
AVAILABILITY ANALYSIS 
Section 46a-68-84 

As a preparatory step in determining whether protected classes are fully and fairly utilized in the 
workforce, Central Connecticut State University conducted an analysis by occupational category to 
determine the availability base of protected group members for employment.  The purpose of the 
analysis was: 

(1) To examine the job content of each office position and position classification within an
occupational category

(2) To identify a relevant labor market area
(3) To match each office position and position classification within an occupational category, or,

where appropriate, a position classification with the most nearly parallel job title contained in
the data source consulted

In calculating availability, the following information and data sources were consulted and utilized: 

(1) Employment figures – 2000 Connecticut Occupational Statistics EEO Data.
(2) Unemployment figures – June 2020, Connecticut Department of Labor Data for Affirmative 
Action Plans.
(3) Digest of Educational Statistics – Fall 2019 (all faculty ranks)
(4) US Dept. Ed. National Center for Education Statistics, IPEDS, Fall 2019

(5) Race and sex composition of employees in promotable and/or transferable positions. 

Note: 

After consultation with the CHRO reviewer on March 6, 2013, the University has removed all coaching 
titles out of the faculty category and created a separate EEO category (coaching) and a separate analysis 
was conducted in all numerical sections of the plan.   

When new faculty hires have not completed their terminal degrees, they are hired at the instructor 
level until they obtain the degree required; therefore, after consultation with the CHRO reviewer on 
March 6, 2013 the instructor category has been consolidated into the Assistant Professor category.   

In the 2013, AA Plan review, this section was found to comply with the AA Regulations.  After 
consultation and receipt of technical assistance on June 6, 2014, regarding section 46a-68-40, utilization 
analysis, the category of protective services has been modified solely based on EEO category 
designation and not numerical analysis.  The category of protective services has been taken out of the 
EEO 7 category and separated into its own category.    

In the 2016 submission, ODE, in consultation with CHRO, consolidated the administrative assistant 
analysis into the clerical all titles category.  For the past four submissions, there have been fewer than 
25 administrative assistant positions.  In the 2016 submission, there were less than 20.  It is unlikely this 
rank will reach the 25 titles or more to warrant a separate analysis.   

In the 2016 AA Plan review, the CHRO review noted the following: The CHRO and CCSU will review, 
during the reporting period, faculty to determine if analyzing by discipline (ex. English disciplines) will be 
a more precise analysis and enhance goal setting.  2017 AAP update: CCSU does not presently have 
faculty data by discipline, which has hindered our ability to conduct a thorough analysis.  During this 
upcoming reporting period, the Office of Diversity and Equity in partnership with the Employee Advisory 
Committee will work to determine an availability base by discipline.  This information will allow the 
University to conduct an analysis.  AAP 2018 update: Due to organizational changes, this action is on 
hold.  CCSU will re-visit this in the future.  





CENTRAL CONNECTICUT STATE UNIVERSITY 
AVAILABILITY ANALYSIS 

OCCUPATIONAL CATEGORY: EEO 2 - Faculty REPORTING DATE: 07/31/20 

JOB TITLE: Assistant Professor {including Instructor} LABOR MARKET AREA: Statewide/National 
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Employment Data - Census 2000 EEO Data Tool, Statewid e Data, Connecticut Post Secondary Teachers {SOC 25-1000} 
385 405 869 677 

SOC251000 16020 8284 7736 6590 6255 440 399 

Total 16020 8284 7736 6590 6255 440 399 385 T 405 869 6n 

Percentage 100.0% 51.7% 48.3% 41.1% 39.0"/4 2.7% ZS¾ 2.4% I 2.5% 5.4% 4.2% 

Unemployment Data - Characteristics of Job seekers, Post Secondary Teachers SOC 25.10 June 2020 

SOCZS.10 226 75 151 52 98 17 I 33 I 5 16 1 4 

Total 226 I 75 151 52 I 98 17 I 33 I 5 16 1 4 

Percentage 100.0% 33.2% 66.8% 23.0% I 43A% 7.5% I 14.6% I 2.2% 7.1% 0.4% 1.8% 

Promotable/Transferable Pool 

Title I 0 0 I 0 I o 0 I 0 0 0 0 0 0 

Total I 0 0 0 I 0 0 0 0 0 0 0 0 

Percentage 0 0 0 0 0 0 0 0 0 0 0 

Digest of Ed. Statistics, Table 315.20, November 2019: Assistant Professor 

Assistant Professors 157993 73516 84477 53673 61708 4334 7294 4227 4686 11282 10789 

Total 157993 73516 844n 53673 61708 4334 7294 4227 4686 11282 10789 

Percentage 100.0% 46.5% 53.5'¼ 34.0% 39.1% 2.7% 4.6% 2.7% 3.0% 7.1% 6.8% 

Digest of Ed. Statistics, Table 324.20 Doctoral Degrees 

Nat ional Data 156378 69775 86603 49649 57766 4957 9284 5856 I 7397 I 9313 12156 

Total 156378 69775 86603 49649 57766 4957 9284 5856 T 7397 I 9313 I 12156 

Percentage 100.0% 44.6% 55.4% 31.7"/4 36.9% 3.2% 5.9% I 3.7% I 4.7% I 6.0% I 7.8% 

FACTOR: SOURCE CONSULTED: BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE: REASONS FOR WEIGHTING THE FACTOR: 

Employment data in Census 2000 EEO Data Tool, CT Total, Post Secondary Teachers 
The hiring area is nationwide for this job category. However, a small 5% value weight as assistant professor positions at CCSU require 

the Applicable labor 
(251000) 

percentage may be recruited from within the state of Connecticut advanced degrees and relevant/current experience. Most hires are 

Market Area employment pool from other universities. recruited primarily through natlonal searches. 

Unemployment in CT Labor Department "Characteristics of Job Seekers Registered with 
Department hiring area is statewide/national for this job category; 5%value weight. Unemployment figures account for a small% of hires 
however, statewide unemployment data is utilized. However, a small 

Applicable Labor the CT State Job Service" June 2020, Statewide figures line SOC 25.10 percentage of positions are filled through the unemployed who 
into this category. Most hires are recruited primarily through national 

Market Area possess terminal degrees. 
searches. 

Promotable/ N/A 0% value weight as there is no available promotable pool. 

Transferable 

Digest of Educational 
The hiring area is nationwide for this job category. Persons currently 30% value weight. Assistant professor positions at CCSU require 

Statistics 

Post Secondary Teachers 

There is no longer a promotable pool for this category as instructor 
positions are now a part of this category 
Digest of Ed. Statistics, Table 315.20. Assistant Professor. Fall 2018. 
Table prepared November 2019. employed at the assistant professor level are a common recruitment advanced degrees and relevant/current experience. Most hires are 

ooo!. recruited nrimaril" through national searches. 

Digest of Educational 
The hiring area is nationwide forth is job category. Most positions are 60% value weight. Assistant professor positions at CCSU require 

Statistics 

Digest of Educational Statistics Table 324.20: Doctoral degrees 

conferred 2017-2018 data. filled by candidates who currently possess their terminal degrees; advanced degrees and relevant/current experience. Most hires are 

most often a Ph.D. in a related field. recruited nrimaril·· throuP-h national searches. 

AAlANHNPI"' ASIAN, AMERICAN INDlAN, AlASKA NATIVE, HAWAIIAN NATIVE, i>AOFIC ISLANDER 



CENTRAL CONNECTICUT STATE UNIVERSITY 
AVAILABILITY ANALYSIS 

OCCUPATIONAL CATEGORY: EEO 2- Faculty REPORTING DATE: 07/31/20 
JOBTITlE: Associate Professor LABOR MARKET AREA: Statewide/National 
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Employment Data - Census 2000 EEO Data Tool, Statewide Data, Connecticut, Post-secondary Teacher {SOC 25-1000) 
251000 16020 8284 m5 6590 6255 440 399 

Title 0 0 0 0 0 0 0 

Total 16020 8284 7736 6590 6255 440 399 

Percentage 100.0% 51.7% 48.3% 41.1% 39.0% 2.7% 2.5% 

Unemployment Data -Characteristics of Job Seekers June 2020 
soc 25.10 226 75 151 52 98 17 33 

Title 0 0 0 

Total 226 75 151 52 98 17 33 

Percentage 100.0% 33.2% 66.8% 23.0% 43.4% 7.5% 14.6% 

Promotable/Transferable Pool- 07/31/2020 
Assistant Professor 81 38 43 24 32 3 2 

Title 0 0 0 

'"'' 81 38 43 24 32 3 2 

Percentage 100.0% 46.9% 53.1% 29.6% 39.5% 3.7% 2.5% 

Digest of Ed. Statistics, Table 315.20, November 2019: Associate Professor 
Associate Professor 150958 81306 69652 61665 53139 4282 4914 

0 0 0 0 0 0 0 

Total 150958 81306 69652 61665 53139 4282 4914 

Percentage 100.0% 53.9% 46.1% 40.8% 35.2% 2.8% 3.3% 

FACTOR: SOURCE CONSULTED: BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE: 

Employment data in Census 2000 EEO Data Tool, CT Tota!, Post Secondary Teachers The hiring area is nationwide forth is job category. However, a small 

the Applicable Labor (251000) percentage may be recruited from within the state of Connecticut 

Market Area employment pool from other universities. 

Unemployment in 
CT Labor Department "Characteristics of Job Seekers Registered with Department hiring area is national for this job category; normally the 

Applicable Labor 
the CT State Job Service" June 2020, Statewide figures line SOC 25.10 hiring at the level of associate professor requires permanent 

Market Area 
Post Secondary Teachers attainment of an associate professor position prior to CCSU 

annointment. The unem"loument data is not utilized. 
2020 CCSU Workforce Analysis by Job Classification: Assistant Precise figures for computing racial and sexual composition of persons 

Promotable/ Professor Rank {Does not include instructor) ln promotable positions. About half of these positions are filled by 

Transferable promotion from the Assistant Professor level annually via collective 
bargaining and the promotional and tenure process. 

Digest of Ed. Statistics, Table 315.20, November 2019: Associate The hiring area is Nationwide forth is job category. Persons currently 
Professor employed at the associate professor level are a common recruitment 

OTHER SOURCE pool. 
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REASONS FOR WEIGHTING THE FACTOR: 
S%va!ue weight as associate professor positions at·CCSU require 
advanced degrees and relevant/current experience. Most hires are 
recruited primarily through national searches. 
0% value weight. Positions are filled at this !eve! from those who are 
currently employed. The unemployed are not a viable recruitment pool. 

70% value weight. Value weight is higher for promotions due to the 
promotional and tenure process in place atthe university. 

25% value weight. Associate Professor positions at CCSU require 
advanced degrees and relevant/current experience. Most hires are 
recruited primarily through national searches. 
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