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INSTRUCTIONS: See pages 11-16 of the Hiring and Search Manual.  The Office of Diversity and Equity and/or Human Resources may make necessary editorial changes to draft advertisements to ensure consistency, conformance with AA requirements, and space. After approval of the Search Plan, Human Resources will place the advertisements. 

ADVERTISING SOURCES:
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	Banner index to be charged:

	All instructional and library faculty positions will be posted on the following websites: The Chronicle of Higher Education, Diversejobs.net and Higheredjobs.com
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ADDITIONAL SEARCH COMMITTEE RECRUITMENT EFFORTS: 
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