Internal Communication: Section 46a-68-79

During the reporting period, the affirmative action staff at Central Connecticut State University (CCSU)
was led initially by Carolyn Magnan, University Counsel, upon the departure of Interim Vice President
Nancy Barcelo. In February of 2021, Dr. Stacey A. Miller was hired as the Vice-President for Equity and
Inclusion. Her staff consists of Erin Rodas, CSU Administrative Assistant and Michelle Shaw, Equity and
Inclusion Associate. The office address for the Office for Equity & Inclusion (OEl) is 1615 Stanley St.,
Davidson Hall, Room 119, New Britain, CT 06050-4010. The telephone number for Dr. Miller is
860.832.0178 and her email address is stacey.miller@ccsu.edu. All communications concerning Equal
Employment Opportunity/Affirmative Action identifies the Vice President for the Office for Equity and
Inclusion by name and address.

CCSU disseminates its Equal Employment Opportunity/Affirmative Action Policy as required. The
University's Affirmative Action/Equal Employment Opportunity Policy, CCSU’s policy on Sexual
Harassment, and the Nondiscrimination in Education and Employment are distributed annually to all
employees via email transmission which is globally distributed in hard copy to employees without email
access. The Affirmative Action/Equal Employment Opportunity Policy Statement, Nondiscrimination in
Education and Employment Policy, the BOR/CSCU Sexual Misconduct Reporting, Supportive Measures,
and Processes Policy, and the CCSU complaint procedures and timetables are also posted on the OEl’s
web page at http://www.ccsu.edu/diversity/ and are accessible to applicants, employees, and students.

A summary of the objectives and goals set forth in the Affirmative Action Plan are made available to the
president, all vice presidents, chief officers, deans, directors, department heads, managers, and
supervisors for distribution to all employees. Copies of the Affirmative Action Plan are maintained and
stored in the Office for Equity and Inclusion, Office of the President, and additional locations around
campus, including but not limited to the University's Elihu Burritt Library and Human Resources. The
final approved Affirmative Action Plan is made available to all employees for their review on the
University’s website, and the above-mentioned locations. The period of review is no less than sixty (60)
days (See copy of letter specifying the period of review in Supportive Materials).

All employees are given written notice that they may review and comment on the Affirmative Action
Plan. The employees are instructed to address all comments to the Vice President for the Office for
Equity & Inclusion. A file is kept on all affirmative action related internal communications and comments
received throughout the reporting period. Any new comments will be placed in this file and the dates
such statements are received will be noted. The Affirmative Action Plan will report a summary of all
employee comments and agency responses in each filing. No comments were received during this
reporting period.

Activity during this Reporting Period

The Affirmative Action Plan was made available for all employees to review and comment. Employees
were notified on March 1, 2021 where copies of the Plan were located, the period of review and the
dates within which they may submit comments regarding the Plan.

All Affirmative Action/Equal Employment Opportunity Policy Statements are reviewed annually to
ensure that any changes in the law, which may have occurred, are included therein. An abridged version
of the policy statements on Affirmative Action/Equal Employment Opportunity, as well as policy
statements on Sexual Misconduct (including sexual harassment), and Non-discrimination for Persons
with Disabilities are published in the Student Handbook, Faculty Handbook, and Faculty Guidelines on
Policy and Procedures for Students with Disabilities. The Affirmative Action/Equal Employment
Opportunity Policy Statement is published in the electronic catalogue. In addition, the Affirmative
Action/Equal Employment Opportunity Policy Statement, Policy Regarding Persons with Disabilities,
BOR/CSCU Sexual Misconduct Reporting, Supportive Measures, and Processes Policy, and the CCSU
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Procedures and Timetables for Processing of Discrimination, and Harassment, Intimate Partner Violence
and Sexual Misconduct Complaints as well as the University’s 2020-2021 hiring, promotion, and program
goals can be accessed through the website at http://www.ccsu.edu/Diversity/.

The President’s Executive Committee was informed on affirmative action recruiting, hiring, and
promotional efforts, as well as updates on affirmative action and non-discrimination law. The
Affirmative Action/Equal Employment Opportunity Policy Statement and the Sexual Misconduct Policy,
as well as program information and progress reports are presented to the committee yearly (see
attached agendas in the Supportive Materials section).

The University Counsel, acting in the capacity of acting Director of the Office for Equity & Inclusion, met
with the deans on a regular basis to discuss the policies, procedures and progress pertaining to
affirmative action, in addition to their responsibility to aid in effectively implementing these policies.
The newly appointed Vice President for the Office for Equity & Inclusion (OEI) will continue to meet with
the Executive Committee regarding the affirmative action plan and related diversity and inclusion
programs.

The University Counsel provided the human resources staff, search committees and the Promotion and
Tenure Committee with a periodic update of the status of hiring and promotion goal achievement, in
addition to reminding these individuals of their responsibility to make every good faith effort to achieve
the hiring and promotion goals when the opportunity occurs. The new Vice President for OEl has begun
to meet with human resources and staff to encourage them to continue to achieve affirmative action
hiring goals and to diversify the faculty and staff.

Meeting with Search Committees

The Senior Equity & Inclusion Officer met with all search committees seeking to fill unclassified
vacancies to discuss the search procedures, affirmative action goals, recruitment strategies, evaluation
of candidates, and non-discriminatory interviewing. She also updated the affirmative action plan forms,
instructions for search committees, and the pre-employment inquiry guidelines distributed to the search
committees. The OEIl staff answered numerous inquiries from the search committees throughout the
year related to the search procedures.

New Employee Orientations

The Human Resources Office directs all new employees to the Central Connecticut State University sign
up portal on the HR website. This website is dedicated to providing new employees information
regarding the University including: the University Mission Statement, Statement on Affirmative
Action/Equal Employment Opportunity, Sexual Harassment Policy, Health and Life Insurance, as well as
personnel policies relating to compensation, attendance, and career mobility. This website is regularly
updated to reflect changes in policies and procedures.

During the reporting period, OEI provided all new employees copies of the Affirmative Action/Equal
Employment Policy Statement, Central Connecticut State University (CCSU) Sexual Misconduct Policy,
the CCSU Intimate Partner Violence and Sexual Misconduct Complaints Harassment Complaints, and the
information on students with disabilities services. OEl has been handling these responsibilities and
continues to provide copies of the AA/EEO policies to new employees. Newly hired faculty members
were also presented with these policies during New Faculty Orientation. In addition, Staff of the Office
for Equity & Inclusion met with the new faculty and staff at the beginning of the Fall semester to provide
them with President Toro’s objectives in the areas of Equity and Inclusion and University policies and her
contact number.
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The Office of Marketing & Communications includes articles and pictures related to the activities and
accomplishments in University publications as well as in the media of underrepresented group members
who are part of the University community. This office publishes articles in the CCSU Courier, Central
Focus, and The Recorder featuring Affirmative Action/Equal Employment Opportunity, diversity
programs, and reports on the promotions of minority group members.

Cultural Programming and Professional Development
Diversity and Cultural Programming

A variety of University Offices, academic programs, and campus organizations, including Office of Vice
President and Provost, Student Affairs, Veteran Services, Office of Student Rights and Responsibilities,
Office of Associate Vice President of Academic Affairs, School of Arts and Sciences, Office for Equity &
Inclusion, Center for International Education, Center for Africana Studies, Office of Victim Advocacy,
Center for the Caribbean and Latin American Studies, East Asian Study Center, Ruthe Boyea Women’s
Center, Committee for the Concerns of Women, Latin American Association, Latin American Student
Organization, Black Student Union, PRIDE, Mosaic Center Committee, African American Studies
Program, LGBT Center Advisory Board, Polish Studies Program, Women’s Studies Program, Italian Club,
International Relations Club, and the History Department, have sponsored programs related to diversity
during this reporting period.

LGBTQ Center

TRAININGS & EDUCATION (both online and in-person)

Augqust 2020

Resident Life/Resident Assistants Safe Zone Training 10 participants

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within
the CCSU community, and to provide resources at CCSU for this community.

September 2020

Social Work Course Safe Zone Training 20 participants

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within
the CCSU community, and to provide resources at CCSU for this community.

October 2020
Department of Business Management Safe Zone Training 30 participants

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within
the CCSU community, and to provide resources at CCSU for this community.

Farmington School System Safe Zone Training 105 participants

Using the expertise of the CCSU LGBT Center team, to reduce the feeling of isolation and fear of
discrimination and/or harassment for LGBT people within the Farmington school system.

Internal Communication: Section 46a-68-79 3



November 2020

Pronoun Etiquette Campaign 20 participants
Public awareness event to bring attention to the need for accurate pronouns.

January 2021

Online Safe Zone Trainings for students 20 participants

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within
the CCSU community, and to provide resources at CCSU for this community.

March - May 2021

Pronoun and Gender Policy Changes task force 12 participants
Spearheading the CSU systemwide policy changes around pronouns and gender.

July 2021

Resident Life/Resident Assistants Safe Zone Training 10 participants

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within
the CCSU community, and to provide resources at CCSU for this community.

SA/LD Safe Zone Training 15 participants

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within
the CCSU community, and to provide resources at CCSU for this community.

August 2021
Resident Life/Resident Assistants Safe Zone Training 10 participants

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within
the CCSU community, and to provide resources at CCSU for this community.

PROGRAMMING

September 2020

Hispanic Heritage Month 40 participants
Evelyn Mantilla, former CT state legislator, first openly bisexual legislator, was the speaker for this event.
October 2020

Women Working in Film 15 participants

Internal Communication: Section 46a-68-79 4



Discussion led by Cari Beauchamp, women'’s history specialist, on women in filmmaking, with focus on
queer women.

Rainbow Awards 30 participants

Presenting annual awards for support to the community and scholarships to two student winners of the
Spada-Childers LGBTQ Scholarship.

December 2020
World AIDS Day Forum 35 participants

Three local and one national HIV activists and healthcare providers. Particular attention was paid to HIV
and youth of color.

April 2021
LGBTQ Local Activists/ 30*" Anniversary of CT Gay Rights Law 60 participants

Long-time and current activists discussed how the laws were passed and their impact, and where the
movement goes from there, in community forum setting.

May 2021
Lavender Graduation 30 participants
Honoring our graduating class of LGBTQ students.

Ongoing CCSU LGBT Center Resources

Transparent Weekly Discussion Group

Student-led peer support group for trans and non-binary students and their families.
LGBTQ+ Support Group Listening without Prejudice.

Run by Victoria Ginter from Counselling and Wellness.

Below is a sample of jointly sponsored events by the Office for Equity and Inclusion one or more of
CCSU’s social organizations or departments: (For a more complete list of all cultural/diversity/equity
events, see attachment detailing events offered during August 1, 2020 to July 31, 2021.) These
programs included but were not limited to:

Red Flag Campaign

The Office of Victim Advocacy leads the Red Flag Campaign, a national campaign dedicated to raising
awareness about healthy and unhealthy relationships. In Fall 2020, five students were selected to work,
volunteer, and/or intern in the Office of Victim Advocacy to assist with this campaign. Students
participated in a training session about dating violence, healthy relationships, and violence prevention,
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and then worked together to plan the semester-long campaign with the guidance of the victim
advocate.

The Red Flag Campaign consisted of four main components: Red flag placement; virtual classroom
presentations; a poster campaign; and social media.

e Red flag placement: The Red Flag Campaign includes a visual element of placing physical red
flags in locations on campus to bring awareness to the campaign. Over 100 individual flags were
placed in high traffic areas on the CCSU campus, including along walkways around the Student
Center and around Vance Lawn. In addition, lawn signs were placed near the flags with the
message “Blue Devils say something when they see a relationship red flag” and the Office of
Victim Advocacy social media accounts. The goal of the lawn signs was to provide more
information about the campaign and the meaning of the flags for people who saw them.

e Virtual Classroom presentations: Student staff worked with the victim advocate to develop a 15-
minute classroom presentation about the Red Flag Campaign and healthy relationships. In an
email sent to the entire campus community, faculty members were encouraged to invite the
victim advocate and a student staff member to their virtual class to give a presentation about
the campaign. During the Fall 2020 semester, the Office of Victim Advocacy conducted 9 virtual
classroom presentations. Number of student contacts: 235

e Poster campaign: The Red Flag Campaign provides posters for campuses utilizing the campaign.
These posters depict information about unhealthy relationship “red flags.” Posters were
distributed around the CCSU campus.

e Social media: The Office of Victim Advocacy used Instagram, Snapchat, and Facebook to share
information about the Red Flag Campaign, including photos of the flags, posters, and videos, as
well as graphics with information about healthy relationships.

Stand Up CCSU Campaign

Every Spring semester, the Office of Victim Advocacy runs Stand Up CCSU, a student-led violence
prevention campaign that focuses on the prevention of sexual assault, intimate partner violence and
stalking through bystander intervention. This past spring due to COVID 19 restrictions and the vacancy
of the Sexual Assault and Violence Prevention Specialist, the Stand Up CCSU campaign did not take
place. We anticipate having the campaign in the Spring of 2022.

Diversity Training Sessions

During this reporting period, CCSU worked to respond to the directives issued under the previous
presidential executive order regarding diversity training. We worked directly with the Commission on
Human Rights and Opportunities (CHRO) staff to understand our obligations as the country moved
through conflicting executive orders. Then with the onset of the pandemic during these last two
reporting periods, the University has worked to move more of its training programs to a virtual format
so that faculty, staff, and students will not forego this important training.

During the reporting period a total of 576 new faculty members including lecturers were introduced to
Diversity training. Due to COVID 19, this training was done virtually and held over several weeks during
the start of the Fall 2020 semester. Every diversity training includes the following: protected
definitions; policies and laws; ADA accommodations; hate crimes; internal complaint procedures; and
external complaint agencies.
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Date Topic Area Number of Participants
8/26/2020 Diversity Training 224
9/24/2020 Diversity Training 179
10/5/2020 Diversity Training 173
TOTAL 576

New Faculty Orientation

At new faculty orientation, new faculty members were provided with information on sexual harassment,
nondiscrimination, ADA, and sexual misconduct policies, and complaint procedures.

During the reporting period a designee from the Office for Equity & Inclusion provided information on
sexual harassment, nondiscrimination, ADA, and sexual misconduct policies, and complaint procedures.
During the Fall 2020, the Senior Equity & Inclusion Officer/Title IX Coordinator and the Sexual Assault
and Violence Prevention Specialist met with new faculty members and provided information on the
Office for Equity & Inclusion.

Title IX and Sexual Harassment Prevention Training

Title IX training has now been required for all full- and part-time employees including student employees
and interns. This training has replaced the sexual harassment prevention training as a primary
component of this training is sexual harassment prevention, including but not limited to, definitions,
policies, laws, and scenarios.

This training was conducted by the OEl staff during the reporting period. The OEI staff will continue to
conduct this training for staff and faculty members in the next reporting period. The in-person sessions
were moved to a virtual platform in the fall of 2020 due to COVID 19. In person training is anticipated to
resume beginning in the Fall of 2021. These trainings are 3-hours in duration and focus on sexual
harassment, gender discrimination, sexual assault, interpersonal violence, and stalking. This training is
also offered through an online program, Not Anymore. The BOR/CSCU requires that all employees
receive Title IX (including sexual harassment prevention) training on an annual basis. In the Title IX
training (full and refresher) attendees are informed of the policies, definitions including hostile
environment and quid pro quo and scenarios. This on-going/annual mandate continues to enhance our
campus’ effectiveness in ensuring we are a campus free from workplace and educational discrimination.

Sexual harassment prevention training for Supervisors is made available through virtual sessions and will
resume in person once COVID 19 restrictions are lifted for all supervisory employees who have not
completed the three-hour in-person Title IX session. Such training conforms with the requirements of
Connecticut General Statutes, Section 46a-54(15) (B).

Title IX/Sexual Harassment Sessions

During this reporting period, the Senior Equity & Inclusion Officer or designee continued meeting the
requirements of Connecticut General Statutes § 46a-54(15) (B) by providing Title IX (sexual harassment
prevention) training for newly hired supervisory employees as well as Title IX Refresher Training for all
employees. Such training is delivered by a variety of presenters and venues, such as the CCSU Office of
Victim Advocacy, OEl staff and faculty with expertise in conformance with the requirements of

Internal Communication: Section 46a-68-79 7



Connecticut General Statutes, Section 46a-54(15) (B). CCSU developed and implemented a Title IX
training which includes sexual harassment, sexual violence, and stalking and intimate partner violence to
the campus. A copy of the training session outline (via PowerPoint presentation) used during the sexual
harassment (Title IX) training sessions is included within the “Supportive Material” subsection which
follows this portion of the “Internal Communications” section.

The Residence Life Department requires that all Residence Assistants (RAs) attend a two-hour diversity
training program every semester. Additionally, the RAs received Title IX (sexual assault and sexual
harassment prevention) training by Joanna Flannigan, CCSU’s Victim Advocate.

The designee from the Office for Equity & Inclusion will continue to schedule in-person Title IX, sexual
harassment, and diversity training for all new employees as needed and will continue to report the
scheduled sessions in CCSU’s annual filings.

Date Topic Area # of Participants
8/1/20- | Not Anymore Title IX & Sexual Harassment 783
7/31/21 | Training
8/12/20 | Title IX Training Student Center Staff 29
8/13/20 | Title IX Training-All RA Staff 29
8/14/20 | Title IX Training-All RA Staff 57
9/24/20 | Title IX Training-All RA Staff 5
8/24/20 | Title IX Training-Athletic Trainers 19
10/26/20 | Title IX Refresher Training 30
10/27/20 | Title IX Initial Training 8
10/29/20 | Sexual Harassment Training 7
10/29/20 | Title IX Training 2
10/30/20 | Title IX Refresher Training 23
11/10/20 | Title IX Refresher Training 14
Title IX Initial Training TOTAL 149
Title 1X Refresher Training TOTAL 67
Not Anymore Online Training TOTAL 783
Sexual Harassment Training TOTAL 790
Title IX and Sexual Harassment Prevention 1006
TOTAL
An additional Title IX Refresher scheduled for 1/27/21
was cancelled due to the SAVP position being vacant.

On-line Training

The University utilizes several different on-line training modules. All faculty and staff have access to an
on-line Title IX training, which can be taken annually. Throughout the 2020/2021 academic year, 1,203
employees took Title IX training on-line that include First Net and CHRO’s Sexual Harassment Training.
Each spring students classified as seniors or graduate students are also required to complete a training
focused on sexual misconduct. Both courses are interactive and contain many challenging and
interesting real-life workplace situations. Incoming students are required to complete a different online
program (Sexual Violence Prevention Program) on Title IX (including sexual harassment and sexual
violence issues). 3,329 students took the on-line training.
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OTHER INTERNAL COMMUNICATIONS:

Campaigns, University website, Job postings including EEO statement, posters including EEO
statement, Sexual Harassment Posters: In almost every building, the University’s posters regarding
sexual harassment are placed in acrylic holders. Along with each poster, we place information cards for
people to take with them. We continually fill these on a monthly basis. See supportive materials for
copy of poster and cards.
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From: Campus Announcements

To: Administrative Departments; Academic Departments
Subject: Affirmative Action Plan 2020 Available for Review
Date: Monday, March 1, 2021 4:54:44 PM

Dear Central Family,

The Office of Equity and Inclusion (OEl) invites all employees to read and review CCSU's
Affirmative Action Plan. Copies are available on-line at
http://www.ccsu.edu/diversity/affirmativeAction.html or in the Office of Equity & Inclusion,
located in Davidson Hall, Room 119. The signed copy of the Affirmative Action/Equal
Employment Opportunity Policy Statement is also on file there.

Please note employees must submit their comments regarding the 2020 Affirmative Action
Plan no later than June 1, 2021, so those comments can be incorporated into the University’s
submission of its 2021 Affirmative Action Plan.

For information relating to the University's policy on affirmative action, please visit OEl’s web
page which also provides the following resources:

Affirmative Action/Equal Opportunity Policy Statement

Nondiscrimination in Education and Employment Policy

BOR Sexual Misconduct Policy

CCSU Procedures and Timetables for Processing of Discrimination and Sexual Harassment
Complaints

Should you have any questions, please feel free to contact the office at 860-832-1652.
Thank you,
Stacey A. Miller, Ed.D.

Vice President for Equity & Inclusion
stacey.miller@ccsu.edu
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From: Campus Announcements

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: New Title IX policy update
Date: Friday, August 14, 2020 1:38:59 PM

Dear Central family,

The Office of Equity and Inclusion (OEIl) would like to notify you that the Board of Regents has
revised the Sexual Misconduct Policy to align with the new Title IX regulations. The new policy can be
viewed on the OEl website under Policies and Procedures, BOR Approved Title X Policies.

Please note that the Title IX Grievance Procedures will be available on the OEl website under
Policies and Procedures next week.

Please feel free to contact the OE| office with any question at 860-832-1652.
Thank you,
Rusty and Pamela

Nancy “Rusty” Barcelo
Interim Vice President of Equity and Inclusion
barcelo.n@ccsu.edu

Pamela Whitley
Senior Equity and Inclusion Officer and Title IX Coordinator

Pamela.whitley@ccsu.edu
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From: Campus Announcements

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Annual Clery Report available
Date: Wednesday, October 7, 2020 2:44:57 PM

To the CCSU Community,

The latest edition of the Annual Security and Fire Report (also known as the Clery Report) is
now available online here. The report is prepared annually by the CCSU Police Department in
accordance to federal law (the “Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act of 1990” and subsequent amendments).

The report contains statistics on specified crimes reported over the previous three calendar
years, as well as specific information pertaining to campus security, alcohol and drug policies,
sexual assault prevention and response, victims’ assistance programs, missing person reports,
crime prevention, fire safety, and campus resources. Policies and procedures for campus-wide
notifications and emergency response and evacuation are also included.

Please note: The crime statistics are only for certain crimes that occurred on campus, in off-
campus buildings, property owned or controlled by the University, or on public property
adjacent to campus.

All members of the campus community are encouraged to report crimes to the CCSU Police
Department at (860) 832-2375. Emergencies or situations that may pose an immediate or
ongoing threat to the health and safety of our students, employees and visitors should
immediately be reported by dialing 9-1-1 or by using one of the call boxes located throughout
the campus.

If you are unable to download and/or print the report, hard copies may be obtained at the
CCSU Police Department on East Street.

Sent on behalf of
Chief Gregory Sneed
CCSU Police Department
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On behalf of the
CCSU Office of Equity & Inclusion

As a new academic year begins, we want to highlight an important issue for CCSU: preventing
sexual assault, dating violence, and stalking. At Central Connecticut State University, we strive
to maintain a safe and welcoming environment free from sexual harassment, sexual assault,
dating violence, and stalking.

Consistent with Title IX of the Education Amendments of 1972, CCSU does not discriminate
against students, faculty or staff on the basis of sex in any of its programs or activities.
Prohibition of sex discrimination includes prohibition of sexual harassment, sexual assault,
dating violence, and stalking. In addition, these forms of violence are prohibited under our
Student Code of Conduct. CCSU’s Title IX Officer is Pamela Whitley, Senior Equity &
Inclusion Officer, Office of Equity & Inclusion. Ms. Whitley can be reached by phone (860)
832-1652 or email: pamela.whitley@ccsu.edu for concerns related to Title IX.

We encourage you to familiarize yourself with our policies related to Title IX and Sexual
Misconduct, available on the Office of Equity & Inclusion website, and the Student Code of
Conduct, available through the Office of Student Rights & Responsibilities.

As part of our commitment to preventing sexual misconduct, all CCSU students are required to
complete an online interpersonal violence prevention program on an annual basis. This video-
based program will provide critical information about consent, bystander intervention, sexual
assault, dating and domestic violence, stalking, and much more, and they will help you better
understand how vitally important these issues are and what you can do to help make your
campus safer. You are asked to complete the program by November 6, 2020. To enter the
program, log on using your BlueNet ID and password at https://studentsuccess.org/LDAP/ccsu.

If you or someone you know has been impacted by sexual assault, dating violence, or
stalking, there are people on campus who can help. CCSU employs a full-time professional
advocate dedicated to assisting victims/survivors of violence. No matter when or where the
violence took place, the Office of Victim Advocacy is here for you. The Office of Victim
Advocacy is located in Willard-DiLoreto Hall, Room D-305. Joanna Flanagan, Victim Advocate,
can be reached by email at jflanagan@ccsu.edu or by calling 860-832-3795. For the duration of
the Fall 2020 semester, the Office of Victim Advocacy is open by appointment only. Virtual
appointments are available.



mailto:pamela.whitley@ccsu.edu
https://www.ccsu.edu/diversity/TitleIX.html
https://www.ccsu.edu/studentrights/
https://studentsuccess.org/LDAP/ccsu
https://www.ccsu.edu/diversity/victimAdvocacy.html
https://www.ccsu.edu/diversity/victimAdvocacy.html
mailto:jflanagan@ccsu.edu

On behalf of the
Sexual Assault & Interpersonal Violence Resource Team

Three important publications are available for your review: “Victim Advocacy Information,” the
“How to Help in Case of Sexual or Interpersonal Violence” booklet and the “Sexual Assault &
Interpersonal Violence” brochure. Please take the time to familiarize yourself with these
publications so that you will have the necessary information and know the resources available to
you, should the need arise.

Both publications may be obtained through the Office of the Vice President for Student Affairs in
Davidson Hall, Room 103 or by calling 860-832-1601 or extension 2-1601. These documents can
also be obtained through the Office of Victim Advocacy*.

You may also print these documents directly from our website at:
http://www.ccsu.edu/sexualassaultawareness.

* The Office of Victim Advocacy is located in Willard-DiLoreto Hall, D 30501. Ms. Joanna
Flanagan, Victim Advocate can be reached by email at jflanagan@ccsu.edu or by calling 860-832-
3795.

This information is provided by
CCSU’s Sexual Assault and Interpersonal Violence Resource Team.
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From: Campus Announcements

To: Administrative Departments; Academic Departments
Subject: Title IX & Sexual Misconduct policy reminder
Date: Wednesday, September 16, 2020 4:51:25 PM

Dear Central Family,

At Central Connecticut State University, we strive to maintain a safe and welcoming environment
free from sexual harassment, sexual assault, dating violence, and stalking. Now that the new
academic year is underway, we think it is important to remind you of our support services and
policies.

Consistent with Title IX of the Education Amendments of 1972, CCSU does not discriminate against
students, faculty or staff on the basis of sex in any of its programs or activities. Prohibition of sex
discrimination includes prohibition of sexual harassment, sexual assault, dating violence, and
stalking. CCSU’s Title IX Officer is Pamela Whitley, Senior Equity & Inclusion Officer, Office of Equity
& Inclusion. Ms. Whitley can be reached by phone (860) 832-1652 or email:

pamela.whitley@ccsu.edu for concerns related to Title IX.

We encourage you to familiarize yourself with our policies related to Title IX and Sexual Misconduct
which are available on the Office of Equity & Inclusion website.

If you or someone you know has been impacted by sexual assault, dating violence, or stalking,
there are people on campus who can help. CCSU employs a full-time professional advocate
dedicated to assisting victims/survivors of violence. No matter when or where the violence took
place, the Office of Victim Advocacy is here for you. The Office of Victim Advocacy is located in
Willard-DilLoreto Hall, Room D-305. Joanna Flanagan, Victim Advocate, can be reached by email at
iflanagan@ccsu.edu or by calling 860-832-3795. For the duration of the Fall 2020 semester, the
Office of Victim Advocacy is open by appointment only. Virtual appointments are available.

Please reach out to us for support and guidance at any time!

Sent on behalf of the
Office of Equity & Inclusion
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From: Campus Announcements

To: Administrative Departments; Academic Departments
Subject: Red Flag Campaign to launch
Date: Tuesday, October 6, 2020 4:41:24 PM

Dear Faculty and Staff,

We are launching the Red Flag Campaign once again to raise awareness about dating violence. This is
an annual campaign led by the Office of Victim Advocacy. For information about dating violence and
the “Red Flags” please follow this link: http://www.ccsu.edu/diversity/redfla

There are many ways for you to become involved:

= [nvite us to your classroom. E-mail Joanna Flanagan (jflanagan@ccsu.edu) to schedule a 15-
minute presentation in any of your classes. Joanna is CCSU’s victim advocate and provides
services and training to the CCSU community. The presentation is co-facilitated by Joanna
Flanagan and a trained student community organizer and will focus on identifying abusive
behavior in dating relationships, signs of a healthy relationship and how to help a friend who
may be experiencing abuse. This presentation is appropriate for classes in any academic
discipline. Virtual presentations are available — we are happy to work with you to meet the
needs of your course.

= Request a poster. The campaign features posters that give information about red flags of dating
violence. If you would like a poster for your office or department, please contact Joanna

Flanagan (jflanagan@ccsu.edu).

= Connect with us on social media. CCSU community members are encouraged to engage with
the Red Flag Campaign through our Instagram and Facebook pages. Since many of us are
engaging with CCSU virtually this semester, we encourage other departments to share
information on social media about the campaign. If you’re interested in partnering with the
Red Flag Campaign to post on social media, please contact Joanna Flanagan

(iflanagan@ccsu.edu).

Thank you for your continued support of violence prevention initiatives on our campus.

Sent on behalf of the Office of Equity & Inclusion
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From: Flanagan, Joanna (Equity and Inclusion

To: Flanagan, Joanna (Equity and Inclusion
Subject: Required Title IX/Sexual Harassment Training
Date: Thursday, October 15, 2020 9:38:52 AM

Dear Colleague:

As employees at CCSU, we are required to complete Title IX training during each academic year. This
training is an important part of our efforts to ensure our campus is a safe environment free of sex
discrimination. In addition, the state requires that all employees are trained in Sexual Harassment
Prevention. Our records indicate that you are required to complete the Title IX Refresher and Sexual
Harassment Prevention training this year. To fulfill both requirements, you are asked to complete a
self-paced online program using the access information below. Training must be completed by June
30, 2021.

Online Program: The training is available through an online program called Not Anymore. The online
program takes an average of 45-60 minutes to complete. You can save your progress and return to
the program later. You do not need to complete it in one sitting. To access the online training, please
follow this link and sign-in using your CCSU Blue Net ID and password to access the training:
https://studentsuccess.org/LDAP/ccsu.

This program will help you:
= Define sexual harassment and Title IX.
» Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse.
= Recognize specific behaviors that constitute sexual harassment, sexual assault, dating
violence, and stalking.
= Understand and fulfill your responsibility as a responsible employee/mandated reporter.
= Use remedies and procedures available through the University.
= Build skills to respond to students and colleagues who disclose sexual harassment/abuse.

If you are employed at another institution and have completed Title IX and/or Sexual Harassment
Prevention Training for that institution, please contact Joanna Flanagan (jflanagan@ccsu.edu) to

discuss whether that training will fulfill your CCSU training requirement.

Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions.

Sincerely,

Pamela Whitley

Senior Equity & Inclusion Officer and Title IX Officer
Office of Equity & Inclusion
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Search for Ombudsperson underway
Date: Tuesday, March 23, 2021 5:42:57 PM

Dear Central Family,

| am pleased to announce that we have launched a search for our first full-time University
Ombudsperson. The search committee has its charge, and | wish to thank Associate Vice President of
Academic Affairs Joseph Paige for serving as our interim Ombudsperson.

Support for the hiring of a full-time ombudsperson, rather than a part-time position, was evident in
findings from last year’s Campus Climate Survey and was also strongly recommended by the CCSU-
AAUP leadership a year or so ago. Sibson Consulting, hired in 2019 as part of the Action Plan to
Change Campus Culture, advocated moving to a full-time position, as well as reimagining the
Ombudsperson model and transitioning to an in-house conflict resolution function.

The next University Ombudsperson also will help to carry out one of the main goals set forth in the
2030 strategic plan, which is to foster an inclusive and safe campus culture that values and
encourages individuals to participate in a respectful exchange of ideas. The Ombudsperson will view
this goal with a wider scope and to create and implement a University-wide program that ensures
fair, timely, and responsible practices in the administration of University policies and procedures. As
part of that program, the Ombudsperson will establish an independent and confidential process for
faculty, staff, and students to voice their concerns; create mechanisms that will help to prevent,
identify, and resolve conflict on campus; and serve as a liaison between individuals or groups —
including collective bargaining units — and the University administration.

Among other duties, the University Ombudsperson also will communicate any revised or new
conflict-resolution policies campus-wide and provide related training in constructive communication
and conflict resolution to the University community.

| would like to thank the search committee members (listed below) for volunteering their time to fill
this important position, and | look forward to meeting the candidates they put forward. We will, of
course, share more details about the search as it gets underway.

Sincerely,

Zulma R. Toro
President

The search committee includes:

Robert Wolff, Chair, Dean of the Carol A. Ammon College of Liberal Arts and Social Sciences
Carolyn Magnan, University Counsel

Heidi Hughes, Management and Organization Associate Professor and AAUP representative
Kathy Hermes, History Professor and AAUP representative

Patrick Foster, Technology and Engineering Education Professor and AAUP representative
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Nelba Marquez-Greene, Director of Community Advancement and SUOAF representative

Jonathan Pohl, Coordinator of Wellness Education and SUOAF representative

Reinaldo Rojas, Social Work Assistant Professor and AAUP representative

Peter Osei, Biology Associate Professor

Kimberly Smith, Technology and Engineering Education Secretary and Clerical Union representative
Matthew Kuroghlian, CCSU student representative

Tia Meares, CCSU student representative



From: OfficeOfThePresident

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Blueprint for a Successful Fall 2020 Semester
Date: Sunday, August 9, 2020 3:54:16 PM

Dear Central Family,

| hope you are doing well, though | am very sorry to hear that some of you are still struggling without
power. It has been quite the ordeal since last Tuesday when the storm hit.

It should come as no surprise that the storm aftermath and the changing coronavirus conditions and
guidelines have delayed the delivery of the CCSU Reopening Steering Committee’s Blueprint for a
Successful Fall 2020 Semester. | am pleased to share that report with you today (click here). It
expands on the report we submitted to the state and shared with you on July 29.

The whole process has been quite an undertaking and wouldn’t have been possible without the
participation of 16 work groups of more than 120 faculty, staff, and students. Their perspectives
were essential in addressing the complexities of implementing a HyFlex teaching model while also
preparing for moving all classes and the University operation fully online if necessary. While many
hours have gone into this project, the Blueprint is considered a “living” document that will be
revisited and changed to reflect current conditions and needs.

My directive to the Reopening teams was that they keep the health and safety of the CCSU family
and student success at the forefront of the planning process, along with equity and accessibility
considerations. | believe that they have met these goals, and | would like to take this opportunity to
once again express my sincere appreciation to the members of the work groups and Steering
Committee — thank you!

Through their unwavering commitment and dedication they established a “Blueprint” that will guide
us during the coming months. We have much work to do and not much time to accomplish it,
especially because our first students arrive on campus tomorrow! The state is requiring international
students and out of state students from the coronavirus “hot” zones quarantine for 14 days before
moving into their assigned residence hall. The Residence Life, Student Affairs, and Facilities teams
have pulled together during the past two weeks to ready Beecher Hall (our quarantine facility) for
our students. | am grateful for their incredible efforts!

| look forward to continuing our work together to address issues that arise —and they are certain to.
| believe we will achieve the very best in the name of our students if we continue to be innovative,
flexible, and respectful.

Please stay health and safe!

Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments
Subject: Blueprint update and Faculty Development

Date: Monday, August 10, 2020 6:02:55 PM
Attachments: image001.png

Dear Central family,

During the next two weeks, our new HyFlex classrooms will be put to the test by faculty preparing to
teach on-ground this fall. If you are interested in a trial run, reach out to the Instructional Design &

Technology Resource Center (IDTRC) to make arrangements.

Faculty Development

More than 270 faculty have participated in IDTRC development workshops during the last several
months. | am appreciative of the their willingness and time spent during their summer break to learn
new technology. | also want to thank the IDTRC team led by Jennifer Nicoletti, along with Professors
Kris Larsen and Jay Melnyk and Associate Vice President Christina Robinson for their many hours of
work and dedication. They have worked incredibly hard to provide faculty with opportunities and
support to navigate the needs of both the HyFlex and remote modalities. By the way, it is not too
late —there are still a number of sessions available before the start of classes (click here for calendar
of sessions).

Blueprint Website
Now that our Blueprint for the fall has been issued, we are developing online and print resources to
share important information and protocols with the campus community. You will find the latest

information at www.ccsu.edu/blueprintforfall2020, including downloadable materials. This is a
start —there will be additional information and resources to share later this week as we prepare for

a successful fall semester.
Stay healthy and safe!
Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: VP for Equity & Inclusion Search begins
Date: Tuesday, September 1, 2020 6:16:22 PM

Dear Central Family,

| am pleased to announce we have launched the search for the Vice President for Equity and
Inclusion. As you know, Dr. Rusty Barcelo held the position in an interim basis, so this new individual
will be the first permanent leader for this key position.

| have asked Sue Collins, the Special Assistant to the President for Foundation Affairs and
Development and a Central alumna, to chair the search. The members of the search committee
(listed below) had its organizational meeting today and adopted a search timeline and an advertising
strategy. We hope to have a new vice president in place by February 1.

AGB Search will assist us in the process, and it will begin with hosting a series of listening sessions so
we can hear from all constituencies at Central. Please select a session from the options listed below:

Friday, September 4
11 a.m. to noon - Faculty
https://ccsu.webex.com/ccsu/j.php?MTID=m2eb24c02704cd6364144d6710f4e9c40

1:30 p.m. to 2:30 p.m. — Staff
https://ccsu.webex.com/ccsu/i.php?MTID=mceff3860d942785b8aa59743a55a0e31

3 p.m. to 4p.m. - Open Forum (Diversity Groups)
https://ccsu.webex.com/ccsu/j.php?MTID=mbd2f1bb05d20a75323bd9b46997f688f

Tuesday, September 8
9 a.m. to 10 a.m. - Executive Committee

https://ccsu.webex.com/ccsu/j.php?MTID=m5daf27386689a46078f1d787233e93d8

10a.m.to 11 a.m. - Staff
https://ccsu.webex.com/ccsu/j.php?MTID=mf7485536979b6d6987a32c293494c3b1

11 a.m. to noon - Faculty
https://ccsu.webex.com/ccsu/j.php?MTID=m{7485536979b6d6987a32c293494c3b1

3:30 p.m. to 4:30 p.m. - Students
https://ccsu.webex.com/ccsu/i.php?MTID=m70d06e43dd56bal5238c22f75e0f7b2b

Through the duration of this process, we expect that all meetings and interviews will be virtual as
well.

| want to thank Sue and the members of the search committee for their willingness to lead this
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments
Subject: Opening Meeting to be replaced by smaller gatherings
Date: Wednesday, September 9, 2020 5:45:12 PM

Dear Central Family,

| have decided to forego the traditional Open Meeting this year. The situation created by the COVID-
19 pandemic requires that we focus our priorities on the changes to our operational, teaching, and
learning environment. It is also more important than ever to find new approaches to connect and
interact with each other in meaningful ways.

With this in mind, | have decided to host a weekly series of small, online meetings with a
combination of faculty and staff. | am calling these gatherings, “Blue Devil Family Meetings.” In
addition to providing the latest news from my office, | hope my guests will come prepared to share a
bit of information about their work, along with questions, concerns, and ideas they might have for
the good of the Central family.

Since on-campus events and meetings are a necessary rarity these days, | look forward to connecting
virtually with as many of you as possible.

In the meantime, please stay healthy and safe!
Sincerely,

Zulma R. Toro
President
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From:
To:
Subject:
Date:

OfficeOfThePresident

Administrative Departments; Ac:

mic Departmen

Sabbatical leaves for 2020-2021
Friday, May 1, 2020 11:30:01 AM

Dear Central Family,

Please join me in congratulating the following instructional faculty, who have been awarded sabbatical leave for the 2020-2021 academic year:

Requested Time

First Name Last Name Title Department Project Title Period
Design and Manufacture of Portable Solar Water
Luz Amaya Associate Professor | Engineering Generation System Spring 2021
Chaucer and Translation: The Global Roots and
Candace Barrington Professor English Branches of English Literature AY 2020-2021
Computer Electronics & Design and Manufacture of Portable Solar Potable Water
David Broderick Associate Professor | Graphics Technology Generation System Spring 2021
Literacy, Elementary & Unmasking Hope: Children, Emotional Imagination & the
Barbara Clark Professor Early Childhood Education = Arts Spring 2021
"Eating the Other: Consumption and Intercultural Contact
Stephen Cohen Professor English in Shakespeare" Spring 2021
"A Good Husband for Every Pretty Girl: "Jane Austen
Jaclyn Geller Associate Professor = English and Eighteenth-Century Marriage Satire AY 2020-2021
Criminology & Criminal Evaluation of Community-Based Crime Reduction in
Eugena Givens Associate Professor | Justice Hartford, CT Fall 2020
Changes over Time and Space in the Song Repertoires
Sylvia Halkin Professor Biology of Northern Cardinals, Cardinal's cardinal Spring 2021
Manuscript Completion and Project Development for the
new M.S. Biological Sciences: Wildlife and Conservation
Biology Specialization at Central Connecticut State
Paul Hapeman Associate Professor | Biology University Spring 2021
Heidi Hartwig Associate Professor = English Roman Fever: Conversion in Modern British Literature Fall 2020
Barry Hoopengardner | Professor Biomolecular Sciences RNA Editing in lon Channels of a Social Insect Spring 2021
Resilient Aging Roundtable: A Brief Psychoeducational
Andrea June Associate Professor = Psychological Science Discussion Group Spring 2021
" A Local and Global Culture Centered Approach to
Improved Health Outcomes in Marginalized and
Rati Kumar Associate Professor = Communication Displaced Communities” Fall 2020
Warfare, Trauma, and Memory 1337-1648: Perspectives
Kate McGrath Professor History from History, Literature, and Visual Culture Spring 2021
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From Policy to Practice: How History and Social Studies

Beth Merenstein Professor Sociology Courses Help to Maintain Inequality Spring 2021
Technologies and their Cultural and Literary Articulations
Angela Morales Professor Modern Languages in Latin America and Spanish Literatures AY 2020-2021
Investigating the impacts of land use activities on the
concentration of arsenic and seven toxic chemical
elements in soil, and groundwater systems of an
Oluyinka Oyewumi Associate Professor | Geological Sciences agricultural region of Lebanon, CT Spring 2021
Using art to define the Latino experience and reconstruct
Heather Rodriguez Associate Professor = Sociology racial identities in the U.S. Fall 2020
Manufacturing & Designing and Testing Concrete Mixes using Volcanic
Talat Salama Professor Construction Management | Ash for Bridge Construction Fall 2020
Karen Santoro Assistant Professor | Mathematical Sciences Math Foundations Online Fall 2020
Ivan Small Associate Professor | Anthropology Southeast Asian Ethno-Mobilities AY 2020-2021
Literacy, Elementary &
Lynda Valerie Professor Early Childhood Education = Permission- and Necessity- to Play with Language Fall 2020
Matthew Warshauer Professor History Book entitied Ground Zero: The 9/11 Generation Fall 2020
Sincerely,

Zulma R. Toro
President




From: OfficeOfThePresident

To: Academic Departments; Administrative Departments
Subject: Distinguished Service Awards announced
Date: Wednesday, October 14, 2020 8:28:56 AM
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CENTRAL

CONNECTICUT STATE UNIVERSITY

Dear Central Family,

| am pleased to announce that two members of the Central family have been selected
for the annual Distinguished Service Award (DSA). When you consider their exemplary
contributions to the University, one can understand why the DSA Committee chose Dr.
Warren R. Perry, professor emeritus of Anthropology, and Lisa M. Bucher, director of
the Budget Office and a CCSU alumna.

Dr. Perry retired this past summer after more than 25
years at CCSU. He joined the Department of
Anthropology in 1993 and, during his tenure, served as
co-director of the Center for Africana Studies and
director of the Archaeological Laboratory for African &
African Diaspora Studies.

Some of you may have been present at the 2020 Center
for Africana Studies Annual Conference when prominent
scholars testified to Dr. Perry’s trailblazing research.
They credited his work for forever changing how
Archeology is taught and performed in the field.

His scholarship has significantly expanded our understanding of slavery in the
Northeastern United States — particularly in the New York City area through his
extensive work at the African Burial Ground site in Lower Manhattan. The site was
designated as a National Historic Landmark in 1993 and a National Monument in
2007.

Dr. Perry has received numerous awards and accolades, including the “Heart of Gold”
Award by the Ebenezer D. Bassett Memorialization Committee for his leadership in the
campaign to name an academic building in honor of the University’s first African-
American graduate.
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Ms. Bucher is consistently applauded by administrators,
staff, and faculty for her dedication, expertise, accuracy,
and commitment to meeting deadlines. They also
acknowledge that her collaborative and positive attitude,
her courteousness nature, and her generosity with time
and knowledge are greatly appreciated. Her work on the
CCSU eSports initiative and the 2030 Strategic Plan
were cited by her colleagues as integral to the success
of both projects.

In 2008 and again in 2015, Ms. Bucher was the recipient
of the Merit Award presented by the CCSU chapter of
the State University Organization of Administrative
Faculty (SUOAF).

In addition to her commitment to CCSU, over the past 15 years Ms. Bucher has
volunteered as treasurer of the Cromwell Middle School Parent Teacher Organization
and Cromwell Little League.

She earned her Bachelor of Science in Accounting from CCSU and was hired by the
University in 2006.

Ms. Bucher and Dr. Perry will be receiving a check and a certificate commemorating
their award. Please join me in congratulating these outstanding members of the
Central family!

Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Love Wins Community Drive goes virtual

Date: Wednesday, November 18, 2020 3:24:39 PM

Attachments: im .pn

L

@ ﬂgﬁ% LOVE WINS: COMMUNITY‘DRIVES

virtuar < BLUE DEVIL DASH'S5K

4 ;
AN ST NOVENER 21 — DECENBER 1], 2020 2
SHOP, RUN. DONATE S5=2 e s ree it
W.tfiu.!duflm&wms (DLLFCTING WEW FOTS. NIPW CLOTHES, MERLOMAL CARE ITENGS & FOODD 10 BEMEFTT MANIL'S FLACE L NEW BETILN YOUTH X FAMNY SERVI(ES

Dear Central Family,

The CCSU-Ana Grace Project is sponsoring its third annual Love Wins Community Drive
from Nov. 21 to Dec. 11. Help us make a difference in the lives of children, individuals, and
families in our community with donations of new toys, new winter clothing, personal care
items, and non-perishable food for Maria’s Place and New Britain Youth & Family Services.

As with many traditions this year, the 2020 Love Wins Community Drive will look a little bit
different. It has been a pleasure over the last two years to witness the outpouring of support
for this event, from the hundreds of volunteers who made the event run so smoothly to the
astounding number of donations we've received for community organizations, but the
COVID-19 pandemic requires safe social distancing.

Still, we're excited about this year's event because it includes a few new twists that will
reach more people and bring in a record number of donations!

Here is how you can be a part of this special event:

Shop: Browse through our Love Wins Community Drive wish lists of clothing and toys here.
Our partners at New Britain Youth and Family Services have helped us curate lists online at
Target, Amazon, and Amato's Toys with items that will benefit our neighbors the most. To
donate food and personal care items, please contact Courtney McDavid at

mcdavidc@ccsu.edu or (860) 707-9331.

Donate: Make an electronic donation, and your gift will be earmarked for the exclusive use
of The CCSU/Ana Grace Project. To make a donation, go to

www.ccsu.edu/AnaGraceProject.

Run: Help us raise scholarship funds to benefit New Britain residents who attend CCSU by
participating in the Blue Devil Dash 5K! Run, jog, or walk 3.1 miles with a corresponding
donation between Nov. 21 and Dec. 11. Our goal is $5K for a 5K! View details on how to
participate here. Thank you to Dr. John Tully for this great idea!

One thing that hasn't changed this year is our commitment to the mission of the Ana Grace
Project, which was established to celebrate the life of Ana Grace Marquez-Greene, one of
the victims of the Sandy Hook Elementary School shooting in 2012. The CCSU-Ana Grace
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Project’s “Love Wins” initiative recognizes that all children and families can succeed with
proper support networks.

Together we can show our communities what is possible when Love Wins. Please join us
and make our inaugural virtual Love Wins Community Drive a success!

Sincerely,

Zulma R. Toro
President

P.S. No matter how you plan to participate, find us on social media and share your photos
between Nov. 21 and Dec. 11 with the hashtag #CCSULoveWins and
#CCSUBlueDevilDash!

WWW, . lovewin
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From: OfficeOfThePresident

To: Academic Departments; Administrative Departments
Subject: Virtual Open Forum
Date: Friday, November 20, 2020 2:22:29 PM

Dear Central Family,

The Faculty Senate and the Office of the President are pleased to invite you to a virtual Open
Forum on Tuesday, December 1, 2020 at 3 p.m. The Open Forum is an opportunity for faculty
and staff to exchange in informal conversation and discuss any topic, question, or issue that
may be of interest or concern.

Please click on the link below to register:

Fall 2020 Virtual Open Forum

We hope you will take advantage of this opportunity to connect with us.

Sincerely,

Zulma R. Toro Frederic Latour
President President, Faculty Senate


mailto:OfficeOfThePresident@ccsu.edu
mailto:AcademicDepartments@ccsu.edu
mailto:AdministrativeDepartments@ccsu.edu
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fccsu.webex.com%2Fccsu%2Fonstage%2Fg.php%3FMTID%3Ded3e45fd21cc374f7ded72f1d9809aa55&data=04%7C01%7Cerodas%40ccsu.edu%7Cd18a51353a5944ee556008d88d899980%7C2329c570b5804223803b427d800e81b6%7C0%7C0%7C637414969485593450%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=fM4iEb5yDjDlwfKrkpNRUPUMVcs2s9NpgjlPRVo3rM4%3D&reserved=0

Dear Central Family,

We hove foced mony challenges during the past yeor because of the COVID-19 pandemic.
Now, plans for spending the Thanksgiving holiday or break with family and friends have
been scaled bock to minimize exposure fo the virus, Though these are difficult times, | do
believe there is great reason to be hopeful and thankful, including the rapid advancement
of vaccines that promise to bring the pandemic 1o a close.

| am also grateful for the confinued heroics of healthcare and public safety workers, many
CCSU alumni and stedents among them, who set aside their safety fo care for the sick and
critically ill.

We have many CCSU employees to thank as well. When we began the semester, | was
skeptical that we could keep the HyFlex Pathway in place until the Thanksgiving break.
Yel, here we are. We managed to keep o significant coronavirus outbreak from occurring
on compus. Students, staff, and foculty contributed to this success by following the health
ond safety protocols we put in place.This wouldn’t have been possible without o dedicated
team working since the onset of the pandemic fo develop an operations plan, while
securing and installing the necessary equipment, technology, ond practices,

If | could, | would share the names of all those who have maode this success possible. The
IT, Facilities, ond Student Wellness teams deserve o greot deal of our oppreciation, but
thera are so many others from every corner of the University. They have worked long days
and through the weekends fo keap the University opercting and o toke extroordinary care
of our students’ neads.

| consider myself very fortunate fo ba supported by the falented and dedicaled members of
tha Central fomily. Please accapt my wormast wishes for a safe and healthy heliday break.

Sincerely,

."-FF

Zulma R.Toro
President




From: OfficeOfThePresident

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: #CCSUProud of Dr. Cardona and Professor Burrello
Date: Wednesday, December 23, 2020 12:17:39 PM

Dear Central Family,
Even when we’re on holiday break, our University continues to make headlines!

In case you haven’t heard, President-elect Joe Biden has selected CCSU alumnus Dr. Miguel Cardona
to serve in his Cabinet as Secretary of Education. Dr. Cardona earned his undergraduate degree in
Elementary Education at CCSU in 1997, and we are very proud to count him among our distinguished
alumni. (Watch him address our December graduates in 2019 here.)

He will have his work cut out for him in 2021, but we know the Blue Devil spirit will prevail in
Washington. It certainly was quite exciting to see President-elect Biden formally introduce Dr.
Cardona moments ago at a press conference in Wilmington, Delaware.

In other great news, please join me in congratulating CCSU Assistant Professor of English Jotham
Burrello, whose novel “Spindle City” was longlisted for the prestigious PEN America/Hemingway
Debut Novel Award! The award is presented annually to a full-length novel or book of short stories
by an American author who has not previously published a full-length book of fiction.

After such a challenging year, it is wonderful to end the year on such a high note. Please enjoy the
rest of your break and stay safe!

Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: VP for Equity & Inclusion announced
Date: Tuesday, January 12, 2021 8:49:56 AM

Dear Central Family,

Following the completion of a national search, | am very pleased to announce that Dr. Stacey A.
Miller has accepted the appointment as CCSU’s inaugural Vice President for Equity and Inclusion. Dr.
Miller’s hiring is instrumental in our reorganization of the Office of Equity and Inclusion and
achieving key goals in the University’s Strategic Plan 2030: Changing Lives, Building Community,
Central to Connecticut.

For the past five years, Dr. Miller has been the Associate Provost for Inclusion and Retention at
Valparaiso University (Valpo) in northwestern Indiana. As the chief diversity officer, she is
responsible for the creation and implementation of the University’s strategic vision for diversity and
inclusion and worked on a number of initiatives to strengthen the institutional climate and hiring
practices.

Her responsibilities at Valpo also include oversight of the Academic Success Center, the Access &
Accommodations Resources Center, and the offices of International and Multicultural programs.
Working in collaboration with the University’s Title IX Coordinator, University Legal Counsel, and
Human Resources, Dr. Miller provides consultation and advisement on student, faculty, and staff
complaints of discrimination.

Prior to her tenure at Valpo, Dr. Miller served as the director of residential life in the Student Affairs
division at the University of Vermont (UVM), a position she held for 12 years. She also served as a
lecturer for the higher education and student affairs graduate program at UVM and received her
doctorate in Educational Leadership and Policy Studies there. She holds a Bachelor of Arts in Social
Sciences and a Master of Arts in Liberal Studies from Stony Brook University.

You can read more about Dr. Miller’s experience in higher education here.

With great anticipation | look forward to working with Dr. Miller as a member of the Executive
Committee and the President’s Commission on Equity and Inclusion. | am confident she will be an
excellent agent for change as we find new ways to increase access to higher education and foster an
inclusive, safe campus that values and encourages the free and respectful exchange of ideas.

The search committee played a significant role in bringing this search to a successful conclusion, and
| am very grateful to them for their time and efforts.

Dr. Miller’s first day will be February 22, and | hope you will please join me in welcoming her to the
Central Family!

Sincerely,

Zulma R Toro
President
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Remembering MLK
Date: Monday, January 18, 2021 11:13:02 AM

Dear Central Family,

This day is set aside to honor a leader —a hero — of the Civil Rights Movement. Before his
assassination in 1968, Dr. Martin Luther King, Jr. was committed to following a path of nonviolent
activism to protest racial discrimination and effect social change. His significant achievements
include the passage of two landmark pieces of federal legislation — the Civil Rights Act of 1964 and
the Voting Rights Act in 1965, prohibiting racial discrimination in voting.

We are, again, a nation grappling with civil unrest and violent protests. As preparations are
underway to safely swear-in a new president and a trailblazing vice president, let us reflect on Dr.
King and his belief in peacefully addressing social problems through collective action.

It is disappointing that the pandemic forced the cancellation of CCSU’s traditional MLK Breakfast.
However, | invite you to join us on February 18 when we welcome civil rights activist and best-selling
author Dr. Flonzie Brown Wright as a virtual speaker (Event details to come). Her story of growing up
in Mississippi during the Civil Rights Movement and her work in registering thousands of voters
during the 1960s will not only be relevant but quite informative. | am looking forward to meeting
her!

For now, enjoy the rest of your day. Students move into residence halls tomorrow and classes begin
on January 26.

Stay safe, stay healthy!
Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments
Subject: VP for Institutional Advancement & Strategic Partnerships search
Date: Monday, January 25, 2021 8:15:49 AM

Dear Central Family,

| am pleased to announce that we are launching a national search for a Vice President for
Institutional Advancement and Strategic Partnerships. The search committee was charged last
Thursday, and | would like to share with you some details about this new position.

This position will expand on the work Sue Collins has done as Special Assistant to the President for
Foundation Affairs and Development. Ms. Collins was appointed as an emergency hire for one year,
and she will be leaving the University in early May. | am grateful for the work she has done to
strengthen the operations of both the CCSU Foundation and Institutional Advancement.

During a meeting in November, the Executive Committee and Deans identified a set of priorities for
successfully navigating this time of declining enroliment, the pandemic, and very painful budget cuts.
Cultivating strategic partnerships is one of those priorities. With this in mind, the primary emphasis
of the new Vice President for Institutional Advancement and Strategic Partnerships will be
diversifying revenue sources for the University, strengthening external partnerships and building
cooperative relationships with stakeholders in industries relevant to our students’ needs and
academic mission.

The successful candidate also will oversee the CCSU Foundation, Alumni Affairs, Institutional
Advancement, and the CCSU Travelers EDGE Program.

It is my hope to have final candidates selected this spring. We will, of course, share more details
about the search as it gets underway.

My thanks go out to the search committee members (listed below) for volunteering their time to fill
this very important position, which | believe is essential to our long-term success as an institution.

Sincerely,

Zulma R. Toro
President

The search committee includes:

George Claffey, Chair, Chief Information Officer

Adedamola Adele, Student Representative

Elizabeth Aguilar, Student Representative

Lisa Bigelow, SUOAF Representative, Director of Institutional Advancement
Gladys Colon, Student Financial Literacy Coordinator

Richard Donovan, Alumni Association President

Maria Falvo, American Savings Foundation President and CEO

Joseph Farhat, School of Business Dean

Vicente Garcia, AAUP Representative, Professor of Art

Larry Hall, Director of Admissions

Daniel Johnson, CCSU Foundation, Inc., Finance Director

Shelly Jones, AAUP Representative, Professor of Mathematical Sciences
Catherine Jost, SUOAF Representative, Director of Alumni Affairs
Waldemar Kostrzewa, CCSU Foundation, Inc., Chairman

Marisa Nadolny, University Writer & Editor
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Feb. 25, launch of John Lewis Institute for Social Justice
Date: Tuesday, February 16, 2021 4:47:43 PM

PLEASE JOIN

PRESIDENT ZULMA R.TORO
& SCOTT PIOLI ‘88

FOR A VIRTUAL EVENT CELEBRATING

THE LAUNCH OF CCSU'S
JOHN LEWIS INSTITUTE FOR SOGIAL JUSTIGE

THURSDAY, FEBRUARY 25 AT 3 PM.

ADDITIONAL INFORMATION AND LINK TO THE EVENT WWWCCSU EQU/JLILAUNGH
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Time to Share Your Voice; Shape Our Future!
Date: Monday, March 8, 2021 8:47:39 AM

Dear Central Family,

As you know, CCSU is committed to building and fostering an inclusive and safe campus culture. We
have made great strides in in our diversity, equity, and inclusion efforts — most recently with the
hiring of our inaugural Vice President for Equity and Inclusion, Dr. Stacey Miller.

Dr. Miller’s office will continue to carry out the Action Plan to Change Campus Culture, which we
launched in 2018. As part of that plan, we are collecting feedback from the campus community to
gain a better understanding of the current climate on campus. To do that, we are once again
working with the UCLA Higher Education Research Institute (HERI) to administer surveys tailored to
students, staff, and faculty, respectively.

On Tuesday, keep an eye on your University email account for additional information from me
about participating in this survey.

Last year’s faculty survey results revealed very encouraging information. For example, 97 percent of
CCSU faculty agree that a racial/ethnically diverse student body enhances the educational
experience of all students. And, when compared to faculty from other institutions, CCSU faculty
members place greater importance on teaching. | always knew the CCSU faculty was a dedicated
group, but now we can quantify that dedication and share it with future Blue Devils!

The faculty survey results have been compiled and presented to the Commission on Diversity, Equity
and Inclusion, the Executive Committee, and the Deans, and we are beginning to share the results
with faculty. In three weeks, the Office of Institutional Research and Assessment will share the staff
survey results and, by semester’s end, the student survey results are expected.

| hope you will “Share Your Voice and Shape our Future” by providing valuable feedback so that
others may benefit from it going forward. You are an important part of the CCSU community, and we
care about what you think and how you feel!

Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident

To: Academic Departments; Administrative Departments
Subject: Spring Open Forums
Date: Tuesday, March 23, 2021 12:35:23 PM

Dear Central Family,

The Faculty Senate and the Office of the President are pleased to invite you to two Spring
Open Forums:

Tuesday, March 30t at 3:00 p.m.

This Open Forum will provide an opportunity for faculty and staff to exchange in informal
conversation and discuss any topic, question, or issue that may be of interest or concern.
General updates relating to the fall 2021 semester will also be shared.

Tuesday, April 6t at 3:00 p.m.
This Open Forum will be dedicated to presenting the results from the faculty campus climate
survey.

Registration links are forthcoming. We hope you will take advantage of this opportunity to
virtually connect with us.

Sincerely,

Zulma R. Toro Frederic Latour
President President, Faculty Senate
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Rodas, Erin R. (Office of Eﬂuitz and Inclusion)

From: OfficeOfThePresident <OfficeOfThePresident@ccsu.edu>

Sent: Monday, March 8, 2021 8:47 AM

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Time to Share Your Voice; Shape Our Future!

Dear Central Family,

CENTRAL CONNECTICUT STATE UNIVERSITY

T

e Sha Aanir As you know, CCSU is committed to building and fostering an inclusive and safe
VOICE FUTURE campus culture. We have made great strides in in our diversity, equity, and inclusion

efforts — most recently with the hiring of our inaugural Vice President for Equity
and Inclusion, Dr. Stacey Miller.

Dr. Miller’s office will continue to carry out the Action Plan to Change Campus
Culture, which we launched in 2018. As part of that plan, we are collecting feedback from the campus community to
gain a better understanding of the current climate on campus. To do that, we are once again working with the UCLA
Higher Education Research Institute (HERI) to administer surveys tailored to students, staff, and faculty, respectively.

On Tuesday, keep an eye on your University email account for additional information from me about participating in
this survey.

Last year's faculty survey results revealed very encouraging information. For example, 97 percent of CCSU faculty agree
that a racial/ethnically diverse student body enhances the educational experience of all students. And, when compared
to faculty from other institutions, CCSU faculty members place greater importance on teaching. | always knew the CCSU
faculty was a dedicated group, but now we can quantify that dedication and share it with future Blue Devils!

The faculty survey results have been compiled and presented to the Commission on Diversity, Equity and Inclusion, the
Executive Committee, and the Deans, and we are beginning to share the results with faculty. In three weeks, the Office
of Institutional Research and Assessment will share the staff survey results and, by semester’s end, the student survey
results are expected.

I hope you will “Share Your Voice and Shape our Future” by providing valuable feedback so that others may benefit
from it going forward. You are an important part of the CCSU community, and we care about what you think and how
you feel!

Sincerely,

Zulma R. Toro
President
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Sent:
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Subject:

Erin R. (Office of Equity and Inclusion)

CCSU Campus Climate <CCSUCampusClimate@ccsu.edu>
Thursday, March 11, 2021 11:07 AM

Rodas, Erin R. (Office of Equity and Inclusion)

Time to Share Your Voice; Shape Our Future!

CENTRAL CONNECTICUT STATE UNIVERSITY

Share Your Shape Our

VOICE FUTURE

Dear Central Family,

As | begin my third week at CCSU, | have been overwhelmed by the positive and supportive email
messages from members of our campus community. It confirms to me just how important it is to
connect with others, and how each interaction contributes to building a welcoming, inclusive, and
safe campus culture for every single member of our community.

As we continue to move forward in this goal, it is important for us to learn more about your CCSU
experience. This is why we are inviting all of our students, faculty, and staff to participate in a
campus-wide survey to gain insights into our campus climate. Your opinions and experiences
matter! In fact, we can’t build a stronger University community without you.

As a reminder, | invite you to complete the campus climate survey, sent to you by UCLA’s Higher
Education Research Institute (HERI). All survey responses are confidential, and data will be reported
in the aggregate. The combined results of these surveys will allow us to celebrate our strengths and
identify areas in which we can improve, making Central a vibrant place for everyone.

Please check your CCSU email for your survey link from HERI. You will find it in an email with the
subject line “CCSU Campus Climate Survey — Your Feedback Needed.” If you can't locate it, or if
you have any concerns about participating, please email to CCSUCIlimateSurvey@ccsu.edu. You will
also find more information in our FAQs. Students can also access the survey in Blackboard.

Thank you for participating. We are better when we are all in this together.
Best regards,

Stacey Miller

Stacey A. Miller, Ed.D.
Vice President for Equity & Inclusion



From: Matterazzo, Susan (PresOffice)

To: Abadiano, Helen (Lit El Ed Chid Ed); Adams, Abigail (Anthropology); Ajodhi, Ravi (Student); Alicandro, Jean
(Reslife); Marco, Emilia S. (Student); Ayeni, Oluwatoyin (CIE); Bingham, Patricia L. (Student); Bishop, Jan
(Physical Education Human Performance); Cobbina-Boivin, Jacqueline (WomensCtr); Coronado, Juan (History);
deFalco, Julie M. (Budget); Flores-Erazo, Gabriela S. (Human Resources); Gadgil, Guruprasad Y. (MIS); Gutierrez,
Christian (Veterans Affairs); Hall, Lawrence (Admissions); Jones, Shelly (Math); Karas, Rene (FacMat); Kuo,
Briana M. (Student); Kurkjian, Catherine (Emeritus); Larsen, Kristine (Geological Sciences); Levchak, Charisse
(Sociology); Love, Kurt (Ed Lead Policy Inst Tech); Magnan, Carolyn (University Counsel); Mann, William J.
(History); Melendez-Rhodes, Tatiana (Counselor Education & Family Therapy); Merenstein, Beth (Sociology);
Milke, Joanne M. (StAffairs-Disability Svcs); Miller, Stacey A. (Office of Equity and Inclusion); Ndiaye, Momar (CIE
Director); Odesina, Olusegun (Engineering and Technology); Osorio, Amara (Student); Phillips, Evelyn
(Anthropology); Reasco, Awilda (PAS); Robinson, Christina (Academic Affairs); Rodas, Erin R. (Office of Equity
and Inclusion); Romero, Enrigue (InfoTechServ); Spear, Elizabeth (LearningCtr); Spencer, Nicole R. (Registrar);
Stookey, Sarah (Management and Organization); Strickland, Amy Lyn (Athletics); Thai, Nghi (Psychological
Science); Turner, Jesse (Lit EI Ed Chid Ed); Whitley, Pamela N. (Equity and Inclusion)

Subject: Campus Climate Survey

Date: Wednesday, March 24, 2021 11:53:22 AM

Please see the communication below relating to the Campus Climate Survey.

Dear Commission Members,

As we reach the midpoint of the Spring 2021 semester and sunny days are rapidly
approaching, we are asking for your help and support. Last year, the membership of this
Commission played a critical role in promoting participation in the Campus Climate survey and
we are asking, once again for your help. While we know this year has been anything but
typical, it has nonetheless, been an important year for Central and one that has seen us take
tremendous steps forward in promoting equity and inclusion on campus. With the dedication
of this group the University adopted an Equity, Justice, and Inclusion graduation requirement,
completed an inventory of barriers facing our students, and identified goals for progress
following the results of last year’s survey.

If you have not already done so, please complete the survey and encourage your colleagues
and students to do the same.

To access the survey please click the appropriate link below for your campus group below to
get started!

Students: click here
Faculty: click here
Staff: click here

This is your opportunity not only to have your voice heard but to help inform how we, as a
University, move forward.

As always, please let us know if you have questions or concerns.
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important effort and look forward to a successful conclusion.

Sincerely,

Zulma Toro
President

Search Committee:

Sue Collins, Special Assistant to the President for Foundation Affairs and Development

C. Christopher Lee, East Asian Center Representative, Associate Professor of Management and Organization
Beth Spear, SUOAF Representative; Director, Learning Center

Dann Broyld, Co-director Africana Center, CLASS Representative, Associate Professor of History

Michael Bartone, SEPS Representative, Assistant Professor of Literacy, Elementary, & Early Childhood Education
Carlos Rodriguez, SOB Representative, Associate Professor of Accounting

Shelly Jones, SEST Representative, Professor of Mathematical Sciences

William Fothergill, Africana Center Representative, Counselor

Patricia Bingham, LGBT Center Representative, LGBT Center University Assistant

Madison Carrillo, Student Government Association Representative, Student

Cheyenne Bermudez, Student Government association Representative, Student

Maria Lourdes Casas, Latin American, Latino, and Caribbean Center Representative, Professor of World
Languages, Literatures, and Cultures

Kimberly B. Smith, Clerical Union Representative, Secretary Il Department of Technology and
Engineering Education

Jackie Cobbina-Boivin, SUOF Representative; Director, Women’s Center

Jessica Greenebaum, Committee on the Concerns of Women Representative, Professor of Sociology
Beth Ghiloni-Wage, Community Representative



From: OfficeOfThePresident

To: Administrative Departments; Academic Departments
Subject: Presidential Fellows applications now being accepted
Date: Thursday, April 15, 2021 5:51:56 PM

Dear Central Family,

| am pleased to announce that the Presidential Fellows Program (PFP) will return for the 2021-2022
academic year.

As you might recall, the PFP provides professional development opportunities to outstanding
academic faculty with the goal of establishing a cadre of leaders prepared to meet the challenges of
effective management. Fellows receive guidance in strategic planning, budgeting, and broader issues
in higher education.

The inaugural 2019 Fellows, Drs. John Tully and Jeremiah Jarrett, became highly valued members of
the University’s leadership team in short order. When the pandemic hit, they offered to continue
their duties as Fellows throughout 2020, and | have since appointed them as our first Senior
Presidential Fellows. They have set a very high bar for their colleagues, and | am very grateful for
their many contributions to the University.

The candidates who are chosen for the program will attend a series of professional
development workshops, shadow senior leaders to witness first-hand how units are led and
managed and will attend a variety of leadership meetings. In addition, Fellows will directly
contribute to CCSU by completing special projects and assuming leadership roles on critical
campus strategic initiatives and projects that are designed in conjunction with Fellows’
individual interests and long-term career aspirations. They may also be invited to share their
insights on a broad range of issues with the president and senior leadership. Alumni of the PFP
may apply in subsequent years for the Senior Presidential Fellow Program.

As part of the application process, candidates must be nominated by an Executive Committee
member, the Faculty Senate president, or a dean. Nominations must be submitted to Dr. John Tully,
the Interim Vice President for Student Affairs, by May 5, 2021. You can direct any questions to him
at tullyj@ccsu.edu, or at 860-832-1608. A Screening Committee of Executive Committee members
and the Faculty Senate President will review the nominations, and | will interview the finalists.

Investing in our faculty’s leadership development is a worthwhile, necessary endeavor. By providing
opportunities such as this fellowship, we will strengthen the University’s position in meeting current
and future challenges.

Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Outstanding faculty honored
Date: Thursday, May 6, 2021 5:28:26 PM

Dear Central Family,

The Board of Regents (BOR) announced the system- and campus-wide faculty awards last week, and
| wanted to add in my congratulations to our three recipients: Dr. Susan Koski, Dr. Rati Kumar, and
Dr. Sylvia Jalil-Gutierrez.

BOR TEACHING AWARD

For those who don’t know, Dr. Koski is an associate professor in the Criminology & Criminal Justice
Department. In letters of nomination, her colleagues cited her longtime and thorough understanding
of the social issues that have shaped the criminal justice system. They credited her with starting
deconstructing the role of racial disparities, gender bias, and hate crimes in American society long
before those concepts entered mainstream conversation. Her cutting-edge work has been published
in several peer-reviewed journals, and her 2020 piece titled “Dog whistle politics: The Trump
administration's influence on hate crimes,” has been downloaded more than 4,000 times.

Dr. Koski’s expertise helped to create CCSU’s Racial Justice Certificate program; an elective course on
women and criminal behavior; and a brand-new course on racism and bias in the criminal justice
system in response to the Black Lives Matter movement, among others.

BOR RESEARCH AWARD

Dr. Kumar, an associate professor of Communication, was lauded as an “exceptional” researcher
who takes the culture-centered approach in her research in health care communication. She is
actively working to improve health outcomes and communication among marginalized communities
around the world and change the discriminatory policies that leave many behind. In fact, this fall, Dr.
Kumar was awarded sabbatical leave to pursue a project titled “A Local and Global Culture Centered
Approach to Improved Health Outcomes in Marginalized and Displaced Communities in the United
States and India.”

Her research has appeared in several prestigious peer-reviewed publications, including three pieces
published in 2020 alone. She has written book chapters and encyclopedia entries, presented
research and workshops at more than 10 national or international conferences and several more on
the local level. She is also an experienced grant project leader who has garnered hundreds of
thousands of dollars in awards.

BOR ADJUNCT TEACHING AWARD

Dr. Jalil-Gutierrez, an adjunct professor of Anthropology, brings unique perspective to her students
as a cultural anthropologist who also holds a Bachelor of Science in Nursing and a Master of Business
Administration, plus additional professional certifications.

In their nomination letters, her students and colleagues hailed Dr. Jalil-Gutierrez for her high
standards; student engagement and accessibility; and innovative teaching methods, including her
students’ successful participation in the Center for a Public Anthropology’s Community Action
Project. This global project invites students to consider an important social issue and share their
perspectives with their counterparts in other countries. Four of Dr. Jalil-Gutierrez’s students earned
awards for their contributions to the project.

Every year, the BOR awards offer us inspiring examples of our faculty members who make a
significant impact on their students, peers, and communities. Please join me in expressing our pride
and admiration for our three honorees!

Sincerely,

Zulma R. Toro
President
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From: OfficeOfThePresident

To: Administrative Departments; Academic Departments
Subject: Chief Sneed to retire
Date: Friday, May 14, 2021 11:34:11 AM

Dear Central Family,

As we close out another semester, change is inevitable. Students graduate, new leaders emerge, and
members of our family move on to other challenges and adventures.

Among those who are starting a new chapter is CCSU Police Chief Gregory Sneed. He will retire from
the University effective June 1, and Lieutenant Chris Cervoni will serve as interim chief while we
conduct a national search for the position.

During his seven years at CCSU, Chief Sneed’s contributions were significant. He led two successful
accreditation and re-accreditation processes, instituted the campus-wide use of the mobile safety
app, LiveSafe, and launched an annual toy and food drive for New Britain residents. He also worked
to improve policies and procedures in public safety and enhance inclusion and community policing
training for the department. In hosting Coffee with a Cop, the Chief used his love for playing the
saxophone to build connections with students, faculty, and staff.

His work in the community earned him several honors over the years, including the 100 Men of
Color Award.

Please join me in congratulating Chief Sneed as he reaches this exciting milestone. He will always be
a Blue Devil, and | wish him health and happiness in his retirement.

Sincerely,

Zulma R. Toro
President
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From: Academic Affairs Updates

To: Academic Departments; Administrative Departments
Subject: Instructional Faculty Promotion and Tenure
Date: Monday, June 14, 2021 1:13:54 PM

Dear Colleagues,

I am pleased to announce that the following instructional faculty members have received
promotion and/or have been granted tenure effective with the 2021-22 academic year.

To Professor

Kuan-Pin Chiang, Marketing

Stacy Christensen, Nursing

Mathew Foust, Philosophy

Susan Koski, Criminology & Criminal Justice

To Associate Professor

Christina Barmon, Sociology

Michael Bartone, Literacy, Elementary & Early Childhood Education
Julia Blau, Psychological Science

Cassandra Forsythe, Physical Education & Human Performance

Tan Leng Goh, Physical Education & Human Performance

Steven Johnson, Engineering

Yeojin Kim, Communication

Kerri Langevin, Nursing

Byung Lee, Criminology & Criminal Justice

Maria Mongillo, Educational Leadership, Policy & Instructional Tech.
Michael North, Communication

Thomas Rein, Anthropology

Felice Russell, Educational Leadership, Policy & Instructional Tech.
Samantha Schenck, Economics

Carolyne Soper, Economics

Roger Vogeler, Mathematical Sciences

Samuel Zadi, World Languages, Literature & Cultures

The following will be granted Tenure

Christina Barmon, Sociology

Michael Bartone, Literacy, Elementary & Early Childhood Education
Julia Blau, Psychological Science

Cassandra Forsythe, Physical Education & Human Performance
Tan Leng Goh, Physical Education & Human Performance
Steven Johnson, Engineering

Yeojin Kim, Communication

Jeffrey Kreeger, Geography

Kerri Langevin, Nursing

Byung Lee, Criminology & Criminal Justice

Michael North, Communication
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mailto:AcademicDepartments@ccsu.edu
mailto:AdministrativeDepartments@ccsu.edu

Rachel Rachler, Biology

Thomas Rein, Anthropology

Samantha Schenck, Economics

Carolyne Soper, Economics

Samuel Zadi, World Languages, Literature & Cultures

Kimberly Kostelis

Interim Provost & Vice President for Academic Affairs
Central Connecticut State University

1615 Stanley Street

New Britain, CT 06050
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CCSU Campus Climate Survey

Full-time Faculty
Spring 2020

Full-time Faculty Campus Climate Survey, Spring 2020

Overview

» Higher Education Research Institute, UCLA
> ™~ 300 Questions

» Comparison Groups:
* Public 4-year Similar (N=6)
+ Public 4-year Colleges (N=16)

» Statistical Analysis
+ CCSU [l vs Public 4-year Similar [l
« CCSU Vs Public 4-year Colleges =

+ CCSU: Male [ vsFemale [§§

Full-time Faculty Campus Climate Survey, Spring 2020
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In the Past Year, Did you Participate in Training or Access
Resources to Facllitate:

Diversity Issues in the Classroom
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CCSU Faculty - How Strongly do you Agree:
{Scale of 1 to 4; 4 = Strongly Agree)

Perception of how well faculty are treated at CCSU
(Scale of 1 to 4; 4 = Strongly Agree)
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Satisfaction with Opportunity for Scholarly Pursuits
(Scale of 1to 4; 4 = Very Satisfied)

Faculty Satisfaction with:
(Scale of 1 to 4; 4 = Very Satisfled)
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Sexual Miscondu

CCSU Faculty: Have you ever experienced sexual misconduct by
another CCSU employee, if so, what was the offender’s employment classification?

Reported “Yes”

Classification of employee
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Faculty & Students

g &

Strength of Response
N =
g %

§

§

s e, 1 30

ccsU Faculty Responses Regarding Preparing Students for Careers

B

100%
7% 78%

s
Pi dent: Di: d &  Prepare students College education
for e post ! Is forthe workplace Increases earning

after college power

(strongly Agree (Frequently) (Hen/Hghast (swrongly Agree
or Agree) Priority) or Agree)

49

50

Level of Agreement (Avg)

arseph

w oa
“w o

2R NN
2 n o w o

CCSU Faculty: Level of Agreement it is your role to:
(Scale: 1 to 4; 4 = Strongly Agree)

1% 7%

Encourage Provide for Enhance students’ Encourage
studentsto students’ knowledge/ respect for
become agents of emotional appreciation for different
social change development otherracial/ethnic beliefs
groups

mhate  OFemile

e

Priority Level (Avg)

A priority for this institution is to recruit more traditionally
underrepresented students
(Scale of 1 to 4; 4 = Highest Priority)

4.0

35

3.0

.

2.5

20 .

15 =

10

AllFaculty Male Faculty Female Faculty
mcosu B Public &-Year Simlar B Public 4-Year Colleges e

51

52

13



9/24/2021

During the Past Year, Have you Frequently Assisted
Undergraduate Students with:

CCSU Faculty: How many of your courses do you use the following?
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Key Takeaways
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‘Welcome! Tocut back on the number of announcements you receive, Mews Central Weekly
will highlight stories and events of interest to the campus community. View more stories st
the Mews Central web page snddon't forget to chedk out Central Pipeline for a full list of
campus events and announcement. Care to share some good news? Contact us at

MNewsCentrali@oosu. edu.

Fall 2020 classes underway in a new normal

The Fall 2020 sernester is underway withseversl heslth and safety protoools in place to
combat the spresd of COVID-18. Over the spring and summer months, the University
invested millions of dollars in technology and infrastructure upgrades, and maore than a
dozen work groups drafted a planto cpensafely for Fall 2020, Among the newest features
on campus are HYAC improvements to allow optimal airflow in buildings; personal protective
equipment stations throughout campus; and new HyFlex classrcoms equipped withsome of
the industry’s most advanced classroom technology. Pictwed sbove, Rachel Siporin's
HyFlex Painting 1/l class gets underway onlineand cncampus.

Much more information sbout Fall 2020 preparations is presented in ow new Blueprint fora
Successful Fall Semester. Take 8 look at the Blueprint andits companionreport here.




Africana Center announces new co-directors

Dr. Wangari Gichiru and Dr. Daniel Broyldrecently were named the new co-directors of the
Center for Africana Studies.

Inan Aug. 17 campus announcement, cutgeoing diredor Dr, Evelyn Mewman Phillips said,
“The Centerwill be directed by 8 new generation of scholars. ... We would like to thank not
cnly the past directors for their leadership, butalso the administration under the leadership of
President Zulma R. Tore and other department and administrative offices throughout
campus. Without their helpandthat of our Leadership Interns and students, we would not
exist 85 8 center.”

Read more about Dr. Gichiru and Dr. Broyld atMews Central.

Dr. Zhou wins Diversity Leadership Award

Associate Professor of Engineering Dr. Bin
Zhou isthe recipient of this yesr's Ross
Paris Diversity Leadership Award from both
the Connecticut Chapter of Women's
Transportation Seminarand WTS
International. The sward is given to
individuals or organizations that make
extraordinary efforts to facilitate professional
opportunities for women and mincrities and
to promote diversity, indusion, and cultural
swareness within their organization, the
industry, or in a project or activity that
supports the mission of WTS.

Lumsden named next Vance Chair

Awsard-winning journalist Carclyn Lumsdenwas named the
next Robert C. Vance Endowed Chair in Journalism and
Mass Communication at Central Connecticut State
University this spring. Lumsden brings more than 40 years
of professicnal journalism experience to CCS5U. She has
served as an editor at RandomHouse in New York City; a
|lecturer at the University of Massachusetts at Amherst; a
staff writer at the Associsted Press in Massachusetts; and
the editorial page director at TheHartford Courant.

Read more about Lumsden's work here.

Student takes ‘Baby Steps’ into filmmaking

CCSU film student Mya 5.
Gray 21 was swarded 8
2020-21 United States
Congressionsl Bladk
Caucus Schelarshipin
Visual Arts for her short film
titled "Baby Steps.” The
33,000 scholashipis
presented to students who
show “exemplarity potential
or mastery of a visual art.”

ASF grantwill support Early Childhood Learning Lab

The American Savings Foundation swarded a 325,000

capital grant to the CCSU Foundationon June 18 thatwill 3 ;;\\_,
fund research and planning for a proposed community- i
based Early Childhood Learning Lab. The Leaming Labwill ANIE RICAN
be developed and implemented in partnershipwith the ( SA\';I vGS
Consclidated School Districtof New Britainand in | feundation

conjunction withthe City of New Britain.

CCSUinthe news
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NewsCentral

Welcome! Tocut badk on the number of announ cements you receive, Mews Central Weekly
will highlight stories and events of interest to the campus community. View morestories at
the Mews Central web page and don't forget to chedk out Central Pipeline for a full list of
campus events and announcement. Care to share some good news? Contact us st

MNewsCentrali@ocsu. edu.

Event to celebrate Bassett scholars, history, and more

In recognition of Connecticut Freedom Trail Month, the
Ebenezer . Bassett Memorialization Committes will host a
live, virtual presentaticn onThursday, Sept. 17, 8t 7 p.m.
hanoringthe family ties of Ebenezer D. Bassett, the first
African-AmericanU.5. diplomat, and WilliamLansaon, the
African-American contractor who oreated New Haver's
famous Long Wharf. Christine Pittsley of the Connecticut
State Library will discuss their early lives, family and
community ties, and their confributions toward social justice
in Connecticutand beyond.

The event will commence with formal recognition of the 2020
Ebenezer . Bassett Student Achievernent awardees and
scholarship recipient.

This event is free and opento the public; register here. For
maore information, contact Willism Fothergill at

'Telling Truths in These Times' series kicks off Sept. 21

The CC5U Robert C. Vance Endowed Chair in Journalism and Mass Communication is
pleased to announce Telling Truths in the Times,” a series of three speaker events to be
held this fall. The first will take place onMonday, Sept. 21, with journalists Gail Collins and
Trish Hall who will talk about the art of opinicn writing, the upcoming election, andtheir early
days at the Statehouse in Hartford,

Caollins is 8 Mew York Times columnist and author of “No Stopping Us Mow: The Adventures
of Older Women inAmerican History.”

Hall is the Times' former op-ed editor and author of “Writing to Persuade: How to Bring
People Overto Youw Side.”

Use your CCSU email to register here for this event. Read more about the series on Pipeline

Make history by adding to the Summer 2020 time capsule

Attention Blue Devils! The Office of Student Affairs is seeking "artifacts” related to the
summer of 2020 to place ina time capsule that will be openedin 2040,

Artifacts can be photos, videos, letters, and smaller iterns that represent a time when people
stayed home in an effort to slow a pandemic; a time whenwe hesrd voices demanding social
justice; and & timewhen & humicane decided to eliminate social media, 8 last lineof
communication. Plesse include a note with each artifact.

Drop off items at the Wellness Education office inWillard 101 by Sept. 15. The time capsule
will be sealedon Sept. 21,




CCSU partners with State Police to offer new programs

The Central Connecticut State University Departmentof
Criminaology & Criminal Justice recently |sunched & Detective
Methodology programin partnership withthe Connecticut
State Police.

The programwill offer non-oredit and oredit-bearing
educaticnal opportunities for state and municipal police
detectives. Read maore sbout the program at News Central.

You count! Participate in the 2020 Census

There isstill timete be included in the 2020
L5 Censys. Whether you liveon or off
campus or at home with your family, make
sure you are counted! Census participation
influences funding for Pell Grants, health

care, housing, and other important services,

Ifyou live off-campus in houwsing that is not
managed by the university, count yourself at
your off-campus address, even if you spend
time somewhere ele during school bresks.
you live in university-managed housing,
Census employees willwork with Res Life
staff to ensure you are counted. Thesame
rules apply to international students.

On Campus, Off Campus
International, Undecumented

To be counted, selfrespond online, over the
phone, or by paper questionnaire. Details
hese.

Dates to remember

Friday, Sept. 25: Hispanic Heritage Week lecture with Evelyn Mantilla; 11 a.m. In
celebration of Hispanic Heritage Week, the CCSU LGBT Center will host 8 conversation
with Evelyn Mantilla, thefirst Latina LGBTQ person to be elected to the Connecticut General
Aszzembly. Email patricisbiftmy. cosu.eduto register and getthe link to the event.

Saturday, Oct. 17: Virtual Commencement Celebration; 2 p.m. The Commencement
Committeswill announce additional details about this event a5 soon as possible.
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Welcome! To cut back on the number of campus email snnouncements youreceive, News
Central Weekly highlightz zeveral stories and eventz of inferezt and reminds you to check
the News Central web page snd Cental Pipeline for campus news, events, and
gnnouncements. Care to share zome good newe ? Contact us &t NewsCentalficcsu edr.

CELEBRATING HISPANIC HERITAGE MONTH 2020 ;

-
"

Today marks the first day of Hispanic Heritage Month, which recognizes the contributions
Americans with roots in Spain, Mexico, Central America, South American, andthe Spanish-
speaking nations of the Caribbean have made to Amenicansociety and culture,

Celebrate withCCSU all month long! Ched: cut cur calendsr listings here and learn more:
about the work our faculty, staff, and alumni do to advance Hispanic cultural awareness and
achievement.

Coming up tomomow, joinina Hispanic Heritage Month panel discussion titled "Current
conditions for Latinos in the U. 5. and Connecticut" st 11 8.m. viaWebex Presenters
and topics include Gladys Colon, Ed.D., coordinator of Financial Literacy and Advising, who
will present "Mavigating Success at CCSU™, Dr. ReinaldoRojas, School of Social Work, on
“Puerto Rican Resettliementin theHartford Region after Humicane Maria andthe
Earthquakes: Trauma Informed Implications for Social Work Practice™; and Dr. Amanda
Marin Chellom, Psychological Sciences, on "Lating/a’x Children and Adclescents: Mental
Health and the Role of Cultursl Values.” Dr. Juan Coronade, Departrment of History and
Coordinator, Lating and Puerto Rican Studies Program, will moderate. Join theevent here,




Session number: 120 248 4125, session password: uvFh3THTPRE.

A new chapter for the CT Literary Festival

LIT TALKS

o |

The Connecticut Literary Festival is moving
onlinewith a series of free virtual Lit Talks,
funded by a grant frem Connecticut
Humanities. Festival director Jotham Bumreliz,
gssistant professor of English at CCSU, says
the Lit Talks will feature “thought-provoking
conversations on books, culture, and literary
|ife featuring authors, educators, and arts
advocates” through Dec 10. Coming up
Sept. 24, bestzelling author Wally Lamb will
talkwith Will K. Wilkins, executive diredor of
Real Art Ways in Hartford, liveat 7 p.m. View
the schedule of Lit Taks here, and register
for the Wally Lambevent here

Toread more about Professor Burrello's work
with the Connecticut Literary Festival and his
new book, “SpindleCity,” dick here.

Ready to 'Be a Voter'?

The Central Connecticut Student-Athlete Advisony

Committes has lsunched a voter registration and election

information campsign ahead of the 2020 eleclion. The

campaignis encowsaging all students to "Be & Voter™ in the

2020 presidential eledion on Nov. 3. The SAAL is partnering V
with the Mortheast Conference and the CCSU Student

10
GovernmentAssocistion on additional campaign activities in ’FD
October. I
SAAC will hold an in-person information sessions open to sl II’ 4

students on Tuesday, Sept. 22, and Tuesday, Sept. 29, in
the Kaiser Hall Blue Roomfrom 10tc 11 8.m. and noonto 2
p.m. Details here.

Scholars for Life explores works by Wheatley

Scholars for Life continues this fall, courtesy of the CCSU
AlumniAssociation. This weekly series of talks festures [z o) E M 5
CCSU faculty and guest speakers who share their passions

and knowledge on various topics. All taks take place on L

Webexat 7 p.m. VARIOUS SUBJECTS,
On Wednesday, CC5U Professor of English Dr. Gil Giglicti RELIGIOUS aws MORAL
will present “Sometimes by Simile a8 Victony's Won - Phillis :

Wheatley's Fight for Freedem.” Dr. Giglicti willtake = look L wy

stthe life and poety of Phillis Wheatley, the author of the
first published book by an African American. Register at

- i i Kugwe Sunvinr oa Mr Jun Wanatii®,
htt . cosu. edwlife-l sisure. i oy

FPNILLI: WEEITLEFR,

For more information, send email to csterdingi@cosu. edu.
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Last call to add to the Summer 2020 time capsule

The Officeof Student Affairs is seeking "artifacts” related to thesummer of 2020to place ina
time capsule that will be opened in 2040, Today is the |ast day to drop off items at the
‘Wellness Educaticn officein Willard 101. Thetime capsule will be sesled on Sept. 21.

Artifacts can be photos, videos, letters, and smaller items that represent 8 time when people
stayed home to slow & pendemic; a time whenwe heard voices demanding social justice; and
a time when & hurricane decided to eliminate social media, a last line of communication.
Please include s notewith each artifact

Dates to remember

Thursday, Sept. 17 "The Ties that Bind Us- From Long Wharf to Hait™, 7 p.m., online.
Honoring the 2020 Ebenezer . Bassett Student Achievement Awardees and Ebenezer D
Bassett Scholarship recipients. Christine Pitsley of the Connecticut State Library ako will
discuss the newly discovered ties between two of Connectiout’s leading 19th-century
African-American citizens: Ebenezer D. Bassett, the first African-American diplomat, and
‘WilliamLanson, theengineer and contactor who created New Haven's famed Long Wharf.
This event is free and cpen to the publis register here.

Monday, Sept. 21: Speakerseries: Telling Truths in These Times; 7 p.m., online. Guest
speakers Gail Collins and Trish Hallwilltak sbout the art of opinion writing, the upcoming
glection, and their early days reporting at the Statehouse in Hartford. Please use your CCSU
email toregister herefor this event.




o JONINE TN |
T Ao Degungns  Adiwoiire Doprungts: Sudaealtorsh Svdied
Savjuct: Pirves Comtril Wiy < Sigi. 2
Dataz Ty, Soptarndsr 5, 200 420H m
. [
[T H R
¥ FERLTHLT

NewsCentral {#

Welcome! To cut back on the number of campus email announcements youreceive, News
Central Weekly highlightz zeversl storiee and eventz of interest and reminds you fo check
the News Ceniral web page snd Cental Pipeline for campus news, events, and
announcements. Care to share zome good newe F Contact s st NewsCentaifecau. .

Computer Science Dept. lands $1 million grant

The CCSU Computer Science Department will givea |
million-deoller boost to undemepresented students thanks to
arecent grant from the Mational Science Foundation's
Scholarships in Science, Technology, Engineering, and
Mathematics program. Thegrantwill provide schelarships
and support to students from undemepresented groups who
enroll in CC5U's graduate-level Software Enginesring
pOgram.

“This project will contribute to the national need for well
educatedscientists, mathematidans, engineers, and
technicians by supporting the retention and gradusation of
high-achieving, low-incomestudent with demonstrated
financisl need,” says Dr. Stan Kurowsky, CC5Us director
of the NSF STEM Scholarship Programand Computer
Science Departmentfaculty member.

Read the full story at Mews Central.
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You're in '‘Good Company' at CCSU Art Gallery

"Good Company: Paintings by Sean Greene”

will be on view through Oct. 18 in the CCSU
Art Gallery in Maloney Hall.

Greene's work employs 8 populist language
rarely found in contemporary abstract
painting. The graphic"perscnal ities®
developed inthis work appear as emoticnally
diverse occupant of 8 social gathering
exhibiting a myriad environment of scund,
gesture, and mood.

The CCSU Art Gallery is available by
appointment only to CCSU faculty, staff, and
students. To make an appointment toview
the exhibition, ciick here.

View more event on Pipeline.

F

GOOD

COMPANY:

PAINTINGS BY
SEAN GREENE

Hot off History's presses

‘Work by Or. John Tully appears in the Fall 2020 issue of
Teaching Tolerance, themagazine of the educational arm
of the Southern Poverty Law Center, in a piecetitled
“History lMowves With Us.” The article festures an excerpt
from “Understanding and Teaching theCivil Right
Movement,” a collection inthe Goldberg Series (University
of Wisconsin Press) forwhich Tully served as co-editor.

Professor Leah Glaser has returned from sabbaticalwith
two book contracts. “Branching Cut The PublicHistory of

Trees,"will be published by the University of

Massachusetts Press as part of its "Perspectives in Public
History" series. The second book, titled “Interpreting
Energy at Museums and Historic Sites,” will be published

by Rowmnan & Littlefield.

Don Regers, a part-time faculty member, recently
published “Workers against the City: TheFight for Free
Speech in Hague v. CIO" {University of [llinois Press).

Read more here.

12




SGA seeks candidates for senate

The 5GA Fall 2020 candidate declaration pericd is underway and runs through Sept 28,
Election packets are available at thelink. cosu.edu. The candidate campaign period is Sept. 27
toOct. 11.

The following senate seats are available: twe at-largesenators, five commuter senators, six
first year senators, and 5 resident senators. Voting willtake placefrom Oct. 12 to Oct. 14, and
results will be announced Oct. 15 View the 5G4 elections sccount@cosusgaslections on
Instagram.

CCSU in the news

Cligk on the headlines at the right toview CCSU grads filling teacher gaps.
some of the |atest news coverage of the statewide
University.

Tabone 18 promoted to program
Read more stories, chedk outthe university  manager at CFGNB
calendar, and explore more media links at

Mews Central. Stowver 19 named cheerleading coach at
Stonington High

Dates to remember

Friday, Sept. 25: HispanicHeritage Month lecture with Evelyn Mantilla; 11a.m., onlinevia
Webex. The CCSU LGBT Center will host a conversaticn with Evebyn Mantilla, the first Latina
LGBTQ person to be elecedto the Connectiout General Assembly. She will speak sbout
intersectionality, LGBETQ rights, and strategies for leadership. Send anemail to
patricisb@my. cosu . eduto register. Co-sponsored by the Latin American, Lating, and
Caribbean Center.

Friday, Oct. 9: Rainbow Awards and Presentation; 11 a.m., online In lieu of it annual
Rainbow Breakfast, the LGBT Centerwill host a Rainbow Presentafion thet explores the
importance of LGB TS cumiculum. We will slso present the winners of this year's Spada-
Childers LGBT Scholarship. Email pafriciab@my. cosu.edu to register. Access the eventvia
WebExin the LGBT Center's Virtual Lobby.

Saturday, Oct. 17: Virtusl Commencement Celebration; 3 p.m. Details coming soon.

13
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NewsCentral

Welcome! To cut back on the number of campus email announcements you receive, News
Central Weekly highlightz zevers| stories andeventz of inferest and reminds you to check
the News Central webpage and Central Pipeline for campurs news, events, and
gnnouncementz. Care fo share zome good newe? Confactus af NewsCentralfiecau. eou.

Rainbow Awards move online for 2020

In lieu of CCSU's annual Rainbow Breskdast, the LGBT
Center and the Office of Equity and Indusion will host the
annual Rainbow Awsrds and presentation onlineat 11 am.
on Friday, Oct. 9. The event will feature speakers on
LGBTQ inclusivity and award presentations honaoring the
winners of the Spads-Childers LGBT Scholarship, as well as
Director of Student Activities/Leadership Development Scott
Hazsn and Professor Jessica Greenebaum.

it

All are welcome to sttend; if possible please REVPto
LGBT @ cosu. edu. Access the event via WebEx at
https:cosu. webes, com'mest/ cosulg btcenter.

United Way announces virtual volunteer opportunities

The United Way of Northeastern and Cenfral Connecticut
will collaborate with CCSU and other community partners to

14




provide virtus| service opportunifies for Fall 2020. Thisis a
special opportunity for CCSU veluntesrs to see and
understand the impactof service during these difficult tirmes.
Woluntesrs can read to children, record activities for
individuals with differentabilities, helpraise money for
writical services, mentor youth onling, and more, Register
today!

Qut Film CT kicks off Oct. 2

CCSU isa proud sponsor of the 33rd annusl Out FilmCT LGETR film festival. This years
festival runs from Oct. 2 to 10 and includes more than 100 films, including festures,
documentaries, threespecial drive-in shows, and shorts,

Out Film CT is a volunteer, nonprofitorganization dedicated to presenting outstanding LGBT
cinema and other theatrical events throughout the year.

To purchase passes, view the schedule, and learn more sbout how to join the festival onling,
go to hitps:Voutfilmet. org.

%
K "3‘%‘ BBRD LGBCTgNFTLEhFﬂTF'EgTTILb

A VIRTUAL FESTIKAL - OCTOBER 2-10, 2020

CCSU inthe news

Cligk on the headlines at the right to view Hudak '37 takes command of Laredo
some of the |atest news coverage of the Sector Border Patrol
University.

WATCH: Students reflect on social
Read more stories, chedt out the university  distancing at CCSU
calendar, and explore more media links at

News Central. CC5U grads filling teacher gaps
statewide

Coming up on the CCSU calendar

Maonday, Oct. 5: Central to You: Exploring |dentities, Celebrating Heritage, Sharing

15

Esperanza with Soleded O'Brien; 7 p.m. via Facebook Live - Hosted by The Ana Grace
Project and CCSU SEPS. Journalist Soledad OFBrien will discuss the impartance of
education and her commitment to her nonprofitorganization, the PowHerful Foundation.

Tuesday, Oct. 6: A Fad-Cheder's Guide to Suniving 2020 with Politifact Managing Editor
Katie Sanders; @ - 7:30 p.m., online via Webex. For Mational News Engagement Day, leam
aboutwhat goes on in a leading fact-cheding cperation. Register and jointhe event here.

Saturday, Oct. 17: Virtual Commencement Celetration; 2 p.m. Detsils coming scon.

@)

wWww.ccsu.edunews

NewsCentral@ccsu.edu

16




L Clairal
Tz dadare (Nprinats: Adiweiird Dot Sukae Aok Sydied
Sulbuct: P Cintirad Wiakdy - Ch B
Dataz Tusabey, Gotchir 6, 200 42841 M
% ER-THLT
% SR

0
\
NewsCentiral

Welcome! To cut back on the number of campus email announcements youreceive, News
Central Weekly highlightz zeversl stories and events of interest and remindz you fo check
the News Central web page snd Cental Pipeline for campus news, eventz, and
announcements. Care fo share zome good news ? Contact vz af NewsCentralficeaw eou.

A big night for Blue Devil Spirit

CCSU started off last
weekend with a bang when
the Central Activities Metwork
presented the "Blue Devil
Spirit" fireworks show just for
students. Student Life groups
have beenworking
throughout thesemester to
stage more socially
distanced in-person events
for students to foster safe on-
campus interaction. Students
watched the show from well-
spaced seats and spaceas at
Arute field and Kaiser parking
lot. Free light-up desil homs
and diffraction glasses
sported by students added
extra visual detailto the
festivities. [Photoby CCSU
Student Center ztaff)

NEC postpones fall sports as pandemic continues

The Mortheast Conference Council of Presidents on Oct. 2
reaffirmed it July 22 deciionto postpone fall sports
sthletics competition and championships aswell as all other
sports competition to noearlier than Mowv. 28, This decision
follows a review of the curent COVID-18 |andscape and
federsl, state, local, and campus regulations.

Read more at Mews Central.

Need aride? Pick up a U-Pass

|J-Passes arestill availableto undergraduate
students who are taking classes this
semester. Pick one up atthe CCSU Card
(Office in Room D125 inWillard-Diloreto hall,

17
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Monday through Thursday, from® a.m.to 4
p.m., of reguest one via e-mail to

cardoffice@ecosu. edu. Plesse includes "L-

Pass” inthesubject line andstudentID

B

number in the body of the email. The U-Pass 2

will be sent to the mailing address listed in hi
Banner. Fer more information about Card %}_.

Crffice services, click here.

Fall 2020 Dining Services update

Zime cafe in the Willard- r
DiLoreto complex will closs
for the rest of the fall
semester due to reduced
demand for on-campus
diningservices. Many of
Zime's menu iterms will be
gvailablefor purchase at
Devil's Den in the Student
Center. View menu options
and expanded hours of
operation at Devil's Den
here.

Farmers to Families site seeks volunteers

Register with the Office of Community Engagement to voluntess for the Farmers to Families
Food Box Program at 5t. James Missionary Baptist Church in New Britain. Volunteers are
needed on Wednesdays from & a.m. to 2 p.m. during the month of October. Use this link to
register and select a timeslot. Face masks and social distancing arerequired.

For more information, contact the Office of Community Engagement at

CommunityEngagementfieosu edu or send an email to nicole rodriguer@kieds com.

Coming up at CCSU

19

Friday, Oret. 9: Rainbow Awards and Presentation; 11 8.m., online. All are welcome o
attend; if possible plesse REVP to LGBT@ecsu. edu. Access the event viaWebEx at
https: /i cosu. webewx. com'mest/cosulgbtoenter.

Saturday, Oct. 17: Virtual Commencement Celebration; 3 p.m. Access to the ceremony will
require a link.

Sunday and Monday, Oct. 25 & 26 Flu vaccined inic; noon -5 p.m. Sunday; 8a.m. -5
p.m. Monday; Hillkop. Griffin Health will provide flushots to students, faculty, andstaff.
Participants” insurance will be billed for the service, and Grifiin Healtthwill collectinsurance
information at the event. The University will cover the cost of the vaccine for students. Online
sppointment services will beavailable nextweek,

View more upcoming events at Pipeline.

©

WWW.CCSULedunews
NewsCentral@ccsu.edu
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Welcome! To cut back on the number of campus email announcements youreceive, News
Central Weekly highlightz zeversl stones and eventz of inferezt and remindz you to check
the News Central web page and Cental Pipeline for campus news, events, and
announcementz. Care fo share zome good news ? Contact us af NewsCentalficoau el

This weekend: CC35U's inaugural virtual commencement

21

The University will host its first virtual commencement ceremony on Saturday, Oct. 17!
After state restrictions on the size of in-person gatherings forced the ceremony to 8 virtual
format, University leadership has been hard at work to stage an event to formally celebrate
cur graduates. Thefestivities beginat 2 p.m

Keep an eye on your campus email for a link and detsils on how to view the cermmany,
whidh also will be recorded and available for replay for 45 days after the ceremaony. For

more information, send an email to commen cementificosu. edu.

Two reminders: Hydrate and survey your symptoms

Health and hydrationgo hand inhand, and
on Wednesday morning the University
promoted bothwith a free water botle
giveaway infront of Memaorial Hall.
Students who completed a daity COVID-18
symptom menitoring survey received a fres
water bottle and 8 map of the brand-new
hydraticn stations around campus.

Remember, if you are goingto goto beon
campus in any capacity, you must complete
the symptom monitoring survey before you
amive. Resident students must complete
the survey ewery day. To complete the
survey, go to

https:{/cosu. medicatconnect com.

Committee seeks student nominations for EIT awards

Attention students! t's time to nominate professors for the 2020-21 Excellencein Teading
A Flease be awsare thatthere are two awards: cne award for fulHtime faculty and one
award for part-time facutty. Go to www.CCSU.edwEl Tnomination to make your nomination.
(Have your CCSU BlueMet |D and password ready to login.)

Only students may nominate professors and instructors for this award. Nominations must be
received by Friday, Oct. 16.

Gallery talk with Brian Flinn

Join the Department of Art for a Gallery
Central Artist Takwith CCSU faculty

22




member Brian Flinn.

Professor Flinn is 8 mixed media and digital
artist from Derby whose work explores
issues of paradox andfragment of time. In
his digitalwork, he usesscannad ohjects,
drawings, and photographs asthe
ingredient for collages which draw from his
experiences with painting andillustrationto
build images of multiple |ayers and surfaces,
His recent work explores themes of |oss and
memeory throughtexture, shape, and
symbaolism. His piece tiled "The Parson’s
Second Wife" is shown atright.

Join the event here.
Meeting10: 878 30911778
Passcode: Y3z

CCSU inthe news

Click on the headlines at the right toview Freshman named Boys & Girls Club
some of the |atest news coverage of the National Youth of the Year
University.

Lamaont announces expansion of
Read more stories, chedk cutthe university  Educators Rising program
calendar, and explore more media links at
Mews Central. Con Ed group considers meaning.
implications of defunding police

Coming up on the CCSU calendar

Thursday, Oct. 15: Remembering Chicanc Literary Giant RudofoAnays; 7 p.m., onlinevia
Webesx. The Latin American, Lating and Caribbean Center will celebrate thelife and work of
guthor Rudelfo Anayawith poets, scholars, and activists Dr. Juan Armandeo Roxas Joo and

Or. Rossy Lima de Padilla. Jointhe event here, Password: JArd QG 3yvb84: Session numbsr
120801 1941,

Monday, Oct. 19: Mewsrocoms in Revolt with BenSmith; 7 p.m., onlineviaWebex. Ben
Smith, media columnist for the New ‘ork Times, willtak about distrust of the media and the
revolutions going oninside newsrocoms. Register andjoin this free talk here.
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Welcome! To cut back on the number of campus email snnouncements youreceive, News
Central Weekly highlightz zeveral sfones andevents of inferestand reminds you fo check
the News Central web page and Central Pipeline for campus news, events, and
announcementz. Care fo share zome good news? Contact us &t NewsCenfsifhecsw ey,

Book coedited by Dr. Tully wins national prize

The American Historical Association has
named “Understandingand Teachingthe
Civil Right Movement,” a recent volume in
the Goldbeng Series co-edited by Or. John
D. Tully, asthe winner of the 2020 James
Harvey Robinson Prize. This national prize
is the AHA's highest award for teaching
materiak and is awsrded biennially for the
teaching aid that hes made the maost
cutstanding contribution to theteaching and
learning of history inany field for publicor
educational purposes.

ThisisDr. Tully'ssecond Robinson Prize
award. “Understanding and Teaching
American Slavery,”which he also coedited,
won the award in 2018,
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Freshen up your phone at new charging lockers

Keep an eye out for several new UVC-light
sanitizingand charging lodkers on campus.
The T department recently installed the
lockers, which are designed to kill bacteris
and viruses on the flat surfaces. Just place
your phone ortablet ina loder and plugit
into the charge cord thatfits that device.
The UVC light safely kills %3 percent of
germs and bacteria and will disinfect the
device in thefirst 5 minutes of charging.

Stay charged up and bacteris-fres by
sanitizing your pheneregularly!

For more tech news and updates from [T,
go to hitps:www. cosu.eduit.

Virtual Women of Color luncheon set for Oct. 27

The CC5U Ruthe Boyea Women's Center
and the Office of Equity & Inclusionwill
hest its Women of Color Luncheonon
Tuesday, Oct. 27, at 12:15p.m.

Guestspesker Dr. Angel Jones willdiscuss
the voices and experiences of peopleof
colorin predominanty White spaces and
the psychological and physiclogical
conseguences that people of color
experience as a result of miooaggressions
and gendered racism, slso known as
Racisl Battle Fatigue

Register here. Attend thelechure here.
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Conference to explore African-Americans in the 2020 election

CC5Urs Carter 5. Woodson African-American Studies lecture series presents “African-
Americans in the Presidential Election of 2020 a virtual conference, on Wednesday Oct
28, from 210 5 p.m. viaWebEzx.

Presenters and topics include:
Dir. Walton Brown-Foster, Professor of Political Science, CCSU; "African-American
‘Women and the Candidacy of Senator Kamala Hamis”

Dr. Shawn Council, Instructor, Philosophy & African-American Studies, CCSU, "Kamala
Harris and Her Relationshipwith the Bladk Community and Public Service as the Attorney
Genersl of CA and DistrictAttorney for San Francisco”

Dr. Nannetta Durnell-Uwechue, Asscciste Professor, Dept. of Communication, Flonda
Atlantic University; “The Power of Afican-American Sisterhood in the 2020 Presidentisl
Campaign: A Lesson in Fortitude, Pride and Good Trouble”

Dr. Benjamin Foster, Instructor, African-American Studies & Religious Studies, CCSU;
“The 2020 Presidentisl Election: The Continued Quest for Full Citizenship or Demise of the

Second Reconstruction”

Dr. Deandre Poole, Instructor, Department of Communication, Florida Atlantic University;

“The Shoulders We Stand On: Race and Politics in 8 Post Obama Era”

Dr. Clarence Tayloer, Distinguished Professor of History, Baruch Cellege; s the Demooratic
Party 5till a Viable Option for the Bladk Waorking Class?

Dr. Felton 0. Best, director of African-American Studies at CCSU, will moderate.

Join the conference here Mestingnumber: 120288 3484 Password: ilaTIR4I7E. For
additionalinformation or questions, contact Dr. Best at (880) 832-2130 or bestfi@cosu.edu or

Cheslea Wright by email at st cwd411@ecsu.edu.

There's still time to register to vote!

Electicnday is fast approaching. Are you allset to vote?

Registration: “fou can register or chedk to make sure you are registered by going to the
Seoretary of the State’s web page st myvote. ctgov. From there, you can also register
cnling, updsate your address, view sample ballok, and much more,

Absentee woting: Anycne concerned sbout voting in person due to the COVID-19
pandemicis eligible to vote by absentes ballot. Applications slready have been mailed to all
registered voters, but if you haven't received yours, you can download cneonling, fill it out,
and either send it to your town clek or drop it in your town's secure drop bosx.

WVoting issues: Be awam that if you enoounter any problems on Election Day, the state has
resources in place to assist you. You mn @il the Eledion Day Holline at 1-888-733-24583 or

send an email to elections@ct. gov.
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CCSU in the news

Cligk on the headlines at the right toview Urban planning alumna takes ower as
some of the latest news coverage of the Boonsboro town planner
University.

Scholars revisit the history of
Read more stories, chec outthe university  Christopher Columbus
calendar, and explore more medis links at
Mews Central. Alumna named youth librarian in Essex

Coming up on the CCSU calendar

Wednesday, Oct. 21: Schelars for Life; 7 p.my, online viaWebex, CC5U alumna Cecilia
Gigliottiwill present "John Lennon's Adventures in Wonderland.™ This talk explores John
Lenncn's relationshipto Lewis Camoll, suthor of the Alice inWonderland stories and perhaps
the literary figure who loomed largest in Lennon's reative |ife. Register here.

Rescheduled: Menday, Oct. 26: Newsrooms in Rewvolt with Ben Smith; 7 p.m., onlinevia
Webex. Ben Smith, media columnist for the Mew York Times, will tak aboutdistrust of the
media andthe revoluions goingon inside newsrooms. Register and {pinthis free talk here.

Wiew more upcoming events at Pipeline.

®

www.ccsu.edu/news
NewsCentral@ccsu.edu
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NewsCentral

Welcome! To cut

gch on the number of campus email snnouncements you receie, News
Central Weekly highlightz zevers! stories and eventz of inferest and reminds you fo check
the News Central webpage snd Central Pipeline for PUE NEWE, Event

announcements. Care to share some good news ? Contactus af NewsCenfrsifbeceu edl

2, and

It's Halloweek! Ready to have some fun on campus?

Things are getting & bit spooky on campus. The Division of Student Affairs and Residence
Life are geting inte the Halloween spint in 8 big way with 8 week's worth of fun acivities o
keep cur students safe and engaged on mmpus. Ched: out some of the upmming events
below and view the fulllist of Halloweek events on Pipeline
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Wednesday, Oct. 28 Livestreamfeaturing JonathanVan Ness from Queer Eye; 5 p.m.

Thursday, Oct. 29: Black Light Mini Goff, Up-the-Hill Quad, & - 10 p.m.; Glow-in-the-Dark
Roller-Skating, Student Center Circle, 8 - 10 p.m.; Drag Quesns Ball, VanceLawn Tent, 3 -
10:30 p.m.

Friday, Cct. 30: Oktoberfest Outdoor Loungewith German-style food and beverages,
WanceLawn, T—11 p.m.

Saturday, Oct. 31: Live ghost-hunting show with speaker John Zaffis from the SyFy
Metwork, Welte Auditorium, 7 - 8:30 p.m.; Drive-In Movie Double Featwre: "Hocus Poous®
and "Halloween,” Kaiser Lot. There must be st least one CCSU studentfaculty/staff member
per car, have your Blue Chip D ready! Entry will befirst-come, first served starting at 7 p.m

Social distancing and face masks are required at all events,

Are you ready to register for spring classes?

Early undergraduateregistration for Spring
2021 classes runs from Mov. 9 to Nov. 20
(Graduste students are eligibtleto register
starting on Mow. 8.) Make sure to connect
with your adviser to get your PIN number
and weate 8 class plan soon! Click here to
view the registrationschedule and for
additional information. Mot sure who to talk
to? Go to www. cosu. edu/advising for help.

Raffle alert!

Students who register for classes between
Mov. 6 and Mov. 20 will beenteredintoa
drawing to win gift cards fram the CC5U
bookstore. Five 3100 gift cards; five 350
cards; and 20 320 gift cards will be:
awarded.

REGISTRATION IS COMING

Theatre Dept. presents Sherlock Holmes: A Radio Play

The CCSU Theatre Departmentwil| present
"Sheslock Holmes: A Radic Play” on Friday
and Saturday, Now. 6and 7, atthe Vance
Lawn tent. Friday's show beginsat 5 p.m.,
and Saturday will feature two shows at 2
p.m.and5p.m
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There is no charge for sdmission, but
monetary or non-pershable item denations
are encouraged.

For more information, contactthe Theatre
Departmentat (880) £32-3150 or visit
https:www. cosu.edu'theatre.

Getto know Graduate Studies at CCSU this Saturday

Join the School of Graduate Studies for a virtual open howse
on Saturday, Oct. 31, from 11 8.m. to 1 p.m. This is a great
opportunity for prospectivestudents to meet with CCSUFs
faculty and learn sbout the more than 50 excellent graduate
programs offered by CCSU. We'll ako offer workshops on
how to apply to graduateschool and how to finance your
education. Register for the cpen house here,

For more information, contactthe Graduste Admissions
Cffice at (880) 832-2350 or visit www. cosu.eduigrad.

Celebrate Poland’s Independence Day

The Mew England Air Museumandthe
Paolish Studies Programat CCSU will
present a free virtual lecture on Now. 11
from @ to 7:30 p.m. to celebrate Poland's
Mational Day of Independence. Theevent
will feature Dr. James 5. Puls, a nationally
known scholar and Professor of History
Emeritus at Purdue University Morthwest.

Pula will offer background and slides in his
presentation titled “For Your Freedomand
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Ours: The Kosciuszko Squadrenin World
‘War 11.” Of all the units that fought with the:
Raoyal Air Force during the Battleof Britain,
the most successful was the 303
Kosciuszko Squadron comprised of Polish
airmen who escaped from their homeland
afterthe 1939 Mazi invasion. Please register
by Mow. 10 by emailing Ron Katz at

reatz{@neam.org.

Coming up on the CCSU calendar

Sunday, Now. 1: Fall Student Choreography Showceese 2020; 3 p.m.; enlinevia Zoom
Dancentral present its first ever virtual showcase featwring work by student choreographers
and dancers. Join theevent here. Mesting 10: 872 170 2689, pessword: 258880,

Wednesday, Nowv. 11: Guest lecture: "White Women and the Politics of White Supremacy™,
1:40 p.m.;onlinevia Webesx. The Ruthe BoyeaWomen's Center will present & virtual lecture
by Dr. Elizabeth Gillespie McRae, an suthor and associste professor of History at Western
Carolina University. Dr. McRae will discuss white women's segregaticnist politic from the
19203 to the 19705 that developed white supremacist poliics and wested a strong underlay
to policies, educafional systemns, sccial welfare systemns, and more. Register here. To join the
lecture, dlick here.

Thursday, Now. 19: Art For These (COVID-Fire Burning-Flooded) Times: Celebrating CC
Faculty Authaors; 7 p.m.; online. Hosted by the Mark Twain House, four CCSU faculty
members will read from theirworks — some of them just published — that relate in variows
ways to the troublingtimes in which we live. Admission is 310 for the general public, free to
CCSU students. Fundsraised will benefit the Mark Twain House. Register here.

Wiew more upcoming events at Pipeline.
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NewsCentral

Welcome! To cut back on the number of campus email announcements youreceive, News
Central Weekly highlightz zeversl storiee and eventz of interet and reminds you fo check
the News Central web page snd Central Pipeline for campus news, eventz, and
announcements. Care to share zome good newe ? Contact s st NewsCentaifiecau. .

Anthropology students win excellence awards for writing

Dr. Sylvia JaliHGutiemez's Introductionte Cultursl
Anthropology cless participated in 8 community acticn
project developed anddirected by Or. Robert Borofsky of
Hawaii Pacificlniversity. For the project, students wrote
letters about climate change and then were asked to
anonymaously evaluste 8 set of |etters written by their
classmates. Students assessed the letters according to
four oriteria, including oritical thinking and effective
communication. Thetop-ranked writers received
Excellencein Public\Writing awards, and amongthe
winners were four of Jalil-Gutiemez's students: Katherine
Bates, Amanda Burns, Annaly Khanthaphixay, and
Lana Rayal.
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Apply now for CCSU Foundation scholarships

Attention CCSU students! If you are 8 matriculated student who will be attending CCSUin
the next academicyear (2021-'22), you are welcome to apply now for one of many
scholarships offered by the CCSU Foundation. This is your only opportunity to apply for the
32,500,000 in availsble scholarship funds, and all you need to spply are your Bluenst
wedentiak.

Don't delay! Theapplication period closes on Dec. 15. APPLY HERE!

Spring registrationis just around the comer

It's & big week for advising at CCSL as the registration period for Spring 2021 classes
spproaches. Remember: Gradustestudents are eligibleto register starting on Nov. &, and
undergraduateregistration runs from Nov. 8 to Nov. 20,

Az 8 reminder, students cannot register for classes without a registration PIN number, which
only can be assigned by academicadwvisors. Plus, students who register for olasses
between Mov. § and Mov. 20will ke entered intc a drawing to wingift cards from the CCSU
bookstore. Five 3100 gift cards; five 850 cards; and 20520 giftcards will be awarded.

Wiew early registration detsils and the schedule here Students who are not sure who to talk
to with should go to www. cosu.ed wadvising for help.

Blue Devils B-ball to host virtual tip-off event

The CC5U men's and women's basketball teams will hold a
Wirtual Tip-Cff for the 2020-21 season on Wednesday,
Now. 11, cnline visWebex at 7 p.m. Join us to lesm about
the Blue Devils’ programs from head coaches Donyell
Marshall and Kemi Reaves heading intothe upcoming
52850,

Registration is required to participate. Clid here to register
and you will beemailed a Webex link to join theevent.

Decompress with Matters of the Mind

The Office of Counseling and Student Development presents “Matters of the Mind," a series
of mental health wellness webinars for CCSU students online viaWebex starting this
Thursday at noon. These virtual presentations are created to be quidiyet informative,
focusing on skill-building topics such as managing emctions effectively, relzeation skills,
coping with distress, and navigafing social situstions. All CCSLU students are welcome.

COn Thursday, Nov. 5, the presentafion will focus on strategies for coping with post-election
related stress. Join the event here

Coming up
Mow. 12, noon: Building a Wellness Toolbo
Mow. 19, noon: Handling the Holiday Spirit

A friendly reminder from SWC

Counselors from StudentWellness Services, Counseling &
Student Development are readyto help anystudent in need
of support as this tumultuous year draws to 8 close amid 8
contentious election cycle. Walk-ins are welcome st the
Student Wellness Center at Willard DiLoreto Hall, Room
W101. Toschedulean appointment, call (B60) 8321528,

For additional information aboutservices svailableat SWC,

clickhere.

Explore 'Words, Image, Art' at CCSU Art Gallery
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The CCSU Art Department and Gallery are plessed to
present “Words, Image, Art,” an exhibition ofwork by
students in Professor Rachel Siporin's Paeinting |l class on
view until Mov. 20, These works sddress language asan
important visual subjectmatter. Students chose a way in
whichwords, letters, and images can be used to give
mesaningte art. These young artists used the power of
language and used text to make 8 statement and draw out
emaotion.

Viewings at the CCSU Art Gallery are available by
appointment only to CCSU faculty, staff, and student.
Click here or go to www. cosu. edu/art/gsllefies to make a
reservation. [Art at right by Phuong Nguyen)

Coming up on the CCSU calendar

Friday and Saturday, Now. 6 and 7: "Sherlodk Holmes: A Radic Play®; Friday's show begins
at 5 p.m., and Satwrday will featuretwo shows at 2 p.m. and 5 p.m,; Vance Lawntent
Presented by the CCSU Theatre Department. Event is limited to the first 50 guests. Masks
and sccial distancing required. Admission is complimentary. Consider donating & non-
perishable itemfor Maria'’s Place or becoming & Thestre Angel at

www. cosu. edutheatreqiving.

Wednesday, Now. 11: Guest lecture; §- 7:30 p.m.; cnline. The New England Air Mussum
and the Polish Studies Program at CCSU will presenta free virtusl |ecture to celebrate
Poland’s Mational Day of Independence. Dr. James 5. Pula, a Professor of History Emeritus
at Purdue University Morthwest, will offer badkground and slides in & presentation titled “For
Your Freedom and Ours: The Kosciuszho Sguadronin WorldWar [1.° Register by Mov. 10.
Toregister, send email to Ron Katz striistzi@neam. org.

Thursday, Now. 19: Art For These (COVID-Fire Burning-Flooded) Times: Celebrating CCSU
Faculty Authors; 7 p.m.; online. Hosted by the Mark Twain House, four CCSU faculty
members will read from their works that relate invarious ways to the troubling times in which
we live. Admissicn is 310 for the general public, free to CCSU students. Funds raised will
benefit the Mark Twain House. Reqister here.

Wiew more upcoming events at Pipeline.

®

JOIN THE LGBT CEXTER AND PRIDE
CLUB VIRTUALLY FOR THE ANNUAL

TRANSGENDERDAY
OF REMEMBRANCE

Friday, November 2

Anthology celebrates Nutmeg State authors

The CC5U English Department in

conjunction withthe Connecticut Literary

Festival has published "Connedicut Literany

Anthology: Celebrating Mutmeg Authors,” a

collection of fiction, creative nonficiion, and |

poetry by 38 Connecticut writers. Amang

the anthology's contributors are several mm nmwr

members of the CCSU community.
Assistant professor of English Jotham
Bumello edited the collection. View thefull
list of contributors at

connecticutliteranyfestival org/cf-snthology.

Speak out! Researchers need your input

End-of-semester research is underway. Consider adding your voiceto the calls for feedbad:
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below.

» The Police Transparency and Accountability Task Ferce isseeking input from

young adults age 18 to 25as part of its study of police transparency and accountability.

The task force will report your feedback and recommendations to the legislature and
Governor Lamont. Share your perspeciivewith the task force at cur next virtual
listening sessicn on Friday, Now. 20, from2 to 5 p.m. Begister here.

Is campus age-friendly? As 3 globsl Age-Friendly University, CCSU is participating in
a national study of age-friendliness across college campuses. This survey explores
perceptions of faculty, student, and staff with respect to variows age-friendly
principles. If you haven't slready, plesse feelfree to fill outthe survey here. Allsurvey
responses are anonymaols and groupsummany datawill be the focws of analysis.

. Fight food and housing insecurity: CC5U wants to make sure that everyone inour
campus community has access to food and howing. By taking a brief survey, you can
help! Take the survey here. For more informeation, send anemailto

cosustudentopinions@oosu.edu.

Gallery Central to host virtual artist talk

The Department of At will host 2 Gallery
Central Artist Tak with Sook Jin Jo, 8
Korean-born, Mew York-based
multidisciplinary artist. Cver the past 30
years she has produced drawings,
collages, sculptural assemblages,
performances, photographs, videos,
installations, publicwerks, and architecture.
Thetalk begins at 7 p.m. on Zoom. Jointhe
event here.

Coming up on the CCSU calendar

TONIGHT: CC5U on the Media talk with Soledad O'Brien; 7 p.m.; onlinevia Zoom.
OrBrien, the host of "Matter of Fact with Scledad O'Brien” and a former CNMN anchor, willtalk
aboutracism in theworkplace, what the media get right and wrong, and how to tell stories
that change people’s minds. Register here! Funded by theVance Endowed Chair and
sponsored by the CCSU Communication Department.

Wednesday, Nowv. 18: Cennecticut Women Leading in Public Service forum; 8:30 to 8
p.m., onlinevia Zoom. Somecf Connedicufs most prominent women in politics will discuss

39

their experiences in government. Panelists include Seoetary of OPM Melissa McCaw, First
Selectwoman Brenda Kupchick of Fairfield, Former Lieutenant Govenor Mancy Wyman, and
House Republican Leader Themis Klarides. Register here!

Thursday, Now. 19: Matters of the Mind: Handling the Holiday Spirits; noon; online via
Webex. The Office of Counseling and Student Development presents "Mstters of the Mind,"a
series of mental hestthwellness webinars for CCSU students. In thissession, Or. Jonsthon
Pohlwilltalk sbout how to cope with holiday-related stress and share tips on managing
relationships, partying, andfinances during the holiday season. Jointhe mesting here

Wiew more upcoming events st Pipeline

@

www.ccsu.edunews

NewsCentral@ccsu.edu
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R #GIVINGTUESDAY

® Save the Date!

\ Tuesday, December 1, 2020

NewsCeniral

We are seven days away from Giving Tuesday, the annual global day of generosity.
We're making it even easierthan everto giveto CCSU this year with a new texi4o-

Welcome! To cuf back on the number of campus email announcements youreceive, News donate platform. Stay tuned for details as we get closerto the big day!

the News Central web page snd Cental Fipeline for campus news, eventz, and

Education goes NextGen at CCSU

CC5U recently launched NextGen
Educators, a new initistive in partnership
with the Conneclicut State Department of
Education{CSDE). The programaims to
provide future educators with experience
and mentorshipwhile addressing school
districts’ most pressing staffing needs. Itis
8lso designed to atract candidstes from
undemepresented backgrounds to inoresse
theracial, ethnic, and linguistic diversity of
Connecticut's educator workforce. (Right)
CC5U students Chrystal Gordon and
William Tudker are two of the progrars first
participants. Read more about the NextGen
Educators program here.

Central Weekly highlightz zeveral stories snd eventz of inferestand remindsz you to check

gnnouncements. Care to share zome good newe? Confact uz at NewsCentalfiecau. e,
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Celebrating our scholars and donors

The University hosted a virtuslversion of is
annual Scholar & Donor Recognition event
on Mov. 19. The event celebrates CCSU
students who gualified for the most recent
reund of scholarships from the CC5U
Foundation. Did you miss it? Watch it hese!

Sofarthis fiscal year, the foundation has
awarded approximately $1.5 million in
scholarship funds across more than 200
endowed funds to more than 800 student.
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The CC5U-Ana Grace Project virtual Love Wins Community Drive is underway! From now
until Dec. 11, you can helpmake a difference inthe lives of children, individuals, and
families in cur community with donations of new toys, new winter clothing, personal care
items, and non-pershablefood for Marig's Place and New BritainYouth & Family Services.

Tokeep everyone safe during the COVID-19 pandemic, this year's Love Wins Community
Drive will look 8 little bit different, including a few new twists that will reach more people and
bring in a record number of donations. Go to cosu.edu/lovewins to learn more about this
year's event and how you can support it

Got feedback? Answer these surveys!

End-ofsemester research is underway. Consider adding your voiceto the calls for feedbad
below.

» |5 campus age-friendly? As s global Age-Friendly University, CCSU is participating in
a nationalstudy of age-friendliness aoross college campuses. This survey explores
perceptions of faculty, students, and staff with respect to various age-friendly
principles. If you haven't already, please feel freeto fill out thesurvey here. Allsurvey
responses are anonymaous and groupsummary dats will be the focus of analysis.

1 Fight food and housing insecurity: CC5U wants to make sure that everyonein cur
campus community has access to food and housing. By taking 8 brief survey, you can
help! Take the survey here. For more information, send an email to

cosustudentopinionsi@oosu. edu.

CCSU in the news

Click on the headlines at the right toview Begin "08 named Officer of the Year

some of the latest news coverage of the

University. Studentfinds reliable stress reliefin
nature

Read more stories, chedt out the university

calendar, and explore more media |inks at
Mews Central.

WATCH: Good Sports: CC5U Blue Devils
clean up New Britain
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Coming up on the CCSU calendar

Thursday, Dec. 3: Scholars for Life - Filipiniana Dress History; 7 p.m., online via Webesx,
Join Raven Ong, assistant professor of Costume Design, for a discussion about the
distinctive aspects of the nafional costumes in the Philippines. Register here! |f prompted fora
password, enter "Diress.” Fasl free to log in starting 3t 8:45 pom. to 25k any questions and gat
situated. For more information, send email to csteringffecsu.edu.

Wiew more upcoming events at Pipeline.

©
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2021 CELEBRATING HISTORY

It's Bladk History Month, and CCSU is celebrating with a variety of event and feature stories

{coming soon!) about accomplished members of the CCSU family who advance African-
American cultursl swareness and schisvement

Coming up onThursday, Feb. 18, the CCSU Office of Equity and Indusion willwelcome civil
rights activist, educator, and author Dr. Flonzie Brown-Wright as a virtual speaker. Brown-
‘Wright is & longtime humanitarian whoworked with Dr. Martin Luther King Jr. duringthe
March Against Fear in 1988, among many other sccomplishments. Read maore about Dr.
‘Wright on gur special eventpage here,

Also coming up: The University will host a virtual kideoff on Thursday, Feb. 25, to announce
the launchof a new social justice institute. Savethe date and stay tuned for detsils!

View more event this month here.

Gerontology and Writing Minors team up to share stories

Do you know of an older adult who wants to share a story? CC5U's Gerontology program
and Writing Minors have teamed up to collect stories from older adults about thechallenges
they have faced and how those challenges have shaped their lives. Organizers are eagerto
hear from pecple fromall walks of life with any story that sheds lighton our shared humanity
in these hard times. We welcome quiet stories of everyday life 85 well 85 more dramatic
tales of wrestling with major challenges. Storytellers so far have shared insights into how
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they handled war, divorce, racism, sexism, AIDS, disputed elections, and more. Visit the
Central Story Exchangeto read their stories.

Fer more informaticn about participating in the Central Story Exchange, contactProfessor

Mary Collins at collinsmae@ccsu. edu.

Getmoving this spring by participating in research

Do you want to improve your physical
activity and reducesedentary behavior?
Faculty, students, and staff are invited to
participateina study that will assess the
feasibility of 8 community-based telehealth
intervention that provides educafion,
support, and accountability toward activity-
related heslth goals. Partidpants will mest
with CC5U researchers on Webex once a
week for one hour over six weeks. The first
session runs from Feb. 22 to April 4. Leam
more at one of two upcoming info sessions
on Feb. & and 15 at 8 p.m. Tosign up, email
Dr. Allison Seifert

at allison seiferti@osu.edu.
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CPPSR announces 'Reflect and Empower' writing contest

The CCSU Center for PublicPolicy and Social Research is seeking entrizs to "Reflectand
Empower: What Black Lives Matter Means to Me,” 8 writing/mulimediascholarship contest
open to all mafriculsted undergraduste students. Scholarships up to §1,000 will be awarded.
For official contest rules and guidelines, clid here.

CCSU in the news

Cligk on the headlines at the right to view For NBH S students, TRIO program
some of the |atest news coverage of the rowides stability, motivation
University.

Bosso'08 says educators can use 0.C.
Read more stories, chedkcutthe university  riotas teaching tool
calendar, and explore more media links at
Mews Central. LISTEN: A conversation with Dr. Miguel
Cardona "37, Biden's Pick For Education

Secretary

Live studio event to feature Professor Garcia

The departments of Art and Continuing Educafion will
present a Gallery Central lvestudio demeonstrationwith
Professor Vicente Garciathis Thursday at 7 p.m. onling
via Webex. Professor Garcis teaches s range of ceramis
technigues at CCSU, from basicclay constructionto
wheel-throwing to advanced glaze calculstions and firing.

Register here! Afteryou register, you will besent a link o
jointhe event.

Coming up on the CCSU calendar

Wednesday, Feb. 3: Lecture: The Last Polish Cavalry; 830 p.m., onlineviaWebex. B.B.
Biskupski, the 5. A. Blejwas Endowed Chair in Polish history at CCSU, will discuss the Battle
of Britain in 1240, during which Polish pilots of the 203 Squadron helped to defeat the
Germans. The ledure will be prerecorded in Polish and English. ContactMagda Jacques at

jacguesmificosy eduto request a WebEx email invitation.

Feb.3-9: Campus Movie Fest Moviemaking Week; Central Activities Metwork is
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partnering with Campus Movie Fest to bring the |argest studentfilmfestival to CCSU virtualby.
Submit a five-mninutefilm by Feb. 8. For additicnal detils and registration info, go to
campusmoviefest. comizosu.

Tuesday, Feb. 3: She Stocd for Freedom - The Untold Stery of Joan Trumpauer
Mulhelland; 12:15p. m., onlinevia Webe« The Ruthe Boyes Women's Center will present 8
conversation with longtime civilrights activist and Freedom Rider Joan Trumpauer
Mulhclland. Register here Tojointhe event, goto

https://cosu. webesk. mmimestcosuwomenscenter.

View more upcoming events at Pipeline.

Tocut back on the number of campus email snnouncementzyou receive, News Central
Weehly highlightz zeveral storfes and eventz of inferest and reminds you fo check the News
Central web page and Central Pipefine for campus news, eventz, snd announcementz. Care
to zhare zome good news? Contset us st NewsCentraiibeceu. edu.

©

www.ccsu.edunews

NewsCentral@ccsu.edu
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CCSU welcomes Dr. Flonzie Brown-Wright

The CC5U Office of Equity and Inclusionwill
welcome civilrights activist, educator, and
author Dr. Flonzie Brown-Wright a5 a virtual
speaker on Thursday, Feb. 18, at 3 p.m. Dr.
Brown-Wright joined the civilrights
movement in 1883whenshe was appointed
the branch manager of the Canton, Miss.,
MAACE office. In that role she registered
thousands of African Americans to vote and
testified before a congressional
subcommittes onenforcement of theVating
Rights Act of 1885, Dr. Brown-Wright alse
worked with Or. Martin Luther King Jr. during
the March Against Fear in 1968 amang
many other accomplishments. Click here for
an event lirk and to read more sbout Dr.
Brown-Wright's work.

\
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School of Business announces stock trading competition

Students who enjoy investing are welcome to enter the CC5U School of Business Stodk
Trading Competifion starting March 1. The top threewinners of the compefition willbe
determined by the players who have received the highest returns on their investment at
market close on the |ast day of the competition. The first-placewinnerwillreceive a tuition
scholarship of 31,000, the second-place winner will receive a tuition scholarshipof 3750; and
the third-place winner will receive a tuiionschaolarshipof 3500,

The competitionwill start at market open March 1 and willend at market close May 31. Read
full rules and eligibility requirements here.

What's your opinion: Is campus age-friendly?

As 8 global Age-Friendly University, CC5LU is participatingin & national study of age
friendliness soross college campuses. This survey explores perceptions of faculty, students,
and staff with respect to warious age-friendly principles. If you haven't already, plesse feel
free tofill outthe survey. Allsurvey responses are anonymous and group summary datawill
be the focus of analysis.
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New presentation spotlights CCSU Veterans History Project

The ConnedicutMilitia Heritage Council recently presented “"Remembering World War [1: 75
Years Later,” featuring four first-hand accounts of World War || soldiers from the CCSU
Weterans History Project collection. Amang theinterviews is a new exchange witha 102-
year-old veteran. The presentation was crested in conjundionwith theConnedicut State
Library and the CCSUVHP. Watch the presentation on YouTube here!

Sweeten up a student's life with a Valentine's Day gift

Share your love for CCSU this Valenting's
Day by supporting 8 cause you're
passicnate about. Select oneof cur
featured causes for the monthat

www. cosu. edudgive or use the search
cption to findyour favorite program, projed,
or scholarship fund. Whatever you decide
to support, our students thank you from the
bottom of their hearts!

CCSU in the news

Clige on the headlines at the right to view WATCH: Education Secretary nomines
some of the |atest news coverage of the Miguel Cardona "37 testifies at
University. confirmaticn hearing

Read more stories, ched out the university Napoli'17 blazes newtrails on the slopes
calendar, and explore more media links at
Mews Central. Cohen'1 servesup Spuds Your Way

Coming up on the CCSU calendar

TODAY: Center for Africana Studies lecture; 430 p.m., cnline via Zoocm. Or. Harvey
Amani Whitfield, a professor of United States and Canadian History at the University of
Vermont, will lecture on his new article, “White Archives, Bladk Fragments: The Study of
Enslaved Black Peoplein the Maritimes.” Join the meeting here. (Mesting ID: 835 13252282,
Passcode: B00288)

Thursday, Feb. 11: Scholars for Life - Journey to the U.5. & Mexico Borderlands, 7
p.m., onlinevia Webe:. The Officeof Continuing Educaticn’s Scholars for Life travel series
continues with Juan David Coronade, assistant professor of PublicHistory and Lating
History, who will take the groupon a journey to the magical U.5. - Mexico border|ands.
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Register here.

Monday, Feb. 15: Exercise study info session;  p.m., cnlinevia Webes. Faculty, students,
and staffare invied to participate in 3 study that will assess the feasibility of 3 community-based
telehealth intervention that provides education, support, and accountability toward activin-related
health goals. Participants will mest with CCEU researchers on Webex once 3 week for sbowesks,
The first session runs from Feb. Z2 to April 4. To sign up for the info session, email Dr. Allison

Seifert at glison. seifertifecsu edu.

View more upcoming events at Pipeline.

To cut back on the number of campus email announcementz you receive, News Cental
Weehly highlightz zeveral stonies and eventz of inferest andremindz you to check the News
Central webpage snd Central Pipefine for campus news, events, and announcements, Care
to zhare zome good news? Contaet us af NewsCentralfcosu. edu.

©

www.ccsl.edulnews

NewsCentral@ccsu.edu
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CCSU students areonaroll

CC5U students and staff got a lithefresh air on wheeks over the weekend thanks to a retro
rollerrink set up by Central Activities Metwork in the Student Center garage. Withthe first
floor of the garage cleared and closed totraffic, student skaters took advantage ofoneina
series of safe social and recreational activities organized by StudentLife staff, with more in
the works. [Photo by John Atashian)

Carter G. Woodson Lecture Series begins Feb. 23
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The Carter 3. Woodson Lecture Series will beginen Tuesday, Feb. 23, at 1215 p.m., online
via Webex. State Representative Bobby Gibson [D-Bloomfield Windsor) will present "Efficacy
of African American/Bladk History: Public Policy and Advancing Equslity.” Connedicut Public
Law 18-12, which requires courses in African American/Black History and Puerto
Rican/Latino History to be offered in Connecticut publicschools, was initiated by efforts from
CC5U faculty and others and introduced inthe Legislsture by Rep. Gibson. Click here to join
the event.

The second lecture inthe series willtake place onThursday, Feb. 25, at 12:15 p.m., cnline
via Webex. This paneldiscussicon, titled "Remembering Congressman AdamClayton Powel|
and Charles"Chudd” Stone: African American Achievers with Conneclicut Roots,” festures
State Senator Dougles McCrory and CCSU African American Studies lecturer Dr. Benjamin
Foster Jr. Join us for & conversaticn about two outstanding and historicindividuak who were
born orraised in Connedicut Click here to jointhe second lecture.

CCSU tolaunch John Lewis institute on Feb. 25

The University will host a virtual kiceoff on
Thursday, Fel. 25, to announcethe Central
Connecticut State University John Lewis
Institute for Social Justice.

JLI will offer students the cppartunity to
develop leadershipand advocacy skills;
explore publicservice careers; and engage
with the CC5U campus and surrgunding

S =
| J}JOHN LEWIS INSTITUTE
FOR SOCIAL JUSTICE

Learn more about JLI by atiending the lve
kickoff! Join us at www. cosu.eduljlilaunch.

Tomorrow aftemoon: Meet Dr. Flonzie Brown-Wright

The CCSU Office of Equity and Inclusion will welcome civil
rights activist, educator, and author Dr. Flonzie Brown-
‘Wright a5 & virtusl speaker on Thursday, Feb. 18, at 2 pm.
Becsuse of COVID-19 gathering restrictions, the University
was not able to host its annual Martin Luther KingJr.
Breakfast on campus. Thisspecialevent aims to invake the
same spirit of celebration inhonor Or. Kingand his legacy.

Cligk here for an event link and to read more about Dr.
Brown-Wright's work.
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CCSU inthe news

Cligk on the headlines at the right to view Not welcome home — Vietnamese abroad
some of the |atest news coverage of the and Tet in the Year of the Buffalo
University.

Senior Mitchell Oliva joins vaccine
Read more stories, chedt out the university wolunteer effort
calendar, and explore more medis links at
Mews Central. Senate committee advances Cardona's
nomination for Education Secretary

Coming up on the CCSU calendar

Wednesday, Feb. 17: Human trafficking panel discussion; §:20 - 8 p.m., onlinevia
Webex. Panelists will discuss the prevalence of sex trafficking inthestate and country.
Sponsored by the CC5U departments of Criminclogy & Criminal Justice; Psychological
Science; and Sociclogy in parnership with The Pemy Group and The Underground. Join the
event here.

Thursday, Feb. 18: Gallery Central Artisttalk; 7 p.m., online viaWebex. Featuring
contemporary artist Mate Larson, chair of Photography at the Maryland Institute Collegeof
Artin Baltimore Learn moreabout Larson's artistic journey and his current projed, "Centroid
Towns.” Reqgister here. After you register, you will be sent a Webex link.

Thursday, Feb. 25: Engineering, Manufacturing, and Construction Management job
fair; 1- 4 p.m., online via Handshake. Presented by the CCSU Career Sucoess Center,
Repister here.

View more upcoming events at Pipeline.

What's your opinion: Is campus age-friendly?

As 8 global Age-Friendly University, CC5U is participating in & naticnal study of age
friendliness across college campuses. This survey explores perceptions of faculty, students,
and staff with respect to various agefriendly principles. If you hawen't already, plesse feel
free to fill outthe survey. Allsurvey responses are anonymoeus and group summary datawill

be the focus of analysis.

To cut back on the number of campus email announcements you receive, News Central
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Welcome Dr. Miller!

Dr. Stacey A. Miller joined the University administration
yesterday its the inaugural Vice Presidentfor Equity and
Inclusion. Shewill lead the Office of Equity and Inclusion,
working to advance key inclusiongosls setin the 2030
strategicplan and President Toro's Action Plan to Change
Campus Culture. Read more aboutDr. Miller's work and
goals for CC5U here,

Miller comes to CCSU after five years 85 associate provost
for inclusion andretention st Valparaiso University. You can
reach Dr. Miller in the Office of Equity and Inclusicn at
sm7171i@cosu.edu or (850) 832-0178

This afterncon: Meet comics artist Josh Neufeld

Josh Meufeld, a cartoonist and graphic
novelist who has pionesred comics
journalism, drew on medical, historical and
ctherresearch to look at racial inequities
during the 1818 pandemicand COVID-12,
He will do a presentation today from 3:10 o
4:20 p.m. as part of the CC5U Journalism
Departments Feature Sections series. All

are welcome to join the presentation here!
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To view Meufeld's work, click here.

Nominate a student for Ebenezer Bassett awards

The HEALTHY fellows | BROTHERHCOOD
Initiative Alumni Committes is seeking
nominaticns for the annual Ebenezer D,
Bassett Student Achievement Award and
Legacy Medal.

The Student Achievement Award is
presented to CCSU male students who
exemplify Ebenezer 0. Bassett's Legacy
Virtues. CCSU faculty, staff, student,
sdministrators, and/orthe general public
are invited to nominate students for this
award. Please submit nominations by
Friday, March 19. Click here for more
information and to downlcad the nomination
form.

All students also are welcome to apply for
the Bassett Scholarship is awarded by the
Bassett Memorial Committee. Clidk here for
maote information.

Nominations are now open for President's Citation awards

Mominations are openfor the 2021 President's Citation award, which is presented annusally
to outstanding seniors. The award recognizes accomplishments and contributions that

benefit the University; particular consideration is given for leadershipandservicercles as
volunteers. The Soreening Committes will review nominaticns and supporting materiaks
using the following criteria:
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» Leadership as exemplified throughsuccessful fulfillment of leadership responsibilities
in student crganizations or other campus roles
» Significant volunteer contributions to other students and/or the larger University
community
» Academicsuccess
» Must be s graduate of the curent academic yesr [December 2020 through August
2021)
Cne letter of reference from an academic or administrative faculty member s required for
nomination. Mominations from faculty are due tothe President’s Office by Friday, March 12,
2021, and shouldindudea letter of reference, the student's ID numbesr, and complets
information regarding offices held, community service, and any special awards or

recognition. Please note, your nominated student may complete the spplication form, which
is available here.

Direct guestions to Screening Committee Chair Katherine Poirier at (880) 832-1882 or
Poirienfocsu. edu.

Join us Thursday for John Lewis Institute for Social Justice launch

The University will host a virtual kiceoff on
Thursday, Feb. 25, to announce the Centsl
Connecticut State University John Lewis
Institute for Social Justice. Severalspeakers
will join us to voice their support for the
institute, amongthemU.5. Senator Richard
Blumenthal; U.5. Senatar Chris Murphy;
1.5, Representative John Larson; and
Governor Med Lamaont. Join theevent at

wwrw. cosu. eduljlilaund.

=
M
n

JLIwill offer students the oppaortunity to 1 H |_E_I|.1'.'.'I U |H U l | ] |_| l [_
develop |leadership and advocacy skills;
explore publicservice careers; and engage
with the CC5U campus and surrounding
communities through coursework, seminars,

and practical experience.

Coming up onthe CCSU calendar

Thursday, Feb. 24: Poetry Afternoon: Black History Month; 12:15 p.m.,, onlinevia
Microscft Teams. Sigma Tau Deltawill presenta poetry reading to commemarate Bladk
History Month. Bring your favorite poemby an African American poetto share and discuss.
Click here to join theevent!

Thursday, Feb. 25: Carter G. Woodson lecture series II; 12:15 p.m,, onlinevia Webs:.
This panel discussicn, titled "Remembering Congressman Adam Clayton Powell and
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Charles"Chud” Stone: AfricanAmerican Achievers with Connecticut Roots,” festures State
Senator Douglas McCrory and CCSU African American Studies lecturer Dr. Benjamin Foster
Jr. Join us for 8 conversation abouttwo cutstanding and historic individuals who were born
orraised in Connecticut. Click here to jointhesecond lectre.

Thursday, March 4: Africana Studies Conference; 1:30- 8 p.m., cnlinevia Webex. This
years conference is goingvirtual. The2021 keynote speaker will be Reginald Dwayne
Betts, & poet, memecinist, and teacher. Other speakers include fashion historians Or. Tanisha
C. Ford and Or. Siobhan Carter-David. Jointhe conference here.

View more upcoming events at Pipeline.

To cut back on the number of campus email snnouncements youreceive, News Central
Weekly highlightz zeveral stories and eventz of inferest andreminds you fo check the News
Central web page and Central Pipeline forcampus news, events, and

announcementz. Care fo share zome good newe? Contaet uz af NewsCentralficeaw eolr.

@

WwWw.ccsu.edu/news
NewsCentral@ccsu.edu
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r * é Congrats Dr. Miguel Cardona, Class of ‘97
. ' J  NEW US Secrefary of Education ‘ CENTR AI.I-

Congratulations Dr. Cardona'97!

CCSU is celebrating the confirmation of alumnus Or. Miguel Cardona as . 5. Seoetary of
Education alongside his many supporters, friends, and colleagues in Connecticut Cardona
is expected to besworn in by Vice President Kamala Harris in the Eenhower Execufive
Cfice Building at@ p.m. this evening.

In & message to the campus community, President Toro cited Cardona’s appointment as an
important benchmark for the university.

"Puolitics aside, | think we can all agree that Dr. Cardongs successful nomination marks a
wonderful momentin CCSU history,”she said. "Or. Cardonawill have his work cut out for
himin 2021, but | know the Blue Devilspirit will prevail as he begins his tenure in
Washington, D.C."

A photo of Cardonawith & congratul story message also appears on billboards posted
throughout thestate and into Massachusetts as part of the university’s ongoing marketing
campaign highlighting CCSU success stories.
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It's a three-peat forwomen's cross country!

The CC5U women's oross
country teamwen its third
consecutive title at the 2021
Mortheast Conference
Championship cn Feb. 28.
The Blue Devils scored 32
points and had four runners
finish in the top eight. Junior
Ashley Dans was named the
2021 NEC Mast Outstanding
Performer after finishingin
first place with a timeof
17:35.5.

This Thursday: The 2021 Africana Studies Conference

The Center for Africana Studies will host
its annual conference virtually this
Thursday from 212 7 p.m. Four sessions
of speakers will consider this year's theme
of "The Artfs) of the Protest.”

View the full schedule and findthe event
link here, As always, the conferenceis free
and open to the public.

%// umwonfum

577 March &, 20T & 200-T:00 pm + WebEx

Women's History Luncheon goes virtual this year

CCSU will host its annual Women's History
Maonth lunchecnvirtually onWednesday,
March 10, online via Zoom, featuring
weynote speaker DOr. Khalilsh Brown-Dean
(right), an asscciate professor of Political
Science at Quinnipiac University. Dr. Brown-
Dean will discuss women in politics and will
be joined by Connecticutfilmmaker Karyl
Ewvans, who is socreening her new
documentary, "The History of Women's
Suffrage in Connecticut.” The event will be
moderated by Carolyn Lumsden, Vance
Chair of Communication and Jouwrnalism at
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CCSU. Register here!

John Lewis Institute launch receives high marks, support

The University hosted a virtual kidkeff on
Feb. 25 to announce the Central
Connecticut State University John Lewis
Institute for Social Justice. Severslspeakers
participated inthe event to voice their
support for the institute, induding U.S.
Senator Richard Blumenthal; U.5. Senator
Chris Murphy; U.5. Representative John
Larson; and Governor Ned Lamont. After the
gvent, many more supporters congratul sted
the University, President Toro, andfounding
donor Scott Pioli"88 for their leadershipin
launching JLI. Amongthe well-wishers was
tennis legend Billie JeanKing, 8
philanthropicpartner of Piclis; CBS Sports
analyst Amy Trask and former CEQ of the
Cakland Reiders; and U.5. Representative
Jahana Hayes, among others,

If you missed the event, you can watchit on
YouTube here!

.va

Congratulations to @CCSU for launching the John
Lews Institute for Social Justice in hanor of our late
Congressman and beader of civil rights.

. ey Trana @

Congratulations 300ft - well earmed, well deserved
and congratulations COSU on secuning Scotrs
inwohvement and participation - and hi ewiryone,
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It's student awards season; make your nominations now!

Do you know a standout student? Consider nominating that student for the Ebenezer D.
Bassett Student Achievemnent Award, Legacy Medsl, or Presidents Citation award!

Mominations for the President's Citation awsard aredue by Friday, March 12. Clidk here for
meare information andto downlead the nomination form.

Mominations for the Bassett Student Achievement Award are due by Friday, March 18
Click here for more information andte download the nomination form.

Coming up on the CCSU calendar
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Thursday, March 4: Gallery Central Artist Talk; 7 pm., online. The Department of Art

Froic
invites you to 8 Gallery Cental Artist Tak with Ted Efremcff, an assistant professor of ::F,_

Sraty v — 0% i By sk i (050

Digital Photography and Video Art at CCSU. Professor Efremaff is & cross-disciplinary artist
and educator engaged with modalities such as environmentsl art, video, performance, and
social practiceart. Clid here to register.

Friday, March 5: Virtuosi Concert: Composers of the second Polish Renaissance; 7:20
p.m., onlinevia Facebook Live. The ConnecticutVirtuosi Chamber Crchestra will perform
the works of three celebrated composers from the second Polish Rensissance. The concert
in free and all are welcome to attend. Presented in partnershipwiththe CCSU Polish and
Paolish-American Studies Program. Join theevent here

Monday, March 8: CC5U on the Media: Successful Writers and Their Editors; 7 p.m.,
cnlinevia Zoom. Whafs the seoret to getting info the Mew Yok Times? USA Today? Ask
the peoplewho do it allthe time— and their editors. Join usto talk sbout theseoets to
successful writing, how writers get noticed, andwhat editors are looking for. Register here.

Wiew more upcoming events at Pipeline.

To cut back on the number of campus email snnouncementz youreceive, News Central
Weekly highlightz zeveral storiee and eventz of interest andremindz you to check the News
Central web page snd Central Pipeline for campus news, eventz, and

announcementz. Care to share zome good newe? Confact uz af NewsCentraificcsu. el

®
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CCSU Anthropology Department turns 30!

Celebration and biennial auction starttomorrow

The Department of Anthropology will host
"Forward intc the Past” tomomow {March
10}, from 1 to 7 p.m. to celebrate it 30th
anniversary. This virtual Webex event will
feature lectures and discussions, student
and alumnividec messages, the Kiyomi K.
Scholarship auction, and a roundtable
discussion with alumni and cument

students. Register here!

Auction goes live tomorrowd

Live bidding for the biennial Kiyomi
Kutsuzawa Scholarship auction will open
tomomow, March 10, from 2:15 10 2:45 pm.
Silent suction bidding willremain cpenuntl
Friday, March 12, at noon. Preview the
itemns up for bid and view more information
here.

Anniversary
Celebration

Tomorrow at noon: Virtual Women's History Luncheon

CCSU will hest its annual Womer's History
Manth lunchegnvirtuallyfrom noon to1:30
p.m. on Wednesday, March 10, online via
Zoom, featuringkeynote speaker Dr. Khalilsh
Brown-Dean (right), an associate professor
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of Political Science st Quinnipiac University.
DOr. Brown-Dean will discuss women in
paolitics. She will be joined by Connecticut
filmmaker Karyl Evans, who is soreening her
new documentary, " The History of Women's
Suffrage in Conneclicut.” The event willbe
maoderated by Carclyn Lumsden, Vance
Chair of Communication and Journalism at

CCSU. Register here!

Nursing students join COVID-19 fight

CCSU Nursing students participatedin & recent community COVID-19wvaccination campaign
organized by Middlesex Health. The students administered Moderna and Pfizer vaccines to
patients who met the oiteriaset by the Department of PublicHealth, the Centers for
Dizease Control, and local governmentk.
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Attention seniors and first-year students! Chedk your email for 8 chance to bea CC5L
influencer by takingthe Mational Survey of Student Engagement (NS5E) survey. Even
better, students who complete thesurvey will be entered intoa drawing for cneof 250 gift
cards! More informaticn about NS5E i available here.

CC5U wants to make sure you graduate witha high-guality education, and feedbadk about
your experiences at CCSU will help us make improvements going forward. Totake the
survey, go to https://nssesurvey.org (or scan the QR code in the image above). Clidoon
“Don't know your login |D,” then completethe onestep verification process to log in.

Meed help? Contact Martie Kaczmarek in the Office of Institutional Research & Assessment

st cosustudentopinions{@cosu. edu.

Visit King Authors' Courtwith CCSU English faculty

Join CCSU English
professors Sarah Strong,
Amanda Greemvell, Steven
Ostrowski, Jotham Bumello,
and moderator Mary Caollins
for "King Authors’ Court:
Wiriters Discuss the Crestive
Process" on Thursday,
March 18, 5t 7 p.m. cnline
wia Crowdcast.

Register for the event here!
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LIT TALKS

It's awards season; make your nominations now!

The Distinguished Service Award Committee is seeking nominations for this years
award. Any full-timeemployes of the University is eligible for consideration, and any
member of the campus community may make a nomination. Mominations must be received
no |ater than March 25. Clid here to learn more about the nomination process and required
materialks.

Do you know a standout student? Consider nominating that student for the Ebenezer 0.
Bassett Student Achievement Award, Legacy Medal, or Presidenfs Citation award!

Mominations for the President's Citation sward aredue by Friday, March 12. Click here for
mose informaticn and to download the nomination form.

Mominations for the Bassett Student Achievement Award are due by Friday, March 18
Cligk here for more information and to download the nomination form.

Coming up on the CCSU calendar

Thursday, March 11: CAN Money Chasers; 8-8 p.m., Student Center Lobby, CAN Office,
and virtually on Instagram@can_ccsu. Joina scavenger huntand compete to win big
prizes.

Friday, March 12: ElectHer; 1-4 p.m., onlineviaWebex. This nonpartisanvirtual event
offers training for womenon how to run for studentgovernment and political office.
Participants will learn campaignstrategy and leadership skills such as publicspeskingand
networking. Participants also will mest |ocalwomenwho have been elected to office.
Registraticn isrequired. Click hete to register. Jointhe eventhere.

Monday, March 15: Vegas Comedy Club; 7 pm., Welte Auditorium. Need 8 laugh®Join
C.A M. for the Vegas Comedy Clubfesturing Jasmine Ellis! Live and in-person!
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Survey says: We want to hear from the entire CCSU Family!

CCSU is asking you to "Share Your Vioice CENTRAL CONNECTICUT
and Shape Our Future” by responding to our STATE UNIVERSITY
campus climate survey. University leaders
want to learn more aboutyour experiences

.:m campus. CC5U is '.v:mi|.'|g with th|;= UICLA Share Your

Higher Education Research nstitute [(HERI)

to administer the surveys, which include

guestions specificto CC5U students, faculty,

and staff along with core guestions that are

part of & national survey. Click the survey link Sha e Our
for your campus group below to get started!

Students: https: bt hCCSUHER Isudentsuney FU I URE

Faculty: https:/ibit. h/OCS Ufacully HER|

Staff: hitps://bit. hy/CCSUstaffHER|

Meed help? Contact Martie Kaczmarek st

cosustudentopinionsi@ocsu. edu.

Happy Staycation Week!

It's Staycation Week at CCSU Student Activities/Leadership
Development, Residence Life, RECentral, resident
assistants, members of the Inter-Residence Council, andthe
Central Adtivities Network have put together week's worth of
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aclivities just for students! From yoga, Pickleball, and canoe
races, to Bingo, Casinc Might, and pub trivia, boredom is not
an option this week!

Coming up tomorrow: “Chat with the VP at Devils Den
fram noon to 2 p.m. Chat aboutyour experiences with
interim Vice President for Student Affairs Dr. John Tully.
Refreshments will beserved, including Shamrock Shakes! If
you attend, plesse wear 8 mask,

But that's not all! View the full Staycation Week schedule
here.

Good news, accolades, and more

We could all use some good news, 5o here's a recap of recent University and student
accomplishments!

For the third straight year, CC5U earned sitver-level recognition by Exerciseis Medicine
for its efforts to oreate a culture of wellness on campus. Of the 152 campuses recognized
this year, 73 received gold, 59 received silver, and 21 received bronze. All gold, silver, and
bronze universities and colleges will be recognizedin June at the 2021 virtual Exercise is
Medicine World Congress.

Filmstudent Abe Azab won a Campus Mowie Festival Jury Award for his short film titled
“Men's Room.” Jury Awards are given to the top 20 student films during CMF Moviemaking
Week, an ongeing series of competitions that challenges students to create a short film in
one week. “Men's Room” illustrates an intense moment for a ransgender man, Al
(portrayed by AJ Colells), while stempting to use the public men’s room.

CCSU was recently awsrded 8 two-year, §150,000 grant from the Davis Educational
Foundation. The grant will enablethe University to expand and improve i assessment of
General Education learning cutcomes. Among other goaks, the project sims to inorease
faculty participation in assessment activities and to establish & partnership between CCSU
and Tunxis Community Collegein which CCSU facutty will mentor Turis faculty on
assignment alignment workshops 8nd assessment retreats. The suthors of the grant are Dr,
Jim Mulrconey; Dr. Cassandra Broadus-Garcia; AssocisteVice Presidentfor Planningand
Instituticnal Effectivensss Yvonne Kirby, Reference, Instruction & Assessment Librarian
Martha Kruy; and Assessment Coordinator Martie Kaczmanes,

Blue Devil Film Festival seeks entries by March 31
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Gallery Central at CCSU is soliciting short
films, animafions, and videoartworks cn any Ecsu EL ”E DEU'L
theme for the 2021 Blue Devil Film Festival
— a drive-in theatre format that will take
place at the 5th floor Altermnate Space(the
Gth floor of Welte Garage) on Thursday,
April 29, from 7:30 1o 9:30 p.m. (Gates open
at8:30 p.m.) AllCC5U students and alumni
are invitedto submit an enfry by March 31.
Works should be 1 to 10 minutes in duration
and have beencompleted inthe past five
years. The first-, second- and third-place
entries will receive cash prizes!

THURSDAY APRIL Z9TH
S TR0 Em-Fa0rm

Wiew full event details here.

It's awards season; make your nominations now!

The Distinguished Service Award Committee is seeking nominations for this years
award. Any full-time employes of the University is eligible for considerstion, andany
member of the campus community may make & nomination. Mominations must be received
no later than March 25. Clig here to lesm more about the nomination process and required
materialks.

Do you know a standout student? Consider nominating that student for the Ebenezer D
Bassett Student Achievement Awards!

Mominations for the Bassett Student Achievement Award are due by Friday, March 18,
Click here for more information and to download the nomination farm.

Coming up on the CCSU calendar

Wednesday, March 17: Are You a Gueen Bee or a Virtuous Woman? 12:15 p.m., online
via Webex. Dpportunities forwomen to lead in variows sectors and contexdts are inreasing.
But as more women take the lead, they sometimes competewith one anaother, which can
diminish any progress made. Dr. Bernice Ledbetter will lead this session that will examine
the intersection of women's leadershipstyle and influence and consider how women can
use their power to promote others. Register here,

Friday, March 19: Kizer's Palace: Virtual Casine Game Show, 7 p.m., onlinecr Alumni
Hall. Join anline or attend in person at Alumni Hall. There will be a virtual casino theme
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game show and magicshow. You could winmemorabiliasigned by athietes, including s
basketball signed by Shag, and other prizes. Go to The Link for more information.

Tuesday, March 23: Coffee with ChiefHudak; § p.m., onlineviaWebex. The CCSU

Criminal Justice Club will host a conversation with alumnus Matt Hudak 87, the chief patrol
sgent for Laredo Sector of the U5, Border Patrol. Jointhe event here!

View more upcoming events at Pipeline.

To cut back on the number of campus email snnouncements you receive, News Central
Weehly highlightz zeversl stories and eventz of inferest andreminds you to check the News
Central web page snd Central Pipeline for campus news, events, and

announcementz. Care fo share zome good newe? Contact uz at NewsCentaifecsu e,

Q

www.ccsu.eduinews
NewsCentral@ccsu.edu
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At CCSU, students staycation in style

CCSU was the place to be during last week's on-campus staycation events! Student
Activities/Leadership Development, Residence Life, RECentral, resident assistants, the
Intes-Residence Coundl, and the Central Activities Metwork organized more thana dozen
events, frem TwilightYogaand Pickle Ballto comedy and casinonight. Theweek ended
with the University's inaugwal Senior Toast Night, witha limited crowd of graduating seniors
[due to COWID-19 restrictions) relaxing aroundfire pits and icesculptures cutside of the
Student Center. President Tore and interimVice President for Student Affairs John Tully
saluted the seniors with sparkling apple cider toasts, recegnizing ther sccomplshments as
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commencement approaches.

Take afashionable trip to Africa with ASO

Join the African Students
Crganization for its seventh
annual fashion show on
Friday night! This years
theme is"Vol Ver L'Afrigue”
with host Zaawadi and music
by DJ Junicr.

The show is open to CC5U
students only with 8
maximumaof 177 attendess)
with & valid Bluechip card. All
sttendees must wear a face
mask, Doors open at §:30
p.m., and theshowstarts at 7
p.m.

Detsils and RSWF atThe
Link.

CENTRAL CONNECTICUT STATE UNIVERSITY

Ty

Share Your Shape Our

VOICE FUTURE

Share your voice today for a better tomorrow

How is it going for you as a CCSU student, staff, or faculty member? By sharing your
EXPErienceas in our campus climatesurvey, you can helpshape our future as an inclusive,
progressive institution. CCSU is working with the UCLA Higher Education Research Institute
[HERI) to administer the surveys, which are kept confidential. After your submit the survey,
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your name and contact information are disassociated from youw responses. Read more
about why and how information is collected on our FAQ page here.

Cligk the survey link for your campus group below to get started!

Students: https:/bit.wCCSUHERIstudentsurvey

Faculty: https:/ibit. y/CCSUHaculty HER|
Staff: https://bit h'CCSUstaffHERI

MNeed help? Contact Martie Kaczmarek at cosustudentopinions(@cosu.edu.

Make your nominations now forthe annual DSA awards

The Distinguished Service Award Committee is seeking nominations for this year's
award. Any full-time employes of the University is eligible for considerstion, and any
member of the campus community may make 8 nominaticn. Mominations must be received
no |ater than March 25. Clig: here to lesm more about the nominaticn process and required
materialk.

VIRTUAL EVENT

f-‘f%r? FINISH THE RACE

APRIL 30, 2021

ELOVEWINS #FINISHTHERACEECCSU

The Raceis on!

Finish the Race, the CC5U-Ana Grace Project’s signature eventto benefit local clsssrooms,
will return on Friday, April 30, ina new virtual format All hands are on deds to camy on this
CC5U-Ana Grace Project tradition. As always, we willshare a taste of college |ifewith
approximately 500 fitth-graders from the Consolidated School District of Mew Britsin. The
day will feature welcomevideos from President Toro and other CCSU faculty and staff
members, students, and CCSU-Ana Grace Projed Director Nelba Marques-Greene, among
others, plus virtusl tours; & liveQ & A session; and cur popular athleticshoes giveaway,
thanks to genercus support from Fleet Feet West Hartford.

For more information — including volunteer and giving opportunities — go to
hitps://www. cosu. edu/finishtherace.

Next session of fitness study starts April 5

Are you looking to improve your physical activity andreducesedentary behavior? Allfaculty,
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students, and staff are invitedto partidpate ina resesrch study designedto assess the
feasibility of 8 community-based teleheslth intervention that aims to provide education,
support, and accountability toward activity-related healthgoals to positively impad physical
activity, sedentary behavior, and mental heslth. The next six-week session runs from April 5
to May 16 cn Mondays at 7 p.m. An information session aboutthe study willbe heldon
March 29 at 8 p.m. For more information or to sign up for the information session, send

email togllison.seiferti@ cosu. edu.

Coming up on the CCSU calendar

Wednesday, March 24: Scholars for Life - Anne Bradstreet: The Mother of All
American Poets; T p.m., online via\Webex. Join professor of English and Latin Gilbert L.
Gigliottifor a look at the life and work of Anne Bradstreet, thefirst English-language poet io
capture the effeck of the trans-Atlantic migration and the Americanwilderness on New
England colonists {and beyond). Register here. Youwill receive & link to the event onthe
day of the talk.

Saturday, March 27: Virtual Honorable Constance Baker Motley Symposium; 10a.m. -
12:30 p.m., cnlinevia Zoom. Keynote spesker Benjamin Crump, Esg. and a panel of guests
will discuss "The U5, Justice System: What Must Be Done to Eliminate Racism™ Register
here.

Tuesday, April 6: The Bro Code: How Silence Affects Women and Men; 1:40p.m.,
cnlinevia Webes The CCSU Ruthe Boyea Women's Center presents a conversationwith
Dr. Thomas Keith, & specialistin American philosophy and pragmatism with.an emphasis on
issues ofrace, class, and gender, Cligk here for full event detsils and registration link.

Wiew more upcoming events at Pipeline.

To cut back on the number of campusz email snnouncements youreceive, News Central
Weekly highlightz zeveral stories and eventz of inferest andreminds you fo check the News
Central web page snd Centrsl Pipeline for campus news, events, and

announcementz. Care to share zome good newe? Contact us 5t NewsCentralficeau. ey,

0
f
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It's time to register for Fall 2021 classes

Registration for Fall 2021 is underwsy! Remember: Students
can'tregister for classes without a registration PIN number,
which only can besssigned by academic advisors.

Wiew everything you nesdto know sboutregistration and the
schedule here. Undergradustestudents who need help

should go to www. cosu.edu/advising.

Pulitzer winnerto speak at CCSU on the Media event April 12

Atjust 25 years old, Wesley Lowery earned a Pulitzer Prize
85 leader of the Washington Post's Fatal Force Project, the
first database to track police shootings. He was also lead
reporter on Bladk Lives Matter protests. He's now with CBS
Mews and the Marshall Project. Comehear himtalkon
Maonday, April 12, at 7 p.m. about how Bladk Lives Matter
protests changed journalism and his own amest while
reporting. Register here!

Have guestions for the speaker? Emailthemio

dumsdeni@cosu. edu.

Thistalkis funded by the Robert C. Vance Endowed Chairin
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Journalism and Mass Communication and sponsored by the
CC5U Communication Department.

"Central to You" welcomes Dr. BrenéBrown

The CCSU-Ana Grace Project
and the CCEU School of
Education & Professional
Studies will presenta
conversation with Dr. Brené
Brown on Monday, April 12, at
T p.m., on Facebook Live.

Dr. Brown is 3 research
professor at the University of
Houston, where she holds the
Huffington Foundation - Brené
Brown Er-:{:r.l.'e: Chair, and a
visiting professorin
management 3t the University
of Texas at Austin McCombs
School of Business. She has
spent the past two decades
studying courage, vulnerability,
shame, and empathy.

Join the event on Facebook

hera:

https: i f.meevded3EE.

-

BUILDING A BETTER

TOMORROW

A Conversation with Brené Brawn

APRIL12TH, 2021+ 7PM. 4
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Coming up: Talk shop with two Connecticutemployers

CCSU will offer two virtual presentations with Connecticut employers this week and nesxt.

Chedk out the detsik and registration links below!

Thursday, April 8: Panel presentation with Medtronic; 4:30 p.m., online vis Zoom.
Medtronic, a global healthcare and manufacturing company with an office in Connecticut,
will present 8 panel discussion withits employees. President Toro will present opening
remarks, and after a short presentation participants will havethe opportunity to ask the
panelists guestions. Join theevent here.

Thursday, April 15: Career Conversations with Travelers- A Discussion on Diversity,
Equity, & Inclwsicnin theWorkplace; 4:30 p.m., cnlinevia Zoom. Join President Toro fora
conversation about company culture and career opportunities at Travelers. Students can
sign up here. Faculty andstaff can jointheeventhere.

Shakespeare's star-crossed lovers take the CCSU stage

The CC5U Theatre Department will present "Romee and
Juliet" onApril 15, 16,and 17 in Barnard Sgquare at 5 pm.
on each night. The productionis directed by Wesley
Broulik. Admission is free, with suggested donations to the
Thestre Angels fund, which enhances the theatre program
by providing guest speakers, workshops, and additional
support for CCSU theatre productions.

For more informaticn, go to www.cosu. edutheatre snd
wnw. cosu. edu/thestreqiving.

Virtual EIT awards will be held April 30

The 2020 Excellence in Teaching Awards will be anncunced at a virtusl ceremaony on Friday
April 30, from 1 to 2 p.m. We willrecognize each member of the Honor Roll as well as the
semi-finalists and finalists of the sward. A link for the ceremony will be sent out inadvance.

Wiew this year's finalists, semi-finalists, and Honor Roll faculty here.

Have you finished the HERI campus culture survey?

Have you started the HERI campus culture
survey? Click the survey link for your
campus group below to finish up (or to get




started)! Tip: Use the device on which you

started the survey o pick up exacty where
you left off.
Students: https:/bit WCCSUHE Rl studentsurvey
Faculty: https:ibit hyCCSU fsculy HER|
Staff: httpsuibit ke CCSUstaffHER

E With every completed completed, we take
one more step toward 8 happier, healthier
campus community. Read more aboutwhy
and how information is collected onour FAD

page. Need help?Send an emailto
cosustudentopinions@ecsu.edu.

Coming up on the CCSU calendar

TODAY - Tuesday, April 6: In Her Cwn Voice: Womanist Consciousness for Boys and
Men; & p.m., onlinevia Webe:. Womanist and witical race theorists argue that women of
colorwomen face discrimination on the basis of both race and gender. This eventwill honaor
and celebratethe Womanist perspective and its intentte create 8 more justice and inclusive
society for sll. Contact Javen Haris at javenhamis@my. csu.edu to receive theWebEx
meeting link. Sponsored by the CCSU Brotherhood Initigtive.

Tuesday, April 13: Center for Africana Studies Lecture; 4:30p.m., onlineviaZzom. The
CCSU Center for Africana Studies will present a lecture by Dr. Justin Dunnavant, an
AcademicPathways Postdoctoral Fellow at Vanderbilt University. Or. Dunnavant will present
"Have Confidencein the Sea: Maritime Marcons and Fugitive Geographizs.” Jointhe event
here!

Sunday, April 18: Legends: CCSU Dance program performance; 2 p.m., online. The CCSU
Dance Education Programwith Dancentral present “Legends,” a free performance that will
be streamed live at hitps:/waww.cosu. edu'dance, sponsored by the School of Education and
Professional Studies. RSVP ifyou plan toattend here.

Wiew many more upcoming events at Pipeline.

To cut back on the number of campus email announcements youreceive, News Central
Weehly highlightz zeveral stories and eventz of interest andreminds you to check the News
Central web page snd Central Pipeline for campus news, events, and

announcementz. Care fo share zome good news? Confact uz af NewsCentaificceu el
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Annual Blue Devil Dinner Downtown retums tomorrow

Looking for a bit of funand fresh air? Join us for Blue Devil Dinner Downtown tomomow
(Wednesday, April 14)from 3 to 8 p.m. as we share our Blue Devilspirit with our neighbors
in the heart of the city. Participants will receive 315in "Devil Dollars” to buy food at selected
downtown restaurant and food vendors. Therewill be music, lawn games, and a student
scavenger hunt (detaik below) withsome grest prizes, including a Nintendo Switch andan
electricsoooter!

Getting there: We're making it easy (and free) for students to get to the event Just catch a
ride on a shuttle bus that willrun from the Student Center at the bockstore entrance and the
Mew Britain Library on West Main 5t. from 2:45t0 8:15p. m. If you are 8 commuter, you can
park at the Mew Britain Library lotat 20 High 5t. Sests on the bus will be limited in
accordance withsocial distancing guidelines. Please make sure to bring and wear your
mask.
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Students - Join the hunt! To jointhe scavenger hunt, downlzad the Goose Chase appon
your phone or tablet. Plesse be sure to register with your CC5U email account sc we can
contact you if you wina prize. Access the event withgame code LTEREW. Our game name
is CCSU Mew Britain Dinner Downtown.

Find more details at TheLink. Faculy andstaff are welcome to join us downtown, too!

Tonight at 7: Take Back the Night at CCSU

All are welcome to attend the Women
Center's annual Take Badkthe Nightevent, |3
tonight at7 p.m., cnlinevia Zoom. Keynole o
speakers are Kayla Cotten and Kat To i“‘ 6“ cl lhe
{F
. L

Scisnneaux.
Tuesday, April 13th at 7:00 p.m.
e

Take Back the Might is an infernaticnal
march and rally that started inthe 1970 a3
= protest against rape and other forms of
sexuslized vickenoe. This year's event is
unigue because it will beheld virtually, and
students are welcome to share their stories
anonymaously through the eventregistration
form and attend the event under an alias.

Register here:
hitps:{form jotform com'21 0536221 982 150

Join the event here:
http://bit.ly TakeBaddheNightCCSU

Shatter the Silence, Stop the Violence

5 71

Romeo and Julietopens on Thursday at CCSU

The CC5U Theatre Departmentwill present"Romes and
Juliet,"directed by Wesley Broulik, on April 15, 16, and 17
in Barnard Squarest 5 p.m. on eachnight. Admission is
free, with suggested donations to the Thestre Angek fund,
which enhances the theatre program by providing guest
speskers, workshops, and additionalsupport for CCSU
theatre productions.

For more informaticn, go towww. cosu.eduthestre and
wiww. cosu. edu/theatreqiving.
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Celebrate a legend this Sunday

The CC5U Dance Education
Program with Dancentral wil
present “Legends,” a free
virtual performanceon
Sunday, April 18, 8t 3 p.m.
to celebrate the legacy of
the recently retired
Professor Catherine J.
Fellows. Watch the show
live here.

L Ty PR e T p—

Ifyou plan to attend, pleess
RSVP here.

Center for Africana Studies seeks nominees for annual awards

The CC5U Center for Africana Studies will present Gradustion Stole Awards on Tuesday,
April 27, 8t @ p.m. on Vance Lawn. All are welcometo nominategraduste or undergraduate
students who will gradustein May or December 2021, and identify as African or African
descendant; and/or perform research on topics relating to Africa or the Africandisspors;
and/or demonstrate swsreness and support for African/Africandisspore pecpleandissues.
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To make 8 nomination, plesse includeyour name, the nominegs name, major, and
anticipated gradustion date, as wellas 8 100- to 125-word desoription of how the nomines
has confributed to research, respect, and'or awareness of Africa and the disspora. Kindly
send nominations by email to wooedruffijifecsu. edu by April 20.

Your opinion matters! Take the HERI campus culture survey

Have you started the HERI campus culture
survey? Click the survey link for your campus
group below to finsh up or to get started! Tip:
lUse the device on which youstarted the
survey to pick up exactly where you left off.

Students: hitps:ibit heC CSUHERlstedentsuney
aculty: hitpsbit e CCSUisrlty HERI
Staff: httpeibit b CCSUstafHER]

Meed help? Sendan emailte

cosustudentopinionsi@ocsy eduy.

Coming up on the CCSU calendar

Thursday, April 15: Career Conwersations with Travelers - A Discussion on Diversity,
Equity, andInclusicn inthe Workplace; 4:30 p.m., enlinevia Zoom. Join President Torc for s
conversation about company culture and career cpportunities at Travelers. Students can
sign up here. Faculty andstaff can jointhe eventhere.

Wednesday, April 21: Meet the VP; noon - 2 p.m., Devil's Den. Chatwith Or. Stacey Miller,
the vice president of the CCSU Office of Equity and Indusion. Free smoothies will beserved!
Ifyou attend, please wear a mask,

Saturday, April 24: Spring concert featuring Kesha; & p.m., via live broadcast. The
Central Activiies Metwork will host 8 virtual concert and live Q&Awith Kesha, RSVPand get

maore details at Thelink,

View many more upcoming event st Pipeline

To cut back on the number of campus email snnouncements you receive, News Gental
Weekly highlightz zeversl stories and eventz of inferest and remindz you fo check the News
Ceniral webpage and Central Pinefine for campus news, events, and announcementz. Care
to ehare zome good news? Contact uz &t NewsCentra L. EiLL
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Big wins for the Blue Devils

Women's soccer heads to NCAA toumament

The CC5U women's soccer team willtake on the University of South Florida Bulls in the first
round of the 2021 NCAA Women's College Cup on Tuesday, April 27. The Blue Devilswon
its third straight Northeast Conference Champicnshipon April 18 ina 4-0 shutout against
Liu.

Central finshed theseason & perfect 7-0 and allowed just one goal in theseven games
played. The teamledthe NEC reguler sesson in shots (119), points (41), and goals (15).
The Blue Devils also swept the six major conference awards, the first time a school
socomplishedthe feat since 2008, The USF Bulls also did not lose 8 match, going 8-0-2 and
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capturing the American Athletic Conference title for the second consecutive season.
Kide-offis at 3 p.m. in Greensboro, N.C.

Top marks, on andoff the course

The U.5. Track & Field and Cross Country Coaches Association named the CCSU men's
and women's oross country teams to the 2020 NCAA Division| Cross Country All-Academic
lists on April 2. Quslifying tesms have eamed a cumulstive grade-point aversgeof 3.0 or
grester on 8 4.0 scale. Sophomaores Elias Field and Eddie Nicholas were named Al-

AcademicAthletes,

Blue Devils roll up their sleeves to fight COVID-18

After & recent on-campus
clinic, more than 725
students are halfway to full
COVID-19 vaccination. The
University sdministered free
Pfizer vaccinations on April
18 in Detrick Gym and
scheduled students for their
second dose on May 10. The
university is strongly
encouraging faculty, staff,
and students to get
vacoinated asso0n as
possible for the heslth and
safety of the campus
community.

Meet Dr. Miller, the new VP for Equity and Inclusion

Meet Or. Stacey Miller, vice president of
the CCSU Office of Equity and Indusion,
tomorrow from noon to 2 p.m. at Devil's
Cen. Dr. Miller joined the university
administrationin February.

Students are welcome to drop by, ask
questions, and learn more about the Office
of Equity and Inclusion. Free smoocthiss
will be served. [fyou attend, please wear a
face mask!

Panelists to share stories on fight forLGBTQ protection laws

The Central Connecticut State University
LGBT Center and Cffice for Equity and
Inclusion will host 2 virtual panel
discussion on Monday, April 26, from 3 to
4:30 p.m. to commemorate the 30th
anniversary of Conneciout's lesbian-gay
rights law and the 10th anniversary of the
state’s transgenderrights law.

The panelof more than a dozenspeakers
includes several of the activists, lobbyists,
and legislators who fought to pass the
lzws. They will share ther experiencesin
fighting for LGBTQrights and discuss the
wotk that isstill to be done.

The paneldiscussicn will be held cnline
via Webex, Use this link to jointhe event.

Let's fill up the food pantry!

The CCSI) chapter of Bets Alpha Psiis
conducting a food drivecn April 29 and 30
and May 1. All donaticns will go to Maria's
Place, CCSU's on-campus food pantry, for
students, faculty, and staff in need of food
assistance. Please consider donating and
dropping off items at the Student Center
circle {in front of the bookstore).

Suggested donations includewater,
canned fruits, dry pasts, oatmesl cups, rice
bowls, fruits snadks, chicken and tomato
soup, tuna, toilet paper, barscaps, and
cther non-perishableitems.

For more information, send email to

BAP@oosu.edu.
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April 29 | 9am -12pm

April 30 | 3pm - 6pm
May1 | 12pm-3pm

Forget something? Finish up your campus culture survey

Have you started the HER| campus culture

survey? Cligk the survey link for your
* campus group below to finish up or to get
started! Tip: Use the deviceon which you
~, started the survey to pick up exactly whers
T you left off.

Faculty: https:dbit hyCCSUfsculty HERI
Staff: https:bit k' CCSUstsfHERI

WGET Students: https:/ibit k/CCEUHER] studentsurvey

Meed help? Sendan email to
cosustudentopinions(@ cosu. edu.

Faculty Senate seeks nominees to fill 94 committee vacancies

The Faculty Senate Elections Committee is seeking nominations for numerous commitess
and positions. Pleese consider nominating yourselfor somecne else for one of these
committess — at least 24 nominees are needed! Nominations will remain open unil
Thursday, April 22, 8t 5 p.m. For more information and to view the committee openings, click
here.

8/

Coming up on the CCSU calendar

THIS WEEK: Spring Week activities! Students and staff from Student Affairs, Residence
Life, C.A.N., and other campus clubs have organized a very fullweek of activities to
celebrate spring on campws. Coming up: A Day at Central Park. Spring Weekwill culminate
Saturday with a virtusl concert by KESHA for CCSU students only. Find cut more andsee a
full listing of events at hitps:\thelink. cosu. edulevent.

Wednesday, April 21: LA.5.0. and UCC Mowie and Food Truck Night; & p.m.,
Semesters at the Student Center. Watch thefilm"Sprinter” and enjoy food from theLos
Mariachis and Dunn's River food truds.

Thursday, April 29: Blue Dewil Film Festival; 7 p.m., Welte Parking Garage, fifthfloor. The
Art Department and the University Art Gallery present the Blue Devil Film Festival, 8 drive-in
event featuring animaticn and film by CCSU students and alumni and collected works from
contempaorary filmmakers. This program is opento CC5U students, faculty, and staff only.
Click here to reserve a ticet.

Wiew many more upcoming events at Pipeline,

To cut back on the number of campus email announcements youreceive, News Central
Weekiy highlightz zeveral storiee and eventz of intereet andremindz you to check the News
Central web page snd Central Pipeline for campus news, eventz, and

gnnouncements. Care fo share zome good news ? Contact uz af NewsCentaifiecau edu.

©

www.ccsu.edunews
NewsCentral@ccsu.edu
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Hats off to our graduates

As we prepare for commencement weekendon May 22 and 23, seversl groups and
organizations on campus have hosted their own ceremonies to honor gradusting students
before their big day.

The Center for Africana Studies =
celebrated student leaders at its annual
stole awards ceremony on April 27,
Honorees were nominated by their peers
and faculty members for contributing
research, respect, or awareness of Africa
or the African diaspora during their years at
CCSU. {Right) A group of seniors is shown
here with Africana Center directors Dr.
Wangari Gichiru and Dr. Daniel J. Broyid.

The LGBT Center at CCSL hosted its
11th annusl Lavender Graduation

ceremany for LGBTQ and ally students on
May 2. Since the COVID-18 pandemic
cancelled |ast year's live event, the Center
invited 2020 graduates to celebratewith
the class of 2021 at this year's ceremony,
whichwas held at AlumniHall. (Right)
Graduates show off the rainbow stoles
they received at the ceremaony.

Cn May 3, the Ruthe Boyea Women's
Center at CC5U hosted its annual White
Rose Graduation ceremony and Women of
Color Awards. Graduating seniors received
gwards and white cords for their
outstanding achievement and
contributions to women's sucocess on
campus. Outstanding Woman of Color
swards also were presented to Dr. Evelyn
Mewman-Phillips; Or. Yan Liu; and slumna
Dr. Olutays Sogume 07

The HEALTHYfellows Brotherhood
Initiative Alurmni Commitee hosted its
snnusl Ebenerer D. Bassett Student
Achievement Award Ceremony virtually on
May & and announced this year's award
winners, Congratulations to EthanWelsh,
Samuel Rego, Moise Moket, Renardo
Fhillips, Marvin Medina, Clanrewaju
Clamuyiwa, Javen Harmis, Joel Ennin,
Damren Battle, Javiel Powell, Eri Kryanski,
Joseph Gohar, Keonte Lucss, Luis Tomes,
Dewyn Lozads, Jose Corchade, and
Akinbobola Akinpelu.

Welcome Coach Sellers!

Patrick Sellers"91 was named the 11th heed coach of the
men's basketball programearlier this month andwill be
intreducedto the campus community soon at an eventin
Detrick gymnasium.

Sellers began his mllegiste coaching caresr at CCSU in
1989, During his four seascns at Central, the Blue Devils
won 81 games overall and went57-19in Northesst

89
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Conference play with 8 pair of regular season @owns.

“We are pleased to welcome badk Mr., Sellers to the Blue
Dievil family, and we are counting on his leadership te help
us rebuild our men's basketball program,” CCSU President
Zulma R. Torosaid.

Read more about Sellers’ sppointment and career here.

Food drive fills up pantry shelves

The Bets Alpha Psi food driveto benefit
Maria's Place, held fromApril 29to May 1,
brought in mare than 2,500 food and
personal care donations and 3200 for the
campus food panfy.

There isstill timeto support the food drive
with a gift. Clid here for more information.
Be sure to add the notation"For Maria's
Place” with your gift.

Circle of support expands at CCSU

Student Wellness Services recently

completed it first round of Mentsl Heslth .
First Aid training for faculty andstaff. Two

more training sessions will be held on June

7and & and Aug. 2 and 10 [=ach sessicn
is 8 two-day commitment). For more
infarmation about upcoming training
sessions, |ookforregistration
announcements via email or contact
Director of Counseling & Student
Development Michasl Russo at

michaelrusso(@ocsy. edu.

CCSU inthe news

Click on the headlines atthe rightto view  Second waceination clinic proves popular
some ofthe latest news coverage of atCesy
CCsU.

With CC5U's help, state exceads
educator diversity goals

Read more stories, check outthe
university calendar, and explore more

media links at News Central. Grad student discovers promising

population of fishers in Connecticut

Celebrating National Nurses Week

Today marks the last day of National
Murses Week, butwe'll shvays be proud of
our nursing students! They rose to the
cooasion by participating intesting and
vaceination dlinics during the COWVID-18
pandemic, and their work enabled local
heslthcare providers to greatly incresse
the number of pecpleserved. Learn more
about how you can help celebrate cur
nurses with a gift here.

Seeyouinthefall!

News CentralWeekly iz officialty on break untilthe start ofthe Fall 2021 semester.
Keep the good news coming 30 we can start the semester offwith a great edition!
Have a great summer break!

To cut back on the number of campus email announcements youreceive, News Cenfral
Weehly highlightz zeveral etories and eventz of inferezt andremindz you to check the News
Central web page snd Central Pipsline for campus news, events, and

announcements. Care to share zome good news? Contaet us af NewsCentaifiecau e
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In Honor of Women's History Month
The CCSU Women's Center Celebrates
and Honors Hispanic Heritage Month by presenting

THE ENYE

PROJECT
FEATURING

In the late 1800s, women were excluded from

important constitutional amendments, including

the right to vote and the right to equal protection

of the law. The fight to establish these rights for

women began almost immediately, but it would

take decades before women won the right to vote,

and we have yet to win full equal protection rights.
How did we get here and where are we now?

£

SR
ABOUT WENDY
Attorney Murphy teaches Sexual Violence and Law T U ES D AY OCT. 1 3TH

Reform at New England Law|Boston, where she also
.
A S N S AT 12:15PM EST
Project (WCAP) under the Center for Law and Social RD
- -Dii /i -
Respons . WCAP runs the Judicial Language MARCH 23, 2021 PR'CC)OE%;'GE:\?CECO Creator of Son 20 TS Daher’s Toctare:
Project, which entails students using sociolinguistic TIME: 12.15PM J =

research to critique the language used in law and

society to describe violence against women and JOIN EVENT LINK: A
children. WCAP also writes amicus briefs, and engages https://ccsuwebex.com/meet/ccsuwomnenscenter o i1 ecticate Special Thanks

in public interest litigation to advance the rights of PRE-REGISTRATION LINK 4 e ex To Our SPQ nsors
wormen and children. In addition, WCAP runs the https:/fformjotform.com/210553826598162 . ;

JD/PhD project which brings together a JD student 3 4 ., ']

and PhD student, who work across disciplines to |§§é|’s‘1.!‘£?1 SCANTO JOIN P .V'm_:}’ l":‘"_"ﬁ‘. &ny £

critique the methodological reliability of scientific v NBC LATINO 1)

Central Connecticut State University
Ruthe Boyea Women's Center Presents

research to either enhance or prevent its admissibility

in legal proceedings, hence affect its impact on law, R . = SCAN COCE TO APOSTIN
y . y . PO DA S TALK

policy and hurman behavior.

— .
h &U For more information contact the CCSU Ruthe Boyea Women's Cen
acqueline Cobbina-Boivin at CobhmarBuMﬂJ@mBsu edu

Fﬁany Trcwwbndgtracmard ot tirowbridge bernard@ccsucdu
& Wi virtual appointments.
e A e

THE RUTHE BOYEA WOMEN'S CENTER PRESENTS In response to the an-geing hate crimes

CODE_
TUESDAY, APRIL BTH, HATE

VIRULENT
AT 1:40PM EST : PROJEC
FEATURING

Dr. Thomas Keith teaches philosophy and gender 1 -

studies at California State Polytechnic University, P & AB o UT
Pomona and Claremont Graduate University, where he The recent murder of six Asian American
received his Ph.D. in 2001. Dr. Keith specializes in women in Atlanta has brought increased
American philosophy and pragmatism with an emphasis
on issues of race, class, and gender.

attention to the problem of racism and

violence experienced by Asian Americans,

FEATURING

MELISSA
BORJA

especially Asian American women, who h

In 2008 and 2011 respectively, Dr. Keith wrote, directed,
and produced the bestselling Media Education

Foundation films, Generation M: Misogyny in Media and
Culture, and, The Bro Code: How Contemporary put the racialized misogyny experienced by
Culture Creates Sexist Men, which are used in the Asian American women in Atlanta in
classrooms around the world. His film “The Empathy broader confext.
Gap: Masculinity and the Courage to Change”was avarview of radsm and violence exparienced

released in October, 2015. by Asian Americans, especially Asian APRI I. ‘l 3TH

Amarican women. Naxt, it will discuss

contfemporary anti-Asian racism, with a focus 1 '40 PM le
on the findings of Stop AAPI Hale and the wE B Ex

Virulent Hate Project, a Universily of

been targeted in o disproportionate share of

atacks in the past year. This presentation will

First, it will offer a historical

Michigan research team that has studied
anfi-Asian racism and Asian American

activism during the Covid-19 pandemic

Finally, this presentation will show how Asian
American women have not only experienced SR(E:éle;?R

most of the atlacks, bul have also been

leading calls for change af the local, state,

Addltlﬂnal Links national, and international levels,

JotForm Registration: https//form jotform.com/210553480585154 TO JOIN: https://ccsu.webex.com/meet/ccsuwomenscenter
Virtual Event Log In: hitps://ccsu.webex.com/mee t/ccsuwom enscenter. TO REGISTER: hitps://form.jotform.com/210826826209154

For mare infarmaticn contact the CCSU Authe Soyea Women's Center
Jacqueline Cobbina-Boivin at Cobbina-Boivinj@ccsu.edu
Titany Trowbridge-Be whridgy Tiffany Trowbridge-Bernard at tirowbridge-bernard@cesu.edu This avent |s supported
Allsa Rodriguez at alisa.e.r edu The Viormen's Center 15 open for virtual sppaintments. Committee for the Concerl
The Women's Center is open f We 100K forward to assisting you AAPI Community



FRIDAY
MARCH 12TH

2021

1:00pm- 3:30pm

ELECT
—HER

WE BUILD COMMUNITY & PROVIDE

““f“”g’ o VIRTUAL EVENT
ElectHer is a one-day nonpartisan training for

how to run for student
wetousmiosel s REGISTER LINK

INDESCRIPTION

Registration Link

will learn campaign strategy and leadership
skills, like public speaking and networking.

Participants will meet elected women role
models from our community and leave with a
plan to run for student and/or political office,

Nomination Link:

running
\: ‘B; start

Virtual Take Back the Night March D 2021

Speak oug e
Shatter the Silence, Stop the Violence.

Ways you can speak out during
the event

Sign in with your cameras
turned off and your name
changed

Send us your story and we
can read it out loud for you

Speak out normally with
your camera on during the
speak out portion

the & ' ol .
@ event, please

https://form.Jotform.com/833¢ g

tps:/form.Jotform.com/2001

ABOUT THE
S LECTURK

R el

DR. BRUCE PERRY ano OPRAH WINFREY

WHAT HAPPENED TO YOU?

VIRTUAL BOOK EVENT

MONDAY, MAY 24 | 7PM EST

For Free Viewing join us on The Ana Grace Project [[j[H

WHAT 4’ Q|

HAPPENED A
TO YOU? '

CONVERSATIONS ON TRAUMA,
RESILIENCE, AND HEALING

¢
b

)

In Conversation with

BRUCE D. PERRY, Mo, pho Nelba Md"q“e:‘(;ree”e'
OPRAH WINFREY Hosted by
The CCSU/Ana Grace Project

For more details visit \WhatHappenedToYouBook.com



HOM[O W€,

Wom{gi] RACIAL

SEGREGATION:

(0
COlO WHITE WOMEN AND THE POLITICS
Awards Ceremony OF WHITE SUPREMACY

Honoring:
CCSU 2021 Women of Color Graduating Females*

*Registration is required to attend the event

*Please register to receive your white cord signifying your role as a CCSU Women of Color Leader.
*Due to Covid, we are unable to host community members and family members at this event

Award Recipients:

Dr. Yan Liu, Assistant Professor of Educational Leadership, Policy & Instructional Technology

Dr. Bzabeih Gillespie McRae's falk wil
cenisr on the mundane sfforts of white
women in fhe 1920s to 1970s that

ped white sup ist polifics
Dr. Evelyn Newman-Phillips Ph.D., Professor of Anthropology, Department Chair and created a strong underlay to our
policies. educational systems. sccial
weifare systems, and more. With a focus
on schooling. Dr. McRae will discuss how
white women edifed fexibocks.

White Rose Graduation Ceremony proresies senos nfegraon. profesies

busing, faciiitated essay contests o justify

Dr. Olutayo Sogunro, MS, D.O 07, Acute Care and Trauma Surgeon

Monday, May 3, 2021 sl e
other efforts fo keep a segregated state.
Vance Tent on the Vance Green JO) e e
(Lawn Behind Memorial Hall) K e
Central Connecticut State University Tnor expicity ace bosed dscouse 1o o

meors “color-bliind” one and confinued to

from 1:30 PM - 3:00 PM build white supremacy into the nafion’s

public insfitutfions.
Register at: https:/form_jotform.com/CCSUEDU/women-of-color-graduation-

HTIPS-f]
Hosted by CCSUWESEX.
I'he Ruthe Boyea Women’s Center and The Committee on the Concerns of Women

For more information contact e’z Canter

Jacqueline Cobbina-Boivin, cobbina-boivinj@my.ccsu.edu

The Women's enter i open for vikual apporsments.
We

Tiffany Trowbridge-Bernard, t.trowbridge-bernard@cesu.edu ey

rsity's
e Boyea Women's Center
honors Pride Month

James Baldwin +

.!:;. ".('« T“/ :4
SHE STCoOD FOR

The Untold Story of a Civil Rights Hero
Tuesday, Feb. 9, 2021 at 12:15 pm

OR FOLLOW LINK BELOW

IR/ /Rorm jotform o 201998 4774871 71

ts during one of

To Join Lecture S in Amer
hitpa//ccsu webex com/meet cosuwomenscenter Notes of a Nati oTell ltonthe

Her Freedom Ride mugshot has been called one of the most

onic In American hi . At the time she years old, H H
Sl syl sipnrar everything that is faced
d Tadi dom Rides, the Jackson
Woolwarth's Sit-in, the March on Wuhlngtnn{ the Meredith can be Changed,

March, and the Selma to Montgomery March. Her path has - .
crossed with some of the biggest names in the Civil Rights tnothing can be changed
Movement: Martin Luther King Jr., Medgar Evers, Fannie Lou R

Hamer, John Lewis, Diane Nash, and Julian Bond to name a few. until it is faced

Joan Trumpauer Mulholland will be joining us to discuss her ”
fight for civil rights throughout her lifetime. She advocates for use
of a multi-faceted approach in teaching individuals through
having an expanded education about racism and shedding light
on the parts of American history that's often misunderstood and
overlooked.




SHE ST(D FOR

The Untold Story of a Civil Rights Hero

Her' Fréadom Rider mugshot has been called
one of the maost ioonic in Amesican history.
By the tirmne she was 23 years old, Joan

- P i N Qe
B0 sit-ing and demonsirafions induding the
Fresdam Rides, e Jackson Woalkworth's
Silt-in, the March aon Wisshington, the
Meredith Mamh and the Sslma o
Maonigameny March Her path has crossed
wilth sarme of The biggest names in the Cidl
Rig s o vesment: IMartin Luher King,
e g Evvers, Fannie Lou Hames, Jahn
Levwis, Diane Mash and Julian Band
o name a few.

Toln us a5 we karnher story. The story = oznieeed amund the
diffz rences between being an ally, an sdvocate and an actist.

: LRA 3 1
THE RUTHE BOYEA WOMEN'S
CENTER & LGBTQ+ CENTER
PRESENTS..

HEPATITIS C
TESTING

April 19th & 20th
Time: 8am - 5pm
Location:
Philbrick Student Center*

*Due To COVID-19 an appointment
will be required to ensure social distancing
and cleaning standards

o register: https://form.jotform.com/CCSUEDU/hivhep-c-testing

For more information contact th

THE RUTHE BOYEA WOMEN'S CENTER PRESENTS

Tobe Bach the

- Tuesday, April 13th at 7:00 p.m.

This year's Take Back the Night program is dedicated to Sarah Everard,
because she was just walking home...

Hundreds of
annuaily Because at least one n A
have been beaten, forced into sex, o
adused in her Lfetime by 2 partner,
wend, stranger, employer, and/or
0 the police. One in 33 men are victims
of sexval violence & it's time 10 make a CHANGE

Kat Scianneaux
Lmk to pri.register @kat.scianneaux

https://lorm

Link to join event /
hitps//ccsu-edu 2oom us/J/859074348337 .

pwdeWUJUVmIPCcORIVEI0ekISYRFSUIIMZ20Y #NotAllMenButAllWomen

Shatter the Silence, Stop the Violence

@1

AWARENESS

PANEL




THE LGBT CENTER AND THE OFFICE OF EQUITY & INCLUSION PRESENT
G

JOIN THE LGBT CENTER AND PRIDE
CLUB VIRTUALLY FOR THE ANNUAL

TRANSGENDER DAY
OF REMEMBRANCE

ovember 20th @

JOIN US FOR Toin us and guest speakers, an open
the 4th Annual

RAINBOW AWARDS & PRESENTATION
Friday, October 9, 11 AM (ransgender lives lost this yean

https://ccsu.webex.com/meet/ccsulgbtcenter

Q

mic, and a reading of names of

No brealfast this year, sadly, but we wil Webex link: https://tinyurl.com/y6x84k8a
¥ HONOR THE STUDENT WINNERS OF THE
SPADA-CHILDERS LGBT SCHOLARSHIP
¥ PRESENT SPECIAL AWARDS TO
SCOTT HAZAN & JESSICA GREENEBAUM
¥ HEAR FROM SPEAKERS ON LGBTQ-INCLUSIVITY

THIS IS AN OPEN INVITATION, BUT IF YOU CAN, PLEASE RSVP TO LGBT@ccsu.edu

-6\ THE CCSU ENGLISH DEPARTMENT AND %

THE LGBTQ+ CENTER PRESENT:

FACULTY

/) ZINE ‘s PBESK DISCUSSION

GROUP

— \
w 0 R K S H 0 P We are switching it up for Spring 2021 KRR e
t itats
and bringing you a series of short e e e 2 e

dlscussnon around
(15-25 minute) videos hosted by Uncomfortabl ions with a Black Man,

w E D N E s DAY former NFL p|ayer Emmanuel Acho. hosted byauthorand former NFL player

Emmanuel Acho.

Please join us in watching and

.6\ A P R I L 2 8 T H » @ 7 P M dlscussmg this tlmely and difficult ...you cannot fix a problem that you do not

4 SUbJeCt' know you have. And if “ignorance is bliss”,
in this case, bliss has caused bondage and
pain for others. But there is a fix. We can all
access the life-saving medicine that will cure

the world’s most ailing, long-lasting
pandemic. But in order to access it, we're
going to have to have some uncomfortable
conversations.

Join us to learn about the history of zines, how to
create them, and how to pursue publishing. The first

ten people to sign up will receive a $10 gift card to
/ print their zine! Email Igbt@ccsu.edu to sign up. S
WEBEX LINK:

-6\ HTTPS://CCSU.WEBEX.COM/MEET/ “

LET US KNOW YOU ARE JOINING US:
https://form.jotform.com/CTFD/
FacultyDiscussionSpring2021

CCSULGBTCENTER

Featuring special guest,
j Donald Collins! \9_
— B \

have appeared in VICE, Salon and Bitch Magazine

among others. and he is the co-author of the award-
winning memoir. At the Broken Places: A Mother &

Co-sponsored by:

Trans Son Pick Up the Pieces (2017). He's been making

zines regularly since 2016. incorporating everything

from comics to miniatures. collages. and esoteric

information! www.donaldcollins.me —

-6\ i\ @) LGBTQ+ CENTER CGCSL / ‘ Y

REEL CinTrAL CONNECTICUT STATE UNIVERSITY ENGLISH L




THE

JOIN US FOR A
EVENING FULL

AFRICANA | =02
STUDIES et
CENTER
Presents
5:30pm

Ice cream social

6:00 pm

Where: Vance Lawn

center for
africana studies

SOCIAL AND EMOTIONAL LEARNING:

fo U
BUILDING A BETTER

TOMORROW

A Conversation with Brené Brown

APRIL12TH, 2021 « 7PM.

/-) : )

DR. BRENE BROWN

Dr. Brené Brown is a research professor at the University of Houston where she holds the
Huffington Foundation ~ Brené Brown Endowed Chair at The Graduate College of Socia
Work. Brené is also a visiting professor in management at The University of Texas at Austin
McCombs School of Business.

Photo by Randal Ford

She has spent the past two decades studying courage, vulnerability, shame, and empathy and
is the author of five #1 New York Times gestse"ers: The Gifts of Imperfection, Daring Greoﬂy,
Rising Strong, Braving the Wilderness, and her latest book, Dare to Lead.

Brené hosts the Unlocking Us Podcast and the Dare fo Lead Podcast. Her TED talk ~ The Power
of Vulnerability - is one of the top five most viewed TED talks in the world with over 50 million
views. She is also the first researcher fo have a filmed lecture on Netflix. The Call to Courage
special debuted on the streaming service in April 2019.

FIME via The “Ana Grace Project” Facebook page

Brought fo you by: The Center for Social and Emotional Learning at CCSU and The Ana Grace Project.

Stole Ceremony

THE ART(S) OF PROTEST

Black Lives Mater, the Black Freedom Struggle, and the Arfs

Keynote Presentation 6:00 pm
Reginald Dwayne Betts

Felon: A play; A discourse.

The work engages with the contemporary moment, mass incarceration, and
the challenges of having a complicated conversation about crime,
punishment, and sorrow incontemporary America,

It framed in the broader context of lterary works that engage with issues
that are vital today but are also returnings to past poetic, particularly
isles essentiol to understanding and engaging i the work of
Etheridge Knight, Lucill Cfton, and John Edgar Wideman.

REGINALD
DWAYNE
BETTS

/ Acclamed Poet, Lawyer and Memorit
/ W iaynebets com

Conference i free and open o the public

TRAL ' ==

THE ART(S) OF PROTEST

Black Lives Matter, the Black Freedom Struggle, and the Arts

CCSU CENTER FOR AFRICANA STUDIES
) VIRTUAL CONFERENCE

PRESENTATION SCHEDULE

Sessionl  2:40-3:40 Visual Arts
Dr. Cora Marshall - Emancipated Memories and the Art of Social Consciousness
Dr. Jery Butler - JC: The Architect of Sacial, Economic, and Environmental Injustice

Session2  3:50-4:30 Afrofuturism and Activism

| Conn,
Sean Clarke - Greg Aimé - Bizzie (Madyson Frame) Centel Connci

Stete Universty

Intersession 4:30-450 Music New Brtain, CT

The Will Moore Jazz Project - Music of Protest and Resistance

Sessiond  5:00-545 Black Fashion asResistance
Dr. Siobhan Carter-David
Dr. Tanisha C. Ford

Sessiond  6:00=7:00 Keynote
Reginald Dwayne Betts - Felon: A play; A discourse




y servas as platform for Navigators of
tha Initiativa care of
collags man. It is our goal to creata an academy whaera individuals
can axpand thair knowladge of men's issuas and rasources. Through
MAN-U, th itiati
workshops, and wabinars that will facus on improving the

i Gng with male student i

BROTHERHOOD INITIATIVE

LGBTQIA+

Making Health & Wellness More Inclusive
For LGBTQ+ Students on College Campuses
Thursday, May 6 ~ 3:00-4:00pm (Eastern)

Making Health & Wellness More Inclusive For LGBTQ+ Students On College Campuses
Thursday, May 6 ~ 3:00-4:00pm (Eastern)
Once the live date has passed, this training will be available on demand.

Overview
LGBTQ+ youth and adut particularly Access to
1 + inch eq However, many on-campus health
s to be more students who need their services.
Inth W health di younger LGBTQ+ people. There will
to mental health 'g. Additionally, also learmn about specific
lres et LGBTO o
ides better on- LGBTQ+ students,
dd Particular pr , support for

therapy (HRT), and culturally competent mental health services.

And finally, t will explore these topics for professionals who are less familiar with this
topic; however, attendees at raged to attend.
Objectives:
: bot d LGBTQ+ people
+ Identify specific challenges that this student in on-campus o
. fy ways to address challenges to provide for LGBTQ+ students in on-campus healthcare settings
og f this topic related

Join the free workshop

Share Link For Non-Go2Knowledge Members:
https:/ius06web zoom.usiwebinar/register VN _N53Ty0r-QbOIWsMOOVXm1Q

Presentation Materials For Everyone: https: #driv I roidrivesfoldersi1-
sLIKdMZbGZE]MYOMGMW1VENIZ8tzX3M2usp=sharing

For more information or questoins about joining the event, please contact Javen Harris,
Brotherhood Initiative at javenharris@my.ccsu.edu or William Fothergill at (860) 832-1639.

. 1 / 2O \
Black Lives Matter, th€ Black|Freedom Movement, . and-the Arts

ke

Annual Conference

centerfor

==| March 4, 2021 ¢ 2:00-7:00 pm ¢+ WebEx

Presentation Schedule

Session 1 2:40 - 3:40 Visual Arts
Dr. Cora Marshall — Emancipated Memories and the Art of Social Consciousness
Dr. Jerry Butler — JC: The Architect of Social, Economic, and Environmental Injustice

Session 2 3:50 — 4:30 Afrofuturism and Activism
Sean Clarke — Greg Aimé — Bizzie (Madyson Frame)

Intersession 4:30 —4:50 Music
The Will Moore Jazz Project — Music of Protest and Resistance

Session 3 5:00 - 5:45 Black Fashion as Resistance
Dr. Siobhan Carter-David — Dr. Tanisha C. Ford

Session 4 6:00 - 7:00 Keynote
Reginald Dwayne Betts — Felon: A play; A discourse

REAL TALK

Topic:
Race and Gender

Real talk exists as a weekly forum that brings
y together college men and women for candid,

constructive, and meaningful conversations
about gender, equity, privilege, and relationship
issues. The program seeks to create a safe
conversation space that promotes understanding,
common ground, and bridges the divide that
sometimes separates men and women.

Tuesday, November 17, 2020
6:00 pm

Join the Conversation: WebEx link:
https://meetingsamer37.webex.com/meet/pr1 269474467

For more mformation contact Nayan Mahida
nmahida@my.ccsu.edu

Sponsored by the Brotherhood Initiative

-~
TRAVELERS

isrever,

THE POSSIBILITIES

CCSU President ZulmaR. Toro When:
presents:Career Conversations with Travelers;
adiscussion on Diversity, Equity, &Inclusion in the

workplace. Thursday, April 15th, 2021 at 4:30 - 5:30p.m.

With areputation for learning & development, Where:
proven stability and an eye toward innovation,
Travelersis agreat place to build your career. . R
We have thousands of different types of jobs, so VEUBVIA Zooh
you can be surethisis a place wherethe only
limit to opportunityis your ambition and
imagination. Many of our people find that what
they can learnin oneareacan lead to

How: Join us on Zoom

unexpected places, into careers they have never

imagined. CCSU Staff/Faculty: Zoom
CCSU Student RSVP:
httpsy//app.joinhandshake.com/events/723

Visit usat Career Conversation to discover the 533

widerange of opportunities Travelers has to e

7 BEST

offer students and recent graduates.
PLACES
“WORK

travelers.com/StudentsGrads

travelers.com/careers f @rav




Meet the VP
Jorn Equity & Inclusion

Dr. Stacey Miller
VP for EqQuity &
Inclusion at
cCcsu

< CONR, %
5
o

£

(8 ) JOHN LEWIS INSTITUTE

FOR SOCIAL JUSTICE

Wednesday PLEASE JOIN
April 21
12 PM - 2 PM PRESIDENT ZULMA R. TORD

& SCOTT PIOLI ‘B8
FOR A YIRTUAL EVENT CELEBRATING

THELAUNCH OF CCSU'S
JOHN LEWIS INSTITUTE FOR SOCIAL JUSTICE

THURSDAY, FEBRUARY 25 AT 3PM.

Student Center,
Devils Den

ADDTIONAL INFORMATION AND LINKTO THE EVENT WWWECSULEDU/ILILAUNCH

T L 1.. "1
“MOLDING 1\(; PFOR SERVICE””

To commemorate the legacy

of Dr. Martin Luther King

J1., please join the Central
Connecticut State University
Office of Equity and Inclusion
for a virtual conversation with
civil rights activist, educator, and
author Dr. Flonzie Brown Wright
on Thursday, Feb. 18, at 3 p.m.

To join us for the event or read mote
about Dr. Wright’s work, go to

www.ccsu.edu/flonziebrownwright.




®
JOIN THE LATINA LEADERSHIP AND PERSONAL DEVELOPMENT GROUP IN t
I I N DING I H E THE RUTHE BOYEA WOMEN'S CENTER & CCSU COUNSELING

RIGHT JOB IATINA

OPPORTUNITIES

RESUME READINESS AND INTERVIEW SKILLS

S

WEDNESDAY, APRIL 21ST, 2021 3:00PM

VIA WEBEX -

FEATURING ' - e
MONTEZ JOHNSON
i Dii , U g te Advising

Montez Johnson, Associate Director at the
CCSU Department of Undergraduate
Advising will mark his 30th year working at
CCSU. His passion about the higher
education field which he started working
as a graduate student supporting the
experience of at risk students participating
in the Equal Opportunity Program. He
then became a temporary advisor from
the then advising center who was on
sabbatical leave. This position provided
the opportunity for him to develop proes-
sional advising skills that he combined
with his personal experience, interpersonal
skills and the knowledge he acquired
during graduate school to support high
risk college

students.

20\
13
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Women's Center Lounge

Student Center Room 215

(860) 832-1655

Equal Opportunity Employer/Educato

CENTRAL CONNECTICUT STATE UNIVERSITY

ohare Your Shape Our

VOICE FUTURE




CCSU Ruthe Boyea Women's Center Invites the
Communily as Part of the Women of Color Virtual
Luncheon 1o

Psychological Consequences
wcral Battle Fatigue and

Gendered-Racisam

-

o b
%‘3

Dr. Jones

the voices a:

peaple

White spa

PhD in Eda :

Washington Univervity she will

specifically f« s oo the
chologicel and phrsiological

consequences &l people of color

cxpericace A resall of

microaggressions and iquutd

raciam, also known as Racial Battle

SCANTO Fatigue
REGISTER

O JOIN TueSday
weroke O CT.27,2020
12:15 PM est
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Training Outline

Office of Equity &
Inclusion (OEl)

in Education
Palicy

Davidson 119
(860) B32-1652

fll About the Office of Equity & Inclusion
B Overview: Title IX
¥  Sexual Violence, Intimate Partner Violence and Stalking
[ ccsu policies & Protocal
i\ Wiy Responding to Disclosures
\
| Il Resources
2
Discrimination
» Treat someone differently

v

Based on individual’s protected class status

v

Interferes with or limits the ability of a person to participate in, or
benefit from, the services, activities, or privileges provided by the
university 3

Otherwise adversely affects the person’s employment or educational
experience

v

Harassment and Dis
based on the foll

ination are prohibited
g protected classes:

Age Marital Status
Ancestry Hatfonal Origin
Color Race

Criminal Record (state employment) Religious Creed

Disability (intellectual, learning, mental
and physical disability)

Genetic Information

Sex (including pregnancy and sexual Yeteran Status
misconduct)
Gender Identity or Expression Sexual Orfentation®

* Sexual orfentation s considered a protected dass under Connecticut state law but not under federal lav.

Share Your Shape Our

VOICE FUTUHE

CCSU Campus Climate Survey

You received an email from “CCSUCHimateSurvey” with your unique
survey link, Additional Information: wwwiccsu.edu/ShareYourYoice -~

5

8/20/2021
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Office of Victim
Advocacy (OVA)

Willard DiLoreto Hall, D-305
MF, 9:00 a,m, - 5:00 p.m. fl
(B50) 832-3795 &
jNanagan@ecsu.edu

Telling someane what to do
Investigating a report of a crime

Advocacy is NOT:

Providing long-term therapy

Yy vyvwy

Speaking for someone

9
| feel comfortable talking about
sexual violence.
20% 20% 20% 201
4 Strongly Agree
6. Agree
<. Heutral
0. Disagree
£ Strongly Disagree
| ; i % - i
.'\ Sl‘r:’negely Agree Neutral Disagree ls’;::;’gl'{
|
]
11

©  Empowerment-based

= Emotfonal support and crisis intervention

:‘r Providing information to victims/survivors to help them make informed decisions
¢4*  Direct referral to additional resources

+4  Support through reporting procedures

What is Victim Advocacy?

What is your favorite color?

4 Red
Orange "EBE 1T 0% 1y

Yellow
Green
£ Blue
Purple
Pink
Other

Red Orange Yellow Green Blue

e

o =

Title IX: |
Context and \H
History

12




True or False: Title IX protects
students only.

female

A True
B False
| TS allhs-
\ o True False
&\
13
_—
Title IX can address which of the following?

(Mark all that apply)

Gender equity in athletics

Support for pregnant and parenting students
Bullying

Sexual harassment

Race discrimination

" monw®

N
i
&

Gender equity in STEM programs Oi

15

8/20/2021

ﬁuﬁrsm in the United
States shall, on the basis of
sex, be excluded from
LR Lot St participation in, be denied the
henefits of, or be subjected to
discrimination under any
education program or activity
receiving Federal financial

Title IX

to all educational
utions that receive

Dept. of Education rescinds 2011 Dear
Colleague Letter.

comments.

Nov. 2018

Hotice and comment period ends and the
Dept. of Education begins processing

TBD

Sept. 2017 Jan. 2019

Dept. of Education releases proposed Title IX
tules for notice and comment.

Where We Are Now

Final regulations released with cne year to
fmptement changes.

. "
assistance.
—Title IX, Education
Amendments of 1972
|
OCR publishes a letter restating
OCR ssues their first guidance schoals! respansibility to
TIX signed fnto Law, mml.rnpﬂdl»g tosexval ﬂﬁﬁ".}‘m respond to sexual
1981 1998 2011
1972 1997 2006
OCR lists sexual harassment as a The U.S, Supreme Court. affirms ‘OCR lssues the “Dear Collea
form of sex discrimination for that schoals must address Letter” which includes specific
the first time In a policy memo. student-on-student sexval instruetions and standards for
harassment, including sexual schoals to follow related to
assault, muiuﬂu:’&. Title IX.

History of Title IX

Worksheet:
Do You Know
Your Policy?

MATCH THE DEFINITION
WITH THE CORRECT TERM.

—

e g



Sexual Violence

19

Sexual Harassment

» Unwelcome sexual advances, requests for sexual favors, sexually
motivated physical conduct, and other verbal or physical conduct of a|
sexual nature.

» Two categories: quid pro quo and hostile environment
» Forms of harassment include:

+ Language/posters of a = Threatening

prejudicial nature « Unlawful or inappropriate
+ Offensive graphic jokes Internet use
+ Taunting + "Accidental” collisions or
+ Name calling brushing up against

+ Use of offensive words « Physical Assault

N
=

Is this sexual harassment?
A faculty member asks a student to stay after class to discuss
a bad grade. Once alone, the faculty member says to the
student, “you’re a really beautiful young woman. Why don't
you come out to dinner with me and we’ll see if we can get
that grade up?”

4 Yes, this is sexual harassment.
& Ho, this is not sexual harassment.

¢. Unsure/Heed more information.

sexual sexval
harassment.  harassment

8/20/2021

We asked five women to each read aloud a

different account of sexual abuse or assault.

This video includes personal stories of sexual assault
that may be triggering to some people. Please take care
. of yourself, even if it means stepping out of the room.

The video runs for about 5 minutes.

Sexual Harassment

Quid Pro Quo: “This For That” Hostile Environment

» Subjected to unwelcome requests » Unwelcome verbal or physical
for sexual favors or conduct conduct directed at anather
» Submission to the conduct is a » Because of that individual’s
condition of employment, protected class (e.g., gender/sex)
education, benefit, etc, » That unreasonably interferes with
» The harasser generally has some the person’s work or academic
type of supervisary or power performance
relationship over the person being
herassed » Sufficiently severe, pervasive or

persistent

Purpose or of creating a hostile
work or educational environment

» Aone time incident can be seén as

v

e

Is this sexual harassment?

A faculty member often comments on what female students
are wearing and makes jokes during class about students’
dating experiences.

4 Yes, this is sexual harassment.
5 Mo, this {s not sexual harassment,
. Unsure/Need more information.

Yes, this is Ho, this is not
sexval sexual
harassment. harassment




Is this sexual harassment?
Riley and Jamie teach in the same department. One day, Riley asks
Jamie out on a date. Jamie says no, and Riley doesn’t ask again.

& Yes, thisis sexual harassment.
6. Mo, this is not sexual harassment.
¢ Unsure/Heed more information.

.

Yes, this is Ho, this is not
sexual sexual-
harassment. harassment.

Sexual Assault

» Sexual assault may include a sexual act directed against
another person when that persen is not capable of giving
consent, which shall mean the voluntary agreement by a
person in the possession and exercise of sufficient mental
capacity to make a deliberate choice to do something
proposed by another.

27

Sexual Exploitation

» Sexual exploitation accurs when a person takes non-
consensual or abusive sexual advantage of another for
anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute
one of the preceding sexual misconduct offenses.

29

8/20/2021

Is this sexual harassment?

After Jamie says no to a date with Riley, Riley continues asking
Jamie out once a week. Jamie starts avoiding department
meetings and the shared office space to try and avoid seeing Riley.

4 Yes, this is sexual harassment.
& Ho, this is not sexual harassment.
¢ Unsure/Heed more information.

Yes, this is Ho, this is not
sexual sexual
harassment. harassment,

26

True or False: In the BOR policy, consent can
be revoked if a person changes their mind.

A True
& False

True False

28

Prevalence at CCSU

Approximately 11% of Approximately 3% of
fl undergraduate women undergraduate The majority of
experienced attempted Il experfenced a t incidents occurred off
or completed sexual campus.
assault,

Approximately 3% of d0to

victims/survivors knew victims/survivors
the person that harmed notified law
them. enforcements

i
victims/survivorstold a
close friend.

CCSU Campus Climate Survey, 2015

30
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)|

11

HE |

Intimate Partner Violence

» Apattern of abusive behavior in any relationship that is
used by one partner to gain or maintain power and
control over another intimate partner.

Intimate Partner
Violence

» It may include physical, sexual, emotional, econemic, or
psychological actions or threats of actions that influence
another person.

31

&
i
|
¥
[
|
|

True or False: Intimate Partner Violence only
applies to people who are living together.

a4 True

o. False

Behind the Post - Will and Zoe y

True

=

33 :
|
§ ‘
3 Cycle of Violence
o
o
o
[ =
= Emotional
onal
qLJ Abuse
g
o
Treating their |
partner like a |
servant / Physical |
/ and
Sexual |
Abuse [
=  Pressuring their |
mcmw.m have sex Hational Center for Health Research |
35 36



Women ages 18-24 experience the highest rates of
|— intimate partner violence.

| 19% of intimate partner violence involves a weapon.

[‘ Between 21-60% of victims of IPV lose their jobs due to
|_—‘; reasons stemming from the abuse.

Mational Coalition Against Domestic Violence

37

True or False: )
Most stalkers target celebrities.

& True
& False

True

True or False: Stalking is a crime in all
50 states.

a True
& False

41

Stalking

38

True or False: If a person ignores
stalking behavior, it will go away.

4 True
e False
E—
) True
Stalking

» Repeatedly contacting another person when the
contacting person knows or should know that the contact
is unwanted by the other person

v

The contact causes the other person reasonable
apprehension of imminent physical harm or the
contacting person knows or should know that the contact
causes substantial impairment of the other person’s
ability to perform the activities of daily life.

8/20/2021

IMPIn
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16% of women and 5% of men have experienced stalking at some point in their lifetime.

Of women who reported being stalked, 85% viere stalked by a man.

Of men who reported being stalked, 46% were stalked by a woman,

62% of stalking victims reported fearing harm to themselves, their partner, or a family member,

Mathsnal Centes for Victira of Crirms; Centens for Diianna Central

Stalking Statistics

CCSU Policies
& Protocol

45

BOR Sexual Misconduct Policy:
Responsible Employees

All employees (including student workers, graduate assistants and interns
and any other person a CCSU campus member may reasonably see as an agent
of the University) are required to report incidents of sexual misconduct
regardless of the alleged victim's age to the University's Title IX Officer.

Upen receiving a disclosure or a report of sexual misconduct, employees are
expected to supportively, compassionately and professionally offer academic
and other accommodations and to provide a referral for support and other
services.

CCsU Title X Officer:

Pamela Whitley

Senior Equity & Inclusion Officer
Office of Equity & Inclusion
860-832-1652

47

Behavjor of Stalkers

v 8 = 9

Follow you and shaw  Send unwanted Damage your home,  Monltor your phone
up where you are.  gifts, letters, cards, car, or other calls or computer
or e-malts. property. use,

@& Q¢

Use technology, e Drive by or hangout  Find outaboutyou  Contacting friends,

hidden cameras o at your home, by using public  family, neighbors, or
GPS, Lo track where school, of work. records or online co-viorkers about
you go. search services or you.

hiring investigators.

In the BOR policy, sexual misconduct includes
which of the following? (Mark all that apply)

Sexual harassment

Sexual assault

Sexual exploitation

©

Intimate partner violence
Stalking
All of the above

True or False: If a student discloses to a responsible employee
about a sexual assault that happened before they came to CCSU,
that employee is required to report to the Title IX Officer.

A True

© False




Types of Communication

Disclosure Report

¥ The communication of an incident
of sexual misconduct accompanied
by a request for an investigation or
adjudication by the institution.

» The communication of an incident
of sexual miscenduct that is not
accompanied by a request for an
investigation or adjudication by
the institution,

v

All communication regarding incidents of sexual misconduct must be referred
to the Title IX Officer.

Even if the student does not request or want to participate in an

. investigation, they are still entitled to support services and resources.

The CCSU Victim Advocate can discuss reporting options with individuals to
help them fully understand their options and allow them to make the best
choice for themselves.

e
L

=

49

BOR Policy on Mandatory Reporting of
Suspected Abuse or Neglect of a Child

Any university employee deemed a “mandatory reporter”* who has a
reasonable cause to suspect or believe that a person under the age of 18
years has been abused or neglected, has been placed in imminent harm or
has had a non-accidental injury is required to report the incident to the
Department of Children and Families within 12 hours of becoming aware or
suspecting abuse, neglect or imminent harm to a child,

DCF Careline (24/7)
h\ 1-800-842-2288
N TDD: 1-800-624-5518

[
[ | Pursusct to state e with tha excapticn of studeet empioeas, sy pald adminhtrater, faculty, staf,
- 1 b deamed or ¥ repar

Rights of Reporting & Responding Parties

v

To be treated fairly and with respect.
The right to have a support person during any meeting or proceeding
related to the allegation of sexual misconduct,
» As long as this person’s involvement doesn’t delay any meeting related to
this conduct and does not directly address the Hearing Body, question
witnesses or otherwise actively participate in the hearing process or other
meeting pertaining to a report of sexual misconduct.

To receive notice at the same time of the outcome.

b

v v

The right to request a review of any decision regarding the sexual
misconduct matter in which they are involved.

TR

You are an important
piece in our response

to sexual misconduct.

8/20/2021

Connect students in need to valuable
resources

Front-line support

Students may feel more comfortable
accessing resources if referred by
someone they already know and trust

v

v

v

A student disclosing any form of sexual
misconduct is putting the university “on
notice” that discrimination has occurred. By
referring to the Title IX Officer, you are
helping us respond to sex discrimination and
prevent future discrimination.

Worksheet:
Policy
Scavenger
Hunt

FIND THE AHSWER TO EACH
QUESTION IH THE POLICY
DOCUMENT.

Investigation
Standards

» Reasonable Person

» Behavior that a reasonable
person would consider offensive

» About the impact - not intent
» Preponderance of the

Evidence standard

» Nore likely than not
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Is this retaliation? 'Y
iati Jamie filed a sexual harassment 1Y

Retahat]on complaint against their supervisor. After \ Y

an investigation, the supervisar was found

not responsible. Since the conclusion of

the investigation, Jamie has been

scheduled for fewer shifts and has been

left out of staff meetings.

policy

in any manner in an i & Yes, this is retaliation.
Any form of retalial

7 Mo, this is not retaliation.
prohibited. & Mo, on,

1 ¢ Unsure/Heed more information. T e allle
1 Yes, this is Mo, this fsnot &
! retaliation, retaliation,

| » They feel close to that person and want comfort.
| » They want something to be done about their
\ Why do experience.
| » They are having difficulty with classes or other
Respond]ng to \ St_UdEﬂts | aspects of their life and need assistance,
DiSClOSu res disclose to | » They feel they need to explain a behavior.
facu[ty/staff? | » They are suddenly triggered,
» They want to warn a staff member about another
student. .
57 58
[ ]
| / Feedback
Scenarios |
i
» s How did you respond?
In your groups I e
say to the ! /
L
A ,’ Y What questions do you have?
» What resources can you pro /
i Vin How did you communicate with the person about your |
,‘ " responsibility to report? |
;:
[Z]  What resources did you provide? ,,
[ |
I i
i
s |

60
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“Empathy has no script. There’s no right way or
wrong way to do it. It’s simply listening, holding
space, withholding judgment, emotionally
connecting, and communicating that incredibly
healing message of ‘You're not alone.””

- Brené Brown

61
What offices at CCSU are confidential?
(Mark all that apply)
+  Counseling and Wellness Services |
8. Employee Assistance Program
. The Women's Center
0. Office of Victim Advocacy
£ Career Services
F. All of the above 0% 0% 0% 0%
.
*\%{f &
G
d'\‘&
63
As a CCSU employee, you are considered
which of the following? (Mark all that apply.)
4 Responsible employee
& Mandatory reporter for child abuse/neglect
¢ Counselor/Therapist
o Investigator
£ All of the above
0
\d\a ¢ &
eﬁ“@&éjf d‘«t""
f &
65

8/20/2021

Resources

62

Where is the Office of Victim Advocacy
located?

& Student Center
5. Willard DiLereto Hall
<. Davidson Hall
o Carroll Hall
Student Willard Davidson -~ CarrollHal
Center DiLoreto Hall-
Hall
» Office of Equity & Inclusion (all complaints)
B60-832-1653
Davidson Hall, Room 119
On- Campus » Office of Student Conduct (complaints against students)
? 860-832-1667
Resources: Villard Diloreto Hall, W-105
TO Repo rt an » €CSU Police (criminal complaints)
Emergency: 911
| nc ident Routine - Police Dispatch: 860-832-2375
» Human Resources (complaints against employees)
860-832-1757
Davidson Hall, Room 201

11

A
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v

Office of Victim Advacacy
Joanna Flanagan
B60-832-3795

Willard Diloreto, D-305 » YWCA Sexual Assault Crisis Service

v

Hospital of Central Connecticut

Health Services 100 Grand St, Hew Britain, CT

Counseling & Student Development

Talk To

|
» Women's Center 24-Hour Hotline: 860-223-1787 or 888-999-5545
| Jacqueline Cobbina-Boivin 24-Hour Spanish Hotline: 888-568-8332
860-832-1655
Ed | » Prudence Crandall Center for Domestic Violence
On-Campus | odtudentCentonRoomzts Off Campus 24-Hour Hotline: 888-774-2900
R . | » Residence Life p 24-Hour Spanish Hotline: 844-831-9200
esources:; i, : ;
Someone to | e oo s Confidential it
-Hour Hotline: RYER
‘ .+ Student Wellness Services *Confidential Resources
|
|

p 860-224-5011
860-832-1926 {appointments) *SAFE Program for seaual assault forensic exams - exam ean be donz up to
B860-832-1925 (inquiries) 120 hours ofter @ sexual assault. A survivor fs nat required to report to
‘Willard Diloreto, W-101 police at the time of the exam.
» Office of Student Affairs

860-832-1601
Davidson Hall, Room 103

67 68

Thank you!

Joanna Flanagan

Office of Victim Advocacy SEXUALLY> ASSAULTED,
Janasangcciliedd WILL BELIEVE THEM

(860) 832-3795
rd DiLorelo Hall, D-305
M-F 9:00 a,m, - 5:00 p.m.

| Would you like a presentation in yaurclassroam} 1
_ Please contact me directly to coordinate! " |

—

1.2
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SEXUAL HARASSMENT
S ILLEGAL

Connecticut law requires that a formal written complaint be filed with the

Connecticut Commission on Human Rights and Opportunities (CHRO) within 180

days Of the date When the alleged harassment OCClll'I'Cd.

Equal Opportunity Employer/Educator
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