 0 0 0 0 0
Capital Budget Administrator 1 0 1 0 1 0 0 0 0 0 0
Contract Compliance Specialist 0 0 0 0 0 0 0 0 0 0 0
Coord, Community Engagement 1 0 1 0 0 0 0 0 1 0 0
Coord, University Construction & Facilities Mgmt 1 1 0 0 0 0 0 1 0 0 0
Coord, Wellness Education 1 1 0 1 0 0 0 0 0 0 0
Coord, Women's Center 1 0 1 0 0 0 1 0 0 0 0
Customer Support Center Supervisor 1 0 1 0 0 0 0 0 1 0 0
Data Network Specialist 1 1 0 0 0 1 0 0 0 0 0
Desktop Engineer 1 1 0 1 0 0 0 0 0 0 0
Grants Administration Manager 1 0 1 0 1 0 0 0 0 0 0
Institutional Res Specialist 2 0 2 0 1 0 0 0 0 0 1
InstrDesign & TechResearch Center Supervisor 1 1 0 0 0 0 0 1 0 0 0
Manager Contract Compliance/Procurement Services 1 1 0 1 0 0 0 0 0 0 0
Media Technology Manager 1 1 0 1 0 0 0 0 0 0 0
Operations Coordinator 1 0 1 0 1 0 0 0 0 0 0
Programmer Specialist 5 3 2 1 1 0 0 0 0 2 1
Project Coordinator 1 1 0 1 0 0 0 0 0 0 0
Purchasing Manager 1 1 0 1 0 0 0 0 0 0 0
Server Administrator 3 3 0 3 0 0 0 0 0 0 0
Technical Support Specialist 2 1 1 1 1 0 0 0 0 0 0
Veterans Affairs Coordinator 1 1 0 0 0 0 0 1 0 0 0
Voice Systems Specialist 1 0 1 0 1 0 0 0 0 0 0
TOTALS 55 25 30 18 19 1 3 4 5 2 3

100.0% 45.5% 54.5% 32.7% 34.5% 1.8% 5.5% 7.3% 9.1% 3.6% 5.5%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide

WORKFORCE ANALYSIS
DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator V
Assoc Dir, Accounting 1 1 0 1 0 0 0 0 0 0 0
Assoc Dir, Athletics for Compliance 1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, Athletics/External Services  1 1 0 1 0 0 0 0 0 0 0
Assoc Dir, Business Services  1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, Ctr Advising & Career Exploration 0 0 0 0 0 0 0 0 0 0 0
Assoc Dir, International Education 1 0 1 0 1 0 0 0 0 0 0
Assoc Dir, Student Wellness Services 1 1 0 1 0 0 0 0 0 0 0
Bursar 1 0 1 0 1 0 0 0 0 0 0
Business Development Manager 1 0 1 0 1 0 0 0 0 0 0
Campus Architect 1 1 0 1 0 0 0 0 0 0 0
Coordinator Capital Projects & Fac. Plng. 0 0 0 0 0 0 0 0 0 0 0
Coordinator Student Disability Services 0 0 0 0 0 0 0 0 0 0 0
Data Network Manager 1 1 0 1 0 0 0 0 0 0 0
Desktop Engineer Manager 1 1 0 1 0 0 0 0 0 0 0
Dir, Acad Ctr Student Athletes 1 1 0 1 0 0 0 0 0 0 0
Dir, Advancement Services 1 1 0 1 0 0 0 0 0 0 0
Dir, Auxillary Services (IT) 1 1 0 1 0 0 0 0 0 0 0
Dir, Continuing Education 1 0 1 0 1 0 0 0 0 0 0
Dir, Engineering 1 1 0 1 0 0 0 0 0 0 0
Dir, Evironmental Health and Safety 1 1 0 1 0 0 0 0 0 0 0
Dir, IMRP 1 1 0 1 0 0 0 0 0 0 0
Dir, Pre‐Collegiate/Access Svcs 1 0 1 0 0 0 0 0 1 0 0
Enterprise Res Planning Mgr  1 0 1 0 1 0 0 0 0 0 0
Facilities Operations Manager 1 1 0 1 0 0 0 0 0 0 0
Manager, Support Services 1 1 0 1 0 0 0 0 0 0 0
Manager of University Internet Services 1 1 0 1 0 0 0 0 0 0 0
Media Relations Officer 1 0 1 0 1 0 0 0 0 0 0
Network Security Manager 1 1 0 1 0 0 0 0 0 0 0
Project Manager, IT Administrative Tech.  1 1 0 1 0 0 0 0 0 0 0
Student Tech. Resources Manager 1 0 1 0 1 0 0 0 0 0 0
System Manager 1 1 0 1 0 0 0 0 0 0 0

TOTALS 28 18 10 18 9 0 0 0 1 0 0
100.0% 64.3% 35.7% 64.3% 32.1% 0.0% 0.0% 0.0% 3.6% 0.0% 0.0%



EEO3 ‐ PROFESSIONAL/NON‐FACULTY 
Labor Market Area:  National and Statewide 

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrator VI
Computer Facilities Manager 1 1 0 1 0 0 0 0 0 0 0
Director, Accounting Adminstrative 1 1 0 1 0 0 0 0 0 0 0
Director, Admin Technical Svcs 1 1 0 1 0 0 0 0 0 0 0
Director, Client Services 1 0 1 0 1 0 0 0 0 0 0
Director, Ctr Advising & Career Exploration 1 1 0 1 0 0 0 0 0 0 0
Director, Financial Aid 1 1 0 1 0 0 0 0 0 0 0
Director, Grants & Funded Research 1 1 0 1 0 0 0 0 0 0 0
Director, Learning Center 1 0 1 0 1 0 0 0 0 0 0
Director, Op. Logistics & Event Mgt 1 1 0 1 0 0 0 0 0 0 0
Director, Residence Life 1 0 1 0 0 0 0 0 1 0 0
Director, Student Activities & Lead Develop 1 1 0 1 0 0 0 0 0 0 0
Director, Student Center 1 1 0 0 0 0 0 1 0 0 0
Director, Student Conduct 1 1 0 0 0 1 0 0 0 0 0
Director, Technical Services 1 1 0 1 0 0 0 0 0 0 0
Registrar 1 1 0 1 0 0 0 0 0 0 0
Senior Associate Athletics Director 1 1 0 0 0 1 0 0 0 0 0
TOTALS 16 13 3 10 2 2 0 1 1 0 0

100.0% 81.3% 18.8% 62.5% 12.5% 12.5% 0.0% 6.3% 6.3% 0.0% 0.0%



Form #38A
FULL‐TIME WORKFORCE
SUMMARY:     Hartford LMA

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Executive/Management 0 0 0 0 0 0 0 0 0 0 0

Faculty 0 0 0 0 0 0 0 0 0 0 0

Professional/Non‐Faculty 0 0 0 0 0 0 0 0 0 0 0

Clerical/Secretarial 97 10 87 3 63 3 12 3 11 1 1

Technical/ParaProfessional 18 7 11 4 6 0 2 3 1 0 2

Skilled Crafts 13 12 1 12 1 0 0 0 0 0 0

Service/Maintenance 74 61 13 47 9 5 0 9 4 0 0

Protective Services 21 19 2 10 1 4 1 5 0 0 0

TOTALS 223 109 114 76 80 12 15 20 16 1 3
100.0% 48.9% 51.1% 34.1% 35.9% 5.4% 6.7% 9.0% 7.2% 0.4% 1.3%



EEO4 ‐ SECRETARIAL/CLERICAL
Labor Market Area:  Hartford County 

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Administrative Ops Assistant 1 0 1 0 0 0 1 0 0 0 0
Clerk Typist 2 0 2 0 2 0 0 0 0 0 0
Financial Clerk 1 0 1 0 0 0 1 0 0 0 0
Office Assistant 11 3 8 0 4 1 2 2 2 0 0
Payroll Clerk 2 1 1 0 1 0 0 1 0 0 0
Processing Technician 4 0 4 0 2 0 1 0 1 0 0
Secretary 1 5 1 4 0 2 1 0 0 2 0 0
Telecom Dispatcher 6 3 3 1 3 1 0 0 0 1 0
Unit Supervisor 2 0 2 0 2 0 0 0 0 0 0
Sub‐Total* 34 8 26 1 16 3 5 3 5 1 0

Administrative Assistant 22 1 21 1 17 0 2 0 2 0 0
Secretary 2 41 1 40 1 30 0 5 0 4 0 1

TOTALS 97 10 87 3 63 3 12 3 11 1 1
100.0% 10.3% 89.7% 3.1% 64.9% 3.1% 12.4% 3.1% 11.3% 1.0% 1.0%

*Secretary/clerical, all titles except 
Admin Assistant and Secretary 2
Note:  EEO4 minus Adm.Asst. & 
Sec2 = 34 8 26 1 16 3 5 3 5 1 0

100.0% 23.5% 76.5% 2.9% 47.1% 8.8% 14.7% 8.8% 14.7% 2.9% 0.0%



EEO5 ‐ TECHNICAL PARAPROFESSIONAL
Labor Market Area:  Hartford County 

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Assistant Accountant 1 0 1 0 0 0 1 0 0 0 0
Fiscal Administrative Assistant 4 0 4 0 1 0 1 0 1 0 1
Lead Univ Research Tech 1 1 0 1 0 0 0 0 0 0 0
Library Technician 8 2 6 1 5 0 0 1 0 0 1
Library Technical Assistant 1 1 0 0 0 0 0 1 0 0 0
Planetarium Technician 1 1 0 1 0 0 0 0 0 0 0
Univ Research Tech 2 2 2 0 1 0 0 0 1 0 0 0

TOTALS 18 7 11 4 6 0 2 3 1 0 2
100.0% 38.9% 61.1% 22.2% 33.3% 0.0% 11.1% 16.7% 5.6% 0.0% 11.1%



EEO7 ‐ PROTECTIVE SERVICE
Labor Market Area:  Statewide

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Detective 1 1 0 0 0 1 0 0 0 0 0
Police Lieutenant 2 2 0 2 0 0 0 0 0 0 0
Police Officer 14 12 2 4 1 3 1 5 0 0 0
PS Trainee 0 0 0 0 0 0 0 0 0 0 0
Police Sergeant 3 3 0 3 0 0 0 0 0 0 0
Fire Lieutenant 1 1 0 1 0 0 0 0 0 0 0

TOTALS 21 19 2 10 1 4 1 5 0 0 0
100.0% 90.5% 9.5% 47.6% 4.8% 19.0% 4.8% 23.8% 0.0% 0.0% 0.0%



EE06 ‐ SKILLED CRAFTS
Labor Market Area:  Hartford County 

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Plant Facilities Engineer 2 1 1 0 1 0 0 0 0 0 0 0
QCW (Carpy) 3 2 1 2 1 0 0 0 0 0 0
QCW (Elecl) 4 4 0 4 0 0 0 0 0 0 0
QCW (HVACR) 1 1 0 1 0 0 0 0 0 0 0
QCW (Lock) 2 2 0 2 0 0 0 0 0 0 0
QCW (Plmn &Stmfr) 2 2 0 2 0 0 0 0 0 0 0

TOTALS 13 12 1 12 1 0 0 0 0 0 0

100.0% 92.3% 7.7% 92.3% 7.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%



EEO7 ‐ SERVICE/MAINTENANCE
All Categories except Protective Services
Labor Market Area:  Hartford County

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

Building Maintenance Supv  1 1 0 1 0 0 0 0 0 0 0
Custodian 32 20 12 13 8 2 0 5 4 0 0
Duplicating Technician 2 1 1 0 1 0 0 0 0 0 0 0
General Trades Worker  5 5 0 3 0 1 0 1 0 0 0
Landscape Technician (GTW) 1 1 0 1 0 0 0 0 0 0 0
Lead Custodian 3 3 0 2 0 0 0 1 0 0 0
Lead Mail Handler 1 0 1 0 1 0 0 0 0 0 0
Lead Power Plant Op. Energy Ctr. 2 2 0 2 0 0 0 0 0 0 0
Mail Handler 2 2 0 2 0 0 0 0 0 0 0
Mail Services Supv 1 1 1 0 1 0 0 0 0 0 0 0
Maintainer 1 1 0 0 0 1 0 0 0 0 0
Maint Supv 1 (Elect) 1 1 0 1 0 0 0 0 0 0 0
Maint Supv 1 (Lock) 1 1 0 1 0 0 0 0 0 0 0
Maint Supv 2 (Genl) 1 1 0 1 0 0 0 0 0 0 0
Maint Supv 2 (Plmn&Stmfr) 1 1 0 1 0 0 0 0 0 0 0
Materials Storage Specialist 1 1 0 1 0 0 0 0 0 0 0
Power Plant Op. Energy Ctr. (RC) 8 8 0 8 0 0 0 0 0 0 0
Skilled Maintainer 3 3 0 1 0 1 0 1 0 0 0
Storekeeper 6 6 0 6 0 0 0 0 0 0 0
Storekeeper Assistant 1 1 0 0 0 0 0 1 0 0 0
Supervising Custodian 1 1 0 1 0 0 0 0 0 0 0
TOTALS 74 61 13 47 9 5 0 9 4 0 0

100.0% 82.4% 17.6% 63.5% 12.2% 6.8% 0.0% 12.2% 5.4% 0.0% 0.0%

Note:  EEO7 minus custodians = 42 41 1 34 1 3 0 4 0 0 0
100.0% 97.6% 2.4% 81.0% 2.4% 7.1% 0.0% 9.5% 0.0% 0.0% 0.0%



PART‐TIME
Labor Market Area:  Local and Statewide

WORKFORCE ANALYSIS DATE:   July 31, 2015

CATEGORY OR CLASS GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

UNKNOW
N MALE

UNKNOW
N FEMALE

FACULTY
Lecturer 363 177 186 124 142 3 12 7 3 6 8 37 21
Lecturer Non Teaching 7 4 3 3 3 0 0 0 0 0 0 1 0
Graduate Assistant 35 9 26 6 22 2 1 0 0 0 1 1 2
SU Assistant Prof. Special Appts 32 12 20 11 18 0 0 0 0 0 0 1 2
TOTAL 437 202 235 144 185 5 13 7 3 6 9 40 25

Coaching/Athletics
PT Coaches 14 11 3 9 3 1 0 0 0 0 0 1 0
TOTAL 14 11 3 9 3 1 0 0 0 0 0 1 0

PROFESSIONAL/NON‐FACULTY
Associate Accountant 1 0 1 0 1 0 0 0 0 0 0 0 0
Cooperative Education Intern 7 5 2 5 1 0 1 0 0 0 0 0 0
Graduate Intern 17 10 7 7 6 1 0 1 0 0 0 1 1
SU Admin 3 3 0 3 0 2 0 0 0 1 0 0 0 0
SU Admin 4 1 1 0 1 0 0 0 0 0 0 0 0 0
SU Assistant 90 43 47 32 34 1 4 5 5 2 2 3 2
SU Counselor PT 2 0 2 0 2 0 0 0 0 0 0 0 0
SU Librarian 5 1 4 0 3 0 0 0 0 0 0 1 1
TOTAL 126 60 66 45 49 2 5 6 6 2 2 5 4

CLERICAL/SECRETARIAL
Clerk Typist 1 0 1 0 1 0 0 0 0 0 0 0 0
Collection Agent 1 0 1 0 1 0 0 0 0 0 0 0 0
Office Assistant 1 0 1 0 1 0 0 0 0 0 0 0 0
Secretary 1 4 1 3 1 2 0 0 0 1 0 0 0 0
Secretary 2 2 0 2 0 1 0 0 0 1 0 0 0 0
University Helper 1 0 1 0 1 0 0 0 0 0 0 0 0
TOTAL 10 1 9 1 7 0 0 0 2 0 0 0 0

STUDENT WORKER POSITIONS 724 335 389 211 239 65 62 35 61 18 20 6 7

GRAND TOTAL 1311 609 702 410 483 73 80 48 72 26 31 52 36
100.0% 46.5% 53.5% 31.3% 36.8% 5.6% 6.1% 3.7% 5.5% 2.0% 2.4% 4.0% 2.7%



JOB CATEGORY 16‐19 20‐24 25‐29 30‐34 35‐39 40‐44 45‐49 50‐54 55‐59 60‐64 65‐69 70+ TOTAL

EXECUTIVE/ADMINISTRATIVE 0 0 0 0 0 2 4 8 10 5 7 0 36

FACULTY 0 0 0 27 35 49 56 64 71 68 33 16 419

ATHLETICS/COACHING 0 0 3 6 6 6 1 6 2 0 1 0 31

PROFESSIONAL/NON‐FACULTY 0 0 13 15 30 22 38 37 30 29 11 2 227

CLERICAL/SECRETARIAL 0 0 0 8 6 10 14 17 24 14 3 1 97

TECHNICAL/PARAPROFESSIONAL 0 0 0 2 0 3 2 1 4 3 3 0 18

SKILLED CRAFTS 0 0 0 0 0 1 3 4 2 3 0 0 13

SERVICE/MAINTENANCE 0 0 2 4 1 10 9 14 15 12 4 3 74

PROTECTIVE SERVICES 0 0 0 0 1 3 5 10 2 0 0 0 21

TOTALS 0 0 18 62 79 106 132 161 160 134 62 22 936
0.0% 0.0% 2.0% 6.9% 8.7% 11.7% 14.6% 17.8% 17.7% 14.8% 6.9% 2.4% 100%

FT Employee Age Report as of 7/31/2015 Age Grouping of Full‐time Workforce by Occupational Category
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Executive Administrative 1

VIII. Workforce Analysis
PERSONS WITH DISABILITIES

IN FULL‐TIME WORKFORCE BY OCCUPATIONAL CATEGORY
2014‐2015



AVAILABILITY ANALYSIS 
Section 46a‐68‐84 

As a preparatory step in determining whether protected classes are fully and fairly utilized in the 
workforce, Central Connecticut State University conducted an analysis by occupational category to 
determine the availability base of protected group members for employment.  The purpose of the 
analysis was: 

(1) To examine the job content of each office position and position classification within an 
occupational category 

(2) To identify a relevant labor market area 
(3) To match each office position and position classification within an occupational category, or, 

where appropriate, a position classification with the most nearly parallel job title contained in 
the data source consulted 

In calculating availability the following information and data sources were consulted and utilized: 

(1) Employment figures – 2000 Connecticut Occupational Statistics EEO Data. 
(2) Unemployment figures – March 2015, Connecticut Department of Labor Data for Affirmative 

Action Plans. 
(3) Digest of Educational Statistics  – Fall 2011 (all faculty ranks) and 2011‐12 (degrees conferred) 
(4) US Dept. Ed. National Center for Education Statistics, IPEDS, July 2012 
(5) Race and sex composition of employees in promotable and/or transferable positions. 

Note:  After consultation with the CHRO reviewer on March 6, 2013, the University has removed all 
coaching titles out of the faculty category and created a separate EEO category (coaching) and a 
separate analysis was conducted in all numerical sections of the plan.   

When new faculty hires have not completed their terminal degrees, they are hired at the instructor level 
until they obtain the degree required; therefore, after consultation with the CHRO reviewer on March 6, 
2013 the instructor category has been consolidated into the Assistant Professor category.   

In the 2013 AA Plan review this section was found to be in compliance with the AA Regulations.  After 
consultation and receipt of technical assistance on June 6, 2014, regarding section 46a‐68‐40, utilization 
analysis, the category of protective services has been modified solely based on EEO category designation 
and not numerical analysis.  The category of protective services has been taken out of the EEO 7 
category and separated into its own category.    



EEO 1 ‐ Executive/Administrative
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

39.4 5 2.0 60.6 5 3.0 32.4 5 1.6 46.8 5 2.3 3.8 5 0.2 8.2 5 0.4 2.1 5 0.1 3.9 5 0.2 1.1 5 0.1 1.7 5 0.1

57.8 5 2.9 42.2 5 2.1 43.1 5 2.2 28.3 5 1.4 4.7 5 0.2 6 5 0.3 4.7 5 0.2 4.4 5 0.2 5.3 5 0.3 3.5 5 0.2

64.7 10 6.5 35.3 10 3.5 50.2 10 5.0 28.1 10 2.8 4.3 10 0.4 2.1 10 0.2 4.7 10 0.5 2.1 10 0.2 5.5 10 0.6 3 10 0.3

45.8 80 36.6 54.2 80 43.4 37.9 80 30.3 42.6 80 34.1 3.7 80 3.0 6.0 80 4.8 2.2 80 1.8 3.3 80 2.6 1.9 80 1.5 2.3 80 1.8

48.0 52.0 39.1 40.6 3.8 5.7 2.6 3.2 2.5 2.4

Educ Admin
Title
Total
Percentage

SOC CODE 11.00
Title 
Total
Percentage

Prof Non‐Fac V & VI
Professor
Total
Percentage

Executive
Title
Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable 
Transferable

OTHER SOURCE

231490
100.0%

3162
0

3162
100.0%

44
191

231490
0

The hiring area is Nationwide for this job category. Education 
administrators  chosen as titles at the University EEO 1 level are highly 
competitive and are often recruited Nationally from similar 
positions/functions.

REASONS FOR WEIGHTING THE FACTOR:
5% value weight as Executive/Administrative positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.  The value weight has 
been lowered because of the outdated census data.  

5% value weight.  Unemployment figures account for a small 
percentage of hires into this category

10% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion does occur from the level of 
Administrator V & VI and Professors.

80% Value weight as Executive/Administrative positions at CCSU 
require advanced degrees and relevant/current experience.  Most hires 
are recruited primarily through national searches and are often 
currently employed at the University level. 

SOURCE CONSULTED:

Census 2000 EEO Data Tool, US Total, Education Administrators 
(119030)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Statewide figures line SOC 
11.00 Management Occupations

CCSU Workforce Analysis by Job Classification: Professional Non‐
Faculty Ranks V & VI and Professor.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is Nationwide for this job category. Education 
administrators  chosen as titles at the University EEO 1 level are highly 
competitive and are often recruited Nationally from similar 
positions/functions.

Department hiring area is statewide/national for this job category; 
however, statewide unemployment data is utilized. A small 
percentage of positions may be filled through the unemployed.

Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Almost all positions are filled by hires in this 
job title.   Some promotions do occur typically from the level of 
Administrator V and VI; Professors added due to number of academic 
dean searches. 

US Dept. of Ed IPEDS Data July 2011‐Table 287: Executive

695700
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, March 2015

Employment Data ‐ Census 2000, EEO Data Tool, US Total, Education Administrators (119030)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

695700
0

2.2% 3.3% 1.9% 2.3%

US Dept. Ed. National Center for Education Statistics, IPEDS, July 2012: Executive

Promotable/Transferable Pool ‐  07/31/2015

235
100.0%

5198 7618 4473 5322
45.8% 54.2% 37.9% 42.6% 3.7% 6.0%

0 0 0 0
106004 125486 87761 98623 8572 13923

5198 7618 4473 5322
0 0 0 0 0 0

4.7% 2.1% 5.5% 3.0%

106004 125486 87761 98623 8572 13923

11 5 13 7
64.7% 35.3% 50.2% 28.1% 4.3% 2.1%

10 3 13 7
152 83 118 66 10 5

1 2 0 0
121 70 90 55 8 5

4.7% 4.4% 5.3% 3.5%

31 13 28 11 2 0

150 138 167 111
57.8% 42.2% 43.1% 28.3% 4.7% 6.0%

0 0 0 0
1828 1334 1363 895 148 190

150 138 167 111
0 0 0 0 0 0

2.1% 3.9% 1.1% 1.7%

1828 1334 1363 895 148 190

14305 27050 7755 11810
39.4% 60.6% 32.4% 46.8% 3.8% 8.2%

0 0 0 0
273975 421725 225340 325700 26575 57165

14305 27050 7755 11810
0 0 0 0 0 0

273975 421725 225340 325700 26575 57165

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Statewide/National



EEO 2 - Faculty 

Professor

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

51.7 0 0.0 48.3 0 0.0 41.1 0 0.0 39.0 0 0.0 2.7 0 0.0 2.5 0 0.0 2.4 0 0.0 2.5 0 0.0 5.4 0 0.0 4.2 0 0.0

31.5 0 0.0 68.5 0 0.0 13.3 0 0.0 24.5 0 0.0 11.2 0 0.0 21.0 0 0.0 4.2 0 0.0 18.2 0 0.0 2.8 0 0.0 4.9 0 0.0

58.8 95 55.9 41.2 95 39.1 44.1 95 41.9 35.3 95 33.5 2.2 95 2.1 1.5 95 1.4 2.2 95 2.1 1.5 95 1.4 10.3 95 9.8 2.9 95 2.8

70.8 5 3.5 29.2 5 1.5 59.8 5 3.0 25.0 5 1.3 2.2 5 0.1 1.4 5 0.1 2.0 5 0.1 0.9 5 0.0 6.7 5 0.3 1.9 5 0.1

59.4 40.6 44.9 34.8 2.2 1.5 2.2 1.4 10.1 2.9

SOC 251000

Title

Total

Percentage

Soc 25.10

Title 

Total

Percentage

Associate Professor

Title

Total

Percentage

Professors

Total

Percentage

FACTOR:

Employment data in the 

Applicable Labor Market 

Area

Unemployment in Applicable 

Labor Market Area

Promotable/ Transferable

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Statewide/National

385 405 869 6776590 6255 440 399

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

8284 7736

6 26 419 35 16 30

0 0 0 0 0 0 0 0 0 0

8284 7736 6590 6255 440 399 385 405 869 677

51.7% 48.3% 41.1% 39.0% 2.7% 2.5% 2.4% 2.5% 5.4% 4.2%

45 98 7

0 0 0 0 0 0 0 0 0 0

45 98 19 35 16 30 6 26 4 7

31.5% 68.5% 13.3% 24.5% 11.2% 21.0% 4.2% 18.2% 2.8% 4.9%

80 56 60 48 3 2 3 2 14 4

0 0 0 0 0 0 0 0 0 0

80 56 60 48 3 2 3 2 14 4

58.8% 41.2% 44.1% 35.3% 2.2% 1.5% 2.2% 1.5% 10.3% 2.9%

125463 51803 106039 44295 3984 2533 3499 1681 11941 3294

0 0

125463 51803 106039 44295 3984 2533 3499 1681 11941 3294

70.8% 29.2% 59.8% 25.0% 2.2% 1.4%

16020

0

2.0% 0.9% 6.7% 1.9%

Digest of Ed. Statistics, Table 264, Fall 2011:  Professor

Promotable/Transferable Pool - 07/31/2015

136

100.0%

Employment Data - Census 2000 EEO Data Tool, Statewide Data, Connecticut, Post Secondary Teachers (SOC 251000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

Digest of Ed. Statistics, Table 264, Fall 2011:  Professor

16020

100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data - Characteristics of Job Seekers, March 2015

SOURCE CONSULTED:

Census 2000 EEO Data Tool, CT Total, Post Secondary Teachers (251000)

CT Labor Department “Characteristics of Job Seekers Registered with the CT State Job 

Service” March 2015, Statewide figures line SOC 25.10 Post Secondary Teachers

2014 CCSU Workforce Analysis by Job Classification: Associate Professor

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Nationwide for this job category. However, a small percentage if any  may 

be recruited from within the state of Connecticut employment pool from other universities, 

specifically other state universities. 

Department hiring area is national for this job category; given the fact that hiring at the 

level of professor requires permanent attainment of a associate professor position prior to 

appointment, the unemployment data is not utilized.

Precise figures for computing racial and sexual composition of persons in promotable 

positions.  The majority of these positions are filled by promotion annually via collective 

bargaining and the promotional and tenure process.

The Hiring area is Nationwide for this job category. Persons currently employed at the 

professor level are a common recruitment pool.

REASONS FOR WEIGHTING THE FACTOR:

0% value weight as professor positions at CCSU require advanced degrees and 

relevant/current experience.  Most hires are recruited primarily through national searches.  

No value weight is given as most positions are filled via promotion.

0% value weight.  Positions are filled at this level from those who are currently employed at 

a lower faculty level.    The unemployed is not a viable recruitment source.

95% value weight.  Value weight is higher for promotions due to promotional and tenure 

processes in place at the university. 

5% value weight.  Professor positions at CCSU require advanced degrees and significant 

relevant/current experience.  A small value weight is given as most positions are filled via 

promotion. Occasionally a hire may occur through national searches.

177266

100.0%

143

0

143

100.0%

136

0

177266

0



EEO 2 ‐ Faculty
Associate Professor

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

51.7 5 2.6 48.3 5 2.4 41.1 5 2.1 39.0 5 2.0 2.7 5 0.1 2.5 5 0.1 2.4 5 0.1 2.5 5 0.1 5.4 5 0.3 4.2 5 0.2

31.5 0 0.0 68.5 0 0.0 13.3 0 0.0 24.5 0 0.0 11.2 0 0.0 21 0 0.0 4.2 0 0.0 18.2 0 0.0 2.8 0 0.0 4.9 0 0.0

53.3 70 37.3 46.7 70 32.7 37 70 25.9 29.3 70 20.5 4.3 70 3.0 6.5 70 4.6 1.1 70 0.8 5.4 70 3.8 10.9 70 7.6 5.4 70 3.8

57.6 25 14.4 42.4 25 10.6 45.9 25 11.5 34.1 25 8.5 2.9 25 0.7 2.9 25 0.7 2.3 25 0.6 1.8 25 0.5 6.4 25 1.6 3.6 25 0.9

54.3 45.7 39.5 31.0 3.8 5.4 1.5 4.4 9.5 4.9

251000
Title
Total
Percentage

SOC 25.10
Title 
Total
Percentage

Assistant Professor
Title
Total
Percentage

Associate Professor

Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE

149215
100.0%

143
0
143

100.0%

92
0

149215
0

The hiring area is Nationwide for this job category. Persons currently 
employed at the associate professor level are a common recruitment 
pool.

REASONS FOR WEIGHTING THE FACTOR:
5% value weight as associate professor positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.
0% value weight.  Positions are filled at this level from those who are 
currently employed.  The unemployed are not a viable recruitment 
pool.

70% value weight.  Value weight is higher for promotions due to the 
promotional and tenure process in place at the university. 

25% value weight.  Associate Professor positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.

SOURCE CONSULTED:
Census 2000 EEO Data Tool, CT Total, Post Secondary Teachers 
(251000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Statewide figures line SOC 25.10 
Post Secondary Teachers

2014 CCSU Workforce Analysis by Job Classification: Assistant Professor 
Rank

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is nationwide for this job category. However, a small 
percentage may be recruited from within the state of Connecticut 
employment pool from other universities. 
Department hiring area is national for this job category; normally the 
hiring at the level of associate professor requires permanent 
attainment of an associate professor position prior to CCSU 
appointment. The unemployment data is not utilized.
Precise figures for computing racial and sexual composition of persons 
in promotable positions.  About half of these positions are filled by 
promotion from the Assistant Professor level annually via collective 
bargaining and the promotional and tenure process.

Digest of Ed. Statistics, Table 264, Fall 2011:  Associate Professor

16020
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers March 2015

Employment Data ‐ Census 2000 EEO Data Tool, Statewide Data, Connecticut, Post‐secondary Teacher (SOC 25‐1000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

16020
0

2.3% 1.8% 6.4% 3.6%

Digest of Ed. Statistics, Table 264, Fall 2011:  Associate Professor

Promotable/Transferable Pool ‐ 07/31/2015

92
100.0%

3437 2706 9618 5388
57.6% 42.4% 45.9% 34.1% 2.9% 2.9%

0 0 0 0
85875 63340 68447 50924 4373 4322

3437 2706 9618 5388
0 0 0 0 0 0

1.1% 5.4% 10.9% 5.4%

85875 63340 68447 50924 4373 4322

1 5 10 5
53.3% 46.7% 37.0% 29.3% 4.3% 6.5%

0 0 0 0
49 43 34 27 4 6

1 5 10 5
0 0 0 0 0 0

4.2% 18.2% 2.8% 4.9%

49 43 34 27 4 6

6 26 4 7
31.5% 68.5% 13.3% 24.5% 11.2% 21.0%

0
45 98 19 35 16 30

6 26 4 7
0 0

2.4% 2.5% 5.4% 4.2%

45 98 19 35 16 30

385 405 869 677
51.7% 48.3% 41.1% 39.0% 2.7% 2.5%

0 0 0 0
8284 7736 6590 6255 440 399

385 405 869 677
0 0 0 0 0 0

8284 7736 6590 6255 440 399

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Statewide/National



EEO 2  - Faculty

Assistant Professor

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

51.7 5 2.6 48.3 5 2.4 41.1 5 2.1 39.0 5 2.0 2.7 5 0.1 2.5 5 0.1 2.4 5 0.1 2.5 5 0.1 5.4 5 0.3 4.2 5 0.2

31.5 5 1.6 68.5 5 3.4 13.3 5 0.7 24.5 5 1.2 11.2 5 0.6 21 5 1.1 4.2 5 0.2 18.2 5 0.9 2.8 5 0.1 4.9 5 0.2

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0

49.7 30 14.9 50.3 30 15.1 37.3 30 11.2 37.9 30 11.4 2.8 30 0.8 4.2 30 1.3 2.4 30 0.7 2.4 30 0.7 7.2 30 2.2 5.9 30 1.8

47.0 60 28.2 53.0 60 31.8 35.9 60 21.5 37.5 60 22.5 2.8 60 1.7 5.1 60 3.1 2.8 60 1.7 3.4 60 2.0 5.5 60 3.3 7.1 60 4.3

47.3 52.7 35.5 37.1 3.2 5.6 2.7 3.7 5.9 6.5

SOC 251000

Total

Percentage

SOC 25.10

Total

Percentage

Title

Total

Percentage

Assistant Professors

Total

Percentage

National Data

Total

Percentage

FACTOR:

Employment data in 

the Applicable Labor 

Market Area

Unemployment in 

Applicable Labor 

Market Area

Promotable/ 

Transferable

Digest of Educational 

Statistics 

Digest of Educational 

Statistics 

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Statewide/National

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

405 869 6778284 7736 6590 6255 440 399

7736 6590 6255 440 399

385

405 869 677

51.7% 48.3% 41.1% 39.0% 2.7% 2.5%

8284

45 98 19 35 16 30 6 26 4 7

2.4% 2.5% 5.4% 4.2%

45 98 19 35 16 30 6 26 4 7

31.5% 68.5% 13.3% 24.5% 11.2% 21.0%

0 0 0 0 0 0 0 0 0 0

4.2% 18.2% 2.8% 4.9%

0 0 0 0 0 0

0 0 0 0 0 0

4215 5000

0 0 0 0

8210 10596

0 0

69977 79054 53444 55826 4108 7632

0 0

3692 3736 11277 9246

69977 79054 53444 55826 4108 7632 4215 5000 8210 10596

47.0% 53.0% 35.9% 37.5% 2.8% 5.1%

16020

385

2.8% 3.4% 5.5% 7.1%

Digest of Ed. Statistics, Table 324.20 Doctoral Degrees

Promotable/Transferable Pool -  07/31/2015

0

0

Employment Data - Census 2000 EEO Data Tool, Statewide Data, Connecticut Post Secondary Teachers (SOC 25-1000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

Digest of Educational Statistics Table 324.20: Doctoral degrees 

conferred. 2011-12 data

16020

100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data - Characteristics of Job Seekers, Post Secondary Teachers SOC 25.10 March 2015

SOURCE CONSULTED:

Census 2000 EEO Data Tool, CT Total, Post Secondary Teachers 

(251000)

CT Labor Department “Characteristics of Job Seekers Registered with 

the CT State Job Service” March 2015, Statewide figures line SOC 25.10 

Post Secondary Teachers

There is no longer a promotable pool for this category as instructor 

positions are now a part of this category

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is nationwide for this job category. However, a small 

percentage may be recruited from within the state of Connecticut 

employment pool from other universities. 

Department hiring area is statewide/national for this job category; 

however, statewide unemployment data is utilized.  However, a small 

percentage of positions are filled through the unemployed who 

possess terminal degrees.

N/A

6536 3692 3736

149031

100.0%

143

143

100.0%

0

149031

6536

11277 9246

Digest of Ed. Statistics, Table 264, Fall 2011:  Assistant Professor

156959 77958 79001 58531 59483 4458

156959 77958 79001 58531 59483 4458

The hiring area is nationwide for this job category. Most positions are 

filled by candidates who currently possess their terminal degrees; most 

often a Ph.D. in a related field.

60% value weight.  Assistant professor positions at CCSU require 

advanced degrees and relevant/current experience.  Most hires are 

recruited primarily through national searches.

The hiring area is nationwide for this job category. Persons currently 

employed at the assistant professor level are a common recruitment 

pool.

REASONS FOR WEIGHTING THE FACTOR:

100.0% 49.7% 50.3% 37.3% 37.9% 2.8%

Digest of Ed. Statistics, Table 315.20. Assistant Professor. Fall 2011

4.2% 2.4% 2.4% 7.2% 5.9%

 5% value weight as assistant professor positions at CCSU require 

advanced degrees and relevant/current experience.  Most hires are 

recruited primarily through national searches.

5% value weight.  Unemployment figures account for a small % of hires 

into this category. Most hires are recruited primarily through national 

searches. This is a decrease from 2013.  

0% value weight as there is no available promotable pool.

30% value weight.  Assistant professor positions at CCSU require 

advanced degrees and relevant/current experience.  Most hires are 

recruited primarily through national searches.



EEO 2  - Faculty

Coaching

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

69.1 5 3.5 30.9 5 1.5 58.3 5 2.9 29.9 5 1.5 5.3 5 0.3 0.2 5 0.0 3.1 5 0.2 0.4 5 0.0 2.5 5 0.1 0.4 5 0.0

62.5 5 3.1 37.5 5 1.9 43.1 5 2.2 16.3 5 0.8 6.9 5 0.3 10 5 0.5 6.3 5 0.3 4.4 5 0.2 6.3 5 0.3 6.9 5 0.3

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0

75.1 90 67.6 24.9 90 22.4 55.9 90 50.3 18.4 90 16.6 15.6 90 14.0 5.3 90 4.8 1.5 90 1.4 0.4 90 0.4 2.0 90 1.8 0.8 90 0.7

74.2 25.8 55.4 18.9 14.6 5.3 1.9 0.6 2.2 1.0

272020

272099

Total

Percentage

SOC (27.20)

Title 

Total

Percentage

Title

Title

Total

Percentage

Coaching

Title

Total

Percentage

FACTOR:

Employment data in the 

Applicable Labor Market 

Area

Unemployment in 

Applicable Labor Market 

Area

Promotable/ 

Transferable

NCAA - Division 1 - 

Coaching

18657

100.0%

160

0

160

100.0%

0

0

18657

0

Recruitment for Division 1 positions comes from those with experience 

in Division 1 sports and sports related fields. 

REASONS FOR WEIGHTING THE FACTOR:
5% value weight as Division 1 coaching related positions at CCSU 

require relevant/current experience.  A lower value weight is give as 

most hires are recruited primarily through national searches.

5% value weight.  Unemployment figures account for a small % of hires 

into this category

0%

90% value weight as most positions filled in the University's coaching 

ranks are filled by those who are currently coaching Division 1 sports. 

SOURCE CONSULTED:
Census 2000 EEO Data Tool, CT Total, Athletes, Coaches, Umps & 

Related Workers (272020); Ent. & Perf Sports & Rel. Workers (272099).

CT Labor Department “Characteristics of Job Seekers Registered with 

the CT State Job Service” March 2015, Statewide figures line SOC 27.20 

Entertainers & Performers, Sports & Related Workers.

N/A

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is typically nationwide for this job category; however, 

positions are filled from local recruitment efforts within the state.  

Division 1 coaching related positions are highly competitive and 

require prior experience.

University hiring area is statewide/national for this job category; 

however, statewide unemployment data is utilized.  Unemployment 

figures are used, however a small percentage of positions are filled 

through the unemployed.

Promotions would be filled within the category due to number of 

positions within the category resulting in all titles being evaluated 

together.

NCAA Division 1 - Race and Demographics Search (Head Coaches and 

Assistant Coaches in Related Sports)

3415

100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data - Characteristics of Job Seekers, March 2015

Employment Data - Connecticut Occupational Statistics, 2000 Athletes, Coaches, Umps & Related Workers 272020; Ent. & Perf Sports & Rel. Workers (272099)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

3183

232

1.5% 0.4% 2.0% 0.8%

NCAA Data -All head coaches and assistant coaches in related sports 2013-2014 data

Promotable/Transferable Pool -  02/28/2014

0

0

289 74 375 150

75.1% 24.9% 55.9% 18.4% 15.6% 5.3%

14019 4638 10436 3430 2919 984

289 74 375 150

0 0

0 0 0 0

14019 4638 10436 3430 2919 984

0 0 0 0

0 0 0 0 0 0

0 0 0 0

0 0 0 0 0 0

0 0 0 0

0 0 0 0 0 0

6.3% 4.4% 6.3% 6.9%

0 0 0 0 0 0

10 7 10 11

62.5% 37.5% 43.1% 16.3% 6.9% 10.0%

0 0 0 0

100 60 69 26 11 16

10 7 10 11

0 0 0 0 0 0

3.1% 0.4% 2.5% 0.4%

100 60 69 26 11 16

105 14 84 14

69.1% 30.9% 58.3% 29.9% 5.3% 0.2%

20 0 4 4

2359 1056 1990 1020 180 8

85 14 80 10

124 108 75 100 25 4

2235 948 1915 920 155 4

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Statewide/National(NCAA)



EEO 3 ‐ Professional Non‐Faculty
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

41.8 30 12.5 58.2 30 17.5 37.2 30 11.2 50.9 30 15.3 2.7 30 0.8 4.0 30 1.2 1.2 30 0.4 2.0 30 0.6 0.8 30 0.2 1.3 30 0.4

22.4 10 2.2 77.6 10 7.8 8.6 10 0.9 28.4 10 2.8 8.1 10 0.8 22.1 10 2.2 3.4 10 0.3 18.2 10 1.8 2.3 10 0.2 8.9 10 0.9

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0

47.1 60 28.3 52.9 60 31.7 37.8 60 22.7 40.8 60 24.5 3.2 60 1.9 5.3 60 3.2 2.4 60 1.4 3.0 60 1.8 3.8 60 2.3 3.8 60 2.3

43.0 57.0 34.8 42.6 3.5 6.6 2.1 4.2 2.7 3.6

Educ Admin SOC.  119030
Title
Total
Percentage

SOC 25.90
Title 
Total
Percentage

Title
Title
Total
Percentage
US Dept. Ed. National Center for Education Statistics, IPEDS, July 2012: Professional Staff (Non‐Faculty) 
Professional Non‐Faculty

Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE ‐ 
IPEDS 2012

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Statewide/National

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

4158 5779 3695 5060 265 395 120 195 78 129
0 0 0 0 0 0 0 0 0 0

4158 5779 3695 5060 265 395 120 195 78 129
41.8% 58.2% 37.2% 50.9% 2.7% 4.0% 1.2% 2.0% 0.8% 1.3%

86 298 33 109 31 85 13 70 9 34
0 0 0 0 0 0 0 0 0 0
86 298 33 109 31 85 13 70 9 34

22.4% 77.6% 8.6% 28.4% 8.1% 22.1% 3.4% 18.2% 2.3% 8.9%

0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0

1233693 1384620 988566 1069310 84620 138788 62069 77952 98438 98570
0 0

1233693 1384620 988566 1069310 84620 138788 62069 77952 98438 98570
47.1% 52.9% 37.8% 40.8% 3.2% 5.3%

9937
0

2.4% 3.0% 3.8% 3.8%

Promotable/Transferable Pool ‐ 07/31/2015

0
0

2618313

Employment Data ‐ 2000 COS, Vol. 2‐‐Statewide Connecticut, Pgs. 2‐3, line: Education Administrators (119030)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

US Dept. Ed. National Center for Education Statistics, IPEDS, July 2012: 
Professional Staff (Non‐Faculty)

9937
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, March 2015 Other Education, Training & Library Occs 

SOURCE CONSULTED:
Census 2000 EEO Data Tool, US Total, Education Administrators 
(119030)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Statewide figures line SOC 
25.90: Other Education, Training and Library Occupations.

CCSU Workforce Analysis by Job Classification: Due to the level of 
skills, degree requirements and previous experience in related 
positions or field; opportunities for promotions do not exist.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is statewide for this job category. Professional non‐
faculty and related positions are highly competitive and are often 
recruited statewide from other universities or state agencies, and/or 
nationally from similar positions/functions.

Department hiring area is statewide/national for this job category; 
however, statewide unemployment data is utilized.  Unemployment 
figures are used, as some vacancies are filled by the unemployed with 
relevant skills/experience.

Since nearly 100% of these positions are filled through hires, no 
promotional group has been identified. 

The hiring area is statewide/nationwide for this job category. 
Professional non‐faculty and related positions are highly competitive 
and are often recruited nationwide from other universities and from 
similar positions/functions.

REASONS FOR WEIGHTING THE FACTOR:
30% value weight as professional non‐faculty positions at CCSU often 
require advanced degrees and relevant/current (college level) 
experience.  Most hires occur from those currently employed.  Slgiht 
decrease in 2014 to reflect that most positions are filled by those 
currenlty employed in college/university settings.

10% value weight.  Unemployment figures account for a smaller 
percentage of hires into this category.  Reduced in 2014 to 10% as the 
majority of positions are filled by those currently employed, and most 
likely those employed in he college/university setting.

0% value weight.  Nearly all positions are filled via hiring of outside 
persons currently performing related functions.

60% value weight as professional non‐faculty positions at CCSU often 
require advanced degrees and relevant/current experience.  Most 
hires occur from those currently employed and most often with 
university/college experience. Increased in 2014 based on most 
positions requiring expreince in a college setting. 

100.0%

384
0
384

100.0%

0
0

2618313
0



EEO 4 - Clerical

All Titles except Sec 2 and Admin Asst

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

24.9 60 14.9 75.1 60 45.1 17.9 60 10.7 52.7 60 31.6 3.8 60 2.3 12.5 60 7.5 2.1 60 1.3 7.2 60 4.3 1.1 60 0.7 2.6 60 1.6

19.9 40 8.0 80.1 40 32.0 8.8 40 3.5 32 40 12.8 5.1 40 2.0 25.9 40 10.4 1.8 40 0.7 14.6 40 5.8 4.1 40 1.6 7.6 40 3.0

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

22.9 77.1 14.2 44.4 4.3 17.9 2.0 10.1 2.3 4.6

SOC 439000

Title

Total

Percentage

SOC 43.90

Title 

Total

Percentage

Title

Title

Total

Percentage

Title

Title

Total

Percentage

FACTOR:

Employment data in 

the Applicable Labor 

Market Area

Unemployment in 

Applicable Labor 

Market Area

Promotable/ 

Transferable

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Hartford County

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

3908 11783 2804 8275 595 1960 336 1134 173 414

0 0 0 0 0 0 0 0 0 0

3908 11783 2804 8275 595 1960 336 1134 173 414

24.9% 75.1% 17.9% 52.7% 3.8% 12.5% 2.1% 7.2% 1.1% 2.6%

97 390 43 156 25 126 9 71 20 37

0 0 0 0 0 0 0 0 0 0

97 390 43 156 25 126 9 71 20 37

19.9% 80.1% 8.8% 32.0% 5.1% 25.9% 1.8% 14.6% 4.1% 7.6%

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0

0 0

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0

15691

0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool - 07/31/2015

0

0

Employment Data - 2000 COS, Vol. 2, Pgs. 40-41, Hartford County LMA:  Other Office and Admin, Support Workers (439000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

15691

100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data - Characteristics of Job Seekers, March 2015

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Other Office and 

Admin, Support Workers (439000)

CT Labor Department “Characteristics of Job Seekers Registered with 

the CT State Job Service” March 2015, Htfd County LMA figures line 

SOC 43.90 Other Office and Admin, Support Workers.

There are no promotable positions into this category

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category as most clerical 

rank positions are filled in closer proximity to the University. Some 

clerical titles require state examination certification which often 

requires work history and are often currently employed.  Some hires 

come from those in the same title form other state agencies. 

Department hiring area is Hartford County for this job category;  

Unemployment figures are used, however a slightly smaller 

percentage of positions are filled through the unemployed.

N/A

REASONS FOR WEIGHTING THE FACTOR:

60% value weight as clerical positions require a great deal of clerical 

skills and experience and most often come from those who are 

currently employed at the title or with qualifying experience.  

Modified in 2014 from 75% to 60% to reflect recruitment from the 

unemployed.

40% value weight.  Unemployment figures account for a slightly 

smaller % of hires into this category.  Modified in 2014 from 25% to 

40% to reflect recruitment market for these positions given the current 

economic climate.

N/A

0

0

487

0

487

100.0%

0

0

0

0



EEO 4 - Clerical

Administrative Assistant

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

3.5 75 2.6 96.5 75 72.4 2.7 75 2.0 79.1 75 59.3 0.4 75 0.3 10.3 75 7.7 0.3 75 0.2 5.4 75 4.1 0.1 75 0.1 1.7 75 1.3

3 5 0.2 97 5 4.9 1.1 5 0.1 51.7 5 2.6 1.1 5 0.1 20.3 5 1.0 0.7 5 0.0 16.2 5 0.8 0 5 0.0 8.9 5 0.4

2.4 20 0.5 97.6 20 19.5 2.4 20 0.5 73.2 20 14.6 0 20 0.0 12.2 20 2.4 0 20 0.0 9.8 20 2.0 0 20 0.0 2.4 20 0.5

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

3.3 96.8 2.6 76.5 0.4 11.1 0.2 6.9 0.1 2.2

SOC 436010

Title

Total

Percentage

SOC 43.60

Title 

Total

Percentage

Secretary 2

Title

Total

Percentage

Title

Title

Total

Percentage

FACTOR:

Employment data in 

the Applicable Labor 

Market Area

Unemployment in 

Applicable Labor 

Market Area

Promotable/Transfera

ble

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Hartford County

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

460 12730 360 10430 50 1360 35 715 15 225

0 0 0 0 0 0 0 0 0 0

460 12730 360 10430 50 1360 35 715 15 225

3.5% 96.5% 2.7% 79.1% 0.4% 10.3% 0.3% 5.4% 0.1% 1.7%

8 263 3 140 3 55 2 44 0 24

0 0 0 0 0 0 0 0 0 0

8 263 3 140 3 55 2 44 0 24

3.0% 97.0% 1.1% 51.7% 1.1% 20.3% 0.7% 16.2% 0 8.9%

1 40 1 30 0 5 0 4 0 1

0 0 0 0 0 0 0 0 0 0

1 40 1 30 0 5 0 4 0 1

2.4% 97.6% 2.4% 73.2% 0 12.2% 0 9.8% 0 2.4%

0 0 0 0 0 0 0 0 0 0

0 0

0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0

13190

0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool - 07/31/2015

41

100.0%

Employment Data - 2000 COS, Vol. 2, Pgs. 40-41 Hartford County Line: Secretaries and Administrative Assistants (436010)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

13190

100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data - Characteristics of Job Seekers, March 2015

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA Total, Secretaries 

and Administrative Assistants (436010)

CT Labor Department “Characteristics of Job Seekers Registered with 

the CT State Job Service” March 2015, Hartford County LMA figures 

line SOC 43.60 Secretaries and Administrative Assistants

CCSU Workforce Analysis by Job Classification: Secretary 2

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is Hartford County for this job category as most clerical 

rank positions are filled in closer proximity to the University. 

Administrative Assistants, due to state examination requirements, are 

often hired from other state agencies who are already employed as 

administrate assistants or on the state certification list - but presently 

employed at a lower clerical rank. 

Department hiring area is Hartford County for this job category;  

Unemployment figures are used; however, a small percentage of 

positions are filled through the unemployed.

Precise figures for computing racial and sexual composition of persons 

in promotable positions.  Almost all positions are filled by Hires in this 

job title.   Some promotions do occur; typically from the level of 

Secretary 2.

REASONS FOR WEIGHTING THE FACTOR:

75% value weight as administrative assistants require a great deal of 

clerical skills and experience and most often come from those who are 

currently employed at the title or with qualifying experience.  

5% value weight.  Unemployment figures account for a small % of hires 

into this category

20% value weight.  Most positions in this category are filled though 

hires.  However, an occasional promotion does occur from the level of 

Secretary 2.

0

0

271

0

271

100.0%

41

0

0

0



EEO 4 ‐ Clerical
Secretary 2

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

3.5 80 2.8 96.5 80 77.2 2.7 80 2.2 79.1 80 63.3 0.4 80 0.3 10.3 80 8.2 0.3 80 0.2 5.4 80 4.3 0.1 80 0.1 1.7 80 1.4

3 10 0.3 97 10 9.7 1.1 10 0.1 51.7 10 5.2 1.1 10 0.1 20.3 10 2.0 0.7 10 0.1 16.2 10 1.6 0 10 0.0 8.9 10 0.9

11.1 10 1.1 88.9 10 8.9 0 10 0.0 44.4 10 4.4 11.1 10 1.1 11.1 10 1.1 0 10 0.0 33.3 10 3.3 0 10 0.0 0 10 0.0

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

4.2 95.8 2.3 72.9 1.5 11.3 0.3 9.2 0.1 2.3

SOC 436010
Title
Total
Percentage

SOC 43.60
Title 
Total
Percentage

Secretary 1
Processing Technician
Total
Percentage

Title
Title
Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/Transfera
ble

OTHER SOURCE

0
0

271
0
271

100.0%

5
4

0
0

REASONS FOR WEIGHTING THE FACTOR:

80% value weight as secretary 2's require a great deal of clerical skills 
and experience and most often come from those who are currently 
employed at the title or with qualifying experience.  

10% value weight.  Unemployment figures account for a smaller % of 
hires into this category

10% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion does occur from the level of 
Secretary 1 & Processing Technicians.

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA Total, Secretaries 
and Administrative Assistants (436010)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Hartford LMA figures line 
SOC43.60 Secretaries and Administrative Assistants

CCSU Workforce Analysis by Job Classification: Secretary 1 & Processing 
Technicians

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category as most clerical 
rank positions are filled in closer proximity to the university. Secretary 2
positions, due to state examination requirements, are often hired from 
other state agencies who are already employed as secretary 2 or on the 
state certification list ‐ but presently employed at a lower clerical rank. 

Department hiring area is Hartford County for this job category;  
Unemployment figures are used, however a smaller percentage of 
positions are filled through the unemployed.
Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Almost all positions are filled by hires in this 
job title.   Some promotions do occur typically from the level of 
Secretary 1 & Processing Technicians.

13190
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County Line: SOC 43.60 March 2015

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 40‐41, Hartford County Line: Secretaries and Administrative Assistants (436010)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

13190
0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2015

9
100.0%

0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0

0 33.3% 0 0

0 0 0 0 0 0

0 3 0 0
11.1% 88.9% 0 44.4% 11.1% 11.1%

0 1 0 0
1 8 0 4 1 1

0 2 0 0
0 4 0 2 0 1

0.7% 16.2% 0 8.9%

1 4 0 2 1 0

2 44 0 24
3.0% 97.0% 1.1% 51.7% 1.1% 20.3%

0 0 0 0
8 263 3 140 3 55

2 44 0 24
0 0 0 0 0 0

0.3% 5.4% 0.1% 1.7%

8 263 3 140 3 55

35 715 15 225
3.5% 96.5% 2.7% 79.1% 0.4% 10.3%

0 0 0 0
460 12730 360 10430 50 1360

35 715 15 225
0 0 0 0 0 0
460 12730 360 10430 50 1360

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Hartford County



EEO 5 ‐ Technical/Paraprofessional
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

25.1 80 20.1 74.9 80 59.9 18.0 80 14.4 52.8 80 42.2 3.9 80 3.1 12.3 80 9.8 2.2 80 1.8 7.1 80 5.7 1.1 80 0.9 2.6 80 2.1

39.2 20 7.8 60.8 20 12.2 19.8 20 4.0 31.7 20 6.3 8.3 20 1.7 12.2 20 2.4 2.9 20 0.6 11.9 20 2.4 8.3 20 1.7 5.0 20 1.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

27.9 72.1 18.4 48.5 4.8 12.2 2.4 8.1 2.6 3.1

SOC 254031 
SOC 43900
Total
Percentage

SOC 13.20
SOC 25.90
Total
Percentage

Title
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable
OTHER SOURCE

0
0

191
87
278

100.0%

0
0

0
0

REASONS FOR WEIGHTING THE FACTOR:
80% value weight as paraprofessional positions often require a 
specialty skill, most often acquired through work experience.  Most of 
these positions are filled by those presently employed. 

20% value weight.  Unemployment figures account for a small % of 
hires into this category

N/A

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Library Technicians 
(254031) and Other Office and Admin Support Workers (439000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Hartford County, figures line SOC 
13.20 Financial Specialists and SOC 25.90  Other Education, Training, & 
Library Occupations.

There is no promotable/transferable pool identified

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category as positions at 
this level are often recruited from areas closer to the university. 

Department hiring area is Hartford County for this job category as 
positions at this level are often recruited locally.  Unemployment 
figures are used, however a smaller percentage of positions are filled 
through the unemployed.

N/A

15871
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County Line, March 2015

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 32‐33 & 40‐41, Hartford County Line: Library Technicians (254031) & Other Office and Admin. Support Workers (439000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

180
15691

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2015

0
0

0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0

0 0 0 0

0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

2.9% 11.9% 8.3% 5.0%

0 0 0 0 0 0

8 33 23 14
39.2% 60.8% 19.8% 31.7% 8.3% 12.2%

1 21 2 8
109 169 55 88 23 34

7 12 21 6
22 65 6 19 13 17

2.2% 7.1% 1.1% 2.6%

87 104 49 69 10 17

346 1134 173 414
25.1% 74.9% 18.0% 52.8% 3.9% 12.3%

336 1134 173 414
3988 11883 2849 8375 620 1960

10 0 0 0
3908 11783 2804 8275 595 1960
80 100 45 100 25 0

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Hartford County



EEO 6 ‐ Skilled Crafts
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

97.6 75 73.2 2.4 75 1.8 78.6 75 59.0 1.8 75 1.4 7.5 75 5.6 0.2 75 0.2 8.9 75 6.7 0.3 75 0.2 2.7 75 2.0 0.1 75 0.1

98.0 20 19.6 2.0 20 0.4 61.3 20 12.3 1.0 20 0.2 12.5 20 2.5 0.5 20 0.1 16.0 20 3.2 0.5 20 0.1 8.1 20 1.6 0.1 20 0.0

100.0 5 5.0 0.0 5 0.0 60.0 5 3.0 0.0 5 0.0 20.0 5 1.0 0.0 5 0.0 20.0 5 1.0 0.0 5 0.0 0.0 5 0.0 0.0 5 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

97.8 2.2 74.3 1.6 9.1 0.3 10.9 0.3 3.6 0.1

SOC 472000

Total
Percentage

SOC 47.20
SOC 
Total
Percentage

General Trades Workers
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE

0
0

1538
0

1538
100.0%

5
0

0
0

REASONS FOR WEIGHTING THE FACTOR:
75% value weight as skilled craft positions at CCSU require relevant and 
applied experience and specific skills.  Most positions are filled by those 
already employed.

20% value weight as skilled craft positions at CCSU often required 
relevant experience and specific skills.  However, most are filled by 
those presently employed. 

5% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion can occur from general 
trades workers.

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Construction Trades 
Workers (472000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015 Hartford LMA figures line SOC 
47.20 Construction Trades Workers. 

CCSU Workforce Analysis by Job Classification: General trades workers

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is Hartford County for this job category.Skilled laborers 
are most often recruited locally.   The titles chosen closely  reflect the 
duties and functions of skilled craft workers at CCSU. 

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely  reflect the 
duties and functions of skilled craft workers at CCSU. 

Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Almost all positions are filled by hires in this 
job title.   Some promotions do occur from general trades workers

14415
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County Line March 2015

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 41‐42, Hartford County Line:  Construction Trades Workers

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

14415
0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2015

5
100.0%

0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0

20.0% 0 0 0

0 0 0 0 0 0

1 0 0 0
100.0% 0 60.0% 0 20.0% 0

0 0 0 0
5 0 3 0 1 0

1 0 0 0
0 0 0 0 0 0

16.0% 0.5% 8.1% 0.1%

5 0 3 0 1 0

246 8 125 1
98.0% 2.0% 61.3% 1.0% 12.5% 0.5%

0 0 0 0
1507 31 943 15 193 7

246 8 125 1
0 0 0 0 0 0

8.9% 0.3% 2.7% 0.1%

1507 31 943 15 193 7

1281 39 391 18
97.6% 2.4% 78.6% 1.8% 7.5% 0.2%

0 0 0 0
14076 339 11330 257 1074 25

1281 39 391 18
0 0 0 0 0 0

14076 339 11330 257 1074 25

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Hartford County



EEO 7 ‐ Service Maintenance
All Titles except Custodians

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

96.5 60 57.9 3.5 60 2.1 77.3 60 46.4 2.6 60 1.6 7.6 60 4.6 0.3 60 0.2 8.9 60 5.3 0.5 60 0.3 2.6 60 1.6 0.1 60 0.1

97.5 20 19.5 2.5 20 0.5 60.6 20 12.1 1.4 20 0.3 12.7 20 2.5 0.5 20 0.1 16.1 20 3.2 0.5 20 0.1 8.1 20 1.6 0.1 20 0.0

62.5 20 12.5 37.5 20 7.5 40.6 20 8.1 25.0 20 5.0 6.3 20 1.3 0.0 20 0.0 15.6 20 3.1 12.5 20 2.5 0.0 20 0.0 0.0 20 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

89.9 10.1 66.6 6.9 8.4 0.3 11.6 2.9 3.2 0.1

SOC 371000
SOC 472000
Total
Percentage

SOC 37.10 (HTFD)
SOC 47.20 (HTFD)
Total
Percentage

Custodians
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Hartford County

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

683 200 500 135 94 25 85 40 4 0
14076 339 11330 257 1074 25 1281 39 391 18
14759 539 11830 392 1168 50 1366 79 395 18
96.5% 3.5% 77.3% 2.6% 7.6% 0.3% 8.9% 0.5% 2.6% 0.1%

33 8 14 7 7 1 9 0 3 0
1507 31 943 15 193 7 246 8 125 1
1540 39 957 22 200 8 255 8 128 1
97.5% 2.5% 60.6% 1.4% 12.7% 0.5% 16.1% 0.5% 8.1% 0.1%

20 12 13 8 2 0 5 4 0 0
0 0 0 0 0 0 0 0 0 0
20 12 13 8 2 0 5 4 0 0

62.5% 37.5% 40.6% 25.0% 6.3% 0 15.6% 12.5% 0 0

0 0 0 0 0 0 0 0 0 0
0 0
0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0

883
14415

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2015

32
100.0%

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 36‐37, Hartford County Line:  Super, Bldg. and Grounds, Cleaning and Maintenance Worker (371000); Construction Trade Workers (472000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

15298
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County, March 2015

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA,  Super, Bldg. and 
Grounds, Cleaning and Maintenance Worker (371000); Construction 
Trade Workers (472000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Hartford LMA figures line SOC 
37.10 Supervisors of Bldg./Grounds Cleaning & SOC 47.20 Maintenance 
Workers & Construction Trades Workers

CCSU Workforce Analysis by Job Classification:Custodian

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions for service maintenance titles at CCSU. 

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions for service maintenance titles at CCSU. 

Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Almost all positions are filled by Hires in this 
job title.   Some promotions do occur; typically from the level of 
custodian

REASONS FOR WEIGHTING THE FACTOR:

60% value weight as these positions at CCSU require relevant (often 
school environment) experience.  Most positions are filled by those 
already employed.

20% value weight as these positions at CCSU require relevant (often 
school environment) experience.  Lower value weight as positions are 
often filled by those already employed.

20% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion does occur from the level of 
custodian

0
0

41
1538
1579
100.0%

32
0

0
0



EEO 7 ‐ Service Maintenance
Custodian

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

78.5 75 58.9 21.5 75 16.1 46.1 75 34.6 10.5 75 7.9 11.7 75 8.8 3.5 75 2.6 17.7 75 13.3 6.7 75 5.0 3.0 75 2.3 0.7 75 0.5

50.0 25 12.5 50.0 25 12.5 12.9 25 3.2 9.3 25 2.3 15.7 25 3.9 9.7 25 2.4 17.7 25 4.4 27.8 25 7.0 3.6 25 0.9 3.2 25 0.8

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

71.4 28.6 37.8 10.2 12.7 5.0 17.7 12.0 3.2 1.3

SOC 37201X
Title
Total
Percentage

SOC 37.20
Title
Total
Percentage

Title
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable
OTHER SOURCE

0
0

248
0
248

100.0%

0
0

0
0

REASONS FOR WEIGHTING THE FACTOR:
75% value weight as custodian positions at CCSU require relevant 
(often school environment) experience.  Most positions are filled by 
those already employed.

25% value weight as custodian positions at CCSU require relevant 
(often school environment) experience.  Lower value weight as 
positions are often filled by those already employed.

N/A

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Janitors and 
Building Cleaners (37201x)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” March 2015, Hartford LMA figures line SOC 
37.20  Building Cleaning and Pest Control Workers.

There are no promotable positions into this category.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions of custodians at CCSU. 

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions of custodians at CCSU. 

N/A

6088
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County, March 2015

Employment Data ‐ Connecticut Occupational Statistics, 2000, Vol. 2, Pgs. 38‐39, Hartford County Line: Janitors and Building Cleaners (37201x)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

6088
0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2015

0
0

0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0

0 0 0 0

0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

17.7% 27.8% 3.6% 3.2%

0 0 0 0 0 0

44 69 9 8
50.0% 50.0% 12.9% 9.3% 15.7% 9.7%

0 0 0 0
124 124 32 23 39 24

44 69 9 8
0 0 0 0 0 0

17.7% 6.7% 3.0% 0.7%

124 124 32 23 39 24

1075 410 183 45
78.5% 21.5% 46.1% 10.5% 11.7% 3.5%

0 0 0 0
4778 1310 2805 640 715 215

1075 410 183 45
0 0 0 0 0 0

4778 1310 2805 640 715 215

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/15
Hartford County



Protective Service

All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

87.3 80 69.8 12.7 80 10.2 72.6 80 58.1 8.8 80 7.0 8.4 80 6.7 1.3 80 1.0 5.1 80 4.1 2.1 80 1.7 1.1 80 0.9 0.5 80 0.4

69.9 20 14.0 30.1 20 6.0 30.1 20 6.0 6.0 20 1.2 19.3 20 3.9 16.3 20 3.3 15.1 20 3.0 4.8 20 1.0 5.4 20 1.1 3.0 20 0.6

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

83.8 16.2 64.1 8.2 10.6 4.3 7.1 2.7 2.0 1.0

331000

333050

333021

Total

Percentage

SOC 33.00 

Title

Total

Percentage

Title

Total

Percentage

Title

Title

Total

Percentage

FACTOR:

Employment data in 

the Applicable Labor 

Market Area

Unemployment in 

Applicable Labor 

Market Area

Promotable/ 

Transferable

OTHER SOURCE

4 4 0 4 0136 112 24 100 20 4

0

0

166

0

166

100.0%

0

0

0

REASONS FOR WEIGHTING THE FACTOR:

80% value weight as protective service positions at CCSU require 

relevant and current experience.  Most positions are filled by those 

already employed, and most often with local police departments.

20% value weight as protective service positions at CCSU require 

relevant and current experience.  Most positions are filled by those 

already employed, and most often with local police departments.

N/A

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County Line: First-Line 

Super./Mgr., Prot. Svc Wrkr (331000), Police Officer (333050) & 

Detectives & Criminal Invest. (333021)

CT Labor Department “Characteristics of Job Seekers Registered with 

the CT State Job Service” March 2015, Hartford LMA figures line SOC 

33.00 Protective Service Occupations.

There are no promotable positions into this category.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category. These 

positions are most often recruited locally.   The titles chosen closely 

reflect the duties and functions of custodians at CCSU. 

The hiring area is Hartford County for this job category. These 

positions are most often recruited locally.   The titles chosen closely 

reflect the duties and functions of custodians at CCSU. 

N/A

2836

100.0%

Unemployment Data - Characteristics of Job Seekers, Hartford County, March 2015

0

0

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Employment Data -  Connecticut Occupational Statistics, 2000, Vol. 2, Pgs. 36-37, Hartford County Line: First-Line Super./Mgr., Prot. Svc Wrkr (331000), Police Officer (333050) & Detectives & Criminal Invest. (333021)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

1091

1609

5.1%

0

OTHER SOURCE

Promotable/Transferable Pool - 07/31/2015

0

0

0 0

0 0 0 0 0 0 0 0

00 0 0 0 0 0

0

0 0

0

0 0 0 0 0 0 0 0 0

0

0 0 0 0 0 0 0 0 0

0

0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0

4.8% 5.4% 3.0%

8 9 5

15.1%

0 0

69.9% 30.1% 30.1% 6.0% 19.3% 16.3%

0 0 0

116 50 50 10 32 27 25

8 9 5

0 0 0 0 0 0 0

2.1% 1.1% 0.5%

116 50 50 10 32 27 25

144 59 32 14

87.3% 12.7% 72.6% 8.8% 8.4% 1.3%

105 55 14 10

2475 361 2060 250 239 38

35 4 14 4

1399 210 1195 115 85 30

964 127 765 115 150 4

OTHER MALE OTHER FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY

AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 

JOB TITLE: 

REPORTING DATE: 

LABOR MARKET AREA: 

07/31/15

Hartford County































































Utilization Analysis and, Hiring and Promotion Goals 
Section 46a‐68‐85 

UTILIZATION AND HIRING/PROMOTION GOALS AND TIMETABLES Section 46a-68-85    1 

Utilization Analysis (UA) 

In order to determine if protected groups are fully and fairly utilized in the University’s workforce, the 
number of protected class persons in the workforce of the University must be compared to the 
availability of such persons for employment.  Comparisons between the University’s workforce and the 
availability bases calculated in the preceding section have been conducted by occupational category and 
significant position classifications for each relevant labor market. 

“Utilization Analysis” is a comparison between the race/sex composition of the 
workforce, by occupational category or job title, and the availability base of such 
persons in the relevant labor market area.  This analysis compares the University’s 
internal distribution of minorities and females to their incidence in the external labor 
market to determine whether the University is at parity. 

“Parity” is a condition where the percentage of the representation of a protected class 
in the workforce equals the percentage of such persons in the availability base. 

“Underutilization” is a condition where the percentage of representation of a 
protected class in the workforce is less than the percentage of such persons in the 
availability base for that class. 

The University has conducted the utilization analysis for each labor market area on UA Form provided by 
the "Regulations Concerning Affirmative Action by State Government."  Line E of each form yields a 
conclusion that protected class persons are over utilized, underutilized or at parity, when compared to 
the availability base of such persons for employment. 

Hiring and Promotional Goals 

It has established hiring and/or promotional goals to remedy the underutilization of protected classes 
identified in the utilization analysis.  Hiring goals are established for jobs usually filled through original 
appointment and promotional goals are for jobs filled through an internal promotional appointment.  
The objective of hiring and promotional goals is to reach parity with the availability base of protected 
groups in relevant labor market areas. 

A “goal” is a hiring or promotion objective, which the University must strive to obtain by demonstrating 
every good faith effort.  Goals are set to remedy the underutilization of minorities and women in the 
workforce and must be established within a time frame designated as short term (one year or less) or 
long term (more than a year, but not more than five). 

The University has set its goals to be meaningful, measurable and reasonably attainable.  It is important 
to note, however, that state re‐employment lists, SEBAC rights and union contracts relating to transfers 
from other agencies are in effect and the University must consider those candidates, if they qualify, for 
specific vacancies. 

An analysis of all hiring and promotional goals is distributed on a regular basis to the President, the Vice 
Presidents, Chief Officers, Deans, Directors, Union Presidents and Minority Committee Chairs, managers, 
and supervisors.  In addition, a summary of the hiring and promotional goals for the current reporting 
period is posted on the Office of Diversity and Equity web page at http://www.ccsu.edu/AffAction/.  

However, in addition to making every good faith effort to meet the established goals, the University will 
continue to be committed to a qualified, diverse workforce. 

Note:  After consultation with the CHRO reviewer on March 6, 2013, the University has removed all 
coaching titles out of the faculty category and created a separate EEO category (coaching) and a 
separate analysis was conducted in all numerical sections of the plan.   



UTILIZATION AND HIRING/PROMOTION GOALS AND TIMETABLES Section 46a-68-85  2 

When new faculty hires have not completed their terminal degrees, they are hired at the instructor level 
until they obtain the degree required; therefore, after consultation with the CHRO reviewer on March 6, 
2013, the instructor category has been consolidated into the Assistant Professor category.   

In the 2013 AA Plan review this section was found to be in compliance with the AA Regulations.  After 
consultation and receipt of technical assistance on June 6, 2014, regarding section 46a‐68‐40, utilization 
analysis, the category of protective services has been modified solely based on EEO category designation 
and not numerical analysis.  The category of protective services has been taken out of the EEO 7 
category and separated into its own category.    

HIRING AND PROMOTION GOALS 

Based on the Section 46a‐68‐40, Utilization Analysis, the University has established the following hiring 
and promotion goals for the period of August 1, 2015 through July 31, 2016. 

EXECUTIVE/ADMINISTRATIVE 

Hiring  Promotional 

2 White Females  1 White Female 

2 Black Females   

1 Other Male   

1 Other Female   

FACULTY 

PROFESSOR 

Hiring  Promotional 

1 White Female  11 White Females 

  6 Other Males 

ASSOCIATE PROFESSOR 

Hiring  Promotional 

1 Black Male  1 Black Male 

3 Black Females  2 Black Females 

3 Hispanic Females  1 Hispanic Female 

2 Other Females  1 Other Female 

ASSISTANT PROFESSOR 

Hiring  Promotional 

7 White Females  None 

2 Hispanic Males   

1 Other Female   

COACHING 

Hiring  Promotional 

2 Black Males   

1 Black Female   



UTILIZATION AND HIRING/PROMOTION GOALS AND TIMETABLES Section 46a-68-85  3 

1 Hispanic Male   

1 Other Male    

1 Other Female   

PROFESSIONAL/NON‐FACULTY 

Hiring  Promotional 

5 White Males  None 

2 Black Females   

4 Other Males   

4 Other Females   

SECRETARIAL CLERICAL (EXCLUDING ADMINISTRATIVE ASSISTANT and SECRETARY 2) 

Hiring  Promotional 

4 White Males  None 

1 Black Female   

2 Other Females   

SECRETARIAL CLERICAL/ADMINISTRATIVE ASSISTANT 

Hiring  Promotional 

1 Black Female  None 

1 Other Female   

SECRETARIAL CLERICAL/SECRETARY 2 

Hiring  Promotional 

1 Black Male  None 

TECHNICAL/PARAPROFESSIONAL 

Hiring  Promotional 

3 White Females  None 

1 Black Male   

1 Hispanic Female   

1 Other Male   

SKILLED CRAFTS 

Hiring  Promotional 

1 Black Male  None 

1 Hispanic Male   

1 Other Male   

 

   



UTILIZATION AND HIRING/PROMOTION GOALS AND TIMETABLES Section 46a-68-85  4 

SERVICE MAINTENANCE (EXCLUDING CUSTODIANS) 

Hiring  Promotional 

1 White Female  1 White Female 

1 Black Male   

1 Hispanic Male   

1 Hispanic Female   

1 Other Male   

SERVICE MAINTENANCE/CUSTODIANS 

Hiring  Promotional 

2 Black Males   

2 Black Females   

1 Hispanic Male   

1 Other Male   

PROTECTIVE SERVICES 

Hiring  Promotional 

4 White Males   

1 White Female   

1 Hispanic Female   

1 Other Male   

 



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO1 ‐ Executive Administrative PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 61.1% 38.9% 44.4% 33.3% 13.9% 0.0% 2.8% 5.6% 0.0% 0.0% A

100.0 48.0 52.0 39.1 40.6 3.8 5.7 2.6 3.2 2.5 2.4 B

36 22 14 16 12 5 0 1 2 0 0 C

17.3 18.7 14.1 14.6 1.4 2.1 0.9 1.2 0.9 0.9 D

4.7 ‐4.7 1.9 ‐2.6 3.6 ‐2.1 0.1 0.8 ‐0.9 ‐0.9 E

4.3 ‐4.3 3.3 ‐2.3 1.7 ‐2.0 0.1 0.8 ‐0.8 ‐0.8 F

Short 6 1 5 0 2 0 2 0 0 1 1 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 3 3 0 1 0 2 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% 0.0% 0.0% K

Long L

Short 6 1 5 0 2 0 2 0 0 1 1 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  1 1 0 0 0 0 0 1 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  1 0 1 0 1 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

NOTE:

1
1
0

7/31/2015

  PREVIOUS UTILIZATION*

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals
Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: EEO 2 - Faculty - Professor PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 63.4% 36.6% 47.1% 28.8% 4.2% 2.6% 5.2% 1.6% 6.8% 3.7% A

100.0 59.4 40.6 44.9 34.8 2.2 1.5 2.2 1.4 10.1 2.9 B

191 121 70 90 55 8 5 10 3 13 7 C

113.5 77.5 85.8 66.5 4.2 2.9 4.2 2.7 19.3 5.5 D

7.5 -7.5 4.2 -11.5 3.8 2.1 5.8 0.3 -6.3 1.5 E

8.4 -8.4 6.5 -13.2 1.8 2.0 5.9 1.0 -5.3 1.6 F

Short 3 1 2 0 2 0 0 0 0 1 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 0 0 0 0 0 0 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% K

Long L

Short 1 0 1 0 1 0 0 0 0 0 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  15 4 11 0 11 0 0 0 0 4 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 20 11 9 7 9 1 0 0 0 3 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total 81.8% 75.0% S

UM T

Total 17 6 11 0 11 0 0 0 0 6 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

12

1

11

7/31/2015

  PREVIOUS UTILIZATION

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals

Current         

Filing's         

Promos

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

Previous          

Filing's         

Goals



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 2 ‐ Faculty ‐ Associate Professor PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 58.8% 41.2% 44.1% 35.3% 2.2% 1.5% 2.2% 1.5% 10.3% 2.9% A

100.0 54.3 45.7 39.5 31.0 3.8 5.4 1.5 4.4 9.5 4.9 B

136 80 56 60 48 3 2 3 2 14 4 C

73.8 62.2 53.7 42.2 5.2 7.3 2.0 6.0 12.9 6.7 D

6.2 ‐6.2 6.3 5.8 ‐2.2 ‐5.3 1.0 ‐4.0 1.1 ‐2.7 E

3.6 ‐3.6 1.2 7.1 ‐1.4 ‐3.4 1.0 ‐4.3 2.9 ‐2.9 F

Short 5 0 5 0 0 0 2 0 2 0 1 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 7 6 1 4 1 0 0 0 0 2 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% 0.0% K

Long L

Short 9 1 8 0 0 1 3 0 3 0 2 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  6 1 5 0 0 1 1 0 2 0 2 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  21 14 7 10 6 0 0 0 0 4 1 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  0.0% 0.0% 0.0% 50.0% S

UM T

Total  5 1 4 0 0 1 2 0 1 0 1 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

NOTE: 

18
7
11

7/31/2015

  PREVIOUS UTILIZATION 

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals
Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: EEO 2 - Faculty - Assistant Professor PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 53.3% 46.7% 37.0% 29.3% 4.3% 6.5% 1.1% 5.4% 10.9% 5.4% A

100.0 47.3 52.7 35.5 37.1 3.2 5.6 2.7 3.7 5.9 6.5 B

92 49 43 34 27 4 6 1 5 10 5 C

43.5 48.5 32.7 34.1 2.9 5.2 2.5 3.4 5.4 6.0 D

5.5 -5.5 1.3 -7.1 1.1 0.8 -1.5 1.6 4.6 -1.0 E

3.6 -3.6 3.0 -4.5 1.4 -0.7 -1.5 2.0 0.7 -0.7 F

Short 9 2 7 0 5 0 1 2 0 0 1 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 40 25 15 13 11 2 2 1 1 9 1 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 100.0% 100.0% 50.0% 100.0% K

Long L

Short 10 2 8 0 7 0 0 2 0 0 1 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total 0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total S

UM T

Total 0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

20

20

0

7/31/2015

  PREVIOUS UTILIZATION

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals

Current         

Filing's         

Promos

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

Previous          

Filing's         

Goals



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: EEO 2 - Faculty - Coaching PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 71.0% 29.0% 61.3% 25.8% 9.7% 3.2% 0.0% 0.0% 0.0% 0.0% A

100.0 74.2 25.8 55.4 18.9 14.6 5.3 1.9 0.6 2.2 1.0 B

31 22 9 19 8 3 1 0 0 0 0 C

23.0 8.0 17.2 5.9 4.5 1.6 0.6 0.2 0.7 0.3 D

-1.0 1.0 1.8 2.1 -1.5 -0.6 -0.6 -0.2 -0.7 -0.3 E

-1.7 1.7 2.6 2.9 -3.9 -0.6 0.4 -0.4 -0.8 -0.3 F

Short 7 5 2 0 0 4 1 0 1 1 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 8 7 1 4 1 3 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 75.0% 0.0% 0.0% 0.0% K

Long L

Short 6 4 2 0 0 2 1 1 0 1 1 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total 0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total S

UM T

Total 0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Achiev. %          

Rate         

Goals
Current         

Filing's         

Goals

Previous          

Filing's         

Goals

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals
Current         

Filing's         

Promos
Achiev. %          

Rate         

Goals
Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE: OF Collective Goal Established

4

4

0

7/31/2015

  PREVIOUS UTILIZATION



RECRUITING AREA: Statewide/National PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 3 ‐ Professional Non‐faculty PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Statewide/National PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 41.4% 58.6% 32.6% 44.5% 4.0% 5.7% 4.0% 6.6% 0.9% 1.8% A

100.0 43.0 57.0 34.8 42.6 3.5 6.6 2.1 4.2 2.7 3.6 B

227 94 133 74 101 9 13 9 15 2 4 C

97.6 129.4 79.0 96.7 7.9 15.0 4.8 9.5 6.1 8.2 D

‐3.6 3.6 ‐5.0 4.3 1.1 ‐2.0 4.2 5.5 ‐4.1 ‐4.2 E

1.1 ‐1.1 ‐1.9 0.9 2.5 ‐2.7 2.3 4.1 ‐2.1 ‐3.9 F

Short 9 4 5 2 0 0 3 0 0 2 2 G

Long 2 0 2 0 0 0 0 0 0 0 2 H

Short 24 8 16 6 11 0 3 2 2 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 100.0% 100.0% 0.0% 0.0% K

Long 0.0% L

Short 15 9 6 5 0 0 2 0 0 4 4 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V
NOTE:

15
15
0

7/31/2015

  PREVIOUS UTILIZATION

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: EEO 4 - Cler - All Titles Except Sec 2 & Admin Asst PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 23.5% 76.5% 2.9% 47.1% 8.8% 14.7% 8.8% 14.7% 2.9% 0.0% A

100.0 22.9 77.1 14.2 44.4 4.3 17.9 2.0 10.1 2.3 4.6 B

34 8 26 1 16 3 5 3 5 1 0 C

7.8 26.2 4.8 15.1 1.5 6.1 0.7 3.4 0.8 1.6 D

0.2 -0.2 -3.8 0.9 1.5 -1.1 2.3 1.6 0.2 -1.6 E

-0.7 0.7 -4.2 1.0 1.4 -0.6 1.7 2.1 0.4 -1.8 F

Short 5 2 3 2 0 0 1 0 0 0 2 G

Long 2 2 0 2 0 0 0 0 0 0 0 H

Short 5 0 5 0 4 0 1 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 100.0% 0.0% K

Long 0.0% L

Short 7 4 3 4 0 0 1 0 0 0 2 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total 0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total S

UM T

Total 0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE: 

3

2

0

7/31/2015

  PREVIOUS UTILIZATION

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals

Current         

Filing's         

Promos

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

Previous          

Filing's         

Goals



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: EEO 4 - Clerical - Administrative Assistant PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 4.5% 95.5% 4.5% 77.3% 0.0% 9.1% 0.0% 9.1% 0.0% 0.0% A

100.1 3.3 96.8 2.6 76.5 0.4 11.1 0.2 6.9 0.1 2.2 B

22 1 21 1 17 0 2 0 2 0 0 C

0.7 21.3 0.6 16.8 0.1 2.4 0.0 1.5 0.0 0.5 D

0.3 -0.3 0.4 0.2 -0.1 -0.4 0.0 0.5 0.0 -0.5 E

0.3 -0.3 0.4 1.0 -0.1 -0.1 -0.1 -0.6 0.0 -0.4 F

Short 2 0 2 0 0 0 0 0 1 0 1 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 2 0 2 0 1 0 0 0 1 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 100.0% 0.0% K

Long L

Short 2 0 2 0 0 0 1 0 0 0 1 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total 0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 1 0 1 0 1 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total S

UM T

Total 0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:  BF Collective Goal Established

1

1

0

7/31/2015

  PREVIOUS UTILIZATION

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals

Current         

Filing's         

Promos

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

Previous          

Filing's         

Goals



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 4 ‐ Clerical ‐ Secretary 2 PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 2.4% 97.6% 2.4% 73.2% 0.0% 12.2% 0.0% 9.8% 0.0% 2.4% A

100.0 4.2 95.8 2.3 72.9 1.5 11.3 0.3 9.2 0.1 2.3 B

41 1 40 1 30 0 5 0 4 0 1 C

1.7 39.3 0.9 29.9 0.6 4.6 0.1 3.8 0.0 0.9 D

‐0.7 0.7 0.1 0.1 ‐0.6 0.4 ‐0.1 0.2 0.0 0.1 E

‐0.8 0.8 0.0 ‐0.6 ‐0.5 ‐1.5 ‐0.1 2.7 ‐0.1 0.2 F

Short 4 1 3 0 1 1 2 0 0 0 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 7 0 7 0 3 0 2 0 2 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 100.0% 0.0% 100.0% K

Long L

Short 1 1 0 0 0 1 0 0 0 0 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  2 0 2 0 2 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

2
2
0

7/31/2015

  PREVIOUS UTILIZATION*

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 5 ‐ Technical/Paraprofessional PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 38.9% 61.1% 22.2% 33.3% 0.0% 11.1% 16.7% 5.6% 0.0% 11.1% A

100.0 27.9 72.1 18.4 48.5 4.8 12.2 2.4 8.1 2.6 3.1 B

18 7 11 4 6 0 2 3 1 0 2 C

5.0 13.0 3.3 8.7 0.9 2.2 0.4 1.5 0.5 0.6 D

2.0 ‐2.0 0.7 ‐2.7 ‐0.9 ‐0.2 2.6 ‐0.5 ‐0.5 1.4 E

1.9 ‐1.9 0.5 ‐1.6 ‐0.8 ‐1.2 2.4 ‐1.4 ‐0.3 2.4 F

Short 5 1 4 0 2 1 1 0 1 0 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 3 0 3 0 1 0 1 0 1 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 50.0% 0.0% 100.0% 100.0% K

Long L

Short 6 2 4 0 3 1 0 0 1 1 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

2
2
0

7/31/2015

  PREVIOUS UTILIZATION



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 6 ‐ Skilled Crafts PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 92.3% 7.7% 92.3% 7.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% A

100.0 97.8 2.2 74.3 1.6 9.1 0.3 10.9 0.3 3.6 0.1 B

13 12 1 12 1 0 0 0 0 0 0 C

12.7 0.3 9.7 0.2 1.2 0.0 1.4 0.0 0.5 0.0 D

‐0.7 0.7 2.3 0.8 ‐1.2 0.0 ‐1.4 0.0 ‐0.5 0.0 E

‐0.7 0.7 2.1 0.8 ‐1.1 0.0 ‐1.4 0.0 ‐0.4 0.0 F

Short 2 2 0 0 0 1 0 1 0 0 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 4 4 0 4 0 0 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% K

Long L

Short 3 3 0 0 0 1 0 1 0 1 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

1
1
0

7/31/2015

  PREVIOUS UTILIZATION

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 7 ‐ Svc Maint ‐ All titles except Custudian PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 97.6% 2.4% 81.0% 2.4% 7.1% 0.0% 9.5% 0.0% 0.0% 0.0% A

100.0 89.9 10.1 66.6 6.9 8.4 0.3 11.6 2.9 3.2 0.1 B

42 41 1 34 1 3 0 4 0 0 0 C

37.8 4.2 28.0 2.9 3.5 0.1 4.9 1.2 1.3 0.0 D

3.2 ‐3.2 6.0 ‐1.9 ‐0.5 ‐0.1 ‐0.9 ‐1.2 ‐1.3 0.0 E

3.1 ‐3.1 6.9 ‐1.7 ‐1.6 ‐0.1 ‐1.2 ‐1.2 ‐1.1 ‐0.1 F

Short 6 4 2 0 1 2 0 1 1 1 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 1 1 0 0 0 1 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 50.0% 0.0% 0.0% 0.0% K

Long L

Short 5 3 2 0 1 1 0 1 1 1 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  1 0 1 0 1 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  2 2 0 2 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  0.0% S

UM T

Total  1 0 1 0 1 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals
Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

NOTE:

2
1
1

7/31/2015

  PREVIOUS UTILIZATION

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):
CATEGORY OR CLASS: EEO 7 ‐ Svc Maint ‐ Custodian PROJECTED HIRES (12 MOS.):
REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):
DATA RESOURCE: See Availability Data DATA CURRENT TO: 
FORM 40A1

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPAN 
MALE

HISPAN 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

100.0% 62.5% 37.5% 40.6% 25.0% 6.3% 0.0% 15.6% 12.5% 0.0% 0.0% A

100.0 71.4 28.6 37.8 10.2 12.7 5.0 17.7 12.0 3.2 1.3 B

32 20 12 13 8 2 0 5 4 0 0 C

22.8 9.2 12.1 3.3 4.1 1.6 5.7 3.8 1.0 0.4 D

‐2.8 2.8 0.9 4.7 ‐2.1 ‐1.6 ‐0.7 0.2 ‐1.0 ‐0.4 E

‐2.9 2.9 0.0 4.5 ‐0.8 ‐1.5 ‐1.2 0.3 ‐1.1 ‐0.4 F

Short 5 3 2 0 0 1 2 1 0 1 0 G

Long 0 0 0 0 0 0 0 0 0 0 0 H

Short 2 1 1 1 0 0 0 0 1 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% 0.0% 0.0% K

Long L

Short 6 4 2 0 0 2 2 1 0 1 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total  0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total  0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total  S

UM T

Total  0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

HIRING       
GOALS        

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.      
GOALS        
INCL.         

UPWARD      
MOBILITY     

Previous    
Filing's      
Goals
Current     
Filing's      
Promos
Achiev. %   

Rate        
Goals
Current     
Filing's     
Goals

  NET UTILIZATION (+/‐)

Current     
Filing's     
Hires

  WORKFORCE %

  WORKFORCE PARITY %

1
1
0

7/31/2015

  PREVIOUS UTILIZATION

Achiev. %   
Rate        
Goals
Current     
Filing's     
Goals

Previous    
Filing's      
Goals



RECRUITING AREA: Hartford County PROJECTED TURNOVER (12 MOS.):

CATEGORY OR CLASS: Protective Services PROJECTED HIRES (12 MOS.):

REGION/FACILITY IN AREA: Hartford County PROJECTED PROMOTIONS (12 MOS.):

DATA RESOURCE: See Availability Data DATA CURRENT TO: 

FORM 40A1

GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE 

MALE

WHITE 

FEMALE

BLACK 

MALE

BLACK 

FEMALE

HISPAN 

MALE

HISPAN 

FEMALE

OTHER 

MALE

OTHER 

FEMALE

100.0% 90.5% 9.5% 47.6% 4.8% 19.0% 4.8% 23.8% 0.0% 0.0% 0.0% A

100.0 83.8 16.2 64.1 8.2 10.6 4.3 7.1 2.7 2.0 1.0 B

21 19 2 10 1 4 1 5 0 0 0 C

17.6 3.4 13.5 1.7 2.2 0.9 1.5 0.6 0.4 0.2 D

1.4 -1.4 -3.5 -0.7 1.8 0.1 3.5 -0.6 -0.4 -0.2 E

1.5 -1.5 -4.1 -0.8 1.4 0.2 4.6 -0.7 -0.6 -0.1 F

Short 5 3 2 2 1 0 0 0 1 1 0 G

Long 2 2 0 2 0 0 0 0 0 0 0 H

Short 0 0 0 0 0 0 0 0 0 0 0 I

Long 0 0 0 0 0 0 0 0 0 0 0 J

Short 0.0% 0.0% 0.0% 0.0% K

Long 0.0% L

Short 7 5 2 4 1 0 0 0 1 1 0 M

Long 0 0 0 0 0 0 0 0 0 0 0 N

Total 0 0 0 0 0 0 0 0 0 0 0 O

UM 0 0 0 0 0 0 0 0 0 0 0 P

Total 0 0 0 0 0 0 0 0 0 0 0 Q

UM 0 0 0 0 0 0 0 0 0 0 0 R

Total S

UM T

Total 0 0 0 0 0 0 0 0 0 0 0 U

UM 0 0 0 0 0 0 0 0 0 0 0 V

CENTRAL CONNECTICUT STATE UNIVERSITY

PROMO.                                                                                     

GOALS                     

INCL.               

UPWARD               

MOBILITY           

Previous          

Filing's         

Goals

Current         

Filing's         

Promos

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

  NET UTILIZATION (+/-)

NOTE: OM Collective Goal

1

1

0

7/31/2015

  PREVIOUS UTILIZATION

HIRING                                                                                     

GOALS                 

  WORKFORCE NOS.

  WORKFORCE PARITY NOS.

Achiev. %          

Rate         

Goals

Current         

Filing's         

Goals

Previous          

Filing's         

Goals

Current          

Filing's         

Hires

  WORKFORCE %

  WORKFORCE PARITY %



EMPLOYMENT ANALYSES 
Section 46a-68-86 

EMPLOYMENT ANALYSES, Section 46a-68-86       1 

This section of the plan presents a comprehensive review of the employment process for the purpose of 
identifying any employment practices that create or perpetuate underutilization of protected classes. 

Separate statistical reporting of personnel activity has been conducted for each occupational category.  
The Employment Process Analyses, Applicant Flow, Personnel Evaluation Analysis Forms have been 
modified, if necessary, to reflect all activity which occurred during this reporting period.  Three aspects 
of the employment process are examined: 

1. Employment Process Analyses  

The following statistical information/explanation has been utilized on Form 42A1: 

(a) Promotions: This data line is utilized to reflect only those promotions which 
occur from one EEO category to another EEO category. 

(b) Promotions Within: Promotions within each EEO category are listed at the 
end of each respective chart. 

(c) Hires:  This data line includes new hires from outside and transfers from 
other state agencies to the University.  

(d) Transfers: Transfers within the University that are not promotions are 
recorded on this data line. 

(e) Coding Corrections: Coding errors are recorded on this line. 

(f) Resignations: Transfers to other state agencies are included on this data line. 

2. Applicant Flow Analysis  

The applicant flow analysis tracks applicants through the hiring or promotional process to determine the 
point at which they are no longer candidates for employment and was conducted for all EEO categories.  
As recommended by the CHRO, CCSU identified applicants on this analysis categories as follows: 

 Intra-Agency included all applicants who came from within the University 

 Outside Agency included all applicants from other state agencies and universities 

 Other Applicants included all other applicants that were neither from the University or Connecticut 
State employees 

Since the University conducts national searches for many of its administrative positions and all of its 
faculty positions, the Other Applicant category will contain the majority of the applicants. 

3. Personnel Evaluation Analysis  

Performance appraisals which were conducted during this reporting period are recorded on this form.   

Note:   

1. After consultation with the CHRO reviewer on March 6, 2013, the University has removed all 
coaching titles out of the faculty category and created a separate EEO category (coaching) and a 
separate analysis was conducted in all numerical sections of the plan.   

2. Coach A positions in the past were not included due to their temporary nature at that time.  With 
the new coaching category and these positions become more long term opportunities, these 
positions will be included as part of this job category and all related numerical analyses.   

3. When new faculty hires have not completed their terminal degrees, they are hired at the instructor 
level until they obtain the degree required; therefore, after consultation with the CHRO reviewer on 
March 6, 2013 the instructor category has been consolidated into the Assistant Professor category.   

4. In the 2013 AA Plan review this section was found to be in compliance with the AA Regulations.  
After consultation and receipt of technical assistance on June 6, 2014, regarding the utilization 
analysis, the category of protective services has been modified solely based on EEO category 
designation and not numerical analysis.  The category of protective services has been taken out of 
the EEO 7 category and separated into its own category.   



OCCUPATIONAL CATEGORY: EEO 1 ‐ Executive Administrative DATE:
POSITION OR POSITION CLASSIFICATION:  All Titles
LABOR MARKET AREA: Statewide/National

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 36 22 14 16 12 5 0 1 2 0 0

Workforce Number Prior Filing  35 21 14 17 12 3 0 1 2 0 0
Net Change(+or‐) 1 1 0 ‐1 0 2 0 0 0 0 0

HIRES (incl. Pt to Ft) 3 3 0 1 0 2 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 1 1 0 0 0 0 0 1 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 4 4 0 1 0 2 0 1 0 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 2 2 0 2 0 0 0 0 0 0 0

RETIREMENTS 1 1 0 0 0 0 0 1 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 3 3 0 2 0 0 0 1 0 0 0

PROMOS WITHIN 1 0 1 0 1 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Professor
LABOR MARKET AREA: Statewide/National

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 191 121 70 90 55 8 5 10 3 13 7

Workforce Number Prior Filing 187 115 72 88 56 7 5 10 4 10 7

Net Change(+or-) 4 6 -2 2 -1 1 0 0 -1 3 0

HIRES (incl. Pt to Ft) 0 0 0 0 0 0 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 20 11 9 7 9 1 0 0 0 3 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 20 11 9 7 9 1 0 0 0 3 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

PROMOTION OUT 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 15 4 11 4 10 0 0 0 1 0 0

DEATHS 1 1 0 1 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 16 5 11 5 10 0 0 0 1 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 2 ‐ Faculty  DATE:
POSITION OR POSITION CLASSIFICATION: Associate Professor
LABOR MARKET AREA: Statewide/National

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 136 80 56 60 48 3 2 3 2 14 4

Workforce Number Prior Filing  136 76 60 57 52 4 2 3 2 12 4
Net Change(+or‐) 0 4 ‐4 3 ‐4 ‐1 0 0 0 2 0

HIRES (incl. Pt to Ft) 7 6 1 4 1 0 0 0 0 2 0

PROMO INTO CATEGORY / CLASS 21 14 7 10 6 0 0 0 0 4 1

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 28 20 8 14 7 0 0 0 0 6 1

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

PROMOTION OUT 20 11 9 7 9 1 0 0 0 3 0

RESIGNATIONS 5 2 3 1 2 0 0 0 0 1 1

RETIREMENTS 2 2 0 2 0 0 0 0 0 0 0

COACHING STAFF CONSOLIDATION 0 0 0 0 0 0 0 0 0 0 0

TERMINATIONS 1 1 0 1 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 28 16 12 11 11 1 0 0 0 4 1

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

7/31/2015

NOTES: Other male was promoted into the category and then resigned 



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Assistant Professor
LABOR MARKET AREA: Statewide/National

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 92 49 43 34 27 4 6 1 5 10 5

Workforce Number Prior Filing 87 45 42 34 28 4 4 1 5 6 5

Net Change(+or-) 5 4 1 0 -1 0 2 0 0 4 0

HIRES (incl. Pt to Ft) 40 25 15 13 11 2 2 1 1 9 1

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 40 25 15 13 11 2 2 1 1 9 1

TERMINATION/NON-RENEWAL 5 4 1 2 1 1 0 0 0 1 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

PROMOTION OUT 21 14 7 10 6 0 0 0 0 4 1

RESIGNATIONS 7 2 5 1 4 0 0 1 1 0 0

RETIREMENTS 2 1 1 0 1 1 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 35 21 14 13 12 2 0 1 1 5 1

PROMOS WITHIN 1 0 1 0 1 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Coaching
LABOR MARKET AREA: Statewide/National (NCAA)

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 31 22 9 19 8 3 1 0 0 0 0

Workforce Number Prior Filing 32 22 10 20 9 1 1 1 0 0 0

Net Change(+or-) -1 0 -1 -1 -1 2 0 -1 0 0 0

HIRES (incl. Pt to Ft) 8 7 1 4 1 3 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 8 7 1 4 1 3 0 0 0 0 0

CONTRACT ENDED/TERMINATIONS 4 3 1 2 1 0 0 1 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

PROMOTION OUT 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 5 4 1 3 1 1 0 0 0 0 0

RETIREMENTS 0 0 0 0 0 0 0 0 0 0 0

Coaching Staff consolidation 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 9 7 2 5 2 1 0 1 0 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 3 ‐ Professional Non‐Faculty DATE:
POSITION OR POSITION CLASSIFICATION:  All Titles
LABOR MARKET AREA: Statewide/National

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 227 94 133 74 101 9 13 9 15 2 4

Workforce Number Prior Filing  226 99 127 77 97 10 12 8 14 4 4
Net Change(+or‐) 1 ‐5 6 ‐3 4 ‐1 1 1 1 ‐2 0

HIRES (incl. Pt to Ft) 24 8 16 6 11 0 3 2 2 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 24 8 16 6 11 0 3 2 2 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 1 1 0 1 0 0 0 0 0 0 0

RESIGNATIONS 12 7 5 4 3 1 1 0 1 2 0

RETIREMENTS 7 2 5 2 4 0 1 0 0 0 0

TRANSFER OUT of AGENCY 0 0 0 0 0 0 0 0 0 0 0

TERMINATION 1 1 0 1 0 0 0 0 0 0 0

PROMOTION 1 1 0 0 0 0 0 1 0 0 0
DEATH 1 1 0 1 0 0 0 0 0 0 0
TOTAL REDUCTIONS 23 13 10 9 7 1 2 1 1 2 0

PROMOS WITHIN 13 4 9 2 7 2 0 0 0 0 2

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 4 - Clerical DATE:

POSITION OR POSITION CLASSIFICATION:  All Titles except Sec 2 and Admin Asst
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 34 8 26 1 16 3 5 3 5 1 0

Workforce Number Prior Filing 34 8 26 1 16 3 5 3 5 1 0

Net Change(+or-) 0 0 0 0 0 0 0 0 0 0 0

HIRES (incl. Pt to Ft) 5 0 5 0 4 0 1 0 0 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 5 0 5 0 4 0 1 0 0 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

PROMOTION OUT 3 0 3 0 3 0 0 0 0 0 0

FULL TIME to PART TIME 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 1 0 1 0 1 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

TRANSFER OUT Of AGENCY 1 0 1 0 0 0 1 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 5 0 5 0 4 0 1 0 0 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 4 - Clerical DATE:

POSITION OR POSITION CLASSIFICATION:  Administrative Assistant
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 22 1 21 1 17 0 2 0 2 0 0

Workforce Number Prior Filing 21 1 20 1 17 0 2 0 1 0 0

Net Change(+or-) 1 0 1 0 0 0 0 0 1 0 0

HIRES (incl. Pt to Ft) 2 0 2 0 1 0 0 0 1 0 0

PROMO INTO CATEGORY / CLASS 1 0 1 0 1 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 3 0 3 0 2 0 0 0 1 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 2 0 2 0 2 0 0 0 0 0 0

PROMOTION OUT 0 0 0 0 0 0 0 0 0 0 0

PART TIME TO FULL TIME 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 2 0 2 0 2 0 0 0 0 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 4 ‐ Clerical DATE:
POSITION OR POSITION CLASSIFICATION:  Secretary 2
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 41 1 40 1 30 0 5 0 4 0 1

Workforce Number Prior Filing  40 1 39 1 29 0 3 0 6 0 1
Net Change(+or‐) 1 0 1 0 1 0 2 0 ‐2 0 0

HIRES (incl. Pt to Ft) 7 0 7 0 3 0 2 0 2 0 0

PROMO INTO CATEGORY / CLASS 2 0 2 0 2 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Race Change 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 9 0 9 0 5 0 2 0 2 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 4 0 4 0 2 0 0 0 2 0 0

RETIREMENTS 3 0 3 0 1 0 0 0 2 0 0

ADJUSTMENT ‐ Race Change 0 0 0 0 0 0 0 0 0 0 0

PROMO OUT 1 0 1 0 1 0 0 0 0 0 0

VOLUNTARY DEMOTION 0 0 0 0 0 0 0 0 0 0 0
TRANSFER OUT 0 0 0 0 0 0 0 0 0 0 0
TOTAL REDUCTIONS 8 0 8 0 4 0 0 0 4 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 5 Techinical/Paraprofesional DATE:
POSITION OR POSITION CLASSIFICATION:  All Titles
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 18 7 11 4 6 0 2 3 1 0 2

Workforce Number Prior Filing  18 7 11 4 7 0 1 3 0 0 3
Net Change(+or‐) 0 0 0 0 ‐1 0 1 0 1 0 ‐1

HIRES (incl. Pt to Ft) 3 0 3 0 1 0 1 0 1 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 3 0 3 0 1 0 1 0 1 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 3 0 3 0 2 0 0 0 0 0 1

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 3 0 3 0 2 0 0 0 0 0 1

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 6 ‐ Skilled Crafts DATE:
POSITION OR POSITION CLASSIFICATION:  All Titles
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 13 12 1 12 1 0 0 0 0 0 0

Workforce Number Prior Filing  12 11 1 11 1 0 0 0 0 0 0
Net Change(+or‐) 1 1 0 1 0 0 0 0 0 0 0

HIRES (incl. Pt to Ft) 4 4 0 4 0 0 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 4 4 0 4 0 0 0 0 0 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 2 2 0 2 0 0 0 0 0 0 0

RETIREMENTS 1 1 0 1 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 3 3 0 3 0 0 0 0 0 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES:

7/31/2015



OCCUPATIONAL CATEGORY: EEO 7 Service Maintenance DATE:
POSITION OR POSITION CLASSIFICATION:  All Titles Except Custodians
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 42 41 1 34 1 3 0 4 0 0 0

Workforce Number Prior Filing  41 40 1 34 1 2 0 4 0 0 0
Net Change(+or‐) 1 1 0 0 0 1 0 0 0 0 0

HIRES (incl. Pt to Ft) 1 1 0 0 0 1 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 2 2 0 2 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 3 3 0 2 0 1 0 0 0 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 2 2 0 2 0 0 0 0 0 0 0

RETIREMENTS 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

TRANSFER OUT 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 2 2 0 2 0 0 0 0 0 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 7 Service Maintenance DATE:
POSITION OR POSITION CLASSIFICATION:  Custodian
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE   
MALE

WHITE 
FEMALE

BLACK   
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER   
MALE

OTHER 
FEMALE

Workforce Number Current Filing 32 20 12 13 8 2 0 5 4 0 0

Workforce Number Prior Filing  33 21 12 13 8 3 0 5 4 0 0
Net Change(+or‐) ‐1 ‐1 0 0 0 ‐1 0 0 0 0 0

HIRES (incl. Pt to Ft) 2 1 1 1 0 0 0 0 1 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Race Change 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 2 1 1 1 0 0 0 0 1 0 0

TERMINATION (Inc. Contract Ending) 1 0 1 0 0 0 0 0 1 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 2 2 0 1 0 1 0 0 0 0 0

PROMOTION OUT 0 0 0 0 0 0 0 0 0 0 0

PART TIME TO FULL TIME 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT ‐ Race Change 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 3 2 1 1 0 1 0 0 1 0 0

PROMOS WITHIN 0 0 0 0 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY
EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: Protective Services DATE:

POSITION OR POSITION CLASSIFICATION:  Protective Services
LABOR MARKET AREA: Hartford County

EMPLOYMENT PROCESS ANALYSIS
GRAND 

TOTAL

TOTAL 

MALE

TOTAL 

FEMALE

WHITE   

MALE

WHITE 

FEMALE

BLACK   

MALE

BLACK 

FEMALE

HISPANIC 

MALE

HISPANIC 

FEMALE

OTHER   

MALE

OTHER 

FEMALE

Workforce Number Current Filing 21 19 2 10 1 4 1 5 0 0 0

Workforce Number Prior Filing 22 20 2 10 1 4 1 6 0 0 0

Net Change(+or-) -1 -1 0 0 0 0 0 -1 0 0 0

HIRES (incl. Pt to Ft) 0 0 0 0 0 0 0 0 0 0 0

PROMO INTO CATEGORY / CLASS 0 0 0 0 0 0 0 0 0 0 0

TRANSFER INTO 0 0 0 0 0 0 0 0 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL INCREASES 0 0 0 0 0 0 0 0 0 0 0

CONTRACT ENDED 0 0 0 0 0 0 0 0 0 0 0

FULL TIME TO PART TIME 0 0 0 0 0 0 0 0 0 0 0

RESIGNATIONS 0 0 0 0 0 0 0 0 0 0 0

RETIREMENTS 1 1 0 0 0 0 0 1 0 0 0

ADJUSTMENT - Coding Corrections 0 0 0 0 0 0 0 0 0 0 0

TRANSFER OUT 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

TOTAL REDUCTIONS 1 1 0 0 0 0 0 1 0 0 0

PROMOS WITHIN 1 1 0 1 0 0 0 0 0 0 0

CENTRAL CONNECTICUT STATE UNIVERSITY

EMPLOYMENT PROCESS ANALYSIS

NOTES: 

7/31/2015



OCCUPATIONAL CATEGORY: EEO 1 Executive Administrative DATE:
POSITION OR POSITION CLASSIFICATION: All Titles
LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 1 1 0 0 0 0 0 1 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 162 126 36 79 22 15 4 6 2 21 6 5 2 0 F

TOTAL APPLICANTS 163 127 36 79 22 15 4 7 2 21 6 5 2 0 G

TOTAL REJECTED APPLICANTS 97 75 22 46 14 8 3 5 1 13 2 3 2 0 H

TOTAL QUALIFIED APPLICANTS 66 52 14 33 8 7 1 2 1 8 4 2 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 34 25 9 16 5 4 1 1 1 3 2 1 0 0 O

   Not offered Position 30 21 9 15 5 2 1 0 1 3 2 1 0 0 P

   Offered Position 4 4 0 1 0 2 0 1 0 0 0 0 0 0 Q
   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS* 4 4 0 1 0 2 0 1 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Professor

LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS

Grand 

Total

Total 

Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 26 15 11 10 11 1 0 1 0 3 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 0 0 0 0 0 0 0 0 0 0 0 0 0 0 F

TOTAL APPLICANTS 26 15 11 10 11 1 0 1 0 3 0 0 0 0 G

TOTAL REJECTED APPLICANTS 6 4 2 3 2 0 0 1 0 0 0 0 0 0 H

TOTAL QUALIFIED APPLICANTS 20 11 9 7 9 1 0 0 0 3 0 0 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 20 11 9 7 9 1 0 0 0 3 0 0 0 0 O

   Not offered Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 P

   Offered Position 20 11 9 7 9 1 0 0 0 3 0 0 0 0 Q

   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 20 11 9 7 9 1 0 0 0 3 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the Total Category, Total Male and Total Female categories.  Total Male + Total Female + Unknown/Unknown = Grand 

Total



OCCUPATIONAL CATEGORY: EEO 2 ‐ Faculty DATE:
POSITION OR POSITION CLASSIFICATION: Associate Professor
LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 26 16 10 11 7 1 0 0 0 4 3 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 414 310 101 118 44 24 12 6 4 143 37 19 4 3 F

TOTAL APPLICANTS 440 326 111 129 51 25 12 6 4 147 40 19 4 3 G

TOTAL REJECTED APPLICANTS 211 157 52 61 24 15 4 4 3 70 17 7 4 2 H

TOTAL QUALIFIED APPLICANTS 229 169 59 68 27 10 8 2 1 77 23 12 0 1 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 72 50 22 27 12 1 5 0 0 20 5 2 0 0 O

   Not offered Position 43 30 13 13 5 1 5 0 0 14 3 2 0 0 P

   Offered Position 29 20 9 14 7 0 0 0 0 6 2 0 0 0 Q
   Refused Position 1 0 1 0 0 0 0 0 0 0 1 0 0 0 R

TOTAL ACCESSIONS 28 20 8 14 7 0 0 0 0 6 1 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the Total Category, Total Male and Total Female categories.  Total Male + Total Female + Unknown/Unknown = Grand 
Total



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Assistant Professor

LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS

Grand 

Total Total Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 2 1 1 1 1 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 2042 1202 822 643 527 78 44 47 47 325 143 109 61 18 F

TOTAL APPLICANTS 2044 1203 823 644 528 78 44 47 47 325 143 109 61 18 G

TOTAL REJECTED APPLICANTS 927 586 330 308 211 36 19 27 17 145 63 70 20 11 H

TOTAL QUALIFIED APPLICANTS 1117 617 493 336 317 42 25 20 30 180 80 39 41 7 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 315 158 156 87 104 10 12 7 10 47 17 7 13 1 O

   Not offered Position 266 128 137 71 89 8 10 4 9 38 16 7 13 1 P

   Offered Position 49 30 19 16 15 2 2 3 1 9 1 0 0 0 Q

   Refused Position 9 5 4 3 4 0 0 2 0 0 0 0 0 0 R

TOTAL ACCESSIONS* 40 25 15 13 11 2 2 1 1 9 1 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown applicant calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 2 - Faculty DATE:

POSITION OR POSITION CLASSIFICATION: Coaching Staff

LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS

Grand 

Total

Total 

Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 3 3 0 2 0 0 0 1 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 570 548 22 315 17 188 4 21 1 4 0 20 0 0 F

TOTAL APPLICANTS 573 551 22 317 17 188 4 22 1 4 0 20 0 0 G

TOTAL REJECTED APPLICANTS 176 170 6 81 4 72 1 10 1 1 0 6 0 0 H

TOTAL QUALIFIED APPLICANTS 397 381 16 236 13 116 3 12 0 3 0 14 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 44 35 9 17 8 16 1 2 0 0 0 0 0 0 O

   Not offered Position 35 28 7 13 6 13 1 2 0 0 0 0 0 0 P

   Offered Position 9 7 2 4 2 3 0 0 0 0 0 0 0 0 Q

   Refused Position 1 0 1 0 1 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 8 7 1 4 1 3 0 0 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 3 ‐ Professional Non Faculty DATE:
POSITION OR POSITION CLASSIFICATION: All Titles
LOCATION: Statewide/National

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 8 2 6 2 4 0 0 0 2 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 1581 633 943 415 584 92 162 58 79 31 48 37 70 5 F

TOTAL APPLICANTS 1589 635 949 417 588 92 162 58 81 31 48 37 70 5 G

TOTAL REJECTED APPLICANTS 1276 510 761 331 461 79 132 47 66 23 41 30 61 5 H

TOTAL QUALIFIED APPLICANTS 313 125 188 86 127 13 30 11 15 8 7 7 9 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 213 86 127 59 87 9 20 7 11 7 6 4 3 0 O

   Not offered Position 188 78 110 53 75 9 17 5 9 7 6 4 3 0 P

   Offered Position 25 8 17 6 12 0 3 2 2 0 0 0 0 0 Q
   Refused Position 1 0 1 0 1 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 24 8 16 6 11 0 3 2 2 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 4 - Clerical DATE:

POSITION OR POSITION CLASSIFICATION: All Titles Except Sec 2 & Admin Asst

LOCATION: Hartford County

APPLICANT FLOW ANALYSIS

Grand 

Total

Total 

Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 3 0 3 0 2 0 1 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 968 123 844 72 449 32 188 8 103 8 47 3 57 1 F

TOTAL APPLICANTS 971 123 847 72 451 32 189 8 103 8 47 3 57 1 G

TOTAL REJECTED APPLICANTS 268 35 233 24 113 3 54 2 12 6 29 0 25 0 H

TOTAL QUALIFIED APPLICANTS 703 88 614 48 338 29 135 6 91 2 18 3 32 1 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 79 5 74 2 45 3 17 0 7 0 3 0 2 0 O

   Not offered Position 74 5 69 2 41 3 16 0 7 0 3 0 2 0 P

   Offered Position 5 0 5 0 4 0 1 0 0 0 0 0 0 0 Q

   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 5 0 5 0 4 0 1 0 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 4 - Clerical DATE:

POSITION OR POSITION CLASSIFICATION: Administrative Assistant

LOCATION: Hartford County

APPLICANT FLOW ANALYSIS

Grand 

Total

Total 

Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 2 0 2 0 1 0 0 0 1 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 13 0 13 0 6 0 3 0 3 0 1 0 0 0 F

TOTAL APPLICANTS 15 0 15 0 7 0 3 0 4 0 1 0 0 0 G

TOTAL REJECTED APPLICANTS 4 0 4 0 2 0 0 0 1 0 1 0 0 0 H

TOTAL QUALIFIED APPLICANTS 11 0 11 0 5 0 3 0 3 0 0 0 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 10 0 10 0 5 0 3 0 2 0 0 0 0 0 O

   Not offered Position 7 0 7 0 3 0 3 0 1 0 0 0 0 0 P

   Offered Position 3 0 3 0 2 0 0 0 1 0 0 0 0 0 Q

   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 3 0 3 0 2 0 0 0 1 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 4 ‐ Clerical  DATE:
POSITION OR POSITION CLASSIFICATION: Secretary 2
LOCATION: Hartford County

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 32 2 30 2 15 0 6 0 9 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 150 6 144 5 76 0 35 1 23 0 5 0 5 0 F

TOTAL APPLICANTS 182 8 174 7 91 0 41 1 32 0 5 0 5 0 G

TOTAL REJECTED APPLICANTS 40 2 38 2 21 0 7 0 7 0 2 0 1 0 H

TOTAL QUALIFIED APPLICANTS 142 6 136 5 70 0 34 1 25 0 3 0 4 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 88 1 87 1 47 0 21 0 16 0 1 0 2 0 O

   Not offered Position 78 1 77 1 42 0 19 0 13 0 1 0 2 0 P

   Offered Position 10 0 10 0 5 0 2 0 3 0 0 0 0 0 Q
   Refused Position 1 0 1 0 0 0 0 0 1 0 0 0 0 0 R

TOTAL ACCESSIONS 9 0 9 0 5 0 2 0 2 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 5 ‐ Technical/Paraprofessional DATE:
POSITION OR POSITION CLASSIFICATION: All Titles
LOCATION: Hartford County

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 67 11 56 6 32 2 11 2 4 0 4 1 5 0 F

TOTAL APPLICANTS 67 11 56 6 32 2 11 2 4 0 4 1 5 0 G

TOTAL REJECTED APPLICANTS 12 4 8 2 4 0 3 1 0 0 0 1 1 0 H

TOTAL QUALIFIED APPLICANTS 55 7 48 4 28 2 8 1 4 0 4 0 4 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 34 5 29 4 17 1 5 0 2 0 3 0 2 0 O

   Not offered Position 31 5 26 4 16 1 4 0 1 0 3 0 2 0 P

   Offered Position 3 0 3 0 1 0 1 0 1 0 0 0 0 0 Q
   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 3 0 3 0 1 0 1 0 1 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factored separately into the grand total, total male and total female categories.  Total male + total female + unknown/unknown = grand total.



OCCUPATIONAL CATEGORY: EEO 6 ‐ Skilled Crafts DATE:
POSITION OR POSITION CLASSIFICATION: All Titles
LOCATION: Hartford County

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 55 55 0 45 0 5 0 4 0 0 0 1 0 0 F

TOTAL APPLICANTS 55 55 0 45 0 5 0 4 0 0 0 1 0 0 G

TOTAL REJECTED APPLICANTS 15 15 0 11 0 3 0 0 0 0 0 1 0 0 H

TOTAL QUALIFIED APPLICANTS 40 40 0 34 0 2 0 4 0 0 0 0 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 19 19 0 15 0 2 0 2 0 0 0 0 0 0 O

   Not offered Position 14 14 0 11 0 2 0 1 0 0 0 0 0 0 P

   Offered Position 5 5 0 4 0 0 0 1 0 0 0 0 0 0 Q
   Refused Position* 1 1 0 0 0 0 0 1 0 0 0 0 0 0 R

TOTAL ACCESSIONS 4 4 0 4 0 0 0 0 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

*A Hispanic male was offered; however, the offer was rescinded.

Notes:  Unknown Applicant Calculations are factored separately into the Total Category, Total Male and Total Female categories.  Total Male + Total Female + Unknown/Unknown = Grand Total



OCCUPATIONAL CATEGORY: EEO 7 ‐ Service Maintenance DATE:
POSITION OR POSITION CLASSIFICATION: All Titles
LOCATION: Hartford County

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 167 164 3 106 1 30 0 19 1 2 1 7 0 0 F

TOTAL APPLICANTS 167 164 3 106 1 30 0 19 1 2 1 7 0 0 G

TOTAL REJECTED APPLICANTS 37 36 1 21 0 9 0 5 0 0 1 1 0 0 H

TOTAL QUALIFIED APPLICANTS 130 128 2 85 1 21 0 14 1 2 0 6 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 26 26 0 22 0 3 0 1 0 0 0 0 0 0 O

   Not offered Position 23 23 0 20 0 2 0 1 0 0 0 0 0 0 P

   Offered Position 3 3 0 2 0 1 0 0 0 0 0 0 0 0 Q
   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 3 3 0 2 0 1 0 0 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factors separately into the Total Category, Total Male and Total Female categories.  Total Male + Total Female + Unknown/Unknown = Grand 
Total



OCCUPATIONAL CATEGORY: EEO 7 ‐ Service Maintenance DATE:
POSITION OR POSITION CLASSIFICATION: Custodian
LOCATION: Hartford County

APPLICANT FLOW ANALYSIS
Grand 
Total

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male 

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

Unknown 
Male

Unknown 
Female

Unknown 
Unknown

   Intra‐agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E
   Other Applicants 130 115 15 58 6 26 3 26 6 0 0 5 0 0 F

TOTAL APPLICANTS 130 115 15 58 6 26 3 26 6 0 0 5 0 0 G

TOTAL REJECTED APPLICANTS 19 16 3 5 2 4 0 5 1 0 0 2 0 0 H

TOTAL QUALIFIED APPLICANTS 111 99 12 53 4 22 3 21 5 0 0 3 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1‐5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6‐10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M
   Earned Ratings 11‐15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 12 10 2 6 0 1 0 2 2 0 0 1 0 0 O

   Not offered Position 10 9 1 5 0 1 0 2 1 0 0 1 0 0 P

   Offered Position 2 1 1 1 0 0 0 0 1 0 0 0 0 0 Q
   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 2 1 1 1 0 0 0 0 1 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY
APPLICANT FLOW  ANALYSIS

July 31, 2015

Notes:  Unknown Applicant Calculations are factors separately into the Total Category, Total Male and Total Female categories.  Total Male + Total Female + Unknown/Unknown = Grand 
Total



OCCUPATIONAL CATEGORY: Protective Service DATE:

POSITION OR POSITION CLASSIFICATION: All Titles

LOCATION: Hartford County

APPLICANT FLOW ANALYSIS

Grand 

Total

Total 

Male

Total 

Female

White 

Male

White 

Female

Black 

Male 

Black 

Female

Hispanic 

Male

Hispanic 

Female

Other 

Male

Other 

Female

Unknown 

Male

Unknown 

Female

Unknown 

Unknown

   Intra-agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 A

   Outside agency 0 0 0 0 0 0 0 0 0 0 0 0 0 0 B

   Reemployment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 C

   Cert. Employment List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D

   Transfer List 0 0 0 0 0 0 0 0 0 0 0 0 0 0 E

   Other Applicants 0 0 0 0 0 0 0 0 0 0 0 0 0 0 F

TOTAL APPLICANTS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 G

TOTAL REJECTED APPLICANTS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 H

TOTAL QUALIFIED APPLICANTS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 I

TOTAL TESTED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 J

TOTAL PASSING EXAMINATION 0 0 0 0 0 0 0 0 0 0 0 0 0 0 K

   Earned Ratings 1-5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L

   Earned Ratings 6-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 M

   Earned Ratings 11-15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 N

TOTAL INTERVIEWED 0 0 0 0 0 0 0 0 0 0 0 0 0 0 O

   Not offered Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 P

   Offered Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Q

   Refused Position 0 0 0 0 0 0 0 0 0 0 0 0 0 0 R

TOTAL ACCESSIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 S

CENTRAL CONNECTICUT STATE UNIVERSITY

APPLICANT FLOW  ANALYSIS

July 31,2015

Notes: There were no increases in the workforce. Therefore, there was no flow of applicants for the 2015 plan.



OCCUPATIONAL CATEGORY:  EEO-1 - Executive/Administrative  
POSITION OR POSITION CLASSIFICATION:   All Titles in Category
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 4 3 1 2 0 1 0 0 1 0 0
Good 32 19 13 14 12 4 0 1 1 0 0
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 0 0 0 0 0 0 0 0 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

Note:  Includes M/C evals. SG39 and > and Admin. VII evals.  For M/C Good & Excellent determination made by % increase.
No member of the executive committee received lower than an overall good evaluation



OCCUPATIONAL CATEGORY:  EEO-2 - FACULTY
POSITION OR POSITION CLASSIFICATION:   Professor  
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 0 0 0 0 0 0 0 0 0 0 0
Good 187 115 72 88 56 7 5 10 4 10 7
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 0 0 0 0 0 0 0 0 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

Note:  For faculty all evaluations listed as "Good".  No faculty received a Special Assessment during this reporting period.
Faculty who are not renewed are counted as receiving an unsatisfactory service rating
Faculty total matched 2014 workforce numbers as they would have received the evaluations during the reporting period (does not include new hires 2015)



OCCUPATIONAL CATEGORY:  EEO-2 - FACULTY
POSITION OR POSITION CLASSIFICATION:   Associate Professor
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 0 0 0 0 0 0 0 0 0 0 0
Good 135 75 60 56 52 4 2 3 2 12 4
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 1 1 0 1 0 0 0 0 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 1 1 0 1 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

Note:  For faculty all evaluations listed as "Good".  No faculty received a Special Assessment during this reporting period.
Faculty who are not renewed are counted as receiving an unsatisfactory service rating
Faculty total matched 2014 workforce numbers as they would have received the evaluations during the reporting period (does not include new hires 2015)



OCCUPATIONAL CATEGORY:  EEO-2 -FACULTY
POSITION OR POSITION CLASSIFICATION:   Assistant Professor  
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 0 0 0 0 0 0 0 0 0 0 0
Good 82 41 41 32 27 3 4 1 5 5 5
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 5 4 1 2 1 1 0 0 0 1 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0

Note:  For faculty all evaluations listed as "Good".  No faculty received a Special Assessment during this reporting period.
Faculty who are not renewed are counted as receiving an unsatisfactory service rating
Faculty total matched 2014 workforce numbers as they would have received the evaluations during the reporting period (does not include new hires 2015)



OCCUPATIONAL CATEGORY:  EEO-2 - Coaching
POSITION OR POSITION CLASSIFICATION:   Coaching
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 0 0 0 0 0 0 0 0 0 0 0
Good 28 19 9 18 8 1 1 0 0 0 0
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 4 3 1 2 1 0 0 1 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 1 1 0 1 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

Note:  For coaching the majority of evaluations listed as "Good".  No coaches received a Special Assessment during this reporting period.
Coaches are not-renewed related to performance; if renewed an overall good evlauation is received.
Coaching total matched 2014 workforce numbers as they would have received the evaluations during the reporting period (does not include new hires 2015)



OCCUPATIONAL CATEGORY:  EEO-3 - Professional Non-Faculty 
POSITION OR POSITION CLASSIFICATION:   All Titles in the Category
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Superior 0 0 0 0 0 0 0 0 0 0 0
Excellent 121 51 70 41 60 2 4 7 4 1 2
Good 55 19 36 16 23 3 4 0 8 0 1
Satisfactory 7 2 5 1 2 1 2 0 1 0 0
Fair 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 2 1 1 1 0 0 1 0 0 0 0
REPRIMANDS 2 2 0 2 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

Note:  Includes evaluations for M/C < SG39, Admin. I through VI and a few A&R evals.  "Superior" category added for A&R.
Members of the SUOAF bargaining unit who have received continuing appointment only receive an evaluation once every two years



OCCUPATIONAL CATEGORY:  EEO-4 - Secretarial Clerical
POSITION OR POSITION CLASSIFICATION:  All Titles in Category
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Superior 0 0 0 0 0 0 0 0 0 0 0
Excellent 47 3 44 1 35 0 4 2 5 0 0
Very Good 41 3 38 1 29 1 3 1 5 0 1
Good 9 3 6 1 4 1 1 0 1 1 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Fair 1 1 0 0 0 1 0 0 0 0 0
Unsatisfactory 0 0 0 0 0 0 0 0 0 0 0
REPRIMANDS 2 1 1 0 0 1 0 0 1 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

Note:  



OCCUPATIONAL CATEGORY:  EEO-5 - Technical/ ParaProfessional  
POSITION OR POSITION CLASSIFICATION:   All Titles in Category
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Superior 2 0 2 0 1 0 1 0 0 0 0
Excellent 13 6 7 3 4 0 1 3 0 0 2
Fair 0 0 0 0 0 0 0 0 0 0 0
Good 1 1 0 1 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 0 0 0 0 0 0 0 0 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0



OCCUPATIONAL CATEGORY:  EE0-6 - Skilled Crafts 
POSITION OR POSITION CLASSIFICATION:   All Titles in Category
Form #42 A3

3/22/2016 11:21
PERSONNEL EVALUATION 

ANALYSIS
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

OTHER 
MALE

OTHER 
FEMALE

SERVICE RATINGS
Excellent 5 4 1 4 1 0 0 0 0 0 0
Good 4 4 0 4 0 0 0 0 0 0 0
Fair 0 0 0 0 0 0 0 0 0 0 0
Satisfactory 0 0 0 0 0 0 0 0 0 0 0
Unsatisfactory 0 0 0 0 0 0 0 0 0 0 0
REPRIMANDS 0 0 0 0 0 0 0 0 0 0 0
SUSPENSIONS 0 0 0 0 0 0 0 0 0 0 0
DEMOTIONS 0 0 0 0 0 0 0 0 0 0 0
Within Occ Category 0 0 0 0 0 0 0 0 0 0 0
Lower Occ Category 0 0 0 0 0 0 0 0 0 0 0
TRANSFERS 0 0 0 0 0 0 0 0 0 0 0
Intra-Agency 0 0 0 0 0 0 0 0 0 0 0
Outside Agency 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0
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