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During the reporting period, the affirmative action staff at Central Connecticut State University (CCSU) 
was led initially by Carolyn Magnan, University Counsel, upon the departure of Interim Vice President 
Nancy Barcelo. In February of 2021, Dr. Stacey A. Miller was hired as the Vice-President for Equity and 
Inclusion. Her staff consists of Erin Rodas, CSU Administrative Assistant and Michelle Shaw, Equity and 
Inclusion Associate. The office address for the Office for Equity & Inclusion (OEI) is 1615 Stanley St., 
Davidson Hall, Room 119, New Britain, CT 06050-4010.  The telephone number for Dr. Miller is 
860.832.0178 and her email address is stacey.miller@ccsu.edu. All communications concerning Equal 
Employment Opportunity/Affirmative Action identifies the Vice President for the Office for Equity and 
Inclusion by name and address. 

CCSU disseminates its Equal Employment Opportunity/Affirmative Action Policy as required.  The 
University's Affirmative Action/Equal Employment Opportunity Policy, CCSU’s policy on Sexual 
Harassment, and the Nondiscrimination in Education and Employment are distributed annually to all 
employees via email transmission which is globally distributed in hard copy to employees without email 
access.  The Affirmative Action/Equal Employment Opportunity Policy Statement, Nondiscrimination in 
Education and Employment Policy, the BOR/CSCU Sexual Misconduct Reporting, Supportive Measures, 
and Processes Policy, and the CCSU complaint procedures and timetables are also posted on the OEI’s 
web page at http://www.ccsu.edu/diversity/ and are accessible to applicants, employees, and students.   

A summary of the objectives and goals set forth in the Affirmative Action Plan are made available to the 
president, all vice presidents, chief officers, deans, directors, department heads, managers, and 
supervisors for distribution to all employees.  Copies of the Affirmative Action Plan are maintained and 
stored in the Office for Equity and Inclusion, Office of the President, and additional locations around 
campus, including but not limited to the University's Elihu Burritt Library and Human Resources.  The 
final approved Affirmative Action Plan is made available to all employees for their review on the 
University’s website, and the above-mentioned locations.  The period of review is no less than sixty (60) 
days (See copy of letter specifying the period of review in Supportive Materials). 

All employees are given written notice that they may review and comment on the Affirmative Action 
Plan.  The employees are instructed to address all comments to the Vice President for the Office for 
Equity & Inclusion. A file is kept on all affirmative action related internal communications and comments 
received throughout the reporting period.  Any new comments will be placed in this file and the dates 
such statements are received will be noted.  The Affirmative Action Plan will report a summary of all 
employee comments and agency responses in each filing.  No comments were received during this 
reporting period.    

Activity during this Reporting Period 

The Affirmative Action Plan was made available for all employees to review and comment.  Employees 
were notified on March 1, 2021 where copies of the Plan were located, the period of review and the 
dates within which they may submit comments regarding the Plan. 

All Affirmative Action/Equal Employment Opportunity Policy Statements are reviewed annually to 
ensure that any changes in the law, which may have occurred, are included therein.  An abridged version 
of the policy statements on Affirmative Action/Equal Employment Opportunity, as well as policy 
statements on Sexual Misconduct (including sexual harassment), and Non-discrimination for Persons 
with Disabilities are published in the Student Handbook, Faculty Handbook, and Faculty Guidelines on 
Policy and Procedures for Students with Disabilities.  The Affirmative Action/Equal Employment 
Opportunity Policy Statement is published in the electronic catalogue.  In addition, the Affirmative 
Action/Equal Employment Opportunity Policy Statement, Policy Regarding Persons with Disabilities, 
BOR/CSCU Sexual Misconduct Reporting, Supportive Measures, and Processes Policy, and the CCSU 
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http://www.ccsu.edu/diversity/


Internal Communication:  Section 46a-68-79  2 

Procedures and Timetables for Processing of Discrimination, and Harassment, Intimate Partner Violence 
and Sexual Misconduct Complaints as well as the University’s 2020-2021 hiring, promotion, and program 
goals can be accessed through the website at http://www.ccsu.edu/Diversity/.   

The President’s Executive Committee was informed on affirmative action recruiting, hiring, and 
promotional efforts, as well as updates on affirmative action and non-discrimination law.  The 
Affirmative Action/Equal Employment Opportunity Policy Statement and the Sexual Misconduct Policy, 
as well as program information and progress reports are presented to the committee yearly (see 
attached agendas in the Supportive Materials section). 

The University Counsel, acting in the capacity of acting Director of the Office for Equity & Inclusion, met 
with the deans on a regular basis to discuss the policies, procedures and progress pertaining to 
affirmative action, in addition to their responsibility to aid in effectively implementing these policies.  
The newly appointed Vice President for the Office for Equity & Inclusion (OEI) will continue to meet with 
the Executive Committee regarding the affirmative action plan and related diversity and inclusion 
programs.   

The University Counsel provided the human resources staff, search committees and the Promotion and 
Tenure Committee with a periodic update of the status of hiring and promotion goal achievement, in 
addition to reminding these individuals of their responsibility to make every good faith effort to achieve 
the hiring and promotion goals when the opportunity occurs. The new Vice President for OEI has begun 
to meet with human resources and staff to encourage them to continue to achieve affirmative action 
hiring goals and to diversify the faculty and staff.   

Meeting with Search Committees 

The Senior Equity & Inclusion Officer met with all search committees seeking to fill unclassified 
vacancies to discuss the search procedures, affirmative action goals, recruitment strategies, evaluation 
of candidates, and non-discriminatory interviewing.  She also updated the affirmative action plan forms, 
instructions for search committees, and the pre-employment inquiry guidelines distributed to the search 
committees.  The OEI staff answered numerous inquiries from the search committees throughout the 
year related to the search procedures. 

New Employee Orientations 

The Human Resources Office directs all new employees to the Central Connecticut State University sign 
up portal on the HR website.  This website is dedicated to providing new employees information 
regarding the University including: the University Mission Statement, Statement on Affirmative 
Action/Equal Employment Opportunity, Sexual Harassment Policy, Health and Life Insurance, as well as 
personnel policies relating to compensation, attendance, and career mobility.  This website is regularly 
updated to reflect changes in policies and procedures. 

During the reporting period, OEI provided all new employees copies of the Affirmative Action/Equal 
Employment Policy Statement, Central Connecticut State University (CCSU) Sexual Misconduct Policy, 
the CCSU Intimate Partner Violence and Sexual Misconduct Complaints Harassment Complaints, and the 
information on students with disabilities services.  OEI has been handling these responsibilities and 
continues to provide copies of the AA/EEO policies to new employees.  Newly hired faculty members 
were also presented with these policies during New Faculty Orientation. In addition, Staff of the Office 
for Equity & Inclusion met with the new faculty and staff at the beginning of the Fall semester to provide 
them with President Toro’s objectives in the areas of Equity and Inclusion and University policies and her 
contact number.   

http://www.ccsu.edu/Diversity/
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The Office of Marketing & Communications includes articles and pictures related to the activities and 
accomplishments in University publications as well as in the media of underrepresented group members 
who are part of the University community.  This office publishes articles in the CCSU Courier, Central 
Focus, and The Recorder featuring Affirmative Action/Equal Employment Opportunity, diversity 
programs, and reports on the promotions of minority group members.   

Cultural Programming and Professional Development 

Diversity and Cultural Programming  

A variety of University Offices, academic programs, and campus organizations, including Office of Vice 
President and Provost, Student Affairs, Veteran Services, Office of Student Rights and Responsibilities, 
Office of Associate Vice President of Academic Affairs, School of Arts and Sciences, Office for Equity & 
Inclusion,  Center for International Education, Center for Africana Studies, Office of Victim Advocacy, 
Center for the Caribbean and Latin American Studies, East Asian Study Center, Ruthe Boyea Women’s 
Center, Committee for the Concerns of Women, Latin American Association, Latin American Student 
Organization, Black Student Union, PRIDE, Mosaic Center Committee, African American Studies 
Program, LGBT Center Advisory Board, Polish Studies Program, Women’s Studies Program, Italian Club, 
International Relations Club, and the History Department, have sponsored programs related to diversity 
during this reporting period.   

LGBTQ Center 

TRAININGS & EDUCATION (both online and in-person) 

August 2020 

Resident Life/Resident Assistants Safe Zone Training    10 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. 

September 2020 

Social Work Course Safe Zone Training      20 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. 

October 2020 

Department of Business Management Safe Zone Training   30 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. 

Farmington School System Safe Zone Training     105 participants 

Using the expertise of the CCSU LGBT Center team, to reduce the feeling of isolation and fear of 
discrimination and/or harassment for LGBT people within the Farmington school system. 
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November 2020 

Pronoun Etiquette Campaign       20 participants 

Public awareness event to bring attention to the need for accurate pronouns. 

January 2021 

Online Safe Zone Trainings for students     20 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community.  

March - May 2021        

Pronoun and Gender Policy Changes task force    12 participants 

Spearheading the CSU systemwide policy changes around pronouns and gender. 

July 2021 

Resident Life/Resident Assistants Safe Zone Training    10 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. 

SA/LD Safe Zone Training      15 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. 

August 2021 

Resident Life/Resident Assistants Safe Zone Training    10 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. 

PROGRAMMING 

September 2020 

Hispanic Heritage Month       40 participants 

Evelyn Mantilla, former CT state legislator, first openly bisexual legislator, was the speaker for this event. 

October 2020 

Women Working in Film      15 participants 
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Discussion led by Cari Beauchamp, women’s history specialist, on women in filmmaking, with focus on 
queer women. 

Rainbow Awards       30 participants 

Presenting annual awards for support to the community and scholarships to two student winners of the 
Spada-Childers LGBTQ Scholarship. 

December 2020 

World AIDS Day Forum       35 participants 

Three local and one national HIV activists and healthcare providers. Particular attention was paid to HIV 
and youth of color. 

April 2021 

LGBTQ Local Activists/ 30th Anniversary of CT Gay Rights Law   60 participants 

Long-time and current activists discussed how the laws were passed and their impact, and where the 
movement goes from there, in community forum setting. 

May 2021 

Lavender Graduation        30 participants 

Honoring our graduating class of LGBTQ students. 

Ongoing CCSU LGBT Center Resources  

Transparent Weekly Discussion Group 

Student-led peer support group for trans and non-binary students and their families. 

LGBTQ+ Support Group Listening without Prejudice. 

Run by Victoria Ginter from Counselling and Wellness. 

Below is a sample of jointly sponsored events by the Office for Equity and Inclusion one or more of 
CCSU’s social organizations or departments: (For a more complete list of all cultural/diversity/equity 
events, see attachment detailing events offered during August 1, 2020 to July 31, 2021.)  These 
programs included but were not limited to: 

 
Red Flag Campaign 
The Office of Victim Advocacy leads the Red Flag Campaign, a national campaign dedicated to raising 
awareness about healthy and unhealthy relationships. In Fall 2020, five students were selected to work, 
volunteer, and/or intern in the Office of Victim Advocacy to assist with this campaign. Students 
participated in a training session about dating violence, healthy relationships, and violence prevention, 
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and then worked together to plan the semester-long campaign with the guidance of the victim 
advocate.  
 
The Red Flag Campaign consisted of four main components: Red flag placement; virtual classroom 
presentations; a poster campaign; and social media. 
 

• Red flag placement: The Red Flag Campaign includes a visual element of placing physical red 
flags in locations on campus to bring awareness to the campaign. Over 100 individual flags were 
placed in high traffic areas on the CCSU campus, including along walkways around the Student 
Center and around Vance Lawn. In addition, lawn signs were placed near the flags with the 
message “Blue Devils say something when they see a relationship red flag” and the Office of 
Victim Advocacy social media accounts. The goal of the lawn signs was to provide more 
information about the campaign and the meaning of the flags for people who saw them. 

• Virtual Classroom presentations: Student staff worked with the victim advocate to develop a 15-
minute classroom presentation about the Red Flag Campaign and healthy relationships. In an 
email sent to the entire campus community, faculty members were encouraged to invite the 
victim advocate and a student staff member to their virtual class to give a presentation about 
the campaign. During the Fall 2020 semester, the Office of Victim Advocacy conducted 9 virtual 
classroom presentations. Number of student contacts: 235 

• Poster campaign: The Red Flag Campaign provides posters for campuses utilizing the campaign. 
These posters depict information about unhealthy relationship “red flags.” Posters were 
distributed around the CCSU campus.  

• Social media: The Office of Victim Advocacy used Instagram, Snapchat, and Facebook to share 
information about the Red Flag Campaign, including photos of the flags, posters, and videos, as 
well as graphics with information about healthy relationships. 

 
Stand Up CCSU Campaign  
Every Spring semester, the Office of Victim Advocacy runs Stand Up CCSU, a student-led violence 
prevention campaign that focuses on the prevention of sexual assault, intimate partner violence and 
stalking through bystander intervention.  This past spring due to COVID 19 restrictions and the vacancy 
of the Sexual Assault and Violence Prevention Specialist, the Stand Up CCSU campaign did not take 
place. We anticipate having the campaign in the Spring of 2022.  

 

Diversity Training Sessions  

During this reporting period, CCSU worked to respond to the directives issued under the previous 
presidential executive order regarding diversity training. We worked directly with the Commission on 
Human Rights and Opportunities (CHRO) staff to understand our obligations as the country moved 
through conflicting executive orders. Then with the onset of the pandemic during these last two 
reporting periods, the University has worked to move more of its training programs to a virtual format 
so that faculty, staff, and students will not forego this important training. 

During the reporting period a total of 576 new faculty members including lecturers were introduced to 
Diversity training.  Due to COVID 19, this training was done virtually and held over several weeks during 
the start of the Fall 2020 semester.  Every diversity training includes the following:  protected 
definitions; policies and laws; ADA accommodations; hate crimes; internal complaint procedures; and 
external complaint agencies. 
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Date Topic Area Number of Participants 
8/26/2020 Diversity Training  224 

9/24/2020 Diversity Training  179 

10/5/2020 Diversity Training   173 

  TOTAL 576 

New Faculty Orientation 

At new faculty orientation, new faculty members were provided with information on sexual harassment, 
nondiscrimination, ADA, and sexual misconduct policies, and complaint procedures.   

During the reporting period a designee from the Office for Equity & Inclusion provided information on 
sexual harassment, nondiscrimination, ADA, and sexual misconduct policies, and complaint procedures.  
During the Fall 2020, the Senior Equity & Inclusion Officer/Title IX Coordinator and the Sexual Assault 
and Violence Prevention Specialist met with new faculty members and provided information on the 
Office for Equity & Inclusion.   

Title IX and Sexual Harassment Prevention Training 

Title IX training has now been required for all full- and part-time employees including student employees 
and interns.  This training has replaced the sexual harassment prevention training as a primary 
component of this training is sexual harassment prevention, including but not limited to, definitions, 
policies, laws, and scenarios.   

This training was conducted by the OEI staff during the reporting period.  The OEI staff will continue to 
conduct this training for staff and faculty members in the next reporting period.  The in-person sessions 
were moved to a virtual platform in the fall of 2020 due to COVID 19.  In person training is anticipated to 
resume beginning in the Fall of 2021.  These trainings are 3-hours in duration and focus on sexual 
harassment, gender discrimination, sexual assault, interpersonal violence, and stalking.  This training is 
also offered through an online program, Not Anymore.  The BOR/CSCU requires that all employees 
receive Title IX (including sexual harassment prevention) training on an annual basis.  In the Title IX 
training (full and refresher) attendees are informed of the policies, definitions including hostile 
environment and quid pro quo and scenarios.  This on-going/annual mandate continues to enhance our 
campus’ effectiveness in ensuring we are a campus free from workplace and educational discrimination.   

Sexual harassment prevention training for Supervisors is made available through virtual sessions and will 
resume in person once COVID 19 restrictions are lifted for all supervisory employees who have not 
completed the three-hour in-person Title IX session.  Such training conforms with the requirements of 
Connecticut General Statutes, Section 46a-54(15) (B).   

Title IX/Sexual Harassment Sessions 

During this reporting period, the Senior Equity & Inclusion Officer or designee continued meeting the 
requirements of Connecticut General Statutes § 46a-54(15) (B) by providing Title IX (sexual harassment 
prevention) training for newly hired supervisory employees as well as Title IX Refresher Training for all 
employees. Such training is delivered by a variety of presenters and venues, such as the CCSU Office of 
Victim Advocacy, OEI staff and faculty with expertise in conformance with the requirements of 
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Connecticut General Statutes, Section 46a-54(15) (B). CCSU developed and implemented a Title IX 
training which includes sexual harassment, sexual violence, and stalking and intimate partner violence to 
the campus.  A copy of the training session outline (via PowerPoint presentation) used during the sexual 
harassment (Title IX) training sessions is included within the “Supportive Material” subsection which 
follows this portion of the “Internal Communications” section.    

The Residence Life Department requires that all Residence Assistants (RAs) attend a two-hour diversity 
training program every semester.  Additionally, the RAs received Title IX (sexual assault and sexual 
harassment prevention) training by Joanna Flannigan, CCSU’s Victim Advocate. 

The designee from the Office for Equity & Inclusion will continue to schedule in-person Title IX, sexual 
harassment, and diversity training for all new employees as needed and will continue to report the 
scheduled sessions in CCSU’s annual filings. 

Date Topic Area # of Participants 
8/1/20-
7/31/21 

Not Anymore Title IX & Sexual Harassment 
Training 

783 

8/12/20 Title IX Training Student Center Staff 29 
8/13/20 Title IX Training-All RA Staff 29 
8/14/20 Title IX Training-All RA Staff 57 
9/24/20 Title IX Training-All RA Staff 5 
8/24/20 Title IX Training-Athletic Trainers 19 
10/26/20 Title IX Refresher Training 30 
10/27/20 Title IX Initial Training 8 
10/29/20 Sexual Harassment Training 7 
10/29/20 Title IX Training 2 
10/30/20 Title IX Refresher Training 23 
11/10/20 Title IX Refresher Training 14 
   
 Title IX Initial Training TOTAL 149 
 Title IX Refresher Training TOTAL 67 
 Not Anymore Online Training TOTAL 783 
 Sexual Harassment Training TOTAL 790 
 Title IX and Sexual Harassment Prevention 

TOTAL 
1006 

 
 

An additional Title IX Refresher scheduled for 1/27/21 
was cancelled due to the SAVP position being vacant. 
 

 

 

On-line Training 

The University utilizes several different on-line training modules.  All faculty and staff have access to an 
on-line Title IX training, which can be taken annually.  Throughout the 2020/2021 academic year, 1,203 
employees took Title IX training on-line that include First Net and CHRO’s Sexual Harassment Training.  
Each spring students classified as seniors or graduate students are also required to complete a training 
focused on sexual misconduct.  Both courses are interactive and contain many challenging and 
interesting real-life workplace situations.  Incoming students are required to complete a different online 
program (Sexual Violence Prevention Program) on Title IX (including sexual harassment and sexual 
violence issues).  3,329 students took the on-line training.   
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OTHER INTERNAL COMMUNICATIONS: 

Campaigns, University website, Job postings including EEO statement, posters including EEO 
statement, Sexual Harassment Posters:  In almost every building, the University’s posters regarding 
sexual harassment are placed in acrylic holders.  Along with each poster, we place information cards for 
people to take with them.  We continually fill these on a monthly basis.  See supportive materials for 
copy of poster and cards.   



From: Campus Announcements
To: Administrative Departments; Academic Departments
Subject: Affirmative Action Plan 2020 Available for Review
Date: Monday, March 1, 2021 4:54:44 PM

Dear Central Family,
 
The Office of Equity and Inclusion (OEI) invites all employees to read and review CCSU's
Affirmative Action Plan. Copies are available on-line at
http://www.ccsu.edu/diversity/affirmativeAction.html or in the Office of Equity & Inclusion,
located in Davidson Hall, Room 119. The signed copy of the Affirmative Action/Equal
Employment Opportunity Policy Statement is also on file there.
 
Please note employees must submit their comments regarding the 2020 Affirmative Action
Plan no later than June 1, 2021, so those comments can be incorporated into the University’s
submission of its 2021 Affirmative Action Plan.
 
For information relating to the University's policy on affirmative action, please visit OEI’s web
page which also provides the following resources: 
 

Affirmative Action/Equal Opportunity Policy Statement
Nondiscrimination in Education and Employment Policy
BOR Sexual Misconduct Policy
CCSU Procedures and Timetables for Processing of Discrimination and Sexual Harassment
Complaints
 

Should you have any questions, please feel free to contact the office at 860-832-1652.
 
Thank you,
 
Stacey A. Miller, Ed.D.
Vice President for Equity & Inclusion
stacey.miller@ccsu.edu

 
 

mailto:Announce@ccsu.edu
mailto:AdministrativeDepartments@ccsu.edu
mailto:AcademicDepartments@ccsu.edu
http://www.ccsu.edu/diversity/affirmativeAction.html
https://www.ccsu.edu/diversity/index.html
https://www.ccsu.edu/diversity/index.html
https://www.ccsu.edu/diversity/files/AA2020/46a-68-78%20Policy%20Statement.pdf
https://www.ccsu.edu/diversity/complaints.html
https://docs.ccsu.edu/Sexual_Misconduct_Policy.pdf
https://www.ccsu.edu/diversity/Policies-CCSUProceduresTimetablesProcessingofDiscriminationHarassmentIPMandSMComplaintsFINAL.pdf
https://www.ccsu.edu/diversity/Policies-CCSUProceduresTimetablesProcessingofDiscriminationHarassmentIPMandSMComplaintsFINAL.pdf
mailto:stacey.miller@ccsu.edu


From: Campus Announcements
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: New Title IX policy update
Date: Friday, August 14, 2020 1:38:59 PM

Dear Central family,
 
The Office of Equity and Inclusion (OEI) would like to notify you that the Board of Regents has
revised the Sexual Misconduct Policy to align with the new Title IX regulations. The new policy can be
viewed on the OEI website under Policies and Procedures, BOR Approved Title IX Policies.
 
Please note that the Title IX Grievance Procedures will be available on the OEI website under
Policies and Procedures next week.

Please feel free to contact the OEI office with any question at 860-832-1652.
 
Thank you,
 
Rusty and Pamela
 
Nancy “Rusty” Barcelo
Interim Vice President of Equity and Inclusion
barcelo.n@ccsu.edu
 
Pamela Whitley
Senior Equity and Inclusion Officer and Title IX Coordinator
Pamela.whitley@ccsu.edu
 

mailto:Announce@ccsu.edu
mailto:AdministrativeDepartments@ccsu.edu
mailto:AcademicDepartments@ccsu.edu
mailto:Students-AllActivelyEnrolled@my.ccsu.edu
https://www.ccsu.edu/diversity/files/BOR%20Approved%20Title%20IX%20Policies.pdf
mailto:barcelo.n@ccsu.edu
mailto:Pamela.whitley@ccsu.edu


From: Campus Announcements
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Annual Clery Report available
Date: Wednesday, October 7, 2020 2:44:57 PM

To the CCSU Community,
 

The latest edition of the Annual Security and Fire Report (also known as the Clery Report) is
now available online here. The report is prepared annually by the CCSU Police Department in
accordance to federal law (the “Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act of 1990” and subsequent amendments).
 

The report contains statistics on specified crimes reported over the previous three calendar
years, as well as specific information pertaining to campus security, alcohol and drug policies,
sexual assault prevention and response, victims’ assistance programs, missing person reports,
crime prevention, fire safety, and campus resources. Policies and procedures for campus-wide
notifications and emergency response and evacuation are also included.
 

Please note: The crime statistics are only for certain crimes that occurred on campus, in off-
campus buildings, property owned or controlled by the University, or on public property
adjacent to campus.
 
All members of the campus community are encouraged to report crimes to the CCSU Police
Department at (860) 832-2375. Emergencies or situations that may pose an immediate or
ongoing threat to the health and safety of our students, employees and visitors should
immediately be reported by dialing 9-1-1 or by using one of the call boxes located throughout
the campus. 
 

If you are unable to download and/or print the report, hard copies may be obtained at the
CCSU Police Department on East Street.
 

Sent on behalf of
Chief Gregory Sneed
CCSU Police Department
 

mailto:Announce@ccsu.edu
mailto:AdministrativeDepartments@ccsu.edu
mailto:AcademicDepartments@ccsu.edu
mailto:Students-AllActivelyEnrolled@my.ccsu.edu
http://www.ccsu.edu/police/clearyReport.html


 
 

On behalf of the 
CCSU Office of Equity & Inclusion 

 
As a new academic year begins, we want to highlight an important issue for CCSU: preventing 
sexual assault, dating violence, and stalking. At Central Connecticut State University, we strive 
to maintain a safe and welcoming environment free from sexual harassment, sexual assault, 
dating violence, and stalking.  
 
Consistent with Title IX of the Education Amendments of 1972, CCSU does not discriminate 
against students, faculty or staff on the basis of sex in any of its programs or activities. 
Prohibition of sex discrimination includes prohibition of sexual harassment, sexual assault, 
dating violence, and stalking. In addition, these forms of violence are prohibited under our 
Student Code of Conduct. CCSU’s Title IX Officer is Pamela Whitley, Senior Equity & 
Inclusion Officer, Office of Equity & Inclusion. Ms. Whitley can be reached by phone (860) 
832-1652 or email: pamela.whitley@ccsu.edu for concerns related to Title IX. 
 
We encourage you to familiarize yourself with our policies related to Title IX and Sexual 
Misconduct, available on the Office of Equity & Inclusion website, and the Student Code of 
Conduct, available through the Office of Student Rights & Responsibilities.  
 
As part of our commitment to preventing sexual misconduct, all CCSU students are required to 
complete an online interpersonal violence prevention program on an annual basis. This video-
based program will provide critical information about consent, bystander intervention, sexual 
assault, dating and domestic violence, stalking, and much more, and they will help you better 
understand how vitally important these issues are and what you can do to help make your 
campus safer. You are asked to complete the program by November 6, 2020. To enter the 
program, log on using your BlueNet ID and password at https://studentsuccess.org/LDAP/ccsu.  
 
If you or someone you know has been impacted by sexual assault, dating violence, or 
stalking, there are people on campus who can help. CCSU employs a full-time professional 
advocate dedicated to assisting victims/survivors of violence. No matter when or where the 
violence took place, the Office of Victim Advocacy is here for you. The Office of Victim 
Advocacy is located in Willard-DiLoreto Hall, Room D-305. Joanna Flanagan, Victim Advocate, 
can be reached by email at jflanagan@ccsu.edu or by calling 860-832-3795. For the duration of 
the Fall 2020 semester, the Office of Victim Advocacy is open by appointment only. Virtual 
appointments are available.  

mailto:pamela.whitley@ccsu.edu
https://www.ccsu.edu/diversity/TitleIX.html
https://www.ccsu.edu/studentrights/
https://studentsuccess.org/LDAP/ccsu
https://www.ccsu.edu/diversity/victimAdvocacy.html
https://www.ccsu.edu/diversity/victimAdvocacy.html
mailto:jflanagan@ccsu.edu


 
 
 

On behalf of the 
Sexual Assault & Interpersonal Violence Resource Team 

 
 
Three important publications are available for your review: “Victim Advocacy Information,” the 
“How to Help in Case of Sexual or Interpersonal Violence” booklet and the “Sexual Assault & 
Interpersonal Violence” brochure.  Please take the time to familiarize yourself with these 
publications so that you will have the necessary information and know the resources available to 
you, should the need arise. 
 
 
Both publications may be obtained through the Office of the Vice President for Student Affairs in 
Davidson Hall, Room 103 or by calling 860-832-1601 or extension 2-1601.  These documents can 
also be obtained through the Office of Victim Advocacy*.   
 
 

You may also print these documents directly from our website at: 
http://www.ccsu.edu/sexualassaultawareness. 

 
 

* The Office of Victim Advocacy is located in Willard-DiLoreto Hall, D 30501.  Ms. Joanna 
Flanagan, Victim Advocate can be reached by email at jflanagan@ccsu.edu or by calling 860-832-
3795.  
 
 
 
 
 
 
 
 
 
 
 

This information is provided by  
CCSU’s Sexual Assault and Interpersonal Violence Resource Team. 
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From: Campus Announcements
To: Administrative Departments; Academic Departments
Subject: Title IX & Sexual Misconduct policy reminder
Date: Wednesday, September 16, 2020 4:51:25 PM

Dear Central Family,
 
At Central Connecticut State University, we strive to maintain a safe and welcoming environment
free from sexual harassment, sexual assault, dating violence, and stalking. Now that the new
academic year is underway, we think it is important to remind you of our support services and
policies.
 
Consistent with Title IX of the Education Amendments of 1972, CCSU does not discriminate against
students, faculty or staff on the basis of sex in any of its programs or activities. Prohibition of sex
discrimination includes prohibition of sexual harassment, sexual assault, dating violence, and
stalking. CCSU’s Title IX Officer is Pamela Whitley, Senior Equity & Inclusion Officer, Office of Equity
& Inclusion. Ms. Whitley can be reached by phone (860) 832-1652 or email:
pamela.whitley@ccsu.edu for concerns related to Title IX.
 
We encourage you to familiarize yourself with our policies related to Title IX and Sexual Misconduct
which are available on the Office of Equity & Inclusion website.
 
If you or someone you know has been impacted by sexual assault, dating violence, or stalking,
there are people on campus who can help. CCSU employs a full-time professional advocate
dedicated to assisting victims/survivors of violence. No matter when or where the violence took
place, the Office of Victim Advocacy is here for you. The Office of Victim Advocacy is located in
Willard-DiLoreto Hall, Room D-305. Joanna Flanagan, Victim Advocate, can be reached by email at
jflanagan@ccsu.edu or by calling 860-832-3795. For the duration of the Fall 2020 semester, the
Office of Victim Advocacy is open by appointment only. Virtual appointments are available.
 
Please reach out to us for support and guidance at any time!
 
Sent on behalf of the
Office of Equity & Inclusion
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From: Campus Announcements
To: Administrative Departments; Academic Departments
Subject: Red Flag Campaign to launch
Date: Tuesday, October 6, 2020 4:41:24 PM

Dear Faculty and Staff,
 
We are launching the Red Flag Campaign once again to raise awareness about dating violence. This is
an annual campaign led by the Office of Victim Advocacy. For information about dating violence and
the “Red Flags” please follow this link: http://www.ccsu.edu/diversity/redflag/. 
 
There are many ways for you to become involved:
 
§  Invite us to your classroom. E-mail Joanna Flanagan (jflanagan@ccsu.edu) to schedule a 15-

minute presentation in any of your classes. Joanna is CCSU’s victim advocate and provides
services and training to the CCSU community. The presentation is co-facilitated by Joanna
Flanagan and a trained student community organizer and will focus on identifying abusive
behavior in dating relationships, signs of a healthy relationship and how to help a friend who
may be experiencing abuse. This presentation is appropriate for classes in any academic
discipline. Virtual presentations are available – we are happy to work with you to meet the
needs of your course.
 

§  Request a poster. The campaign features posters that give information about red flags of dating
violence. If you would like a poster for your office or department, please contact Joanna
Flanagan (jflanagan@ccsu.edu).  

 
§  Connect with us on social media. CCSU community members are encouraged to engage with

the Red Flag Campaign through our Instagram and Facebook pages. Since many of us are
engaging with CCSU virtually this semester, we encourage other departments to share
information on social media about the campaign. If you’re interested in partnering with the
Red Flag Campaign to post on social media, please contact Joanna Flanagan
(jflanagan@ccsu.edu).  

 
Thank you for your continued support of violence prevention initiatives on our campus. 
 
Sent on behalf of the Office of Equity & Inclusion
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From: Flanagan, Joanna (Equity and Inclusion)
To: Flanagan, Joanna (Equity and Inclusion)
Subject: Required Title IX/Sexual Harassment Training
Date: Thursday, October 15, 2020 9:38:52 AM

Dear Colleague:
 
As employees at CCSU, we are required to complete Title IX training during each academic year. This
training is an important part of our efforts to ensure our campus is a safe environment free of sex
discrimination. In addition, the state requires that all employees are trained in Sexual Harassment
Prevention. Our records indicate that you are required to complete the Title IX Refresher and Sexual
Harassment Prevention training this year. To fulfill both requirements, you are asked to complete a
self-paced online program using the access information below. Training must be completed by June
30, 2021.
 
Online Program: The training is available through an online program called Not Anymore. The online
program takes an average of 45-60 minutes to complete. You can save your progress and return to
the program later. You do not need to complete it in one sitting. To access the online training, please
follow this link and sign-in using your CCSU Blue Net ID and password to access the training:
https://studentsuccess.org/LDAP/ccsu.
 
This program will help you:

Define sexual harassment and Title IX.
Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse.
Recognize specific behaviors that constitute sexual harassment, sexual assault, dating
violence, and stalking.
Understand and fulfill your responsibility as a responsible employee/mandated reporter.
Use remedies and procedures available through the University.
Build skills to respond to students and colleagues who disclose sexual harassment/abuse.

 
If you are employed at another institution and have completed Title IX and/or Sexual Harassment
Prevention Training for that institution, please contact Joanna Flanagan (jflanagan@ccsu.edu) to
discuss whether that training will fulfill your CCSU training requirement.
 
Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions.
 
Sincerely,
Pamela Whitley
Senior Equity & Inclusion Officer and Title IX Officer
Office of Equity & Inclusion
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Search for Ombudsperson underway
Date: Tuesday, March 23, 2021 5:42:57 PM

Dear Central Family,
 
I am pleased to announce that we have launched a search for our first full-time University
Ombudsperson. The search committee has its charge, and I wish to thank Associate Vice President of
Academic Affairs Joseph Paige for serving as our interim Ombudsperson.
 
Support for the hiring of a full-time ombudsperson, rather than a part-time position, was evident in
findings from last year’s Campus Climate Survey and was also strongly recommended by the CCSU-
AAUP leadership a year or so ago. Sibson Consulting, hired in 2019 as part of the Action Plan to
Change Campus Culture, advocated moving to a full-time position, as well as reimagining the
Ombudsperson model and transitioning to an in-house conflict resolution function.
 
The next University Ombudsperson also will help to carry out one of the main goals set forth in the
2030 strategic plan, which is to foster an inclusive and safe campus culture that values and
encourages individuals to participate in a respectful exchange of ideas. The Ombudsperson will view
this goal with a wider scope and to create and implement a University-wide program that ensures
fair, timely, and responsible practices in the administration of University policies and procedures. As
part of that program, the Ombudsperson will establish an independent and confidential process for
faculty, staff, and students to voice their concerns; create mechanisms that will help to prevent,
identify, and resolve conflict on campus; and serve as a liaison between individuals or groups —
including collective bargaining units — and the University administration.
 
Among other duties, the University Ombudsperson also will communicate any revised or new
conflict-resolution policies campus-wide and provide related training in constructive communication
and conflict resolution to the University community.
 
I would like to thank the search committee members (listed below) for volunteering their time to fill
this important position, and I look forward to meeting the candidates they put forward. We will, of
course, share more details about the search as it gets underway.
 
Sincerely,
 
Zulma R. Toro
President
 
The search committee includes:
Robert Wolff, Chair, Dean of the Carol A. Ammon College of Liberal Arts and Social Sciences
Carolyn Magnan, University Counsel
Heidi Hughes, Management and Organization Associate Professor and AAUP representative
Kathy Hermes, History Professor and AAUP representative
Patrick Foster, Technology and Engineering Education Professor and AAUP representative
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Nelba Marquez-Greene, Director of Community Advancement and SUOAF representative
Jonathan Pohl, Coordinator of Wellness Education and SUOAF representative 
Reinaldo Rojas, Social Work Assistant Professor and AAUP representative
Peter Osei, Biology Associate Professor
Kimberly Smith, Technology and Engineering Education Secretary and Clerical Union representative 
Matthew Kuroghlian, CCSU student representative
Tia Meares, CCSU student representative
 



From: OfficeOfThePresident
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Blueprint for a Successful Fall 2020 Semester
Date: Sunday, August 9, 2020 3:54:16 PM

Dear Central Family,
 
I hope you are doing well, though I am very sorry to hear that some of you are still struggling without
power. It has been quite the ordeal since last Tuesday when the storm hit.
 
It should come as no surprise that the storm aftermath and the changing coronavirus conditions and
guidelines have delayed the delivery of the CCSU Reopening Steering Committee’s Blueprint for a
Successful Fall 2020 Semester. I am pleased to share that report with you today (click here). It
expands on the report we submitted to the state and shared with you on July 29.
 
The whole process has been quite an undertaking and wouldn’t have been possible without the
participation of 16 work groups of more than 120 faculty, staff, and students. Their perspectives
were essential in addressing the complexities of implementing a HyFlex teaching model while also
preparing for moving all classes and the University operation fully online if necessary. While many
hours have gone into this project, the Blueprint is considered a “living” document that will be
revisited and changed to reflect current conditions and needs.
 
My directive to the Reopening teams was that they keep the health and safety of the CCSU family
and student success at the forefront of the planning process, along with equity and accessibility
considerations. I believe that they have met these goals, and I would like to take this opportunity to
once again express my sincere appreciation to the members of the work groups and Steering
Committee – thank you!
 
Through their unwavering commitment and dedication they established a “Blueprint” that will guide
us during the coming months. We have much work to do and not much time to accomplish it,
especially because our first students arrive on campus tomorrow! The state is requiring international
students and out of state students from the coronavirus “hot” zones quarantine for 14 days before
moving into their assigned residence hall. The Residence Life, Student Affairs, and Facilities teams
have pulled together during the past two weeks to ready Beecher Hall (our quarantine facility) for
our students. I am grateful for their incredible efforts!
 
I look forward to continuing our work together to address issues that arise – and they are certain to.
I believe we will achieve the very best in the name of our students if we continue to be innovative,
flexible, and respectful.
 
Please stay health and safe!
 
Sincerely,
 
Zulma R. Toro
President
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments
Subject: Blueprint update and Faculty Development
Date: Monday, August 10, 2020 6:02:55 PM
Attachments: image001.png

Dear Central family,
 
During the next two weeks, our new HyFlex classrooms will be put to the test by faculty preparing to
teach on-ground this fall. If you are interested in a trial run, reach out to the Instructional Design &
Technology Resource Center (IDTRC) to make arrangements.
 
Faculty Development
More than 270 faculty have participated in IDTRC development workshops during the last several
months. I am appreciative of the their willingness and time spent during their summer break to learn
new technology. I also want to thank the IDTRC team led by Jennifer Nicoletti, along with Professors
Kris Larsen and Jay Melnyk and Associate Vice President Christina Robinson for their many hours of
work and dedication. They have worked incredibly hard to provide faculty with opportunities and
support to navigate the needs of both the HyFlex and remote modalities. By the way, it is not too
late – there are still a number of sessions available before the start of classes (click here for calendar
of sessions).
 
Blueprint Website
Now that our Blueprint for the fall has been issued, we are developing online and print resources to
share important information and protocols with the campus community. You will find the latest
information at www.ccsu.edu/blueprintforfall2020, including downloadable materials. This is a
start – there will be additional information and resources to share later this week as we prepare for
a successful fall semester.
 
Stay healthy and safe!
 
Sincerely,
 
Zulma R. Toro
President
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: VP for Equity & Inclusion Search begins
Date: Tuesday, September 1, 2020 6:16:22 PM

Dear Central Family,
 
I am pleased to announce we have launched the search for the Vice President for Equity and
Inclusion. As you know, Dr. Rusty Barcelo held the position in an interim basis, so this new individual
will be the first permanent leader for this key position.
 
I have asked Sue Collins, the Special Assistant to the President for Foundation Affairs and
Development and a Central alumna, to chair the search. The members of the search committee
(listed below) had its organizational meeting today and adopted a search timeline and an advertising
strategy. We hope to have a new vice president in place by February 1.  
 
AGB Search will assist us in the process, and it will begin with hosting a series of listening sessions so
we can hear from all constituencies at Central. Please select a session from the options listed below:
 

Friday, September 4
11 a.m. to noon  -  Faculty
https://ccsu.webex.com/ccsu/j.php?MTID=m2eb24c02704cd6364144d6710f4e9c40
 
1:30 p.m. to 2:30 p.m. – Staff
https://ccsu.webex.com/ccsu/j.php?MTID=mceff3860d942785b8aa59743a55a0e31
 
3 p.m. to 4p.m. - Open Forum (Diversity Groups)
https://ccsu.webex.com/ccsu/j.php?MTID=mbd2f1bb05d20a75323bd9b46997f688f
 
Tuesday, September 8
9 a.m. to 10 a.m. - Executive Committee
https://ccsu.webex.com/ccsu/j.php?MTID=m5daf27386689a46078f1d787233e93d8
 
10 a.m. to 11 a.m. - Staff
https://ccsu.webex.com/ccsu/j.php?MTID=mf7485536979b6d6987a32c293494c3b1
 
11 a.m. to noon - Faculty
https://ccsu.webex.com/ccsu/j.php?MTID=mf7485536979b6d6987a32c293494c3b1
 
3:30 p.m. to 4:30 p.m. - Students
https://ccsu.webex.com/ccsu/j.php?MTID=m70d06e43dd56ba15238c22f75e0f7b2b

 
Through the duration of this process, we expect that all meetings and interviews will be virtual as
well.
 
I want to thank Sue and the members of the search committee for their willingness to lead this
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments
Subject: Opening Meeting to be replaced by smaller gatherings
Date: Wednesday, September 9, 2020 5:45:12 PM

Dear Central Family,

I have decided to forego the traditional Open Meeting this year. The situation created by the COVID-
19 pandemic requires that we focus our priorities on the changes to our operational, teaching, and
learning environment. It is also more important than ever to find new approaches to connect and
interact with each other in meaningful ways.

With this in mind, I have decided to host a weekly series of small, online meetings with a
combination of faculty and staff. I am calling these gatherings, “Blue Devil Family Meetings.” In
addition to providing the latest news from my office, I hope my guests will come prepared to share a
bit of information about their work, along with questions, concerns, and ideas they might have for
the good of the Central family.  

Since on-campus events and meetings are a necessary rarity these days, I look forward to connecting
virtually with as many of you as possible.

In the meantime, please stay healthy and safe!

Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments
Subject: Sabbatical leaves for 2020-2021
Date: Friday, May 1, 2020 11:30:01 AM

Dear Central Family,
 
Please join me in congratulating the following instructional faculty, who have been awarded sabbatical leave for the 2020-2021 academic year:
 

First Name Last Name Title Department Project Title
Requested Time

Period

Luz Amaya Associate Professor Engineering
Design and Manufacture of Portable Solar Water
Generation System Spring 2021

Candace Barrington Professor English
Chaucer and Translation: The Global Roots and
Branches of English Literature AY 2020-2021

David Broderick Associate Professor
Computer Electronics &
Graphics Technology

Design and Manufacture of Portable Solar Potable Water
Generation System Spring 2021

Barbara Clark Professor
Literacy, Elementary &
Early Childhood Education

Unmasking Hope: Children, Emotional Imagination & the
Arts Spring 2021

Stephen Cohen Professor English
"Eating the Other: Consumption and Intercultural Contact
in Shakespeare" Spring 2021

Jaclyn Geller Associate Professor English
"A Good Husband for Every Pretty Girl: "Jane Austen
and Eighteenth-Century Marriage Satire AY 2020-2021

Eugena Givens Associate Professor
Criminology & Criminal
Justice

Evaluation of Community-Based Crime Reduction in
Hartford, CT Fall 2020

Sylvia Halkin Professor Biology
Changes over Time and Space in the Song Repertoires
of Northern Cardinals, Cardinal's cardinal Spring 2021

Paul Hapeman Associate Professor Biology

Manuscript Completion and Project Development for the
new M.S. Biological Sciences: Wildlife and Conservation
Biology Specialization at Central Connecticut State
University Spring 2021

Heidi Hartwig Associate Professor English Roman Fever: Conversion in Modern British Literature Fall 2020

Barry Hoopengardner Professor Biomolecular Sciences RNA Editing in Ion Channels of a Social Insect Spring 2021

Andrea June Associate Professor Psychological Science
Resilient Aging Roundtable: A Brief Psychoeducational
Discussion Group Spring 2021

Rati Kumar Associate Professor Communication

" A Local and Global Culture Centered Approach to
Improved Health Outcomes in Marginalized and
Displaced Communities" Fall 2020

Kate McGrath Professor History
Warfare, Trauma, and Memory 1337-1648: Perspectives
from History, Literature, and Visual Culture Spring 2021
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Beth Merenstein Professor Sociology
From Policy to Practice: How History and Social Studies
Courses Help to Maintain Inequality Spring 2021

Angela Morales Professor Modern Languages
Technologies and their Cultural and Literary Articulations
in Latin America and Spanish Literatures AY 2020-2021

Oluyinka Oyewumi Associate Professor Geological Sciences

Investigating the impacts of land use activities on the
concentration of arsenic and seven toxic chemical
elements in soil, and groundwater systems of an
agricultural region of Lebanon, CT Spring 2021

Heather Rodriguez Associate Professor Sociology
Using art to define the Latino experience and reconstruct
racial identities in the U.S. Fall 2020

Talat Salama Professor
Manufacturing &
Construction Management

Designing and Testing Concrete Mixes using Volcanic
Ash for Bridge Construction Fall 2020

Karen Santoro Assistant Professor Mathematical Sciences Math Foundations Online Fall 2020

Ivan Small Associate Professor Anthropology Southeast Asian Ethno-Mobilities AY 2020-2021

Lynda  Valerie Professor
Literacy, Elementary &
Early Childhood Education Permission- and Necessity- to Play with Language Fall 2020

Matthew Warshauer Professor History Book entitled Ground Zero: The 9/11 Generation Fall 2020
 
 
Sincerely,
 
Zulma R. Toro
President
 
 
 



From: OfficeOfThePresident
To: Academic Departments; Administrative Departments
Subject: Distinguished Service Awards announced
Date: Wednesday, October 14, 2020 8:28:56 AM
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Dear Central Family,
 
I am pleased to announce that two members of the Central family have been selected
for the annual Distinguished Service Award (DSA). When you consider their exemplary
contributions to the University, one can understand why the DSA Committee chose Dr.
Warren R. Perry, professor emeritus of Anthropology, and Lisa M. Bucher, director of
the Budget Office and a CCSU alumna.

Dr. Perry retired this past summer after more than 25
years at CCSU. He joined the Department of
Anthropology in 1993 and, during his tenure, served as
co-director of the Center for Africana Studies and
director of the Archaeological Laboratory for African &
African Diaspora Studies.
 
Some of you may have been present at the 2020 Center
for Africana Studies Annual Conference when prominent
scholars testified to Dr. Perry’s trailblazing research.
They credited his work for forever changing how
Archeology is taught and performed in the field.

 

His scholarship has significantly expanded our understanding of slavery in the
Northeastern United States — particularly in the New York City area through his
extensive work at the African Burial Ground site in Lower Manhattan. The site was
designated as a National Historic Landmark in 1993 and a National Monument in
2007.
 
Dr. Perry has received numerous awards and accolades, including the “Heart of Gold”
Award by the Ebenezer D. Bassett Memorialization Committee for his leadership in the
campaign to name an academic building in honor of the University’s first African-
American graduate.
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Ms. Bucher is consistently applauded by administrators,
staff, and faculty for her dedication, expertise, accuracy,
and commitment to meeting deadlines. They also
acknowledge that her collaborative and positive attitude,
her courteousness nature, and her generosity with time
and knowledge are greatly appreciated. Her work on the
CCSU eSports initiative and the 2030 Strategic Plan
were cited by her colleagues as integral to the success
of both projects. 
 
In 2008 and again in 2015, Ms. Bucher was the recipient
of the Merit Award presented by the CCSU chapter of
the State University Organization of Administrative
Faculty (SUOAF).

 

In addition to her commitment to CCSU, over the past 15 years Ms. Bucher has
volunteered as treasurer of the Cromwell Middle School Parent Teacher Organization
and Cromwell Little League.
 
She earned her Bachelor of Science in Accounting from CCSU and was hired by the
University in 2006.
 
Ms. Bucher and Dr. Perry will be receiving a check and a certificate commemorating
their award. Please join me in congratulating these outstanding members of the
Central family! 

Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Love Wins Community Drive goes virtual
Date: Wednesday, November 18, 2020 3:24:39 PM
Attachments: image005.png

 

Dear Central Family,

The CCSU-Ana Grace Project is sponsoring its third annual Love Wins Community Drive
from Nov. 21 to Dec. 11. Help us make a difference in the lives of children, individuals, and
families in our community with donations of new toys, new winter clothing, personal care
items, and non-perishable food for Maria’s Place and New Britain Youth & Family Services.

As with many traditions this year, the 2020 Love Wins Community Drive will look a little bit
different. It has been a pleasure over the last two years to witness the outpouring of support
for this event, from the hundreds of volunteers who made the event run so smoothly to the
astounding number of donations we've received for community organizations, but the
COVID-19 pandemic requires safe social distancing.

Still, we're excited about this year's event because it includes a few new twists that will
reach more people and bring in a record number of donations!

Here is how you can be a part of this special event:

Shop: Browse through our Love Wins Community Drive wish lists of clothing and toys here.
Our partners at New Britain Youth and Family Services have helped us curate lists online at
Target, Amazon, and Amato's Toys with items that will benefit our neighbors the most. To
donate food and personal care items, please contact Courtney McDavid at
mcdavidc@ccsu.edu or (860) 707-9331.

Donate: Make an electronic donation, and your gift will be earmarked for the exclusive use
of The CCSU/Ana Grace Project. To make a donation, go to
www.ccsu.edu/AnaGraceProject.

Run: Help us raise scholarship funds to benefit New Britain residents who attend CCSU by
participating in the Blue Devil Dash 5K! Run, jog, or walk 3.1 miles with a corresponding
donation between Nov. 21 and Dec. 11. Our goal is $5K for a 5K! View details on how to
participate here. Thank you to Dr. John Tully for this great idea!

One thing that hasn't changed this year is our commitment to the mission of the Ana Grace
Project, which was established to celebrate the life of Ana Grace Marquez-Greene, one of
the victims of the Sandy Hook Elementary School shooting in 2012. The CCSU-Ana Grace
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Project’s “Love Wins” initiative recognizes that all children and families can succeed with
proper support networks. 

Together we can show our communities what is possible when Love Wins. Please join us
and make our inaugural virtual Love Wins Community Drive a success!

Sincerely,

Zulma R. Toro
President

P.S. No matter how you plan to participate, find us on social media and share your photos
between Nov. 21 and Dec. 11 with the hashtag #CCSULoveWins and
#CCSUBlueDevilDash!

 

www.ccsu.edu/lovewins
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From: OfficeOfThePresident
To: Academic Departments; Administrative Departments
Subject: Virtual Open Forum
Date: Friday, November 20, 2020 2:22:29 PM

Dear Central Family,
 
The Faculty Senate and the Office of the President are pleased to invite you to a virtual Open
Forum on Tuesday, December 1, 2020 at 3 p.m. The Open Forum is an opportunity for faculty
and staff to exchange in informal conversation and discuss any topic, question, or issue that
may be of interest or concern. 
 
Please click on the link below to register:
 

  Fall 2020 Virtual Open Forum

 
We hope you will take advantage of this opportunity to connect with us.
 
Sincerely,
 
Zulma R. Toro                           Frederic Latour
President                                   President, Faculty Senate
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: #CCSUProud of Dr. Cardona and Professor Burrello
Date: Wednesday, December 23, 2020 12:17:39 PM

Dear Central Family,

Even when we’re on holiday break, our University continues to make headlines!

In case you haven’t heard, President-elect Joe Biden has selected CCSU alumnus Dr. Miguel Cardona
to serve in his Cabinet as Secretary of Education. Dr. Cardona earned his undergraduate degree in
Elementary Education at CCSU in 1997, and we are very proud to count him among our distinguished
alumni. (Watch him address our December graduates in 2019 here.)

He will have his work cut out for him in 2021, but we know the Blue Devil spirit will prevail in
Washington. It certainly was quite exciting to see President-elect Biden formally introduce Dr.
Cardona moments ago at a press conference in Wilmington, Delaware.

 

 

In other great news, please join me in congratulating CCSU Assistant Professor of English Jotham
Burrello, whose novel “Spindle City” was longlisted for the prestigious PEN America/Hemingway
Debut Novel Award! The award is presented annually to a full-length novel or book of short stories
by an American author who has not previously published a full-length book of fiction.

After such a challenging year, it is wonderful to end the year on such a high note. Please enjoy the
rest of your break and stay safe!

Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: VP for Equity & Inclusion announced
Date: Tuesday, January 12, 2021 8:49:56 AM

Dear Central Family,

Following the completion of a national search, I am very pleased to announce that Dr. Stacey A.
Miller has accepted the appointment as CCSU’s inaugural Vice President for Equity and Inclusion. Dr.
Miller’s hiring is instrumental in our reorganization of the Office of Equity and Inclusion and
achieving key goals in the University’s Strategic Plan 2030: Changing Lives, Building Community,
Central to Connecticut.  

For the past five years, Dr. Miller has been the Associate Provost for Inclusion and Retention at
Valparaiso University (Valpo) in northwestern Indiana. As the chief diversity officer, she is
responsible for the creation and implementation of the University’s strategic vision for diversity and
inclusion and worked on a number of initiatives to strengthen the institutional climate and hiring
practices.

Her responsibilities at Valpo also include oversight of the Academic Success Center, the Access &
Accommodations Resources Center, and the offices of International and Multicultural programs.
Working in collaboration with the University’s Title IX Coordinator, University Legal Counsel, and
Human Resources, Dr. Miller provides consultation and advisement on student, faculty, and staff
complaints of discrimination.

Prior to her tenure at Valpo, Dr. Miller served as the director of residential life in the Student Affairs
division at the University of Vermont (UVM), a position she held for 12 years. She also served as a
lecturer for the higher education and student affairs graduate program at UVM and received her
doctorate in Educational Leadership and Policy Studies there. She holds a Bachelor of Arts in Social
Sciences and a Master of Arts in Liberal Studies from Stony Brook University.

You can read more about Dr. Miller’s experience in higher education here. 

With great anticipation I look forward to working with Dr. Miller as a member of the Executive
Committee and the President’s Commission on Equity and Inclusion. I am confident she will be an
excellent agent for change as we find new ways to increase access to higher education and foster an
inclusive, safe campus that values and encourages the free and respectful exchange of ideas.

The search committee played a significant role in bringing this search to a successful conclusion, and
I am very grateful to them for their time and efforts.

Dr. Miller’s first day will be February 22, and I hope you will please join me in welcoming her to the
Central Family!

Sincerely,

Zulma R Toro
President
 

 

mailto:OfficeOfThePresident@ccsu.edu
mailto:AdministrativeDepartments@ccsu.edu
mailto:AcademicDepartments@ccsu.edu
mailto:Students-AllActivelyEnrolled@my.ccsu.edu
https://www.ccsu.edu/diversity/files/Miller.pdf


From: OfficeOfThePresident
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Remembering MLK
Date: Monday, January 18, 2021 11:13:02 AM

Dear Central Family,
 
This day is set aside to honor a leader – a hero – of the Civil Rights Movement. Before his
assassination in 1968, Dr. Martin Luther King, Jr. was committed to following a path of nonviolent
activism to protest racial discrimination and effect social change. His significant achievements
include the passage of two landmark pieces of federal legislation – the Civil Rights Act of 1964 and
the Voting Rights Act in 1965, prohibiting racial discrimination in voting.

We are, again, a nation grappling with civil unrest and violent protests. As preparations are
underway to safely swear-in a new president and a trailblazing vice president, let us reflect on Dr.
King and his belief in peacefully addressing social problems through collective action.

It is disappointing that the pandemic forced the cancellation of CCSU’s traditional MLK Breakfast.
However, I invite you to join us on February 18 when we welcome civil rights activist and best-selling
author Dr. Flonzie Brown Wright as a virtual speaker (Event details to come). Her story of growing up
in Mississippi during the Civil Rights Movement and her work in registering thousands of voters
during the 1960s will not only be relevant but quite informative. I am looking forward to meeting
her!

For now, enjoy the rest of your day. Students move into residence halls tomorrow and classes begin
on January 26.

Stay safe, stay healthy!

Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments
Subject: VP for Institutional Advancement & Strategic Partnerships search
Date: Monday, January 25, 2021 8:15:49 AM

Dear Central Family,

I am pleased to announce that we are launching a national search for a Vice President for
Institutional Advancement and Strategic Partnerships. The search committee was charged last
Thursday, and I would like to share with you some details about this new position.

This position will expand on the work Sue Collins has done as Special Assistant to the President for
Foundation Affairs and Development. Ms. Collins was appointed as an emergency hire for one year,
and she will be leaving the University in early May. I am grateful for the work she has done to
strengthen the operations of both the CCSU Foundation and Institutional Advancement.

During a meeting in November, the Executive Committee and Deans identified a set of priorities for
successfully navigating this time of declining enrollment, the pandemic, and very painful budget cuts.
Cultivating strategic partnerships is one of those priorities. With this in mind, the primary emphasis
of the new Vice President for Institutional Advancement and Strategic Partnerships will be
diversifying revenue sources for the University, strengthening external partnerships and building
cooperative relationships with stakeholders in industries relevant to our students’ needs and
academic mission.

The successful candidate also will oversee the CCSU Foundation, Alumni Affairs, Institutional
Advancement, and the CCSU Travelers EDGE Program. 

It is my hope to have final candidates selected this spring. We will, of course, share more details
about the search as it gets underway.

My thanks go out to the search committee members (listed below) for volunteering their time to fill
this very important position, which I believe is essential to our long-term success as an institution.

Sincerely,

Zulma R. Toro
President
 
The search committee includes:
George Claffey, Chair, Chief Information Officer
Adedamola Adele, Student Representative 
Elizabeth Aguilar, Student Representative 
Lisa Bigelow, SUOAF Representative, Director of Institutional Advancement 
Gladys Colon, Student Financial Literacy Coordinator 
Richard Donovan, Alumni Association President 
Maria Falvo, American Savings Foundation President and CEO 
Joseph Farhat, School of Business Dean 
Vicente Garcia, AAUP Representative, Professor of Art 
Larry Hall, Director of Admissions
Daniel Johnson, CCSU Foundation, Inc., Finance Director 
Shelly Jones, AAUP Representative, Professor of Mathematical Sciences 
Catherine Jost, SUOAF Representative, Director of Alumni Affairs 
Waldemar Kostrzewa, CCSU Foundation, Inc., Chairman 
Marisa Nadolny, University Writer & Editor
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Feb. 25, launch of John Lewis Institute for Social Justice
Date: Tuesday, February 16, 2021 4:47:43 PM
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Time to Share Your Voice; Shape Our Future!
Date: Monday, March 8, 2021 8:47:39 AM

Dear Central Family,

As you know, CCSU is committed to building and fostering an inclusive and safe campus culture. We
have made great strides in in our diversity, equity, and inclusion efforts — most recently with the
hiring of our inaugural Vice President for Equity and Inclusion, Dr. Stacey Miller.

Dr. Miller’s office will continue to carry out the Action Plan to Change Campus Culture, which we
launched in 2018. As part of that plan, we are collecting feedback from the campus community to
gain a better understanding of the current climate on campus. To do that, we are once again
working with the UCLA Higher Education Research Institute (HERI) to administer surveys tailored to
students, staff, and faculty, respectively.

On Tuesday, keep an eye on your University email account for additional information from me
about participating in this survey.

Last year’s faculty survey results revealed very encouraging information. For example, 97 percent of
CCSU faculty agree that a racial/ethnically diverse student body enhances the educational
experience of all students. And, when compared to faculty from other institutions, CCSU faculty
members place greater importance on teaching. I always knew the CCSU faculty was a dedicated
group, but now we can quantify that dedication and share it with future Blue Devils!

The faculty survey results have been compiled and presented to the Commission on Diversity, Equity
and Inclusion, the Executive Committee, and the Deans, and we are beginning to share the results
with faculty. In three weeks, the Office of Institutional Research and Assessment will share the staff
survey results and, by semester’s end, the student survey results are expected.

I hope you will “Share Your Voice and Shape our Future” by providing valuable feedback so that
others may benefit from it going forward. You are an important part of the CCSU community, and we
care about what you think and how you feel!

Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident
To: Academic Departments; Administrative Departments
Subject: Spring Open Forums
Date: Tuesday, March 23, 2021 12:35:23 PM

Dear Central Family,
 
The Faculty Senate and the Office of the President are pleased to invite you to two Spring
Open Forums:
 

Tuesday, March 30th at 3:00 p.m.
This Open Forum will provide an opportunity for faculty and staff to exchange in informal
conversation and discuss any topic, question, or issue that may be of interest or concern. 
General updates relating to the fall 2021 semester will also be shared.
 

Tuesday, April 6th at 3:00 p.m.
This Open Forum will be dedicated to presenting the results from the faculty campus climate
survey.
 
Registration links are forthcoming. We hope you will take advantage of this opportunity to
virtually connect with us.
 
Sincerely,
 
Zulma R. Toro                           Frederic Latour
President                                   President, Faculty Senate
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From: Matterazzo, Susan (PresOffice)
To: Abadiano, Helen (Lit El Ed Chld Ed); Adams, Abigail (Anthropology); Ajodhi, Ravi (Student); Alicandro, Jean

(ResLife); Marco, Emilia S. (Student); Ayeni, Oluwatoyin (CIE); Bingham, Patricia L. (Student); Bishop, Jan
(Physical Education Human Performance); Cobbina-Boivin, Jacqueline (WomensCtr); Coronado, Juan (History);
deFalco, Julie M. (Budget); Flores-Erazo, Gabriela S. (Human Resources); Gadgil, Guruprasad Y. (MIS); Gutierrez,
Christian (Veterans Affairs); Hall, Lawrence (Admissions); Jones, Shelly (Math); Karas, Rene (FacMgt); Kuo,
Briana M. (Student); Kurkjian, Catherine (Emeritus); Larsen, Kristine (Geological Sciences); Levchak, Charisse
(Sociology); Love, Kurt (Ed Lead Policy Inst Tech); Magnan, Carolyn (University Counsel); Mann, William J.
(History); Melendez-Rhodes, Tatiana (Counselor Education & Family Therapy); Merenstein, Beth (Sociology);
Milke, Joanne M. (StAffairs-Disability Svcs); Miller, Stacey A. (Office of Equity and Inclusion); Ndiaye, Momar (CIE
Director); Odesina, Olusegun (Engineering and Technology); Osorio, Amara (Student); Phillips, Evelyn
(Anthropology); Reasco, Awilda (PAS); Robinson, Christina (Academic Affairs); Rodas, Erin R. (Office of Equity
and Inclusion); Romero, Enrique (InfoTechServ); Spear, Elizabeth (LearningCtr); Spencer, Nicole R. (Registrar);
Stookey, Sarah (Management and Organization); Strickland, Amy Lyn (Athletics); Thai, Nghi (Psychological
Science); Turner, Jesse (Lit El Ed Chld Ed); Whitley, Pamela N. (Equity and Inclusion)

Subject: Campus Climate Survey
Date: Wednesday, March 24, 2021 11:53:22 AM

Please see the communication below relating to the Campus Climate Survey.
_________________________________________________________________________________
___________________
           
Dear Commission Members,
 
As we reach the midpoint of the Spring 2021 semester and sunny days are rapidly
approaching, we are asking for your help and support. Last year, the membership of this
Commission played a critical role in promoting participation in the Campus Climate survey and
we are asking, once again for your help. While we know this year has been anything but
typical, it has nonetheless, been an important year for Central and one that has seen us take
tremendous steps forward in promoting equity and inclusion on campus. With the dedication
of this group the University adopted an Equity, Justice, and Inclusion graduation requirement,
completed an inventory of barriers facing our students, and identified goals for progress
following the results of last year’s survey.
 
If you have not already done so, please complete the survey and encourage your colleagues
and students to do the same.
 
To access the survey please click the appropriate link below for your campus group below to
get started!

Students: click here
Faculty: click here
Staff: click here

This is your opportunity not only to have your voice heard but to help inform how we, as a
University, move forward.
 
As always, please let us know if you have questions or concerns.
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important effort and look forward to a successful conclusion.
 
Sincerely,
 
Zulma Toro
President
 
Search Committee:
Sue Collins, Special Assistant to the President for Foundation Affairs and Development
C. Christopher Lee, East Asian Center Representative, Associate Professor of Management and Organization
Beth Spear, SUOAF Representative; Director, Learning Center
Dann Broyld, Co-director Africana Center, CLASS Representative, Associate Professor of History
Michael Bartone, SEPS Representative, Assistant Professor of Literacy, Elementary, & Early Childhood Education
Carlos Rodriguez, SOB Representative, Associate Professor of Accounting
Shelly Jones, SEST Representative, Professor of Mathematical Sciences
William Fothergill, Africana Center Representative, Counselor
Patricia Bingham, LGBT Center Representative, LGBT Center University Assistant
Madison Carrillo, Student Government Association Representative, Student
Cheyenne Bermudez, Student Government association Representative, Student
Maria Lourdes Casas, Latin American, Latino, and Caribbean Center Representative, Professor of World
Languages, Literatures, and Cultures
Kimberly B. Smith, Clerical Union Representative, Secretary II Department of Technology and
Engineering Education
Jackie Cobbina-Boivin, SUOF Representative; Director, Women’s Center
Jessica Greenebaum, Committee on the Concerns of Women Representative, Professor of Sociology
Beth Ghiloni-Wage, Community Representative
 



From: OfficeOfThePresident
To: Administrative Departments; Academic Departments
Subject: Presidential Fellows applications now being accepted
Date: Thursday, April 15, 2021 5:51:56 PM

Dear Central Family,
 
I am pleased to announce that the Presidential Fellows Program (PFP) will return for the 2021-2022
academic year.
 
As you might recall, the PFP provides professional development opportunities to outstanding
academic faculty with the goal of establishing a cadre of leaders prepared to meet the challenges of
effective management. Fellows receive guidance in strategic planning, budgeting, and broader issues
in higher education.
 
The inaugural 2019 Fellows, Drs. John Tully and Jeremiah Jarrett, became highly valued members of
the University’s leadership team in short order. When the pandemic hit, they offered to continue
their duties as Fellows throughout 2020, and I have since appointed them as our first Senior
Presidential Fellows. They have set a very high bar for their colleagues, and I am very grateful for
their many contributions to the University.

The candidates who are chosen for the program will attend a series of professional
development workshops, shadow senior leaders to witness first-hand how units are led and
managed and will attend a variety of leadership meetings. In addition, Fellows will directly
contribute to CCSU by completing special projects and assuming leadership roles on critical
campus strategic initiatives and projects that are designed in conjunction with Fellows’
individual interests and long-term career aspirations. They may also be invited to share their
insights on a broad range of issues with the president and senior leadership. Alumni of the PFP
may apply in subsequent years for the Senior Presidential Fellow Program.

As part of the application process, candidates must be nominated by an Executive Committee
member, the Faculty Senate president, or a dean. Nominations must be submitted to Dr. John Tully,
the Interim Vice President for Student Affairs, by May 5, 2021. You can direct any questions to him
at tullyj@ccsu.edu, or at 860-832-1608. A Screening Committee of Executive Committee members
and the Faculty Senate President will review the nominations, and I will interview the finalists.
 
Investing in our faculty’s leadership development is a worthwhile, necessary endeavor. By providing
opportunities such as this fellowship, we will strengthen the University’s position in meeting current
and future challenges.
 
Sincerely,
 
Zulma R. Toro
President 
 

mailto:OfficeOfThePresident@ccsu.edu
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Outstanding faculty honored
Date: Thursday, May 6, 2021 5:28:26 PM

Dear Central Family,
 
The Board of Regents (BOR) announced the system- and campus-wide faculty awards last week, and
I wanted to add in my congratulations to our three recipients:  Dr. Susan Koski, Dr. Rati Kumar, and
Dr. Sylvia Jalil-Gutierrez.
 
BOR TEACHING AWARD
For those who don’t know, Dr. Koski is an associate professor in the Criminology & Criminal Justice
Department. In letters of nomination, her colleagues cited her longtime and thorough understanding
of the social issues that have shaped the criminal justice system. They credited her with starting
 deconstructing the role of racial disparities, gender bias, and hate crimes in American society long
before those concepts entered mainstream conversation. Her cutting-edge work has been published
in several peer-reviewed journals, and her 2020 piece titled “Dog whistle politics: The Trump
administration's influence on hate crimes,” has been downloaded more than 4,000 times.
 
Dr. Koski’s expertise helped to create CCSU’s Racial Justice Certificate program; an elective course on
women and criminal behavior; and a brand-new course on racism and bias in the criminal justice
system in response to the Black Lives Matter movement, among others.
 
BOR RESEARCH AWARD
Dr. Kumar, an associate professor of Communication, was lauded as an “exceptional” researcher
who takes the culture-centered approach in her research in health care communication. She is
actively working to improve health outcomes and communication among marginalized communities
around the world and change the discriminatory policies that leave many behind. In fact, this fall, Dr.
Kumar was awarded sabbatical leave to pursue a project titled “A Local and Global Culture Centered
Approach to Improved Health Outcomes in Marginalized and Displaced Communities in the United
States and India.”
 
Her research has appeared in several prestigious peer-reviewed publications, including three pieces
published in 2020 alone. She has written book chapters and encyclopedia entries, presented
research and workshops at more than 10 national or international conferences and several more on
the local level. She is also an experienced grant project leader who has garnered hundreds of
thousands of dollars in awards. 
 
BOR ADJUNCT TEACHING AWARD
Dr. Jalil-Gutierrez, an adjunct professor of Anthropology, brings unique perspective to her students
as a cultural anthropologist who also holds a Bachelor of Science in Nursing and a Master of Business
Administration, plus additional professional certifications.
 
In their nomination letters, her students and colleagues hailed Dr. Jalil-Gutierrez for her high
standards; student engagement and accessibility; and innovative teaching methods, including her
students’ successful participation in the Center for a Public Anthropology’s Community Action
Project. This global project invites students to consider an important social issue and share their
perspectives with their counterparts in other countries. Four of Dr. Jalil-Gutierrez’s students earned
awards for their contributions to the project.
 
Every year, the BOR awards offer us inspiring examples of our faculty members who make a
significant impact on their students, peers, and communities. Please join me in expressing our pride
and admiration for our three honorees!
 
Sincerely,
 
Zulma R. Toro
President
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From: OfficeOfThePresident
To: Administrative Departments; Academic Departments
Subject: Chief Sneed to retire
Date: Friday, May 14, 2021 11:34:11 AM

Dear Central Family,

As we close out another semester, change is inevitable. Students graduate, new leaders emerge, and
members of our family move on to other challenges and adventures.

Among those who are starting a new chapter is CCSU Police Chief Gregory Sneed. He will retire from
the University effective June 1, and Lieutenant Chris Cervoni will serve as interim chief while we
conduct a national search for the position.

During his seven years at CCSU, Chief Sneed’s contributions were significant. He led two successful
accreditation and re-accreditation processes, instituted the campus-wide use of the mobile safety
app, LiveSafe, and launched an annual toy and food drive for New Britain residents. He also worked
to improve policies and procedures in public safety and enhance inclusion and community policing
training for the department. In hosting Coffee with a Cop, the Chief used his love for playing the
saxophone to build connections with students, faculty, and staff.

His work in the community earned him several honors over the years, including the 100 Men of
Color Award. 
 
Please join me in congratulating Chief Sneed as he reaches this exciting milestone. He will always be
a Blue Devil, and I wish him health and happiness in his retirement.

Sincerely,

Zulma R. Toro
President
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From: Academic Affairs Updates
To: Academic Departments; Administrative Departments
Subject: Instructional Faculty Promotion and Tenure
Date: Monday, June 14, 2021 1:13:54 PM

Dear Colleagues,
 
I am pleased to announce that the following instructional faculty members have received
promotion and/or have been granted tenure effective with the 2021-22 academic year.
 
To Professor
 
Kuan-Pin Chiang, Marketing
Stacy Christensen, Nursing
Mathew Foust, Philosophy
Susan Koski, Criminology & Criminal Justice
 
To Associate Professor
 
Christina Barmon, Sociology
Michael Bartone, Literacy, Elementary & Early Childhood Education
Julia Blau, Psychological Science
Cassandra Forsythe, Physical Education & Human Performance
Tan Leng Goh, Physical Education & Human Performance
Steven Johnson, Engineering
Yeojin Kim, Communication
Kerri Langevin, Nursing
Byung Lee, Criminology & Criminal Justice
Maria Mongillo, Educational Leadership, Policy & Instructional Tech.
Michael North, Communication
Thomas Rein, Anthropology
Felice Russell, Educational Leadership, Policy & Instructional Tech.
Samantha Schenck, Economics
Carolyne Soper, Economics
Roger Vogeler, Mathematical Sciences
Samuel Zadi, World Languages, Literature & Cultures
 
The following will be granted Tenure
 
Christina Barmon, Sociology
Michael Bartone, Literacy, Elementary & Early Childhood Education
Julia Blau, Psychological Science
Cassandra Forsythe, Physical Education & Human Performance
Tan Leng Goh, Physical Education & Human Performance
Steven Johnson, Engineering
Yeojin Kim, Communication
Jeffrey Kreeger, Geography
Kerri Langevin, Nursing
Byung Lee, Criminology & Criminal Justice
Michael North, Communication

mailto:AcaAffUpdates@ccsu.edu
mailto:AcademicDepartments@ccsu.edu
mailto:AdministrativeDepartments@ccsu.edu


Rachel Rachler, Biology
Thomas Rein, Anthropology
Samantha Schenck, Economics
Carolyne Soper, Economics
Samuel Zadi, World Languages, Literature & Cultures
 
 
Kimberly Kostelis
Interim Provost & Vice President for Academic Affairs
Central Connecticut State University
1615 Stanley Street
New Britain, CT  06050
 





















 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 

 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 















































SEXUAL HARASSMENT
IS ILLEGAL

Connecticut law re�uires that a formal written complaint be �iled with the
Connecticut Commission on Human Rights and Opportunities (CHRO) within 180

days of the date when the alleged harassment occurred.

E�ual Opportunity Employer/Educator

Incidents may be reported to:

O��ice of E�uity and Inclusion
(all complaints)
Davidson Hall, Rm. 119
860-832-1652

Human Resources
(complaints against employees)
Davidson Hall, Rm. 201
860-832-1756

O��ice of Student Conduct
(complaints against students)
Willard DiLoreto Hall, Rm. W-105
860-832-1667

O��ice of Victim Advocacy
(support and assistance with �iling a report)
Willard DiLoreto Hall, Rm. D-305
860-832-3795

Sexual Harassment is prohibited by the CT
Discriminatory Employment Practices Act, Title
VII of the Civil Rights Act of 1964, and Title IX of
the Education Amendment of 1972. The CCSU
Sexual Harassment Policy prohibits discrimination
in services or bene�its based on gender.  
Sexual Harassment means "any unwelcome sexual
advances or re�uests for sexual favors or any
conduct of a sexual nature."

Examples of Sexual Harassment include:
Unwelcome sexual advances
Unwanted hugs, touches, kisses
Retaliation for complaining about sexual
harassment
Suggestive or lewd remarks
Re�uests for sexual favors
Derogatory or pornographic posters, cartoons,
drawings, or e-mails
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