CCSu (e

DIVERSITY & EQUITY

3y Ly
Central Connecticut State University

TO: All Employees

FROM: Office of Diversity and Equity
DATE: April 17, 2017

SUBJECT: Affirmative Action Plan 2015-16

The Office of Diversity and Equity invites all employees to read and review the CCSU’s Affirmative Action

Plan. Coples are avalilable on-line at www.ccsu.edu/diversity/affirmativeaction.html or in the following

[ocations:

Office of Diversity & Equity Office of the President Office of the Provost

Human Resources Elihu Burrit Library

Any comments regarding the Affirmative Action Plan should be directed to Rosa Rodriguez, Chief
Diversity Officer and Title IX Officer of the Office of Diversity and Equity. Ms. Rodriguez is the person
designated with the responsibility and authority to administer and monitor our affirmative action
program. Employees must submit their comments no later than June 1, 2017, so that the comments can
be incorporated into the University's submission of its 2016-2017 Affirmative Action Plan.

For information relating to the University's policy on affirmative action, please visit the department's
webh page at http://www.ccsu.edu/Diversity/. The web page contains CCSU's Affirmative Action/Equal

Employment Opportunity Policy Statement, Non-discrimination in Education and Employment Policy,

BOR Sexual Misconduct Policy, ADA Policy, and the CCSU Procedures and Timetables for Processing of
Discrimination, Harassment and Sexual Misconduct Complaints.

" The signed copy of the Affirmative Action/Equai Employment Opbortunity Policy Statement is on file in

the Office of Diversity and Equity, Davidson Hall, Room 102. Should you have any questions, please feel
free to contact the office at 860-832-1652,

Equal Opportunity Employer and Education




OM‘ICE OF THE PRESIDENT

. CCSU!

Central Connecticut State University

Affirmative Action/Equal Employment Opportunity
Policy Statement

It is the intellectual and moral responsibility, but more importantly, the policy of the leadership of
Central Connectlcut State University {CC5U) to advance social justice and equity by exercising affirmative
action to remove all discriminatory bartiers to eéqual employmént opportunity and upward mobility.
Accordingly, the University, through this plan of affirmative action, will, with conviction and effort,
undertake positively to overcome the present effects of past practices, policies or barflers to equal
employment opportunity and to dchieve the full and fair patticipation of women, African-Americans,
Hispanics, and any other protected groups (including persons with disabilities} found to be underutilized
in the workforce or adversely affected by system policies o practices.

Thus, CCSU will consistently review its personnel policies and procedures to ensure that barriers that
unnecessarily exclude protected classes and ptractices that have an illegal discriminatory impact are
identified and efiminated, The University will éxplore alternative approaches if any personnel practice is
found to have a negative Impact on protected classes and astablish procedures for any extra efforts that
may be necessary to achieve labor market parity.

Equal opportunity is employment of individuals without consideratton of: age; ancestry, color; gender
identity and expression; Intefiectual disability; learning disability; mental disability or history. thereof;
physical disability; marital status, national origin; race; religious creed; sex, including pregnancy, sexual
harassment and sexual assault; sexual orientation; criminal récord (in-state employment) and genetic
information unless the provisions of Sectlons 46a-60 (h) or 46a-81 (b) of the Connecticut General
Statutes are controlling or there js a bona fide occupational qualification excluding persons in one of the
above protected groups. Equal employment opportunity Is the purpose and goal of affirmative action
under Sections 46a-68-31 through 463-68-74. The University will consistently review all practices and
procedures to ensure full compliance with the spi¥it and letter of Section 46a-68j-21 through 46a-68j-43
of the Administrative Regulations of State Agencies regarding Contract Compliance.

Attached hereto and incorporated herein, are listed federal and state constitutional provisions, laws, .
regulations, guidelines and executive orders prohibiting or outlawing discrimination and Identifying
classes of persons protected based on above listed categories

The role of affirmative action in each step of the emp!oyment process with regard to employment
applications, Job qualifications, job specifications, recruitment practices, hiring, promoting,
compensation, personnel policies, job structuring, orientation training, counseling, discrimination
complaint process, evaluation, layoffs and termination, or other terms or conditions of employment, Is
detailed in the following pages and incotporated by reference herein, Clearly affirmative action and
equal employment opportunity are Immediate and necessary agency objectives for Central Connecticut
State University, Additionally, we shall administer all terms, conditions and benefits of employment In
anequitable manner, Wa also recognizé the continued under-representation of persons with disabilities
and older persons In the workplace, and will pursue and implement measures to overcome the present
effects of past discrimination, If any to achieve the full and falr utilization of such persons in the

workforce.

1615 Stanley Steeet - RO. Hox 4010 — New Britain, Connecticut 06050-4010 — T: 860-832-3000 — F: 860-832-3033 — www.ccsu.edu




This policy of non-discrimination will ot ba fimited to em ployment practices but will extend, as well, to
services and programs provided by the University. Itis the policy of Central Conriacticut State University
that unlawful discrimination be prohibited. Consequently, it shall be a violation of University policy for
any member of the Unlversity community to discriminate against any individual with respect to ahy
terms, conditians, or privileges relating to employment (including interns) or attendance at the
University based on protected class status. Annually, members of the University commiihity will be
notified 6f the Nondiscrimination in Education and Employment policy and about their rights to file an
internal and/or external complajnt.

Al executive, administrative, ad sapervisciy personnel are expected to discharge their affirmative
actlon responsibilities, inf Word and tlead, consistent with this agency's objective of establishing and
Implementing affirmative actioh and equal employment opportunity, !

The Affirmative Action Officer responsible for overseeing affirmative action and equal employriient
opportunity Is Rosa Rodriguez, Chief Diversity Officer, at Central Connecticut State University, Office of
Diversity and Equity, Davidson Hall, Room 102, 1615 Stanley Street, New Britain, CT 06050; Telephone
Number: 860.832.0178,

A;W i /07t .
DWR. oroyPresident Date . \




. We need your help to
B rea k l ng ensure all our programs,

d 071 services and activities are

accessible to people with
b ) 7/'77. ers. disabilities. In visiting
our offices, if you observe
a barrier that prevents
the full participation of
people with disabilities,
let us know.

Rosa Rodriguez
Chief Diversity Officer and ADA Coordinator
Office of Diversity & Fquity
Central Connectleut State University
1615 Stanley Street
Davidson Hall, Room 102
New Britain, CT 06050
860-832-0178 (Direct Line)
Affirmative Action & Fqual Opportunity Employer  860-832-1652




163 prohibited by the CT Diseriminatory Fmployment Practices Act and Thile VIL

of yil Rights Act'of 1964, and Title IK of the Pdirdation Amendmient 0f 1972,
. The CCSU Sexital Harassment Policy pn‘)b:!bits discrimination in services ox henehis
based on gender.

]

. Sexual Harasgment ineans “any unwelcome séxial advances or requiests for sexual

wots or any conduct of a sexual nature.”

Bxagniples ¢f Sexual Harassment include:

« :Unwéléome sdxual advances .» Stiggestive or levrd remarks -

« Unwanted hugs, totiches, klssés * Requests for sexual favors’

+ Retaliation for complaining abour  * Dexogatory or pornographic posters,

. sexiial haragsment cartoons, drawings, or e-mail messages.
Coples of the University’s Sexual Harassment policy and

| €S policles and Reportide: C : :
“complilnt pracedue aje availablé from one of these offices or the Universtty’s website,

bi ﬁ[cdwlth Illé Cﬁmlééﬁﬁiit

0 days of the date




Equal Eployme‘tm@pprtuni is

Private Employers, State and Local Governments, Educatlonal Institutlons, Employment Agenclos and Lahor Organtzatlons

Applicants fo and employees of mostprivate employers, state and Jocal governments, educational institutions, ciployment ,
agencles and Jabor organtzations are profected undev Federal law from dlserimination on the following bases;

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

‘Title VL of the Clyif Rlghts Act of 1984, 23 amended, protects applicants and
employees from diserimination in hfring, promotion, discharge, pay; flnge
benefits, job ireining, classiftcatfon, referral, and other aspecls of employment,
o1t the basls of race, color; religlon, sex (including pregnancy), or national
origin. Refiglous diserimination Includes falfing fo reasonably accommodale
ant employee's retigfous practices where the accommodation does nigt fmpose

undue hardship,

DISABILITY

Titla Yand Title V of the Americans with Dsabilitles Act of 1690, as amended,
protectqualified individuals from discrimination on the basls of disabllity n
hirtng, promotlon, discharge, pay, fidnge beneflts, job training, classification,
referral, and other aspeels of employment, Dlsablllty discrinsfnation fnchedes not
making reasonable accommodation fo the known physleal or mentat Hinltatlona
ofan otherwise qualified individual with a disablfity whe i3 an appHcant or
employee, barring undue hardship, )

AGE ‘
The Age Discrfmipation In Employment Act of 1967, 23 amended, protects
applicants and employees 40 years of aga or older from discrlmination hased
on age in hirng, promeotion, discharge, pay, filnge benefits, Job treining,
classification, referral, and other aspects of employment.

SEX (WAGES) )
In addition to sex discrimination prohibited by ‘Titla VIf of the Civit Rights Act, as
amended, the Equal Pay Act of 1983, a3 amended, prohibits sex discrdmination In
the payment of wages 1o women and men per forming stbstantally equal work,
in jobs that require equal skill, effort, aad responsibility, uader stmilar working
conditlons, In the szme establishment, .

BENETICS ) .
‘Titfe F of the Genelig Information Nondlsciminatlon Act of 2008 profecls
applicants and employees from discrimination based on genetic Information in
hirng, promotion, discharge, pay, fifnge benefils, job trainleg, classtiication,
refervel, and other aspects of employment. GTNA also restricls employers”
acqulsiilon of genatic information and strieHy Hmits diselosure of genetle

" Information, GensHe Information Includes fnformation about genellc tests of

applicants, employees, or thelr family members; the mantlestation of diseases
or disorders in family mentbers (famlly medlea history); and requesls for or
receipt of genelic sarvices by applicants, employees, or thelr famlly members, :

RETALIATION ! )

All of these Federat laws prohibit covered entities from retalfating agzinst a
person who files & charge of discrimination, parilelpates in a discelmination
proceeding, or otiterwise apposes an unfawfil employment pracilce,

VWHAT 70 DD 1# YOU BELIEVE DISCRIMINATION HAS OCCURRED

There are sfrict ima Emits for Ailing charges of employment dserlmination, To
preserve the ablllty of EEQC te act on your behalf and {o profectyour sight ta
file a private lawsuit, shoutd you ultimately need to, you sheuld contact REOC
promgtly when discrimination Is suspected:

The U8, Equal Employment Opportunity Commisston (BEOC), 1-800-6604600
(olldres) or 1-800-669-8820 (toll-fr;a ETY number for lndividuals with hearing
impaloments), EEOC fleld office information Is avallablo sk www.ecoc.govor

In most telephone directories in the U5, Government or Federsl Government
section. Additionial inforination about EEGG, Including Information aboutcharge
filing, Is available at wenwv.ecoc.gov,

RN
ey

' Employers Holding Faderal Contracts or Subgoniracts

Applicants fo and employsey of compantes with 2 Federal government contract or subconiract are
protected under Pederal law from discrimination on the following bases:

RAQE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Executive Ordes 11246, as amended, prolibits job dlscrimiratien an thie basts
of race, color, religion, sex or natfonal ozlgln, and requires affirmative action to
ensure equalify of opportunity fn al aspects of employment,

INDIVIDUALS \WITH DISABILITIES

Section 803 of the Rehabllitation Act of 1973, a5 amended, profects qualified
individuals fram disermination on the basls of dlsability In hiving, premotioz,
discharge, pay, ffuge beneflls, job tralning, classification, referral, and

other aspects of employment, Disability discrimination Includes not making
reagonable eccommodation to the mown physical or mental limitatlons of ane
otheiwlsa guatified individual with a disablfity who Is an applicant or employee,
bardng undue hardship, Sectlon 508 also requlres that Federe] contractors take
affirmative zcHon to employ and advance in employment qualified individuals
with disabilitles af all levels of employment, including the axecutive level,

DISABLED, RECENTLY SEPARATED, OTHER PROTEGTED,

4ND ARRIED FORCGES SERVICE MEDAL VETERANS

The Viefoam Fra Veterans' Readjustment Assistancs Actof 1974, as armended,
38 U,5.C. 4212, prohibils job discdmfnation and requires afffrmative action

‘o employ and advance In employment disabled velerans, recently separated

veterans (within three years of discharge ov release from acllve dudy), other
protected velerans (veterans who served during 2 wav or in 4 campaign or
expedition for which & campalgn badge has béen authorized), and Armed Forces
servicemedal veterana (veterans who, while on active duty, particlpated in a U.S,
military cperation for which an Armed Forces servica medal was avard ed).

RETALIATION 5
Retallation s prohibited againsta person who files 2 complalab of diserimination,

participates in an OFCCP proceeding, or otherwise opposes diserimination
ander these Federal laws,

Any person whio believes a contractor has vlolated its nondlserimnation or
affirmative actlon obligations under the authorities above showld contack
immediately:

The Offiee of Federal Contract Compliance Programs (OFCCE), U.S,
Depariment of Labor, 260 Constitution Avenue, N.W,, Washington, D.C,

20210, +-800-397-6251, (fellfree) or (202) 6931337 (TTY). OFCCP mayalso be
contzcled by emall at OFCCP-Public@dol goy, or by calting an OFCCP regional
or district office, listed in most teleplione directorfes under US. Government,
Depariment of Labor,

Programs or Actlvities Recelving Federal Financial Assistance

YACE, COLOR, NATIONAL ORIGH, SEX
n addition to the profections of Title VI{ of the Clvil Rights Act of

564, ag amended, Title V1 of the Civil Rights Actof 1964, as amended,
rohiblts diserimination on the basls of race, color or natisnal orzin in
Yograms or activiles recefving Federal inanclat asslstanee, Employment
iscriinination f3 covered by Title V1 ifthe primary objective of the
nancfal assistance Is proviston of employment, of where employment
iscrimination causes or may causa discrimination n previding services
rderstch programs. Tifle IX of the Education Amendmenta of 1972
roliibits employment discrimination on the basls of sex In educational
‘ogratng or aclivitles which recelve Federal finanelal assistance,

EOC 8702 and OFCCP 8/08 Verslons Useable With 11/09 Supplement

INDIVIDUALS WITH DISABILITIES
Seetion 504 of the Rehabilitation Act of 1973, a3 amended, prohibits employnient
discrimination on the basis of disability fn any pregram or zefivity which receives
TFederal financial asslstance, Dlsciimination fs prohibited in sll aspects of
employment against persons with dlsabilities who, with or without reasonable
accommodston, can perform the essentlal funetlons of the job.

Hyou belleve you have been dlseriminated zgalnstin a progrant of any

fnstitutfon which recelves Federal financlal assistance, you should Immediately
contact the Federal agency providing such assistance. .

ERQCE/EL (Revised 11709




OFFICE OF THE

T

. 1615 Stanley Street— PO, Box 4810 — Mew Britain, Coanceticut 0G050-4010 =Tt

July 18,2016

Dear Full-time Facuity Member:
Welcome to Central Connecticut State University!

You are invited to attend the New Faculty Orlentation on Tuesday, August 23, 2016 from
8:15 a.m. to 5:00 p.m. | have enclosed the day's agenda, 5o you cait see the many things

we have planned for you.
You are also encouraged to attend the following events:

o prosident's Opening Meeting on Wednesday, August 24, 2016 at 10:00 a.m. in
Alumni Hall, Student Center (refreshments avaifable at 9:15 a.m.)

o Provast's meeting with Faculty on Wednesday, August 24, 2016 at 1:30°p.m. in
Davidson Hall, Torp Theatre (refreshments available at 1:00 p.n.)

e State Mandated Diversity Tralning & Title IX training on Thursday, August 25,
. 2016 from 9:00 a.m. to 2:00 p.m. in Vance 204 (lunch will be pravided).

Kindly confirm your attendance at the above events with Erin Rodas via email at
erodas@ccsu.edu by August 19, -

| look forward to meeting you on August 23,
Sincerely,

Y adp W

Car| R. Lovitt
Provost and Vice President for Academic Affairs

460-832-2228 ~ F: 860-832-2224 ~ wvencestedu



July 13, 2016

Dear Part-time Faculty Member:
Welcome to Central Connecticut State University!

Vou are invited to attend the New Faculty Orientdtion on Tuesday, Augiist 23, 2016 from
8:15 a.m. to 5:00 p.m. { have enclosed the day's agenda, so you can see the many things
we have planned for you.

You are also encouraged to attend the following events:

« President’s Opening Meéting on \Wednesday, August 24, 2016 at 10:00 a.m. in
Alumni Hall, Student Center (refreshments available at 9:15 a.m.}

¢ Provost’s meeting with Faculty on Wednesday, August 24, 2016 at 1:30 p.m. in
Davidson Hall, Torp Theatre {refreshments available at 1:00 p.m.)

. State Mandated Diversity Training 2 Title IX training on Thursday, August 25,
2046 from 9:00 a.m. to 2:00 p.m. In Vance 204 (lunch will be provided).

Kindly confirm your attendance at the above events with Erin Rodas via email at

erodas@ccsu.edu by August 19t

| look forward to meeting you on August 237,
Sincerely,
YV a b N

Car] R. Lovitt
Provost and Vice President for Academic Affairs

1615 Stanley Steeet — RO, Box 4010 — New Britain, ‘Conne'cticut'0605[}'—401(}'— T §60-832-2228 — I: 360-852-2224 —~ www.costiedu '




CCSU-AAUP
Welcome Recep’tion

Wednesday
August 24, 2016
2:30-5:00pm

Founders Courtyard

Rain Location

Marcus White Living Room

Celebrate the start of
a new academic year.
Join your colleagues

for food, drink and
corversation at
CCSU-AAUP’s
Welcome Reception

For morte information, please contact Michelle Malinowski at
(860) 832-3790 or at malinowskim@ccsu.edu

tASta't_,e Univ‘ersity Ametican Association of University Professors
Marcus White Hall, Room 316, 319 & 322 I
(860) 832-3790 * www.csuaaup.org

Cenfcral Co'nnecticu



The Executive Commiitee of
The Central Connecticut State University
American Association of University Professors

Cordially Invites You
To A Reception
Welcoming New Faculty

Place: Connecticut Room, Memorial Hall
Date: Tuesday August 23, 2016
Time: 4:00pm - 5:00pm
Hors D’oeuvres and Cocktails

Plecase come and meet the CCSU-AAUP Exccutive Commiittee,
CCSU-AAUP Department Liaisons, and CSU-AAUP Staff.

We would like to take this opportunity to acquaint you with the AAUP
and explain the important role it will play in your career at CCSU.

‘We hope you will be able to join us.

RSVP on or before Tuesday August 16™ by mail to
CCSU-AAUP, Marcus White 819
Or e-mail to malinowskim@cesu.edu
If you have any questions please call (860)832-3790.

CCSU-AAUP New Faculty Reception

——_. Yes, I am planning to attend ———_No; T am unable to attend

Name _ Department,

. Mail via campus mail to Marcus White Hall Room 319 or
e-mail malinowskim@ccsu.edu by Tuesday August 16, 2016




AT e A it i i

8:15-8:45 am,

8:45-9:00 a.m.

6:00-9:15 an.
9:15~ 9:30 a.m.
9130 ~ 9:45 am.
9:45 - 10:00 amm.
10:00 - 10:15 am.

10:15 - 10:30 am.

10:30 - 10:45 a.m,
10:45 ~ 11:00 an.
11:00 - 11:15 a1,

11:15 - 11;55 ani.

12:00 -12:45 p.an,
1:00 - 2:55 p.n.

3:00 - 3:45 pan.

4100 - 5:00 pan.

NEW FACULTY OBIENTATION AGENDA
Tuesday, August 23, 2016
Comectieut Roomn, Maemorial Hall

Continental Breakfast

.. Welcome

Pr. Carl Lovitt, Provost and Vice President for Academic Affairs

v, Stephen Cohen, Faculty Senate President and Professor of English

Dr, Mary Anin Mahony, CCSU-AAUP President and Professor of History

Ms, Jane Hikel, Part-Time Advisory Committee Chair and Lectuver of English

Succeeding as a Professor
Dr, Jack Miller, President

student Affairs and Facillty: Helping Studeits Succeed
Dr. Laura Tordenti, Vice president for Student Affairs

Diversity & Equity-Services and Resources
Ms. Rosa Rodriguez, Chief Diversity Officer

What you need to know about Human Resources

. Ms. Anna Suski-Lenczewski, Chief Human Resources Officer

Resources for Resolving Legal Issues
Atty, Carolyn Magnan, University Counsel

Break

Threat Assessment and Campus Security
pr. Richard Bachoo, Chief Administrative Officer

Servicé Learning _
Dr, Nght Thal, Assistant professor of Psychological Science

Study Abroad
Dr. Paul Resetarits, Frofessor, Manufacturing & Constructiort Management

ftroduction to the Library - Burritt Library, Main Iloor
Dr. Cari Antonueci, Director, Library Services

Ms. Sharon Clapp, Assistant Librarian

Tunch

Workshop on Effective Teaching Strateglies.

Ms. Mary Colling, Associate Professor of English

Academic Computing/ Central Pipeline/Bb Learn

Ms. Amy Kuligren, Director of Client Support Services, T
Ms. Tina-Marle Rivera, Help Desk Manager, [T

CCSU-AAUP Reception - Connecticut Room, Mentorial Hall

it A TR

A fe R Ul




DIVERSITY & EQUITY

CCSU

—————

i)
Central Connecticut State University

July 11; 2016,

el

Re: Mandatory Diversity and Titla IX Trainings on August 25, 2016

Dear New Faculty Membet!

The Office of Diversity and Equity‘(ODE} would like to welcome you to CCSU, As part of our responsibliities,
the ODE ls responsible for conducting and coordinating mandated tratnings on diversity, Title I¥% {sexual

harassment prevention}, and other civil rights taplcs,

As state émployees, we are all requlred to participate In saveral mandatory tralning programs. ODE provides
hoth the one-time diversily tralning and the annual Title IX training for the University, As part of your flrst
week, we are offering an opportunity on Thurstay, August 25, 2016 from 9 A, to 2 p.n, that will fulfill the

. diversity and amual Title IX tralning for the 2016/2017 academic year, To reglstet for this session, please
email Nicholas.dagostino® ccsuedu, We will provide coffee and light food In the morning and lunch for this
session. The tralning descriptions are below:

_ Diversity Tralning: The ODE offers 3-hour State Mandated Diversity Training Sesslons annually for CCSU staff,
facuity and students. The tralriing conslsts of two components, The first segment focuses on ODE
responsibllities, policles, and procedures. The second component will focus on a particular identity {i.e, race,

religion, sex, sexuval orlentation, etc.) asit relates to college students, campus life and/or classroom
ervironments. CCSUis committed to creating a campus cuiture where all members of our commuhity are
valued and affirmed, These sesslons support this inltlative and enahnce our sanse of cammunity.

Title IX Training: Both federal and state laws clearly prohibit sexual harassment, sexual assault and
interpersonal violence In the workplace and educatlon settings — and yet it happens, On campuses jarge and
small, women and men find themselves the unwilling target of unwelcomed sexual conduct that creates &
hostile enviromment. ftis critical that all students, employees, including managers, understand both the full
range of behavlors that define sexual harassment, sexual assault and Interpersonal violence, and the pro-active
steps they can take to prevent It, Al CCSU ernployees are expected to complete tralning regarding sexval
harassment, sexual assault and Interpersonal violehce prevention. :

Should you have any questions, please feel free to contact ol us at 860-832-1652.

Sincerely,

Rosa Rodriguer

Chief Diversity and Title IX Ojﬁcép i

P.O. Doy 4010 - New Britain, Conneeticut 05050-4010 - 1t 860852 1655 - F: 860-832-2146 - xs_rww.cc_su.edu

1615 Stankey Street — _
) CCSY i an Equat] Gpprovinnity Fwiplogeri Ednentor




Dﬁ_\ggstino, Nicholas (Diversity and Equity)

From: Campus Announcements <Announce@ccsuedu>
Sent: Friday, February 24, 2017 9:15 AM

To: Academic Departments; Administrative Departments
Subject: New Procedures for Test Proctoring

Importance: High

Dear Faculty and Staff,

The Office of Student Disabilities (SDS) is pleased to announce some new procedures for students with disabilities taking
exams at the SDS testing center. Fora complete description of our policies, please go to:
http://www.cesu.edu/sds/examPolicy.htmi.

When you have students who need an exam at the testing center:

1. Students start the process by contacting SDS personally.

2. Students must fill out a Test Request Form at Jeast 3-7 business days prior to the exam.

3. This initiates an e-mail to the faculty member. Faculty fill out information about the exam and send that information
plus the exam to 5DS. This can be done by fax, campus mail, in person, or through e-mail,

4. Faculty indicate how they would like the exam returned to them.

5. All students are proctored during the exam.

Thank youl

. For any questions about students with disabilities, please do not hesitate to contact our office.

Valerie Hamilton-Brodie

Director, Office of Student Disability Services
Carroll Hall, Room 245

Central Connecticut State University

1615 Stanley Street

New Britain, CT 06050

860.832.1957
Valerie.hamilton—brodie@ccsu.edu
http://www.ccsu.edu/sds/
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Dﬂgostino, Nicholas (Diversity and Equity)

Frony DAgostino, Nicholas (Diversity and Equity)

Sent: Friday, February 24, 2017 2:41 PM

To: Rosa Rodriguez (Diversity and Equity) {rosa.rodriguez@cesu.edu); PAgostino, Nicholas
(Diversity and Equity)

Subject: Diversity Training - March 1, 2017 - 1 to 4PM - Constitution Room - Registration

Confirmation

This email is to confirm you registration to participate in Diversity Training next Wednesday, March 1, 2017 from 1 to 4
PM. The training is taking place in Memorial Hall's Constitution Room (second floor of Memorial Hall). We will provide a
food snack with coffee, tea, soda and water. Due to the packed agenda during these sessions we do plan to start
promptly at 1 PM.

If you are unable to attend, please email me to let yg know,
Nick

Nicholas D’Agostino

Associate

Office of Diversity and Equity, Davidson Hall 102
Central Connecticut State University

1615 Stanley Street

New Britain, CT 06050

860-832-1653

Nicholas.dagostino@ccsu.edu




DAgstino, Nicholas (Diversity and Equity)

Srom: DAgostino, Nicholas (Diversity and Equity)

Sent: Wednesday, February 08, 2017 4:34 PM

To: Altenhof, Jody C. (Psychological Science)

Subject: Do Not Delete: You Still Need to Complete CCSU/State Mandated Diversity Training
Dear Jody:

Our records indicate that you have not completed the State of Connecticut Mandated Diversity Training®. As part of our
employment here at CCSY, we are required to complete several trainings organized by the Office of Diversity and

Equity. The required trainings include Diversity Training {one time), Sexual Harassment Training for Supervisars (one
time) and Title IX Training {annually).

As part of our efforts to comply with the Diversity Training mandate, the Office of Diversity and Equity has scheduled the
following diversity training sessions:

s  Wednesday, March 1, 2017 from 110 4:30 PM
¢ Monday, April 3, 2017 from 9 AM to Noon

These sessions will offer participants an interactive experience and the opportunity to ask key questions related the
diversity, discrimination, affirmative action, accommodations and other key issues faced by faculty and staff in this
arena.

The registration link to sign up for the session can be found here; Spring 2017 Diversity Training Registration Form.
rank you,
Nick

Nicholas D’'Agostino

Associate

Office of Diversity and Equity

Central Connecticut State University
Davidson Hall, Room 102

1615 Stanley Street, New Britain CT 06050
860-832-1653
Nicholas.Dagostino@ccsu.edu

*CONN. GEN. STAT § 46a-54 (16). - To require each state agency that employs one or more employees to (A) provide a
minimum of three hours of diversity training and education (i} to all supervisory and nonsupervisory employees, not
later than July 1, 2002, with priority for such fraining to supervisory employees, and (ii) to all newly hired supervisory
and nonsupervisory employees, not later than six months after their assumption of a position with a state agency, with
priority for such training to supervisory employees.
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Dﬂggstino, Nicholas (Diversity and Equity)

From: Campus Announcements <Announce@ccsu.edu>

Sent: Monday, January 30, 2017 5:24 Pi

To: Academic Departments; Administrative Departments; Students-AliActivelyEnrolled
Subject: President Toro's Message Regarding the Executive Order on Immigration and Travel

Dear Students and Colleagues,

While we look with growing concern at the impact of President Trump’s executive order regarding
immigration, I am glad that I can report that none of our students or faculty who are currently
traveling or studying abroad are likely to be directly atfected--they are not citizens of the seven

But I am concerned for those students, faculty, and staff among us whose travels abroad — for
personal or professional reasons--will be impacted by the presidential order. I mvite those of you

Finally, because, as many have pointed out, this executive order impacts mainly Muslims, I want to
say on behalf of the University that we stand in compassionate solidarity with our Muslim students
and colleagues.

Sincerely,

Zulma Toro
President
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DAgostino, Nicholas (Diversity and Equity)

From: DAgostine, Nicholas (Diversity and Equity)

Sent: Thursday, March 30, 2017 10:52 AM

To: DAgostino, Nicholas (Diversity and Equity); Rodriguez, Rosa (Diversity and Equity); Robin
McHaelen

Subject: Registration Confirmation - Diversity Training April 3, 2017 - Memorial Hall's

Constitution Room

This email is to confirm your registration to participate in Diversity Training on Monday, April 3, 2017. This session will
start promptly at 9 AM and end at Noon. We will provide light food and coffee.

The training is taking place in Memorial Hall's Constitution Room (Located on the second floar).
Nick

Nicholas D'Agostino

Associate

Office of Diversity and Equity, Davidson Hall 102
Central Connecticut State University

1615 Stanley Street

New Britain, CT 06050

860-832-1653

Nicholas.dagostino@ccsu.edu
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DAgostino, Nicholas (Diversity and Equity) o

From: DAgostino, Nicholas (Diversity and Equity) {
Sent: Wednesday, February 08, 2017 4:34 PM

fo: TSI Tt v e § 5

Subject: Do Not Delete: You Still Need to Complete CCSU/State Mandated Diversity Training

TSR

Our records indicate that you have not completed the State of Connecticut Mandated Diversity Training®. As part of our
employment here at CCSU, we are required to complete several trainings organized by the Office of Diversity and
Equity. The required trainings include Diversity Training {one time), Sexual Harassment Training for Supervisors (one

time) and Title IX Training {annually).

As part of our efforts to comply with the Diversity Training mandate, the Office of Diversity and Equity has scheduled the
following diversity training sessions:

o Wednesday, March 1, 2017 from 1 to 4:30 PM
e Monday, April 3, 2017 from 9 AM to Noon

These sessions will offer participants an interactive experience and the opportunity to ask key questiohs related the
diversity, discrimination, affirmative action, accommodations and other key issues faced by facuity and staff in this

arena.

The registration link to sign up for the sessfon can be found here: Spring 2017 Diversity Training Registration Form.

rhank you,
Nick

Nicholas D’Agostino

Assoclate

Office of Diversity and Equity

Central Connecticut State University
Davidson Hall, Room 102

1615 Stanley Street, New Britain CT 06050
860-832-1653
Nicholas.Dagostino@ccsu.edu

*CONN. GEN. STAT § 46a-54 (16). - To require each state agency that employs one or more employees to (A) provide a
minimum of three hours of diversity training and education (i) to all supervisory and nonsupervisory employees, not
later than luly 1, 2002, with priority for such training to supervisory employees, and (ii) to ali newly hired supervisory
and nonsupervisory employees, not later than six months after their assumption of.a position with a state agency, with

priotity for such training to supervisory employees.




Central Connecticut State University
Title IX Training Program
November 29, 2016; 1:00 pm ~4:00 pm
Clock Tower Room, Student Center

Introduction

Board of Regents Policies and
University Proceduras

o
Sexual Assault, Intimate Partner Violence
& Stalking Awareness and Prevention

Question/Answer

Material Provided:

* ® & & & & » 8

Presentation

ODE Policy Booklet

How to Help Booklet

Not Alone Brochure

CCSU syilabus statement recommendations
CONNSACS statistical fact sheets

Rosa Radriguez, Chief Diversity Officer &
Title IX Officer

Sarah Dodd, Sexual Assault and Violence
Prevention Spetialist

Sarah Dodd, Sexual Assault and Viclence
Prevention Specialist
Office of Victim Advocacy

All

CONNSACS 2015 Connecticut Legislative Sessions Update
Business cards (Title IX Offlcer, Sarah Dodd, & On- and Off-Campus Resources)

Equal Opportunity Emplover and Educator

Central Connecticut State University
Title IX Tralning Program
February 14, 2017
Camp Room, Student Center

Introduction

Board of Regents Policies and
University Procedures

Sexual Assault, Intimate Partner Viclence
& Stalking Awareness and Prevention

Question/Answer

Material Provided:

® &% 4 &« % 2 = 2

Presentation

ODE Policy Booklet

How to Help Booldet

Not Alene Brochure

CCSU syllabus statement recommendations
CONNSACS statistical fact sheets

Rosa Redrfguez, Chief Diversity Officer &
Title IX Officer

Sarah Dodd, Sexual Assault and Viclence
Prevention Specialist

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist :
Office of Victim Advocacy

All

CONNSACS 2015 Connecticut Legislative Sessions Update
Business cards {Title X Cfficer, Sarah Dodd, & On- and Off-Campus Resources)

Equal Oppeortunity Employer and Educator




Central Connecticut State University

Diversity Training Program
Movember 18, 2016; 9:00 am ~ Noon

HB 118

* Introduction Rosa Rodriguez

Chief Diversity Officer & Title [X Officer
« ODE policies, procedures and Nicholas D’ Agostino

relevant laws and case scenarios Associate in Diversity and Equity

»  Diversity - LGBTQ, Community Robin McHaelen

Executive Director, True Colors Inc.
+ Question/Answer All

Material Provided:

Presentations

CODE Policy Booklet,

Howr to Help Booklet

Mot Alone Brochure

CCSU syllabus statement recommendations

CCSU preferred name procedure

CONNSACS statistical fact sheets

Business cards (Title IX Officer, Sarah Dodd, & On- and Off-Campus Resources)

Equal Oppertunity Employer and Educator

Central Connecticut State University

Diversity & Title IX Training Program
April 3, 2017; 9:00 am — Noon
Memorial Hall - Connecticut Room

. Welcome & Introductions
. CCSU/BOR Policies and Procedures
. Meeting the Needs of LGEBTQ Students

Question and follow-up

Material Provided:

s % & & & 8 @

Presentations

ODE Policy Booklet

How to Help Booklet

Not Alone Brochure

CCSU syllabus statement recommendations
CCSU preferred name procedure

'

Nicholas D’Agostino, Associate in Diversity and Equity
Nichelas D’Agostine, Associate in Diversity and Equity
Robin McHaelen, Executive Director of True Colors

All

Business cards (Title X Officer, Sarah Dodd, & On-and Off-Campus Resources)

Equal Opportunity Employet and Educator



Central Connecticut State University

Diversity & Title IX Training Program
August 25, 2016; 9:00 am — 2:00 pm
Mid-Campus Residence Hall

Welcome & Infroductions

CCSU/BOR Policies and Procedures

Sexual and Interpersonal Violence {including
sexual harassment) Prevention and Awareness

Student Disability Services

Race, Oppression and Courageous Conversations

Question and follow-up

Material Provided:

¢ Presentations

ODE Policy Booklet

How to Help Booklet

Not Alone Brochure

CCSU syllabus statement recommendations
CCSU preferred name procedure
CONNSACS statistical fact sheets

e @ * » & @

Rosa Rodriguez, Chief Diversity and Title IX Officer

Nicholas D’Agostino, Associate in Diversity and Equity

Sarah Dodd, CCSU Victim Advocate and Violence
Prevention Specialist

Dr. Carolyn Fallahi, Professor and Facuity Liaison to
Student Disability Services

Nicholas D’Agosting, Associate in Diversity and Equity
Derek Hall, Activist and Program Director of the
Discovery Center

All

Business cards (Title IX Officer, Sarah Dodd, & On- and Off-Campus Resources)

Equal Opportunity Employer and Educator



Student Disability Services at
Central Connecticut State
University

11/22/2017

¢ National federal special edueation
law.

« Provides Individualized
Education Programs to students
who are eligible.

+ Requires states to state
regulations and MUST include all
of the provisions within IDEA.

o There may be additional laws
pertaining to individual states.

« New definitions of Transition
Services.

« Schools must help students
transition to post-schoal
activities.

+ Focus on outcomes — meaning
that they want to make sure that
the student is able to be
successful.

¢« IDEA only applies from
clementary through high school
aged students.

+ ADA Applies to all public and
private colleges and universities
{(not religious).

« Purpose: to prevent

diserimination against individuals

with disabilities the “right to
participate in or benefit from
services, programs, or activities
that they provide.”

universities that accept any type
of federal financial assistance for
any program or service.

« Purpose: to prevent
diserimination against individuals
with disabilities.




- - e

* You cannot deny services or
diseriminate against an otherwise
qualified person who has a
disability.

* Colleges/universities must

demonstrate compliance if

receiving aid from the
government,

11/22/2017

* We MUST remove any barriers to
learning for the student.

¢ Or Provide reasonable
meodifications to rules, policies, or
practices.

* We are NOT mandated to scek
out those students who MIGHT
have a disability and test them.

» Students must ASK for what
accommodations they feel they
need and then provide the
appropriate paperwork.

* Students MUST advecate for
themselves,

¢ These accommodations MUST be

renewed and reviewed each

semester.

¢ Person who:

o Has a physical or mental impairment.

o Substantially limits 1 or more major life
activities.

© Has a record of the impairment.

¢ Oris regarded as having an (

impairment,

o Is qualified to be admitted to the
program either with or without the
accomimoedation,

© Has a disability that SUBSTANTIALLY
limits a major tife activity.

© The program would not have to endure
suhstantial changes, adjustments, or
madifications.

¢ Substantial limitation —
compared to most people,

* Presumptive Disabilities — no
disabilities are automatically
included, bhut there are a number
that few would argue about.

« How are the Major Life Activities
performed?

+ Mitigating measures,

The LIST!
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+ Once the student has sufficiently
documented a disability:

© We must provide reasonable
accommodations or medifications.
o They should not given unfair

¢ Disability Statement.
» Where are campus resources?

» Define course requirements
thoroughly.

advantage.  Provided printed materials early.
& Require significant alteration to the  Provide important information in
program. hoth oral and written formats,

o Resuit in the lowering of academic or
technical standards,

o Cause the college to fncur financial

» Read aloud.
+ Provide students copies of your

hardship. outlines/ppts.
o The accommedations must be provided
in a timely wanner.
EEE e e ST

¢ Keep instructions brief and « Contact us.
uncomplicated. Repeat.

= Allow time for questions.

< Captioned videos

» Study guides/review sheets.

« Multiple methods for course
assessment.

 Stress ideas rather than
mechanics.

Carolyn R. Fallahi, Ph. D.

Faculty Liaison: Student Disability
Services

faliahic@cesu.edu

860-832-3114

R
=

R
TS
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LA 2
A

Ofes of Viethm Advocscy

Forintdae

Frofestorad odeody senles
forstderts and exgloyees

Cooborotes wihother

dapodnerds on preenion $arch Dokl MW
ord o enzis TitaTves OtEce of Vick Adfromacy
SEXUAL MISCONDUCT AND RELATIONSHIP ABUSE R
ADYOCACY AND PREVENTION AT (S l Officeof Vicuim Ads e
. pod

WAIW.CCSU.EDU/SYPP

+ Onelina traling for oll Icoming
stuclenty

+ Family members, porents,
guorciant can check out tha
curricvtun for free

+ Companion curricubum o an

; CONSENT IS sl owarnss o)
' EVERYTHING

MYTH OR FACT—
ONLY WOMEN ARE SEXUALLY ASSAULTED SCENARID )

3% You've been dating somedne

new for o few months. Your

pariner says they con't wolt

to get you into bed. Do you
have consent?

a¥azen WM

@Fact BMyth
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RELATIONSHIP STATUS OF INCOMING TRANSFER
— SUMMER 2016

SIGNS OF A HEALTHY RELATIONSHIP

Comnwnication: thares theughts ond Keas

Trusk k honest ond oceonobls 1o hsfher pariner

Cannedion: Feels Brere are other people ko rely on betkdes parkner
Balence: Hos equol dediston-maldng powsr

Sofetyr b peoceful, b emotionaly supporiee

Bovndaries: Respeds someont's parsonc! firdts and privocy, recogrizes o penen's
right 1o end a relationskip

ABUSIVE RELATIONSHIP — RED FLAGS

= Ay poa trightzced by e prvers eope?
= 2z yon il e Egra?

 Fit yo covstady o g Tor o porteen’s bedaviay wopdindy mhaa B or sha Bas ected yoa bad?

 Bu yoa bove ba sty evayBing yoo 23, seerpetenn 12 g, 60d eatrpsa oa see fusths evdd your pariner’s srgen?
#nas your partrar put yoa dews, bud hezted pou ot ba or st lemme yus?

¢ Frapor nver baaa b, d o, chreed e bod fings e ml e

* B9 yoa ok sea tieads er oty becrsn ol yror porimar e vesy?

*FRrn e e beanRrted Baborn se?

© At gor ek o Yot yo prviver bt Breerad b hrt s or el e dara¥P

* Fxs oo pozer o Bretaced yoor Py o e b simesna doze pos?

HOW CAN WE HELP?

* Say something. Lend «a listening ear.
* Gulde your friend 1o services.
* Focus on his/her strenaths.

+ Bacome Informed.
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WHAT ARE YOUR NEXT STEPS?

* Parenls and sludenfs: Tolk to
each other

* Sludenls: Complete the on-
line troining

* Siudents: Ask someone you
respect and frust, any
quastions yeu might have

Koxsw QoY s iRats b reoch e 18 Wk
suabdsddcise eds of 8608319755
AR +Sort Bead, MSW




STUDENT ATHLETE
SUPPORT SEMINARS (SASS)

Stand Up CCSU: Heallty Relationships Seminar
Sunday, August 34, 2018

11/17/2017

Nice to meet youl

How would
1% you describe
38 yourseliasa
group?

How doyou
think other
studenls
would
describeyou
2 as a group?

What is your favorite color?

A, Blue
B. Red
C. Yellow
D. Green
£. Pink
f. Purple

Are you currently in a relationship?

A. Yes
B. No
C. tt's complicated

My friends and | talk about
relationships...

A. Never

B. Rarely

C. Sometimes

D. Often

E. All the time




| know someone who has been in an
abusive relationship,

A. Yas
B. No

Signs of a healthy relationship

Communication: shares thoughls and ideas

Trustis honest ardd aooountabla ta Kisfner partner

Connection: Fe's thers are othar paopfe ts relyon besides patiner
Batance: Has equal decisormabing power

Salelris pracefin, Is emotionaTy supgortive

Bourdaries: Respscts someone’s gersonal Frits and Privacy, recogrizes a parson's
fght o end a relathsnsh’p

Only men can be abusers.

A. True
B. False

11/17/2017

Group Activity

In small groups please make two lists:

= What is really important to you In a relattonship?
= What are relationship “deal breakers” for you?

What percentage of college
relationships are abusive?

A 10%
B. 60%
C. 20%
D. 2%

E. 32%

Relationship Abuse

A pattem of abuswe behawor 1n any relatton _htp
“thatis.used by.one. partner-to gain orm 'Intaln
‘power and controf over another: intimate: partner.
It may be physical, sexual, ‘emotional, economic, :
oF psychologicat actions or-threais of act:ons

that mfluence another person W
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Power and Control

Cycle of Violence

If you observed abusive behavior in a
friend or teammates relationship....

“Why mighta person. -
rchoosetosay. i
" 'sométhingorde :
:something about the
s behavlos? .

How Can We Support a Friend?

m Say something. Lend a listening ear.
w Guide your friend to services.

= Focus on his/her strengths.

m Become informed.

INTERVENTION STUDY

~Nideo
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Scenario 1

Train of thought

Ths s an Lgly stuation...this Suy is beng really rough with th's woman_J nender what's
go'ng on__shou'd | say something?. b if nobody else ks steppingin wiy shouid LI} sa
sometiing he r'git poma after me_what ifhe has o weaptn_Bestdes, if ha treats her B
that and she stays wih 'm, whaem {to Fet inolhed s it any of my business. _But i1 dent
da seemisthing 'm saying t's cmy for somenne to be sbused, what show’d tdo. 7

Options

A Rol'ng. it'snone of my busTess,

B.  Szysomething ta the guy Fre *Hey, what are
YoA doing?” and stick around 1o maka sie
the Stuaton has coled doan.

C.  Geta group of peopla to comtain the boy-
{rierd whie others Uy to get the woman angy
from him

D. Taiothewoman - at some point - and tet.
het enow that ) szw whal was golng on and
amwiEng o hetp her,

£ Whenhe c2ims doan, eitheron Lhe stens of
Tater, 1A% 1o him and 183 im that what |
wilnessed was rol o, and ha hesds ta get
somakhelp.

F. Atthe eardlest passitle c-;fonm' , distuss
s s'tuation with some of his ou\tg( friends
and wgether, decide on a coursa of actfon.

Scenario 2

Tra'n of thovght

Ara they ket a couple of drunds being koud and obnorious  Cowd this be a potentally
criminal Stuation. . many repes IMohe akoholthese people Kok trasked_alsa, how wouid i
fead i th's was my sister? Ybiuidn T nand sosone fa step InI'm in a position to fespond
Immedialely bt | inteners, the guy might freak ared altack me._showtd | take the
chance_nhst chanoe daes she hive # 1 don't.what shou'd | go?

Options

A Ignote the commotion. | don't know for
sure what's happening and it's reatly
none of my business.

B. Contact dorm security, a resident adviser
and/or the restdent director, tnform them
of the situation, and urge them to do
something.

€. HKnow on the door whera k heard the

screams and ask # the woman is okay.

Recruit another person, then go to the

door of window where the streaming

;:ama rrgm and should “What's gaingon

n thera?”

E. Callthe campus police?

=

Tips for intervening

= Approach everyene as a friend

u Do not be antagonlstic

= Do notuse viglence

m B¢ honest and direct when possible
® Recrult help if necessary

n Heep yourseif safe

n

If things get out of hand or become too
serious, contact the police

Final Request!

On the card provided gfeass srovide the fotioslng:
1. Describathis Ualnfng tn ONEWGRD,
2. Vihatls ona thingyoo wil take maay from 1his session?




OiFice oF Wity Advecacy, Prcfessional and Stelect S

Olfice of Diversily
and Equily (ODE

ODE Responsfbififies

» Noncfscririnationin
Eclucation ond Emplayrment
Polcy
Tile IX comptonce
BORACSCU Sexusal
Misconduct Reporting.
Support Services and
Processes Policy
» ADA compfonce
Equa! Employment
urity and
Affrmative Action

v v

hd

» CCSU Employee Responsibilities

» Climaole Study

» Film Clip — Discussion
» Cose Study

» Title IX Topics

» Pregnant and Parenting Students

» Gender Identity
» Quesfions

“rriscahiduct) -

‘Gender Idanfity of

Expression

educafonfemployment:

- buildings

- lralning

- study abroad

- fransporalion

- off-campus meelings

Any ploce astudentfemployee must be ax part of thett

- conlerences

- restdence halls
- evenis/alhlelic
- classrooms

Misconduct can olso be investigated when it
occurs during unpaid breaks {lunch). University
sponsored social evenis and at rcompony”
parlies {picaics, refiremeni and holiday parties,

efc.)




» All employees (including student workers, graduate
assisiants and Interns and any other person a GCSU
campus member may reasonably see as an agent
of the Untversia/} are required 1o repord incidents of
sexval misconduct regardless of the alleged

viclim's age fo the University's Tille IX Oificer.*

» Board policy requires that a report must be made
to the CT Depariment of Children ond Famikes
whenever a person under the age of eigh!een(}lﬂ]
years of age may have been sexually assaulied.

“Title IX Officer - Rosa Rodriguez
rosa.rodriguez@ccsu.edu

840-832-0178,

Mah&ufofyk

Reporting Suspecied

Any university employee deemed o "mandotory
repoites”* who has a reasonoble cause o suspect or
beteve that a person under the age of 18 vears has been
abused or neglected, hos been placed in mminent harm
or has had a non-accidentaol ir?'uy b required to report
ih?hbwdeni to th%geporrmen of Chldren and Fombgses
within 12 howrs of becoming awore of suspecting abuse,
neglector immanent ham to a chid.

DCF Carefne Number
1-800-842-2288 & TDD: 1-800-424.5518

*Pursuant ta staledaw, wifh The excepfion of shudent employess, ony
pud odministrator, facilty, slaff, athletic dreclor, athlefic cboch o

athtetic trainer shal be deemed of refered 1o os “mondotory reporlers.”

Any university employee deemed a mandatory
reporteris requlired to report such incidenis o
thelr immediate supervisor In addition to DCF.

For more informafion on this policy contact:

Anna Suski-Lenczewski
CCS's Chief Human Resources Officer

lencrewskia@ccsu.edu or 840-832-1757

Rights of Allege

» Tobe freated foddy ond with respect

» Theright to have & support person during any meeting
o proceadng related jo the ollegation of sexual
misconduct,

¥ As long o this person's kvelvemant doasn't delay any
meefng related to This conduc? and does not Frecty
ackiress the Hecr'u;\g Boxty, question wilnesses or otherwise
aclively porticipata in the hearing process or other meating
pertoning o areport of sexucl misconduct,

» Torecelve nofice o the same fime of the oulcome

» Theright to request a review of any deckion regording
the sexual msconduct matter In which they ore
Involved

» Intemol Process: 90 day tmeframe
» Complaint Precadue - See packet
»  Externol Process:
» CHRO (180 dayy Ermesframe)
b EEOC {183 day Fmeframs®)
¥ OCRFrocess: 180 day fimeframe

* The § 60 carendar day fling deodine b edendad fa 300 ca=ndrdasifasiats
oot agency enforces o kow fhat prohicts emploment dscriminoTon oo fia
sama bass EEOC gow




* Investigati

» Reasonable person

» Behavier that a reasonable person would
corsider offensive

¥ inthe eye of the beholder. Impact - not
Intent]

» Pieponderance of the evidence
» More Exely thon not

.Affi_rmdhve'(:é ) tBi!_t:qus d

TeSe IX Tra'ning 2418 - 291

DT Approdimaolely 3% of
i undergraduatemen
- experienced allempled or
':"'cor_r_}p{g_!edsewo!o&sad!_. :

The mdjority of incidents occurred off-
Campus |

90% of victims/survivors knew The person
that harmed them

Approximately 3% of victims/survivors nofified
law enforcement

—
=

r_&o% of victims/survivors fold a close friend




Olfice ol Divessiy and Equlty (AY complalnts
Chiel Divessity Oificer/ & )
Title IX Cootdinalor

Rosa R 4

BL0-5832:

-1452
Davidson Hol, Room 102
Olfice of $ludent Cenduct (Com 1s agalnst studenls
Chrrhl° Duves <t plalnts against § )

-1 6567
Carol Ho¥, Room 202
[o{et1]] Poﬁce‘scdm!nd comploinis)
Erveer| il

roency .
Roulne - Potce Dispatch
840-832-2375

©On Campus Res

“Som ial
CCSU Victim Services
Sarah
BE0-832-3795

Caorroll Hall, Reom 248

CCSU Women's Center
Jacquetne Cobbina-Bolvin

850-832-1455

Student Center, Roorn 215
Restdence Lie

860832

1660
hid Compus, Room 118

Studenl Wellness Services
{Conftdential)

Heolth Services:
860-832-1925

Counsetng Services:
BL0-832-1945

Qifice of Studen! Affuls
BE0-832-1401
Davidson Ha'll, Room 103

Any university adminiskator

» YWCA Soxual Assautl Crisls Service
24 Hour Hotire: 860-222-1787
24 How Sparish Hotine: 8535488332

» Prudence Crariofl Center for Domesfic Viclence
24 Hour Hatfne: BE8-774-2000

» Suiclde Prevention tHeline
24 Hour Holfne: 850-273-8255

Hospllal of Centre) Conneclicut
100 Grard Street

v

Haw Brita'n, CT 050
£40-724-5011

ftwasatbad sed
Nwasn]amistie.
N wasnt ey faslt

It was

1. what caught your aftention durng this cip?

2, What concemed you while valching the
clip?
3. What questions did the clip raise for you?




PlracHions: In groups of 3— 5 pfeasaread your Case Study cord and
discuss the questions below, Prepore fo report bock to the lorger
woup.

1. How would you tespond, in the moment, to the
studanifcollecgue who hos opproachedyou? {Le what ore
concrete things you con say or do)

2 What are things you would not want 1o say o doln resporse jo
tha student?

3 Whatk your responsbiity as a CCSU employee?
5. What quastions doss That ra'se foryou?

Disclosure of SA, DV
and/or stalking to non-
confidentfal CCSU
employee

|

Refer,

» The National Women's taw Center led a
pregnoncy discrirmnation complant on beholf of a
27 year cld student.

» The complaint ateges that professors told the

student thot she would not be dllowed to make up

tests o assignments resuiting from ary pregnancy
related absences, Inciudng labor and debvery.

» Also, lhot admiristatars recommended that she

drop the class ¢nce she was due before The end of
the semesler.

Abserces due to pregnoncy o a refated condition

must be excused for as tong os the'r doctor saysit &
ecessony.

» Sludents con nol be penotized for pregnancy or
related condtions.

» Studenis must be alowedio moke up work missed
wiiethey were absent due to pregnoncy or
related condtions.

» Schools con not terminate of reduce athletic, meit

pregnancy.

bility Services when

or a related condition

fressn

RE
1P U [ Rl wiiidee's ]
s B R vl |




¥ Schools must freat students

consstent with he student's
gender identity

Students must be ofowedio
porficpotein sex-segregoled
octivilies and access sex-
segregoted facities consistent
vaith ther gendar ldentity
Schools must take reasonable
steps to protect students'
privacyrelated to ther
fronsgender status,

Sarah Dodd
Victim Advococy and Viclence Prevention

Speciotst
sorahdodd@ccsuedy
08323795 you are
Camcl?Hal Roomn 245 nat alone
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¥

Office of Victim Advocucy
A & et %

Frofesional and $fudent Staff -
Offce of YictmAdracacy

A. Blue
8. Red
c. Green
p. Yellow
£ Purple
£. Pink

O%ce of Diversiy .
and Equity {OPE)

ODE Responsblifes

> Nondscriminafon in
Fducaton and Emglopren
Poicy

» e M comphance
» BOR\CSCU Sexval

¥ Equal Ermployment
Oppochaity and
Affrmabea Acton

Tifle IX Is:a

» Federal law that prohibilts discrimination
based on the sex (gender) of employees
and students of educational institutions
that receive federal financial assistance

» Prohibilion of sex disciimination includes
prohibition of sexual harassment and
sexual violence
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fopics related

Strongly Agree
Agree (
. Somewhat Agree

Neutral
Somewhat
Disagree
Disagree

. Strongly Disagree

mone >

o om

Crimineg Peceed (slade -
lempiyment - 7
Disablity fnlstachdl, -
eanng menlaband i
physical disabhy ~
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Disciiminatio
Differential/Dis
» Treat someone diiferenfly o Any ploce a shideaYenployes mnlbeaslo! B educalenfernpiyment
» Based on individual's protected class stalus {e.g. - bultdings - conferences
sex, gender) - frakning - residence halls
- sludy abread - evenfs/aihlelic

» Interferes with or Bmits the abllity of a persen fo
poricipate In, or benefit from, fhe services, activities
or privileges provided by the Untversity

- hansportalion + classrooms
- off-campus meelings

. s Misconduet can aiso be Investigated when it cccurs durlng
¥ Otherwise adversely affect the pesson’s unpaid breaks (lunch), University sponsored soctal events

employment or educafionol experdence and/or ond of “company” poriles {plenics, refiiement ond hallday
creating a hoslile learning or working environment porties, etc.)

" Mandatory.Rep

Misconduct Policy

» All employees (includng studant werkers, graduale assslonls and

Encourage reporting s soon os possible

»  Adminisirators ond supervisors must report incidents i”;:’ o ;”é&,%“?‘he”ﬁ‘éﬁ‘;?ﬁ%?‘é ?e?quired%e:epori’ (eﬁiogtow
of discrimination/ harassment sexual misconduct r[egorcfess of the olleged victm's oge fo Ihe
N Universty's Tifle IX Officer.
= Studenis and non-supervisory employaes ore strongty N |
encouraged fo report Incidents of discrimination B o o e ondiar he 66
and/or harassment {different standard for Title IX) of eighleen [18) years of age may have been sexuclly assouited,
+  All employees must report Incidents of sexual _ .
misconduct, stalking or intimate pariner violence Tille IX Offlc_er Rosa Rodrguez
and/for gender discriminalion to the Title 1X Officer rosarodriguezr@cesy.eduy
860-832-0178.

Repoiting SUspecied Ab ‘of a Child

d a "mondatory reporf" who
has areasonoble couse fosuspect or belfave thal a person
under the age of 18 years has been obised or neglecied, hos 4
been placed inimminent ham or has had a non-occldental In addition 1o DCF.

3 red the Incident to the De| t of
&%ﬁ;ﬁ Foxgzpﬁfh;n 12 ho‘eK? of%ecmﬂmz?e or For mere Informalion on fhis poficy confact:

Any university employes deemed a mandatory reporter Is
required to report such Incidents to thelr immedlate supevisor

suspecling obuse, neglect or immanent horm to a child,

*Pursuant to state law, with the exception of student employaes, Anna Suski-Lenczewskl

s e | o CCSU's Chlef Hurnan Resources Officer
m&?&?@’;ﬂ%ﬁ!&;‘ggﬁgg?gﬁ?ﬁ‘ggﬁk enczewskia@ccsu.edu or 860-832-1757

“maondotory reporters.”
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Rights of Those Who Reporl

» To be freated seriousty and with dignity

» Provided support services materials that include: on-
and off- campus resources; information regording
reporting oplions (including compus police);
informotion regarding thelr rights

» Provided with options for chenging academic, housing,

transportation and working omangements

» Prompt handling of their concems

Rights of Complain

» To be treated faily ond with respect
» To have asupport person during any mesthing of proceedng
reloted o the dllegation of sexual misconduct.

» At long os ths person's Imvolvement doesn't delay oy meeting refoledto
1hs conduc] and does net direcily address the Hearing Body, question
witnesses or othenvise octively porficipate In tha hearing process oroftver
meatng pertaining fo a report of sexval miconduct,

» To receiva nolice at the some time of the outcome

» To request oreview of ony deckion regardng the sexual
misconduct matter in which fhey are involved

Con}}ﬁl'dini Prot

» Intermnal Process: 90 day fime frame

» Complaint Proceduwra ~ See packet
» Extemal Process:

» CHRO (180 day fimefrome)

» EEQC (180 day timefrome?)
» OCR Frecess: 180 day ime frome

* The 180 ca'endar day féng deoadine § exdendad to 300 colendar
days if astote orlocd ogency enforces a fow Thal prohtils
employment dscridminalion on 1ha same bos’s. EEOC.gov

» Reasonable Person

»Behavior that a reasonable person would
consider offensive

»In the eye of he beholder. impact - not intent!
» Preponderance of the evidence standard
»More likely than not

No relatiation, reprisal or intimidation in
conjunction with a complaint of
discrimination/harassment shall be tolerated
by the University.

Un[velsily;er.sp ¢l

Rarassmenl & D

FI's Tliege Jhis Act, state

Act,
I It won't be lolerated.
kIt creales personal financial liab
= reputation, possidle loss of
~possibly criminal charges.
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o%k:e dmﬂ%ﬁ:nd Equily (AR compicnh)

‘dscn H-:d. Room 102

Ofce ol!!-.‘deﬁl Cmd\. 1 (< alnk 5t shadent)
Ufs‘cfd set (Comel ol )
Caod Hal, Rowm 2012
ccsu Po&e ;cdrdnd coingialnh)
Rc-u'm Fedce Dispatch
ESOBIZ-23TS

ccg.: Vicim Services $tudent Welness Sesvices » YWCA Sexual Assoadf Crids Senvice

e {Cenidenticl) 24 Hour botire: 840-223-1787
850—832{3.'[:?5 245 Heclih S?%k‘ées 24 Hour $parish o' £25-542- 8332
Carcl Kal. Room BLO-632-
. » Prode ol Cecder bot Do stic Wiol

CCSU Women's Center Cotmselng Senvices: vty vy ence
Jacquetine Cobbina-Boivin B&0-832-1745 » Sdclde Prevenfen iaine
25033:; LS v Room 215 Ottce of Student Affolis 24 Hour Hio¥ir: BA0-073-E25

tuden er, Room 850-832-1401 T

b » Hosplal of Central 12
Reskdence Life Davicion Hal, Room 103 et et
1450 nw Bain, O 04050

}d Campus, Room 118 Arey university adminiskotet ol

Unwelcome sexual advances, requests for
sexual favors, sexually motivated physical
conduct, and other verbal or physical
conduct of a sexudl nature.
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Quid Pro Qi

"Thls:fgri_ hat!

o Subjecled to unwelcome requesls for sexual favors > U”W}?:C"me verbat or physical conduct directed at
or conduct analner ) :
o Submission o the conduct is a condition of s Ziﬁg‘;ﬁig"hm thdidual’s profected class [6.g.
employment. educalion, beneft, etc. » That unreosonably Interfares with the peson’s work or
o The harasser generally has some type of supervisory academic perfformonce
or powet relafionship over the person bsing » Suificiently severe, pervasive or persistent
harassed » Purpose or of creafing a hosfile work or educalional
environment

P Aecetoenaded sotba e s

Sexua:!: .M_Iscond_

Sexuad Exploi
» Languogs/posters with of a pre]
» Offensive grophic jokes Sexvual exploitation occurs when a person takes
» Taunting non-consensual or abusive sexual advantage of (
» Nome coifng another for anyone's advantage or benefit other
» Use of offensive words than the person being exploited, and that
» Tixealening behavior does not otherwise constiiute one of the
¥ Uniadful of Incppropriate Infemet use preceding sexual misconduct offenses.
» “Accidentol” colfistons or brosting up ogainst
» Physicol Assoult

Sexual assavlt may Include a sexual act
directed against another person when that
person Is not capable of giving consent, which
shall mean the voluntary agreement by a
person in the possession and exercise of
sufficient mental capacity to make a deliberate
choice to do something proposed by another.
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The Myfﬁélogy

» “Classic ; rpe 5

» Offenders attack siron?efs, wear s
masks, hide in ombush, Infict imures

» The adoption of nevy longuoage: “date rope™

» New myths:

¥ Viewed a5 less harmiul ond less senous

offerses

»Seen as a mscommunication behveen
two peopla

What percentogeo C

experience.q
sexual assaulf

8%

20%
L 25%
. 60%

O R >

Statistics.

Approxmately 20% of

. college women will ApproXimaiely 6% of
experience altfempted or college men wil

completed sexual assaull  expedlence altempled or
while attending college.  completed sexual ossault
while aliending college.

Prev_gl.é_r_)ce”d CCES

Apccimalely 1% of

compictad sarnod assodl

Apgresimately 8% of rdduits”
suderd women eupsrisnced

The mdjority of incidents occuned off-
Campus

90% of victims/survivors knew the person
that harmed fhem

faw enforcement

,_[ Approximately 3% of viclims/survivers nofified

l_[ 40% of victims fsurvivers fold a clese friend ]
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e¥a
Itweasp'thad san
[weasn’] a mistate.
{tweasn't my favit

t was
d

Discussion Ques

1.What caught your attention during this clipg
2. What concemned you while watching the clip?
3. Whot questions did the clip rakse for you?

| o1, vepe-

fl 1o b pevitaes

Infimate

A patlemn of abusive behaviorin any
relafionship that is used by one pariner to
gdin or maintain power and conlrol over

anolher infimate partner. Itmay be
physical, sexual, emotional, economic, or

psychological aciions or threatls of aciions
that influence another persor.
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Sia!king

One person's repeiitive and willful following or
lying in wait behavicr fowards another person
that causes that other person to reasonably
fear for his or her physical safety.

A. Trve
8. False

All Stalkers h
issues,

A True
B. False
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ifa pers_o__ﬁ _iéhor__e
behavyiorit wilk

A True
. False

Behavior.

+ Folloes you and show up wherever you ore.

+ Send urrwanted gits, lelters, cards, or e-mais.

« Domage your home, cor, or olier property.

« Monilor your phone co'ls of compuler use.

v Use technology, e hidden cameras of globol
positionng systerms [GPS). fo track where you go.

+ Drive by or hang oul ol your homs, school, of
work,

v Find out about you by "crecordsor

onine seorch sennces hrmg eshgo

ihrough your gotboge, of contachng lrie
formny. neighbors, of co-workess.

faculty/staif?

» They believe that fhey will be belleved.

» They feel close to the staff member and want
comfort.

» They are having difficully with classes or with other
aspects of

{helr fife and really need assistance.
» They feel ke they need to exploin a behavior.
» Towarn a slaff member about another student.
» They are suddenly liggered.

Case Siﬁdy (e

Dira<Eons In groups of 3 3 pleasa read your Comsa Shudy card arsd dseunss o quashions
below. Frepas fo repart back o the borger group.

b, Howwotdd you sespond, in the mement 1o ha studentfooteague who has
appeoached you? [ie what o concrale Frings you oo say of &a)

2 Whal ore fngs you woks not want o 30y of 6o in resporse b the shucdanty
1 Vihalsyour resporsititly os o CCsU empioyeet
¢ Whol quesfons does fat 1ase for youd

Disclosure of SA, DV ond/for
stalking to non-confidential
CCSU employee

Refer,

|
Report.

l

Follow-Up
(if appropriate}

10
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You cre not olone
Insupporiing a
student or
colleague who has
expefenced
unwonted
behaviors.

woman Inoyr:
communlty do no!
perpelrate viele:

" The majorily of Us aie
non-vielen! people wh
~do noi wan,

» Primary
Prevention:

Focus is on stepping
vialence hefore it
accurs.

- Saocial norm change

Bystander
intervention

» Risk Reductiom

Focus is on the potential
victim. It typically
focuses on “In the
moment” strategies:

- Self Defense

+ Blue Lights

Norms that:Sl

» Wonien: Dhjectfi

» Posrer: Value piaced on claiming and
maintaining

» Violence: Tolerance of aggression and victinm
blame

» Masculinity: “the man box”

» Privacy: Notions of individual and family
privacy

Kitly Genovess

The seream 1o one answored:

s i

1A

11
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His ThUrsdaT night and
you stayed late at work
finkhing a project. As you
walk {o your car you pass
cne of the residence
halls. You see a group of
studenfs walking togefher
In front of you, One of the
students spols a womon
walking olone. He mokes
soms loud cemments
about her body and slars
o hassle her,

Title 1X _p_roh_fb;is dis

women gn.col

A True
8. False

Title iXis a

» Federal law that prohibits discrimination
based on the sex {gender) of employees
and studenis of educational institutions
that recelve federal financial assisfance

» Prohibition of sex discriminalion includes
prohticition of sexual harassment and
sexudl violence

Who is the

A. Rosa Rodriguez
8. President Miller

c. Chief of CCSU
Police

p. Sarah Dodd
fdon't know

m

12
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A. Changein
parking
Davidsen Hal, 102 .
860-832-1653 8. Changeinon-
Rosa.rodiguezBocsy.edu campus housing
C. Academic
assistance
0. No-contact
order in place "

At CCISU YOu

A. Self defense classes

B. Bystander A. Responsible Employes

infervention 8. Confidential Resource

programming c. Mandatory Reporter
c. Passing ouf whistles fo i

studlents D. Active bystander 0% 0% 0% 0%
p. Campus Climate

Surveys

you are
Soroh Dodd 0ot atone
YicEm Advecacy and Yiclenca PravenSon Specialst
sarahdodd@ccsuedy
840-832-3745
Cancd Hail 253
$03om-500 pm, M-F

13

























Central Connecticut State University

Diversity Training
Office of Diversity and Equity

Rosa Rodriguez
Chief Diversity Officer and Title 1X Coordinator

Nicholas D’Agostino
ODE Associate and Investigator

Davidson Hali, 102
860-832-1652
bttp://web.cosu.edu/diversity/

CCSU Diversity Training

o CCSU Nondiscrimination Policy

o Brief Overview of Title IX and the BOR
Sexual Misconduct Policy

o Key Definitions
o Reporting Requirements

"Respect for yourself,
Respect for others and
Responsibility for your actions.”
Dalai Lama

QDE Responsihilities

o Nondiscrimination in Education and
Employment Policy

o Title IX Compliance

o BOR\CSCU Sexual Miscenduct Reporting,
Support Services and Processes Policy

o ADA Compliance

o Equal Employment Opportunity and
Affirmative Action

CCSU Nondiscrimination Policy

Harassment and discrimination
are pl olnblte(l b'lsed on:

-Age L Matal Status
Ancestry ) National Origln
“Color i SR Race
Criminal Recond (sme RetiglonsCreed”
empioyment] .

Dlsabllity fintellectual, -

idisablllty} :
Geneticinformation Sexual Orfentallon

‘Gender Identity or Expression

"7 igix (pregnancy and sexual -
leamlng.menlal ami ph)'slnl “harassmentor misconduct)

Title IX is a...

o Federal! law that prohibits discrimination
based on the sex (gender) of employees
and students of educational institutions
that receive federal financial assistance

o Prohibition of sex discrimination includes
prohibition of sexual harassment and
sexual violence




Discrimination
Differential/Disparate Treatment

© Treat someone differently
© Based on individual's protected class status

© Interferes with or limits the ability of a
person to participate in, or benefit from, the
services, activities or privileges jrovided by
the University

© Otherwise adversely affect the person’s
employment or educational experience
and/or creating a hostile learning or working
environment

Examples of Harassing Behavior

© Language/posters with of a prejudicial nature
o Offensive graphic jokes

© Taunting

© Name calling

@ Use of offensive words

0 Threatening

© Unlawful or inappropriate Internet use

O “Accidental” collisions or brushing up against
O Physical assaultincluding sexual assault

Disparate Impact — Case Law

Griggs v. Duke Power Company

o Issue: Using a high school diploma as a
requirement for some clerical or blue collar
work

© Data: 32% White men versus 129 Black
meen with HS diptoma (disparate impact)

o Employer (defendant) was unable to defend
tink between the position and educational
requirement,

Hostile Environment

© Unwelcome verbal or physical conduct
directed at another

© Because of that individual's pratected class
(e.g, gender/sex)

o That unreasonably interferes with the
persen’s work or academic performance

o Sufficlently severe, pervasive or persistent

o Purpose or of creating a hostile work or
educational environment

AccelimebaiZestiein T Ecesn as senere

Discrimination
Disparate Impact

0 A process, procedure or action that results in
adverse impact towards members of a
protected class.

© An action may not appear to be
discriminatory on its face, but rather is one of
discrimination based on its application or
effect.

Standards Utilized

Reasonable Person Standard

© Behavior that a reasonable person would
consider offensive

© In the eye of the beholder. Impact - not
intent!

Preponderance of the Evidence




Scenario:

Chao and Maj, Vietnamese refugees who resettled in
the local area, have been employed at the University as
maintenance workers for several years. Abouta
month ago, shortly after a new supervisor took over
the departiment, Chao and Mai were told that they
snould no longer speak their native language to each
other at work, even while on break Since that time
Chao and Mai have been reprimanded for returning
late from lunch and their supervisor has been
watching them threughout their shift.

Is this a policy violation?

1. Yes
2. No
3, Unsure

What is the protected class status?

Can an employer require employees

to only speak English?
1. Yes

2. No

3. Depends

1. Sex

2. Race

3. National Origin
4. Religion

5. Color
Scenario:

=]

While teachlnga seciionan
African Artyou display the
follaiving image and ask
students what they think of the
Image. A student states that
the Image *looks like a
monley.” Some students in
the class laugh at the response
and some Black students [ook
upszt.

o Whatare yourthoughts about
this comment?

Hew mightyou respond to this
sttuation?

o

Hate Crimes

Intimidation based on bigotry when a
person, with specific intent, intlinidates or
harasses another person based on real or
perceived race, religion, ethnicity, disability,
orfentation, or gender identity. Covered
under this is physical contact, damages or
defacing of property, threats by word or act,
or there is a reasonable cause to believe that
such an act will occur,




Workplace/Educational Environment
Includes:

Any place a student/employee must be as
part of their education/employment:

- buildings - conferences

- training - residence halls
- study abroad - events/athletic
- transportation - classrooms

- off-campus meetings

Misconduct can also be Investigated when it occurs
during unpaid breaks (lunch), University sponsored
soctal events and at "company” parties (picnics,
retirement and holiday parties, etc.)

Retaliation

No retaliation, reprisal or intimidation in
conjunction with a complaint of
discrimination/harassment shall be
tolerated by the University.

Reporting Discrimination &
Harassment

+ Encourage reporting as soon as possible

« Administrators and supervisors must
report incidents of discrimination/
harassment

« Students and non-supervisory employees
are strongly encouraged to report incidents
of discrimination and/or harassment
(different standard for Title 1X)

«  New as 2014, All employees must report
incidents of sexual misconduct, stalking or
intimate partner vielence and/or gender
discrimination to the Title 1X Officer

Mandatory Reporting — BOR Sexual
Misconduct Policy

o New Change—All employees (including student workers,
graduate assistants and interns and any other persona
CCSU campus member may reasonably see as an agent of
the University) are reguired to report incldents of sexual
misconduct regardless of the alleged victin’s age to the
University’s Title 1X Officer,?

o Board policy requires that a report must be made to the
CT Department of Children and Families whenever a
person under the age of eighteen {18) years of age may
have been sexually assaulted.

+Title IX Officer - Rosa Rodriguez
rosarodriguez@cesiedu
860-832-0178.

Rights of Those Who Report

=]

To be treated seriously and with dignity

o Provided support services materials that include:
on- and off-campus resources; information
regarding reporting options (inciuding campus
pollce); information regarding their rights

o Provided with options for changing academic,
housing, transportation and working arrangements

o Prompthandling of such matters

Rights of Alleged Victim & Accused:

o To be treated fairly and with respect

o To have a support person during any meeting or
proceeding related to the allegation of sexual
misconduct

s Aslongas this person’s lavolvement doesn’t delay any
meeting related to this conduci and does nat directly
address the Hearing Bady, question witnesses ar
otherwise actively participate in the hearlng processar
other meeting pertalning to a report of sexual misconduct.

o Toreceive notice at the same time of the outcome
o Torequest a review of any decision regarding the

sexual misconduct matter in which they are
involved




What you can do

Ifyout are the target of unwanted sexual
attention or behavior;

o Respond to the problem

o Document—times, places, specifics of each
incident and names of witnesses

© Report
o Don’t remain silent

What you can do

If you are a bystander...

o Help the victim make his/her feelings
known

¢ Follow the University policy and
procedure

o Support your co-workers or classmates—
encourage reporting!

University Perspective
Harassment & Discrimination

o It's {llegal—Title VII of the Civil Rights Act,
state law and Title IX of the Education
Enhancement Act.

o It won't be tolerated.

O It creates personal financial liability, loss
of reputation, possible loss of employment
and possibly criminal charges.

Complaint Procedures and Options*

o Internal Process: 90 day time frame
o Complaint Procedure - See packet

o External Process:
+ CHRO (180 day timeframe])
+ EEQC (180** day timeframe)

o OCR Process: 180 day time frame

+ ODE jercedmes axd Eetstlesiadadad by podiats

Tk 18 Glendar day EDsgdeaaats prtexded 1o 300 cateadar duysifa stte erbocad
agezty exfooees alawihat, peekis emgd spmeatdsoritaating eathe same hads EEOC g4

On-campus Resources
To report an incident:

fice of Biversiy and Equity L8 Palice

{Al} complainis} {Criminal fauplaintsy
Chlef Diversity Officer/ Emerganey: 911

Title [X Officer Retiline - Pollce Dispatch
Rosa Rodriguez 860-932-2375
860-832-1652

Davidson Hall, Reom 102 Any administrator

Oifice nf Student Conduct
{Complaints against sfudculs)
Christopher Dukes
860-832-1667

yAllard Hall, Reom 107

On-campus Resources
Someone to talk to:

Student Wellness Sevvices”
(Confidential)

CCSU Yictim Sarvices

Health Services:

860-832-1925
Wamen's Ceuter Counseling Services:
jacquellne Cobbina-Boivin 860-832-1945
860-832-1655 Qffice of Studen Affsirs
Student Center, Room 215 860-832-1601
Residence Life Davidson Hall, Raom 103
860-832-1660
Barrows Hall, Reom 120 ~This office s the oaly cEice AL CCSU

staffed with coafidzstial covmsalars




Off-campus Confidential Resources

(=]

=1

<

YAVEA Sexual Assault Crisis Secvice
24 Hoor Jotline: 860-223-1787
24 Hour Spanish Hotline: 583-568-6332

Prudence Crandall Center for Domestic Violeitce
24 Hour Holiine: B84-774-2900

Suichice Pecventinn Lifeline
24 our Hotline: £60-273-8255

Hosplts? of Ceateal Connes Heut
100 Grand Street

Hew Britaln, CT 06050
B60-224-5011




Orientation and Gender

True Colors, Inc.

30 Arbor Street, Suite 20[A
Hartford, CT 06106
860-232-0050
wervnourTrueColors.ong

Goals & Agreements

v Ensure that CC5U Is » Respect
safe and welcoming to :

all students, faculty >

and staff :

Increase understanding * Ouch/Oops

¥
and knowledge » ELMO

» Identity opportunities ' \g'?:T »
for supportive v Others:
interventlons

The Impact of Silence

1

Efame the 3 most important people or relatlonshlps in your
e

2

Name 3 places that have special meaning or significance to
you

3

List 3 life events or toplcs of conversation that you usually
talk with your friends about

4

=

List 3 things you do when you are not sleeping or warking

The Impact of Being Silenced

« Social Isolation

- Depression, anxiety, suicidality &
other mental health risks

. Secrecy, concealment strategies can lead to
unending stress

. Increased abuse of Substances

. Significantly higher rates of cigarette smoking

« Homelessness

. Sexual acting out, higher STD and HIV/AIDS
transmission

Gender Exists on a Continuum

Gender Expression
feminlne <« ——- — . — Masculine
Androgynous/agender

Gender ldentity
Woman _— — —— - .- Man
Trans/both/neitherfand

Sex
Male . . Female
intersex/D5D

Orientation exists on a continutm

Sexual Orientation

Women - e o —» Men
Bi/Pan/Asexual
R Same
No desire — — — Gender
ar

Attraction . - S Other

Genders




The Basics*

The Genderbread Person v2.0 mﬁ-"ﬁ‘«'m‘

Your Family of Origin's Views (past)

1. Positive
2. Mostly Positive
3. Mostly Negative
1. Negative

Views, Values & Responsibilities

Pc_‘xsona! Views Professional
and Values Responsibilities

Racial, Ethnic, Cultural
Views & Values

1. Positive
2. Mostly Positive
. Mostly Negative
4. Negative

w

Views and values within your
Community of Faith

1. Posltive
2. Mostly Positive
. Mostly Negative
4. Negative

Lt

Your personal views (currently)

i. Positive

2. Mostly Positive
5. Mostly Negative
. Negative

kN




College/Unlversity Stressors
» Developmental Tasks of Young Adulthood
+ Anti-LGBT Sentiments and Harassment

» Residences, Roommates, Rejection oh my

Prevention & Best Practices

» Academic Life:
= Inclusive Curriculum
= Classroom Environment
» Inclusive Policies
y Institutional Commitment
» Counseling and Health
v Student Life
vy Campus Safety
» LGBT recruitment and retention

Sex (Body)

+ SEX refers to the body

. Chromosomes, internal and external
reproductive organs

- Much diversity exists even at this level
{Intersex)

~ Chromosoemal XX, XY, XXY, XYY, X0}

- Reproductive differences

Gender identity (Mind)

. One’s Inner Psychological Sense of Beinga
Man or aWoman

+ May (or May Not} Be in Concert with One's
Sexed Body

. Exists as continuum of thoughts, feelings, and
(socially constructed) behavior clothing,
mannerisms

. Non-traditional Gender Expression or
Gender Variance Is Often (Mistakenly)
Assumed to Be a Result of Same Sex

Crientation

Transgender

. A global term that encompasses a wide
continuum of people who do not fit neatly in
traditional gender boxes

+ Includes:

— Gender Varfance in role, dress (expression},
behavior

—~ Cross-dressing
— Androgynous Gender Expression
-~ GenderQueer
— Transsexuality

Sexual Orientation

v Is defined as one’s emotional, romantic and erotic
attractions, toward another for the most part
AND over a period of time

« |t is about Feelings rather than behavior

* May Be Fluid Over Time
» Exists on a Contlnuum

} Crosses ali dimensions of diversity {race, ethnicity,
religion, class, ability, etc.)
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Chalienging Bias:

A Workshop on immediate Interventions

presented by: Nick IV Agostine, Assockale ln Diversity ord Equity
Nght Thai, Assstant Professor of Psychotogica! Sclence

Objectives

= To go'n a foundotional understondng of the impacts
commenls of a biased or prejudicial noture hove In the
clossroom enviranment

© To discuss strafegies on how to inlervena when blos,
prejudice or microaggrestons happen in the clossroom
environment

= To g&'n on understandng of our rolein interrupting
blased incidents ond the impact infernuption or falure to
intemrupt hos on the class chmate

8 To gon praciicol experience in addressng plased
cormmaents in the moment

Ground Rules and Expectafions

Toke 100% responsihity for your learming
Engage in both/& ihnking

Lean inta dscomfort

Critique the good

Qrwen your reachions

No blame/shame {others or yourself)
Step up/step back

Be honest 3 outhantic

-

-

What happens when an off-color or
offensive comment is made in a class?

= What is our responsibilify?
= What happens to the class climate?
» Why does this malter?

I am comfortable addressing biased comments
and microaggressions in the classroom.

I have successfully addressed biased comments
and microaggressions In the classroom.

0% 0% 0% 0%

W R T N
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» Dunng cx c!oss fo.,umg on vm_nenass ond it :
o_boui t beng

acliity ons sudent said *tdon’ Lunderstond Why l'c}m papng
tenyseld and onplhel the stotemen

‘Strategies in the Moment

B Ask quastions? Ask for clarification
= \What do you mean by thal? Canyou ta ma more aboutwhy
you made thot commant?

» Can someons epian to me what k so funny?
» [se your identfed expression
= Cuch
» | think we are beHar than het here ot CCSU.
= That stotement didn' i selfle fight for me.
w Educate ihe closs

= | Find exprastons fka that fo be offensive and they do natfavea
placa in 1his closs. Tome thotwerd/erprassion means ths...1s
that whol youmeont fo say?

Deer in the Headlights

An inderactive, In-the-momeni activity to assist us
in developing out responses to these situations
that may arise.

What to do if a student says
you've engaged in biased
comments/behaviors?

1. Practice the reol work
2. Recognize that you will likely make rmistokes
a. Own thase misiokes and apclogize

3. Come from ¢ place ihot shows Thot it is not always
about you

4. Seek first fo understand and then o be undersiooad
5. Recognize whal identilies you bring info a space
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Helpful tips for cross-cultural dialogues Sirategies fo Establish Class Culture

Fpv—

» Set the tone:
e Have a class climate/culture staternent in your
syllabus thot'you discuss the first day
Vs e Create an environment that students feel
empowered to speak up fowards one another

6. Name it
a. The way you feel
b. The way you're perceiving them to be feefng
7. Ask ihe right questions
a. How can | be more he'pful?
b. Whal conwe do together?
8. 1islen without defending
2. An immediate solution is not ahways needed

t0.Lsten os opposed fo minimizing, challenging, and/for
devaluing

2 lead by example;

e Don't engage in comments that disparage
students or groups of people

'Sircﬂegies to Establish Class Culture Any Questions?

= Praclice what you preach:
B Address microaggressions, verbol slights, and
other commenis that fall outside the scope of
the course content immedialely

»incorporaleinclusive cuniculum into the
classroom;
=w Consider and carefully infegrate exomples,
books, and research that highlight the rich
diversity of your fisld




_Important Phone Numbers

. . . Reporting an incident
Ce ntra I CO hnectlc ut State U niverst ty Universiw Police {Criminal Complarnts)-

860-832-2375

Office of Diversity & Equity {Title IX Officerj All complalnts
860-832-1652

Office of Student Conduct {OSC} Complaints agalnst students
860-832-1667

Medical Attentlon
Student Wellness Services, Health {Confidentlal}

Nondiscrimination & Anti-Harassment 860-332-1925
Policies, Complaint Procedures and Hospital of Central Connectiout*{HCC}
On-campus and Community Resources 560-223-5011
Emergendes
911

Someone to talk to
Office of Victim Advotacy
860-832-3795
Women’s Center
860-332-1655
Student Wellness Servites, Counseling [Confidential)
860-832-1945
Sexual Assault & Crisés Services*{Confidential}
860-225-4681; Engltsh Hotline 1-860-223-1787
Office of DiVEfSiW and EQU“V prudence Crandall Center for Domastic Violence® [Confidential)

1615 Stanley Street -
Davidson Hall, 102 888-774-2900 (24-hour kotline)

New Britain, CT 08050 *0ff-Compus

President’s Message

CTHNE O TP FEERRT

CCSU@

Ceranl Goomovting Kse Prdoeriy

Dear Unlvarsity Community Members:

As the newly appolnted President at Central
Connecticut State Univarsity {OCSU), want you
to know that 1 am committed to ¢reating a safe
and supportive tommunity. A key componentin
our eHorts {s to provide policies that clearly spell
out our response te reported Incidents affecting
sur students, Taculty, staff, and visiters,

These policfes provide Information for those
whosa rights have been vicfated and present _
gukdance for the campus community on the expectations we have for
communlcation, responsibitity, and respect. The established procedures
ansure that any CCSU community member who is subjected to
diserimination or harassment is treated with care and provided accurate
and complete Information. | enceurage all to read the policies and
procedures so that wa czn all suppart those who may need cur help.

Acts of harassment and discrimination threaten personal safety and violate
the standards of conduct expected of community members. To help ensure
that the University remains welcoming and safe for all, we will continue to
offer education and awareness programs for the campus community, and
wa will pursua all edminal and adminlstrative remedies for complaints of
dls¢rimination, harassment, and viclence,

ALCCSU, we st continue to work ta be a place of support and
compassion,
Sincerely,
P2
Zulma R. Toro
President

1|Page i 2|Pager
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Office of Diversity and Equity (ODE)

Mission Statement

#  Provide leadership for the University in fts commitment to a
campus environment that fosters respect for the dignity, rights
and aspirations of each member of the University community.

* Coordinate the University's efforts to promote, develop and
support a culturally diverse community,

*  Gulde the University community In the implemantation of
Affirmative Action and diversity strategles.

The ODE s lecated in Davidson Hall, M 102. The office reports
directly to the President and is respansible for promoting diversity
and faimess. Responsibilities include the administration of;

1, Policies and Procedures
*  Nondiscrimination In Education and Employment Policy
*  Sexual Misconduct Policy
*  Procedures for filing related complaints
2. Federal and State Laws
*  Affirmative action znd equal employment oppartunity laws
*  Section 504 of the 1973 Rehakbifitation Act and Americans
with Disabilities Act
«  Civil Rights [aws including, Title [X, Title Vil

Other respansibifities include the administrationfimplementation of
the University’s:

3. Investigation of internally filed complaints

4. Monitoring of the employment process (including recruitment,
hiring, promeotion and training)

5. Developmentand implementation of the annual Affirmative
Action Plan

6. Provision of the ADA reasonable accommodations for
employaes

7. Conduct training on Title B including the prevention of sexual
harassment for staff and students and Biversity. Coordinate
CCsU's violance awareness campalgns

5|Page

Consensval Relationship Policy.......ueu..... J euenrenrnrenes 42
Glscrimination Complaint Agencies 45
Other Important Infermation and RESOUICES i eeeereereeereeseneen J— Y}
Notes 48
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State law Tequlres that all employaes participate in diversity training
and that all those employees with supervisory responsibility
participate in the sexval harassment prevention training. Basedon
state law, the university requires that all employeas complete Title IX
training on an annuat basis. Contact the ODE for the training
opportunities.

ADA Accommodations

Employees: The Office of Diversity and Equity handles employees’
requests for reasonable accommodatiens,

Contact Information: Rosa Rodriguez, Chief Diversity Gfficer/Title 1X
Coordinator at 860-832-1652 or at rosa.redriguez@ccsuedu

Students: Requests for reasanable 2ccommodations from students
are handled by the Office of Student Disability Services. The office Is
located in Carroll Hall.

Contact Information: Office of Student Disability Services at
260-832-1952

Ruthe Boyea Women's Center

The Ruthe Boyea Women's Center provides rescurces, to advocate,
Inform, and support personal development, The Center offersa
varlety of servicas for and about women, It also sponsors
educational and cultural programs designed to premote gender
equity, knowledge of women's rights tssues, leadership and
independence, and encourages understanding and cooperation
among women of varied secio-economic groups, cultures, ethnic
backgrounds, races and sexusl orientations. The Women’s Center
welcomes all wonen and men.

The Centeris focated fn the Student Center, RM 215,

Contact Information: Jacqueline Cobbina-Boivin, Women Center

Coordinator at 860-832-1655 or rebbina-bolvini@cesu.edu.

6|Page




Office of Victim Advocacy

The Office of Victim Advocacy provides services to assist and support
Individuals affiliated with CCSU wha have been impacted by sexual
assault, relationship violence, and/for stalking.

The office is Jocated In Carroll Hali, RM 248 andis staffed by a
professional staff member.

Office Hours:

Mon. & AN - 12:30 PM, Tues. 9 AK — 5 PM, Wed. 1 - 4:30 PM,
Fri. 9AM -5 PM

Contact Information: Sarah Dodd, Victim Advocacy and Violence
Prevention Speclalist at B60-832-3795 or sarahdodd@ cesu.edu

; WOMEN IN
'COLLEGE

will be sexually
assaulted.

Tra Caogns Senuad A1 $hody
Mabiaeal It ti2e 5 boitice, 2007

ODE StaffResponsibiliti es

Rosa Redriguez .
Office of Diversity and Equity
Chiaf Diversity Officer (CCO}
& Title IX Officer

Davidson Hall, Rh§ 102
860-832-0178
rosa.sodriguezfeesu.edu .

Leads/manages CCSW's programs that
promote equity, diversity and equal
oppertunity incwding oversight of the
affirmative actien and non-
discrimination palicies and procedures
and Titke X

Develops and toordinate training
programs as they related to
nomdiscrimination, diversity, equity
including Title 1X

Oversees the hiting process
Investigates complaints

Serves as the ADA coordinatar
Develops and coordinates cufturatand
educational pregramming activities
Provides advocacy and referral
services

Nicholas D’Agostino +  Investigates complaints

ODE «  Assists with the development and
Associate to CDO imptementation of the AA plan
Davidson Hall, RM 302 o Serves as the Jead person In the data
860-832-1653 collections a3 It relatesto the

‘We're working
together to change
this statistic.

Sarah Bodd, Victim
Adwvocacy and Violence
Prevention Speclalist
Office of Victim Advocacy
Carroll Hall, Rh 248

Mon, 9 AN-12:30 FM

Tues, 9 AWM —500PM

Wed. £-4:30 PM

Fri. 9 AW ~500PM

Cther times geatabla upen request

860-832-3795
sarahdodd@cesu.edu

Proviles professk:na] a-ocacy

services for students, faculty and staff
who have been Impacted by sexual
assault, relationship vielence, and for
stalking

Provides information on differeat
optiens 2vailable to address satety and
ather concerns and asslst in the
navigation of different reporting
systems

Provides referrals tocampus or
community entities depending on
individual needs

Collaborates with other offices at
£CSU to develop meaninghu violence
prevention Initiatives for the benefit of
the entive campus community and ta
assess tha Impact

Izcgueline Cobbina-Botvin
Women Center Coordinatoar
Student Center, RM 215
{Mid-Avgust to Mid-Jung)
860-832-1655
cobbina-bohinl@ccsu.edu

Offers senvices for and about women
Provides resources, to advocate,
Inform, and suppert personz
davelopment

Sponsors educational and cutura]
programs desigaed to premote gender
equity, leadership, and Independence
Provides advocacy and refersal
services

Did you know?

Harassment based on gender stereotypesis a
form of sex discrimination and Is unlawful.

T ajrage

nicholas.dagostino2eesu.edu affirmative action

s Conducts tralning on [ssues related ta
diversity and Title IX

Crarseas the cassified search process
Provides advocacy and referrals
Leads awareness campalgns

Provides advocacy and referral
services

81P$ge

Other University Cultural Programs and
Services

Center for Afrlcana Studies

The Center emphasizes the study and the cultures of African peoples
both in the Contineat of Africa and throughout the world. Further,
the Center offers various programs including [ectures, conferences,
student activities atc. that create 2 better understanding of African
pecples in the wider social, economic, and pafitical systems.

The Center is located in the Marcus White Hall, Rb D08,

Contact Enformation: Dr. Evelyn Phillips, Ph.D., Co-Director at
PhillipsEE cesu.edu or 860-832-2617, or Sherinztu Fafunwa-Ndibe,
Co-Director at fafunwas@ecsu.edy or 860-332-2646

East Asian Center

The East Astan Center is devated to serving the Interests and needs
of Asian and Asizn American students and helping to ceeate a
supportive environment for living and studying. In this regard, EAC
provides a range of support services, advising and mentoring
services, as weli a5 cultural, social and co-cureicutar programs.
http:/fervrvicosu.edufeastasiancenter

‘The Center is located In Barnard Hall, RM 209.
Contact Information: Dr. Helen Abadiano, Director at 860-832-2180

or EAC@ccsu.edu. She isavallable to addrass academic or personal
concerns.

Rid you linow? T

In the U.S, in 2010, Chinese-Americans, except Talwanese (3.8
M} were the largest Astan group, followed by Fifipinos {3.4 M),
Asian Indians {3.2 M), Vietnamese (1.7 M), Koreans {L.7 M) and
Japanese (1.3 M}

Source: U5, Census Bureay, 2010 Census
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Latin Anlerlgan, I.al_lno andVCarEbb_ean Center

The Center for Caribbean and Latin American Studies promotes the
- understanding and appreciation of the historical, soclal and cultural
fives of Latin American and Caribbaan soeieties, and of Latino in the
U.S, thraugh education, community events, study abroad,
internaticnal exchange, community cutreach and research, Because
of the impertance of the Latino community as one of the largest
minority groups in the U.S,, the Center as part of the University’s
misslon of festering diversity and global awareness plays an
important role In providing educational opportupities to Latino
students and promoting Latina cultures. The Center organizes
educational and cultural activities that alm 1o Increase the
recruitment and retention of Latine students,

The Center is located in Carroll Hall.
Contact Infermation: Dr, José Carlos del Ama, PH.D., Directar at

860-832-3211 or delamaj@resu.edu,

Rid you hnow?

Natienal origin discrimination includes discimination
because a person {or his or her ancestors) comes from a
particular place, The place Is usually a country or a former
country, for example, Colombia or Serbla, In some cases, the
place has never been a country, but is closely associated with
a group of people who share a cammon Ianguage, culture,
ancestey, and/or other similar soctal characterlstics, for
example, Kurdistan.

Saurce: hup;f/mnv.eeoc.govjpolicyjdo:s/natlonaIﬂrlgin.hirn!?il

|
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MOSAIC Center

The MOSAIC Center is located on the secand floor in the Student
Center. The purpose of the center is to create a welcoming area for
multicultural affairs. The centerisa suppott system for all the
cultural and refigious groups. MOSAIC provides many rescurces for
student organizations to teke advantage of to help program events,
discussions, and ferums for the year. The MOSAIC Center also
particlpates in co-sponsorship with other clubs and organizations to
help foster unity among the campus community,

The Center is located on the second flaor In the Student Center.
Contact Information: 860-832-1897

S

Ridyou know?
Three Largest Connecticut Race/Ethnic Groups

¢ The Connecticut White population is 2,546,262
persons or 71.2%,

¢ The Connecticut Hispanic population is 479,087
persons or 13.4%,

* The Connecticut Black poputation is 335,119
persons or 9.4%.

Source: titpi/www.connesticut-demographics.com/

Lesbian, Gay, Bisexual, Transgender Center (LGBT)

The LGBT Center provides a safe space that focuses on resources far
the campus Lesbian, Gay, Blsexual, Transgender, Queer and Ally
community. The Safe Zone Concept has been adopted by CCSU, The
Center offers Safe Zone training. This program promates awareness
and non-judgmental treatment of sexval minorities. Safe Zone
provides safa spaces that are highly visible and eastly identifiable to
lesblan, gay, bisexual and transgender persons, where support and
understanding are key and where discrimination Is not tolerated.

The Center is focated in the Studant Center, RM 305,
Contact Informatlen: Crystal Nieves at 860-832-2091 or

£nigves@ecsu.edu,

The LGBT Center Advisory Board provides Input, advice and vision
regarding strategic plans for the Center and campds life for LGBTQ
students, staff and facuity, For additionzl information contact
Nicholas D'Agosting, Associate In the Office of Diversity and Equity at

860-832-1653 or Nicholas.daggstino@cesu.edu

Did you linow?

Same Central Connecticut State Unlversity students are
known by a first name that is different from their legal
first name. In an effort to accommodate thase students
the University has created a preferred first name optian
for student information as it appears In select locations,
For information go to the CCSU website for policy and
procedure;
tte://web.cesu.edu/registrar/policies/prefercedFirstia

mefrocadure.asp
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Student Clubs and Organizations

Africana Students Organization {AS0)

The purpose of the Africana Students Grganization [AS0) shal! be to
promote a sense of awareness of African culture on the €CSU
campus through events, empowerment discussions, and support
systems; to further educate the peapte of CC$U on the different
cultures that constitute the continent of Africa and the Issues that
cancern us; and, to encourage positive conceptions of African
cultural background and tha African Diaspora.

The Chinese Students Association

The Chinese Student Assoclation is an undergraduate student-run
campus club. Qur goal is to expand the communication between

Chinese students and local friends and to experience some of the
rich aspects Chinese culture zs we!l as to Introduce and integrate

cultures of other origins.

Hillel Jewish Student Organization

Hillel Jewish Student Grganization is dedicated to the development
of a continued process of learning, awareness raising and strength
Euilding, 35 well as embracing being fewish today. Hillel Jewish
Student Organization meets regularly on campus. Students develop
activitles through thelr planning board,

Latin American Student Organization {LASO)

LASO 15 a volunteer student organization comprised of varicus
mermbers representing different communities and backgrounds,
Muslim Student Association

MSA's mission Is to create friendly relations between the Muslim and
nan-Muslim students on campus and to present fslam ta the people
of other faiths and culturas. Club membership is certainfy not
limited ta the Muslims on campus. EVERYONE is encouraged to join|




NAACP

To Inforrm youth of the problems affecting African Amaricans and
other racisl and ethnic minorities; to advance the economic,
education, socizl and political status of African Americans and other
raclal and ethnlc minorities and their harmanious cooperation with
other peoples; to stimulate an appreciation of the African Diaspora
and other people of color's contribution to civilization; andto
develop an intelligent, militant effective youth leadership while
promoting racial tolerance and unity.

PRIDE

PRIDE supports LGBT students on campus and provides educationzl
and awareness programs for the entire campus community. PRIDE
meas on a weekly basis in the Student Center. All are welcomel

South Asian Students Assoclation (SASA)

The purpose of the South Asian Students Association (SASA) 1s to
promate internztiona! friendship by improving Intercultural refations
and creating a stronger bond of unity between Eastern and Western
cultures; to further the acknowledgment of South Astan countries
[india, Pakistan, Bangladesh) thelr culture, traditions, custorns,
norems, languages and relfigious belief; and, to encourage Sauth Asian
students to spread their culture by arranging activities such as field
trips, cultural shaws, Intercollegiate events, and other cultural
events,

United Caribbean Club

Come join the festivities of the United Caribbean Club where we
promaote the unity of the palitical, cultural, and educational ideats of
the Caribbean student. Calling all West Indiansi

For additional Infermation on stedent grganizations go to
https:/fccsu.colleglatelink.net/Organizations,

i5|rage

This policy shall apply to all Individuals affilizted with CCSU Including,
but not limited to, students, employees, applicants, agents and
guests and is intended to protect the rights of concerned individuals,

Definitlons
Discrimination

Discrimination Is defined as conduct that is directed at an indwvidual
because of his or her protected class and subjects the individual to
different tealment so as to interfere with or limit tha ability of the
individual to participate In, or benefit from, the services, activities, or
privileges provided by the university or othenwise adversely affects
the individual's employment er education.

Discriminatory Harassment

Discriminatory harassment is defined as verbal or physical conduct
that Is directed at an individual because of kis or her protected class,
and is sufficiently severe, parsistent, or pervasive soas to have the
purgose or effect of unreasanably interfering with an individual's
waork or academic performance or creating an intimidating, hostile or
offensive work or educational environment.

Retallation
Retaliation is subjecting 2 person to a materizlly adverse actlon

because he or she mzda 3 complalnt under this policy or assisted or
participated in any manner in an investigation under this policy.

Responsibility

The responsibility for Implementation of this policy 1s assigned to the
Chief Diversity Gificer, who may delegate duties as appropriate. The
ODE will promptly address each complaint and make reasonable
efforts to expeditiously affect a resolution, The investigation of such
complaints will be managed with appropriate sensitivity.

Retsad October 25, 2011; June 13, 2004 —chargad rental dserder ta mentz] F5abRy
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Nondiscrimination in Education and

" Employment Policy

Centrat Connecticut State University (CCSU) 1s committed to a policy
of nondiscrimination in education and employment. No person shali
ha discriminated against in terms and conditions of employment,
personnel practices, or access toor participation in programs,
services, and activities with regard to: age; ancestey, color; gender
identity and axpression; Intellectual disability; learning disabiiity;
mental disabllity; physical disability; marital status, national crigin;
race; religlous creed; sex, including pregnancy, transgender status,
sexval harassment and sexual assault; sexual orientation; or any
other status protected by federal or state laws. Discriminationin
employment-based on genetic Information Is prohibited. In addition,
£csU will not refuse to hire solely because of a prier criminal
conviction, unless that refusal is permitted by Connecticut taw.

Harassment on the basis of any of the above protected classesls
prohibited. Harassment may occur in a variety of relationships,
Iacluding faculty and student, supervisor and employee, student and
student, staff and student, employee and employee, and sther
relationships with persons having business at, or visiting the
educational or working environment.

This policy is directed at verbal or physical conduct that constitutes
discrimination/harassment under siate and federallaw and is not
directed at the content of speech. In cases in which verbal
statements and other forms of expression are invelved, CCSU wiill
give due consideration to an individual's constitutionally protected
tight to free speech and academic freadom.

Retaliation Is illegal. No individual who opposes an allegedly
discriminatory act or practice shall suffer retsliation asa result of
such participation. Complaints of retaliation may be filed within a
reasonable time of the alleged retaliatory act with the Chief Diversity
Officer or any manager not directly involved in the afleged
retaliation, who vill then notify the Office of Diversity and Equity
{ODE).
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BOR/CSCU Sexual Misconduct, Sexual Assault
and Intimate Partner Violence Policy

Central Connecticut State University Statement

Central Cannecticut State University {CC5U) will not tolerate sexual
misconduct zgalnst students, staff, faculty, or visitors, whether it
comes In the form of intimate partner violence, sexval assault, sexual
exploitation or sexusl harassment, as defined in the BOR policy. In
an engalng effort to prevent sexual misconduct and intimate partner
violence on the CCSU campus, the University provides education and
prevention programs for the CCSU community and pursues alj
criminal and administrative remedies for complaints of sexual
misconduct.

£CSU is a community dependent upon teust and respect for its
canstituent members: students, faculty, staff and those visiting er
under temporary contract. Asnoted in £CSU's Violence Free Campus
Policy, members of the University cormmunlity have the right to a safe
and welcoming campus environment. Acts of sexval misconduct and
Intimate partner violence threaten personal safety and viclate the
standards of canduct expected of community members.

Individuals and Entities Affected by this Policy

This policy applies to anyene on the property of Central Connecticut
State University, as well as anyone present at CCs\U-sponsored
programs or events, This policy extends to off-campus violations of
both students and employees in limited clrcumstances as noted
below:

s Stadents: “Off-campus misconduct may be subject to the
jurisdiction of the University and addressed through its
disciplinary procedures if one of the fellowing conditions Is met:
(i} a student engages in prohibited conductat an official
University event, ata University-sanctioned evant, or at an event
sponsored by 3 recognized student organization; or (i} a student
engages In prohibited conduct under such circumstances that
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reasonable grounds exist for beliaving that the accused student
poses a threat to the [ife, health or safety of any member of tha
University community or to the property of the University,”

+  Employees: The decision of whether to investigate znd discipline
employens for off-campus misconduct will be made by the
apprepriate university administrator en a case-bycase baslsin
accordance with collective bargaining agreements,
CsUfuniversity policies, and state regulations.

Did you know?

Sexually explicit calendars, cartoons, and jokes of a sexual
nature are al! examplas of items that my create a hostile
work or learning environment,

Statement of Policy

The Board of Regents for Higher Education {BOR} In conjunction with
the Connecticut State Colleges and Universities [CSCU) is committed
te Insuring that each member of every BOR governed college and
university community has the opportunity to participate fully in the
process of education and development, The BOR and CSCU strive to
maintain a safe and welcoming envirenment free fram acts of sexual
misconduct and intimate partner violence. it is the intent of the BOR
and each of its colleges or untversities to provide safety, privacy and
support to victims of sexual misconduct and intimate partner
violence,

The BOR strongly encourages victims to report any instance of sexual
misconduct, inctuding sexual harassment, sexual assault, sexual
exploftation, stalking and intimate partaer violence, as an effective
means of taking action by reporting such acts to the appropriate

1¢CsU Student Code of Conduct, Part B
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Terms, Usage and Standards

Consent must be affirmed and given freely, willingly, and knowingly
of each participant to desired sexval involvement. Consentisa
mutuatly affirmative, consclous decision — Indicated clearly by wards
or actions —to engage In mutually accepted sexuaf contact. Consent
may be revoked at any time during the sexual activity by any parson
engaged in the activity,

Affirmative consent may never be assumed because there Is no
physical resistance or other negative response, A person who initialty
tonsents to sexval activity shall be deemed not to hava affirmatively
consented o any such activity which occurs after that consent Is
withdrawn. It is the responsibility of each person to assure that he or
she has the affivmative consent of a1l persons engaged in the sexual
activity to engage in the sexual zctivity and that affirmative consent
is sustained throughout the sexual activity. It shali nat be a valig
excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the
student reporting or disclosing the alleged viclation consented to the
activity (i) because the respanding student or employes was
intoxicated or reckless or falled to take reasonabls steps to ascertaln
whether the student or employee reporting or disclosing tha alleged
viclation affirmatively consented, or (i} if the responding student or
employee knew or should have krown that the student or employee
reparting or disclosing the alleged violation was unable to consent
because the student or employes was unconscious, asleep, unable to
communicate due to a mental or physical condition, or incapacitated
due to the influence of drugs, alcohol or medication, The existence
of a past or current dating or sexua! relationship between the
persons involved In tha alleged violation shall not be determinative
of & finding of affirmative cansent.

Report of sexual misconduct Is the receipt of a communication of an
Incident of sexual misconduct 2ccompanied by a reguest for an
Investigation or adjudication by the institetian.
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officials and pursuing criminal or disciplinary remedies, or koth, The
only way that action can be taken against anyone who violates
another in such a manner is through reporting. Each and e very BOR
governed colleze and university shall provide those who report
sexual miscorduct with many supportive eptions, including referra
to agencies that provide medical attention, counseling, legal
services, advocacy, referrals and general Infermation regarding
sexual misconduct. Fach and every BOR governad coilege and
university will preserve the confidentizlity of those who report
sexual misconduct to the fullest extant possible and allowed by lawr.
All BOR and CSCU employees, viciim support persons and
community victim advocates being consulted will make any limits of
confidentiality clear befora any disclosure of facts takes place. Other
than confidential resources as defined abave, in addition to
employses who qualify as Campus Security Authorities under the
Jeanne Clery Act, all BOR and CSCU employees are required te
Immadiately communicate to the Institution’s designated reciplent
any disclosure or teport of sexual misconduct receved from a
student as well as communicate any disclosura or report of sexual
misconduct the employee received from another employee when
misconduct Is related to the business of the Institution.

Affirmative consent must be given by all parties before engaging In
sexual activity. Affirmative consent means an active, clear and
voluntary agreement by a person to engage in sexual activity with
another person. Sexval misconduct, as defined heraln, is a violation
of BOR policies and, in addition, may subject an accused student or
employee to criminal penalties, The BOR and each of its governed
colleges and universities are committed to providing an eavironment
free of personal offenses. Sexual relationships of any kind between
staff, faculty and students are discouraged pursuant to BOR palicy.

The Board of Regents for Higher Education here by directs the
Connecticut State Colleges and Universities to implement the Policy
stated above pursuant to the following provisions:
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Disclosure is the recelpt of any communkeation of an incident of
sexual misconduct that Is not accompanied by a requestforan
investigation or adjudication by the Institution,

Sexuol misconduct includes engaging in any of the following
kehaviars:

{a) Sexual harassment, which can include any unwelcome sexual
advance or request for sexual favors, or any conduct of a sexual
nature when submission to such conduct is made either explicitly or
implicitly a term or condition of an individual's education or
employment; submission to or rejection of such conduct by an
Individeal is used as a basis for academic or employment decisions
affecting the individual; or such conduct has the purpase or effect of
substantially interfering with an individual's academic or work
performance or creating an intimidating, hostile or offensive
educationsl or employment environment. Examples of conduct
which may constitute sexual harassment incfude but are not limited
to:

¢ Sewvalflitation, touching, advances or propositions
*  Verbalabuse of a sexual nature
*  Pressure to engage in sexual activity

* Graphic or suggestive comments about an individual's dress or
appearance

*  Use of sexvally degrading words to describe an individual

*  Display of sexvally suggestive abjects, pictures or photographs
*  Sexual jokes

*  Sterectyple comments based upon gender

* Threats, demands or suggestions that retention of one's
educational status is contingent upon toleration of or
acquiescence in sexual advances.

Retaliation 1s prohibited and eccurs when a parson is subjected to an
adverse employment or educational action because he or she made




2 complaint under this policy or assisted or participated in any
manner In an investigation. - . .

{b) Sexvol ossawlt shall include but ts not limited to a sexual act
directed against another person Without the consent {as defined
herein) of the other person or when that person is not capable
of giving sweh consent,

Sexual assault Is further definad in sections 53a-73, 53a-702, 53a-
70b, 53a-71, 53a-72a, 533-72b and 533-73a of the Connecticut
General Statutes.

{¢) Sexual exploftation oceurs when a person takes non-consensuzl
or abuslve sexual advantage of another for anyone’s advantage or
Bensfit other than the persen belng exploited, and that behavior
does not atherwlse constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the
level of sexuval exploitation includa:

+  Prostituting another person;

+  Non-consensual visual (e.g., video, photograph) or audio-
recording of sexual activity;

+ Non-consensual distribution of photos, other Images, or
Information of an individuai's sexual activity, intimate bady
paris, or nakedness, with the intent to or having the effect of
embarrassing an individual wha is the subject of such images or
information;

+  Golng beyand the bounds of consent {for example, an individual
who allaws friends to hide in the closet 1o watch him or her
having consensual sex);

s Engaging in non-consensual voyeurism;

»  Knowingly transmitting an STi, such as HIV to another withaut
disclosing your 5T1 status;

+ Exposing one's genitals In nan-consensual circumstances, or
Inducing anather to expose his ar her genitals; or
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threatening to hurt one's family members or pets and
humiliating another person.

+ Cohabitation occurs when two individuals dwell together in the
same place as if married.

v The determination of whether a “dating relationship” existad s
to be based upon the following factors: the reporting victim’s
statement as to whether such a relstionship existed, the length
of the relztionship, tha type of the relationship and the
frequency of the Interaction between the persons reported o be
invoived In the relationship.

(e) Statking, vhich Is defined as repeatedly contacting another
person when contacting person knows or should know that the
contact is unwanted by the other person; and the contact causes the
other persen reasonable apprehension of imminent physical harm or
the contacting persen knows or shoufd know that the contact causes
substantizl Impairment of the other person’s ahility to perferm the
activitles of daily life.

As used In this definition, the term "contacting® includes, but is not
[Imited to, communicating with (including Internet communication
via e-mail, instant message, on- fine community or any other Internet
communication) or remaining In the physical presence of the other
persan.

Confidentiality

When a BOR governed college or university receives a report of
sexual miscanduct all reasonable steps will be taken by the
appropriate CSCU officials to preserve the privacy of the reported
victim while promptly Investigating and responding to the report.
wWhile the institution will strive to maintaln the confidentiality of
personalty Identifiadle student information reported, which
Information is sublect to privacy requirements of the Family
Education Rights Privacy Act (FERPA), the Institution alse must fulfill
its duty to protect the campus community.
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+  Possessing, distributing, viewing or forcing others to view illegal

poinography. ) : : ’ ’
Sexual exploitation Is further defined as a crime in Conneclicut Stale
Law.

{d} fatimote partner, domestic and/or dating vielente meons any
physical or sexval harm against 2n individual by 3 current or former
spouse of or person ina dating or cohabitating refationship with such
individual that restlts from any action by such spouse or such persen
that may be classified as a sexval assault under section 532-70, 53a-
70a, 53a-70b, 53a-71, 53a-723, 532-72bor 532-73z of the general
statutes, stalking under section 53a-181¢, 53a-181d or 53a-181e of
the general statutes, or domestie or family violence as designated
under section 46b-38h of the general statutes. This includes any
physical or sexual harm against an individual by a current or former
spouse or by a partner in a dating refationship that results from {1)
sexual assault (2) sexual assault in a spousal or cohabiting
relationshlp; {3} domestic violence; {4) sexual harassment {5} sexual
exploitation, s such terms are defined in this policy.

Offenses that are designated as “domestic violence” are against
family or household members or persons In dating or cohabitating
relationships and Include assaults, sexual assaults, stalking, and
violations of protective or restraining orders Issued by a Court.
|ntimate partner violence may also include physical abuse, threat of
abuse, and emational abuse,

+  Phystcal abuse includes, but Is not limited to, stapping, pulling
hair or punching.

s Threat of abuse Includes but Is not mited to, threatening to hit,
harm or use a weapon on another {(whether victim or
acquaintance, friend or family member of the victim) or other
forms of verbal threat.

«  Fmotional abuse includes but is not limited to, damage to one’s
property, driving recklessly to scare someone, name calling,

ﬁdIPage

Confidential resources ara defined as follows: For tha Universities,
entities with statutory privilege, which Include campus based
counseling center, health center and pastoral counseling staff
members whose official responsibllities Include providing mental
fhealth counseling to members of the University community as well
as off campus counseting and psychological services, health services
providers, member(s) of the clergy, and the local Sexuz] Assault Crisis
Center and Demestic Violence Center. For the Colleges, confidential
resources are limited to entities with statutory privilege, such as off
campus counsefing and psychologlcal services, health services
providers, member{s} of the clergy, and the local Sexual Assault Crists
Center and Domestic Viclence Center. The personne! of these
centars and agencles are bound by state statutes and professtonal
ethlcs from disclosing information about reports without written
releases.

Information provided o a confidential resource by a victim of 2
sexual misconduct or the persen reported to have been the victim of
sexual miscanduct cannot be disclosed fegally to any other person
without consent, except under very imited circumstances, such as
an Imminent threat of danger to seif or others or if the reported
victim is 2 minor. Therefore, for those who wish to obtsin the fulest
legal protections and disclose in full confidentiatity, shefhe must
speak with a canfidential resource. Each BOR governed collegeand
university wil provide a list of such confidential rescurces in the
College or University's geographic region to victims of sexual
rmisconduct as well as publish these resources en-line and In various
publications,

Where it is deemed necessary for the Institution to take steps to
protect the safety of the reparted victim and/or ather members of
the campus community, the Institution will seek to actina manner
56 as not to compromise the privacy or confidentiality of the
reparted victim of sexval misconduct to the extent reasonably
possible,
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Mandated Reporting by College and University Employces

Other than confidantial resources a5 defined above, in addition to
employees who qualify as Campus Security Autharities under the
leanna Clery Act, a!f emplayees are required to immediatefy
communicate to the institution’s deslgnated reciplant (e.g., Title iX
Coerdinator) any disclosure or report of sexual misconduct received
from a student regardless of the age of the reperted victim. All
employees are also required to communicate ta the Institution’s
designated recipient (e.g., Title IX Cocrdinator) any disclosure or
report of sexual misconduct received from an employea that impacts
employment with the Institution or is otherwise related to the
business of the institution,

Upon recelving a disclosure or a report of sexual miscondect,
employees are expected to supportively, compassionately and
professionally offer academic and other accommodations and to
provide a referral for support and other services,

Further, In accordance with Connecticut State law, with the
exception of student employeas, any paid administrator, faculty,
staff, athletic director, athletic coach or athletic trainer who, In the
ordinary course of thair employment, has 2 reasonable cause 1o
suspect or believe that a parson under the age of 18 years has been
abused ar neglected, has been placed inimminent harm or has had a
nan-accidental injury is required by taw and Board policy to report
the incident within twalve hours to their immediate supervisor and
10 the Department of Children and Families.

Rights of Tltose Who Report

Those who report any type of sexual misconduct to ahy BOR
governed college er university employee will be informed in a timely
manner of all their rights and options, including the nacessary steps
and potential cutcomes of each option. When choosing a reporting
resource the foflowing Information shou'd be consldered;

*  Allreports of sexuzl misconduct will be treated seriousty and
with dignity by the institution,
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and, if requested, professional assistance fn accessing and using any
sppropriate campus resources, er local advocacy, caunseling, health,
2nd mental health services, All CSCU campuses shall develop and
distribute contact infarmation far this purpose a5 well a5 provide
such information op-line.

Right to Notify Law Enforcement & Seek Protecilve and Other
Orders

Those who report being subjected to sexual misconduct shzll be
provided written information about her/his right to;

(1) notify law enforcement and receiva assistance from campiis
authorities In making the notification; and,

[2) obtain a protective order, apply for a temporary restraining order
or seck enforcement of an existing order. Such erders include:

+  standing ¢siminal protective orders;

*  protective orders Issued In cases of stalking, harassment, sexual
assault, or risk of Injury to er impairing the morals of a child;

* temporary restraining orders or protective orders prohthiting the
harassment of a witness;

» family violence protective orders.

Employee Conduct Procedures

Employaes who are reported to have engaged in sexual misconduct
are subject to discipline in accordance weith the procedures
applicable to the employee's classification of employment.

Student Conduct Procedures

The Student Code of Conduct provides the procedures for the
investigation, definitions of terms, and resolution of complaints
regarding student conduct, including those involving sexual
misconduct, as defined herein,

The Title IX Cosrdinator can assist in explaining the student conduct
process. The Student Code of Conduct provides an equal, fair, and
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* Referrals to off-campus counseling and medical sepvicos that are
"avallable immediately and confidential, whether &r not those
who report feel ready to make any decisions about reporting to
police, 2 college or university employea or the campus’s Title iX
Ceordinator.

* Those who have been the victim of sexual miscenduct have the
right to take both criminzl and civil legal action against the
individual allegedty responsible,

* Those who seek corfidentiality may contact a clergy member(s),
a University counseling center psychologist, a University health
center care provider, the Sexual Assault Crisis Center of
Connecticut and/or the Cannecticut Coalition Against Demestic
Viotence - all of whom are bound hy state statutes and
professional ethics to malntain confidentiality without weitten
releases.

Options for Changing Academic, Houslng, Transportation and
Working Arrangements

The colleges and universitics will provide assistance to those
involved in a report of sexual misconduct, including but not [imite d
to, reasenably avallable options for changing academic, campus
transpertation, housing or working situations as well as honoring
lawful protective or temporary restraining orders, Ezch and every
BOR governad colega and university shall create and provide
information spectfic ta its campus detalling the procedures to follow
after the commission of such viclenca, including people or agencies
to contact for regorting purposes or te request assistance, and
Infarmation on the importance of preserving physical evidence.

Suppert Services Contact Information

Itis BOR policy that whenever a college or university Title iX
Coardinator or other employee receives a report that a student,
faculty or staff member has bezn subjected to sexual miscanduct,
the Title [X Coardinator or other employee shall Inmediately provide
the student, faculty or staff member with contact information for
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\imely process {inforriral administrative resolution or a farmal
adjudication) for reported victims and accused students.

Reported victims of sexual misconduct shalf have the opportunity to
request that an investigation or disciplinary proceedings begin
pramply; that such disciplinary proceedings shall be conducted by
an official trained annually In issues relating to sexual misconduct
and shall use the prepoanderance of the evidence {more likely than
not) standard in making a determination concerning the afleged
sexual misconduct.

Both the reported victim of sexual misconduct and the accused
student are entitled to be accompanied to any meeting or
proceeding relating to the allegation of sexual misconduct by an
advisor or support person of thelr choice, provided tha involvernent
of such advisor or support person does not result in the
posiponement or delay of such meeting as schadied and provided
such an advisor ar support persan may not directly address the
Hearing Body, question witnesses or othenwise actively participate in
the hearing process or other meeting pertaining te & report of sexual
misconduct and each student shall have the opportunity to present
evidence and witnesses on her/his behaif during any disciplinary
proceeding.

Both the reported victim and accused student are entitled to be
provided at the same time written notice of tha results of any
disciplinary proceeding, normally within one (1) business day after
the conclusion of such proceeding, which notice shall include the
following: the name of the accused student, the violation
committed, if any, and any sanction imposed upon the accused
student, Sanctions may range from a warning to expulsion,
depending upon the behavior and its severity of the violation{s}. The
reported victim shall have the same right to request a review of the
deciston of any disciplinary proceeding in the same manner and on
the same basls as shall the accused student; howaver, in such cases,
I a reviaw by any reported victim is granted, smong the other
actions that may be taken, the sanction of the disciphinary
proceeding may alse be increased. The reported victim and the
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accused student are entitled 1o be simultaneously provided written
natice of any ¢hange in the results of any disciplinary proceeding
prior to the time when the results baceme final as well as to be
notified when such results becore final. . .

In accordance with the Family Educationa! Rights and Privacy Act
(FERPA), the accused student and the reported victim have the right
to keep their Identitles confidential.

Dissemination of this Policy

Upan adoption by the Board ali CSCU nstitutions shall, upen receip,
immediately post and maintain this policy at all times In an easily
accessible marner on each institution’s website. This policy shall
thereafter be annually provided to all Title IX Coordinators, campus
law enforcement officers and secusity parsonnel, 2nd other campus
personnel, Further, this poicy shatl be presented at student
orientation and at student awareness and prevention trainings, and
ade broadly avaltable at each campus. The policy shall be
expanded upon by each institution to provide resources and contact
informatlion specific to their institution and geographic area as set
forth above.

12/5/2014 — BGR Academic & Student Affairs Committes; 1/15/2015 - 508,
6/16/2016 BOR

Pid you know?

The Universlty Health Services are tralned for victims of sexual
assault. The office is staffed by a physician, two APRNs and an
RN. Al are ready to listen and provide medical care and
suppert. The collection of medical evidence is offered at New
Britain’s Hospital of Central Connecticut.

On-campus: Marcus White Annex; 860-832-1925
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If you want to speak with someone at CCsu

Office of Victim Advocacy

sarah Dedd, Victim Advocacy and Violence Prevention Specialist
860-832-3795

sarahdodd@ccsu.edy

Women's Center

lzcqueline Cobbina-Boivin

B60-832-8655

cobbina-boiyint@ccsuedu

Counseling and Wellness Center {Confidential}

860-832-1945

If you want to speal with a community partner
Sexual Assault Crists Services [Confldential)

850-223-1787 (English)
888-568-8332 (Espafiol)

Prudence Crandall Center for Domestic Violence [Confidentfal)
888-774-2900 {24-hour hotline}

Did you linow?

Most sexual assauits are committed by someone the victim
knows. Studies show that approximately 80% of women
reporting sexual assaults knew their assaitant.

Sexual offenders come from all educational, occupational,
ractal and cultural backgrounds. They are “ordinary” and
“normal” individuals who sexusily assault victims to assert
power and control over them and Inflict viclence, humiliation
and degradation.

Source: httg:/fwwaw.connsacs.orgflearnfindex.htm
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To report an incident at Central Conmecticut State
University ' ’ '
Office of Diversity and Equity {All complaints)

fosa Rodriguez, Chief Diversity Officer and Title 1X Coordinator
Central Connecticut State University

1615 Stanley 5t

New Britain, CT 06053

Davidson Hall, Rm, 102

860-832-1653

rosa.redriguezecsu.edu or

TitleIXReportBecsu.edu

Office of Student Conduct {Complaints agalnst students)

Christopher Dukes, Director
Carroll Hall, Rm. 202
860-832-1667
DukesC@ccsv.edu

Unlversity Police [All criminal complaints except sexual hatassment)
860-832-2375
Huran Resources {Complaints against employees)

Anna E. Susii-lenczewsk], Chief Human Resources Officer
Davidson Hall, Rm. 101

860-832-1756

enczewskia@mallcosu.edu

Office of Student Affairs [Complaints sgainst students)

Dr. Laura Tordenti, Vice President for Student Affairs
Davidson Hall, Rm. 103

860-832-1605

Tordentilau@ccsu.edy
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Procedures and Timetables for Processing of
Complaints

In accordance vrith Section 46a-68-46 of the Affirmative Action
Regutations of Connecticut State Agencies, the following procedures
provide an Internal process for the handling of complaints involving
claims of discriminatian or harassment, including sexual
misconductfviolance.

This pracedure is designed to further implement Centeal Conneciicut
State University [CCSU) policies relating to Nendiscrimination in
Education and Employment, Sexual Harassment and Sexual
Misconduct by providing a process through which individuals alleging
viclation of these pelicies may pursue a complaint. This includes
zllegations of retaliation, disceimination, harassment based on age,
ancestry, color, disabllity, gender identity or expresslon, genetics,
national arigin, marital status, race, sex {including pregnancy,
transgender status, sexual harassmeat and misconduct), religious
creed, sexual orientation, prior criminal conviction and any other
status protected by federal or state laws.

When respending to an internal complaing, disclosure of infarmation
relating to the internal cornplaint and the identity of the complatnant
will be handled with appropriate sensitivity and in accordance with
applicable laws.

A. Process for Filing Internal Complaints of Alleged Diserimination
or Sexual Harassment and Misconduct
1. Who may file:

Any employee, zpplicant for employment, student, applicant for
admission or any ather persen, including visitors.

2. When to file;

Complzinant(s) are encoursged to file as soon 2s possible but must
file no later than ninety {20) calendar days following the
complainant's first knowledge of the alleged diseriminatory act.

34| rage



Once filed, the internal complaint must ke resatved within ninety
" (90) calendar days. : i ’ i ’

3. Where to File:

The Office of Diversity and Equity hand'es Internal complaints
alleging violations of the Nondiscrimination Qpportunity In Education
and Employment, Sexual Harassment and/or BOR/CSCU Sexual
Miseonduet, Sexval Assault and Intimate Partner Violence policies.
The Chief Diversity Gfficer (COO) or hisfher designee reviews and, i
necessary, conducts an Investigation Into each complaint that, if
proven, would constitute a vielation of GCSU policies. Complaints
2gainst students are file with the Gifice of Student Conduct. See
€CsU student Codz of Conduct and Statement of Disciplinary
Procedures.

All Complalnts Complaints agalnst Students
Rosa Rodriguez Chrlstepher Dukes

Chief Dlversity Officer and Director

Title IX Officer Office of Student Conduct
Office of Diversity and Equity Carroll Hall, Rm. 202
Davidson Hzll, Rm, 102 860-832.1667

860-832-0178

Cemplaints against students may be referred to the Office of Student
Conduct. The OSC Director serves as a Title IX deslgnee,

Reports agalnst the President, Chlef Diversity Officer or Office of
Diverstty and Equity Employees

IF a discrimination complaint Is made against the President, Chief
Diversity Officer or an Office of Diversity and Equity employee
alleging that these employeas directly or persanally engaged In
discriminatory, the complaint sha!! be refarred to the Commission on
Human Rights and Cpportunities (CHRO) for review and, if
appropriate, investigation by the Department of Administrative
Services, exceptif any such complaint has been filed with the Equaf
Employment Opportunity Commisslon or the Commission on Human
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parties where the allegations, if proven, would nat constitute a
¥iclation of CCSU poficles,

The cemptainant and the respondent (person accused) will be
allowed to have one nan-participating support person present for
the interview(s). For represented employees, this suppert person
could ke a union representative; however, if the support person is
not a union representative, the employee who is the respondent wifl
be asked to slgn a unfon waiver. For more information, see the Right
to Unfon Representation section.

Timeline

Internal complaints shall be investigated and resobved within ninety
(90} calendar days of the receipt of the complaint, including the
written notification to the complatnant(s) and respondent(s)
regarding the results of the Investigation. Whenever possible,
complaints should be resolved in accordance with ralevant
University policles at the supervisory, Dean or Director’s level with
the concurrence of tha CDO.

Right to Unlon Representation

In accordance with faderal law and applicable collective bargalning
agreements, represented employees may have tha right to request
and receive unlon representation during an investigatory meeting,

Nothing in this procedure is intended to expand, diminish or after in
any manner whatsoever any right or remedy available under a
collective bargaining agreement, persannel policy or law,

Determination

Upon the canclusion of its investigation, the CDO or designze will
determine whether or not discriminatien or harassment in violatlon
of CCSY policy accurred. A preponderance of the evidence standard
is used to make this determination. A copy of the Investigatory
report will be provided to the University Prestdant.
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Rights and Opportunities, the CHRO or Department of Adminlstrative
Services may rely upon the process of the apglicable commissionin
lizu of such investigation.

4. Protess for filing complaints

At the time an Individual makes his/her complaint, the COO or
designee will provide the individual with the University's respective
policies on non-discrimination, sexual harassment andfor BOR/CSCU
Sexual Misconduct, Sexual Assault and Intimate Partner Violence
Policy 2nd the procedures and timetables for processing internal
complaints.

No Basis to Proceed.

At any point during the processing of the complaint, the CDO or
designee may determine that there is no basis to proceed under the
Nondiscrimination in Education and Employment Policy, Sexual
Harassment Palicy and/for Sexuel Misconduct Policy. The CDO or
designes shall refer the complaint as appropriate. The CDO or
deslgnee shall notify the complainant and, if necessary, the
respondent of the cutcome as approptiate, in accordznee with
applicable state and federal [aws.

Investigatory Process

The Office of Diversity and Equity shall provide the respondent with
a written summary of the complaint, including a description of the
alleged discriminatory acts, within ten {10) business days of the filing
of the complaint. if the complaint is in writing, the Office of Diversity
and Equity shall provide the respondent with a copy of the written
complaint or summary of the complaint. Disclosure of Information
shall be in accordance with applicable state and federal laws.

The CBO or designes shall welgh all evidence pertaining to the
Internal complaiat, make findings of fact, recommendations, and,
with the consent of the parties and appropriate executive cfficer,
propose settlements to the University President. Without
Investigatton, the CDO or designes may also madiate issues betwean
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1. Unsupportabla Complaints, Hf the CDO or deslgnee determinas
that the evidence is insufficient to support the allegation, he or
she shall dismiss the complaint.

2. Supportable Complaints. 1f the COO concludes that the
allegations are supported by the evidence, he or she will report
his or her findings and recommendations to the appropriate
administrator.

5. Disciplinary Actlon

If the CDO or designee belisves that disciplinary zction against the
respondent may be warranted at thisora subsaquent stage, a
recommendation will be made to the Chief Human Resource Office
{fer employees) or the Office of Student Conduct {for students).

B. Process for Filing an Appeal

Within fifteen (15) calendar days of the Issuance of the Chief
Diversity Officer’s determination, the complainant ar respondent
may file an appeal of the determination, The appeal and all
supporting documentation shall be submitted in writing to the
University Presldent, with copies to the CDO and other partles to the
complaint.

The President or designee shall review the Investigation and
determine whether to affirm or modify the decision. The President
or desfgnee may recelve additions! Information if the President or
designee believes such Information would aid In the consideration of
the appeal.

If an appeal of the CDO’s determlnation Is filed, the University
Prasident or designee shall conduct a review of sald appealand issue
a written decision within thirty (30) calendar days of the appeal, The
University President shall notify all parties in writing of hisfher
decision,

AAUP members have the option of appealing the decislon using a
review panel as outlined in the AAUP Complaint Procedure.
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The decislon on appeal exhausts the complainant’s and the
respondent’s administrative remedieés under this procedure except
as provided herein.

Aopeal Process for MUE Me;'nbeis

The complaint wil} be processed according to an agreed-upon
procedure consistent with the CSU-AAUP Collective Bargalning
Agreement, Appendix F, See AAUP Complaint Reviaw Procedura.

C. Records Malntenance

The CDO shall create and maintain a file of gach Internal complaint
received under these procedures. All informatien, including records
and correspondence pertaining to sald internzl complaint will be
kept In thisfile. Access to the file will b2 in accordance with
applicable State and Federal statutes and collective bargaining
agreements. The COO will secure these files.

Al records of internal complaints and dispositions shall be reviewed
on a regutar basis by the Office of Diversity and Equity to discern any
pattern tn the nature of the internal complaints.

Related polictes and procedures:

»  Neondiscrimination in Education and Employment Policy

s BOR/CSCU Sexual Misconduct, $exual Assault and Intimate
Pariner Violence Pelicy

« Consensual Relationship Policy

s Student Code of Conduct and Statement of Disciplinary
Procedures

Revised October 25, 2011; Revised June 6, 2014; Revised June 15, 2016}
Revised June 12, 2017,

Bid you know?

The caunselors in the Student VWellness Center ara considered
confidential empioyeas and cannot refease any Informatlon without
your authorization unless parmitted by State or Federal laws, e.g.,
suspietons of chitd or vulnerable adult 2buse and neglect.
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fram any dis¢iptinary action unless the report is determinad to have
been maliciously made, An employee who fails to report, butis later
determined to have had previous knowledge of the abuse, may be
subject to discipline.

A report [s required if there Is reasonable cause to susgpect thata
persan under the age of 181s fn imminent harm, has had nen
accidental injuries or has been abused or neglected. Reasonable
cause to believe or suspect that child abuse has occurred is sufficient
to make a report.

All staff designated as mandatory reporters are required to take the
DCF Mandated Reporter Training, either on-line or In persen, and
tandated Reporter Tratning will be Included in New Employee
Orlentation, Compllance with training wifl be monitored by each
CSCU campus’s Department of Human Resources. A copy of this
policy shall be disseminated annually to all employees.

Reasonable steps will be taken to preserve privacy while promptly
javestigating and responding to the report. While the institution will
striva to maintain the confidentiality of the informatian reported,
which information may be subject to privacy requirements of the
Family Education

Rights Privacy Act {FERPA), the institution also must fulfill its duty to
protect the CSCU community and to assure that the appropriate
disciplinary processes are implemented.

BOR approved 1/17/14 20d Revlsed 115715 requires annwa) distribution to emplayies
To file a report or for additional information tontact:

All Abuse and Neglect Incidents Al Suspected Incldeats of Sexuat Abusa

Anna Suskl-Lenczewskl Rosa Rodriguez, Chief Diversity Offlcer
Chlef Humtan Resources Officer and Title 1X Coordinater

Davidson Hall, RhS 101 Dawvidson Hall, RM 102

NRew Britain, CT 060504010 Mew Britaln, CT Q8053

§50-332-1751 §60-832-1653
lenczewskla@mall.cesu.edu rosa.rodrguezlccsu.edu
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Policy Regarding Reporting Suspected Abuse or
Neglect of a Chikd

The Board of Regents for Higher Education (BOR} of the Connecticut
State Colleges and Universitles (CSCU) actept that institutions of
higher education foster educationat opportunities for people under
the age of 18 years. The BOR, In acknowledging the special care
required for children, strives to the utmost ta protect children on lts
campuses from any form of abuse or neglact.

Pursuant to state law, with the exception of studant employees, any
pald adminlstrator, faculty, staff, athletic directer, athletic coach er
athletic tratner, collectively referred to as “mandatory reporters”
who in the ordinary course of their employment has a reasonable
cause to suspact or belleve that a person under the 2ge of 18 years
has been ahused or neglected, has been placed in imminent harm or
has had a non-accidental Injury is required to cause a report to be
made to the Department of Children and Familles {DCF) within 12
hours of becoming aware or suspecting abuse, neglect or imminent
harm to a child,

The BOR recognizes that each £SCU campus must be a safe and
secure environment for children to grow and develop, Therefore,
the BOR further requires mandatory reporters to report any
witnessed o7 suspected abuse or neglect of a child ona CSCU
campus to their immediate supervisor In addition to DCF. The
supervisor must regori the incident to thelr director orvice
president who must then Inform the campus President and the
System Office Vice President for Human Rescurces or hisfher
dasignee,

if the director or vice president reasonably believes that a reportable
incident has accurred, and, if the suspected perpetrator is a BOR or
¢$CU employee, hefshe will Immediately contact their Chief Human
Resources Officer who shall assign an objective person to investigate
the report. An employee under investigation may be placed on
administrative leave pending the results of the Investigation.
Employees who report suspicions of abuse or neglect are protected
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Consensual Relationship Policy

Central Connecticut State University {CCSU) stands for excellence in
teaching and learaing In an environment of inclusion, trust, and
tespect among all mermbers of the university community. Al
employeas with managerial, supervisory, or evaluative
respansibilities for students or other employees carry a special
responsibility to adhere to the highest ethical and professtonal
standards and to avold any actions that may appear ta undermine
this atmosphere of trust and respect and thereby hinder the
University's educational mission,

Because of the Inherent Imbalance of power and need for trust, alt
employees with evaluative or suparvisory authority over students
and employees should be aware that dating or sexual relationships
that might be appropriate in other circumstances have inherent
dangers when they occur between employaes, or between an
ernployee and a student,

Consensual relationships can create real conflicts of interest and
appearances of Impropriety that can Impair the integrity of academic
and employment decisions, There are also special tisks In any sexual
or romantic relationships between individuals in inherently unequal
positians of power, such as students and teacherss or supervisors and
employees. In addition, although these relationships may begin and
¢emain consensual, they may easily be later characterized as non-
consensual given the inherent power differential between the
parties, and such relationships could potentially lead to sexval
harassment charges.

Prohibited

Between employee and student: Consensual romantic, dating, or
sexuat relationships between any employee and any student over
whom that employee exercises direct or otherwise significant
academic, supervisory, or evaluative authority or influence are
prohiblted at Central Connecticut State University. The evaluative
relationship can take a variety of forms, such as teacher to student,
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advlsor to advisee, coach to athlete, supervisor to student employee,
or similar relationship. i ' ’ ’

Strongly Discouraged

Between employee and student;

Romantic, dating or sexual relationships between employees and
students over whom said employee does not have supervisary or
evaluative authority are strongly discouraged. Such relationships are
not only susceptible to future conflicts of interest, but also may
present the appearance of Impropriety,

If this situation exists, no employee should agree to supervise or
evaluate a student with whom he or she has, or formerly had, a
consensual refationship. A faculty member should inform the Dean if
such a student wishes to enroll in a credit bearing course that he or
she Is teaching so that alternate arrangements can be made. Nor
shauld a faculty member direct the student’s independent study,
interaship, or thesis; participate in decisions regarding grades; or
write letters of recommendation or reference.

Between employee and employea:

CCSU discourages employees with superyisery or evaluative
authority from engaging in romantie, dating or sexva! relationships
with employees who they supervise or evaluate. Ifsucha
relationship exists or develops, the supervisory employee must
notify his/her manager so that arrangements can be made for the
unbiased supervision and evaluation of the employee. These
situations are handled on a case-by-case basis and may require
transfer or reassignment of one or more employses,

in the event of a sexval harassment charge

Anyone who enters into a romantic, dating or sexval refationship
where a professfonal power differential exists must realize that if a
charge of sexual harassment Js subsequently filed, it may be difficult
ta defend the charge by claiming that there was mutual consent.
Employees could be held personally liable in a criminal or civil
Tawsuit,
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Discrimination Complaint Agencies

An individual has the right to file a complaint of discrimination with
any or 2ll of the relevant agencizs listed below. The individual can
also stmultaneausly file a complaint utilizing the University's internal
discrimination complaint procedure,

The Conpecticut Commission on Human Rights & Opportunities:

Capitol Region Eastern Region
299 Asylum Ave. 1860 Broadway
Hartford, CT 06105 Nonwich, CT 06360
Tel: (860) 566-7710 Tel: (860) 885-5703

Southywest Regioni0s7 Broad West Central Reglon Rowland

Street Bridgeport, CT 06604 Tel:  State Government Center

(203) 579-624% 55 West Maln Street, Svite 230
Waterbury, CT 067022004
Tel {203} 805-6530

Complaints should he filed with the Commission on Human Rights
and Gpporiunities no later than one hundred and eighty {180) days
after the alleged act of employment discrimination occureed.

The Equal Em ment Oppertunitias Commissiol

John F. Kennedy Federal Office Bullding
Government Center, RM 475

Bosten, MA 02203

Tel: {517) 565-3200

Complalnts should ke filed with the Equal Employment
Opportunities Commission no later than one hAurdred and eighty
{180) days after the alleged act of employment discrimination
occorred, except, that In a case when the aggrieved person has
Initially filed a camplaint with the Commisston on Human Rights and
Opportunities, such compfzint should ba filed no later than three
hundred {300} days after the allzged act of employment
discrimination occurred.

;SIPagg

Sanctions )

All violations of this policy should be reported to Human Resaurces
for Investigation and appropriate administrative action, up to and
ncluding disciplinary action,

Pofiy approved Apsil 2012
To file a report contact or for additlonal information contact:

Anna Suski-Llenczawski

Chief Human Resources Officer
Davidson Hall, R¥ 101

1615 Stanley Strest

Newe Britain, CT 06050-4010
860-832-0031

Did Yov Know?

The Jeanne Clery Disclosure of Compus Security Policy
end Campus Crime Statistics Act {20 USC § 1092()) is
the landmark federal law, originally known as the
Campus Security Act, that requires colleges and
universities across the United States to disclose
Information about crime on and around their Campuses,
The lawr is tied to an Institution's participation in federal
student financlal 2id prograns and 1t applias to most
institutions of higher education both public and private,
The Act s enforced by the United States Departmeat of
Education.

Source: Clery Center
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Alternatively:

Copnecticut Permanent Commission on the Status of Women
18-20 Trinity Street
Hartford, CT 06106
Tel: {860) 240-3300

State of Connecticut: Employee Grievance Procedure
{Contact Human Resources Office or union representatives for
Grievance forms and/for procedures).
egulation of Wages Division, Connecticut Labor Departmept
200 Folly Brook Boulevard

Wethersfield, CT 06109
Tel: (860} 263-6000

Wange and Hour and Pubfic Contracts Divislon

United States Labor Department
135 High Street
Hartford, CT 06103

Tel: (860) 240-4277

U.5, Department of Education, Office for Civil Rights

33 Arch Street
Nireth Floar

Boston, MA 02110
Tel: (617) 289-0111
Fax: (617} 2890150

Woe have talked long enough in this country about
equal rights. 1t is time now to write the next chapter
—and to write in the books of faw,

® Lyndon B. Johnson
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. Other Important Information and Resources

Affirmative Action Plan: Coples of the plan are available at the
library, the Office of Diversity and Equity and the CCSU website:
ttp:/fwerw.cesu.edu/diversity/atfirmativeAction.htm

Code of Conduct: The Office of Student Conduct 15 responsible for
developing ways to respond effectively to incidents or Issues that
threaten to disrupt the learning environment. The gosls of the office
of Student Conduct in¢lude resolving discipline casesina
developmentzlly sound manner censistant with University polley and
applicable state and federal laws; encouraging the teaching and
development of life-skills, such as healthy decision making, civility,
and zccountability; and maintaining integrity In regards to tha
health, safety, and security of ali members of the CCSU community.
For capy of code go to: htto://web.cesu.edu/studentconduct/

Crime Report: In compliance with the Clery Act (Campus Crime
Statistics Act), all employees of the University (excluding "Privileged
Contacts*) notified of a sexval assauit are required to inform the
CCSU Police of non-personally identifiable information for inclusion
in campus crime statistics unless the matter has already been
reported to the pofice. To access the report goto:
http:/fvwnw.ccsu.edufpolice/clearyReport.himl

.Helping Victims/Survivors of Sexual Misconduct Protocol: A copy of
the pratocol is available at:
hitp:/fenwnw.cesu.edufdiversity/files/SexualMisconduct Protogol14-
15.pdf

Pld you linows?

Electronic harassment can Include text
messages, posts to sedal media sites such
as, Facebook, email and other electronic
methods used to harass someone,

47| Page
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Notes
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This document is available in alternate format by contacting
the Office of Diversity and Equity at 860-832-1652.

This booklet is provided to employees, students and applicants
for their general information and guidance only. (t does not
constitute a contract gither express or implied, and Is subject
to revision at the University's discretion,

Take a Stand.
Say Somcthing!

Central Connecticut State University s an
equal opportunity educator and employer.

Junef2017

Office of Diversity & Equity
This publication Is available In alternative formats.



not alone

How to Help

in case of sexual or

interpersonal viclence

Central Connecticut State University

What is
Sexual Assault?

Sexual assauit is 2 erime and it will not be tolerated at
Central Connocticut Stote Unkversity, It includes, but

Is not limited 1o, o sexunl act directed agalhst shother
person without the consent (a5 defined In the Board

of Regent's Sexudal Misconduct Policy) of the other
person or when that person Is net eapable of ghing such
conscnt. Any persen can be a victim or a perpatrator.
Examples: rape, attemptad rape, and/or

intentional touching a persen's body for sexual
gratification without their consent.

What is Consent?

Condont [t setive; Both parties say “yos.” It 1z ongelng
and can be withdrawn at any time without fear or
explanation, Consent is a must for every form of
serudl setivity every time., You have the right to
withdrawr conzent even if you have eonsented to sexual
acrivity with the person In the past. Consent i2..,

% apreelng to specific sexual behavior willingly.
Obtalning consent Is the responsibility of the
person [nitlating the sexual contact.

» notvalld if foreod, intimidated or coerced.
» notvalid when judgment 12 impaired by the use

of alcoholfdrugs or If the perstn is deeping or
unconsclous.

State law s vary clear that hiwlng sexunl [ntercourse
with someone who cannot consens is RAPE,

“

Definitions
Reporting an incident

Office of Tiverslty & Equity/Title 1% Officer
G0 BIT 265

Office of Studant Conduct
860 832 2667

£CSU Police
£GO 812 227%
Medical attention

SWS, Medieal Services {Confidential)
850 332 1125

Harspltn) of Central Connacticut™
BGO 124 5011
Someone to talk to

Office of Viethn Advocacy
260 812 8795

Women's Center
860 B32 1655

LGBT Contar
60 832 2003
Rasidence Lite
800 822 1660

Sws, Lounsellng Services (Confidontial)
BGO 832 1945

Sexual Assault & Demostic Vislence

Criglz Serviees"

YWEA [SACS) » BGD 225 4GBL/RGO 223 1787 (Hotline}
Prudence Crandalf - B3B 776 2500

Helpful Tips
How Can | Help Stop Violence?
Student Ripghts
Your Rights

*Qff-campus end confidential services

If someone tells you
about a sexual assault...

Remember

1 Liston and don’t form oplnlons

2 Don't judge the severlty of the
<ituation based on thelr response to It

3 tmpower them to make thelr
own declslons

4 Trusttheir word and help them
5 Tell them you balleve them

6 Let them know they bre not alone
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What is Intimate
Partner, Domestic
and/or Dating
Violence?

Intimate partner, domestic and/or dating violenca
includes acts of vialence or threats of violence
that occur between individuals whe are family

of household members, or persons In a current
or former dating or cohabitating relationship,
Intimate partae? viclence may Include physical
abusze, emotfonal abuse and threats of abuse.

Examples; assaults, rape, demestit or famlly violence
invelving physical force, stalking, texting that centalns
obseene materlal, electronlc communications that

contaln serlous threats of physlcal violenco, and viclagion

of a protective o restraming order issued by a court,
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What is Stalking?

Stalking is defined as obsessive or unwantad contact
of another persen, This contact may cause reasonable
apprahension of imminent physlcal harm or affect
ona’s ability to perform dady life functions, It Is when
sorneone repeatedly contacts you, follows you, talks 1o
you when you do not want them to, or thraatens you.

= los: unwatitad [ernal,
texnng, Instant messaging and other cloctronic
forms, damaging personal property, showlng up
places you go, or sending unwanted gifts.

- If it doesn’t feel right or safe,
it probably 1sn't,

Office of Student
Conduct (OSC)

The C$C promotes socla! responsibllity and resolves
diseipling cases on campus I a sound and fair manher,
The statf are avallable to answor any guestions or
concerns shout University behavioral standards and
the CC5U Student Code of Conduct and Statement

of Disciplinary Proceduras,

» Investigates allegations Iavolving students

» Resolves disdpline casas

» Provides referrals to COSU and communky progratms

On~cam,

Carroll Hall, R, 202

MON-R), B:D0AM=5:000H

300 832 1067
veww,cosiadufstudentconduct

CCSU Police

The CCSU Police Department will ghve it full asslstance
In respense 10 3 report of saxual assault. The police
department will;

¥

Obtain medical asslstance
Conduct 2 criminal Invastigation
Establish o safety plan

Cbtain o court erder to brotect the wictim/
survivor

Lonnect the victim/surviver with stpport
services

If the ncldent occurred off-campus, CCSU police can
aszist in contacting the pefice departmant of the town
In which It took place.

On~campuss

Oispatch Canter, 4-hours:
B&O 332 2375

Botactive Division
MON=FRI, D:O0AM-5 ;0050
8GO 332 2583
www.ccsuotufpollee

To report an
incident

Office of Diversity & Equity {Title IX Officer)
Al compiaints
QL0 B3R 1652

Office of Student Conduct
Complotets agalst students
BCD 832 1667

CCSV Police
Alleriminal cornplaints
860 632 2075

Emergency Medical Attention

913 for Immedlate assistonce

[CCSU faculty, staff, or adminlstrators who are made
[aware of a zexual assault involving a member of the COSY
community I reguired to report ftto the Title X Otficer
jat 260-832-0178 or via email at TitleXreport@etzu,edu,

Office of Diversity
& Equity (ODE)

¥ yau believe you or somesne you know has boen
sexually assaulted, you cah contact the ODE,
which wlll lnvestigate complaints of discrimination
and sexual harassment ineluding soxual violence,
Complalnts agalnst studonts are handled by the
Offlee of Student Conduet, (Sea page 12)

OBE |5 committed to fostering 2 positive learning,
working and Ilving; environment. The Chlef Diversity
Officer serves as the Title X Officor. The ODE alze)

% Cenducts training on the prevention of sexual
harassment

» Assists faculty, staff and students who belleve
they have been harassed or treate unfalrly
Because they ore a mamber of a protectod
class

#* Provides referrals to on-campus or off-campus
sorvices [nclyding, but not limlted to, mad|cal
and counseling providers, and victim sorvicas

Rosa Rodrlguer

Chlaf Divarsity Officar/Titla IX OHicar
On-campus

Bavidson Holl, Am. 202

M@N=PRI, B:OQAM-5:00P M

8060 832 3652
www.cosu.adu/divarsity
"Cithar timew avaliable by apponiment

Options for
Medical
Attention

$11 Emergency

Forimmediote assistance

Student Weliness Services, (SWS)
Medical Services {Confidential)

On-compus evalugtion oradvice
060 252 4925

Hospital of Central Connecticut

Off-campus 5W5 s closed and for the

<coliection of medical evidence
260 224 5011/ 860 225 6244
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SWS, Medical Services*

‘The SWS stff are tralned in caring for victms of zexual
aszault. The office 15 stoffed by a physician, two APRNS, and
an K, All are ready to listan and provide medical care and
support, The collection of medical evidence is offered at New
Britain's Hospital of Contral Connecticut, SW5 staff provide;

» Medical evaluation and treatment

Rafereal to medical specialists and counseling

£

Coordination with the CCSU Office of Vietim
Advocacy or YWCA Sexuai Assoult Crisls Services

¥

Medical evidence collection facllitation

¥

» Emergency contraception

» Screening for STD/Infections

¥

Medlicatlon to prevent any STG/Infection

On-campess

nareur White Anneit
MON—sr), BIOCAM=5:00pM
#460 832 1025

fox: 360 B32 2572

wirvi,cesd.edufheoltn *Confidontial

The Ruthe Beyea

Women's Center

The Wornen's Center Coerdinator Is avallable ter
listen, provide support, guidence, and referrals
{or victims, survivors, fomily members, Trionds,
and partners of those who have been tffected
by viglence, The coordinator will explain your
options ranging from roporting a soxuat sssault
to senking dn-tampus housing changes.

% Advocates for wemen of the campus
community

% Provides support services and hosts peer
SUpPOIT ETotps

» provides reforrals to on- and off-campus
resources

¥

Conducts tralning on the provention of sexual
assault

On~compus

Sudent Center, R 215
MON-PRY, BODAKSO0RM
{SEPTLAMBER « JUNL)

BGH 232 1655

fax: RED B2 AGTT
wWww,toT0, edu/wWomAnetr

Hospital of Central
Connecticut (HCC)

part of the Gall Burns-Smith Sexual Assaukt Forensic
Examiner (SAFE) program, HCC has spedally trained

staff (SAFEs) who con eollect the necessary evidence

10 aid criminal convietisn, Procedures are carrled out
with compassienate care to help the survivor feel ot eaze.

Theoe services are on-call 24/7 18 improve the chanced
of gathoring successful evidenca, as ft s best within

7% haurs, SAFES ara specifically trained to safaly gulde
survivors througgh the entire modicsHegol process
after a sexusl assault incident.

» Closest location for free state-funded rape
analysls

¥

24/7 sexudl assault examinatlons and
counseling

¥

Foransic evidence collectlon

B

Collaboration with law enforcement and
Justige personnel

QNfcarnpus

New Oritaln General Compus
10D Grond St

Now Britain, CT Q6050
Zd-hour sAnS profesm

156 2248 5011

£ED 225 G

260 224 5671 {For smargandles)

LGBT Center

The LGET Conter affers community buikling, education,
T indlvidual suppert, and od for lesbian,
gav, bisexunl, transgender, queer, questioning, and

gender non-conforming population.

Thu center provides an LGBT/Queer friendly place for
victims of sexual assault, harassment, ar interpersonal
violence to find support, resources, and referrals,

» Refors to on- and off-campuz LGBT-friendly
victim support services

¥

Pravides information and resaurces regarding
sexual ossault, harassment, or interpersonal
violence within LGST communities and
rolatlonships

During the hours referred te below, the Center I
generally staffed by a profassional. Please check
anline or call for coordInator's availablity. Their
fours may be subject te change each semestar.

On-compus

Student Conter, Rm. 304,305
NON & Rt E30AM=A:00P M
wiD, Dhdas=Noon

£00 B3I 2091
www.cetu.nduflghbteenter

kx4

a3
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If you want
to speak wi
someone

Office of Victim Advocacy

Qn-campus services and support

Women's Center
On-campus support and referral

LGET Center
2

ources far LGBT and

Residence Life
On-campus refestal for resident students

SWS, Counseling Services™
Oncampus £rists Intereention arnd coupseling services

Sexual Assault Crisis Services™

Prudence Crandall Center for
Domestic Viclence*

*Canfidentlal

Residence Life

Residenca Life stff are ofton the first line of
contact for resident students and they are a good
sonnection during times of crisis because they are
in the residence halls and are available 2477,

Please check the on-duty schedule pested in the
maln office of cach bullding To contact the
Residence Life staff member on duty.

% fefers 10 on- and off-compUs fesources

¥ Conducts training on vislence provention

On~cemplis

MighCampus, Rm, 118
MON=FHI, G:00AM~5:00T
860 822 1000

fax: 260 332 3650
www, ooy edu/rasifa

Office of Victim Advocacy

The Office of Victim Advecacy provides services te assist

nnd support individuals affiliated with CCSU who hove been

impacted by sexual assault, relationship violence, and/or stalking,

» Professicnal advocacy services for students, faculty

ang staff

¥

to address safety and other concerns

# Asslsts in the navigatien of different reporting systems

=

depending on individual needs

» Collaberates with other effices at CCSU to develop
meaningful vialence prevention Inltlatives far the
Bencfit of the entlre campus community and to

assess the [mpact

Qn-compes

carrel| Hall, Rm, 248
MEN, DI00AM=12.200M
Tyns, MO0AM-SD0PM
WD, 1:00-4:30PM
Fil, OOAM-5Q0PM
860 D13 4798
nnrehdodd@eceu.rdu

Provides Information on different options avallable

Provides reforrals to compus or community entltles

19

Additional times pvallable upon reauest

SWS, Counseling Services™

The SWS offers crisis counsellag 10 students. Te ensure swit
nemittance, when calling, be sure to Indicate that it |2 a erlsls

ltuation, and he/she will be seen immediately,

The Inttlal intake assessment 15 mode during the first
appolntment fram which » counseling referral 1o other
resources will be given.

% immediate counseling appointments for crisk sltuations,
% Fren, confidental counseling

»  Group/individual counsaling for stutlents

On-compus

Marcus White Hall, Rem. 205
MON~FRI, BO0AM=5:00mA
00 832 1045

www,cean adufeaunaeling

*Confidential
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Off-campus Services*
Sexual Assault Crisis Services (SACS)

SACS offers assistanca to survivars which holp them regain
feelings of indopendence, optimism and Aepe, Hotlines are
staffed with traned, certified counsators who malntan
corfidentfality. SACS aso offers accompaniment through
medlcal, police, and court procedures,

» Short-term individual crisis counseling

»  SUPPOIT proups

»  Informanon, roforrais and campus advaency
»‘ Education programs

» Confidential services

Otf-campus

VWEA (nags)

22 Glan 5t.

New Drltoin, T

Zdehour Hotiines (24/7)

Engiish - 860 223 1787

Lipoflal - BGB 560 8332 “Confidential

How Can I Help
Stop Sexual
Assault/Violence?

Sexual assault and Interpersonal vielonce are complex
and very real ssues on college campuses today, In

order to address this reallty, all members of the

Campus community and relevant outside agencics

must work Jagether, Public safety s everyone's
respenslibiiity. Consldar the Tellowing ways you can work
to stap sexuaf viclence and interpersonal violenca.

* Speak up. Take a stand In situations that could
escalate,

Talk apenly with your friends about these issues.
Encourage student leaders, coaches, professors,
2nd others to provlde information about sexual
assault te students,

¥ ¥

£

Us¢ the resources listed tn this brachure to
inform yourse!f and help plan activittes and
programs for campus clubs aad arganizations.
¥, Don’t bo afrald to get involved,

» Take care of yourself and your friends.

Off-campus Services®

Prudence Crandall Center

Prudence Crandall Center it dedicated to helping individuals
achlova lives free of demesticviolence by providing care,
athvocncy, support, and education In a confidential setting.

» Information & sorvica refarrals =5
» Emergoncy shelter

» Indivldyal and group counseling for adults and children
#  Advocacy during court proceedings

» Domestic vlolencs education and in-servico training

Qif-campns

Prudence Crondal!

PO, Lon 407

New Brilain, CT 36050
TG0 225 BAST (Hotlina)

*Conidential 930 774 2900 (Telf Froe)

prudancecrandali org;

Student Rights

CC5U has protocals and procedures In place to respond
tareports of saxwal violence. When 4 report Involves
students fas the accuser or the acesed), all invoived
have equal rights throughout the disciplinary process,
Including the right to

# selact ah advisor or support person of their
choozing and to bring that person to any meetings
o proceadings that thay choose.

» presonta iy and wl on
their hehalf,

» review information, 1n & tmely manner, that will
be used at the hearing by other partins,

» hava a pro-hearing meating.

» beinformed, in writing, of the outcome of the
disciplinary procaedings and any senctions imposnd,

3 appeal the of tha disciplinary pi il

These rights were established by Unlversity policies and,
state and federal legislation that profubit sex discrirsination,

For information on Titla IX seq Www knowyourh. o,

Cheis Gutidrrez Sarah Dodd

Veterans Affaire Coordinator and Vietlm Advocaey B Viotenca
Stutlent Conduct Support Advaer Prevantion Specallst
CutierraiE@ecal.ody satehdodd@cesu,edy

800 832 2638 260 832 5705

Carroll Hall, R, 0350000 Cotrall Hall, Rm. 244

Helpful Tips

if you are the victim of sexual or
interpersonal violente:

» Goto a safe place

* Presorve evidence

Call sameona you trust such as the Office of
Victim Advocacy (860-832.3795), a staff or
faculty membaor, vour hall director, resident
assistant (RA} or o campus advoeate at tha
local Sexual Assault Crisis Sarvice

Call CCSU Pollce at 860-832-2375 or dlal 911

2

Sack medical care and/or eounseling

Your Rights

» Be treated with respect and dignity.

» Hot ba judged based on your race, color, ape,
cless, rellgion, disability status, natlonal origin,
inndes, sexual orlantation, ar the offendor's
ralationship to you.

»

You can refusa to answer any questions about the
sexual assault, your sexual orientation, and your
sexual, madical {Ineluding HIV status), and mental
health histories.

¥

Have confidantial conversations with & CCSU
Heensed counselor in Student Wellness Services,
» Declde i you want to make a police repart.

Have an advacate accompany you to medical, low
enforcement and legal proceedings.

¥

Requast that semoone you are comfortable with
stay with you in the axamlnation room,

Ask questions and got answers regarding any tests,
cXaminstions, medlcatlons, trontments or police
reports,

27
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Contral Conneetfeut State Unwersity is an
equnl oppertunity educator and employen,

Thia tacumont |5 avatlable in alterate format by contacting
Student Diabllity Sarvices ar 860 B32 1957

THIn Information I+ vl iy S, Senasal Avsaelt pn
e paa| Vialence insmurer Tnam,

Ay I014




Are you a Victim/Survivor of
Sexual or interpersonal
Violence?

You Have Options: The Choice is Yours.

Go to a safe place.

Consider calling someone you trust—The
CCSU Office of Victim Advocacy or a
confidential off-campus provider are there
for you.

Seek medical care and/or counseling

on campus, or through local resources.
-Preserve evidence.

Call CCSU Police at 860-832-2375 or 911
(24 hours/7 days).

mitted to ending sexual assault,

P

CCSU Resources

Available 24 hours/7 days a week

*Emergency - Police and/or Medical call 911
CCSU Police Department
860-832-2375

Monday - Friday, 8 AM -5 PM

*Cffice of Diversity and Equity
860-832-1652

*Dffice of Student Conduct
260-832-1667

*Office of the Vice President for Student Affairs
860-832-1601

The Ruthe Boyea Women’s Center
860-832-1655

Student Wellness Services (Confidential)

860-832-1925 (health)
860-832-1945 (counseling)

Residence Life
860-832-1660

LGBT Center
860-832-2051

7 days a week
ssault Crisis.Service

you are
not alone

information and Resources on




What is Sexual Assauft?

Sexual assault is a crime and it will not be
tolerated at Central Connecticut State
University. It includes, but is not limited to, a
sexual act directed against another person
without the consent (as defined in the CT State
Colleges and Universities Board of Regent's
Sexual Misconduct Policy) of that person or
when the person is not capable of giving such
consent. Any person can be a victim or a
perpetrator.

Examples: rape, attempted rape, and/or
touching a person’s body for sexual
gratification without their consent.

| What is Consent®

Consent is active; both parties say “yes.” Itis
- ongoing and can be withdrawn at any time
-5 without fear orexplanation, Consent is a must
- forevery form of sexual activity every time.
*_You have the right to withdraw consent even if
you have consented to sexual acnwty with the
person in‘the past. Consentis . o

* - agreeing to specific sexual behavi_or
willingly: Obtaining consent is the,
responsibility of the person mmatmg
the sexual-contact.

____g__:___not valid if forced, mtlmldated or coerce :

. - hot valld-wh_en]udgment is lmpa __ed by

What is Intimate Parfner,
Domestic and/or
Dating Violence?

Intimate partner, domestic and/or dating violence
includes acts of violence or threats of viclence
that occur between individuals who are family or
household members, or persons in a current or
former dating relationship. Intimate partner
violence may include physical abuse, emotional
abuse and threats of abuse.

Examples: assaults, rape, domestic or family
violence involving physical force, stalking, texting
that contains obscene material, electronic
communications that contain serious threats of
physical violence, and violation of a protective or
restraining order issued by a court.

If it doesn’t feel right or safe,

it probalbkly isn’t.

What is Stalking?

Stalking is defined as obsessive or unwanted
contact of another person. This contact may
cause reasonable apprehension of imminent

; ph_y::g_i_ca_l'_harm or affect one’s ability to perform
* daily life functions. It is when someone

r_epeatedly contacts you follows you, talks to you

when you don 1 want them to, or threatens you.

s Examples unwanted communication, (ema|| -

. texting, instant messaging, and other el_ectr.onxc._: o
= forms), damaging personal property, showingup~

at places you go, and/or sending unwanted gifts. -

e

Rights of Victims/Survivors

s Betreated with respect and dignity.

* Not be judged based on your race, age, class,
gender, sexual orientation, the
offender’s relationship to you and any other
protected class.

» You can refuse to answer questions about the
sexual assault, your sexual orientation, and
your sexual, medical {including HIV status),
and mental health histories.

¢ Have confidential conversations with a CCSU
licensed counselor in Student Wellness
Services.

» Decide if you want to make a police report.

¢ Have an advocate accompany you to medical,
law enforcement and legal proceedings.

s Request that someone you are comfortable
with stay with you in the examination room.

e Askquestions and get answers regarding any
tests, examinations, medications, treatments
or police reports.

How Can We Help Stop Violence?

The campus community and outside agencies
must work together. Public safety is everyone’s
responsibility. By increasing our knowledge and
accepting our ability to make a difference at
CCSU, we can begin to reduce the risk. Consider
the following ways to stop violence:

= Don’t be afraid to get involved.
s Take care of yourself and your friends.
. Talk openly with friends about these issues.

Speak up. Take a stand in situations that could
escalate to abuse and violence: .. -




" Resources and
Options

For survivors of sexual assault,
intimate partner violence

Office of Victim Advocacy and stalking.

you ate not alone

You have options. If you ot someone you know has expetienced interpersonal violence, please
know that thete ate people at CCSU and in the local community who are hete to help. We can
answer your questions about where to statt.

CCSU has a professional advocate dedicated to assisting sutvivors/victims,

!
3
]
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Remember,
no matter what,
this was

not your fault.

Medical and Emotional Care

*  You may need basic medical treatment for cutrent injuties or those injuries that you ate not
aware of at this time. Call 911 for immediate assistance.

s Contact the CCSU Student Wellness Setvices (SWS) for on-campus evaluation and advice at
860-832-1925. For more information go to www.ccsu.edu/healthsetvices.

"  Tor off-campus evaluation, advice and the collection of medical evidence go to the Hospital of
Central Connecticut at 100 Grand St., New Britain or call 860-224-501.

»  Please seek emotional support. It is important not to neglect your emotions. This may mean
reaching out to a trusted friend, family member ora confidential professional counselor. The
CCSU SWS, Counseling Setvices is the only on-campus confidential tesource. There are
options for confidential counseling both on- and off-campus.

SWS, Counseling Services YWCA Prudence Crandall Center
CCSU Sexual Assault Crisis Services (for Domestic Violence)
Matcus White Hall, Room 205 22 Glen St. New Britain CT 888-774-2900 (24/7)
860-832-1945 860-223-1787 (24/7) prudencecrandall.otg/

Five. Confidential. yweanewbritain.otg/sacs/ Frve. Confidential.

Free. Confidential.

CCSU is an Equal Opportunity Fducator and Employer




Filing a Repott - 1t’s up to you.

Itis important to note that the ODE/OSC and police processes are sepatate. You have the right to
file reports with both, one or neither systems. CCSU’s Office of Victim Advocacy (860-832-3795)
can provide information on options and can assist you with making repotts.

All Complaints Complaints against Students
Office of Diversity and Equity (ODE) Office of Student Conduct (OSC)
Rosa Rodriguez, Title IX Officer Christopher Dukes, Ditector
860-832-1652 ‘ 860-832-1667
TitleIXReport@ccsu.edu DukesC@ccsu.edu
Davidson Hall, Room 102 Wiltard Hall, Room 107

Filing a Ctiminal Complaint and Otders for Protection

You may choose to file a report with the police within the jorisdiction where the incident occutred.
For on-campus incidents call the CCSU Police at 860-832-2375 or 911 (24/7). Ifyou don’t know
which law enforcement agency to contact, CCSU can assist you.

You have the right to obtain a protective order, apply for a temporary restraining order or seek
enforcement of an existing order against the perpetrator. If the petpetrator is not affiliated with
CC8U, at your request, CCSU can still take actions for your protection and comfort on campus.
The CCSU Police or the Office of Victim Advocacy can provide guidance on the process of
tequesting one of these ordets.

You may want to talk to someone where you feel most comfortable. ‘These offices are not
confidential. Consider asking about their limits of their confidentiality befote you sit down to talk.

Oftice of Victim Advocacy ~ Women’s Center LGBT Center Residence Life: i
860-832-3795 860-832-1655 860-832-2090 860-832-1660 -

Other Helpful Information

www.knowyourix.org 5
Provides information on Title IX and student tights. Created by and for students.

B www.cesu.edu/diversity/ B
Links to CCSU Title IX policies and procedures and staff contact information

" www.cesuedu/studentconduct/ rESOUrces.Asp
Links to the CCSU Student Code of Conduct

you are not alone,
ODE 01/2016 There are people available to help.




- CCSU LGBT CENTER

Need someone to talk to?

The LGBT Center Administrator or student
volunteers staff our office Mon-Fri and are
available to talk and assist you with resources.

Our Counseling Center staff provide affirming

Looking for support about your faith & sexuality
or gender? There are campus Allies from our
CCSU faith communities that are here to help you
celebrate who you are holistically.

Need to report a bias incident, possible hate crime,
or discrimination? Qur office of Diversity & Equity,
tudent Conduct , and Campus

olice are here for you too.

Men and LGBT people are sometimes also victims of
sexual assault and domestic violence. Our campus
response networks at CCSU and our community
partners offer LGBT friendly services.

At CCSU your network of Allies are never far away.
We're in the LGBT Center, in your residence halls,
on the fields, and. in your classrooms.

Find us on the Safe Zone member lists online!

Find us on
Facebook!

Visit us @
web.cesu.edu/lgbtcenter

[o] 37 o]
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Come Visit Us! |
Student Center, 3rd Floor |
Rms. 304-305

Address: Mail To:
1515 Stanley St. LGBT Center/ SALD
New Britain, CT 06050-4010 P. 0. Box 4010
New Britain , CT

Email : LGBT@cesu.edu 06050-4010
Phone: (860) 832- 2090
Fax: {360) 832-0441

Est. Fall 2009

-
N



ours

is our goal to be open from 9am-5pm
onday-Friday each semester. Due to
nited staffing, please call or check our
ebsite for the most current center hours.

uring these hours an administrator,

udent worker or volunteer can help you find and utilize
-house, campus or community resources; provide infor-
ation about LGBT campus initiatives; and talk about
SBT issues.

e LGBT Center distributes Queer inclusive safe-sex
formation, condoms, dental dams, non-latex F /C con-
ms, and lubricants.

Do you have questions ?
Come get-answers!

CCSU LGBT Programs

CCSU Safe Zone Program:
An ally training program run by the
LGBT Center to educate campus
members on LGBT issues and re-
sources. The SZ programs acts as a
campus visibility campaign.

Inside — QUT: A drop in weekly LGBTQIA peer
support group that is facilitated by the Counseling & Well-
ness Center. Meets every week @ the LGBT Center.

QPOCC: Queer People of Color Cancus
QPOCC is a discussion group that provides a
space for community and conversation for
queer students of color and their allies.
QPOCC meets Bi-weekly @ the LGBT Center.

Queer & Trans* Students Building Power:
QT*SBP is a weekly Queer & Trans student social advocacy
and political action group. Meets every week in the Camp
Room.

PRIDE: CCSU’s LGBT/Ally student club organization.
Pride plans and executes LGBT related student activities,
campaigns, and social events. Find them on facebook, visit
the pride office in the Student Center, or email them at
cesupride@gmail.com for info.

Poly || Non-Mon Toup;
Aweekly student peer discussion group on the many ways
to love and build meaningful relationships.

Lavender Graduation: An annual celebration of the
achievements and contributions of CCSU’s LGBTQIA
undergraduate and graduate degree candidates.

Women, Gender & Sexuality Minor: An interdisci-
plinary course of academic study that allows students to

explore issues of gender, genderidentity, and
sexual orientation in society.

Gender Neutral Services:
CCSU offers several Gender Neutral Bathrooms for
individuals in need of a private facility. These can be
especially useful to our Trans and GenderQueer stu-
dents, staff and faculty. '

Gender Neutral Housing options are
also available at CCSU. Please inquire
within the Res life offices.

Contact; Reslife@ccsu.edu

Gender Neutral Bathrooms on Campus

. /Copernicus: | Davidson Hall: *| . © ‘Librajz
233 Single stall 4th Floor near Admin
3030100 hathroom across Offices

4330100 from Admissions

5030100 Office

1st Floor in Stud. | 1st Floor 126
Computer Center | Atrium Lobby

1st Fl. by SW Stairs
1st Fl. by SE Stairs

2 on 1st Floer 1st FL. 110 &111
Near coffee/snack |2nd Fl, 208 & 207
shop

* Updated listing available online

Using a Preferred 1st Name on Campus:
CCSU now offers a preferred 15t name option for student
information. This option can help Transgender & gender
non-conforming students navigate academic and campus
life prior to or without initiating a legal name change
Process.

Ongce fully activated, a preferred name will replace your
legal name as is appears on course rosters, banner advis-
ing transcripts, Blackboard, the CollegiateLink, your
CCSUID card, and the CCSU email directory display
name, and email address. Activating the P/N option is
easy and private! Submit a webform online on the Regis-
trar’s office webpage. Contact LGBT@c/_\gdu

ol t. .iove info.




DAgostino, Nicholas (Diversity and Equity)

Fronm: Campus Announcements <Announce@ccsu.edu>
Sent: Tuesday, January 17, 2017 8:26 AM

To: Academic Departments; Administrative Departments
Subject: Welcome Back from President Toro

Dear Colleagues:

I am pleased and honored to welcome you back to campus'as we begin this new era in our
University’s distinctive history.

[ look forward to meeting many of you this Thursday during the reception at 3,00 pm in Alumni Hall.

T also hope to have the opportunity to speak with you during the semester to learn more about you,
your teaching, your creative and scholarly work, and about what you believe we can do tomake a
CCSU education one of the finest in the state, region, and nation. truly believe this is a
transformational moment in the life of this great University, and I am excited to begin our work

together.
Sincerely yours,

Ziulma Toro
President



( (
bAgostino, Nicholas (Diversity and Equity)

From: DAgostino, Nicholas (Diversity and Eqjuity)
Sent: Thursday, November 10, 2016 10:47 AM
To: Farhat, Joseph {Finance Academic); DiPlacido, Joanne (Psychological Science); Liard-

Muriente, Carlos (Economics); Phillips, Evelyn (Anthropology); Sanders, Delia (Social
Work); Al-Masoud, Nidal (Engineering); LeePartridge, Jooeng (MIS); Hall, Lawrence
(Admissions); Ansarra, Michael (Athletics); Simcik, Christopher (InfoTechServ); Alfano,
Michael P. (School of Ed and Professional Studies); Cavanaughc@ccsu.edy; Cintorino,
Salvatore {Admin Affairs); Cifuentes, Alberto {(Library); Rodriguez, Rosa (Diversity and
Equity); DAgostino, Nicholas (Diversity and Equity)

Subject: Reminder - ODE Affirmative Action Employee Advisory Committee - Meetings
tomorrow 11/11/2016

Dear ODE AA Employee Advisory Committee {AAEAC):

Thank you for your willingness to participate in this committee. We have scheduled our first two meetings far this
semester.

Friday, November 11, 2016
Presidents Dining Room

9:30 AM to 11 AM
Topic: CT Affirmative Action Regulations —~ Affirmative Action Goal Setting and the Role of the Affirmative Action Plan

“riday, December 9. 2016
Presidents Dining Room

9:30 AM to 11 AM
Topic: Tentative- Implicit Bias and the Recruitment, Selection and Retention of Employees of Color

I will put both of these dates into outlook. We hope you will be able to join us for these sessions,
Nick

Nicholas D'Agostino

Assoclate

Office of Diversity and Equity

Central Connecticut State University
Davidson Hall, Room 102

1615 Stanley Street, New Britain CT 06050
860-832-1653
Nicholas.Dagostino@ccsu.edu




Rodriguez, Rosa (Diversity and Equity)

From; DAgostino, Nicholas (Diversity and Equity)

Sent: Monday, September 12, 2016 4.05 PM

To: Palmer, Janice (Marketing Communications); Rodriguez, Rosa (Diversity and Equity)
Subject: Have you seen the red flags on campus? A message from Rosa Rodriguez, Chief

Diversity and Title 1X Officer

Please send this to all employees on Wednesday, September 14, 2016 on behalf of the Chief Diversity Officer.

Dear Colleagues:

All across our campus you will find clusters of small, red flags which are symbolic to CCSU’s Red flag Campalgn aimed at
stopping dating and interpersonal violence on our campus. This Campaign helps students identify “red flags” for dating
violence in their friends’ relationships and encourages them to intervene. College students are at extremely high risk of
either acting as perpetrator or being a victim of dating physical or sexual violence during their college years. Who is
likely to witness this type of abuse? The answer Is their friends.

The Red Flag Campaign features a series of eight posters that illustrate “red flags” that might be present in a relationship
in which dating violence is occurring. The purpose Is to encourage students to speak up when they see red flags for
dating violence in their friends’ relationships. Friends and family members are the most likely group of people to seek
resources and information to help victims of dating/domestic violence. For college students surrounded by their peer
group, this may be the most important intervention they have.

There are many red flags that indicate dating violence is occurring in relationships. Name-caliing, excessive jealousy,
blaming, isolation, stalking, and physical and/or sexual abuse are all indicators of violence. Many times these behaviors
are subtle and/or kept hidden away from friends or family, But over time, these behaviors become increasingly
dangerous and noticeable, What if we all took ownership of our community and got enough momentum going that one

less person had to go through this?
We are reaching out to highlight ways you can support the campaign:

1. Talk about the campaign. The more we are comfortable talking about dating violence the better we are
prepared to address it when we see it.
2. Encourage your classes (and consider giving extra credit) to attend the keynote presentations and other
scheduled events:
a. Wednesday, September 21, 2016 at 4:30 PM in Alumni Hall - Leslie Morgan Steiner —~ Crazy Love
b, Monday, October 3, 2016 at 1:40 PM in Alumni Hall — Impact of Domestic - A Professional Panel
Discussion
3. Invite a representative from the Office of Diversity and Equity or Red Flag Campaign team to your classroom or
student group for a 15 minute presentation {E-mail Sarah Dodd at sarahdodd @ccsu.edu to schedule a
presentation},
4. Request a poster (Email Nicholas D’Agostino at nicholas.dagostino@ccsu.edu).

Special thanks to all of those who made this campaign happen: Diversity and Equity, The Office of Victim Advocacy,
Administrative Affairs, Residence Life, Student Affairs, Student Wellness Services Athletics, Psychology Department,
Criminology and Criminal Justice Department, Committee on the Concerns of Women, Student Government Association,
Women's Center, Student Activities and Leadership Development, Marketing and Communication, Greek Life, CCSU

Sexual Assault Resource Team,
For more information on the campaign visit www.cesu.eduldiversity\redflag

Rosa Rodriguez




Subject: Stand Up CCSU

Deat Colleagues:

The Office of Divessity and Equity is a proud supporter of the 2016 Stand Up CCSU Campaign —
a sexual assault prevention initiative developed by CCSU students, with feedback from CCSU
faculty, to bring awareness to the issue of sexual assault on out campus and to engage their peers in
a dialogue around bystander intervention.

There ate a vatiety of ways for you to get involved in the campaign.

A 10 — 15 minute classtoom presentation co-facilitated by a trained student Community Organizes
and Sarah Dodd, Victim Advocacy and Violence Prevention Specialist. The presentation focuses on
campus resoutces, myths and facts about sexual assault, and a brief discussion on bystander
intervention. Contact Satah Dodd at sarahdodd@ccsu.edu to schedule.

Stand Up CCSU is sponsoring four majot events. You are encouraged to provide incentives to
students to attend the events below. For mote information or for. assistance in signing in students at
events please contact satahdodd@ccsu.edu

The Hunting Ground: Film and Discussion

March 9, 2016; 6:00 pm; Memorial Hall Constitution Room,

At this event we will scteen a documentaty that focuses on the response of college campuses to
repotts of sexual assault. A Q & A with Rosa Rodriguez, CCSU’s Title IX Coordinatot, will follow.

The Mask You Live In: Film and Discussion with Dr, Jason Sikorski

March 11, 2016; 2:30 pm; Philbrick Room (Student Center)

At this event we will screen The Mask You Live In, a documentary that follows boys and young men
as they struggle to stay true to themselves while negotiating America’s narrow definition of
masculinity. A discussion facilitated by Dt Jason Sikorski will follow.

Stand Up Day: March 31

12:00 pm ~ 4:00 pm; on-going outside of Student Centet

Throughout the afternoon on March 31* trained community organizets will have information on
bystander intetvention and activities available for students who would like to practice their

intervention skills.

Stand Up CCSU PSA Screening

Aptil 13%, 5:30 pm; Memotial Hall Constitution Room

Throughout the fall 2015 and spring 2016 semester students in the Communication Department
have been developing PSA’s for the Stand Up campaign. Join us as we sceen the final products.



R

CCSU students have developed their own poster campaign. Volunteer: to hang a Stand Up CCSU
poster in your office or work station by contacting sarahdodd@cesu.edu.

Thank you all for your continued effotts in sexual assault prevention on out campus,
Best wishes,

Rosa Rodtiguez




Central Connecticut State University
The Red Flag Campaign — Fall Semester 2016

Final Report

Description:

The Red Flag Campaign (RFC) uses an evidence-hased, bystander intervention strategy to address sexual
assault, dating violence and stalking on college campuses. At CCSU the campaign includes the
distribution of red flags on campus, a poster series, classroom presentations and several key note
speakers.

Red Flag Committee

A campus wide committee worked together to implement the campaign. Chaired by Nicholas

D’ Agostino {Office of Diversity and Equity) and Kathy Bantley (Criminology and Criminal Justice) the
committee was comprised of students, faculty and staff from Student Government, Residence Life,
Health Services, Women's Center, University police, Office of Diversity and Equity, psychological
Sciences, Criminology and Criminal Justice and the YWCA of New Britain.

Goals
The goals of the RFC included:

»  To build bystander intervention skills in the student population
= Toimprove student understanding of the different forms dating violence can take
= To bring awareness to the issue of dating violence in the college community

Initiatives

Classroom Presentations

» Facilitated presentations in over 23 classrooms across various disciplines reaching approximately
800 students {a slight decrease (5%) from previous campaign.

Posters & Banners

«  Posters — Layering of three different CCSU created posters to add effect and visibility of intimate
partner violence. Traditional RFC posters also utilized.

Tabling
«  Student Center Tabling (once or twice a week during campaign {approximately 200 students
received educational information)
x  Hillside Cafeteria (approximately 75 students received education information)
«  Meet the Greek Event (approximately 75 students received educational information)
»  Presentation to Athletic Department (approximately 50 people received information)
=  Homecoming football game {approximately 200 students received educational information)
= Tabling — Volleyball game

Keynote Speakers
Leslie Morgan Steiner, “Crazy Love” 500 {approx.) students in attendance including NCAA athletes

Other Campaign Activities:

CCSU Red Flag Campaign 2016 — Final Report




* Criminal Justice Panel; Legal Consequences of Domestic Violence (75 attended)

* Student Center
© Dressed statue of Kaiser in Red Flag outfit
© Banner in Devil's Den, televiston screens, and memorial hail (new red lights for evening on

memorial hall)

® Door tags in Residence Halls

" E-mail to campus from Rosa Rodrfguez, Title IX Coordinator

" Promotion at Title IX Training on October 11, 2017

* Scavenger Hunt — While only 4 people participated, the hunt itself was a success and can be
replicated for future campaigns.

*  Product Drive for Prudence Crandall — donations brought in over 300 items for this product drive
to support our local shelter.

* Gave away approximately 500 red flag campaign t-shirts to students, faculty, staff and family
visitors

Total Direct Contact (Training/Events): Approximately 1,700 (10% increase from 2014)

RFC Survey

Description: Student workers from the Office of Victim Advocacy randomly asked students in the CCSU
Student Center to fill out a brief survey.

Total # of participants: 78
Results:

* 85% of students who did see physical red flags on campus reviewed a Red Flag poster

= 76% of students stated that the Red Flag Campaign increased their knowledge about
relationship violence

*  86% of students stated that if a friend was affected by relationship violence they wouid say
something

Overall Outcomes

* Maintained student contact. The RFC 2016 expanded education efforts and directly reached
more students and staff with educational content then past campaigns

*  Events lead to learning. Students report learning about bystander intervention, social norm
change and different aspects of abusive behavior through educational events

* New faculty allies. Faculty from atypical disciplines such as computer science and geography
engaged in the campaign, allowing RFC to reach students who might not otherwise focus in the
classroom on issues like interpersonal violence.

CCSU Red Flag Campaign 2016 — Final Report




Red Flag Campaign — CCSU Student Survey, fall 2016

Location: Student Center; Number of participants: 78

Question 1: Did you see the physical red flags on campus during the month of September?

Question 2: Did you see the Red Flag Campaign posters around campus?

Yes 67/78

85%

No

11/78

14%

Yes

75/ 78

96%

No

3/78

3%

Question 3; Did you previously see or stop by the Red Flag Campaign table in the Student

Center?

Question 4: Did yoﬁ wear or see anyone weating a Red Flag Campaign t-shirt?

Yes 52/78

66%

No

26/ 178

33%

Yes 51/78

65%

No

2717178

34%

Question 5: The Red Flag Campaign has increased my knowledge about relationship violence.

Strongly Agree Agree Neither Agree or Disagree Strongly
Disagree Disagree
23/78 37/78 11/78 7/78 0
| 29% 47% 14% 8% 0%
Question 6: If a friend of mine was affected by relationship violence I would say something to
him or her.
Strongly Agree Agree Neither Agree or Disagiee Strongly
Disagree Disagree
31/78 37/78 8/78 2/78 0
39% 47% 10% 2% 0%

Question 7: [ know the resources on campus for students affected by relationship violence.

Strongly Agree Agree Neither Agree or Disagree Strongly

Disagree Disagree

44/78 26/78 6/78 2/78 0
56% -33% . 7% 2% 0%




Question 8: What campus or off-campus resources would you recommend to a friend?

Did not know: 16/ 78 (20%)
Only off-campus resources listed: 4/78 (5%)
I or more on-campus resource: 58/78 (74%)




LESLIE MORGAN STEINER

How Surragscy is Transforming
the Amerlcan Famlly
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At 22, Leslie Morgan steiner seemed to have i all: a Harvard diploma, a glamorous job at Seventeen
magazine, a funky New York City apartment. Plus @ handsome, funny, streef-smart boyfriend who
adored her. But behind a facade of success, this golden girl hid @ dark secret. She'd made d mistake
shared by milfions: she fell in love with the wrong person.

Al first Leslie and Conor seemed as perfect together as their fairytale wedding. Then came the fights
she tried to ignore: he pushed her down the stairs of the house they bought together, poured coffee
grinds over her hair as she dressed for a critical job inferview, choked her during an argument, and
threatened her with a gun. several fimes, he came close fo making good on his promise fo kil

her. With each attack, Leslie lost another piece of herself.

Gripping and utterly compelling, New vork Times bestselier Crazy |ove takes you inside the violent,
devastating world of abusive love. Why did Leslie stay? She thought she loved him. Find out for
yourself if she had fallen truly in love —or into a psychological trap.

Today, Leslie Morgan Steiner is an expert on violence against women and ofher women’s issues.
Her TED Talk albout surviving domestic violence, titled “From the vy League fo a Gun at My Head,”
has been viewed by over three million people. She serves as a celebtity board member for the
One Love Foundation, in honor of slain University of Virginia senior Yeardley Love; the National
Domestic Violence Hotline; Liz Claibome's MADE council; and a former spokeswoman for The
Harriet Tubman Center in Minneapolis, the country's oldest shelter for abused women and

children.

She is a regular national television and radio guest, appearing on National Public Radio, NBC’s Today
show, The Diane Rehm Show, MSNBC, Fox News, and other programs. She holds a BA in English from
Harvard College. Her first jolo was as an editor at Seventeen Magazine; she financed her MBAIn
Marketing from Wharfon by wiiting for seventeen, Mademoiselle, New England Monthly and Money
Magazine. Sheis d mermber of The UC Hastings School of Law "Wise Women" council.

She Is also the editor of the anthology Mommy Wars and a former columnist for washingtonpost.

com. She currently writes the Two Cents on Modem Motherhood column for ModernMom.com.

The ethics of global surogacy is the subject of her November 2013 book, The Baby Chase, ds well
as a September 2014 TEDTalk,

she lives with her three children in Washington, DC.
3024 Q STREETNW DC 20007-3080 | 202.281,9378 | LESLIE@LESL[EMORGANS’TEINER.CO:\'I



Stand UP CCSU - Spring Semester 2017

Stand Up CCSU is a student-led bystander intervention campaign that focuses on the prevention
of sexual assault, intimate pattner violence and stalking.

Summary of Initiatives

Peer Education Program

Stand Up CCSU is primarily led by students. In the fall of 2016 recruitment began for the Stand
Up CCSU Community Organizer program. After an application and interview process, twelve
students were ultimately selected to be a part of the program. These students were provided a
full day of training on sexual and interpersonal violence and prevention strategies. They then
facilitated classtoom presentations, developed a poster campaign and planned outreach events.

Twenty-Four (24) Bystander Intervention Classroom Presentations

At the beginning of the spring 2017 semester a sub-committee of community organizers
developed a twenty minute presentation for classrooms with assistance from their advisor. They
then reached out to faculty across campus. The community organizers co-facilitated
presentations in 24 classrooms, directly reaching approximately 800 students. Their presentation
focused on sexual assault myths, bystander intervention and resources on campus. They reached
students from a variety of disciplines including math, English, business, manufacturing, criminal
justice, sociology, psychology and geology.

QOutreach Events

The Hunting Ground: Film Screening and Guided Discussion
Description: Viewing of the award winning film, The Hunting Ground followed by a guided
discussion facilitated by the Stand Up Community Organizers.
Number of Participants: 25

Courage through Controversy: Standing up to Rape Culture
Kamilah Willingham
Description: This keynote address explored rape myths that cloud our understanding of sexual
violence, the importance of compassion for others and ourselves as we challenge rape culture
and the future of the movement to end gender-based violence.
Number of participants: 350 (approx.)

Stand Up Day
Description: At this outdoors event, the Stand Up Community Organizers provided interactive
activities for CCSU students to practice and think deeper about bystander intervention.
Number of participants: 400 (approx..)

Free Zumba Class and Clothing Drive for the YWCA Sexual Assault Crisis Services (SACS)
Description: Participants at this event were able to attend a free Zumba class if they brought a
donation item for the YWCA of New Britain SACS. Prior to the class, representatives of the
- YWCA SACS gave a brief presentation.on their services. .



Number of participants: 30

Poster Campaign

The community organizers began developing the poster campaign during their initial training,
After much reflection they developed a campaign that featured each of the community organizers
in a poster with a message that either challenged a rape myth or sent a message of support to
survivors, As a group they designed the concept, took the photographs and created an
-implementation plan. Additionally, the organizers invited the President of the university to be
featured in a poster. Thirteen unique posters were developed and distributed throughout campus.

Social Media

Photos, events, poster campaign promotion and links were shared on an on-going basis on
Facebook, Twitter and Instagram,




Content from this presentation comes from the Red Flag Campalgn, a project of the
Virginda Sexual and Damestic Yiokence Action ABance [Action Alance)
wwivtheredflageampaigan.org
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The Red Hag Campalign is designed to address dating violence and promote the
prevention of dating violence on college campuses,

Dating Violence
occursin 1 out of
every 5 college
refationship,
Setes ad WL Boiey, Vet Bt adenn

3
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+ Jaalousy:
+ Cets angry when higther partner spends time with other people
* Calls histher partner ever and aver
+ Emotlonal abuse and victim blame
& Uses derogatory language te describe partner
+ Constantly finds fault with listher partner
+ Makes partaer feel bad about Bimselffherself
* Isofation
+ Makes &l the dedstons in the relationship
* Makes hesfhis partner “pay” for spending time with other people
* Perauades histher partner to give up acthities he/she endoys

+ Coerclon
¢ lgnores herfhls pariners wishes or needs
* Mﬂa‘rdpu‘atas or farces partner to do something against hisfher
W

* Physlcal and sexual abuse

* Grabs or pushes partner

* Throws or breaks objects

* Forces histher partner to have sex or do sexual things
¢ Stalking

* Harasses someone to the point of fear

+ Repeatedly follows somedne

* Sends fr t umvanted messages to someona directly or
throtgh ?r:lends g ¥
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Wiy might a person ¢hoose
to not say something or do |
something about the -

. behavior2..

You're sliting in the Student
Center with Joe and Emily who
have been dating on and off
for about a year, Joe excuses
himself to get some coffee,
You then notice Emily open
Joe's backpackand take out
his phone, She tells you that
she hasto check histexts,
emnalls and social media to
make sure he’s not cheating
on her. She admits to doing
this often because she's
worried about Joe talking with
other girls, She then asks that
you don't tell joe,

* What could you do If Joe
was your friend?

+ What could you do if
Emily was your friend?

You're walking back from class

with your friend Kaylta wheose cell
phone Is fncessantly ringing, You
askher If everything is aki t?“rj»d

she statesthat her ex- boyfrie

John has been texting and cafling How ";]0 you respand to
her aft day. Her phone continues Kayla’s concerns about
to go off and she appearsto be Joe's hehavior?

frustrated. Kayla tefls you that
John needs to know everything
she’s doing all the time and it’s
getting annoying especially since
she ended the refationship three
weeks ago. Shealso tells you that
he comes to campus every day
and begs her to tatk about things
but she refuses.

* Communication: shares thoughts and deas

# Trust: Is honest and accountable to hisfher partner

* Connectfon: Feels there are other people torely on
besides partner

+ Balance: Has equal dedision-making power

* Safety: [s peaceful, Is emotionally supportive

* Boundaries: Respects someone’s personal limits and
privacy, recognizes a persen’sright toend a
relationship

On-Campus

CCSU Office of Vickim Adwocacy
850-8323795

CarreiH21,2438

Women's Center

Wemen's Center Coordinator
£80-912-4655

Stdent Center Room 215
Residanca lie

[z alln]

Mid Campus Bzl

Studant Walnass Sarvices (Conlfidential}
Hea'thSenvices: B60-3311925
CourseTg Senvices: §60-8321545

Off-Campus - Confidential

VWCA Sexual Assavtt Crisls Service

24 Howr Hotline: 860-22341787

24 Hour Spardsh Hotne: 832-568-3332
Prudence Crandall Center for Domestle
Viclerce

24 Houe Holfre: 888-774-2500

Suiclde Prevention Lifeline

24 Howr Hotlina: 860-273-8255
Hospftal of Central Connecticut

100 Grand Street

New Brita, CT 0&050

B50-224-50M
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Office of Dhversity 2nd Equity

TRe X CompSance Officer

Posa Rodriguez

850-8321552 .
Davidssn HaY, Room 02 Detalled Informationon
0ffice of Stedent Conduct resources and reporting
Christopher Duves

8505324567 can be found in your
ViFard H2Y%, Roem 107 packets,

University Police

Emergercy (Potce, Fire, Medieal)an

Rewtire Petice Service Requests Dspatch

260-532-2375

11/19/2017

= Kathy Bantley, Red Flag Campalgn Co-
bantleyk(@ccsu.edu
860- 832-3142

+ Nick D'Agostino, Red Flag Campalgn Co-Chair
nicholas.dagostino@ccsu.edu
860-832-1653




Central Connecticut State University

Human Studies Council
“Institutional Review Board-

NEW PROTOCOL SUBMISSION FORM

SECTION I: GENERAL INFORMATION

1. Study Title; _Harassment and Discrimination at CCSU: Employee Survey

2. Today's Date: _Jamary 09,2017

3. Proposed start date of data collection: _ March 1,2017

4. Do you expect data collection to continue longer than one calendar year?
5. Nature of Study (please check one):
¥ Faculty Rescarch
0 Dissertation
O Master's Thesls/Project

O Undergraduate Course/Project (please spectfy course),

0 Graduate Course/Project (please specify course),

nYes ¥No

6. Investigator Information [If there are multiple student investigators, please add extra rows b the table to
include this information. Other co-investigators can be listed under #8. If the PI does not provide a complete and

valid mailing address, only an electrenic copy of the approval/exemption letter wiil be sent.}

F’rinclpal Investigator: Sarah Dodd

Institutional Affillation: | Administrative Facalty

Department: Office of Diversity and Equity
PI Mafling Address: Office of Victim Advocaey, Carroll Hall, Rm 248
(For approval hard copy}

1615 Stanley St, PO Box 4010

New Britain, CT 06050

Emall: Sarahdodd @ccsu.edu

Phone: 1-860-832-3795

CCSU ID# (if student): Graduate/Undergraduate
(please mark one)

7. Baculty Advisor Information (fyou are a student, please complete the following Information about your faculty
advisor. Faculty advisors are to review and forward submissions, as well as any subsequent revisions, to HSC on their
advisee’s behalf))

["Faculty Advisor:

Department:

FA Mailing Address:
(For approval hard
copy)

Emadil:

Phone: J

8. Co-Investigator(s) name(s) and department(s): (if applicable)

Dr. Susan Koski, (Department of Criminclogy and Criminal Justice), Dr. Matthew Heinly (Department of
Psychological Sciences)

SECTION II: RESEARCH OVERVIEW

1. Please provide a 250 - 500 word summary of your research project. Be sure to include your hypothesis
and/or research question, the goals of the proposed study, and the overall study design. Please describe the
sequence and timing of all study procedures, especially those that invelve human participants and/or data -
obtained from human participants.

m the last five years, Institutions of higher edueation have increased their focus on sexual harassment,
particularly as it pertains to students. New required trainings, protocols and reporting mechanism have been
jmplemented. However, there is less information available regarding sexual harassment and empleyees in
higher educaticn. The goal of this study is to better understand the experience of CCSU employees, both as
targets of and witness ro sexual harassment, 50 as to strengthen pelicy, protocol and prevention initiatives that
are currently in place, Several different research questions have been identified: : ' ’

. Areparticular sub-groups of CCSU employees experiencing and /or witnessing different levels of sexual
harassteent in the workplace?
- What factors impact whether or not an employee reports sexual harassment to CCSU?

Data will be collected through both on an en-line survey and, specifically for employees who do not have regular
secess to a computer, a paper survey. The timeline of the study procedures is as follows:




/

- March 2017 - On-line survey is activated and available. Faculty and staf receive first outreach el | ]
Inviting them to participate in the on-line survey. PI reaches out to Administrative Affairs ro schedule
opportunites for police, custodians, maintenance and any other employees without regular access to

‘computers to participate with a paper survey. 2. Doyou plan to obtain data from or recruit through an agency or institution within CCSU such as the CCSY

- April 2017 - On-line survey remains active. A reminder e-mail is sent to employees that they can access Registrar, Office of Institutional Research and Assessment, Banner, and/or any other CCSU office, program, club, or
‘the on-line survey. Paper surveys are administered at scheduled Himes,

¥d
- "May 2017 - A final reminder e-maj] is sent to employees that they ecan take the on-lne survey. Theon- course: o Yes ﬁ No
line survey is deactivated. Data anaiysis begins. Ifyes, please name the collaborating orgenization and your official contacr;

2. Doesyour study involve analysis of existing samples or records? O Yes @ No
‘ z yes, whether O; zot these st;:npfes or rccc;;ds ;"‘f pubilcally av;zi.’ai!e, PIEZSE cxg 1‘:’? h;?W-V ou ar edaufh;rized to:s € 3. Doyau plan to abtain data from or recruit through an ageney, school, organization, or institetion other than
ese records and how you wil proteet c.f:e entities of the people who are described in these records. if the records CCSU, Including websites managed by private and non-profit organizations? o Yes % No
are publicly avallable, please inciude this information in Your explanation.
. . . Ifyes, please answer the following questions and be sure to include a gatekeeper letter from your collaborating
agency as a part of your HSC proposal, Please see www.ecswedu/hsc for sampie gatekeeper letters.

3a, Please name the agency, organization, or institution with which you plan to collaborate:

3. Describe the data collection materials you Intend to use for this study. Be sure te include what these materials
intend to measure, ; .
Please attach as on appendix a copy of all measures, survey Instruments, interview guides/questions, and 3b. Please list the name and tide of your official contact:

questionnaires you plan to use for your study, I ]

The survey instrument is attached. It will be administered in both an on-line and hard copy, paper format. Part
one of the survey includes a variety of demographic guesﬂons. Part two ns].<s questigns al;our the participant’s 3c. Are any of the researchers affliated with or employed by this collaberating agency, organization, or
experience a5 a target of general harassment and their perception of inclusion and diversity at CCSU. Partthree institution? Ifso, what is the position held by the researcher(s)? 4nd, Ifyes, please explain the work
asks questions about the participant’s potential experience asa target of sexual harassment and as a witness to ) ’ " y f

sexual harassment in the worlgplace, relationship between the researchers and the potentiul participants, and how any potential conflicts
of interest will be addressed in your study.

| This instrument is intended to measure the prevalence of sexual harassment at GCSU. The survey will also
provide initial, exploratory information regarding harassment and discrimination. This information will be used
to guide the direction of future studies,

3d. Does the agency, organization, or institution with which you are collaborating have an Institutional
Review Board? CYes aoNo

Ifyes, and you have already received external IRB approvel, please attach a copy of this approval to your H5C
Form. Ifyes, and you have not recetved cxternal IRS approval, please aote iffwhen you expect to recelve this

4. *Ifyou thinkyour study may be excmpt, please answer the following question, Otherwise, You may leave this

question biank. approval;

Please consult the listing of exempticn categorles found orline at www.ceswedu/hsc. Into which of these C I
exemption categories do you believe vour project falls? (Insert the speciflc exemption category number

here}
' SECTION IV: HUMAN PARTICIPANTS

, . 1. Please describe your sample, Including the expected number of human participants, and the anticipated

SECTION HI: SPONSORS' AFF ILIATES’ AND COLI‘ABORATORS demographics of your sample (e.g. gender, ethnicity, age range, income, education level, and language spoken):

1. Is this research funded (through a grant award or other method)? uYes §gNo

Ifyes, please name funding source:



The anticipated number of participants is 408, Participants will all be current employees at CCSU who are at
Jeast 18 years old. The sampie will include both men and women and a range of ethnicities, age ranges and
Incomes.

2. Please describe your recruitment procedure, including who will recruit participants, when and where
recruitment will take place, and how potential participants will be identified:

Potential participants will be identified due to their status as a CCSU employee. To recruit participants the
Principal Investigator will e-mail all employees an invitation to participate and a link to the on-line survey.
Participants will be informed in the body of the e-mail and in the informed consent page of the survey that it is
their choice whether or not they participate. Twa reminder e-mails will be sent during the recruitment period,

Additionally, accommodations in recruitment will be made for employees who do net have regular access to
computers on site. The Principal Investigator will werk with the Chief Administrative Officer at CCSU to
schedule several sessions where staffin units that do not have regular computer access (i.e police, custodians,
maintenance) can participate with a paper survey. Supervisors in these units will provide thelr staff a post card

with information on the survey and times that they may attend a session.

Please attach as an appendlx to this HSC form copies of all recrultment materials including arel scripts, email notices,
web postings, flyers, etc, that you plan to use to advertise your study. Ifyou are recruiting at off-campus sites, written
permission from the collaborating institution may be required. Fiyers posted at CCSU must dispiay your HSC approval
code (which will be given to you upon HSC approval).

2a, Do you plan to recruit participants online? oYes ¥No

Ifyes, piease list the sltes from which you plan to recruit participants and please Indicate If these sites are
public forums or not public forums. Please note that some websites require webmaster approval of all posted
survey iinks. Be sure to note the specific posting requirements for each site.

3. Doyou plan to recruit CCSU students through a class that you or one of your faculty collaborators instruct?
o Yes 1 No

Ifyes, pleasc explain why this population Is necessary to the study and indicate what precautions will be taken to
minimize potential undue Influence or coercion:

if no, what specifically is the PI's relationship to the participants? For example, Is the Pi g supervisor, peer, teacher, or
has no relationship to the participants? Ifthere is a supervisory relationship, please explaln why this population Is
necessary to the study and indicate what precautions witl be taken to minimize potential undue Influence or coercion:

.

4. Please check ail categories that apply in the table below regarding participants from special populations who
you anticipate may be selected for participation in your study:

Minors Developmentally /Psychologically/Physically Impaired |
Prisoners/Parclees Economicalty/Educatonally Disadvantaged

Premant Women/Neenates Members or Veterans of the Armed Forces
Individuals Living with AIDS/HIV Other (explain]:

5. Please check al! potential risks and inconveniences your human participants may experience as aresult of their
participaticn in your research.

Minimal Risks || Psvchological or physical trauma or pain
[ Deception Embarrassment, disappointment, other disagreeable emotion
Stress or emotional arousal Alteration of self-concept (e.g. via knowledge of test scores)
|| .Loss of privacy Personal material (interviews, opinicns, test scores)
Threat to empleyability | Loss oflegal rights
Cther (explain):

Sa. Bxplain all potential risks checked above and indicate what steps will be taken to minimize these risks
(such as procedures to minimize changes in self-concept, having M.D. or other appropriately trained
individual in attendance, post-deception debriefing, ete.): ‘

The subject of discrimination and sexual harassment may be emotionally upsetting for some individuals, This
study does ask questions about a participant’s own experience with sexual harassment and other types of
harassment which could cause stress or elicit strong emotions. The following steps will be taken to minimize
this risk

- Thebody of the e-mail invitation will clearly state that the stady asks questions about participant’s
experience with sexual harassment. This will help participants determine whether they are emotionally
able to take the survey at that time, before even opening the survey, '

- Intheinformed consent form and after taking the survey, participants will be directed to a link for the

GCSU Emplayee Assistance Program and enceuraged to contact this resource ifthey feel distressed

during or after taking the survey.

- Employeeswho choose to pardcipate in the survey will have reviewed a post card with information ¢n
the survey, including that the snrvey asks questions about a participant’s experience with sexmal
harassment, prior to attending a session. Employees who do not feel able to take the survey, for any
reason, will be able to opt out :

. All participants will be required to use a privacy partition so as to minimize any potential stress
regarding whether or not other participants can see their survey answers, Privacy partdtdons will be
pravided by the Principal Investigator.

- All employees that attend a session, whether they complete a survey or not, will be provided brochures
for CCSU's confidential Employee Assistance Program. Emplayees will be encouraged to contact the
Empleyee Assistance Program if they feel distressed during or after completing the survey.

- When participants of the study have completed the study, or if they change their mind at any point
during the study, they will be able to leave the reom.




6. Can the informaticn you plan te collect be linked to participants directly or indirectly by potentially identifying
content? oYes $ No

Ifyes, please detail what steps you will take to minimize any possible risks to participant confidentiality or anonymity,
and whafsceps you will take to maintain and/or destroy Information/data after study completion:

7. Please describe the anticipated benefits ofyour study to individual participants and to society, Ifyour
indlvidual participants may directly or indirectly benefit from your study, please state so here,

The individuals themselves may not receive direct benefit from participating in the survey, However, some
participants may feel personal satisfaction in assisting the university in improving the prevention of and
respense to sexual harassment. The campus community as a whole will benefit from the study. Data collected
from the survey will help administrators and practitioners who develop policy, protocol and prevention
programs to improve these efforts at scale.

8. Will any compensation or incentive be offered to participants to engage inthisstudy? 0O Yes x No
1f s, please describe:

L

8a.1f course credit is being offered, you MUST offer an alternative way for students to earn credit that does
not require research participation, Please describe this alternative:

L N

SECTION V: INFORMED CONSENT

As the deslgnated investigator, you are responsible for taking reasonable steps to ensure that the
participants in this study are fully informed about and understand the study. Please keep in mind the
population included in your study, and consider developmentai level and/or abilities to comprehend the Information
you provide to enable participants to make an Informed decision to consent.

1. Capa.city to consent: Do you anticipate enrolling any non-English speakers, minors or participants with
decislonal impalrment*? D Yes 3 No

*Decisional impairment refers to a limitation or Incapacity that is not part of normal growth and development such
as 3 cognitive or emotional disorder.

2. Parent/Guardian Permission and Assent: (If enrolling children and proposed activities fell outside of normai
classroom practice, state how parents/guardians will provide permission, whether the child’s assent will be
"obtained, and if assent will be written or oral. Provide g copy of the script to be used if oral assent will be ebtained.

Studies that involve only normal classroom activity do not need to obtain parent/guardian permission nor
students’ assent, however, you may wish to send an information letter to parents/guardians about your
proposed study.)

3. Please classify your propesed consenting process: (Please attach as an appendix to the HSC form e copy of
euch conscnt form or script you plan to use.) For sample consent, forms, please consult our website at
www.cesuedu/hsc,
O Participants will be given a traditional consent form to read, sign and return to the researcher(s).
O Participants will be given an information sheet to read.

x Participants will be briefed orally by a research associate and given an information sheet.
O Participants will be briefed orally only.

x] Participants will be given an online survey consent statement to read and acknowledge.

O None: The proposed interventions involve normal classreom activity,

SECTION VI: INVESTIGATOR CERTIFICATIONS

1. Federally Required Ethics Education: [ certify that T have completed a generally accepted research ethics
education program. Please include a copy of your certificate of completion with your submission.

. have completed the NIH Human Subjects Tutorial. Date of completion; March 16, 2015
O Ihave met this requirement through other means. Date of completion;

Z. Drug-Free Certification: As a condition of approval of this researckh, | certify that I will not engage in unlawful
mamifacturing, distribution, dispensing, possession or use of 4 controlled substance in conducting any activity
associated with this research. {45 CFR 620, subpart F, Appendix C)

wnvestigator check bere to certify Add date and type initials here :SJD,12/23/16

3. Scientific Misconduct Statement: [ certify that [ am aware that Central Connecticnt State University does not
tolerate sclentific misconduct. The following PHS definiticn (NPRM) is accepted by the University: “Misconduct’ or
‘misconduct in science’ as used herein is defined as (1) plagiarism, deception or other practices that seriously
deviate from those that are commonly accepted within the scientific commurity for proposing, conducting or
reporting research; or {2) material failure to comply with federal requirements that uniquely relate to the conduct
ofresearch.”

@nvestigator check here to certify Add date and type Initials here:SD, 12/23/16
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4, Veracity Statement; 1 certify that everything  have reported on this form is accurate and true to the best of my
knowledge. Iunderstand that deception on this form may result i the rejection of my application and for the
revocatien of HSC appreval for this project.

wnvestigator check here to certify Add date and type Initials here:
O For all student research, the faculty adyisor must check here to certify; [certify that everything reported on

this form is accurate and true to the best of my Jmowledge. [ understand that deception on this form may result in
the rejection of this application and/or the revocation of HSC approval for this project.

The freulty adviser must add the date and type his or her initials here:

SECTION VIi - SUBMISSION INSTRUCTIONS AND CHECKLIST

Please facilitate the HSC review process by submitting this form together with all supplemental materials
a8 a SINGLE Word or .pdf document. Fer clarity, please use pagination and page dtles atop each separate
document to make clear the separate components ofthe addenda (e.g, written recruitment communication,
questionnaires, surveys, interview questions/guides, consent document(s) and/or verbal text, gatekeeper and/or
external TRB letter),

Faculty investigators and advisors are to forward submissions to HSC@®ccsn.edu.

FACULTY ADVISORS PLEASENOTE: The HSC requires faculty advisors to forward student submissions directly
to the HSC to ensure student submissionsare complete and free of typographieal errers, Direct submission by the
advisor provides confirmation of proposal review and support, which is required ta begin the HSC review process.
Submissions received by students will be returned for re-routing through their advisor.

SUBMISSION CHECKLIST:
O 1 have completed all relevant sections of the entire HSC New Protocol Submission Form.

1 have attached all required gatekeeper letters and/or external IRB information and documentation for
all planned external collaborations, {If no external collaborations are planned, please leave this box blank.}

O I have attached as an appendix a copy of all measures, survey instraments, interview guides/questions,
and questionnalres 1 plan to use for my study.

O | kave attached copies of all recrultment materials including oral scripts, emall notices, web postings,
flyers, ete. that I plan touse to advertise my study.

01 have attached a copy of each consent form and/or oral seript I plan to use to obtain Informed consent
from partictpants.

[ I have attached NIH ethics certificates (or other ethics tralning completion certifications) for the
primary investigator and each additional researcher involved in this study.



DAgostino, Nicholas {Diversity and Equity)

From: Matterazzo, Susan (Academic Affairs)

Sent: Thursday, August 04, 2016 4:05 PM

To: DAgostino, Nicholas (Diversity and Equity)

Subject: FW: New Faculty Orientation - Tuesday, August 23rd
Attachments: 2016 NFO Orientation Packet - Full-time Faculty.pdf
FYI

From: Matterazzo, Susan [Academic Affairs)

Sent: Monday, August 01, 2016 12:09 PM

To: Allan, Adam A. (Math) <aa2518@ccsu.edu>; Bekaroglu, Can (Economics) <cbekaroglu@ccsu.edu>; Bullions, Linda
{Biomolecular Sciences) <buliionslic@ccsu.edu>; Burrello, Jotham M. (English) <burrello@ccsu.edu>; Campasano,
Vincent (Finance Academic) <campasano@ccsu.edu>; Corbera Lopez, Silvia (Psychological Science) <silviac@ccsu.edu>;
Cubellis, Michelle A. {Criminology and Criminal Justice) <macubellis@ccsu.edu>; Forsythe-Pribanic, Cassandra E.
(Physical Education Human Performance) <cassandraf@ccsu.edu>; Ghiloni-Wage, Beth (Marketing)

<bethghiloniwage @ccsu.edu>; Holt, Reginald W. (Counselor Education & Family Therapy) <rwholt@ccsu.edu>; Hoyt,
Christopher R, (Theatre} <choyt@ccsu.edu>; Hughes, Heidi (Management and Organization) <h.hughes@ccsu.edu>;
Johnson, Steven C. (Engineering) <scjohnson@ccsu.edu>; Johnston, James {Lit £l Ed Chld Ed) <johnstonjam@ccsu.edu>;
Kahirdeh, Ali {Engineering} <kahirdeh@ccsu.edu>; Keazer, Lindsay M. (Math) <keazer@ccsu.edu>; Kim, Yeojin
(Communication} <yk6172@ccsu.edu>; Kulesza, Marie G. {Accounting Academic) <kulesza_mag@ccsu.edu>; Kusaila,
Michelle M. (Accounting Academic) <mkusaila@ccsu.edu>; Liu, Yan (Ed Lead Policy Inst Tech) <yl1435@ccsu.edu>;
Luchkina, Tatiana (English) <t{4891@ccsu.edu>; McGrath, Matthew {Finance Academic) <mcgrathmac@ccsu.edu>;
McKelvey, Michele M. (Nursing) <mmckelvey@ccsu.edu>; North, Michael {Communication) <north@ccsu.edu>; Pana,
Elisabeta (Finance Academic) <epana@ccsu.edu>; Patino, Gary (Accounting Academic) <patinog@ccsu.edu>; Patterson,
Yvonne 0. {Social Work) <yp6348@ccsu.edu>; Pitkin, Howard F. (Finance Academic) <howardpitkin@ccsu.edu>; Puleo,
Thomas {Journalism) <tpuleo@ccsu.edu>; Rachler, Rachel A. {Biology) <macroberts_raa@ccsu.edu>; Ruhs, Theodora
(Journalism) <tr0524@ccsu.edu>; Ryniewicz, Douglas (Counselor Education & Family Therapy)
<ryniewiczdoa@ccsu.edu>; Schenck, Samantha M. (Economics) <sschenck@ccsu.edu>; Singhal, Rahul {Physics and
Engineering Physics) <singhal@ccsu.edu>; Torres, Jose A. (Geography) <[.torres@ccsu.edu>; Visone, Jeremy D. (Ed Lead
Policy Inst Tech) <visone@ccsu.edu>; Weise, Patricia (Art) <WeiseP@ccsu.edu>

Subject: New Faculty Orientation - Tuesday, August 23rd

Good Afternoon,

An original copy of the attached information has also been mailed to your current address on file.

Best regards,
Susan

Susan Matterazzo, Office of the Provost

Central Connecticut State University

Davidson Hall, Room 111

1615 Stanley Street

New Britain, CT .06050

& 860.832.2228 | & 860.832.2224 | bAmatterazzo@ccsu.edu




DAgostino, Nicholas (Diversity and Equity)

“rom: Matterazzo, Susan {Academic Affairs)
Sent: Tuesday, August 16, 2016 11.05 AM
To: Garcia-Lozada, Antonio {(Modern Languages); Taddei, Janelle (Student Affairs);

Waterman, Roderick (Grants and Funded Research); DAgostino, Nicholas (Diversity and
Equity); Kliger, Steven (CPPSR and CI); Chancey, Denise (Office of University Counsel);
Suski-Lenczewski, Anna E. (Human Resources); Fitzgerald, Glynis (Dean Graduate
Studies); Cayer, Cynthia (Alumni Development); Ndiaye, Momar (CIE); Kelly, Brendan
(Event Management); Mante), Ellen (Human Resources)

Subject: RE: Information for the New Faculty Orientation Packet

Just a reminder!

From: Matterazzo, Susan (Academic Affairs)

Sent: Friday, July 29, 2016 4:46 PM

To: Garcia-Lozada, Antonio (Modern Languages) <garciaa@ccsu.edu>; Taddei, Janelle {Student Affairs)
<taddeijaa@ccsu.edu>; Waterman, Roderick {Grants and Funded Research) <waterman@®ccsu.edu>; DAgostino,
Nicholas {Diversity and Equity) <nicholas.dagostino@ccsu.edu>; Kliger, Steven {CPPSR and Cl) <KligerS@ccsu.edu>;
Chancey, Denise {Office of University Counsel) <chanceyden@ccsu.edu>; Suski-Lenczewski, Anna E. (Human Resources}
<Jenczewskia@ccsu.edu>; Fitzgerald, Glynis (Dean Graduate Studies) <FitzgeraldG@ccsu.edu>; Cayer, Cynthia {Alumni
Development) <CayerC@ccsu.edu>; Ndiaye, Momar (CIE) <mndiaye @ccsu.edu>; 'KellyB@mail.ccsu.edu’
<KellyB@mail.ccsu.edu>; Mantel, Ellen {Human Resources) <mantele@ccsu.edu>

Subject: Information for the New Facuity Orientation Packet

Good Afternoon,

Please let me know if you have any informational materials {or items) you would like me to include in the packets that
will be handed out to new faculty at the New Faculty Orlentation on August 23rd. | am using 65 as my baseline count
right now.

rd like to have all the information by August 19" if possible. | can send a student to your office for pickup when ready.

Thanks,
Susan

65" OdE Beokldh
8¢ o PaiT
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DAgostino, Nicholas (Diversity and Equity)

To: McLaughlin, Mark (InstiAdv)

Cc: Rodriguez, Rosa (Diversity and Equity); Dodd, Sarah J. (Diversity and Equity)
Subject: ODE training - Website Update Request

Hi Mark:

We would like to add content regarding our mandatory training programs on the ODE website, with the link or forms to
submit. P've pasted and drafted a lot of content regarding each training. Any and all ideas to make this content user
friendly and accessible would be great in terms of the web cantent design.

The Office of Diversity and Equity assists CCSU with its mandated training compliance. ODE offers multiple sessions to
complete state mandated Diversity Training, Sexual Harassment Prevention Training and Title IX Training.

Diversity Training (Required one-time during your career with the CCSU)

The Office of Diversity and Equity offers 3-hour State Mandated Diversity Training* Sessions annually for CCSU staff,
faculty and students. The training consists of two components. The first segment focuses on ODE responsibilities,
policies, and procedures. The second component will focus on a particular identity {i.e. race, religion, sex, sexual
orientation etc.) as It relates to college students, campus life and/or classroom environments.

ccsU is committed to creating a campus culture where ail members of our community are valued and affirmed, These
sessions do not only support this initiative but enhances our sense of community. Please check the time and date that
works best for you,

*CONN. GEN. STAT § 46a-54 (16). - To require each state agency that employs one or more employees to (A} provide a
minimum of three hours of diversity training and education (i) to all supervisory and nonsupervisory employees, not
later than July 1, 2002, with priority for such training to supervisory employees, and (ii} to ali newly hired supervisory
and nonsupervisory employees, not later than six months after their assumption of a position with a state agency, with
priority for such training to supervisory employees.

The ODE is offering the following sessions:
Diversity Training Fall 2016 - To register for one of the below sessions use the following link: Fall 2016 Diversity Training
Registration

o Thursday, August 25, 2016; 9 AM to 2 PM (Mid-Campus Residence Hall) (this session will fulfill the initial Title IX
and Diversity Requirement}

Title IX Training (including Sexual Harassment Prevention and Sexual Assault, Interpersonal Violence and
Stalking Awareness)

Given the recent legislative changes regarding Title IX, Sexual Assault and Interpersonal Violence on college campus, the
Office of Diversity and Equity is providing several training sessions on the topics. Currently all emplovees at the
university are expected to take either the online or in person training regarding Sexual Assault and Interpersonal
Violence Prevention.

Both federal and state laws clearly prohibit sexual harassment, sexual assault and interpersonal violence in the
workplace and education settings ~ and yet it happens. On campuses large and small, women and men find themselves
the unwilling target of unwelcomed sexual conduct that creates a hostile environment, It is critical that all students,
employees, including managers, understand both the full range of behaviors that define sexual harassment, sexual
assault and interpersonal violence and the pro-active steps they can take to prevent it.

As part of its mandaté to eliminate discrimination, the Office of Diversity and Equity provides training for CCSU faculty,
staff and students.




This session will help you:
e Understand Title IX and other laws that prohibit sexual harassment and gender-based violence
e Define sexual harassment, sexual assault, interpersonal violence & stalking (
° Recognize specific behaviors that constitute sexual harassment, sexuat assault, interpersonal violence & stalking
¢ Deal with a case in your office, area or department
e Recognize and handle retaliation
o Apply CCSU's policy to sexual harassment and Title IX cases
¢ Understand and fulfill your responsibilities
¢ Useremedies and precedures available through'the University

The ODE is offering the following sessions:

Full Title IX Trainings Fall 2016 - To register for one of the below sessions use the following link: Fall 2016 Full Title IX
Training Registration

o Wednesday, September 14th; 1:30 — 4:30 (Camp Room)

e Monday, September 26th, 9:00 am — 12:00 pm {Camp Room)

¢ Tuesday, October 11th, 9:00 am — 12:00 pm {Clock Tower Room)

e Tuesday, October 25th, 1:00 pm — 4:00 pm {1849 Room)

*  Monday, November 7th; 9:00 am - 12:00 pm (Clock Tower Room)

s Tuesday, October 29th, 1:00 pm — 12:00 pm {Clock Tower Room) _
¢ Friday, December 9th, 9:00 am — 12:00 pm (Sprague Carlton) (

Annual Title IX Refresher Training (including Sexual Harassment Prevention and Sexual Assault,
Interpersonal Violence and Stalking Awareness):

The Title IX Refresher sessions are 45 minutes in length and can be completed either by in-person sessions or via an
online module. The primary purpose of the refresher is to remind all of us of the various laws, policies and procedures
related to sexual violence, sexual harassment, interpersonal violence and stalking. Each year there are updates, changes
and announcements from the various entities that lead us in the prevention of sexual violence on our campus. Each
year the refresher will provide updates on the BOR policies and procedures as well as best practices for college
campuses that often come from the Office of Civil Rights for the U.S, Department of Education. These sessions will
provide real life examples and allow participants to work through case examples and scenarios.

This session will help you:
e Understand Title IX updates and best practices

Better understand Title IX and other laws that prohibit sexual harassment and gender-based violence

©

¢ Define sexual harassment, sexual assault, interpersonal violence & stalking

¢ Recognize specific behaviors that constitute sexual harassment, sexual assault, interpersonal violence & stalking
e Deal with a case in your office, area or department

e Recognize and handle retaliation

*  Apply CCSU's policy to sexual harassment and Title IX cases

o Understand and fulfill your responsibilities

* Use remedies and procedures available through the University

2




“Title IX Refresher Trainings Fall 2016 — Dates to Be Determined

From; Dodd, Sarah J. (Diversity and Equity)

Sent: Tuesday, July 26, 2016 1:11 PM

To: DAgostino, Nicholas {Diversity and Equity} <nicholas.dagostino@ccsu.edu>
Subject: FW: Title IX Training (Full)

Hi Nick:
Below are the full Title IX training dates.

Sarah

From: Dodd, Sarah ). (Diversity and Equity)

Sent: Tuesday, May 17, 2016 11:43 AM

To: Rodriguez, Rosa (Diversity and Equity) <rosa.rodriguez@ccsu.edu>
Subject: Title IX Training (Full)

Hi Rosa:
i have booked the Full Title IX Trainings for the fall semester in the Student Center. The dates are below.

I also spoke with Jean about possibly holding the weekly refreshers in Mid-Campus. | would be able to book directly
through her. Does that location sound okay to you?

Thanks!
Sarah

Full Title IX Trainings
- Wednesday, September 14™; 1:30 - 4:30 (Camp Room)
- Monday, September 26", 9:00 am —12:00 pm {Camp Room)
- Tuesday, October 11, 9:00 am — 12:00 pm (Clock Tower Room)
- Tuesday, October 25, 1:00 pm —4:00 pm (1849 Room)
- Monday, November 7'™; 9:00 am — 12:00 pm {Clock Tower Room)
- Tuesday, October 29", 1:00 pm — 12:00 pm (Clock Tower Roomy)
- Friday, December 9, 9:00 am — 12:00 pm (Sprague Carlton)

Sarah Dodd

Victim Advocacy and Violence Prevention Specialist
Office of Victim Advocacy

Central Connecticut State University

207 Diloreto Hall

9:00 am —~ 5:00 pm

860-832-3795

sarahdodd@ccsu.edu




DAgostino, Nicholas (Diversity and Equity)

From: Moffo Simpson, Tiffany (StudentCtr)

Sent: Thursday, August 04, 2016 4:41 PM

To: DAgostino, Nicholas (Diversity and Equity)

Cc Ayotte, Kate E. (Student Affairs)

Subject: Non-Discrimination and Anti-Harassment Policies Complaint Procedures & On-Campus

& Community Resources

Hi Nick,

Kate shared with me that you have some non-discrimination and Anti-Harassment Policies, Complaint Procedures & On-
Campus & Community Resources booklets that highlight policies & procedures that are on the CCSU website.

Because it sounds as if some of the policies (particufarly consensual relationships policies) are more up to date in the
booklet than on the CCSU website, | want to req uest 60 copies for my student employees.

s it possible that the booklets can he dropped off tomorrow when your staff member drops off the Report an Incident
of Sexual Harassment or Misconduct at CCSU on Friday, Aug. 47

Piease advise. Thank you.

Tiffany

Tiffary Moffo Simpsot, Assistant Director, M.S.

Central Connecticut State University

Student Center

1615 Stanfey Street

New Britain, C1 06050

Phone: (860) 832-1972

Fax; (860) 832-1967

Email moffot@cesuedu

Check it out... our Student Center ranked # 25 of 30 in the U.S.1 on BestCollegeValues.org
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DAJgfostino, Nicholas (Diversity and Equity)

From: Michaud, Lisa (Lit £l Ed Chld Ed) (
Sent: Wednesday, August 24, 2016 4:09 PM

To: DAgostino, Nicholas (Diversity and Equity)

Cc: Rodriguez, Rosa (Diversity and Equity); Dodd, Sarah J. (Diversity and Equity)

Subject: RE: Updated Syllabi Statements

Thank you so much. This is what [ will send to our faculty for their syliabi.

From: DAgostino, Nicholas (Diversity and Equity)

Sent: Wednesday, August 24, 2016 3:12 PM

To: Michaud, Lisa {Lit £I Ed Chid Ed) <lisa.michaud@ccsu.edu>

Cc: Rodriguez, Rosa (Diversity and Equity) <rosa.rodriguez@ccsu.edu>; Dodd, Sarah J. (Diversity and Equity)

<sarahdodd@ccsu.edu>
Subject: Updated Syllabi Statements

Hi Lisa:

I copy and pasted our most current syllabi statement into the document you sent. | did my best to keep the
formatting. Please let us know if you have any questions,

Thank you, .
Nick (

=




DAgostino, Nicholas (Diversity and Equity)

From: Dodd, Sarah J. (Diversity and Equity)
Sent: Wednesday, November 30, 2016 11:12 AM
Subject: Reminder; Title IX Training, 12/5/16 @ 11:00 am in Bellin A (Student Center)

Dear Colleagues:

This is a friendly reminder that you are registered for a Title IX Refresher training on Monday, December 5 from 11:00
am —11:45 am in Bellin A (Student Center). |look forward to seeing each of you then.

Best wishes,
Sarah

Sarah Dodd

Victim Advocacy and Violence Prevention Specialist
Office of Victim Advocacy - Central Connecticut State University
248 Carroll Hall

860-832-3755:

sarahdodd@ccsu.edu

Hours:

Monday: 9:00 am —12:30 pm

Tuesday: 9:00 am — 5:00 pm

Wednesday: 1:00 pm —4:30 pm

Friday: 9:00 am — 5:00 pm




DAgo'stino, Nicholas (Diversity and Equity)

From: DAgostino, Nicholas (Diversity and Equity)
Sent: Monday, December 05, 2016 11:59 AM
To: Alfano, Michael P. (School of Ed and Professional Studies); Al-Masoud, Nidal

{(Engineering); Ansarra, Michael (Athletics); Cavanaugh, Mary Narciso (Human
Resources); Cifuentes, Alberto (Library); Cintorino, Salvatore (Admin Affairs); DAgostino,
Nicholas {Diversity and Equity); DiPlacido, Joanne (Psychological Science); Farhat, Joseph
{Finance Academic); Hall, Lawrence {Admissions); LeePartridge, Jooeng {MIS}); Liard-
Muriente, Carlos (Economics); Phillips, Evelyn {Anthropology); Rodriguez, Rosa (Diversity
and Equity); Sanders, Delia (Social Work); Simcik, Christopher {InfoTechServ)

Subject: Meeting Reminder - Friday, December 9, 2016 - 9:30 to 11:00 AM

Attachments: Emloyee Advisory Committee Meeting 11.11.2016 minutes.docx; Emloyee Advisory
Committee Meeting 12.9.2016 Agenda.docx

Dear Employee Advisory Committee:

This email is a reminder for this Friday’s meeting taking place in the President’s Dining Room starting at 8:30 AM. After
a short business agenda (see attached) and welcomes, we will have a guest speaker to discuss implicit bias. The speaker
will be Karen Demeola, Assistant Dean of Enrollment and Students at the UConn School of Law. Please review the
attached agenda to learn more about our guest speaker and implicit bias.

We look forward to seeing you on Friday,

Nicholas D’Agostino

Assoclate

Office of Diversity and Equity, Davidson Hall 102
Central Connecticut State University

1615 Stanley Street

New Britain, CT 06050

860-832-1653

Nicholas.dagostino@ccsu.edu



Central Connecticut State University
Office of Diversity and Equity
Affirmative Action Employee Advisory Committee
Meeting Minutes
November 11, 2016

Present: Nidal Al-Masoud, Michael Ansarra, Alberto Cifuentes, Jr., Salvador Cintorino, Nicholas
D’Agostino, Joseph Farhat, Sharon Gaddy, Delia Gonzalez-Sanders, Joo Eng Lee-Partridge, Carlos
Liard-Muriente, Evelyn Phillips, Rosa Rodriguez

Not Present: Michael Alféno, Mary Cavanaugh, Joanne DiPlacido, Larry Hall, Chris Simcik
1. Welcome and Introductions

2, Presentation — Affirmative Action Plans
Presentation conducted by ODE staff on the elements of an affirmative action plan.
Discussions ensued regarding the various sections and the university’s ability to not just
recruit employees of color, but also to retain employees of color.

Review of provided binder and associated documents related to the following:
affirmative action plans (including numerical analysis), CCSU search process and
procedures, and the CCSU hiring manual,

3. Update on the 2016 AA Plan

Rosa Rodriguez provided an update on our current AA Plan and the expectation that we
will provide details after submission to the CHRO and a copy of the executive summary.

Next Meeting: Friday, December 9, 2016




1.

2.

3.

4,

Central Connecticut State University
Office of Diversity and Equity
Affirmative Action Employee Advisory Committee
Meeting Agenda
President’s Dining Room
December 9, 2016

Welcome and Introductions
CCSU Affirmative Action Plan Executive Summary
Request for data/information

Guest Speaker — Karen Demeola — Implicit Bias
Karen Demeola:

Karen is the assistant dean of enrollment and students at UConn School of Law. She received her
undergraduate degree in psychology from UConn and her J.D. from UConn Law. After
graduation from law school, Karen was a civil rights litigator whose practice focused primarily on
employment discrimination, police brutality and housing discrimination. Karen is admitted to
practice in Connecticut and the Federal District Court, District of Connecticut, Karen has
presented on numerous panels, conferences and symposia on diversifying law schoo!
populations; intersectionality; affirmative action and admissions; the Defense of Marriage Act;
implicit bias; use of the narrative to increase cultural competency; and law student and attorney
wellness. Karen served as an adjunct professor teaching Critical Identity Theory and is currently
the President-Elect of the Connecticut Bar Association.

Defining Implicit Blas (I(irwaninstitute.ose.edu/research/understanding-implicit-bias/)

“Also known as implicit social cognition, implicit bias refers to the attitudes or sterectypes that
affect our understanding, actions, and decisions in an unconscious manner. These hiases, which
encompass both favorable and unfavorable assessments, are activated involuntarily and without
an individual’s awareness or intentional control. Residing deep in the subconscious, these
biases are different from known biases that individuals may choose to conceal for the purposes
of social and/or political correctness. Rather, implicit biases are not accessible through
introspection.

The implicit associations we harbor in our subconscious cause us to have feelings and attitudes
about other people based on characteristics such as race, ethnicity, age, and appearance. These
associations develop over the course of a lifetime beginning at a very early age through
exposure to direct and indirect messages. In addition to early life experiences, the media and

news programming are often-cited origins of implicit associations.



A Few Key Characteristics of Implicit Biases

Implicit biases are pervasive. Everyone possesses them, even peopie with avowed
commitments to impartiality such as Judsges.

Implicit and explicit biases are related but distinct mental constructs. They are not mutually
exclusive and may even reinforce each other,

The implicit associations we hold do ot necessarily align with our declared beliefs or even
reflect stances we would explicitly endorse,

We generally tend to hold implicit biases that favor our own ingroup, though research has
shown that we can still hold implicit biases against our ingroup.

Implicit biases are malleable., Our brains are incredibiy complex, and the implicit
associations that we have formed can be gradually uniearned through a variety of debiasing
techniques.”




DAgostino, Nicholas (Diversity and Equity)

From: Campus Announcements <Announce@ccsu.edus
Sent: Wednesday, September 14, 2016 2:31 PM

To: Academic Departments; Administrative Departments
Subject: : Red Flag Campaign

Dear Celleagues:

All across our campus you will find clusters of small, red flags which are symbolic to CCSU’s Red Flag Campaign aimed at
stopping dating and interpersonal violence on our campus. This Campaign helps students identify “red flags” for dating
violence in their friends’ relationships and encourages them to intervene. College students are at extremely high risk of
either acting as perpetrator or being a victim of dating physical or sexual violence during their college years. Who is
likely to witness this type of abuse? The answer is their friends.

The Red Flag Campaign features a series of eight posters that illustrate “red flags” that might be present in a relationship
in which dating violence is occurring. The purpose is to encourage students to speak up when they see red flags for
dating violence in their friends’ relationships. Friends and family members are the most likely group of people to seek
resources and information to help victims of dating/domestic violence. For college students surrounded by their peer
group, this may be the most impertant intervention they have.

There are many red flags that indicate dating viclence is occurring in relationships. Name-calling, excessive jealousy,
blaming, isolation, stalking, and physical and/or sexual abuse are all indicators of viclence. Many times these behaviors
are subtle and/or kept hidden away from friends or family. But over time, these behaviors become increasingly
dangerous and noticeable. What if we all took ownership of our community and got enough moementum going that one
less person had to go through this?

We are reaching out to highlight ways you can support the campaign:

1. Talk about the campaign. The more we are comfortable talking about dating violence the better we are
prepared to address it when we see it,
2. Encourage your classes {and consider giving extra credit) to attend the keynote presentations and other-
scheduled events:
a. Wednesday, September 21, 2016 at 4:30 PM in Alumni Hall - Leslie Morgan Steiner — Crazy Love
b. Monday, October 3, 2016 at 1:40 PM in Alumni Hall — Impact of Domestic - A Professional Panel
Discussion
3. Invite a representative from the Office of Diversity and Equity or Red Flag Campaign team to your classroom or
student group for a 15 minute presentation {E-mail Sarah Dodd at sarahdodd@ccsu.edu to schedule a
presentation).
4. Request a poster (Email Nicholas D’Agostino at nicholas.dagostino@ccsu.edu).

Special thanks to all of those who made this campaign happen: Diversity and Equity, The Office of Victim Advocacy,
Administrative Affairs, Residence Life, Student Affairs, Student Wellness Services Athletics, Psychology Department,
Criminology and Criminal Justice Department, Committee on the Concerns of Women, Student Government Association,
Women’s Center, Student Activities and Leadership Development, Marketing and Cornmunication, Greek Life, CCSU
Sexual Assault Resource Team.

For more information on tha campaign visit www.ccsu,edu\diversity\redflag

Rosa Rodriguez
Chief Diversity and Title IX Officer




Sent on behalf of the Office of Diversity & Equity

Mark Warren McLaughlin, PhD

Associate Vice President

Marketing & Communications

860-832-0065

For Web Update Requests Please Use www.ccsu.edu/webrequest




DAggstino, Nicholas (Diversity and Equity)

From: DAgostino, Nicholas (Diversity and Equity)

Sent: Monday, August 22, 2016 5:25 PM

To: DAgostino, Nicholas (Diversity and Equity); Dodd, Sarah J. (Diversity and Equity)

Subject: Final Reminder - CCSU Diversity and Title IX Training August 25, 2016 - Registration
Form

Dear Colleague:

This is a friendly reminder of your opportunity to fulfill your Diversity and Title X training requirements at the start of
the academic year. This session will provide you with key information regarding the CCSU and BOR policies and
procedures, your roles and responsibilities and begin to engage us in courageous conversations. To register, please go
to hitps://form.jotform.comn/62146346204146. The below email contains the full details regarding the session. Also,
we will provide food at the beginning of the session and during lunch. Just remember these are required.

See you then,
Nick

From: DAgostino, Nicholas {Diversity and Equity)

Sent: Wednesday, August 17, 2016 3:38 PM

To: Rodriguez, Rosa (Diversity and Equity) <rosa.rodriguez@ccsu.edu>; Dodd, Sarah J. (Diversity and Equity)
<sarahdodd@ccsu.edu>

Cc: Fallahi, Carolyn (Psychological Science) <FallahiC@ccsu.edu>

Subject: CCSU Diversity and Title IX Training August 25, 2016 - Registration Form

Dear Colleague:

As part of our employment at CCSU, we are required to complete several mandated training programs. The Office of
Diversity and Equity is responsible for ensuring employees complete Diversity {once while at CCSU) and Title iX
{annually) trainings.

Just a reminder that on August 25, 2016 CCSU is offering Diversity and Title IX training from 9 a.m. to 2 p.m. in the Mid-
Campus residence hall. Please be aware that we have changed the location
http://www.ccsu.edu/reslife/haHs/midcampus.htmi. We will be providing light breakfast and also tunch as part of this
training session.

This training will provide you an opportunity to meet new and returning faculty and staff, engage in dialogue around
issues affecting college campuses around the country, and learn key information about the various resources and
services provided on- and off- campus. Ta register, go to https://form.jotform.com/62146346204146. While you may
have already submitted your registration via email, please consider filling out this form to better assist us in ensuring
registration accuracy.

Program Agenda:

1. Welcome & Introductions Rosa Rodriguez, Chief Diversity and Title IX Officer

Nicholas D'Agostino, Associate in Diversity and

- 2. - CCSU/BOR Policies and Procedures S
Equity

1



" 3. Sexual and Interpersonal Violence (including
sexual harassment) Prevention and
Awareness

Sarah Dodd, CCSU Victim Advocate and Violence
Prevention Specialist

4. Student Disability Services

Dr. Carolyn Fallahi, Professor and Facuilty Liaison to
Student Disability Services

5. Race, Oppression and Courageous
Conversations

Nicholas D'Agostino & Derek Mall, Activist and
Program Director of the Discovery Center

6. Question and follow-up

All

Looking forward to seeing you next Thursday,
Nick

Nichoias D’Agostino

Associate

Office of Diversity and Equity

Central Connecticut State University
Davidson Hall, Room 102

1615 Stantey Street, New Britain CT 06050
860-832-1653
Nicholas.Dagostino@ccsu.edu




DAgostino, Nicholas {Diversity and Equity)

From: DAgostino, Nicholas (Diversity and Equity)

Sent: Fricday, August 26, 2016 1:48 PM

To: Heinly, Matthew (Psychological Science)

Subject: Opportunity for Your Class: CCSU Presents Leslie Margan Steiner - Wednesday,

September 21, 2016 at 4:30 PM

CCSU is proud to announce that the fali 2016 Red Flag Campaign will be taking place starting September 12, 2016
through October 16, 2016. Professor Kathleen Bantiey from the Criminology and Criminal Justice Department and [ have
been appointed chairs for the Red Flag campaign. We want to inform you that Leslie Morgan Steiner, author of Crazy
Love, will be speaking at CCSU as the keynote address on September 21, 2016 starting at 4:30 PM.

This event takes place during your Biopsychology course. If this event fits into your course’s agenda and subject matter,
please consider joining us in this conversation as we continue to raise awareness on interpersonal and dating

violence. Here is a link to Leslie’s TED Talk Leslie Morgan Steiner Ted Talk. We believe Morgan Steiner will contribute
greatly to the campaign and our campus’s work towards raising awareness about intimate partner violence. Fve

included her bio below.

If interested in having your class attend, please use the following link to register for the event:
hitps://form.jotform.com/62366938625164. If you wish for us to coordinate student attendance, please indicate this on

the group registration form.

Nick

Nicholas D’Agostino

Associate in Diversity and Equity

Fall 2016 Red Flag Campaign Co-Chair
Central Connecticut State University
Davidson Hall, Room 102

1615 Stanley Street, New Britain CT 06050
860-832-1653

Nicholas.Dagostino@ccsu.edu

Leslie Morgan Steiner

At 22, Leslie Morgan Steiner seemed to have it all: a Harvard diploma, o glamorous job at Seventeen magazine, a funky
New York City apartment. Plus a handsome, funny, street-smart boyfriend who adored her. But behind a facade of
success, this golden girl hid a dark secret. She’d made a mistake shared by millions: she fell in love with the wrong

person.

At first Leslie and Conor seemed as perfect together as thelr fairytale wedding. Then came the fights she tried to ignore:
_he pushed her down the stairs of the house they bought together, poured coffee grinds over her hair as she dressed for a

1




critical job interview, choked her during an argument, and threatened her with a gun. Several times, he came close to
making good on his promise to kill her. With each attack, Leslie lost another piece of herself.

Gripping and utterly compelling, New York Times bestseller Crazy Love takes you inside the violent, devastating world of («
abusive love, Why did Leslie stay? She thought she loved him. Find out for yourself if she had fallen trufy in love — or into
a psychological trap.

Today, Leslie Morgan Steiner is an expert on violence against women and other women'’s issues. Her TED Talk about
surviving domestic viofence, titled “From the vy League to a Gun at My Head,” has been viewed by over three miffion
people. She serves as a celebrity board member for the One Love Foundation, in honor of slain University of Virginia
Senior-Yedrdlehlove; the National Domestic Violence Hotline; Liz Claiborne’s MADE council; and a former spokeswoman
for The Harriet Tubman Center in Minneapolis, the country’s oldest shelter for abused women and chifdren.

She is a regular national television and radio guest, appearing on National Public Radio, NBC's Today Show, The Diane
Rehm Show, MSNBC, Fox News, and other programs. She holds a BA in English from Harvard College. Her first job was
as an editor at Seventeen Magazine; she financed her MBA in Marketing from Wharton by writing for Seventeen,
Mademoiselle, New England Monthly and Money Magazine. She is a member of The UC Hastings School of Law “Wise
Women” council,

She is also the editor of the an thology Mommy Wars and former columnist for washingtonpost.com, She currently
writes the Two Cents on Modern Motherhood column for ModernMom.com. The ethics of global surrogacy is the subject
of her November 2013 book, The Baby Chase, as well gs a September 2014 TEDTalk. She lives with her three children in

Washington, DC.




Dﬂggstino, Nicholas (Diversity and Equity)

From: Matterazzo, Susan (Academic Affairs)
Sent: Friday, August 19, 2016 11:25 AM
To: Karpuk, Paul (English);, Wood, Rebecca M.(Psychological Science); Hikel, Jane {English);

Tordenti, Laura (Student Affairs); DAgostino, Nicholas {Diversity and Equity);
Sarah J. (Diversity and Equity); Suski-Lenczewski, Anna E. {
Carolyn (University Counsel); Bachoo, Richard (Admin Affairs); Thai, Nghi (Psychological
Science); Resetarits, Paul (MfgConstMgt); Kullgren, Amy (InfoTechServ); Rivera, Tina-
Marie (InfoTechServ); Collins, Mary (English); Clapyp, Sharon B. {Library)
Cc: McDavid, Courtney (PresOffice); Greatorex, Caryl (AAUP);
Mahony, Mary Ann (History); Cohen, Stephen (English); Robbins, Theresa (Admin

Affairs); Chancey, Denise (Office of University Counsel

Human Resources); Magnan,

Malinowski, Michelte (AAUP);

); Richards-Meade, Claudia E.
nele (Student

(Human Resources); Rodriguez, Rosa (Diversity and Equity); Taddei, Ja

Affairs)
Subject: REVISED New Faculty Orientation Agenda .
Attachments: 2016 NFO Agenda (003).doc

Good Morning,

Attached is a revised agenda for Tuesday’s New Faculty Orientation. Please be sure to arrive at least 15 minutes before

your scheduled speaking time.

1 will be out of the office the remainder of today, however | will be here bright and early Monday morning in the event

you have any questions.

Have a great weekend,
Susan

Susan Matterazzo, Office of the Provost

Central Connecticut State University

Davidson Hall, Room 111

1615 Stanley Street

New Britain, CT 06050

&= 860.832.2228 | & 860.832.2224 | sdmatterazzo@ccsu.edu



DAgostino, Nicholas (Diversity and Equity)

rom: DAgostino, Nicholas (Diversity and Equity)
Sent: Wednesday, August 17, 2016 3:38 PM
To: Rodriguez, Rosa (Diversity and Equity); Dodd, Sarah ). {Diversity and Equity)
Cc Fallahi, Carolyn (Psychological Science)
Subject: CCSU Diversity and Title IX Training August 25, 2016 - Registration Form

Dear Colleague:

As part of our employment at CCSU, we are required to complete several mandated training programs. The Office of
Diversity and Equity is responsible for ensuring employees complete Diversity {once while at CCSU} and Title IX
{annually} trainings.

Just a reminder that on August 25, 2016 CCSU is offering Diversity and Title IX training from 9 a.m, to 2 p.m. in the Mid-
Campus residence hall. Please be aware that we have changed the location
httn://www.ccsu.edu/reslife/haﬂs/midcampus.html. We will be providing light breakfast and also lunch as part of this
training session.

This training will provide you an opportunity to meet new and returning faculty and staff, engage in dialogue around
issues affecting college campuses around the country, and learn key information about the various resources and
services provided on- and off- campus. To register, go to https://form.iotform.com/62146346204146. While you may
have already submitted your registration via email, please consider filling out this form to better assist us in ensuring
registration accuracy.

Program Agenda:

1, Welcome & Introductions Rosa Rodriguez, Chief Diversity and Title 1X Officer

Nicholas D’Agostino, Associate in Diversity and

2. CCSU/BOR Policies and Procedures )
Equity

3. Sexualand interpersonal Violence (including
sexual harassment) Prevention and
Awareness

sarah Dodd, CCSU Victim Advocate and Violence
Prevention Specialist

Dr. Carolyn Fallahi, Professor and Facuity Liaison to

4. Student Disability Services Student Disability Services

5. Race, Oppression and Courageous Nicholas D’Agostino & Derek Hall,-Actlvist and
Conversations Program Director of the Discovery Center
6. Question and follow-up All

Looking forward to seeing you next Thursday,
Nick

Nicholas D’Agostino

Associate

Office of Diversity and Equity
Central Connecticut State University
Davidson Hall, Room 102



DAgostino, Nicholas (Diversity and Equity)

From: Moffo Simpson, Tiffany (StudentCtr)

Sent: Tuesday, August 09, 2016 4:18 PM

To: DAgostino, Nicholas (Diversity and Equity)

Subject: RE: Non-Discrimination and Anti-Harassment Policies Complaint Procedures & On-

Campus & Community Resources

Hi Nick,

I need about 20 more of the Non-Discrimination and Anti-Harassment Policies Complaint Procedures & On-Campus &
Community Resources. Is this possible? Please advise. Thank you!

Tiffany

Tiffany Moffo Stmpson, Assistant Director, HM.S,
Central Connecticut State University

Student Center

1615 Stanley Street

New Britain, CT 06050

@hone: (860) 832-1972

Tax; (860) 832-1967

Email: moffor@ccsu.edu

Check it out, .. our Student Center ranked # 25 of 30 in the U.S.| on BestCollegeValues.org

From: DAgostino, Nicholas (Diversity and Equity)

- Sent: Friday, August 05, 2016 8:45 AM

To: Moffo Simpson, Tiffany (StudentCtr) <MoffoT@ccsu.edu>

Cc: Ayotte, Kate E. (Student Affalrs) <st_ka8436@ccsu.edu>; Francois, Jemi M. (Diversity and Equity)
<st_jf5761@ccsu.edu>

Subject: RE: Non-Discrimination and Anti-Harassment Policies Complaint Procedures & On-Campus & Community
Resources

Absolutely. [ will have them brought down this am.
Nick

From: Moffo Simpson, Tiffany {StudentCtr)

Sent: Thursday, August 04, 2016 4:41 PM

To: DAgostino, Nicholas (Diversity and Equity) <nicholas.dagostino@ccsu.edu>

Cc: Ayotte, Kate E. (Student Affairs) <st ka8436@ccsu.edu>

Subject: Non-Discrimination and Anti-Harassment Policies Complaint Procedures & On-Campus & Community Resources

Hi Nick,

Kate shared with me that you have some non-discrimination and Anti-Harassment Policies, Complaint Procedures & On-
Campus & Community Resources booklets that highlight policies & procedures that are on the CCSU website.

Because it sounds as if some of the policies (particularly consensual relationships policies) are more up to date in the
booklet than on the CCSU website, | want to request 60 copies for my student employees. ]

1




Is it possible that the booklets can be dropped off tomorrow when your staff member drops off the Report an Incident
of Sexual Harassment or Misconduct at CCSU on Friday, Aug. 4?

Please advise. Thank you.

Tiffany

Tiffany Moffo Simpson, Assistant Director, M.S,
Central Connecticut State University

Student Center

1615 Stanley Street

New Britain, OT 06050

Plione: (860) 832-1972

Fax; (860) 332-1967

Email: moffot@ccsu.edi

Check it out... our Student Center ranked # 25 of 30 in the US.! on BestCollegeValuss.org




Rodriguez, Rosa (Diversity and Equity)

srom: DAgostino, Nicholas (Diversity and Equity)
Sent: Thursday, September 22, 2016 4:38 PM
To: Aponte, Marisol (Student Weliness); & IR (Student); Bantley, Kathleen

bina-Boivin, Jacqueline (WomensCtr); DAgosting,
EEEEREEER (5tudent); DiPlacido, Joanne

h J. (Diversity and Equity); e
Koski, Susan (Criminology and Criminal Justice);

(Criminology and Criminal Justice); Cob
Nicholas (Diversity and Equity); (I
{Psychological Science); Dodd, Sara
(Student); S8 B (Student);
SEREEERER (S t1clon); S

S (Student); Matthews, Sandra {Reslife);
McCarthy, Molly {Athletics);§ B (Student);
RN, (Student)

Student); Diversity and Equity

Cc: Rodriguez, Ra Diversity and Equity); Tordenti, Laura (Student Affairs); Bachoo, Richard
(Admin Affairs); Pease, Susan (Interim President CCSU)
Subject: Thank you - We are an incredible Team

Dear Colleagues:

First, | want to acknowledge an incredibly successful Red Flag keynote address last night by Leslie Morgan Steiner. We
exceeded all expectations for this event and you all should be proud of the work we are able to accomplish as a

team. Not only were we able to collaborate with many faculty who brought students or provided extra credit, athletics,
residence life and other student organizations also brought participants to the event — the turnout was spectacular. One
of the most telling signs that the event was successful was that participants stayed actively engaged through the end of
the presentation. Their engagement with Leslie and thoughtful questions demonstrated that her presentation was

captivating and we believe it's message was heard.

| want to extend my sincere appreciation to those of you who were able to help out yesterday before, during and after
the event. We couldn’t have done this event without your dedication. The room and stage looked great and the way we
delivered t-shirts to nearly 80 students through trivia all enha nced the outcome of the event. Our student organizers

added to last night's success.

Rosa Rodriguez CCSU’s Chief Diversity and Title IX Officer wrote Kathy and | the following: “I want to commend you and
the Red Flag Committee for all your hard work especially the outstanding event last night. 1t is always a challenge to get
students to attend this type of events and last night’s attendance surpassed iy expectations. Thank you for your work
and commitment to making CCSU a safe and welcoming place to learn and work.”

Second, | want to extend my appreciation to be able to serve as a co-chair for this amazing campaign, but more so with
all of you on this incredible project. Your dedication and energy around ending dating violence continues to make a
difference on this campus and please know your efforts are recognized.

| am humbled to share in this work with you,
Nick

Nicholas D'Agostino

Associate

Office of Diversity and Equity )
Central Connecticut State University




DAgostino, Nicholas (Diversity and Equity)

‘rom: Dodd, Sarah ). (Diversity and Equity)
Sent: Wednesday, October 26, 2016 12:46 PM
Subject: Annual Title IX Training

Dear Colleagues:

Thank you for completing Title IX training during the last academic year. As part of our compliance measures, we are all
required to complete Title IX training on an annual basis (July 1 through June 30). As part of this effort we will be
offering 45 minute Title IX Refresher sessions on the following dates and times:

Wednesday, November 2, 2016, 1:00 — 1:45 (Philbrick, Student Center)
Thursday, November 3, 2016, 11:00 — 11:45 (Philbrick, Student Center)
Tuesday, November 8, 3:30 — 4:15 (Philbrick, Student Center)

Tuesday, November 15, 1:00 — 1:45 (Philbrick, Student Center)

Friday, November 18, 9:30 — 10:15 (Philbrick, Student Center)
Tuesday, November 22, 2:00 — 2:45 (Philbrick, Student Center)
Monday, November 28, 9:30 — 10:15 (Philbrick, Student Center)
Friday, December 2, 3:00 — 3:45 (Philbrick, Student Center)

Monday, December 5, 11:00 — 11:45 (Bellin A, Student Center)

These sessions will focus on the following areas: policy review, legal/policy updates, definitions and case studies. The
sessions will be led by the Office of Diversity and Equity and the Office of Victim Advocacy.

To register please use the following link: Title IX Refresher Registration Link

Please note, an on-line option for the Title IX Refresher is forthcoming. Information on the on-line option will be e-
mailed once available.

Best wishes,
Sarah

Sarah Dodd

Victim Advocacy and Violence Prevention Specialist
Office of Victim Advocacy - Central Connecticut State University
248 Carroll Hall

860-832-3795

sarahdodd@ccsu.edu

Hours:

Monday: 9:00 am —12:30 pm

Tuesday: 9:00 am - 5:00 pm

Wednesday: 1:00 pm —4:30 pm

Friday: 9:00 am — 5:00 pm
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DAgostino, Nicholas (Diversity and Equity)

From: Campus Annhouncements <Announce@ccsu.edu>
Sent: Friday, March 17, 2017 11:47 AM

To: Academic Departments; Administrative Departments
Subject: 2017 Stand Up CCSU Campaign

Dear Colleagues:

I am pleased to announce that the 2017 Stand Up CCSU Campaign will commence in the coming weeks and
encourage you to engage with the campaign as you are able. This initiative, developed by CCSU students, with
feedback from CCSU faculty, brings awareness to the issue of sexual assault on our campus and engages students in
a dialogue around bystander intervention.

There are a vatiety of ways for you to get involved.

Classtoom ot Student Group Presentations:

A 10 — 15 minute classroom ptesentation co-facilitated by a trained student Community Otganizet and Sarah Dodd,
Victim Advocacy and Violence Prevention Specialist. The ptesentation focuses on campus resources, myths and
facts about sexual assault, and a brief discussion on bystander intervention, Contact Sarah Dodd to schedule.

Provide Extra~-Credit/Incentive to attend an event:
Stand Up CCSU is sponsoring four majot events, You ate encouraged to provide incentives to students to attend
the events below. If you plan to incotporate an event in to any of your classes please contact Sarah Dodd.

Stand Up and Talk About It

The Hunting Ground: Film Screening and Guided Discussion
Tuesday, Match 28

7:30 — 9:00 pm

Matcus White Living Room, 2* Floos, Matcus White Hall

Join us for a viewing of the award winning film, The Hunting Ground, and for an open discussion facilitated by the
Stand Up community organizers.

Stand Up and Listen

Courage through Controversy: Standing up to Rape Cultute
Kamilah Willingham

Wednesday, April 5

4:30 — 6:00 pm

Alumni Hall, Student Center

"This keynote address will explote rape myths that cloud our understanding of sexual violence, the impoztance of
compassion for others and ourselves as we challenge tape culture, and the future of the movement to end gendet-
based violence.

Stand Up and Take Action
Stand Up Day



Monday, April 10
11:00 — 2:00 pm
Student Cent;:r Circle

The Stand Up Community Organizess welcome evetyone to stop by, participate in an interactive activity and learn
about how you can stand up against sexual violence.

Stand Up and Dance

Free Zumba Class and Clothing Dtive for the YWCA Sexual Assault Crisis Services
Wednesday, April 19

7:30 - 9:00 pm

Kaiser Gym, CCSU Campus

Join the Stand Up CCSU Community Organizers for 2 FREE Zumba class. Participants are encouraged to bring a
donation item for the YWCA of New Britain SACS. Cuttently, the YWCA needs coinfortable clothes (such as
sweatpants and t-shitts) for the hospital bags they provide to survivors. Join us in suppott of survivors and of the
YWCA!

Hang a Stand Up CCSU poster in your Office

CCSU students have developed theit own postet campaign. Volunteer to hang a Stand Up CCSU postet in your
office or work station by contacting Sarah Dodd,

Thank you alt for your continued efforts in sexual assault prevention on our campus.
Best wishes,

Rosa

Rosa Rodriguez

Chief Diversity Officer and Title IX Officer
Office of Biversity & Equity

Central Connecticut State University
1615 Staniey Street

Davidson Hall, Room 102

New Britain, CT 06050

860-832-0178

860-832-1652




AN Pl
Gaddy, Sharon Y (Dwers:ty and Equity)

Srom: DAgostmo, N[cholas (DIVGTSlty and Equity) on behalf of Rodnguez Rosa (Diversity and
- : Equity)

Sent: ‘Monday, March 27, 2017 3:52 PM

To: Rodriguez, Rosa (Diversity and Equity); DAgostino, Nicholas (Diversity and Equity)

Subject: Training Opportunity - Friday, March 31, 2017 - One Hour Session on Implicit Bias

Dear Colicagues:

On Friday, March 31, 2017, the Office of Diversity and Equity through the Affirmative Action Empioyee Advisory
Committee, will be hosting Karen DeMeola, Esq. to present on implicit bias. This session will go from 10 to 11 AM and

will take place in the Connecticut Room.

We are writing to invite you or a designee from your area to attend this important training. Please confirm your ability
to attend by Wednesday, March 29, 2017 with Nicholas D’Agostino at Nicholas.dagostino@ccsu.edu.

Thankyou,

Rosa

Rosa Rodrfguez

Nicholas D’Agostino

Associate

Office of Diversity and Equity, Davidson Hall 102
“entral Connecticut State University

1615 Stanley Street

New Britain, CT 06050

860-832-1653

Nicholas.dagostino@ccsu.edu

Karen DeMeola, Esq.

Karen is the assistant dean of enrollment and students at UConn School of Law. She received her undergraduate degree
in psychology from UConn and her J.D. from UConn Law. After graduation from law school, Karen was a civil rights
litigator whose practice focused primarily on employment discrimination, police brutality and housing discrimination.
Karen is admitted to practice in Connecticut and the Federal District Court, District of Connecticut. Karen has presented
on numerous panels, conferences and symposia on diversifying law school populations; intersectionality; affirmative
action and admissions; the Defense of Marriage Act; implicit bias; use of the narrative to increase cultural competency;
and law student and attorney wellness. Karen served as an adjunct professor teaching Critical identlty Theory and is
currently the President-Elect of the Connecticut Bar Association.

Defining Implicit Bias {i{irwaninstitute.ose.edu/research/understanding-implicit-bias/)

“Also known as implicit social cognition, implicit bias refers to the attitudes or stereotypes that affect our understanding,
actions, and decisions in an unconscious manner, These biases, which encompass both favorable and unfavorable
assessments, are activated involuntarily and without an individual’s awareness or intentional control. Residing deep in
the subconscious, these biases are different from known biases that individuals may choose to conceal for the purposes
of social and/or political correctness. Rather, implicit biases are not accessible through intraspection.

The implicit associations we harbor in our subconscious cause us to have feelings and attitudes about other people
based on characteristics such as race, ethnicity, age, and appearance. These associations develop over the course of a




lifetime beginning at a very early age through exposure to direct and indirect messages. In addition to early life
experiences, the media and news programming are often-cited origins of implicit associations. __

A Few Key Characteristics of Implicit Biases -

e Implicit biases are pervasive. Everyone possesses them, even people with avowed commitments to impartiality such (
as judges.
e Implicit and explicit biases are related but distinct mentai constructs. They are not mutually exclusive and may even

reinforce each other.
¢ The implicit associations we hold do not necessarily align with our declared beliefs or even reflect stances we would

explicitly endorse.
*  We generally tend to hold implicit biases that favor our own ingroup, though research has shown that we can still

hold implicit biases against our ingroup.
e Implicit biases are malleable, Qur brains are incredibly complex, and the implicit associations that we have formed

can be gradually unlearned through a variety of debiasing techniques.”




Rodriguez. Rosa (Diversity and Equity)

From: Schlickmann, Paul (Athletics)

Sent: Thursday, November 03, 2016 2:34 PM

To: Sikorski, tason (Psychological Science)

Cc: McCarthy, Molly {Athletics); Dodd, Sarah J. {Diversity and Equity); Rodriguez, Rosa
{Diversity and Equity)

Subject: RE: Connecticut Alliance to End Sexual Violence Men's Advisory Council

Jason,

Listed below are the educdational activities with which we hczve engaged our student-
athletes and Staiff,

Best, Paul

*Red Flag Campdaign: 120 sfudeni athletes a’rfended the Leslie Morgan Steiner talk on
relationship violence in September ’

*Healthy Relationships one hour session with Sarah Dodd: the following feams have
completed sessions thus far.
Football
Men’'s Soccer
Men’s Golf
Men's Basketball
Men’s Track
Men's Cross Country
Women's Track
Women's Cross Country
Swimming
Cheer
Dance
Women's Basketball

The remaining 3 teams {baseball, lacrosse and women's golf will compiete by the end of the
semester)

*David Rivera from the Inferval House will present in February/March to all new sTudem‘s more
information on dahng violence and warning signs as well as resources for help.

CAPA: Central Athletes Peer Ambassadors, comprised of 8-10 student athletes who
underwent iwo years of training with Rosemary Padin of the Interval House to be peer
educators and active bystanders to help fellow CCSU students and the community.

Title IX training for all of our staff with Sarah Dodd at our October department meeting.




Paul C. Schlickmann

Director of Athletics

Central Connegticut State Un;versny
Phone: 860-832-3035

Fax; 860-832-3087

Twitter; @PaulSchlickmann

#lisTime

www.CCSUBIlueDevils.com

GO BLUE DEVILS!




Rodriguez, Rosa (Diversity and Equity)

From: Campus Announcements <Announce@ccsu.edu>

Sent: Friday, November 11, 2016 12:51 PM

To: Academic Departments; Administrative Departments; Students-AllActivelyEnrolled
Subject: Message from the CCSU Presidential Committee on Compassion

Dear Members of the CCSU Community,

The last few days have been very emotional for many members of our campus community, and many
of us have seen students and colleagues who are feeling deep uncertainty and fear for the future, I
can think of no better time for us all to reaffirm our commitment made last year to be a Campus of
Compassion. I know [ speak for all the members of our Presidential Committee on Compassion when
[ say that we stand ready to support, protect, and embrace all members of our community, come
what may. [ invite everyone to read and take to heart the Charter for Compassion, posted below. We
intend to do whatever we can to support the person-to-person practice of compassion on our campus
in the months to come.

“The principle of compassion lies at the heart of all religious, ethical and spiritual traditions, calling
us always to treat all others as we wish to be treated ourselves. Compassion impels us to work
tirelessly to alleviate the suffering of our fellow creatures, to dethrone ourselves from the center of
our world and put another there, and to honor the inviolable sanctity of every single human being,
treating everybody, without exception, with absolute justice, equity and respect.

It is also necessary in both public and private life to refrain consistently and empathically from
inflicting pain. To act or speak violently out of spite, chauvinism, or self-interest, to impoverish,
exploit or deny basic rights to anybody, and to incite hatred by denigrating others —even our
enemies —is a denial of our common humanity. We acknowledge that we have failed to live
compassionately and that some have even increased the sum of human misery in the name of

religion.

We therefore call upon all men and women to restore compassion to the center of morality and
religion -- to return to the ancient principle that any interpretation of scripture that breeds violence,
hatred or disdain is illegitimate -- to ensure that youth are given accurate and respectful information
about other traditions, religions and cultures -- to encourage a positive appreciation of cultural and
religious diversity -- to cultivate an informed empathy with the suffering of all human beings —even

those regarded as enemies.

‘We urgently need to make compassion a clear, luminous and dynamic force in our polarized world.
Rooted in a principled determination to transcend selfishness, compassion can break down political,
dogmatic, ideological and religious boundaries. Born of our deep interdependence, compassion is
essential to human relationships and to a fulfilled humanity. It is the path to enlightenment, and
indispensable to the creation of a just economy and a peaceful global community.”

in Solidarity and Compassion,
Paul Petterson, Co-Chair CCSU P1e31dent1al Committee on Compassion

1




Sent on behalf of the CCSU Presidential Committee on Compassion

Mark Warren McLaughlin, PhD

Associate Vice President

Marketing & Communications (




QFFICE OF THE PRESIDENT

CCSU(a

Central Connecticut State University

TO:; CCSﬁ Classified Employces }7
/I
FROM: Mary Cavanaugh, University Fuman Resources Administrator ]ﬁ]' (o i
Human Resources Department
DATE: December 7, 2016
RE: Classified Employee and/or Dependent Child Scholarship Awards for Spring 2017

The University Scholarship Distribution Committee announces the Classified Employee Scholarship
Awards, available to classified employees as well as dependent children of classified employees, for
the 2016-2017 academic year. The amount of funding for this academic year is $15,000.

Full-time classified employees with four (4) or more years of continuous employment with Central
Connecticut State University are eligible to apply for this scholarship. First time applicants must
provide a copy of their acceptance letter to Central Connecticut State University.

The following conditions apply to this scholarship program:

e Awards are for courses taken at CCSU only.

o Eligibility for the employde awards is limited to part-time matriculated (undergraduate or
graduate) students.

o Eligibility for the dependent awards is limited to full-lime and part-time matriculated
(undergraduate or graduate) students.

o The award does not cover registration fees.

o Maximum age for a dependent child eligible for this award is twenty-four (24) years of age.

Applications are available in the Human Resources Department, A current school franseript is
required with every Classilied Employee Scholarship application. There are no excepfions.
Failure to submit the appropriate school transeript will result in ineligibility for the scholarship
award, Completed application packages are to be submitted to Mary Cavanaugh of the Human
Resources Department and must be received by the application deadline. The deadline for
submitting applications is Wednesday, December 28, 2016 (close of business). Please contact
Human Resources at X21756 if you have any questions regarding this and/or need further information.

c: Interim President Pease
Members of the Executive Committeo
Classified Employee Scholarship File

1615 Stanley Strect - PO, Box 4010 — New Brirain, Connccticut 06050-4010 - T2 B60-832-3000 ~ I B60-832-3033 —~ www.cosu.edit
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CCSU Center for Africana Studies Monthly Meeting
March 8, 2017
Agenda

1. Minutes

.

2. Announcements
o Happy Howr scheduled for March 3 was cancelled
e OIC Awards Gala, May 12

3 Annual Conference recap

4. Events
e Ebenezer D. Bassett Awards, Monday, April 3
e Dinner for Dr. Toro: Wednesday, April 5
o Location changed to Constitution Room
e Student Awards: Monday, May 1

5. Office of Diversity and Equity:
e Campus Survey
o Affirmative Action Executive Summary

6. Sojourner Truth Newsletter

7. Other Business

|



CCSU Center for Africana Studies Monthly Meeting
February 1, 2017

In attendance: Alphonse Wright, Pat Gardner, Peter LeMaire, Richard Bachoo, Shelly Jones, Michael Wilson, Evelyn
Phillips, Warren Perry, Evadne Ngazimbi, Brittany Golding, Janet Woodruff.

1. Minutes: The minutes of the previous meeting (December 2016} were reviewed and accepted.

2. Announcements: The Ebenezer D. Bassett Dinner and Lecture is tonight, 6:00 to 8:00 pm in the Connecticut Room. The
~ speaker is Ms. Kamora Harrington.

The Juneieenth celebration is scheduled for June 10, 2017, at the New Britain Museum of American Art. The event
will be held during the day instead of the evening to promote family participation. The photographic exhibit from the New
Britain African American Oral History Project will be part of the celebration.

Dr. Shelly Jones is publishing an activity book on African American Women in Mathematics. The projects are
geared toward students in grades 3 to 8. The book will launch in June and advance copies will be made available ahead of
time. The Sojourner Truth Newsfefter will highlight the publication.

3. Annual Conference: Dr. Ngazimbi & Dr. Odesina are the co-chairs for the 2017 conference. Dr. Toro has been invited to
give opening remarks. The speakers are finalizing their presentations for the program. Posters are in development & should
be ready next week. Publicity must begin soon, particularly off-campus, through flyers and social media. The conference
can be promoted to New Britain and Hartford schools & announced on local radio, museum newsletter, the library, Trinity-
on-Main, and churches.

4. Sojourner Truth Newsletter: The next issue is expected to publish in time for the conference. Volunteers are sought to
proofread and edit the issue. .

5. Black History Month events: This year's Amistad lecture features Sir Hilary Beckles of the University of the West
Indies, Jamaica. The lecture is followed by a dinner, and the public is invited. The Center has provided financial support but
is not involved in event planning. Dr. Sogunro and Dr. Emeagwali of the Amistad Committee may wish to host a luncheon or
dinner for Sir Hilary Beckles. The Africana Center will reach out fo the Amistad Committee to incorporate the community.

Fiyers were circulated for the Center's Leadership Interns’ event entifled Embracing my Melanin. The program will
feature arts and cultural, showeasing talented performers from CCSU and the community.

6. Other Business: Representatives from the Africana Center, Lafin American Center, Committee on the Concerns of
Women, and Women's Center met with Dr. Toro on Monday. She was open fo their expressed concerns and needs. The
Center directors presented her with an info packet highlighting the Center's work and emphasized the need for a full-time
Coordinator and UA(s). Dr, Toro wants to make CCSU a model for universities supporting diverse student populations.

Leadership Intern Ms. Rosemarie Ayala-Soto was awarded a faculty-student research grant & national URCAP.

Four new Leadership Interns have been hired for the spring semester.

The Center needs new computers. Lyn Bonesio can be contacted for a refresh,

The Center has been receiving more maintenance attention, following mention of the issue last semester.

Mr. William Fothergill is applying fo the state legislature to recognize and honor Ebenezer D. Bassett. Mr. Alphonse
Wright has presented the request. The CCSU community, especially Dr. Toro, can support the nomination by wiiting to
legislators, particularly the Senate Majority Leader and Speaker of the House.

The Center is hosting a dinner for Dr. Toro on April 5 in the Nutmeg Room. The room will seat 95 people.
Volunteers will be sought fo promote the event on campus and community.

The annual Happy Hour will be held on Friday, March 3, at 50 £lm in Hartford.

Funding was delayed for the New Britain NAACP Bassett Academy for middle-school youth, so the program will
start in September. Mentor applications are heing accepted.

The Conference Commitiee will meet Friday 02/03/17 at noon.

éespectfuliy submittéd by ;Janef Woddruff




Executive Committee Agenda
Tuesday, August 9, 2016

9:30 a.m.
. Enrollment Update C. Lovitt
. Kaiser Parking Lot R. Bachoo
. Tuition Policy Proposal J. Miller
. Recommended Follow-up Study of the Gender and Race Equity Report J. Miller

a. Employees Identified as Confidential (C. Magnan)

b. Climate Survey for Faculty and Staff




Executive Committee Agenda
Tuesday, November 29, 2016
9:30 a.m,
PRESIDENT’S CONFERENCE ROOM

CMHA Purchase of Mitch’s Place C. Lovitt

. Budget Update C. Casamento

. PCI C. Casamento/L. Bonesio
Facility Use Agreements Collection Efforts C. Casamento

. Enrollment, Recruitment, and Retention Meeting Update S. Pease

. Affirmative Action Plan | R. Rodriguez

. As May Arise




AIZLILING AAIINDEXT GTOT Leld UORDY dAnewIY T | aded

‘Alszededas pazijeue
51 A1oB21e0 3U14or0D Y3 AqRL SI0PHOM BY3 JO UOHUIIXG JUL YIIM, ~32J0PLOM JLUN-H|N} BYL U] PIPARLI
30U BB SUJS1L AIRNPeIE pue SaUiy Aduadiawl Pue STURLSISSY AlSIBAIN “Slusunulodde jepads Aynoey

%97 KOV %V Ho'r Y4 4 WY KESE  UTEE  %Sir SIS HO00T
-

T 13 114 £t LT o 66

LR POLMS

UG |=Rd
RITd |3 (Lo,

[ IetAmRaneg

22103 |

Aynord-uon’
|EUD 5534044
%L E %9L e o T T
5 SE 5¢T [ 637 €2 [£3 LTREL
w0 %00 WGBE | WGBL | AvPF | %9SS

31AE.L 5911511E1S DDIOPJOA JWII-[|Rd NSID

"ue(d 513 L) PaynUan! 2:3m SASSIUNEAM ON "UOIIBPUMLWIODIE 5,1720B1IA BADN S3MBIADY QYHD UD
\Pased “CuHD sy1 Aq panoudde sea UB(g STOZ DU, "duRydICS Ul §1 1 PUB SIUIWI(S PaAnbad |2 suleluoD
311243 3NSUD 0} SABP DB UIUHM UBE BU1 S31EN[RAD PUE SMIIARI OQYHD 34 "(OYHD) saunuoddo
PUE SIYEIY UBWNH UG uOISS|WIWes 23 Aq [eroidde pue maiaal Jo Aflenuue paiiugns st ued ayL

“Ajunpioddo [enbe aaaye 01 pue 51e0d sRewwesSaid pue jeuoRowod ‘Auply uele of

1Y Wiz Pood B YLIO) 135 ‘UORBURLLIDSIP 31eulWwD 03 ABa3eJls £ AUSI3AINN 24} S|IE1aP 1y} swelfosd
pue s2unpa304d £0 195 PALUILI0-|NSA] ‘DAISUIYRJLLIOD € 51 gy SUL "85-BYP SANIRLS [RISUID ININIFLUCT
3l Jad (dvy) ueld UolIdY aalBILY 5ALSIBAINN @Y1 Pa13JdWoD sBY A3INbI pue AUSIBAI] 0 O YL

AIVINHNS JALLODAXA

W nuadeuspyy
SARNIIXE

“J0ICINPY PUE JpAQEY AljuNnziodd ¢ [ehb3 pue Lopay ALY UL S| NS0

Aunb3 pue Ayisiaaig 4o 20130

"Ayuniiodda jenba 2adiypt o} pue sjeod Jnewsuesiold pur ‘|euciowosd ‘Suply lene o3 Loy
qije} pood € yLio) 395 ‘UCREUJWISIP DIRUIWND 0 AGRICA S 5 ASIOAUN SYl SIRIOP 1YL Suitidosd
PUR 521nP200Jd [0 105 POlUSHO-UNS0L *asUDyRad e ¢ 1) [dy) ueld UOJIDY anjleuniyy oy,
mensqy

AJeLUIWING 2A1INI2X]

NV1d NOILOV JAILVINYIZ4Y
NnSs23J




warkforce by Race and Gender Chart
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 Workforce by Race and Gender

ANALYSIS OF GOALS FOR 2015-2016
Hiring Goals

For this reparting period, CCSU established eighty-four (84) hiring goals and experienced sixty-elght {68)
hires. Hiring occurred in the occupational categaries of Executive Administrative, Associate Professor,
and Assistant Professor, Coaching, Professional Noh-Faculty, Clerical 2l titles, Administrative Assistant,
Secretary 2, Service Maintenance All Titles (excluding custadians), and Custedians,

Since goal achievement cannot take place in categoties where hiring did not oceur, seventeen {17} goals
attributable to the categories of Professor Jone (1) geal], Technical Paraprofessional [Six (&) goals],
Skilled Crafts [three (3) goals]; and, Protective Services [seven (7] goals] could not be achieved,

Therefore, only sixty-seven {67) of the eighty-four {84) established goa Is were igentified as achievable
gaals, ‘Of the sixty-cight (68) hires that occurred during this reperting period, rineteer {19) or
twenty-clght percent (28%) of all hires, met established reachable hiring goals,

Hires Table

This table includes only categories whese hiring occurred; excludes Professer, Technical Para
Professional, Skilled Crafts, Custadians and Protective Services.

Parcent of Goal

Exetutive Admi

Faculty

Caaching gt

Iprofessional Non-Faculty
Other Staff [Classified)
“Total:
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Additionally, in its commitment to diversity the University hired twenty-six {26) members of
underrepresented groups® that did not meet established goals:

o $ix(5) diverse hires In the Associate Professor category: Five {5) White females.

= Five (5] hires in the Assistant Professor category: Three (3) white females; One (1) Black femzle,
and One {1) Cther female.

+ Three {3) diverse hires in the Coaching category: Two (2) White females and One {1) Black male.

« HNine (9) diverse hires in the Professional/Non-faculty categery: Seven {7) White females; 2nd, Two
{2) Hispanic males,

s Two {2) diverse hires in the Secretarial All Titles category: Twe 12] Black fermales,

e Two (2] diverse hires in the Seeretary 2 category: One (1) Black female and Cne (1) Hispanic femala,

*white Female hires in the categories of Clerical, all titles; Administrative Assistant; and Secretary 2

were ngt idertified as diverse candidates as they are ovetly represented in these categorles.

In all, forty-five (45) out of the sixty-cight {68), or shty-six (66%), were either goal candidates or
candidates from historically underrepresented groups including White females in non-clerical positions.
The tabie and chart below gives an overview of hires by race and gender.

ryee

Executivel i
Assistant Professor 7

Assgclate Professor 1
Coachlng i et i s

Prof. Non-faculty
Secretarial All
‘Admin, Asslistant
Secretary 2
Service Maintenance
Custodians

w|o|ale |o

olojc|loloiviolo]olo i

e ‘a‘cwo__ooo‘ocx'
gnh?umﬁmmm

Tota 9 3 : A
Percentage | 31% | 46% | 6% | 3%
Hires Summary Chart
% Gther Mal )
Hispanic Female, 3% v ¢ y 3%, Other Female
- Hispanic Male, 3%

..... i . -+ 319, White Male

Biagk Male, 6%

AG%, White Female : S .
T 2016 Hires Summary:
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Promotional Goals
For this reporting pericd, the university established twenty-three {23) promotional geals.

During the reporting period, the University promated forty-seven {47} employees between EEQ
categories. In all, twenty-four {24) out of the forty-seven {47) of these promotions, or fifty-cne {51%)
percent, were either goal candidates or candidates from historically underrepresented graups, including
White femnales in nan-clerical positions.

Summary of Promotions

Promotions in the faculty category are self-directed; therefore, goal achievement can be measured
against those who apply for promotion,

Promotions to Executive Managerial

The University achieved the One (1) White female goal with the prometion of the Chief Information
Officer.

Promotions te Professor

There were fourteen (14) faculty members who applied for promations te Professor: Six (6) White
males; Faur {4) White females; One (1) Hispanic male; Two {2) Other males; and One (1) Other female.

Eleven (11) applicants were recommended for prometions to Professor based on the evaluations of the
DEC, the deans, the P&T, Provost and the President: Five {5) White males; Four (4) White females; One
{1) Hispanic male; and One (1) Other fernale, Of the Eleven (11) prometions that occurred in this
category, the University achieved four (4) White female established promotional goals.

+ One (1) White male non-goal eandidate and Two (2) Other male goal candidates, were denied
promation because they fziled to meet the criterion set forth in Article 4.11.9,1-4.11.9.5 of the
Collective Bargaining Agreement.

Thus, out of the six {6) applicants who were goal candidates, the University achioved four {4) goals:
Four {4) White fernales,

Qf the eleven (11) promotions that occurred in the professor category, the university achieved four (4)
established goals ar thirty-six percent (36%). Of these promotions, six (6) promotions or fifty-five
percent {33%) were either goal or diverse candidates including White females.

Premotions to Assaciate Professors

There were nine (9) faculty members who applied for prometions to Associate Professor: Four {4) White
males; Three {3) White ferales; One (1) Black male; and One (1) Other female. Five {5) applicants were
recommended for promotions to Associate Professor based on the evaluations of the DEE, the deans,
the P&T, Provost and the President: Two (2) White males; Qne (1) White female; One (1) Black male;
and One (1) Other female. Of the Five {S) promotions that occurred in this category, the University
achieved one (1) Black male and one (1) Other female established promotional goals,

*  Two (2} White males 2nd Two (2) White females non-goal candidates were denied promaotion
because they failed to meet the ¢riterion set forth in Article 4.11.9.1-4.11.9.5 of the Collective
Bargaining Agree ment.

Thus, cut of the two (2) applicants who were goal candidates, the University achleved two (2) goals:
One (1) Black male and One (1) Other female.
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Of the five promotions that occurred in the associate professor category, the university achieved two )
established goals or forty percent {40%). Of these promotions, three (3) or sixty percent (80%) were
cither goal or diverse candidates.

Hiring and Promotional Goals for 2016-2017

It has established hiring and/or prometional geals to remedy the underutilization of protected classes
identified in the utilization analysis. Kiring goals are established far jobs usually filled through origina!
appointment and promotional goals zre for jobs filled through an internal prometional appointment.
The objective of hiring and promotional goals is to reach parity with the availability base of protected
groups in relevant labor market areas.

A*goal” is a hiring or promotion objective, which the University must strive to abtain by demonstrating
every good faith effort, Goals are set to remedy the underytilization of mincrities and women in the
workforce and must be established within a time frame designated as short term {one year or less) or
long term {more than a year, but net more than five).

The University has set its goals to be meaningful, measurable and reasonably attainable. 1t s important-
to note, however, that state re-employment lists, SEBAC rights and union contracts relating to transfers
from other agencies are in effect and the University must consider thase candidates, if they qualify, for
specific vacancies.

An 2nalysis of all hiring and promotional goals is distributed on a regular basis to the President, the Vice
Presidents, Chief Officers, Deans, Directors, Union Presidents and Minority Committee Chairs, managers,
and supervisars. In additien, a sumrmary of the hiring and prometional goals far the current reporting
period is posted on the Office of Diversity and Equity web page st hitps//www.coey adu/Affaction/.

Hewever, in addition ta making every good faith effort to meet the estaklished goals, the Universify will
continye to be committed to a qualified, diverse workforce,

Historical Updates

«  After consultation with the CHRC reviewer on March 6, 2013, the University has removed all
coaching titles out of the faculty category and created a separate EEO category {coaching) and.a
separate analysis was conducted in all numerica) sections of the plan.

s When new faculty hires have not completed their terminal degrees, they are hired at the instructor
level until they obtain the degree required; therefore, after consultation with the CHRO reviewer on'
March 6, 2013, the Instructor category has been consolidated into the Assistant Prafessor category.

+ Inthe 2013 AA Plan review, this section was found te be in compliance with the AA Regulations.
After consultation and receipt of technical assistance on June 6, 2014, rega rding section 463-68-40,
utilization analysis, the category of Protective Services has been modified solely based on EEO
category designation and not nurmerical analysis. The category of Protective Services has been taken
out of the EEQ 7 category and separated into its own category.

= In the 2016 submission, QDE, in consultation with CHRO, consolidated the Adrministrative Assistant
category analysis into the clerical all titles category. For the past four submissions there have been
fewer than 25 administrative assistant positions. In the 2016 submission, there were less than 20. It
is unlikely this rank will reach the 25 titles or more to warrant a separate analysis.

HIRING AND PROMOTION GOALS

Based on the Section 46a-68-4C, Utilization Analysis, the University has established the following hzrlng
and prometion peals for the period of August 1, 2016 through July 31, 2017.
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EXECUTIVE/ADMINISTRATIVE

Hirlng
- 1 White Female

2 Black Females
- 1 AAIANHNPI Male
1 Other Female

EAGULTY

PRQF§§_ SOR

‘ Hiring

. 1 White Female

ASSOCIATE PROF R
Hiring

" 1 Black Male
3 Black Females

‘ 2 Hispanic Females

1 AATANENPI Female

ASSISTANT PROFESSOR
+ Hiring

1 White Male
' 3 White Females

2 Hispanic Males

" 1 AAJANHNPI Female

COACHING
Hiring
. 2 Black Females
1 Hispanic Male
» 1 Hispanic Female
1 AAIANHNPI Male

Promotional
None

Promaotional
12 White Females
7 AAJANHNPI Males

Promational

2 Black Females

1 Hispanic Female

1 AATANHNPI Female

Promotional

None

Promational

None
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PROFESSI ONAL/NON-FACULTY

Hiring Promotional
3 white Males None
2 Black Females
4 AATANHNPI Males
3 AAJANHNPI Females
TARIA RICA) lydin ARY.

Hiring Promotional
5 White Males 1 Hispanic Female
1 AAJANHNPI Female

RETARIAI R Y
Hiring Promotional
1 White Female None
1 Black Male

HNI P. PROFESSIQNA

Hiring Promotional
3 White Females Nane
1 Black Male

1 Hispanic Female
P JVE SERVI
Hiring Promaotional
4 White Males None
1 White Female

1 Hispanic Female

SKILLED CRAFTS
Hiring Promotional
1 Black Male None
1 Hispanic Male
VICE MAINTENAN: R LAN
Hiring Premotional
1 White Female 1 white Female
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Hiring Promotional
1 Mispanic Male 1 Hispanic Male
2 Hispanic Females
1 AATANHINPT Male
SERVICE MAINTENANCE/CUSTODIANS
Hiring Promotional
3 Black Males None

2 Black Females

1 Hispanic Male

1 AAJANHNPI Male
Program Goals

The University has established program goals pursuant to analyses conducted in Sectlon 462-68-87,
Identification of Problem Areas in order to remove any disparity or adverse impact on the race/sex
group members in the respective occupational categories,

The University's programs will be meaningful, measurahle and reasonable attainable and consistent
with Section 46a-68-92—Good Faith Efforts,

While the University did not identify any significant empleyment policy or practice that adversely affects
any minority group candidates, including physically disabled or alder persons, it did identify areas that
need to be further explored in the recryitment of service maintenance and skilled craft. If disparities
oceur, the University will initiate a goal to remove such impact.

Recruitment and Equitable Search Process

In the Professional Non-faculty categery, _DDE will consuit with hiring managers to determine when an
affirmative action search should be utilized to fill a vacancy. This is not an official goal; however, will be
2 standing practice for all SUOAF bargaining positions,

In the Service Maintenance, when the position does not require State of Cannecticut examinations, the
University will expand and identify new advertising and recruitment sources, Additienally, the custodian
and skilled craft are also areas that need impravement in their diversification of applicants.

The University has considered alternatives in addition to those already outlined above to eliminate any
preblem areas identified in the Identification of Problem Areas section.

Other Program Goals

The University did not identify any employment poliey or practice that adversely affects any minority
group candidates, including physically disabled or older persons. The University wili, however, continue
o take a critical look atits employment processes and if disparities occur, the University will initiate a
goal to remove such impact and improve the processes,

As Program Goals for the plan year 2015-2018, in order to foster a campus climate of tolerance and
diversity, te ensure equal rights for all the various groups that make up the University community and to
educate our students toward appreciation for diversity, the University will:

J. Recruisme vitable Search Process Continued
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+ Re-established: Develop a process to collect demographic applicant data on the internal search
process for SUOAF pesitions in the Professional Non-Faculty Categery, as outlined in the SUQAF-
AFSCME Collective Bargaining Agreement. The Office of Human Resources wil] update the'
search and hiring manual to reflect this new process. While QDE has been successful in
abtaining the dernographic information 25 well as posting information on these internal
searches; the manual has not been updated to reflect this process, During this reporting period,
ODE will work with Human Resources and the SUOAF Union to establish protocols ta ensure this
internal process meets the requirements of the AA regulations.

* ODE will conduct 2 formal review of the diversity of applicants for positions filled through the
SUQAF internal search process te determine if any barriers exist for applicants of color, women
or the disabled. '

Completion Date: July 2016

Responsible Person: Chief Diversity Officer and Chief Human Resources Officer

2. Promation of Equal Opportunity and Harassment-free Workplace

a. Yraining

+ ODE will conduct twe training sessions specifically targeting hiring managers, search committee
chairs and search committee members. This training will focus on implicit bias and equitable
hiring/recryitment standards.

*  Re-established: To meet Clery Act requirements, identify campus security authorities {CSA),
pravide training and develop online Clery reporting form, While CSA’s have been identified the
training was rolled out in fall 2016. During this period, we intend to ensure al! identified parties
have completed the online module on Clery reporting requirements. ODE, in collaboration with'
the Chief Administrative Officer will continually review staff to determine if additional staff need
to be added to the university's CSA listing,

= ODE will coordinate a structured training program for the members of the newly established
empieyee advisory committee. The fall 2015 training will focus on the AA regulations and the
establishment of hiring and prometional goals and also implicit bias,

Completion Date: July 20146

Responsible Person: Chief Diversity Officer; Associate in Diversity and Equity, Chief Hurman
Resources Officer; Provost; Victim Advocate; Vice President of Student Affairs, Chief Administeative
Officer

b. Employee Climate Survey

= ODEin partnership with the Office of Victim Advocacy and Human Resources will lead a staff
wide climate survey to address gender based discrimination {including sexual harassment).

Completion Date: July 2016

Responsible Person: Chief Diversity Officer; Chief Human Resources Officer; Prevost; Victim
Advocate; Vice President of Student Affairs

¢.  Complaint Database

¢ OOE has contracted with a cloud-based complaint management database. During the reporting
period QDE will complete the implementation. This will assist ODE in ensuring timely '
compliance with ali protected class investigations, as wel} as, with Title IX reporting procedures.
This system will increase ODE's potential for analyzing comgpiaint data, Lastly, this database will,
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. improve ODE’s case management and timely notations to files a5 we will be able to track on an
an-going basis every paint of contact made for a case recerd.

Completion Date: July 2016
Responsible Person: Chief Diversity Officer; CCSU Vietim Advocate; Associate in Diversity and Equity
Cooperation with Other Agencies

when the cooperation of another agency is essential to the implementation of a program geal, CCSU
will maintain a record of each instance of contact with the agency and the outcome of the request.

Page | 10 Affirmative Action Plan 2016 Executive Summary



Executive Committee Meeting
February 15, 2017
Action Items

R. Rodriguez will begin meeting with multicultural employee groups to
identify a representative to sit on a Climate Survey Committee. The goal is
for all groups to be represented and for one Climate Survey to be
administered.

B




Executive Committee Agenda
Tuesday, April 11, 2017
8:30 am
Memorial Hall, President’s Dining Room

Stand Up CCSU Campaign

Final Recommendation for Next Yeat’s Spending Plan

Transfer Study (Top Three Recommendations)

Main Tssues Affecting Graduation and Retention Rates

S. Dodd

7. Toto

7. Toro

7. Toro




Execttive Committee Notes of Tuesday, April 11, 2017

Present: R. Bachoo, L. Bonesio-Peterson, C. Galligan, C. Magnan, C. McDavid, S. Pease, A.
Suski-Lenczewski, Z. Toro

Guests: S, Dodd, A. Mendoza, |. Perez,

Excused: C. Casamento {Attended Via Telephone), R. Rodriguez

StandUpCCSU Campaign (S, Dodd) oo
S. Dodd provided a brief overview of the StandUpCCSU Campaign. StandUpCCSUisa bystander

awareness campaign that encourages the campus community to stand up and take action against
violence. S. Dodd introduced A. Mendoza and . Perez two student volunteers who are working
on the campaign. There is a total of twelve student volunteers. S.Dodd wanted to be sure to
recognize that this is a student developed campaign. A, Mendoza, a senior graduating in May
with a B.A. in Psychology, completed several drawings used for the posters. One of the drawings
was a self-portrait. Each drawing took 6-8 hours to complete. J. Perez, a graduate student
majoring in Criminology, is looking forward to working on the Campaign again next year.

7 Toro asked what can Executive Committee do to support the Campaign. The following
suggestions were made: '

« Display posters campus-wide.
¢ Provide funding for more events.
¢ Make training mandatory.




Executive Committee Agenda
Wednesday, May 10, 2017
10:00 am
President’s Office, Conference Room

CCSU Honors College: A Recruitment Tool

Strategies to Increase CCSU’s Housing Occupancy

December Commencement

Enrollment Update

Design Thinking Documents

Annual Report Request for UPBC

Art Gallery

Here4dU@CCSU Cominents/Suggestions

Student Panel on Racism Comments

Z

. Toro

. Toro

. Toro

. Toro

. 'Toro

. Toro

. 'Toro

. Toro

. Toro




Executive Committee Agenda

Tuesday, May 23, 2017

10:30 am

President’s Office, Conference Room

Annual Report Request for UPBC & End of the Yeat Repott

Art Gallery

Here4dU@CCSU Cotnments/Suggestions

Student Panel on Racism Coimments

Proactive Measures to Address Administrative Vacancies

Patriotic Teacher of the Year Awaid

Z. Toro

/7. Toro

7. Toro

7. Toro

A. Suski-lenczewski

S. Pease




Executive Committee Agenda
Tuesday, July 11, 2017
8:30 am
President’s Office, Conference Room

Office of Student Disability Services (Valerie Hamilton-Brodie)

BOR’s Use of a Preferted First Name and Execcution Changes to Legal Name by Student
Policy (Z. Toro)

2017 Latin Festival Sponsotship Package (Z. Toro)

Purchase of CCSU Bus (Z. Toro)

Consideration/Approval of Proposals and Projects (Z. Toro)

Enrollment Report (Z. Toro)

Taskforce: Food Service Models (Z. Toto)

Options to Increase Occupancy in Residence Halls (Z. Toro)




LGBT Advisory Committee Meeting
October 24, 2016
Student Center — Blue & White Room
12:15-1:30pm

Present: Ryan Baurnann (Residence Life), Alberte Cifventes, Jr., (Library), Nick D" Agostino (Diversity and
Equity), Scott Hazan {Student Activities and Leadership Development), William Mann (History), Gladys
Moreno-Fuentes {Counseling and Wellness). Crystal Nieves (LGBT Center), Nghi Thai (Psychological
Science}

Not Present: Jacqueline Cobbina-Boivin {Women's Center), Lila Coddington (Counseling and Family
Therapy), Joanne DiPlacido (Psychological Science}, Collan Fuller {Student), Jessica Greenebaum {Sociology),
Caitlin Lucewicz (Student), Jaclyn Martin (Student), Nichol McCarter (Student), Rosa Rodriguez (Diversity
and Equity), Marce Taverner (Student), Jeffrey Thomas {Geological Sciences), Laura Tordenti (Student
Affairs)

Agenda

. Welcome and Introductions

. Identify a Note-taker — Alberto volunteered

Ice Breaker - Introductions

. Review Minutes from May 2016 Meeting — Minutes approved online
. LGBT Center Updates and Pride Updates

2. Pride has been very visible since the beginning of the semester, especially with their pronoun
campagn.

b. Pride held o great bisexuality awareness program with speaker and activist Robin Ochs, They are
hoping to coordinate some type of bisexuality program for R.A.8 and a discussion about
relationship orientation.

¢ Pending available funds, Crystal will be going with 4-5 students to the annual Creating Change
Conference Jan. 18-22 in Philadelphia. Nick suggested speaking with Dr. Tordenti to request
additional necessary funds for students attending conference.

d. Crystal stated that Campus Police has been effective at helping trmsgender students and more
prepared to deal with bathroom issnes. Moreover, all of the bathroom signs on campus have been
changed to “Single-Use Restroom.”™ Title IX Trainings now have a transgender component.

e. Writer and activist Larry Kramer will be speaking with Bill Mann on Wednesday, Nov. 16, 3-
4pm, in Torp Theatre, Davidson Hall. This will be followed by a sereening of The Normal Heart
from 4:30-7pm. These two events are free and open to the public.

f. “Feminizing the Masculine Mar,” a one-day exhibition, will be showing on Thursday, Nov. 17,
at 5pm ir the Connecticut Room, Memorial Hall. Free and open to the public,

g “Being LGET in CT" panelists have been secured, The event will take place on Tuesday, Feb.
14, 4:30pm, in the Constitution Room, Memorial Hall.

6. New Business: Brainstorming Activity — Goals and Objectives for ¥all/Spring

2. Reomrnate Tssugs: This was brought up by Gladys. LGBTQ students deal with very particular

and time-sensitive issues with roommates. How can roommate conflicts be addressed more
expediently? Ryan stated that any conflict that is reported and R.A.s try to mediate is
documented; mediation is conducted with the facilitation of the R.A. and R.D, before
considering to remove a student from a room or dorm. The separation of roommates can be
expedited if necessary, and student perpetrators will usually go through the Office of Conduet to
determine repercussions, itcluding but not limited to housing removal. Scott stressed the
importance of documenting any occurrences of harassment, and stated that tracking occurrences

thfa e

and accumulating statistical data is o very important component of addressing these types of
issues, especially for the incoming CCSU President.

L. Gender-Inclusive Housing: This is a project that needs to be completed since there are still some
unhappy students. Nghi underscored the importance of using the correst pronouns and the
gender-inclusive language in classrooms (i.e. using “transgender™ instead of “transgendered™). It
was also suggested that a gender-inclusive box be included in all housing forms, including
Banner, The bousing form aiready uses a student’s preferred name, but the student cannot choose
a rcommate beyond the sex of that roommate.

¢. Presence at Faculty/Staff Meetings: We should inerease our presence and voice at other faculty/
staff meetings since our issues often intersect with issues raised in other committees and
departments, especially any related to harassment, violence, and housing,

d. Facuiy-Staff Training: Crystal stated that the training expectations for faculty/staff when it
comes to LGBTQ issues are not being met. More specifically, many faculty/staff are not using
Banner to extract student data comectly or using records that do not protect a student’s privacy,
There is a need to get these types of policies (i.e. restrooms, pronouns {vs, misgendering).
preferred name) into regular practice with faculty/staff. Tt was shared that these policies are part
of Title IX training, which is mandated, and Safe Zone training, which is voluntary, Moreover,
Bill mentioned that these types of issues regarding misgendering, not using the student’s
preferred name, and/or extracting the wrong data about a student can occur oftert with adjunct
faculty. Even though they are mandated to go through Title IX training. any adjunct faculty who
interntionally engage in any activity that violates these policies should be reported to the Office of
Diversity and Equity.

¢. Swrategic Planning: Scott recommended that we develop a strategic plan covering a span of 5 to
10 years that specifies and explains the goals and outcomes of the committee for the new CCSU
President. Scott volunteered to help draft this strategic plan. Part of the plan include the mission
statement, goals and objectives, steps to accomplish the goals and objectives, and methods for
assessing the outcomes. The committee will have a mini-retreat in December to draft the plan,
and Nick will book the space.

7. Old Business; Bylaw Review

a. The review of the mission statement, membership, and purpose will be done during the strategic

planning retreat in December. : ‘

1513 .
* Thursday. Nov. 17, 2016 (Student Center — 1849 Room)
* Monday, Feb. 27, 2017 (Student Center — Blue & White Room)

¢ Mondzay, Mar. 27, 2017 (Student Center - Blue & White Room)
* Monday, Apr, 24, 2017 (Student Center — Blue & White Room)

Meetieg Adjouned at 1:30pm

Submitted Respectfully,
Alberto Cifuentes, Jr,




LGEBET Advisory Committee Mecting
November 17, 2016
Student Center — 1849 Room
12:15-1:30pm

Present: Alberto Cifuentes, Jr., (Library), Jacqueline Cobbina-Boivin (Women's Center), Nick I Agostino
(Diversity and Equity), Scott Hazan (Student Activities and Leadership Development), Jeffrey Thomas
(Geological Sciences)

Net Present: Ryan Baumann (Residence Life}, Lila Coddington (Counseling and Family Therapy)., Joanne
DiPlacido (Psychologienl Science), Collan Fuller (Student), Jessica Greenebaum (Sociology)., Caitlin Lucewicz
(Student), William Mann (History), Jaclyn Martin (Student), Nichol McCarter (Student), Gladys Moreng-
Fuentes {Counseling and Wellness), Crystal Nieves (LGBT Center), Rosa Rodriguez (Diversity and Equity),
Marco Taverner (Student). Nghi Thai (Psychological Science), Laura Tordenti (Student Affairs)

Agenda:
‘Welcome and Introductions
Tdentify 2 Note-taker — Alberto volunteered
Review Minutes from October 2016 Meeting — Agreed to table approval of minutes until we have 2
quorum
. LGET Center Updates and Pride Updates — Agreed to table since Crystal not present
. Strategic Planning Committee
a I_dmm’y_Mcmbm:s— Scott Hazan, Alberto Cifuentes, Jr,
b. Establish Timeframe — Scott suggested a flexible S-year plan: proposal to be submitied by end of
Spring 2017 semester.
¢. The different parts of the proposal include (1) Mission Statement, {2} Vision Statement, (3)
(Goals/Learning Outcomes, and (4} Assessment of Qutcomes
d. Suggested that we meet with LGBT Center and Pride to get full campus perspective.
¢ Since new CCSU President, Dr. Toro. starts January 3, 2017, it was agreed that we should
determine a mission and vision statement before this date to present to her. Scott and Alberto
will work on drafting these two statements.
6. Dc'velop Sub-Commlttec to Review Current By-Laws and Propose Changes to Dr. Tordenti
— Alberto Cifuentes, Jr,
b Establish Timeframe — Tabled
7. New Business
a2 Appointment of Secretary — Nick D" Agostine nominated Alberto Cifuentes, Jr.. Scott Hazan
seconded; and Jacqueline Cobbina-Boivin provided a third vote. After no abstentions or
discussion, Alberto ofﬁcia.lly approved as Recording Secremry Nick stated that this addition of 2
new pom:lon on thc committee may nced to bc changcd in the by-laws.

prpm

th fa

i. Rosa Rodnguez and her oﬁﬁce is d.mftmg a“Dear Colleague™ Letter on the Preferred
Frist Name (PFN). The draft of the letter was presented to the committee, and the
committee suggested several changes. Nick stated he would also run the letter by Crystal
Nieves for her feedback.

DRAFT MINUTES 11.17.16 1

2
i, Some of the committee suggestions included emphastzing culture of inclusiveness and
respect, adding a statement about additional resources for international students. tying
letter directly with university mission, and inserting transgender first when specifying
affected groups so transgender students net minimized by or “couched™ with other
Lroups.
8. Old Business
a. By-law review — Tabled
Upcoming Events:
e “Feminizing the Masculine Man™ — Thursday, Nov. 17, 2016, at Spm in the Connecticut Room,
Memorial Hall
¢ “Being LGBTQ in CT" Panel — Tuesday, Feb. 14, 2017, at 4:30pm in Constitution Room, Memorial
Hall
* “Being Muslim in CT™ Panel — April 2017 {more details TBA)
Next Meetings (12:15-1:30pm):
* Monday, Feb. 27, 2017 {Student Center — Blue & White Room)
* Monday, Mar, 27, 2017 (Student Center - Blue & White Room)
+ Monday, Apr. 24, 2017 (Student Center — Blue & White Room}
Meeting Adjourned at 1:15pm
Submitted Respectfully,
Alberto Cifuentes, Jr.
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LGBT Advisory Committee Meeting

March 6, 2017
Student Center — 1849 Room
12:15 to 1:30 PM
Draft Agenda
Present:
Not Present:
Agenda;

1. Welcome and Introductions
2. Note taker (Alberto Cifuentes, Jr. — Recording $ecretary)
Review minutes from October and Novernber 2016 meetings
LGET Center updates & Pride Updates
5. Strategic Planning Committee
2. Review current bylaws and identify 3-5 key areas of focus for plan
b. Identify members (Scott Hazan, Alberto Clfuentes, Jr.}
¢.  Establish timeframe
6. Develop Sub-Committee to review current bylaws and propose changes to Dr, Tordenti
a.  Identify members {Nicholas D'Agoestino, Alberto Cifuentes, Jr.}
b. Establish timeframe {May 2017}

7. New Business

8. Old Business:
3. Old Business: Bylaw review
Upcoming Events:

Next meetings:
Manday, March 17, 2017 (Student Center — Blue & White Room)

LGBT Advisory Commmittee Meeting
April 24, 2017
Blue and White Room
12:15t0 1:30 PM
Agenda

Present:
Not Present:

Agenda;
1. Welcome and introductions
2. Notetaker {Alberto Cifuentes, Jr, = Recording Secretary)
3. LGET Center updates & Pride Updates
4, Strategic Planning Cornmittee
a. ldentify 3-5 key areas of focus for plan
b, identify members (Scott Hazan, Alberto Cifuentes, Jr.)
¢ Establish timeframe
5. Develop sub-Committee to review current bylaws and propose changes to Dr. Tordent
a. Identify members {Nichalas 0’Agostino, Alberto Cifuentes, Jr.)
b. Estahblish timeframe (May 2017)
B, New Business

7. Old Business:
a. 0Old Business: Bylaw review
Upcoming Events:

Next meetings:
May 1, 2017 - (Student Center — Blue & White Roam)




LGBT Advisory Committee Meeting
April 24,2017
Student Center — Blue & White Room
12:15-1:30pm
MINUTES

Present: Alberto Cifuentes, Jr., (Library), Nick D" Agostino (Diversity and Equity), Scott Hazan (Student
Activities and Leadership Development), Gladys Moreno-Fuentes (Counseling and Wellness), Crystal Nieves
(LGBT Center)

ot Present: Ryan Baumann (Residence Life), Jacqueline Cobbina-Boivin (Women's Center), Lila Coddington
(Counseling and Family Therapy), Joanne DiPlacide (Psychological Science), Collan Fuller (Student), Jessica
Greencbanm (Sociology). Caitlin Lucewicz (Student), William Mann (History), Jaclyn Martin (Student). Nichol
McCarter (Student), Rosa Rodrignez {Diversity and Equity), Jeffrey Thomas (Geological Sciences), Nghi Thai
(Psychological Science), Laura Tordend (Student Affairs)

Agenda:
1. Welcome and Introductions

2. Note-taker (Alberto Cifuentes, Jr. — Recording Secretary)
3. Approve Minutes from March 6™ Meeting — Tabled: Nick will submit minutes from this meeting

4. LGBT Center Updates and Pride Updates

a. Lavender Gradugtion: Sunday, Mzy 7. 1-5pm, Founders Hall in Davidson. Open to a1l CCSU
and CT Community College gmduatmg seniors. Register at www.ccsu,edu/ [ GBT. There are 13-
14 CCSU graduates participating but no community college graduates. Alberto let Crystal know
he was available to volunteer if needed.

b. The event featuring a queer deaf speaker last month went very well and received a lot of positive
feedback. Tt was the first time the center sponsored an event on the intersection of LGBTQ
identity and disability.

¢. The Drag Ball sponsored by CCSU Pride on Apr, 20 went very well and raised money for their
charity, True Colors. Inc,

5. Strategic Planning Committee
2 Identify Members: Alberto Cifuentes, Ir,, Nick D" Agostino, Scott Hazan, Gladys Moreno-
Fuentes, Crystal Nieves
b. Sections of Proposgl
i Mission Statement
ii, Vision Statement
ili. Goals/Leaming Outcomes
v, Timeline/Timeframe
v, Agsessment of Outcomes
c. Key Arens of Focus:

Meeting Minutes 04.27.17 1

i. IncluseityCampus Climate - Preferred name option, gender-inclusive housing, gender-
neutral restrooms

i, Campw‘-wrde Educarion — Qrientation (student and faculty/staff), carriculum, personal
connections with students, safety of LGBT staff

iii. Accessibility/Equitability — Bathrooms, housing, sports/athletics (connect with Dr.
Bachoo about adding gender-neutral restrooms to new buildings before they re built or
updated).

iv. Recruitment/Retention — New and transfer students.

v. New Bulldings/Facilities — Speak with Dr. Bachoo about developing some form of
consistent and mutually agreed upon standards and practices regarding the equitability of
housing, restrooms, and other campus spaces for LGBTQ students, faculty, and staff.

vi. Spece for Commumity Building/dccessibility to Resources — Demand for more
programming, more resources, and more funds for LGBT Center and LGBTQ .
community on campus. Also a need for center full-time staff and 2 discussion of general
spatial needs {i.e. possibly moving center to another building).

6. Develop Sub-Committec to Review Current By-Laws and Propose Changes to Dr. Tordenti—
Tabled

7. New Business
1 Possible New Committee Member: Elijah (student), Crystal will invite him to May 11" meeting,

8. Qld Business
a, By-law Review: Tabled

Upcoming Events:
« Besides Lavender Graduation, nothing else to report,

Next Meeting:
s Thursday, May 11%, 12:30-2:30pm, Location TBA
« Focus will be on strategic planning

Meeting Adjourned at 1:15pm

Submitted Respectfully,
Alberto Cifuentes, Jr.

Meeting Minutes 04.27,17 2




LGBT Advisory Committec Meeting
May 11, 2017 MINUTES
Student Center — Blue & White Room
12:30-2:30pm

Present; Ryan Baumann (Residence Life), Alberto Cifuentes, Jr., (Library), Nick D" Agostino (Diversity xid
Equity), Scott Hazan (Student Activities and Leadership Development), Gladys Moreno-Fuentes (Counseling
and Wellness)

Not Present: Jacqueline Cobbina-Boivin (Women's Center), Lila Coddington (Counseling and Family
Therapy), Joanne DiPlacido (Psychological Science), Collan Fuler (Student), Jessica Greenebaum (Sociology),
Caitlin Lucewicz {Student), William Mann (History), Jaclyn Martin (Student). Nichol McCarter (Smdent),
Crystal Nieves (LGBT Center), Rosa Redriguez (Diversity and Equity). Jeffrey Thomas (Geological Sciences),
Nghi Thai (Psychological Science). Laura Tordenti (Student Affairs)

Agenda:

1. Welcome and Introduoctions

2. Notetaker (Alberto Cifuentes, Jr. - Recording Secretary)

[

. LGBT Center Updates and Pride Updates — Nothing to Report

4. Strategic Planning Committee
a2 Please refer to last two pages for changes made to LGBT Advisory Board mission, vigion,
goals/objectives. and by-laws
b. Sections of Proposal
i. Mission Statement
i, Vision Statement
iii, Goals/T.eaming Outcomes
v. Timeline/Timeframe
v, Assessment of Qutcomes
¢. Key Areas of Focus (and Corresponding Goal/Objective):
1. InclusvityCampus Climate — Preferred name option, gender-inclusive housing. gender-
neutral restrooms (#1, #4)
il. Campus-wide Fducation — Orientation (student and faculty/staff), curriculum:, personal
connections with students, safety of LGBT staff (#2, #4)

il Accessibitity/Equitability (Buildings/Facilities) — Bathrooms, housing, sports/athletics.
Connect with Chief Administrative Officer (CAQ) about adding gender-neutral restrooms
to new buildings before they are built or updated. Also speak with CAO about developing
some form of consistent and mutually agreed upon standards and practices regarding the
equitability of housing, restrooms, and other ¢campus spaces for LGBTQ students, faculty.
and staff, (#4) This traditionatly has not been a focus fer our commitiee.

iv, Recruitment/Refention — New and transfer students. (#1, #2, #3)

v. Space for Center-Specific Community Building/dceessibility fo Resources — Dermand for
more programming, more resources, and moze funds for LGBT Center and LGBTQ

DRAFT MINUTES 05.11.17 1

4. Dis

comimunity on campus. Also a need for center full-time staff and a discussion of general
spatial needs (i.e. possibly moving center to another building). (#1. #2)

Discussion of Goals/Objectives:

i
if.

iii.

The Board needs data on LGBTQ student enrollment, but no data is available yet through
the Common Application,

The Gender-Neutra! Housing Proposal has been approved. but Ryzn needs the new
{anguage for new housing options before implementation.

Do we have 2 queer community that is residence-specific (i.¢. learning community)? For
any themed-residence community, at least 40 students would need to participate and .
oceupy the residence flocr, This could help with recruitment and retention of LGBTQ
stadents.

. Arc there any opportumitics during the summer student erientation (June-Aug.) for

commumnity-building? We could facilitate an optional Fall 2018 workshop.

. Nick will speak with CAO Dr. Bachoo about accessibility of building and facilities. Can

we create language and standards for new construction of buildings? Should the LGBT
Center stay in the Student Center or move to Willard/DiLoreto after renovations?

We agreed that we should partner with outside organizations like GLSEN Connecticut
and True Colors, Ine.. to help market the university to LGBTQ students and reeruit viz a
Gay-Straight Alliance (G8A) Summit, We can help offset the costs of these events. We
should also collaborate with community colleges and expand Lavender Graduation.

i. How can the LGBT Center become more operationalized? How might it benefit from a

full-time staff person? Given the budget challenges, we need impact datz on the Center
and our projections for impact of a full-time staff member. :

5. Develop Sub-Committee to Review Current By-Laws and Propose Changes to Dr. Tordenti
a. Identify members (Nick D" Agostino, Alberto Cifuentes, Jr.)
b. Develop annual notice for membership {Tabled- need to formalize)
¢. Formalize membership cyeles (Tabled- we have never had a board of 20 members)
d. Bstablish timeframe (will be revisited in Fail 2017)

6, New Business — Nothing 10 Report

7. Old Business
2 By-law Review: Please refer to last two pages for changes made.

Upcoming Events - Nothing to Report

Next Meeting:
» TBD

« Focus will be on addressing how we will strategically approach our goals outlined in: revised
Mission & Bylaws on last two pages

Meeting Adjourned at 2:30pm
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Central Connecticut State University Central Connecticut State University

Dffice of Diversity and Equity
Affirmative Action Employee Advisory Committee Office of Diversity and Equity
Meeting Minutes . . . .
November 11, 2016 Affirmative Action Employee Advisory Committee

Present: Nidal Al-Masoud, Michael Ansarra, Alberto Cifuentes, Ir., Salvador Cintorine, Nicholas
D'Agosting, Joseph Farhat, Sharon Gaddy, Delia Gonzalez-Sanders, Joo Eng Lee-Partridze, Carlos
Liard-Muriente, Evelyn Phillips, Rosa Rodriguez November 11, 2016

Not Present: Michael Alfano, Mary Cavanaugh, Joanne DiPlacido, Larry Hall, Chris Simacik
1. Welcome and Introductions

Meeting Agenda

2, Presentation ~ Affirmative Action Plans

Presentation conducted by ODE staff on the elements of an affirmative action plan. 1. Welcome and [ntroductions
Discussions ensued regarding the various sections and the university’s ability to not just
recruit employees of color, but alse to retain employees of color. 2. Presentation — Affirmative Action Plans

Review of provided binder and associated documents related to the following:
affirmative action plans (including numerical analysis), CCSU search process and
procedures, and the CCSU hiring manual.

3. Update on the 2016 AA Plan

3. Update on the 2016 AA Plan

Rosa Rodriguez provided an update on our current AA Plan ang the expectation that we
will provide details after submission to the CHRO and 2 copy of the executive summary.

Next Meeting: Friday, December S, 2016




Central Connecticut State University
Office of Diversity and Equity
Affirmative Action Employee Advisory Committee
Meeting Minutes
President’s Dining Room
March 3, 2017

1. Welcome and Introductions
2. Review of data for last four hiring cycdles

Diseussion gnsued regarding the data. Discussion regarding need for a more diverse workforce based on
data presented. In depth conversation on the Impacts of special appointments and PT faculty,
Comtmittee alse discussed the issue of the time for posting searches later in the academic search cycle
which impacts our ability to secure the best candidates,

Discussion regarding the higher pay of Associate Professors. It was noted some of thiz is due te keeping
up with the tmarket — hiring at the Associate level due to the high salary needed to obtain the hires
applicants. Per Rosa, if we hire Assistant Professers, we will have a breader pool, howsever, the salary is
not there for certaln types of posltions in some of the Schaols, ¢.g., Schas! of Business, It was noted
that €CSU can only do 5 market adjustments, these go toward Schools that have o need for this, such as
Engineering and Technology.

It was requested that numbers be provided regarding declined offers for AAUP, Discussion regarding
whe makes position offers — some cases the Deans, while in other eases the Chairs.

Discusslon on developing a strategic plan to bring new faculty into the institution beyond the traditional
hiring process, e.g., post doctorate fellowships,

3. Brief update on hlring hold (Memo from System Office provided)

Some positions will be filled, Positlons with soft money (e.g., grant funded) and residential life will be
flled. Other positions need to go through the process for re-aprroval, Dr, Toro bas a commitment te
filling the faculty positions,

4. CHmate Survey gender equity/harassment {Shared and reviewed by several members}
Members provide input into some of the questions which will be valuable to the final draft,

5. Comprehensive Climate Study Representation

1.

2.

W
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Central Connecticut State University
Office of Diversity and Equity
Affirmative Action Employee Advisory Committee
Meeting Agenda
President’s Dining Room
December 9, 2016

Welcome and Introductions
CCSU Affirmative Action Plan Executive Summary
Request for data/information

New Busittess



Office of Diversity and Equity - Affirmative Action Employee Advisory Committee
April 24, 2017 - Meeting Minutes
SEST Dean’s Conference Room - Copernicus 20401,

1. Welcome and introductions

3

Present: Michael Alfano, Nidzl Al-Masoud, Michael Ansarra, Mary Cavanaugh, Alberto Clifuentes, Jr.,
Sal Cinterino, Nichelas D'Agostino, Joanne DiRlacide, Joseph Farhat, Larry Hall, Joo Eng
Lee-Partridge, Carlos Liard-Muriente, Evelyn Philllps, Resa Rodriguez, Delia Sanders, Chris Simclk,

Brief update on searches
*  The following was discussad:

o Conversation focused on the diversity of department chairs, specifically chalrs of color.
o Discussion on the hiring process within each scheol and how the decision Is made on the
decision of an internal versus an external search,
o Discussion on the importance of staff/faculty of color to participation on search
committees. It wasalso discussed If these employees will not be 3 strong vaice, it may
be best for them to decline from participation. It isn’t simply a matter of havirg a
person of ¢olar on each search committee, there needs to be a volce that advocates for
dlversity,
+  Discussion focused on the lack of process of hiring part time emplovees. For example, we
currently have a formalized search process for part fime coaches. This has allowed us to
diversify and move these posltions from part-time to full-time without 3 search.

+ Discussion of diversification of adjuncts and the challenges on the selection on therm. [ was
recommended to have a more formal process for recruitment and selectlon.

=  Discussion about the retention of employees, ODE was asked if we have exit surveys: Rosa wili
receive this deta geing forward.

Meeting with Dr. Tore

Discussion on current searches and the hiring freeze, Rosa reported that there is an emphasis on
filling teaching faculty positions. Update on current open positions, e.g., Geography, and upcoming
pestings, e.g., admissions [graduate and undergraduate), Other positions likely to mave forward are
grant funded positions and residence life pesitions.

The diversity of hires during this recruitment cycle has not been too good; however, we hope 1o be
able to achleve diversity in the residence life searches.

Brief diseussion by President Toro and the need for applicant pools to reflect our cam pus
community. How do we measure experience? When we ask for two years of teaching, we can
eliminate recent PHD graduates who may have some teaching experlence.

Rosa Indicated that we will be conducting a broader climate study that may go to students and/or
faculty and staff. The propesed mechanism will be drafted and finalized with the collaboration of the
various identity centers and groups on campus.

Discussed lack of support for faculty of color in various departments. It is important that as we develop
the mechanism that we meet with various graups on campus,

Committee members who want te particlpate on the committes to develop the survey: Michael
Ansarra, Joanne DiPlacido, Evelyn Phillips,

€. Meeting with Dr. Toro

= Censglstency of offers: Joanne DiPlacide

*  lssue of Speclal Appaintments

»  Advertisement of positions; Carlos Uard Muriente

s Climate Issue = Lack of support in departments

*  Diseuss vislon and mission of the EAC and what Is our role within Dr. Tore’s administration
+  Wewill draft questions in advance of this meeting,

7. Other business

Discussion on student demographiles and the desire to serve 15000 students. Mike Ansarra
discussed a program that existed before that facused on the recruitment of students of colar. This
program lost funding,

The AA Plan was approved and the review highllghted key programs Iheluding but net limited to
CONNCAS, CONNCAP, Girls in Stem and training and development.

8. Next meetings
March 31, 2017 with guest speaker
Aprll 21, 2017 with Dr. Toro




E.

CCSU. What can we do to assist In changing the climate, as It reloted to the treatment of faculty
of color? = Evelyn Phillips

pr. Toro indicated that his would be a role for thiz committee. She inquired about formal
mentoring programs within faculty departments, Cr. Toro reported that research suggests that
mentaring programs housed withln individual departments Is the least effective. Conversation
an the focus of mentoting to be on PNT, DEC process. Additional conversation on the need for
such a program campus wide with a focus on the first year which i a lot to take on for newly
appointed faculty. Such a program could assist us with retatning faculty of color.

Dr. Toro recommended that we look to New Mexico State University who used to have a
strong mentoring program.

Br. Toro also added that part of the issue Is the perception of students of faculty of color, faculty
with accents. The world i a better place if we are able to embrace diversity. Evelyn stated that
if faculty are addressing culturally related behaviors or comments (or subjects) the comments
{en student opinion surveys) can be negative,

Dr. Tore also brought up the need to start working with students who are experlencing a
national ¢limate change and helping them process through some of the rhetoric.

Conversation on Climate

Ansarea brought up the diseussion about Implicit bias, equity versus eguality and past Issues (a
historical perspective), Dr, Toro added this as anether role for this committee. She reported
going from department to department and recoghizes that whke progress has been made, we
are nat where we need to be, At times, we are not as weleoming and open as we would like to
be and lack tolerance for eultures and raclal groups —we have these issues here,

pr. Toro challenged us to partner with her to change the cllmate,
»  Brief discussion about the faculty senzte diversity committee {a campus resource)
» D-designated courses (a way to expose students to different aspects of diversity)

« Recognizing that many of our students haven't left CT, having never been exposed to
many peaple who are culturally/racially different than themselves.

»  Diversity In faculty ranks can increase that expostte

Committee voted to become a partner with Dr. Toro in this endeavor. We need to decide
what the program will lock like, what the ideal university/workforce locks llke and then
decide how we are going to move forward,

Upward Mobility

Upward mobility (the advancement of non-professional staff to professional level positions) is a
key element of the affirtnative action plan. What can we de 23 an institution to support the
educational endeavors of hon-teaching faculty and lassified staff at CCSU? How can we work to
develop out support staff to premote into professional pesitions? — Alberto Cifuentes, Jr. and
Nicholas D’Agostino

Tabled = Time ran out
EACRole

As part of the £7 Affirmative Action {AA) Plan regulations, agencies with over 100 employees can
choose to have an Employee Advisory Committee to assist in pursuing the goals and objectives
of affirmative action and equal apportunity. CCSU has established this new campus-wide
committee that is charged with assisting the university in our implementation of the AA

A. Salary Offers:

b

As a committee, we have discussed the level of consisteney with full-time tenure track position
offers. We've discussed who makes an offer, e.g., dean, department chair, and how offers are
negotiated, e.g., salary offers. — Joanne DiPlaglide

Dr. Toro — discussion of offers being made beyond salary, e.g., start up packages, which should
come from the Dear. Additional discussicn by committee members on how the process may
differ from deparzment to department.

Dr. Toro reported that consistency protects the Institution and suggested to the committee to
draft a recommendation on the process and eventually send this reminder to Deans. [twas
also suggested that we consider a similar process for administrative faculty and that we can
work with the Provost regarding salary ranges.

Special appointments

We discussed that within SUOAF and AAUP, hires as special appointments have 3 strang
likelihood of being hired into full-time positions. The issue is that there isn’t a formal proeess to
recruit and select special appolntments, and often these are fllled at the last minute by people
known to a department chair, Additionally, they tend to lack racial diversity. What can we do as
an institution or committee to address this situation? — Joseph Farhat

Discussion on the need for limited procedures to be developed for special appointments, There
is 2 need to net just pick and choese individuals; however, recognizing the limited timefromes
and at times urgency to fill the vacancy, Dean Alfano asks to review the CV's of emergency
appointments to verify why someone Is being selected; however, when asked about
diversification, there was not mechanism in place.

pr, Toro recommended that we develop simple guidelines for special appointments that allow
for a quick selection process and to be clear with people fllling emergency vacancies that the
positions are not a preamble to a permanent pesition,

Further discussion for when a search is set up to select a specific candidate. Delia Sanders,
Social Work Chair said she hired a candidate from a previous seareh to fill a special appointment.
She added that this was a better way of handing these as they wetit through o search progess.
She added that this resuited In diversity in gender, e.g., male.

Pr. Tore charged the committee of developing recommendations regarding this process.
Advertlsement of positions

How do we ensure we are maximizing our recruitment efforts to recruit diverse and goal
candidatas? - Carlos Uard Muriente

Dr. Tare reported that there Is 3 process being developed 1o identify pregrammatic changes and
anticipated retirements. All positions will be hindered by budgetary restraints. This year we
were fortunate 1o move forward with some searches; however, we may not know the outcome
of next year's budget until July. Rosa added that if we are made aware of department needs
2nd talent management concerns we can assist in pushing to fill vacancies. Rosa shared the
example of an entire department consisting of faculty all at retirement age.

Dr. Toro Endicated that chairs need to manage their talent and charged the group to develop
strategies for talent management.

Faculty of Color Retention

As we discuss recruitment of faculty, we have alse discussed the retention of faculty of color.
There are some departments where people of color do not last lohg in their employment at



plan, What do you see as the role of a cormmittée such as ours? —Jeo Eng LeeRartridge and
Rosa Redriguez

Tabled — Time ran out. However, many tasks were formulated during the meeting with br, Toro,
Additional Conversation:

Member of the committee feel energized around the work and tasks before uz. Others shared
honestly about their experiences of raclsm and recognized the work is very diffleult.

4. Next meetings -June 2017,




The Office of Academic Affairs and the
School of Graduate Studies Present:

19t University Research and Creative
Achievement Day

The fifth day of May
Two Thousand and Seventeen
Central CT State University
Student Center

Event ScheduleA |

12:00 p.m.
Lunch
Bellin Galleries

12:45 p.m.
Opening Remarks
Bellin Galleries

Introductions and Welcome
Dr. Aimee Pozorski, Professor of English

Opening Remarks
Glynis Fitzgerald, Ph.D.
Associate Vice President, Academic Affairs
and Dean, School of Graduate Studies

1:00 p.m — 1:30 p.m.
Elihu Burritt Library Award
Bellin Galleries

1:30 p.m. — 3:00 p.m.
URCAD Prizes and Presentations
Bellin Galleries

3:00 p.m. — 5:00 p.m.
URCAD Oral Sessions

Sprague-Carleton Room
Camp Room
Clocktower Room
1849 Room

4:00 p.m. - 6:00 p.m.
Poster Session, Alumni Hall

N



URCAD Award Symposium
1:00 pm. — 3:00 p.m.
Bellin Galleries, Student Center

ELIHU BURRITT LIBRARY RESEARCH AWARD WINNERS
Award I’rcsen’mtion: Susan Slaga-Metivier, Elihu Burritt Library

Amanda Mendoza, Undergraduate Award Winner
Preventing Sexual Assaulf Victimization on College Campuses

Kaiﬂyn‘ Frakl, Graduate Award Winner
Effects of the Self-Regulated Strategy Development Model on the
Argumentative Writing of Diverse High School Students

URCAD AWARD WINNERS
Award Presentation: Dr. Aimee Pozorski, Department of English;
Dr. Eric Leonidas, Department of English

Rosemarie Ayala Soto Dr. Evelyn Newman Phillips
“palp Malo” and “Pelo Bueno™ Hair and Identity Among Latina and
African-American Women

Sarah E. Reilly Dr. Jessica Greenebaum
Reimagining Inclusivity: Transgender Experiences in Higher Fducation

Amanda Sudhoff Dr. Betsy Dobbs-McAuliffe
Ethanol Effects on Zebrafish and Thyroid Development

Taylor Zaniewski Dr. Sarah Maurer

Insjghts info Pre- inian Evolution Through Competition and
Survival Between Artificial Cells

Pamela McKeever Dr. Linda Clark

Delayed High School Start Times of 8:30 AM or Later and Impact on
Graduation Completion and Attendance Rates

URCAD Oral Sessions
3:00 pam. — 4:00 p.m.

Oral Session A~ 1849 Room, Student Center “Literature and
Society” (Chair, Dr. Aimee Pozorski)

AT. Corina Lopes (Dr. Aimee Pozorski) Healing Theory: An Expression of
2 I1s-Century American Literafure

A2, Jenmifer Lavoie (Dr. Aimee Pozorskl) Different Approaches to Early and
Contemporary AIDS Memoirs

AS3. Frin Sniffen (Dr. Daniel Broyld) They Were There: Women in 1916

Oral Session B- Clocktower Room, Student Center “Contemporary
Findings in Mathematics and Science” (Chair: Dr. Nelson
Castafieda)

B1. Michael Nimchek (Dr. Nelson Castafieda) Classical Minimal Surfaces

BZ. James Chadic (Dr. Nelson Castafieda) Weiersirass Represeniation For
Minimal Surfaces

B3. Malcolm Connor (Dr. Thomas King) Is Endogenous Retroviral (ERV)
Transposition the Molecular Basis of Two Recessive Hafr Defects in C3H Mice?

Oral Session C- Sprague-Carleton Room, Student Center “The
Humanities and Our World” (Chair: Dr. Paul Petterson)

C1. Jonathan Whitin (Dr. Charles Menoche) [n the Vicinity of Asteroids
325, 826, 327, 328, 329, and 330: A Harp and Horn Fiece for Apple Orange
Pair

C2. Kristen Citerella (Dr. William Price) Sustainable Tourism in Venice,
Italy

C3. Kristina Carvatho (Dr. Paul Petterson) LGBI(Q+ Representation on
American Television

Oral Session D- Camp Room, Student Center
“f ocal History” (Chair: Dr. Eric Leonidas)

D1. Anthony Vinci (Dr. Daniel Broyld) Hartford Redlining: The Effects of
Urban and Suburban Segregation

D2. Joseph Guerrera (Dr. Leah Glaser) Compassion and Neutra ©The
Story of the Red Cross in Litchfield :



URCAD Oral Sessions
4:00 p.m. — 5:00 p.m.

Oral Session A~ 1849 Room, Student Center “Social Issues in
Today’s Society” (Chair: Dr. Aimee Pozorski)

A1. Mallory Jones (Dr. Paul Petterson) Modern Slavery: The Economics of
Human Trafficking in Southeast Asia

AZ. Shanai Chambers (Dr. Yvonne Patterson) Uncovering Black

Intelligence: Factors that Hinder Black Students from Joining College Honors
Programs

AS. Annabelle Bass (Dr. Nghi Thal) “Hammered, Buzzed, Lif” — Young
Adults Who Drink Excessively & Possible Consequences

Oral Sessibn B~ Clocktower Room, Student Center “Interdisciplinary
Approaches to Planning and Productivity”(Chair: Dr. Stan
Kurkovsky)

BI. Adam Hocutt (Dr. Kareem Shabana) The Key Elements of Virtual Team
Productivity

B2Z. Elliot Giese, Hamad Khawaja (Dr. Stan Kurkovsky) JoT Automatic
Irrigration System

Oral Session C- Sprague-Carleton Room, Student Center
“Explorations in Science” (Chair: Dr. Michael Davis)

C1. Matthew Sagnelli (Dr. Michael Davis) Characterization of
Antimycobacterial Compounds from Natural Sources zs Pofential Antibiotics
for Treatment of Tuberculosis

C2. Mohammed Rabah and Matthew Sagnelli (Dr. James Mulrooney)
Vinculin Focal Adhesion Impede Cellular Migration with Increasing
Concentrafions of Extracellular Matix

Oral Session D~ Camp Room, Student Center “Athletic Training on
College Campuses”(Chair: Ms. Kathy Pirog)

D1. Maddison Smith (Dr. Diana Coher) DI Afhletics Manggement: How the
Differences Dictate Organization

D2. Shyla Boutilier (Ms. Kathy Pirog) Anferior Bankart Repair in a Male
Collegiate Football Player

URCAD Poster Session T
4:00 p.m. - 6:00 p.m. -
Alummni Hall, Student Center
(Refreshments Served to Attendees)

GRADUATE STUDENTS

Faculty Judges: Dr. Laura Bowman, Dr. Dan Chase, Dr.
Glynis Fitzgerald, Dr. Thomas Rein, Dr. Mike Wizevich and
Dr. Robert Wolff

1. Kerry Abramson (Dr. Maria Mitchell), Elementary Math
Infervention

2. Marissa Benanti (Dr. Jason Sikorski), Hyvpermasculine Tendencies
and Emotional Intelligence

3. Garrett Coady (Dr. Leah Glaser), Facadism: Masking Our Past,
Disregarding Our Future

4. Kaitlyn Frakl (Dr. Sally Drew and Dr. Laura Jacobson), Effects of the
Self-Regulated Strategy Development Model on the Arguumentative
Writing of Diverse High School Students

5. Rebecca MeCarthy (Dr. Marianne Fallon), Exploratory Analysis of
an Original Mindset Measure

6. Melissa McLain (Dr. Daniel Chase), Measuring DOP-4 Receptor
Effects in the ASH Newron of C. Elegans

7. Jeannine Minort-Kale (Dr. Maria Mitchell), Supporting Geometric
Development

8. Joseph Patria (Dr. Martin Kapper), Ribbed Mussels Use HSP70 as
FPart of Molecular Adaptation fo Salt Stress

9. Piotr Pawlowicz (Dr. Nelson Castafieda), Optimizing CNC Machine
Toolpath Geometry for Efficient Traversal at Target Feed Rate and
Machining Time Reduction

10. Georgina Rivera (Dr. Maria Mitchell), Guided Math Model

11. Christine Rourke (Dr. Michael Davis), Bacteriophage Therapy for
the Skin Disease Acne and Fhage-Resistant Isolates of
FPropionibacterinm Acnes

12. Sylvia Tang (Dr. Daniel Chase), CRISPR-Cas9 Mediated Genome
Editing for Single-cell Knockdown in C. Elegans

13. Jacob Werman (Dr. Sally Drew), The Effect of Scientific Modeling
on Student Engagement in a Science Classroom




UNDERGRADUATE STUDENTS

1. Eyad Ahwmad, Michelle Chaudery, Jottic Dusan, Etienne Brandon
Lepore, Adam Tanguay (Dr. James Mulrooney) Vinculin Focal
Adhesion Impede Cellular Migration with Increasing Concenirations
of Extracellular Mafrix

2. Jordyn Beschel (Dr. Marianne Fallon) Sexual Orientation and
Mother’s Gender Role as Predicfors of Feminist Atfitudes in Women

3. Nilay Bhatt (Dr. Chad Williams) Diversified Recommendation
Systems

4. Gabriella Bierwirth (Dr. Ernest Pancsofax) Educating the
Educational System: How fo Teach in the Modern Age

5. Molly Breen (Dr. Richard Judd) Opioid Abuse: The Escalation from
Crisis fo Epidemic

6. Marisa Budlon, Elissa Coleman, Amber Gabbert, Emerly Gonzalez,
Elizabeth Gwara, Jessica Sweeney (Dr. Michael Davis) Investigation of
Combination Therapies for the Skin Disease Acne

7. Justin Butler, Kyle Christian, Hayley Gustafson, (Dr. Sylvia Halkin)
Do Eastern Gray Squirrels, Sciurus Carolinesis, Target Theft-Averting
Responses to Kecent Pilferers?

8. Jalal Butt (Dr. Nimmi Sharma) Amelioration of Thermally Induced
Oscillations in Atmospheric Backscalter Lidar Data

9. Sara Carey, Lindsey Collins, Marissa Hubele, Adam Matecki, Oscar
Valera Rico, Bryan Szewczyk (Or. Michael Davis) Characterization of
Gasoline-Catabolizing Bacteria and Development of Bacterial
Bioremediation Methods

10. Collen Card, Victoria Williams (Dr. Thomas Mione) Nectar
Concentration of Jaltomata quipuscoae

11. Mary-Elise Caxlson (Dr. Barbara Nicholson) The Relationship
Between Earthworm, Salamander, and Leaf Litfer Abundance in
Connecticut

12. Sasha Caro, Victoria Czajkowski, Stessanm Morrison, Miche]le
Seeds, Daniel Sigman (Dr. Sadie Marjani) The Effect of In Vitro Culfure
on TRIMZ8 Expression in Bovine Blastocysts

13. Jeffrey Cembruch (Dr. Jose Rubic) Daytona Rising: A Fingncial
Analysis of the Infernational Speedway Corporation

o

14. Ben Chagnot, Amanda Ross, Heather Bourgoin, Magdalena
Gwozdz (Dr. Clayton Penniman) Effects of Stormwater Runott from
the CCSU Campus on Water Quality in Sandy Brook

15. Abbey Crouse, Emily Shepard, Kaitlyn Troy (Dr. Thomas Mione)
How Does Nectar Removal Affect Nectar Volume and Sygar
Concentrafion

16. Nicole Dean, Yvana Estrada, Sara Page, Savannah Pare, Amanda
Berman, Caroline Ferreira (Dr. Sadie Marjani) TRIMZ8 Expression in
In Vivo and In Vitro Fertilized Bovine Embryos

17. Saxah Driscoll (Dr. Matthew Heinly) Opiimism Does Not Mediate
the Relationship Between Physical Activity and Depression

18. Christopher Dudanowicz (Dr. Bruce Day) University as Fco-

Village: The Future of Sustainability within Higher Education

19. Amanda Duenas (Dr. Heather Rodriguez) An Analysis of Collective
Behavior and Empowerment Strategies Fresent in Latina-Focused
Service Agencies

20. Ivo Evstatiev (Dr. Betsy Dobbs-McAuliffe) Studying the Etfects of
Ethanol and Acetaminophen on Development of the Nervous System
and Heart in Zebrafish Embryos

21. Michael Gaffney (Dr. Jennifer Hedlund) Criminal Activity and
Persons with Disabilities

22. Emily Gajda (Dr. Oluyinka Oyewumi) Trace Element Analysis and
Environmental Impacts of the Roxbury Quarry, Roxbury Connecticut

23. Megan Gilstrap, Caitlyn LaSellz, Hope Moxris, Adam Schirduan
(Dr. Michael Davis) Hosi-Range Comparisons Among Bacteria
(Propionibacterium Acnes) and Target-Specific Bacteriophage Isolated
from Skin

24. Rebecca Henn (Dr. Christopher Pudlinski) “What’s Up, Doc?”:
Applying the Patient-Centered Care Model fo the Digitization of
Doctor-Patient Relationships

25. Katerina Hutchins (Dr. Thomas Micne) Ultraviolet (UV) .
Photography Reveals What Bees See on the Flowers of Wild Tomatoes
of Peru

26. Jacob Jones (Dr. Sadie Marjani) Effects of In Vifro Fertilization on
SOD1 Expression in Early Bovine Embryos

27. John Kobialka (Dr. Jason Sikorski), Hypermasculinity and Humor
28. Harmah Kressbach (Dr. Kathy Martin-Troy) Effects on Posterior

Regeneration in Planaria Treated with an Antagonist of Retinoic Acid
Synthesis :



=

29. Brittany evine (Dr. James Arena) Kinetic Analysis of
Acetyisalicylic Acid Degradation in High Temperature High-
Performance Liguid Chromatography

20. Heath Loder, Patrick Dzicba (Dr. Stan Kurkovsky) Networked
Smari Camera Using Raspberzy Fi

31. Morrisa Luddy (Dr. Oluyinka Oyewumi) The Uptake of Trace
Flements in Lab-Contaminated Soils from Lebanon, CT

32. Deepankar Malhan and Austin Miller (Dr. Stan Kurkovsky) Food
Diary, an Infernet-of-Things Health Application

33 Alexander Manos (Dr. Clayton Penniman) Water Qualily
Assessment of the Effects of a Water Pollution Contzol Facility in
Vernon, Connecticuf

34. Valerie McGough (Dr. Paul Hapeman) Successful Reinfroductions:

Strategies that are Instrumental in Increasing the Survival of Caplive
Bred Animals Released info the Wild

35, Maxwell Meadows (Dr. Ohzyinka Oyewumi) Sources and Spatial
Distribution of Heavy Metals in Agricultural Soils of Lebanor, ovil

36. Ryan Mecham (Dr. Haoyu Wang) Tele-Operation of Industrial
Robots for Space Operations Using Virtual Realify

27. Luna Milne (Dr. Cara Mulcahy) Parents Know Best, Right?: The
Inguiry of Homeschooling

28 Simmi Miranda (Dr. Marianne Fallon) Effects of Acufe Excrcise on
Perceived Siress in College Students

39, Tan Murphy (Dr. Jennifer Piatek) Morphologic Characterisfics of
the Best-Preserved Martian Craters: Thermophysical Mapping of Gasa
and Istok

40. Megan Ouellette (Dr. Mark Cistulli) Millennials: Y the Bad Rap?

41. Adam Romane (Ms. Kathy Pirog) An Anferior Cruciate Ligament
Injury in an Infercollegiate Female Lacrosse Athlete

42. Matthew Sagnelli (Dr. Michael Davis) The Search for Nevel

Natural Compounds Effective Against M. Tuberculosis in Soil Bacteria .

45. Albino Schifino (Prof. Chee-Hoi Leong) & Weeks of Fecentric
Cycling Training Improves Walking Econonty in Healthy Individuals

44, Danielle Strzalkowski (Dr. Thomas Mione) Tobacco Hornworm
Developmental Variation in Two Geners, Solanum and Jaltamata

——
~

45. Vanesa Emely Sudrez (Dr. Diana Colen) The Birdcage of
Oppression: Exploitation of Inimigrant Workers in 2 Connecticut City

46. Meagan Torello (Dr. Ghassan El-Eid) The Threat of le Front
National- How France’s Extreme Right Affects Ifs Social and Political
Landscape and Its Impact on the Syrian Refugee Crisis

47. William Tuxbury (Dr. Nimmi Sharma) Detection of Atmospheric
Features Using In Situ and Optical Remote Sensing Meastrements

48. Nicholas Zygmont (Dr. Mark Evans) Fracture History of the Weir

Mountains Syncline And Lehigfon Anticline, Eastern Valley and Ridge
Providence, Permsylvania

Acknowledeements

The Universify Research and Creative Achicvement Program at CCSU
celebrates the phenomenal work done by our students and their faculfy
mentors. For the past 19 years this event has highlighted the best parts
of our university mission. This event would not be possible without the
support of the School of Graduate Studies and the Office of Academic
Affairs, which funds not only URCAD, but the Awardees’ prizes and the
undergraduates’ trip fo the National Conference for Undergraduate
Research (NCUR), hosted this year by the University of Menphis in April.
Dr. Jason jones, Dr. Barry Wesicot, and Dr. Guy Crundwell have all
served as Faculty Coordinators of URCAD, and each has made his own
mark on the program. Thank you, finally, to Dean Glynis Fitzgerald, my
faculty colleagues Dr. Eric Teonidas and Dr. Sarah Maurer, Susan
Matterazzo in the Office of Academic Affairs, and Rachael Merrift, who
have all worked tirelessly on the logistics of this huge event.

Sincerely, Aimee Fozorski, Department of English




CCSU Events
2016-2017

Date|Department . . - . Type . |Nameof Event - . _Description of Event

Guest speaker: Leslie Morgan

Crazy Love: ATrure
y Steiner, author of Crazy Love.

The Office of Diversity & Story abot Love, Abuse
9/21/2016|Equity Lecture and Survival
The members of the Facuity
Senate Diversity Commlttee
(FSDC), with support by the
Center for Teaching and Faculty
Development, have developed a
year long Intensive program for
faculty and staff who wish to
improve their teaching,
knowledge, and/or skills around
issues of diversity and equity.
The Office of Diversity & Academy for
Equity/ Faculty Senate Excellence, Equity, and
9/22/2016|Diversity Committee Workshop lLearning (AEEL)

Confucius Institute Day
Talent Show & & Mid-Auturn Festival
9/23/2016]CCSU Confucius Institute  |Cultural Performance |Celebration

panelist: Brenda W., a member
of the community sharing her
story of challenge and healing.
Lyndsay Ruffolo, former
domestic violence Program
Director, lecturer in Criminology
& Criminal Justice. Joeseph
DiTunno, Deputy Director within
Judicial Branch's Court Support
Services Division, Family

The Office of Diversity & Relations Counselor.
Equity / CCSU Red Flag
10/3/2017|Campaign Panel Discussion Interpersonal Violence
The Office of Diversity & Stand together and show that
Equity/ CCSU Police/ the people of all walks can he
LGBT Center/ Black supported.
student Union/ Latin
American Student Anti-Discrimination
10/5/2017|Organization Ralty/Protest Rally
Latin American Student Latin Week: Latin
10/10/2016|Organization Cultural Event identity
Latin American Student Latin Week Latinos &
10/13/2016{Organization Cultural Event College
Latin American Student Latin Week: One Place,

10/14/2016{Organization Cultural Event One Community




CCSU Events

2016-2017

10/16/2016

The Office of Diversity &
Equity/ Healthyfellows/
Man Encugh Support
Initiative/ Office of
Administrative Affairs/
Office of Institutional
Advancement/ Office of
Recruitment &
Admissions/ Office of
Associate Vice President
for Academic Affairs/ the
Ebenezer D. Bassett
Memorial Committee and
collaborative departments

Award Ceremony

4th Annual Fbenazer
D. Bassett Day/
Humanttarian Award
Ceremony

This date marks the 183rd
birthday of Ebenezer Don Carlos
Bassett, the first African
American to serve as a United
States Diplomat, Mr. Bassett also
has the distinction of being the
first African American student
accepted {1852) and to graduate
from {1853) the New Britain
Normal School, the parent
institution of Central Connecticut
State University,

10/18/2016

The Office of Diversity &
Equity/ CCSU Educational
Opportunity Program/
LALCC/ The NASW CT
Latina Social Network/
ConnCap

Panel Discussion

Real Stories: Being
Puerto Ricanin CT

The Real Stories, Real
Conversations, Real Truth
Forums began in Spring 2016,
These forums bring together
community leaders and experts
to share their stories,
experiences, and truths while
discussing key issues affecting
the diverse community in
Connecticut.

10/20/2016

Film

Life Feels Good

Polish film shown with english
subtitles,

10/21/2016

The Office of Diversity &
Equity/ CCSU History
Department/ CCSU
Education Department/
CCSU Student Affalrs

Reception
Discussion

&

Human Rights in
Mexico Speaking Tour

This caravan, representing seven
Mexican social movements, is an
ambitious, nan-partisan effort
whose goal is to build bi-national
solidarity and bring awareness to
issues such as disappearances,
assassinations, feminicides,
political persecution and theft of
community land and water.

The Office of Diversity &
Equity/ CCSU-AAUP
Committee for Minority
retention, the National
Endowment for the
Humanities, and American
Library Association

Art Exhibit

Latina Identity Art

Exhibit

The intention of the project is to
reconstruct negative protrayals
of Latinas in a matter that not
only confronts stereotypes but
redevelops Latina narratives to
be more refiective and accurate
of individual Latina lives.

10/22/2016




CCSU Events
2016-2017

.. The story of Mexican-Americam

The Office of Diversity & women fighting for justice after
Equity/ CCSU Latino being sterilized against their will,
10/25/2016 Studtes/ Fillm “No Mas Bebes"

Prudence Crandall is a domestic

violence shelter in New Britain
The Office of Diversity & and a CCSU community partner.
Equity /Office of Student As part of the Red Flag Campaign
Aftalrs/ CCSU Criminology this year, we are helping :
Dept./ CCSU Athletics/ prudence by collecting supplies

cCsU Donation Drive  [for donation.
for Prudnace Crandall

10/26/2016-]CCSU student Government

10/27/2016|Assoclation Donation Drive

This discussion examines the
intersection or race, class and
gender for Black women
Living Thinkers: An professors and administrators
Autobiography of Black working in U.S. colleges and

Women, Gender and Women in the Ivory universities today.

10/27/2016]Sexuality Studies Pane! Discussion Tower
In-Between Ethics: Guest Speaker: John Bukowczyk
Parsonal Blography
and Polish-American
11/3/2016 Lecture Identity _
Tatyana Fazlalideh is an activist,
artist and freelance illustrator
who Is behind the "Stop Telling
Wormen to Smile” street art
The Office of Diversity & Tatyana Fazlalizadeh: |project that addresses gender

"Siop Telling Women based street harassment.
to Smile"

Equity/ The Women's

11/15/2016|Center Lecture

Conversation and O&A followed

The Office of Diversity & Larry Kramer: In by book signing, The American
Equity / Department of Conversation with People and a film screening of
History/ Women, Gender, Lecture/Theatrical  |Professor William The Normal Heart .
11/16/2016|and Sexuality Studies Presentation Mahn
The Office of Diversity & Poetic talent, mesmerizing lyrics,
Equity/ The Women's and sultry love, combined with
Center/ United Sisters Talent Show & Open an open mic experience.
11/17/2016|Support Group Mic Love Jones
A photography campaign to
reduce and eliminate prejudice,
hatred and stereotypes toward
CCSU Department of Feminizing the the LGBTQ community.
11/17/2016 Communication Lecture Masculine Man
The Office of Diversity &
Equity/ Office of Victim ] Stand With Victims of

Spring 2017 jAdvecacy Poster Campalgn Sexual Assault

welcome Reception
for President Toro
Spring 2017: HIV &

The Office of Diversity &
1/19/2017|Equity and other sponsors. Reception

1/20/2017|The Women's Center HIV & STD Testing STD Testing
Black History Civil
| 2/9/2017 Lecture Rights Lecture




CCSU Events

2016-2017

Being LGBTQ In CT: A

-|The Real Stories, Real

Conversations, Real Truth
Forums began in Spring 2016,
These forums bring together
community leaders and experts
to share their stories,
experiences, and truths while
discussing key issues affecting

The Office of Diversity & Conversation with CT  |the diverse community in
2/14/2017|Equity Pannel Activists Connecticut.
Self-Care via Yoga with Instructor
Yoga for Self-Care & Jacoby Ballard
Survival: Tapping into
our Inner Strength in
2/15/2017]ccsu LGBT/ YWCA Self-Care Trying Times
The Safe Zone program Is a
visible support network for the
The CCSU Safe Zone  |LGBT community on campus
2/21/2017|CCSU LGBT Center Training Program
The 14th Annual Amistad Lecture
The Office of Diversity &
Equity/ AMISTAD The Global Rearatory
Committee, Center for Justice Movement:
Africana Studies, and 21st Century
Central Connecticut State Enlightment, and the
2/28/2017 University Lecture Legacy of the Amistad
Women of Color Presenter: Ruthy Lina Centeno
The Office of Diversity & Luncheon: Women of
{Equity/ The Women's Color Conflict
2/28/2017|Center Luncheon Resolution

Latin American, Latino,
and Caribbean Studies/
CCSU Communications
Bepartment/ CCSU
Modern Languages
3/1/2017|Department

Panel Discussion

No Human Being is
lllegal: Dreams at
Stake

informative Panel Discussion:
Uncertainty around Immigration
Law

3/2/2017|Center for Africana Studies|Conference

Africana Studies
Annual Conference

The mission of this Annual
Conference is to inform and
inspire students, faculty, staff
and communily members about
Issues that affect African peoples
throughout the world.

The Women's Center/
‘ - |Women, Gender &
3/8/2017 Sexuality Studies

Rally/Strike

International Women's
Strike: Solidarity is Our

Weapon

The Women's Center asks you to
wear red for solidarity on
Wednesday, March 8th, 2017.

((




CCSU Events

2016-2017

Keynote Speaker: CCSU -
President Zulma Toro

4/4/2017]|CCSU Athietics

Affairs/ Student Conduct/

Controversy: Standing
Up to Rape Culture

The Office of Diversity &
Equity/ CCW, WGSS/ The
Women's Center/ LALCC,
3/9/2017|Charter Oak State Coilege |Lecture Women in Engineering
Keynote Speaker: Charlene A.
The Office of Diversity & Addiction Awareness: [Snipes, MPW, LCWS
Equity/ The Women's The Affect of Addiction
3/29/2017|Center Lecture on Women's Health
Keynote Speaker: Dr. Stephante
Luce
‘The Office of Diversity &
Equity/ WGSS, The
Women's Center / CCW/
Sociology Department/
History Department/ CCSU
Chapter of American
Association of University
professors/ CCSU Chapter
of State University
Organization of Women and Work In
3/29/2017|Administrative Faculty Lecture - the Age of Trump
Yo Soy Latina is a funny and very
moving play that challenges a
group of diverse Latina women
to examine thelr identity and
their connections in the
The Office of Diversity & cohtemporary American
Equity/ The Women's Theatrical Landscape.
3/30/2017|Center Presentation Yo Soy Latina
Karnilah Willingham is a feminist
The Office of Diversity & writer, speaker and activist
Equity/ The Office of dedicated to gender equality and
Victim Advocacy/ Student civil rights.
Affalrs/ Administrative Courage Through

Lecture

A5-minute documentary that

FBI Department of Justice/ Chasing the Dragon,  |examines the epldemfc of
DEA Department of The Life of an Opiate  |prescription drug and opioid
4/5/2017|ustice/ CCSU Police Documentary Fitlm  |Addict abuse.

The Office of Diversity &

4/10/2017|Equity

Discussion

From Questlons to
Confidence: A Practical
Approach to
Facilitating
Conversations around
Biased Comments in
the Classroom

Please join Nick D'Agostino, from
the Office of Diversity and Equity,
and Dr. Nghi Thai, Assistant
Professor of Psychology, fora
lively and timely conversation.




CCSU Events

2016-2017
Guest speaker:-Adamn Michiick;
palish historian, essayist, former
dissident, public intellectual, and
The Nowakowski the editor-In-chief of the Polish
Conversation: Have newspaper Gazeta Wyborzca,
the old demons of
4/11/2017|CCSU Polish Studies Lecture hate bean awakend?
Take Back the Night is an
international event and non-
profit organization with the
mission of ending sexual,
relationship, and domestic
violence In all forms. Hundreds of
The Office of Diversity & event are held in over 30
Equity/ The Women's _ countries annually,
4/12/2017!Center Take Back the Night
Dooling, formerly of the Boston
Celtics, experienced a serious
- |mental health breakdown due to
The Women's Center/ Take Back the Night  |PTSD suffered from keeping
Student Government Speaker: Keyon secret his childhood sexual
4/12/2017|Association Lecture Dooling abuse,
4/12/2017|The Women's Center Poster Campaign | Believe You
Centrai Advocacy Salon events
are truly community affairs:
small gatherings where
Central Faces of Advocacy attendees can brainstorm,
Salons Team, School of Central Faces of discuss, and connect in
Education and Professional Advocacy: Advocating meaningful ways around various
Studies, Dean Dr. Michael for Children, Famities, |themes and topics.
4/13/2017}Alfano Discussion and Communities
The Real Stories, Real
Conversations, Real Truth
Forums began in Spring 2016.
The Office of Diversity & These forums bring together
Equity / Office of Student comrmunity leaders and experts
Affairs/ South Asfan to share their storjes,
Student Association/ experiences, and truths while
Muslim Student discussing key issues affecting
Association/ Center for the diverse community in
4/17/2017|Public and Social Research Documentary Film  |Befng Muslim in CT Connecticut,
: Keynote Speaker: Dr. Vicky Ruiz
The Office of Diversity &
Equity/ Student Affairs/
WGSS/ CCW/ The
“|Women's Center/ Charter
Oak State Collage/ LALCC/
Soclology Department/ :
Hisory Department/ Why Latina History
4/18/2017|international Studies Matters
The Office of Diversity & Guest Speaker: Marisol Aponte
Equity/ The Women's
4/19/2017|Center - Information Session  {Feminine Hygiene Care




CCSU Events
2016-2017

4/25/2017

Lecture

Civil Rights Lecture

Keynote Speaker: Mr, William
Bell, Mayor of the City of
Birmingham, AL

The Office of Diversity &
Equity/ Central
Connecticut State
4/26/2017{University, YWCA

Lecture/ Panel
Discussion

Stand Against Racism

Stand Against Racismis a
signature campaign of YWCA
USA to bulld a community among
those who work for racial justice
and to raise awareness ahout the
negative impact of institutional
and structural racism in our
communities.

The Office of Diversity &
Equity/ The Women's
4/27/2017|Center

Lecture

Telling Her Story: Dr.
Jacqueline Harris

Jacqueline A Harris, M.D., MPA is
the Director of Student Weliness
Services at CCSU. A graduate of
Uconn Medical School and
advocate for The Institute of
Living Adult Psychiatry
Fellowship. Dr. Harris has over 35
years of experience working in
the public mental health systetm.
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CTHE LATIN AMERICAN STUDENT
CTORGANIZATION PRESENTS

-~ MONDAY
) TATIN DRNTITY
SPRAGUR HOOM 10/10 7PM

;,tf ey ; -
. _fg' el TUESDAY
i ] TACOS & JuOrARDY
A - PHILERICK ROON 10417 6P

WEDNESDAY
TASTE OF LASO
STUBENT CENTER 10712 1210

TIURSDAY
LATINGS & GOLLEGY
SPRAGUE ROOM, 1013 $51301M

e

o s rupAy o
ONE _l‘!AGE. ONE COMMUNITY LUNCIIKON
CARROL HALL 250, 10/1 gd 12PM . o

== CENTRAL CONNRCTICUT STATE UNIVERSITY PRESENTS +me

- i— : WD

0 ) v - o . ,
LAY T e ¥ BT SCREENING OF Award Witaing Docutnentity “No Més Bebés”
A Convegsation with Connecticut Activists ‘

Being Puerto Rican in CT Tuesday, October 25, 2016

Tuesday, October 18, 2016 , ]z;ljpm,];g(]pm
Constitution Room * 12:15 - 1:30 pm ' , '

(Reception to Follow)

S

Conneeticut Room, Memoria Hall

Maderurtots De. Peter Rosa
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cCsU PRESENTS|

LT orh L N =

A True Story about Love,
Abuse and Survival

) vee love__is neme o .
Wednesday, Sept. 2T;-2016
Alumni Hall at 4:30 PM

LESLIE MORGAN STEINER g8

A Conversation on Mylhs
dnd Misconceplions About
Relatlonship Abuse from o
Woman Who Survived

i Aulhor of Crozy Love,
a gilpplag and iledy
it compeling New York
Hmes Sestsolier choul
1o world of albiusive
i lave. Wiy did Lestie
% slay? Sha jhovght she
il joved bim, Crazy Love
{akes you inside tha viclenl,
davaslaling woild of ubuslve fove,

AMARANTE'S SEA-

I Fresented by tire Facully Senate Diversiy Commiliee I

The mombers of tho Facully $anate Biverslly Commiios {FSDC), with support by
the Center for Teaching ond Fucully Development, have developed o yedr-long
Intonive program for focully ond stalf whe with Jo Improve lhelr feaching,
knowlodge, and / or s oroundt lisues of diversly and equily, This Is program i
open lo all facety, bocause wo undestaad thal Mgh-quality Inshuction, cuikral
compelency, ond prolesstonalim k « Ble-long process, This program, however,
might be espaclaly usely! for new facutly, whom maoy have had Hils priors jralning

- and prafessional davelopment Iy feacking and taareing fhrough the

tensos of diversily. . .

T R R I

Fall 2014 AEEL Worlkshops
Thescays, om-1230nm

Seplamber 220 ¥Who oro our sludents al CGSU?
Prosenien Jon Bshop, Phydcdl Bducallon and Humon Perormanco
Locallon; Phiibrick Room (Student Contar)

Ocl 13%: Inkro 16 Inferaultural awareness tor facully and stalf,
Prasenter Pakicla Bumoth, Cender for Infernational Ecdlucallon
Localion: Nuidmag Reom [Memoriod Hal)

Rov 104 Grading & Assessing wilh Efffclency, Folmess, and Avthenllclty
Fresenter: Jacoh Werblow, Educationof teudarship
Locallon: Phibitck Room {Student Center)

student Talen



Interpersonal Violence
A Panel Discussion

Lorne syppat i fted Flag Campalgnk

Whent Mendiy October 3, 2016 from $:40pm-2140pm
* Where: Constiiuvlon Room {tdemorkal 1}

Moderator: Br. Susan Kosss, Crim'na'o gy & Criminal Just'ce ) g
CONMNECTICUT W)

Fantlisls: . e .
R Brenda V., a e mbér of the eomumwenity shailng her story of cha'lenge and heafing

13, Lynedeay Fullo'o, formet domestic viclsnte Frogram Dlredlor, Keturet c:lrr'.'no‘oy A
Eelnvinal Jusikea

2, Joreph Diunso, Bepuly Dire ctor withka Jud'¢lal Braneh's Covid Support Sandees Division,
Famiy Relatlons Covnralor

Tha Red Flag Camngalyn

The Red Hag Compaten he'ps studonts Hertify “red flags™ for dlstirg wholence Inthelr filopay!

relaticnships 1od epcpureges them foirlemvena, Colezs wludents ar at eatremaly Igh sltk of ithar
- Ftthng o perpetrztor or belng 3 vielkn of tallng phiysheal o1 secusl violance during thelr colfege

years. Who by fikely to witness (hs bypa of abusa? Fhe angwer i thale flends.

The Rad Hag Campyga features o rarias of €ight posters intitastrata “red flyps” that might ke przvent
Ina relstlonship n which dating sfolente 1¢ ceouerlng. Yhe purpose I to encouraga studénts to speek ba
vebtn thiey see red Bags for dating vickenga Tn theie frerds’ sehitioathips. Friznds and fanily members
are the frast kel groun of peops lo seak resowcs 20d Information Lo helg victims of dating/demestic
viokencr. For colags students surobndad by thalr paet graup, this may be the reont fmpertant
hitervention they bave,

There pre many red Nags that (ro'eate dating violense I vecerring In relatlonthips. Mamacalllg,
exgesabre featousy, bawng, Trohikn, s1atirg, snd piy sheal sndfor sesval sbiie sre afl Ind'eators of
volente, Wany tinies thege babaviors are subl'a andfor kept hidden zway from frieeds or family, fud
over Bme, thise bohaviors becoo increasingly dangemns and raticoable, Whiat il we afl ook
ewnersh'p of our cemmualty and got edough romentum golng that ene less person had {o go thiough
this? .

Plexia copsidir supporting the Rad Flz Compatgn by Jolaing uil

Leam maea at our Table in the $tudent Center on Tuerday, October 4™ ind Wedresday, October Sih
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Centeul Conttecticut State University Women's Center presents..
Artist and Soclal Activist

Tatyana Fazlalizadeh
Tuesday, November 15, 2016
6:30pm
Student Center, Semesters

Tatyana Fazlalizadeh {s an activist, artistand fiectavice Mustrator who s behind the “Stop Telling
\tomen to Smife® streot art projoct that addressos gender based street harassnient.

in 26172 Fazlalizadeh galned hatorlety sihen sha began to Lse seet art Lo speak out agalnst the
straet harassment of women. Her poster camya'gn, Stop Telllng Women Ta smike, was based
upon [nterviows conducted with wonten abiaut Lhelr axperionces of publie sexval harassment,

Each poster featuras a otlrait of a woman, alapgwith a caption respending to her experlence.
Captions Includa statements suchias *4&y ot f5 not an Inviation™ and Ho, you tan't 1alk tome
for 8 minute.” The campaign offers wamen ea opportunily to fight hack agalnsk thelr harassers.

Keynote Lecture for the Wall of NO Shame Speak Out
O,

- Combined with aa Open Mic Experience
2 Saomared by e (LW Fulbe Boyralioaen's Cenier il

“IN CONVERSATION WITH
1R WILLIAM MANN

ol

: Plapwright, THE HORMAL HEART
Founder, ACT UP1 AIDS COALITION TO UNLEASH POWER
Acadeny Award Nontinated Screenwyriter, WOMEN IN EOVE
Pulitzer Prize Fingllst, THEDESTINY OF MR

TORP THEATRE
DAVIDSON HALE
3:00-4:00
CONVERSATION ANDQ & A

FYOLLOWED BY BOOX SIGHING,
THE AMERICAN PEOPLE

4:30-7:00
PILM SCREENING OF

THE NORMAL HEART

Starring Matt Borer; Julia Roberts,
Jiny Parsons, Mark Rulfale

Free — All Invited — Refreshiments Provided
SPONSORED BY THE DEPARTMENT OF HISTORY,
WOMEN, GENDER, AND SBXUALITY STUDIES,
AND THE OFFICE OF DIVERSITY & EQUITY
SGA & CAM PRESENT
T LW L-EONCERT
' oL

FREE BVENT

FEATURING

K.Dolly
X-Woade
Trey Tuck

Ludid Ermpire
Donte kast

MUSIC BY
DY Rolly Roll

NYC Hot @7
&

Saturday

. WELTE AUDITORIUM CT's Hot 93.7
@?PM CLOTHING & FOOD DRIVE
<Ol hluachlp lobe dOhCIIC’d o

New Britain
Food Pantry

wyred for eodry



STORIES
CONVERSATIONS
5 TRUTH

A Conversation with Connecticut Activisis

Being LGBTQ in CT

‘Tuesday, February 14, 2017
Memorial Hall, Constitution Room @ 4:30 pm

Reception to Pollow

Medecaton
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AThreo Part Sorles eﬁ Queer and Trana Salf Gars

" Waal One of s workahap wit fealure Fabuwy 150

healing Quaet and Yrard Yogu by Jacalyy FoeSEn _
Rallaid] Yoga mnts providpdl - fZemorsl HA REC Studia
Week Two yli focus an hoa opprosslon, Fateuny 2%

fraums, And elrass atiact our bodlog, Wowit  lFm&:20pm
discisa salf cara plang and make DIY Mnese  Clotklimsi Recm
Band.
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INTE:
STRIKE |

Many stood in solidarity with the International JWomen's Strike.

= Salsabil Luzerigettingready ta share her story about Sefng & Muslns-Araerican swoman., |

f GELA FORTUNA
aTslack Keivg Edlier

' Iuternational Women’s Day
was 2bout spreading the message
that women degeqve all the same
rights 25 mea, according ta Central
Coaonecticut  State  University
freshman Catherine Moran,

A crowd of ahout a hundied
students and facuIty ralied to
sup ort women's zights in the

gent Center Circle on March
8 as patt of International Womea's

[The strike]  brought
awaréness to an issue which Is
otherwite greatly overlocked by
Gur population,” said Moran.

Moran admitted the strike

woraan in teday’s sociely.

“With repe and ethee viclent
[ceimes] toward women more
adveriised on the media, [the
jssuz] 15 stll not on the decling,”
said Moran. Tt needs to be known
that those fssues, among others,
are not acceptable and we will no
longet stand forit”

Although women's rights have
improved over the years, many
women stiil have to Jeal with the
Essue of inequelity, espectally Inthe
workplace.

“Despite the great feaps we
have made for womea, we are still
making 75 cents for every dollar
that a man raakes,” said Moran. *

Many who atterided wore red in
solidarity and 2bstained from pa]d

con;unctluu with the early 15003
labor movzment.

Partcipants were alsa asked
to refrain from shopping for the
day; or to only shop at small stores
owmed by women or people of
color

The event festured a fow
CCSU student speakers including
freshmen Shelby Willtams and
Sawera Hussan, senfors Tinia
Cormrea and Monica Nieves and
event chairperson, Amy Frances
Tenenbaum.

Along with Issues regarding
women'’s equa}jty; smany people
dre actively participating in these
strikes In opposition of Presideat
Donald Trump and iy policies,
especially Bis leck of support fﬁr

- - ' Signspremoting gender equality fill the Student Cenfer Cirele,
' ’ PHOTO CAZOIT: CHARLES BASS 4 STAFF FHOTOGRAPHER

Trump is aIso Enpwa forhaving
extrerely Jewd convecsations
about women, dating back to
beforatieznnouncedhis candidacy

for president.
"W strtke fo end gender
violence, protect feproductive

freedom, secure equsl pay for all,
preserve the environment and
naturaltesources and catl upon our
governments around the word to
enforce effectiva secularization,”
saiid Teneabzum in an eadier
interview.
Tenenbam falt  confident
with the outcome of the shrike,
posting later on in the duy; "thenk
you so much to everyone who
made it out tedsyl YOU ALL
are $WhylStrike” on the CCSU

made her feel empowered a8 a  and wnpaid fabor for the day; in  Planned Parenthood. International Women's Day Strike's
o T g S
@Thellecorder
v * ' Contact Kayla Murphy if you have any tdeas and/or would like to

cover an event on Twitter

- Ermail: kj.murphy@my.cesu.edu
Phona: (203) 915 - 5485

event page on Faeebook.

The  ayenl, organived by
Women, Geader end Sexuality
Studles at CCSU and the Ruthe
Boyea Women's Center, aimed to
get people to “come together for
love and likeration,” as stzted on
the CCSU Woraen's Strike poster,

Peaple across  the  woild
collectively protested ta support
a particular wide-spread issue in
society today: women's equality,

‘the outcome of the stk
praved to be successful and
will be remembered as the first
International Women's Day strike
held ot CCSUL



and was attacked by SGA senator
Danielle Plaskonka, .
“They’re using emotional heart
string pulling tacties, they’re saying
. they feeling alienated, whick T
- understand where you're coming
from. T understand you feel Social

Svaltine new education. Upon
approval, when worn by members
of our gronp, this will show others
here that there is a club with people
like thern," Small said,

Small stated that the request
had nothing to do with using
emotions to manipulate the

S R s el
Panelists discussed being Muslim in Connecticut this past Monday nig]

t.

PHOTO CREDIT: CHARLES BASS ¢ STARF PHDTdGRAPHEH

HUMERA GUL

TS Tame ey

Central  Connecticut  State
University held the event, ‘A
Conversation with Connecticat
Activists, Being Muslim in CT;" this
past Monday, that incorporated
four Mushim  panelists and a
Muslim moderator,
© The event started with Ms,

Semia Hussein, 2 CCSU alempi
and President of Muslim Coalition,
of Connecticut, an organization
aimed at bridging the gap between
Muslims and other faiths and
communities. : .
‘25 percent of Muslims in
America are  African-American
Muslims and 60 percent of

Muslims in America are born in the .
United States. There js 2 campaign

the SGA. Dew; who voted for the
Space suits, says that he has beeg
voting for club requests each time,

"Ihe fact that the veterans
got a 184 vote the first time they
requested, and got a majerity the
second time, speaks to the' facts
that senators in the majority want

rhetoric to show Muslims are
mostly from Middle East and they
.xe a threat to the American way;”
Hussein said, to the stadents who
filled Memorial Hall,

Student Government senator,
President of
‘Student Association and active
Muslim.  Student Association
member, Sawera Hassan then tool
to the podinm. :

“Conversations _ like these
are so vital and it’s important for-
everyone to stand together against
oppression of any marginalized
group,” said Hussan,

The moderator, Dr Saud
Anwar, 2 physician, who specializes
in Jung disease and critical care
medicine, serves as a Chair of the
Department of Internal Medicine
of Manchester Memoria] and
Roclville General Hospitals,

The penel conmsisted of Mrs,
Mubarakah Ibrahim, Mys. Lejla
.Duric, Mrs. Shazia Chaudhry and
Drx. Khamis Abu-Hasaballah,

" Ibrahim is 2 health and fitpess

P a o,

the South Asian _°

A

u A ANSTAML L ML AV AL
Cappiello disagreed with: tb.is,l)and
said there seems to be a pattern
with the SGA bringing up bylaws
when it comes to the SVO,

T think this'is 2 good motion,-

they have- everything they need to
il the'bylaws, in my opinion: there
Js" nothing wrong with this. - We

?{

ert with 20 years of experience
iafl'zha Personal wellness ﬁgustry )
Duricisa community organizer
and the youth coordinator at the
Boston American Islamic Cultural
Center of Hajtford,
Chaudhry is the Director of
. Community and Family Relations
of the Alzheimer’s Resource
Center of Connecticut, and
Abu-Hesaballah is assistant Vice
President for Research IT Services
at UConn Heglth . - .
“When people talk about
Muslim, they think of this angry
young Middle Eastern man and is
that who we are?” first asked the
moderator, .
“You just have to look at the
group of panelists to see how
diverse Muslims are," said Kharnis,
who is an Arab American,
. "Why don’t Muslims condemn
attacks committed by Muaskmg
most often?” then asked the
moderator,
“I don’t understand why I have
to conmderan attacks cormmitted

TIC

all these other

WAL UL DUL LOL W 100Q QrIve wi
be receiving T-Shirts for free frox
Smell. The SVO is looking it
charging new members who woul

ike to have T-Shirts, so that the
can no longer go to the SGA fc
any other requests and are able ¢
sustain themselves,

by Muslims. ¥ I don't publick
condemn the attack, people mak
e feellike I did the attacl. The BB
states that Christian Males are the
highest percentage of perpetrator:
of domestic terrorism. Does even

istian condemn an attack ever)
time?” said Ibrahim.

Duric also stafed that she
is against anyome that comse:
harm, whether it be Physical o
emotional '

“Sarah is a young Muslin. gix
at CCSU and she Was carrying
a heavy backpack to school. Hes
teacher noticed Sarch was eamryi g
2 lot of stuff in her backpack. She
was carrying her school stuff, dolls,
toys and a blanket. The teacher
asked Sarah, ‘why are you carrying
items with you?
Sarah said, because I haye been
told that my family will have to
leave and Trump will kick us out.
Ihaveallmystuﬂ'andljustw-ant
to make sure I have my toys when
I bave to leave," said Hussein,
recalling a story:

__~--_—‘-.“""““"‘-—

—
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CUSANO

' AN[{\LISA HOVAK
L :|.} o

If someone would have told
Mardssa Cusano that she ?'-Ul;-]li
be making campaign posters for
herself last year, she wouldat
believe it. Bot the commuter

senator has grown a lot vithin her,

time 2t Central Connedlicut State
University; so much that thet she
is thrawing in her hat in the race
for Vice President of the Student
Government Associztlon.

The Southington native, wha
first egrived 2t CCSU three )'ea.rs
sge, found that commutin,
campus was affecting her 2
to be invohied, It was then, t.hat
Cuszno decided to get involved in
one of the biggest osgenizations
on-campus Greek Hfe!

“I*jolned because I lacked
confidence in myself ahd I wesn't
inyolved on campus at all. Being a
rammuter and being involved was
Sor me. Phi Sigma Sigma gave
e confidence to 2im high and

- reach foz the goals I wanted

‘tu accomphsh. It was z home away °

from home for me;” Cosano sald,
She found confidence within

the many philanthropy evénts that

Phi Sigma Sigma holds oa campus,

Jnc]ud.mv the annual ALS walk, in -

“Pht Sigma Sigma taught me
howr 4o feel a sense of belonging
on campus and how it's important
to get my voice heard and to do
whatever I can to improve the way
others vies this campusy” Cusano
said.

As-big as Greek life is on
tampus, Cussno notlced " there
was no zepresentation of it on the
SGA. Bren with the campus and
fundrafser events that Greek life
actively participate in; Cusane,
like most sorority end frafemity
members,ncticed  the
stereotype that come with joining
these organizations. .

“Greeklifehadnorepresentation
on the stedent government when I
joined. Greek life on campus really
does work fowards great things. We
do philenthropy and are"working
on showing ousselves more on
campus,” Cusana said.

which this year she s chur}xﬁ

CONTINUES OM PAGE 2
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Affer walkfngom‘for ar entire minute, the women of SGA come back o address the senate on the lmportance of womern,

ANALISA NOVAK
Tive Rasarder
With sprng  break  days

away for Central Connecticut
State University, the Student
Gavemment Association’s waekly

senate -meeting was going 25 .
fanned. .

Votes wede being cast, club
funding 1vas being discussed and
themeeting was drawing to a close.

*As the final minutes were
wrapping up, the room chactically
erupted as ell female senators,

, which totals 19, walked out of

the meeting unexpectedly in
conju.ncﬁun with "A Day Without
AWoman."

The room was vacant with
only male senators remaining and
stuaned.

I was just very surprised. T
don’t think we r expected it
1 was like what's happening,” sofd
Senator Chris MarinellL

The wak out fell on
Intemnaticazl Womens Day and
femzle senators wanted to show
howimpoxtanthomentmlyar&

The message was to let every
male at CCSUinnw that without
women, you cannot function,”
sald Senator Sawera Hussan, wha
argenized the walkout.

Astatement that was pro‘ed to
be true in the eyes of SGA, a5 the
1% women zenators make up the
majority of the voting senate,

The idea came the night before
Internationzl Womens Day and
was kept undec wraps, with only
the female senztors aware of what
was going to hap

“The night Pbefo:e she had
messaged of the women on
SGA thh her idea: .Shg brought
up avery important point that the
senate would not operate without
our female senafors, as SGA is
2lmost equally spilt between males
and females. Overall, many of us
participated hecavse we wanted to
show how important it is to have
female representation within in
Targe Drganuatlcns like Stadent
Government,”  safd  Senitor
Kessandra Fruin,

Iussan, wanted to show the
female student body that female
SGAmembers are here for them,

°I wanted to let the female
student body know that senate iy
nof just made of men; its made
of women as well and we are here
to’ represent them on campus;”
Huassan safd.

The sgnators only walked out
for one minute, but that w4s long
enough to have the male senatoss

PHOTO CREDIT: ANAU\.A"O‘JAK ¢ RECORDER STAXF
. alot of these women closelyand I

feel the impact.

“The walkout goes to show
how powerful the female voices
are on our student government, As
a collective they have the influence
to shift the entire dypamic of the

. semate)” SGA President Jahmil
Effend said.

After the women walked out,
the reom erupted in noise a¢ many
questioned it the mezting would
even be able to continue.

The women, who were 2l
dressed in red, came back in
the room after the minute end
addressed the senate.

“As most of you know, today is -

Intemational Women’s Day. The
female Senstors and I decided
to walk out of this meeting for a
minate of empowerment, to stand
in solidarity weith the women on
campus and to let them know that
we represent ther, and to let this
+Senate body know that this Senate
wiould not funciion without the
female Senators,” Hussan safd,

SGA Senator Damar. Jarzett
respected the women's choice to
make fhis statement for the entire

campus,
“Wo rk}.ug with these women
and seeing that they ar2 realizing
thetr power, thelr m)rth the
halted an entice senate. Tworkwi

admire them,” said Jarrett.

The men wegen't the only ones
who were shocked at the reaction;
the women were even surprised
that they were able to mzke sucha
stand.

“In that one minute we were
gone the room went fo chaos 1
thoughttheywouldbe shockedznd
alitile confused; but when I heard
therewas yeﬂmg and the president
even made a motion to adjourn-I
was shocked. I didn't know how

strong women's influence fs on oor -

senate;” Hassan satd,

CCSU has bezen promoting
vomen empowermeat throughout
the campus through a various
numbéer of events, Last month
CCSUY along with the Amesican
Assoclatlon of University Women
and Running Start, hefd the event
"Blect Her" to.“2ddress the need
to expand the pipeline of women
cendidates and to diminish the
Jonpstanding political leadeiship
gender gap”

Many female SGA senators
attended this event and credit
it to their decision to run fof
the vpcoming ezecutive bodrd
electfons, Curmrently, six female
senalors are on the ballot for this
election. - .
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SITrING DowN WiTH SENATOR CUSANO

Calinﬂnl.!é_;:l frdm pags 1

Mhis past year, with the
support of hec sistess, Cusano
chose to be the voice for all
Greek life by joining the senate,

“I jolned senate this yéar
and 1 joined to help represent
Graek lifz and to help break the
stereotype that Greek Iife is 2l
about partying” Cusang satd.

Tt withamongst the SGA that
Cusano found znothér family
end another group of brothers
and sisters. She explained her
inspiration to run for wice
prestdent was found amongst
her pears. .

“I know that it kind of
sounds cheasy but if it wasa't for
senzie I woildn't kaow my true
strengths and abilides. T bave
grown somiuchsinge Joining and
I definftely owe a lot to senatd
dong with' Dhi Sig. Phi §ig

* taught me how to feel 2 sense of

belongidg en campus and haw

'it's tmportant to %]et my valce

heard 2ad to do whatéver T can

, to tmprove the way athers view’

this campns,” Cusano said.
As a commbuter studeat, she

_knows howimportent it s forall

students to feel welcomed and to

. beinvolved

. “Not'a_lu{ of dubs kaow

" their liafgon and that doesn't

sit right with me I have noticed

; thraugh belg a Hafson ta clubs

thit commonication bétwaed
the SGA and clubs is strained,”
Cussario said. | -

If elected, Cuszno said she
will make jt a priority to biidge

¢ the divide between club officecs
- aad senators,

*Wa sead emails out to the
prasidents occasionally but frém
mytgerspecﬁveit dozsntseemto
Be the best way to cemmunicate.
Clubs need to be able to meat

with their liadsons and feel

comfortable talking to them

and I don't belfeve that clubs
our comfortable coming to us. 1
want ta change that, Clybs need
ta be able to comminicibs with
us 2ad feel comfortable coming
to us for anything that they may
need,” Cusano safd.

Cusano credits her open
minded mentality a5 key
strenpth, Sheisactively searching
to hear student concerns and to
bréak any stereotype she comes
across. ;

T would describe  my
leadership style ag participative.
I valoa wiat othei¢ havé to say
about issues znd I want others
to volce thelr opinions on toplcs
and fzel like their volce §s heard
znd I'would be able ta take those
oplnions and views and be able

to make the declsion that neads [

tabemade]’ Cusano safd,

+ Cosano will graduate next
yéar as a soclology major. She

opes to have a career in human
resonreed in the near future.
In hec spare tima she practices
karate and plays scfiball. Cusanc,
hasalotofhope for the fatars of
CCSU and for thé fakare feaders
of the senate, The dnce shy and
tirmid student hopes to become
a leader for all whether elected
oroat, ’

*P've wanted to ron for a
while and almost didn't, sabmit
2 packet but then I realized
that I want this 2nd I shouldn't
Irnit myself because of others,
It's impertant that evéryone on
campus knows that they 2ll kave
the ability to be alaader. Iwant

to bé sble to help encourage -

students to' see their potental
and to help them become
leaders. When we graduats I
weat to be ¢énfident thit [ have
done alf that T could to make
sure po one felt as theugh they
couldn't do something that they
wanted,' Cusano said.

“Cusana credi :nﬂu:ntlnlwar;vs;flddzn'_s sich n:}-fﬁfo;i‘ﬁ;: Stewart

o hiee desive to pursue office.
FHOTO CREGHT: NARISEA LUSANG

More THAN JUusT A SAFE SPACE

SARAH WILLSON
Yha Aecdrdsr

The Central Connecticut
State Univérsity Ruth Boyea
Womea's Center; has provided
students with guidence and
resources for aver L5 years andls
working on news ways of doing
so.

"On ¢ampus we provide
culturelvasources,” sald Michells
Chaxvdhery, firstyear stadent
and staffmember zbthe Women's
Center. .

“Theee’s a Latino women
in [lezdership program that
we provide. We also offer
services such as ‘girls in §eiénce,
technology; egineerng
and  mathematics (STEM),
Chavdhary said.

“I'meurrently werkingeathe
girls in STRM expo;” Chavdh
mentioned as cne of the ceates's
upcoming  events. Tty ovr
nfnth yezr that we're deing [the

progrem] here at CCSUZ

“What we're trying to do Is
promote and foster [women] I
the STEM field because stherz
are not alotof them golng to the

STEM field” said Chavdhary.
“Wa bring in ebout 2 hundred
girls from Connecticut.”

The event is fun by students
and staff volumtzers at CCSU
and acts as a way to encourage
women {o join the STEL field,

Chavdhary  believes  the
STEM turnout for females is
s0 low; due to its malnly male

imaga. X

%‘n"omen only make up one
quatter (258 percent)  of
the STEM ﬂefd, zecording
to  Catalyst, a  aon-profit
organization that =lms fto
accelerate progress for women
through warkplace faclusion,

The ‘cenfér, known fof It
varety of activities, alsa puks
together ¢vents that stray fac
fromacademlcs. | |

“Planned Patenthood was

4 program we did in Febriary
a4 a ‘way te provide females and

males here *on campis with -

information about the services
offered;” Chavdhary said. Alotof
peaple don't really know exactly
what Planned Parenthood s, oc
the services they provider

The program was describad

4 away to help students practice

safe sex and fesl In control of .

their owm bodies.

“We alse do women’s night-
in for females here on campus;”
sald Chavdhary. “We have belly
dancing, pole dancing and yoga.
Its basically just to empower
women.” .

The  women§  center,
however, dees more than just
host activities.

Chavdbary stzted that staff
members at the center are
always more than willing to
help students overcome any
academic oz personzl obstade
they may face throughout their
ttme at CCSUL .

- “People who are

‘uncomfortable [folng to the

Women Ceatec] should not
be uncomfortable because we
understand  your situation,”
Chavdhary said, "W know what
you're going through. We're herz
to cara for you and'we're here to
Felp you. You are going to be our
first prlur[t{.' . -

" "It’s a place for anpbody and
everybody Théy can come here
and talk to us and wa can get

you the help that you need,” sad
Chavdhary. N

“Ithinkalot ofpeopletendto
forget that the Women's Center
is for both males and femnales;”
Chavdhary said. “Everybody
here Iswelcome”

. .The center; named after ils
founder, Ruth Boyea, “exlsts to
:prnvide resources, to advucate,
te inform, and to suppect
persopal  development”  to
students and faculty at CCSLJ,
zccording to thefc webpage,

Located in  room 215 of
the Studept Centes, ftI'n=. center
tovides a varety of pro $
orbothmeuaqdlzmmmog::?d
eff campus, :
Students can find services
that provide Information *on
a varlety of fssues suchias
women's rights, gendec equality,
and leadeship roles Monday
through Friday from 9 amw. to §

pm.

The ceater aims to bring
students together ragardless of
thelr economic status, sexual

_orientation, or  cultural and

ethnic background.

!
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- MUSLIM STUDENT A

GYRUS DOS SAHTOS oo

A family from Syri2, 2 student
from Bosnia and others came
together at Central Connecticut
State Unlvarsity Monday evenlag
to ralse awareness and voice thelr
concemsofthegrowingintolersnce
for Muslims In America.

‘Amid fusthes zcton from
President Donald J. Trump to ben

Bfeadic’s family was zble to * exp.

scape the turmeil doe to & lottecy
that her mother entered the family

Guests of the, open’ fordm
Inchuded 2 family of refugees from
Syrfa, The family ofnine arrived in
Diecember 0f2016,

Muhamed 20d Aysha BMend

. ardyed in New Biiteln with

theiz seven children, 2ges one to
‘11, ‘through Catholic Charitles.

thé énfrance of immigrants from _ Catholic Charitles, a non-profit

predominantly Musiim Countries;
CCSU students gathéred for 2n
open-forum discussion g avariely
og tssuss hosted by the Muslim
Student Assoclation,

We want to bring ewareress to
who we are, end how it affectsusin
soclety” sald MSA Prestdent Israa
Alsaqrl, "And with Tounp being
nurpre.sideht,howthate_ﬂ'ectsus.'

Stadents from CCSU's theater
department read fom the "Gaza
Monologues;’ a dramatic ook into
the suffragg within the Gaza Shrip.

Although  the concentiziion
on -Muslims in the news tends
to be focused on The hiddle
Fast and Afica, students from-
pfeiinmlﬁztel-yhiuslimagx‘opulaﬁons
in Burope came o spé:

© TR didn't come here for 2
bitier lifsy “gatd CCSU funior

out of Connecticat, mission is
pfotivated by Chiists soctal
téachings and respect for the
dchriess of diversity” eccording
1o their web site. They stand to
promote divessity and equality.

Catholic Charities provides the
and’s with food and rent for six
aionths while they get setiled inta
thetr new surcoundings, Aftec that,
“they 2re on their own;’ according
to the family’s translator, Ghoufran
Allababidi, a Syrdan immigrant
who came to the US.in 2004

‘The children thatare ofage, hava
enrolled In the Nejv Britaln Public
School System, “with difficulties,
ofcourse” s2id Allababldl.

Through teznshation,  the
family expressed that they miss
their family, “hecause  they
left  everything behind”  said

Semra Bfendic. “We came bere to' - Allabzbidi.

have alife”

Bfendic, arefuges from Bosniz,
came to the U5, 2. 2001, eftec her
native conntry was tom by war.
“Eyeryone’s scattered, my family
in¢cluded”

At the oneet of the war in Syriz,
arrl end his femily Aled to Turkey,
viheca theylived in a refugee camp.
Three of the children were born
thera, There wasno schooland the
eera Bving 1n a tenty Allababidl

CCsU DESC‘USSES THE
IMMIGRATION BILL

SARAHWILLSOH -

SIDTEAL. 2t o~

Central Connecticut  State
Undversity held an penel discussion
in Alvmnd Hell to educate
stadents end the public bout the
immigration bill making its way
throngh the White House after
it was moved from the Sprague-
Carlton room due to safely réason
from 2 high-volume turnout.

The event, held on the first on
the onth, brought in four key
speskers to talk with students snd
fgcult)raboutﬂ:e importarice of the
bill proposed by Prestdent Doneld

Tramp, becausa it could deportup .,
to threa milllon undocumented -

people. .
U Président, Dr Zalma R,

Toro introduced the key speakers;
two - immigration attoraeys &
CcCsy stuﬁ
Rstociate Director, Intemational
Student and Scholar Services. |
“We ez commited to
9ruv{d.ingasafaenﬁronmmt,'said
D, Tore, opening the diseussion

. speckingabout iﬁ\nﬁ%{atianlab‘s.

“You will hava a hettez hendle
[aftet today]-on what comes your
way, D Toro added.

Iy very important nat to
get in tiouble with the law] said
fmmigration Attorney, * HMonika
GradzkL, "t Is extremely, extremely
importent not to find yourself in
a situation where you ate being
arrested. I youare arrested, you do
not want to take any chances wi
that sitaation, you nesd to make
sure that yout criminal arrest is
analyzed bybotheriminalattomeys
and immigration zttorneys n

orderto have a fairtral]”
The panel exphined some
precautions undocumented 2nd

internatlonal students should be
awere of, {[theyare everconfronted
by US, Inmigration and Customs
-Enforcement,

- Immigration  Attorney - Jeff
Pressler, stressed the importance

ant and a CCSUS.

of having 2 plan 2nd cooperating
with the polfce before explaining
that argeing with them will caly
escalate the situation. .
Dressler continued fo gy
documents zad other important
infqrmetion  should  afways
be accessible, as they will be
neaded if ICE shows up at yooz
door, More than znything, he
emphasized on how criticat it I3
to be cousteous, remein calm 2nd
follow instructions if confronted

by 2n immigration officer.
Diessler suggested
downlozding  Sefeleck  on

youe %ersonal phone, zn apg
which lets users safely store an
easily access 2ll identification
documentsifneed ba.

As for whete to receive help
.on campus, CCSU's Assoclzte
Direcior; International Studeat
and Scholar Services ‘Toyin
Ayend, said that an email wilk
cizculate campus from Dr. Ford,
encourzging studemts to reach
out to her if they feel they need
help orarein dangete

“mak to  the [CCSU]
prestdent zbout your sitwation,”
satd Ageni. “She will be able to

anﬂzze it end meke it easler for

yoi!

1f Toxo Is not avaifable; ard

students feel 2s if they need
jmmetllzte sttention regarding
their situation, "Ayeni sald she
encourages them fo visit the
Student Wellness Center, located

th - in room 205 of Bfarcus White

Hall. :

Students  can find _five
coynselors availeble to help,
Afondzy through Fridz

Every panel rriamZer stated
{hat the most impértent thing
to remember s that no ons ot
ccSUisalone. -

=W know there are enxieties

_end concerns;” sald Ayenl “We,
asaninstitution, arg aresourcato
alourstudents” - - .

fained. - - -
She spoke openly of a fear of
the regime In Syriz and that most
refu&eas Delieve “the walls bave
ears. B -

After three years in the camp,
and two more years of extensive
vetiing, the famify was finatly
allowed ta enter the US.

“Do these kds really deserve
to live In tormoili” Ahraad Badr
asked as the conversation quickly
returned to Tramp'steceat actions,

Trump signed a revision of
his | contraversisl immigration
ban, known colleciively 25 the
=pfuslim Ban;” Monday morning:
he revised law now excludes
Trag from the travel banas well as
the provision that gave priorities
to refigions minorities from the

. remaining banned countries.

'I'mmp’sbmonSyﬁmreﬁxgees,
which sras formally categorized 25
“ndefnite” Fas now been givena
120-day ban, 2ccording to reposts
from The New York Times. The
ban will be up for review after the
120 days.

" Iran, Libyz, Semaliz, Sudan,
Syria‘and Yemen stll remain on
the list of Trump’s travel ban .

CCSU President Zulma Toro
released a statement after Trump's
origlnal esecutive order, “ want
to say on behalf of the university
that we stand in compasslonate
sollderity  with  our Muslim
students and colleagues?

Mony madeitoutfot

ssoCiaTIoN HoLns IMMIGRATION PANEL . . L

ke JMSA Immigration panel.

FHOTO CRE0HT: CYAUS DOS SANTOS ¢ RECORDER STAFF

ASyrian family shares th

The fmmigratien panel ke

elrstories this past Monday.

FHOTO CREDET: GVRUS DS SAHTO $RECORDERSTAFT

d alasger turnout than expected, resultingina change of room.

PHOTO CREDIT: CHARLES

CCSUsrudmt; ask mnnj qxluh'an_s to immigraties atiorneys, Dr. Toraand a CCSU student,
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AN InsIDE Look AT THE RECENT WoMEN'S MARCH

ANGELA FORTUNA
LAUREN LUSTGARTEN
Thews Fudifons

Mixed emotions filed the afr across the
United States following Friday’s events.
“Although, therz was one common feeling
among the milllons of people who gathered
ta protest in the streets of many big cities
across the country this past Saturddy, fan: 21,
With more then two milllon peaple
pratesting in the Women's March all acrdss
the world, the movement could bé 6ne ofthe
biggestin U.S, history.

OF these cities included New York City;
Washington D.C, Boston, Los Angeles,
Hartford and many niore.

“Itwasamaezing to see so many peaple cut
there standing up for what they believe in,
and it felt good to know that so many other
people feeFthé way I do;” satd University of

Wisconsin-Madlson student Gillian Quinn.

Quinn informs that there were between
75,000 2nd 100,000 people at the march in
Madisén, Wisconsin.

Although  the demunstrations were
mainly focused on women's rights, that is not
the only cause thak was protested.

The protests were held to make a
difference and raise awareness of fssues such
as reproductive rights, immigration and civil
rights undes the new United States president,
Denald Trump. :

“Alotofthings that our cusrent president
and his colleagueshave been doing hava been
absolutely deplorable and have transcended
not onlj women’s rights, but really rights
for all” says Central Conmecticut State

University student Levanie Freeman, who -

attended the march in Hartford.
Many of the people involved in these
protesis havé never pratested before,

‘The issues that were protested are
Important to many Americans, cansing large
numbers of people to come out and defend
thelr views. ’

“I knew sitting around and just being

angry abont it wouldn’t do anything,” said | ol

Quinn. *I had to get out there and have my
voice beheard”

For many, being heard was the largest
motive in attending. CCSU freshman Shelby
Williams attended the march in Washington

DC. and explained-it as "an intense .

experience” "Although this experience wis
intense, Iwould da it all over again if could,”
sald Williams. .

As a member of the Youth for Socialist
Action group here on CCSU%s campus,
Williams felt ax if it was her obligation as a
comrade to attend the march.

“As a woman of color; to be in solidarity
with other swomen that are trying to prevent

the cut of Planned Parenthood and sustain
othec civil liberties such 25 maintaining our
right to abortion, Ifelt Lhad to be there, said
Williams, “The march was peaceful withalot
of pissed off peaple. Everyone from all walks
ﬁ.fq made sure to make it to this march and
we all felt angry, but most of ¥ll, we wanted
change’” :
Pethaps what made people feel most
passionate ebout their experience at the
march was the feeling of connectedness and
togetherness they felt with the people who

-were marching next to theo,

“To see 50 many people [come] together
to fight and spzak up for the same thing was
so empovering,” said Preeman, "I met people
that Iwould never havemet otherwise”

Quinn remalins hopeful for the future
aiid hopes that we, as a nation, will continue
to make similar huge strides in the years to
come, ’

nnwingftoﬁ GG7,3200
(2 mlnutes from CGSUY
new britain 2241100
+ ({ minutas from CCSUJ
slmsbury  vernon
bigskyfitness.com .
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Central Connecticut State University
velcomed President Zulma Toro at a
reception held in Alumni Hall en Jzn. 19,

CCS8U faculty and students filled the
tables set up in Afumal Hall to enjoy finger
foods, have the opportunity to mingle with
each other and meet the nesy president for
themselves.

The ceremony was open, to the public,;

which resulted in many in the CCSU
community taking the opportunity to meet
Toro.
Many in attendance spoke of their hopes
and expectations for the incoming president.

Student Chris Moxales hopes that

he new president will “Improve student
:tention and support Greeklife”

CCSU Associate Vice President of
Academic Affairs  Zdzislaw  Kremens
exphined that, being an engineer himself,
he likes that Toro "is an engineer. She is very
enerpetic, I think she will be a very good.

president,” L

Preshman Akai Long hapes that she
fosters Innovation, “She sald that her plan
involved a new building that CCSU recently
purchased. T hope she has anactive presence,

“as the predecessor didn't” -

“I hope most of 2ll that she has an
open doar policy; and js a transparent
and accessible president,” sald Student
Government Association (SGA} Chair of
Academic Affairs Wyatt Bosworth, “This
is what truly causes positive change, She
came to the student government meéting
yesterday and sat dowen with us for an hour,
She met with clubs and organizations. She

W LCOMIE

INEN

cares deeply about getting student input and
that’s a good first sign.”

“Ifwe haveadirectlineof communication
batween the feadership of the university and
the students, then we can collaborate and
maova the Institution to be what we negd to
be," said Toro at the SGA meeting on Jan. 18,

“Things1hope she canfmprove o, would
ba for her fo maintain a good xelationship
with the legislature of the governor's office,

~were facing very big budget cuts this year,”
satd Bosworth, “The state needs o see her
be an effective, transformative president, so
they can continue to investin this institution.
And Thope that she keeps a high standard for
academics, and funds our student activities
appropriately”

“Wearegoingto make the casefor Central
once again to see If we can somehow at least
maintaln the current support from the stete.
‘We will continue o advocate for Central,
because we are helping the students,” said

- yToro during the SGA meeting, in 1egards to
the university budget,

., Student Jose TMaz said Toro could.”
== o+ help the Letino chifimunity. "At” CCSU,

there 32 a lot that can be done. So I think
Ahe expectation is to help the immigrant
community and having more resources and
belng cpen to talking with students.”
CCSY  Latin Amerlcan  Student
Organization {LASO} co-ditector Awilda
Beasco sald, " would Iike the support of
Dr, Tore to enhance our diversity;, because
CCSU s in the backyard of Hartford and
New Britain and we have so many talented
young stodents of color, Latino, African
American, low income students that we nged
- bo reach out, by giving access to them”
The gala was pact of a string of avants

S b s SN 3}? £F rdn e

CCSU officially welcomed our first woman prestdent, D, Zulna Toro on Jan. 19,
: PHOTG CREDIT, CHARLES BASS
Intended to help Tora learn moaré about .  ‘Fore Js CCSUPs  13th president,
tha CCSU community. The day prior to the | succeeding Dr. Jack Miller, and officlally
event, she spoke foran hourto the 5GA, and  started her term on Jan, 3cd.

LASO also hgsted an event for her. | e

*.
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T"“ amposed with a diverse student body, Centeal Connecticut State Uni-
# versity must make efforts in discussing racial affairs in order to maintain
harmony on Campus, . . '
- . Students that derive from different regtons of the world and ethnic
backgrounds iequire a mutual undesstanding in order to feclwelcome and
safe. It is mandatory to discuss and inform one another on cultural differ-
ences in order to establish a basis of fespect.

Asawoman of color and Jamaican descent, I make it a moral obli-
gation to educate others and myselfon racial issues. Itis essentialtobean
advocate for equity and mutual understanding of cultusel differences,

" Ifa personwishes to educate themselves on their own heritage or
the issues revolving around a particular ethnic commuaity; there are ¢lubs at
COSU, These Include the Black Student Union, United Caribbean Club and
African Student Organization, All serve as positive outlets,

,The agenda of each club may differ, yet the intent remains the same.
Theintent of these clubs s to destroy misconceptions and preconceived
notlons of a particular ethnic group, They work to educate and destroy the
stereotypes that further demonize the rich culture and heritage of ethnic

" communities, :

Whetherit is through dancing or educational discussion, each club
on campus plays an important role in stitching tHe CCSU student body fab-
ric, .

CIAL SENSITIVITY

N CAMIPUS

However, the clubs alonewill not be encugh to end prejudices on
campuss, There is still so much more to be done, with the taols in the midst of
jts creation. Ttis only through direct Interaction and experience can e, the
student body; end alf forms of racial insensitivity. There neads to be moze ofa
push.

More power needs to come from the students to tearaway at censor-
ship and ask those scary questions that may come off as socially inappro-
priate. In recent years social injustice, prejudice; and racial profiling were,
“Hush- Hosh?, topics deemed unfit orunethical to discuss on a college cam-
pus. This is due to the amount of discomfort nor-people of cofor feltwhen
racial matters were brought up. .

Te wyas believed that this high-level of discomfort was a result of race
being brought up as a tapic during discussion and rallies. Yet, it vwas the lack
ofunderstanding and guilt that caused the discomfort. ftis the Inability to
feel orunderstand the daily struggles peaple of color go through each day
that induces strong feelings of discomfort. '

This practice of not discussing these racial matters and issues serve
as counterproductive. It only worsens the problem and adds more tension
between members of the student body: Therefore, consistent discusslon and
education will serve as the proper means of ridding this issue and discomfort

- from our college campus.

A function ence a year will not magically change the mindset of those
that fail to undesstand the disparities African-Americans face socially and
ecanomically in this country. Only through continuous prassuce dnd demand
for forums, functions, and events year round will the student body acheve
the goal of racizt sensitivity and cultural appreciation.

STUPENTS NEED T0 DO A BETTER]O3 OF ACCERTING ALL CULTURES,
Prora Creorr: Turrs UNIVERSITY




PFRESIDENTIAL SURROGATE
DERATE COLLEGE

Jackson Rioux
News Editor
C entral Connecticut State University made history es the school
appoinied a woman President for the first time in the university’s
167-year history. Dr. Zulma R. Toro veas appointed the 13th President of
CCSU on Oct. 20.
The Board of Regents for Higher Education selected Dr. Toro in
a unanimos vote. The meeting took place at Alumni Hall in the CCSU
Student Center. 'The search for Dr. Jack Millers successor began seven
rmonths ago and attracted 69 candldates, according to the school web-
site.
i ‘The process went through a serfes of eliminations with multiple
interviews being condixcted. Three finalists were named on Sept. 20. All
threa candidates visited the school during the eek of Sept. 28. A ques-
tionnzire was sent out for students artd faculty to review each finalist.
Dr. Tora beat out finalists P, Terzy L. Allison and Dr. Christopher M.
Fiorentino for the position. Her appointment garnered praise from the
Board of Regents. . -

N, Zulma Toro Is an owtstanding scholar who greatly im-

" pressed both the Universify Advisory Committee and Regents Search
Corrmittes with her dedication to academic excellence)’ Chalr of the
Regents Search Commitee Richard Balducc told réporters, President of
the Connecticut State Colleges and Universities Mark Ojakian shared 2
similar opinion.

“Dr, Tord’s incredible commitment to faculty and student suc-
cess, s well as her varied experience in public higher education, will
help her build on Central Connecticut State University’s growth over
‘the past decade]” Ojakian told reporters. Dr. Toros current position is
Tuterim Chancellor, Executive Vice Chancellor and Provost at the Uni-
versity of Arkansas at Little Rock. . .

She has been at the University of Atkansas at Little Rock since
2013, according to her curriculum vitae. Dr. Tord’s prior education ~
tncludes an undergraduate degree In industrial engineering from the
University of Puerto Rico, She also received a Ph.D. {from the Georgia
Institute of Technology and & master’s degres in Industrial and opera-
tlons engineering from the University of Michigan. ‘

This is not the first time Dr. Toro wifl be holding an administra-
tive position at a Connecticut university. Dr. Toro previously was the
Dean of the School of Engineering and Applied Science at the Univer-
sity of New Haven from 2001 to 2005.

Dr. Toro was able to make an appearance at the Board of Re-
gents meeting via a live stream, “I'm deeply honored and excited to have

_ the opportunity to serveas Central’s next president;’ she sald at the

event.
“I look forseard to working with the entire Central Connecticut

State University community a3 we continue to build on the universitys
wonderful legacy” She also seat out a personal email to all CCSU stu-
dents and faculty. “Since my visit to the campus, | felta sense of belong-
ing difficult to explain, and today it feels like T ar returning home;” she
yrrote. “Thank you for-allowing me to joln your family” ’

. Dr'forols set to offictally begin at CCSU on Jan. 3 2017. She
seill recelve an anntial satary of $289,500. I)r; Susan Pease, who has
served as Infeiim President since Dr. Miller's retirement, wilt continme
in that role until Jan. 3 .
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CONFUSION AMIDST

LATEST SENUAL ASEAULT
Anafisa Novak
o JecksonRioox .

C entral Connecticut State University Is backtracking on an alleged
seyal assault that happened neav campus., -
" Last Thprsday, CCSU students and faculty were notified of a sex-
wal assault that decurred on campus via a string of emalls. The univer-
sity sent out three separate emails, each email contradicted the prévious
ane before it. -

“ft was a littl confusing because T'm still not sure what even
happened;” said student Fablan Fonseca. ° dor't even know if they
know what happened?” ' :

The confusion originally started aftera sexual assault wasre- . .

ported to CCSU police. The alleged assaultwas said to have accurred on

the early morning of Oct. 8. .

The victim originally said it happened in the Willard and
Diloreto parking lot, University police, then, complied with the Cleary
Act and sent out an email informing the campus of the attack, causing
a media frenzy and panic within the CCSU community. “It was over-
whelming 16 réceive all those emais, but it wasa story that was not fully
uncovered ¢t said student Lindsay Grant. “Hopefully police figure out
what happened?” . .

The incident continued to bring more confusion as the night
progressed. CCSU Assocate Vice President Marketing & Communica-
tions Mark McLaughlin sent out two update emails stating not only did
the incident rot happen on campus, but also the victim wasnota CcCsu

) SGA TALENT SHOW

- student.

AL

R ROOM TALK

"
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“Since this went out carlier, Tve [earned that the person report-
ing the assault is nota CCSU student” McLaughlin wrote, The second
one stated, “Thru fucther investigation CCSU Police have now deter-
imined that the reported sexual assault did not occur on CCSUs cam-

'l

pus.
Since the string of emails Jast Thursday, the school has officially

sent 1o further updates, No description of the alleged attacker was ever
released. Mclaughlin did provide an update o The Recorder on Oct.
14, “After CCSU Police detetmined that the reported incident did not
take place at CGSU, they closed their Investigation and advised the per-
sonwho reported it to contact the New Britain Police Department;’ he
But with two sexual assaults allegedly happening within three
jseeks of each other, many students on campus ate questioning if they
are truly safe on campus. " don't feel safe, espectally because T have alot
of night classes; sald student Chelsea Scribrier. “Tm definitely going to
get some pepper spray”

COSUT Police declined to commert further on what they are do-
ing to cnsure campus safety, Tn the generic email that was, originally sent
carapus wide, CCSU police sald they “Will provide additional patrok
coverage to this area, but people ate advised o use caution nonetheless?”

According to the 2013-2015 Cleary Report emailed out earlier
(his month, forcible sex offenses have increased within the last year at
CCSU. Tn 2014 oné forcible sex act was reported and documented. By
2015 that number tripled to four. :

CCSU took some heat eatlfer this semester when studeats and
faculty were not immediately notified of a sexual assault on campus. The
assault, which occurred in James Hall, was determined to be an Isofated
inctdent by CCSU Police, The department deemed there was nto threat
to the rest of campus. L

P
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AWARENESS TO CCSU STUDENTS

Angela Tortiina
The Recorder
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STUPENTS AND FACULTY [OIT TOSEFHEA TG HOLD U2 ANTS-BISCRIMUIATVE S/aNT,

‘g PHOTO Créor Nicitoras Leaner R

Students and faculty can see posterssupporting
the campalgn on the Information boards across
canpus,

At therallv there were tables and clubs

B e e T T B T Tt

ual. Letting individuals know they ate not alone

and have groups and hndividials to relleve some

suspiciongand angér can really provide help,
Many individuals visited the rally to
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_hei life, as she was §

“Crazy Love’

* " Cindybena -

.. _TheRecrder . .. "

H eslie Morgan Steiner, a former abuse victim, stressed the im-
A4 portance of identifying the red flags of dating violence, during
. aspeechat Central Conmecticut State University. Stefner -

spoke abaut the myths and misconceptions on relationship sbuse last
Wednesday, in Alumni Hall.

“abuse Is not about hitting somebody; its about using vio-
lence and control to dominate them? said Steiner, author of the New
York Times best selter “Crazy Love:” Steiner grew up in an abuse-free
home in"Washington D.C., eventually praduating Harvard witha B.A.
in English, She moved to New York City and worked full-timie at Seven-
teen Magazine, One day pn the train she met the man shg Would even-
tually marry named Conor, a pseudonym’ used to protect lils identity. At
first everything was great, as she would call it the “ﬁon'eyn;fc;_bh phase?
It was not until the mdny warning signs arose that signaled thi¢ begin-
ning of an abuslve relationship. Throughout this relatién's!'iii:i ‘she risked
severely beaten and threatened frequienfly. © - '

She recalls her last straw was thé time when Conor, after six )
months of not hitting ler, barricaded and beat her for hours. That night
she fiade a choice to get out of the relaifthehip. “This niglt it didr’t feel
like my husband was hi’t{ihé me. It felt like a complete stranger was in
my bedroom and was going to kill me. T was sbsolutely positive he was
going to Kill me;” said Steiner. “The reason 1 am here today was because
I chose e, [ was going to put myself first!” Her goal by sharing her
story at CC8U is o' dpréad awakéiiess to students that might have 2n
association with relationship abuée; whether direclly or soméone they
may know. . T .
“That is why Tam here today, to fry to persuace everyore in the
audience that, first of all not to put up with abuse., you are a victin or
an abuser there is a lot of hielp for you,” said Steiner. Students were glad
to receive chance fo hear her personal testimony as It atlowed them to
open their eyes on relationship dbuse. o

“f ghink at college ifs something good that they are talking about, be~
cavise studénts afé trying to find themselves and want to be accepted.
Iftheyare in 2 bad situation théy dox't know it can be harming’ said
junior J-Ada Serrano. Stelner’s visit was sponsored by the Red Flag
campaign at CCSUL The campalgn's goal s to prevent dating violence in
colleges. . ) . L

Sdrah Dadd, specialist at the Office of Victim Advocdcyat |
CCSU, did a survey at the university’s Student Center and foundan
overwhelming number of students said the Red Flag campalgn helped

them understand viclent relationships.

STERER GAVE AN EMOTIOHAL SPEICHJ.EOUTDO}QSIiCMUSE_
Paoro Ceeprr: CuARLss Bass .

Equity, accentuated the importance of Steiner’s story to the campaign.
“The campaign itself Is to ralse awareness, to talk about the red flags in
datirig violence;' sald I Agostino. “Her whole story is a series of red
flags on point to what this campaiga is about, The warning signs that
arose that she didit recognize at first, but was able to look back and
say that was a red flag” According to campussafetymagazine.conl, &
website for promoting safety on carpus, 57 percent of college students
that reported they have been Involved In dating violence sald the abuse
heppened in college. Nearly 58 percent of college students said they are
unsure on what to do, to help a victim of an abusive relationship.

Rosa Rodriguez, Chief Diversity Officer in the Office of Diver-

- ity and Equify, emphasized that having Steirler share het story was to

bring awareness on the issue to the young minds of CCSUL
“When we are that age, we tend to think it’s not going to happen

- to us, In reality college aged sindents are'a High fisk group. A group that

it heppens to more often than we think’ sald Rodriguez, “They become
afrald, they think it only happening'to them so they keep itasecret,
and ifit’s happening fo one of our students its affecting albof the com-
munity” '

The Office of Victim Advocacy and The Office of Diversity and
Equity provide services to assist students at CCSU that may be affécted

"by dating violence. If you or someonc you Inow needs these services,
 please contact Sarah Dodd ak the Office of Victim Advocdcy, located in

Carrol Hall, Rodri 248, or Rosa Rodriguez at the Office of Diveréity and
Equity, located in Davidson Hall, Room 162, .

T2 Rep Frag CaxFaicy STERS TO END DOMESTIC -
VIOLENCE DN CAVFUS PROTO CREOIT: CHAXLES Fiss



Miller Leaves Enduring
Legacyat CCSU

Bernie Ox Bust

THE SEXVAL ASSAVIT Z00X FLACEAT Janes Hur

Pitoro CRents CHARLES BASS

CCSU Students. _
ssault om Campus

Analisa Novak
... . Editor-in-Chief._ -

(3 tudents at Centraf Con-

.2 necticut State University were
outraged to find out that there
as a sexual assanlt on campus
last weekend, and they were not
notified,

“Por the general well-being  receive an email or another type of

for the people here, { think that we
should have been notified)” said
freshman Ari Burger.

'The sexual asszult, which
took place last Saturday in the late
hours at James Hall, was con-
firmed for ‘The Recorder by cam-.

‘pus adminisiration. CCSU police
are still investigating the situation
and coufd not comment due to the
ongoing Investigation. In a state-
ment, the university sald that the
student who reported the incident
“was provided with support and
information from CCSU staff,
including CCSU% Victim's Advo-
cate? -

There is nd word if any -
arrest was made or if the accused
assiliant still attends CCSTL

Pederal law requires the
carapus to deliver timely warn-
ings whenever there isa campus |
crime that can be an “ongoing
threat to the campus community”
Many CCSU students expected {o

notification about the assault.

“This Is my first time
hearing about the sexual assault,”
sald junior Sara Pare, “If someone
sexually assaulted someone else,
whats to stop them from deing it
again? Why not give a warning?
‘They usually do notify us, so why

. didn’t they now? If it happened
before, it could happen again.”

In a new statement re-
leased exclusively to The Recorder,
Astoclate Vice President of Mar-
keting & Communication Mark
McLaughlin wanted to underscore
that the police department “deter-
mined early on in the process that
it was an Isolated incident and that
there was no threat to the rest of
the campus?”

However, nany on cam-

Threr Months Is Not Enough

ceact to

pus disagree with McLaughlink
statement, “We should have been
notified because we need to know
these things and we need to know
what type of peaple are in our
schools and I think they are try-
ing hide it because I don’t think
people would want to be in the
school if they knevw what kind of
things are going on}’ said senior
Remmy Richardson.

Every local media outlet
was on campus last week report-
ing on the sexual assault. But even
with local medla attentton, many
students continue to feel that they

- are being left in the dark,

-“If outside news sources
are going to show up to cover it,
[the university] might as well ad-
dress and ackhowledge it aswell.
didn’t know about it;” senfor Jason
Doe said.

concern on campuses natlonwide;
students at CCSU are questioning
their safety more than ever and
want to be notified of events.

Sexual assault is & growing

Sexual -

“Ishould beaware of ey-
erything that happens on campus,
good or bad, because my safety is
Involved;” said senior Taylor Zim-
merman. “That kind of scares me
because, what if that happened in
my building? Tused to live fn Bar- .
rows; that Is right next to James
Hall and that would have been
nice to know because that is an all
fernale building?

The Office of Victim Adva-
cacy and Violence Prevention pro-
vides services to assist and support
individuals affillated with Central
Connecticut State University who

" have been impacted by sexual as-
sault, relationship viclence, and/
o stalking. Students who nesd
these services should contact
Sarah Dodd at the office of Victim

- Advocacy and Violence, located in
Carroll Hall, Roomn 248,
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PRESIDENTIAL SURROGATES
DEBATE COLLEGE
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‘ C entral Connecticut State University made history as the school

appointed a woman President for the first time in the university’s

167-year history. Dr. Zulma R. Toro was appolnted the 13th President of
€CSU on Oct. 20, g .

The Board of Regents for Higher Education selected Dr. Toro in
4 unanimous vote. The mecting took place at Alumni Hall in the CCSU.
Student Center. The search for Dr. Jack Miller's successor begarl seven  «
months ago and attracted 69 candidates, according to the school web- -
site, :
“The process went through a serfes of eliminations with multiple
interviews being conducted. Threz finalists were named on Sept, 20, All
three candidates visited the school during the week of Sept. 28. A ques-
tiorinaire was sent out for students and faculty to review each finalist.
Dr. Toro beat out finalists Dr. Terry L. Allison aid Dr. Christopher M.
Fiorentino for the position. Her appoiatment garnered praise from the
Board of Regents. - . ’

“Dr. Zulma Toro Is an outstanding scholar who greatly im-
pressed both the University Advisory Committée and Regents Search
Committes with her dedication to academic excellence]” Chair of the
Regents Search Comumnittee Richard PRalducci told reporters. President of
the Connecticut State Colleges and Universities Mark Ojaktan shared a
similar opinion. : ‘

“Dr. Toro's incredible commitment to faculty and student suc-
cess, as well as her varled experience in public higher education, will
help her build on Central Connecticut State Universitys growth over
the past decade]’ Ojakian told reporters. Dr. Tord's ciirrent position is
Interim Chancellor, Bxecutive Vice Chancellor and Provost at the Uni-
versity of Arkansas at Little Rock. .

She has been at the University of Arkansas at Little Rock since *
2013, according to her curriculun vitae, Dr. Tord's prior education
includes an undergraduate degree in industrial englneering from the
University of Puerto Rico. She zlso received a Ph.D.4rom the Georgla
Institute of Technology and a master’s degree in industrial and opera-

. tlons engineering from the University of Michigan.

This is ot the first time Dr. Tofo will be holding an administra-
tive position at a Connecticut university. Dr. Toro previousty was the
Dean of the School of Engineering and Applied Science at the Univer-
slty of New Haven from 2001 to 2005. ) - '

Dr. Toro was able to make an appearance at the Board of Re-

* gents meeting via a live stream. “Tm deeply honored and excited to have
_ the opportunity o serve as Centralls next president?” she said at the

American Foo
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event. ) .
“1 look forward to working with the entire Central Connecticut
State University community as we continue to build on the university’s
wonderful legacy”She also sent out a'personal eniail to all CCSU stu-
dents and faculky, “Since my visit to the campus, I felta sense of belong-
ing difficult to explain, and today it feels likke I am returning home;” she
wrote, “Thank you for allowing ne to join your family”

. DrTorols setto officially begin at CCSU on Jan. 3 2017, 8he
‘will receive an arinual salary 6f $289,500, Dr, Susan Pease, who has
cerved as Interimn President since Dy, Miller’s retirement, will continug
in that role until Jan. 3 t .
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DAgostino, Nicholas (Diversity and Equity)

From: Rodriguez, Heather {Sociology)

Sent; Tuesday, November 22, 2016 431 PM

To: DAgostino, Nicholas (Diversity and Equity)
Subjeci: ' RE: Masculininty course

it was PERFECT. Thank you so much! Happy Thanksgiving!
Peace,
Heather

Heather R. Rodriguez, Ph.D

Assistant Professor of Sociology
Coordinator, Latino and Puerto Rican Studies
Central Connecticut State University

1615 Stanley Street -SSH Hall, Suite 317

_ New Britain, CT 06050

Phone: 860-832-2985 Fax: 860-832-2986
hrodriguez@ccsu.edu

From: DAgostino, Nicholas {Diversity and Equity)

Sent: Tuesday, November 22, 2016 3:45 PM

To: Rodriguez, Heather (Sociology) <hrodriguez@ccsu.edu>
Subject; RE: Masculininty course

Hi Heather:

Thank you for having me come speak to your class. 1hope the presentation met your expectations. It did take longer
than expected; but, I hope the length was okay.

Nick

From: Rodriguez, Heather {(Sociology}

Sent: Tuesday, November 22, 2016 12:12 PM

To: DAgostino, Nicholas (Diversity and Equity) <nicholas.dagostino@ccsu.edu>
Subject: RE: Masculininty course

23 students.

Heather R. Rodriguez, Ph.D
Assistant Professor of Sociology
Coordinator, Lating and Puerto Rican Studies
Central Connecticut State University
1615 Stanley Street -SSH Hall, Suite 317
New Britain, CT 06050

hone: 860-832-2985 Fax: 860-832-2986 -
nrodriguez@ccsu.edu




From: DAgostino, Nicholas (Diversity and Equity)

Sent: Tuesday, November 22,2016 12:11 pm

To: Rodriguez, Heather (Sociology) <hrodriguez@ccsu.edus
Subject: RE; Masculininty course

How many students are in the class?
Nick

From: Rodriguez, Heather (Sociology)

Sent: Tuesday, November 22,2016 11:59 AM

To: DAgostino, Nicholas {Diversity and Equity} <nicholas.dagostino@ccsu.edu>
Subject: RE: Masculininty course

Yes. That would work out great actually!
Peace,
Heather

Heather R. Rodriguez, Ph.D

Assistant Professor of Sociology
Coordinator, Latino and Puerto Rican Studies
Central Connecticut State University

1615 Stanley Street -SSH Hail, Suite 317

New Britain, CT 06050

~hone: 860-832-2985 Fax: 860-832-2986
hrodriguez@ccsu.eduy

From: DAgostino, Nicholas (Diversity and Equity)

Sent: Tuesday, November 22,2016 11:02 AM

To: Rodriguez, Heather {Sociology) <hrodriguez@ccsu.edu>
Subject: RE: Masculininty course

Hi Heather,

Is there any chance | could come right at the beginning of the clags? Another thing came up at 4 PM today? | can arrive
a little early to show an old CNN clip from my younger activist days.

Nick

From: Rodriguez, Heather {Sociology)

Sent: Monday, November 21, 2016 12:26 PMm

To: DAgostino, Nicholas (Diversity and Equity) <nicholas.dagostino@ccsu.edy>
Subject: RE: Masculininty course

Hi Nick,
ust checking in to say we shall see youtomorrow. Me meet in SSH 304, Thank you!

Peace,




Heather

Heather R. Rodriguez, Ph.D

Assistant Professor of Sociology
Coordinator, Latino and Puerto Rican Studies
Central Connecticut State University

1615 Stanley Street -SSH Hall, Suite 317

New Britain, CT 06050

Phone: 860-832-2985 Fax: 860-832-2986
hrodriguez@ccsu.edu

From: DAgostino, Nicholas {Diversity and Equity)

Sent: Tuesday, November 15, 2016 8:27 AM

To: Rodriguez, Heather (Sociology) <hrodriguez@ccsu.edu>
Subject: RE: Masculininty course

The 22% would work better. | do not have class that particular day. This week is already getting crazed and next week |
imagine shouldn’t be as intense.

| can do 4 to 4:20 on that day.
Nick

Erom: Rodriguez, Heather (Sociology)

Sent: Monday, November 14, 2016 10:35 PM ‘

*o: DAgostino, Nicholas (Diversity and Equity) <nicholas.dagostino@ccsu.edu>
Subject: Re: Masculininty course

Hi Nick,

Time wise you would have around 20 minutes either at the beginning or end of the class period. Completely
up to you if you want to do a formal presentation. This group seems to like visuals. But no pressure, Do you
think Nov. 17th or Nov 22nd would work best? You have class the 22nd right?

And thank you again.

Peace,

Heather

Heather R. Rodriguez, Ph.D,

Assistant Professor of Sociology

Department of Sociology-Social Sclence Hall 317-03
Central Connecticut State University

New Britain, CT 06050-4010

office phone: 860-832-2985

email: hrodriguez@ccsu.edu

+ww.facehook.com/cesulatinoamericans




From: DAgostino, Nicholas {Diversity and Equity)
Sent: Friday, November 11, 2016 2:38 PM

To: Rodriguez, Heather (Sociology)

Subject: RE: Masculininty course

From: Rodriguez, Heather (Sociology)

Sent: Thursday, November 10, 2016 9:18 AM

To: DAgostino, Nicholas {Diversity and Equity) <nicholas.dagostino@ccsy.edy>
Subject: RE: Masculininty course

Peace,
Heather

Heather R, Rodriguez, Ph.D

Assistant Professor of Sociology

Coordinator, Latino and Puerto Rican Studies
central Connecticut State University

1615 Stanley Street -SSH Hali, Suite 317

New Britain, CT 06050

Phone: 860-832-2985 Fax: 860-832-2986

hrodriguez@cesu.edy

From: DAgostino, Nicholas {Diversity and Equity)

Sent: Thursday, November 10, 2016 8:29 AM

To: Rodriguez, Heather (Sociology) <hrodriguez cesu.edu>
Subject: RE; Masculininty course

Hi Heather:

What time is the class? Also, did you want me to focus at all about my coming out experience?
Nick

From: Rodriguez, Heather {Sociology)

Sent: Wednesday, November 09, 2016 7:25 P\

To: DAgostino, Nicholas (Diversity and Equity) <nicholas.dagostino@ccsu.edus>
Subject: Masculininty course

1i Nick,




Thank you again for supporting our events this year and for coming to the Latina ldentity Exhibit. 1t was an

interesting day in the department and in classes today. Lots of crying students in need of a lot of counseling,
or just needing someone to talk to.

No pressure but if you are free Nov. 17th or Nov. 22nd to briefly speak to the SOC 455 course on your role in
the university, what office and equity and diversity does or supports, policies related to protecting students
from discrimination or hate crimes, etc., then that would be great. | think you mentioned Thursdays worked
best. Again, no pressure. | know you're busy. Let me know. Thank you.

Peace,

Prof. Rodriguez

Heather R. Rodriguez, Ph.D,

Assistant Professor of Sociology

Department of Sociology-Social Science Hall 217-03
Central Connecticut State University

New Britain, CT 06050-4010

office phone: 860-832-2985

email: hrodriguez@ccsu.edu

www.facebook.com/ccsulatinoamericans
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Narrative

Narrative
Introduction

Centml Coanecticut State University (CCSU) is  regional, comprehensive public university
dedicated to learning i the libera] acts and sciences and to education for the professions. The
Unziversity is located in New Britsin, CT and has bees ag important past of that city's educational
and cultural life since CCSU's founding. It is comprised of the following schools — Business,
Education & Professional Sradics, Graduate Studies, Scieace, Engincering & Technology, and the
Carol Armon College of Liberal Aris & Social Sciences,

CCSU s the largest of four comprehensive universities within the Connceticut State University
System. It serves neady 12,000 students (10,000 undergraduates and 2,000 graduate students).
Female studeats accouat for 48 pezcent of the swudent population; males 52 percent. CCSU is richly
diverse: mose than 25 percent of studeats age of traditional minodty hedmge; Afdcan Amerdcan
students comprise 11 percent, Latinos neazly 13 percent, and Asians approximately 4 percent of the
stadent body.

Prevendon and Response Efforts

Administeators, faculty, staff, community partaees and students at CCSU have 2 long histocy of
working topether to prevent and respond to sexual assault, intimate pactner violence and stalking,
Some highlights of the work accomplished in 2016 includes:

" Incoming undergraduate students weze required to complete both 2n on-line sexual assault
preveation curdeulum before they first came to campus and 2 ninety (90) minute evidence-based
presentation at Orientation which focused o1 sexual assauls, consent and bystander intervendon,

" The Office of Diversity and Equity continued their efforts to provide meaningful training to
employces on sexual misconduct prevention and response. In addition to the initial three-hour
Title IX exainiag required by all now employces, 1 45- minuie “refresher” training was added as
an annual requirement for all employees. This “refresher” trairing provides an opportuaity for
employees to be updated on new legislation, protocol changes and to further develop their
undemstanding of how to best respond to disclosuces and reports of sexual misconduct,

*  Two major campaigns, The Red Flag Campaign (relationship violence awareness) and Stnd Up
CC3U (sexual assault prevention/ bystander interventon), were implemented through the
coliaberative cfforts of many CCSU community members. Students and employees were
reached through classroom presenradoas, poster campaigns, major events and social media,

" The CCSU Office of Victim Advocacy (OVA) was zwarded $10,000 graat from the Avon
Foundation to develop and implement a peer education program focused on the prevention of
sexual assault and selationship violence, Elever students were tralned as peer educators and
implemented 2 varicty of innovative prograrnming and o student-developed poster campaign,



* The Ruth Boyca Women's Center continued their long histogy of bonging meaningful and
timely spezkess and events 1o campus, including Take Back the Night. The March for Women’s
Lives and the Walk of No Shame feanuring Tatyana Fazlalizadeh,

*  The Department of Athletics, in collzboration with the CC8U Office of Victim Advocacy
{(OVA). developed a seminar serics that was required for all student athletes, Onc of the key
serminars focused on healthy selationships and was positvely received by partcipants,

® The Depastment of Residence Life collaborated with the Ruth Boyea Women's Center and
OVA to continne to provide tining and zesources to smdents who live on campus.

" The CCSU Sexual Assault and Tnterpersonal Violence Resource Team (SART) grow, welcoming
new team members from New Bdtain Police Depastment. These new paztnesships will enhance
the ability of the team 10 address the needs of students. The SART team also continued 10
receive training, most nombly 2 workshop on the eriminal justice process from Assistant State’s
Attorney Elizabeth Moseley.

¥ The Office of Vietim Advocacy {OVA}, with suppost from the Office of Diversity and Equity
completed 2 carmpus wide climate study on sexual assault. Datz was presented to the commurity
through trainings and several key discussion groups, Sec the “Campus Climate Susvey™ section
of this document for 2 full report on fndings.

Reportable Data

Smudents — Incidences of Sexual Violence

A toral of forty-two (42) disclosures and reports of sexual assaxit, intmate partner violenee or
stalking were made to a non-confidential employee at CCSUL

Diselosrres

A total of thirty (30) disclosures of sexval assault, intimate pastnet violence or smlking were made to
a non-confidentizl employee at CCSU. Of these disclosares, nincteen (19) were sexual assanlts, nine
{9) involved intimate partner violence and two () involved stalking, Disclosutes indicate that the
victim/survivor did not provide any identifying information regarding the pesson who harmed them
and did not want to engage with a formal process at CCSU. Therefore there was no formal
investigation from the university. However, these individuals were all offered advocacy scrvices and
support in making connections with . vasiety of campus and community resources.

Reports

Twelve (12) individuals reported experencing sexual assault, intimate partner violence or stalking to
2 non-confidential employee at CCSU. A report indicates that a CCSU cmployee was informed of
identifying information of an accused person and/or the reporting individual requested that the
univemsity take some action. Five (5) of the reports zesulted in disciplinary action by the CCSU
Office of Stodent Conduct. Seven (7) roposts did not resalt in disciplinacy action for reasons that are
outlined below.

s "
A total of seven (7) sexual assaults were reporied to CCSU in 2016. Two (2) reporrs resulted in
disciplinary action. The disciplinasy acion in both cases was expulsion. Five (5) of the reports did
not result in disciplinary action, No action was taken for the following reasons: .
®*  One (1) of these reports was initiated by a thisd-party. After initial information gathering by the
Office of Diversity and Equity, an investigation was not initiated as the alleged victim repor
that an assault did not happen. ‘ :
m Three (3) of these reports involved an accused person who was not 2 CCSU employee or
stadent 4t the time of the report and so. was not under the jusisdiction of the Office of Diversity
and Equity or the CCSU Student Conduer ’
*  One (1) report was investigated by the Office of Student Condact who determined that the
reported behavior did not constitute & violation of the Studeart Code due to insufficient
information.

Intimate Parmer Violence - Reports ‘
‘A total of three (3) reports of intimate parmer violence were made to CCSU in 2016, Two (2) of the
seports resulted in disciplinary action for the accused persons. The disciplinary action resulted in the
following sanctions: one (1) suspension and oae (1) expulsion. One (1) infimate pastaes violence ’
repart did nor result in disciplinary action as the accused pesson was not 2 member of the CCSU
community (student/ faculty/seaff) and thus was not in the judsdiction of the Office of Diversity
and Equity or CCSU Student Conduet.

Stallane - . .
In total, two (2) individuals reported stalking to 2 CCSU employee. Onc (1) of the reports cesulted
in disciplinary action for the accused person, The disciplinary action resulted in expulsion. This
acoused person was also found responsible for intimate pastner violence and is included in statistical
dara for that section as well, One (1) report of stlking did not result in any disciplisazy action
because the reporting party could not identify the aceused pemson.

Studert Conduct Appeals

Afiter being found sesponsible for breaking CCSU policy and sanctioned by the Office of Student
Conduct, two (2) individuals appealed the outcome. Both appeals wewe from students who had been
found responsible for sexmal assault. The odginal outcome in both cases was upheld by the
Assodate Dean of Smdent Affairs.

Throughout the 2016 calendar year, no incidents of sexual assault, intimate partner viclence or
stalking that involved employecs were reported of disclosed to the Office of Diversity and Equity. -

o S i s isclospres
The University Police monitors an on-line form where individuals ean teport anonymous crimes,

including those of sexual assault, intimate pactacr violence smlking, In 2016 there was one (1)
ANONYINOUS 1EPOTL



The only employces on the CCSU campus who are able to receive confidential disclosures of scaual
assault, intmate partaer violence and stalking are licensed counsclors in the CCSU Student Wellness
Services. That office tracks the nember of confidential disclosuzes throughout the year and
provided the following informaton for 2016:

- Sexual assanle: Twenty-fve (25) confidential disclosuszes
- Intimate Partner Violence: Five (B)confidential disclosures
- Stalking: Zero (0) confidential disclosure
Itis important to note that these confidential disclosares could potentially also be included in the Sexual Violeace Statistics and Data
Totl Reported Incidents of Sexual Violence {see Sexual Viclence Reportable Stadsties and Data,
Table ITf). Some students may disclose to 2 confidential counsclor and also make a report ox
disclosure to a non-confidental employee at the university,
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SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Central Connecticut State University

REPORTING OFFICE/DEPARTMENT: Office of Diversity and Equity

INSTITUTION CONTACT: Rosa Rodriguez, Chief Diversity Officer / Title IX Officer
YEAR: 2017

1 SEXUAEVIOLENCE® PREVENTION;

i Program Catgzory L Preventions:
Sexuol Assault 64
Staiking 15
Intimate Partner Viclence 15

Program Typ
List and Deseribe Each Program Type

PR NTION

Sexual Vielence Prevention Program {on-line)

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions offered: On-Line

Audience: Incoming and Transfer CCSU students

Number of participants; 1,335

Description: The CCSU Office of Diversity and Equity and Department of Student Affairs collaborate in
requiting incoming students to complete an evidence-based, on-line training. This medule provides
information about camypus policies, definitions, campus and community resourees, scenarios te identify
signs of abusive hehaviors, information en bystander intervention, scenarios te build skills and confidence
to intervene and steps to support victims/survivors of sexual violence,

Sexual Assault Prevention and Title IX Training for Resident Assistants

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions: Two (2)

Audience: Resident Assistants

Number of participants: Seventy (70) approximate

Description: All Resident Assistants complete required training on an annual basis. Fagilitated by staff from
the Office of Victim Advocacy, new Resident Assistants receive training in consent, alcoho! and sexual
violence, dynamics of relationship violence, rape myths, and stalking behavior. Both new and returning
resident assistants then participate in a training on policies, protocols, response and their particular
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respensibilities as Resident Assistants. The prevention of sexual ang interpersonal violence is also
highlighted and discussed,

Sex Signals

Type of program: Prevention {sexual assault} .
Number of sessions offered: Two (2)

Audience: Incoming CCSU undergraduate students

Number of participants: 1,000 (approximate) :
Description: CCSU offers a comprehensive orientation for new students each sumrer. At Orientation 2016
students were required to attend “Sex Signals” a 90-minute, interactive program facilitated by two trained
professionals. The program focuses on beliefs, attitudes and behavior that can lead to sexual violence, the
difference between seduction and coercion, consent, how to Ident!fy predatory behavier and how to
intervene to support members of the CCSU community.

Stand Up CCSU = Community Organizer Training

Type of program: Prevention (sexual assault)

Number of sessions offered: One {1}

Augdience: CCSU students who were accepted in to the community organizer program.

Number of participants: Eleven {11) :
Description: In the fall of 2015 the CCSU Office of Victim Advocacy was awarded 2 $10,000 grant from the
Avon Foundation for Women to develop a peer education program. The program was initiated in the
spring of 2016, Following an applicaticn and interview process, eleven students were selected to be 2 part
of the program. These students attended a full day training where they participated in workshops that
focused on the primary prevention of sexuzl violence and a strategic planning session to develop initiatives
on the CCSU campus.

Stand Up CCSU = Classroom Presentations

Type of program: Prevention {sexual assault)

Number of sessions offered: Forty-six (46}

Audience: Students

Number of participants: 1,200 (approximate)

Description: Staff from the Office of Victim Advocacy and student community organizers from the Stand Up
CCSU project facifitated 20 minute classroom presentations to students that focused on the reality of sexual
assault in college communities, bystander intervention and resources for students both on and off campus.
They reached students from a variety of disciplines including math, English, business, manufacturing,
criminal Justice, sociology, psychelogy and geology.

Student Support Seminar — Healthy Relationships

Type of program: Prevention (sexual assault, relationship violence, stalking)

Number of sessicns offered: Ten {10) .
Audience: NCAA Student Athletes

Number of participants: Three-hundred {300) appraximate

Deseription: In the fall of 2016, at the request of the CCSU Depariment of Athletics, the Office of Victim
Advacacy provided an intensive seminar on relationships to ten athletic teams, The purpose of the training
was to provide a space for students to consider what they want frem a romantic relationship, to botter
understand the signs of abusive behavior and to build bystander intervention skills. The training was

continued in the spring of 2017 for additional teams. This training was part of a series of trainings required
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for student athletes, Additional trainings focused on suicide prevention and alcoho! awareness and
prevention.

Stand Up Day

Type of program: Prevention {sexual assault, intimate partner viclence, stzlking)

Nurrtber of sessions offered: One (1)

Audlence; Students, empleyees and community members

Number of participants: Four-hundred {400) approximate

Description: This campus wide event was developed and implemented by the Stand Up CCSU Cammunity

Organizers. The four hour long event was held outside of the Student Center, Students could stop by and
learn about resources, take part in a bystander intervention themed activity, sign the Stand Up pledge and
have their picture taken with their own Stand Up message.

The Mask You Live in ~ Film Screening and Discussion with Dr. Jason Sikorski

Type of program: Prevention (sexual assault, intimate partner viclence, stalking)

Number of sessions offered: One (1)

Audience: Students

Number of participants: Fifty (50} approximate

Description: At this event, developed by the Stand Up CCSU Community Organizers, the film The Mask You
Live In was screened. This documentary film focuses on how narrow definitions of masculinity impact boys,
men and the communities in which they live. A brief discussion, after the film, was moderated by Dr. Jason
Slkorski a faculty member at CCSU.

AWARENESS

Sexual Assault and Interpersonal Violence Resource Team {SART) Meetings

Type of program; Awareness (sexual assault, intimate partner violence, stalking)

Number of sessions offered: Two {2)

Audience: Administrators, faculty, staff, students and community partners,

Mumber of Participants: Twenty (20) approximate / meeting

Description: The CCSU SART Team is a graup of faculty, staff, students and cemmunity partners who meet
regularly throughcut the academic year to provide leadership to the campus cemmunity regarding the
prevention and response to sexual assault and interpersonal violence. The team receives regular training.
In 2016 training included a workshop on the ¢riminal justice process by Assistant State’s Attorney Elizabeth
Moseley, a presentation and discussion of the findings of a campus climate survey conducted by Sarzh
Dodd of the CCSU Office of Victim Advocacy and an update on reports and disclosures by Title IX
Coordinator / Chief Diversity Officer Rosa Rodriguez.

Red Flag = Classroom Presentations

Type of program: Awareness (intimate partner viclence)

Number of sessions offered: Twenty-four {24)

Audience: Students

Number of participants: Eight- hundred (800) approximate

Description; Staff from the Office of Victim Advocacy and faculty from the Department of Criminolegy and
Criminal Justice facilitated 20 minute classroom presentations that fecused on aspects of healthy
refationships, signs of abusive relationships and how to help a friend wha is in an abusive relaticnship.
Resaurces for students both on and off campus were also discussed. Presentations reached students in a
variety of different disciplines across campus.
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Sexual Assault Awareness Residerce Hall Training

Type of program: Awareness (sexual Assauit)

Number of sessions offered: Nine (9)

Audience: Students living in the CCSU Residence Halls

Number of Participants: On-hundred and sixty two {162)

Description: Throughout the beginning of the fall and spring semesters staff from the Ruth Boyea Women’s
Center and the CCSU Cffice of victim Advocacy, in coordination with Residence Life, facilitated sexual
assault awareness programs in each of the Residence Halls, The one hour training focused on the definition
of sexual assault and resources for students both on and off campus.

Initlal Title IX Training for CC5U Employees - In-Person

Type of pragram: Awareness (sexual assault, intimate partner viglence, staiking)

Number of sessicns offered: Eight (8)

Audience: CCSU employees

Number of participants: One-hundred and nine (108)

Description: This three hour sessions is offered regularly to all CCSU employees, Facilitated by staff from
the CCSU Office of Victim Advocacy, the workshop focuses an understanding CC5U’s policy and protocol as
it pertains to Title IX and sexual misconduct, CCSU employee respansibilities under these policies and under
state and federal law and how to assist colleagues and students who may have experienced sexual
misconguct, An in-depth lecture and discussion regarding the reality of sexual assault, intimate partner
violence and staiking on campus is conducted. Participants are also provided information on resources and
referrals both on and off eampus.

Initial Title IX Training for CCSU Employees - On-line

Type of program: Awareness (sexual assault, Intimate partner violence, stalking)

Number of sessions offered: Offered to all employees on-line

Audience: CCSU employees

Number of participants: 2,246

Description: All CCSU employees are required to attend annual Title IX training. This training is offered both
in person and on-line. The cn-ling session covers policy and procedure related to sexual misconduct,
amployee responsibllities, sexual assault, intimate partrer vicience and stalking.

Title IX Refresher Training for CCSU Employees

Type of program: Awareness (sexual assault, intimate partner violence, stalking)

Number of sessions offered: Twenty-Eight (28)

Audience: CCSU Employees who have already completed an initial Title IX Training

Number of participants: 383

Description: This 45 minute training, facilitated by staff from the Office of Victim Advocacy, i required on
an annual basis for all employees who have completed a three-hour initial training or the full on-ine
training. The training focuses on updates to policy, protocol and relevant legislation. Participants also
review their responsibilities as CCSU employees and discuss a case study. Resources from both on and off
campus are also discussed.

Dare to be a Blue Devil

Type of program: Awareness (sexual assault, intimate parther violence, stalking)
Number of sessions offered: Two (2}

Audience: Incoming CCSU students (freshman and transfer)
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Number of participants: 1,000 (approximate)

Description: This 90 minute trairing is a required component of Orientation for new students. Facilitated
by the Director of Student Conduct, the Coordinator of Wellness Education and the Victim Advocacy and
vViolence Prevention Specialist, participants receive Information on their responsibilities under the Student
Code of Conduct. Definitions related to the sexual misconduet policy are explained. Resource both on and
off campus are provided,

Take Back the Night

Type of program: Awareness (sexual assault, intimate partner viclence, stalking)

Number of sessions offered: One (1)

Audience; Students, faculty and staff

Number of participants: One-hundred and fifty (150) approximate

Description: At this annual event hosted by the Ruth Boyea Women’s Center, the campus community
comes together to support survivors of sexual assault, intimate partner violence and stalking. Thereisan
oppartunity for victims, survivors and supporters to share their experience and/or message in a variety of
different formats.,

The Legal Consequences of Domestic / Interpersonal Viclence. A Panel Discussion,

Type of program: Awareness {intimate partner violence)

Numiber of sessions offered: One (1)

Audience: Students, Faculty and Staff

Number of participants: Seventy-Five {75) approximate

Description: The goal of this panel was to raise awareness of the interpersonal viclence epidemic and
present on Connecticut's appreach to victim treatment and abuser accountability, Bringing together a
variety of expertise, attendees learned about the history and progression of interpersonal violence laws in
general and in Connecticut, current criminal justice procedures at the state leve] to reduce incidences of
interpersonal violence, working with interpersonal viclence offenders and the impact of interpersonal
violence on vietims and their families.

\iralk of Mo Shame Featuring Tatyana Fazlalizadeh

Type of program: Awareness (sexual assault, intimate partner violence and stalking)

Number of sessions offered: Cne (1}

Audience: Students, faculty and staff

Number of participants: One Hundred (100} approximate

Description; This event, organized by students from the Ruth Boyea Women's Center, foeused on ending
victim blame and provided a platform for students to share their own experiences with street harassment
and sexual misconduct. This year, the event featured Tatyana Fazlalizadeh, an activist, artist and freelance
illustrator who Is behind the "Stop Telling Women to Smile" street art praject that addresses gender based
street harassment.

The Hunting Ground — Film Screening and Discussion with Title 1X Coordinator

Type of program: Awareness (sexual assault)

Number of sessions offered: One (1)

Audience: CCSU Students

Number of participants: Seventy-Five (75} approximate

Description: This program, produced by the Stand Up CCSU Community Organizers, involved a screening of
the documentary The Hunting Ground, which focuses on how tolleges across the country respond to sexual
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violenee, followed by a discussion with the CCSU Chief Diversity Officer and Title IX Coordinator, Ms. Rosa
Rodriguez.

March for Women's Lives

Type of programs: Awareness {sexua! assault, relationship viclence and stalking)

Number of sessions offered: One (1)

Audience: students, employees and tommunity members

Number of participants: Twenty-five (25} approximate

Description: At this innovative event, developed and implemented by staff and students from the Ruth
Boyea Women's Center, both on-campus and off-campus departments and agencies were invited to
provige resources and speak about the work that they do. Resources were available from many
organizations including the Ruth Boyea Women's Canter, the Office of Victim Advocacy and the YWCA
Sexual Agsault Crisis Services.

Leslie Morgan Steiner: Crazy Love

Type of program: Awareness (relationship viclence} : '
Number of sessions offered: One (1)

Audience: students, emplovees and community members

Number of participants: Five-hundred (300)

Description: This event served as the keyrote address for the 2016 Red Flag Campaign. Leslie Morgan
Steiner, auther of Crozy Love and lauded for 3 2012 TED Talk on domestic violence, spoke to her gwn
experience In an abusive relationship, why many victims don’t reach out for help and how we can all help
brezk the silence around this Issue,

Other-Awareness initiatives

"How to Help" Manuals

Type of program: Awareness (sexual assault, intimate partner violence, stalking)

Number of sessions offered: N/ A

Audience: CCSU employees, students

Number of participants: 10,000 approximate

Description: "How to Help" manuals include basic information on sexual assault, stalking and intimate
partner violence, resources on and off campus, reporting options, victim rights and how individuals ¢an
help prevent violence. Approximately 10,000 copies were distributed in 2016 at events, “tabling” in the
student center, at new student and employee orientations, in the residence halls, in classroom
presentations and in offices throughout the CCSU campus. Note: All new students and employees received
copies of the Policy and Procedure baoklet, How to Help Booklet and an infermational pamphlet that
includes definitions and contact names for on- and off-campus resources.

"pipeline” Announcement

Type of program: Awareness (sexual assault, intimate partner violence, stalking)
Number of sessions offered 1 Nf A

Audience; CCSU employees, students

Number of participants: Unknown

Description: At the beginning of each semester, CCSU pests an announcement on the Central Plpeline
(student, faculty and staff on-line portal) on student resources for sexual assault and interpersonal violence
preventlon and awareness and new policy changes.
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Campus “Blue Lights

Type of program: Risk Reduction {sexual assault, intimate partner violence, stalking)

Number of sessions offered: N/A

Audignce: CCSU employees and students

Number of participants: N/A

Description: The University has installed approximately 100 weli-pated emergency telephones on campus
that automatiealiy dial into the golice dispatch center on campus,

Police Safety Escort Service

Type of program: Risk Reduction {sexual assault, Intimate partner violence, stalking)

Number of sessions offered: N/A

Audience: CCSU employees and students

Number of participants: N/A

Description: Concerned students or emplayees at CCSU can call the CCSU Police and wil! be escorted to
their destination (within the carnpus). Escorts include police student workers, public safety assistants and
police afficers.

11 SEXUALVIOLENCE PREVENTION:AND:AWARENESS CAMBAIGNS:

4'  Campsion ot : Number:of Carpaigns

i e ] Rans Awareness:
Sexval Assault 1

Stalking 1

Intimate Partner Violence

Compaign Typ:
scribe Each Campaign Type)

il
CCSU implemented two campus-wide campaigns throughout the 2016 calendar year; Stand Up CCSU
{Spring 2016) and The Red Flag Campaign (Fall 2018). Stand Up CCSU is 2 student-led bystander
Intervention campaign that focuses on sexual assault, intimate partner violence and stalking. Photos of
the campaign and posters developed by CCSU students are attached. The Red Flag campaign is an
awareness campaign focused on intimate partner violence, It Is administered by a campus wide
committee. Mote information on both campaigns Is below.

Stand UP CCSU = Spring Semester 2016
Summary of Initiatlves
Developed a Peer Education Program

In the fall of 2015, recruitment efforts began for the Stand Up CCSU Community Organizers. After an
application and interview process, eleven students were ultimately selected to be a part of the program.
These students were provided a full day of training on sexual and interpersonal viclence and prevention
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strategies, They then facilitated classroom presentations, developed a poster camgaign and planned four
outreach events. They are the heart of the Stand Up CCSU campaign,

Forty-six (46) Bystander Intervention Classroom Presentations

At the beginning of the spring 2016 semester a sub-committee of comrunity erganizers developed a
twenty minute presentation for classrooms with assistance from their advisor. They then reached out to
faculty across campus. The community organizers co-facilitated presentations in 45 classrooms, directly
reaching approximately 1200 students. Their presentation focused on sexual assault myths, bystander
intervention and resources an campus. They reached students from a variety of disciplines including
math, English, business, manufacturing, criminal justice, sociology, psychology and geology.

Two (2) Filim Sereenings

The communlty organizers screened two new documentaries, They hosted a screening of The Hunting
Ground, a film that documents how some campuses miskandle Title X complaints, followed by an open
forum with the CCSU Title IX Officer. They also scraened The Mask You Live In, a film that deconstructs
social norms around masculinity, followed by a discussion with CCSU professar, Dr. Jason Sikorski.
Together, the screenings reached approximately 125 students,

Developed a Poster Campaign
The community organizers began developing the poster campaign during their initizl training. After much
reflection they developed a campaign that featured each of the community organizers in a poster with
their own unique bystander intervention message. They were eager to focus on hoth how and why
students intervene to make campus better and safer. As a group they designed the concept, took the
photographs and created an implementation: plan,
= One week before the posters went up, the community organizers distributed Post-lIts with
bystander messages all over campus.
- aCCSU student posted a picture of a found Post-It to Twitter they received a free t-shirt,
- The community organizers then put up 11 X 17 posters.
- The week after the initial posters, they put up even larger posters that just communicated the
message,

Collaboration with Department of Communications

From the beginning of this project, the Department of Communications was a main partner. Two faculty
members assigned thelr production classes a major project of developing a PSA on Stand Up CCSU, The
students were provided training and support throughout the semester from the Office of Victim Advocacy.
Atthe end of the semester, a screening of the PSA’s was organized, Due to the integration of the
c2mpaigh in 1o classes, much excitement was generated amengst students in that department. This led to
Stand Up CCSU being highlighted in other academic projects including the student newspaper, 2 student
run TV show, posters and video projects for other classes,

Stand Up Day

The community organizers developed Stand Up Day and played a major role in the project’s success. The
four heur long event was held outside of the Student Center on <ampus on one of the first beautiful days
of spring. The community crganizers had music playing to draw attention to the event, Students could
step by to learn about resources, take part in a bystander intervention themed activity, sign the Stand Up
pledge, or have thelr picture taken with their own Stand Up message to he added to social media.
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