Internal Communication: Section 46a-68-79

The affirmative action staff at Central Connecticut State University (CCSU) consists of Rosa Rodriguez,
Chief Diversity Officer (CDO), Sarah Dodd, Associate to the CDO, and Sharon Gaddy, ODE Assistant and
Alberto Cifuentes, Jr., University Assistant. Up until May 2018, Mr. Nicholas D’Agostino served as the
Associate in Diversity and Equity and effective September 2018, he returned as a part-time University
Assistant. The office address for both the CDO and Associate is CCSU, Office of Diversity and Equity
(ODE) 1615 Stanley St., Davidson Hall, Room 102, New Britain, CT 06050-4010. The telephone number
for Ms. Rodriguez is 860.832.0178 and her e-mail address is rosa.rodriguez@ccsu.edu. The telephone
number for Ms. Dodd is 860.832.1653 and his email address sarahdodd@ccsu.edu. All communications
concerning Equal Employment Opportunity/Affirmative Action will identify the Chief Diversity Officer by
name and address.

CCSU disseminates its Equal Employment Opportunity/Affirmative Action Policy as required. The
University's Affirmative Action/Equal Employment Opportunity Policy, CCSU Sexual Harassment Policy,
and the Nondiscrimination in Education and Employment are distributed annually to all employees via
email transmission which is globally distributed and in hard copy to employees without email access.
The Affirmative Action/Equal Employment Opportunity Policy Statement, Nondiscrimination in
Education and Employment Policy, the BOR Sexual Misconduct, Sexual Assault and Intimate Partner
Violence Policy, and the CCSU complaint procedure and timetables are also posted on the ODE’s web
page at http://www.ccsu.edu/diversity/ and are accessible to applicants, employees and students.

A summary of the objectives and goals set forth in the affirmative action plan are made available to the
president, all vice presidents, chief officers, deans, directors, department heads, managers, and
supervisors for distribution to all of their employees. Copies of the Affirmative Action Plan are
maintained in the ODE, Office of the President, and additional locations around campus, including but
not limited to the University's Elihu Burritt Library and Human Resources. The final Affirmative Action
Plan is made available to all employees for their review on the university’s website, and the above
mentioned locations. The period of review is no less than sixty (60) days (See copy of letter specifying
the period of review in Supportive Materials).

All employees are given written notice that they may review and comment on the Affirmative Action
Plan. The employees are specifically instructed to address all comments to the CDO. A file is kept on all
affirmative action related internal communications and comments. Any new comments will be placed in
file. The dates such statements are received will be noted. The Affirmative Action Plan will report a
summary of all employee comments and agency responses in each filing. During this reporting period,
no comments were received by the CDO.

Activity during this Reporting Period

The Affirmative Action Plan was made available for all employees to review and comment. Employees
were notified on March 19, 2017 where copies of the Plan were located, the period of review and the
dates within which they may submit comments regarding the Plan.

All Affirmative Action/Equal Employment Opportunity policy statements are reviewed annually to
ensure that any changes in the law, which may have occurred, are included therein. An abridged version
of the policy statements on Affirmative Action/Equal Employment Opportunity, as well as policy
statements on Sexual Misconduct (including sexual harassment), and Non-discrimination for Persons
with Disabilities are published in the Student Handbook, Faculty Handbook, and Faculty Guidelines on
Policy and Procedures for Students with Disabilities. The Affirmative Action/Equal Employment
Opportunity Policy statement is published in the electronic Catalogue. In addition, the Affirmative
Action/Equal Employment Opportunity policy statement, Policy Regarding Persons with Disabilities, BOR
Sexual Misconduct Policy, and the CCSU Procedures and Timetables for Processing of Discrimination and
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Sexual Harassment Complaints as well as the University’s 2016-2017 hiring, promotion, and program
goals can be accessed through the website at http://www.ccsu.edu/Diversity/.

The President’s Executive Committee was informed on affirmative action recruiting, hiring, and
promotional efforts, as well as updates on affirmative action and non-discrimination law. The
Affirmative Action/Equal Employment Opportunity Policy Statement and the Sexual Misconduct Policy,
as well as program information and progress reports are presented to the committee yearly (see
attached agendas in the Supportive Materials section).

The CDO met with the deans on a regular basis to discuss the policies, procedures and progress
pertaining to affirmative action, in addition to their responsibility to aid in effectively implementing
these policies.

The CDO provided the human resources staff, search committees and the Promotion and Tenure
Committee with a periodic update of the status of hiring and promotion goal achievement, in addition to
reminding these individuals of their responsibility to make every good faith effort to achieve the hiring
and promotion goals when the opportunity occurs.

During the reporting period, ODE distributed more than 4000 booklets containing the nondiscrimination
and anti-harassment policies, resources and complaint procedures to students, faculty and staff.

Meeting with Search Committees

The CDO or designee met with all search committees seeking to fill unclassified vacancies to discuss the
search procedures, affirmative action goals, recruitment strategies, evaluation of candidates, and non-
discriminatory interviewing. S/he also updated the affirmative action plan forms, instructions for search
committees, and the pre-employment inquiry guidelines distributed to the search committees. The ODE
staff answered numerous inquiries from the search committees throughout the year related to the
search procedures. In addition, the CDO met with the human resources staff to discuss the search
procedures as well as answer any questions. In the unclassified search committees, 36.4% percent of
the search committee members were people of color (Black, Hispanic, and Asian); Nineteen percent
(19%) of search committee chairs were people of color; Fifty-six percent (56%) of search chairs were
female.

During the reporting period, the Associate in Diversity and Equity or the CDO met with all search
committees representing classified searches to discuss the search procedures, affirmative action goals,
recruitment strategies, evaluation of candidates, and non-discriminatory interviewing.

New Employee Orientations

The Human Resources Office directs all new employees to the Central Connecticut State University sign
up portal of the HR website. This website is dedicated to providing new employees information
regarding the university including: the University Mission Statement, Statement on Affirmative
Action/Equal Employment Opportunity, Sexual Harassment Policy, Health and Life Insurance, as well as
personnel policies relating to compensation, attendance, and career mobility. This website is regularly
updated to reflect changes in policies and procedures.

The ODE provided all new employees copies of the Affirmative Action/Equal Employment Policy
Statement, Central Connecticut State University (CCSU) Sexual Harassment Policy, the CCSU Procedures
and Timetables for Processing of Internal Discrimination and Sexual Harassment Complaints, and the
information on students with disabilities services.

The CDO presented the Affirmative Action/Equal Employment Opportunity Policy Statement, CCSU’s
Nondiscrimination in Education and Employment Policy and the BOR policy on Sexual Misconduct
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(including sexual harassment), and the CCSU Procedures and Timetables for Processing of Internal
Discrimination and Sexual Harassment Complaints at the New Employee (non-faculty) Orientation and
copies of these policies were distributed to the new classified and unclassified employees.

The CDO also presented the Affirmative Action/Equal Employment Opportunity Policy Statement,
CCSU’s Nondiscrimination in Education and Employment Policy and the BOR policy on Sexual
Misconduct (including sexual harassment), and the CCSU Procedures and Timetables for Processing of
Internal Discrimination and Sexual Harassment Complaints at the New Faculty Orientation and copies of
these policies were distributed to the newly hired faculty members.

The Office of Marketing & Communications includes articles and pictures related to the activities and
accomplishments in University publications as well as in the media of underrepresented group members
who are part of the University community. This office publishes articles featuring Affirmative
Action/Equal Employment Opportunity and Diversity programs, reports and promotions of minority
group members. Such publications include CCSU Courier, Central Focus, and The Recorder.

Cultural Programming and Professional Development
Diversity and Cultural Programming

A variety of University Offices, academic programs, and campus organizations, including Office of Vice
President and Provost, Student Affairs, Veteran Services, Office of Student Conduct, Office of Associate
Vice President of Academic Affairs, School of Arts and Sciences, Office of Diversity and Equity, Center for
International Education, Center for Africana Studies, Office of Victim Advocacy, Center for the Caribbean
and Latin American Studies, East Asian Study Center, Ruthe Boyea Women’s Center, Committee for the
Concerns of Women, Latin American Association, Latin American Student Organization, Black Student
Union, PRIDE, Mosaic Center Committee, African American Studies Program, LGBT Center Advisory
Board, Polish Studies Program, Women's Studies Program, Italian Club, International Relations Club, and
the History Department, have sponsored programs related to diversity during this reporting period.

Below is a sample of jointly sponsored events by the Office of Diversity and Equity and one or more of
CCSU’s social organizations or departments: (For a more complete list of all cultural/diversity/equity
events, see attachment detailing events offered during August 1, 2017 to June 30, 2018.) These
programs included but were not limited to:

Telling her Story: Assorted stories from faculty 15th Annual Amistad Lecture “The

about their journeys through life. Interconnections between the Amistad and Creole
Revolts” Lecture by Jeffery R. Kerr-Ritchie

Bringing in the Bystander Training Ebenezer D. Bassett Day/Award Ceremony

Women of Color - Luncheon Black History Month

Title IX Training Diversity Training

StandUpCCSU: Standup Day-A campus wide Take Back the Night: International event with the

event that informs students about resources, mission of ending sexual, relationship, and

participate in bystander intervention themed domestic violence in all forms.

activity, sign the standup pledge, and take their
picture with their own stand up message

Chinese New Year Celebration Ally Training: LGBTQ

Hispanic Heritage Month Red Flag Campaign

e #Latinos Are: Who are Latinos to You: A e Why We Say Something—a conversation with
photo campaign challenging negative every day activists working to end relationship
stereotypes violence
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e Coming to America: A game that shows you | ¢ Recognizing Stalking and Intimate Partner

the decisions and immigrant family must Violence on Campus-Facilitated Discussion
take with Daniel Cargill, Director of Law

e “Who are you? | am soy”: Featuring Adeline Enforcement Services for the Connecticut
Yllanes in collaboration with street artists Coalition Against Domestic Violence (CCADV)

Mercury and BAMN

e Are you Latino Enough?: A panel discussion
on the issue of identity in the Latinx
Community with Dr. Heather Rodriguez

Living Her Dream: A conversation with Lorella Creating An Inclusive Community: Rainbow
Praeli a dreamer, activist, and national advocate | Breakfast: Keynote Speaker: Richard S. Spada
for immigrants’ rights

Addressing the needs of Latinos: Media’s Puerto Rico: An Interdisciplinary Discussion about
Representation or the Lack of Representation of | the Past and Future of this American Territory’
the Latino Community Join the Organization of American Historians’

Dr. Martin Luther King Jr. Breakfast: Keynote Twenty-fourth Annual Center for Africana Studies
Speakers: Bishop John L. Selders, Jr. CLS, D.D. Conference Trauma and Healing of African

and Rev. Dr. Shelley D. Best Peoples: Moving Forward in the 21 Century

See University Events 2017-2018. Attachment in supportive documents area for a more detailed report
of these events including the date, description and sponsoring university department(s).

Diversity and Sexual Harassment Prevention Training
State Mandated Diversity Training

The CDO will continue to schedule Title IX (including sexual harassment) and diversity training for all
new employees as needed and will continue to report the scheduled sessions in CCSU’s annual filings.

Diversity Training is also periodically scheduled for the University’s managers and supervisors, including
employees who supervise student workers. A copy of the materials utilized and/or distributed during
the diversity training sessions is included within the “Supportive Material” subsection which follows this
portion of the “Internal Communications” section.

Diversity Training Sessions

During this reporting period, nine (9) sessions were conducted serving 290 employees (including
approximately one-hundred and twenty-two (122) student employees/leaders comprised of resident
assistants, student workers and graduate assistants). Every diversity training includes the following:
protected definitions; policies and laws; ADA accommodations; hate crimes; internal complaint
procedures; external complaint agencies, and role plays and scenario based activities including the topic
area.
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Date Diversity and Topic Area Number of
Participants
8/17/2017 Discussing Diversity in the Workplace (Student Center 40
Workers)
8/23/2017 Diversity Training: LGBTQ, Disability Services and Title IX 18
9/8/2017 Diversity Training and Title IX for Student Workers 15
10/30/2017 Diversity Training: LGBTQ, Challenging Bias in Supervisors 22
1/11/2018 Safe Zone Training for Resident Assistants: LGBTQ 82
1/11/2018 Diversity Training for Police Officers: LGBTQ and Title IX 13
4/5/2018 Implicit Bias Training 25
4/16/2018 Diversity Training and Title IX: LGBTQ 19
6/27/2018 Diversity Training: LGBTQ and Disability Services 56
TOTAL 290

At new faculty orientation, Rosa Rodriguez provided information on sexual harassment,
nondiscrimination, ADA, and sexual misconduct policies, and complaint procedure.

Title IX and Sexual Harassment Prevention Training

Title IX training has now been required for all full- and part-time employees including student employees
and interns. This training has replaced the sexual harassment prevention training as a primary
component of this training is sexual harassment prevention, including but not limited to, definitions,
policies, laws, and scenarios.

This training is conducted by the ODE staff. The in-person sessions typically are 3-hours in duration and
focus on sexual harassment, gender discrimination, sexual assault, interpersonal violence and stalking.
This training is also offered through an online program. While the law requires that all supervisory
employees receive Sexual Harassment Prevention, CCSU had mandated that all employees complete
sexual harassment prevention training either through an in-person session or via the online program up
until 2014. In 2014, the BOR required that all employees receive Title IX (including sexual harassment
prevention) training on an annual basis. In the Title IX training (full and refresher) attendees are
informed of the policies, definitions including hostile environment and quid pro quo and scenarios. This
on-going/annual mandate continues to enhance our campus’ effectiveness in ensuring we are a campus
free from workplace and educational discrimination.

Sexual Harassment Prevention Training for Supervisors is made available through in-person sessions for
all supervisory employees who have not completed the three-hour in-person Title IX session. Such
training conforms with the requirements of Connecticut General Statutes, Section 46a-54(15) (B).

Title IX/Sexual Harassment Sessions

During this reporting period, the CDO resumed meeting the requirements of Connecticut General
Statutes § 46a-54(15) (B) by providing Title IX (sexual harassment prevention) training for newly hired
supervisory employees. Such training is delivered by a variety of presenters and venues, such as the
CCSU Office of Victim Advocacy, ODE Staff and faculty with expertise in conformance with the
requirements of Connecticut General Statutes, Section 46a-54(15)(B). CCSU developed and
implemented a Title IX training which includes sexual harassment, sexual violence, and stalking and
intimate partner violence to the campus. A copy of the training session outline (via PowerPoint
presentation) used during the sexual harassment (Title IX) training sessions is included within the
“Supportive Material” subsection which follows this portion of the “Internal Communications” section.
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The Residence Life Department requires that all Residence Assistants (RAs) attend a two-hour diversity
training program every semester. Additionally the RAs received Title IX (sexual assault and sexual

harassment prevention) training by Sarah Dodd, CCSU’s Victim Advocate.

The CDO will continue to schedule in-person Title IX, sexual harassment, and diversity training for all
new employees as needed and will continue to report the scheduled sessions in CCSU’s annual filings.

On-line Training

Date Topic Area Number of Participants
March 26, 2018 Sexual Harassment Prevention Training 18
for Supervisors
April 11, 2018 Sexual Harassment Prevention Training 23
for Supervisors
_ Sexual Harassment Prevention TOTAL 41
August 23, 2017 Title IX In-Person (3-Hour) 18
November 14, 2017 Title IX In-Person (3-Hour) 2
November 21, 2017 Title IX In-Person (3-Hour) 4
February 2, 2018 Title IX In-Person (3-Hour) 9
February 27, 2018 Title IX In-Person (3-Hour) 2
March 16, 2018 Title IX In-Person (3-Hour) 3
March 27, 2018 Title IX In-Person (3-Hour) 2
April 16, 2018 Title IX In-Person (3-Hour) 20
June 15, 2018 Title IX In-Person (3-Hour) 7
I it (X in-Person (3-Hour) TOTAL 67
October 31, 2017 Title IX Refresher 35
November 8, 2017 Title IX Refresher 36
November 17, 2017 Title IX Refresher 39
November 20, 2017 Title IX Refresher 38
December 6, 2017 Title IX Refresher 41
February 5, 2018 Title IX Refresher 12
February 13, 2018 Title IX Refresher 8
February 21, 2018 Title IX Refresher 6
March 2, 2018 Title IX Refresher 7
March 5, 2018 Title IX Refresher 7
April 6, 2018 Title IX Refresher 7
April 9, 2018 Title IX Refresher 3
May 15, 2018 Title IX Refresher 20
Title IX Refresher (in-person) TOTAL 260
Online Title IX Training TOTAL 259
TOTAL Title IX and Sexual Harassment 627
Prevention STAFF TRAINING

The university utilizes several different on-line training modules. All faculty and staff have access to an
on-line Title IX training, which can be taken annually. Throughout the 2017/2018 academic year, two-
hundred and fifty-nine (259) employees took Title IX training on-line. Each spring students classified as
seniors or graduate students are also required to complete a training focused on sexual misconduct.
Four hundred and three (403) did so. Both courses are interactive and contain many challenging and
interesting real-life workplace situations. One thousand four hundred and ninety-eight (1489) incoming
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students completed a different online program (Sexual Violence Prevention Program) on Title IX
(including sexual harassment and sexual violence issues). In total, two-thousand one hundred and fifty
one members of the CCSU community completed on-line training.

OTHER INTERNAL COMMUNICATIONS:

Campaigns, University website, Job postings including EEO statement, posters including EEO
statement, Sexual Harassment Posters: In almost every building, the University’s poster regarding
sexual harassment are placed in acrylic holders. Along with each poster, we place information cards for
people to take with them. We continually fill these on a monthly basis. See supportive materials for
copy of poster and cards.
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McMahon, Sarah (Diversity and Equity)

rom: Campus Announcements <Announce@ccsu.edu>
Sent: Wednesday, March 21, 2018 9:36 AM

To: Administrative Departments; Academic Departments
Subject: Affirmative Action Plan for your review

TO: All Employees

FROM: Office of Diversity and Equity

DATE: March 19, 2018

SUBIJECT: Affirmative Action Plan 2016-17

The Office of Diversity and Equity invites all employees to read and review the CCSU's Affirmative Action Plan.

Copies are available on-line at http://www.ccsu.edu/diversity/affirmativeAction.html or in the following locations:

Office of Diversity & Equity Office of the President Office of the Provost
Human Resources Elihu Burritt Library East Hall (Facilities)

ny comments regarding the Affirmative Action Plan should be directed to Rosa Rodriguez, Chief Diversity Officer and
‘itle IX Officer of the Office of Diversity and Equity. Ms. Rodriguez is the person designated with the responsibility and
authority to administer and monitor our affirmative action program. Employees must submit their comments no later
than June 1, 2017, so that the comments can be incorporated into the University's submission of its 20'17—2018.
Affirmative Action Plan.

For information relating to the University's policy on affirmative action, please visit the department's web page at
http://www.ccsu.edu/Diversity/. The web page contains CCSU's Affirmative Action/Equal Employment Opportunity
Policy Statement, Non-discrimination in Education and Employment Policy, BOR Sexual Misconduct Policy, ADA Policy,
and the CCSU Procedures and Timetables for Processing of Discrimination, Harassment and Sexual Misconduct

Complaints.

The signed copy of the Affirmative Action/Equal Employment Opportunity Policy Statement is on file in the Office of
Diversity and Equity, Davidson Hall, Room 102. Should you have any questions, please feel free to contact the office at
860-832-1652.







8:30-9:00 a.m.

9:00-9:15 a.m.

9:15-9:30 a.n.

9:30- 9:45 a.m.

9:45 - 10:00 a.m.

10:00 - 10:15 a.m.

10:15 - 10:30 a.m.

10:30 - 10:45 a.m.

10:45 - 11:00 a.m.

11:00 - 11:45 a.m.

11:45 -1:00 p.m.

1:00 - 1:15 p.m.
1:15-2:00 p.m.
2:00 - 2:45 p.m.

3:00 - 4:00 p.m.

NEW FACULTY ORIENTATION AGENDA
Friday, August 25, 2017

Connecticut Room, Memorial Hall

Continental Breakfast

Welcome

Dr. Susan Pease, Interim Provost and Vice President for Academic Affairs

Dr. Louise Williams, CCSU-AAUP President and Professor of History

Dr. Stephen Cohen, Faculty Senate President and Professor of English

Prof. Jane Hikel, Part-Time Advisory Committee Chair and Lecturer of English

Opening Remarks
Dr. Zulma Toro, President

Student Affairs and Faculty: Helping Students Succeed
Dr. Laura Tordenti, Vice President for Student Affairs
Mr. Chris Gutierrez, Veterans Affairs Coordinator

Diversity & Equity Services and Resources
Mr. Nick D’Agostino, Associate in Diversity and Equity
Ms. Sarah Dodd, Victim Advocate and Violence Prevention Specialist

What You Need to Know About Human Resources
Ms. Anna Suski-Lenczewski, Chief Human Resources Officer

Break

Resources for Resolving Legal Issues
Atty. Carolyn Magnan, University Counsel

Threat Assessment and Campus Security
Dr. Richard Bachoo, Chief Administrative Officer

Academic Computing/Central Pipeline/Bb Learn
Ms. Amy Kullgren, Director of Client Support Services, IT
Ms. Tina-Marie Rivera, Help Desk Manager, IT

Lunch

Study Abroad
Dr. Momar Ndiaye, Director of the Center for International Education

Center for Teaching and Faculty Development/NEASC Accreditation ‘
Dr. Glynis Fitzgerald, Director of CTFD, Dean of Graduate Studies, Associate VP for Academic Affairs

Introduction to the Library - Burritt Library, Main Floor
Dr. Carl Antonucci, Library Director

Ms. Sharon Clapp, Assistant Librarian

CCSU-AAUP Reception - Connecticut Room, Memorial Hall






" McMahon, Sarah (Diversity and Equity)

‘rom: Public Safety Updates <pubsafetyupda{es@ccsu.edu>

Sent: Tuesday, September 26, 2017 12:28 PM

To: Academic Departments; Administrative Departments; Students-AllActivelyEnrolled
Subject: Campus Security Report (Clery Report) 2014-16 Now Available

lmportanc.e: High

The Central Connecticut State University Campus Security Report (Clery Report) is prepared annually
pursuant to federal law (“Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act of 1990” and subsequent amendments). The report for 2014-2016 is now available
online. Please click here.

Hard copies may be obtained by contacting the CCSU Police Department at Police Headquarters on
East Street or by downloading and printing the online version.

The report contains statistics on specified crimes reported over the previous three calendar years
(2014 through 2015) as well as specific information pertaining to campus security, alcohol and drug
policies, sexual assault prevention and response, victims’ assistance programs, missing person
*eports, crime prevention, fire safety, and campus resources. Policies and procedures for campus
~ide notifications and emergency response and evacuation are also included.

Note: The crime statistics are only for certain crimes that occurred on campus, in off-campus
buildings, property owned or controlled by the University, or on public property adjacent to campus.

All members of the campus community are encouraged to report crimes to the CCSU Police
Department at (860) 832-2375. Emergencies or situations that may pose an immediate or ongoing
threat to the health and safety of our students, employees and visitors should immediately be
reported by dialing 9-1-1 or by using one of the call boxes located throughout the campus.

CCSU Police

Department
Mission Statement

To help ensure a safe, healthy, stable work and learning environment. To carry out the role in a collaborative and
professional manner which respects and protects the rights of all individuals, through our commitment, service and

integrity.
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Agostino, Nicholas (Diversity and EQUILY) o - e e e e

From: Robbins, Theresa (Admin Affairs)

Sent: Thursday, September 28, 2017 3:38 PM

Subject: REMINDER TO REGISTER: Campus Security Authority (CSA) Training
Follow Up Flag: Follow up

Due By: Wednesday, September 27, 2017 4.00 PM

Flag Status: Flagged

For all who have registered for the September 29* training session, thank you. All other individuals interested in
attending tomorrow’s training session or the session scheduled for October 27", please register here:
https://form.jotform.com/72673663404156.

SRt 2 aa sxms tans e G

e B B L S R A 4 S T A VA S LA PSP F hrie € PR SRS R SN S o SIS A i S L U4 R

From: Robbins, Theresa (Admin Affairs)
Sent: Monday, September 25, 2017 4:35 PM
Subject: Campus Security Authority (CSA) Training

According to a federal law known as the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics
‘ct, CCSU is required to disclose “statistics concerning the occurrence of certain criminal offenses reported to local law
‘nforcement agencies or any official of the institution who is defined, as a Campus Security Authority.” After careful

_onsideration, you have been designated a Campus Security Authority (CSA) at CCSU. '

The Clery Act requires that CCSU disclose four general categories of crime statistics:

e Criminal Offenses: Criminal homicide, including murder and non-negligent manslaughter, and manslaughter by
negligence; sexual assault, including rape, fondling, incest, statutory rape; robbery; aggravated assault; burglary;
motor vehicle theft; and arson.

e Hate Crimes: Any of the above-mentioned offenses, and any incidents of larceny-theft, simple assault,
intimidation, or destruction/damage/vandalism of property that were motivated by bias.

o VAWA Offenses: Any incidents of domestic violence, dating violence, and stalking. Note that sexual assault is
also a VAWA offense but is included in the criminal offenses category for Clery Act reporting purposes.

e Arrests and Referrals for Disciplinary Action for weapons—carrying, possessing, etc.; law violations; drug abuse
violations; and liquor law violations. ‘

We are required to disclose statistics for offenses that occur on campus, in or on non-campus buildings or property
owned or controlled by our school, and public property within or immediately adjacent to our campus. Additionally,
CCSU has a responsibility to notify the campus community about any crimes which pose an ongoing threat to the
community, and, as such, CSAs are obligated by law to report crimes to the university police department. Even if you -
are not sure whether an ongoing threat exists, immediately contact the CCSU Police Department.

In order to understand your responsibility as a CSA, we ask that attend one of the following 45-minute training sessions:

e September 29,2017 — 1 pm to 1:45 pm — Davidson Hall, Torp Theater
e October 27,2017 — 11 am to 11:45 am — Davidson Hall, Torp Theater

To register for one of the training sessions, please click here: https://form.jotform.com/72673663404156.




Also, you will find the CCSU Campus Security Authority Reporting Form at
- http://www.ccsu.edu/diversity/policies/CCSU. CSA%20Reporting%20Form, Updated.pdf. .If you are made aware of any

crimes in our geographical reporting area, fill out this form and submit it to Jerry Erwin at the CCSU Police Department
(erwinl@ccsu.edu or 860-832-2381).

If you have any questions regarding this request please contact Sarah Dodd (Victim Advocacy and Violence Prevention
Specialist) at sarahdodd@ccsu.edu or 860-832-3795.




McMahon, Sarah (Diversity and Equity)

‘rom: Campus Announcements <Announce@ccsu.edu>
Sent: ‘ Monday, October 9, 2017 2:40 PM
To: Academic Departments; Administrative Departments
Subject: Invitation: Survey on-Discrimination and Harassment
Dear CCSU Fainily:

The CCSU Office of Divetsity and Equity, with guidance from several faculty and staff, are implementing a brief

sutvey focused on sexual harassment, harassment and discrimination in the workplace. This data is being collected
for multiple putposes. First, it will be used to strengthen policies, protocol, training and prevention initiatives that
impact all employees. Second, the preliminary information collected specifically on discrimination and hatassment

will be used duting the development process of a major campus climate study suppotrted by my office.

You are invited to patticipate in this anonymous and confidential on-line sutvey. To complete the sutvey
takes no motre than 15 minutes. Please follow the links below to teview more detailed information about the study
and begin the sutvey.

English Language Survey: https:/ /survey.ccsu.edu/DiversityandEquityFnglish

Encuesta en espafiol: https://sutve .ccsu.edu/DiversityandEquityBEsparfiol

S you have any questions about the sutvey ot this process please contact the Principle Investigator, Satah Dodd, at
sarahdodd@ccsu.edu or 860-832-3795. Thank you in advance fot your help with this impottant initiative.

Sincetely,

Zulma R. Toro
President






"odriﬂuez, Rosa (Diversity and Equity)

rom: Campus Announcements <Announce@ccsu.edu>

Sent: Monday, October 09, 2017 9:14 AM
To: Academic Departments; Administrative Departments
Subject: Announcing Recipients of the 2017 Rainbow Awards

Dear CCSU Community:

We are proud to announce the recipients of the 2017 Rainbow Awards. The awards will be presented during
the Rainbow Breakfast on October 13, 2017 at 9:30 AM (breakfast and registration will begin at 9AM) in the
Student Center’s Alumni Hall. This event will have ASL interpreters.

The Rainbow Awards are a distinguished honor recognizing CCSU faculty, staff, students and alumni for their
achievements and work towards the advancement of LGBTQ inclusion on our campus and the greater
community. The following members of our CCSU family will be honored:

e Activism/Advocacy (Faculty/Staff): Professor Katherine Hermes
e Activism/Advocacy (Student): Nichol McCarter

e Allyship (Faculty, Staff, or Student): Professor Mary Collins

e Alumna Award: Richard Spada

e Community Award: True Colors, Inc.

The Office of Diversity and Equity, Division of Student Affairs, Office of Institutional Advancement, and the
LGBT Center, extend our congratulations to all nominees and award recipients.

We are currently not accepting any new registrations as the Rainbow Breakfast has reached
its capacity; however, we always get last minute cancellations. If you wish to be added to
the waitlist, please email Nicholas D’Agostino, Nicholas.dagostino@ccsu.edu. Please note
that the events scheduled to follow the Rainbow Breakfast are still accepting registrations,
and we encourage you to attend them. '

CCSU Rainbow Breakfast: LGBTQ PRIDE at CCSU: Creating an Inclusive Community

Creating an inclusive community is one of the most important responsibilities we have as members of a
civilized society. Today, in 2017, it remains critical for each of us, as individuals and as members of the CCSU
community, to step back and reflect on our role in creating a safe and welcoming community. This event will
recognize the efforts of the LGBTQ Community and Allies who continue to help us in this work.

Keynote: During this engaging and exciting keynote, Richard Spada will highlight the importance of raising our
levels of knowledge and awareness around the benefits of creating an inclusive environment. He will place a
special emphasis on the issues, challenges and opportunities facing the LGBTQ community. Based on his
global experiences, he will discuss the impact of Understanding, Leading, and Delivering upon the promise of
what can be attained if we all work towards becoming more diverse and inclusive.

- —/Coming out stories: Faculty, staff and students have been invited to share their coming out stories. These
stories will highlight the richness of their lived experiences and how they have persevered in the face of
adversity.



- Rainbow awards: The Rainbow Award is a distinguished honor and represents the awardee’s work, passion
and commitment to ensuring our community embraces diversity and creates a space for our LGBTQ members.

Sent on behalf of Office of Diversity & Equity
Mark Warren McLaughlin, PhD
Associate Vice President

Marketing & Communications
860-832-0065



TO: -CCSU Classified Employees

FROM: Mary Cavanaugh, University Human Resources Administrator
Human Resources Department
DATE: December 5, 2017
RE: Classified Employee and/or Dependent Child Scholarship Awatds for Spring 2018

The University Scholarship Distributioﬁ Committee announces the Classified Employee Scholarship
Awards, available to classified employees as well as dependent children of classified employees, for
. the 2017-2018 academic year., The amount of funding remaining for this academic year is $12,000.

Full-time classified employees with four (4) or mote yeats of continuous employment with Central
Connecticut State University are eligible to apply for this scholarship. First time applicants must
provide a copy of their acceptance letter to Central Connecticut State University.

The following conditions apply to this scholarship program:

e Awards are for courses taken at CCSU only.

o Eligibility for the employee awards is limited to part-time matriculated (undergraduate. or
graduate) students,

e Eligibility for the dependent awards is limited to full-time and part-time matriculated

* (undergraduate or graduate) students, '

The award does not cover registration fees. :
Maximum age for a dépendent child eligible for this award is twenty-four (24) years of age.

Applications are available in the Human Resources Department. A current school transcript is. '
required with every Classified Employee Scholarship application. There are no exceptions.
Failure to submit the appropriate school transcript will result in ineligibility for the scholarship
award., Completed application packages are to be submitted to Mary Cavanaugh of the Human
Resources Department and must be received by the application deadline, The deadline for -
submitting applications is Wednesday, Decémber 27, 2017 (close of business). Please contact
Human Resources at X21756 if you have any questions regarding this and/or need further information.

¢: President Toro
b Membets of the Executive Committee
- (Classified Employee Scholarship File

1615 Stanley Street — PO, Box 4010 — New Britain, Connecticut 06050-4010 - T 860-832-1756 — B: 860-832-2342 — www,ccsu.edu s






"odriguez, Rosa (Diversity and Equity)

rom: CSCU-President <CSCU-President@ct.edu>

Sent: Friday, November 10, 2017 10:26 AM
To: BOR - President Announcements DL
Subject: November 10, 2017: Veterans Day

Dear CSCU Community,

Veterans Day is an important time of reflection and recognition of the service that our families, friends, and neighbors
have given to our country. The sacrifices they make oftentimes go well beyond what we see. The physical and emotional
toll are real and sometimes remain throughout their lives. As the son of a veteran, | understand the impact of having a
loved one away on duty.

We have thousands of veterans in our CSCU community who are juggling personal responsibilities while working hard to
get an education. The OASIS Centers on our campuses are important resources for our veterans and provide
programming, services, and community meeting spaces.

This Veterans Day, let’s all go beyond simply thanking our veterans for their service, and find ways to give back to those
who have given so much to all of us. Visit our OASIS Centers, or groups like the Wounded Warriors Project and find ways
you can give back. ' :

“Ne are very proud that our veterans have chosen CSCU as their higher education system. You have our thanks and our
\upport on this day and always.

Sincerely,

Mark

Mark E. Ojakian, President
Connecticut State Colleges and Universities (CSCU)






"{odriguez, Rosa (Diversity and Equity)

from: Campus Announcements <Announce@ccsu.edu>
Sent: Tuesday, January 16, 2018 10:36 AM
To: Academic Departments; Administrative Departments; Students-AllActivelyEnrolled
Subject: Dr. Martin Luther King, Jr. Breakfast, Friday, January 19
Dear CCSU:

CCSU is proud to announce our upcoming Dr. Martin Luther King, Jr. Breakfast taking place on
Friday, January 19, 2018 at 9AM in the Student Center’s Alumni Hall. In collaboration with Student
Affairs, Administrative Affairs, and the Center for Public Policy & Social Research/ O’'Neill Endowed
Chair, the Office of Diversity and Equity is organizing the CCSU MLK Breakfast, an event to honor
the legacy of Dr. Martin Luther King, Jr. This event will feature remarks from Bishop John Selders,
one of the leaders for Moral Mondays CT and Reverend Shelley D. Best, President and CEO of the
Conference of Churches. Both Bishop Seldets and Reverend Best have been leaders in the
advancement of rights of people of color and other underserved groups in CT. Other speakers will
include Dr. Zulma R. Toro, Dr. Felton Best, Mr. William Fothergill and a student

representative. Musical performances will also be a part of the celebration.

To register for this event, please use the following link: https:// form.jotform.com/73163970888168.

“hank you,
Rosa

Rosa Rodriguez

Chief Diversity Officer and Title IX Coordinator
Office of Diversity and Equity, Davidson Hall 102
Central Connecticut State University

1615 Stanley Street

New Britain, CT 06050

860-832-0178

rosa.rodriguez@ccsu.edu







v_driguez,,Bgsa_.(.lliygr,s_ity,aﬂd,._ﬁqgit )

rrom: Campus Announcements <Announce@ccsu.edu>

Sent: Wednesday, April 18,2018 3:35 PM

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Open Forum Update ‘

Dear Central Family,

| want to thank the Faculty Senate for redirecting the focus of our previously scheduled Open Forum so that we could
address the critical issue of our campus culture. | also am appreciative that, given the demands at this time of year, so
many of you were able to attend.

In my opening remarks at the forum, | expressed deep concern about the information coming to light, during the past
week, of a faculty member’s reputation and long history of alleged sexual misconduct and other abuses.

This behavior on our campus and in our community and the practice of minimizing such behavior must end. | am
passionately committed, as your president and as a woman, to follow this to the end. Certain aspects of this problem
— the behaviors and attitudes of the past — | cannot change. As for those responsibilities and policies over which | do
have the authority, | pledge to you significant change.

My two major goals at the forum were to provide an update on where our investigations stand and to listen to you.
‘he updates | can highlight without comprising the integrity of our investigations include:

Central’s policy that complaints must be filed within 90 days of an incident was set decades ago. Though it is
legal, in today’s environment we must review the policy.

To immediately address my concerns about communications, we launched the Campus Culture Concerns
webpage yesterday. It provides a new tool to expedite communication from faculty, staff, and students to my
administration. A link to that page is available here.

| am establishing a Task Force that will be charged with identifying best practices in these areas to help
determine our next steps.

Meaningful, enduring change does not come easily, nor does it take place in a vacuum. | will continue to reach out to
you for additional input, expertise, and participation.

We have much to do to examine what has and has not happened in the past while we cultivate a healthier campus
culture, one that is inclusive and safe.

To read my full statement from yesterday’s forum, please go here.
Sincerely,

Zulma R. Toro
‘President



Rodriguez,,Rosa_(Divers.iity and Equity) .

From: Campus Announcements <Announce@ccsu.edu>

Sent: Friday, April 27, 2018 2:26 PM

To: Academic Departments; Administrative Departments; Students-AllActivelyEnrolled
Subject: Progress report on Sexual Misconduct Investigation

Dear Central Family,

| promised to keep you updated on our investigation into how sexual misconduct complaints were handled in
the past and in setting a new standard for how they are handled in the future.

To be clear about what sexual misconduct refers to, this includes intimate partner violence, sexual assault,
sexual exploitation, or sexual harassment involving faculty, staff, and/or students.

The investigation by a team from the law firm Shipman & Goodwin is pushing forward. The attorneys have
reviewed records and are now conducting interviews.

Our own internal review, which is ongoing, has highlighted two key areas in which we are able to make
immediate changes. These procedural adjustments include:

Records Retention

Effective immediately, | have instituted a new policy. The offices of Human Resources, Diversity &
Equity, and University Counsel have been directed to save records in their offices even if, by state
guidelines, they could be destroyed.

Reporting Time Limit

We reviewed the two-decade-old procedure requiring complaints to be filed within 90 days of an
incident. Effective this week, there is no time limit for the filing of complaints involving sexual
misconduct allegations.

We are making progress in forming the Task Force that will examine a number of issues related to the handling
of sexual misconduct complaints and concerns. | am working with the leadership of the AAUP and SUOAF to
identify candidates for the Task Force. The panel will also include several people from outside the University
community.

We have much more work to do, but this is a start in ensuring the safety and well-being of our students,
faculty, and staff.

Sincerely,

Zulma R. Toro
President



»driguez, Rosa (Diversity and Equity)

From: Campus Announcements <Announce@ccsu.edu>

Sent: : Thursday, May 3, 2018 2:26 PM
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Task Force Named

Dear Central Family,

| am very pleased to announce the formation of our new Task Force on Sexual Misconduct & Campus Climate. The work
undertaken by this group, along with its findings and recommendations, will provide critical knowledge and a historical
perspective that will drive our mission forward to ensure Central is a welcoming, safe place for all.

To identify candidates for the Task Force, | consulted with experts on and off campus and collaborated with the union
leadership representing our faculty and staff. | am grateful to alumnus Richard Spada, an international leader in
developing inclusive and accessible communities through effective leadership, management and organization, for
agreeing to serve as the chair. The Task Force members are:

Richard Spada, Chair of the Task Force & Sr. Global Manager of Diversity and Inclusion, Novartis

Bill Panetta, (Retired) Director of Leadership Development, United Technologies

Ululy Martinez, Attorney

Victoria Minervino, CCSU Student Government Association

Kristina Rodrigues, CCSU Student Government Association

William Fothergill, Associate Counselor, student Wellness Services - Counseling

Jean Alicandro, Director of Residence Life

Fiona Pearson, Professor, Department of Sociology; Member of the Committee on the
Concerns of Women; Co-Chair, Women, Gender and Sexuality Studies Program

Shelly Jones, Associate Professor, Department of Mathematical Sciences

Sinead Ruane, Assistant Professor, Department of Management and Organization

Jeremy Visone, Assistant Professor, Educational Leadership, Policy and Instructional Technology

Cecilia Perez-Colon, Contract Compliance Specialist, Business Services

Yvonne Kirby, Director of Institutional Research and Assessment

Natalie Ford, Secretary of the CCSU Learning Center

The Task Force will be charged with the following objectives:

o Assess CCSU’s processes and procedures for the reporting and handling of concerns and complaints of
sexual misconduct and review the organizational structure currently in place to support those
processes;

e Review when and how an investigation is triggered;

e Analyze the communication process during the investigatory process, including how all parties are
informed of an investigation’s conclusion or finding;

e Examine programmatic initiatives currently in place to prevent sexual misconduct behaviors;

e ldentify standards of best practices for processes, procedures, communication, and education; and
provide recommendations to implement best practices.

1



The departments and programs we expect will be contributing to the inquiry and body of knowledge are (but
are not limited to): the Office of Diversity & Equity, the Department of Human Resources, the Women’s =
Center, the Committee on the Concerns of Women, the Office of Victim Advocacy & Violence Prevention, the
Office of Student Conduct, and the Sexual Assault and Interpersonal Violence Resource Team (SART).

| am grateful to the members of the Task Force who will be working through the summer, with the
expectation that they will conclude their work as soon as possible. They have a great deal of work ahead of
them, and | thank them for making the commitment to help us set a new standard for the campus culture at
CCsuU.,

Sincerely,

Zulma R, Toro
President



d _rjguez, Rosa (Diversity and Equity) .

From: Campus Announcements <Announce@ccsu.edu>

Sent: Tuesday, June 12,2018 10:51 AM
To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Update on sexual misconduct investigation

Dear Central Family,

Some of you are away on summer break, but | thought it important to keep you informed of several developments
related to the Professor Joshua Perlstein investigation and efforts to improve our campus culture. During the next
several days, you might be reading or seeing a second round of news stories about the reports of sexual and behavioral
misconduct by Professor Peristein. We just released some documents as part of an on-going search and review of
materials related to complaints against Perlstein. Several media outlets have requested copies of those documents
through the Freedom of Information Act.

in responding to the media FOIA requests, | also released the following statement:

It is likely that we will never know or understand all the circumstances that led to some of the past decisions that
were made in reference to Professor Joshua Perlstein. After reading documents recently discovered as part of our
investigation into Professor perlistein, | fully believe there are a number of incidents | would have handled quite
differently had I been leading the University at the time.

It remains clear to me that we need to fix communication breakdowns and hold people accountable for their
actions and others for their apparent lack of responsiveness. | am confident that the special team [ brought in
from the outside to thoroughly investigate reported behaviors by Professor Perlstein and the comprehensive
review being conducted by the task force | appointed, will serve to inform our next steps in assuring our students,
faculty, and staff that CCSU is a safe, welcoming environment for all.

The Collective Bargaining Agreement prohibits me from taking certain actions at this time. | am working to
expedite the appropriate processes. In the meantime, Professor Perlstein remains on administrative leave.

The outside investigators from Shipman & Goodwin are in the process of reviewing thousands of pages of documents.
They have interviewed 15 or so people with more to come. | hope to receive a final report on their findings at the end of
the summer.

The second meeting of the Campus Culture Task Force will be held tomorrow. The web page:
http://www.ccsu.edu/culturetaskfor@[ has been created to keep you informed of the committee’s progress.

As a reminder, we encourage you to share concerns or ideas you might have about campus culture by using this form:
http://www2.ccsu.edu/ccc/. Posting to this site is anonymous and confidential. However, if you are sharing serious
concerns about an individual’s behavior, please consider supplying your contact information so we can ask you follow-up
questions.

[ will continue to keep you updated as we move forward in our efforts to accomplish meaningful, enduring change to our
campus culture.

Sincerely,

Zulma R, Toro
President



Rodriguez, Rosa (Diversity and Equity)

From: Campus Announcements <Announce@ccsu.edu>

Sent: Friday, June 22, 2018 10:00 AM

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Campus Police Dept. Report & Personnel Changes

Importance: High

Dear Central Family,

We are about to make public the findings of a very troubling investigation into issues and concerns involving
the CCSU Police Department. | am deeply disturbed and saddened by the findings (the full report can be
viewed here).

There is significant evidence that a sexual assault complaint by one of the department’s own officers was
inappropriately handled when the incident was first reported in 2016. | am particularly troubled as to how the
.department’s chain of command did not, in a timely manner, conduct an investigation when the sexual assault
was first reported.

Among other findings the investigators reported:

s Several police officers were hired by the CCSU Police Department even though background
checks found evidence of significant discipline or other disqualifying performance issues in their
past;

e Aninformal environment exists within the department, including relaxed professional
standards and a fraternity-like environment, including inappropriate behavior, banter, or
horseplay;

e Required sexual harassment prevention and other trainings are not taken seriously and serve as
additional evidence that diversity and equity principles are not respected;

e A pervasive use of inappropriate gender labels for women and perception that the work of
females is subjected to harsher criticism;

e Belief that expressing concern and/or opinion about the treatment of women in the
department results in discrimination and retaliation; and

e Concern that all shifts are not staffed with a ranking, supervisor officer.

While we look deeper into the concerns brought to light by the investigation, today | made personnel changes
to mitigate future issues. | want to assure our CCSU family and the public that the past environment,
behaviors, and attitudes within the CCSU Police Department are not acceptable.

Among the immediate first steps, Bernard R. Sullivan, retired Commissioner of Public Safety and former
Hartford Police Chief, has been hired to serve as CCSU’s Assistant to the President for Safety. In addition to
overseeing the police department, sullivan will be charged to identify and correct defective procedures,
policies, and training, evaluate staffing levels and budgetary issues.

1



3 also will determine what means are necessary to restore professionalism to the department while

sbuilding trust among its employees, the CCSU community, and the public and take disciplinary action where -
appropriate. This mission is not new to syllivan. He was selected by former Governor William O’Neill in 1989
to take the helm of the Connecticut State Police when it was embroiled in controversy and worked to rebuild
the force and restore its credibility.

Today, | placed Chief Administrative Officer Richard Bachoo on paid administrative leave pending an
investigation. His responsibilities have been reassigned to ensure the campus operates smoothly and
efficiently. Until further notice:

» Facilities Management and Environmental Health & Safety will be headed by Sal Cintorino, Assistant
Chief Administrative Officer, and he will report directly to me;

> Information Technology will be headed by George F. Claffey, Jr., who will continue in his position as the
Chief Information Officer for Charter Oak State College on a part-time basis; and

» Event Management will report to Chief Financial Officer Charlene Casamento.

Further, the Office of Diversity and Equity will undergo further review to ensure its investigations are
conducted in a prompt, fair, and unbiased manner.

ndeed, these are very challenging times for us all. | repeat my pledge to you that | remain absolutely
‘ommitted to taking the necessary steps to ensure the CCSU campus is a welcoming, safe environment for all.

If you have any concerns or questions, please feel free to email me at toro@ccsu.edu or go to
www.ccsu.edu/cec to anonymously share information.

Sincerely,

Zulma R. Toro
President



Rodriguez, Rosa (Diversity and Equity)

From: Campus Announcements <Announce@ccsu.edu>

Sent: Friday, June 29, 2018 5:57 PM

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: New LGBT Center Director and History Professor named

Dear Central Family,

| have some wonderful news to share. Alumnus William J. Mann, an awarding-winning biographer, historian,
and LGBTQ activist, has agreed to become the new director of our LGBT Center and join the History
Department as a full-time faculty member. He also will become a member of the Women, Gender and
Sexuality Studies program and will work with the English Department to develop more interdisciplinary, LGBT-
themed courses.

| am very pleased to have someone of Professor Mann’s stature and experience become more deeply involved
at Central. His new position will unite his academic work with the critical mission of our LGBT Center and the
unique GLBTQ Archive housed in the University’s Burritt Library. Under his leadership, the LGBT Center will
expand and thrive as a critical resource in helping our students acquire the knowledge and develop the beliefs
and approaches for valuing our differences as human beings.

Professor Mann earned a B.S. in history from CCSU in 1984, He has been teaching courses on LGBT history and
popular culture on a part-time basis for the last several years. During the fall semester, he will teach the
History of AIDS and a public history project focused on uncovering mysteries in CCSU’s GLBTQ archive.

He has been active in the local and national LGBTQ activist and literary communities since his college days. He
has written 14 books, including Tinseltown (Winner of the 2015 Edgar Award for best true crime) and The
Wars of the Roosevelts (2016). Many of his books consider the LGBT experience in some way.

In addition to welcoming Professor Mann, | wish to thank Kathy Hermes, professor and chair of the History
Department, for her leadership in helping CCSU develop needed resources and academic offerings to become
an LGBTQ-friendly university.

Sincerely,

Zulma R, Toro
President



odriguez, Rosa (Diversit  and Equity)

from: Campus Announcements <Announce@ccsu.edu>

Sent: Friday, August 3, 2018 10:48 AM

To: Administrative Departments; Academic Departments; Students-AllActivelyEnrolled
Subject: Input requested: Campus Culture update

Dear Central Family,

| am pleased with the progress being made by the Task Force on Sexual Misconduct and Campus Climate. As you might
recall, | charged this group with providing recommendations for ensuring that our campus is a more inclusive and safe
community for students, faculty, and staff—a community free from sexual harassment and bullying.

The task force is now ready to begin its comprehensivé information and data gathering processes, and your assistance is
needed. | am counting on you to provide your thoughts and ideas on improving our campus culture. Here is how you can
help:

1) Click on this link and you will be directed to the Campus Culture Concerns web page where you can

anonymously provide your thoughts and ideas;
2) Participate in one of two open forums hosted by the task force to be held September 11 and September 12; and,
3) Complete an anonymous online input survey which will be distributed via email to the campus community in

September.

tis my belief that, collectively, we have the information, knowledge, and ideas necessary to help CCSU become a
campus where safety and well-being are our top priorities.

Sincerely,

Zulma R. Toro
President






LGBT Advisory Committee Meeting

" February 5, 2018 Agenda
e e s —-Strdent=Center—-Clocktower-Roomy—« === -=rmmm s s s
12:15 to 1:30 PM

Agenda:

1. Welcome and Introductions
2. Note-taker/Attendance (Alberto Cifuentes, Jr. — Recording Secretary)
3. Committee Membership l
a. Update current membership list
b. VPSA approves and appoints new student members acc. to by-laws
c. President approves and appoints faculty/staff members acc. to by-laws
4. Committee Leadership
a. New co-chairs (faculty/staff and student)
i. Both co-chairs appointed by VPSA acc. to by-laws
b. Selection of interim co-chairs by VPSA
5. LGBT Center Updates & Pride Updates
a. LGBT Center Updates and Events
i. University Assistant Search Update
b. Pride Updates and Events

6. Strategic Planning Committee: Purpose/Function of Committee within CCSU Culture and
Community

a. Inclusivity/Campus Climate
b. Campus-Wide Education
. Accessibility/Equitability

o

Recruitment/Retention of Students (i.e. working with GSAs)

2

New Buildings/Facilities
f.  Space for Community Building/Accessibility to Resources
7. Develop Sub-Committee to review current bylaws and propose changes to Dr. Troiano
a. ldentify members
b. Develop annual notice for membership
c. Formalize membership cycles

d. Establish timeframe

Upcoming Events:

~—

Next meetings: Mar. 5, Apr. 9



LGBT Advisory Committee Vleeting
October 23, 2017 Agenda
— —Student-Center—Clocktower-Room-—- -~ ——-——— = rmm oo oo o

12:15 to 1:30 PM

Present:

Not Present:

Agenda:
1. Welcome and Introductions
2. Note taker (Alberto Cifuentes, Jr. — Recording Secretary)
'3, LGBT Center updates & Pride Updates
4. Strategic Planning Committee

a. Inclusivity/Campus Climate — Preferred name option, gender-inclusive housing, gender-
neutral restrooms

b. Campus-Wide Education — Orientation (student and faculty/staff), curriculum, personal
connections with students, safety of LGBT staff

c. Accessibility/Equitability — Bathrooms, housing, sports/athletics (connect with Dr. Bachoo
about adding gender-neutral restrooms to new buildings before they’re built or updated).

d. Recruitment/Retention — New and transfer students.

e. New Buildings/Facilities — Speak with Dr. Bachoo about developing some form of consistent
and mutually agreed upon standards and practices regarding the equitability of housing,
restrooms, and other campus spaces for LGBTQ students, faculty, and staff.

f. Space for Community Building/Accessibility to Resources — Demand for more programming,
more resources, and more funds for LGBT Center and LGBTQ community on campus. Also a
need for center full-time staff and a discussion of general spatial needs (i.e. possibly moving
center to another building).

5. Develop Sub-Committee to review current bylaws and propose changes to Dr. Troiano
a. ldentify members (Nicholas D’Agostino, Alberto Cifuentes, Jr.)
b. Develop annual notice for membership
c. Formalize membership cycles
d. Establish timeframe (December 2017)
6. New Business
7. Old Business: ’

Upcoming Events:

Next meetings:

TBD



LGBT Advisory Committee Meeting:
. StrategicPlanning
April 20, 2018 Agenda
Student Center ~ Clocktower Room
9am fo 1liam

Agenda:

1. Welcome and introductions (4 min.)
Note-taker/Attendance (1 min.)
3. Announcements (5 min.)

a. Lavender Graduation: Saturday, May 12, 11am, in Founders Hall (Davidson). If you're interested in
volunteering, please contact Nichol. Register at
http://www.ccsu.edu/Igbt/lavendergraduation/index.html.

b. Rainbow Breakfast: Friday, October 12. 9:30am-11am, in the Constitution Room (Memorial Hall). Please

save the date! Call for nominations via e-mail coming soon. Registration available in September.

. 4. Review Mission & Bylaws (Rev. May 11, 2017) (5 min.)
5. Strategic Planning Objectives Discussion (75 min.)
a. Guiding Questions
i. What is our specific demand/goal?
ii. What steps can we take to accomplish it?
iii. What is our projected timeline for accomplishing this goal?
b. Accessibility/Equitability
i. Preferred Name/Gender Option
c. LGBT Center
i. Expanding space (move to renovated Willard-DiLoreto?)
ii. Hiring full-time coordinator .
jiii. Figuring out budget-sensitive alternatives to full-time coordinator (i.e. student leadership)
d. Gender-Inclusive/Neutral Housing
i. Any updates from Residence Life regarding accessibility?
e. Recruitment/Retention
i. Strategies for recruiting and retaining LGBTQ students
ii. Working with Admissions
ili. Possible events to co-sponsor with Admissions or other departments
f. Campus-wide Education
| i. Safe Zone Training . .
ii. Supporting Trans and Gender Non-Conforming Students (online/in-person training)
6. Next Steps (30 min.)
a. Prioritize strategic planning objectives
Develop a realistic timeline for accomplishing strategic planning objectives
Who are the key stakeholders or decision-makers for each objective?
Development of sub-committees
When should we meet during the next academic year? Move meetings to Friday mornings, 9am-

10:30am?

o

P oo T

.
f
a
!
i
i

'Next meetings: TBA

N
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Office of Diversity and Equity - Affirmative Action Employee Advisory Committee
October 20, 2017 — Meeting Minutes
1849 Room - CCSU Student Center

Welcome and introductions

PRESENT: Nicholas D’Agostino, Nidal Al-Masoud, Michael Alfanc, Michael Ansarra, Alberto
Cifuentes, Jr,, Joe Farhat, Joo Eng Lee-Partridge, Carlos Liard-Muriente, Rosa Rodriguez, Chris
Simcik

Re-cap of last meeting (see June 14, 2017 Minutes)

A. Subcommittee Development — Key tasks — TABLED
B. Confirmation of Committee Membership

C. 2017/2018 Timeline

D. Any gaps in our review?

Affirmative Action Plan 2017—Utilization Analysis 5 Categories (refer to Utilization Analysis

handout) _

A. Where there is a negative number in the utilization, we will establish affirmative action
goals. The net utilization changes as a result of workforce changes, e.g., retirements,
and the availability data, e.g., IPEDS data. Need to hire more Hispanic female Assistant
Professors to meet requirement.

B. Internal mentoring is very important for meeting goals.

Gender/Sexual Harassment Climate Survey
A. We have received about 200 complete responses so far.
B. Survey will remain open until end of Fall 2017 semester.

Subcommittees
A, Search Procedures—Joe Farhat will chair
B. Recruitment and selection process for special appointments and adjuncts

1. Emergency appointments account for approximately half of new hires (four out of
the nine faculty hired during the reporting person were already in emergency
appointments the previous year. :

2. Process of hiring special appointments has been met with some controversy within
departments (i.e. outside candidates chosen over current faculty members on
tenure track). Rosa suggested coming up with some policy/procedure changes or an
example of best practice.

TASK: Joseph Farhat will work on new points of recommendation for emergency
hires (to be presented to Dr. Toro). Michael Alfano and Nidal will also help draft
recommendations.

MINUTES 10.20.17 1



Office of Diversity and Equity - Affirmative Action Employee Advisory Committee
February 9, 2018 — Meeting Minutes
1849 Room ~ CCSU Student Center

Welcome and introductions

PRESENT: Nicholas D’Agostino, Nidal Al-Masoud, Michael Alfano, Michael Ansarra, Alberto
Cifuentes, Jr., Joe Farhat, Joo Eng Lee-Partridge, Carlos Liard-Muriente, Rosa Rodriguez, Chris
Simcik :

Re-cap of last meeting (see June 14, 2017 Minutes)

A. Subcommittee Development — Key tasks — TABLED
B. Confirmation of Committee Membership

C. 2017/2018 Timeline

D. Any gaps in our review?

Affirmative Action Plan 2017—Utilization Analysis 5 Categories (refer to Utilization Analysis

handout)

A Where there is a negative number in the utilization, we will establish affirmative action
‘goals. The net utilization changes as a result of workforce changes, e.g., retirements,
and the availability data, e.g., IPEDS data. Need to hire more Hispanic female Assistant
Professors to meet requirement.

B. Internal mentoring is very important for meeting goals.

Gender/Sexual Harassment Climate Survey
A. We have received about 200 complete responses so far.
B. Survey will remain open until end of Fall 2017 semester.

Subcommittees
A. Search Procedures— Joe Farhat will chair
B. Recruitment and selection process for special appointments and adjuncts

1. Emergency appointments account for approximately half of new hires (four out of
the nine faculty hired during the reporting person were already in emergency
appointments the previous year.

2. Process of hiring special appointments has been met with some controversy within
departments (i.e. outside candidates chosen over current faculty members on
tenure track). Rosa suggested coming up with some policy/procedure changes or an
example of best practice.

TASK: Joseph Farhat will work on new points of recommendation for emergency
hires (to be presented to Dr. Toro). Michael Alfano and Nidal will also help draft

recommendations.
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McMahon, Sarah (Diversity and Equity)

rom: Campus Announcements <Announce@ccsu.edu>

Sent: Friday, September 22, 2017 12:16 PM

To: : Academic Departments; Administrative Departments; Students-AllActivelyEnrolled
Subject: CCSU Red Flag Campaign :

Dear CCSU Community:

Have you seen the red flags on campus? CCSU has launched the 2017 Red Flag Campaign —an annual project to address
and prevent dating violence in our community. This campaign features a series of posters illustrating behaviors (red
flags) that may be present in a relationship in which dating violence is occurring, 15 minute presentations facilitated by
members of the Red Flag Campaign Committee and several programs. For information on dating violence and the Red
Flag Campaign, please see http://www.ccsu.edu/diversity/redflag/.

There are many ways for you to be involved:

= Encourage your classes to attend a featured presentation. Scroll down to view the three different events that will
take place during the campaign. If you would like to encourage your students to attend through providing extra
credit or making one of the presentations an assignment please e-mail Nicholas D’Agostino, Associate in Diversity
and Equity. Nick can assist you with tracking student attendance or any other needs.

x  [nvite us to your classroom or student group. E-mail Sarah Dodd to schedule a 15 minute presentation in any of
your classes or groups. Sarah is CCSU’s victim advocate and provides services and training to the CCSU
community. The presentation will focus on identifying abusive behavior in dating relationships, signs of a healthy
relationship and how to help a friend who may be experiencing abuse. This presentation would be appropriate for
classes in any academic discipline.

= Request a poster. Additional Red Flag posters will be put up on campus Monday, September 25", if you would like a
poster for your office or department, please contact Nicholas D’Agostino.

Thank you for your continued support of violence prevention initiatives on our campus.
Best wishes,

Rosa

Rosa Rodriguez
Chief Diversity Officer and Title IX Coordinator

Office of Diversity and Equity, Davidson Hall 102
Central Connecticut State University

" 1615 Stanley Street

New Britain, CT 06050

860-832-0178

Red Flag Campaign Events:

1. Recognizing Stalking and Intimate Partner Violence on Campus - A Facilitated Discussion with Daniel Cargill
Date: Monday, September 25, 2017
_ Time: 12:15 to 1:30 PM
Location: Memorial Hall, Constitution Room

Cargill is the Director of Law Enforcement Services for the Connecticut Coalition Against Domestic Violence
(CCADV). Prior to coming to work at CCADV, Cargill spent twenty years working for the Connecticut State Police,
where he spent several years as an Adjunct Professor and P.0.S.T. certified instructor training law enforcement in
various topics including Law Enforcements Response to Domestic Violence.

1



2. Red Flag Campaign — Scavenger Hunt
Date: Tuesday, September 26, 2017
Time: 11:00 AM to 1 PM
Location: Sprague/Carlton Room, Student Center
To register a team please email Sarah McMahon

This is a fun way for our students to get to know more about the resources we have on campus. The Scavenger Hunt
will start at 11 AM in the Sprague/Carlton Room (Student Center). Gather your friends and organize a team. Prizes
for the winning team. FREE FOOD at the end of the scavenger hunt.

3. Why We SAY SOMETHING - A Conversation with Everyday CCSU Activists Working to End Relationship Violence
Date: Wednesday, September 27, 2017 at 4:30 PM
Location: Alumni Hall, Student Center

We will be hosting Why We SAY SOMETHING - A Conversation with Everyday CCSU Activists Working to End
Relationship Violence (A Real Conversations Forum). We have an amazing panel who will discuss their stories of
standing up to end domestic and intimate partner violence. The employee and student panel will be moderated by
Sarah Dodd will showcase how all of us can challenge violence against others regardless of our role on campus. Join
us in this lively discussion and learn ways to intervene (SAY SOMETHING) when we see relationship RED FLAGS.

Special Thanks: The Red Flag Campaignh Committee, Office of Diversity and Equity, Office of Victim Advocacy, Office of
Student Affairs, The Women’s Center, University Police, Residence Life, Administrative Affairs, Department of Athletics,
Department of Criminology and Criminal Justice, Department of Psychology, Office of Student Conduct and Student

Activities and Leadership Development.



Presented by:
SarahDodd, CCSU . Office of Victim Advocacy.

Red Flag Campaign

Content from this presentation comes from the Red Flag Campalgn, a profect of the
Virginia Sexual and Domestic Violence Action Alliance {Action Alliance)
www.theredflagcampaign.org

10/27/2018

Have you seen red flags on campus?

The Red Flag Campaign is designed to address dating viclence and promote the
prevention of dating violence on college campuses.

Prevalence of Dating Violence

Dating Violence
occurs in 1 out of
every 5 college
relationship.
€ Saters and M. Broemiey, “Viclent Behavier In

Colege Student Datig Relationships,” Journal of
Contamparary Criminal Juntica {1536).




- What are some examples of Red 'Fylags -
that might indicate an abusive
relationship?

10/27/2018

Red Flags for Dating Violence

When aperson....

* Jealousy:
« Gets angry when his/her partner spends time with other people
* Calls his/her partner over and over
» Emotional abuse and victim blame
* Uses derogatory fanguage to describe partner
* Constantly finds fault with his/her partner
» Makes partner feel bad about himselffherself
» Isolation
* Makes all the decisions in the relationship
+ Makes herfhis partner “pay” for spending time with other people
= Persuades his/her partner to give up activities hefshe enjoys

Red Flags for Dating Violence

When aperson....

» Coercion
* lgnores herfhis partners wishes or needs

» M?Inipulates or forces partner to do something agalnst hisjher
wi

+ Physical and sexual abuse

* Grabs or pushes partner

* Throws or breaks objects

» Forces hisfher partner to have sex or do sexual things
» Stalking

» Harasses someone to the point of fear

* Repeatedly follows someone

+ Sends frequent unwanted messages to someone directly or
through friends




If you observed a red flag in a friend’s
relationship....

Why might a person choose
to not say something or do
something about the
behavior?

10/27/2018

Scenario:1

You're sitting in the Student

Center with Joe and Emily who

?avebbeen datingJon and off * What could you do if Joe
or about a year. Joe excuses : )

himself to g{at some coffee, was your friend?

You then notice Emily open

Joe’s backpack and take out N

his phone. She tells you that * What could you do if

she has to check his texts, Emily was your friend?

emails and social media to

make sure he’s not cheating

on her. She admits to doing

this often because she's

worried about Joe tatking with

other girls. She then asks that

you don't tell Joe.

Scenario 2

You're walking back from class

with your friend Kayla whose cell
phone Is incessantly ringing. You
ask her if everything is alright and

she states that her ex- boyfriend

John has been texting and calling How c'io you respond to
her ali day. Her phone continues Kayla’s concerns about
to go off and she appearsto be Joe’s behavior?

frustrated, Kayla tells you that
John needs to know everything
she’s doing all the time and it's
getting annoying especially since
she ended the relationship three
weeks ago. She also tells you that
he comes to campus every day
and begs her to talk about things
but sherefuses.




10/27/2018

What are some important components of
‘ healthy relationships?

Signs of a healthy relationship

*

Communication: shares thoughts and ideas
Trust: Is honest and accountable to his/her partner

Connection: Feels there are other people to rely on
besides partner

Balance: Has equal decision-making power
Safety: Is peaceful, is emotionally supportive

Boundaries: Respects someone’s personal fimits and
privacy, recognizes a person’s right to end a
relationship

* %

*

%*

*

Resources

On-Campus Off-Campus - Confidential
€CSY Office of Victim Advocacy YWCA Sexual Assault Crisis Service
860-832:3795 24 Haur Hotline: 860-223-1787
Carroll Hall, 248 24 Hour Spanish Hotline: 888-568-8332
Women's Center Prudence Crandalt Center for Domestic
Women's Center Coordinator Violence
860-832-1655 24 Hour Hotline: 888-774-2900
Student Center Roomn 215 Sulclde Prevention Lifetlne
Resldence Life 24 Hour Hotline: 860-273-8255
860-832-1660 Hospital of Central Connecticut
Mid Campus Hall 100 Grand Street

New Britain, CT 06050
860-224-5011

Student Wellness Services (Confidential)
Health Services: 860-832-1925
Counseling Services: 860-832-1345




Reporting

Office of Diversity and Equity
Title IX Compliance Officer
Rosa Rodriguez

860-8321652 . :

Davidson Hall, Room 102 Detailed informationon
Office of Student Conduct resources and reporﬁng
Christopher Dukes .
860-832-1667 can be found in your
Willard Hall, Room 107 packets.

University Police

Emergency (Police, Fire, Medical):gt
Routine Police Service Requests Dispatch
B60-B32-2375

10/27/2018

Questions or comments?

= Kathy Bantley, Red Flag Campain Co
bantleyk@ccsu.edu
860- 8323142

* Nick D'Agostino, Red Flag Campaign Co-Chair
nicholas.dagostino@ccsu.edu
860-832-1653







STAND UP

CCSU Students Stand Agalnst Sexual Violence I

For ecrp kedoreration 301 FitardROCSY
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Who are we?

A2 Stard Up CCSU
(\4):Communib
‘!QL)? Organizers!"l

Office of Victim Advocacy

you are not alanc

For mrare Welarmation ges FRANAPGISL

. ofa
focused on violence prevention

and with

in prevention and advocacy work

* Individusis who desply cara about student

safety and well being here at CCSU

It happens here:
Sexual Assault at CCSU

u Approximately 14% of female
undergraduate students
experience completed or
attempted sexual assault
while attending college.

For marn informration gee FSLnAROCSY

= Approximately 3% of male
undergraduate students at
CCSU experlence completed
or attempted sexual assault
while attendIng college.
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The majority of survivors knew the
person that assaulted them them

Approximately 3% of survivors notifled
law enforcement

!'k

Survivors were most likelyto tumnto a
close friend or roommate for support.

; .

CCSU students In support of Stand Up
CCSU - March 2017

Apathy at Stubbing‘

of Queens Woman,
Shoc{r‘s In.gpectqr

Py yABEIX QaNSRENG

“Fer wore toa dalf wa

ot mare IndorTation Med FNSFOCH




Discussion:

For mase dumatinn seg KSEnCLACTSU
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1 stand up by Stapdinp by
fiends whosiean il |
riatienships letting
themunevwl anthereant
ronpechngthpmwithiihe
dphtresoun
“Montea




Tips for Intervening

Approach everyone as a friend

Do not be antagonistic

Do not use violence

Be honest and direct when possibie
Recruit help if necessary

Keep yourself safe

if things get out of hand or become too
serious, contact the police

For mars inforr ation pea FSsand IS
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Thank You.
Really, we appreciate this time in class.

Sarah Dodd

Office of Victim
Advocacy

Carroll Halt 248; 860 -
832-3795

sarahdodd@ccsu.edu
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STAND UP CCSU

CCSU Students Stand Agalinst Sexual Violence

For e Ieforpration soa FSLaadLACCSU

10/27/2018

Who are we?

£E223 Sband Up CCSU, . Members of a
Q@JQ Communlbg focused on violence prevention
RSE Organizers

and with

in prevention and advocacy work

* Indlviduals wha deeply care abott student
safaty and well befng here at CCSU

Office of Victim Advocacy

you ase not alone

For e Endormatinn 300 $5u0ed FOCR)

It happens here:
Sexual Assault at CCSU

w Approximately 11% of female m Approximately 3% of male
undergraduate students undergraduate students at
experience completed or CCSU experlence completed
attempted sexual assault or attempted sexuat assault
while attending coilege. while attending coliege.
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The majority of survivors knew the
person that assaulted them them
{ .

10/27/2018

Approximately 3% of survivors notifled
law enforcement

!"\

Survivors were most likelyto turnto a
close friend or roommate for support.

CCSU students in support of Stend Up
CCSU ~ March 2017
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Kitty Genovese

Apathy at Stabbln,
of Queens Waman.
Shuc{g Inspector
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Tips for Intervening

® Approach everyone as a friend
u Do not be antagonistic

m Do not use violence

m Be honest and direct when possible
w Recruit help if necessary

w Keep yourself safe

m If things get out of hand or become too
serious, contact the police

Fer mors lnform adicn Leg ASasd FOCYU)

Thank You.
Really, we appreciate this time in class.

Sarah Dodd

Office of Victim
Advocacy

Carroli Hall 248; 860 ~
832-3795

sarahdodd@ccsu.edu
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. We need your help to
B rea k Z ”g ensure all our programs,

d o7l services and activities are

accessible to people with

bharriers. | disabilities. In visiting

our offices, if you observe

a barrier that prevents
the full participation of
people with disabilities,
let us know.

Rosa Rodriguez
- Chief Diversity Officer and ADA Coordinator
Office of Diversity 8 Equity
Central Connecticut State University
1615 Stanley Street
Davidson Hall, Room 102
New Britain, CT 06050
860-832-0178 (Direct Line)
Affirmative Action & Equal Opportunity Employer ~ 860-832-1652
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It’s prohibited by the CT Discriminatory Employment Practices Act and Title
VII of the Givil Rights Act of 1964, and Title IX of the Education Amendment
0f 1972, The CCSU Sexual Harassnient Policy prohibits discrimination in
services or benefits based on gender.

Sexual Harassment means ‘any tinwelcome sexual advances or requiests for sexual
Favors or any conduct of a sexual nature *

Examples of Sexual Harassment include:

s Unwelcome sexualadvances =« Syoecstive or lewd remarks

* Unwanted hugs, touches, kisses ¢ Requests for sexual favors

 Renliation for complaining about. ¢ Derogatory or pornographic posters,
sexual harassment cartoons, drawings, or e-mail messages,

CCSU policies and Reporting: Copies of the University’s Sexual Harassment policy and
complaint proccdurc are available from one of these offices or the University's website,

You're Not Alone!

_ Incidents may be repi)t’ted‘ o:

. Office of D'vetslty al;d Eqmty
_ (All comphing)

Chict Diversity Officer

_ Davidson Hull Rm. 107
860—8324652 '

Hum:u} Rgsourcés -
(Complaints asainst employees)
Davidson Hlall, Rm. 101
860832 1760

_ Officeof Stﬁdéht Conduct

(Complaints aginst students)

- Willard Il Ry, 107
860-832-1667

Office of Victim Agiroacy

_email: ssmhdodd@ccsuedn
. 800,852 3795

Eor more information:

- www.cosuedu/diversity

Connecticut law requires that a formal written complaint be filed with the Connecticut
Commission on Human Rights and Opportunities (CHRO), within 180 days of the
date when the alleged harassment occurred. www.ccsu.edu/diversity

Equal Opportunity Employec/Educator




In 'i(!e'nts niay' e reported fo:

' ,exual Harassment include: ‘ - ,
_« Unwelcome sexual advances ¢ Suooestive ot lewd remarks , (Compla.mca against emplmm}
« Unwanted hugs touches. Kisses * Requiests for sexual favors . , ‘““ds“" Hall Rm. 101
« Rewliation for complainingabout  * Deropatory or pornographic posters, .
. sexual harassment _ cartaons, dmwings, of e-mail messapes. . _ Officeof Stu dé:nt (‘ i
. _ (Complaine agiins scadents)
Willud Hll, Rmy, 107
860-332 1667

Office of Vietim Advocacy

For more information;
W cosu eduldiversicy

Connecticut law requires that a formal written complaine be filed with the Connecticut
Commission on Human Rights and Opportunities (CHRO), within 180 days of the
date when the alleged harassment occurred.

Equal Opportunity Emplover/Educator
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Equal Employment Opportunity is

THELAW

Private Employers, State and Local Governments, Educational Institutions, Employment Agencies and Labor Organizations

Applicants to and employees of most private employers, state and local governments, educational institutions, employment -
agencies and labor organizations are protected under Federal law from discrimination on the following bases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Title VII of the Civil Rights Act of 1964, as amended, protects applicants and
employees from discrimination in hiring, promotion, discharge, pay, fringe
benefits, job training, classification, referral, and other aspects of employment,
on the basis of race, color, religion, sex (including pregnancy), or national
origin. Religious discrimination includes failing to reasonably accommodate
an employee’s religious practices where the accommodation does not impose
undue hardship.

DISABILITY

Title I and Title V of the Amencans with Disabilities Act of 1990, as amended,
protect qualified individuals from discrimination on the basis of disability in
hiring, promotion, discharge, pay, fringe benefits, job training, classification,
referral, and other aspects of employment. Disability discrimination includes not
making reasonable accommodation to the known physical or mental limitations
of an otherwise qualified individual with a disability who is an applicant or
employee, barring undue hardship.

AGE -

The Age Discrimination in Employment Act of 1967, as amended, protects
applicants and employees 40 years of age or older from discrimination based
on age in hiring, promotion, discharge, pay, fringe benefits, job training,
classification, referral, and other aspects of employment.

SEX (WAGES)

In addition to sex discrimination prohibited by Title VII of the Civil Rights Act, as
amended, the Equal Pay Act of 1963, as amended, prohibits sex discrimination in
the payment of wages to women and men performing substantially equal work,
in jobs that require equal skill, effort, and responsibility, under similar working
conditions, in the same establishment,

GENETICS

Title II of the Genetic Information Nondiscrimination Act of 2008 protects
applicants and employees from discrimination based on genetic information in
hiring, promotion, discharge, pay, fringe benefits, job training, classification,
referral, and other aspects of employment. GINA also restricts employers’
acquisition of genetic information and strictly limits disclosure of genetic
information. Genetic information includes information about genetic tests of”
applicants, employees, or their family members; the manifestation of diseases
or disorders in family members (family medical history); and requests for or
receipt of genetic services by applicants, employees, or their family members,

RETALIATION  #

All of these Federal laws prohibit covered entities from retaliating against a
person who files a charge of discrimination, participates in a discrimination
proceeding, or otherwise opposes an unlawful employment practice.

WHAT TO DO IF YOU BELIEVE DISCRIMINATION HAS OCCURRED

There are strict time limits for filing charges of employment discrimination. To
preserve the ability of EEOC to act on your behalf and to protect your right to
file a private lawsuit, should you ultimately need to, you should contact EEOC
promptly when discrimination is suspected:

The U.S. Equal Employment Opportunity Commission (EEOC), 1-800-669-4000
(toll-free) or 1-800-669-6820 (tollfree TTY number for individuals with hearing
impairments). EEOC field office information is available at www.eeoc.gov or

in most telephone directories in the U.S, Government or Federal Government
section. Additional information about EEOC, including information about charge
filing, is available at www.eeoc.gov.

Employers Holding Federal Contracts or Subcontracts

Applicants to and employees of companies with a Federal government contract or subcontract are
protected under Federal law from discrimination on the following bases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Executive Order 11246, as amended, prohibits job discrimination on the basis
of race, color, religion, sex or national origin, and requires affirmative action to
ensure equality of opportunity in all aspects of employment.

INDIVIDUALS WITH DISABILITIES

Section 503 of the Rehabilitation Act of 1973, as amended, protects qualified
individuals from discrimination on the basis of disability in hiring, promotion,
discharge, pay, fringe benefits, job training, classification, referral, and

other aspects of employment. Disability discrimination includes not making
reasonable accommodation fo the known physical or mental limitations of an
otherwise qualified individual with a disability who is an applicant or employee,
barring undue hardship. Section 503 also requires that Federal contractors take
affirmative action to employ and advance in employment qualified individuals
with dxsabxlmes at all levels of employment, including the executive level,

DISABLED, RECENTLY SEPARATED, OTHER PROTECTED,

AND ARMED FORCES SERVICE MEDAL VETERANS ,

The Vietnam Era Veterans' Readjustment Assistance Act of 1974, as amended,
38 U.S.C. 4212, prohibits job discrimination and requires affirmative action

to employ and advance in employment disabled veterans, recently separated

veterans (within three years of discharge or release from active duty), other
protected veterans (veterans who served during a war or in a campaign or
expedition for which a campaign badge has béen authorized), and Armed Forces
service medal veterans (veterans who, while on active duty, participated in a U.S.
military operation for which an Armed Forces service medal was awarded).

RETALIATION

Retaliation is prohibited against a person who files a complaint of discrimination,
participates in an OFCCP proceeding, or otherwise opposes discrimination
under these Federal laws,

Any person who believes a contractor has violated its nondiscrimination or
affirmative action obligations under the authorities above should contact
immediately: *

The Office of Federal Contract Compliance Programs (OFCCP), U.S.
Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C.

20210, 1-800-397-6251 (toll-free) or (202) 693-1337 (I'TY). OFCCP may also be
contacted by e-mail at OFCCP-Public@dol.gov, or by calling an OFCCP regional
or district office, listed in most telephone directories under U.S. Government,
Department of Labor.

Programs or Activities Receiving Federal Financial Assistance

RACE, COLOR, NATIONAL ORIGIN, SEX

In addition to the protections of Title VII of the Civil Rights Act of

1964, as amended, Title VI of the Civil Rights Act of 1964, as amended,
prohibits discrimination on the basis of race, color or national origin in
programs or activities receiving Federal financial assistance. Employment
discrimination is covered by Title V1 if the primary objective of the
financial assistance is provision of employment, or where employment
discrimination causes or may cause discrimination in providing services
under such programs. Title IX of the Education Amendmentsof 1972
prohibits employment discrimination on the basis of sex in educational
programs or activities which receive Federal financial assistance.

EEOC 9/02 and OFCCP 8/08 Versions Useable With 11/09 Subblemient

INDIVIDUALS WITH DISABILITIES

Section 504 of the Rehabilitation Act of 1973, as amended, prohibits employment
discrimination on the basis of disability in any program or activity which receives
Federal financial assistance. Discrimination is prohibited in all aspects of
employment against persons with disabilities who, with or without reasonable
accommodation, can perform the essential functions of the job.

If you believe you have been discriminated against in a program of any

institution which receives Federal financial assistance, you should immediately
contact the Federal agency providing such agsistance.

EROC-P/E-T (Reviced 11/09)







Office of Victim Advocacy

you are not alone

Resources and

Options

For survivors of sexual assault,

intimate partner violence
and stalking.

You have options. If you or someone you know has experienced interpersonal violence, please
know that there ate people at CCSU and in the local community who are here to help. We can

answer your questions about where to statt.

CCSU has a professional advocate dedicated to assisting survivors/victims.

Medical and Emotional Care

Remember,
no matter what,
this was
not your fault.

"  You may need basic medical treatment for current injuries or those injuries that you are not

aware of at this time. Call 911 for immediate assistance.

*  Contact the CCSU Student Wellness Setvices (SWS) for on-campus evaluation and advice at
860-832-1925. For more information go to www.ccsu.edu/healthsetvices.

»  For off-campus evaluation, advice and the collection of medical evidence go to the Hospital of
Central Connecticut at 100 Grand St., New Britain or call 860-224-501.

»  Please seek emotional support. It is important not to neglect your emotions. This may mean
reaching out to a trusted friend, family member or a confidential professional counselor. The
CCSU SWS, Counseling Setvices is the only on-campus confidential resource. There are

aptions for confidential connseling both on- and off-campus.

SWS, Counseling Services YWCA

CCSU Sexual Assault Crisis Services
Matcus White Hall, Room 205 22 Glen St. New Britain CT
860-832-1945 860-223-1787 (24/7)

Free. Confidential. yweanewbritain.org/sacs/

Free. Confidential.

CCSU is an Equal Opportunity Educator and Employer

Prudence Crandall Center
(for Domestic Violence)
888-774-2900 (24/7)
ptudencecrandall.otg/

Free. Confidential.




Filing a Report - It’s up to you.

It is important to note that the Office of Diversity and Equity and Office of Student Conduct
processes are sepatate from police processes. You have the right to file reports with both, one or
neithet systems. CCSU’s Office of Victim Advocacy (860-832-3795) can provide information on
options and can assist you with making reports.

All Complaints Complaints against Students
Office of Diversity and Equity (ODE) Office of Student Conduct (OSC)
Rosa Rodriguez, Title IX Officer Director:
860-832-1652 860-832-1667
TitleIXReport@ccsu.edu )
Davidson Hall, Room 102 Carroll Hall, Room 202

Filing a Criminal Complaint and Orders for Protection

You may choose to file a report with the police within the jutisdiction whete the incident occurred.
Fot on-campus incidents call the CCSU Police at 860-832-2375 or 911 (24/7). If you don’t know
which law enforcement agency to contact, CCSU can assist you.

You have the tight to obtain a protective order, apply for a temporary restraining order or seek
enforcement of an existing order against the perpetrator. If the perpetrator is not affiliated with
CCSU, at yout request, CCSU can still take actions for your protection and comfort on campus.
The CCSU Police or the Office of Victim Advocacy can provide guidance on the process of
requesting one of these orders.

~ You have the right to be on the CCSU campus. Regardless - whether or not you choose to ﬁle 2
_ formal compla_mt CCSU’s Office of Vlctml Advocacy can asslst m tequestmg reasonable
accommodations including changm : .
Each person’s situation may be different.

You may want to talk to someone where you feel most comfortable. These offices are not
confidential. Consider asking about their limits of their confidentiality before you sit down to talk.

Office of Victim Advocacy Women’s Centet LGBT Center Residence Life
860-832-3795 860-832-1655 860-832-2090 860-832-1660

Other Helpful Information

7 www.knowyoutix.or
Provides information on Title IX and student rights. Created by and for students.
v www.ccsu.edu/diversity/
Links to CCSU Title IX policies and procedures and staff contact information
s www.ccsu.edu/studentconduct/resources.asp

Links to the CCSU Student Code of Conduct

you are not alone.
ODE 5/2018 There are people available to help.
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Central Connecticut State University
Title IX Refresher Training Program
November 17, 2017; 3:00 pm — 3:45 pm
Philbrick Room, Student Center

Introduction

Board of Regents Policies and
University Procedures

Sexual Assault, Intimate Partner Violence
& Stalking Awareness and Prevention

Question/Answer

Material Provided:

Office of Victim Advocacy Presentation
CCSU How to Help Booklet

CCSU ODE Booklet

OVA Resources and Options Sheet

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

All

CONNSACS 2015 Connecticut Legislative Sessions Update
Business cards (Title IX Officer & On- and Off-Campus Resources)

Equal Opportunity Employer and Educator



- Central Connecticut State University
Title IX Training Program
November 21, 2017; 9:00 am — 12:00 pm
Blue and White Room, Student Center

e Introduction

e Board of Regents Policies and
University Procedures

e Sexual Assault, Intimate Partner Violence
& Stalking Awareness and Prevention

e Question/Answer

Material Provided:

e  Office of Victim Advocacy Presentation
e CCSU How to Help Booklet

e CCSU ODE Booklet

e OVA Resources and Options Sheet

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

All

e  CONNSACS 2015 Connecticut Legislative Sessions Update
e Business cards (Title IX Officer & On- and Off-Campus Resources)

Equal Opportunity Employer and Educator



Central Connecticut State University
Title IX Refresher Training Program
December 6, 2017, 3:00 pm — 3:45 pm
Philbrick Room, Student Center

Introduction

Board of Regents Policies and
University Procedures

Sexual Assault, Intimate Partner Violence
& Stalking Awareness and Prevention

Question/Answer

Material Provided:

Office of Victim Advocacy Presentation
CCSU How to Help Booklet

CCSU ODE Booklet

OVA Resources and Options Sheet

Sarah ‘Dodd, Sexual Assault and Violence
Prevention Specialist

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

All

CONNSACS 2015 Connecticut Legislative Sessions Update
Business cards (Title IX Officer & On- and Off-Campus Resources)

Equal Opportunity Employer and Educator



Central Connecticut State University

Title IX Refresher Training Program
February 13, 2018; 1:00 pm — 1:45 pm
Sprague Carlton Room, Student Center

e Introduction

e Board of Regents Policies and
University Procedures

e Sexual Assault, Intimate Partner Violence
& Stalking Awareness and Prevention

e Question/Answer

Material Provided:

e  Office of Victim Advocacy Presentation
e (CCSU How to Help Booklet

e (CCSU ODE Booklet

e OVA Resources and Options Sheet

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

All

e CONNSACS 2015 Connecticut Legislative Sessions Update
e Business cards (Title IX Officer & On- and Off-Campus Resources)

Equal Opportunity Employer and Educator



Central Connecticut State University
Title IX Training Program
March 27, 2018, 1:00 pm — 4:00 pm
Philbrick Room, Student Center

e Introduction

e Board of Regents Policies and
University Procedures

e Sexual Assault, Intimate Partner Violence
& Stalking Awareness and Prevention

e Question/Answer

Material Provided:

e Office of Victim Advocacy Presentation
e CCSU How to Help Booklet

e CCSU ODE Booklet

e OVA Resources and Options Sheet.

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

All

e CONNSACS 2015 Connecticut Legislative Sessions Update
¢ Business cards (Title IX Officer & On- and Off-Campus Resources)

Equal Opportunity Employer and Educator



Central Connecticut State University

Diversity Training Program
April 16,2018; 9:00 am — 12:00 pm
Sprague Carlton — Student Center

Welcome & Introductions Rosa Rodriguez, Chief Diversity and Title IX Officer

CCSU/BOR Policies and Procedures Nicholas D’Agostino, Associate in Diversity and Equity
LGBTQ Community Robin McHaelen, Adjunct Faculty and Executive Director

for True Colors, Inc.

Wrap up and Evaluation All

Material Provided:

e Presentations

e ODE Policy Booklet

¢ How to Help Booklet

¢ Not Alone Brochure

e (CCSU syllabus statement recommendations

e BOR/CSCU preferred name procedure

e CONNSACS statistical fact sheets

e Business cards (Title IX Officer, Sarah Dodd, & On- and Off-Campus Resources)

Equal Opportunity Employer and Educator



1 - Central Connecticut State University

Title IX Training Program
June 15, 2018, 1:00 pm — 2:30 pm
Clock Tower Room, Student Center

Office of Victim Advocacy

e Introduction Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
e Board of Regents Policies and Sarah Dodd, Sexual Assault and Violence
University Procedures Prevention Specialist

e Sexual Assault, Intimate Partner Violence Sarah Dodd, Sexual Assault and Violence

4 & Stalking Awareness and Prevention Prevention Specialist
' Office of Victim Advocacy
! e Question/Answer All

Material Provided:

Office ofVictim Advocacy Presentation

e CCSU How to Help Booklet

& CCSU ODE Booklet

| e OVA Resources and Options Sheet

Business cards (Title IX Officer & Diversity Associate)

carial OOnnarkimidv Ermvanlavar and Ediieataor



Central Connecticut State University

Title IX Training Program
June 15, 2018, 1:00 pm — 2:30 pm
Clock Tower Room, Student Center

e Introduction

o Board of Regents Policies and
University Procedures

e Sexual Assault, Intimate Partner Violence
& Stalking Awareness and Prevention

e Question/Answer

Material Provided:

s Office of Victim Advocacy Presentation
e CCSU How to Help Booklet

e CCSU ODE Booklet

e OVA Resources and Options Sheet

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist

Saraﬁ Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

Sarah Dodd, Sexual Assault and Violence
Prevention Specialist
Office of Victim Advocacy

All

e Business cards (Title IX Officer & Diversity Associate)

Equal Opportunity Employer and Educator
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Proposed Agenda
Student Center Student Employee Training
Wednesday, August 17, 2017
Alumni Hall

Trainers: Nicholas D’Agostino & Charisse Levchak

1. Introduction of trainers & Ground rules (5 minutes)
2. lcebreaker —Stand Ups (15 minutes)

Facilitators read statements and if they apply to the student they will stand/or raise their hand.
It’s an activity to discuss similarities and differences in our lived experiences, an opportunity to
discuss how it felt if you were standing with a larger group or a smaller group, and to introduce
topics of bullying, prejudice and discrimination.

3. ODE polices/procedures (15 minutes)
Managing our professional responsibilities with our personal views and values

4. I hear you - Force choice activity (20 minutes)

Students are required to pick a side on a topic, then discuss the topic with someone across from
them and listen/hear their perspective, This is about engaging in tough conversations in a non-
confrontational manner.

5. Close/Feedback




Central Connecticut State University

Diversity & Title IX Training Program
August 23, 2017; 9:00 am — 2:00 pm
Memorial Hall = Connecticut Room

Welcome & Introductions

CCSU/BOR Policies and Procedures

LGBTQ Community

Lunch

Title IX Sexual and Interpersonal Violence {sexual
harassment) Prevention and Awareness

Break

Student Disability Services

Material Provided:

o Presentations

e ODE Policy Booklet

e How to Help Booklet

e Not Alone Brochure

e CCSU syllabus statement recommendations
e BOR/CSCU preferred name procedure

e  CONNSACS statistical fact sheets

Rosa Rodriguez, Chief Diversity and Title IX Officer

Nicholas D’Agostino, Associate in Diversity and Equity

Robin McHaelen, Adjunct Faculty and Executive Director
for True Colors Inc.

11:15 to 11:45 AM

Sarah Dodd, CCSU Victim Advocate and Violence
Prevention Specialist

1:15t0 1:25 PM

Dr. Carolyn Fallahi, Professor and Faculty Liaison to
Student Disability Services

e Business cards (Title IX Officer, Sarah Dodd, & On- and Off-Campus Resources)

Equal Opportunity Employer and Educatbr



Central Connecticut State University

Diversity & Title IX Training Program
CCSU Police Department
January 11, 2018; 10:00 am — Noon
Vance 105

Welcome & Introductions

CCSU/BOR Policies and Procedures

Title IX Sexual and Interpersonal Violence (sexual
harassment) Prevention and Awareness

LGBTQ Community

Wrap up and Evaluations

Material Provided:

e Presentations

e ODE Policy Booklet

e How to Help Booklet

e Not Alone Brochure

e CCSU syllabus statement recommendations
e BOR/CSCU preferred name procedure

e CONNSACS statistical fact sheets

Rosa Rodriguez, Chief Diversity Officer and Title IX
Coordinator

Nicholas D’Agostino, Associate in Diversity and Equity

Rosa Rodriguez, Chief Diversity Officer and Title IX
Coordinator

Nicholas D’Agostino, Associate in Diversity and Equity

Robin McHaelen, Adjunct Faculty and Executive Director
for True Colors Inc.

All

e Business cards (Title IX Officer, Sarah Dodd, & On- and Off-Campus Resources)

Equal Opportunity Employer and Educator



Central Connecticut State University

Diversity Training Program
April 16, 2018; 9:00 am — 12:00 pm
Sprague Carlton — Student Center

Welcome & Introductions Rosa Rodriguez, Chief Diversity and Title IX Officer
CCSU/BOR Policies and Procedures Nicholas D’Agostino, Associate in Diversity and Equity
LGBTQ Community Robin McHaelen, Adjunct Faculty and Executive Director

for True Colors, Inc.

Wrap up and Evaluation All

Material Provided:

e Presentations

e ODE Policy Booklet

e How to Help Booklet

e Not Alone Brochure

e CCSU syllabus statement recommendations

e BOR/CSCU preferred name procedure

e  CONNSACS statistical fact sheets

e Business cards (Title X Officer, Sarah Dodd, & On- and Off-Campus Resources)

Equal Opportunity Employer and Educator
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&
Office of Vicrim Advocacy

yoma ste ok stost

TITLE IK
TRAINING

OFFICE OF DIVERSITY AND EQUITY -
DAVIDSON HALL 102

T X Traing 2014 - 2017

TITLE IX TRAINING AGENDA

TITLEIKIS A-

» Federal law that prohibits discrimination based on the sex
(gender) of employees and students of educational
institutions that receive federal financial assistance

« Prohibition of sex discrimination includes prohibition of
sexual harassment and sexual violence

T K Tairing 20162017

HIGHER EDUGATION AND SEXUAL
MISCONDUCT e

THE CONTEKT

Tde X Trairog 2016+ 2017

Tela X Trabieg 201422017
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GGSU POLICIES AND
PROTOCOL

Tea K Tratang 20142017

MANDATORY REPORTING -
BOR SEXUAL MISCONDUCT POLICY

+ All employees {including student workers, graduate assistants and Interns and any
other person a CCSU campus member may reasonably see as an agent of the
University) are required to report incidents of sexual misconduct regardless
of the alleged victim’s age to the University’s Title 1X Officer.*

» Board policy requires that a report must be made to the CT Department of Children
and Families whenever a person under the age of eighteen (18) years of age may have
been sexually assaulted.

*Title IX Officer - Rosa Rodriguez
rosa.rodriguez@ccsu.edu
860-832-0178.

Thta K Traieiog 10161917

MANDATGRY REPORTING ~ BOR POLICY
REPORTING SUSPECTED ABUSE OF NEGLECT OF A CHILD

Any university employee deemed a "mandatory reporter™* who has a
reasonable cause to suspect or believe that a person under the age of 18
years has been abused or neglected, has been placed in imminent harm or has
had 2 non-accidental injury is required to report the incident to the
Department of Children and Families within |2 hours of becoming
aware or suspecting abuse, neglect or imminent harm to a child.

*Pursuant to state faw, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer
shall be deemed or referred to as “mandatory reporters.”

Tida X Traicing 2046 2047

MANDATORY REPORTING

Any university employee deemed a mandatory reporter is required to
report such incidents to their immediate supervisor in addition to DCF

For more information on this policy contact:
Anna Suski-Lenczewski

CCSU's Chief Human Resources Officer
lenczewskia@ccsu.edu or 860-832-1757

Tide X Traledng 20164 1017

RIGHTS OF THOSE WHO REPORT

* To be treated seriously and with dignity

* Provided support services materials that include: on- and off-
campus resources; information regarding reporting options
(including campus police); information regarding their rights

* Provided with options for changing academic, housing,
transportation and working arrangements

* Prompt handling of their concerns

T K Traning 2016217

10/27/2018
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RIGHTS OF ALLEGED VICTIM &
ACCUSED:

+ To be treated fairly and with respect
+ To have a support person during any meeting or proceeding related to the
allegation of sexual misconduct.

— As long as this person's Involvement doesn't defay any meeting related to this conduct and
does pot directly address the Hearing Body, question witnesses or otherwise actively
participate In the hearing process or other meeting pertaining to a repore of sexual
misconduct,

» To receive notice at the same time of the outcome
+ To request a review of any decision regarding the sexual misconduct matter in
which they are involved

Teda DTt 201442017

INVESTIGATION STANDARDS

* Reasonable Person

—Behavior that a reasonable person would consider
offensive

~In the eye of the beholder. Impact - not intent!
+ Preponderance of the evidence standard

—More likely than not

Tew W Trairkog 20163017

RETALIATION

No retaliation, reprisal or intimidation in conjunction
with a complaint of discrimination/harassment shall
be tolerated by the University.

Tke DX Traiieg 2018+ 2017

RESOURCES

To X Trakig 201622917

@N-CAMPUS RESOURCES
TO REPGRT AN INCIDENT:

Office of Diversity and

Equity CCCSU P&;II:e i
(Al complaints) (Criminal complaints)
Chief Diversity Officer/ Emergency: 911

Title IX Officer Routine - Police Dispatch
Rosa Rodriguez 860-832-2375
860-832-1652

Davidson Hall, Room 102 Any administrator

Office of Student Conduct
(Complaints against
students)

Christopher Dukes
860-832-1667

Carroll Hall, Room 202

e (X Travirg 2014+ 2017

ON-CAMPUS RESOURCES
SOMEONE T0 TALK TO:

CCSYU Office of Victim Advocacy Student Wellness Services*

Sarsh Dodd {Confldential)

860-832-3795 Health Services:

Carroll Hall 248 860-832-1925

Women's Center Counseling Services:

Jacqueline Cabhina-Boivin 860-832-1943

860-832-1655 Office of Student Affairs

Student Center, Room 215 860-832-1601

Restdence Life Davidson Hall, Room 103

860-832-1660

Mid Campus 118 *This office It the only office at CCSU staffed with
confidential caunselers.

Tiie DX Training 1014+ 2217
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OFF-GAMPUS CONFIDENTIAL
RESOURCES

* YWCA Sexual Assault Crisis Service
24 Hour Hotkine: 860-223-1787
24 Hour Spanish Hotline: 888-568-8332

Prudence Crandall Center for DomesticViolence
24 Hour Hotline: 888-774-2900

Sulcide Prevention Lifeline
24 Hour Hotine: 850-271-8255

* Hospital of Central Connecticut
£00 Grand Street
MNew Brirain, CT 06050
860-224-561 |

Tts W Fratnig 2086 3017

SEKUAL MISCONDUGT

SEXUAL HARASSMENT AND SEXUAL
EXPLOITATION

Tots K Traietng 201623017

SEXUAL MISCONDUCT:
SEXUAL HARASSMENT

Unwelcome sexual advances, requests for sexual
favors, sexually motivated physical conduct, and
other verbal or physical conduct of a sexual nature.

Tke D¢ Triving 2014+ 2017

QUID PRO QUO:
“THIS FOR THAT"

o Subjected to unwelcome requests for sexual favors or
conduct

o Submission to the conduct is a condition of employment,
education, benefit, etc,

o The harasser generally has some type of supervisory or power
relationship over the person being harassed

Tela X Tesing 20162017

HOSTILE ENVIRONMENT

+ Unwelcome verbal or physical conduct directed at another

* Because of that individual's protected class (e.g., gender/sex)

+ That unreasonably interferes with the person's work or
academic performance

* Sufficiently severe, pervasive or persistent

* Purpose or of creating a hostile work or educational
environment

A one tima Incident can be seen as severa

Tids (X Trleiog 201642017

FORMS OF HARASSMENT

* Language/posters with of a prejudicial nature
* Offensive graphic jokes

* Taunting

* Name calling

+ Use of offensive words

* Threatening

« Unlawful or inappropriate Internet use

+ “Accidental” collisions or brushing up against

+ Physical Assault

Tide K Traniog 2018 - 2017




SEXUAL MISCONDUCT:
SEXUAL EXPLGITATION

Sexual exploitation occurs when a person takes non-
consensual or abusive sexual advantage of another for
anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute
one of the preceding sexual misconduct offenses.

Tice X Taeing 2014 2017

10/27/2018

~ SEXUAL ASSAULT

T (X Trkieg 2016 1057

SEXUAL MISCONDUCT:
SEXUAL ASSAULT

Sexual assault may include a sexual act directed against
another person when that person is not capable of giving
consent, which shall mean the voluntary agreement by a
person in the possession and exercise of sufficient mental
capacity to make a deliberate choice to do something
proposed by another.

Te X Traivieg 1016+ 2017

PREVALENGE AT CCSU

S

Approdmaiely 8% of graduiate
student women and 0% of
graduate studentmen
experienced arempted or
completed 3eian! wssaule

Tids X Trassng 20182017

The majority of incidents occurred off-campus

90% of victims/survivors knew the person that
harmed them

Approximately 3% of victims/survivors notified law

enforcement

40% of victims/survivors told a close friend

Tes DX Traving 20163017
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FILM CLIP AND DISCUSSION DISGUSSION QUESTIONS

{twsn't bad sux
It wasn’t a mistake.
It wasn't my fault.

t was
rape.

»,
(Re

1. What caught your attention during this clip?
2.What concerned you while watching the clip?
3.What questions did the clip raise for you?

Tla X Training 2016 2017

Tits (X Traimeg 2016+ 317

@ Py I SV R
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Tide IX Activists

INTIMATE PARTNER
VIOLENGE

Tele X Traking 2014+ 2017

Tide K Frawog 2006+ 2017

INTIMATE PRRTNER VIOLENCE, DOMESTIC
VIOLENCE AND/OR DATING VIOLENCE

A pattern of abusive behavior in any relationship that is
used by one partner to gain or maintain power and
control over another intimate partner. [t may be physical,
sexual, emotional, economic, or psychological actions or
threats of actions that influence another person.

POWER AND CONTROL

Threaening seti-harm

Mabing their partnar
feel worthiess

Trertiog tha pitmer
Ike 3 servant

SThis waldar hsppen
i ysudidn mikc e

Tide OXTraing 30162017 i tring 10162017 SRS A
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What are some reasons
that people choose to
stay in abusive
relationships?

CYCLE OF VIOLENC

Tension
[

STALKING

Caln Phase
- n

_ Honemoon

Tela (X Trairieg 13162017

T X Trainieg 20162017

Persons age 18 — 24 experienced the highest
Definition: ' rate of stalking victimization.
repeatedly contacting another person when contacting person knows or should
know that the contact Is unwanted by the other person;and the contact causes the
other person reasanable apprehension of imminent physical harm ar the contacting
person knows or should know that the contact causes substantial impairment of the
other person's ability to perform the activities of daily (ife.

| in 4 stalking victims reported some form of
cyberstalking was used.

Te K Fraieeg 2016017

BEHAVIOR OF STALKERS

» Follow you and show up wherever you are.

» Send unwanted gifts, letters, cards, or e-mails.

» Damage your home, car, or other property.

= Monitor your phone calls or computer use.

» Use technology, like hidden cameras or global
positioning systems {GPS), to track where you go.

» Drive by or hang out at your hame, school, or work.

* Find out about you by using public records or online
search services, hiring investigators, going through
your garbage, or contacting friends, family, nelghbors,
or co-workers.

INDIVIDUAL
RESPONSE

Teta DU Tratning 20164 2047

Tea DCTraking 2916+ 3017
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CASE STUDY ACTIVITY

Directions: In groups of 3 - 5 please read your Case Study eard and discuss the questlons
below. Prepare to report back to the larger group.

WHY DO STUDENTS DISGLOSE T0
FACULTY/STAFF?

+ They believe that they will be believed.

+ They feel close to the staff member and want
comfort.

+ They are having difficulty with classes or with
other aspects of

their life and really need assistance,
* They feel like they need to explain a behavior.
* To warn a staff member about another student.
* They are suddenly triggered.

Tita X Traing 1016207

I, How would you respond, in the moment, to the student/colleague who has approached you?
{l.e what are concrete things you can say or do}

2. Whatare things you would not want to say or do in response to the student?

3. Whatls your responsibility as a CCSU employ

4. What quesdions does that ralse for you?

Tela X Truising 21622017

Disclosure of SA, DV and/or
stalking to non-confidential
CCSU employee
l Confidential

YOU HAVE SUPPORT.

Refer.
c \ You are not afone in
- Counsthing .
{ Not Confidential supporting a student
- Office of Victim Advocacy or colleague who has
Report. - Women's Center experienced unwanted
l - Residence Life behaviors.
Follow-Up
(if appropriate)

Thta X Traiog 20062347

THANK YOU.

Sarah Dodd
Victim Advocacy and Violence Prevention Specialist
sarahdodd@ccsu.edu
860-832-3795
Carrofl Hall 248

you are
not alone

Tde (X Trateing 20162007
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Central Connecticut State University

Diversity Training
Office of Diversity and Equity

Rosa Rodriguez
Chief Diversity Officer and Title IX Coordinator

Nicholas D'Agostino
ODE Associate and Investigator

Davidson Hall, 102
860-832-1652

http://web.ccsu.edu/diversity/

"Respect for yourself,
Respect for others and

Responsibility for your actions.”
Dalai Lama

CCSU Diversity Training

ODE Responsibilities

o CCSU Nondiscrimination Policy

o Brief Overview of Title IX and the BOR
Sexual Misconduct Policy

o Key Definitions
o Reporting Requirements

o Nondiscrimination in Education and
Employment Policy

o Title IX Compliance

© BOR\CSCU Sexual Misconduct Reporting,
Support Services and Processes Policy

o ADA Compliance

o Equal Employment Opportunity and
Affirmative Action

CCSU Nondiscrimination Policy

Harassment and discrimination
are prohibited based on:

Sexual Orlentation

Discrimination
Differential/Disparate Treatment

o Treat someone differently

o Based on individual’s protected class status

o Interferes with or limits the ability ofa
person to participate in, or benefit from, the
services, activities or privileges provided by
the University

o Otherwise adversely affect the person’s
employment or educational experience
and/or creating a hostile learning or working
environment




Hostile Environment

o Unwelcome verbal or physical conduct
directed at another

© Because of that individual’s protected class
(e.g., gender/sex)

o That unreasonably interferes with the
person’s work or academic performance

o Sufficiently severe, pervasive or persistent

© Purpose or of creating a hostile work or
educational environment

A one tme incident can be seen as severe

Examples of Harassing Behavior

o Language/posters with of a prejudicial nature
o Offensive graphic jokes

o Taunting

O Name calling

o Use of offensive words

o Threatening

o Unlawful or inappropriate Internet use

O “Accidental” collisions or brushing up against
O Physical assault including sexual assault

Discrimination
Disparate Impact

0 A process, procedure or action that results in
adverse impact towards members of a
protected class.

O An action may not appear to be
discriminatory on its face, but rather is one of
discrimination based on its application or
effect.

Disparate Impact — Case Law

Griggs v. Duke Power Company

© Issue: Using a high school diploma as a
requirement for some clerical or blue collar
work

o Data: 32% White men versus 12% Black
men with HS diploma (disparate impact)

o Employer (defendant) was unable to defend
link between the position and educational
requirement.

Standards Utilized

Reasonable Person Standard

© Behavior that a reasonable person would
consider offensive

o In the eye of the beholder. Impact - not
intent!

Preponderance of the Evidence

Scenario:

Chao and Mai, Vietnamese refugees who resettled in
the local area, have been employed at the University as
maintenance workers for several years. Abouta
month ago, shortly after a new supervisor took over
the department, Chao and Mai were told that they
should no longer speak their native language to each
other at work, even while on break. Since that time
Chao and Mai have been reprimanded for returning
late from lunch and their supervisor has been
watching them throughout their shift.




Is this a policy violation?

What is the protected class status?

1. Yes
2. No
3. Unsure

1. Sex
2. Race
3. National Origin

Can an employer require employees
to only speak English?

4, Religion
5. Color
Scenario:

1. Yes
2. No
3. Depends

0% 0%

¢ * ‘ff&‘

o While teachinga section on
African Art you display the
following image and ask
students what they think of the
image. Astudent states that
the image “looks ltke a
monkey.” Some students in
the class laugh at the response
and some Black students look
upset.

o Whatare your thoughts about

this comment?

How might you respond to this

sttuation?

[

Hate Crimes

Workplace/Educational Environment
Includes:

Intimidation based on bigotry when a
person, with specific intent, intimidates or
harasses another person based on real or
perceived race, religion, ethnicity, disability,
orientation, or gender identity. Covered
under this is physical contact, damages or
defacing of property, threats by word or act,
or there is a reasonable cause to believe that
such an act will occur.

Any place a student/employee must be as
part of their education/employment:

~ buildings - conferences
- training - residence halls
- study abroad - events/athletic
- transportation - classrooms

- off-campus meetings

Misconduct can also be investigated when it occurs
during unpaid breaks (lunch), University sponsored
social events and at “company” parties (picnics,
retirement and holiday parties, etc.}




Retaliation

No retaliation, reprisal or intimidation in
conjunction with a complaint of
discrimination/harassment shall be
tolerated by the University.

Reporting Discrimination &
Harassment

= Encourage reporting as soon as possible

~ Administrators and supervisors must
report incidents of discrimination/
harassment

= Students and non-supervisory employees
are strongly encouraged to reportincidents
of discrimination and/or harassment
(different standard for Title IX)

= New as 2014. All employees must report
incidents of sexual misconduct, stalking or
intimate partner violence and/or gender
discrimination to the Title IX Officer

Rights of Those Who Report

o To be treated seriously and with dignity

o Provided support services materials that include:
on- and off-campus resources; information
regarding reporting options (including campus
police); information regarding their rights

o Provided with options for changing academic,
housing, transportation and working arrangements

o Prompt handling of such matters

Rights of Alleged Victim & Accused:

o Tobe treated fairly and with respect

o To have a support person during any meeting or
proceeding related to the allegations harassment,
differential treatment, or sexual misconduct

» Aslongas this person’s involvement doesn’t delay any
meeting related to this conduct and does not directly
address the Hearlng Body, question witnesses or
otherwlse actively participate in the hearing process or
other meeting pertaining to a report of sexual misconduct.

o Toreceive timely notice the case ocutcome
o Rights to appeal or file externally (as applicable)

What you can do

If you are the target of unwanted attention or
behavior:

o Respond to the problem

o Document—times, places, specifics of each
incident and names of witnesses

o Report
o Don’t remain silent

What you can do

If you are a bystander...

o Help the victim make his/her feelings

known

o Follow the University policy and
procedure

© Support your co-workers or classmates—
encourage reporting!




University Perspective
Harassment & Discrimination

Complaint Procedures and Options*

O It’s illegal—Title VII of the Civil Rights Act,
state law and Title IX of the Education
Enhancement Act.

O It won't be tolerated.

O It creates personal financial liability, loss
of reputation, possible loss of employment
and possibly criminal charges.

o Internal Process: 90 day time frame
e Complaint Procedure - See packet

o External Process:
o CHRO (180 day timeframe)
o EEOC (180** day timeframe)

o OCR Process: 180 day time frame

* OBE procedures and timetables included in packets

“*The 180 calendar day filing deadline is extended to 300 calendar days ifa state orlocal
agency enforces a law that prohibits employmentdiscrimination on the same basis. EEOC.gov

On-campus Resources
To report an incident:

On-campus Resources
Someone to talk to:

Office of Diversity and Equity CCS_U Police Student Wellness Services*
(All complaints) (Criminal complaints) (Confidential)
Chief Diversity Officer/ Emergency: 911 Health Services:
Title IX Officer Routine - Police Dispatch arats 20; 860-832-1925 )
Rosa Rodriguez 860-832-2375 - el
860-832-1652 I Women's Center Counseling Services:
Davidson Hall, Room 102 . Jacqueline Cobbina-Boivin 860-832-1945
! Any administrats

¥ administratar 860-832-1655 Office of Student Affairs
Office of Student Conduct Student Center, Room 215 860-832-1601
(Complaints against students) Residence Life Davidson Hall, Room 103
Christopher Dukes 860-832-1660
860-832-1667 Barrows Hall, Room 120 ~This office Is the only office at CCSU
Willard Hall, Room 107 staffed with confidential counselors.

Off-campus Confidential Resources

o YWCA Sexual Assault Crisis Service
24 Hour Hotltne: 860-223-1787
24 Hour Spanish Hotline: 888-568-8332

o Prudence Crandall Center for Domestic Violence
24 Hour Hotline: 888-774-2900

Suictde Prevention Lifeline

24 Hour Hotline: 860-273-8255

o pital of Central C cticut
100 Grand Street

New Britaln, CT 06050
860-224-5011

el
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REVENTION Bringing in the
Bystanders

NNOVATIONS

Office of Victim Advacacy |
oy

Brainstorm on Bystander Responsibility
o~

« Whatis a bystander?

« Are our ideas of bystanders positive or
negative? :

+ Why?

GRS

« Bystanders are individuals who witness emergencies,
events or situations that could lead to harm to another
person and by their presence may have the opportunity
to provide assistance, do nothing, or contribute to the
negative behavior.

In the context of this program, prosocial bystanders are
individuals whose behaviors intervene in ways that
impact the outcome positively.

B RASURRRY

ASexualand 1 P
Workshop for Establishing a Community of
Responsibility
Lo i
Definitions
@-

Stoke Hall Gang Rape 1987
« Three men gang raped a

woman in 1987 in Stoke Hall, a
residence hall at UNH.

The victim transferred to
another University.

Two of the three offenders
plead guilty to misdemeanor
sexual assault for which they
would each spend 2 months in
prison.

it RRVSCRTIRE

Where Were the Bystanders?

©
Stoke Hall Gang Rape 1987

+ Witnesses had opportunities to intervene at every stage
but did not do so until after 2 female witnesses learned
that the victim was a friend, not a stranger.

. A Resident Assistant warned the perpetrators to get “the
girl” out of their room. No one went to the victim's
assistance or helped her to Health Services or to the
police.!

Gl FaaEnToN
{i INnnovATIONS:

Yeardley Love:1988-2010
)

In February 2012, George

Huguely was convicted of

Second degree murder of

his former girlfriend,

Yeardley Love.

They were students

cxanonmmes . at the University of
Virginia when he
kiued her. e VA M Relaties

R RRGIR.
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Where were the bystanders?

©)

Where Did the Study Of Bystanders Begin?
0)

The Case of Kitty Genovese

+ Kitty Genovese was stalked and stabbed outside her
apartmentin Queens, NY, in 1964,

Despite the fact that there were many individuals who
either saw or heard the attack, little was done in assisting
her. She died as a result.

This became a national story and prompted social
scientists to start researching the bystander
phenomenon.

n mNOVATIONS‘

Bystander Research Confirms

RECOGNIZE SITUATION

+ You mustbe aware of the problem and recognize the negative impact
on the victim.?

BEING ASKED

+ Those who are asked and agree to help, are far more likely to
intervene than those who are not asked?

ROLE MODEL

+ People who witness prosocial interventions are more likely to
effectively intervene in the future.*

GROUP SIZE

+ The more people are present, the lesser the likelihood of a bystander

M P EVENTION
effectively intervening, Sl RREENTS

Bystander Action: In Person
¢

Samaritans Disrupt Alleged Rape in Progress
Ot 29,2007
By DAVID SCHOETZ

Five good Samaritios dissepted the sezed npe ef 3 a2 yrar-ld Orvgan womas,
chasing drem and taskding the saspact watd sotberitins srvived, pelics rald.

Folixe In Sabem, Gre., responded taa gi ulnﬂys-lmdny merning from a yoeng
mnmrrpxhd that sbs snd four Biends kad st ovafroated 2 man who

be rapiag an nadrotified wesitn eloag 2 basy road sbout three mies
o mecm downtenn.

Whes peies arrived, they foead a bioodied 37yerctd Pas) Lacdingbans being
detained by thres e363 154 two worea, all sbost 20 years cld, They abia facrernd
2 winsas who aBegelly bad been raped uxd pically essactted by Lanéingham.

[T E———

“Tapprans tobs 3 complete strasger-sa-strazger sifuation,” L2, Dave Okada 4
ABC News, diag that the slieged rzpe vietim, 1iready safitring from & by Infary
kst i that s rtchrs, Bad o413 ol v o g sced
eateronik

Fati toster, o, yat tisag tha e youay sdlty |rlve£u Lu 2 car that pacsed tha
crimy scrns cottds

parts weme pam Porter said. Whils sha h—mny Bonghtton ey n:;h\ ot
b “dresk bvers,” the goosp became suspicions xed codctively decided to

sround for 4 eleses look,

1 RRBETSR.

Bystander Action: On Phone

(©)

Tpe tells
huw cleck %
‘set rescue ¥
Jin motion §
~ 3
3 ﬁ s 2
H
H
]
H
2
H
&
REVENTION
INNDVATIONS"

Bystander Action: Social Media

©

Alexandria Goddard:

The Steubenville Rape Case
Blogger

Couttagyats Samentha Stonds] 3013

g
i
]
Samantha Stendal: 5
A Needed Response g

Http://youtu,be/eZxvgWCWivM

IR RAB
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Scope of Sexual & Relationship Violence Rap e Culture®
®
What are examples of behaviors that are: Calloused
unreciprocated, unwanted, or coercive? .
Sexism sexual
What are elements of environments that are: attitudes
intimidating, hostile, or discriminatory?
Low LEVEL OF RECOGNITION High Core Sex
Offenders
High FREQUENCY Low Denigration of Hyper-
women masculinity
il RS GRSRE 1 RS GHERY.

Rape Culture Just the Facts: Swartout et al.
»Adapted from D. Lisak's /@ Rape Caltureslide R

« More recent research from Swartout et al. (2015)7
provides more information on single-act rapists.

Rapists who perpetrated before college, often did not
perpetrate when they got to college.

Rapists who perpetrated in college, often had not
perpetrated previously.

This potentially points to the influence of the campus
environment on perpetrator behavior.

& REVENTION,
NNOVATIONS

Facts about Sexual Violence Facts about Relationship Violence
)
@)
+  Rape is anact of violence, sex is the weapon. + 1 in4 women will be a victim of relationship
.+ Sexual violence affects everyone. abuse.!?
+  Rape can happen to anyone, anywhere atany time. +  85% of victims of physical relationship abuse are
«  Most men don't rape, but the few that do, commit women.1?

multiple rapes as well as other assault.?

+  Majority of perpetrators remain undetected in our

. Women ages 20-24 are at the 4greatest risk of
community - they are not caught.®

nonfatal relationship abuse.*

. g’ég:;g’ef%’) of sexual assaults are perpetrated by a non- . l20-30% of collfege dating couples experience at
' east one act of physical aggression.
+  Most people tell the truth about rape. Only 2-10% are
false reports. The hi,ghml'l !‘aﬁlge of this StaﬁStig also « 70-90% of college dating couples experience
encompasses cases in which a victim recanted. . psychological aggression.16 v
ﬁa RNDVATKONS' E‘iﬂ RNDVAT(ONS'




Consequences of Sexual & Relationship Violence
{4

+  Many victims develop post-traumatic stress
disorder (PTSD).

+ Other consequences include fear, suicidal
feelings, interference with school and job,
disrupted relationships, helplessness, shock
and disbelief, guilt, humiliation, self blame,
flashbacks, depression, nightmares, insomnia,
impaired memory, drug and alcohol abuse.

£ RREGAERS-

Decision Making Process

Least safe

Safest

it] RRESGENTERY:
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THE FOUR THINGS EXERCISE

Intervene
®

+ “Throughout history, it has been the inaction of
those who could have acted; the indifference of
those who should have known better; the silence
of the voice of justice when it mattered most; that
had made it possible for evil to triumph.”

- Haile Selassie

+ “The world is a dangerous place to live, not
because of the people who are evil, but because of
the people who don’t do anything about it.”

- Albert Einstein

REVENTION
NNOVA“QNS‘




Orientation and Gender -

True Colors, Inc.

30 Arbor Street, Suite 201A
Hartford, CT 06106
860-232-0050
www.ourTrueColors.org

Goals & Agreements

» Ensure that CCSU is » Respect
safe and welcoming to
all students, faculty .
and staff e
» Increase understanding ' Ouch/Oops
and knowledge 4 \E\bit/l!?
. I >
' :%e;r;t&tgpz;:gsgtunltles » 3x5 card during 15t
. ; class
interventions , Others?

The Impact of Silence

Name the 3 most important people or relationships in your

2

Name 3 places that have special meaning or significance to
you

3

List 3 life events or topics of conversation that you usually
talk with your friends about

4

=

List 3 things you do when you are not sleeping or working

Gender Exists on a Continuum

Gender Identity: Who you know
yourself to be

Expression:

what the
world sees

The Impact of Being Silenced

- Social Isolation

. Depression, anxiety, suicidality &
other mental health risks

. Secrecy, concealment strategies can lead to
unending stress

+ Increased abuse of Substances

. Significantly higher rates of cigarette smoking

- Homelessness

. Sexual acting out, higher STD and HIV/AIDS
transmission

Orientation exists on a continuum

. Same
No desire Gender
or
Attraction Other
Genders




Views, Values & Responsibilities

Personal Views Professional

and Values Responsibilities

o

Views and values within your
Community of Faith (past)

1. Positive

Mostly Positive
Mostly Negative
Negative

oW

Your Family of Origin’s Views (past)

1. Positive

Mostly Positive
Mostly Negative
Negative

>owoN

Your personal views (currently)

Positive

Mostly Positive
Mostly Negative
Negative

B

College/University Stressors
» Developmental Tasks of Young Adulthood
» Anti-LGBT Sentiments and Harassment

» Residences, Roommates, Rejection oh my

Prevention & Best Practices

» Academic Life:
o Inclusive Curriculum
e Classroom Environment

» Inclusive Policies

» Institutional Commitment

» Counseling and Health

» Student Life

» Campus Safety

» LGBT recruitment and retention
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Agender

True Colors, Inc

True Colors warks to create a world where youth of afl sexual erfentations and gender identtfes are
valued3nd afirmed. W challenge ll forms of appresston through education, taining aghocacy. you

[cadershlp delopriens menderingand direc sdvices to youth ind hase retponluf far F vell-
Belng. W can be reached at BE8-565-555 | or an the web'at www,QurTtveColors.ore

Our Programs Include:

Lesblan, Gay, Bisexual, Transgender Intersex (LGBTI) Youth Mentoring: True Colors providas

C7's only mehtaring program for sexual and gender minoriy youth

Professjonal Consultatian and Tralalng: True Colors provides values chrificatien and skl bultding

B o mare than 2400 yeuth serving professionals shwally

Foste‘rzr:nnt. ly for ():We recruit potential foster parents.

specifically ta support the needs of teenagersin care.

The Safa Harbar Project: This very activa joint True Colors and DCF program focuses on policy and

arbeedures fof LGBTT youth In out of home care.

Youth Leadership Develaprent These programs include high schoal and college GryfStalght Al

TOUAT Maniet Shd Torams 2nd oiher leaderihty oo, T sddiiin ok provide drcat ©

(e Tor youth dewing with harassmant in School.

Annual LGBTIAYouth Issues Canference: Every March.Trus Colors organizes and produces the

frgestand messcomprhsase L GBI and 3y confaance s che ety briningthousands of youh

s L larls from ot 6 Counry St o UG E0ge oriops, TG
e,

2!

entertainment and activitde:







Student Disability Services at
Central Connecticut State
University

10/27/2018

Why Accommodations?

o National federal special education
law.

o Provides Individualized
Education Programs to students
who are eligible.

» Requires states to state
regulations and MUST include all
of the provisions within IDEA,

o There may be additional laws
pertaining to individual states.

dividunliswith
= es Educaon
Act(IDEA)

iaNini | IDEAonly applies from

Act (ADA) of elementary through high school
1990 aged students.

== a0 | o ADA Applies to all public and
private colleges and universities
(not religious).

» Purpose: to prevent
discrimination against individuals
with disabilities the “right to
participate in or benefit from
services, programs, or activities
that they provide.”

www ldonhinenm

» New definitions of Transition
Services.

 Schools must help students
transition to post-school

posisecondany chools, activities.

IDEA 2004

Revisions forstudenls

Focus on outcomes — meaning
that they want to make sure that
the student is able to be
successful.

The Applies to all colleges and
Rehabilitation universities that accept any type
Actof 1973 of federal financial assistance for
Callepe and Caiversities any program or service.

Purpose: to prevent

discrimination against individuals .
with disabilities.

3
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¢ You cannot deny services or
discriminate against an otherwise
qualified person who has a
disability.

e Colleges/universities must
demonstrate compliance if
receiving aid from the
government.

s We MUST remove any barriers to
learning for the student.

e Or Provide reasonable

muodifications to rules, policies, or

practices.

_Howdathese
laws impact
us?

Colleye and U

Collegevs. _
High School

Diftecees

» We are NOT mandated to seek
out those students who MIGHT
have a disability and test them.

o Students must ASK for what
accormmodations they feel they
need and then provide the
appropriate paperwork.

» Students MUST advocate for
themselves,

o These accommodations MUST be
renewed and reviewed each
semester.

o o Person who:

Definition < Has a physical or mental impairment.

Seli : < Substantiaily limits 1 or more major life
activities.

o Has a record of the impairment,

o Oris regarded as having an
impairment,

o Is qualified to be admitted to the
program either with or without the
accommodation.

© Has a disability that SUBSTANTIALLY
limits a major life activity,

o The program would not have to endure
substantial changes, adjustments, or
modifications,

ADA's Rules of
Constreuction

o Substantial limitation —
compared to most people.

¢ Presumptive Disabilities — no
disabilities are automatically
included, but there are a number
that few would argue about.

» How are the Major Life Activities
performed?

e Mitigating measures,

. Blind _
= Intellectual Disability
.« Missinglimbs
f o Wheelchair

* Autm
 « Cancer
= Cerebral Palsy
| = Diabetes
| @ Epilepsy
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- .

Responsibility
onour end

anh ersities do?

¢ Once the student has sufficiently

documented a disability:

< We must provide reasonable
accommodations or modifications.

o They should not given unfair
advantage.

o Require significant alteration to the
program.

o Result in the lowering of academic or
technical standards.

o Cause the college to incur financial
hardship.

o The accommodations must be provided
in a timely manner.

~ Whatcanl do

to help?

Upiversal Design

€. OfWashinglon

e Disability Statement.
o Where are campus resources?

o Define course requirements
thoroughly.

 Provided printed materials early.

» Provide important information in
both oral and written formats.

o Read aloud.
» Provide students copies of your

outlines/ppts.
_

Whatcanldo?

Contimued

o Keep instructions brief and
uncomplicated. Repeat.

o Allow time for questions.

o Captioned videos

e Study guides/review sheets.

« Multiple methods for course
assessment.

o Stress ideas rather than
mechanics.

Prable

Whalif Tdont know
How tocomply with the
accnmmodationsort

dontagree vith them?

e Contact us.

Carolyn R. Fallahi, Ph. D.

Faculty Liaison: Student Disability
Services

fallahic@ccsu.edu

860-832-3114
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Discussing Diversity in the Workplace

Presented by:
Mr. Nicholas D'Agostino, Associate in ODE
Dr. Charisse Levchak, Assistant Professor
Office of Diversity & Equity

Objectives

Participants will:

+ Engage in self-reflective, interpersonal and group activities to enhance
proficiency of discussing race, and gender In the workplace

+ Gain an understanding of the roles they play in perpetrating andfor ending
racism, and sexism in their workplace

Leam strategies to engage in polarizing and challenging conversations
around race, racism, sexism, and privilege

« Leam about the roles and responsibilities as a CCSU employee

"Respect for yourself,
Respect for others and
Responsibility for your actions.”
Dalai Lama

Stand Ups

An Icebreaker to help us get to know one another and to reflect on the
experiences we've had that are similar and different. This will also
give us an opportunity to explore the roles we may have played in
perpetrating or ending prejudice.

Ground Rules

+ Take 100% responsibility for your learning
+ Engage in both/& thinking

+ Lean into discomfort

+ Critique the good

« Allow for mistakes

» Own your reactions

+ No blame/shame (others or yourselif)

» Step up or step back

» Be honest & authentic

Responsibilities, Views and Values

Persanal Views.
and.Values

Professional’
Responsibiiities.




CCSU Nondiscrimination Policy

Age

Harassment and discrimination are prohibited based on:

‘Maiital Stati

Gender [dantly of Expressian

Hostile Environment

+ Unwelcome verbal or physical conduct directed at another

+ Because of that individual's protected class (e.g.,
gender/sex)

« That unreasonably interferes with the person's work or
academic performance

+ Sufficiently severe, pervasive or persistent

* Purpose or of creating a hostile work or educational
environment

A one time incident can be seen as severe.

Title IX is a...

Federal law that prohibits discrimination based on the sex (gender) of
employees and students of educational institutions that receive
federal financial assistance.

Prohibition of sex discrimination includes prohibition of sexual
harassment and sexual violence,

Examples of Harassing Behavior

+ Language/posters with of a prejudicial nature
+ Offensive graphic jokes
* Taunting

+ Name calling

+  Use of offensive words

+ Threatening

+  Unlawful or inappropriate Internet use

+ “Accidental” collisions or brushing up against
» Physical assault including sexual assault

Discrimination
Differential/Disparate Treatment

.

Treating someone differently

Based on individual's protected class status

Interferes with or limits the ability of a person to participate in,
or benefit from, the services, activities or privileges provided
by the University

Otherwise adversely affect the person's employment or
educational experence and/or creating a hostile learning or
working environment

Discrimination
Disparate Impact

+ A process, procedure or action that resuits in adverse impact
towards members of a protected class.

+ An action may not appear to be discriminatory on its face, but
rather is one of discrimination based on its application or
effect.

. 1012712018
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Courageous Conversations

Forced choice & / hear you Activity

Bootstrap Philosophy

If you work hard
enough, anyone,
regardless of race,
gender or other
identity CAN
ACHIEVE their
goals (academic,
professional, and
personal)

v

Even when peaple
work hard their
gender and/or race
CAN AFFECT
their goals and
suecess.

accept and receive
refugees from
war-torm countries
in the Middle East.

v

Middle Eastern Refugees
The USA should The USA should
CONTINUE to STOP accepting

and receiving
refugees from
war-tom countries
in the Middle East.

Affirmative action is
a PROACTIVE
means of ensuring
equal opportunity
and remains
necessary today.

Affirmative Action

v

Affirmative action is
an OUTDATED
program that allows
unqualified
individuals to take
jobs from qualified
individuals.

Undocumented students receiving

Undocumented
students SHOULD
be eligible to
receive federal
financial assistance
to attend college.

federal financial aid

A
4

Undocumented
students SHOULD
NOT be eligible to
receive federal
financial assistance
to attend college.

If | had to stand with one of the below options,

Eg stand with:

#BlackLivesMatt

A

- HAIILivESMatt
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Should White nationalists groups have the right
1o assemble on colleges and universities:

A 4

NO

L

YES

Maintaining your Bottom Line

What impact do racial and gender biases have on you, CCSU andfor the
organizations with which you pariicipate?

+ How about on praductivity and delivery of services?

What do you do when you see these things happening in your work place,
classroom or campus? What is your role in these instances?

+ Whose responsibility Is it to address bias in the workplace, classroom or
campus?

Helpful Tips for Cross-cultural Dialogues
1. Practice the real work
2. Recognize that you will likely make mistakes
+  Own those mistakes and apologize
Come from a place that shows that it is not always about you
Seek first to understand and then to be understood
Recognize what identities you bring into a space
Name it
+ the way you feel
« the way you're perceiving them to be feeling

oo s W

Conclusion

+ Parking ot review

+  Questions?

Thank you.

CCSU is an equal opportunity employer and educator.

Helpful Tips for Cross-cultural Dialogues
7. Ask the right questions
+ Hovs can | be more helpful?
*  What can we do together?
8. Listen without defending
9. Animmediate solution is not always needed
10. Listen as opposed to minimizing, challenging and/or devaluing
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Central Connecticut State University

Employee Transitioning Training Program
Monday, September 18, 2017; 10:00 am — Noon
Memorial Hall — President’s Dining Room

Agenda
Present:
1. Welcome & Introductions Rosa Rodriguez, Diversity and Equity
2. CHRO - Employer Legal Requirements Michael Roberts, Human Rights Attorney
3. Best Practices Robin McHaelen, Executive Director of True Colors
4. Question and follow-up All

Equal Opportunity Employer and Educator






Gender Identity and Expression Terminology

Gender identity or expression — Connecticut General Statutes § 46a-51 defines
“gender identity or expression” as a person’s gender-related identity, appearance, or
behavior, whether or not that identity, appearance, or behavior differs from that
traditionally associated with the person’s physiology or sex assigned at birth. Someone’s
gender identity may be expressed or shown in many ways, including, but not limited to:

- Medical history, care, or treatment;

- Consistent and uniform assertion; or

- Any other evidence that the gender identity is sincerely held and part of a person’s

core identity.

Sex Assigned at birth — Sex assigned at birth refers to the sex designation recorded
on an individual’s birth certificate at birth based on biological characteristics.

Transgender — Transgender is a broad term to describe people whose gender identity,
expression or behavior is different from those typically associated with their sex assigned
at birth.

Cisgender — Cisgender refers to individuals whose gender identity, expression, or
behavior conforms with those typically associated with their sex assigned at birth.

Gender Fluid — Gender fluid may be a form of both gender identity and gender
expression. It generally describes individuals who may not identify as the same gender
all the time, and whose gender expression may change accordingly.

Gender Minority — An umbrella term referring to individuals not identifying as cisgender.

Gender Transition — Gender transition refers to the process in which transgender
individuals begin asserting the gender that corresponds to their gender identity instead of
the sex they were assigned at birth. During gender transition, individuals begin to live and
identify as the sex corresponding to their gender identity and may dress differently, adopt
a new name, and use pronouns consistent with their gender identity. Transitioning may
or may not also include medical and legal aspects, including taking hormones, having
surgery, or changing identity documents (e.g. driver’s license, Social Security record) to
reflect one’s gender identity.

Gender Dysphoria — Gender dysphoria may be used either as a general term referring
to an individual's distress with their assighed gender or as a specific medical diagnosis
referring to an internal conflict between a person’s assigned sex and the gender with
which they identify. Gender dysphoria is not the same as gender nonconformity, which
refers to behaviors not matching common gender norms or stereotypes.



Discriminatory Employment Practices
Related to Gender Identity and Expression

Under Connecticut law, it may be a discriminatory practice for any of the following actions
to be taken on the basis of a protected class, including gender identity or expression:

For an employer to refuse to hire or employ an individual, to bar or to discharge
them from employment, or to discriminate against such individual in compensation,
or in terms, conditions or privileges of employment.

For any person or employer to discharge, expel or otherwise discriminate against
any person because such person has opposed any discriminatory employment
practice or because such person has filed a complaint or testified or assisted in a
CHRO proceeding.

For any person, whether an employer or an employee or not, to aid, abet, incite,
compel or coerce the doing of any act declared to be a discriminatory employment
practice or to attempt to do so.

For any person or employer to advertise employment opportunities in such a
manner as to restrict such employment so as to discriminate.

For an employer, by the employer or the employer's agent, to harass any employee

or person seeking employment on the basis of sex or gender identity or expression.

o Harassment includes conduct which has the purpose or effect of

. substantially interfering with an individual's work performance or creating an
intimidating, hostile, or offensive working environment.

For an employer to request or require information from an employee or person
seeking employment relating to the function of the individual's reproductive
system, unless such information is directly related to a bona fide occupational
qualification or need.

For an employer to request or require genetic information from an employee or
person seeking employment, or to discharge, expel or otherwise discriminate
against any person on the basis of genetic information.

For any person to subject, or cause to be subjected, any other person to the
deprivation of any rights, privileges or immunities, secured or protected by the
Constitution or laws of this state or of the United States.

Note: This is not an exhaustive list of all possible discriminatory employment practices.

Other areas of note: Sex & Pregnancy

Disability & Accommodations
Requirements for State Institutions



2017-2018 Events
August 2017- July 2018

Date jDepartment Type Name of Event Description of Event
The CCSU Hillel Chapter invites
The Student Union Board new student members and
of Governors Mosaic leaders to celebrate the
9/12/2017|Committee Reception Wishing You A Sweet New Year |upcoming Jewish New Year.
CHANGE invites the CCSU and
surrounding communities to
participate in a rally in support
of the immigrant population
Carrying Humanity as New and their families at the
Generations Emerge university and around the
9/14/2017|{CHANGE) Rally C.H.A.N.G.E. Immigration Rally |country.

9/27/2017

The Office of Diversity &
Equity/ Division of Student
Affairs/ Sociology
Department/ Women's
Center/ Residence Life/
Victim Advocacy/ Student
Weliness Services/
Administrative Affairs/
Athletics/ Department of
Psychological Sciences/
Criminology Department

Panel Discussion

Real Conversations: Why We
Say Something

A conversation with CCSU
activists working to end
relationship violence.

10/9/2017

Latin American, Latino and
Caribbean Center/ Latin
American Student
Association/ COLADA/
CHANGE/ Lambda Alpha
Tau

Photo Campaign

LATIN WEEK: #LatinosAre: Who
Are Latinos to You?

A photo campaign challenging
negative stereotypes.

Latin American, Latino and
Caribbean Center/ Latin
American Student

Association/ COLADA/ A game that shows you the

CHANGE/ Lambda Alpha LATIN WEEK: Coming To decisions an immigrant family
10/10/2017{Tau Group Activity America must take.

Latin American, Latino and

Caribbean Center/ Latin

American Student

Association/ COLADA/ This carnival features music,

CHANGE/ Lambda Alpha LATIN WEEK: C.O.L.AD.A's activities, giveaways and
10/11/2017|Tau Carnival Cultural Carnival performances.

10/12/2017

Latin American, Latino and
Caribbean Center/ Latin
American Student
Association/ COLADA/
CHANGE/ Lambda Alpha
Tau

Book Opening Event

LATIN WEEK: "Who Are You? |
Am Soy"

Featuring Adeline Yllanes in
collaboration with street artists
Mercury and BAMN.

10/13/2017

Latin American, Latino and
Caribbean Center/ Latin
American Student
Association/ COLADA/
CHANGE/ Lambda Alpha

Tau

Panel Discussion

LATIN WEEK: Are You Latino

Enough?

A panel discussion on the issue
of identity in the Latinx
community with Dr. Heather
Rodriguez.




2017-2018 Events
August 2017- July 2018

The Office of Diversity &
Equity/ Division of Student
Affairs/ The Office of
Institutional
Advancement/ The LGBT

Creating An Inclusive

Keynote Speaker: Richard S.

10/13/2017|Center Lecture Community: Rainbow Breakfast |Spada, B.S.Ed., MA
Our Voices in Social Change,
Nuestras Voces en Cambios CCSU Women of Color
10/17/2017|The Women's Center Luncheon Sociales Luncheon with Lorella Praeli
Diversity and Equity/ The
Latin American, Latino,
and Caribbean Center/
Student Affairs/
Administrative Affairs/ The A conversation with Lorella
Gov. William O'Neill Praeli a dreamer, activist and
Endowed Chair/ CCSU national advocate for
10/18/2017]Confucius Institute Lecture Living Her Dream immigrants' rights,
CCSU Student Union Board
of Governors Mosaic Stay Woke: To Bear Arms! "A Moderated by Dr. Matthew
10/24/2017|Committee Lecture right or a responsibility?" Warshauer.
Celebrate the power of
Student Government friendship! Bring your best
Organization/ The friend for an evening of fun and
10/24/2017 [Women's Center Celebration Women's Friendship Celebration|appreciation.
Dr. Heather Rodriguez tells her
story about her academic
10/26/2017|The Women's Center Lecture Telling Her Story journey.
Central Connecticut State Campaign Reform in Keynote Speaker: Jodi Rell,
10/26/2017 [University Lecture Connecticut Governor of CT {2004-2011)
100 Most Influential Hispanics
in The U.S.: Diane Alverio. Ms.
Alverio has published articles in
local and national publications
and has been quoted as an
Addressing the Needs of analyst on media issues in such
Latinos: Media's Representation |newspapers at the New York
or The Lack of Representation of | Times, Washington Post and
11/1/2017|The Women's Center Lecture the Latino Community USA Today.
Join the Organization of
American Historians'
Distinguished Historian Dr.
Lorrin Thomas (Rutger's
University) to learn about
Puerto Rico's long history as
Puerto Rico: An Interdisciplinary |part of the United States and
CCSU History Department/ Discussion about the Past and  [join in an interdisciplinary
Latino and Puerto Rican Future of this American conversation with CCSU faculty
11/8/2017{Studies Lecture Territory about the island’s future.




2017-2018 Events
August 2017- July 2018

Workshop in which students
are able to identify steps to
increase their pay, learn what
skills employers are willing to
pay for, and learn how to

11/10/2017 and Salary Negotiation request/negotiate for extra
11/17/2017|The Women's Center Workshop Earn More Money benefits.
HEALTHYfellows/ Man
Enough Initiative and the Men of Color and Incarceration: {International Men's Day and
11/16/2017|Center for Africana Studies |Lecture School to Prison Pipeline CCSU Men's Week Event

11/17/2017

The Veteran's History
Project/ O'Neill Endowed
Chair/ The Burritt Library

Exhibit and Lecture

Cross-Cultural Courage:
Connecticut's Response to WWI

This event includes a World
War | Exhibit and presentations
from Dr. Carl Antonucci &
Kenneth DiMaggio, M.B.
Biskupski & Renata Vickrey,
and Christine Pittsley.

11/20/2017

Man Enough Support
Initiative/ Student
Wellness Services

Lecture

The Mental Health of College
Men

Join us for a candid discussion
about the mental health of
college men. This presentation
was created for men and those
who care about them.
Presenter: Jonathan Pohl,
Student Wellness Services,
Coordinator of Wellness
Education

Help the Women's center
support victims and survivors

11/27/2017- of sexual assauit. Donate to the
12/1/2017|The Women's Center Clothing Drive Sweatpants Drive cause.
Dr. Charisse Levchak shares her
story about her academic
11/30/2017|The Women's Center Lecture Telling Her Story journey.
This campaign works in
promoting self-love and
acceptance of who we are as
Spring 2018|The Women's Center Campaign # | Love How | Look individuals.
Keynote Speakers: Bishop John
The Office of Diversity & Dr. Martin Luther King Jr. L. Selders, Jr. CLS, D.D. and Rev.
1/19/2018|Equity Celebration Breakfast Dr. Shelley D. Best
Administrative Affairs/
Office of Diversity &
Equity/ Modern Languages
Department/ Confucius
Center/ CCSU EOP
Program/ Center for
Africana Studies/ Latin Meet Cuban Literacy Teacher -
American, Latino, and Griselda Aguilera Cabrera, The
Caribbean Center/ Center 7 yr. old teacher in Cuba's 1961
for Public Policy & Social Cuba’s International Literacy Revolutionary Literacy
1/31/2018}Research Lecture Campaign For Human Liberation Campaign




2017-2018 Events
August 2017- July 2018

Chinese New Year: year of the
dog. Join us and enjoy a
Chinese New Year dinner and

2/12/2018|CCSU Confucius Center Celebration Chinese New Year Celebration |performances.
Featuring: CCSU Professor of
2/22/2018|The Women's Center Lecture Telling Her Story English, Aimee Pozorski

2/22/2018

The Women's Center

Recreational

Women's Night In

A night full of dancing,
confidence, empowerment and
excitement.

A workshop that motivates and
equips women on campus to

2/23/2018|The Women's Center Workshop Elect Her run for office.
15th annual Amistad Lecture
"The Interconnections between |Lecture by Jeffery R. Kerr-
2/27/2018|Center for Africana Studies|Lecture the Amistad and Creole Revolts" |Ritchie
In recognition of V-Day. V-Day
is a global activist movement to
Theatrical stop violence against women

3/1/2018|The Women's Center Presentation The Vagina Monologues and girls.

Office of Administrative

Affairs/ School of

Engineering, Science, and

Technology/ Office of

Diversity & Equity/ Center

for Public Policy and Social

Research/ Office of the

Provost/ Academic Affairs/

College of Liberal Arts and

Social Sciences/

Department of Modern

Languages/ Department of

Anthropology/ Keynote Speakers: Dr. Felton

Department of Best, Dr. Souleymane Coulibaly,

Mathematical Sciences/ Twenty-fourth Annual Center  [Dr. Lou Matthews. Lived

Benjamin Banneker for Africana Studies Conference- |Experiences of Trauma: David

Association/ Center for Trauma and Healing of African [Reyes, Carlos Stakemann,

Africana Studies/ ALAADS Peoples: Moving Forward in the |Henry Brown, Dr. Evadne
3/1/2018|Archaeology Laboratory  |Conference Twenty-first Century Ngazimbi

The Women's Center/ The

Latina Leadership and Keynote: Dr. Leslie Torres-

Personal Development Latina Talks: Encuentro De Rodriguez, Hartford's Latina
3/7/2018|Group Lecture Mujeres, Entre Nosotras Superintendent of Schools

3/5/2018-4/30/2018

Office of Victim Advocacy

Support Group

Stronger Together: A Support
Group for Survivors of Sexual
Violence

A five week series that
explored self care and care for
those around them. Learning
various healthy coping skills,
meditation, and relaxation
techniques.




2017-2018 Events
August 2017- July 2018

4/10/2018

The Women's Center

Take Back the Night: Keynote
Speaker Donna Palomba

Take Back the Night is an
international event and non-
profit organization with the
mission of ending sexual,
relationship, and domestic
violence in all forms. Hundreds
of event are held in over 30
countries annually.

4/12/2018

The Office of the President

Symposium

A Symposium For: The Center
for Africana Studies, The Center
for International Education,
Latino and Puerto Rican Studies,
The Latin American, Latino and
Caribbean Center {LALCC), Latin
American Studies, Department
of Modern Languages

With your attendance and
participation we hope to gather
information that will be useful
in developing a strategic
mission, and constructing
programming that will increase
community engagement,
international education
opportunities, and cross-
curricular collaborations.

4/12/2018 and
4/29/2018

Central Connecticut State
University

Community
Engagement

Preserving Local Latino History

A history harvest is a
community's opportunity to
define and preserve its own
history.

4/13/2018

The Women's Center

Workshop

Salary Negotiation Workshop

Learn how to
request/negotiate benefits, ask
for a raise, what skills are
willing to pay for, and identity
steps to increase your pay.

4/19/2018

The Women's Center

Lecture

Telling Her Story

Keynote Speaker: Dr. Beth
Merenstein, Professor of
Sociology at CCSU.

4/24/2018

The Women's Center

Public Health event

Free HIV & Hepatitis C Testing
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A Conversation wnh CCSU-Activists Workmg to End Relationship Violence
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CESUIS AN EQUAL

The Student Union Board of
Governors Mosalc Committee
Invites the

CCSU Jewish Community and friends
to a reception in advance of the upcoming
Jewish New Year !

Please stop by for a tasting of apples, howcg,
and challah.
The CCSU Hillel Chapter invites new student members and leaders.

Tuesday September 12th in the Student Center TCC lounge
on the 2nd floor from 5-6:30p.m

*This event Is free and open to the CCSU Community*
CCSU Is an equal opportunily employer/ educator
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WHO ARE YOU?
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Book Opening Event [E

OCTOBER 12
5:00PM ~7:00PM

Davidson Hall - Founders
Central CT State University

& reaturmg - Adeline Yllanes m
Author of “I Am Soy: My Journey from Conngcticut to Pery”

~———  Incollahoration with street artists ——
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(Creating An Inclusive Community

Fday, October 13, 2017 9 9:30-T1:00AM

LGBTQ PRIDE AT CCSU

KETNOTE SPEAKER
Sk § 4t

BREAKFAST

Alumni Hall, Student Center

L DREAMER

a conversation with lorella praeli a dreamer, activist
and national advocate for immigrants’ rights.

. presented by ... Ceneral Connecticut State University
whesn ... Wednesday, October 18, 2017 @ 10:50 am
where ... CCSU Memorial Hall — Constitution Room *
sponsors ... The Latin Amcric'an, Latino, and Caribbean Center;
Student Affairs; Diversity And Bquity; Adminiscrative Affairs;
‘The Gov., William O'Neill Endowed Chair; CCSU Confuclus Institnte




Central Conriecticut State University Presents

Lorella Praeﬁﬁ

" ACLU DIRECTOR OF POLICY AD &

Living her DREAM

A Conversation with Lorella Praeli
A Drenmgr, Activist, sud National Advocate for Inmigrants' Rights

Wednesday, October 18, 2017
10:50-am - Noon

Reception-to Follow

Constltutlon Room, Memorial Hall

‘Tho keynole nddrm Is sponsored byt The Office of! Dlvemty and Equlty, the Latin American, Latinoand *
Caribbean Center, anod the William O'Neill Endowed Chair & the CCS! fuclus Tnstitate

CCSUISHIW Oppoctunity Bdueator and Benployer

'WOKE
‘TO BEAR ARMS!

“A RIGHT OR A RESPONSIBILITY?”

THE RUTHE BOYEAWOMEN'S CENTER
AND THE CCSU STUDENT GOVERNMENT PRESENTS:

Syt B

Celebrate the Power of friendship!

‘% Bring your best <-nlmvn<l for an

{?,, evening of fun and apiprec fuiion Gﬁ,

For more info please contact
ﬁ Jason or Sawera at (860)-832-1655
@ﬁff) W
‘There vall e varicatine ;u'«i‘uh.wmm ¥ painting, munic, photo booths, and more!

Equal Oppertunity EmploreriTducator
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SALARY NEGOTIATION WORKSHOPS

DON'Tk LEAVE

Central Connocticut State Unlversity Ruthe Doyea Worsen's Canter presents..

"§TARTSMART

Salary Hegotlation for Swdents

' %lstration Form
hitps: //form1 otform.com,70365413329959

Stad an sbott lo sntot s Job rarkat, Accoiding ko ALY/ s resaurch,
‘paid anty 82 poscart of whal thelr Byuskg taught o this
\vum\ca, yw uo p«
* Negotiale your starting salwy and nmwnmgzp atly
*Improve yoor Foking eaming pols
. N\lwb bu o
I your mgolknwu
. Surpon your tadgeting skl
Spare i budedis 40 Wsbtant pes i vvn,
Tralning Dates {Pleass select one date):
Fiiday, Novambar 10, 2017 Bam-12pm CCSY Sockt Sclance Buiiding Room 208
Friday, Noverbar 17, 2017 Tprie 4pm CCSU Vance Acadamio Bulding Room 206

cen.edd, of Deskno!

Fov mols Information contact Jacquelno Cobbina-| BoMl\,CObhha BoMn)@ccsu e, Ony!nyn Obidoa

y
CCSURulhe Boyea Wamen's Conter- (860) 8321855, Student Centar Room 215.

Men of Color and Incarceratlon School
to Prison Pipeline Discussion-———

i

Novernber 16

5:30pm — 7:30pm
Marcus White, Room 008

Infernalional Men's Day and CCSU Men's Week Event

Sponsored by the HEALTHYfellows / Man Enough Support Inialive and the Center for Aficana
Sludes

Gontack person: Nate Pendergrass, 860-832-2816

* Event Opento e publc.Refeshmentsbeseed



Burritt Library Blog

NEWS

CROSS-CULTURE COURAGE:
CONNECTICUT'S RESPONSE TO WW |

NOVEMBER 8, 2017 | RENATA

Please Join us for presentations and opening reception
World War | Exhlbit

Friday, November 17, 2017

from 4:30 ~ 6:30 pm

in the Efihu Burdilt Library, 1st floor
PRESENTATIONS AND TOPIGS.

“To Fight for italy, to Fight for America: For itallans In Connecticut, {t was a Fight for
Liberty.”

Presenlers: Dr. Carl Antonucci & Kenneth DiMagglo
“Pollsh Amaricans in Connecticut In World War |
Dr. M.B. Biskupski & Renata Vickray

“Connscticut In World War |”

Christina Piltsley, Project Director

The Mental Health of College Men

November 20
5:00pm

Campus Tour Center, Memorial Hall

Man Enough Support Initiative and Student Wellness Services will host an event dedicated to
men's health on Monday, November 20 at 5pm in the Campus Tour Center (formery the Nulmeg
Room, Memorial Hall).

Guest speaker Dr. Jonathan Pohl, Student Weliness Services, Wel!ness Education Coordinator.

For more information see fiyer and/or contact William Folhergill

Aun International Men's Day

& CCSU Men's Week LEvent
THRE CRISIS AFFECTIRG MENE :

The MENtal Health of College Mux Monday, November 20,2027
{5100 ~*7100 p11s)

Jotaus tor atandld dlxgusdon 2bsut the mental health of coft
This presentatlon veas created for mea aad these who e almums Campus Toute Center
A Gatmitly Kutoeg Ream)
Hemorlal Hail
Event Dzento the public

seitden
« Bremarioibadit

Presentor: Dr. Jonathan Pol, Student Wellness Services,
Coordinator of Wellness Education

CENTRAL CONNECTICUT STATE UNIVERSITY
RACIAL JUSTICE » COURAGE + COMPASSION + EQUALITY

UNCONDITIONAL LOVE » DIGMITY « SERVICE + NON-VIOLENCE

BREAKFAST

Friday, January 19, 2018 — 9:00am
CCSU Student Center, Alumni Hall

Featured gquests
Bishiop Jobny L. Setdars, Jr. €
Rev. Shelley D, Best, MLALNIY B Min




CCSU presents
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Meet Cuban Literacy Teacher-Griselda Aguilera Cabrera d
The 7-year-old teacher in Cuba’s 1961 Revolutionary Literacy Campaign yE AR

ok

W¥odnesday, Jamary 315t 12:15- 2:15 Meworial Hall Constitution Room (2ud Floot) ‘ o THE D
, . e

Most of the literacy teackers in Cuba in 1961 wers young women, and they were transformed by
their experience. Featured in the renowned documentary “Maesir,”
Griselda Aguilera Cabrera was the youngest of lhese teachers, jfa] .fF.j;‘. 'é’

: - L " ¢
Only 7 years old, Griselda volunteered 1o hielp make fiteracy universal in Cuba. 8
“I taught literacy toa 58- year old man, Carlos Perez Ista, who was a sireel cleaner and totally

Hiterate. This experience was seared into me with such force that 1l dafined iy future. From that
moment, I decided to dedicate mw life to teaching.”

Now retired from her career as an educator, Griselda works with the Cuban Psychology Sociely’s P £ R ro R M A N CES F R EE & OPEN TO PUBLIC

Working Group on Identity and Diversity, in activilies to combat homophobia, racial
discrimination, prejudice against peaple with HIV/AIDS, and violence against women and girls.

Sponsored by CHIHCSE HEW YEAR DIESER 4:30-¢:00 PM HILLTOP cATE
CCSU Administrmtive AlTairs Oftice CCSU EOP Program {#ust purthose vath student meat plan or § 10 er peesen)

€CSU Ottice of Diversity and Equity  CCSU Center for Afvicana Studies
CCSU Modem Language Department  CCSU Latin American, Latino, and Caribbean Center Cva‘ESE HEw )‘[AR PERCORMANCES

CCSY Confucius Center CCSU Center for Public Policy & Social Research
6.30-2:00 PM ToRP THEATRE, DAVIDSor HALL
WOMEN'S  YRAmeeiy
February 22,2018

STUDENT CENTER
N BELLIN A&B 7-10PM

night of Fun, Confidence,
Empowerment & Excitement!

BELLY DANCING
9PM-10PM

ryea Wotnen's Center Launge

DANCING i - . Studcent Center Roanm 215
8PM-OPM.;

; k2
Ladies. you don'v wan o
tom

|55 this even ‘ -
his wilt be 2 nigh® dmee k ki is Profeysor of English and Director of

vo remambert nglish Graduate Studies at CCSU, where she teaches
contemporary American literature and trauma theory,
YOGA 7PM-8PM hie 15 auflior of Rat]

volumes of scholarship dedicated to the work o

K. P For wasce eformation opndact
e m . Roth. She is currently compleling a manuscript
- . i ‘ ntitled AIDS Trauma and Politics, a baok project
. esrtcet - . » ¢t ington Press
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Twenty-Jourth Anooo) Center for Africarna Studies Conference

Trauma and Healing of African Peoples:
Moving Forward in the Twenty-first Century

Thersday, Kardi! ~ 300310 800 pm
Ceastitution Room, Memeriat Hall
Ceatrel Commecticnt State Unfremsity

nferenceis freek

e

1Buffet dinner provided
£ Qasses welcome

.
o Conneclicet Sate

’

ferenzza il

THE RUTHE ﬁOYF.A VVOMEN'S CENTER PRESENTS L AT I N A T A L K s
BJ%NOI% EI;UEg - ENCUENTRO DE MU)ERES, ENTRE NOSOTRAS

(SHIP AMD
\,\'1 1?

FEATURING: DR. LESLIE TORRES-RODRIGUEZ

THURSDAY, March 1, 2018
CENTRAL CONNECTICUT STATE UNIVERSITY
7:00 PM DAVIDSON HALL, TORP THEATRE

The awardwinnlng play i based on V:Day #¥NO TICKETS NEEDED

Eve Ensler's

N " i

swith more than 200 women. With humor Monetary donutions will be '

e S Sl Yoy 3 ot PRI SO HARTFORD'S LATINA SUPERINTENDENT OF SCHOOLS
sexuality and strength. ViDay b a globad : H

movement to end violence n;alnn men against women's issucs and the

and gliis that mises funds and swarcness Prudence Crandall Domestic £OR MORE INFO, CONTACT: -

through benellt producdons ol Eve Emises  Violence Program of New DEMESIS NEGRON-FIGUEROA IMARIS LOJA OR OLCA .
averd wdnulog play T vaglna Munologucs Britain, CT. Open to public. Zn}{;oammse«sum msﬂml\;wms DATE: WEDNESDAY, MAR
TIME: 3:00 PM
GLALYS MORENO FUENTES, {860) 8324845 :
For more Informarton contact
COUNSEUNG & WELLHESS SERVICES .
o, B g PLACE: SPRAGUE ROOM,
A e RS eI G mants Cantar = o STUDENT CENTER
tudent Center Room 215 O g £
Eguel Oppornnity Employer/ fResbook, ;
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PRESENTS

TAKE BACK

| - the o
Stronger Together: ' ~ :
A support group for : l g -

survivors o 2018
sexual violence. : _
April- 10,2018 at 6:30 PM
Semesters, Student Center

i Keynote Speaker
Join us for a five week series that will explore how we can best care for i Donna:Palomba
ourselves and for others around us. We'll be leaming various healthy : -
coping skills, as well as meditarion and refaxation technlques. Each . Inélaninry 2007, Dospa founded Jane Dos No

session will Include a different actvity such s crft night or therapy dogs. Mora, Inc.. o - natisnal - aowprofit. orgonization

dedicafud-ta croating dwareness, breoking sigmas
and develéping < irgining ~fdols’ assogiated wilk

Space is limited! Pleasc RSVP t0 a confidential YWCA zdvocate: sexual wisaulirimas. Her incradible jeuinsy from

Jessica at 860-225-4G81 X266 or Amanda 860-215-8179 iviclimiowarrionfosurvior onditha: Jane Does f{o
- i Mace iniliotiveiwere featirad fovo Two-hoie sbid:an

Mondays from 4:30pm - 6:30pm Datsline - NBC which= originally. broodcast i April

2007. “Danna’“.woy e oktive’ advecaleiond

March 5 - April 30 : insleumantal iniiha possing of o CT kil ramaviag thi

stolule el limitalions  6n soxval Tosyoull T erimey
Marcus White Living Room , invol¥ing DMA avidonce thet wos signed fntalaw in
Safe, free, and confidendal; July 12007 51832010, lane Doo’ NG More teamed. up
- HiteMom & Pop. Films dnd Quinnipioe Univariily fo
produce L0y Trumps' Doubi’s’ G supplomantall
82, , waiging videa for law sufarcement raspanding to d
eilminating - = ;n(’uul assoullciime
lmp”‘dnﬂnmm =

Office of Vicum Adocacy ~ YWWGE
o 14 Fianbin Siaare, New Bnsum, CT 0e031
ke

s s

¥
BLO 823798 » Comill Hall, M8 g

Preserving Local Latino History SYMPOSIUM SCHEDULE
(CCSU) Central Connecticut State 1P WKLCOME AND LUNCH
Thursday April 12, 2018 University 12:30-2:157M ROUNDTABLY
DISCUSSIONS
SSH 201 We invite all CCSU Faculty, 25245 PRESENTATIO
. B 115-23 R TION
5:00 - 6:30pm Staff, Students, and 5
' OV KEY POINTS
e - ; Comununity Members to
) s 2:45PM-3PA CONCLUDING
participate in:
HEMARXS
THE CENTER FOR AFRICANA STUDIES
‘Tt1E, CENTER FOR INTERNATIONAL EDUCATION Please confirm your
LATINO AND PUERTO RICAN STUDIES
THE LATIN AMERICAN, LATINO, AND CARIBBEAN attendance by
CeNTER (LALCC) registering at link
LATIN AMBRICAN STUDIES bel
DEPARTMENT OF MODERN LANGUAGES elow
Help us preserve your history! Thursday, April 12, 12-3pm s Abvh
Do you have an item that tells your story? Bellin A and B, Student Center omp"“:°]"‘= by ide
A journal, a picture, heirlqom or anything o.f CCSU, New Britain, CT ce of the }’rcs ent,
importance to you /your family/ your community?
During this time, Professor Glaser’s HIST 405: Local History and Community , ST , -
Development class will be hosting a “dry run” of our “Latino History Harvest” With your attendance and participation
(which will be on April 29 at St. Mary's dch[uNh il;New Bﬂ“}[sm)- AlllljS:OfY barvest we hope to gather information that will Foradditional nformation
A e ; vn history. ‘ " i .
is a community’s opportunity to define and preserve its own history. be useful in developing a strategic _ ﬁ!,ff; o wmgl o ?‘sw""'}r .
We invite CCSU students, staff and faculty members to bring us their items mission, and constructing ﬁé‘;‘,’&ug’@;&‘i}ﬁ il
for digitization (you will get them back)! Please have patience with us while rogramming that will inerease 860-832-2985
we practice preserving your history before bringing the Harvest to the larger prog . 4 X R
New Britsin commuity, community engagement, international Reglstorat

education opportunities, and cross- it b ok < bl
] , ! ! ) Dancviczns
Find out what a Harvest is all about and help us spread the word!! curricular collaborations.



' (il _ Thursday
Earn More Money! . April 19, 2018

REGISTER @ ———

Wi s edufSalaryRegotiationWorkshop/

Ruthe Boyea Women's Center Lounge

Student Center Room 215

Dr. Beth Merenstein

erenstein received her undergraduate degree in English from Clark

. After spending three vears teaching English as a Second

fanguagein S cisco, she returned to the East Coast to reeeive her MA and
Phd in Sociology from the University of Conneeticut. She then joined the
Sociology department at CCSU in 2004, Professor Merenstein has published in
the areas of immigration, race and cthnicity, teaching and learning, poverty
and homelessness, and community engagement; including her 2008 book.
Immigrants and Modern Racism. She is actively engaged in the Community

Engagement commitiee on campus, and created the advanced methods

Share your story!

Enjoy free food
and refreshments
while you waitl!

Free and open to
the puhblicl

su N DAY’ APR' L 29 Help build jocal
PRESERVING LOCAL | it
LATINO HISTORY

Preserve Latino and Puerto Rican History in the
“Hardware City.” Celebrate New Britain's diversity and happening here!
help tell the city's Latino history!

A history harvest is a community's opportunity to define and
: 1 lam - 4pm ‘ preserve its own history. The New Britain Puerto Rican
H . i Socicty, the New Britain Local History Room, and CCSU ST MARY'S CHURGH
! To schedule an appointment, ; Special Collections will retain this digitat archive once we
i L. : have enough materials.
| visit ‘ N ;v
N i Hov to Particlpate: Bring in items to digitally preserve the
;. htpy//www.cosu.edu/HIVHepCTesting | cultural legacy of your family or communily. g onm
el aetacs e You Can Bring : Letters, documents, objects, photus, or any
. ual s
P ), Destiney Suackhouse, Olge Fitho, Ptk i items that you feel is important to the New Brituin/ Grester
"\ = Jacqueline Cobbins-Boivin AlBmats e opentothe Hartford community’s history.
| BoBaii635 Tiseertlsbong beid e
Central Consestiout State Unlventy P cloanon We will also be secking suppfies for Hurricane Maria reliel.

Recommended items include canncd gowds, personal hygeine products,
baby products, cte.
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Leadérship & Personal
- Development Group

‘Wednesdays 3:00- 4:30 PM
Student Center Room 215

The Latina W ’s Leadershipand p 1 Devel group goals are to

empower and support participants to success!ully adjust to college fife and effectively use b I\ IMES
thelr collegeaxperience to achleve thelr educational and career goals. N} - .
The group process Is deslgned to help particip to develop leadership and life skills MESDAY -5 PM

for life after graduation, Getting together as Latina women Is an ideal way for - e e i B "
group members to help one another to addres the unlque chalfenges faced v COED - EVERY OTHER THURSDAY - 3PM
while completing a higher education. The group will ba a safe place
fnr wamen.to bring their concerns and gain teadership skills ina .

s suppomveand (arlng enviorment

’\
" por maratolormatish contacts ‘
- Jacrgieing Cabbloa Boivin b1 BRI, WOMEN'S CENTER LOUNC
roronFguaroa !

I N v Famd et e Sttty

A rcsu.eduy
fluntly Employer/Educator 3 s LHER AN RS

PrI—

Beyond The Rainboy... 4

The Rurhe Rayea Women's Center exists ta provide resourecs,

10 advocase, o Infarm, snd to uppore personal development. The

Cenwer offers a varlery of services for andiabout women. We

sponsor educattanat and cuttural programs designed to promoto

gcnder :qulxy. knawledge ofwnmcms righes {ssues; Jeaderslilp, and
We

the

Mission

en d and

among women of varled 1oclo-economic groups, cultsres, echnlc
backgrounds, racss a0l sexusl oricntaslons; We welcome all
women and men who enter our doorr,

i
™ Queer and Trans Peaple of Cofor Caucus ™

Monday's @ 3:15 pm
@ the CCSU LGBT Conter
341, of CCAU Shudent Conter

X/

Ruthe Boyea
Women’s Center j

Fermoe

Student Center tn 245 (B60) B32-1655 W cuu.:dulWomenCrt
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Rasorass

have a sexious impact om the’

“How is wb:\t is hupganing

N i “he izatd
S CHANGE, hosted a. rally oa
'.ﬁ;:rsday to gucztc the pubhc
.1

corumunity at Centxal
< 5 State UJ y and
ax'ound the United States.

“Yhe whole point of the nn)r
was to be more educati
angry,” said Victor Co

in Wi
u:ﬂin pesple one day, maybe in
a mcet top‘beg.n that they
are no longer wdcomed in the
country that . thay call home?

“That they are going to be fcrocd,

perhaps, to leave our countxy; to

give np their education, to give up

nstanza,
SGA. Senator and Vice chsxdent
CELANGE.

2] ﬂ:,andgg!Ztoschoal
../On Sept. S5, the “TGrum
Sdininistration decided to ex
DACA and give Congress six
monthstosolvetheissue X

jonal than their obs and go back to places
that they never lived before. Flow
is thﬂ.thumana?“ asked , TO
the of ab 50i

: does nothapp

“The stronger we can come
toge:he.r, the better we can maks
1Av‘hat is bcing proposed

“The posx‘ble elimination of
CA, bas

) ‘erven, th ‘Congress
‘is wo:kinE on som:thmg, they are

CCSU CoMES TOGETHER IN SUP
“ P OF UNDOCUMENTED COMN

C.' Ustudaat: and faculty rally at the: Studcn:
, PHOTO CREOITS ct‘uuu_zs BASS STAFF PHOTOGRAPHER

onl on somethin, for
Y 2 4

eIt just &
in two yeaxs. not out
xae, but also or.he: ndis

°-=

Tramp stated that if Congress

 does xfot come up 'with a solution,

‘he will xevisit
Last

~worle in
April. Those are the individuals

that are going to be out of work
permits I!: is scarier for thexo,
xmoxe than me”

Diaz stressed tha.t although

the D axe in there

are others who are not vmder any
therm from,

Iancy Pelosi Hom Cal o
discuss a possible deal to protect
‘DACA. No deal has been made

that p
depostation. “The goal of the xally
was to bring light to the entire
immigration community; not just

“It was lmportaat to bnng
indivi

» who

this k'lnli of reminds the public
that there are other individuals
doserve  something and
should not be left behind”
Constanza agrees. “With the
mily, DACA. is a big thiog, but
there are other imumigration issues
duu: are never
ts who
ntzver got DACA or .American
itizens with undocuwmented

. to thc _exowd abou.l: how it feels
o, ¥ Y thm axm l"m v

: om, ming
Exick Ramos said. “As students we
get asked the question of, wheve
do you see youxs five yeacs,
tsn yeaxs? I don't know:l have no
b is
mypaxenu~
Although the fnruxe for
DACA. and thc undocuxnenbed

tha:heho 5fhser.\lnes=nhcl,p
P F P

mdxviduzls, and péssibly create x

PN net just about dx

and hoping for a solu.ﬁon,
ivs to

Presid of the C ctcut theD.
State Coll and Uni At
Mark Ojaldan, made a speech all these
emphasizing that  what is

4
happening in Washington maay

and remind everyone its not )mt: B
that's the

DACA, b

&,
came to | the U.S. xl‘i’cplly will be

p d Sept. 29. They spoke

put p:mre and educate th.e
community that we need to fight
for this,” Diaz sai
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CCSU’s FIRST STEPS To A COLLABORATIVE COMMUNITY

“entral. Connecticat - State
S+ University made its first visit to

uniting the community,

“President Toro has done
a really good job so far getting
to know aronnd CCSU, getting

P

“This is wonderful. We [have}
never done this before so I thi
it’s great to_ partner with the

. New Britain community,™ said

b 1

our face out there and: g
the together” said

o . ot
Kimberley Dumouchel-Cody, an

Downtown New Britain as stud,

8
Madison Norton, a senior ®at -

administrators took the first steps  Centxal. “She wants to get to
to build a2 parthership with the New  know the downtown community
Britain communnity. a little more and kind of show the -
The group, led by CCSU students and faculty that we have
President;* Zulma Toro, met _ alarge downtown presence.”
with* variols business owners “We are trym‘g to build a
and’ xesiderits on ‘Wednesd. y to lationship aad more
discuss how CCSU can facilitate  involved and show the businesses
the needs of the community.’ .that CCSU is here to support,”
“One of the initiatives we are  said Joe Hugley, a player.for the
1 ing- i hening CCSU Men's Basketball team.

1 "

P g 15 g
the ionship of the >4
with the community. In fact, to

" make Central the Steward of
Central Connecticut,” Toro said, *

Students emphasized that
CCSU’s visit to Downtown
New Britain was essential in
accomplishing Toro’s goal of

“She will accomplish her goal
because ing she’s done at
CCsU is s d

g Spe
CCSU. “Dr. Toro is-really goal-
oriented. She came in like 2 little,
dynamo and I am confident she’s
going to make her mark on New
Britain, the commuonity and
ccsur

Torxo arrived at Downtown
New Britain in the CT Fastrak
and stopped at businesses like
Yoyo Jee Cream, Duakin Donats,
TD Baonk and Amato’s Toy and

Hobby.
Toro hopes that thess
will get i d on
by providing career

The
athletes axe out here to show how
much she means to our school
and the _l'.h.i.ngs she does in the |

community
CCSU facalty members agree.

oppgrtunities and i return,
CCSU stndeats will come to
Downtown New Britain and
shop at these local stores.

“One of the things that we

are just exploring here is askin;
the busi.::Eses hgw we can bﬁns-

. Centxal closer to- downtown an

how we éan get downtown closer
to Central and that’s basically the
pucpose,” Toro said. "I believe
that we have resources that can
help the city, but at the same’
time the city has oppoxtunities
in New Britain that we offer to
our students and also can offer
opportunities for our faculty and
staff”

teenagers and young adults. I
think we have some things to
offer and that they can benefit
from this stoxe” Levesque said,
who has been working at Axmato’s
toy store for over 10 years. “It's 2
great idea, meeting face to face
and talking to. the owners aund
it’s going to make a really good
in sion on the bosi to
feel that they are important”
Toro was recently appointed

Danica Levesque, i
to the owner of Amato’s Toy and
Hobby, emphasized that Toro's
collabont{va efforts can help
) " as stud

become familiar with New
Britain and what it has to offer.
“We always wanted to bring
the college over and bring them
in and get them imvolved with

.the bnsincsses around here. We

are hoping we will get some
customers even though they are

<
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as the 13th president of CCSU,
king her the first Hispaniq

er
- and female to hold that position.

Ultimately, in the 11 months
-she has been president, she has
made the first steps to reach
her goals' through these recoent
collaborative efforts with CCSU
and the community.

“Y am accompanied by faculty,
staffand students and I that
all of us bave that goal of bringing
t.hzicommyniﬁes together,” Toro
sai

ANGELA FORTUNA
e s vef i

C'mall red flags Hae the campus
s Jof Centeal-Connecticut State
Unlversity to show support for
those who, have suffered from
relationship violence. -

The Red Flag Qampalgn at
CCSU started about six years ago
by the Womsén's Center, and has
expanded over the past four years
through ‘the Office of Diversity
and Equity, according to Nicholas
DA g, A iate in DI y

and Bqulty, . ¢

Rescarch indicatas that one iit
five college studenls experlence
datlng violenge, according to the
Red Flag Campalgn.

D’Agosttno  and  Lyadsay
Ruffolo, prafessor of criminology
and ccdminal justice, are leading
the campalgn this year. .

"Weprdn the  campalgn
nnnua“} 5 we know the vlslglmy
and consclous ralslng efforts for

the palgn make a’ diffe

fdr our,community,” D'Agostino

sald. . . .
- The “campalgn sims to give

necessafy altention to the Issue
of relatlonship violence fn order
toendit,

“The Red PFlag Campaign
uses a bystander Intertention

steategy to'address and prevent
sex assaolt, dating violence
and stalkipng on coll

The campz‘l’gn encourages frtends
and other campus community

s to say g when
they sce warning signs, or “red
flags,” for sexuval assauit, dal(ng
violence or stalking Inr a friend’s
relationship,” according to the
Red Blag Campaign.

‘The  Office  of Diversit
and Equity collaborates wit
many groups and arganizations

on pus,
Welliess Services, Restdence Life,”
the Offlce of Viciim .Advocacy,
the Women's Center and more,
“The Importance of these

h how we

‘all play 2 role in ending violence
on our campus,” D'Agostino sald.

According to the Red Flai
Campalgn, there ate many re
flags that Indl Yattonshi

'CENTRAL WELCOMES RED FLAG

these behaviors are anything to
worcy ahout. Hawevar, nver time,

TheRed Flag Campaign is waltomed at CCSU for the sixth yzar.
PHOTO

panel who will discuss thele
ilorles -of ¢tanding up to end

O DARS # STAFF
and develops a marketing plan

violence. This Includes name-
calling, excessive Jealousy,
blamlag, . isolation, stalking and
phygical or cexual abuse., '
“Maoy times, people ace Afrald
to share slgns of relationshl
violence with friends and family
.because they do not belleve

to get the campus Involved In the
=A 1no infe 4

can

these “red flags” could become lc and P program, g
i Ingly dang. " ding to the event’s On-.campus  stadents

The Red Flag Campsign’s poster, seek support through the Office
major pus event, “Why We Anyone tnterested in  of Victim Advocucy; located In
Say 8. thing — A C ] volunteerlng at a program, Carroll Hall 248; the Offtce of
with Everyday CCSU Actlvists  attending an event or Jolnlag the Diversity and  Equity, located
Working to Bad Rel hi 1 1s asked to  In Davidson Hall 102; Student

. Violence;” will be_ held taday at
*4:30 pua'in Aluminl Hall in the
Student Center.

“This Real Coanversation
Forum will feature an amazing

contact ]Shgosuno by emall at
. nlc!:%las.dhgosuno@ccsu.edu.
- t

Aflatrs, located in Davidson Hall
‘103; the Vlorz:en's Center, tocated
¢ S

bullds the events each year,

uts
the flags out, selects k

n e Center) and
Resldence Life, Iocated in Mid-
1 Hall,

Cempus R




RED FLAG CAMPAIGN PANEL DISCUSSES WARNING
SIGNS FOR DOMEST IC VIOLENCE

SHAINA BLAKESLEY

Tre Reserder

he :Central Conaecticut

State University chapter of
the Red Flag Campaign hosted
2 panel with faculty and student
activists to educate people
about the warning signs for
domestic. violence and harmful
relationships.

- The'event was held inAlumnI .

Hall on Sept. 27 at 4:30 pm. -

In 2011, the Knowledge
Networks circulated a  survey
called the College Dating

Violence and Abuse Poll, whese *

research revealed that one in ﬁve,
or20p , of
expenence dating violence,

The focus of the event was
on humanity. This year's event
featured a panel of guest speakexs
who ancoutaged attendees to be
active in iden

s
PN

the perpetuation of vlolenc:,

Fothergill proclaimed.
Charisse Levchak; assistant
professor of Soclolcgy, also

addresses the shame that men axe
confronted with when theyreport
on these unhealthy relationships,
and how these tragedies will
continue to happen until we
provndc a safe place forthem.,
Having open conversations,
socizlizing ‘with men, and
providing resources to trained
pcople in situations regarding

-.men’s experiences with domaestic

“violence' and sexual assault,
as well as, with the LGBTQ_
commupity is essential.

The panel addressed medmds

- to distinguish red ﬂags in_an

health 31,

and toxic r p
and _discussed warning sigas
and how to handle a seemingly
dangerous sitaation. .

es, people have

preventing, and bringing
s to d tic viol
sexual assault and abusive

relationships.
“Deep down we all have that

sense . of humanity, you may .

describe itas empathy, but I think
it is important that we listen to
that voice because we knowwhen

this intuition when a situation
arises- that seems amiss; instead
of walking away, simply as g
if someone is okay or safe couls

potentially save a life, or at the

very least, bring atteation to the °

volatile situation.
Sarah Dodd CCSU’
Victim Ad

Rrevention Specialist, brought to

somethmgs not nght, Assaciate
C in

Services William Fothergill said.
Fother, is a licensed
professiopal  counselor and

has worked over 20 years as
a professional mental health
ractitioner, In 2008, he
ounded ' the CCSU Healthr

Fellows Campaign a md the Men’s .

Initiative. .

TRere {5 2 stlgmz asscdated
with men sharing their stories
r;gaxdmg smal or physical

“This is not a women's issue,
this is not a men’s issue... there's
a web that comneects us to

at thexe are a plethoxa
of ways to intervene, and % ‘none
of them should be dis

within a residence all, and
saying somet.hmg when you see

at an off-cam uspaxty,'

Panelists at the main Red Flag Campaign event speaks on warnlng signs of domestic violence.
PHOTO CREDIT: CHARLES BASS ¢ STAFF PHOTOGRAPHER

Athletes hexe at 'CCSU. Her
advice is to be mindful of what
you post on social media. Snap

Fothergill  listed
methods of suj pozt‘ calling the
poljce, giving a v:ce, ukmgthem

ra
going to an authonty or teacher,
.ox maybz sven getting physxcally
mvolv:

; Senior and’ de-Camyus Halt
Resident Assistant David Perez
Jr. statedhgat one ‘o:f the best
ways to is to be vigilant.
Peryesz descnged what bystander
intervention is ~ looking out
for others around you, on

RD because they are trained to
support you. N
You. ianna make sure
you feél :safe or comfortable”
Guerrera said.
Inez, Bomlhxs an advisor in
the Acad "Center for Stud

Y
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_ Thursday, Apnl 26 2018 , ,
Central Connectncut State University, Founder’s HaIl
1615 Stanley Street, New Britain, T

Join YWCA New Britain and CCSU as we take aStand Agalnst Radsm Thls FREE event (ealures two
moming presentations, and an afternoon student panel discussion. Please see the schedule
below. Space Is Umited for this event, registration at https:/jywca2018.eventbrite.com Is required
to attend, To find out more in depth information on lhe speakers, please visit
www.ywcanb.org.

10:00 a,m.~10:15a.m.
Checkin

10:15 a.m, -10:30 a.m.
Welcome &introductions

10:30 a,.m, -10:55 a.m.

Theccsy éooks(ore
willhe on hand semng

20th century Urban Renewal in New Bnlam, T presentauon with
CCSU's professor of Anthropology, Dr. Sylvia Jalil Gutierrez

11:00 a.m, -12:00 p.m,

Presentation on the intersection between trauma and urban
development by professor of clinical rsychsatry and public health
at Columbla University, Dr. Mindy Fullitove. Dr. Fullitove is a
research psychiatrist at New York State Psychiatric Institute and 2
professar of clinical psychiatry and public health at Columbla
University. She has focused her research on health problems
caused by inequity and has published several books on the topic.

-Break-

2:00 p.m. -2:45 p.m,
CCSU student panel: Millennial Perspectives on Urban Renewal

Pmudly sponsored by the Community Foundation of Greater New Britain.

N el‘minating racism
empowenngwamen “
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Office of Diversity and Equity
1615 Stanley Street
Davidson Hall, 102
New Britain, CT 06050

President’s Message

pencrarnmmsaney (SRR,
3
4

CESti€@

Centrat Connecticut Seate University

Dear University Community:

Acts of harassment, discrimination, and violence threaten personal
safety and violate the conduct standards expected of our community
members. Central Connecticut State University {CCSU) has zero
tolerance for any form of these behaviors and will pursue all criminal
and administrative remedies In alignment with University policy and
state faw.

This booklet contains information about CCSU’s policies, procedures,
and resources for those whose rights have been violated and for those
who wish ta become better informed about these topics and issues.

In addition to learning about the offices, organizations, and
professionals educated and prepared to assist victims and concerned
colleagues, you will read about CCSU’s response procedures to reports
of Incidents affecting our students, faculty, staff, and visitors.

As Central's president, be assured that | am fully committed to ensuring
our campus Is a safe, supportive, and welcoming environment for all.

Sincerely,
Pk

B

&

Zuima R. Toro

President

Central Connecticut State University

Nondiscrimination & Anti-Harassment
Policies, Complaint Procedures and
On-campus and Community Resources

1jPage

Important Phone Numbers

Reporting an Incident
University Police (Criminal Complalnts)
860-832-2375
Office of Diversity & Equity {Title IX Officer) All complaints
860-832-1652
Office of Student Conduct (OSC) Complaints against students
860-832-1667

Medical Attention
Student Wellness Services, Health {Confidential)
860-832-1925
Hospital of Central Connecticut*{HCC)
860-224-5011
Emergencles
911

Someone to talk to
Office of Victim Advocacy
860-832-3795
Women’s Center
860-832-1655
Studant Well Services, C ing {C: a
860-832-1945
Sexual Assault & Crisis Services*{Confidential)
860-225-4681; English Hotline 1-860-223-1787

Prudence Crandall Center for Domestic Violence* (Confidential)
888-774-2900 {24-hour hotline}
*Off-Campus
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Office of Diversity and Equity {(ODE)

Mission Statement

& Provide leadership for the University in its commitment toa
campus environment that fosters respect for the dignity, rights
and aspirations of each member of the University community.

¢ Coordinate the University's efforts to promote, develop and
support a culturally diverse community.

e Guide the University community in the implementation of
Affirmative Action and diversity strategies.

The ODE is located in Davidson Hall, RM 102, The office reports
directly to the President and is responsible for promoting diversity
and fairness. Responsibilities include the administration of:

1. Policles and Procedures
o Nondiscrimination in Education and Employment Policy
e Sexual Misconduct Policy
» Procedures for filing related complaints
2. Federal and State taws
» Affirmative action and equal employment opportunity laws
®  Section 504 of the 1873 Rehabilitation Act and Americans
with Disabilities Act
o Civil Rights laws including, Title IX, Title VIl

Other responsibilities include the administration/implementation of
the University’s:

3. Investigation of internally filed complaints

4. Monitoring of the employment process {including recruitment,
hiring, promotion and training)

5. Development and implementation of the annual Affirmative
Action Plan

6. Provision of the ADA reasonable accommodations for
employees

7. Conduct training on Title IX including the prevention of sexual
harassment for staff and students and Diversity. Coordinate
CCSY's violence awareness campaigns

5|Page

Definitions 17

Responsibility 17
BOR/CSCU Sexual Misconduct, Sexual Assault and Intimate Partner
Violence Policy. 18

Statement of Policy 19

Terms and Usage 19

Confidentiality 25

Mandated Reporting by College and University Employees..... 25

Rights of Those Who Report, 27

Options for Changing Academic, Housing, Transportation and

Working Arrangements 27

Support Services Contact Information .....ccvecieeeinseeienennnns 28

Right to Notify Law Enforcement & Seek Protective and Other

Orders 28

Employee Conduct Procedures 29

Student Conduct Procedures 29

To report an incident at Central Connecticut State University ....... 32
If you want to speak with someone at CCSU...vviniviniinnviicronen 33

If you want to speak with a community partner.....cceerererenes 33

Procedures and Timetables for Processing of Complaints.,

Policy Regarding Reporting Suspected Abuse or Neglect of a Child . 41

Consensual Relationship Policy 43
Discrimination Complaint Agencie 46
Other Important Information and ReSOUICES ....vivvrvrenrerecniiiininns 48
Notes Error! Bookmark not defined.

State law requires that all employees participate in diversity training
and that all those employees with supervisory responsibility
participate in the sexual harassment prevention training. Based on
state law, the university requires that all employees complete Title IX
training on an annual basis. Contact the ODE for the training
opportunities.

ADA Accommodations

Employees: The Office of Diversity and Equity handles employees’
requests for reasonable accommodations.

Contact Information: Rosa Rodriguez, Chief Diversity Officer/Title IX
Coordinator at 860-832-1652 or at rosa.rodriguez@ccsu.edu

Students: Requests for reasonable accommodations from students
are handled by the Office of Student Disability Services. The office is
focated in Carroll Hall.

Contact Information: Office of Student Disability Services at
860-832-1952

Ruthe Boyea Women's Center

The Ruthe Boyea Women's Center provides resources, to advocate,
inform, and support personal development. The Center offers a
variety of services for and about women. It also sponsors
educational and cultural programs designed to promote gender
equity, knowledge of women's rights issues, leadership and
independence, and encourages understanding and cooperation
among women of varied socio-economic groups, cultures, ethnic
backgrounds, races and sexual orfentations. The Women’s Center
welcomes all women and men.

The Center is located in the Student Center, RM 215.

Contact Information: Jacqueline Cobbina-Bolvin, Women Center

Coordinator at 860-832-1655 or cobbina-boivinj@ccsu.edu.
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Office of Victim Advocacy

The Office of Victim Advocacy provides services to assist and support
individuals affiliated with CCSU who have been impacted by sexual
assault, relationship violence, and/or stalking.

The office is located in Carroll Hall, RM 248 and is staffed by a
professional staff member.

Office Hours:

Monday-Friday, 9AM to 5PM (other times available by appointment)

Contact Information: Victim Advocacy and Violence Prevention
Speclalist at 860-832-3795. ’

WOMEN [N
COLLEGE

will be sexually
assaulted.

The Compus Sexval Assault Study,
Hational Institute of Justice, 2¢07.

We'’re working
together to change
this statistic.

7lrage

Sharon Gaddy

Assists with the development of the AA

ODE Assistant Plar:n St .
Davidson Hall, RM 102 «  Assists with investigations
860-832-1652
gaddyshy@ccsu.edu
Works Thursday only

»  Provides professional advocacy services
Vi d
VIZ::::: ;::\::;un: for students, faculty and staff who have
Specialist heen impacted by sexual assault,
Ol;ﬁce of Victim Advocacy relationship violence, and/or stalking

« Provides information on different options
available to address safety and other
concerns and assist in the navigation of
different reporting systems

e Provides referrals to campus or
community entities depending on
individual needs

«  Collaborates with other offices at CCSU
to develop meaningful violence
prevention initiatives for the benefit of
the entire campus community and to
assess the impact

Carroll Hall, RM 248
860-832-3795

Jacqueline Cobbina-Boivin | »  Offers services for and about women

Coordinator s  Provides resources, to advocate, inform,
Women’s Center and support personal development
Student Center, RM 215 « Sponsors educational and cultural
(Mid-August to Mid-lune) programs designed to promote gender
860-832-1655 equity, leadership, and independence

cobbina-boivinj@cesu.edu | «  Provides advocacy and referral services

9irage

ODE Staff Responsibilities

Rosa Rodriguez o lLeads/manages CCSU’s programs that
Chief Diversity Officer promote equity, diversity and equal
{CDO) & Title IX Officer opportunity including oversight of the
Davidson Hall, RM 102 affirmative action {AA)and non-
860-832-0178 discrimination policies and procedures
rosa.rodriguez@ccsu,edu and Title IX

« Develops and coordinate training
programs as they refated to
nondiscrimination, diversity, equity
including Title IX

e Oversees the hiring process

e Investigates complaints

«  Serves as the ADA coordinator

«  Develops and coordinates cultural and
educational programming activities

+  Provides advocacy and referral services

Sarah Dodd e |nvestigates complaints

Associate to CDO «  Assists with the development and
Davidson Hall, RM 102 implementation of the AA plan
860-832-1653 *  Serves as the lead person in the data
sarahdodd@ccsu.edu collections as it relates to the AA

«  Conducts training on issues related to
diversity and Title IX

Oversees the classified search process
Provides advocacy and referrals

Leads awareness campalgns

« Provides advocacy and referral services

»

Alberto Cifuentes, Jr. »  Maintains ODE calendar and budget
University Assistant e Assists with investigations

Davidson Hall, RM 102 «  Oversees records retention and filing
860-832-1652 system

albertoc@cesu.edu
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Other University Cultural Programs and
Services

Center for Africana Studies

The Center emphasizes the study and the cultures of African peoples
both in the Continent of Africa and throughout the world. Further,
the Center offers various programs including lectures, conferences,
student activities etc. that create a better understanding of African
peoples in the wider social, economic, and political systems.

The Center is focated in the Marcus White Hall, RM 008.

Contact Information: Dr. Evelyn Phillips, Ph.D., Co-Director at
PhillipsE@ccsu.edu or 860-832-2617, or Sherinatu Fafunwa-Ndibe,
Co-Director at fafunwas@ccsu.edu or 860-832-2646

East Asian Center

The East Asian Center is devoted to serving the interests and needs
of Asian and Astan American students and helping to createa
supportive environment for living and studying. In this regard, EAC
provides a range of support services, advising and mentoring
services, as well as cultural, social and co-curricular programs.
http://www.ccsu.edu/eastasiancenter

The Center is located in Barnard Hall, RM 209.

Contact Information: Dr. Helen Abadiano, Director at 860-832-2180
or EAC@ccsu.edu. She is available to address academic or personal
concerns.

Did you know?

In the U.S. in 2010, Chinese-Americans, except Taiwanese (3.8
M) were the largest Asian group, followed by Filipinos (3.4 M),
Asian Indians (3.2 M), Vietnamese (1.7 M), Koreans (1.7 M} and
Japanese (1.3 M).

Source: U.S. Census Bureau, 2010 Census
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Latin American, Latino and Caribbean Center

The Center for Caribbean and Latin American Studies promotes the
understanding and appreciation of the historical, social and cultural
lives of Latin American and Caribbean societies, and of Latino in the
U.S. through education, community events, study abroad,
international exchange, community outreach and research. Because
of the importance of the Latino community as one of the largest
minority groups in the U.5., the Center as part of the University’s
mission of fostering diversity and global awareness plays an
important role in providing educational opportunities to Latino
students and promoting Latino cultures. The Center organizes
educational and cultural activities that aim to increase the
recruitment and retention of Latino students.

The Center Is located in Carroll Hall.

Contact Information: Dr. José Carlos del Ama, PH.D., Director at

860-832-3211 or delamaj@ccsu.edu.

Pid you know?

National origin discrimination includes discrimination
because a person (or his or her ancestors) comes from a
particular place. The place is usually a country or a former
country, for example, Colombia or Serbia. In some cases, the
place has never been a country, but is closely associated with
a group of people who share a common language, culture,
ancestry, and/or other similar social characteristics, for
example, Kurdistan,

Source: http://www.eeoc.gov/policy/docs/national-origin,htmi#})

MOSAIC Center

The MOSAIC Center is located on the second floor in the Student
Center. The purpose of the center is to create a welcoming area for
multicultural affairs. The center is a support system for all the
cultural and religious groups. MOSAIC provides many resources for
student organizations to take advantage of to help program events,
discussions, and forums for the year. The MOSAIC Center also
participates in co-sponsorship with other clubs and organizations to
help foster unity among the campus community.

The Center is located on the second floor in the Student Center.

Contact information: 860-832-1892

Did you know?
Three Largest Connecticut Race/Ethnic Groups

e The Connecticut White population is 2,546,262
persons or 71.2%.

s The Connecticut Hispanic population is 479,087
persons or 13.4%.

s The Connecticut Black population is 335,119
persons or 9.4%.

Source: hitp://www.connecticut-demographics.com/
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Lesbian, Gay, Bisexual, Transgender Center (LGBT)

The LGBT Center provides a safe space that focuses on resources for
the campus Lesbian, Gay, Bisexual, Transgender, Queer and Ally
community. The Safe Zone Concept has been adopted by CCSU, The
Center offers Safe Zone training. This program promotes awareness
and non-judgmental treatment of sexual minorities. Safe Zone
provides safe spaces that are highly visible and easily identifiable to
lesbian, gay, bisexual and transgender persons, where support and
understanding are key and where discrimination is not tolerated.

The Center is located in the Student Center, RM 305.
Contact information: 860-832-2091

The LGBT Center Advisory Board provides input, advice and vision
regarding strategic plans for the Center and campus life for LGBTQ
students, staff and faculty. For additional information contact Scott
Hazan, Director of Student Activities and Leadership Development at

860-832-1992 or hazanscz@ccsu.edu.

Pid you know?

Some Central Connecticut State University students are
known by a first name that is different from their legal
first name. In an effort to accommodate these students
the University has created a preferred first name option
for student information as it appears in select locations.
For information go to the CCSU website for policy and
procedure:
http://web.ccsu.edu/registrar/policies/preferredFirstNa

meProcedure.asp

Student Clubs and Organizations

Africana Students Organization (ASO)

The purpose of the Africana Students Organization {AS0) shall be to
promote a sense of awareness of African culture on the CCSU
campus through events, empowerment discussions, and support
systems; to further educate the people of CCSU on the different
cultures that constitute the continent of Africa and the issues that
concern us; and, to encourage positive conceptions of African
cultural background and the African Diaspora.

The Chinese Students Association

The Chinese Student Association is an undergraduate student-run
campus club. Our goal is to expand the communication between
Chinese students and local friends and to experience some of the
rich aspects Chinese culture as well as to introduce and integrate
cultures of other origins.

Hillel Jewish Student Organization

Hillel Jewish Student Organization is dedicated to the development
of a continued process of learning, awareness raising and strength
building, as well as embracing being Jewish today. Hillel Jewish
Student Organization meets regularly on campus. Students develop
activities through their planning board.

Latin American Student Organization (LASO)

LASO is a volunteer student organization comprised of various
members representing different communities and backgrounds.
Muslim Student Association

MSA’s mission is to create friendly relations between the Muslim and
non-Muslim students on campus and to present Islam to the people
of other faiths and cultures. Club membership is certainly not
fimited to the Muslims on campus. EVERYONE is encouraged to join}
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NAACP

To inform youth of the problems affecting African Americans and
other racial and ethnic minorities; to advance the economic,
education, sacial and political status of African Americans and other
racial and ethnic minorities and their harmonious cooperation with
other peoples; to stimulate an appreciation of the African Diaspora
and other people of color’s contribution to civilization; and to
develop an intelligent, militant effective youth leadership while
promoting racial tolerance and unity.

PRIDE

PRIDE supports LGBT students on campus and provides educational
and awareness programs for the entire campus community. PRIDE
meets on a weekly basis in the Student Center. All are weicomel

South Asian Students Association (SASA)

The purpose of the South Asian Students Association {SASA) is to
promote international friendship by improving intercultural relations
and creating a stronger bond of unity between Eastern and Western
cultures; to further the acknowledgment of South Asian countries
(India, Pakistan, Bangladesh) their culture, traditions, customs,
norms, languages and religious belief; and, to encourage South Asian
students to spread their culture by arranging activities such as field
trips, cultural shows, intercollegiate events, and other cultural
events.

United Caribbean Club

Come join the festivities of the United Caribbean Club where we
promote the unity of the political, cultural, and educational ideals of
the Caribbean student. Calling all West Indiansl|

For additional Information on student organizations go to

https://ccsu.collegiatelink.net/Organizations.
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This policy shall apply to all individuals affiliated with CCSU including,
but not limited to, students, employees, applicants, agents and
guests and Is intended to protect the rights of concerned individuals.

Definitions
Discrimination

Discrimination is defined as conduct that is directed at an individual
because of his or her protected class and subjects the individual to
different treatment so as to interfere with or limit the ability of the
individual to participate in, or benefit from, the services, activities, or
privileges provided by the university or otherwise adversely affects
the individual's employment or education.

+

Discriminatory Har

Discriminatory harassment is defined as verbal or physical conduct
that is directed at an individual because of his or her protected class,
and is sufficiently severe, persistent, or pervasive so as to have the
purpose or effect of unreasonably interfering with an individual’s
work or academic performance or creating an intimidating, hostile or
offensive work or educational environment.

Retallation
Retaliation is subjecting a person to a materially adverse action

because he or she made a complaint under this policy or assisted or
participated in any manner in an investigation under this policy.

Responsibility

The responsibility for implementation of this policy is assigned to the
Chief Diversity Officer, who may delegate duties as appropriate. The
ODE will promptly address each complaint and make reasonable
efforts to expeditiously affect a resolution. The investigation of such
complaints will be managed with appropriate sensitivity.

Revised October 25, 2011; June 13, 2014—changed mental disarder to mentat disability
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Nondiscrimination in Education and
Employment Policy

Central Connecticut State University (CCSU) is committed to a policy
of nondiscrimination in education and employment. No person shall
be discriminated against in terms and conditions of employment,
personnel practices, or access to or participation in programs,
services, and activities with regard to: age; ancestry, color; gender
identity and expression; intellectual disability; learning disability;
mental disability; physical disability; marital status, national origin;
race; religious creed; sex, including pregnancy, transgender status,
sexual harassment and sexual assault; sexual orientation; or any
other status protected by federal or state laws. Discrimination in
employment-based on genetic information is prohibited. In addition,
cCsU will not refuse to hire solely because of a prior criminal
conviction, unless that refusal is permitted by Connecticut law.

Harassment on the basis of any of the above protected classes is
prohibited. Harassment may occur in a variety of relationships,
including faculty and student, supervisor and employee, student and
student, staff and student, employee and employee, and other
relationships with persons having business at, or visiting the
educational or working environment.

This policy is directed at verbal or physical conduct that constitutes
diserimination/harassment under state and federal law and Is not
directed at the content of speech. in cases in which verbal
statements and other forms of expression are involved, CCSU will
give due consideration to an individual’s constitutionally protected
right to free speech and academic freedom.

Retaliation is illegal. No individual who opposes an allegedly
discriminatory act or practice shall suffer retaliation as a result of
such participation. Complaints of retaliation may be filed withina
reasonable time of the alleged retaliatory act with the Chief Diversity
Officer or any manager not directly involved in the alleged
retaliation, who will then notify the Office of Diversity and Equity
(ODE).
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BOR/CSCU Sexual Misconduct, Sexual Assault
and Intimate Partner Violence Policy

Central Connecticut State University Statement

Central Connecticut State University {CCSU) will not tolerate sexual
misconduct against students, staff, faculty, or visitors, whether it
comes in the form of intimate partner violence, sexual assault, sexual
exploitation or sexual harassment, as defined in the BOR policy. in
an ongoing effort to prevent sexual misconduct and intimate partner
violence on the CCSU campus, the University provides education and
prevention programs for the CCSU community and pursues all
criminal and administrative remedies for complaints of sexual
misconduct.

CCSU is a community dependent upon trust and respect for its
constituent members: students, faculty, staff and those visiting or
under temporary contract. As noted in CCSU's Violence Free Campus
Policy, members of the University community have the right to a safe
and welcoming campus environment. Acts of sexual misconduct and
intimate partner violence threaten personal safety and violate the
standards of conduct expected of community members,

Individuals and Entities Affected by this Policy

This policy applies to anyone on the property of Central Connecticut
State University, as well as anyone present at CCSU-sponsored
programs or events. This policy extends to off-campus violations of
both students and employees in limited circumstances as noted
below:

» Students: “Off-campus misconduct may be subject to the
jurisdiction of the University and addressed through its
disciplinary procedures if one of the following conditions is met:
(i) a student engages in prohibited conduct at an official
University event, at a University-sanctioned event, or at an event
sponsored by a recognized student organization; or (ii) a student
engages in prohibited conduct under such circumstances that
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reasonable grounds exist for believing that the accused student
poses a threat to the life, health or safety of any member of the
University community or to the property of the University.”*

¢ Employees: The decision of whether to investigate and discipline
employees for off-campus misconduct will be made by the
appropriate university administrator on a case-by-case basis in
accordance with collective bargaining agreements,
CSU/university policies, and state regulations.

Did yov know?

Sexually explicit calendars, cartoons, and jokes of a sexual
nature are alf examples of items that my create a hostile
work or learning environment,

Statement of Policy

The Board of Regents for Higher Education {BOR) in conjunction with
the Connecticut State Colleges and Universities {CSCU) is committed
to insuring that each member of every BOR governed college and
university community has the opportunity to participate fully in the
process of education and development. The BOR and CSCU strive to
maintain a safe and welcoming environment free from acts of sexual
misconduct and intimate partner violence,. It is the intent of the BOR
and each of its colleges or universities to provide safety, privacy and
support to victims of sexual misconduct and intimate partner
violence.

The BOR strongly encourages victims to report any instance of sexual
misconduct, including sexual harassment, sexual assault, sexual
exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate

1 ccsuy Student Code of Conduct, Part B

Terms, Usage and Standards

Consent must be affirmed and given freely, willingly, and knowingly
of each participant to desired sexual involvement. Consent isa
mutually affirmative, conscious decision — indicated clearly by words
or actions — to engage in mutually accepted sexual contact. Consent
may be revoked at any time during the sexual activity by any person
engaged in the activity.

Affirmative consent may never be assumed because there is no
physical resistance or other negative response. A person who initially
consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is
withdrawn, it is the responsibility of each person to assure that he or
she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent
is sustained throughout the sexual activity. It shall not be a valid
excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the
student reporting or disclosing the alleged viofation consented to the
activity (i} because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain
whether the student or employee reporting or disclosing the alleged
violation affirmatively consented, or (ii} if the responding student or
employee knew or should have known that the student or employee
reporting or disclosing the alleged violation was unable to consent
because the student or employee was unconscious, asleep, unable to
communicate due to a mental or physical condition, or incapacitated
due to the influence of drugs, alcohol or medication. The existence
of a past or current dating or sexual relationship between the
persons involved in the alleged violation shall not be determinative
of a finding of affirmative consent.

Report of sexual misconduct is the receipt of a communication of an
incident of sexual misconduct accompanied by a request for an
investigation or adjudication by the institution.
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officials and pursuing criminal or disciplinary remedies, or both. The
only way that action can be taken against anyone who violates
another in such a manner is through reporting. Each and e very BOR
governed college and university shall provide those who report
sexual misconduct with many supportive options, including referral
to agencies that provide medical attention, counseling, legal
services, advocacy, referrals and general information regarding
sexual misconduct. Each and every BOR governed college and
university will preserve the confidentiality of those who report
sexual misconduct to the fullest extent possible and allowed by law.
All BOR and CSCU employees, victim support persons and
community victim advocates being consulted will make any limits of
confidentiality clear before any disclosure of facts takes place. Other
than confidential resources as defined above, in addition to
employees who qualify as Campus Security Authorities under the
Jeanne Clery Act, all BOR and CSCU employees are required to
immediately communicate to the institution’s designated recipient
any disclosure or report of sexual misconduct received from a
student as well as communicate any disclosure or report of sexual
misconduct the employee received from another employee when
misconduct is related to the business of the institution.

Affirmative consent must be given by all parties before engaging in
sexual activity. Affirmative consent means an active, clear and
voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation
of BOR policies and, in addition, may subject an accused student or
employee to criminal penalties. The BOR and each of its governed
colleges and universities are committed to providing an environment
free of personal offenses. Sexual relationships of any kind between
staff, faculty and students are discouraged pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the
Connecticut State Colleges and Universities to implement the Policy
stated above pursuant to the following provisions:
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Disclosure is the receipt of any communication of an incident of
sexual misconduct that is not accompanied by a request for an
investigation or adjudication by the institution.

Sexual misconduct includes engaging in any of the following
behaviors:

(a) Sexual harassment, which can include any unwelcome sexual
advance or request for sexual favors, or any conduct of a sexual
nature when submission to such conduct is made either explicitly or
implicitly a term or condition of an individual's education or
employment; submission to or rejection of such conduct by an
individual Is used as a basis for academic or employment decisions
affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual's academic or work
performance or creating an intimidating, hostile or offensive
educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited
to:

¢ Sexual flirtation, touching, advances or propositions
* Verbal abuse of a sexual nature
* Pressure to engage in sexual activity

* Graphic or suggestive comments about an individual’s dress or
appearance

*  Use of sexually degrading words to describe an individual

* Display of sexually suggestive objects, pictures or photographs
* Sexual jokes

¢ Stereotypic comments based upon gender

* Threats, demands or suggestions that retention of one’s
educational status is contingent upon toleration of or
acquiescence in sexual advances.

Retaliation is prohibited and occurs when a person is subjected to an
adverse employment or educational action because he or she made
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a complaint under this policy or assisted or participated in any
manner in an investigation.

(b) Sexual assault shall include but is not limited to a sexual act
directed against another person without the consent (as defined
herein) of the other person or when that person is not capabie of
giving such consent.

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-
70b, 53a-71, 53a-72a, 53a-72b and 53a-73a of the Connecticut
General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual
or abusive sexual advantage of another for anyone’s advantage or
benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the
level of sexual exploitation include:

«  Prostituting another person;

«  Non-consensual visual {e.g., video, photograph} or audio-
recording of sexual activity;

» Non-consensual distribution of photos, other images, or
information of an individual’s sexual activity, intimate body
parts, or nakedness, with the intent to or having the effect of
embarrassing an individual who is the subject of such images or
information;

«  Going beyond the bounds of consent {for example, an individual
who allows friends to hide in the closet to watch him or her
having consensual sex);

« Engaging in non-consensual voyeurism;

«  Knowingly transmitting an STI, such as HIV to another without
disclosing your ST status;

«  Exposing one's genitals in non-consensual circumstances, or
inducing another to expose his or her genitals; or
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threatening to hurt one's family members or pets and
humiliating another person.

»  Cohabitation occurs when two individuals dwel! together in the
same place as if married.

+  The determination of whether a “dating relationship” existed is
to be based upon the following factors: the reporting victim’s
statement as to whether such a relationship existed, the length
of the relationship, the type of the refationship and the
frequency of the interaction between the persons reported to be
involved in the relationship.

(e) Stalking, which is defined as repeatedly contacting another
person when contacting person knows or should know that the
contact is unwanted by the other person; and the contact causes the
other person reasonable apprehension of imminent physical harm or
the contacting person knows or should know that the contact causes
substantial impairment of the other person’s ability to perform the
activities of daily life.

As used in this definition, the term “contacting” includes, but is not
limited to, communicating with {including Internet communication
via e-mail, instant message, on- line community or any other internet
communication} or remaining in the physical presence of the other
person.

Confidentiality

When a BOR governed college or university receives a report of
sexual misconduct all reasonable steps will be taken by the
appropriate CSCU officials to preserve the privacy of the reported
victim while promptly investigating and responding to the report.
While the institution will strive to maintain the confidentiality of
personally identifiable student information reported, which
information is subject to privacy requirements of the Family
Education Rights Privacy Act (FERPA), the institution also must fulfill
its duty to protect the campus community.
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+  Possessing, distributing, viewing or forcing others to view illegal
pornography.

Sexual exploitation is further defined as a crime in Connecticut State
Law.

(d) Intimate partner, domestic and/or dating violence means any
physical or sexual harm against an individual by a current or former
spouse of or person in a dating or cohabitating relationship with such
individual that results from any action by such spouse or such person
that may be classified as a sexual assault under section 53a-70, 53a-
70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a of the general
statutes, stalking under section 53a-181¢, 53a-181d or 53a-181e of
the general statutes, or domestic or family violence as designated
under section 46b-38h of the general statutes. This includes any
physical or sexual harm against an individual by a current or former
spouse or by a partner in a dating relationship that results from (1)
sexual assault (2) sexual assault in a spousal or cohabiting
relationship; {3) domestic violence; {4) sexual harassment (5} sexual
exploitation, as such terms are defined in this policy.

Offenses that are designated as “domestic violence” are against
family or household members or persons in dating or cohabitating
refationships and include assaults, sexual assaults, stalking, and
viotations of protective or restraining orders issued by a Court.
Intimate partner violence may also include physical abuse, threat of
abuse, and emotlonal abuse.

»  Physical abuse includes, but is not limited to, slapping, puliing
hair or punching.

»  Threat of abuse includes but is not fimited to, threatening to hit,
harm or use a weapon on another (whether victim or
acquaintance, friend or family member of the victim} or other
forms of verbal threat.

« Emotional abuse includes but is not limited to, damage to one’s
property, driving recklessly to scare someone, name calling,
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Confidentiai resources are defined as follows: For the Universities,
entities with statutory privilege, which include campus based
counseling center, health center and pastoral counseling staff
members whose official responsibilities include providing mental
health counseling to members of the University community as well
as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis
Center and Domestic Violence Center. For the Colleges, confidential
resources are limited to entities with statutory privilege, such as off
campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assauit Crisis
Center and Domestic Violence Center. The personnel of these
centers and agencies are bound by state statutes and professional
ethics from disclosing information about reports without written
releases.

Information provided to a confidential resource by a victim of a
sexual misconduct or the person reported to have been the victim of
sexual misconduct cannot be disclosed legally to any other person
without consent, except under very limited circumstances, such as
an imminent threat of danger to self or others or if the reported
victim is a minor. Therefore, for those who wish to obtain the fullest
legal protections and disclose in full confidentiality, she/he must
speak with a confidential resource. Each BOR governed college and
university will provide a fist of such confidential resources in the
College or University’s geographic region to victims of sexual
misconduct as well as publish these resources on-lineand in various
publications.

Where it is deemed necessary for the institution to take steps to
protect the safety of the reported victim and/or other members of
the campus community, the institution will seek to actin a manner
so as not to compromise the privacy or confidentiality of the
reported victim of sexual misconduct to the extent reasonably
possible.
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Mandated Reporting by College and University Employees

Other than confidential resources as defined above, in addition to
empioyees who qualify as Campus Security Authorities under the
Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient {e.g., Title IX
Coordinator) any disclosure or report of sexual misconduct received
from a student regardless of the age of the reported victim. All
employees are also required to communicate to the institution’s
designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the
business of the institution,

Upon receiving a disclosure or a report of sexual misconduct,
employees are expected to supportively, compassionately and
professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the
exception of student employees, any paid administrator, faculty,
staff, athletic director, athletic coach or athietic trainer who, in the
ordinary course of their employment, has a reasonable cause to
suspect or believe that a person under the age of 18 years has been
abused or neglected, has been placed in imminent harm or has had a
non-accidental injury is required by law and Board policy to report
the incident within twelve hours to their immediate supervisor and
to the Department of Children and Families.

Rights of Those Who Report

Those who report any type of sexual misconduct to any BOR
governed college or university employee will be informed in a timely
manner of all their rights and options, including the necessary steps
and potential outcomes of each option, When choosing a reporting
resource the following information should be considered:

¢ All reports of sexual misconduct will be treated seriously and
with dignity by the institution.
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and, if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, health,
and mental health services. All CSCU campuses shail develop and
distribute contact information for this purpose as well as provide
such information on-line.

Right to Notify Law Enforcement & Seek Protective and Other
Orders

Those who report being subjected to sexual misconduct shall be
provided written information about her/his right to:

{1) notify law enforcement and receive assistance from campus
authorities in making the notification; and,

(2) obtain a protective order, apply for a temporary restraining order
or seek enforcement of an existing order. Such orders include:

¢ standing criminal protective orders;

* protective orders issued in cases of stalking, harassment, sexual
assault, or risk of injury to or impairing the morals of a child;

* temporary restraining orders or protective orders prohibiting the
harassment of a witness;

» family violence protective orders.

Employee Conduct Procedures

Employees who are reported to have engaged in sexual misconduct
are subject to discipline in accordance with the procedures
applicable to the employee’s classification of employment.

Student Conduct Procedures

The Student Code of Conduct provides the procedures for the
investigation, definitions of terms, and resolution of complaints
regarding student conduct, including those involving sexual
misconduct, as defined herein.

The Title IX Coordinator can assist In explaining the student conduct
process. The Student Code of Conduct provides an equal, fair, and
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« Referrals to off-campus counseling and medical services that are
available immediately and confidential, whether or not those
who report feel ready to make any decisions about reporting to
police, a college or university employee or the campus’s Title IX
Coordinator.

* Those who have been the victim of sexual misconduct have the
right to take both criminal and civil legal action against the
individual allegedly responsible.

* Those who seek confidentiality may contact a clergy member(s),
a University counseling center psychologist, a University health
center care provider, the Sexual Assault Crisis Center of
Connecticut and/or the Connecticut Coalition Against Domestic
Violence - all of whom are hound by state statutes and
professional ethics to maintain confidentiality without written
releases.

Options for Changing Academic, Housing, Transportation and
Working Arrangements

The colleges and universities will provide assistance to those
involved in a report of sexual misconduct, including but not limited
to, reasonably available options for changing academic, campus
transportation, housing or working situations as well as honoring
fawful protective or temporary restraining orders. Each and every
BOR governed college and university shall create and provide
information specific to its campus detailing the procedures to follow
after the commission of such violence, including people or agencies
to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence.

Support Services Contact Information

It is BOR policy that whenever a college or university Title IX
Coordinator or other employee receives a report that a student,
facuity or staff member has been subjected to sexual misconduct,
the Title IX Coordinator or other employee shall immediately provide
the student, faculty or staff member with contact information for
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timely process {informal administrative resolution or a formal
adjudication) for reported victims and accused students,

Reported victims of sexual misconduct shall have the opportunity to
request that an investigation or disciplinary proceedings begin
promptly; that such discipfinary proceedings shail be conducted by
an official trained annually in issues relating to sexual misconduct
and shall use the preponderance of the evidence (more likely than
not} standard in making a determination concerning the alleged
sexual misconduct,

Both the reported victim of sexual misconduct and the accused
student are entitled to be accompanied to any meeting or
proceeding relating to the allegation of sexual misconduct by an
advisor or support person of their choice, provided the involvement
of such advisor or support person does not result in the
postponement or delay of such meeting as scheduled and provided
such an advisor or support person may not directly address the
Hearing Body, question witnesses or otherwise actively participate in
the hearing process or other meeting pertaining to a report of sexual
misconduct and each student shall have the opportunity to present
evidence and witnesses on her/his behalf during any disciplinary
proceeding.

Both the reported victim and accused student are entitled to be
provided at the same time written notice of the results of any
disciplinary proceeding, normally within one {1} business day after
the conclusion of such proceeding, which notice shall include the
following: the name of the accused student, the violation
committed, if any, and any sanction imposed upon the accused
student. Sanctions may range from a warning to expulsion,
depending upon the behavior and its severity of the violation(s). The
reported victim shall have the same right to request a review of the
decision of any disciplinary proceeding in the same manner and on
the sarne basis as shall the accused student; howaver, in such cases,
if a review by any reported victim is granted, among the other
actions that may be taken, the sanction of the disciplinary
proceeding may also be increased. The reported victim and the
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accused student are entitled to be simultaneously provided written
notice of any change in the results of any disciplinary proceeding
prior to the time when the results become final as well as to be
notified when such resuits become final.

In accordance with the Family Educational Rights and Privacy Act
(FERPA), the accused student and the reported victim have the right
to keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt,
immediately post and maintain this policy at all times in an easily
accessible manner on each institution’s website. This policy shall
thereafter be annually provided to all Title IX Coordinators, campus
law enforcement officers and security personnel, and other campus
personnel. Further, this policy shall be presented at student
orientation and at student awareness and prevention trainings, and
made broadly available at each campus. The policy shall be
expanded upon by each institution to provide resources and contact
information specific to their institution and geographic area as set
forth above.

12/5/2014 — BOR Academic & Student Affairs Committee; 1/15/2015—BOR,
6/16/2016 BOR

Pid you know?

The University Health Services are trained for victims of sexual
assault, The office is staffed by a physician, two APRNs and an
RN. All are ready to listen and provide medical care and
support. The collection of medical evidence is offered at New
Britain’s Hospital of Central Connecticut.

On-campus: Marcus White Annex; 860-832-1925
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Ifybu want to speak with someone at CCSU

Office of Victim Advocacy
Victim Advocacy and Violence Prevention Specialist
860-832-3795

Women'’s Center
Jacqueline Cobbina-Boivin
860-832-1655
cobbina-boivin)@ccsu.edu

Counseling and Wellness Center (Confidential)
860-832-1945

If you want to speak with a community partner
Sexual Assault Crisis Services (Confidential)

860-223-1787 (English)
888-568-8332 (Espafiol)

Prudence Crandall Center for Domestic Violence (Confidential)
888-774-2900 (24-hour hotline)

Pid you know?

Most sexual assaults are committed by someone the victim
knows. Studies show that approximately 80% of women
reporting sexual assaults knew their assailant.

Sexual offenders come from all educational, occupational,
racial and cultural backgrounds. They are “ordinary” and
“normal” individuals who sexually assault victims to assert
power and control over them and inflict violence, humiliation
and degradation.

Source: http://endsexualviclencect.org/resources/get-the-

facts/national-stats/
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To report an incident at Central Connecticut State
University

Office of Diversity and Equity (All complaints)

Rosa Rodriguez, Chief Diversity Officer and Title IX Coordinator
Central Connecticut State University

1615 Stanley Street

New Britain, CT 06053

Davidson Hall, Rm. 102

860-832-1653

rosa.rodriguez@cesu.edu or

TitlelXReport@cesu.edu

Office of Student Conduct (Complaints against students)

Carroll Hall, Rm. 202
860-832-1667

University Police (All criminal complaints except sexual harassment)
860-832-2375
Human Resources {Complaints against employees)

Anna E. Suski-Lenczewski, Chief Human Resources Officer
Davidson Hall, Rm. 101

860-832-1756

lenczewskia@mail.ccsu.edy

Office of Student Affairs (Complaints against students}
Vice President for Student Affairs

Davidson Hall, Rm. 103
860-832-1605

Pid you know?

Harassment based on gender stereotypes is a
form of sex discrimination and is unlawful,
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Procedures and Timetables for Processing of
Complaints

in accordance with Section 46a-68-46 of the Affirmative Action
Regulations of Connecticut State Agencies, the following procedures
provide an internal process for the handling of complaints involving
claims of discrimination or harassment, including sexual
misconduct/violence.

This procedure is designed to further implement the
Nondiscrimination in Education and Employment and BOR/CSCU
Sexual Misconduct Reporting, Support Services, and Processes
policies by providing a process through which individuals alleging
violation of these policies may pursue a complaint. This includes
allegations of retaliation, discrimination, harassment based on age,
ancestry, color, disability, gender identity or expression, genetics,
national origin, marital status, race, sex (including pregnancy,
transgender status, sexual harassment and misconduct), refigious
creed, veteran status, sexual orientation, prior criminal conviction
and any other status protected by federal or state laws.

When responding to an internal complaint, disclosure of information
relating to the internal complaint and the identity of the complainant
will be handled with appropriate sensitivity and in accordance with
applicable laws.

A. Process for Filing Internal Complaints of Alleged Discrimination
or Sexual Harassment and Misconduct

1. Who may file:

Any employee, applicant for employment, student, applicant for
admission or any other person, including visitors.

2. When to file:

To provide adequate opportunity for a prompt investigation,
complainants are encouraged to file as soon as possible but, except
in cases involving sexual misconduct, must file no later than ninety
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(90) calendar days following the complainant’s first knowledge of the
alleged discriminatory act.

For cases involving allegations of sexual misconduct, there is no time
limit for the filing of complaints. In extenuating circumstances, the
Chief Diversity Officer has the discretion to waive the deadline for
the filing of complaints involving matters other than sexual
misconduct, Once filed, the internal complaint must be resolved
within ninety (90) calendar days unless the complainant consents to
extend this time period,

3. Where to File:

The Office of Diversity and Equity handles internal complaints
alleging violations of the Nondiscrimination Opportunity in Education
and Employment and/or the BOR/CSCU Sexual Misconduct
Reporting, Support Services, and Processes policies. The Chief
Diversity Officer (CDO) or his/her designee reviews and, if necessary,
conducts an investigation into each complaint that, if proven, would
constitute a violation of CCSU policies, Complaints against students
are file with the Office of Student Conduct. See CCSU Student Code
of Conduct and Statement of Disciplinary Procedures.

All Complaints Complaints Against Students
Rosa Rodriguez Director

Chief Diversity Officer and Office of Student Conduct
Title IX Officer Carroll Hall, Rm. 202

Office of Diversity and Equity 860-832-1667

Davidson Hall, Rm. 102
860-832-0178

Complaints against students may be referred to the Office of Student
Conduct. The OSC Director serves as a Title IX designee.

Reports against the President, Chief Diversity Officer or Office of
Diversity and Equity Employees

If a discrimination complaint is made against the President, Chief
Diversity Officer or an Office of Diversity and Equity employee
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The CDO or designee shall weigh all evidence pertaining to the
internal complalnt, make findings of fact, recommendations, and,
with the consent of the parties and appropriate executive officer,
propose settlements to the University President. Without
investigation, the CDO or designee may also mediate issues between
parties where the allegations, if proven, would not constitute a
violation of CCSU policies.

The complainant and the respondent (person accused) will be
allowed to have one non-participating support person present for
the interview(s). For represented employees, this support person
could be a union representative; however, if the support person is
not a unlon representative, the employee who is the respondent will
be asked to sign a union waiver. For more information, see the Right
to Union Representation section.

Timeline

Internal complaints shall be investigated and resolved within ninety
(90) calendar days of the receipt of the complaint, including the
written notification to the complainant(s) and respondent{s)
regarding the results of the investigation, Whenever possible,
complaints shouid be resolved in accordance with relevant
University policies at the supervisory, Dean or Director's level with
the concurrence of the CDO.

Right to Unlon Representation

in accordance with federal law and applicable collective bargaining
agreements, represented employees may have the right to request
and recelve union representation during an investigatory meeting.

Nothing in this procedure is intended to expand, diminish or alter in
any manner whatsoever any right or remedy available under a
collective bargaining agreement, personnel policy or faw.

Determination

Upon the conclusion of its investigation, the CDO or designee will
determine whether or not discrimination or harassment in violation
of CCSU policy cccurred. A preponderance of the evidence standard
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alleging that these employees directly or personally engaged in
discriminatory conduct, the complaint shall be referred to the
Comrmission on Human Rights and Opportunities (CHRO) for review
and, if appropriate, investigation by the Department of
Administrative Services, except if any such complaint has been filed
with the Equal Employment Opportunity Commission or the
Commission on Human Rights and Opportunities, the CHRO or
Department of Administrative Services may rely upon the process of
the applicable commission in lieu of such investigation.

4. Process for filing complaints

At the time an individual makes his/her complaint, the CDO or
designee will provide the individual with the University’s respective
policies on CCSU Nondiscrimination in Education and Employment
Policy and/or the BOR/CSCU Sexual Misconduct Reporting, Support
Services, and Processes Policy and the procedures and timetables for
processing internal complaints.

No Basis to Proceed.

At any point during the processing of the complaint, the CDO or
designee may determine that there is no basis to proceed under the
Nondiscrimination in Education and Employment Policy, BOR/CSCU
Sexual Misconduct Reporting, Support Services and Processes Policy.
The CDO or designee shall refer the complaint as appropriate. The
CDO or designee shall notify the complainant and, if necessary, the
respondent of the outcome as appropriate, in accordance with
applicable state and federal laws.

Investigatory Process

The Office of Diversity and Equity shall provide the respondent with
a written summary of the complaint, including a description of the
alleged discriminatory acts, within ten (10} business days of the filing
of the complaint. If the complaint is in writing, the Office of Diversity
and Equity shall provide the respondent with a copy of the written
complaint or summary of the complaint. Disclosure of information
shall be in accordance with applicable state and federal laws.
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is used to make this determination. A copy of the investigatory
report will be provided to the University President.

1. Unsupportable Complaints. if the CDO or designee determines
that the evidence is insufficient to support the allegation, he or
she shall dismiss the complaint.

2. Supportable Complaints. If the CDO concludes that the
allegations are supported by the evidence, he or she will report
his or her findings and recommendations to the appropriate
administrator.

5. Disciplinary Action

If the CDO or designee believes that disciplinary action against the
respondent may be warranted at this or a subsequent stage, a
recommendation will be made to the Chief Human Resource Office
{for employees) or the Office of Student Conduct (for students).

B. Process for Filing an Appeal

Within fifteen (15) calendar days of the issuance of the Chief
Diversity Officer’s determination, the complainant or respondent
may file an appeal of the determination. The appeal and all
supporting documentation shall be submitted in writing to the
University President, with copies to the CDO and other parties to the
comptaint.

The President or designee shall review the investigation and
determine whether to affirm or modify the decision. The President
or designee may receive additional information if the President or
designee believes such information would aid in the consideration of
the appeal.

If an appeal of the CDO’s determination is filed, the University
President or designee shall conduct a review of said appeal and issue
a written decision within thirty {30) calendar days of the appeal. The
University President shall notify all parties in writing of his/her
decision.
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AAUP members have the option of appealing the decision using a
review panel as outlined in the AAUP Complaint Procedure.

The decision on appeal exhausts the complainant's and the
respondent’s administrative remedies under this procedure except
as provided herein,

Appeal Process for AAUP Members

The complaint will be processed according to an agreed-upon
procedure consistent with the CSU-AAUP Collective Bargaining
Agreement, Appendix F. See AAUP Complaint Review Procedure.

C. Records Malntenance

The CDO shall create and maintain a file of each internal complaint
received under these procedures. All information, including records
and correspondence pertaining to said internal complaint will be
kept in this file. Access to the file will be in accordance with
applicable State and Federal statutes and collective bargaining
agreements. The CDO will secure these files. All such files shall be
maintained indefinitely, unless otherwise required by applicable
State and Federal statutes and collective bargaining agreements.

All records of internal complaints and dispositions shall be reviewed
on a regular basis by the Office of Diversity and Equity to discern any
pattern in the nature of the internal complaints,

Related policies and procedures:

« Nondiscrimination in Education and Employment Policy

« BOR/CSCU Sexual Misconduct Reporting, Support Services, and
Processes

« Consensual Relationship Policy

« Student Code of Conduct and Statement of Disclplinary
Pracedures

Revised October 25, 2011

Revised lune 6, 2014—added BOR Sexual Misconduct, Sexual Assault and intimate
Partner Violence Policy, and revised the following sections: investigatory process;
Reparts against CDO

Revised June 15, 2016 the following section: investigatory Process: removal of
sexual harassment policy from related policies and procedures; update notification
timeframe for responding parties; clarification of support person for represented
employees

Revised June 12, 2017 the following section: Investigatory Process: The right to a
support person has been modified to expressly state a respondent or complainant is
entitled to anly one support person during the investigatory process,

Revised ber 27, 2017 the following section: introduction: added veteran
status to protected class listing.

Revised April 23, 2018 the following section: When to file section.

Revised May 6, 2018 — updated the name of the BOR/CSCU Sexual Misconduct
Reporting, Support Services, and Pracesses and records retention section to
maintain files indefinitely.

Did you know?

The counselors in the Student Wellness Center are considered
confidential employees and cannot release any information without
your authorization unless permitted by State or Federal laws, e.g,,
suspiclons of child or vulnerable adult abuse and neglect.
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Policy Regarding Reporting Suspected Abuse or
Neglect of a Child

The Board of Regents for Higher Education (BOR) of the Connecticut
State Colleges and Universities {CSCU) accept that institutions of
higher education foster educational opportunities for peopie under
the age of 18 years. The BOR, in acknowledging the special care
required for children, strives to the utmost to protect children on its
campuses from any form of abuse or neglect.

Pursuant to state faw, with the exception of student employees, any
paid administrator, facuity, staff, athletic director, athletic coach or
athletic trainer, collectively referred to as “mandatory reporters”
who in the ordinary course of their employment has a reasonable
cause to suspect or believe that a person under the age of 18 years
has been abused or neglected, has been placed in imminent harm or
has had a non-accidental injury is required to cause a report to be
made to the Department of Children and Families (DCF) within 12
hours of becoming aware or suspecting abuse, neglect or imminent
harm to a child.

The BOR recognizes that each CSCU campus must be a safe and
secure environment for children to grow and develop. Therefore,
the BOR further requires mandatory reporters to report any
witnessed or suspected abuse or neglect of a child ona CSCU
campus to their immediate supervisor in addition to DCF. The
supervisor must report the incident to their director or vice
president who must then inform the campus President and the
System Office Vice President for Human Resources or his/her
designee,

If the director or vice president reasonably believes that a reportable
incident has occurred, and, if the suspected perpetrator is a BOR or
CSCU employee, he/she will immediately contact their Chief Human
Resources Officer who shall assign an objective person to investigate
the report. An employee under investigation may be placed on
administrative leave pending the results of the investigation.
Employees who report suspicions of abuse or neglect are protected
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from any disciplinary action unless the report is determined to have
been maliciously made. An employee who fails to report, but is later
determined to have had previous knowledge of the abuse, may be
subject to discipline,

Areport is required if there is reasonable cause to suspect that a
person under the age of 18 is in imminent harm, has had non
accidental injuries or has been abused or neglected. Reasonable
cause to believe or suspect that child abuse has occurred is sufficient
to make a report.

All staff designated as mandatory reporters are required to take the
DCF Mandated Reporter Training, either on-line or in person, and
Mandated Reporter Training will be included in New Employee
Orientation. Compliance with training will be monitored by each
CSCU campus’s Department of Human Resources. A copy of this
policy shall be disseminated annually to all employees.

Reasonable steps will be taken to preserve privacy while promptly
investigating and responding to the report. While the institution will
strive to maintain the confidentiality of the information reported,
which information may be subject to privacy requirements of the
Family Education

Rights Privacy Act (FERPA), the institutién also must fulfill its duty to
protect the CSCU community and to assure that the appropriate
disciplinary processes are implemented.

BOR approved 1/17/14 and Revised 1/15/15; requires annual distribution to employees

To file a report or for additional information contact:

All Abuse and Neglect Incidents All Suspected Incldents of Sexual Abuse

Anna Suski-Lenczewski Rosa Rodriguez, Chief Diversity Officer
Chief Human Resources Officer and Title IX Coordinator
Davidson Hall, RM 101 Davidson Hall, RM 102
New Britain, CT 06050-4010 New Britain, CT 06053
860-832-1751 860-832-1653
lenczewskia@mail.ccsu.edu rosa.rodrigyez@ccsu.edu
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Consensual Relationship Policy

Central Connecticut State University {(CCSU) stands for excellence in
teaching and learning in an environment of inclusion, trust, and
respect among ali members of the university community, All
employees with managerial, supervisory, or evaluative
responsibilities for students or other employees carry a special
responsibllity to adhere to the highest ethical and professional
standards and to avoid any actions that may appear to undermine
this atmosphere of trust and respect and thereby hinder the
University’s educational mission.

Because of the inherent imbalance of power and need for trust, all
employees with evaluative or supervisory authority over students
and employees should be aware that dating or sexual relationships
that might be appropriate in other circumstances have inherent
dangers when they occur between employees, or between an
employee and a student.

Consensual relationships can create real conflicts of interest and
appearances of impropriety that can impair the integrity of academic
and employment decisions. There are also special risks in any sexual
or romantic relationships between individuals in inherently unequal
positions of power, such as students and teachers or supervisors and
employees. in addition, although these relationships may begin and
remain consensual, they may easily be later characterized as non-
consensual given the inherent power differential between the
parties, and such relationships could potentially lead to sexual
harassment charges.

Prohibited

Between employee and student: Consensual romantic, dating, or
sexual relationships between any employee and any student over
whom that employee exercises direct or otherwise significant
academic, supervisoty, or evaluative authority or influence are
prohibited at Central Connecticut State University. The evaluative
relationship can take a variety of forms, such as teacher to student,
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Sanctions

All violations of this policy should be reported to Human Resources
for Investigation and appropriate administrative actlon, up to and
including disciplinary action.

Policy approved Aprif 2012

To file a report contact or for additional information contact:

Anna Suski-Lenczewski

Chief Human Resources Officer
Davidson Hall, RM 101

1615 Stanley Street

New Britain, CT 06050-4010
860-832-0031

Pid You now?

The Jeanne Clery Disclosure of Campus Security Policy
and Campus Crime Statistics Act {20 USC § 1092(f)) is
the landmark federal law, originally known as the
Campus Security Act, that requires colleges and
universities across the United States to disclose
information about crime on and around their campuses.
The law Is tied to an institution's participation in federal
student financial aid programs and it applies to most
institutions of higher education both public and private.
The Act is enforced by the United States Department of
Education.

Source; Clery Center
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advisor to advisee, coach to athlete, supervisor to student employee,
or similar relationship.

Strongly Discouraged
Between employee and student:

Romantic, dating or sexual relationships between employees and
students over whom said employee does not have supervisory or
evaluative authority are strongly discouraged. Such refationships are
not only susceptible to future conflicts of interest, but also may
present the appearance of impropriety.

If this situation exists, no employee should agree to supervise or
evaluate a student with whom he or she has, or formerly had, a
consensual relationship, A faculty member should inform the Dean if
such a student wishes to enroll in a credit bearing course that he or
she is teaching so that alternate arrangements can be made, Nor
should a faculty member direct the student’s independent study,
internship, or thesis; participate in decisions regarding grades; or
write letters of recommendation or reference.

Between employee and employee:

CCsU discourages employees with supervisory or evaluative
authority from engaging in romantic, dating or sexual relationships
with employees who they supervise or evaluate. fsucha
relationship exists or develops, the supervisory employee must
notify his/her manager so that arrangements can be made for the
unbiased supervision and evaluation of the employee. These
situations are handled on a case-by-case basis and may require
transfer or reassignment of one or more employees.

In the event of a sexual harassment charge

Anyone who enters into a romantic, dating or sexual relationship
where a professional power differential exists must realize thatif a
charge of sexual harassment is subsequently filed, it may be difficult
to defend the charge by claiming that there was mutual consent.
Employees could be held personally liable in a criminal or civil
fawsuit.
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Discrimination Complaint Agencies

An individual has the right to file a complaint of discrimination with
any or all of the relevant agencies listed below. The individual can
also simultaneously file a complaint utilizing the University's internal
discrimination complaint procedure.

The Connecticut Commission on Human Rights & Oppartunities:

Capitol Region Eastern Region
999 Asylum Ave. 100 Broadway
Hartford, CT 06105 Norwich, CT 06360
Tel: (860} 566-7710 Tel: {860) 886-5703

Southwest Region1057 Broad West Central Region Rowland

Street Bridgeport, CT 06604 Tel: State Government Center

(203) 579-6246 55 West Main Street, Suite 210
Waterbury, CT 06702-2004
Tel: {203) 805-6530

Complaints should be filed with the Commission on Human Rights
and Opportunities no later than one hundred and eighty (180) days
after the alleged act of employment discrimination occurred.

The Equal Employment Opportunities Commission

John F. Kennedy Federal Office Building
Government Center, RM 475

Boston, MA 02203

Tel: (617) 565-3200

Complaints should be filed with the Equal Employment
Opportunities Commission no fater than one hundred and eighty
(180) days after the alleged act of employment discrimination
occurred, except, that in a case when the aggrieved person has
initially filed a complaint with the Commission on Human Rights and
Opportunities, such complaint should be filed no later than three
hundred (300} days after the alleged act of employment
discrimination occurred.
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Alternatively:

Connecticut Permanent Commission on the Status of Women

18-20 Trinity Street
Hartford, CT 06106
Tel: (860) 240-8300
State of Connecticut: Emplovee Grievance Procedure

{Contact Human Resources Office or union representatives for
Grievance forms and/or procedures).

Regulation of Wages Division, Connecticut Labor Department

200 Folly Brook Boulevard
Wethersfield, CT 06109
Tel: (860) 263-6000

Wage and Hour and Public Contracts Division

United States Labor Department
135 High Street

Hartford, CT 06103

Tel: (860) 240-4277

U.S. Department of Education, Office for Civil Rights

33 Arch Street
Ninth Floor

Boston, MA 02110
Tel: (617) 289-0111
Fax: (617} 289-0150

We have talked long enough in this country about
equal rights. It is time now to write the next chapter
—and to write in the books of law.

¥ Lyndon B. Johnson
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Other Important Information and Resources

Affirmative Action Plan: Copies of the plan are available at the
library, the Office of Diversity and Equity and the CCSU website:

http://www.ccsu.edu/diversity/affirmativeAction.html

Code of Conduct: The Office of Student Conduct is responsible for
developing ways to respond effectively to incidents or issues that
threaten to disrupt the learning environment. The goals of the office
of Student Conduct include resolving discipline casesina
developmentally sound manner consistent with University policy and
applicable state and federal laws; encouraging the teaching and
development of life-skills, such as healthy decision making, civility,
and accountability; and maintaining integrity in regards to the
health, safety, and security of all members of the CCSU community.

For copy of code go to: http://web.ccsu.edu/studentconduct/

Crime Report: In compliance with the Clery Act (Campus Crime
Statistics Act), all employees of the University (excluding “Privileged
Contacts”) notified of a sexual assault are required to inform the
CCSU Police of non-personally identifiable information for inclusion
in campus crime statistics unless the matter has already been
reported to the police. To access the report go to:
http://www.ccsu.edu/police/clearyReport.html

Pid you know?

Electronic harassment can include text
messages, posts to social media sites such
as, Facebook, email and other electronic
methods used to harass someone.
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This document is available in alternate format by contacting the
Office of Diversity and Equity at 860-832-1652.

This booklet is provided to employees, students and applicants for
their general information and guidance only. it does not constitute a
contract either express or implied, and is subject to revision at the
University’s discretion.

Take a Stand.
Say Something!

Central Connecticut State University s an
equal opportunity educator and employer.

May/2018
Office of Diversity & Equity







you are
not alone

How to Help

in case of sexual or
interpersonal violence

Central Connecticut State University

What is
Sexual Assault?

Sexual assault is a crime and will not be tolerated
at Central Connecticut State University (CCSU).
Sexual assault is compelling by force, or by threat
of force, the following: sexual penetration of the
vagina or anus, including by an object; oral sex; or
contact with a person’s genital area, groin, anus,
inner thighs, buttocks or breasts for the purpose
of sexual gratification of the actor or for the
purpose of degrading or humiliating the victim.

Sexual assault is also intentionally subjecting another
to such contact without consent. Any person can be
a victim or a perpetrator.

Examples of sexual assault include: rape, attempted
rape, intentional touching, without consent, of a
person’s genital area, groin, anus, inner thighs,
buttocks ar breasts for sexual gratification or to
degrade the victim.

What is Sexual Assault?

Reporting an incident

University Police
860 832 2375

Office of Diversity & Equity
860 832 1652

Office of Student Conduct
860 832 1667

Medical attention

Student Wellness Services
860 832 1925

Hospita! of Central Connecticut*
860 224 5011

Someone to talk to

Women's Center
860 832 1655

Student Wellness Services, caunseling services
860 832 1945

Sexual Assault Crisis Services*
860 225 4681

English hotline 1 860 223 1787
Espafiol hotline 1 888 568 8332

Residence Life
860 832 1660

Helpful Tips

Your Rights

How Can | Help Stop Violence?

*Off-campus

If someone tells you
about a sexual assault...

Remember

1 Listen and don’t form opinions

2 Don’t judge the severity of the
situation based on their response to it

3 Empower them to make their
own decisions

4 Trust their word and help them
5 Tell them you believe them

6 Let them know they are not alone

10
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To report an
incident

University Police
All criminal complaints
860 832 2375

Office of Diversity & Equity
All complaints
860 832 1652

Office of Student Conduct

Complaints against students
860 832 1667

Emergency Medical Attention

911 for immediate assistance

Any University faculty, staff member, administrator
or student who is made aware of a sexual assault
involving a member of the CCSU community should
report the sexual assault.

L] -
Office of Diversity
& Equity
1f you believe you or someone you know has been
sexually assaulted, you can contact the Office of
Diversity & Equity (ODE), which will investigate

complaints of discrimination and sexual harassment
including sexual violence.

ODE is committed to fostering a positive learning,
working and living environment. The Chief Diversity

Officer serves as the Title IX Coordinator. The ODE also:

» Conducts training on the prevention of sexual
harassment

» Assists faculty, staff and students who believe
they have been harassed or treated unfairly
because they are a member of a protected
class

» Provides referrals to on-campus or
off-campus services including, but not limited
to, medical and counseling providers, and
victim services

On-campus
Davidson Hall, Rm, 102
MON—FRI, 8:00AM-5:00pM*
860 832 1652

“other times avallable by appointment www.cesu.edufaffaction

University Police

The CCSU Police Department will give its full assistance
in response to a report of sexual assault.

The CCSU Police Department will:

p

¥

Obtain medical assistance

)

¥

Conduct a criminal investigation
» Obtain court order to protect you
» Establish a safe plan

» Connect you with support services

If the incident occurred off-campus, CCSU Police can
assist in contacting the police department of the town
in which it took place.

On-campus

Dispatch Center, 24-hours:
860 832 2375

Detective Division
MON~FRI, 9:00AM—5:00PM
860 832 2383
www.ccsu.edu/police

Office of Student
Conduct (OSQ)

The OSC promotes social responsibility and resolves
discipline cases on campus in a sound and fair manner.
The staff are available to answer any questions or
concerns about University behavioral standards and
the CCSU Student Code of Conduct and Statement

of Disciplinary Procedures,

» Resolves discipline cases
» Investigates allegations involving students

» Provides referrals to CCSU and community programs.

On-campus

Willard Hall, Rm, 107

MON-FR{, 8:00AM-5:00PM

860 832 1667
www.ccsu.edu/studenteonduct



Options for
Medical
Attention , .

911 Emergency

For immediate assistance

Student Wellness Services, (SWS)

medical services
On-campus evaluation or advice
860 832 1925

Hospital of Central Connecticut
OFf-campus evaluation or advice when Student Wellness Services
is closed and for the collection of medical evidence

860 224 5011/ 860 225 6244

For emergencies:

Hospital of Central
Connecticut (HCC)

Part of the Gail Burns-Smith Sexual Assault Forensic
Examiner (SAFE) program, HCC has specially trained
people (SAFEs) who can collect the necessary evidence
to aid criminal conviction. Procedures are carried out 1 — — 1
with compassionate care to help the survivor feel at ease.

These services are on-call 24/7 to improve the chances
of gathering successful evidence as it is best within

72 hours. SAFEs are specifically trained to safely guide
survivors through the entire medical-legal process
after a sexual assault incident.

» Closest location for free state-funded rape
analysis

» 24/7 sexual assault examinations and
counseling

» Forensic evidence collection

» Collaboration with law enforcement and
justice personnel

Off-campus

New Britain General Campus
100 Grand St.

New Britain, CT 06050

24-hour SAFE program

860 224 5011

860 225 6244

860 224 5671 {For Emergencies)

Student Wellness Services,
medical services

The SWS staff are trained in caring for victims of sexual
assault. The office is staffed by the University Physician
(Medical Director), two APRNSs, and an RN. All are ready
to listen and provide medical care and support. The
collection of medical evidence is offered at New Britain's
Hospital of Central Cannecticut. SWS Staff provides:

» Medical evaluation and treatment
» Referral to medical specialists and counseling

» Coordination with YWCA Sexual Assault Crisis
Services

» Medical evidence collection facilitation
» Emergency contraception
» Screening for STD/infections

» Medication to prevent any STD/infection

On-campus

Marcus White Annex
MON~ERI, 8:00AM-5:00PM
860 832 1925

fax: 860 832 2579
www.ccsu.edu/health

If you want
to speak with
someone

Women's Center
On-campus crisis intervention and referral
860 832 1655

Student Wellness Services, (SWS)

counseling services
On-campus crisis intervention and counseling services
860 832 1945

Sexual Assault Crisis Services
Off-campus help hatlines

English -1 860 223 1787

Espafiol - 1 888 568 8332

Residence Life
On-Campus Referral for Resident Students
860 832 1660



Women's Center

Not just for women, the Ruthe Boyea Women’s

Center coordinator is available to listen, provide crisis
intervention, support, guidance, mentorship, and
referrals for victims, survivors, family members, friends,
and caring partners of those who have been affected
by violence. They will explain your options ranging from
reporting a sexual assault to seeking housing changes.

» Advocates for men and women of the campus
community

» Provides crisis intervention, individual counseling
and peer support groups

» Provides referrals to on-and off-campus resources

» Conducts training on the prevention of sexual
assault

On-campus

Student Center, Rm. 215
MON—FR{, 3:00AM~5:00FM
(SEPTEMBER - JUNE)}

860 832 1655

fax-860 832 1677
www.ccsu.edu/wamenctr

Sexual Assault
Crisis Services (SACS)

SACS covers a 43-town region offering assistance to
survivars and their loved ones. These critical services
help men and women regain feelings of independence,
optimism and hope.

Hotlines are open 24/7 with immediate access to trained,
certified counselors who maintain confidentiality.
Additionally, spanish and sign language interpreters

are available. SACS also offers accompaniment

through medical, police, and court procedures.

» Short-term individual crisis counseling
» Support groups

» Campus advocacy

» Volunteer opportunities

» Information and referrals

» Education programs

Off-campus

YWea (SAcs)

22 Glen St.

New Britain, CT

24-hour Hotlines

English -1 860 223 1787
Espafiol - 1 888 568 8332

13

15

14

16

Student Wellness Services,
counseling services

The SWS offers crisis counseling to students when they
need it, minimizing the waiting time as much as scheduling
permits. To ensure swift admittance, when calling, be

sure to indicate that it is a crisis situation, and they will

be seen immediately.

The initial intake assessment is made during the first
appointment from which a counseling referral to other
resources will be given,

» Immediate counseling appointments for crisis situations
» Free, confidential counseling

» Group/individual counseling for students

On-campus

Marcus White Hall, Rm. 205
MON~FRI, 8:00AM—-5:00pM
860 832 1945
www.cesu.edufcounseling

Residence Life

Residence Life staff are often the first line of contact
for resident students and they are a gaod connection
during times of crisis because these individuals
are trained to offer support and guidance 24/7.

Please check the an-duty schedule posted in
the main office of each building to contact
the Residence Life staff member on duty.

Provide referrals to on- and off-campus resources.

On-campus

Barrows Hall, Rm., 120
MON-FRI, 8:30AM—5:00Pn
860 832 1660

Fax: 860 832 1659
www.cesu.edu/freslife



Your Rights

» Be treated with respect and dignity.

Helpful Tips

If you are the victim of sexual or » Privacy. This means you can refuse to answer any
interpersonal violence: questions about the sexual assault, your sexual

: orientation, your sexual, medical (including HIV
» Go toa safe place status), and your mental heaith history.
» Preserve evidence 17— 18 » Have conversations with licensed counselors in

CCSU's Student Wellness Services, |

» Call someone you trust such as the Women's
» Decide whether or not you want the police to

Center Coordinator, your Hall Director, Resident

Assistant, or a Victim's Advocate at the local investigate the assault.
sexual Assault Crisis Service » Not be judged based on your race, age, class,
gender or sexual arientation.

» Call CCSU Police at 860-832-2375 or dial 911 ‘ » Have a counselor/fadvocate accompany you to
» Seek medical care and/or counseling medical and legal proceedings.

» Request that someone you are comfortable with

stay with you in the examination room.

» Ask questions and get answers regarding any
tests, exams, medications, treatments or police
reports.

P

¥

Be considered a victim/survivor of sexual assault,
regardless of the offender’s relationship to you.

How Can | Help
Stop Sexual
Assault/Violence?

Sexual assault and interpersonal violence are complex

and very real issues on college campuses today. In

order to address this reality, all members of the ¥ =
campus community and relevant outside agencies

must work together. Public safety is everyone's
responsibility. Consider the following ways you can wark

to stop sexual violence and interpersonal violence.

» Speak up. Take a stand in situations that could
escalate,

» Talk openly with your friends about these issues.

» Encourage student leaders, coaches, professors, and
others to provide information about sexual assault
to students.

» Use the resources listed in this brochure to inform

yourself and help plan activities and programs for
campus clubs and organizations.
P
P

4

Don't be afraid to get invoived. ; T
Central Connecticut State University is an

Take care of yourself and your friends. equal opportunity educator and employer.

M

This document is available in alternate format by contacting
Student Disability Services at 860 832 1857,

This information is provided by CCSU's Sexual Assauttand
Interpersonal Violence Resource Team.

4/2014
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W . is Sexual Assault?

Sexual assault is a crime and it will not be
tolerated at Central Connecticut State
University. It includes, but is not limited to, a
sexual act directed against another person
without the consent (as defined in the CT State
Colleges and Universities Board of Regent’s
Sexual Misconduct Policy) of that person or
when the person is not capable of giving such
consent. Any person can be a victim or a
perpetrator.

Examples: rape, attempted rape, and/or
touching a person’s body for sexual
gratification without their consent.

What is Consent?

Consent is active; both parties say “yes.” Itis
ongoing and can be withdrawn at any time
without fear. or explanation. Consent is a must
for every form of sexual activity every time.
You have the :m_._ﬁ to withdraw consent even if
you have consented to sexual activity with the

E____:m_< Obtaining consent is the
responsibility of the person initiating
the sexual contact.

o notvalid if forced, intimidated or coerced.

s not valid when judgment is impaired by
the use of m_no:o_\n_:._mm or if the person is
sleeping or unconscious.

aving mmxcm_
ne who nmszoﬂ

State law is n.‘mm:
intercourse with so
consent is RAPE.

What is h...«ate Partner,
Domestic and/or
Dating Violence?

Intimate partner, domestic and/or dating violence
includes any act of violence or threats of violence
that occur between individuals who are family or
household members or persons in a current or
former dating relationship. Intimate partner
violence may also include physical abuse, threat
of abuse, and emotional abuse.

Examples: assaults, rape, domestic or family
violence involving physical force, stalking, texting
that contains obscene material, electronic
communications that contain serious threats of
physical violence and violation of protective or
restraining order issued by a courts.

If it doesn’t feel right or safe,

it probably isn’t.

mxmau_mm. ::Em: n_ oaacz_nmdo: AmBm__

What is Stalking?

Stalking is defined as obsessive or unwanted
contact of another person. This contact may
cause reasonable apprehension of imminent
physical harm or affect one’s ability to perform
daily life functions. It is when someone

contacts you, follows you, talks to you when you
don’t want ,ﬁ:m_‘:‘ﬁo, o_, ﬁ:_.mmﬁm:m you.

Rights of Victims, survivors

s Be treated with respect and dignity.

¢ Not be judged based on your race, age, class,
gender or sexual orientation, or the
offender’s relationship to you.

e You can refuse to answer questions about the
sexual assault, your sexual orientation, and
your sexual, medical (including HIV status),
and mental health histories.

s Have confidential conversations with a CCSU
licensed counselor in Student Wellness
Services.

e Decide if you want to make a police report.

e Have an advocate accompany you to medical,
law enforcement and legal proceedings.

¢ Request that someone you are comfortable
with stay with you in the examination room.

e Ask questions and get answers regarding any
tests, examinations, medications, treatments
or police reports.

How Can We Help Stop Violence?

The campus community and outside agencies
must work together. Public safety is everyone’s
responsibility. By increasing our knowledge and
accepting our ability to make a difference at
CCSU, we can begin to reduce the risk. Consider
the following ways to stop violence:

e Don’t be afraid to get involved.
e Take care of yourself and your friends.
= Talk openly with friends about these issues.

o Speak up. Take a stand in situations that could
escalate to abuse and violence.
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