EXTERNAL COMMUNICATION and RECRUITMENT STRATEGIES
Section 46a-68-80

Central Connecticut State University has put itself on public record that it is an Affirmative Action/Equal
Employment Opportunity employer. Throughout the reporting period and prior to recruiting for
position vacancies, the University initiates and undertakes aggressive positive relationship-building to
ensure that affirmative action is more than a paper commitment. Consistent with this effort:

The University has developed a means of recruiting goal candidates for current positions. Recruitment
strategies designed to ensure opportunities for all qualified applicants begin at the basic level of the
employment process. The University’s recruitment plan is designed to secure ongoing relationships and
develop additional recruiting sources while cultivating recruitment programs as required by Subsection

(c).

During the reporting period, the Chief Diversity Officer (CDO), with support from other University
officials, maintains on a continuing basis, a list of individuals, publications, groups, and organizations,
and a list of regular recruiting services representing protected groups. Written expression of the
University's commitment to affirmative action and equal employment opportunity and notices of job
availability are sent regularly to these recruitment resources which are capable of referring qualified
applicants for employment. All advertisements and position announcements contain a statement of the
University’s commitment to affirmative action and equal employment opportunity. The newly formed
Office of Equity and Inclusion staff (OEIl) plan on continuing this recruitment process.

All employment advertisements contain a reference to the University’s commitment to affirmative
action and a statement that the University is actively seeking members of underrepresented groups to
diversify its workforce. No advertisements exclude people by gender or age, except in the case of a
bona fide occupational qualification or need.

The CDO, in conjunction with other members of the University community, makes personal contacts
with local, state and national recruitment sources. These efforts are designed to maintain frequent
contact with protected class groups, organizations and resource agencies. New contacts are continually
sought.

Employment advertising publication sources include media that target an underutilized class audience in
the labor market areas most relevant for filling a vacant office position or position classification.

The Chief Diversity Officer and ODE staff directly oversees all Search committees. The Office of Diversity
and Equity (ODE) reviewed all notices of position vacancies, applications and the candidate pools to
ensure that qualified goal applicants are included and selected for interview during the reporting period.
When the candidate pool is void of qualified goal candidates, the ODE has sufficient time to request that
the search be extended in order to engage in additional recruitment efforts. OIE plans on continuing to
review al notices of vacancies, applications and the candidate pools to ensure that qualified goal
applicants are included and selected for interview in future filing periods.

The University’s recruitment strategies include placement goals for all job openings. Vacancy notices
are posted in their respective occupational category on the University’s web page. The ODE posts
employment opportunity announcements from the University, other CSU universities, State agencies,
local municipalities, and private sector employers on bulletin boards adjacent to its office and OEI will
continue through the next reporting period.

The ODE staff reviewed resumes and applications of candidates, including goal candidates, to further
ensure that the interview pools are diverse, as part of the University’s recruitment plan. Where the staff
found that the interview pools did not include goal applicants and were not diverse, the CDO or
Associate reviewed other candidates for consideration.



Notices dated December 26, 2018 stating that the University is an Affirmative Action/Equal Employment
Opportunity employer was sent to all unions that represent the University's employees for collective
bargaining purposes. Such notice contains an invitation to review and comment on CCSU’s Affirmative
Action Plan. Copies of the union letters are included in the Affirmative Action Plan.

The Chief Financial Officer and the Chief Administrative Officer are responsible for overseeing contract
compliance requirements covered by Conn. Gen. Stat. Sections 4a-60 and 4a-60a.

The University encourages and solicits the participation of minority business enterprises meeting
qualifications established under Connecticut General Statute 4a-60g and 4a-61or 32-9e. All bidders,
contractors, subcontractors and suppliers of materials and services to the University received
notification of the University’s Affirmative Action/Equal Employment Opportunity policy. The notice
includes a statement that the University will not knowingly do business with any bidder, contractor,
subcontractor or supplier of materials or found to be in violation of any state or federal
antidiscrimination law.

Further, the University does not knowingly do business with any bidder, contractor, subcontractor, or
supplier of materials that discriminates against protected group members and promptly reports any
behavior inconsistent with state or federal anti-discrimination law to the Commission on Human Rights
and Responsibilities (CHRO) or other appropriate authorities for investigation. The University
encourages bidders, contractors, subcontractors, and suppliers of goods and services to develop their
own affirmative action plans.

The University engages in concerted agenda with the Department of Administrative Services (DAS),
Permanent Commission on Women, Children and Seniors, Department of Labor (Job Service),
Department of Economic and Community Development or any other pertinent agency to coordinate and
unify the implementation of the above activities, and to eliminate unnecessary duplication of effort and
expense.

In accordance with the State of Connecticut Records Retention guidelines, the University maintains the
name and address of each organization, recruiting source, bidder, contractor, subcontractor, supplier of
materials, publisher and union receiving notice of the agency policy, date of notice, and copies of all
communication, statements, advertising and contract provisions with the above groups or individuals.
Where the cooperation of another agency is essential to the implementation of activity undertaken
pursuant to this section, the University shall keep record of each instance of contact with the agency
whose cooperation is requested and the outcome thereof.

CONTRACT COMPLIANCE/SMALL BUSINESS SET-ASIDE ACTIVITIES

The Chief Diversity Officer worked with the Chief Finance and Chief Administrative Officers to ensure
compliance with the Connecticut General Statute Section 46a-60, Contract Compliance.

In compliance with Section 46a-68-35, the University has consistently put itself on public record as being
an affirmative action/equal opportunity employer.

Central Connecticut State University submitted its Small Business Enterprise (SBE) and Minority Business
Enterprise (MBE) Set-Aside goals for fiscal year 2018-2019 to Department of Administrative Services
(DAS) Business Network BIZNET and the Commission on Human Rights and Opportunities (CHRO).

The University received a notice August 28, 2019, which outlined its requests, the approved DAS goals,
and an explanation of the course of action taken to establish the goals approved by DAS.

The University’s SBE and MBE allocated funds for fiscal year 2018-2019 were $1,394,252.00.



The goal for SBE was $348,563 and the goal for MBE was $87,140.75. At the close of the fourth quarter
of the fiscal year, the SBE expenditures totaled $6,855,146.43 (approximately 1966.68% of the
established SBE set aside allocation) and the SBE expenditures and the MBE expenditures totaled
$2,067,587.66 (approximately 2372.70% of the established SBE/MBE set aside goal) both of which
exceed the goals set for the fiscal year 2018-2019.

During this reporting period, the Purchasing Manager continued to implement proactive measures
designed to encourage SBE expenditures. These measures included reviewing the list of vendors to
ensure that SBEs were properly identified as set-asides and letters were sent to companies making them
aware of the set-aside program as well as encouraging them to become certified through the DAS
Business Network BIZNET. In addition, internal purchase-card (P-Card) users were encouraged to use
SBEs when making purchases. Those purchases to SBEs were manually extracted from the University’s P-
Card expenditures.

All bidders, contractors, subcontractors and suppliers of goods and services to the University were
notified of the University's policy that it would not do business with anyone who discriminates against
protected class members. The following statement was included in all bids and on all purchase orders —

Nondiscrimination Statement Central Connecticut State University is an affirmative action equal
opportunity institution. The University will not knowingly do business with any bidder, contractor,
subcontractor or supplier of materials found to be in violation of any state or federal antidiscrimination
law. All bidders, contractors, and suppliers of materials have been made aware of the University's
affirmative action policy. Every formal bid contains contract compliance regulations and bidder contract
compliance report forms. A requirement to comply with C.G S. Section 4a-60 is provided to every
recipient a Request for Proposal (RFP). In addition the content of C.G.S. Section 4a-60 is printed on the
reverse of every purchase order, as well as any other agreement entered into between CCSU and
another party in which review and approval of the Attorney General Office is conducted. The University
will not knowingly do business with any bidder, contractor, subcontractor, or supplier of materials who
discriminates against members of any class protected under Sections 4a-60 and 4a-61a of the
Connecticut General Statutes.

For every RFP and RFQ issued, the University sent invitation to bid notices to the DAS Business Network
BIZNET, which electronically distributes said bid notices to all minority businesses who are registered
with BIZNET.

During this reporting period, invitations to bid notices were placed in the DAS Business Network BIZNET
and the CCSU Purchasing websites. During this reporting period, the Purchasing Department maintained
a web page at http://www.ccsu.edu/purchasing/currentBids.html, which listed all of the University’s
currently available bidding opportunities. In addition, it provided links to the DAS web page, where SBEs
can find information regarding state procurement opportunities, assistance for set-aside contractors
interested in securing state contracts, a complete description of the Set-Aside Program, and how to
become certified. The web page also included the Purchasing Policies and Procedures Manual so that
potential bidders could obtain information regarding the processes, procedures, and regulations
associated with the acquisition of products and services for the University.

GOOD FAITH EFFORTS

As required in Section 46a-68-92, the University has engaged in the initiatives articulated in
subsection (a) to (d), inclusive, of this section:


http://www.ccsu.edu/purchasing/currentBids.html

RECRUITMENT ACTIVITIES DURING THIS REPORTING PERIOD

The University developed recruitment strategies that ensure opportunities for all qualified applicants,
including underutilized groups as required under Subsection (B). Throughout the reporting period and
prior to recruiting for position vacancies, the University initiated and engaged in aggressive positive
relationship-building activities.

The University utilized search committees to fill all unclassified vacancies. Each search committee was
required to develop a search plan designed to reach a broad and diverse pool of potential applicants.
Further, the search committee was instructed by the chief diversity officer to make every effort to
recruit underutilized and underrepresented applicants. Those efforts included aggressive advertising,
sending letters with the position description to appropriate institutions, including those that have
significant populations of minorities, recruiting potential minority applicants through professional
organizations and at professional meetings, and networking with individuals who are likely to have
contact with underutilized members.

The Chief Diversity Officer advised executive, faculty, and administrative search committees to extend
searches and re-examine recruitment methods during the reporting period and the new OElI staff will
continue with the same practice in future plans. The search committees were able to expand
recruitment to enhance demographics of the applicant pool with the approval of the Chief Diversity
Officer. A search may be extended or canceled if a diverse pool of applicants is not identified.

Faculty and administrative employment opportunities were advertised locally as well as nationally in
order to attract large and diverse pools of applicants. Advertisements were placed in local newspapers,
such as the Hartford Courant, New Britain Herald, etc. To reduce advertisement costs the University is
purchasing annual subscriptions to the following: Highered.jobs.com and Diversejobs.com. This allows
the University to post unlimited advertisements for its positions.

Vacancies in classified occupational categories were posted within the University. In addition, notices of
the vacancies were sent to other CSU universities, state agencies, local and regional newspapers, the
State of Connecticut Job Service, the DAS website, all unions representing qualified staff, and a number
of community agencies representing protected groups. All classified positions were filled through the
JobAps System coordinated through the Department of Administrative Services (DAS) and this State-
wide system advertises on many social media sites to attract a wide range of diverse applicants.

The University posted notice of all vacancies in their respective occupational category on its web page at
http://www.ccsu.edu./HumanResources/jobs.html. The University also advertises on the Connecticut
state Colleges and Universities (CSCU) website with all of the other Connecticut State Universities.

As indicated above, the Office of Diversity and Equity posted employment opportunity announcements
from the University, other CSU universities, State agencies, local municipalities, and private sector
employers on bulletin boards adjacent to its office. Copies of these announcements as well as other
equal employment opportunity information were provided upon request during the reporting period
and the newly named Office of Equity and Inclusion (OIE) plans on continuing to post job opportunities
for the campus community.

Continuous contact was made with recruiting sources and organizations capable of recruiting
underutilized group members for employment. The list of recruiting sources was annually updated.
Members of the University continue to meet with officials from community, social and religious
organizations to discuss community building, which included recruitment for employment opportunities.


http://www.ccsu.edu./HumanResources/jobs.html

To continue to enhance the recruitment program, the Office of Diversity & Equity and Human Resources
worked directly with the SUOAF/AFSCME Minority Recruitment and Mentoring Committee (MRMC) and
AAUP Minority Recruitment and Retention Committee (MRRC) to develop strategies to attract a
diversified pool of applicants for employment.

The AAUP (Faculty) MRRC is charged with the responsibility of assisting search committees to recruit
members of minorities and other protected groups; to assist the University in retaining such members;
and to engage in such other actions as will make the above purposes. Last year the University awarded
$38, 335.00 to seven male and nine female minority faculty in the following disciplines: History,
Chemistry and Biochemistry, Psychological Science, Computer Electronics & Graphics Technology,
Modern Languages, Physical Education Human Performance, Social Work, Manufacturing &
Construction Management, Economics, Counselor Education & Family Therapy, Physics & Engineering
Physics, Communication, Anthropology, and Educational Leadership, Policy & Instructional Technology.

The SUOAF/AFSCME MRMC (Professional Non-Faculty) is charged with the responsibility for identifying
and recommending qualified minority candidates to search committees after the promotional process
has been followed. The committee ensures that mentoring arrangements are available for newly
appointed minority employees. The mentors are charged with responsibility for enhancing the
professional development of minority employees during the first 1-6 years of their appointments and
during the first three years in a new position or reassignment. The program eligibility was changed from
three to six years and it now includes employees who are promoted to a higher-level position. During
the reporting period, 32 members attended a number of presentations 1) MRMC Mentoring Luncheon,
2) presentation to new members on the MRMC/union resources and 3) MRMC Financial Retirement &
State Options Planning. In addition, thirteen (13) members of color received funding to participate in
professional development activities. The committee also contributed to several recruitment
subscriptions.

The Chief Diversity Officer attended many conference, seminars and workshops that focused on
Affirmative Action., Equal Employment Opportunity, Diversity, Equity and Inclusion and also on Title IX
during the reporting period. When possible, the CDO or the Diversity Associate attend scheduled
meetings of both the Connecticut Association of Diversity and Equity Professionals (CADEP) and the CSU
Diversity and Equity Officers group as meetings are scheduled.

The following publications, web sites and organizations are representative of those used for the
publication of advertisements, notices posted on web pages, and distribution of employment
opportunity announcements. The numbers in this plan are reflective of an annual recruitment period.
The University typically posts all faculty and administrator positions in these three publications:
Chronicle of Higher Education, Diversejobs.com, and higheredjobs.com. Additionally, staff and faculty
share the postings with other colleagues in the field or academic discipline.

Unclassified Job Advertisements

Association of College Unions International

Email to CCSU Student Center Listserv

Hispanic Outlook in Higher Education

JERRY-P-BECKER-MTE-L@listserv.siu.edu

National Economic Association (formerly the Caucus of Black Economists) ListServ (Dept.)

Society for Neuroscience (NeuroJobs Board)
Academy of Management Job Bank
Adverse Childhood Experiences (ACE)
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American Association of Collegiate Registrars & Admissions Officers (AACRAO)
American Collegiate Hockey Association (ACHA)

American Counseling Association (ACA)

American Counseling Association (ACA)

American Society of Criminology (ASC) ListServ

American Society of Criminology

American Society of Hispanic Economics

American Society of Hispanics Economists ListServ (Dept.)

Association for Compliance and Senior Woman Administrator
Association for Psychological Science (APS Employment Network)
Association of American Medical Colleges (AAMC)

Association of College Unions International (ACUI)

Association of Community & Continuing Education (ACCE) ListServ
Association of International Education (NASFA)

Association of Mathematics Teacher Educators (AMTE) Job Listings
Association of Registered Investment Advisors (ARIA) aria.org

Central Connecticut State University (CCSU) Web Page

Chronicle of Higher Education

Civilian Conservation Corps (CCC) ListServ and other composition-related distribution lists
College Libraries ListServ

College Music Society

Communication Systems and Network Technologies (CSNT) ListServ
Communications of the Association for Computing Machinery (ACM)
Connecticut State Colleges and Universities (CSCU) Web Page
Connecticut Association of Educational Opportunity Programs (CAEOP )
Connecticut League for Nursing

Connecticut Society of Certified Public Accountants (CTCPA)

Council on Social Work Education (CSWE)

Counseling Today

CT Association of Diversity & Equity Professionals (CADEP) email distribution
CT Association of Educational Opportunity Programs (CAEOP)
Department of Administrative Services (DAS)

Diverse.com

Diversejobs.net

Diversity.com

DRJOBS.US

Early Childhood and/or Infant/Toddler Mental Health Conferences
E-mail distribution to all colleagues and friends of the faculty

Email distribution to local (CT) Chemistry/biochemistry chairs at local universities
Engineering Technology Division (ETD) Listserv

Facebook groups related to Student Affairs and Higher Education

Faculty and Staff Networking and attendance/distribution of position announcements at Conferences
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Graduate Alumni Mailing Lists

Hartford Courant

Higheredjobs.com

History h-net listserv

https://careers.primr.org/jobs

Indeed.com

International Personnel Management Association (IPMA-HR) CT Chapter website
Job Openings for Economists (JOE)

Journal of Blacks in Higher Education

MathJobs.org

MDJOBSITE.com

Militarymedical.com

Modern Language Association (MLA) Job Information List

National Association for College Admission Counseling (NACAC)

National Association of College and University Business Officers (NACUBO)
National Association of Collegiate Director of Athletics (NACDA) Career Center (jobcenter.nacda.com/employers)
National Association of Student Personnel Administrators (NASPA)

National Collegiate Athletic Association (NCAA) Market (https://ncaamarket.ncaa.org)
National Collegiate Athletics Association (NCAA) News

National Council of Teachers of Mathematics (NCTM) Website

National Intramural and Recreational Sports Association (NIRSA) Job Board

National Research Service Awards (NRSA) website

New England Association of Collegiate Registrars a& Admissions Officers (NEACRAO)

New England Commission on Higher Education (NECHE) List Serve

New England Educational Opportunity Association website

Northeast Conference (NEC) members. The NEC will distribute the ad to the other 30 Division | conferences.
Psychology Academic job search

Public Responsibility in Medicine and research (PRIM&R)

Regional mailing list that Student Center staff maintains of college unions

Science Magazine

Society for Teaching of Psychology discussion/job board/listserv

Special Interest Group on Computer Science Education (SIGCSE) mailing list
StudentAffairs.com

Targeted Social Media Sites

Technology Association ListServ

University Council for Educational Administration (CEA) Job Postings

Various other ListServs from CLASS disciplines

Women in Higher Education

Women Leaders in College Sports (https://www.womenleadersincollegesports.org/)

Works Progress Administration (WPA) ListServ and other composition-related distribution lists


https://careers.primr.org/jobs
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Job Opening: Secrelary 2 - Depariment of Administrative Services Page | of 4

= Cennoctizut's Officlal
State Whbsite

Cl-00z

Department of Administrative Services

Secretary 2
Central Connecticut State University
Recruitment #180726-7533CL-001
Lacation  Mew Britain, CT
Date Openad nmrz;mwz-m-mnu
Safary -545,721 - s;n ‘;ﬂwﬂr -
e g S

Cloze Date  B/27/2018 115900 FN

INTRODUCTION
Central Connecticut State Univarsity (CCSU) I i from
State employeas wha meet the for o promation for

a Seeretary 2 peshlon. This pasilion is lecated In the Schoal of Educatlon and
Professional Studies, and i3 a full ime {40 hours per week) position on first shif.

The Incurihent in fhis position is sccountable for independenty peroming a full
range of Secretary 2 dutles In the Schaol of Education and Professioral Studies
- Dearis office.

SELECTION PLAN

Allapplicants must include a fesuma witlin the *Resurme Tab® o thalr
application.

In order to bs cansidered fa: this job epening, you must be  current siate
employee, who has permanent state siatus and meet the Minlmum Quatfications
s isted an tha job apaning.

“You must specily your qualficalions on your application. Should you have
questions pertaining 1o this rectuliment, flease contact Kathy Callahan at
KCalishan@ecsu.edu,

hitps:/hwww jobapscioud . com/CT/sup/bulpreview.asp?R 1=180726&R2=7539CL&R3=001  10/3/2018
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3 .
Conrnecticut State

Job Dpenings
My Applications
Mew User Regictration
Job Classes
Interest Cards
Clesed Jobs

P e

P

s
B

8, OFFICE MANAGEMENT: Maintains on Inventory of supglies and aqulpment;
ordars supglies when necessary; campletos; processes and mainiains
papenwork for purchasing (e.g. orders, requisifians. involces, efc.); maintains
time and oitendanea recards; assists i prepering snd manitoring the offics
tudgat {e.g. complles figures, reviows statislical raports, verfies axpense itoms);
designs and infllates new forms and preceduras to facllilate otkNow: peratms
related duties 23 raguirad,

KNOWLEDGE, SKILL AND ABILITY

: eansidarsble

Cansidarabla knowdedge of offica wystams and procedure;
knowieage of praper grammar, punciuation and spelling; knovdedgs of business
jicalis A of d policios and.
soma knowledge of business math: Intorpersonal sklls: sbillty to schadule and
priaitize offica warkflaw, abiity te cpesats cHico equipmant vch includes
personal eamputers athar electrasi aquipment; abilty ta eperate ofice sults
softumre; abiity fa take notes (shorhand, speedviriling of other methad
acceptable to the supanviser).

MINIMUM QUALIFICATIONS - GENERAL
EXPERIENCE

Threa (3) years' exporlance above the raiting clork level in office suppadt ar
secrefatial work.

MINIMUM QUALIFICATIONS - SPECIAL
EXPERIENCE

Tne {1) year of the Genaral Experience must have besn as a Secretary 1 or its
equivalant.

MINIMUM QUALJIFICATIONS -
SUBSTITUTIONS ALLOWED
Gollege tralning in the secretarial seiences may ba substiuted for the General

Expetiance on tha bass of filaan (15) semester haurs equalling one-half (112)
year af exparionce fa 2 maximum ef twa (2) yoars.

CONCLUSION

AN AFFIRMATIVE ACTIONIEQUAL OPFORTUNITY EMPLOYER

The Stata of fieut fs an equal i fiva aclion emgloyar and
strongly 8ncotitages the applicatlans of worten, minalies, and persafis with
disapities,

https:/Awww. jobapsclond.com/CT/sup/bulpreview.asp?R1=180726&R2=7539CL&R3=001  10/3/2018
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All caindidates for employment at Contral CT Stata University are sublectts a

o Incluging criminal heck,
federal sanclions, and reference checks, Selection for employment is contingent
upan sati lation of the i . Later in the
recruilment process, current BOR employees may ba required to provide theip
two mastresent perfarmance appralsals,

PURPOSE OF JOB CLASS (NATURE OF
WORK)

In a tate ageney Wiz class it accountabla for independently perfarming a full

ranga of quiring g el
arganizational policles and proceduras.

EXAMPLES OF DUTIES

Incumbents parforma varlety of secretenal dulles es illustrated in the following

arsas;

1. TYPING: Using = personz] computer or other olactronls aquipmant, formats
and types @ ull range of earrespandence, reports, bills, Srats, ele. from ough
draty, transcriptian, dictated nates, etc. Proofreads for cament; edits using
knowledge of grammar, punctuation and spelling,

B

2. FILING: Dosigns affice fiing systems: eiganizes snd maintains fles (ncluding
confidantial files): maintains. updzles and iaviews refarence materials and
fanuals.

3. CORRESPONDENCE: Compases coniplex letters andior memaranda, ete.

(e.g. oxp! g own or supenvisar's signature.

4. REPORT WRITING: Compiles infermaticn frem & variety of sources and
prepares narralive of stalisiical reports, exercising judgment in the selectian of
ltems to ba Included,

5.INTERPERSOMAL: Creets and dliacts visliors; snzwers phones and scraens

incaming calls: pravides wdvics ta callars regarding pelicy and procedures (e.g.
clling a regulation to solve a speciic problem); casrdinates wath athrs beth

within and outside of the arganization on a variety f nan-routine mattars,

€. PROCESSING: Screens lefters, memes, reparts and ather mterials ta
ditermine acfion raquired: may make racommendations to the supervisar.

7. PERSONAL SECRETARY: Afanges ond coordinates mestings fincluding
space and aquipmant); resoarches, assembles and coardinatas masting

materials (6.9, charts, graphs, reportz); wites minutes of maetings, lectures,
canferances,

. from rough craft; takes notes using shorthand, speedwriting or
tmachine transcription; freparas eXpenss accounts; makes ravel amangaments,

Tttps:/www jobapseloud.com/CT/sup/bulpreview.aspIR 1=180726 & R2=7539CL&R3=001  10/3/2018

Job Opening: Secretary 2 - Department of Administrative Services Page 4 of 4
The State of Connecticut Is an Afirmative Oppartunity Employar and
strangly ancewrages the application of wamen, minaritles and persons with
L disabifties,

E-mall | Phone: (850} 7135205 | 8am- Spm M-F | Pewered by Job o

Policies  Accessisllty Aboul GT € Ltels SasislWedln For Toa

©I017 CT.GOV | Connecticurs Ofice] Stals Website

https:/Awww jobapscloud.com/CT/sup/bulpreview.asp?R 1=180726 4 R2=7539CL&R3=001  10/3/2018



C\A-005

Job Opening: Mail Handler (37.5 Hour) - Department of Administrative Serviees Page 1 of 5 Job Opening: Mail Handler (37.5 Hour) - Department of Administralive Services Page2of3

= Cannecticut’s In accordance with the Maintenance bargalning unit contract,
Official applications for transfer/promotion fram CSCU Board of
State Website Regents Instituticn employees will have preference aver new

hires, ‘j

Connecticut State - . i
Department of Administrative Services SELECTION PLAN
[n order to be considered for this job apening, you must be a
Mail Handler (3? 5 HOLH') current State employee. This position will be flled in
: accordance with Ri | BAC, transfer, p

and merit employment rules. Candidates that meet the
Minimum Qualificaticns as listed on the job cpening must
specify their qualifications on their application.

Central Connecticut State University

Recruitment #180808-5489TC-001

A valid driver's license is required,

Loeation  New Brilain, GT
All candidates far emplayment at Central CT State University

Op::'l:: S R AR -are sulhjar:l -tn-a pre-employment background iﬂve;:l.igatinn
including criminal backgraund check, federal sanciions, and
W - i ’ reference checks. Selection for employment is contingent
upon satisfactory completion of the background investigation.
Later in the recruitment process, curent BOR emplayees may
be required to provide their two most recent performance

Salary  $38.847 - 846,661 year

Job Type  Open to Statewide Employees

Close appraisals,
Date /232018 11:59.00 PM
Should you have questions pertaining to this recruitment,
please contact Kathy Callahan’at KCallahan@ccsu.edu.
INTRODUCTION . PURPOSE OF JOB CLASS

(NATURE OF WORK)
Central Gonnecticut State University (CCSU) Is accepting

applications for 2 Mail Handler posilion. This pasition s " - "
ik, P B In & state agency this class is accountable for independently

located in CCSU Mall Services, and is 2 full time (37.5 hours : 2 : -
iy il ) e N performing a full range ef tasks in the receipt, processing and

per week) position on first shifl. The incumbent in this position disirbuticn of il

Is accountable for independently performing a full range of Mail

Handler duties including the receipt, processing and

distribution of mall. EXAMPLES OF DUTIES

Sorts, distributes and routes incoming and interoffice mail;
operates automatic postage application equipment, mail

https:/Avww. jobapscloud. com/CT/sup/bulpreview.asp?R 1=180808&R2=3499TC&R3=001  8/19/2018 hutps:/iwww jobapseloud.com/CT/sup/bulprevicw,osp?R 1= 30808 &R2=3499TC&R3=001  8/19/2018 “
Tob QOpening: Mail Handler (37.5 Howr) - Department of Administralive Services Page3of 3 Job Opening: Mail Handler (37.3 Hour) - Department of Administrative Services Page 4 of 5

inserters, and weight scales; welghs and stamps postaged, to perform the duties.

franked or metered mail; drives state vehicles in the delivery of 2. A physical examination may be required,

United States and Interagency mail; picks up and delivers mail

at United States Post Offices; signs for insured, cenified, B WO RK’ NG CONDIT[ONS

reglstered and special delivery mall; updates and maintains
records; may maintain daily cash records; schedules vehicle

maintenance; provides pestal service assistance to customers; Incumbents In this class may be required 1o lit moderate to

performs related duties as required. heavy weight
KNOWLEDGE, SKILL AND CONCLUSION
ABILITY
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY
EMPLOYER
Knowledge of U.S. Postal Sarvice regulations, rates and
classes of mall; soma aral and written communication skilis; The State of Connecticut Is an equal oppertunity/afiirmative
some interpersonal skilis; abilty to fallow oral and written action employer and strongly encourages the applications of
instructions; ability ta perferm basic arithmetic computations; wamen, minorities, and persons with dsabllities.
ability to utilize computer software; ability 1o operate i
computerized and mechanical postal processing equipment;
some mechanical ability,
MINIMUM QUALIFICATIONS - Click on a link helow to apply for this
pasition:
GENERAL EXPERIENCE
One (1) year of experience in @ mall service or postal Fill out the

operatlon involving the aperation and maintenance of mail Supplemental
(o] i ire

sefvice equipment
and Apply Online

SPECIAL REQUIREMENTS : it &

the Internet.

Incumbents in this class may be reqguired by the appoinling
authority to possess approgriate current licenses, permits
and/for certifications.

PHYSICAL REQUIREMENTS U

The State of Connecticut is an Affirmative Action/Equal Opportunity
Employer and strongly encourages the application of wamen,
minarities and persans vath disabilities.

1. Incumbents in this class must have adequate physical
strength, stamina, physical agility and visual and audiory
acuity, and must maintain such physical fitness as to be able

https: /A jobapseloud.com/CT/sup/bulpreview.asp7R [=180808&R2=3499TC&R3=001  8/19/2018 https:/Awvww.jobapscloud.com/CT/sup/bulpreview.asp R 1=180808&R2=3409TC&R3=001  §/19/2018



Job Opening: Telecommunications Dispatcher - Department of Administralive Services Page L of 3

== Connecticut's
Official
State Website

@

g

Connecticut State

Cl\a-0l%

Department of Administrative Services

Telecommunications Dispatcher
Central Connecticut State University

Recruitment #181015-1336CL-001

Locatien New Britain, CT

Date 52018 1:0000 FM
Opened Y
Selary 544,601 - §58,48SHear

JobType  QOpen ta the Publie

Close

Date 1072712018 11:58:00 PM

INTRODUCTION

Central Connecticut State University (CC8U} is accepling
applications for a Telecommunications Dispatcher position.
This full time (40 hours per week) position is located in the
€C8U Police Department, The incumbent is accountable for
Independently performing a full range of dispatcher duties
senving as a communications link between the university, other
public safety agencies and the public. The work schedule Wil
include weekends, evenings, and helidays. The candidate
must pass a thorough background investigation and a physieal
examination.

hitps:/hwww.jobapscloud.com/CT/sup/bulpreview.asp?R 1=181015&R2=1336CL&R3=00] 10/17/2018

Job Opening: Telecommunications Dispatcher - Department of Administrative Services Page3of 5

refers o appropriate personnel; may monitor other state and
local palice, fire and medical radio frequencies; may perform
varied clerical and statistical work; performs related cuties as
required.

KNOWLEDGE, SKILL AND
ABILITY

Knowledge of and ability to operate and manitor
communications equipment, knowiedge of terminalogy and
coding used in radie cemmunizations; knowledge of and ability
ta interpret and apply state and federal laws, statutes,
regulations and procedural guidelines refating ta
communicaticns; interpersanal skills; computer keyboarding
skills; ability to listen and communicale calmly, effectively and
courteously in emergency and non-emergency situiations;
ability to speak proper English and enunciate clearly; ability to
function and react calmly, effectively and efficlently under
stress; ability to think and act quickly Tn emergency situations
with judgment and discretion; ability to exercise discretion in
handling confidential infarmatian; ability to follow oral and
writlen instructions; ability 1o maintain records.

MINIMUM QUALIFICATIONS -
GENERAL EXPERIENCE

©ne (1) year of experience in dispatching and operation of
communication equipment.
PREFERRED
QUALIFICATIONS
Preference will be given to those applicants whoe can

effectively demonstraie the following In their submitted
applications:

+ Current and valid Telecommunicater Certification
« Training and certification in NCIC

Retps:/hvww jobepsclond.com/CT/sup/ulprevicw.asp?R1=181015&R2=1336CL&R3=001  10/17/2018

Job Opening: Teleconununications Dispatcher - Department of Administrative Services Page2of 3

SELECTION PLAN

Should you have questions peitaining to this recruitment,
please contact Mary Cavanaugh at cavanaughm@ccsu.edy,
(850) B3-1856.

PURPOSE OF JOB CLASS
{(NATURE OF WORK)

At the Cennecticul State University System, Department of
Mental Health and Addictions Services, Connecticut Valley
Hospital and the University of Connecticut Health Center this
class is accountable for providing a communications link
between ageney units and/or divisions, other public safety
agencies and the public.

EXAMPLES OF DUTIES

Receives, transmits and relays police, fire, medical and other
emergeney information to and from appropriate personnel;
provides appropriate dispatch responses to calis such as:
traffic accidents and injuries on state property and police, fire
and medical emergencies; determines and evaluates
emergency ar non-emergency stuations, prioritizes and takes
appropriate action including interpreting and relaying
information to offsite personnel, operates communications
equipment such as: computer, radio; telephone and related
communicatians equipment; operates computer assisted
dispateh (CAD), National Crime Information Center (NCIC) and
Connecticut On-Line Law Enforcement Communications
Teleprocessing {COLLECT) systems; operates VOTER
system ta determine radio transmission capability, manitors
varlous cameras and glam systems within the agency
complex; logs communications recelved during shift and
maintains records for purpese of ready identification; advises
other agencies on incidents of special concern; contacts and
may coordinate with agency units andfar outside agenties
such as: State Palice and local public safety agencies;
independently responds to calls from the general pubfic and

hllps:J‘:‘W\w.'.jcubapsclm\d,mmt‘CTisup.‘bu]prsvis:w.nsp?R!;i 81015&R2=1336CL&R3=001 10/17/2018

Job Opening: Tclecommunications Dispatcher - Department of Administrative Services Page 4 of 5

+ Training and certification in COLLECT
« Training and cenifisation in any other relaled systems

SPECIAL REQUIREMENTS

1. Incumbents in this clasa may be required to possess and
retain eetification as a Telecommunicator.

2_Incumbents in this class may be required fo receive within
three (3) months of appointiment and retain certification in
NCIC and COLLECT systems.

3. Incumbents in this class may be required to work a schedule
that includes weekends, evenings and holidays.

CHARACTER REQUIREMENTS

In addition to the checking of references and facls stated in the
application a theraugh background investigation of aach
candidate may be made before persons are certified for
permanent appointment.

PHYSICAL REQUIREMENTS

A physical examination may be required by the appainting
autharity. Applicants for this class must possess normal
hearing and vision.

WORKING CONDITIONS

|ncumbents In this class may be tequired to work in tiing
positions for leng periods of time.

CONCLUSION

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY
EMPLOYER

Titps:fhwww.jobapseloud.com/CT/sup/bulpreview asp?R1=18101 5&R2=1336CL&R3=001  10/17/2018
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Connecticut State. J- ! .
Department of Administrative Services

Storekeeper Assistant (37.5
~Hour)

Central Connecticut State University

Recruitment #181019-8131TC-001

Location  New Brilan, CT

ORI 12072018 12:00:00 AM
Oponad

Salary  $34,052 - §403.551iyear

JobTyps  Dpen lo Statewide Employees

C;Dl: 12018 {1:59:en )
* INTRODUCTION

i . Central Connecticut Stale University (CCSU) is accepting

; ‘applicatioﬂsf:‘)r Storekeeper Assistant posilions. Thess full
time (37.5 hours per week) positions are located in the CGSU
Recejving and Stores Depariment. The Incumbents are
accountabls for Independently performing @ full range of basle
tasks in ihe receiving, slosing and Issulng of materials and
supplies.

KNOWLEDGE, SKILL AND
ABILITY
Some interpersonal skilis; some oral and written

communication skills; zhllity o follow wriltlen and oral
instructions and to keep simple records,

: MINIMUM QUALIFIGATIONS

Any experience and training which would provide the
knowledge, skills and abilities listed above.

SPECIAL REQUIRENIENTS

Incumbents in fhis class may be requirad by the appointing
autharily to passess and relain appropriate cumrent licenses,
permits and/or cerifications.

PHYSICAL REQUIREMENTS

1, Incumbents in this class must have adequate physical
strenglh, stamina, shysical agllity and visual and auditery
aculty, and must maintain such physical fitness s to be able
to perform the dufies.

2. A physical examination may be required.

WORKING CONDITIONS

Incumbents In this class may be required fo lift mederaiz 1o
hazvy weights; may be exposed (o weather conditions and
may be required to handle hazardous materalsichemicals.

CONCLUSION

AN AFFIRMATIVE ACTION/EQUAL OFPFORTUNITY
EMPLOYER

i
i

B e e A L P AP SO U U

SELECTION PLAN

In order ta be considared for this job opening, you must be a

current stale employee, who has permanent state siatus and

meet the Minlmum Quallfications as listed on the Job opening.
You must specify your qualificaticns on your application.

Candidales must possess and retain a valid driver's license
and must pass a thorough background investigation as well as
a physical examinaticn.

Should you have queslions perlaining lo this recruitment,
please conlact CCSUJobAps@cesu.edu.

PURPOSE OF JOB CLASS
(NATURE OF WORK)

This class is acoountable for performing a full range of basic
tasks in the recelving, sloring and issuing of materials and
supplies.

EXAMPLES OF DUTIES

Performs routine stores lasks, wilh related duties in
recordkesping, requisitioning, or Inventery control; receives
materials and supplies, unpacks, counts, weighs, inspects for
damage or non-conformance wilh order, wraps, picks, and
assembles llems; cleans and mainlains shelves, bins and
other slorage spacs; may operate simple material handling
equipment and assist in keeping inventory; In a small agency
with limited stores wark, may spend a miner part of ime in
such areas as mall and messenger service or duplicating and
reproduction services; in the Depariment of Molar Vehlcles,
performs work invelving the handling of markers and related

¥ {asks, Including mailing; In & film library, maintains loan
records, performs minor maintenance and repair of
audiofvisual equipment and film; may receive training in data
entry: may drive motor vehicles as assigned; performs related
dutfes as required.

e e pmag e e e .

o

The State of Connecticut is an equal epporiunity/affirmative
aclion employer and strangly encourages the applisations of
women, minorities, and persons with disahilities,

Click on a link below to apply for this
position:

Fill out the
Supplemental
Q

4 ¢

and Apply Online
Application

NOW using
the Internet.

The Slate of Conneclicut Is an Affirmative Aclion/Equal Opporiunity
Employer and strengly encourages the application of women,
minarities and persons with disabilites.

E-mail | Phone: (860) 713-5205 | 8am - Spm M-F

Powered by Jobps.

Policles  Accessiblity. AboutCT Conlacl & Help Sockal Medla T
For State Emnloyews

© 2017 CT.GOV | Connealicul's Official Stale Website

=



i e AR R

i

o e A ke e e R

= Connacllcut's Cendidates mus! possess and relain a valid driver's license
=
' Official ! and must pass a thorough background invesliation as well as
3 State Wensite |

Connecticut State i . .
Department of Administrative Services

C\A-02\

Custoedian (37.5 Hour)

Central Connecticut State University

Recruitment #181023-0428TC-002

Locatin * 'New Britaln, CT
Diate
® to/at2018 1:00:00 PM
Opened !

Salary  §34,852* - $43,55ycar

a physleal examination.

Should you have questions pertalning lo this recruiimant,
please conlact CCSUJobAps@cosu.edu,

PURPOSE OF JOB CLASS
(NATURE OF WORK)

In a state agency this class Is accountable for performing a full
range of basic lasks in the cleaning and maintenance of
buildings.

EXAMPLES OF DUTIES

Performs custodial asks and malntenance of areas such as

dormitorles, classrooms, offices, audiloriums, wards, kilchens,
dining rooms and lavatories including outdoor areas (i.e. trash
around bulldings); dusts, mops, sweeps, serubs, slrips, waxes
and polishes floors using apprapriate equipment such as floor

Job Type Openla the Publie polishers and buffers; washes, dusts and polishes glass
e V™ o IR S SR s including windows, woodwork, walls, furniture and metal
CI'::I: - 11/6/2018 11:58:00 PM equipment; makes beds; checks, marks, stores and Issues
e B linens, blankets, and clothing (limited 1o indlvidual's work area
not o include countlng and inspection for a larger area);
collects and counts solled laundry; distributes, empties and
sterllizes glassware, wash basins and bedpans; sweeps walks;

INTRODUGTION

Central Connecticul Slate University (CCSU) is ascepling
applications for Guslodian positions. These full time (37.5
hours per week) posltiens are Iocaled in lhe CCSU Cusledial
Servlces Department. The Incumbents are accountable for
indepandently performing 2 full range of basle tasks in the
cleaning and maintenance of university buildings.

SELECTION PLAN

KNOWLEDGE, SKILL AND
ABILITY

Some interpersonal skills; some oral and wrilten
communication skills; abllity to follow oral and written
instructions; abilily to operate, care for and perform minor
fmaintenance on {ools and equipment used in daily wark; some
ability in simple record keeplng

MINIVMUM QUALIFIGATIONS

Any experience and lraining which would provide the
knowledge, skills and abilities lisled above.

PREFERRED
QUALIFICATIONS

Preference will be given {o those applicanis who can

S S S SR

e A

sollects and disposes of irash; reports needs for repalrs;
periorms minor maintenance; runs errands; inspecis buildings
for damage and reperts conditions to supervisor; may change
light bulbs and replace fuses; may lubricate or tighten doar
hinges, drawers, eabinets, ele.; may replace ceillng or floar
tiles; may remove snow and Tee from slainvays and walkways
around buildings; may sand and salt stairways and walkways;
may move furniture andfor sel-up classrooms; performs
related dulies as required.

B T

S

WORKING CONDITIONS

Incumnbents in this class may be required to lit moderata fo
heavy weights and may be exposed to risk of injury from
equipment andfor patients andfor clients.

CONCLUSION

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY
EMPLOYER

The State of Canneclicut is an equal opportunity/affirmative

action employer and sirongly encourages the applications of
women, minorifies, and persons with disabilities.

Click on a link below to apply for this

position:
effectively demonstrate currentiecent experlence Inan
Institutionalicommercial fypa work enviranment performing ;
custodial tesks and various maintenance services with their i Fitl out the
submitled application. ] Supplemental
. : i :
i
and Apply Online
SPECIAL REQUIREMENTS s
NOW using
Incumbents In this class may be required by the appainting Shis IEakiat.
authorily lo possess and retain appropriate current licenses,
permits, andior cerlifications.
A PHYSICAL REQUIREMENTS {15 -
1. Incumbents in this class must have adequate physical
- strength, slamina, physical agiliily and visual and auditery The Elale of Connecticul is an Affirmativa Action/Equal Opporiunity

scuity, 2nd must majniain such physical filtness as 1o be able

S

Employer and strongly ancourages the applicatlon of women,

le perform the duties of the class. minorilles and persons with disabilities.

2, A physlcal examinzalion may be required.
£-mail | Phone: (860) 713-5205 | Bam - Spm M-F
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General Trades Worker (37.5

Hour)

Central Connecticut State University

Recruifment #181030-0382TC-001

Location  Mew Britain, CT
1
o D20 ora0r2018 400,00 P
iponad

Salary  $43,689- §56,913fyear

JobType  Open lo the Public

Closs -
Date 41/13/2018 11:52:00 PM

INTRODUCTION

Ceniral Connecticut State University (CCSU) Is accepting
applications for General Trades Worker positions. These full
fime (37.5 hours per week) posilions are located in CCSU

General Trades within Facllities Management. The

incumbents are accountable for Independently performing a
full range of highly skilled trades dulies in various trade areas.

MINIMUM QUALIFICATIONS -

GENERAL EXPERIENCE

Four {4) years of experience In one or more trade areas.

. MINIMUM QUALIFICATIONS -

SPECIAL EXPERIENCE

Two (2) years of the General Experience must have been
performing skilled frade funclicns In one or more frade arsas.
Note: For State Employees this is interpreted at or abova tha
level of Skilled Malntainer or Transporiation Malntainer 2.
Housekeeping, custadial, and feod services duties will not be.

as gualifying exp

MINIMUM QUALIFICATIONS -

SUBSTITUTIONS ALLOWED

1. Graduation from a vocatlonal or technical school with a
diplema designating completion of subject requirements in a
mainlenance trade araz may be substituled for two (2) years of

{he General Experience.

2. Two {2) years of experience as a Qualified Crafl Worker

Intern may be substituted for the General and Speclal
Experlenca.

SPECIAL REQUIREMENTS

Incumbents in Ihis class may be required by the appointing
authorly to pessess and ratain appropriate current licenses,

permits and/or cerifications.

CHARACTER REQUIREMENTS

Al State Ajrports: In additien {o the checking of references and

of facts stated In the applicaticn, a therough background

B S R

SELECTION PLAN

Candidates must possess and retain a valld driver's license
and must pass a thorough backgreund invesligation as well as

a physical examinatlon.

Should you have questions pertaining to this recruitment,

please confact CCSUJobAps@ccsu.edu.

PURPOSE OF JOB CLASS '
(NATURE OF WORK)

This class Is accountable for performing highly skilied trades

duties In various trade areas.

EXAMPLES OF DUTIES

Performs highly skilled malntenance and/er construction work
requiring the application of frade skills, codes, and standard
trade praclices In a variety of trade areas including but not
limited to; electrical, plumbing, carpentry, HVACR, glazing,

masonry, painting work, etc; makes estimates of lime,

personnel, and material reguired on assigned fasks; keeps
necessary records; In smallsr rade areas, may be the sole
waorker running a skilled trade area; perferms duties related to
1he trade or trade areas as required; at State owned airports.
may be required lo stand by for and respond lo fire andfor
crash emergency sifuations; may operate and maintain heavy
earth moving equipment; performs related dulies as required.

KNOWLEDGE, SKILL AND
ABILITY

Considerable knowledge of and abllity 1o apply the standard
fools, materials, methods, and practices of a variety of frade
areas; interpersonal skills; oral and written communication
skilis; abillty 1o prapare estimatgs and keep shop records;

some ability 1o utilize computer software.

Invesiigation of each candidate may be made before persans

are certified for appointment.

PHYSICAL REQUIREMENTS

1. Incumbents In this class must have adequate physical

strength, stamina, physical agllity, and visual and auditery
ecuity, and must maintain such physical filness as lo be able

to perform the duties.
2. A physical examination may be required.

WORKING CONDITIONS

1. Incumbents In this class may be required to lift moderale o
heavy weights; may be exposed {o extreme weather conditions

and to risk of Injury from equipment.

2. The appoinfing authority may require completion of an

asheslos removal program censistent with EPA guidelines for
operations and maintenance during employment in this class,
Incumbents may be required te use proteclive equipment such

as recpirators and safely goggles.

CONCLUSION

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY
EMPLOYER

The State of G ticut Is an equal opportuni

action and sirongly the
wamen, minarilies, @nd parsons with disabilities.

Click on a link below to apply for this
position:

of

|
1
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Department of Administrative Services

General Trades Worker (37.5
Hour)

Central Connecticut State University

Recruitment #181030-0382TC-001

Location  Mew Britain, CT

Data
10/30/2018 4:00:00 PM
Opaned

Salary  $43,689 - $66,913fy=ar

JobType  Open o the Public

':I;‘:: 1174312018 11:53:00 PM
INTRODUGTION

Genlral Gonnecticut State Univershy (CCSU) Is accepling
applications for General Trades Worker positions. These full
{ime {37.5 haurs per week) posillons are localed in CCSU
General Trades wilhin Facilities Management, The
incumbents are accountable for Independently performing a
full range of highly skilled trades duties in various trade areas.

MINIMUM QUALIFICATIONS -
GENERAL EXPERIENCE

Four (4) years of experience in one or more irade areas.

MINIMUM QUALIFICATIONS -
SPECIAL EXPERIENCE

“Twa (2) years of the General Experience must have been
performing skilied trade functions in one or more frade areas.
Mote: For Stale Employees this Is interpreted at or above the
level of Skilled Malntainer or Transporiation Maintainer 2.
Housekeaping, cusladial, and food services duties will nol be
considered as qualifying experiences.

MINIMUM QUALIFICATIONS -
SUBSTITUTIONS ALLOWED

1. Graduation fram a vocational of technical schoo! with a
diploma designating completion of subject requirements In 2
maintenance lrade area may be substituled for two (2) years of
the General Experience.

2. Two (2) years of experience as a Qualified Craft Worker
Intern may be substiluled for the General and Speclal
Experience,

SPECIAL REQUIREMENTS

Incumbents In this class may be required by the appointing
authority to possess and retain appropriate currant licenses,
permits andfor cerlifications.

CHARACTER REQUIREMENTS

Al State Aitparts: In addition lo the checking of references and
of facts stated In the application, 2 thorough background

SELECTION PLARN

Candidates must possess and retain a valid driver's license
and must pass 2 therough background Investigation as well as
a physical examinalion.

Should you have queslons perigining o this recruitment,
please contact CCSUJobAps@eesu.edu.

PURPOSE OF JOB CLASS
(NATURE OF WORK)

This class s accountable for performing highly skilled trades
duties in various trade areas.

EXAMPLES OF DUTIES

Performs highly skille¢ malntenance and/or construction work
requiring the application of frade skills, codes, and slandard
trade praclices In a variety of Uade areas Including but not
limited to: electrical, plumbing; capentry, HYACR, glazing.
masonry, painting work, elc; makes estimates of time,
personnel, and material required on asslgned tasks; keeps
necessary records; In smaller lrade areas, may be the sole
worker running a skilled trade ares; performs dulies related to
the trade or irade areas as required; at Stale owned alrports
may be required to stand by for and respond {e fire and/or
erash smergency situations; may operate and maintain heavy
earth moving equipment; performs related dulles as required.

KNOWLEDGE, SKILL AND
ABILITY

Considerable knowledge of and ability to apply the standard
fools, materials, methods, and practices of a variely of trade
areas: interpersonal skills; oral and writlen communication
skills; abllity to prepare estimates and keep shop records;
some ability to utilize computer software,

invesfigation of each candigale may be made before persons

are certified for appointment,

PHYSICAL REQUIREMENTS

1. Incumbents in this class must have adequate physical
strength, stamina, physical agility, and visual and auditory
acuily, and must maintain such physical fimess as to be able
o parform the duties.

2. A physical examination may be required.

WORKING CONDITIONS

1. Incumbents In this class may be required to lift moderale o
‘heavy weights; may be exposed lo extreme weather conditions
and o risk of Injury fram equiprment.

2. The appointing autharity may require completion of an
asbesios removal program consistent with EPA guldelines for
operalions and maintenance during emplayment in this class.
Incumbents may be required la use proteclive equipment such
as respirators and safely goggles.

CONCLUSION

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY
EMPLOYER

The State of Connecticul is an equal opportunity/affirmative
action employer and slrengly encourages the applications of
women, minorities, and persons with disabiliies.

Click on a link below fo apply for this
position:
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Department of Administrative Services

Quaslified Craft Worker
(Locksmith) (37.5 Hour)

Central Connecticut State University

Recruitment #181030-6729TC-001
Location  New Biltain, CT
i 18 3:00:00
Opoped 1002018 30,20 P
Salary £50,325 - §64,892/year
JebType  Open to tha Publle
GlOSe 312016 11:5800 PV
e 11M312016 115300 PN
INTRODUCTION

Cenlral Connecticut Stale University (CCSU) is accepling
applications for a Qualified Craft Workar - Locksmith. This full
time (37.5 hours per week) position is localed in the CCSU
Facliitles Management Key Shep. The Incumbentis
accountable for independently performing a full range of highly
skilled dutles In the maintenance, repair and Installation of

locks and door closin

g equlpment as well as provide supporl lo

other skilled areas as needed.

Considerable knowledge of and abilily fo apply standard tools,
malerlals, metheds and practices of locksmithing;
interpersanal skills; oral and wrltten communication skills;

abillty to prepare estim:
ability o utilize comput

ales and keep shop records; some
er soflware.

MINIMUM QUALIFICATIONS -
GENERAL EXPERIENCE

Four (4) years of experience in locksmithing.

MINIMUM QUALIFICATIONS -
SPECIAL EXPERIENGE

Two (2) years of the General Experience musl have been
performing skilled trade functions in locksmithing.

NOTE: For State Emple

oyeos, this Is interpreted at the level of

Skilled Maintainer or Transparialion Maintainer 2,

MINIMUNM QUALIFICATIONS -
SUBSTITUTIONS ALLOWED

1. Graduation from a vocational ar fzchnical schoal with 2
diploma designaling complstien of subject requirements in a
malntenance trade area may be substituted for two (2) years of
the General Experience.

2. Two (2) years of experience as a Qualified Craft Worker
Intern in 2 designated maintenance trade area may be

substituted for the Gen
3. Exf performi

eral and Special Experience.
ng technlcal duties within a

mainienance trade area on a milltary base, aircraft carrier or
large compound may be substiuted for the General and

Special Experience on

SPECIAL R

ayear for year basls.

EQUIREMENTS

i
|
1
|

g i tans ey gn s

SELECTION PLAN

Candidates must possess and reiain a valid driver's llcense,
and must pass a thorough background investigation as well as
a physical examination.

Shouid you have guestions pertaining to this recrultment,
please contact CCSUJobAps@cesu.edu.

PURPOSE OF JOB CLASS
{NATURE OF WORK)

In & state agency, this class Is accouniable for performing a full
range of highly skillzd locksmith duffes.

EXAMPLES OF DUTIES

Performs highly skilled maintznance and/or construction work
reguiring application of trade skills, codes and standard trade
practices In locksmithing; makes eslimates of time, personne!
and delermines and obtains required materials; keeps
necessary records; may perform dulies related to similar trade
areas as required; may acl as llalson with cther aperating units
and oulside contacls; may cperale heavy equipment; may
respand to fire andior crash emergency siluations at state
owned alrports; performs related duties as required. Malntalns,
repairs and Installs locking, mechanical and elecironic door
closing equipment; makes new or duplicale keys and changes
lock combinations using hand toals and special equipment;
disassembles locks and repairs or replaces worn {umblers,
springs and other parts; rebuilds cylinders; sets up and
maintains key coiilrel and issulng system.

KNOWLEDGE, SKILL AND
ABILITY

1. Incumbents in this class may be required by the appoinfing
authority lo possess and retain appropriate current licenses,
permits andfor eertificalions including possession and refenlion
of an Unlimited Journeyperson's license in locksmithing,

2. Incumbents In this class may be required o possess and
retaln specific education andior experience to meel various
cerfification requirements.

CHARACTER REQUIREMENTS

Al Stale Airports: In addition to the checking of raferences and
of facts stated in the applicatlon, a thorough background
Investigalion of each candidale may be made before persans
are certified for appointment.

PHYSICAL REQUIREMENTS

1. Incumbents in this class musi have adequate physical
strength, stamina, physical agility and visual and auditory
acuily and must maintain such physical filness as to be able to
perform the duties of the class,

2. A physlcal examination may be required.

WORKING CONDITIONS

1. Incumbents In this class may be required {o [t modsrate to
heavy welghts and to use proteclive equipment such as
respirators and safely goggles; and may be exposed {o risk of
Injury from eguipment, exireme weather condilions andlar
environmenial conditions.

2, The appoinling autherity may require completion of an
asbestos removal program consistent with EPA guidelines for
operations and mainienance during empleyment in this class.
Incumbents may be required to use protective equipment such
as respirators and safety goggles.

CONCLUSION

e e e e T
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lead Custodian (37.5 Hour)

Should you have questions pertaining to this recruitment, please

contact CCSUJobAps@ecsu. edu,
Central Connecticut State University

Recruitment #181101-0428TC-001

' } PURPOSE OF JOB CLASS
Localion  New Bﬂiam‘fT . ) _" . - i {NATURE OF WORK}
OP‘; 1112/2018 12:00,00 AM

In a state agency this class is accountable for acling as a
working superviser for a crew of Cuslodians engaged in the
cleaning of buildings,

Salary  $36,847 - §46,661/year

P

JohTyps  Open lo Agency Employces S

EXAMPLES OF DUTIES

e 4118218 11:63:00 P ’ S ;
i ans crew workilaw and delermines priorities; schedules,
asslgns, oversees and reviews work; establishes and
| maintains crew procedures; provides staff tralning and
'! assistance; conducts or assists in conducting performance
INTRODUCTIO N 1 evaluatians; acls as liaison with operating unlts, agencies and

outside officials regarding unit policies and procedures; may
- make recommendalions on policies or standards; may prepare
Ge:n!;a] annecl[cul State University (FCSU) i§ acce;_atlng reports and correspondence; ensures supplies and equipment
applications for a Lead Custodian position. This full tima (37.5 : for crew are adequale by reporing shertagas to supervisor;

e f & " S i
niours per week) position is located in the CCSU Custodial performs full range of dulies as autlined in Custodian class
Services Depariment, The wark schedule is 8:00 am- 5,00 pm specification; performs related dulies as required.

Sundays, and 6:00 arm - 2:00 pm Monday-Thursday. The
Incumbent Is accountable for acting as a warking supervisar

for a crew of custodians engaged in the maintenance of i S e KN GWLEDGE: SKILL AND
university buildings. ABILITY

Knowledge of building custodial andlor housekeeping work
and related equipment; interpersonal skills; oral and wrilten
I ordet fo be considered for s job opening, you must be & 7 communication skills; abllity to operate, care for and perform

i
|
SELECTION PLAN _ g

current employee of the Board of Regents, Connecticut State i rminor mai on tools and i t used in daily work;
Colleges and Universities, who has permanent slate status, and L some supervisory ability; some ability to utilize computer
mest the Minimum Qualifications as listed on the job cpening. software.
Yaou must specify your gualificalions on your application.
i
B ey s S e e L Tt LR S P e
The State of Connecticul is an equal opportunity/affirmative

|
I NI MU M QUAL[F] CAT‘O NS - i action employer and strongly encourages the applications of

> women, minorilies, and pers ith di i
GENERAL EXPERIENCE i 2L persons with disabilties.

Ona (1) year of experlence in work that could reasonably be
expected to provide the knowledge, skills, and abilities listed

i
above. i Click on a link below to apply for this
i position:
SPECIAL REQUIREMENTS :
| Fill out the
1. Candidates must possess and retain a valid driver's license i Supplemental
and must pass a thorough background investigation as weli as Questionnaira
a physical examination. 1 and
Application
2. neumbents in this class may be required by the appointing NOW using

authority to possess and retain appropriate current licenses,

the Internst.
permils and/er cerlifizalions.

PHYSICAL REQUIREMENTS

1. Incurmbents in this cless must have adequate physical ' Sl B e SR W
strength, stamina, physical agility and visual and auditory
acuily and must maintain such physical fithess as'{o be able to
perform the duties.

2. A physical examination may be required. -

The State of Connecticut Is an Afirmative Action/Equal Opporiunity
Employer and strongly encourages the application of women,
minarifies and persans wilh disabilities.

WORK[NG COND‘T'ONS E-mail 1 Phone: {BS0) 713-5205 i 8am - 5pm M-F

Powered by Job%p=

Incumbents in this class may be required to it maderale to
heavy weights and may be exposed to risk of injury from
equipment and/or assaulfive andfor abusive patients or clients.

CONCLUSION

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY
EMPLOYER

U
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Department of Administrative Services

Power Plant Operator - Energy Center (40 Hour) {8324F8)

$26,84-$34,84 Hourly 7 $2,165.25-52,771.00 BlWeekly /
$56,262.03-$72,323.10 Yeary

f:j Nollfy Ma when a Job Opans for the above posllion{s)

PURPOSE OF JOB CLASS (NATURE OF WORK)

Al Cerlral Cenneellcut Slate Universliy this closs s accountable for Indapondently porforming @ full tange of
dutles In tha cogeneralian pavior plani,

SUPERVISION RECEIVED

Works under Lhe genesal supervision of & Lead Power Plant Operalor - Enargy Cenler or siher amployes of
higher grada.

EXAMPLES OF DUTIES

Petforms highly skilled didies fo ensura safo opsralion of mullipk power plant equipment for sconomic and
oiflfenl production of high prossurs steam, efeciical power and ehlfled waler fo meal energy needs; lowss planl
1o observe cporalion of equipment and detact faulty or arvalic operation of syslems such as raclprocaling
engines, boders, staam absorption chillers, electic chillers, pumplng syeloms, karge molors, cooling lowers,
medium vollage swlich goer systems, urea and emisalon syatems; uses visual ond gudlo abservalion (o manjtor
vendar end coRbrated sollings wilh stale and fecersl records
perfoimance Indcalors on log deficlency report; makes proverilva malnenanc rapalre such a6 changlng fan
bells, velves, gauges, greasing of melors and minor plumblng; samplos ond peorms 2 chemenl lest to
ekminata hardnase In waler; cleans pumps; nppllec lack our lag oul procedura when necessary; adds sand 1o
Iower waler ilers; replacos fillers; compares logged deficlanclos with distitided conlrof system pre-sal eonlrol
pointa [n control software In contrel room; makes ndjusiments to control system's £t poinia for propor equlpmam
performance; makes adjusiments to mainlaln elecidcal production to a defined kiiowall

Fowar mnllors far necessary produclion process cenlrol and
perfojmance; refera to defined rangen a0l by vendor and In accordance with stela end fedorml regulalions;
detects faully snd erralic equipment eperallons threugh Impraper reads on displny screens and respands to
equipment ile fo dingnose and repok equipment problem; contacis supenisor snd or outsids vendor lo ropair ag

or to fallow power ; proparos reparts &S reguired; monllars energy monagemant
system for buliding environmenta) mn&mlu, Tecords critlcal data and contacls appropriale (rads worker for
ropalrs; lak il phene clls and dlrects calls Lo fiale Irade worker and compleles work
arders If nacessary; performs related dulles es roguired

KNOWLEDGE, SKILL AND ABILITY

Knowledge of thewry and appiicalion of high preasure ballers, hoal recovery slearm gancrafors, raclprocating

engines and auxilaty systems; knowledge of indusirial mentation an sysiemu; | skils;
hitps:iwww.jobapseloud.com/CT/sp ususpecdisplay.2sp?ClassNumber=9324FM&R L. 11472018
Deparlment of Administative Services Page 3 of3

EFFECTIVE DATE

42232018

CLASS: 9324FM; EST; 4H2/2007: REV: 12/23/2018;

bitps:divwow jobapscloud.com/CT/specsiclassspecdisplay. asp?Classtlumber=0324FM&R ... 11/7/2018

|
I

Departaent of Administrative Services

Pape2 o3

oraf and wililen communfcation skllis; ablity to read and Inferprot piping and Inslrument diagrams, elocirzal one-
line, schemallc and legle disgrams; ablily Lo apply some principles of physics, chomlsby, thermodynamics, heal
vangfer, Muld fow and combustlan; ablily lo ullize compuler soitware,

MINIMUM QUALIFICATIONS - GENERAL EXPERIENCE
Thres (3) years of experianceIn @ cogenefafian powar plant or induslrlal satiing inchuding tha opetalion,

malnlenence and repelr of high pressure sleom bollers, heal racovery steam genorators or olier mechanica)
agquipmanl.

RMINMAUM QUALIFIGATIONS - SUSSTITUTIONS ALLOWED

4, Gradualon frem e voeallonal or lachnléal scheol with a diplama In a refaled fizld may be subsituted for fwa (2)
yoars of the General Experience.

2, College Iralning In machenical enginesring of @ related field may be substituled for Ihe General Exparlance on
the busls of ffisen (15) semesler hoiirs equaling one-half {112) year of experience to 8 maximum of hree (3)
years for & Bachalors degree,

PHYSICAL REQUIREMENTS
1. Incumbents In [his closs must hava adenuate physical slrength, stamine, physizal aglily snd visual and

auditory sculy, rd must malnlaln such physlcal finess a5 to be sble lo porform the dulles.
2. A physical examination may be required,

WORKING CONDITIONS
Insumbents in lhis class may be required la il moderale to heavy weighls, uso praleefive equipmenl such as

raspiralors and salsly goggles and may be exposer 1o significan! levels ef nelse, dusl, hoat and sk of Injury
{frem equlpmant and or envirenmantal conditlons,

JJOB CLASS DESIGNATION
Glassifisd/Compatiiv
OCGUPATIONAL GROUP
(16)-Lebar-Trades, Laundry
BARGAINING UNIT
(0B)}-SERVICEMAINT (NP-2}
EEOC

(8)-Service Malnlenance
SALARY INFORMATION
FM19

CANCELLATION CLAUSE
This replaces Inb cxisling specifizalion for the ciasses of Powar Picnt Operslar-Energy Genler and Power Plant

Dperator-Energy Genler (RC) In Salary Groups FM 18/FM 18 Eppﬂ_wed selleciiva Novemnber 28, 2013. (Revised
fo remove (RC} from Class Cade 8324 and Inaciivate Class Code 8326)

hutps:ffwvww.jobapscloud.com/C T/specs/cl: lisplay.asp?ClassNumber=9324FM&R1... 11/7/2018

ek
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Job Opening: Police Sergeant - Department of Administrative Services Page | of 6 i Job Opening: Police Sergeant - Department of Administrative Services PageZof 6

o Cennaclicul's | The State of Connecticut, Central Connecticut State University
e Offlalal q i (CCSU) is accepling applications for the position of Police
State Websile ( : \0\ -0 Z ! Sergeant. These positlons are full time (40 hours per week).

Should you have questions pertaining to this recruitment,
Connecticut State please contact CCSUJobAps@cost.edu.
Department of Administrative Services ,
PURPOSE OF JOB CLASS
Police Sergeant (NATURE OF WORK)
GCentral Connecticut State University In 2 stale agency, college or university this class is used in two
ways:
Recruitment #181204-9024PS-001
1. Suparvising and particlpating in the activities of an
assigned shift engaged in providing for the security and
Luigaflon | HewiErtain CT 7 pratection of lives andler property through the enforcement
= e s e Sl RS W i of slate statutes and regulations.
Opened 121572018 12:00:00 AM | 2. Assisting a Lisuienant in supenvising cperations of a facility
ot Sy e S e \ proteclive services operalion.
Salary 360,655" - $81,178lyear ("New State Employees 3
start al minlmum ealary range} |
= - el ‘ EXAMPLES OF DUTIES
Job Type  Openlo the Publle i
SEE e o P S, , Supervises and assisls an assigned staff in performance of
Closa . : police funclions and duties including orientation, tralning,
12" 8 11;59:00 PM . ‘ e =
i il 1AL H counseling, evaluation and discipline in accordance with
depariment slandards; assigns duties and reviews resulls for
accuracy, eflecliveness and conformance with policy; reviews
and evaluates courtesy and attitude toward public; studies,
‘NTRODUCTION anglyzes and evaluates lasks performed an shift; reviews and
maintaing police officer reporls, records and logs and submits
pertinent reports; coordinates exchange of information among
shifts or with other law enforcement agencies; Implements
established procedures lo minlmlze various law enforcement
matters; performs full range of public enforcement, protection,
security and administralive functions as assigned o
subordinate staff, responds to complainis of police error,
improper acfions or negligence; supervises, coordinates and
duct tigatl special assi and gency
response situalions; may be temporarily assigned to long term
serious investigations; may train, assist in and/or supervisa
https:/fwrwnw.jobapscloud com/CT/sup/bulpreview.aspTR1=18 1204&R2=9024PS&R3=001  12/5/2018 htrps:t‘n'w’vtwjubupsc.luudAcnm.'CTt‘sup-"uulpreview.nsp?m;] 81204&R2=9024PS&R3=001 12/5/2018
Job Opening: Police Sergeant - Department of Administrative Services Page3of6 Job Opening: Police Sergeant - Department of Administiative Services Paged of 6
{raining of deparimental personnel; may serve as dispaicher; « CTP.O.5.7.C, Certified Inslructor
performis related duties as required.

; i SPECIAL REQUIREMENTS
KNOWLEDGE, SKILL AND .
AB!LI [ 1 ’ H 1. Candidates for this class are subject to selection standards

| pursuant to Section 7-284-a-e of the Connecticut General

Considerable knowledge of police 2nd securly practices and Statutes and 1he reguialions of the Connecticut Police Oficer
procedures; knowledpe of relevant state and federal laws, ; Standaras;and Tm‘_’“"g Couneil - u K
stalutes and regulations; knewledge of oriminal law and court i 2 i Gonts [ [dp dasE IR paeREs A haintain
procedures; knowledge of traffic control practices and autharily fmmrthe C?m of Emergency and
procedures; basic knowledge of training practices and . Public Protection to "arrest and present before a competent
procedures; considerable interpersonal skills; considerable authorily any person for any offense commitied within his
oral and wriften communication skills; abilty to analyza precinct”, (Connecticut General Statules 29-18 andfar 102~
emergancy situations and develop effective courses of aclion; ' 142) o o
supervisory ability, abilily lo utilize computer software. H 3; Incumbenis i this class:must passess.and malntain

i i ceriification as a law enforcement officer in the State of

Conneclicut pursuant lo Section 7-284-2- of Ihe Connecticut
M[NIMUM QUAL[F[CAT]DNS L 1 General Siatules and the regulations promulgated by the

Loss of ceriification will result in removal from the class.

! 4, Incumbents in this class may be required to maintain

i certifications pursuant fo the regulations of the Connecticul

4 Police Officer Standards and Training Councll andfor agency
| i requirements,

GENERAL EXPER]ENCE Conneclicul Police Officer Standards and Training Council.

Three (3) years of experlence as a Police Officer in an
organized police depariment or within stafe service.

VINIMUM QUAL'FICATlONS e ) 5. Incumbents In this class must possess and maintain a valid
T s 1 Motor Vehicle Operalor's license,
suU BSTlTUTIO NS ALLOWED 6. Incumbenls In this class may be required to obtain and

retain Emergency Medical Technician (EMT) certification.

A Bachelor's degree may be substiluted for one (1) year of the 7. Incumbents In this class raust be eligible and qualified to

General Experience. giak A, :
8. Incumbents in this ciass may be required to travel,
PREFERRED CHARACTER REQUIREMENTS
QUALIFICATIONS |

All candidales for employment at Central Conneclicut State

Preference will be given fo those applicanis who can University are subject lo a pre-employment background

effectively demonstrate the following in their submilled . Investigation, including criminal background check, federal
application: 5 sanclions, and reference checks. Selection for employment is
contingent upen satlsfactory pletion of the back i
+ Rank of Sergeanl or above nvestigalicn,

+ CT P.O.S.T.C. Certified

hﬁps;//www_jg\mpsc]oud.cumfc.‘l‘lsup.fbulrncview.up?m=1 21204&R2=D024PS&RI=001  12/5/2018 https:/fananw johanseloud.com/CT/sup/bulpreview.asp?R1=181204&R2=9024PS&R3=001  12/5/2018
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5= Cannecticul's
Officlal
State Webslte

C.|A-0%4

Cennecticut State

Department of Administrative Services

Planetarium Technician (37.5
Hour)

Central Connecticut State University

Recruitment #181207-6291TC-001

Location  New Britaln, CT
Date T
Grened, 2102013 12:0000 AM
Sy 550.326'_- .Sﬂd,eil.ﬂ' ("New State Employees
starl at minimum salary range.)
JobType  Open tothe Public
Closa o aiz0ta 11554
Date 11:58:00 PM

hitpssfiww jobepscloud com/CT/sup/bulpreview.asp?R1=1612074R2=6201TCERI=001 12/10/2018
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KNOWLEDGE, SKILL AND
ABILITY

Considorable knowledge of and ablllly to apply the principles
and practices of the operatien of an observatory/planstarium,
knowledge of {he planning and producing of planetarium
chows; knowledge of basic computer programming; some
knawletge of astronomical telescopes and aslrophotography;
considerable oral and writlen communication skills;
interpersonal skills; abilily to fabricate repalr and mainlain
elecironic mechanlcal and electrical planetarium equipment
and devices; abilly to utllize compuier softwara.

MINIMUM QUALIFICATIONS -
GENERAL EXPERIENGE

Four (4) years of experience in a planetarlum or observalory
as a technician, observer, ar [eclurer involving repalr and

eofp ium equipment and p fon of
planetarium shows.

MINIMUM QUALIFICATIONS -
SUBSTITUTIONS ALLOWED

College training in astronomy, the physical sciences, or &
relaled field may be substituted for the General Experience on
the basis of fiteen {15} semester hours equalling one-half (1/2)
year of experience lo a maximum of four (4) years for a
Bachelar's degree.

PREFERRED
QUALIFICATIONS

Preference will be-given to those applicants who can
effectively demonstrate the following In their submitted
applications:

hupsﬁwww.johapsclcud.nunﬂC'f/sup!bulprcview.asp?Rl =1812078R2=6291 TC&R3=001 12/10/2018

Job Opening: Planctarium Technician (37.5 Hour) - Department of Administrative Services Page20f 5

The Siate of Conneclicul, Central Conneclicul State Unilversity
(CGSU) Is accepling applications for the position of
Planetarium Technician, This position is full time, 37.5 hours
per week - Including evenings and weekends to accommodate
program needs.

Should you have quastions pertaining to this recruliment,
please contact CCSUJobAps@ecosu edu.

PURPOSE OF JOB CLASS
(NATURE OF WORK)

At Central Connecticut State University, this class Is
accountable for operaling a plenetarium or observalory,
producing planetarium shows, and maintaining and repairing
electronic, mechanical, and electrical planetarium equipment.

EXAMPLES OF DUTIES

Plans, organizes, and produces planelarium shows for
students and the public; repairs, maintains, and operates
planetarium andfor cbservatory equipment (lelescopes, aplics,
ete.); designs and builds new planetarium and/or obsarvatory
equipment; advises the director on shew praduction; orders
necessary supplies and equipment; interfaces with contractors
and vendors that service the planstarlum and/or observatory;
trains and supervises parl-lime technicians and support staif;
writes programs for slorage and retrieval for planetarium
shows; recommends leng-range show production schedules;
schedules planetarium shows; asslsts with the preparation of
proposals for grants, andowmenls, etc.; executes live and
taped planslarium shows; interfaces with students, faculty, the
public, and the news media on matters relating to the
planetarium; assisis with the planning, administration and
teaching of outreach programs for schael systems as assigned
by the director; psrforms related duties as raquired.

httpsi/fwww. jobapseloud,com/CT/sup/bulpreview.asp?R1=18 1207&R2=6291TC&R3=001 12/10/2018
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+ BS in Earth Science, Astronomy of related discipline

- Experience in operation and maintenance of Spitz 512
optical-mechanical star projector and related equipment
(including audio-visual)

+ Knowledge of the operation and maintenance of bot
manually operated and compuler-driven asironoimical
{elescopes

SPECIAL REQUIREMENTS

Candidates must pass a thorough background invesfigation
as well as a physical examination.

WORKING CONDITIONS

Incumbents may be exposed to some risk of injury from
equipment.

CONCLUSION
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY
EMPLOYER

The State of Connecticut is an equal epportunity/affirmative
aciion employer and sirongly sncourages the applications of
women, minorities, and persens wilh disabilities,

Click on a link below te apply for this
position:

hltps:Iﬂ'www.jnhapscluudmnm.‘CT.'sup!hu]praview.ﬂsp?Rl=181207&R2=6291TC&R3=DDI 12/10/2018
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== Connecticul's
i Official
State Website C, \q -0 3 _:}‘
Connecticut State
Department of Administrative Services
Office Assistant
Central Connecticut State University
Recruitment #181210-7086CL-001
Lecatlon  New Biitain, €T
Data )
Opened 12/10/2018 12:00:00 PM
Salary $40,301* - §53,86year {"New State Employees
starl al the minimum of salary range)
JobType  Open le the Public
Close 7‘ | ) i
Dita 1211812015 11:59:00 PM
INTRODUCTION
P

hups:/fwvrw.jobapscloud.com/CT/sup/bulpteview. asp?R1=181210&R2=7086CL&RI=001 12/10/2018
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4, REPORT WRITING: Complies and generates recurent
\achnical, statistical or finaneial reports requiring Judgment in
{he selection and presentation of data (format).

5, INTERPERSONAL: Provides general information and
referral services in respanse Lo cilizen complaints or questions
regarding an agency's services or authority; responds 10
inquiles from ather work units or deparimants/agencies;
applies agency pelicies and slate staiules and regulations In
determining case siaus of responding lo requests for
procedural assistance; may lead lower level employees in
carrying out assigned clerical funclions.

& PROCESSING: Maintains calendars of due dales and
initiates recurring work or special clerical projects accordingly
processes a variely of documents in determining routine case
stafus; exerclses discrelion in choosing appropriate follow
through procedures  within - defined guidelines  including
assembling and reviewing incoming materials for accuracy,
completensss and conformance 1o established guidelines and
agency pollcy and procedures, verfying informaticn throeugh
use of internal resources and conlacts with sender and other
work units and solicliing additional information as required by
phone or processes purchase
requisitions/purchase orders for subsequent aclion; prepares
payment fists and billing Invoices; recelves shipments of
malerials and matcheshveriies shipment or billing invelces
apalnst original purchase orders;, maintains billing contrel
cards, filas, Journals or account ladgers by posting credits,
expendilures, interesi, elc,; figures payments, costs, discounts
and adjusiments using presoribed methods and formulas;
receives monies in various forms such as cash, checks and

form lelter;

)4._.{‘ E—

money orders and prepares for deposit; mainfains inventory

and orders supplies; uses a variety of automated equipment lo
perform job funclions; performs related duties as required.

i KNOWLEDGE, SKILL AND

! ABILITY

i

i

|

i httnsa'.‘www.jobapsn!uud.cnrn.’CT,’suplbulpIevicw.asp?Rl=lSl7.lU&R2=?086CL&RJ=Oﬂl 12/10/2018
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The State of Connecticut, Gentral Connecticut State University
(CCSU) Is accepling applications for the position of Office:
Assistant in the Police Depariment. This position is full time
(4D hours perweek) Monday - Friday 8:00 a.m. - 5:00 p.m.

Due to the volume of applications anficipated, we are unable to
provide confirmation of recsipt or status during the recruitment
process. Updates will be pravided through your JobAps portal
acoount.

Should you have gussticns peraining to this t
please contact CCSUJebAps@ccsy edu.

SELECTION PLAN

Please ensure thal your application is complete. You will be
unable to make revislons once you officially submit your
application to the State of Conneclicut. Candidates who
submit an untimaly, incomplete or inaccurate application will
not be consldered for this employment opportunity.

PURPOSE OF JOB CLASS
(NATURE OF WORK)

In a state agency this class is accountable for performing a full
range of general clerical functions or for camying out
responsibility for the flow and complation of clerical work In an
assignad area.

EXAMPLES OF DUTIES

1. TYPING: Types a variety of malerials in refation to other
duties or as assigned; enters and refrieves data on personal
compulers and computer lerminals.

2. FILING: Sets up and maintalns office procedures, fiing and
indexing systems and forms for own tse.

3. CORRESPONDENCE: Composes fouting corespondence.

Iitps:iweew.jobapsclond.com/CT/sup/bulpreview.aspR | =181210&R2=7086CL&R3I=001 12/10/2018

Job Opening: Office Assistant - Depariment of Administrative Services Pape 4 of 6

#nowladge of office systems and procedures Including proper
felephone usage and filing: oral and wrillen communication
skills; skill in performing arithmetical computations; ‘basic
interpersonal skills; ability to perform a full range of clerical
tasks; ability 1o operate office equipment which includes
p I { puler termil and other electronic
automated equipment; ability to operaie office suite sofiware:

ability to schedule and prioritize workflow: ability lo read and

Interpret complex instrustions.

MINIMUM QUALIFICATIONS -
GENERAL EXPERIENCE

Two (2) vears of general dlerical work experlance.

MINIMUM QUALIFICATIONS -
SUBSTITUTIONS ALLOWED

College tralning may be substituted for the General Exparience
on the basis of fiteen (15} semester hours equalling six (6)
monihs of experience.

PREFERRED
QUALIFICATIONS

Preference will be given lo those applicants who can
efieciively demonsirale the following In their submitted
applications!

- Exparience working In a Police Depariment

- Experience in COLLECT and/or NCIC

+ Experlence ullizing Law Enforcement Administrations
System (LEAS)

SPECIAL REQUIREMENTS

httns:/forww iobanseloud.com/CT/supfbulpreview.asp7R 1=181210&R2=7086CL&R3=001 12/10/2018
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Connacticut's
Official

S:a!a Webslle ’ C, ‘_ﬂ -0 g G‘

Connecticut State A . .
Department of Administrative Services

Secretary 2
Central Connecticut State University (CCSU)

Recruitment #181228-7539CL-001

+ Locatlen  Mew Brifain, CT

Date

12/31/2018 12:00:00 AM
Opened

Salary  $46,721- $51.086/year

i
" Job Type  Open o Slalewide Employees

i R s
i cloms )

! Date 1/E/2018 11:52:00 PM

INTRODUCTION

CENTRAL

CONMECTIGUT STATE UNIVERSITY

The State of Conneclicut, Central Conneclicut State Universily
{CCSU) Is accepling applications from stala emplayzes who
meel the qualifications for lateral fransfer or promotion for a
Secretary 2 position. This pesilion Is focated In the Chemistry

and Biochemistry Depariment, and is a full ime (40 hours per

https:/www jobapscloud.com/CT/sup/bulpreview.asp?R1=181228&R2=7539CL&R3=001  1/3/2019
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1. TYPING: Using a personal computer or other elecironic
equipment, formats and iypes a full range of correspandence,
reports, bills, drafts, ete. frem rough draft, transcription,
diciated noles, eic. Proofreads for content; edils using

ledge of ol icn and spelling.

2. FILING: Designs office filing systems: organizes and
maintains files (including confidential files); maintains, updates
and reviews reference malerials and manuals. 3

3. CORRESPONDENCE: Compaoses compiex letfers and/or
memoranda, ete. (e.q. explaining department
praclices/policies) for own or supervisor's signature.

4. REPORT WRITING: Cempiles Informatien from a variety of
sources and prepares narrative or slatistical reports, exercising
judgment in the selection of items 1o be included.

5. INTERPERSONAL: Greets and direcls visitors; answers
phones and screens inceming calls; provides advice la callers
regarding policy and procedures (e.0. cifing & regulation to
salve a specific problem); coordinates with others both within
and outside of the crganization on a variety of non-routine
mzlters. Ll

6. PROCESSING: Scraens lefters, memos, reports and ciher
materials 1o determing action reguired; may make
recommendations to the suparvisor,

' 7. PERSONAL SECRETARY: Arranges and coordinates
meetings (including spacs and equipment); researches,
assembles and coordinates meeting malerials (e.g. chars,
graphs, reports); wriles minules of meetings, lectures,
conferences, eic, from rough draft; takes notes using
shorthand, speedwriting or machine transcription; prepares
expense accolnts; makes lravel amangements.

8. OFFICE MANAGEMENT: Maintains an inventory of supplies
and equipmeant; orders supplies when necessary; compleles,
processes and maintains papenwork for purchasing (e.g.
orders, requisitions, inveices, elc.); maintains time and
altendance records; assista in preparing and monltoring the

https:/fwwew, jobapsclond.com/CT/sup/bulprevicw.asp?R1=1 81228&R2=7539CL&R3=001 11312018
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week) position on first shift. The incumben in this position is

le for independenlly p a full range of
Secretary 2 duties in the Chemistry and Biochemistry
Department.

SELECTION PLAN

In arder to be congidered for fhls job epening, you must be a
current State of CT ermployee, who has permanent state
status® and meet the Minimum Qualifications &s fisted on the
job opening. You must specify your gualificalions oh your
application.

“For employees in the classified service, permanent status is
obtained afier successful completion of 2 warking test pericd.
For employees in the unclassified service, permanent status is
obtained afier serving in a posiilon for at leasi six months (full-
time or full-time equivalent),

Should you have questions pertaining to this recruilment,
please cantact Kathy Callahan at KCaliahan@ccsu.edu.

PURPOSE OF JOB CLASS
(NATURE OF WORK)

In & state agency this class is accountable for independently
performing a full range of secretarial support functions
requiring an understanding of organizational policies and
procedures.

EXAMPLES OF DUTIES

Incumbents perform a variely of secretarial duties as lliustrated
in ihe following areas:

https:/fwrwwejobapscloud.cony/CT/sup/bulpreview.asp?R1=181228 & R2=7539CL&R3=001 1/3/2019
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office budget (e.g. compiles figures, reviews statistical reparts,
verifies expense items); designs and Inltlales new forms and
procedures to facliitzle workflow; performs relaled dulles as
required.

KNOWLEDGE, SKILL AND
ABILITY

Considerable knowlecge of office systems and procedures;
considerable knowledge of proper grammar, punctuaion and
spelling; knowledge of business communications; knowledge
of depariment's/unit’s policles and procedures; some
knowledge of business math; Interpersonal skills; ability to
schedule and prioritize office workflow, abllity lc operate office
equipment which includes personal computers other electronic
equipment; abllity to operate office sulte software; ability to
lake notes (shorthand, speedwriting or other method
acceplable 1o the supervisor).

MINIMUM QUALIFICATIONS -
GENERAL EXPERIENCE

Three (3) years' experience above the routine cierk level in
office support or secrelarial work.

MINIMUM QUALIFICATIONS -
SPECIAL EXPERIENCE

One (1) year of the General Experience must have beenasa
Secretary 1 or lts equivalent.

MINIMUM QUALIFICATIONS -
SUBSTITUTIONS ALLOWED

College training in the secretarial sciences may be substitutad
for the General Experlence cn the basis of fiteen {18)

Ipreview.asp?R1=181228 2R2=75390CL&R3=001 11342019
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Connecticut State -
Department of Adminisirative Services

Secretary 1

Recruitment #190128-6976CL-001

Location  Mew Britain, CT
Dato
Openea 173172019 10.00:00 AM

Salary 542,684 - 556 008fyear

Job Type.  Open to Agency Employees
Closa I
Date 2i8/2019 11:52:00 PM
INTRODUCTION

PURPOSE OF JOB CLASS
(NATURE OF WORK)

In a slate agency, this class is zccountable for periorming a full
range of secretarial support functions.

EXAMPLES OF DUTIES

Incumbents perform @ variety of secreianial dulles as Tlustrated
In the following areas:

1. TYPING: Using a personal computer or olher eleclronic
equipment formats and lypes a full range of correspondence,
repurts, bllls, drafls, etc. from rough drafl, transcription,
dictated notes, elc.; proafreads for content; edils using
knowledga of grammar, puncluation and spelling.

2, FILING: Designs office filing syslems; organizes and
maintains files {including confidential files); maintains, updates
and revlews reference malarials and manuals.

3. CORRESPONDENCE: Camposes routine
lettersimemoranda, ete. (e.g, standard replies and
acknowledgement lellers) for supervisor's signaiure.

4, REPORT WRITING: Complles information from standard
sources and prepares data reports (e.g. number of forms
processed during the monlh).

5. INTERPERSONAL: Greels and directs visllors! answers
phones and lakes massages; answers qgueslions requiring
knowledge of terminology, organizalion, supervisors
responsibilifies, ete. (e.g. appropriate referrals, general
purpose of the unit).

6. PROCESSING: Scans comespondence; pulls and altaches
relaled malerials; reviews, routes and prieritizes mail.

Page 1 of 6

1/31/2019

Page3 of 6

13172019

Job Opening: Secrelary | - Depariment of Administrative Services

Localed in New Britain, CT, Ceniral Connecticut State
Universlty (CCSU) is one of tha Stale of

Conneclicut institutions of higher learning. We are accepling
applications from state employees whe mest the qualifications
for lateral iransfer or promotion for a Secretary 1 position. This
full-time position operales ist shift, 40 hours perweek and will
provide direct support to the Associate Vice President of
Academic Affairs. The incumbent In this position is
accountable for independently performing a full range of
Secrelary 1 duties for Academic Affairs.

Note: This infernal position is open fo Board of Regent
Employeas ONLY.

SELECTION PLAN

In order to be considered for this job opening, ybu must be &
currend State of CT employee of the Board of Regents, who
has permanent state status™, end meet the Minimum
Qualifications as listed on the job opening. You must specify
your qualifioations on your application.

*For employees in the classified service, permanent slatus is
obtained after successful completion of a working test period.
For employees In the unclassified service, permanent status is
abtained after serving in & pasiilon for at least six months (full-
{ime or full-fima equivalent).

Applicants invited fo interview may be required to submit

ditional d fon, which {helr qualification(s)
for this position. These documents may include: performance
reviews, supenvisory references, college transcripts, licensure,
etc., at the discretion of the hiring agency.

Should you have questions pertaining to any phase of this
recruitment, please contact the hiring agency's human
resources office: Kathy Callzhan, keallahan@ccsu.edu,

htips:/iwww.jobap

d.com/CT/

P
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hllps:n‘.‘www.johapscluud.com.’CT:’supfhuipreviaw,asp?[(l*] 90129&R2=6976CL&RI=00]
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7. PERSONAL SECRETARY: Aranges and cacrdinates
meelings (including space and equipment); writes minutes of
meetings, lectures, cenferences, efc. from rough drafi; tekes
notes using shorthand, speedwriting or machine transeriplion
prepares expense accounts; makes iravel arrangements.

8. OFFICE MANAGEMENT: Maintains zn inventory of supplies
and equlpment; orders supplies when necessary; completes,
procesces and maintains paperwork for purchasing (e:g.
orders, requisilions, inveices, efe.); maintains dme and

. attendance records; performs related duties as required.

KNOWLEDGE, SKILL AND
ABILITY

Cansiderable knowledge of office syslems and procedures;
considerable knowledge of proper grammar, punctuation and
speling: k Jedge of business communicall some
knowledge of business malh; inferpersonal skills; ablity to
schedule and pricrtize office workflow; ability to aperate office
equipment which includes personal computers and electronic
equipment; abliity to operate office suite software; abilily lo
iake notes (shorthand, speedwriting or other method
acceptable to the supervisor).

MINIMUM QUALIFICATIONS -
GENERAL EXPERIENCE

Two (2) years' experience above the routine clerk level in
office support or secretarial work.

MINIMUM QUALIFICATIONS -
SUBSTITUTIONS ALLOWED
College training in the secretarial scieniees may be subsfituted

for the General Experience on fhe basls of filteen (15)
semester hours equalling one-nalf (1/2) year of expetience.

Pege20f 6
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JTob Search s

[C19-063] Accounting Department:
Assistant/Associate Professor

Central Connectjeut State University in Connecticut
= Save
« Print
Deadline Open until filled
Date Posted  March 4, 2019

Employment Type Full-time

Central Connecticut State University invites applications for full-time, tenure-track
faculty positions in the Accounting Department, Successful candidates will teach
undergraduate and/or graduate courses in accounting. Candidates are expected to
contribute actively and effectively to student growth, service, and scholarship and to be
committed to multiculturalism and working with a diverse student body. Faculty also
participate in assessment, curriculum development, faculty governance, and other
faculty activities.

Required Qualifications:

« Dactorate in Accounting or a related field from a regionally accredited university,
or a Master's degree in a related field plus enrollment in a terminal degree
program in accounting or a closely related field with a planned completion date no
later than December 2022.

« Commitment to serving a culturally, ethnically and lingunistically diverse student
body and community. :

Preferred Qualifications:

» Professional experience in accounting (Manager level experience strongly

hiips:tichraniclevilan.comfohs/128771-5218 "

312202018

Log In or Sign Up to see Chre

[519-053) Acsouniing Dop tan
deVitae members at this institutio, 1
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« Twa years full time (... equivalent) experience of coll. e teaching and an interest in
teaching accounting

= Professional accounting certification (CPA preferred)

« Capable of mesting AACSB's classification as Schelarly Academic or Scholarly

Practitioner

The University: CCSU is one of four state universities with the Board of Regents for
Higher Education Connecticut State Colleges & Universities. Excellent professors and a
wide array of academic programs prepare students for success in whatever field they
cheose, CCSU's motto is more than a slogan, it articulates the University's commitment
10 students: "Start with a drear. Finish with a future.” The Princeton Review selected
CCSU as one of "The Best Northeastern Colleges.” CCSU serves approximately ]2,200-
students - 0,500 undergraduates, and 2,700 graduates. CCSU is richly diverse, More
than 34 percent of students are of traditional minority heritage. Visit our web site at

http://www.cesn.edu/.

The Community: CCSU is located in New Britain, a city with a population of some
70,000, within a

10-minute drive to the state capital of eulture-rich Hartford. CCSU is currently in a
large-scale community engagement initiative, designed to more effectively embrace our
communities a3 the "steward of central Connecticut." Pursuing a range of partnership
arrangements with area businesses, schools, agencies, and more, this initiative will
create significant new opportunities for student internships, faculty research, as well as
an expanding array of cultural collaborations with the New Britain Symphony
Orchestra, city theatres, the world-renowned New Britain Museum of American Art,
and other area attractions.

Application and Appointment: For full consideration, applications must be
received by March 5, 2019, Salary and rank are commensurate with education and
experience. Maximum salaries are $82,831 for Assistant Professor and $102,117 for
Associate Professor for the 2019-2020 academic year. Incomplete files will not be

considered.

Please electronically submit the following in a single file and in the order given

hitps.fichronictevilae comijebs/126771-5219

[C19.-063)A Prafessar |
Letter of interest addres. .ag the qualifications for the pc _tion

Current curriculum vitae

Names of three eurrent professional references with addresses, email addresses
and telephone numbers

Unofficial transcripts
Candidates currently in terminal degree programs must submit a letter from their
thesis advisor stating anticipated date of completion.

fzzzo19

Tinalists will be acked to submit three letters of recommendation.

Please redact any personally identifiable information (i.e., SSN, DOB, marital status,
country of origin) from any docurnents submitted. Incomplete applications will
not be considered. Mailed copies will not be accepted.

For information, contact Dr. Monique Durant at 860-832-3252 or
durantmon@cesu.edu,

Central Connecticnt State University is an affirmative action and equal opportunity

employer.
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Management Information Systems (C19-011)
Assistant/Assoclate

The Management Information Systems (MIS) Department seeks a dynamic, student-oriented indivigual for
a full-time, tenure-track appointment to teach undergraduate and graduate courses in Management
Information Systems. The successful candidate will demonstrate a strong commitment to teaching
excellence, a record of (or potential for) high-quality scholarship, and a commitment to academic service,
Candidates are expected to be committed to multiculturalism and working with a diverse student body.

Required Qualifications

s Ph.D. in Management Information Systems or related field {degree in discipline of MIS preferred);
A.B.D. will be considered if Ph.D, is obtalned within one year appointment)

fvidence of and/or commitment to teaching excellence;

Evidence of and/or commitment to high-quality scholarship

Evidence of and/or commitment to academic service

Commitment to serving a culturally diverse student body

» e & @

Preferred Qualifications

« Ph.D. from an AACSB accredited school
¢ Record of successful university teaching
¢ Discipline-related professional experience

The Unlversity: CCSU is one of four universities in the Connecticut State Colleges & Unlversities system.
Exceilent professors and a wide array of academic programs prepare students for success in whatever field
they choose, CCSU serves approximately 12,200 students - 9,500 undergraduates, and 2,700 graduates.

CCSU is richly diverse: more than 25 percent of students are of traditional minority heritage. Visit our web
site at http://www.ccsu.edu/,

The Community: CCSU is located in New Britaln, a city with a population of some 70,000, within a 10-
minute drive to the state capltal of culture-tich Hartford. CCSU is currently In a large-scale community
engagement Initiative, designed effectively embrace our communities as the “steward of central
Connecticut.” Pursuing a range of partnership arrangements with area businesses, schools, agencies, and
more, this inltiative will create significant new opportunitles for student internships, faculty research, as
well as an expanding array of cultural collaborations with the New Britaln Symphony Orchestra, city
theatres, the world-renowned New Britaln Museum of American Art, and other area attractlons.

Application and Appointment: For full consideration, applications must be received by December 1, 2018,
Salary and rank are commenhsurate with education and experience. Incomplete applications will not be
constdered. To begin the application process, go to www.ccsu.edu/jobs or click on Apply Now and
electronically submit the following:

s Laetter of application;
e Curriculum vita indicating name of major for all degrees;




Assistant/Associate/Full Professor {C19-12)
Accounting Department

Central Connecticut State University invites applications for full-time, tenure-track faculty positions in the

Accounting Department. Successful candidates will teach undergraduate and/or graduate courses in accounting.

Candidates are expected to contribute actively and effectively to student growth, service, and scholarship and to
be committed to multiculturalism and working with a diverse student body. Faculty also participate in assessment,
curriculum development, faculty governance, and other faculty activities.

Required Qualifications:

* Dectorate in Accounting or a related field from a regionally accredited university, or a Master's degree
in a related field plus enrollment in a terminal degree program in accounting or a closely related field with a
plannad completion date no later than December 2022.

s  Commitment to serving a culturally, ethnically and linguistically diverse student body and community.

Preferred Qualifications:

«  Professional experience in accounting (Manager level experience strongly preferred)

»  Two years full time {or equivalent) experience of college teaching and an interest in teaching accounting
»  Professional accounting certification (CPA preferred)

- Capable of meeting AACSB’s classification as Scholarly Academic or Scholarly Practitioner

The University: CCSU is one of four state universities with the Board of Regents for Higher Education Connecticut
State Colleges & Universities. Excellent professors and a wide array of academic programs prepare students for
success in whatever field they choose. CCSU’s motto is more than a slogan, it articulates the University's
commitment to students: “Start with a dream. Finish with a future.” The Princeton Review selected CCSU as one
of "The Best Northeastern Colleges." CCSU serves approximately 12,200 students - 9,500 undergraduates, and
2,700 graduates. CCSU is richly diverse. More than 20 percent of students are of traditional minority heritage. Visit
our webh site at htip://www.ccsu.edu/.

The Community: CCSU is located in New Britain, a city of some 70,000, within a 10-minute drive to the state capital
in Hartford. New Britain is home to the nationally recognized New Britain Museum of American Arts and offers a
range of cultural opportunities, including the New Britain Symphony Orchestra, two theatres, and an extensive park
system. The University is approximately two hours {by car) from both Boston and New York City.

Application and Appointment: For full consideration, applications must be received by December 1, 2018. Salary
and rank are commensurate with education and experience. Incomplete files will not be considerad. To begin the

application process, go to www.ccsu.edu/jobs or click on Apply Now and electronically submit the following ina

single file and in the order given below:

s letter of interest addressing the qualifications for the position

e« Current curriculum vitae

= Names of three current professional references with addresses, email addresses and telephone numbers

s Unofficial transcripts :

e Candidates currently in terminal degree programs must submit a leiter from their thesis advisor stating
anticipated date of completion.

Incomplete files are not considered. Finalists will be asked to submit three letters of recommendation. For
information, contact Dr. Monigue Durant at 860-832-3252 or durantmon@ccsu.edu. Please make sure your Social
Security Number is not listed on any documents submitted. Redact any personally identifiable information.

CCSU is an affirmative action and equal opportunity employer.




Assistant/Associate Counselor (C19-014)
Student Wellness Services: Counseling

Central Connecticut State University invites applications for a full-time,
Assistant/Assaciate Counselor (AAUP Faculty). The successful candidate will provide
students with mental/behavioral health services as part of the integrated Department
of Student Wellness Services. The counselor will provide short-term counseling, crisis
intervention, and mental/behavioral health outreach services within the scope of his or
her training and licensure. Candidates are expected to be committed to
muiticulturalism and working with a diverse student body. This is a 12~-month position
and may include evening and/or Saturday hours.

Required Qualifications

« Master’s degree in psychology, counseling, social work or marriage and family
therapy or a related field

« Demonstrated sensitivity to and understanding of the diverse academic, _
socioeconomic, cultural, disability, gender identity, sexual orientation, and ethnic
backgrounds of students

« Currently licensed as a mental health provider

« Clinical experience including work with high-risk clients as well as with complex
and/or longstanding clinical problems

Preferred Qualifications

« Three years post master's counseling experience at a college/university counseling
center and for agency/private practice serving young adults

« Doctorate in psychology, counseling, social work or marriage & family therapy or a
related field, plus three years of counseling experience at a college/university
counseling center and/or agency/private practice serving young adults

« Experience working with graduate student intern and assistants

« Currently licensed in the State of Connecticut as a mental health provider

o Electronic health record experience

The University: CCSU is one of four universities in the Connecticut State Colleges &
Universities system. Excellent professors and a wide array of academic programs
prepare students for success in whatever field they choose. CCSU serves
approximately 12,200 students - 9,500 undergraduates, and 2,700 graduates. CCSU-
is richly diverse: more than 25 percent of students are of traditional minority heritage.
Visit our web site at http://www.ccsu.edu/. -

The Community: CCSU is located in New Britain, a city with a population of some
70,000, within a 10-minute drive to the state capital of culture-rich Hartford. CCSU is
currently in a large-scale community engagement initiative, designed to more
effectively embrace our communities as the “steward of central Connecticut.”
Pursuing a range of partnership arrangements with area businesses, schools,
agencies, and more, this initiative will create significant new opportunities for student
internships, faculty research, as well as an expanding array of cultural collaborations




Assistant/Associate Professor Operations Management (C19-0186)
Management and Organization Department

Central Connecticut State University invites applications one full-time, tenure-track
position at the Assistant or Assoctate level In the Management and Qrganization
department. The Department offers three areas of focus - General Management,
Human Resource Management, and Entrepreneurship - and Is respensible for the
School of Business undergraduate senlor capstone strategy course and graduate
(MBA) core management and capstone courses. The successful candidate will teach
undergraduate and possibly graduate courses in Management and contribute actively
and effectively to student growth, service, and scholarship. The primary responsibility
of the positlon Is teaching. Candidates are expected to be committed to
multiculturalism and working with a diverse student bedy. Faculty also participate in
assessment, curriculum development, faculty governance, and other faculty activities.

Required Qualifications

+ 'Earned doctorate in Organizational Operations Management, or a closely related
business discipline (ABD with expected degree completion by May 31, 2019, may
be considered)

+ Evidence of rigorous academic training and strong scholarship

+  Commitment to serving culturally, ethnically and linguistically diverse communities

Preferred Qualifications

- Academically qualified according to AACSB standards

= Ph.D. from an AACSB accredited Busingss School

+ University teaching experience across multiple management functions

+  Established or emerging research accomplishment in Operations Management.
+ Evidence of strong teaching orientation.

The University: CCSU is one of four universities in the Connecticut State Colleges &
Universities systam. Excellent professors and a wide array of acadamic programs
prepare students for success in whatever field they choose. CCSU serves
approximately 12,200 students - 9,500 undergraduates, and 2,700 graduates. CCSU
is richly diverse: more than 25 parcent of students are of traditional minority heritage.
Visit our web site at http://www.ccsu.edu/.

The Community: CCSU is lecated in New Britain, a city with a population of some
70,000, within a 10-minute drive to the state capital of culture-rich Hartford. CCSU Is
currently in a large-scale community engagement initiative, designed to more
effectively embrace our communities as the “steward of central Connecticut.”
Pursuing a range of partnership arrangements with area businesses, schools,
agencies, and more, this inftiative will create significant new opportunities for student
intemships, faculty research, as well as an expanding array of cultural collaborations
with the New Britain Symphony Orchestra, city theatres, the world-renowned New
Britain Musaum of American Art, and other area attractions.

e

Application and Appointment: For full consideration, applications must be recelved
by January 18, 2018. Salary and rank are commensurate with education and
experience. Incomplete applications will not be considered. To begin the
application process, go to www,cesu,edu/jobs or click on Apply Now and electronically
submit the following:

« Letter of Interest addressing all the qualifications for the po.

= Current curriculum vitae

« Names of three current professional references with addresses, email addresses
and telephone numbers

s For ABD candidates, letter fram thesis advisor stating anticipated date of
completlon.

Emailed or mailed copies will not be accepted. For more informatien, contact
Kareem Shabana at 860-832-3281 or kshabana@ccsu.edu. Please make sure your
Social Security Number js got listed on any documents submitted.

CCSU is an affirmative actlon and equal opportunity employer.
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Assistant Director of Marketing and Communications (C19-017)
Marketing and Communications Depariment

Central Connecticut State University invites applications for a full-time, Assistant Director of Marketing and
Communications in the Marketing and Communications Department. The successful candidate will provide
assistance in carrying out the functions of marketing and communications for the Office of the President/
University. Candidates are expected to be committed to multiculturalism and working with a diverse
student body. Responsibilities include:

Assists the Director of Public Relations and Director of Marketing with developing, coordinating and
disseminating timely internal and external communications for the Office of the President/University.
Writes and edits news stories and coordinates the editing and production of the campus newsletter,
the Courier.

Collaborates with the Director of Public Relations and Director of Marketing to produce copy for and
assist in the editing of Central Focus Alumni Magazine. Writes informational, development, and feature
content for traditional and digital media outlets including electronic and print materials such as Alumni
News, recruitment view books, brochures, etc.

Supports marketing and communications efforts in promoting a positive image of the University with
emphasis on enrollment and fundraising. Assists with researching, writing, editing and generating ideas
for news and feature articles that showcase the University.

Works with the Coordinator of Designs and Publications in preparation of content for University
publications and creating new, innovative marketing materials.

Supports the posting of images/photographs/stories from various events to the University website and
social media outlets. '

Supports Institutional Advancement initiatives such as assisting with the preparation of Continuing
Education course booklets, producing fundraising event programs, etc.

Assists with other public relations/marketing and communications activities and special projects, as
assighed.

Performs other duties and responsibilities related to those above, which do not alter the basic level of
rasponsibility of the position.

Required Qualifications

Bachelor's degree

Three years of experience in writing, editing, and developing communications for print and electronic
publications

Must possess a strong commitment to customer service and teamwork

Excelient communication and organizational skills

Demonstrated ability to utilize a variety of communication vehicles such as print, electronic, social
media, etc. . :

Must be detail oriented, able to function efficiently and independently in a fast-paced environment,
and manage multiple priorities '

Commitment to serving a diverse student body

Credentials and/or experience substantially comparable to the above may also be considered.

Preferred Qualifications:

Evidence of meeting deadlines




Director of Marketing (C19-033)
Marketing and Communications Department

Central Connecticut State University invites applications for a full-time Director of Marketing in
the department of Marketing and Communications. The position reports to the Vice President
for Institutional Advancement and has the primary responsibility for the planning and
implementation of the University’s marketing program, with emphasis on admissions and
fundraising. The candidate should be experienced in using data to plan, implement plans, and
to assess the effectivenass of strategies. The Director will engage other university
stakeholders in the development of a comprehensive marketing plan. Candidates are expected
to be committed to multiculturalism and working with a diverse student body. ¥

Required Qualifications

Bachelor's degree

« Minimum of ten years of experience in marketing and/or communications
Proven experience in the formulation and implementation of marketing and/or
communications strategies

» Excellent writing and communication skills

« Commitment to serving a diverse student body

Credentials and/or experience substantially comparable to the above may also be considered.

Preferred Qualifications:

» Master’s degree

- Five years of leaderships experience in marketing or communications at an Institution of
comparable size and complexity

« Demonstrated successful experience in working collaboratively with relevant offices,
working with multiple demands, short timelines, and prioritizing tasks

« Three years of supervisor/manager experience at an institution of comparable size and
complexity

+ 'Knowledge and experience developing and managing the execution of integrated marketing
communications campaigns (e.g., advertising, media planning, direct marketing, e-
marketing, all aspects of social media, branding, analytics and market research) to achieve
institutional goals

+ Experience with planning, budgeting, and fiscal management in a complex organization

« Demonstrated experience In shared governance and unionized environment
For full consideration, applications must be received by January 11, 2018. Salary is

commensurate with education and experience; salary range is $89,003 to $133,399. To begin
the application process, go to www.ccsu.edu/jobs.

Central Connecticut State University Is an affirmative action and equal opportunity employer.
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Data Network Specialist Admin 4 (C19-038)
Information Technology Division: Technical Services

Central Connecticut State University invites applications for a full-time, Data Network Specialist in the
Information Technology Division-Technical Services. The successful candidate will have primary
responsibility for data network infrastructure (DN1) hardware and software. Other responsibilities include
data network planning and troubleshooting, development of network security policies, procedures and
implementation. Candidates are expected to be committed to multiculturalism and working with a diverse
student body. )

Required Qualifications

» Bachelor's Degree in computer science or a related fieid

« At least five years’ experience supporting network hardware and software

. Knowledge of LAN wiring standards, TCP/IP, LAT and other network protocals, traffic analysis and
troubleshooting, network technologies and standards, client/server concepts, remote access
technologies, security, internet tools, Windows and successor packages and applications.

«  Commitment serving a diverse student body

An equivalent combination of credentials and/or experience may also be considered

Preferred Qualifications

«  Certified Network Engineer (CCNA or CCNP} or equivalent

*  Experience with Cisco NAC/ISE, VoiP, 802.1x, Firewall, VPN technologies, and networking management
software, i.e., Prime

«  Knowledge of scripting languages such as Python, Perl, or other languages

. VMware, load balancing technologies and Azure/AWS networking experience

The University: CCSU is one of four universities in the Connecticut State Colleges & Universities system.

For full consideration, applications must be received by January 8, 2019. Salary is commensurate with
education and experience. Incomplete applications will not be considered. To begin the application
process, go to www.ccsu.edu/jobs or click on Apply Here.

Central Connecticut State University is an affirmative action and equal opportunity employer.
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Assistant Professor in Mathematics (€19-040)
Mathematical Sciences Department

The Department of Mathematical Sciences at Central Connecticut State University invites a pplications for
two full-time, tenure-track positions at the rank of Assistant Professor, starting in the fall 2019 semester.
The department consists of 30 full-time faculty members in three areas: mathematics, statistics, and
mathematics education. These positions are specifically in the mathematics area. The Department offers
undergraduate and master's programs in mathematics, statistics, and mathematics education. Candidates
are expected to be committed to multiculturalism and working with a diverse student body.

Required Qualifications

» Earned Ph.D. in mathematics (from a regionally accredited institution or international equivalent) by
the time of appointment

* Demonstration of a strong commitment to teaching, with at least five sections of classes taught as
instructor of record at the college level (by the time of appointment)

* Evidence of a viable research program in pure or applied mathematics

* Commitment to serving culturally, ethnically and linguistically diverse communities

Preferred Qualifications

* Demonstrated excellence in teaching at the college level
= Evidence of a strong, active research program
«  Ability to collaborate on research projects

For full consideration, applications must be received by January 31, 2019. Salary is commensurate with
education and experience. Only applications submitted to University's applicant system will be
considered. To begin the application process, go to www.ccsu.edu/jobs or click on the Apply Now

Central Connecticut State University is an offirmative action and equal opportunity employer.
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Assistant Professor of Geography, Tourism and Hospitality Studies (C19-042}
Geopgraphy Departiment

Central Connecticut State University invites applications for a full-time, tenure-track position in the
Geography Department beginning August 2019. The successful candidate will have expertise in Tourism
and Hospitality studies. The candidate will teach introductory and advanced level courses in geography,
tourism and/or hospitality, recruit and mentor students, supervise graduate theses and interns, and
contribute to the department’s outreach activities to local business community. A strong commitment to
teaching and an active program of research and publication are expected. Candidates are expected to be
committed to multiculturalism and working with a diverse student body.

Required Qualifications

« Ph.D. in geography, tourism or hospitality studies, or tourism planning (For ABD’s, Ph.D. must be
completed within one year of hire.)

o Collegiate teaching experience in one or more of the following: geography/tourism/hospitality

s Ability to teach introductory and advanced level courses in geography/tourism/hospitality, such as

Geography of Tourism, Tourism Planning, and other courses that complement the department’s
offerings '

» Practical/outreach experience in tourism/hospitality
e Commitment to serving culturally, ethnically and linguistically diverse communities

Preferred Qualification
s Scholarly activity in the field

For full consideration, applications must be received by February 15. Salary and rank are commensurate
with education and experience. Incomplete applications will not be considered. To begin the application
process, go to www.ccsu.edu/jobs or click on Apply Now.

CCSU is an affirmative action and equal opportunity employer.




Assistant Professor {C19-043)
Physics & Engineering Physics Department

Central Connecticut State University invites applications for a full-time, tenure-track position in the Physics
& Engineering Physics department. The successful candidate will teach undergraduate and graduate
courses in physics and contribute actively and effectively to student growth, service, and scholarship. The
department offers comprehensive programs in physics leading to a B.S in Physics, with various
concentrations. Departmental research areas in physics include laser radar/atmospheric physics and
materials properties. We seek an experimental physicist with a strong commitment to undergraduate
teaching of both physics majors and non-majors, and to mentoring majors. Candidates are expected to be
committed to multiculturalism and working with a diverse student body.

Reguired Qualifications

*  Ph.D. in Experimental Physics

»  Undergraduate teaching experience

»  Research interests appropriate for undergraduate student participation

«  Commitment to serving culturally, ethnically and finguistically diverse communities

Preferred Qualifications

= Evidence of scholarly activity including research experience in optics, optical instrument design
= Ability to teach undergraduate upper level labs, Modern Physics, Quantum Mechanics
= Ability to manage the department’s 400-kV Van de Graaff linear accelerator

For full consideration, applications must be received by February 18, 2019. Salary and rank are
commensurate with education and experience. To begin the application process, go to www.ccsu.edu/jobs
or click on Apply Now.

CCSU is an affirmative action and equal opportunity employer.




Assistant Professor {C19-044)
Engineering Department

Central Connecticut State University’s Engineering Department invites applications for a tenure-track
Assistant Professor. The new faculty will join a rapidly growing and vibrant engineering department.
Applicants with significant academic experience and accomplishments could be considered for the rank of
Associate Professor. Successful candidates will he expected to be collaborative, committed to excellence in
teaching, able to teach and develop a variety of mechanical engineering and engineering technology
courses, contribute significantly to undergraduate and graduate research, actively engage in scholarly
activity with a continuous research agenda. Department faculty are also expected to participate in program
assessment, ABET accreditation activities, service to the department and University, and to be
professionally active.

Required Qualifications:

» B.S.in mechanical, aerospace, electro-mechanical, or electrical engineering and Ph.D. in mechanical
engineering or closely related field by the date of appointment, with at least one degree in mechanical
engineering;

« Exceptional back ground in modeling and control of dynamic systems;

s At least two years of relevant full-time industrial experience in the related areas, or equivalent hands-

on experience in industrial, and government research labs;
e Excellent communication and presentation skills.

Preferred Qualifications:

» Additional back ground in (1) the theory, methodology, and practice of measurements and (2) the
design, development and analysis of instrumentation and measurement systems used in generating,
acquiring, conditioning and processing signals;

« Teaching experience in ABET accredited mechanical and/or manufacturing undergraduate programs, as
weil as, at the graduate lavel;

«  Ability to teach a wide range of mechanical engineering and engineering technology courses at both
undergraduate and graduate levels;

« Demonstrated record of outstanding teaching, scholarly activities, advising, service, and experience in
developing and/or maintaining instructional and research laboratories;

e  Experience working with industry with a record of successful external funding for collaborative applied
research involving undergraduate and graduate students; and,

+ A professional engineering {P.E.) license.

The University: CCSU is one of four state universities with the Board of Regents for Higher Education

For full consideration, applications must be received by May 31. Salary and rank are commensurate with
education and experience. Incomplete applications will not be considered. Ta begin the application
process, go to www.ccsu.edu/jobs .

CCSU is an affirmative action and equal opportunity employer.




Assistant/Associate Professor in Pubic History (C18-045)
Department of History

Central Connecticut State University invites applications for a full-time, tenure-track position in American
History, with a concentration in contemporary Latino/a/x History. The successful candidate will teach
undergraduate and graduate courses in Puerto Rican and Latino History and contribute actively and
effectively to student growth, service, and scholarship. This position will provide support for the Latino and
Puerto Rican Studies Program. Candidates are expected to be committed to multiculturalism and to
warking with interdisciplinary ethnic studies programs and a diverse student body.

Required Qualifications:

s Ph.D. in History, American Studies, Latino/a/x Studies, Urban Studies, Ethnic Studies, Cultural Studies,
or related discipline {completion of Ph.D. required by June 01, 2019)

s Evidence of effective teaching

e Evidence of scholarly activity and achievement

= Commitment to serving a culturally diverse student body

Preferred Qualifications

e Commitment to and/or experience in community engagement and/or Public History

e College-level teaching experience
¢ Proficiency in Spanish

For full consideration, applications must be received by February 28, 2019, Salary and rank are
commensurate with education and experience. Incomplete applications may not be considered. To begin
the application process, go to www.ccsu.edu/jobs or click on Apply Now.

CCSU is an affirmative action and equal opportunity employer.




Assistant Professor {€C19-047}
Department of Political Science

Central Connecticut State University invites applications for a full-time Assistant Professor in the Political
Science Department. The successful candidate will teach undergraduate courses in Comparative Politics,
with particular interest in European politics (including the requirement to teach courses on Europe, Eastern
Europe, Russia, migration, and citizenship} in Political Science and contribute actively and effectively to
scholarship, service, and student growth at CCSU. The ability to teach political theory and research
methods is also desired. Candidates are expected to be committed to multiculturalism and working with a
diverse student body.

Required Qualifications

« Ph.D. in Political Science (The completion of the Ph.D. is required by fuly 15, 2019)

e Demonstrated teaching excellence in Political Science in comparative politics with an em phasis on
European comparative politics

e Commitment to serving a diverse student body

Preferred Qualifications:

« Experience teaching undergraduate introductory comparative politics courses, as well as upper-level
courses on European politics and courses in political theory '

e Peer-reviewed publications in comparative politics and/or European politics

s Research interests appropriate to student participation and experience involving undergraduate
research

For full consideration, applications must be received February 19, 2013. Salary is commensurate with
education and experience. Incomplete applications will not be considered. To begin the application
process, go to www.ccsu.edu/jobs or click on Apply Now.

Central Connecticut State University is an affirmative action and equal opportunity employer.




Assistant Professor (C19-056)
Art Department

Central Connecticut State University invites applications for a full-time tenure-track Assistant Professor
position in llustration within the Art Department beginning August 2019, The ideal candidate must have an
MFA (terminal degree), two years of university/art school teaching, an impressive exhibition and
publication record on a national, and/or international level, and extensive knowledge of the contemporary
art world. Candidate’s portfolio should demonstrate evidence of strong drawing and digital media skills.
The Tenure Track Assistant Professor/ Hltustration will teach Art 224 lustration |, and Art 324 Hlustration Il
and Art 424, lllustration Ili, act as Art 499 Capstone Advisor for Senior BA Art students pursuing a Capstone
project in Iflustration and teach Foundation Level Drawing or Painting courses, required in the BS Art
Education and BA Art major, Art Minor and for General Education/ Study Area | credit. Art 224 is a required
course for all BA Graphic/Information Design Majors, as well as a popular studio course in the Art Minor of
18 credits.

The Art Department: The CCSU Art Department offers an undergraduate BA in Art, a BS in Art Education, a
Post Baccalaureate Art Education Certification and an MS in Art Education. Student advisement and
mentoring are a part of the job, as well as creative activity, and service to the department and university.
The candidate may also have the opportunity to curate exhibitions for the University Galleries. Candidates
are expected to be committed to multiculturalism and working with a diverse student body. The AAUP
collective bargaining specifies a 12 credit teaching load per semester. For information about the Art
Department go to http://www.art.ccsu.edu/programs.htm.

Required Qualifications:

»  M.F.A. in visual art

*  Strong drawing and digital media skills

¢ Experience teaching illustration

= Equivalent of 2 years full time teaching in a university or college art school
«  Record of regional, national exhibitions/publications

= Commitment to serving culturally diverse communities

Preferred Qualifications:

e Curatorial experience,
e Public art/Mural painting

The University: CCSU is one of four state universities with the Board of Regents for Higher Education
Connecticut State Colleges & Universities. Excellent professors and a wide array of academic programs
prepare students for success in whatever field they choose, CCSU’'s motto is more than a slogan; it
articulates the University’s commitment to students: “Start with a dream. Finish with a future.” The
Princeton Review selected CCSU as one of "The Best Northeastern Colleges." CCSU serves approximately
12,200 students - 9,500 undergraduates, and 2,700 graduates. CCSU is richly diverse: more than 20 percent
of students are of traditional minority heritage. Visit our web site at hitp://www.ccsu.edu/.




Director of Choral Activities/Choral Music Education {€19-058)
Department of Music

Central Connecticut State University invites applications for a full-time, tenure track position as an Assistant
Professor in the Department of Music beginning academic year 2019-2020. The persen in this position will co-
_ordinate all choral activities; direct both the small auditioned ensemble {University Singers) and the large choral
ensemble {University Chorale); teach undergraduate and graduate courses in choral music education, '

conducting, and vocal methods; and assist with the supervision of student teachers. Additional duties as

assigned by the chair may include coordinating the undergraduate or graduate music education program,
depending on the candidate’s expertise.

Required Qualifications;

= Completed doctorate in Music by date of appoihtment
+ Three years experience of proven success in public school teaching in music
* Commitment to serving a culturally diverse student body

Preferred Qualifications:

» Successful college teaching experience _

* Experience with various facets of university choral programs, including the recruitment of music majors,
minors, and non-majors, and establishing and maintaining positive relationships with public school band
directors, and university/community constituents

« Demonstrated musical, financial, and administrative success with collegiate and/or high school choral
ensembles

= Experience working with and observing student teachers

» Experience working with diverse popuiations

For full consideration, applications should be received by February 18, 2019; the department will continue to
accept applications untif the position is filled. Salary and rank are commensurate with education and
experience. To apply, go to http://www.ccsu.edu/jobs and click on the Apply now.

CCSU is an affirmative action and equal opportunity employer.




A ot®

Site Speeialist (TRIO Grant) (Grant funded)
Academic Affairs: TRIO

Central Connecticut State University invites applications for a full-time Site Specialist in the
Academic Affairs, TRIO (Educational Talent Search and Upward Bound Math and Sciences).
The successful candidate will work closely with the Project Coordinator in providing direct
services and program activities in a five-year federally funded program that will provide overall
TRIO educational, enrichment, and recreational programs for middle and high school students
from the New Britain School District. Candidates are expected to be committed to
multiculturalism and working with a diverse student body.

Minimum Qualifications

® DBachelor’s degree

e Three years of experience working with educational programs in a school, community
organization or higher education environment with a wide vatiety of students from
disadvantaged backgrounds
Demonstrated effective oral and written communication skills
Demonstrated ability and knowledge of the use of Microsoft Office Suite computer
programs

Preferred Qualifications
e Graduate Degree in Education, Social Work, Counseling or related field
e Experience developing and facilitation presentations for high school students, college
students, and the community at large.
e Advanced Spanish, Arabic or Polish language skills
e 4 or more years of experience in similar or related programming
e Direct experience with end of year reporting and/or budgets.
Credentials and/or experience substantially comparable to the above may also be considered.

The University: CCSU is one of four universities in the Connecticut State Colleges &
Universities system.

Application and Appointment: For full consideration, applications must be received by April
5th, 2019. Salary and rank are commensurate with education and experience. Incomplete
applications will not be considered. To begin the application process, go to
www.ccsu.edu/jobs.
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Job Search Results

Vice President of Student Affairs [#Cig=

:001] "

Pagclof6

Centra] CT State University in Connecticut

» Save
+ Print
Date Posted  August 2, 2018
Type Executive
Salary Not specified
Employment Type Full-time

Vice President of Student Affairs [#C19-001]

Central Connecticut State University (CCSU) anncunces the search for its next
Vice President of Student Affairs (VPSA) and invites expressions of interest,
nominations and applications. The new VPSA will have the opportunity to
partner with CCSU's new president, Dr. Zulma R. Toro, and provide collegial
leadership to a creative and energetic faculty and staff.

Under Dr. Toro's leadership, the CCSU conimunity has a renewed sense of its
special identity and mission, an increased level of energy and excitement, a
determination to be the leader in Connecticut public higher education, an

infectious determination to take on new challenges and solve old problems, and

a commitment to serve its community in new and more effective ways. The
oldest of Connecticut's public universities and the largest of its regional

— comprehensives, Central is in a very strong financial position and has enjoyed
stable enrollments. With Dr. Toro’s leadership, it is poised to grow both in size

https://chroniclevitae.com/jobs/0000436373-01

8/6/2018

—
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Vice Presldent of Student Affalrs

Inatitution: Central Connecticut Stats Univarsity

Localion: HNew Britaln, CT

Category: 2 Execuive - Adminlstrative Vice Presidents
+ Admin - Student Afialra and Services
‘ Posted: Q7i2Ti2018 T .
Applleatien Cue: Open Until Filled - B
Type: Full Time

Central Cannacticut State University {CGSU) announces the search for Its next Vice
Presigent of Student Affalrs (VPSA) and Inviles expressions of Interest. nomlnations and
applications. The nev VPSA will hava the oppertunity to partner with CCSU's new
president, Dr. Zulma R. Toco, and provide colleglal [eadership to a creative and energelic
facully and staff.

Under Dr. Toro's laacership, the CCSU community has a rencwed sense of its special
Identty and miaslan, an increased level of enargy and exdlament, 8 dstermination ta be the
leader In Conneclicut public higher education, an infeclious determination to take on new
challenges and aclve old problems, and & commitment to ssrve |ts community In new and
mare effective ways. The oidest of Cenneciicut's public universites and the iargest of its ragional camprehensives, Cenlral
is In a vary slong financial position and has enjoyed slabie enraliments. Wilh Dr, Tara's leadership, it is polsed to grow
beth In size and In Lhe effedliveness with which It serves its students and the wider communly.

The Universly seehs an energelic and student-centered VPSA who will be a gaed partner with Dr. Tora-ona wha sharas
her vision for Central as an urban university sarving an Increasingly diverse population, who readily gains the trust and
tespect of the students and student affalrs stalf, who has e strong commitment fo student-centered education, and who
can work collegially with all members of the Unlversity community. The [deal candldate will advise and collaberate with
caolleagues acress the University on a variely of matters lhal shape the sludant experience and campus cullure,

Role of ths VPSA: As the chief studan! affairs officer, the VPSA fa a key partner In student decision-making, providing
leadership in all student alfalrs matters and working collaboratively with the direclors, facully, staff, and administration to
further the University's mission and vision, The VPSA reports directly to the president, serves on the President's Cabinet,
and works callabaratively with other members of the prasident's lzadership leam, There must be especially close and
colieglal relations batween the chief sludent effairs officer and the Provast, given the many ways In which they must
partnar le achiove the best educalional outcome for Central's studenta.

Tha VPSAwill be ibla for provi ip and oversight of all student affairs programs and
services thal promete and advance the University’s misslon and stralegic plan. The VPSA supervises the following seven
departments: Student Wellness Services (health, counseling and weliness educatlon); Resldence Life, Student Activitles
and Leadership Development; Student Canter; Student Conduct; Studenl Disabilly Services; and Veterans Affairs,

bttps:/fwww.higheredjobs.com/scarch/details.cfim?lobCode=176778 1 16& Title=Vice%a20Pr... 8/6/2018




INTERCOLLEGIATE ATHLETICS: HEAD ‘WOMEN'S LACROSSE COACH, Employ... Page ] of2

CF-008

] The Market

Careers in College Athletics

Employers? Posl Jabs and Mora
Jah Seeker §lan iy

Home Jobs YeurProflle Resources Your Account v

Help

Eearch Browse Explore Your Job Alerts Your Saved Jobs
Back o Search | <Previous Job  Max >

INTERCOLLEGIATE ATHLETICS: HEAD WOMEN'S SAVE
LACROSSE COACH

Central Connecticut State University

Central Connecticut State University Invites apglications for a ful-ime,
Head Wemen's Lacrosse Coach, Coach A, In the Depariment of : i
Ablales. The L. Application
aszist In the crgenization and administration of all aspects of tha d
Women's Lacresac program. Responaiblities Include, but are notlimiled | First Name !
to, resrultmant and devalopment of student-athletas, ensuring academle
pregress and graduatien; coardinaling scheduling and travel
amangements, ensuring compliance with all NCAA, NEC and University
rules and and in senvice and fund
ralsing events. The Head Caach wiil be expected 1o work coaperatively Email
and effectively with the staff and personnel of the Depariment and
Unlvarslty. This posilion raquires an excellent work ethic along with

I
¢ Lasl Name

exceplional molivatianal and eommunication skilla. Candidates are CONTINUE TO APPLICATION

expecied to te commitied to multiculturzlism and working with a diverae

student Body. By ustng this feature you dgree 10 olir
Temns znd Conditions and frivacy Polloy.

Required Qualificalions:

- Bachelor's degree Details

» Three years of coaching and/or playing experiance al the college level e
vialrseopalaerans Wi esrerd sl cplisavel Bersling n i
JEDECETE AT SV E RS L EOEEIOE GIRINTCe Y, ACROWeSSEUTGE  Accept Cookles
R AR T EPAhEE TR A BSl RARY B HEHER 0n Location:
B i s A g ) E[&Eﬂﬂﬂ'ﬁf%‘&'iﬁ?}&w&?“ L Mew Britaln, Connecticut

‘Wwomen's jacresse will be cansidered.

* INTERCOLLEGIATE ATHLETICS: KEAD WOMEN'S LACROSSE COACH, Basploy...

« An understanding of NCAA rules mm:ﬁans;:_ 5 -
- Demonstrated commitment to serving a cuilurally diverse sludent bady

Preferred Qualifications:

- Pricr experience wilf recruiting, skillinstruclion, praciice/game plan
development, and administrative~

responsibliiies In the sport of wanen's lacrosse

+ Experlance In'a Division | women's lacrosse program as a coach ar
sludentalhlate - - -

+ Excellent organlzalidn and communication skilis

* Skills ar knowledge of use of recrulling software and video excrange

For full conslderation, apalications must be recelvad by August 20,
2018. Salary is commensurate wilh educabion and experience,

For more informalion and appilcation Instructions go fo:
yowwcosu edufiobs.

Central Connacticut Stata University is 2 affirmatie action end equal
opportunily amployer.

Internal Number: C19-003

Creatn g Job Alart for Similar Jobs

About Central Connecticut State Unlversity

Central Connecileut Slate University Is an NCAA Division | instiufion.
located in New Britaln, CT. The Blug Devils are membors of the **

Northeast Conference, and have won 55 tolal NEC tiles In the league.

CCSU celebrated its 30th anniversary of Division 1 athleties in 2015~
16,Central Connecticut Slate University 1s an Affirmative Action and
Equal Opperiunity Emplayar My P o

We use cookies so that we can remember you and understand how
you use our site. If you do not agree with our use of cookies, please

change the current settings found In cur Cockle Policy. Otherwise, you

agree to the use of the cookies as they are currently set.

Salary;
T‘ypc:
Full-time - Experienced

Sector;

Colleglate Sporis
Catagories:

Coaching, Goaching - Lacrosse

Required Education:
4 Year Degree

Cookie Sellings  Accepl Cookies

Central Connecticut State University, Head Coach : Page 1 of2

(] &}
CH-003

CENTRAL CONNECTICUT STATE UNIVERSITY,
HEAD COACH

By IWLCA Admin, 0B/15/1B, 2:45PM EDT

Share

Central Cannecticut State University Invites appiications for a full-time, Head Women's Lacrosse Coach,
Coach A, In the Department of Intercolieglate Athletlcs. The wiil be to

assist in the organization and administration of ail aspects of the Women's Lacrasse program.

Responsibliities Include, but are not [Imited to, recruitment and development of student-athletes, ensuring
academlc progress and graduation; coordinating g and travel ar ensuring compliance
with all NCAA, NEC and University rules and regulations and partidpation ln community service and fund
ralsing events. The Head Coach will be expected to work cooperatively and effectively with the staff and
perscnnel of the Department and University. This pasition requires an excellent work ethic along with
exceptlonal motivational and communication skills. Candidates are expected to be commitied to
multiculturallsm and working with a diverse student body.

Required Qualifications;

» Bachelor's degree i

+ Three years ¢of coachlng and/or playing experience at the college level In the sport of women's
lacrosse; Tn liew of college |evel coaching experience, & comblnation of faur years of cozching
experlence at the high school, professional or natlonal team fevel end playing experience at the
college, professional or national team level In the sport of women's lacrosse will be considered.

+ An understanding of NCAA rules compliance

+ Demonstated commitment to serving a cutturally diverse student body

Preferred Quaiifications;

« Prior experience with recrulting, skill Instruction, practice/game plan development, and
admin/strative responsibliites in the sport of wemen’s jacrosse

+ Experience in a DIvislon I women's Jacrossa program as a coach of student athlete

= Excellent organization and communication skills

+ Skills or knowiedge of use of recrulting software and video exchange

For full consideration, applicatens must be recelved by August 20, 2018. Salary Is commensurate with
education and experlence,
Central Copnecticut State Unlversity Is an affirmative action and aqual oppertunity employer.

APPLY ONLINE

Share

Connectictt State University, Head Coach

Links

Home
Inside the IWCLA

Tourmarments, .«
Recrlting , -
Regources
Colendar * 2
Annual Mesting Tnfo

archiveD polls’.

Division 1.
Divislon IT +
Divistan 11%

contact us -
PO, Box 11247 0

Grand Lake, CO 80447 -
Phone: 443-951-961
Fax: 970-432-7058 *

Execﬁtivép;r ptfér

Gothard Lane :
glane.lwlea@comicast. nat”

FOR MEDfA inquiriés, PLease contact:

Danie Caro W
Director of Communicatien:
and Membership Operations
dearalwlca@gmail.com +
Phane: 203-577-5742,

MEDIA/SID RESOURCES
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Head Women' Lacrosse Coach
Posting Date '
8/15/2018
Institution/Company
Central Connecticut State University
Location
New Britain, CT
Job Type
Full Time - Experienced
Salary Range
Commensurate with experience

Preferred Education
Bachelor's degree

Job Description

Central Connecticut State University invites applications for a full-time, Head Women’s
Lacrosse Coach, Coach A, in the Department of Intercollegiate Athletics. The successful
candidate will be responsible to assist in the organization and administration of all aspects
of the Women's Lacrosse program. Responsibilities include, but are not limited to,
recruitment and development of student-athletes, ensuring academic progress and
graduation; coordinating scheduling and travel arrangements, ensuring compliance with
all NCAA, NEC and University rules and regulations and participation in community service
and fund raising events. The Head Coach will be expected to work cooperatively and
effectively with the staff and personnel of the Department and University. This position
requires an excellent work ethic along with exceptional motivational and communication
skills. Candidates are expected ta be committed to multiculturalism and working with a
diverse student body.

Employer Information .

The University: CCSU is one of four universities in the Connecticut State Colleges &

Universities system. Excellent professors and a wide array of academic programs prepare
— students for success in whatever field they choose. CCSU serves approximately 12,200

students - 9,500 undergraduates, and 2,700 graduates. CCSU is richly diverse: more

than 30 percent of students are from communities of color. Visit our web site at
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Assistant Women's Basketball Coach

Posting Date

8/21/2018

Institution/Company

Central Connecticut State University
Location

New Britain, CT

Job Type

Full Time - Experienced

Job Description

Central Connecticut State University invites applications for a full-time, Assistant Women's
Basketball Coach, Coach A, in the Department of Intercollegiate Athletics. The successful
candidate wiill be responsible to assist in the organization and administration of all aspects
of the women’s basketball program. Responsibilities include, but are not limited to,
assisting the head coach in practices, recruitment and development of student-athletes,
ensuring academic progress and graduation; coordinating scheduling and travel
arrangements, ensuring compliance with ail NCAA, NEC and University rules and
regulations, and participation in fund raising and community service events. The assistant

coaches will be expected to work cooperatively and effectively with the staff and personnel
of the Department and University.

The position requires an excellent work ethic along with exceptional motivational and
communication skills. The candidates are expected to be committed to multiculturalism
and working with a diverse student body.

Required Qualifications:

® Bachelor's degree

® One year of NCAA coaching experience in the sport of women’s basketball

» Knowledge of NCAA rules and regulations

° Commitment to serving a culturally diverse student body

Preferred Qualifications:

https://www.womenleadersincollegesports.org/WL/Jobs/coaching-athl etic-training/assistan.., 8/29/2018
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Assistant Women's Basketball Coach
Central Connecticut State University

Central Connecticut State University invites applications for a full-time,
Assistant Women's Basketball Coach, Coach A, in the Department of
Intercollegiate Athletics. The successful candidate will be responsible to
assist in the organization and administration of all aspecis of the
women's basketball program. Responsibilities include, but are not limited
to, assisting the head coach in practices, recruitment and development
of student-athietes, ensuring academic progress and graduation;
coordinating scheduling and travel arrangements, ensuring compliance
with all NCAA, NEC and University rules and regulations, and
participation in fund raising and community service events. The assistant
coaches will be expected to work cooperatively and effectively with the
staff and personnel of the Department and University. The position
requires an excellent work ethic along with exceptional motivational and
communication skills. The candidates are expected to be committed to
multiculturalism and working with a diverse student body.

Required Qualifications:

» Bachelor's degree
» One year of NCAA coaching experience in the sport of women's
basketball
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SAVE

Application

First Name
Last Name

Email

CONTINUE TG APPLICATION

By using this feature you agree to our
Terms and Conditions and Privacy Policy.

Details

Posted:
August 21, 2018

LGeskigsettings  Accept Ceokies
New Britain, Connecticut

Salary:

https://ncaamarket.ncaa.org/jobs/11393063/assistant-women-s-basketball-coach 8/29/2018
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Associate Vice President of Enrolliment Management [#G19-006]

Institution: Dantra! Connacile d Statd Unhvaralty
Locatlon: New BrTiaIn. €T
Category: = Execullve - Adminlsirative Vice Presidents

= Admin - Admissions and Enrofiment

ON12/2018
ApplcafionDus;  t0iseo8
Type Full Time: I )
_SII:IQ': R N >1Di Di;l;'h 162,000 US’E;”!I’\V’EH ) i R

Central Conneclicu! Slate Universily (CCSU) announces the search for lls lrst Associate
Vics President (AVP) of Enroliment Management and invites exprossions of interest,
nominalions, and applications.

The oldest pubuc \ns\lluﬁnn o:mghereuumhnmcunumm and the largest of its regional

CCEU s in & very | posilion and enjoys slabla
enmllmanu It hes & slrang commiment lo serve lis students and the increasingly diverse
region of which Il is 8 parL. Under President Zulma R. Toro's leadership, it is polsed to grow
bolh in size ant in the eflectiveness with which it fulfils its mission.

Founded in 1249 as New Britain Normal Schoal, CCSU has evolved into a modom comprehensive univarsity with
undergraduate and gradunte programs built on a robust foundation of Iberal learning. One of the four regicnal

in Ce icut, it is part of the 17-member Connacticut State Colleges and Univershiies System
uemeﬂ in 2012, ks also pan of the Grealter Hartlord aren of 1.2 million residants and i cantratly located in the stale,
within easy reach of much of Connecticut and soveral of the major msiropalitan areas In the reglon.

CCSU's five schoals - the Carol A, Ammon Colioge of Liberal Arts and Sacial Sclences, |he School of Business (AAGSB-
accredited), the Schacl of Education and Professional Studies, the Schoal of Enginsering, Science, and Technelogy, and
the School of Graduale Studies - offer 100 major pragrams In over 80 flelds of study, including bachelor's and master's
dogrees as wall as saveral sixiyear professional diplomas snd dectaral degrees In educational leadership and nurse
anesthesia practice. In recenl years, Central has odded masler's prograing in accounting, exercise science, STEM
education, and an MBA. In addition, several new academic iniliatives designed to support the Universily's erroliment goals
are underway.

€CSU's nearly 12,000 diverse students are taught and mentored by approximately 450 telented full-ime and nearly 500
part-lime faculty members and are supporied by a devoled fuHime staff numbering just over 500 and a part-ime stall of
almost 140 peaple, all of whom are tue partners ln the educational enterprise. CCSU's facully and stalf are commilted to
shared in o collective

hups:/fvww.higheiediot /detnils.cfm?JobCode=176817093 & Title=Associate...  9/19/2018
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CCSU's facully and stalf provide a rich educational in addition 1o ¢k

study/lravel program Is often ranked by Open Doors s one of the tog 40 in the natien among regional comprehensive
univarsilies. Twenly-one percent of CCSU's graduates have had a research experience, The Carnegle Foundation for the
for Teaching has CCSU for its high lovel of community engagament, In 2016, CCSU's
Committee was awarded the first C Campus Compact Leadership Award in recognilion
afits efforts to foster mare communily angagement activily by CCSU facully and sludents.

Jab descriplion.

As the chief enraliment officer, the AVP provides leadership in all enroliment management matters and works
collaboralively with the directors, facully, staff. and adminislralion to further the Universty's mission and vision, The new
AVP will b expeced Lo pravide leadership in a varlely of areas, with difec upensian of the follawing four depariments:
m {2) Graduate Admissions; (3) Financial Ald; and (4] Transfer and Academic Articulation.

The ideal candidate is expecled to nave a record of collaborative desision-making, a high standard of professional
integrity, a strong sense of professional ethics, and & croative and analytical approach. The position demands bath
inspiraticnal leadership and a thoraugh understanding of best praclices In enrollment management. The new AVP must be
guided by a strong student-centared philosophy and be adept in igh-lach and Interpersonal environmenls. In addition, the
new AVP must possess the abillly to work coleglziy with studenl, facully and staff, fellow administrators, and members of
the wider cemmunity

Required qualifications’

- Maslor's degree from a reglonally ammmmd inatiution;

Eight years of r in higher education enrellmant managsment, with
minimum of four years In o superviscry capacily at the directer leval or higher,
- Demonstrated abilily to effsctively lead and manage a diverse stal! In an environmenl thal values leamwork and
professional developmenl;
« Demonstraled success in collaboraling with all levels of the Institision, Including expenienca in devolaping jaint student
alfalrs and academic elfalrs programs and Initiatives (o advance @ culturo of student-centered sanvice,
+ Demonsiraled abillty lo effeclively address the needs of and communicate with diverse student populations, such as low-
income, firat-generation, ity, andfor {radillenal students; and

« Demonstraled praclical knowledge of an array of software packages and other technolpgles used lo effectively and
efficiently deliver and manage studon! enroliment.

Preferred qualifications.

Priof work wilh stealegic planning, including development and execution;
- Knowledge and underslanding of statistical and predictive analysis;

Experienca warking In a unionized, puhl'r. institulion of higher education;
- € i to building and mai with ity colleges; and
« Track record of K-12 collaborations/engagements.

Application & For lull consideration, must be received by Octaber 19, 2018, Safary is
commensurale wilh educalion and experience; salary range 15 $107,000 to $162,000. To begin the application process,
applicants must go la www.cesu.adufjobs and submit the folioving in one single dagument:

Letter of appiication

Current curriculum vitaa
+ Names, flles. addresses, and lelephone numbers and emall af fi il {current or
Tormer supenvisar)

Address Istters of nomination to Dr. Christopher Galligan, Search Commitles Chair and Vice Prosident of Institutional
‘Advancament. For additional informalion, please contact Dr. Calligen at galiganc@cesu.edu or 830-832-1764 Al
Inquiries, nominations, and applications will be held in the strictest confidence; references will nol be contacted without the
candidate’s expressed permissian

httpsi//www.higheredjobs.com/search/detnils.cfm?JobCode=176817093& Title=Associate...  9/19/2018
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Please redect any personally Identifiable informatien (Le. SSN, DOB, marlial status) frem any decuments submitted
i will ot e Emalled or mailed coples wil net ba accepled

APPLICATION INFORMATION

Contact: Dr. Christophar Galligan
Search Committee Chalr and Vice President of Institulional Advancement
Central Connectisul Stata University

Online App. Form: hitp:ifvoww.cosu.eduljobs

CCSU 15 an efitmaibvo eclion B sgual vperiunily employer and educator,

Apply through Insliution's Website

@ Copyright 2018 Intarnat Employmen Linkage, Inc.

hitps:www higl ljobs.col h/delails.cim?JobCode=1706817093 & Title=Assoclate..,  9/19/2018
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Associate Director Of Financial Aid

Central Connecticul State Universily - New Britain, CT C lq -O0F
Central Connecticut State University
85 reviews 3

Read what peoplz are saying abaut working here

$61,617 a year

Cenlral Connecticut State University inviles applications for a full-time Associate Director in the Office of
Financial Aid. The Associate Director of Financial Aid is responsible for systems operations and assists in
the planning, coordination and operation of the Financial Ald Office. Candidates are expected 1o be
committed 1o mulliculturatism and working with a diverse sludent body. The Asseciale Direclor must be
available evenings and weskends as needed.

Required Qualifications:

Master's degree

Four years of experfence In sludent services, including twa years in financlal aid demonslraling the
ability to relate effectively to students and staff, broad knowledge of financial aid practices and
federal and state regulations

Demanstrated strong technical knowledge of ERP and Financial Aid Systems, and warking
knowledge of Micrasoft Suite

+ Experlence with ELM. NSLDS and US Depariment of Educalion programs and processes
Demonsiraled strang interpersonal and presenlation skills and ablity to maintain effective working
relationships with co-werkers and the public

» Commitment to sarving a diverse studenl body

Credentials andfor i i to the above may also be considered,

Preferred Qualifications:

+ Five years’ exparience in financial aid administration

+ Work experience with SQOL query, design and development

= Work experience developing test plans, e.g.. testing student information system implementation
functions

= Proficient und ding of and i ion proce:

+ Exparience with Ellucian's Banner

The University: CCSU Is ene of four universifies in the Connecticut State Colleges & Universities system
Excellent professers and & wide array of academic programs prepare students for success in whatever
field they choosze. CCSU serves approximately 12,200 students - 8,500 undergraduates, and 2,700
graduates. CCSU s richly diverse: mare than 30 percent of studenls are from a traditional minority
heritage. Visit ur web sitg at http:/iwww cosu eduf.

A7 hups:fwww.indeed.com/viewjob?jk=9753271626ef323e&tk=1cucm741p0ghe003 & from... 12/10/2018
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Job Search Results

Assaociate Director Of Financial Aid

Central Connecticut State University in Connécticut C. [Ci ‘1

Deadline Open until filled
Date Posted  November 20, 2018
Employment Type Full-time
Joh Description

Central Connecticut State University invites applications for a full-time
Associate Director in the Office of Financial Aid. The Associate Director of
Financial Aid is responsible for systems operations and assists in the planning,
coordination and operation of the Financial Aid Office. Candidates are
expected to be commitied to multiculturalism and working with a diverse
student body. The Associate Director must be available evenings and weekends
as needed.

Required Qualifications;

- Master's degree

» Four years of experience in student services, including two years in
financial aid demonstrating the ability to relate effectively Lo students and
staff, broad knowledge of financial aid practices and federal and state
regulations

= Demonstrated strong technical knowledge of ERP and Financial Aid
Systems, and working lmowledge of Microsoft Suite

https://chroniclevitac.comfjobs/128771-294 12/10/2018
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Office of Financial Aid: Associate Director of Financial Aid

Institution: Central Connesticut State University
Locatian: New Britain, CT

Categary: Admin - Financial Aid

Posted: 1141312018

Ap;;l!ull:n Due: 121132018 "
Type: Full Time ¥

Central Connacticut State Univarsity invites applications for a full-time Associate Dirsctor in
the Office of Financial Atd. The Associale Director of Financial Ajd is responsible for
systems operations snd =sists in the planning, coordination and operation of the Financial
Aid Office, Candidates are expected to be commilted to mulliculturallsm and working with a
diverse student body, The Asscciate Diredtor must be available evenings and woekends as
needed.

Required Qualifications:

- Master's degrea

+ Four years of experience in student services, Including twa years In financial ald demonstiating the ability to relate
effectively 10 students and staft, broad knowledge of financial aid praclices and federal and slale regulations

- D slrang fechnical knowledge of ERP and Financial Ald Systemg, and warking knowladge of Microsoft
Sulte

+ Experience with ELM, MSLES and US Departiment of Education programs and processes

» D slrong and skills and abllity to maintaln effective working refatisnships with

co-workers and the public
= Commitment to sarving a diverse student body
Cradentials and/or experance substantially comparable to the abave may slso be considered.
Preferred Qualificationa:
- Five years” expenence in financlal sid administration
* Work exparience with SQL query, design end development
* Wark experience developing last plans, & g . tesling student information system implemantation functions.

+ Proficient of pment and

+ Expetience with Ellucian’'s Banner

https://www higheredjobs com/search/details.cim?JobCode=176865528 & Title=0ffice%2... 11/25/2018




Office of Financial Aid: Associate Director of Financial Aid - HigherEdTobs Page20f2

For full consideraticn, applications must be recelved by December 13, 2018 Salary s commensurste wilh edutalion and
experience; minkmum staring satary is $51,617.

For more Inft icn and i i go lo wavw cesu.eduljobs

APPLICATION INFORMATION
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Associate Director Of Financial Aid

Centra] Connecticut State University in Connecticut

- Save
« Print

Deadline Open until filled
Date Posted November 20, 2018
Job Description

Central Connecticut State University invites applications for a full-time
Associate Director in the Office of Financial Aid. The Associate Director of
Financial Aid is responsible for systems operations and assists in the planning,
coordination and operation of the Financial Aid Office. Candidates are
expected to be committed to multiculturalism and working with a diverse
student body. The Associate Director must be available evenings and weekends
as needed.

Required Qualifications:

= Master's degree

« Four years of experience in student services, including two years in
financial aid demonstrating the ability to relate effectively to students and
staff, broad knowledge of financial aid practices and federal and state
regulations

- Demonstrated sirong technical knowledge of ERP and Financial Aid
Systems, and working knowledge of Microsoft Suite

« Experience with ELM, NSLDS and US Department of Education programs
and processes

hitps://ichroniclevitae.com/jobs/128771-294 1172572018

@ ®

- Demonstrated strong interpersonal and presentation skills and ability to
maintain effective working relationships with co-workers and the public
« Commitment to serving a diverse student body

Credentials and/or experience substantially comparable to the above may also
be considered.

Preferred Qualifications:

« Five years’ experience in financial aid administration

= Work experience with SQL guery, design and development

« Work experience developing test plans, e.g., testing student information
system implementation functions

+ Proficient understanding of development and implementation processes

= Experience with Ellucian's Banmer

The University: CCSU is one of four universities in the Connecticut State
Colleges & Universities system. Excellent professors and a wide array of
academic programs prepare students for success in whatever field they choose.
CCSU serves approximately 12,200 students - 9,500 undergraduates, and 2,700
graduates. CCSU is richly diverse: more than 30 percent of students are from a
traditional minority heritage. Visit our web site at http://www.ccsw.edu/.

The Community: CCSU is located in New Britain, a city with a population of
some 70,000, within a 10-minute drive to the state eapital of culture-rich
Hartford. CCSU is currently in a large-scale community cngagement initiative,
designed to more effectively embrace our communities as the “steward of
central Connecticat.” Pursuing a range of partnership arrangements with area
businesses, sehools, agencies, and more, this initiative will create significant
new opportunities for student internships, faculty research, as well as an
exparding array of ~ultural collshnrations with, the New Britain Symphory

hitps:/fchroniclevitae.com/jobs/128771-294 11/25/2018
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Job Search Resuits

Assistant/Associate Professor Of
Finance

Ceniral Connertient State University in Connecticut

+ Save

» Print

Deadline Open until filled
Date Posted October 4, 2018
Job Description

Central Connecticut State University invites applications for full-time, tenure-
track positions in Finance at the Assigtant/Associate Professor level. The
successful candidate will teach undergraduate and graduate finance courses,
contribute actively and effectively to student growth, service and scholarship,
community networking and serve on university committces. We also seek a
colleague who is committed to multiculturalism, collaboration, diversity,
inclusiveness, student success, community engagement, and working with
colleagues within the department and across the university. The normal
‘teaching load is four sections per semester with the possibility of a reduction ta
three sections per semester for condueting research. Faculty also participates in
assessment, curriculum development, faculty governance and other faculty
activities.

Required Qualifications:
« Doctorate in finanee, financial economics or related field from an AACSRE

accredited institution. ABDs from an accredited institution will be
considered; ec npletion of ‘e Ph.D. is reired by Augnst 30, 2019.

77, hups:/ichroniclevilae com/jobs/128771-285 10/17/2018
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Full Time.

Cantral Connacticut State University invilas applications for full-Ume, tenure-track posilions:
in Finance al the Assistant/Associate Prefessor level. The successful candidate wili leach
undetgradunta and graduste finence courses, contribute actively and effectivaly 1o student
grovih, service and scholarship, community networking and serve on unfuersity committees.
Wa aiso se0k a colleague wio s ian, diversity,
Incluslveness, student success, i , and warking with

within the Gepariment and across the universily. The nermal feaching load Is four sections
per semester wilh the possibliily of a reduclion lo three sections per semoster for
conducting research. Faculty P in i development,
faculty governance and other faculty a:ﬂvmns

Required Qualifications:

- Doctorata in finance, financiai écenomics or related fleld from an AACSE accredited institution. ABDs from an
accredited institution will be considered; completion of the Ph.D, Is required by August 30, 2015,

= A proven record of excellznce In teaching finance courses

= Have an abliity to use technology effectively in teaching and leaming

+ Commilmenl to serving culturally, elhnically and linguisiically diverse communities
Preferrod Qualifications:

+ Evidente of scholadly acllvity in finance

* Ph.DJABC In finnce or financlal economics from an AACSB accredited institution.

The Universily: CCSU Is one of four unlversities In the Connecticut State Colleges & Universitios gyatem. Excellent

professors ond @ wide aray of academic prograins prepare students for sUCCESs in whatever fisld they choose. CCSU

serves approximalely 12,200 studsnts - 9,500 undergraduales, and 2,700 graduales, CGSU is richly diverse more than 30
ol of students are from cammunilles of colar, Visit our web site at hitpaln.cesu.edul.




iy state capﬁal'of CU[tUI’B-i‘lCh Hartford. CCSU is current]y in a large-scale community engagement initiative, designed to
' smbrace our communities as the "steward of central Connecticut." Pursuing a range of partnership

o arrangements' with area businesses, schools, agencies, and more, this initiative will create significant new opportunities for
- &tu 't mternshtps faculty research, as well as an expanding array of cultural collaborations with the New Britain

‘ Symp_ ony Orchestra, city theatres, the world-renowned New Britain Museum of American Art, and other area aftractions.
The Umversuty is approximately two hours (by car} from both Boston and New York City.

nh App '-:Appomtment For full consideration, applications must be received by November 15, 2018. Salary and rank
are commensurate with education and experience. To begin the application process, go to:
' rat.ccsu ‘edu/defauit.php ,click on the Apply Now buiton and electronically submit the following:

-, . -Let{ of'mterest addressing your quaiifications for the position
- - Current cumcuh.:m vitae

4 Names of three current references with addresses, email addresses and telephone numbers

.Transcripts (Unofficial copies are acceptable; if selected, official copies will be required.)

" Teach;ng avaluations (within the last three years)

; Fihalisfs will be asked to submit three letters of recommendations mailed directly by the recommender to Dr. Joseph
Farhat, Finance Search Committee Chair, CCSU, 1615 Stanley St., New Britain, CT 06053, or emailed to
JosephFarhat@ccsu.edu.

Please redact any personally identifiable information (i.e., SSN, DOB, marital status, country of origin) from any documents
submitted. Incomplete applicaticns will not be considered. Emailed or mailed copies wili not be accepted.

- 'F.orinformaﬁon, contact Dr. Joseph Farhat at JosephFarhat@ccesu.edu.

lAPPLICATION INFORMATION

Contact: Dr. Joseph Farhat
Finance
Central Connectrcut S’cate Unwersniy

Online App. Form: https /Ihrat.ccsu.edu/default. php

CCsU s an equal opportunity and affirmative action employer. Members of all underrepresented groups, women, veterans and persons with
disabilities are invited and encouraged to apply.

Apply through Institution's Website

Caopyright 2018 Internet Employment Linkage, Inc.




Central Connecticut State University

Report Pursuant to Connecticut General Statutes
Section 10a — 55m
January 1, 2018 — December 31, 2018

CCSU is an equal opportunity employer and educator.



Narrative



Introduction

Central Connecticut State University (CCSU) is a regional, comprehensive public university
dedicated to learning in the liberal arts and sciences and to education for the professions. The
University is located in New Britain, CT and has been an important part of that city’s educational
and cultural life since CCSU’s founding. It is comprised of the following schools — Business,
Education & Professional Studies, Graduate Studies, Science, Engineering & Technology, and the
Carol Ammon College of Liberal Arts & Social Sciences.

CCSU is the largest of four comprehensive universities within the Connecticut State University
System (CSUS). It serves 11,822 students (9,546 undergraduates and 2,276 graduate students).
Female students account for 50 percent of the student population; males 50 percent. CCSU is richly
diverse: more than 30 percent of students are students of color; African American students comprise
11 percent, Latinos 14 petcent, and Asians approximately 4 percent of the student body.

Sexual Violence Prevention Efforts

CCSU utilizes 2 comprehensive, multi-level approach to the prevention of sexual violence.
Programs and awateness initiatives are provided to students 1n a variety of settings and formats
throughout the entirety of the calendar year. Prevention is an on-going aspect of the educational
environment.

Students at CCSU engage in prevention strategies before they even begin classes. In the summer
before their first year, students are required to complete an on-line training focused on sexual
violence prevention. At student orientation, incoming students are presented information about
Title IX and resources on campus related to sexual misconduct. Before the start of classes, new
students participate in a program entitled “CCSU Thrives,” co-facilitated by staff from the Office of
Victim Advocacy, Office of Student Conduct, and Student Wellness Setvices. The program
addressed community expectations, sexual misconduct, consent, and campus resources.

As the fall semester begins, physical “red flags” are visible on Vance Lawn as part of the Red Flag
Campaign, a project focused on intimate partner violence awareness and prevention. Students
interact with the campaign through posters distributed throughout campus highlighting red flags of
abuse. Posters related to the Red Flag Campaign also include information on how students can help
a friend in an unhealthy relationship and access help for themselves.

As the fall semester moves forward, residential students have the oppottunity to take part in
programming, held in each hall, focused on sexual violence and facilitated by staff from the Office
of Diversity and Equity (ODE), Office of Victim Advocacy (OVA) and the Ruth Boyea Women’s
Center. This is also when NCAA athletic teams begin their mandatoty training program with OVA.

The Stand UP CCSU campaign takes place throughout the spring semester. This campaign is
developed by student community organizers and includes presentations, events, a poster campaign,
and social media posts. Thousands of students interact with Stand UP CCSU in different capacities
and the campaign hosts a large outdoot event focused on bystander intervention halfway through
the semester. The spring semester also includes events such as Take Back the Night, organized by
the Ruth Boyea Women’s Center. In addition, graduate students are required to complete an on-line

Title IX training during the semester.



CCSU faculty and staff also engage in training programs throughout the year. All new employees are
required to complete an initial Title IX training within their first year of employment and all
employees are required to complete a Title IX Refresher training each subsequent year. This training
informs employees of their responsibilities when receiving disclosures or reports of sexual
misconduct, as well as their rights on campus. The training is offered in-person and on-line.



Policies
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CCSU publishes policies online and in print materials that are available to students and employees
(see supplemental materials for print documents). Policies and protocol related to sexual misconduct
may be found on the CCSU Office of Diversity and Equity website at the following link:

https:/ /www.ccsu.edu/diversity /policies/index.html. The Student Code of Conduct is available
through the Office of Student Conduct: https://web.ccsu.edu/studentconduct/Predirected. Links to
specific policies are included below.

BOR/CSCU Sexual Misconduct Reporting, Support Setvices and Processes Policy
https:// docs.ccsu.edu/Sexual Misconduct Policy.pdf.

BOR/CSCU Policy on Consensual Relationships
Available through the CCSU Human Resources website: https://www.ccsu.edu/ hr/policies.html
Policy: https://www.ccsu.edu/hr/files/ConsensualRelationshipsPolicy10.20.16.pdf

BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
https:/ /www.ccsu.edu/diversity /policies /Policy%e20Regarding%20Reporting%20Suspected /620 Ab

use%2001r%20Neglect?200£%202%20Child.pdf

BOR /CSCU Student Coede of Conduct
https:/ /web.ccsu.edu/studentconduct/codeofconduct.asp




under said subdivision (1) or (2) shall be sentenced to a term of imprisonment of which ten years of the sentence imposed may not be suspended or
reduced by the court if the victim is under ten years of age or of which five years of the sentence imposed may not be suspended or reduced by the
court if the victim is under sixteen years of age.

(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at least ten years, a portion of which may be suspended,
except as provided in subdivisions (1) and (2) of this subsection, or a term of imprisonment and a period of special parole pursuant to subsection (b)
of section 53a-28 which together constitute a sentence of at least ten years. Notwithstanding the provisions of subsection (a) of section 53a-29 and
except as otherwise provided in this subsection, a court may suspend a portion of a sentence imposed under this subsection and impose a period of
supervised probation pursuant to subsection (f) of section 53a-29.

Sec. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of sexual assault in the second degree when such person
engages in sexual intercourse with another person and: (1) Such other person is thirteen years of age or older but under sixteen years of age and the
actor is more than three years older than such other person; or (2) such other person is impaired because of mental disability or disease to the extent
that such other person is unable to consent to such sexual intercourse; or (3) such other person is physically helpless; or (4) such other person is less
than eighteen years old and the actor is such person's guardian or otherwise responsible for the general supervision of such person's welfare; or (5)
such other person is in custody of law or detained in a hospital or other institution and the actor has supervisory or disciplinary authority over such
other person; or (6) the actor is a psychotherapist and such other person is (A} a patient of the actor and the sexual intercourse occurs during the
psychotherapy session, (B) a patient or former patient of the actor and such patient or former patient is emotionally dependent upon the actor, or (C)
a patient or former patient of the actor and the sexual intercourse oceurs by means of therapeutic deception; or (7) the actor accomplishes the sexual
intercourse by means of false representation that the sexual intercourse is for a bona fide medical purpose by a health care professional; or (8) the
actor is a school employee and such other person is a student enrolled in a school in which the actor works or a school under the jurisdiction of the
local or regional board of education which employs the actor; or (9) the actor is a coach in an athletic activity or a person who provides intensive,
ongoing instruction and such other person is a recipient of coaching or instruction from the actor and (A) is a secondary school student and receives
such coaching or instruction in a secondary school setting, or (B) is under eighteen years of age; or (10) the actor is twenty years of age or older and
stands in a position of power, authority or supervision over such other person by virtue of the actor's professional, legal, occupational or volunteer
status and such other person’s participation in a program or activity, and such other person is under eighteen years of age; or (11) such other person
is placed or receiving services under the direction of the Commissioner of Developmental Services in any public or private facility or program and
the actor has supervisory or disciplinary authority over such other person.

(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under sixteen years of age, a class B felony, and any
person found guilty under this section shall be sentenced to a term of imprisonment of which nine months of the sentence imposed may not be
suspended or reduced by the court.

Sec. 53a-72a. Sexual assault in the third degree: Class D or C felony. (a) A person is guilty of sexual assault in the third degree when such person
(1) compels another person to submit to sexual contact (A) by the use of force against such other person or a third person, or (B) by the threat of use
of force against such other person or against a third person, which reasonably causes such other person to fear physical injury to himself or herself
or a third person, or (2) engages in sexual intercourse with another person whom the actor knows to be related to him or her within any of the degrees

of kindred specified in section 46b-21.

(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under sixteen years of age, a class C felony.
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Sec. 53a-73a. Sexual assault in the fourth degree: Class A misdemeanor or class D felony. (2) A person is guilty of sexual assault in the fourth
degree when: (1) Such person subjects another person to sexual contact who is (A) under thirteen years of age and the actor is more than two years
older than such other person, or (B) thirteen years of age or older but under fifteen years of age and the actor is more than three years older than such
other person, or (C) mentally incapacitated or impaired because of mental disability or disease to the extent that such other person is unable to
consent to such sexual contact, or (D) physically helpless, or (E) less than eighteen years old and the actor is such other person's guardian or otherwise
responsible for the general supervision of such other person's welfare, or (F) in custody of law or detained in a hospital or other institution and the
actor has supervisory or disciplinary authority over such other person; or (2) such person subjects another person to sexual contact without such
other person's consent; or (3) such person engages in sexual contact with an animal or dead body; or (4) such person is a psychotherapist and subjects
another person to sexual contact who is (A) a patient of the actor and the sexual contact occurs during the psychotherapy session, or (B) a patient or
former patient of the actor and such patient or former patient is emotionally dependent upon the actor, or (C) a patient or former patient of the actor
and the sexual contact occurs by means of therapeutic deception; or (5) such person subjects another person to sexual contact and accomplishes the
sexual contact by means of false representation that the sexual contact is for a bona fide medical purpose by a health care professional; or (6) such
person is a school employee and subjects another person to sexual contact who is a student enrolled in a school in which the actor works or a school
under the jurisdiction of the local or regional board of education which employs the actor; or (7) such person is a coach in an athletic activity or a
person who provides intensive, ongoing instruction and subjects another person to sexual contact who is a recipient of coaching or instruction from
the actor and (A) is a secondary school student and receives such coaching or instruction in a secondary school setting, or (B) is under eighteen years
of age; or (8) such person subjects another person to sexual contact and (A) the actor is twenty years of age or older and stands in a position of
power, authority or supervision over such other person by virtue of the actor's professional, legal, occupational or volunteer status and such other
person's participation in a program or activity, and (B) such other person is under eighteen years of age; or (9) such person subjects another person
to sexual contact who is placed or receiving services under the direction of the Commissioner of Developmental Services in any public or private
facility or program and the actor has supervisory or disciplinary authority over such other person.

(b) Sexual assault in the fourth degree is a class A misdemeanor or, if the victim of the offense is under sixteen years of age, a class D felony.

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE

Sec. 10a-55m. (a) (1) “Affirmative Consent” means an active, clear and voluntary agreement by a person to engage in sexual activity with another
person.

Sec. 10a-55m. (a) (5) “Intimate pariner violence” means any physical or sexual harm against an individual by a current or former spouse of or
person in a dating relationship with such individual that results from any action by such spouse or such person that may be classified as a sexual
assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a, stalking under section 53a-181¢, 53a-181d or 53a-181e, or
family violence as designated under section 46b-38h.

See. 53a-70b. Sexual assault in spousal or cohabiting relationship: Class B felony. (a) For the purposes of this section:
(1)”Sexual intercourse” means vaginal intercourse, anal intercourse, fellatio or cunnilingus between persons regardless of sex. Penetration, however

slight, is sufficient to complete vaginal intercourse, anal intercourse or fellatio and does not require emission of semen. Penetration may be committed
by an object manipulated by the actor into the genital or anal opening of the victim's body; and



Sexual Violence Statistics and Data



Students — Incidences of Sexual Violence

A total of fifty-seven (57) disclosures and reports, involying students, were made to a non-
confidential employee at CCSU throughout calendar year 2018.

Disclosures

Disclosures are when information about sexual violence is communicated but there is no request for
an investigation ot adjudication. Individuals who disclosed sexual violence were all offered advocacy
services, appropriate accommodations when applicable and support in making connections with a
vatiety of campus and community resources. A total of thirty-eight (38) disclosures of sexual assault,
intimate partner violence ot stalking were made to a non-confidential employee at CCSU. Of these
disclosures, twenty-two (22) were sexual assaults, eight (8) involved intimate partner violence and
nine (8) involved stalking.

Reports

A report indicates that thete was a disclosure of sexual violence accompanied by an immediate
tequest for an mvestigation and adjudication or there was a disclosute which included enough
information (i.e., name of the accused, location and description of incident) that internal
investigators wete obligated to move forward with an investigation. A total of nineteen (19)
individuals reported experiencing sexual assault, intimate pattner violence or stalking to a non-
confidential employee at CCSU.  Fifteen (15) of the reports resulted in investigation by the CCSU
Office of Student Conduct (OSC). One (1) report resulted in investigation by an outside law firm.
The following data was provided by the CCSU Office of Student Conduct (OSC) and the CCSU
University Counsel.

Sexual Assault Reports - Students

A total of eight (8) sexual assaults involving CCSU students were repotrted to CCSU in 2018. Eight
(8) of these reports resulted in an investigation from the Office of Student Conduct, with the
following outcomes:

- Five (5) reports resulted in disciplinary action, which included one (1) expulsion and four 4)
suspensions. Suspension lengths were one (1) semester, two (2) semesters, four (4)
semesters, and six (6) semesters.

- 'T'wo (2) reports resulted in a finding of not responsible.

- In one (1) report, an investigation from the Office of Student Conduct determined that the
reported behavior did not amount to a violation of prohibited conduct.

Sexual Assault Reports - Employees

A total of one (1) sexual assault involving CCSU employees was reported to CCSU in 2018. One (1)
report resulted in an investigation from an outside law firm, who found the employee responsible
for violating the sexual misconduct policy. The employee was notified that the University would
proceed with termination and resigned from employment prior to the termination hearing.

Intimate Partner Violence Repotts

A total of two (2) incidents of intimate partner violence were reported to CCSU. Of these reportts,
zero (0) resulted in an investigation by the Office of Student Conduct, for the following reasons:



- One (1) report involved a respondent not affiliated with CCSU and therefore was outside of
the authority of the Office of Student Conduct and the Office of Diversity and Equity.
However, a report was made to a police department.

- One (1) report was made by a third party. When the alleged victim was approached about
the report they denied any abuse had occurred.

Stalking Reports

A total of eight (8) reports of stalking were made to CCSU in 2018. Seven (7) of the reports resulted
in an investigation by the Office of Student Conduct, with the following outcomes:
- In seven (7) tepotts, it was determined that the evaluated behavior did not amount to a
violation of prohibited conduct.
- In one (1) report, the alleged victim initially stated an intention to report to the Office of
Student Conduct but did not make an official repott.

Total Anonymous and Confidential Reports and Disclosures

The University Police monitors an on-line form where individuals can report anonymous crimes,

including those of sexual assault, intimate partner violence stalking. In 2018 there were zero (U)
anonymous reports.

The only employees on the CCSU campus who are able to receive confidential disclosures of sexual
assault, intimate partner violence and stalking are licensed counselors in the CCSU Student Wellness
Services. That following data was provided by the CCSU Student Wellness Services as an estimate
of confidential disclosures throughout 2018:

- Sexual assault: 26
- Intimate Partner Violence: 5
- Stalking: 0

[t is important to note that these confidential disclosures could potentially also be included in the
Total Reported Incidents of Sexual Violence. Some students may disclose to a confidential
counselot and also make a repott or disclosure to a non-confidential employee at the university.



CSCU

Connecticut State
Colleges & Universities

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Central Connecticut State University
REPORTING OFFICE/DEPARTMENT: Office of Diversity & Equity

INSTITUTION CONTACT:

YEAR: 2018

Incidents of Sexual Assault, Stalking and IPV Reported to CSCU in 2018

(IPV)

Type of Incident Number of Incidents ._th.s.m,:w Reported to Respondent Identified | Respondent Identified Confidential or
Reported Have Occurred in 2018 as Connected to the as Connected to CSCU Anonymous Reports
Reporting Institution Institution
Sexual Assaulft 3l 13 11 0 26
Stalking 16 12 9 0 0
Intimate Partner Violence 10 10 i 0 5

Disciplinary Cases Resulting from Investigations of Sexual Assaul

t, Stalking and Intimate Partner Violence — Where respondent is CCSU STUDENT

Type of Incident Number of Finding of No Finding of Finding of Responsible Finding of Number of Appeal
Investigations Violation or Not Responsible & & Suspension Responsible & Findings Outcome
Responsible Expulsion Probation/Warning Appealed
Sexual Assault 3 1 4 0 3 3
decision
upheld
Stalking 7 0] 0 0 0] N/A
Intimate Partner N/A N/A N/A N/A N/A N/A
Violence (IPV)
( ( (




e’

Disciplinary Cases Resulting from Investigations of Sexual Assault, Stalking and Intimate Partner Violence — Where respondent is CCSU EMPLOYEE

Finding of No

Type of Incident Number of Finding of Finding of Responsible Finding of Number of Appeal
Investigations Violation or Not Responsible & & Suspension Responsible & Findings Outcome
. Responsible Termination Probation/Warning Appealed
Sexual Assault e 0 1 *Finding of 0 0 0 0
responsible,
employee resigned
before termination
hearing.

Stalking 0 N/A N/A N/A N/A N/A N/A
Intimate Partner 0 N/A N/A N/A N/A N/A N/A

Violence (IPV)

Link to the CSCU Student Code of Conduct; http://www.ct.edu/files/policies/5 .1%20StudentCodeofConduct.pdf Link to the CSCU

Sexual Misconduct Policy:
http://www.ct.edu/files/policies/5.2%208sexual%2 0misconduct¥%? Oreporting%20support%20and%20processes.pdf

STATUTORY REFERENCES AND DEFINITIONS

SEXUAL ASSAULT

Sec. 53a-70. Sexual assault in the first degree: Class B or A felony. (a) A person is guilty of sexual assault in the first degree when such person (1)
compels another person to engage in sexual intercourse by the use of force against such other person or a third person, or by the threat of use of force
against such other person or against a third person which reasonably causes such person to fear physical injury to such person or a third person, or
(2) engages in sexual intercourse with another person and such other person is under thirteen years of age and the actor is more than two years older
than such person, or (3) commits sexual assault in the second degree as provided in section 53a-71 and in the commission of such offense is aided
by two or more other persons actually present, or (4) engages in sexual intercourse with another person and such other person is mentally
incapacitated to the extent that such other person is unable to consent to such sexual intercourse.

(b) (1) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree is a class B felony for which two years of the

sentence imposed may not be suspended or reduced by the court or, if the victim of the offense is under ten years of age, for which ten years of the

sentence imposed may not be suspended or reduced by the court.
(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision (1) of subsection (a) of this section and the victim
of the offense is under sixteen years of age or the offense is a violation of subdivision (2) of subsection (a) of this section. Any person found guilty




(2) “Use of force” means: (A) Use of a dangerous instrument; or (B) use of actual physical force or violence or superior physical strength against
the victim.

(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual intercourse by the use of force against such other spouse
or cohabitor, or by the threat of the use of force against such other spouse or cohabitor which reasonably causes such other spouse or cohabitor to

fear physical injury.
(c) Any person who violates any provision of this section shall be guilty of a class B felony for which two years of the sentence imposed may not
be suspended or reduced by the court.

STALKING

Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in the first degree when such person commits stalking
in the second degree as provided in section 53a-181d and (1) such person has previously been convicted of a violation of section 53a-181d, or (2)
such conduct violates a court order in effect at the time of the offense, or (3) the other person is under sixteen years of age.

(b) Stalking in the first degree is a class D felony.

Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this section, "course of conduct” means two or more
acts, including, but not limited to, acts in which a person directly, indirectly or through a third party, by any action, method, device or means, (1)
follows, lies in wait for, monitors, observes, surveils, threatens, harasses, communicates with or sends unwanted gifts to, a person, or (2) interferes

with a person's property.

(b) A person is guilty of stalking in the second degree when:
(1)Such person knowingly engages in a course of conduct directed at a specific person that would cause a reasonable person to fear for such person's

physical safety or the physical safety of a third person; or
(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct directed at a specific person that would cause a reasonable

person to fear that such person's employment, business or career is threatened, where (A) such conduct consists of the actor telephoning to, appearing
at or initiating communication or contact at such other person's place of employment or business, provided the actor was previously and clearly
informed to cease such conduct, and (B) such conduct does not consist of constitutionally protected activity.

(c) Stalking in the second degree is a class A misdemeanor.

Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of stalking in the third degree when he recklessly causes
another person to reasonably fear for his physical safety by willfully and repeatedly following or lying in wait for such other person.
(b) Stalking in the third degree is a class B misdemeanor.

PROGRAMMING:




Sec. 10a-55m. (a) (2) “Awareness programming” means institutional action designed to inform the campus community of the affirmative consent
standard used pursuant to subdivision (1) of subsection (b) of this section, and communicate the prevalence of sexual assaults, stalking and intimate
partner violence, including the nature and number of cases of sexual assault, stalking and intimate partner violence reported at or disclosed to each
institution of higher education in the preceding three calendar years, including, but not limited to, poster and flyer campaigns, electronic
communications, films, guest speakers, symposia, conferences, seminars or panel discussions;

Sec. 10a-55m. (a) (6) “Primary prevention programming” means institutional action and strategies intended to prevent sexual assault, stalking and
intimate partner violence before it occurs by means of changing social norms and other approaches, including, but not limited to, poster and flyer
campaigns, electronic communications, films, guest speakers, symposia, conferences, seminars or panel discussions;

“Risk Reduction”

“Risk Reduction” is not statutorily defined. However, the Federal regulations for the Violence Against Women Act amendments to the Clery Act
(VAWA), provides the following definition:

* Risk reduction means options designed to decrease perpetration and bystander inaction, and to increase empowerment for victims in order
to promote safety and to help individuals and communities address conditions that facilitate violence.

While VAWA’s definition is criticized as implying that victims can prevent sexual violence by participating in risk reduction programs, it is still
helpful in categorizing institution’s sexual violence programs and initiatives for reporting purposes. Examples of risk reduction programs related to
sexual violence include, but are not limited to, the following: blue safety lights on campus, self-defense classes, safety tips, bystander intervention
techniques, the buddy system, rape whistles, and related educational programing.



P
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Signatur. %@% e %&@‘
g }; @;y. ,,a,-g. -

Please return form to:

Central Cannecticut State University

Office of Diversity and Equity

Davidsen Hall, room 102 .3 .
1615 Stanley St

New Britaln, CT 06050

I T e e

CCSU'’s Office of Diversity and Equity Complaint Form Page§
S:\Forms\DiscriminationComplaintForm Nov 2011.docx

necessary. Attach documents you Bejieve may be nelprul In IMVesugaung your compiaint.

1. Describe the specific Incident{s) of discrimination/harassment/retaliation. List dates, times,
locations, names, and titles of the people Involved in the Incident(s).

2. Explain why you befieve that you were disc {/retaliated against because of your

protected class status {race, age, sex, disability, etc.) &

Provide the names and titles of people you believe were treated more faverably than you due to

your protected class status, List the protected class status {race, age, sex, disabliity, etc.) of each

person

3,

afespace |

CC5U's Office of Diversity and Equity Complaint Form g y © Paged




i) Other:[ Home/Cell Phone: %Egi
status: [ Student [ Faculty [ Staff [ external (Non-campus)
LA
Spectpy

Statust [] Student [ Faculty [ staff

status: [ Student [ Faculty [ Staff

CCSU's Office of Diversity and Equity Complaint Form

State:
Work Phone:
Heame/Cell Phone:

status: (] Student [J Faculty [ staff

. Name of Respondent 2:

Address:

Sex: Work Phone:
Hunje/Geﬂ Phone:
i :
Status: Student Faculty Staff
O a O
Name of Witness 1;
Address
City:
sex: [ Male [ Female Work Phone:

{1 other; Home/Cell Phone:

status: [ Student [ Faculty ] staff

CCSU's Office of Diversity and Equity Complalnt Form

Page3

Page2




Office of Diversity & Equity
Complaint Form and 8ample Investigatory Report

Clty: F”f

Work Phone: Home Phone:
Cell Phone: Email:
Sex: [ male [ Female [ other
Your status: [studernt . [ Faculty/staff [ External {Non-Campus)
Type of Complaint:  [_| Discrimination [JHarassment [ Retaliation
I was diseriminated/harassed/retaliated against on the basis of my:
[ Age [ [ Mental Disorder
[ Ancestry - [] Marital Status
] Color [] matlonal Crigin
[} Criminal Record [State Employment} + ] Sex|including pregnancy or sexual
[ Gender identity or Expression harassment}
[ Genetics ] [] Sexual Orlentation
[ Intellectual Disability [ Race
[7] Learning Disability [ Religious Creed
1 Physical Disability [ Retaliation
Twas:
[ terminated [ harassed
[] not hired/promoted [] sexually harassed
] suspended [ demoted
[ constructively discharged = [ retaliated against

not hired due to a disability

[ not hired due to BFOQ*
[ delegated difficult duties

[] givena poor evaluation

[] denied a raise : 1 warned
[ less trained 1 not hired due to prior eriminal record
[1-given different terms and conditions of employment [} subjected to a hostile work environment
[ aiven a poor grade (student) ] other
[ denied services ] [ treated differently

Equal Opportunity Employer/Educator . (ODE, July 13)




ersity and Equity. canbe

svidenice in this case will remain In the custody and control of the Office of
reached at 860-832-0178.

Page | 3 Investigatory Report: xom vs. Xix



Other University Cultural Programs and
Services

Center for Afric;ma Studies

The Center emphasizes the study and the cultures of African peoples
both in the Continent of Africa and throughout the world. Further,
the Center offers various programs including lectures, conferences,
student activities etc. that create a better understanding of African
peoples in the wider social, economic, and political systems.

The Center is located in the Marcus White Hall, RM 008.

Ooimnﬂ Information: Dr. Evelyn Phillips, Ph.D., Co-Director at
u or 860-832-2617, or mjmzzmﬁc Fafunwa-Ndibe,

Co-Directer at fafunwas@ccsu.edu or 860-832-2646

East Asian Center

The East Asian Center is devoted to serving the interests and needs
of Asian and Asian American students and helping to create a
supportive environment for living and studying. In this regard, EAC
provides a range of support services, advising and mentoring
services, as well as cultural, social and co-curricular programs.
http://www.ccsu.edu/ eastasianeenter

The Center is located in Barnard Hall, RM 209.

Contact Information: Dr. Helen Abadiano, Director at 860-832-2180
or EAC@ccsu.edu. She is available to address academic or personal

concerns.

Did goy
In the U.S. in 2010, Chinese-Americans, except Taiwanese (3.8
M) were the largest Asian group, followed by Filipinos (3.4 M),
Asian Indians (3.2 M), Vietnamese (1.7 M), Koreans (1.7 M) and
Japanese (1.3 M).

Source: U.S. Census Bureau, 2010 Census

10 | Page

Latin American, Latino aml Caribbean Center

The Center for Caribbean and Latin American Studies promotes the
understanding and appreciation of the historical, social and cultural
lives of Latin American and Caribbean societies, and of Latino in the
U.S. through education, community events, study abroad,
international exchange, community outreach and research. Because
of the importance of the Latino community as one of the largest
minority groups in the U.S., the Center as part of the University's
mission of fostering diversity and global awareness plays an
important role in providing educational opportunities to Latino
students and promoting Latino cultures. The Center organizes
educational and cultural activities that aim to increase the
recruitment and retention of Latino students

The Center is located in Carroll Hall.

Contact Information: Dr. Jose Carlos del Arna, PH.D., Director at

860-832-3211 or delamaj@ccs_LJ.edu.

Pid you haow?

National origin discrimination includes discrimination
because a person (or his or her ancestors) comes from a
particular place. The place is usually a country or a former
country, for example, Colombia or Serbia. In some cases, the
place has never been a country, but is closely associated with
a group of people who share a common language, culture,
ancestry, and/or other similar social characteristics, for
example, Kurdistan.

Source: http://www.esoc.gov/policy/docs/national-crigin htmi#l|
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State law requires that allemployees participate in diversity training
and that all those employees with supervisory responsibility
participate in the sexual harassment prevention training. Based on
state law, the university requires that allemployees complete Title IX
training on an annual basis. Contact the ODE for the training
opportunities.

ADA Accommodations

Employees: The Office of Diversity and Equity handles employees'
requests for reasonable accommodations.

Contact Information: Rosa Rodriguez, Chief Diversity Officer/Title 1X
Coordinator at 860-832-1652 or at rosa.rodriguez@ccsu.edu

Students: Requests for reascnable accommodations from students
are handled by the Office of Student Disability Services. The office is
located in Carroll Hall.

Contact Information: Office of Student Disability Services at
860-832-1952

Women'sr » .o

The Ruthe Boyea Women's Center provides resources, to advocate,
inform, and support personal development. The Center offers a
variety of services for and about women. It also sponsors
educational and cultural programs designed to promote gender
equity, knowledge of women's rights issues, leadership and
independence, and encourages understanding and cooperation
among women of varied socio-economic groups, cultures, ethnic
backgrounds, races and sexual orientations. The Women's Center
welcomes all women and men.

The Center is located in the Student Center, RM 215.

Contact Information: Jacqueline Cobbina-Boivin, Women Center
Coordinator at 860-832-1655 or i ivinj@

8l1Page

~uuu Advocacy

The Office of Victim Advocacy provides services to assist and support
individuals affiliated with CCSU who have been impacted by sexual
assault, relationship viclence, and/or stalking.

The office is located in Carroll Hall, RM 248 and is staffed by a
professional staff member.

Office Hours:

Monday-Friday, 9AM to 5PM (other times available by appointment)

Contact Information: Victim Advocacy and Viclence Prevention
Specialist at 860-832-3795.

will be sexually
assaulted.

Th'e' C3r,1pucs S, uai Assciult Stud)-.
Is.latlenal Institute of JL1sbe"c. 2007,

We're working
together to change
this statistic.
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Introduction

This section includes:

Jeanne Clery Disclosure of Campns Security Policy and
Campus Crime Slalistics Acl f
Preparation of the Clery Reporl

CCSU Police Department

Authority of CCSU Police

Police Officer Selection and Training
= r " # i
15

The CCSU community offers numerous advantages lo students, staff, and vigitars,
While CCSU is a great place to live, work and study, it is not immune from the
kinds of problems that concern the rest of the nation—including erime.

To mitigate the likelibood of crinse, the University undertakes & variety of
measures. Included are nol only the services of the Police Department, but also
those of other departments whose policies and services support o safe campus,
However, no matter how effective the University’s programs may be, the primory
responsibility for safety and security lies with cach of us. No police department or
set of procedures can be effective unless individuals and the community exercise
reasonable care and prudence. Let's work together; safety and security is everyone’s
responsibility.

Gregory B. Sneed
Chief of Police

CCSU Clery Report 2018

CCSU Clery Report 2018

Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act

“4 Compliance and Reporting Overview

The Clery Act is 2 consumer protection law that aims to provide lansparcicy around campus erime policy and statistics.
In order to comply with Clery Act requirements, colleges and universities must understand what the law entails, where
their responsibilities lie, and what fhey can do Lo actively faster campus safety.

Annual Security Reporting

The Clery Act requizes colleges and universities that receive federal funding te disseminate a public annual security repart
(ASR) 1o employees and students every October Ist, This ASR must include stat of campus crime for the preceding 3
calendar years, plus details about efforts taken to improve campus safety.

ASRs must also fnclude policy statements regarding (but nor limited to) erime reporting, campus facility security and ne-
cess, law enforcement authority, incidence of alcohol and drug use, and the prevention offiesponse to sexual assault, do-
mestic or dating violence, and stalking.”

Clery Center, 2019

Central CT State University
Preparation of the Clery Report for 2016 to 2018

The Reeords Manager at the CCSU Police Department is responsible for gathering the statistical data used in the prepara-
tion of this report. The manager relies upon the computerized records system af the CCSU Police for the bulk of this i
mation which is pulled from arrests, citations, wnitten wamnings, etc. made by CCSU Police. Additionally, informa
pethered from the offices of Student Conductand Victim Advocacy as well as repants from campus secority authorities. A
request isalso made annvally to surrounding police depariments for any information {hat may be relevant. These statistics
include erimes which accur within all defined Clery geographic arcas, Aside from the CCSU campus, this will include:
Stanley Street, Paul T. Manafort Diive, Ella Grasso Boulevard, and East Strect

The Fire Incident section is prepared by the CCSU Public Safety Division of Administrative Affairs and submitted for
inclusion in this publication.

“This Clery Report is published annually, in October of each year, by the CCSU Palice Department via the CCSU Police
website. An email is sent to every student and employee each year that includes a brief deseription of the report’s contents
along with the address of the wabsite whare ths report is published. Capies of the report are aleo avaifable at the CCSU
Police Department at 1500 East Strect, New Biitain, CT. Information regarding the Clery report is 2lse noted on Human
Resources Job Opportunities website or all pesition ansouncements.

Police Lag: A publicly accessible log af all crimes is available at the CCSU police headquarters. As noted elsewhere,
serious incidents muy require notificution of the cunpus community to help the police ar to help prevent further crimes.

CCSU Clery Report 2018

CCSU Police Department

The CCSU Police Department is headzd by o ChieF of Police who reports 1o the President of the University.

The Police Department's primary mission is the protection of lives and properly at CCSU. It is committed to carry out this
rale in a manner that respects and protects the rights of all individuals to leamn, create, grow, live and work iv an
atmosphere of mutual respect. For us, “quality” not only reflects the kind of service we pledge to provide, butalso
describes tie kind of life on campus we suppart.

The police ae ou campus and on call 24 hours o day, 365 days a year. Thelr duties include, but are not limited to:
«  Pabolling the University around the clock.

«  Responding to a full range of emergency and routine calls for service.

+  Crime prevention/education activites.

+  Investigation of erimes.

< Enforcement of state criminal and motor vehicle laws and campus regulations.

+  Dispatch and emergency communications, 24/7.

Additionally, because public salety is everyone's concern, an importaat role of the Police Department is o act as a safe
campus advocale by sharing ideas and proposals tat help shape the public safety dimensions of the services, programs and
"ieies of other public safety “stakehalders.™

Authority of the CCSU Police

Each of Conneeticut's 4-year universities has its own police department scconntable ta the president of each aniversity.
Each of these police agencies is also empowered (o act in the same capacity as municipal police depastments and each
maintains a well equipped and highly trained department that aperates 24 hours a day, 365 days a year. Officers are armed
and possess full authority perizining to ancst, scarch and seizure.
The jurisdiction of the CCSU Police is generally limited to the
geographic imits of the University. However, CCSU officers also
have the authority to act anywhere in Connecticut regarding a felany
and may also use their powers of arrest off campus under a regional
mutual aid compact. Under this agreement and at the request of the
New Britain Police Departient, CCSU officers routinely assist the
WNew Britain Police in patrolling and responding to calls for service
in the neighborhood surrounding the campus.

Relationships with other Law Enforcement Agencies

The University and its Police Departnant enjoy excellent relationships with the New Britain Police Depariment, other

icipal police d the C State Police and various federal law enforcement agencics. While the
CCSU Polies Department exercises primary palice jurisdiction on the campus, the New Britain Palice, the Connccticut
State Police and other municipal law cnforcement agencies have the authority to act on the campus as well,

NOTE: Other police agencies and the New Britain Police Deparnment in particular, way notify the CCSU Police
Depurtment andlor the University if CCSU students are arvestzd off campus. i sone cases, tlis may also lead to
University sanctions for the misconduct,

Police Officer Selection and Training

The staffof the University Police Department consists of approximately 37 people, 19 of which are swom police officers.
Full-time and part-ime civilian employees, including students, provide suppai in such functicns as administration, securi-
'3 ications, and parking All of our poliee officers ave subjeet to the stringent requirements imposed
upon all pelice officers in Connecticul. To be selected, potential police oflicers must pass a writien examination, physical
fitness evaluation, oral interview and & background investigation that includes a polygraph examination, psychological
sercen and drug sercen. Upon sclection, CCSU rrcruits train with police recruits from municipalities across the state at the
Connecticut Police Academy in Meriden. The basic training course (spunning about 22 weeks) is supplemented by at least
10 additional weeks of field training and continual raining in specified areas to maintain their certification. Similarly, our

/ dispaichers must meet cenification standards through training in
the skills of maraging 2 communicalions center.
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Crimes, Emergencies and
Evacuation

This section includes:

Reporting Crimes and Emergencies

Confidential and Voluntary Reporting
LiveSafe—Reporting

Emergency Nolificalion Syslem & Timely Wamings
Evacuation Procedures

ccsu Clery Report 2018

CCSU Clery Report 2018

Other Campus Security Autharities (CSA)
You may also report crimes to individuals who are nol membess of the Folice Department or the Office of Equity and
Tnclusion. Other CSA’s may include RAs, athletic conches, Title TX coordinators, or an ombudsperson.

LiveSafe—Crime Reporting .
LiveSafe is a mobile safety connunications platform, which provides users the tool to do something right from their
mobile phone. From sharing information on canceming behavior to reporting safety hazards, the LiveSafe platform
delivers twa-way, real-time i fons that include location-lapged texts, calls, photos and videos; scalable niass not-
fications; relevant safety resources and peer-to-peer safety toels. ¥

LiveSafe puts a mabile security system in the hands of everyone, deputizing faculty, staff and sludents so they can feel
involved and d to do thing when they see thing. Users can send texts, pholos, videos and precise
iocation information to report incidents ranging from routine maintevznce needs, to suspicious activity andlor to safety
threats. LiveSafe's cloud-based command dashboard receives tips in real time and allows security officials to respond
via secure live chat. Itis the “Da Something” for “See samething, S2y something”

CCSU Fmergency Notification System & Timely Warnings

Timely Warnings for Crimes

In the event that a erime (listed in the Clery Act) or a series of crimes constituting a serigus or continuing threat Lo the cam-
pus commimity, a camps wide “timely waming” will be issued. This is a decision made by the Chief of Police. Depend-
ing upon the situation, the CCSU Palice will work with the Office of b ing and Ce ications on distributi

through campus email, LiveSafe o other means, (¢.g., postings, direct distiibution of flyers, the campus® student newspa-
per, and eampus websites). CCSU may also use its CCSU ALERT system if warmanied,

CCSU Emergency Natification Systems
CCSU has un Emergency Notification System (CCSU ALERT) that focuses on emergency notifications in concert with a

public safety response to avert fareals and minimize the patential q of campus rgecies. Emergency notifi-
cations are sent to the entire campus community, i

‘What to Expect

‘Upon confirmation of a significant gency or situation i ing an immediate threat to the health or safety

of the campus community, the CCSU Police will activate {anless doing so will compremise effors to contain the
emergency);

= Extemal Joudspeakers, toncs and voice ges (Whelen System)

= SMS Text/Voice messaging system (Everbridge System—all employees and stadents are enrclled)

= Computer alert system

+  Messages direclly through the LiveSafe app or an SMS text, push nolification or emalil.

What Should You Do and Why?
~Evacuate the building in cdse of a fice alarmn or other specific instnuctians to do so.
therwise seek shelter immediately in the nearest building away from doors and windows.
seure your area, lock doors aud windows, close blinds, prevent suspect from accessing victims.
_ Jnly eall 911 i you or athers are in danger (Calling 911 for mfimsation prevents the receipt of emergency calls)
« Do three things: remain calm, de not take unnecessary risks, follow instructions;

"~ Reporting Crimes and Emérgencics
Crimes in progress and other emeigencies shauld be reported by dialing 911 fiont any phone. Whenever passible, the

actisal vietim or witness of the crime should call divectly, First hand information is always more accurate and complste.
If someone merely gives you the information and Teaves, please include this informarion,

Emergency phones, known as'Code Blue Telephones,” are stialegically located across the cdmpus 2ad ave connecied
directly 1o the police dispatch cenler o campus. A call to the police also activates the blue strobe light at many of Lhese
telephones.

The CCSU PD Communications Center is staffed 24 hours 2 day by trained public safery dispatehers, The dispatchers re-
ceive calls from the Code Bluc phones, campus business lines and 911 calls
reluyed frein the City of New Britain Public Safety Answering Point, Upon

receiving ealls for service, dispalchers assign the appropriate police officers, sEE s@ﬁﬁETﬁaNG

firefighters, or emergency medical stafT to respond.

SAY SOMETHING

When calling 911 orthe CCSU PD to report 2 esime or incident, please be
ready to give information such as: a brief deseription of the ocourrence,
when and where the incident ccourred, weapons the suspect carried, where and when the suspect was lazt seen, description
of the suspeet (inchuding gender, race; age, height, weight, hair calor/length, clathing, facial hair, tatteos/sears) and any
other relevant informiation, In addition to the importance of accurate and prompt reporting of all crimes, timely infor-
mation assists in developing inforatien and warnings for the campus.

Calling for Other Paolice Assistance

For non-emergency assistance, please call the CCSU FD a1 860-833-2375. The University Police Department is located
at 1500 East Sweat in New Britain, CT and is epen 24 hours a day. The administrative services portion of the
department is open from 8 am. to4 p.ov, Monday through Friday,

Voluntary and Confidential Reporting of Crimes

Except as noted below, the University does not have a reporting system for annual erime statistics that is both veluntary
and confidential. Victims or wilnesses 10 a crime are epcouraged to report what they know about o crime 10 the police.
The CCSU Police welcome all such information and, under some circumstances, will safeguard confidentiality. Howsver,
neither the police nor the University can guarantce confidentiality in all instances, paricularly where the information
pertains 1o aa offerise or an alleged offender that may affect the safety of others on campus. [ndeed, in such cases u
University employee (except & medical iti or professional lor) may be tequired to divulge information to
the police or others on 4 néed to know basis. Pastoral and professional mental health counselors are encouraged to gather
infarmation on crimes reported to them, on a voluntary and confidential basis, for inclusion in the annual security report.

Anonymous Reporting of Crimes
To report any erime asonymously, 50 1o www.cesu police/ and select “A Crime Report” from the laft
meoy,

This form js for reporting crimes adonymougly to both the CCSU Police Department and other University Departments as
needed. The information in this form will assist in the compilation of statistical records for crimes that occur on the CCSU
campus or surrounding area in compliancs with federal and State laws and Board of Regents policies. A person who has
been a victim of @ crime may fill out this form him/herselfor may ask a third party (such as a friend or a counselor) to da

so. If this is an emergency, please call S111 1o
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Time is of the esscnce in an emergency and the police may not have of ba able to convey very much detail about the
cmergency, Therefore, initial messages will mercly alert you that a particular type of emergency (e.g.. crime or hazardous
condition) is taking place on campus. As soon as il is praciical, additional information will be posted tirough the CCSU
website or via the Everbridge system,

How are Notification Decisians Made?

‘When a situation is reported to CCSU Police, the department will i diately respopd and i igate. Upon

of a significant emergency or dange situation involving an i iate tireat to the health or safety of the campus cem-
munity, CCSU will, without deluy and taking into account the safety of the community, determing the content of the notifi-
cation and initiate notifications UNLESS the notification will, iu the professional judgment of responsible authorities, com-
promise cfforts to gssist victims, contain or mitigate the emergency.

System Activation
The confirmation of a “'significant emergency” end, therefore, the activation of the alert is generally the responsibility of
the Chief of Police based upon the police response to an emergency and in consultation with the President and Executive

Policy Council in accordance with the Emergency Resp M Plan. In other rgencies where the need for
notice is less immediate, the decision lo activate a CCSU ALERT will be made by senior management officials, Such alerl
messages may be more specific and may take ad of ather I | notification methods ing upon the
situation. CCSU ALERT is pre-loaded with 2 serics of g 0 ine the notification pracess which

can all be modific to address specific threats,

‘When it's Over
When the emergency is over the CCSU ALERT system will also be used to make thar notification.

Are the Notification Systems Tested?

Yes. Both of the primary notification systems (Everbridge and Whalen) are tested at least annually. Tests as well as drills
{i.. University officials practicing their roles for a sleged incident) are aunounced to the campus community in edvanee
and coincide with a reminder regarding enicrgency response and evacuation procedures. A standard emergency message is
sent at the beginning of the drill/test. Another aotification is sent al the conclusion of the test/drill. The notifications are
sent to the campus community via nolifications on computer screens, il, 2nd text ing. An actual

that sesults in an activation of CCSU ALERT will b considered an unannounced test of the system.
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Emergency Evacuation Procedures/Plan

Introduction

“+ Evacuation Plan identifics procedures for: evacuation; emergency shut down; evacuation sally points and headeounts;

listances, places of refuge end shelter-in-place. This Plan complies with the requirements of 29 CFR 1910.28, Evacu-

. maps for dormitory buildings are posted ineach dormitory room. The purpose of (his Plan is to ensure o safe, arderly
evacuition of CCSU ermployees, students, visitois, and contractors. ‘

Evacuation Procedures

The decision to gvacuate all or part of the campus will be made by the Chicf of Police, Interim Dircclor of Facilitics, Dirce-
tor of Environmental Health and Safety, or his/her designee, in conjunction with approval from the President. [ there is an
immediate threat o lives, the an-scene Incident Commander may arder an evacuation. 1f necessary, the CCSU P'olice Dis-
patel Officer will give evacuation notice by activating fire alarms or by phone, radio, the Everbridge emergency notifica-
tion system, or by individual contact as the situation warrants. Anyone recogmizing the immediate need 10 evacuate 4
building should do so by manually pulling a fire alann and calling 811 or CCSU Police at 360-832-2375.

In the cvent of a building evacuation, CCSU students, personnel, and visitors should follow the fellowing prozedures:

Evacuale the building immediately. Exit routes in all buildings are marked with illuminated exit signs. 1T others do
not respond 1o the alam or do not knew of the evacuation, inform them of the need 1o evacuate immediately.
Personnel should evacuate by roenns of the nearest available macked exil.

Upon evacuation, do not stop to take any balongings, ete. from the building. Use stainvays and not elevatos:

Staff in labs cr in locations with power machinery should ensure equipment is placed in a sale condition prior to
leaving. This should be doue us expeditiously @3 possible and anly if it can be accomplished safely.

5. When out of the building, stay al » safe distance from the building (at least 300 feet away) and out of the way of
emergency personnel.

Ao

6. Ifyou suspeet that anyone is still inside the building, notify the emergeney responders at the scene.

7. Stay upwind from smoke or chemical clouds,

8. Stayata safe distance from the building until told to reenter or receive other divections from authorities onsite.
9. Stay with el lellow CCSU empl ete. so that a head cownt may be taken if necessary.

10, Follow any further directions autherities on site might give,

New Britain Fire Department andler CCSU Police personnel will check the ineident site and make sure everyone has evac-
vated. A decision to cvacuate the campus may cause specifically tmined employees to properly shut dowh certain operat-
ing equi ing to blished dep | p and far employees, visitor and contractor ta leave the
campus quickly and safely.

Evacuation Routes

All personnel should take the step of advanced planning to learn where the exils ave located in the building in which they
normally work, Universily students and personnel are in many different buildings dwing the day and may not be familiar
with the neatest exits. Make note that the nearest exit may not be the main eatrance to the building.

Faculty and instructors shotld become Familiar with the locations of exits from the classrooms where they teach in order to
Inform their students of the nearest exits if an evacuation is ordered.

13
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= Seck additional information via the CCSU website

Shelter in Place — Hazardous Materials (HAZMAT) Release

«  Ifadvised to shelter for a HAZMAT incident, immediately seck shelter jn nearest facility.
«  Clase and lock all windows, exterior doors and any opening to the outside.

« I possible, move (o an interior room above ground Noor with fewest windows and vents.
« Do not leave the building until authorized by five or police officials.

Emergency Building Evacuation for People With Physical Disabilities

1a the event of an emergency that may require 2 buildisg ion, the following procedure is

= Cali 911 and tell the dispatcher your location and remain where you are by sheltering in place. [f you are unable wo call
911, tell others of your location 10 inform emergency personuel.

+  Have 2 sounding device, such as = whistle, lo aledt emergency parsonne], aud a small flashlight.

If a campus-wide evacustion is necessary, which Is extremely wilikely, the employees and studenis will follow the di-
rective issued by the Incident Commander. CCSU will provide instruction, trausportation, and sheiter in a safe place when
necessary. Evacuation centers will provide only temporary shelter until the emergency is over.

People Meeding Assistance

Personnel who carnot evacuate a building without assistance should seek areas of refupe and notify someone of your loca-
tion by calling 911 or CCSU Police 860-832-2375, In all buildings, the stair landings arc 2 safc arca. In some buildings,
there are actually designated areas of refuge with which you should become familiar.

In buildings that bave a full sprinkler system, areas of refuge are not required. Go 1o any room and close the deor ta block
smoke and ensure that someone is notified of your location.

Persoanel nceding assistance, whe have disclosed this condition ta the university, are listed in building locations according
to where they five or work. Ugon building evacuation, Police Dispatch is alerted 1o the locations of these peaple and will
respond sccardingly.

Accounling for People During an Evacuation

A Uniiversity poses a wiique problen for accounting for all students and personnel in the event of an evacuation. The num-
ber of peoplé in a building can change by over a thousand in a period of minutes. To account Tor this, the following ap-
proach will be used o ensure te safety of staff, students, and visitors.

Each depariment head or chairman should have a copy of a current list of all employass in hisfher department, to be updat-
od anmeally. This person is vesponsible for accounting for their employses and communicating with emergency response
personnel

During an evacuation of a building, it is the responsibility of all university employees as they evaceats to look for any per-
son who cannot evacuate the building for any reasan and to notify emergency personnel outside the building.

In classrooms and labs, the instructor should be the last one out of the room to ensure that all students have left. Tnstivetors
should direct their classes to the most expedient way of exiting the building and instruct them to move at least 300 feet
from the building after exiting. Afler evacuaring, the instructor shall remain with his/er class and communicate any perti-
nent information to esmergency responders,

1o assist in moving people at Teast 300 feet from the build-

Once outside, it is the r ibility of all university
ing and to ensure that nobody remains around the exit,

Bullding Re-entry

Emergency response personnel will nofily students and employees when the Luilding may be re<ntered. All employees
should ossist in eﬁsuring that noboedy enters the building until emergency personnel have given the clearance to re-euter the
building. Many times audible alarms are silenced to allow emergency persannel to communicate within the building. The
silencing of alarms is NOT a signal to re-enter the building. g

Active Shoater—Special Instructions for Acting When There’s an Armed Intruder

-+ Run—Ifan escape route is accessible, attempt o svacuale the premises, Warm others and call 911 whea you cay,

#  Hide—If you eannol escape, find a place to hide where a shooter is less likely to find you.

» Figlt-Asa Jost resort take action against the shoofer when facing immiueat infury or death. Atempt o disrup: snd/or
incapacitate the shooter. 14

CENTRAL

Crime Prevention and
Programming

This section includes:

Crime Prevention

Student Respansibility
LiveSafe—Crime Prevention
Student Conduet

Drugs and Alcohel |
Missing Student Notification
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Crime Prevention and Programs

« Education: The CCSU Police Department works closely with Residence Life to provide up-to-date and

ful 1o the resident

PRI S

abaut erime on the CCSU eampus. Upon request, CCSU palice
zers are available for presentations on;

<ampus Safety

Drug/Alconol Abuse

Sexual Assault Awareness on Campus

. Domestic Violence

DUI Laws sud Enforcement
K-9 Demonstr:
Vandalism

. Bicyele Safety

Date Rape Diugs and Other Diugs

«  Crime Analysis: On en ongoing basis, the Palice Department monitors and analyzes reports of all enme oncampus
and, according ta the results of that analysis, modifics patrols.

«  LiveSafe Safety Map: Staying aware of your swroundings is one of the key steps lo staying safe, regordless of where
you are. The Safery Map enables you to quickly see where you are and what's around you in both familiar and naw
locaes.

«  Safety Escorts: Using student workers, public safety assistants or palice officers, conczmed students will be escorted

Wi

n the campus.

« Engraving: The Police Department will assist students in engraving items of value,

+  Emergency Telephones: The Usi

rsity has installed many well-placed emergency telephones (Blue Lipht Phones)

oncampus that automatically dial into the police dispatch center on campus:

Student Patrol; Students are employed by the Police Department to provide escorts and perform building security

checks.

« ID Cards: All full-time students, faculty and stafl have been issued phote ID cards, which they are required to possess
at all times and must show upon 1equest.

« E-CHUG (Etectronic Check-Up ta Go): A required interactive web swrvey for incoming CCSU students that allows.
collegie and university students to enter information about their drinking pattemns and receive feedback nbout their use
of alcohal. The assessment is self-guided, and requires no face-to-face contact time with a counselor or administrator.

The Sexual Violence Prevention Program (SVPP): A required on-line program forall incoming CCSU stdents to

complete. The interactive program provides information on healthy versus unhealihy relationships, consent, diffevent
forms of sexual viclence, strategies for identifying and interupting sexual violence, and how to help viclims/survivors,

Security of and Access to Campus Facilities

& Facilities Upkeep: Facilities and grounds are maintained with safety in mind. The Facilities Management Depart-
ment inspects campus facilities regularly, promptly make repairs affecting safety and secusity and responds to reports
of patential safety and securiry hazards such as broken windows and locks. The gronnds crew of the Facilities Manage-
ment Depariment regularly monitors and responds to problems in landscaped areas of campus that may cause a safery
hazard, for example shrubbery that impedes lighting.

Laocked Residenee Halls: Residence halls are locked 24 hours a day, seven days a week. Students gain entry to the

residence halls by a ¢ard access system that closely monitors access of all people in these areas.

Residence Hall Staff: Each residence ball has a full-time, live-in Dircctor with Residence Assistants on each floor.
Aceess Control and Security Cameras: The University has invested significantly in the lechnology necessary to im-

plement electronic access control and closed-circuit television cameras

17
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LiveSafe—Crime Prevention

LiveSafe application can be used {rom the user's cell phone s 4 means (o inprove safety and prevention cffons, For
instance, faculty, staff and students can utilize the SafeWalk option. Utilizing GPS-enabled location technology, Safe-
Walk allows users to virtually walk family, friends and colleagues home or to another location by monitoting their location
o a real-time map, Based offinitial location and intended destination, ‘hands-free smarl alerts are sent to both partics if
the user doesn’t arrive at (he intended destination by the estimated time of arrival. Alerts zre also sent when the user is
delayed, has arrived or has summened for help. Additionally, the Safety Map option can help navigate unknown areas by

key locations, ized to the ity. It also can be used to alert travelers to potentially dangerous aveas,

LiveSafe | ¢rntrar

Safet = &

In everyone's hands.

Get LiveSafe
Dewnload LiveSafa™ rem
{ the Anp Store or Google:
Play. Regizter and fil out
yotir prafie. Select Central

5 . Regurest b
Cong - an smmrgancy
Submit tipe raleted to ofory Cuickly access smergency
concems, Attach & hats, numbars. Sefery officata can
e, or sudio fle.You cen loverag location-datain

even do it epemymoudy. an smergency, allowing far
* respanze bmes.
Know what's arsund you 3 fannaie A caya e e

Have quick accoezto
emergency information,
cermpus resaurces, and mora.

Usa the SefetyMep ta e
wihers you are in relaion
10 campus buldings,
=miety places, and ether
infarmetian,

Tab navigation: Home o= we Tab navigation. SefelVall

Kaeps Central Connechiclit and ot .

State Univerity-related Makea it easierss quicky et
functicaslity in one plece » peerw-peer SafeWalk and
within the spp. acoez: brosdeact meczsges.

Student Responsibilities and Crime Prevention

The cooperation and involvement of students i1 a campus safety progran is absolutely necessary. The potenual for
problems is reduced when studems follow sound safely-oriented pructices. The residence halls will quickly feel like

fiome—but you bave to remenber that you are not ame. You must assume responsitility for your own persona

fery

and the security of your personal belongings by taking simple ense precautions. Look out for one another and

aond citizens, Below are some helpful hints to belp you reduce the chance of becoming a crime viclm.

Remember, you are part of fhe “seculity system™ at CCSU. If you do not engage in safe piactices, you place yowself and
others at great rigk.

Lock your dosr when you leave and take your keys with you, no matter how long you will be gone. Tt only takes a
few seconds to be “nipped of £.”

Lotk your daor when you and/or your reommate are slecping.

Da not leave notes on yaur door telling the wotld that na one is in or whea you will retum, 1t°s an open invitation
for theft.

Keep wallets, purses, checkbooks and jewelry out of sight and lagked up if pos
moncy on hand and routinely ¢

ible. Do not kecp large sums of

¢l your checklsook to see if any checks are missing.

Ceep a record of all your valuable ftems, noting description, serial number and spproximate value of the items. In
some cases you should cansider taking pictures of them. Thesc recards should be kept in a secure location. Alse,
kecp a copy with your parents,

Check with your parents’ insurance company to see if your propety is covered under their homeowner’s policy
while you're living at school.

Da not loan yaur reom keys or access control card to anyone.

Da not attach your keys ta yow University 1Dy it's another invitation for theft.

Do not allo

rangers inlo your room.

Only allow responsible visitors to your residence halls. You are vesponsible for their behavior.
Hegister your residence hall guests.

Do not open your deor unless you knew wha is on the other side, especially at night.

Do nat allow door-to-door salespeaple to enter the résidence hall ar your room. CCSU policy prahibils soliciling
in any building without prioe written approval from the University.

Do not leave valuables, particnlarly electronic devices such as a celiphone, in your vehicles.
Lack your car!

Do not prop deors open,

Use only ihe autherized exils, ex¢ept in an emergency.

Da not use your identity to allow 2 stranger into the tesidence halls.

Report any suspicions person oractivity to the University Police, (260) 8322375,
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Student Conduct

Students have the same respoasibility to obey the law, on and off campus, as any other eitizen.
Misconduct by anyane may violate sithar University policy or the law, or both.

cconduct that is ONLY a violation of University policy may subject ons to campus disciplinary processes, e.g.,
the Student Cede of Conduct.

Miscanduct that is a vialation of the law may subject ane to arrest and presecution, AND if the law violation is
ALSO a violation of University policy, the University may take administrative action as well,

Drugs and Alcahol

The University has a smong commitment, nat only to a safe campus, but also to an eaviranment that supports the
development of healthy lifestyles. CCSU regards the nbuge of dnigs end aleohol as inappropriate bebaviors that are
meousistent with the goals of the University  In support of this view the University has promulgated restrictive policies

regarding the possession and

se of drigs or aleohol on campus. Education and counseling programs support these

policies. The policy statements related ta alcohol and other drug abuse may be found in the Student Handbook.
[ addition to possible violations of University policy, the CCSU Palice, ds well as other municipal, state or federal
agencies will enforce the laws pertaining to alcohol and drugs including statutes relating to underage drinking,

NOTE: Both the New Bvitain Police Deparment and the CCSU Police Departiment have stepped up enforeement
measures related 10 complainis of alcahol abuse andlor loud parties in the neighbarhaod survounding the compus.
Underage drinking is iltegal.

Alcohol and Drug Education
Please see the Student Handbook scetion related 10 tlus iopic al: Student Wellness Services, Office of Wellness Education.
The Student Handbook can be accessed by clicking on the link: Studem Handbook

‘Weapons
“The possession or vse of fircarms, fireworks, dangerous weapons or unauthorized chemicals is stricily prolubited and in
many cases also vielates state or fedeval law.

Monitoring of Ofi-Camnpus Student Organizations

CCSU does not recognize any off-campus student organizations including any with off-campus housing faciliti

Therefore, CCSU has no policy regarding the monitoring and recording of such facilities through the local police.
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-Mi_ssing Student Not}ﬁcaﬁan Policy

How to Report
1fa member of the University community has a reason to believe that any community member is missing or that foul play
may be involved, e or she shovld immediately notify CCSU Police (860) §32-2375.

Notification of Emergency Contact
CCSU Palice will generate a missing persons report, initiate an investigation, notify other law enforcement agencies ond no-
uify the student’s emergency contact afier determining that the student is missiug,

Inthe caze of any missing student under the age of 18 and who is not an emancipated individual, the CCSU PD will nonify
the siudent’s parent or legal guardian immediately after a determination that the student has been missing. For any student, if
the CCSU PD is unable to contact an emergency contact person or parent/guardian as provided above, the CCSU PD will
contact that person’s local law enforcement agency in order to make contact with such person,

Maintaining Emergency Contact Information

Students are required to review and update their own contact information, as well as the name and address of an Emergency
Contaet, before registration. This requirement ensures that CCSU is able to alert students about campus emargencies and to
reach emergency contacts in the event a student is involved in an cmergency. Students cun update their Emergency Contact
Name and Address by elicking on the Central Pipeline link at the top of www.cesu edu page and choosing “Students.” On
the Cenual Fipeline Students page, click on the WebCentral-Banner Web link. Log inta the WebCentral and click on
“Update Contact Information™ on the "Home" 1ab. A student’s confidential contact mfonnation will be accessible anly by
authorizad ciunpus officials and may not be disclosed except (o law enforcement pevsonnel in furtherance of a missing person
investigation,

CCSU Clery Report 2018

Sexual Violence

Sexual violence (sexual assaulis and other forms of intimate partner violence) continues to be of great concern on
campuses nationwide, CCSU wants you to know first and foremost that sexual violence is 2 erime. The CCSU Police will
vigorously investigate all reporied sexual violence und will work closely with victims, victim’s service agencies, etber law

enforcement agencies and the prosecutor’s office to bring perpetrators to justice.

CCSU policies on sexual violence cover four vital areas:
Reporting/Repoiting Options

2 Contact Information
3 Riglts

4. Sanctians

Reporting Sexual Violence

In any emérgency, call 9-1-1. If nio immediate emergency exists and the assault...

*  Oceuried off campus, contact local police for assistance. (At your request, CCSU Police will assist you in making
contact with appropriate officials.)

«  Oveurred on campus, call CCSU Police ot 860-832-2375,

+ 1l you become a victim of a sexual assault, you should seck medical attention immediztely. Do not wash, eat, use a
resiraom, bathe, douche, chauge your clothes or straighten up the area where the attack oceurred. Call the Police,
Sexual Assault Crisis Service or simply go to a hospital emergency room. Why? Because sexual assaull is one of the
only erimes in which the victim’s body is also the crime scene, 1f a victim doesn’t take these precautions, evidence of
the erime may be lost.

«  Tme is of the essence. Medical evidence needs to be collected within 120 hours of an assault in case you decide —
uow or later — to press charges. Collesting the evidence keeps your aptions apen,

+  If you are still wearing the clothing you had on during the assault, take a change of clothes with you to the hospital, as

your clothes may be needed for evidence. If you have already changed. the clothes worn during the assanlt will be

needed at the hospital. Do sot transport the ciothes in plastic bags or containers — to preserve the evidence use clean
paper bags, clean sheets, or 2 clean pillowease o wrap your ilems.

Da not keep the incident battled up inside you; seek help fram a support graup and talk ahout it. You have the right ta

report all cases of sexual assault to the Upiversity Police Department even if you don't wish to press charges, The in-

formation you provide to the Usiversity Police Dey may be helpful in p g further attacks and even lead
to the arrest of the offender, The most imponant point to remember is to get the medical attention and the suppont you
need.

Q. Why Report? A. Becanse reporting preserves your aptions.
Because sexnual assaults seldom oceur with witnesses present, physical evidence may be crucial in helpiog to establish the
foets of the ease or to link & suspect 1o the crime. Therefore, 10 the extent possible, the seene of the assault should be
preserved for the police and you should seek medical attention before bathmg If you chopse 1o report the matter to the
police, exther direetly or with assislance, they will begin their i i fately, This will imize thei chances
of gathering the amount of evidence necessary to justify an arrest and conviction of the suspect. I you change your mind
after making an initial report. the police will not compel you to praceed. Conversely, if you elect not to report the matter to
the police initially, but change your mind later, you may do s0. However, while the police will do their best, delays in
beginming the investigation may result in lost physical evidence or otherwise diminish the ability of the police ta establish
the level of proof necessary to eitheér aest or convict a perpetator.
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Sexual Violence

This section includes:

« Reporting Sexual Violence
Respansible Employecs/Privileged Contacts

+ Rights

- Sanctions

« BOR/CSCU Sexual Misconduet Reporting, Support Scrvices and Processes
Policy

- CC8U Procedures and Timetables

- Student Code of Conduct and Statement of Disciplinary Procedures
= Sexual Assault and Tnterpersonal Violence Prevention Programs

- Sex Offender Noufication

Emergency Contacls
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Reporting Options/Protective Measures

While the university encourages viclins (o veport crimes to the police, this is a very personal decision. Some find it more
comfartable to firs: seek medical attention and/or counseling or mental health services. HELP is AVAILABLE in the form
of professiona! assistance in accessing and utifizing campus, local advocacy, counseling and health services (including
mental health). The service options listed on the chart on page 49 describes their availability and the degree of

fidentiality. R ding the issue of the University will make all reasonable efTorls to mainlzin the
confidentiality of parties invalved in sexual assault mvesugations. However, CCSU reserves the right to dasignate which
University officials have a need to know about individual conduct i Additionally. the Univeraity has an
obligation to scrutinize reponts of sexual assaults, whether or not the police investigated the matter. To help you decide
upon secking assistance, the reparting options below describe twa types of confidentiality.

It is impartant to note that the Office of Equity and Inclusion, Oflice of Student Conduct and CCSU Police processes are
separate. You have the right to file reports with all, one or none of the systems. CCSU’s Office of Victim Advocagy can
provide information on options and can assist you with making reports,

Responsible Employees/Confidentiality

«  Will guard your privacy Lo the exten! permitted by the law;

«  Have an obligation {0 ensure nouce 1o appropriaie campus authorities 5o that the University may take necessary
sleps o protect the community as a whole and to consider and impose apprapriate disciplinary measures;

«  Must share non-personally identifiable information with the police for statistical purpeses to comply with federal law;

« Must share enough information to allow officials to consider whether or not a “tinely waming” is warranted to alent
the camipus to a serious and engeing threat to their safery;

< Must share enough information so that University officials may d any need 1o

+  To the extent possible, will limit communications o a finite group of people an a necd-to-know basis; and

+  May bave o disclose informaton upon request unless an exception applies under Connecticut’s Freedom of
Information Act.

Privileged Contacts

= Cannot disclose commuanications without the repoites’s consent 1o any other person, except under very limited
circumstances such as an imminent threat of danger to self or others;

«  Offer you oplions and advice without any obligation to tell anyone, unless you want them to;

+ Will help you repert incidents to the police or others who can take action apainst a perpetrator — with your permission;

«  Keep you in full control over what happens next; and

+  Permit you ta seek assistance from tham without stating a chaln of evenss that takes things out of your coutrol or

violates your privacy. )

e
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Rights

Victim Riphts: As a victim of sexual violence you have the right 1o;

o,

Notify Jaw enforcement of such assault or violence.

Recgive assistance fiom campus authorities in making any such netification.

Obrain a “pretective order™ and/or apply for a temporary “restiaining order” thioush the court or seck enforcement
of an existing pratective ar restraining order.

Seek changes in academic, living, campus tansportation or working canditions in réspouse to your victimization,
Options will be considered on a case-by-case basis, if so requested by the victim.

Choose to decling Lo notify lecal law enforcement authorities, including on-campus and local police or 1o pursue
eriminal charpes.

Immediately following a crime, victims have rights, including the right to:

Universi

Help in obtaining emergency care

Bz notified about arvest and cowt proceedings. - Amaignment may occur the day after the amest. Contaet the clerk of
the cowT to check on status, cowrt date and location.

Timely disposition of the case after the arrest of an accused.

Reasonable protection fiom the accused.

Get information on services and agencics that help victims.

Apply to the Office of Victim Services for erime-related financial assistance.

Return of property that the police took for investigating the crime.

Be treated with fairness and respect throughout the criminal justice system process.

Choose to decline 1o notify local law enforcement authorities,
criminal charges

cluding on-campus and local police or 10 pursue

Sanctions

ty Sexual Assault Protocols uncquivocally state that sexual assault is 2 crime, as well as a violation of the Smdent

Code of Conduet and/or other Univesity policies.

Sexunl assault offenders, in addition to-arrest and the fall processes of the criminal justice system, may also be subject 1o
(he campus disciplinary system (studants or staff), For example:

You may take these actions in conjunction with, or

If the person who assaulted vou is a student, you may seek disciplinary action against this person throngh the Office
of Student Conduct,

Human R nmay impose sanclions against an empl based upon an investigation by that department, the
Palice Department, or the Office of Equity and Inclusion.

P ly of, & ciiminal p

The University Palice will

assist you in this process as well. With respeet 1o siudent offenders, procedures and penaltics are enumerated on (he fol-
lowing pages, which is also located in the Srudent Handbook. Campus disciplinary procedures include provisions thet al-
low both the accused and the accuser to have others present durmg the hearing and to eosure that both are informed of the
outcome of the proceeding including any sanctions that are imposed.
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report of sexual misconduct received from a student as well as commiunicate any disclosurs or report of sexual
misconduct the emplayee received from another employee when misconduct is related to the business of the iusti-
tution.

Affirmative consent must be given by all parties before engaping in sexual activity. Affirmative consent means ou ac-
tive, clear and \rulunmry agreement by a persan 10 engage 1n sexual activity with another person. Sexual misconduet,
us defined herein, is  violation of BOR policies and, in addition, may subject an m:cused student or employec to crim-
inal penalties. The BOR and cacl of its governed colleges and are 1o providing an environment
[ree of personal offenses. Sexual relationships of any kind between staff, faculty and students are diszouraped pursu-
ant to BOR policy.

The Board of Regents for Highe: Education herchy directs the Connecticut Siate Calleges and Universities 10 im-

plement tha Policy stated ahove purs

it to the following pravisions:

Terms, Usage and Standards

Conseny must be affirmed and given freely, willingly, and kaowingly of each participant to desired sexual involve-
ment. Consent is a mutually affirmutive, conseious decision — indicated clearly by words or sctions — to engage in
mulually aceepted sexual contact, Conseat may be revoked at any time during the sexual activity by any person en-
gaged in the activity,

Affirmative consent may never be assemed because there is no physical resistance ar other négative response. A per-
0

vho initially consents to sexual activity shall be deemed nat to have affirmatively consented to any such activity

which occurs after that consent is wathdrawn, It is the responsibility of cach persan 10 assure that lie or she has (he af-
ficmative consent of all persons engaged in the sexual activity to engage in the sexual aclivicy and that affirmative con-
sent i sustained throughout the sexpal activity. It shall not be a valid excuse to an alleged lack of affirmative consent
that the student or employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (1) because the responding student or empleyee was intoxicated or reckless

or (aled to t:

ke reasonable steps (o ascertain whether the smdent or émployee reporting or disclosing the allesed vio-

lation affirmatively conseuted, or (i) if the respending student or employee knew or should have known that the stu-
dent or ¢émployee reporting ou disclosing the alleged violation was unable to consent because the student or employee
was uneonseious, askeep, unable 1o communicate due to a mental o physical condition, or incapacitated duc to the in-
fluence of drugs, aleohol ar medication. The existence of a past or current dating ar sexual relationship between the
persons involved in the alleged violation shall not be determinative of a finding of affirmative consent.

Report of sexual misconduct i the receipt of 1 comnwnication of an incident of sexual mizconduct accompaniad by a
request for an investigation or adjudication by the institation

Disclosure is the receipt nfsny communication of an incident of sexual misconduet that is 10t sccompanied by a re-
quest for an in by the i

Sexual wilseondner incudes engaging 1a avy of the following behaviors:

() Sexval harussment, which can include any wnwelcame sexal advance or request for sexual favors, o any condut of a sevusl pature when
submissian o such conduct is mads elther explicily e implicitly 2 tem or condition of an individual's cducation or employment, §ubmissian
1o 0 rejestion of such canduct by an individual 13 used as & basis for ncademic ar cmployment decistans sffecuing te individual, o such cons

dm has lim puipose or effect nfsul:smmnlLy interfeniag ‘mlh an individual’s academic or work performance or ereating an in

midating, bos-

oy ronment, E: les of conducl which may consulute sexual harassment welude but are not

,..—.u,nm e

= Verbal abuge afa sex
= Pressure w engage in sexual activity
- Graphic or supge
< Useof sevually degranding words to describe an individual

Sexual flitation, 1one) dvaices or propositions

i wature

e camments about ai individual’s dress or appearance

=7

BOR\CSCU Sexual Misconduct Reporting, Support Services and Processes Policy

Central Connecticut State University Statement

Central Conuecticut State University (CCSU) will not 1olerate sexual misconduct against students, staff, faculty, or
wvisitors, whether it comes i the form of intimate partuer viclence, sexual assault, sexual exploitation or sexual harass-
ment, as defined in the BOR policy. In an engoing effort to prevent sexual misconduct and mtimuate partncr vialkinee
on the CCSU campus, the University provides education and pravention progravss for the CCSU comnunity and prus-
suee all enminal and adminiswative remedies for complaings of sexual misconduct.

t for its congtituent mersbers. students, faculty, staff and those
onrct. As noted in CCSU’s Viokenee Free Campus Paticy, members of the University
cormmunity have the right 1o.a safe and welcoming campus . Acts of sexual and intimate
parter violence thicaten personal safety and violate the standards of conduict expected of cammunity members.

CCSU is a community dependent upon trust and resp
isiting ar under tempo

Individuals and Entities Affected by this Palicy

Thn policy applies lo anyone on the property of Central Connecticut State University, as well a5 anyone pressut al
CCSU-sponsored progiams or events. This policy extends to off-campus violations of hnihsn.dr.ms and emiployees
in limited circumstances as noted below:

Students: “Off-campus miscenduct may be subject to (he jurisdiction of the University and addressed through its dis
ciplmary procedures if one of the following Lnumlmm is met: (i) a student engages in probited conduct at an official
University event, al a University-sanct om.d event, or at an evenl spousored by 3 1ecognized studenl organization; or
(i) a student engages in profubited conduct under such circumstances that reasonable arounds exist for beleving that
the aceused a:udhm poses 2 dm.u Lo the bife, health or salely of any member of the University community or 10 llse
property of the Univey

estipate and dis:

Employees: The decision of whether to iny ine emplayees fur ol -campus misconduct will be
made by the approptiaie ugiv V. -by-case basis in accordance with collective bargaining
ageeements, CSUMnivedsity policies, and state regulations.

Statement of P!

icy

The Board of Regents for Higher Education (ROR) in conjunction with the Conncetieut State Colleges and Universi-
ties (CSCU is committed lo wsoring that cach member of every BOR poverned collese and university community
has the eppartunity to patticipate fully in the process of education and develapment. The BOR and CSCU strive to
muintain g safe nd welcoming covitonment fice from acts of sexval misconduct and iutimate partacr violence. 1t is
the intent of the BOR and echs of its collzges or universities 10 provide safety, privacy and support o victims of se;
ual misconduct and intimate pariner viclence,

The BOR strongly encourages victims w veport any instance of sexual misconduet, inclu
ual assault, sexual exploitation, stalking and intimate partner violence, us an effective means of taking action by re-
porting such acis 10 the sppropriate officials and pursuing criminal or disciphonry remedics, of both. The daly way
that action can be taken againse anyone who violates anather in such a manuer is through reporting. Each and every
BOR governed college and universizy shall provide thase who report sexual miscanduct with niany supportive op-
uons, ncluding refeeral to agencies that provide medical attention, vounseling, legal services, advecacy, referrals and
geﬂenl information regarding sexual miseonduct, Each and every BOR f,‘c\fﬂmuﬂ college and university will preserve
the confidentiality of these who report sexual misconduct to the fullest extent passible and allowed by law. All BOR
and CSCU employees, victim support persans and communiry victim advocates being consulted will make any limits
of confidentialiy clear before any disclosure of facts wakes place. Other than confidenrial resources as defined above,
in addition to employees who qualify as Campus Security Authorities under the Jeanne Clery Act, all BOR and
CSCU employees are required to immediately communicate to the institutivu’s desigaated recipient any disclosure or

ng sexual harassment, sex-

'CCSU Swdent Code of Conduct, Pan 1
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- Display of scxually suggestive abjects, pietures or photographs
+ Sexual jokes

Stereotypic comnents bused upon gender

«  Threats, demands or suggestions that retention of one’s educational status is contingent upon toleration of or
acquiescence ia sexusl advances.

Retaliation is prohibited and occurs when a person is subjected to an adverse mploymen( or educational action be-
cause he or she made a complaint under this policy or assisted or participated in any manner in an investigation.

() Sexweal assault shall include but s not limited to a sexual act directed apainst another person without the con-
sent (as defined herein) of the ather person or when that person is not capable of giving such consent.

Sexual assault is farther defined in sections 53a-70, 535-702, 53a-70b, 53a-71, 532-72a, §32-72b and 53a-
73a of the Connecticut General Statutes,

() Sexnal explaitation ocewrs when 2 person takes non-consensual or abusive sexual advantage of another for any-
one's advantage or benefit other than Ihe person being exploited, and that behavior does not otherwise constitute one
of the ding sexual mi duct offenses. E; les of behavior that could rise 1o the level of sexual exploitation
include:

. Prostituting another persan:

-~ Mon-consensual visual (¢ g, video, phatogeaph) or andio-recording af sexual activity;

«  Non-consensual distribulion of photas; other images, or information of an individual’s sexual activity, inti-
mate body pars, or nakedness, with the intent to or having the ¢ffect of ecmburrassing an individual who is the
subject of such images ov information;

= Gaoing beyond the bounds of consent (for cxample, an
wateh him arher having congensual sex);

« Engaging in I i

ividual who allows friends 10 hide in the closct to

+  Koowingly wausmitting an STI, such as HIV 1o another without disclosing your STl status;

= Exposing one’s genitals in non-consensual circumstances, or inducing another to expose his or hier genitals;
or

+  Possessing, distributiug, viewing or forcing others to view illegal pornography.

Sexual exploitation i further defined as a crime in Cotmecticut State Law.

{d) Intimare partner, domestic andior dating violence means any physical or sexual harm against an individual by a
current or former spouse of or parson in a dating or cohabitating relationship with such individual that results from
any action by such spouse or such person that may be classified as a sexval assault under section $3a-70, 53a-70a,
33a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a of the general statutes, stalking under scction 53a-181¢, 532-151d or
53a-181e of the general stanutes, or domestic or family violence as designated under seetion 46b-38h of the general
Sstatutes. This includes any physmal or sexual harm against an individual by a current or former spouse or by a pan-
ner in a dating refationship that resulis from (1) sexual assault (2) sexual assault in 4 spousal or cohabiting relation-
ship: (3) domestic violence; (4) sexual harassment (5) sexual expleitation, as such terms are defined in this policy.

Offenses that are designated as ““domestic violence™ are against family or household members or persons in dating or
colabitating relationships und include assaults, sexual assaults, swlking, and violaiions nf'pml:;cme or restraining
orders issued by a Count. Intimate pariner violence may also include physical abuse, threat of abuse, and emotional
abuse,

- Physical abuse includes, but is not limited to, slapping, pulling hair or punching:

- Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon on another (whather
victim or acquaintance, friend or family member of the victim) or other forms of verbal threat,
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Ermational abuse includes but is not limited to, damage o one’s propeny, driving recklessly o scare some-
one, name calling, threatening to hurt one’s family members or pets and bumiliating another person.
Cohabitation occurs when twa individuals dwell logether in the same place s if married,

«  The determination of whether a “dating relationship™ existed is to be based upon the foflowing factors: the re-
porting victni's Statement as 10 whether such a relationship existed, the length of the relationship, the typz of
the relationship and the frequency of the interaction between the persens 1eported Lo be involved iu the rela-
tiouship.

(e) Stalking, which is defined as repeatedly comacting another paison when contacting person knows or should know
that the contact is wiwanted by the other person; and the contact causcs the athier person reasonable apprebension of
iniminent physical harm or the contacting person knows or should know that the contscl causes substantial impairment
of the other person's ability to perform the activities of daily life.

‘As used in this definition, the term “centacting” ineludes, but is not limited to, communicating with (including inte:-
net communication via c-mail, instant message, on- line commumity or any other intemet communication) or remain-
ing in the physical presence of the ather person.

Confidentiality

When a BOR governed colloge or university receives a report of sexual misconduct all reasouable steps will be tzken
by the appropriate CSCU officials to preserve the privacy of the reported victim while promptly investigating and re-
sponding to the report. While the insttution will stive to mamlam the confidentiality of personally identifiable srudent
information reported, which information is snlucct to privacy reg| of the Fan\:ly Education Rights Privacy
Act (FERPA), the institution also must fulfill its duty to protect the campus community.

Caonfidential resources are defined as follows: For the Universitics, emitics with staunary privilege, which include
campus based counseling center, health center and pastoral counseling stalf members whase official responsibilities
include providing mental health counseling to members of the University community as well as off campus counseling
and psychological services, health services providers, memberts) of the clergy, and the local Sexual Asssult Crisis
Center and Domestic Violence Center. For the Colleges, confidential resources are imited to entities with statutory
privilege, such as off campus counseling and psychological services, health services providers, member(s) of the cler-
gy, and the local Sexual Assault Crists Center and Domestic Viclence Center. The personnel of these ceniers and agen-
cies are bound by state statutes and professional ethics from disclosing information about reports without written re-
leases,

Information provided to a confidential resouree by a victim of a sexual misconduet or the person reported to have
been the victim of sexual misconduct cannot be disclosed legally to any other person without consent, except under
very limifted circumstances, such as an immnent threat of danger fo self or others or if the reported victim is 1 mi-
nor Therefore. for those wtm wish to obtain the fullest legal protections and disclose w full confidentiality, she/le
must speak with a confidential resource. Each BOR goveined college and university will provide a list of such con-
fidential resources in the College or University's y,eogxanhm region 10 victims of sexual misconduct as well o5 pub-
lish these resources on-line and in various publications.

Where it is deemed necessary for the instiution to take steps to protect the safety of the reported victim andfor other
members of the campus commuuity, the mstiution will seek 1o act in o manner s0 as nol to compromise the privacy or
confidentiality of the reporied victim of sexual misconduct te the extant reasonably possible.

Mandated Reporting by Callege and University Employees

Other than confidential resources as defined above, in addition to L'nrpluym.s vuho qml.fy as Campug Seeurity Au-
tharities under the Jeamne Clery Act, all I are required to eommunicate 10 the institution”s
designated recipient (e.g., Title IX Coordinator) any disclosure or report of sexual misconduct received from a stu-
dent regardless of the aze of the reported victim. All employees ure also required to communicite to the institu-
liob's designated recipient (e.g.. Tille IX Coordinator) any discloswe or report of sexual misconduct received from
an emplayee that impacts employment with the institution ar is otherwise related to the business of the institution.
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Upon receiving a disclosure or a report of sexual mi: mployees are expected 1o mpas-
sionately and professionally offer academic and other fons and to provide a refenal fm suppon and

other services,

Further, in accordance with Connecticut State law, with the prion of student il any paid
faculty, staff, athletic director, athletic coach or athletic uainer who, ifi the ordinury course of lhc:r employnient, has
4 reasonable cause to suspeet or believe tiat a person under the age of 18 years bas been bbused or neglected, has
been placed in imminent harm ot has had a non-accidental injury is required by law and Board policy to report the
incident within twelve hours to their immediate supervizor and to the Departmenl of Children wnd Families,

Rights of Parties

Those who report any iype of scxual misconduct 1o any BOR governed college or univarsity employee will be in-
formed in a timely manner of a1l their rights and options, including the necessary steps and potential outcomes of each
option. When choosiog a reporting resouce the following mformanm should be considered:

»  Allreports of sexual misconduct will be treated seriously and with dignity by the institution.

Referrals to of feampus counsaling and redical services that are available immediately and confident

whether or not these who report feel ready to make any decisions about reporting to pelice, a college or

university emplayee or the campus’s Title IX Coordinator.

= Those whe have been the victim of sexual misconduct have the right to take both criminal and civil legal
action against the individua] allegedly responsible.

«  Those wha seek confidentiality may contact a clergy member(s), a University counscling center psychologist, a
University health center care provider, the Sexual Assault Crisis Center of Conneclicut and/or the Connecticut
Coalition Against Domesue Vialence — all of whom are bound by state statutes and professional ethics o
maintain confidentiality without written releases.

Options for Changing Acadentic, Housing, Transportation and Working Arrangements

The calleges and universities will provide sssislance Lo thaze invelved in & repait af sexual misconduct, including but
not limited to, reasenably available options for changing academic, campus trensportation, housing or working sifua-
tions as well as honoring lawlul protective or lemporary restraining crdets, Eacliand every BOR govered college and
university shall create and provide information specific toits campus detailing the procedures to follow after the com-
migsion of such violence, including people or agencies to contact for reporting purpeses or lo request assistance, and
infarmation an the impartance of preserving physical evidence.

Support Services Contact Iuformation

It is BOR policy that whenever a college or university Title IX Coordinator ar other employee receives a repor

that a student, faculty or staff member has been subjected to sexual misconduct, the Title [X Coordinator or other

cmployee shall xmmcdmuﬂy ;\mvldv: the sludcm fucult} or staff’ m:mhel wnh contact infonmation for and, if re-

quested, in and using any us resources, or local ad , coun-

Sl‘lmg, haalth, and menlnl health services. All CSCU cnmpuies shall d“v:lnp and distribute contact information for
this purpase as well as provide such information on-line.

Right to Notify Law Enforcement & Seek Protective and Other Orders

Those who report being subjected to scxual misconduct shall be provided written information about herrhis right
1©:

1) ootify law enforcement and receive assistance fiom campus autherities in making the notification; and.
2) obtain a protective order, apply for a tlemporary restraining order or seek enforcement of an existing order.
Such orders inciude:
- snding criminal protective orders;
+  protective orders issued in cases of stalking, harassment, sexual assault, or risk of injury 1o of impais-
1ng the morals of a child: 0
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«  lemporary restraining orders or proteciive orders prohibiting the harassment of 2 witness;
- family violence protective orders.

Employee Conduet Procedures

Eniployees who are reported to have engaged in sexual misconduet are subject to discipline in accordance with the
pracedures applicable to the employee’s classification of employment.

Student Conduct Procedures

The Student Code of Canduct provides the procedures for the i igati itiens of terms, énd resolution of
complaints segarding student conduct, including those invelving sexual misconduct, as defined herein,

The Title [X Coordinator can assist in explaining the student conduct process, The Student Code of Canduct
pravides an equal, far, and timely process {informal administrative regolution or a formal adjudication) for re-
ported victims and accused students,

Reported victims of sexual misconduct shall have the opporrunity to request that an investigation or disciplinary ps
ceedings begin prompily, that such disciplinary proceedings shall be condueted by an officia) traincd annually in i
sues relating to sexusl misconduct and shall use the preponderance of the evidence (mose likely than not) standard in
making a determination concerning the alleged sexual miscauduet.

Botl the reported victim of sexual misconduct and the accused student are entitled 1o be accompanied to any mecting
or proceeding relating to the allegation of sexual misconduct by an advisor or support person of their choice, provided
the involvement of such advisor or support person does niol result in the posiponement ar delay of such mecting as
scheduled and provided such an advisor or support person may not direetly address the Hearing Body, question wit-
nesses or otherwise actively participate in the hearing process or other mecting pertaining te a report of sexual nuscon-
duct and cach student shall have the opportunity to present evidence and witnesses on her/his behalf during any disci-
plinary proceeding.

Both the reported vietim and gecused student are entitled to be provided at the sanie time written notice of the results
of any disciplinary proceeding, normally within one (1) business day after the conclusion of such proceeding, which
notice shall mclude the following: the name of the accused student, the violation committed, if any, and any sanction
imposed upon the accused student. Sanctions may range from a waming te expulsion. depending upon the behavior
and its severity of the violation(s). The reperted victim shall have the same right to request a seview of 1he deci
any disciplinary proceeding in the same manner and on the same basis as shall the accused student; howeve
cases, ifa review by any reported victim is gramed, among the other actions that niay be taken, the sanction of the
disciplinary proceeding may also be increased. The reported vicum and the accused student are entitled to be simulta-
neously provided written natice of any change in the results of any disciplinary proceeding prior to the time when the
results become final 25 well as to be notified when such results become final.

In d: with the Family Edi | Rights and Privacy Act (FERPA), the accused student and the reporied
victim have the right to keep their identities coufidential.

Dissemination of this Policy

Upan adoption by the Board all CSCU institutions shall, upon réceipt, immediately poat and maint
times in an casily aceessible manner on each institution's website. This policy shall theveafter be annually provided to
all Title IX Coordinators, campus law enforcement officers and security personnel, and other campus personnel. Fur-
ther, this policy shall be presented at student orientation and at student awareness and prevention trainings, and made
broadly available at each campus. The policy shall be expanded upon by cach iustitution to provide resowces sad con-
tact information specific ta their institution and geographic area as set forth above.

12/5/2014 - BOR Academic & Student Affairs Committee; 1/15/2015 - Board of Regents; 6/16/2016 — Board of
Regents
k1]

“To report an incident at Central Connecticut State University

Office of Diversity and Equity (All complaints)

Dr. Nancy “Rusty” Barceld, Interim Vice President for Diversity, Inclusion and Equity
TPamela Whitley, Diversity Associate and Tide IX Officer

Central Connecticut State University

1615 Stanley Sweet

Mew Britain, CT 06053

Davidson Hall, Rm. 119

860-832-1653

barcelo.n@cesu.edu

pamela whitlevi@cesu eds

‘Office of Student Conduct (Complainis against students)
Zitephanic Reis, Director

Willard DiLoreta Hall, Rm, W-103

860-832-1667

swreis@eesu edu

University Police (All criminal complaints except sexual harassment) §60-832-2375

Human Resources (Complaints against employees)

Aunna E. Suski-Lenczewski, Chief Human Resources Officer
Davidson Hall, Rm. 101

860-832-1757

lenezewskia@cesu edu

Office of Student Affairs (Complaints against students)
Dr. Michael D Jasek, Vice President of Smdent Affairs
Davidson Hall, Rm. 103

$60-332-1603

michacl jascki@ecsu edu

If you want to speak with someone at CCSU

Office of Victim Advocacy and Vialence Prevention
Joznna Flanagan

Victim Advocacy and Violence Prevention Specialist
‘Willard DiLoreto Hall, Rm. D-305

860-832-3795

iflansgan@cesy edi

Women’s Center

Jacqueline Cobbina-Boivia, Coordinator
860-832-1635

cobbina-boiviny@mail.cesu.cdu

Counseling and Wellness Center {Canfidential)--860-832-1945
If you want to speak with a Community Partner

Sexual Assault Crisis Services (Confidential)~800-223-1737 (English), §38-308-8132 (Espaiiol)
Prudence Crandall Center for Damestic Vialence (Cnnfd.clmn]) 288-774-2900 (24-hour hotline)

To report an incident to an Outside Agency

Ax individual has the right to file his or her complaint of discrimination with any or all of the relevant agencies
listed below. The individual can also simultancously avail himsalf or herself of the Universiny's Intermal Discrimi-
nation Grievance Procedure.

a2
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L. The Cannecticur Commission on Human Rights & Opportunities (All)

Capitol Region and Central Office Eastern Regional Offics
= 430 Columbus Baulevard, Suite 2 100 Broadway.
i " Hartford, CT 06103 Norwich, CT 06360
Tel: (860) 566-7710 Tal: (860) 886-5703
Southwest Regional Office West Central Regional Office
350 Fairfield Avenue Rowland Gaverameant Cepter
Bridpepart, CT 06604 55 West Main Street, Suite 210
(203) 579-6246 Waterbury, CT 06702-2004

(203) §05-6530

Complaints should be filed with the Commission on Human Rights and Opportunitics no later than one hundied
and cighty (180) days after the alleged act of employment discrimination cceurred,

2. The Equal Employment Oppartunities Commission {Employecs)

John F. Kennedy Federal Building
475 Government Center,

Baston, MA 02203

800) 6694000

Complaints should be filed with the Equal Employment Opportunitics Commission no later than one hundred and
eighiy (180) days after lheallcg;d act ofcn\p[oymcm discrimination occurred, except, that in a case when the ag-
grieved person has initially filed s complaint with the Commission on Human RI&E“S and Oppertunities, such com-
plaint should be filed no L;m than three hundred (300) days afier the alleged act of employment diserimination oe-
curred;

3. State of Connecticur: Employee Grievance Procedure

Contact Human Resowces Office or union representatives for Grievanee forms and/or procedures.

4. U.S.Department of Education, Office for Civil Rights {Students)

Bosten Office

Office for Civil Rights

US Departent of Education
Bth Floor

5 Post Office Square

Boston, MA 02105-0)11

Tel: (617) 2890111

Email: OCR Boston(@led.gov
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Al complaints Complaints against Students
Dr. Naney “Rusty” Barceld, Interim: Vice Presi- Stephanie Reis, Divector
deat for Diversity, Inclusion and Equity Office of Student Conduet
Office of Diversity and Equity ‘Willard DiLoreto, Rm, W-105
Davidson Hall, Rm, 119 860-832-1667
860-832-0178 swreis(@ecsu.edu

barcelo.n@ccsu.edu

The Diversity Associate, Pamela Whitley, serves as the Title IX officer. Complaints against students may be referred to
the Office of Student Conduct,

Repores against the President, Chief Diversity Officer or Office of Diversity and Equity Employees

1f a discrimination complaint is made against e President, Vice President for Diversity, Inclusion and Equity or an
Office of Diversity aud Equity employee slleging that these employees ditecily or pecsonally engaged in discrimina-
tory conduct, the complaint shall be referred to the Commission on Human Rights and Opportunities {CHRO) for
review and, if appropriate, investigation by the Department ul’ﬁdnunmr.:uve Services, except if iy such complai
has been filed with the Equal Employment Oy Ci ot the C on Human Rights and Op-
portunities, the CHRO or D,pnrmenl of Administrative Services may rely upon the process of the applicable com-
missio !leu of such vestigation.

or filing complainis

At the time an individual makes his/her complaint, the Vice President for Divessity, Inclusion and Equity or designee
will provide the individual with the University's respective policies on CCSU Nondiserimination in Education and
Employment Policy nnd.r‘nr tie BOR/CSCU Sexual Misconduct Reporting, Support Services, and Processes Policy
and the pi an; for ing internal

Na Basis ta Proceed.

Atany poiut during the pxc::s:.mg of the complaint, the Vice Prcslﬁ:m far Dltcmly, ]nclusmn :md Equxly or dcs:gu-
ee may determine that there is no basis to proceed under the N in ploy

ey, BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy. The Vlcn Prcsndcm for Dw:r—
sity, Inclusion and Equity or designes shall re{er the :Omphm! us appropriate. The Vice President for Diversity, Tn-
eluzion and Equity or designea shall notify the 1 and. if necessary, the respondent of the ontcome a5 ap-
prapriate, in accordance with applicable state and 1=dcm[ laws.

Investigatory Process.

The Office of Diversity and Equity shall provide the respondent with a written summary of the camplaint, including a
deseription of the alleged disc alory acts, within ten (10) business days of the filing of the complaint. If the com-
plaint is in writing, the Office of Diversity and Equity shall pravide the respandent with 5 copy of the wrilten com-
plaint or summary of the complaint. Disclosure of information shall be in accordance with appiicable state and federal
laws,

The Vice President for Diversity, Inclusion and Equity or designee shall weigh all evidence pertaining to the intemal
complaint, make findings of fact, recommendations, and, with the consent of the parties and appropiate exccutive
oificer, propose settlements to the University President. Without investigation, the Vice President for Diversity, Inclu-
nand Equaly or designee may also mediate issues between parties where the ailegations, if proven, would not eon-
te a violation of CCSU policies.

e aomp:lmnmu and the respondent {perdon accused) will be allowed (o have one non-participsting sUpport person pie-
- sent for the interview(s). For represented employees, this support person could be a union representative; however, 1f

the support persen is not a union representative, the employee whe is the respondent will be asked to s sign a union waiv-

er. For more infonmation, se= the Right to Union Representation section
35
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Procedures and Timetables for Processing of Discrimination, Harassment Intimate Partner Violence
and Sexual Misconduct Complainis

Tn accordance with Section £60-68-46 of the Affimative Action Regulations of Connecticut State Agencies, the fol-
lowing procedures provide zn internal process for the handling of complainis involving claims of discrimination or
harwssment, incleding sexual misconductiviolence,

This procedure is designed 1o further iy the N imination in E and Employ and BOR/
CSCU Sexual Misconduct Reporsing, Support Services, and Processes policies by providing a process through
which individuals alleging violation of these policies may pursu ut. This includes allegations of.e; alia-

discrimination, harassment based on age, ancestry, olor, disability, gender identity or expression, geneties,
arigin, mrml Stafs, ace, sex (mcludum, der status, sexual | and miceoa-
duet), religions creed, veteran stams, sexual orientation, prior eriminal conviction and any olher status protected by,
federal ar state laws,

When responding Lo an internal complaint, disclosure of information relating to the internal complaint and the identi-
ty of the complaiant will be handled with appropriate sensitivity and i accordance with applicable laws.

A. Process for Filing Internal Cy ints of Alleged Di or Sexnal Harassment and Miscon-
duct

1. Wha nav file;

cluding vis-

Any employze, applicant for employment, student, applicant for admission ar any other parson,
iors,

2. When ta file;

Ta provide ud:qu:{e apperiunity for 8 prompl in d 10 file 13 soon as possi-
ble but, except in cases involving sexual musmnduc., must file no lmcr ﬂm- ninety (90) calendar days following
the s first & ledge of the alleged di vy act.

For cases involving allegations of sexual misconduct, there is no time limit for the filing of complaints. In extenuating
circumstances, the Chief Diversity Officer has the discretion to waive the deadline for the filing of complaints involving
matters other than sexual misconduct. Once filed, the internal complaint must be resalved within ninety (90) calendar
days unless the complainant consents to extend this tinme period.

3. Where to File:

The Office of Diversity and Equity handles internal complaints alleging violations of the Nondiserimination Oppor-
tunity iu Education and Employinent and/or the BOR/CSCU Sexual Misconduct Reporting, Suppart Services, and
Processes polmes The Chief Diversity Officer (CDO) ar his/her designes reviews und. if necessary, conduc(s an in-
vestigation inta each complaint that, if proven, would constitute a violanon of CCSU policics. Complaints against
students are file with the Qffice of Student Conduct,
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Timeline

Internal complaints shall be investigated and resalved within ninety (90) calendar days of the reeeipt of the complaint,
including the written notification 1o the complainant(s) and respondent(s) regarding the results of the investigation,
Whenever possible, complaints should be résolved in accordance with relevant University policies at the supervisory.
Dean or Directar’s level with the concurrence of the Vice President for Diversity, Inclusion and Equity.

Tight to Union Representation.

In accordance with federal law and applicable colleetive bargaining agreements, represented employees may havs the
right lo request and receive union representation during an investigatory meeting: Nothing in this procedure is intend-
ed to expand, diminish or alter in any manner whatsoever aoy right o remedy available under a collective bargaining

agreement; persannel pelicy or law.

Determination.

Upon the conclusion of its investigation, the Vice President for Diversity, Inclusion and Equity or designee will de-
termine whether or sot discrimination or harassment in violation of CCSU policy occuired. A preponderance of the
evidence standard is used to make this d iuation. A copy of lli i igatory report will be provided to the Uni-
versity President,

I, Unsupportsble Complaints. 17 the Viee President for Diversity, Inclusion and Equity or designee determines
that the evidence is insufficient 10 support the allegation, he or she shall dismiss the complaint,

2. Supportable Complaints. If the Viea President for Diversity, Inclusion and Equity eoncludes that the allega-
tions are supported by the evideace, he or she will report his or her findings and recomnicndations to the
appropriateadministrator.

3. Dizciplinacy Action
¢ President for Diversity, Tnele
spondent may be lat thisora

and Equity or designee believes that disciplinary action against the re-
tage, 4 dation will bz made to the Chicf Human Re-
sowee Office (for employees) or the Office of Student Conduct (for sudents),

B. Process for Filing an Appeal

Within fifteen (13) calendar days of the issuance of the Vice President for Diversity, lnclosion and Equity's deter-
mination, the complainant or respondent may file an appeal of the determination. The appeal and &ll supporting
documentation shall be submitted in writing to the University President, with copies to the Vice President for Di-
versity, Inclusion and Equity and other parties to the complaint.

The President ov designee shall review the investipation and detérmine whetier to affirm or modify the decision. The
President or designee may receive additional information if the President or desiznee believes such information
would aid in the consideration of the appeal.

17 an appeal of the Vice President for Diversity, Inclusion and Equity’s determination is filed, the University President
or designee shall conduct a review of said appeal and issue a written decision within thirty (30) calendar days of the
appeal. The University President shall notify all parties in writing of hisfher decision.

AAUP members have the opti
Procedure.

of appealing the decision using a revicw panel as outlined in the AAUP Complaint
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The decision on appeal exhausts the ¢complainant’s and the respondent’s administeative remedies under this pracedure
except as provided herein.

Appeal Process for AAUP Members

The compluimt will be processed aceording 1o an agreed-upon pracedure consistent with the CSU-AAUP Collective
Bargaining Agrcement, Appendix F, Sec AAUP Compluint Review Procedure,

C. Records Maintenance

The Vice Presidunt for Diversity, Inclusion and Equity shall ereate and maintain a file of each intemal complaing re-
ceived under these procedures. All information, including records and correspondence pertaining o said imernal com-
plaint will be kept in this file. Access to the file will be in accordance with applicable State and Federal statutes and col-
lective bargaining agreements, The Viee President for Diversity, Inclusion and Equity will secure these files. All such
files ghall be maintained indefinitely, unless otherwise requited by applicable State and Federal statutes and collective
bargaining agreements.

All records of internal complaints and disposinions shall be reviewed on a regular basis by the Office of Diversity and
Equity to discern any patiern in the nature of the internal complaints,

Related policies and procedures:

Nondiserimination in Education and Emplayment Policy

+  BOR/CSCU Sexual Misconduct Reporting, Suppoit Services, and Processes
+  Consensual Relationslip Policy

Student Code of Conduct and Staterment of Disci y P 3

Revised October 25, 2011

Revised June 6, 2014—added BOR Sexual Misconduet, Sexual Assault and Intimate Partner Violence Policy, and
revised the following seetions: Investigatory pracess: Reports against Vice President for Diversity, Inclusion and
Equity

Revised June 15, 2016 the following section: Investigatory Process: removal of sexual harassment policy from re
lated policies and procedures; update notification imeframe for responding parties: clarification of suppoit person
for represented employees

Revised June 12, 2017 the following section: Investigatary Process: The right ta o support person has been mad-
ified to expressly siate a respondent or complainant is entitled to only one support person during the investigato-

Ty process,

Revised N 27, 2017 the following section : added veteran status 1o protected class listing. Re-
vised April 23, 2018 the fellewing section: When 1o file section.

Revised May 6, 2018 —updited the nane of thes BOR/CSCU Sexual Misconduct Reporung, Support Services, and
Processes and records rétention section 10 mainain files indefinitely.

S:\Policics\ODE Palicics - CCSU Procedures and Timetables for Processing ot Discrinsination, Harassment, IPM and
SM Complaints May 6, 2018 FINAL doex a7
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Student Code of Conduct and Statement of Disciplinary Procedures

Thig Student Code of Conduct (bereinalter the “Student Code” or “Code™) is intended Lo present a clear statement of
student rights and responsibilitics established by the Board of Regents for Higher Education. The BOR has charged the
President of the Board of Regents for Higher Lduzation with develeping procedures to protect those rights and to addiess
the abdi of res, ibilities in collab ion with the four State Universities, the twelve Community Colleges and
Charter Ozk State College. The Student Code deseribes the types of acts that are not acceptable in an academic
Community.

Prohibited Conduct
Sexual misconduct may inelude engaging in one of mare behaviors:

1. () Sexwal harassment, which can include any unwelcome sexua)] advance or request for sexual favars, or any
conduct of a sexual nature when submission to such conduct is made either explicitly or implicitly a term or condition
of an individual’s education; aubmission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduet has the purpose or effect of substantially interfering with
an individual’s academic performance orcreating an intimidating, hestile or offensive educational environment.
Examples of conduct which may constiture sexual harassment includs but are not limited ra;

sexual flitation, touching, advances or propositions

verbal abuse of a sexual nature

pressure to engage in sexual activity

graphic or suggestive conuents about an individual’s dréss or appearance

use of sexually degrading words to describe an individual

display of scxually suggestive objects, picturcs or photographs

sevual jokes

stereotypic comments based upon gender

threats, demands or suggestions that retention of one’s educational status is contingent upon toleration of ar
acquiestence in sexual advances.

(1) Sexual assault shall include but is not limited 1o a sexual act dirccted against another person when that person is
1ot capable of giving consent, which shall mean the voluntary agreemant by a person in the possession und exercise
of sufficient mental capacity to make a deliberate choice to do something proposed by snother.

4 persop wha initially consents to sexual activity shall be decmed not to have consented to any such activity which
occurs after that consent is withdrawn, Consent cannot be assumed because (hisre is no physical resistance or other
negative response. A lack of consent may result from menlal incapacity (e.g., ingestion of alcahol ar drugs which
significantly impair awareness or judgment) or physical incapacity (e.q., the person is unconscious or o(herwise unable lo
communicate consent). Consent must be affirmative. (See Sexual Misconduct Reporting, Support Services and Processes
Policy).
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Sexual assault is further defined in sections 53a-70, §3a-70a, 53a-70b, §3a-71, 532-72a, 532-72b and §32-73a of the
Connzctieur General Statutes.

(€} Sexual cxploitation occurs when a person takes non-consensual or abusive sexual advantage of another for
anyone’s advantage or benefit other than the person being exploited, and that behavior daes net otherwise constitute
one of the preceding sexual misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:

+  Prostimting another persor;

Non-consensual visual (¢.g., video, photograph) or audio-recording of sexual activity;

Non-consensual distribution of photos, other images, or information of an individual's sexual activity,
intimate body parts, or nakedsess, with the intent to or having the effect of embarassing an wdividual wiio is
the subjeet of such images or mformation;

Gaoing beyend the bounds of cansent {such as letling your [ricods hide in the ¢loset 1o watch you having
consensual $ex).

Engaging in non-consensual voyeurism;

Knowingly transmitting a0 ST7, such as HIV to another withaut disclosing your STI status;

Exposing one’s genital in noa-consensual circumstances, or inducing ancther o expose his or ber genitals, or
+- Passessing; distribating, viewing or forcing athers to view illegal pormography.
2. Intimate pustner vicleace is defined as:

~  Tncluding intimate partner violence, which is any physical or sexual harm gganst an individual by a curventor
former spouse or by a partner in o dating relationship that results from (1) sexual assault, as defined in section
| above; (2) sexual assault in o spousal or cohabiting relationship; (3) doinestic violence; (4) sexual
harassment, us defined in section | above or, (5) sexual exploitation, s defined in scetion | zbove,

Physical abuse, which can include but is not hmited 1o, slapping, pulling hair or punching.

Thyeat of abuse. which can include but is not limited to, threatening to hit. harm or use a weapon on another
(whether victim or acquaintance, fiend or family member of the victim) ou other forms of verbal threat.

- Emotional abuse, which can include but is not limited to, dunuage 1o one’s property, driving recklessly to scare
someone, name calling, hreatening 10 hudt one's fumily members or pets snd humiliating another person.
3. Stalldng, which is defined as repeatedly contacting another person when:
a. The conlacting person kisows or should knaw that the contact is unwanted by the other person; and
b. The contact causes the other person reasonable appichension of imminent physical harm or the contacting per
son knows or should know that the contact causes substantial impairment of the other persan’s ability 1o
perform the activities of daily life.
As used in this definition, 1he term “comtacting” includes, but is not limited to, communicating with (including intamet
communication via c-rail, instant meszage, on- line eommunity or any other internet conmunication) or remaining 1o the

physical presence of the otber person,

38

Disciplinary Procedures — Nonaeademic Misconduct

The following procedures shall be followed in addressmg allegations of non-academic mis€éonduct,

Praviding Information leading to a Complaint: Any person may provide information leading 1o the filing of a
complaint sgainst & Student or a Student Organization alleging a violution of the Studewt Code. A complaint must be
made in writing und submitied to the University's Disciplinary Offier er Conduct Administrator.

harged with o Violation of Law snd a Vial: of the Cade: University
proceedings may be instituted against an Accused Student who bas been charged with a violation of state or federal
Taw for conduct which also constitutes 2 potential violation of this Code (that is. if both possible violations result
from the same factual siteation) without regard 1o the pendency of civil or criminal litigation in court or criminal
arrest and prosecution. Proceedings under this Student Code may be carried out prior ta, simultaneously with, or
following the institution of civil or criminal cowrt proceedings against the Accused Student. Determinations made or
sanctions imposed under this Student Code shall not be subject to change because eriminal charges arising out of the
same facts giving rise to violation of University rules were dismissed, reduced, or resolved in favor of or against the

eriminal law defendant.

3. Disciplinary Procesdines Againsta Student Charged with Sexual Assault, Sexual, Intimate Panner, Donestic

Viglence ov Other Sex Related Offense: See Section LE.
Pre-Hearing Investization and Administrative Disposition:

o

a. The Disciplinary Officer or Conduct Administrator may conduct an investigation to determine if the charges have
merit andfor if they can be disposed of administratively by mutual consent of the Accused Student and the
Disciplinary Officer ar Conduet Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. IF the charges are not admiticd and/or cannot be dispased of by mutual consent, the Disciplinary
Officer or Conduct Administrator may also present the case for the University at any subsequent higating, butif he
or she does, he or she shall not serve as a member of 1he Hearmg Body.

I3

. The Disciplinary Officer or Conduct Administrator may conduct an investigation to determine if there is reasan ta
Dbelieve the student has committed a violation of any part of Section LD, of the Code and, after cousidering both
the possible violation and the prior conduct record of the student. if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or suspension or expulsion from
the University is appropriate, the Disciplinary Officer or Conduct Administrator shall schedule an administiative
conference with the stadent. The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present informsation for the
Disciplinary Officer’s or Conduet Administator’s consideration. At the conclusion of the administrative
conference, the Disciplinary Officer or Conduct Administrator shall determine whether it is more likely than not
that the student has violated the Policy and, if 50, impose a sanction less than residentia! hall separation, or
suspension or expulsion from (he University. The Disciplinary Officer or Conduet Administrator shall provide the
student with a written explanation for the determmation. The decision of the Disciplinary Officer or Conduet
Administrator shall be final.

5. Hearing Bodies: A Student sceused of misconduct has the right to be heard by an impartial Hearing Body. Asy
concern surounding the impartiality of the Haring Body or any member thereof will be referred to the Vice President
for Student Affairs or his or her designee, who will review the matter and make a determination. Any Hearing
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regavding an accusation of sexual assauli, sexual misconduct, intimate partner, domestic violence or other sex velated
offense or intimate partner vielence shall be conducted by an impartial Hearing Bady rmined in issues relating to
sexual assault, sexual viclence, intimate panner, and domestic violence.

/,.G\I-Icm'm- Procedures:

Naotice of Hearing; Normally, 2 hearing will b conducted within ten (10) calendar days of the Accused Srudent
being notified of the charges. Notice may be pravided 1o the Accused Student by in-hand delivery. by registered
mail, with delivery receipt attached or by cerlified mail, retwn receipt requested by University email or by
overnight delivery with signatwe of recipient required. Should the Accused Student refuse to accept in-hand
delivery, 2 written statement of the attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse 10 sign for registered or certified mail, the
pastal document indicating such réfusal shall constitute notice.

The notice shall advise the Accussd Student of each section of the Student Code alleged 1o have been violated
and, with respeet to zach such section, a statement of the acts or omizsions which are alleed to constitute a
violation of the Cods, including the approximate time when and the place where such scts o omissions allegedly
occurred.

The Accused Student shall be afforded a reasonable period of tims to prepare for the hearing, which period of
time shall not be less than thiee (3) Calendar Days. The Accused Student, the Reporting Party andfor any alleged
vietim may request a delay of the hearing dug to exteniating circumstances. Any decision Lo pastpone (he hedring
shall be made by the Diseiplinary Officer or Conduct Administrator or by the Hearing Body, or by the designee of
the Vice President for Student Affairs.

-

. Hearing: Hearings shall b closed, but the Hearing Body may, inits discretion, aduiit any person into the hearing
room. The Heating Body shall have the authority ta discharge or to remove any person whose presence is deemed
vinecessary or obstructive to the praceedings.

The Accused Sudent, the Reporting Party and any alleged victim shall have the right to be present at all stages of
the hearing process except during the private deliberations of the Hearing Body and the presentation of sanctions.
In hearings invelving more than one Accused Student, the Hearing Body may derermine that, in the interest of
fairness, separate hearings should be convened.
In any Hearing alleging sexual assault, sexual, intimate pariner, domestic violence or other sex related offense,
any dlleged viclinl and the Accused Student ave entitled 10;
1) beaccompanied to any mecting or proceeding by an advisor or support person of their choice, provided
tha the advisor or support person does not eause a scheduled meeting to be delayed or postponed;
2)  present evidence and witnesses on their behalf:
3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA), to have their identities kept
confidential.

In addition, the alleged victim of sexual assault, sexual, iutimate pariner, domestic violence or other sex refated
offense is entitled to request that disciplinary proceedings begin promplly.

o

Record of Hearing: When expulsion or suspension from the University or residence hall separation is a
possibulity, the University shall make a recording of the hearing. The recording shall be the property of the
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sanctions imposed, il any. The decision of the Hearing Body. 25 wel! as the sasction(s) imposed, if any, generally
will not be released 1o third parties without the prior written consent of the Accused Student. However, certain
information may ke released if and to the extent authorized by state o federal law,

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic violence or ather sex related
offense, any alleged victim shall receive writien notice of the decision of the Hearing Body al the same lime as the

Accused Student, normally within one (1) business day after the conclusion of the Hearing,

In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice lo any alleged victim of
sexual assault, sexual, intimate partner. domestic violanca or other sex related offense shall contain only the
following: the name of the student, the violation committed and any sanction imposed against the student.

7. Review: An Accused Student may 1equest trat the decision of the Heatng Body be reviewed by the Viee President for
Studenl Affairs or his ot her desigues. A request for review must be made in wiiting to the Vice President for Student
Affaivs or bis or ber designee within thiee (3) Calendar Days of the Accused Stadent's receipt of the wrinen notce of
decision, For good cause shown, the Vice President for Student Aflairs may extend the three-University Calendar Day
limitation on filing a request for a review. An Accused Student may request only one revicw of each decision rendered
by the Hearing Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

=8

I

A

(i v.he procedures set forth in this Code were not followed and, as a result, the decision was
substantially affected, (i) the sanction(s) imposed were not appropriaie for the violation of the Code for which
the Accused Student was found responsible; andfor (ji1) new information, sufficient to alter the decision, or
other televant fzets were not brought out in the original hearing because such information and/or facts were not
known to the Accuséd Student at the time of the original hearing, The review shall be linnted to a review of the
record except as reguired to explain the basis of new informalion.

Review Procedures: Tn order to prepare far the review, the Accused Student may review the recording of the
original hearing in a designated University office but will not be permitied to 1emove the recording from that
office or make copies. The review will not be heard by anyone involved in the initial hearing. The review shall
be considered and a dacision rendered within ten (10) Calendar Days of the filing of the request for review.

If a vequest fou review is granted, the mattor shall be referred to the original Hearing Body for reconsideration of
its original determination or 1o a newly- constituted Hearing Body for a new hearing, o the sanction imposed
may be reduced, as appropriate. If a request is not granted, the marter shall be cansidered final and binding upon
all involved,

Status of Student Pending Review: All sanctions imposed by the Hearing Body shall be and continue in effect
pending the outcome of 2 review, Any request o delay the commencement of sanctions pending a review must
be made by the Accused Student, in wiiting. 1o the Vice President for Student Affairs or his or her designee.

‘With respect anly to Hearings related to sexual assault, sexual, intiniate partner. domestic violence or gther sex
offense, the alleged victim shall have 1he same right to request a review in the same manner and on the same
basis as shall the Accuscd Student as set forth above; however, in such cases, if a review by any alleged victin 15
granted, among the other actions that may be taken as set forth above, the sanction of the Hearing may also be
increpsed.

University. Wo cther recording
Srudent may review the rac

1l b made by any person daring the hearing, Upon request, the Aecused
g i a designated University office in ovder fo prepave for an appeal of the

decision rendered by the Hewing Body. Further disclosure of the recording shall be govemed by applicuble sute
and federal law,

d, Opporminity to Prescnt a Defense: The Accused Student shall have the full epportunity 1o present a defense and
information, including the testimony of witnesses. in his or her behalf The Reporting Parry and the Accused
Student may question the siziements of any persen Who testifies in 2 manner deemed appropriate by the Heaving
Body. The Reporting Party and the Accused Student may make concluding statements regarding the charges
made and the information pregented during the hearing, The Hearing Body may questian the Accused Student
and the Reportiug Party, any witness presented by the Accused Student or the Reporting Party, and any other
witness(es) the Hearing Body may choose 1o call to testify.

Choose Whether or Not to Testify in His or Her Own Defense: The Accused Student who is
prc‘h.nl atthe hu: ing shall be advised by the Hearing Body that e or she is nol vequired to testify, to answer
questions, or to make any statenent ing the laint or the ions set forth in the complaint. Refusal
to do 50 shall not be considered by the Hearing Body to canstitute evidence of vespansibility.

m

Non=Appearance of Accused Student at Dis

iplinary Hearing: I an Accused Student does not appear ata
diseiplinary hearing, the Hearing Body shall enter a ples of *not responsible” on bebalf of such student and the
leariug shall proceed in the normal manner of hearing evidence, weighing facts, and rendering judgmient. The
failure of an Accused Student to appear at the disciplinary hearing shall not be considered by the Heuring Body to
constitute evidence of responaibility.

e

Advisors and Suppoit Persons: The Reporting Party, any alleged victim, wad the Accused Stadent shall each have
the right ta be accompanied by an Advisor and Support Person. The Advisor and the Support Persen sliould be
someane whose sclizduie allows attendance at the scheduled date and ime for the disciplinary hearing because
detays will not normally be allowed due to the scheduling conflicts of an Advisar or Support Person.

=

nce: Only evidence introduced at the hearing itsell may be considered by the Hearing Body
in determining whether it is more likely than not that the alleged violation was cammitted by the accused
student,

Evidence of Priar Conviztions ar Disciplinary Actions: Evidence of prior criminal convictions or University
disciplinary actions may be presented to the Hearing Body only after a determination of responsibility has been
made and only for consideration in connection with determining the sanction.

Accammodation of Witnesses: The Heaving Body may accommodate concerns for the personal safety, well-
being, andfor fears of confrontation of the Reporting Party. the Accused Student, andfor other witnesses during
the hearing by providing separate facilitics, by using a visual sereen, and/or by permitting participation by

fephi ideoph closad cireuit television, video ing, videolape, audio tape, written statement, or
other means, where and as determined in the sole judgment of the Hearing Body to be appropriate.

=

Wrilten Notice of Decision: The Accused Student shall receive wrilten notice of the decigion of the Hearing,
Body that shall set forth the decision readered, including a finding of “responsible” or “not respansible,” and the
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Upon review, i

the decision or sanction of the disciplinary proceeding is changed, any alleged victim must be
natified in w

ng of the change indecision or sanction at the same time that the Accused Student is notified.

Hearing procedures for Sexual Misconduct, Sexual Intimate Partner, Domestic Violence & Stalking
Repaorts

In addition to disciplinary procedures applicable to State University students in Section T1, Community College students
in Section 111, or Charter Qak State College Swdents in Section IV, for any hearing conducted fnvolving allegations of
sexval misconduct, including sexual havassment, sexual assault, sexual exploitation, stalking and latimate parner
violence the reported victim and the accused student shall cach have the following tights:

At any meeting or procesding, both the seported vistin and secusad student niay e accampanied by an advisor or
support person cf the student’s chaice provided the advizor or support person does not cause a scheduled meeting
or hearing to be delaved o posiponed and provided en advisor o support person may nol directly address the
Hearing Body, question witnesses, or otherwise actively participate in the hearing process {or other proceeding or

periaining loa report of sexual misconduct);

o

The reported vietim of sexual miscouduct is entitled 10 request that disciplinary proceedings begin pramptly;

b

Any hearing ding an ion of sexual mi duct shall (i) be fair, prompt and impartial; (ii) be conducted
by a Hearing Body annually trincd in issucs relating to sexual misconduct (iii) use the pi of evidence
(more likely than not ) standard; (iv) shall allow both the accused student and reported victim the opportunity 10
present evidence and witnesses on their behalf during any disciplinary proceeding: (v) shall provide both the
dccused student and the teported victim with equal access Lo any information that will be used during meetings.
and hearings; and (vi) invake die standard of “affirmative consent™ in deteciiining whether consent to engage in
sexual sctivity was given by all persons who éngaged in sexual activiry.

Y

In accordance with the Family Educational Rights and Privacy Act (FERPA), the sccused student and the reported
victim have the right to keep their identities confidential;

"

Any reported vietiny shall be provided written notice of the decision of the Hearing Body at the same time as the
aceused studem, normally within one (1) business day afler the conclusion of the Hearing, Tn accordance with the
Family Educational Rights and Privacy Act (FERPA) the notice 10 any reported victim of sexual misconduct shall
contain ouly the following. the uame of the aceused student, the violation committed, if any, and any sanction
imposed against the accused student,

Y

The reported victin shall have the same right to request a review of the decision of the Hearing Body (appeal

rights) in the same manner and an the same basis as shall the eccused student; however, if a request for review by
areported victim is determined to be properly made snd if the review determings thers is sufficient grouuds for
altering the decision of the Hearing Body, among (he other acunns that may be taken as sct forth above, the
sanction of the hearing may also be increased. Nobwith the ft iug, in any hearing pertaining to sexual
misconduet both the reporied victim and the accused student are entitled o be simultaneously provided notice of
any change in the-results of the hearing prior to the time when the results become final as well s to be nolified
when such results become final,
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Disciplinary Sanctions

Sanctions which may be imposed for vielations of the Student Code are listed below, In determining appropriate
sanctions, the Hearing Body may take into consideration any and all prior violations of the Cade for which the Accused
Studznt was determined 10 be responsible. The Hearing Body shall have the authority 1o defer the imposition of any
sanclion when deemed appropriste. The University may withhold awarding a degree otherwise eamed until the
completion of the process set forth in this Student Code, including the completion of all sauctions imposed, ifany.

Sanctions Which May Be Imposed for Vielations of the Code: The following sanctions may be imposed,
individually or in varions combinations, on any student found ta have viclated the Smudent Code, and will be
entered into the Student’s disciplinary records. Notation of disciplinary sanctions shall be ou file only in the
approptiate office in the Division of Student Affairs and shall not be released without the wrilten consent of the
Student except to appropnate University enforcement personnel, University police, staff and administrators, or as
required by law,

a

Waming: A disciplinary waining is a writien notice to a Student advising him or her that specific behaviar or
activity eonstitutes a violation of the Code and that the repetiion of such behavior wall hkely result in the

of' mare serious disciplinary action by the University.

b. Eing: A sanction ivolving the imposition of a speeified doltar amount due and payable by a specified date.

c. Probation. Disciplinary probation is a designated period of time during which a Srdent is given the
opportunity (o modify unacceptable behavior andfor to complete specific assigoments in an effort to regain full
student privileges within University Community. Disciplinary probation may involve the imposition of certain
restrictions andfor conditions upon the Student including, but not limited to, finuncial restitution, community
service, fines, referal for professional services such as ling, participation in | programs, pa-
rental noufication under limited circumstances, and incligitnlity 1o p1rl|c|p te jn Undve:
Pericdic contact with a designated member of the University C Y or colleg | may be
required. If the Student fully complies with the terms and conditions imposed in connection with the discipli-
nary probation, full student privileges will be 1estored to the student upon lermination of the probatign-
ary period. Failure to comply with the tenns and conditions of the probation constitutes prohibited conduct that
is separate from and in addition to the conduct for which the probation was imposed. A Student accused of vio-
lation of probation will be given due notice of the alleged violation and the procedures set forth in this Code
shall be followed,

d. Loss of Prvileges: Denial of specified privileges for a designated penod.

. Restitution: Compensation foy Joss, demage to real ar persanal preperty. This may take the form of appropnate
service andfor monetary or material yeplacement.

v Sancti Waork assip exsays, service to the University, or other related diseretionary
assignments, referal for professional services such as counseling, participasion in educational programs,
parental notification under limited circumstances, and ineligibility to partieipate in University activities or
events. Periadic contact with a designated member of the University Community ar non-college professional
may be required,

Residence Hall Wauning: A writicu notice to a Student advising him or her that specific bebavior or activity
constitutes a violation of the Code and that the repetition of such behavior will likely resull in the commience-
ment of more serious disciplinary action by the University.

[
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h, Residence Hall Prabation: Resid: hall probation is o desi d period during which an Accused Student is
given the opportunity to modify unacceptable behavior and/ar to camplete specific assignments in an Effort o
regain full stedent privileges within the residence hall in wluch the Studeit residss, Residence hall prebation
may include rastrictions and/or conditions on the excrcise of residence hall netivities and privileges. Periodie
conract with 4 di d member of the resid, hall staff o pr may be required. If the Accused
Student fully complies with the terms and conditions imposed in connzetion with the residence hall probation,
full residence hall prvileges will be restored to the Student upon termination of the probatiopary period. Failure
ta coraply with the terms and eonditions of the probation constitutes prolibited conduct that is separate from \Y’ ‘|
and in addition to the conduct for which the probation was imposed. A Student secused of violation of =
probation will be given due notice and the procedures set fonth in tis Code shall be followad.

Resid,

¥ Hall ion: ion of the Student from the vesidence halls for a definite period of time, after
which the Studeit is ¢ligible to return. Condlitions for readmission may be specified.

J.  Residence Hall Expulsion: P = ion of the Student from the residence halls,
k. Suspen spension fs lemporary disciplinary separation fron all universities among CSCU and the demial

of all student privileges. Suspension shall be effective on the date that notice of the suspension is provided ta
the Accused Srudent, or later, if g0 stated in the notice, and shall prescribe the date and conditions upon which
the Student may petition for readmission to the University. A Student separated from all universities within
CSCU by suspension muy tnder the terms of the suspension be excluded from the premises of all CSCU
premises when in the judgment of the suspending authority, the Student’s continued presence would canstitute
a danger 10 persons o praperty of & threat to the academic process. Notwithstanding the foregoing, the

¢ authority of the ded Student’s home University or his or her designee may authorize a
suzpended student who has been excluded from all University prentises 10 enter Ui prenises of the student’s
home University for designated purposes.

1. Expulsion: Expulsion is permanent disciplinary separation from all universities within CSCU and the denial of
all student privileges. Expulsion shall be cffective on the date that notice of expulsion is provided to the
Accused Student, o7 later, if so stated in the notice, A student separated from al) universities of CSCU by
expulsion may under the tzrms of the expulsion be excluded from all CSCU Premises when in the judgment of
the expelling authority the Student’s presence would constitute a danger wo persons or property or a threat 1a the
academic process.

m. ion of Admission and/or Deeree: Upon the rec latien of the Hearing Body. sdmission tor a
degree awarded from the University may be revoked by the University, acting through its President (or his or
ler desi for fraud, misrep fon, or ather violation of University standards in obtaining admission or
the degree,
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Protective Measures far Vietims Following An Allegation of Dating Violence, Domestic Vialence,
Sexual Assault or Stalking

Options for Changing Academic, Housing, Transp ion and Warking A

The colleges and universities will pravide assistance to those involved in a report of sexual misconduct, including but not
limited to, reasonably available options for changing academic, campus transpoitation, housing or working situations as
well as honoring lawful protective or tempoyary restraining orders. Each and every BOR governed college and university
s campus detailing the procedures to follow afier the commission of such

shall create and puovide information specific 1o
violence, including prople or agentics (o contact for reporting purposes or to request assistance, and information on the
importance of preserving physical evidence. Prolective measures may slso include no contact orders and interim
suspensions,

Sexual Assault and Interpersonal Violence Prevention Programs

CCSU prohibils the erimes of dating violence, domestic violence, sexual agsault and stalking as they are defined for the
purposes of the Clery Aei. Dating violence, domestic violence, sexual assanlt, stalking aud affirmative cousent are defined
in Connecticut as follows.

There is no definition for “dating vialence” in Connecticut law.

.

“Domestic violence™ is defined in Section 46b-38h of the General Statutes of Connecticut:

e [fany person is convicted of a vialation of sechion 532-39, 53a-59a, S3a-39¢, 3%
531-62, 532:63, 332-64, 33a-Gdan, $1a-64bh, 53a-Gdce, 53a-70, 53a-70a, 53a-70b, §3a-Hc, 5;!:; 71, 53272 T’a Sa.
22b, 53a-181, 53a-1R1¢, 530-181d, 53a-181e, 53a-182, 53a-182b, - a or 330-223b, apainst
a family or houschold member, as defined in section 46%-384, the court shall include a designation that such
conviction fuvolved family vlulcnc: on the court record for the purposes of enminal hislory record information, as
defined in subsection (a) of 3 1 54-1420

“Sexual assault” shall include bt is not limited 10 a sexual act directed against another person without the eansent of

the other person or when that person is not capable of giving such consent. Sexual assault is further defined in sections

53a-70, 33a-70a, 53a-70b, 532-71, 53a-72a, 532-72b, and 5328-73a of the Connecticur General Statutes,

®  “Stalking”, which is defined as repeatedly contacting another person when contacting persen knows or should know
that the contact iz unwanted by the other person; and the contact causes the other persen reasonable apprehension of
imminent physical barm or the contacting parson knows or should knaw that the contact causes substantial impairment
of the other parsau's ability to perform the activities of daily life.

®  Asused in this definition, the term “contacting” includes, but is not limited to, cammunicating with (including internet
communication via ¢-mail. instant wmessage, on- line community or any other internel communication) or remaining in
the physical presence of the ather person,

= Stalking is further defined in scctians 53a-181c. $3a-181d, 53a-181e, and 53a-181F ol the General Stantes of
Conngeticut.

“Affirmative Consent” 15 defined in Section 10a-55m of the General Statutes of C ‘which says that

consenl means an active, clear, and voluntary agreement by a persen 1o engage i sexual activity with another person

Risk Reduction
Beginning with Freshmaa O ion, Central takes an active role in raising awareness and cxmr.mga safe space for open

dialogue and action ta end sexual assault and any form of intimate partner violence.
initiatives are primanily coordinated by the CCSU Office of Victim Advacacy, the Office of D
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Residence Life, Student Activities and Leadership Devel C ing and Wellness Center and the Women's
Center. These offices each contribute to a wide range of svents, workshops, social media sctivity, campaigns, keynote
speakers and training focused on sexual and intimate partner violence.

Central’s Office of Vietim Advocacy (OVA) also provides professional advocacy seivices for any CCSU community
member who has been impacted by sexual assault, imtimate partier violence and/or stalking. OVA provides information
on different reporting options, assists in connecting with yesources and counseling services and provides ongoing

emotional support. The Office of Victim Advossey is locared in Willard DiLorete Hall, Roam D-305 and can be contacted
at-860-832-3795,

Programs
Orientation Programs: CCSU offers a comprehensive orientation for new students each summer. At Orientation, students
were required to attend “Sex Sigaals” 8 90-minute, interactive program facilitated by two trained professionals. The pra-
ram focuses on beliefs, attitudes and behavior that can lead to sexual violence, the differsnca hetween sedvction and coer-
cion, consent, how lo idendify predatory behavior and hew to intervene to support members of the CCSU community.

Prosocial Bystander Training: A team of CCSU staff, faculty, students and administrators have been trained to facilitate
@ 90-minute training entitled Bringing in the Brsiander. Students who attend this 90-minute program will better understand
their role and the impact that they can have in ereating a safer campus. Discussion and activitics help students identify a
continuum of inappropriate séxual behavior, develop empathy for survivors, and build skills to safely and effectively inter-
vene ag an active bystander in sittations that could lead to sexval violence.

The Red Flag Campaign: This campus wide initiative uses an evidence-based, bystander intervention stralegy to address
sexual assault, dating violence and stalking on college campuses. At CCSU the campaign includes the distribution of red
flags an campus, a poster serigs, classroom presentations and several key note speakers. The Red Flag Campaian is devel-
oped and implemented each year by a commirtze of faculty, staff and students.

Stand Up CCSU: This campaign is 2 cential initiative of the CCSU Office of Victim Advocacy and is focused on prevent-
ing sexual violence through a bystander intervention model. Each year Stand Up CCSU is Ir.d and developed by CCsu
students, with guidance from OV A and key faculty members. The ipaign inchudes ed

presentations, 2 student developed poster campaign, major outdoor events and a keynote speaker.

Other Helpful Links
www knowyourix org
Provides information on Title IX and student rights. Created by and for students.
s cesiedu/diversity/
Links to CCSU Title IX pchmes and procedures and staff contact information

W eest asp

Links ta the CCSU Studem Code of Conduct

Sex Offender Notification

The Campus Sex Crimes Prevention Acl requites institutions ta inform members of the campus community of the means by
which you may obtain information aboul registered sex offenders who may be present on campus. The main webpage for
the CCSU Police contains a link to the Stae of Connecticut sex offender registry. Additionally, in accordince with Chapter
969, Section 54-258 of the General Statutes of Connecticut, the CCSU Palice Department keéps a record of all registration J
information transmitted to it from the Connecticut Department of Public Safery and can be found at the front desk of the KI
police depurtment. This registration information is aceessible to the public online at:
hitp:iwww communitysotifieation cona/cap_office_disela hnZoffice=34567
48
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Contact Information

FOR ALL EMERGENCIES - DIAL 9-1-1

Location Availability
= 3 Y T
\ | Haemal ype of Services Provided
o On or O | (Around | Business | Communication
wting Office
Campus the Hours
Clack) Only
T - - Responsivle Speciat confidentiality sules apply regading sexuah
Employes agsaulis,
alty. ¢ rpansible "
S penlymnd sae Ou pons) Al wil] atterupt 1o assist victims 1 e best of their ability.
Officials X Employee
CCSUOffice of a Responsible Advocacy and support for stedents and employees
: n
Victim Advocacy X Employee $60-832-3795
CCSU Student Wellness s Licensed connseloss avaitale for students
Privileged
Services Counseliug i X FILE 604321945
CCSU Srudent Wellusss o St Medical assistance i referml for swdents.
ServicesMealdh ; X ¥ B60:432-1925
Responsible Suppar, counseliag and sdvoeacy for vietms.
CCSU Women's Center
Mamtlme o % Employee B60-832-1655
ToTscuRTions wilh Clergy are proteted whelier ur net he
Clagy Both Varies Privileged clugy tre diliated with ©CSU, e g, throuph the Campus
Mimzuy {2 sdent
p——— iaewide orantzatian avemsesing local sexual el
e e om x Privileged s agencies. Statewide 24-bour toll-fiee Hothnes
S 1. 33 5995343 (English) or 1-885-563-3332 (Spanish)
Conpessicur Conlition Sunewidz organization overseeing lacal domestic viakeude
Against Domesuc Vio- ofr X Privileged eilsis agencies. Statewide 24 hour tall [ree Hotlines
Loniea 18887742000 (English) 1-844-831-5100 (Spanish).
Diversuy & Equity o Responsible To conduet investigations regarding sexual hamssment,
Office i X Employee sncluding sevwol assault. 560-832-1652
Haspinal of Central : o Emergency care, including sexual trauma care,
Comnccticut A = Eeivlleeid 560-224-5671
Respansitle Candncts wvest galions 1o violaions of this pohey by
Human Resurces. o % = % emplogees ad ke secommedations for appropriatc
mployse 850.812-1 760
New Britain Palice ot o Respousible Specinl confidentiality rales apply regarding sexual
Department = 3 Employee asgaulls.
Office of Victim . = Information, advocacy. counscling refenal, notbestion, &
Advoiate o X iyt victim compensation. 1-800-822-8428
Emergency shelter, counseling, court-based services,
Prudence Crandall : 2 2
Ceine Off X Privileged nansitional & permanent supportive housing,
enter
chuldren’s services, 860-225-5187
Residence Life Suf o " Responsible Will contact the palice eud assist victms at wesidence
Employee Talls,
s Candics el Zat0ns (910 VIowarrans oF e pomey
‘Student Conduct Olicer on X E”l e | vt sdcnss nd pucs Oicipliomy sccon agowst
opteyee studeing who have violated this palicy §60-832-1667
Ticensed Support 2ed Advocacy Serviess far Victuns of
b o £ "
e e Boll x Privileged Sexuzl Assl: - Stalewide 24 hour oll See Eotlines
e 14859955545 English |-88-368-3332 Spanish
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bers of the panicular university by procedures develuped by the Senate and approved by the President

16.3.6 Termination Hearing Commitlec
“Termination Hearing Commitee” is a committee consisting of five {5) members ¢lected by the members of the
particular university based upon procedures developed by the Senate and approved by the President.

16.4 Incases of abandonment, ifthe member cannot be located and has failed to contact the University, the member
shall be suspended witheut pay, pending contact for a period of threz (3) months and shall be terminated at the end of
that time if all efforts for contact have failed. Such efforts shall include telephene calls to the last known number,
letters posted by certified mail, return teceipt requested, and attempts 10 contact knowa relatives, Termination of em-
ployment under these cis shall be as

months fiom daie of suspension, the President shall evaluate the zitu:
matter to the discipline process.

. If the member is located within three (3)
n and shall reinstate the membar or refor the

165 1f, after o preliminary investigation, the ion belicves that the conduct of a member may justify im-
position of discipline, the Admivistration shall promptly inform the member and shall investigate the circumstances

surrounding the matter. At this or imy subsequent stage the affected member shall huve the right o representation.

16.5.1 I 2 member refuses to participate at any stage of the discipli proeess, the proced shall go forward
based on such evidence and testimony as are available,

16,5.2 If anappropiiate investigation indicates a member may be a danger to pevsons or property, the Administration
may immediately suspend the membey with pay. In exteme cases when a member has been arcesied and incaicer-
ated, the Administration may suspend the member without pay for the duration of the incarceration. Once the incar-
ceration ends, the member shall be immediately placed back on the payioll, The Administration may subsequently
suspend the member with pay, pending disciplinary action under Anicle 16.6 and its subsections of this Agreement.
Tf the Administration fails to initiate disciplinary action within thirty (30) czlendar days afler the incarceralion ends,
the member shall be paid all of kisther salavy that had been withheld and he/she made whole.

“The member or the CSU-AAUP Chapter at the member's university may challenge the suspension without pay under
this Article through an expedited grievance filed at Step 3 (Article 15.5.3). The Grievance Arbimration Committes
shall be canvened within ten (10) calendar days of the filing and shall anneunce its decision not later than three (3) cal-
endar days after completion of its deliberations,

16.6 The parties recognize that it is their mutual interests to conduct investigations in a timely manner under Article

16 5. To that end, such i igations shall normally lude within sixty (60) calendar days. In the event that a time
period preater :imn sixty (60) days is required, the Administration sball notify the member of the reason for the delay
and the antici lusion date ofthe: ization. Following the investigation in Article 16.5, aud prior to the im-

position of any diseipline, the Administration shall give notice to the member of the pending charges and sanctions.

_«Ilp\pmics further recognize that it is in their mutual interest to provide zll evidence generated by the investigation. To
f stent that the Administration determines that countervailing interests necessitate withholding certain evidence, the
izteation shall provide the member and the CSU-AAUP with a writien explanation of the reason for the failure to
st such evidence. IT the evidence is withheld duc to legal requirements, the Administiation will provide the member
- the CSU-AAUP with citation to applicable legal authority. In any event the Adnnmstraton shatl, (o the extent allowed
by applicable law, provide redacted copics of any such documents. No evidence withheld from disclosure by the Admin-
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Disciplinary Policies

Subsequent t6 an investigation by either the Office of Diversity-and Equity and/or the University Police Depurtment, the
Department conducts an administrative investigation if an employee has been allepad (o have violated
{he BOR/CSCU Sexual Misconduet Reporting, Support Services and Processss Policy, The discipline admiinistered is da-
pendent on numerces facters with o just cause standard neading ta be mat first. Prior to discipline being administered. the
severity of the misconduet, the employee's prior service record and a review of prior similar acts by ether employees and
the culcome of those cazes must be considered. The actual discipline process varies and is detailed the individual collective

bhargaining agreements. Excerpts from each bargaining agreement follows.

Human Resourc

C8U.

AUP Colleetive Bargaining Agreement 20162021

ARTICLE 16
REPRIMAND, SUSPENSION AND TERMINATION
16.1 Discipline shall be definzd as repri d ion, or juation. No member shall be diseiplined except for ade-
guate cause, The parties agree that discipline <huuld not be imposed withovt an investigation of the issue, notification of
the charges, a description of the nature of the avidence and an opportunity for the membzr to respand. Discipline shall not
be used to restrain members in the exercise of academic recdom or other rights of American citizens.

16.2 This article does not cover the rerenchment of a tenured member or a non-tenured member prier (o The eud ofa
specified term (Article 17). This mticle does not cover a member whose employ Tas ended following the ¢
of a special or final appeiniment or a decision not to renew a probationasy appointment.

16.3 Action undet this articie may be effceted by the President for (1) "adequate cause”, including “falsification of creden-
tials" or (2) "abandonment” as defined herein. The burden of proof to sustein an action iests with the university and shall be
sitisfied only by clear and convineing evidence in the record as a whale.

16.3.1 Adequate Cause

"Adequate cause” weans beliavior demonstrating unfiutess of the affected member to discharge professional responsibili-
ties.

16.3.2 Falsification of Credentials
“Falaification of Credentials” means ¥ ingly providing false i ion as 2 basis for empl promation or ten-
ure.

16.3.3 Abandonment
“Abandonment” meuns absence from scheduled duties for a period of two (2) ¢ ive weeks without informing the Uni-
versity.

163.4 Notice
"Natice" means written communication to the member. When notice is furnished to a member, it shall be provided to
AAUP.

16.3.5 Mediation Committee
"hediation C Wigh

of three (3) members and three (3) altemates selected from the mem-
50
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istration during the investigation may be used as s basis for suspension ar termination unless it is provided to the member
and the CSU-AAUP prior to the issuance of a notice of intent 1o discipline pursuant to Article 16 6.2 or Article 16.6.3.

AL this paint, upou the request of the member, confidential discussions between the President or designes and the member
conceming possible resolution of the matter shall occur.

settlement is achieved at the meeting, the issue shall be deemed resolved. A stateraent of the terms of the mutual setle-
ment shall become part of the member's persounel file, if the member so requests. Such setllement shall not be incon-
sistent with the terms of this agreement.

1f no miutually satisfactory resolusion is reached within threz (3) weeks, either the charge shall be withdrawn, or the Presi-
dent shall proceed with the imposition of the sanction.

16.6.1 1f the sanction is a reprimand, it shall be placed in the member’s personnel file and & copy sent to the member. The
reprimand shall carry the date, if any, of planued removal from the member's personnel file. A member may contest the
imposition of a reprimand and the prescribed time it will remain in the member's personnel file though the grievance sys-
tem. A reprimand after its expiration date, if any, shall be removed. This may be accomplished either by an appropriate ad-
ministrator or upen the request of the member.

16.6.2 If the sanction involves 3 snspension, the Administration shall issue in writing an intzpt to suspend the member
without pay for a staied period. The member may contest said iutent to suspend through an ex; d grievance filed at
Step 3 (Artiele 15.5.3). Tf the mémber elects to file such a grievance, the member shall do so within seven (7) calzndar
days of natification of said intent. The Grievance Arbitration Committee shall be convened within ten (10) calendar days
of the filing and shall sunounce its decision not later thaw three (3) calendar days afier completion of its deliberations.

16.6.3 If the sanction involves termination, the Administration shall send a written statement of charges framed with rea-
sonable particularity to the affected member, the University Mediation Commitiee, the BOR President or desiguee, and the
President of CSU-AAUP. The statement of charges shail be accompanied by a notice of the affected member's right to a
hearing befare the University Termination Hearing Commintee. This notice shall be copied to the Temmination Heaving
Conimittee,

16.6.3.1 The Mediation Committes shall assist the partics in attempting to affect a resoluticn, Members of the Mediation
Committee who are disqualified for bias or interest shall remove themselves from the case, either at the request of a party
or on their own initiative and be replaced by mi alternate. The Mediation Conumitee shall conclude its role within two (2)
weeks of notice received pursuant 10 16.6.3.

16.6.3.2 The Termination Hearing Committee shall, within five (3) days of the date of notification in 16.6.3, tentatively
schedule a hearing no sooner than six (6) weeks and no later than eight (8) weeks from that date of notice.

16.6.3.3 The President of the BOR or designee and the CSU-AAUP President shall, within five (5) days of the date of noti-
fication in Article 16.6.3, sclect a Termination Hearing Officer (see Article 16.6:4). The Hearing Officer shall be selected
from a list of nire {9) which will be determined by Navember 1, 2016: three (1) members selected by CSU-AAUP, three
{3) managers selected by the Board, and thiez (3) arbitrators provided by the American Acbitration Association.

The selection method shall be as follows: The President of the BOR or designee and the CSU-AAUP President shall alier-
nately strike one name fiom the list, until only one nanie remains; 4 tess of a coin shall determine who strikes the first
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name T the event the hearing officer selected by this process isnot available on the icaring
was stricken last shall be sought. The cost of the heating officer's fees and related expeases, if any, shall be borne by the
Board.

(), the hear ing officer who

16.6.3.4 1f the affected member chooses to waive the sight to a hearing, the member must so inform the President within
three {3) weeks of receipt of the statement of charges described in Article 16.6.3; by waiving the right Lo a bearing, the
member does not waive the right 1 contest the disciplinary action through arbiwatien. If the member does not waive a
hearing by this time. the President shall diveet the Termination Hearing Committee to confirm the tentatively scheduled
hearing daie(s) (see Articles 16.64 - 16.6.12).

16.6.3.5 After the Termiuatien Hearing Committee has confirmed the hearing date, the Committee shall inform the affect-
ed member and the President confirming the date, place and time of the hearing. The Commitiee shall provide this infor-
mation as expeditiously as possible, but in no case less than two (2) weeks prior (o the commencement of the hearing. The
Administration shall expeditiously notify the President of CSU-AAUP and the BOR President or desipnee. who shall noti-
fy the selécted Hearing Olficer.

16.6.4 The Termination Hearing Officer shall: {a) conduct the hearing for the parpasé of insuring arderly procedures and
presentation of the case by the Administration and by the member and/ar AAUP fot the benefit of the Tormination Hea ing
Commiliee; and (L) advise the members of the Committee as sequired, on procedural o definitional matters identified
herein, The Heaing Officer shall grant cxtensions or recesses to which both partics agree, The Hearing Officer shall
grant reasonable recesses to enable cither paity to investigate evidence as to which a valid claim of surprise is made,

The Hearing Officer shall not be bound by strict rules of legal evidence and may admit any evidence which is of
probative value in deteumining the issues involved. Every possible effort shall be made to obtain the most rchable
“evidence available. In all other respects, the Voluntary Labor Arbitration Rules then in force of the American Arbi-
wation Association shall prevail regarding the eondnct of the hearing,

16.6.5 Prior to the heanng, the aiTected member shall determine whether the hearing should be public or private and
no adverse inference shull be drawn from such determination,

16.6.6 The member shall be entitled to have an advisor and/or lepal counsel attend and participate fully in the pro-
ceedings. If the member employs legal counsel, it shall be at the member's expense CSU-AAUP and its caunsel (if
different from the individual's counse!l) may also attend and panicipate in the progeedings,

16.6.7 If requested by cither pmty, a verbatim record of the heming or hearings shall be taken and a typewritten
copy shall be mude availuble to the requesting party, The cost of said material shall be bome by the requesting party
and a copy shall be shared wilh the ather party.

ilable relevant & and

16.6.8 The Admis
who we university emplayees.

ration shall cooperate with the member to make

16.6.9 The member and the Admimistration shall have the right to confront and cross-cxamine all witnesses. Mem-
bers ofthe Committee may ask questions of the partics and of witnesses, under the general control of the Hearing Of-
ficer,
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16.6,10 (See 16.3.) In the hearing of clasges of gioss ucompeience, the University's burden shall include the prof-
fering of witnesg(es) from (hese or other institutions of higher cducation.

16.6.11 The findings of fact and decision shall be based solely on the hearing tecord.

T6.6.11.1 In weighing the case for dismissal for falsification of eredentials, the Termination Hearing Committee
must consider whether there is clear and convincing evidence that: (a) false information has been provided; (b) such
action was knawn to the member; and (¢) such information was a basis for the member's employment, promaotion or
tenure, as the case may be.

16.6.11.2 Inweighing the case for dismisal for adequate cause ather than falsificalion of credentials, the Termina-
tion Hearing Committee must consider whether there is clear and convineing evidence of unfimass of the affecied

member to discharge professional responsibilities.

16.6.12 At the conclusion of the hearing, the Hearing Officer shall declare the yecord closed. Withia seven (7) days, the
Termmation Hearing Committee shall deliver a writien decision and recomniendation to the President. Sald recommenda-
tion shall include a recommendation to: () dismiss the affected member; or (b) suspend, with or without pay, for a stated
period: or (c) reprimand; or (d) dismiss the charges. The decision and recommendation shall be determined by majority
vole of the commitiee. The Heaving Officer shall not participate in the substannve deliberations of the Commuttee but
shall be available to advise on procedural and definitional matters,

16.6.13 Within seven (7) days of receiving sail recommendatians, or of iceciving the affacted member's waiver (Article
16.6.3.4) the President shall make a decision on the matter and shall inform in writing the affected member, the CSU-
AAUP President, the BOR President or designee, the Hearing Officer and the Termination Hearing Committee, if applica-
ble. of that decision

16.6.13.1 If the President cancurs with the recommendation of the Tennination Hearing Comnittee or imposcs a lesser
sanction, the affécied membey shall have no further substantive appeal under this agreement.

16.6.13.2 If the President decides o impose a sanction of greater severity than recommended by the Committee, the Pres-
ident shall include the reasons in the written decision, Tn this instance, the member or CSU-AAUP may appeal, by written
niotice 1o the President within ten (10} days, ta the prievanee procéss beginning at Ardele 15.5.3 or 15.5.4

16.6.14 A member terminated or atheiwise disciplined under the provisions of Article 16 may, upon exhausting all ap-
peals, seek reversal only on grounds of iuadequate couse, by exclusive remedy eithcr from the courts or from binding arbi-
tration, The sole remedy an arbitiator may confer upon an aggrieved member is reversal of the decision 1 dismiss or disci-
pline. If court action is not supporied by CSU-AAUP, the cost of the legal fees in such action shall be bome by themem-
ber.

SUQAF-AFSCME Collective Bargaining Agreement 2007-2011

ARTICLE 20 - DISCIPLINE

20.1 Discipline of 2 member under this Article may include any written reprimand, demotion, suspens:on with or
without pay, or dismissal from serviee. The Board subscribes to the principles of progressive c. No discipli-
nary action shall be instituted against any bargaining unit member without just cause, Any disciplinary action shall
be predicated upou written charges related directly and substantially 10 the alleged unsuitability of ihe member to dis-
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ehavge his professional responsibilities. Discipline shall not be used to resiwain members in the exercise of academie
frecdom or other righcs of citizens.

20.2 When Management has yeason 10 believe an incident(s) has occurred which might serve as grounds for
discipline, it shall investigate prior to the application of Section 20.3 below, Interviews with the cmployee and
others may be conducted during any such investigation. Before such interview oceurs., the member shall be ad-
vised of hisright to Union representation and shall acknewledge in writing that he has been given such opportuni-
ty. If the individual refuses to make such written acknowledgment, Management shall notify the Union prior 1o
the meeting.

20.2.1 In cases where the President/Chuncellor believes that an employee's presence on campus may endanger
himself or athers, the employee may be placed on a paid leave pending completion of the above process.

20.3 FPrior to imposing any disciplnary action, the appropriate Management official shall meet with the member
who shall be given the opporlunity to be accompanied by a Union representative. The member shall acknowledge
in writing that he has been given the opportunity to be accompanied by the Union representative. If the individu-
al refuses to make such written acknowledgment, Management shall notify the Unian sepresentative prior ta the
meeting. At this meeting, written chaiges shall be presented Lo the employee.

If the matter i not disposed of by mumal agreement at the meeting and the appropriate Management Official
decides 10 impose discipline, he shall send a written statement of the charges and the disciplinary action to the
member and the Union simultancously.

20.3.1 Wriden Reprimand

A written reprimand shall cany the date, il any, of planned removal from the personnel file not to exceed twenty-four
(24) months. If a reprimand is not removed from the member's personnel file pursuant ta the Grievance Prace-
dure, it shall he the employee's abligation 1o request such removal after the reprimand's expiration date, if any,
has passed.

An evaluation shall not be constiued as a writien reprimand.
20.3.2 Abandonment

Members who both fail to meet their assigned duties and to report their absence for more than ten (10) consecu-
tive work days may be deemed to have abandoned rheir employment absent extenuating cireumstances.

20.3.3 An admimstrative faculty member may grieve any suspension, demotion, or dismissal beginning at Step 2
of the grievanee procedure. 2

20.4 if s disciplinary grievance proceeds thwough arbitration, the arbitrator nay:
(1) approve the disciplinary action imposed by the University;
(2) reduce or modify such penalty as appropriatc underthe circumstances;
(3) eliminate the penalty with a purging of the record and restoration of all pay and benefits,

Maintenance & Service Contract NP-2

Article 17
Dismissal, Suspension, Demeotion and Other Discipline

Section Oue, No permanent employee who has completed the working test period shall be demated, tansferved for disci-
plinary reasons, ded, discharged ar otherwise diseiplined except for just cause.

Seetion Twa. The employer shall notify the Union In writing of all discipline Inclusive of any reprimand, demotion, disei-
plinary transfer, suspension (including tie docking of pay for diseiplinary reasons), ar discharge concurrent with the waitten
notice to the employee. Disciplinary action shall be umely, Such written notice shall cite the rexnsons for the discipline,
cffective date of discipline, and the notice of right of appeal, H the Union or the employee desires to grieve the diseiplinary
action, written notice thereof shall be submitted directly to Step 11l of the grievance pracedure within fourteen (14) days of
receipt of the notice of diseipline, oy else the gri is waived ithstanding any. isions of the Agreement to the
coutrary. A copy of such notice of appeal shall be seat concurrently to the employee's agency designee.

Section Three. The State 1eserves the right to discipline or discharge emplayees for breach of 1he No Strike Article. An
employes may gricve whether he/she participuted in o violation of such article. If, in an arbitration proceeding, the employ-
er establishes that the employee(s) breaclied the no Strike Article, the arbitrator shall have no power'to alter or modify the
discipline Impased.

Section Four, Employer Conduct for Discipliue. If au employer has an immediate need to correct or counsel an employee
it shall be done in 2 manner 3o a3 not to embasrass the employee in front of other I or members of the public who
happen to be in the vicinity of the employee's wark station.

Section Five. In cases which involve a criminal investigation or the disposilion of a criminal charge related to the em-
ployee's work or work performance, the employze may be placed on an unpaid leave of absence pending administra-
tive action of the a| Lppom(m" authority. An employee may draw upon all his/her earned leave (except sick leave). The

ipl shalli gatcaltemati for th iployee in lieu of unpaid leave. In all other cases Involving
Investigalion, an Empluye.c shaiEbe placed ona pmd leave of absence and shall be informed of the nature of the alleged
charges. 1T an employee is d pended as a result of the investigation, the effective date of such dis-

charge or suspension shall be the cffﬂ:uvc date of the leave of absence. If the eniployee is not dismissed as a result of
the Investigation, he/she shall be reinstated with full pay retroactive to the starting date of the leave. Such reinstate-
mient, however, shall not preclude ather disciplinary action.

Section Six. Investigatory Review. An employes who Is being interviewed coneerning an Incident or action which
‘may subject him/her to disciplinary sction shall be Immediately notified of hisMerright to have a Union steward or other
Union representative present, provided this provision shall not unreasonably delay completion of the Investigatory
interview. This provision shall be applicable to investigation before, during or after the fling efacharge againstanem-
ployes ornotification to the employee of disciplinary action.

The provisions of this section shall ngt be interpreted to prevent 4 supervisor from guestioning an employee at the scenc of
the Incident. No enployee shall be requested to offer o ta sign a statement ta be used in a disciplinary procceding against
himsclffherself without being advised of hisfher right to Union representation. If the employes waives the right to reprosen-
tation in this Instance, such waiver shall be in writing and signed by the employee.
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Section Seven. To the extent practicable, the investigation or discipline of empl shall be scheduled in a manuer in

tended to conform with the employes's work schedale, with an Intent to avoid evertime. When an employee is called to ap-

pear at any time beyond his/her normal work time, and actually tesufics, he/she shall be deemed 10 be actually working, If
_~==mployee's stewaid is on dury at the time of the meeting, hefshe shall bu released for the meeting with pay.

Eight. The grounds presently spelled out in Section 5-240 for dismissal, demotion, suspension and reprimand in-
12 the consequences of unsarisfactory service rating(s) are hereby incorporated by reference.

Seetion Nine. When an employee is demated, suspended or discharged, each party shall provide to the other, upon tequest,
copies of all written documents to be submitted in evidence at a giievance hearing, Such documents shall be provided one
week prior to the scheduled grievance conference.

Section Ten. An employec may ke tempoarily tansferred within & twenty-five (25) mile radius for a period not to exceed
ten (10) working days in o1der to investigate and/or resolve potential employee conflicts or situations of alleged sexual har-
assment. The Union will be notified of this transler prior to its taking effect. No employze shall be involuntarily temporari-
ly transferred more than one (1) time 1n 4 calendar ye

Article 18
Hours of Work, Worlt Schedules and Overtime

Section One. Work Schedules. (a) Standard Workweek. The standard warkweek for full-time employees chall be thirty-
seven and one half (3744) howrs in five (5) consecutive-days wilh repularly establishied statting and ending times.

(b) Nanstandard Workweek. A nonstandard workweek for full-time emplayees shall aveiage no more than five (5) work-
days and thirty- seven and one half (37%2) hours per week (Fiiday thiough Thursday) over a period of zight (8) weeks or
Jess.

{c) Unscheduled Workweek. An umscheduled workweek- for full-lime employees shall be thirty-seven and one half (374%)
hows in five (5) days, with starting and ending times determined by the requirements af the position.

(d) Effective July 4, 1986, all employzss who are assigned to a farty (40) hour workweek shall have all beaefits calculated
on thatbasis.

Section Two. Employees shall receive two (2) weeks written hotice of any change in previously scheduled hours or work-
weeks, except In emergencies and then In no event lese than twenty-four (24)hours,

Section Three. (a) During the life of fhis Agreement, prior to the i ordi ishment of d or un-
scheduled workaveeks as defined In Section One |b) and (e), the State shall notify the Union and shall negotiate 1o the full
extenl required by Jaw. The Union agrees to make every reasonable effort to conclude negotiutions within thirty (30) days.
If that is not possible, the State may implement the preposed schedule change or 2 modification thereof which may have
resulted from the discussions with the Unica.

(b) The employer shall notify the Union when it significantly chauges agency operating hows andfor establishes signifi-
cantly different work schedules. Upon request of the Union, the emplayer shall negotiate with the Union over the Imipact of
such changes onthe cmployees.

(¢) When it becomes necessary o Involuntarily change an individual employes's wark schedule, the employer shall
select on the basis of inverse- seniority, unless In his/her judgment, there is a significant difference In the qualifica-
tionsor work records of those employees who
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The provisions of this section shall not be interpreted to prevent a supervisor from questioning an employze at the wark-
place.

Section Seven. Whencver practicable, any investigatory or disciplinary meeting with an employec shall be scheduled ina
manner intended to conform with the employee's work schedule, with an intent to avoid evertime. If such scheduling is
not possible, and an employee is required to appear at any time beyond hisfher normal work time, he/she shall be deemed
to be actually warking. If the cmployee's representative is on dury at the time of the meeting, the representative shall be
released for the meeting with pay.

hurge emnployees for breach of the No Strike Article. An
an direetly to Step 111 If, in an arlitation procesding, the Employer establishes
that the employee(s) breached the No Strike Article, the arbitrator shall not substiute his judgment for that of the Employ-
er as lo the appropriateness of the dizcipline imposed, except that in cases of dismissal, the abitrator may modify the pen-
alty of dismissal il the Employer's judgment can be shown to be arbitrary, capricious or discriminatory.

Section Nine. Reprimands. A written reprimand or a written record of ai oral reéprimand w s placed in an employ-
ee's personnel file and which is not merged in the service raling next following shall be considered void for purposes of
progressive discipling after eightazn (18) months, unlecs another diseiplinary action is taken within that period of time.

Section Eight. The Siate reserves the right o discipline or di
employee may prieve said diseiplinary seti

An employee shall have the right to filea written response to any such ceprimand or record. and such response will be at-
tached thereto and placed in the persannet file. Any such sesponse shall also be considered void if the teprimand Lo which
it is attached is considered void under this scction.

For purposes of this scction, "void” means that the document shall be marked "void for employment purposes” or placed
in 4 separate file and shall nat be used for any employment- related purposes under this contract

Section Ten. An appointing suthority may, peading an uvestigation of alleged action which constitutes grounds for dis-

missal (ineluding disposition of eriminal charge against the employee), place the employee on an administrative leave of

absence for a period of up to sixty (60) calendar days. The appointing autherity may reassign the employee to an altema-
tive assi during the i igation, where practicsbl

The paid leave under this section may be extended for the period of the pre-discipline procedure and the discipline notice
period. An employee may be placed upon a paid leave of absénce during the notice period prior to the effective date of a
dismissal.

Protective Services/CT Police & Fire Union Contract NP-3

arbitral awards, including awards on arbitrability, nor ta restrict the authority ofa court of comp
tent jurisdiction to construe any such award as contravening the publicinterest,
(d} Late Arbitradion Awards. On those cazes in which an arbitrator fails without permission
— af the parties to render a decision within the contractual time limita: the award shall be void. the
arbitratar shall be dropped from the panel and the arbitrator shall not be paid.

on Ten. Notwithstanding any covwary provision of this Agreemeat. the following matters shall be subject to the grev.
G procedure but not subject io arbiuation:
(a) Disputes over an employees job classification (reclassification grievanees);
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ARTICLE 16
DISMISSAL, SUSPENSION, DEMOTION GR OTHER DISCIPLINE

Section One. No parnanent employee who has satisfactonily completed the working test period shall be reprimanded,
demoted; suspended or dismissed exeepl for just cause.

Just cause may include but is not necessarily restricted 10 incompetency, ivefficiency; neglect of duly, misconduct or fn-
subordination,

Section Tweo. The patties jointly recopnize the deterrent value of disciplinary aciion and, whenever appropriate, discipli-
nary action will be preceded by warning and opportunity for corrective action Nothing in this Section shall proliibit the
Employer from bypassing progressive discipling when the nanwe of the offense requires and the failure to apply progres-
sive discipline shall not in and of itsell be cause for overtwning the disciplinary action.

Section Three. A permanent eployee who 1s reprinanded, demoted, suspended or dismissed shall have the right 1o ap-
peal sueh action through the grievance and arbitration process set forth in this Agreement.

Gri dizmiseal, tion or ion shall be d diveetly 1o Step Il of the grievance proce-
dure within twenty ane (21) calendar days of the written notice. All grievances filed directly to Step IT shall inelude 2
copy of the disciplinary notice and a copy of the grievance form shall be seut concusrently to the employee's agency d¢-
signee. By mutual agreement, such grievances may be expediled directly to arbitration. All ather disciplinary grievances
shall be filed in accordavee with Alticle 15,

The grevance procedure shall be the exclusive forum for resolving disputes over disciplinary action and shall superseds
all prezxisting forums.

Section Four. Written notice of dismissal, suspension or demotion shall bs sent to the employee by certified mail or
served in person. Such writen notice shall state the reason(s) for the disciplinary action, the effective date(s) and notice of
the right of appeal. The Employer will notify AFSCME Cowneil 4 (Atrention: WP-3 unit) by ec [tified mail of any dismis-
sal, suspension or demotion within twenty-four {2¢) hours of the written notice to the employee.

When an employee is dismissed, suspended or demoted, each patty shall provide to the other, upon regquest, copies of all
writien documents 1o be submitted in evidence at the gricvance conference. Such documents shall be provided ane week
prior 1o the schedulad grievance cauference.

Section Five. Employer Conduet for Diseipline. If an employer has an imniediate need to correct or counsel an emplay-
e itshall be done in 2 manaer so as not to embarrass the employec in front of other employees ar members of the public

who happen to be in the vicinity of the employee's work station,

Section Six. Interrogation. An employes who is bei

interrogated concerning an incident or action which may sibject
hini/her to disciplinary actien shall be notified of his/er right to have a Union steward or other représentative present, upon
request, provided, however, this pravision shall not unicasonably delsy completion of the interrogation, This provision
shall be applicable to interrogation before, during or ofier the filing of a charge against an employec ar notification to the
employee of disciplinary action.
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(b) Compliance with health and safety standards and COSHA except where specifically mandated by this
Agreement,

The following matters shall nat be subject to the pricvance and arbitration procedure.

(a) the decizion to lay offemployecs;

(b) classification and pay grade for newly created jobs; however, this clouse shall nol dimiaish the Unions right
{0 nepotiate on pay ftes, hours of wark and working conditions;

(¢) dismisaal of emplayees during the initial working test period;

(d) non-disciplinary termmnatien of employment.

Section Eleven. The existing procedures for handling appeal of rejection fiom zdmission to ¢xamination and dispules over
reelassification shali remain in force.
ARTICLE 17

DISMISSAL, SUSPENSION, DEMOQTION AND OTHER DISCIPLINE

Section One. No parmanent employee who has completed the Working Test Pariod shall be demoted, suspended, dis-
missed, or disciplined in any other manner except for just cause.

Section Twa. Permanent employees shall submit grievances conceming dismissal, suspension er demotion divectly to
Step 3 within fifteen (15) days of oflicial written notification,

All other

ciplinary gicvances shall be filed in accordance with Article 16,
Scction Three. The State reserves the right to discipline or discharge an empleyee for breach of the No Striké Article,

1n any arbiwation, the arbiwator shall have no authority to alter or modify the discipline imposed where the Siate can
show that:

(a) The employee intentionally engaged in an activity prohibited by said Article or

(b) Where the discipline imposed is less than a five (5) day suspension.

Section Faur. The grievance procedute shall be the exclusive forum fer resolving disputes over disciplinary action and
shall supersede any pre-existing forums.

Section Five, Employer Conduct for Discipline. Whenever it becomes necessary to discipline an individual em-
ployce, the supervisor vested with said respansibility shall undeltake said talks in a fashion calculated to apprise the

ployee of his/her st while avoiding and public display.

Section Six. Placement of an employee on an unpaid leave of absence under 5-240-(d) shall be subject to the foliow-
ing:
{a) Anemployee may deaw hisilier acerued vacation even if hefshe remains on an unpaid leave of absence under
Repulation 5-248-3.
(b) In cases ather than those which involve a criminal investigation or the disposition of a criminal charge the
employee shall be placed on a paid leave of absence for the duration of the investigation into the sitvatjion
and/or event. At the conclusion of the investigation the émplayee will be informed of the disposition and
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whether hiefshe is 16 be disciplined. -
(¢} Inall cases where practicable, the State will investigate the possibility of alternative assignment.

Section Seven. Whenever pracuicable, the investigation, interrogation or discipline of employecs shall be scheduled

in a manner intended to conform with the employee's work schedule; with an intent to avoid overtime, When any em-

ployee is called to appear al any tine beyond histher normal work time and actually testifies, he/she shall be deemed

fo be actually werking. This provision shall not apply to Union stewards. The applicability of this Section to cploy-
ees on unscheduled wark weeks shall be 4 subject of continuing discussion.

Seetion Eight. Reprimauds. A veritten reprimand or a written record ol an oral reprimand which is placed inan em-
ployee's personnel file and which is not merged in the service rating (No. I) following the issuance of such reprimand
shall remain in the file no later than conclusion of the next annual service rating peried (No, 2).

Sectian Nine. C.G.S. Section 5-240 and the regulations appurtenant thereto in effeet an January 1, 1990 are hereby incomo-
rated by reference.

ARTICLE 18
HOURS OF WORK, WORK SCHEDULES AND OVERTIME
Section Ope. Standard Workweek. The standad workweek for all full-time employees shall be forty (30) hours worked
in five (5) eight (8) hour days. The standard workwegk period shall be defined as commenciug on a Friday and eoncluding
on the following Thursday. The siandard woikday shall be defined as an cight (8) hour work period between the hours of
T:00 AM, and 5:30 P.M.

A non-standard workweek for full-time employces shall be an average of forty (40) houts of work per week over a specific
time period. Non-standard or aveiaging schedules shall only be provided where oveltime premium can be legitimately ex-

empt from the over forty (40) howrs work requirement of FLSA.

Anunscheduled workweek for full-time employees shall be an averaging work schedule of forty (40) hours with the
starting and ending time and the number of work days determined by the

Engineering, Sclentifie, and Technical Contract P-4
concurrence of the arbitcator at o prior to the lime of his/her appoaintment

in exeess of five (5)days. either party may request the arbitrator to main-
tain 2 cassette recording of the hearing testimeny. Costs of transeription shall be borne by the requesting party. A party re-

In cases of dismi; demotions, or

questing a stenographic transeript shall arrange for the stenographer and pay the cost thereof.

The State will continue its practice of paid leave time for wilnesses of either parly,

(e) The arbitrator shall have no power o.add ta, subwact from, alter; or modify this Agrezment, nor 1o grant (o either party
matters which were nat ebtained in the bargaining process, nor (o impose any remedy or right of relief for any period of’
Lime prior to the effective date of lie. Agreement, nor to grant pay retroactivity for more than thirty (30) calendar days prior
to the date a grievance was submittzd at Step 1. The arbitrator shall render hisMer decision in writing no later than thirty
(30) calendar days afier the conclusion of the hearing unless the parties jointly agree otherwise.

The arbitrator's decision shall be final and binding on (e parties in accordance with the Connecticut General Statutes, Sec-
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duct. In all cases, the grievance will be submitted at Step 111 By mutual agreement, a grievance under Section One
may be expediled directly 1o drbitration.

Section Three. The State reserves the right 10 discipline or discharge employees for breach of the No Strike Ar-
ticle. An employee may grieve whether hefshe participated in a violation of such Article direetly ta Step L If, in
an arbiteation proceeding the employer establishes that the employee(s) breached the No Strike Article, the arbi-
trator shall not substitute hisflier judgment for that of the employer as to the appropriatencss of the discipline im-
posed.

Section Four. Defimitions and Procedures. None of the following shall be impased unless the corrective disci-
plinary step las been inposcd except in cases of serious misconduct.

A. Suspension.
(a) An appointing authovity nyay suspend an employee for just cause which may include, but is not re-
stricted to misconduct, insubordination or neglect of duty.
(b) Within three (3) working days after imposing a suspension on an employee, the inting authority
shall give the employee wiitten notice thereaf which must:
(1) State the reason;
(2) State in concise language the acts ar omissions upon which the suspension is based;
{3) Give the effective dates;
(4) Notify the employee that heshe may reply to the charpe and nolify hum/her of his/her rght

tagrieve.
(c) The appointing authority shall i ly report @ suspension action to the Commissioner of Ad

trative Services on the piescribed form and shall attach a copy of the notice served on the employee.
(d) Suspensions may be without pay or with partial pay but may not exceed in the aggregate sixty (60} days in any

oue (1) calendar year.

B. Demotion.

(2) An appi ing authority may demote for sufficient and just cause. A demotion for reasons of incfficiency or
incompetency shall be made not earlier than three (3) months after the satisfactory campletion ofa working test
period.

(b) Notice. An appointing authority denoting an employee for reasons of mefficiency ar incompetency shall give
the employee writlen notice which must:

(1) Be at least twao (2) weeks in advance of the effective date of the demotion, (2) State the cause
and give reasous 1o support it, (3) Notify the employes of his/her right to grieve.

(c) Report of the demotion shall be immediately made to the Commissioner of Administeative Services on
the prescribed form with a copy attached of the written notice given the employee.

{d) When demotion is an alternative to a layoff due to lack of work, lack of fimds aor abolition of position, or
similar causes, the appointing authority shall give the employce written notice to that effect as far in ad-
vance of (he effective dale as is practicable, but not less than two (2) weeks. This notice shall also advise
the employee of hisfher right 1 grieve only on the grounds that the possible layoll was not in the order
prescribed by this Agreement, The demotion shall be immediately reported to the Commissioner of Ad-
ministrative Services with 2 capy of the notice to the employee attached.

() Anappointing authority may arrange for the demotion of an employes to a lower class or grade for which
he/she has the required qualifications at the request of the employee for bis/her personal reasons either
within theagency or by transfer to another agency, Report of such demaotion shall be made to the Commis-
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tion 52- 418, provided, however, ncither the submi of questions ar arbitrability to any arbitcator in the fist instance
nor any voluntary subnussion shail be deemed 1o dinnmish scope of judicial review over atbitration awards, including
awards on competent jurisdiction, to construz any such award as contravening the public interest

Effective July I, 2006, the following expedited process may be applied for dismissed employces. After the Step 3 decision,
the matter may be submitted directly to a mutually agreed upon designated arbitator, who has previously agreed to hold
such hearings within thinty (30) calendar days, The arbamratar shall then hold the arbitration hearmg within thisty (30) calen-
dar days. The parties by mutnal agreement may extend the time limits deseribed abeve.

Section Ten, [n addition 1o those cxempted and unless specifically stated otherwise, the following matters shall not he sub-
Jjeet to the pricvance and arbitration procedure:
(a) dismissal of employees during the initial working test period;
(b) dismissal of non-permanent employees;
(¢} the decision Lo lay eff employees:
(d) classification and pay grade for newly created jubs; however, this clatise shall not dir
o negotiate on pay grades;

<h the Union's right

{

&

these inherent management rights not restricted by a specific provision of this Agrecment in any way, directly or
indirectly,

() Disputes over unkawful discrimination shall be gricvable, but shall not be arbinable if a complaint is or has
been filed with the CHRO arising from the same common nucleus of operative facts,

Section Eleven, Any grievance which occurred before July 1, 2005 shall be prieved under the prior contract provided that
the time limifs specified therein are adhered 10.

Section Twelve.

(a) Safety grievances regasding physical facilitics must fust be processed through Connecticut OSHA, If juris-
diction over the condition is declined by Connecticut OSHA, then the issue may be progessed tirough the
grievance and arbitration procedure. Grievances relating to matters other than phiysical facilities may be
processed direetly through the prievance aud arbitration procedure.

(b) Inany arbitratien arising from a dispute over this Section, the arbitrater shall have the autherity to di-
rect the agency to carect the unsafe condition,

Section Thirteen. The conferences of the grievance procedure and arbitration hearings shall be clozed to the
public unless the parties mutually agree otherwise

ARTICLE 15 - DISCIPLINE, SUSPENSION, DEMOTICN AND DISMISSAL

Section One. No permanent employee in the classified service who hiss compleled the working test period and no
unclassified employee covered under 5 198(4) who has completed the working test period shall be demoted, suspend-
ed or dismissed, except for just cause. (The applicalion of this Section to the employces of the Connectient Agricul-
tural Experiment Station is subject to the approval of the Station's Board of Control.)

Section Twao. In the process of disciplining an empl: , the employer rep ive shall meet with the Union
representative and the employee to address the diseiplinary situation, such meeting shall occur prior to the actual
issuance of discipline. The employee retains the right to waive Union representation. Any disciplinary action
must be preceded by adequate warning and opportunity for corrective action except in cases of serious miscon-
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sioner of Administrative Services ogether with a copy of the employee's written statement that the lower
class or grade is scceplable to him/her.

(D) Rate of pay. Any employee demoted, except in licu of layoft, to o lower class, grade or salary range shall
be paid at that lower rate of pay which hesshe would have arrived at liad he/she been serving in the lower
imstead of in the higher position

(g} If the employee's grievance is upheld, he/she shall be reinstated with full pay retroactive lo the date of
demation and any notation of the demotion shall be removed from the employee's roster card.

C. Dismissal.

(a) An appointing authority may dismiss an employee with permanent status from the classified service when the
good of the service will be served thereby. Just cause for considering the good of the service shall be based an,
but not necessarily restricted to, incompetency, inefficiency, neglect of duty, or misconduct.

{b) The following may be considered causes for the dismissal of any cmployee. This listing is not to be
construed as all-inclusive.

(1} Prohibited political activity as defined in the régulation pertaining to political acti
(2) Disloyalty to the government of the United States or of the State of Cannecticut:
Conviction of a crime;

B

{4) Offensive, indecent ar abusive conduct towards the public, superiors, coworkers, inmates, or
patienis of State institutions;
(5} Two (2) successive unsatislactory service ratings, if flied within two (2) years of each

other;

(6) Fraud or collusion in connection with any ion ar i inthe ser=
vice;

(7 Theft, willful neglect or misuse of any State fund, property, equipment, material or sup-

plics, including Statc owned motor vehicles;

(8) Deliberate violation of any law, State regulation or agency mle;

(9) Absence without leave for five (5) or mare working days ot failure o returi 1o duty

within five (5) working days following autharized leave:

(10) Intoxication while on duty;

{11) Neglect of duty;

(12) Insubordination, ingluding failure to work overtime if directed to do so;

(13) Engaging i any activity which is detrimental 10 the best interests of the agency or of the

State.

(c) An appointing authority dismissing an employee shall give the employes written notice which shall;

{1} State the reason for dismissal;

(2) State in concise language the acts or omissions upon which the dismissal is based;

(3) State the effective date of the dismissal which zhall be two (2) weeks from the date of the
notice. Such advance notice need not be given in cases of serious misconduct by an em-
playee affecting the public, the welfare, health, or safety of patients; inmures or State em-
ployees ov the protection of State property;

(4) MNoufy the cmployee that he/she may reply to the dismissal, and notify him/her of his/mer
right 1o grieve.

(d) An appointing authority may. pending a determination on discipline to be imposed, place an em-
ployee on a leave of absence with pay. Such leave could continue through the pre- disciplinary and
postdisciplinary procedure periods as described in Regulations 5-240-7a and 5-240-Sa, The paid
leave may be continued during the notice period prior to the effective date of dismissal.
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Section Five. The grievance procedure shall bie the exclusive forum for resalving disputes over disciplinary aciion
and will supersede any pre-existing forums.

S=—=sign Six. Employer Conduet for Discipline. Whenever it becomes necessary o discipline an individual employ-
‘supervisor vested with said responsibility shall undertake said talks in a fashion calculated to apprise the em-

F hisMer shortcomings, while aveiding embarrassment and public display.

__ction Seven. Intel

-ogation. An employee who is being interropated concerning aa incident or action which may
subject him/her to disciplinary action shall be notified of his/er right to have a Union designee upon request, provid-
ed, however, this provision shall not defay completion of the interrogation in excess of forty-cight (48) hours, This pro-
vision shall be applicable ta interrogation before, during, or after the filing of'a charge against an employee oruol
tion to theemployee of disciplinary sction. No employee shall be subject ta discipling as a result of refusal to be a wit-
fess againat himselfherself at any step of the gricvance procedure. The provisions of this Section shall not be inter-
preted to prevent a superviser from questioning an employee at the warkplace.

Sectian Eight. Whencver practicable, the investigation, interrogation or discipline of employes zhall be scheduled in
1 manner intended to conform with the eniployecs work schedule, with a intent 10 avoid overtime. When any employ-
ce is called to appear at any tinse beyond hisMier normal waork time and actually tesufics, lie/she shall be deemed to be
actually working. This provision shall not apply to shop stewards.

Section Nine. Reprimands. A written reprimand or a written record of anoral reprimand which is placed in au employes’s
official personnel file and which is not merged in the service rating next followmg shall be treated in accordance with the
Pargonnel Record Asticle,

The partics agree that discipline should not be imposed without an investigation of the issue, notification of the charges, a
deseription of the nature of Uie evidence and an opportunity for the member to respond. If the investigation results in no
digeipline, the employee and the Union shall be notified at the time that the decision is made by the cmployer.

ARTICLE 16. HOURS OF WORK
Section One. The standard work week of all full-time employees shall be thirty-five (35) hours and five (5) days,
normally Monday thiough Friday with regular starting and ending time between the hours of7:00 AM. to 5:00 P.M.

for field personnel and 8:00 A.M. to 4:30 P.M. for office personnel, including a hatf-hour uapaid meal period.

A nonsstandard work week for full-time employees shall be an averape of thirty-five (35) hours per week exclusive
of meal-tines over a specific time peried.

An unscheduled work week for full-time employecs shall be an average of thirty-five (35) hours per week exclusive
of meal times with the starting and ending time and the number of days determined by the requirements of the posi-
tion,

Current standard schedules and schedules which vary from the standard wark week shall remain in effect until var-
ied by the appointing authority. The establishment of non-standard or unscheduled work weeks or work schedules
shall be made only to meet changing agency opérational needs and only afier advance approval by the Director of
(he Olfice of Labor Relations, prior consultation with the Union and not less than twa (2) weeks advance natice to
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ARTICLE 14
DISMISSAL, SUSPENSION, DEMOTION OR OTHER DISCIPLINE
Section One. (a) No empl shall be suspended, demoted, or repri ded except for just cause.

(b) Mo permanent emplayee in the classified serviee who has completed the Waorking Test Period and no unclas-
sified employee who has completed six (6) months of service or the pre-tenure period, whichever is Jonger,
shall be dismissed except for just eause.

Section Twe. Gri <ol ing dismissal :pension or disciplinary demotion shall be submitted directly
16 Step I1'of the gricvance procedure within fifteen (15) days of the receipt of official notification of such action.
The filleen (15) days veferenced herein commience with receipt by the Union (Union reprasentative) of a copy of
the notification of discipline. In the event the notification is mailed to the Unioo, it sholl be by eertified mail.
When feasible, the Union will provide theagency witha concwrent copy of the Step IL filing., All other grievances
shall be filed at Step L.

Section Three. The arievance procedure shall be the exclusive forum for resolving disputes over disciplinary action
and will supersede any preexisting forumes.

Section Four. Employer Conduet for Discipline. Whenever it becowmes necessary 1o diseipline an individual em-
ployee, the supervisor vested with said responsibility shall undeItake said tlks ina fashion caleulated to apprise the
employee of shortcomings, whils avoiding embarrassnient and public display.

Section Five. Placement of an employee on a paid leave of absence shall be governed by Regulation5-240-5at0
permitinvestigation. Provided, however, nothing shall precludean cmployee fiom electing to be piaced on an un-
paid leave of absence for upto thirey (30) days. In such event, the employee may draw accrued vacation pay.

At the expiration of the thirty (30) day period, the employee shall be either:
{1) charged with the appropriate violation;
(2) reinstated and reassigned to other duties determined appropr iate by the appointing autharity pending
completion of the investigation; or
(3) reinstated from leave.

Section Siv. lmermgmiun.(a)Anemp]uy:cwhoisbciﬂgimcrmg:\(cd:un::m\'nganincident oraction which may
subject him/her to disciplivary action shall benotified of hisfher rightte havea Union Steward or other representa-
tive present upon request, provided however, this provision shall not unreasonably delay completion of the interro-
gation. The interrogation shall notin any casc be delayed beyond twelve (12) working hours irrespeciive of the
ability of the Union ta provide the required representation. However, no employee will be forced to appear on
the day/shift of such notice. This provision shall beapplicable Lo interrogation before, during orafierthe filingofa
charge against an employee or notification to the emplayee ofdisciplinacy action.
{b) No emplayee shall be cempeiled Lo offer oral or writen evidence against himsclfherself in any investigation
or (_pu:) disciplinary action, by the employes in hisfher own behalf shall constitute waiver of this pro-
tection.

an Seven, Whenever practicable, the investigation, interrogation or discipline of employees shall bescheduled in
__.anner intended to conform with the employee's work schedule, with an intent toavoid overtime. When agy employes
is called to appear atany time beyond his/her normal work time and acrually testifies, he/she shall be deenied w be ac-
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affect employees, except when: (a) the standid work week is being established; or (b) an emergency siation ex-
iploy P 5 3 &

. For such execption, noti{ication andfor consuliafion shall be made as saon as pr ucticable: As soon as the emer-

gency is alleviated, the employee shall revert 1o histher regular sehedule,

The employer has the right to establish permanent bona fide second and third shifis, In the exercise of that right, the em-
ployer shall make every effort to staff those shifis with qualified volunteers. The esablishment of perwanent shifis is sub-
Ject 1o the requirements and staidards of paragraph 4 regarding changing egency operanonal needs, advance approval by
the Diractor of the Office of Labor Relations. prior consultation with the Unien, and the 1equirement with respect ta two
(2) weeks advance notice te affected employees

Employees who are temporarily defined as the duation of the assignment or Project, but not more than six {6)
months, assigned 10 work schedule differeut from the standard work schedule shall receive a premium of twenty per-
cent (20%) of their straight time pay for all hours worked which are different from the standard schedule, ar, shall be
paid time and one-half in conformity with the requirements for overtime specified in the overtime article, The
above is meant 1o apply to situation such as, but not limited te, Aragon Bridge or the Truck Weight Study but are
1ot meant to spply 1o the Slattern case or Article 17, Section Five: Employees receiving this premium shall not be
cligible to receive shift differential as provided for in Section Two.

40 Hour Workweck

The Employer and the Union, through n2gotiations, may agree in wnting to <stablish a forty (40) hour workweek.
Either party may inifiate these negatiations by notice lo the other party of its interest in such negotiations. Issues unre-
solved by negotiations shall not be subject to the gricvance or arbitration procedure. Forty (40) howr workweels shall
not be established unitaterally. A forty (40) hour schedule shall not be established with individual employces on a
voluntary or compulsory basis without the agreement of the Union, as outlined above.

The Olfice of Labar Relations shall be the State’s representatve in all such negotiations. [f an agreement 1s
reached between the parties to implement a farty (40) hour workweek, such agrezment may be implemenied
withaut any additianal legislative spproval required. Any such agreement vequires the signature of the Ditector
of Labor Relations and the Exeeutive Director of the Union.

The parties may negotiate aver any other schedule in exeess of a thirty-five (35) hour workweek. Such negol
tions will be governed by the pracedure cutlined ahove.

Alternative Work Schedules Far Emplayces Within The DOT Wha Elected An Increased Workweck
To 40 Hours

The State and the Union agrea that the DOT will review, ana case-by-case basis, four (4) day workweek requests of
employees who elected 1n increased workweek to 40 hours. There will be no blanket denials. The DOT's decision lo
grant or denry such requests shall nat be grievable or arbitable, In consideration of the faregoing, the Union agrees
not to file a grievasce regardieg (his issus and the grievance already filed shall be deemed settled hereby. Employecs
will make & request to theiv manager for an altemate woik schedule. Such requasts shall be either granted or denied.
“The reason for the denial shall be pravided in writing. If denied, the employee may request review by a Panel within
DOT consisting of ove unian employee and one member of management.

Sectipn Two. A shift differential of sixty-five cents (5.65) per hour shall be paid to all employees whose regu-
larly assigned shift or tour of duty begins after 2:00 p.m. or before 6:00 a.01., except
Administrative & Residual Bargaining Unit Contract P-§
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tually working. This provision shall net apply to Union stewards. The applicability of this Section Lo employees on
unscheduled work weeks shall be a subject of conlinuing discussion at local unit levels by the appropriate Labor Man-
agement Commitices.

Section Eight. C.G.S. Section 5-240 and the regulations appurtenant thereta in effect on January 1, 1994 are hereby incor-
porated by reference.

ConnSCU Human Resources Policies

ARTICLE 8- NON-CONTINUATION, DISCIPLINE, REPRIMAND, SUSPENSION AND
TERMINATION
8.1 Non—continuation

Presidents may be non-contimued anly by an action of the Board. Other management and confidential profession-
al employees may be non-continued in their current positions without cause or explanation, at the option of the
President of thie Board, for System Office employees; or Presidents, for College and University employees. Per-
manent employees hired on or after January 1, 2013, shall receive three (3) months' notice, except for employees
hired as campus Presidents whose notice periods shall be established in their initial appointment letiers. Campus
sacademic management positions at or above the level of Dean may receive up to twelve (12) months’ notice. Per-
manent employess hired prior to January 1, 2013, shall have the greater of three (3) months’ notice or the natice
provisions covered by the policy that was previously in effect for their respective employer (e.g. BOR/DHE,
CCC, CSU or Charter Oak). The Board retains the authority to offer payment of salary in lica of service ornotice.

8.2 Discipline for Cause

Mo employee shall be disciplined except for cause. Discipline is defined as reprimand, suspension or termination.
Discipline does not include counseling.

Cause includes, but is not limited to: conviction of a crime; offensive, indecent or abusive conduct toward
students, the public, superiors or co-workers; use of fraudulent credentials in seeking of appointment, con-
tinuation of appointment or promotion; poor performance; thefl; willful neglect or misuse of state funds,
property, equipment; material or supplies, including state-owned vehicles; violation of law, state regulation
or policy of the Bowrd of Regents for Higher Education; intoxication while on duty; neglect of duty; insubor-
dination; engagement in an activity detrimental to the State or the Board of Regents for Higher Education; and
disloyalry to the United States or to the State of Conuecticut.

2.3 Reprimand

All reprimands shall be placed in the employee's personnel file and a copy shall be sent to the emplayee. Written
reprimands may be removed fron an employee's personnet file on the ane year anniversary of the date of its issu-
ance unless, dwing that one year period there is additional discipling issued ta the employee. It shall be the em-
ployee's responsibility o request removal of a reprimand afier its expiration date has passed. Reprimands may
only be removed by mutual agreement of the President, Chief Human Resources Officer and the employee.
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8.4 Suspension - =

A President may suspend an cmployee with pay 1t the employce constitutes a tirsat of liarm to him ot herself or
others pending investigation of conduct for which diseipline may be approprinte,

A President may suspend an employee without pay for cause as specified in section 8 2. In any given action, the
allected employee shall have the right 10 know and respond to the reasons for suspension without pay prior 1o the
imposition of the penalty.

8.5 Appeals of Discipline (not appli Lo those ny inued based on 8.1)

To duscipline an employec (per 8.2) the following steps shall be follawed:

A. Before any disciplinary sction is taken 8 meeting shall be amanged with the employee and the designes of the
employer to discuss the sitation. The emplayee shall have the opparunity to present relevant information
Upon the ot both parties di ion may be continued 10 a mutually agreed time.

. After the employer has issued discipline the empluyce may request a formal heaving by presenting said request

not later than five () days afier the receipt ol the linary notice. Said heving shall be seheduled within

thirty (30} days follewing a limely request by the employee.

A hearing for non-Presidential StafT shall be held before the Vice President for Human Resources or his/

her designee. The hearing shall not be governed by formal rules or procedures. The Vice President for

Human Resources or hisfier designee shall make a good faith effort to be fair and impartial while elicit-

ing relevant information on the matier in question, If the discipline that is belng contested was impased

by the Vice President for Human Resources then the President of the Board of Regents may appoint a

different hearing officer of his/er choosing,

Hearings for Presidential StafT shall be held by a committee of three appointed by the Chairman of the Board

of Regents or hisfher designee. Such liearings shall not be governed by formal rules or procedures. The com-

mittee appointed by the Chainman of the Board or his/her desianee shall make a good faith effort to be fair
and impartial while eliciting relevant information on the matter in question,

- Ineithera Presidential or non-Presidential hearing the hearings officers have ten (10) days fram the con-
clusion of the hearing to notify the employee of his/her final and binding decision. Said decision(s) shall be
without appeal.

Failure by an employee to adhere to the deadlines specilied herein shall be decmed a waiver of the oppor-

tunity for a liearing on the matter.
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CENTRAL

CONINECTICUT STATA

Clery Reportable Crimes
2016 - 2018

This section includes:

Definitions of Reportable Crimes
Crime Statistics
Hate Crines
Domestic Violence, Dating Violence and Stalking
Weapon, Drug. and Liquor Law Violations

Crime Data
The crime data is dizplayed in 2 format that mirors what is required by the Depariment of Education and may differ fiom
data veported under federal or state Uniform Crime Reporting (UCR) pragrams, The difference exists beenuse the
Department of Education requires the inclusion of information that is not reportable under the UCR programs. The data
that is prescnted here includes all erimes reported to the CCSU Police wid eampus security authorities that occurred within
all defined Clery geographic areas, This includes the CCSU eampus, residence balls, non-campus and eampus praperdy.
Crimes oeeurring on the stieets immediately adjacent COSU such as Stanley Street, Faul J. Manafort Diive, Ella Grasso
Boulevard and Eust Street are included as well as any occumrences at our building located on 185 Main Strest, New Britain.
Duta isalso provided by New Britain Police Deparunent. To give a broader picture of crinie on camypus and its immediate
environs, this data als includes crimes comwitted at remote campus facilities as well as those occurring near the campus.
Hate crime statistics; arrests andfor referrels for OB dizciplinary action are also included. Requests are alsa made 1o
local law enforcement as well.

Definitions of Reportable Crimes
These definitions are used in the Department of Education publications:
Murder/Ni i ma 't The willful (i 0 killing of one human being by another.

Negligent manslaughter: The killing of another person through gross negligence.

Sexual Assault (mpg fondling, incest and statutory rape): Any sexual act dirceled ag:uml another person foreibly and/or
against that person’s will or not forcibly or against the person’s will where the victim is incapable of gving consent,

Consent: is Ihctquai apnr\:w:xl gwen freely, \wllmgly and knowingly of each participant 1o desired sexual invalvement.
Consent is an 15 decision -indicated cleatly by wads or acticns- to engage in mutually accepted sexual
contact,

Robbery: The taking orattempting to take anything of value from the care, custady, ot control of a person or persans by
force or threat of force or vialence ond/or by putting the victim in fear.

Aggravated assault; Aq unlawful attack by one person upon another for the purpose of inflicting severe or aggravated
bodily injury. This type of assault usually is accompanied by the use of a weapon or by means likely to produce death or
great bodily harm. Simple assaults are excluded.

Burglary: The unlawful entry of a structure to commit a felony ora theft. Attempted forcible antry is included.
Motor vehicle theft: The thefl or atiempted tiefi of a motor vehiclke.

Arson: Any willful or malicious buming or attempt to burn, with or witheut intent to defraud; a private dwelling, public
building, mator vehicle ar aircrafl. personal property of another, ctc.

Non-campus Property. Any hm]dmg or property owned or cantrolled by an imstution that is used i direct support of or
in relation to the i ] purpodes, is used by students and is not within the same reasonably
contiguous geographic area urlh»: institution.

Public Property: Public property (not resid or ¢ ial property) 1y adjacent to and accessible from
the campus including thoroughfares, streets, sidewalks and parking factlities, but nat awned or under the control of the
Univarsity. Crimee reported in this category are derved through eontact with municipal police agencies when available.

Unfaunded: A crime may be classified as unfounded only after a full investigation by swarn or commissioned law
It oTs! Acrime is 1dered unfounded for Clery Act purpases only if sworn or cominissioned law
enforcement personnel make a formal determination that the report is false or baseless.

K

CC8U Clery Report 2018
GEQGRAPHIC LOCATION
OFFENSE
Clery Repartable Crimes ON-CAMPUS
STUDENT
ON-CAMPUS | HOUSING | NON-CAMPUS PUBLIC
YEAR PROPERTY | FACILITIES® PROPERTY FROPERTY | UNFOUNDED
MURDER/NON-NEGLIGENT 1913 2 = 2 - -
MANSLAUGHTER i 2017 1 u J o 0
2016 0 i 0 0 g
2018 o o a o 0
MVANSLAUGHTER BY
NEGLIGENCE 2y g 2 0 q L
2016 o [ [ Q [
2038 2 1 0 1 o
RAPE 2017 5 5 0 0 0
2016 5 s 0 0 0
2018 3 3 o o 0
FONDUING 2017 s 4 o o o
2016 1 0 0 0 0
2018 0 0 0 0 o
INCEST 2027 [ 2 0 o 0
2014 0 o 0 o 0
2013 0 a 0 0 0
STATUTORY RAPE 2017 0 [ [ o 0
2016 [} 0 Q 0 0
2018 0 0 [ 0 0
ROBBERY 2017 0 0 o 2 0
2016 1 1 [ a a
2018 4 3 o 1 a
AGGRAVATED ASSAULT 2017 7] 2 [ a a
2016 7 1 0 [ [
2018 By 2 o o 0
BURGLARY. 2017 10 10 [ a 0
2015 & 0 [i 0 o
2018 1 Q 0 1] (]
MOTOR VEHICLE THEFT 2017 2 [ 0 3 0
2016 % a Q [ o
2018 0 a 2 0 0
ARSON 2017 1 1 a 0 o
2016 o [i [ 0 a

= The studznt howsing figure is a subset of the On-Campus total.
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Federal law also requi

Hate Crime Offenses

/.%i: nuture of the bias; for exnple, race; gender, religion; sexual onentation, ethnicity and disabuity.

CCSU Clery Report 2018

Clery Reportable
Hate Crime Offenses
Bias Number of Incidents Crime Type Location
2018
Race 0 [ /A /A
Relipion o NjA N/A
lSexual Orientation 0 N/A NJA
(Gender 0 A NfA
Gender Identity 0 /A N/A
Ethnicity 0 N/A N/A
Mational Origin [:] N/A /A
Disakility <] N/A N/A
2017
|Race 0 N/A [
Religion 0 WA /A
Sexual Orientation o N/A NfA
Gender 0 N/A NfA
Gender Identity 0 NfA NfA
Ethnicity 0 NIA N/A
National Origin 0 N/A NJA
[Disability 0 N/A NJA
2016
Race 0 N/A N/A
Religion o N/A NJA
Sexuzl Qrientation ] /A NfA
Gender a N/A NJA
Gender Identity 0 N/A NfA
Ethnicity 1] NfA NfA
0 NfA M/A
0 N/ NSA
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that all hate crimes in the mandated categories be reporied. Those erimes are further broken down
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Domestic Violence, Dating Violence and Stalking Offenses

Violence Against Women Act

The Violence Against Women Act (VAWA) is the comerstone of our nation's response to domestic and sexual violence.
VAWA 2013 reauthorized and improved upon lifesaving services for all victims of domestie violauce, sexual assault,
dating violince and stalking - including Native women, immigrants, LGBT victims. college students and youth. and
public housing 1esidents.

Definitions

The definitions listed below are for the purposes of reporting Clery Act statistics. These may or may not dilfer from oue
institution's local jurisdiction.

Daomestic Violence: A felony or mizdemeagor crimes of violence conmmitted— (i) By a current or former spouse or
intimate partner of the victiny (i) By a person with whom the victim shares s child in common; (iii) By a person who is
cohabitating with or has cohabitated with the victim as a spouse or inlimate padner; (iv) By s person sinularly siuated o a
spouse of the victim under the domestic or family violence laws of the jur.sdiction in which the crime of vialence accurred;
or (v) By any other person ag; an adult or vouth victim who is protected from that person’s acts under the domestic or
family violence laws of the jurisdiction i which the crime of viclence occurred.

Dating Vialence: Violence committed by a person who is or has béen in 2 social relationship of a romantic or

intimate nature with the victim. The existence of such a relationship shall be based on the reporting party’s statenient and
with consideration of the length of the relationship, the type of relationship, and the freq of i between the
persons involved in the relationship. For the purposes of this definition— (i) Dating vielence includes, but is not limited ta.
sexual or physical abuse er the threat of such abuse. (i) Dating violence does not include acts covered under the definition
of domestic violence.

Stalking: Engaging in a course of conduct directed a1 a specific person that would cause a reasonable person to fear for the
person’s safety or the safety of otheus, or suffer substantial emotional distress. For the purposes of this definition —

(i) Cowse of conduct means two ov more acts, including, but not limited to, acts which the stalker directly,

wmdirecily, or through third parties, by any action, method, device, or means follows, monilors, observes, surveils, thieatens,
or communicates t or about, @ person, or interieres with a person's propaity. (i) Substantial emotional distress means
significant mental suffering or anguish that may, but does not necessarily, require medical orother professional treatment or
counseling (jif) Reasonable persons means a reasonable person under similar circumstances and with similar identities o
the vietim,
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OFFENSE
VidlbreeARinst GEQGRAPHIC LOCATION
OH-CAMFUS
Wemen Act Viclations STUDENT
(vAWA} GN-CANPUS HOUSING | NOM-CAMPUS PUBLIC
YEAR PROPERYY | FAQUTES® | PROTERTY | PROPERTY UNFOUNBED
2018 3 2 0 (] 0
DOMESTIC VIOLENCE 2017 ) 3 a o Q
2016 1 o o o o
2018 2 2 a o o
DATING VIGLENCE 2017 3 3 Q a a
2016 4 4 a a Q
2018 4 1 ¢} Q o}
STALKING 2017 12 & [¢] 0 [
2016 4 2 a o @

= The student housing figure is a suliset of the Gn-Campus 1atwl.

VIOLENCE
AGAINST
WOMEN

75

Arrests and Disciplinary Action for
Weapon, Drug and Liquor Violations

GEQGRAPHIC LOCATION
ARRESTS ON-CAMPUS
STUDENT
DON-CAMPUS HOUSING NON-CAMPUS PUBLIC
YEAR PROPERTY | FACILTIES* | PROPERTY | PROPERTY | UNFOUNDED
2018 a 0 a a aQ
_ WEAPONS: 2017 0 0 o 0 0
Carrying, P etc.
2016 1 1 [ o o
2018 i 1u a a o
DRUG LAW VIOLATION 2017 17 10 [} 4 o
016 7 21 0 1 1]
2018 5 6 o [ a
LIQUOR LAW VIOLATION 2017 25 20 ] 4 a
2016 17 14 ] 2 1
GEOGRAPHIC LOCATION
DISCIPLINARY
ON-CAMPUS
ACTION STUDENT
ON-CAMPUS | HOUSING | NONCAMPUS | PuBLic
YEAR PpROPERTY | Facumes* | propeRty | emorerry | umrounoen
2018 (] a a 0 (1]
WEAPONS:
Carrying, P r 2017 0 e} (1] 0 o
2016 0 0 (¢} o 0
2018 3 31 a o o
DRUG LAW VIOLATION 2017 17 17 o (1] o
2016 13 12 o 4] o
2018 165 185 (1} a a
LIQUOR LAW VIOLATION 2017 118 137 Q 3 o
2016 245 244 0 0 [

* The studenl houswg figure is o subset of e Ou-Campus tolal.
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CENTRAL

CONNECTICUT STATE UNIVERSITY

Annual Fire Safety Report
A log is kept in the Office of the Environmental Health & Safety Coordinator that lists all fire alarm activations, fire
department responses and alarm maintenance.

O N.EHu us Hﬂu..h.@ mm”ﬂﬂ—“% | The CCSU Police Departiient maintains 2 log of all fire alarm activations and fire department responses. This log is

available for public viewing during the normal business hours of the Records Division, i.e., between 8:00 a.m. and
4:00 p.m., Monday through Friday.

This section includes:

Resident Hall Fire Statistics AnnualFire SafetyReport 7
Resident Halls Fire Safety Systems Number of | Number of
Resident Hall Fire Safety Rules ; Residential Facilities | Fires | Cause of Fire Injuries Deaths | Value of Property Damage
m.ﬁn ann._onmn Items in Resident Halls | 2018
Fire Alarm Procedures
Evacuation Procedures Barrows Hall 0 N/A N/A N/A N/A
Fire Reporting : Beecher Hall 2 |Cooking 0 0 $1,000
Gallaudet Hall 0 [N/A N/A N/A N/A
James Hall 0 N/A N/A N/A N/A
Mid Campus Hall 0 N/A N/A N/A N/A
ISam May Hall 0 NJA N/A N/A NJA
|seth North Hall 0 |NA N/A N/A N/A
Sheridan Hall 0 N/A NIA N/A NfA
\Vance Hall 0 [N/A N/A N/A N/A
2017
Barrows Hall 0 N/A N/A N/A N/A
Beecher Hall o] N/A N/A N/A N/A
Gallaudet Hall 1 Open Flame 0 0 5100
James Hall 1 Cell Phone Charger a 0 $100
Mid Campus Hall 0 NJA N/A N/A N/A
Sam May Hall 0 /A N/A N/A N/A
Seth North Hall 0 N/A N/A N/A NfA
Sheridan Hall 0 N/A N/A N/A N/A
Vance Hall 0 N/A N/A N/A N/A
2016
Barrows Hall 0 N/A N/A N/A N/A
Beecher Hall 0 N/A N/A N/A N/A
Gallaudet Hall 0 N/A N/A NfA N/A
James Hall 0 |N/A N/A N/A N/A
Mid Campus Hall 0 [N/A N/A N/A N/A
Sam May Hall 0 N/A N/A N/A N/A
Seth North Hall 0 N/A N/A N/& N/A
Sheridan Hall 0 N/A N/A N/A N/A
Vance Hall 0 N/A N/A N/A N/A
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RESIDENT HALL
FIRE SAFETY
SYSTEMS

SMOKE DETECTION

RESIDENTIAL HALL
SPRINKLERS

FIRE DRILLS
CONDUCTED

FIRE SAFETY
POLICIES

Barrows Hall
60 Paul J. Manafort
Drive

24 hour detection with
smoke detectars and
central station monitoring

All devices are tested
semi-anaually

Sprinklers are located
throughout the Aesidential
Hall

Systems tested quarterly

Semi Anhual D
In conjunction with the Uni-
versity Fire
Coordinator, Police, and
Facilitias Team

Evacuation routes listed in all
Aesidential Rooms

Also, see the following
pages

Beecher Hall
30 DiLoreto Drive

24 hour detection with
smoke detectors and
central station monitoring

All devices are tested
semi-annually

Sprinklers are located
throughout the Residential
Hall

Systems testad quarterly

Serni Annual Drills
In conjunction with the Uni-
versity Fire
Coordinator, Police, and

Evacuation routes listed in all
Residential Raoms

Also, sae the following p
ages

Gallaudet Hall
75 Wells Street

24 hour detection with
smoke detectors and
central station monitaring.

All devices are tested
semi-annually

Sprinklers are located
throughout the Residential
Hall

Systemns tested quarterly

in canjunction with the Uni-
versity Fire
Coordinator, Police; and
Facilities Team

Evacuation routes listed in
Residential Rooms

Also, see the following
pages

James Hall
80 Paul J. Manafort
Drive

24 hour detection with
smoke detectors and
central station manitoring

All devices are tested
semi-annually

Sprinklers are located
throughout the Residential
Hall

Systemns tested quarterly

Semi Annual DI
in conjunction with the Uni-
versity Fire
Coordinator, Police, and

Evacuation route:
Residential Rooms

Alsg, see the following
pages

Sam May Hall
85 Wells Street

24 haur detection with
smoke detectors and
central station monitoring

All devices are tested
semi-annually

Sprinklers are located
throughout the Residential
Hall

Systems tested quarterly

Semf Annual Dy
in conjunction with the Uni-
versity Fire
Coordinator, Police, and

Evecuation routes listed in all
Resldential Rooms

Also, sea the following p
ages

Seth North Hall
100 Paul J.
Manafort Drive

24 hour detection with
smoke detectors and
cantra! station manitoring

All devices are tested
semi-annually

Sprinklers are located
throughout the Residential
Hall

Systems tested quarterly

in conjunction with the Uni-
versity Fire
Cocrdinator, Police, and
ties Team

Evacuation routes listed in
Residential Rooms

Also, see the following
pages

Sheridan Hall
65 Wells Street

24 hour detection with
smoke detectors and
central station. monitoring

All devices are testad
semi-annually

Sprinklers are located
throughout the Residential
Hall

Systems tested quarterly

Semi Annua| Drills
In conjunction with the Uni-
versity Fire
Coordinator, Police, and
Facilities Team

Evacuation routes listed in all
Residential Rooms

Also, see the following
pages

Vance Hall
55 Wells Street

24 hour detection with
smoke detectors and
central station monitoring

All devices are tested
semi-annually

Sprinklers are located
throughout the Residential
Hafl

Systems tested quarterly

Semi Annual Di
in eonjunction with the Uni-
versity Fire
Coordinator, Police, and

Evacuation routes listed in ail
Resldential Rooms

Also, sée the following
pages

Mid Campus
169 Ella T. Grasso
Boulevard

24 hour detection with
smoke detectors and
central station monitoring

All devices are tested
semi-annually

Sprinklers are located
thraughout the Residential
Hall

Systems tested quarterly

Seml| Annual Drills
In conjunction with the Uni-
versity Fire
Coordinator, Police, and
Facllities Team

Evacuation routes listed in all
Residential Rooms

Also, see the following
pages
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Residence Hall Fire Safety Rules

Violation of residence hall policies and procedures may lead to disciplinary action that will be referred to either the
Department of Residence Life or to the Office of Student Conduet, All students are responsible for reading and
understanding the University's Student Code of Conduct section of the Student Handbook,

Aleoholic Beverages/Drugs: Possession and/or consumption of aleoholic beverages, having aleoholic containers (ic.,
empty cans, bottles, decorative containers, etc.) in aroom and being in a room with aleeholic beverages and/or drugs or
their containers is prohibited in the residence halls.

Cooking: Because of fire safety and health regulations, all cooking and food preparation is limited to kitchen areas only.
Students must not leave any cooked food unattended. Deep frying is prohibited.

Curfews: There are no curfew hours for residential students. The residence halls are locked 24 hours a day, Resident stu-
dents’ Blue Chip ID cards will open the main entrance to their assigned Residence Hall.

Fire Safety: Students are expected to exercise all precautions to prevent fires in the residence halls. No cooking is permit-
ted in student rooms. The University has authorized a company to market microwave/refrigerator units in designated resi-
dence halls. These will be the only microwaves permitted in student rooms. Rooms should be cleaned and free of

clutter in order to minimize fire hazards. Drapes must be made of fire-retardant material. No ceiling decorations, including
decorative lights, can be hung from or on ceilings. The Residence Life staff conducts monthly health and fire safety

inspections.

Fire Alarms, Sprinklers, Heat and Smoke Detectors: Devices have been installed in every residence hall room and fire
drills are held periodically. All students must vacate the building immediately when the fire alarm sounds. Failure to va-
cate may result in separation from the residence hall. Students found tampering with fire safety equipment, heat or smoke
detectors, or the fire alarm system will be subjected to disciplinary action and possible restitution. Criminal charges may

alse result.

Smoking: The State of Connecticut prohibits smoking (including e-cigarettes) in any residence hall or residence hall
rooms. Please refer to the following webpage for the designated smoking areas on campus;
http://www.ccsu.edw/policy/smokingpolicy. html. Use of e-cigarettes in any Residence Hall may be subject to a citation
issued by University Police and referral to the Office of Student Conduct.

Fire Restricted Items for Residence Halls

= Alcoholic beverages

»  Air conditioners

= Amplifiers

« B-Bguns

»  Candles (with or without wicks)

«  Cardboard drawer units

»  Ceiling fans

»  Coffee pots or coffee makers
including Keurig

+  Drum sets

«  Electric appliances

= Electric blankets

= Electric guitars

= Extension cords (only surge
protectors permitted)

- Firearms

» Fireworks

+  Fishnets/other ceiling decorations

« Flammable liquids

= Gasoline

Gasoline-powered equipment »  Paint

Halogen (pole) lamps «  Paint thinner

Halogen desk lamps with tubular ~ +  Paneling

bulbs +  Pets (except fish)
Heating elements (immersion type) »  Table model ranges
Heating units +  Full-size sofas/couches
Hoockah +  Space heaters

Hot plates + Sun lamps

Hot pots +  Toasters

Incense +  Vaporizers

Kerosene »  Waterbeds

Knives (other than kitchen knives) »  Wicker wastepaper baskets
Lamps (kerosene, oil types) +  Wicker furniture

Lava lamps

Lolts

Microwave ovens
Multi-outlet adapters
Musical instruments that amplify
Non-University mattress
Oil/wax tart warmers
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Health & Fire Safety Inspections: For the health and safety of each resident, the Residence Life staff conducts
monthly routine inspections for fire safety hazards, damages and the cleanliness of the rooms/suites. 1fa student ig found in
possession of prohibited items, these items will be confiscated by the Residence Life staff.

Fire Alarm Activation Procedures: Every residential hall room has a pre determined evacuation route and is posted in
accordance with the Connecticut State Fire Codes. All students must vacate the building immediately when the fire alarm
sounds. Failure to vacate may result in separation from the residence hall. Students found not exiting in a timely manor
when the alarm is sounding will be subjected to disciplinary action. Criminal charges may also result.

Tampering With Alarms or Sprinklers: Under Connecticut law it is a felony (punishable by over a year in prison) to
damage or tamper with fire alarms or fire suppressions systems, including the sprinkler heads or smoke alarms within
residence halls. Don’t gamble with your life or the lives of others,

Tire Safety Training: In conjunction with the semi-annual fire drills the students are given access to the Residence
Hall Rules 24 hours a day on-line. They may contact the Environmental Health and Safety Fire Coordinator, Terrence
Ferrarotti, their resident hall director or the resident assistants at any time. The University Police Department may also
assist any student who has an immediate fire or life safety question 24 hours a day.

All of the residential directors and assistants receive annual training on five safety and they hold individual group meetings
with their residents. The annual fire safety training includes the procedures outlined in the Emergency Evacuation Plan,

Fire Evacuation Procedures
Fire Evacuation Procedures: Refer to page 12 in this report for full evacuation procedures.
o Get out and close the door behind you.
s Pull the closest fire alarm on your way out.
o  Know at least two escape roules.
o Never use the elevator during a fire alarm; always use the stairs,
» Call 911 from a safe place outside.
«  Never re-enter a building for any reason; wait until you get the “all clear” from the fire department to go back inside.
o Ifyou arenot able to get out due to thick smoke and fire, you will need to shelter-in-place.
«  If you are able, move to a roomwith an eutside window.
s Call 911 if possible and let them know where you are trapped.
+  Block the cracks from around the door to prevent smoke from coming in.
«  Stay by a window where rescuers can see you; rescue in large buildings can take some time.

REMEMBER TO NEVER USE THE ELEVATORS IN A FIRE EMERGENCY!
FIRE REPORTING

Emergency response of Fire/Police or Emergency Medical Services: 911
Routine Phone calls may be made to the University Police Department:  860-832-2375
Fire Lieutenant Terrence Ferrarotti may also be contacted by calling the following

Nermal Business Hours: 860-832-2386
After Hour Emergencies:  860-832-2375

PLEASE NOTE THAT TO REPORT OR REQUEST ANY EMERGENCY RESPONSE OF FIRE/
POLICE OR EMERGENCY MEDICAL RESPONSE YOU MUST DIAL 911 OR CONTACT THE
UNIVERSITY POLICE ON CAMPUS AT 860-832-2375.

PLEASE REPORT ANY FIRE THAT HAS OODGW—Q.U TO UNIVERSITY POLICE AT 860-832-2375.
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DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR 2019
SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Fiscal Year Quarter | st """ Fiscal Year Period: 711-9/3018 §
ENTER THIS QTR-

[1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET

AgeNtY  cantral Connecticut State University : Agency i 7802

Name: e e o] Number: P L ey e
Prepared 1 mas J Brodeur i E-mail brodeur@ccsu.edu

by: i | Address:

Tel. #-  :850-832-2531 3 Please Submit  gopy of this form and Back-tlp Sheets vis lnterfifice Hailto CHRI @ 25 SIGOUFAEY ST Hartford CT RIE

Page 1 (Summary Page) From The Annual Goals Calculations Report e
2) Amount Available for Small/Minority Business Program $ 1.394,252.00
after DAS APPROVED DEDUCTIONS/EXEMPTIONS : e
3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined) % 348,563.00
4)25% of line # 3 Total- Set Aside - Minority Business Enterprises only ’”s* ~ 878005
QUARTER Number YEAR TO DATE Number
TOTALS (%) Contracts TOTALS (%) Contracts
5) Total Agency FY Expenditures for Purchases and Contracts $ 8,646,638.30 791 $ 8,646,638.30 791

6) Total Agency FY Expenditures for Purchases and Contracts

from Small and Minority Contractors, $ 1,176,484.86 121 $ 1,176,484.86 121
Combined TOTALS OF SBE AND MBE EXPENDITURES

7) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:

A) American Indian {N)

B) Asian (A)

G) Black (B) $ 3,444.23 1 $ 3,444.23 1

D) Disabled Individual (D)

E) Hispanic {H)

F) iberian Peninsula (1) $ 5,864.48 3 s 5,864.48 3

G) Disabled American Indian (DN)

H) Disabled Asian American (DA)

1) Disabled Black American (DB)

J) Disabled Hispanic American (DH)

K) Disabled lberian Peninsula American (DI)

L) Woman (W) $ 205,413.63 25 $ 205,413.63 25

M) Woman American Indian {(NW)

N) Woman Asian (AW)

0O} Woman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman lberian Peninsula (IW)

S) Disabled American Indian Woman (DNW)

T) Disabled Asian American Woman (DAW)

U) Disabled Black American Woman {DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled Iberian Peninsula American Woman (DIW)

DisBE TOTAL (Lines D, G, H, 1, J, K, P, §,T,U,V, & W) $ - $ =
WBE TOTAL [Lines L - W] $ 205,413.63 $ 205,413.63
MBE TOTAL {Lines A - W} $ 214,722.34 $ 214,722.34

Page - 1 (Summary)



DEPARTMENT OF ADMINISTRATIVE SERVICES Fiscal Year
SUPPLIER DIVERSITY PROGRAM SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT 2018 - 2019

BE SURE TQ INCLUDE SUBTOTALS FOR EACH MINQRITY CATEGORY]!

Y QUARTER PERIOD | 1st qtr 7/1 - 9/30/18 |In reporting data below, does your Agency utilize C.0.R.E.?

If not utilizing C.O.R.E. , DID YOU VALIDATE COMPANY AS A CURRENT SBE AN? NO

Agency Name: Central Connecticut State University

Report Prepared by: Thomas J Brodeur : Agency Number: 7802

CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
(A) (B) (C) (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # AMOUNT Category

Air Temp Mechanical Services various
Advanced Power Services
Allied Sanitation

Amenta Emma Architects B
ATM Restoration i

£

'
»ie

L2

R

Bl PEOMEES e S st
[Bartholomew Contract Interiars various 1S~ ... 3058880 | SBE
Billing Gymnastics anous S
Carey Wiper & Supply NIRRT ERSR————— 1 . -
Connecticut Community Providers Assn | various
Creative Office Interiors __various _ k
Eagle Fence & Guardrail various

East Side Car Clinic & Welding
Executive Landscaping
Flowers Landscape
Guardian Pest
HRW Associates/Sanditz
Independent Elevator

—._ Insalco

______ various _ 3
K & S Distributors DRI .. N | S
L;’_ighting Services various $
"~ Martin Laviero Contractor 77 anous 5
Mercury Security

Northeastern Communications
Roybal & Sons Fire Equipment
Service Station Equipment 1 vaious  ¢§ " 350466, SBE s W33
Security Uniforms - -
Sign Pro

T & T Complete Landscaping
The Mercury Group

TPC Associates

Tull Brothers

Victor Advertising

various
various

Caruso Electric

various % 9
Central Mechanical Services | various | 1080612 v
Connecticut Advertising various___ ..325310 )
Darter Specialties ]

Electronic Security & Control Systems
Fire Equipment Headquarters
Hartford Toner

15,391.00

2,646.00 |

Infoshred I
Lexington Group various 10,375.20
R & C Electric various $ 48,071.60
Ryan Business Systems various $ 2,367.52
Sir Speedy New Britain various 3

Subtotal 1§

—~.  C & C Janitorial

}
L S g
~—“Environmental Services Inc

$ 1,176,484.86

Page - 2 (Back-Up)



DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR ' 2019
SUPPLIER DIVERSITY PROGRAM  Back-Up Sheers require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Fiscal Year Quarter | 2 } Fiscal Year Period: 10112311

ENTER THIS QTR-

:g::‘e‘fy .Central Connecticut State University ! :3?:;;, | 7802
Prepared {10mas J Brodeur : S brodeur@ccsu.edu
by: : | Address:

Tel. # - 3350'832'2531 E.Pfeasz Stibrnit 3 copy &f this farm_and Back-llp Sheets viz loterffice Mail to CHRO @ 25 SIGOURMEY ST, Hartfard CT B8
1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET

Page 1 (Summary Page) From The Annual Goals Calculations Report $ 240,836,011.00
2) Amount Available for Small/Minority Business Program $ 1.394.252.00

after DAS APPROVED DEDUCTIONS/EXEMPTIONS SO
3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined) $ 348,563.00

‘Aside - Minority Business Enterprises onty & 87,140,718
QUARTER Number YEAR TO DATE Number
TOTALS ($) Contracts TOTALS ($) Contracts
5) Total Agency FY Expenditures for Purchases and Contracts $ 8,616,876.13 581 $ 17,262,514.43 1,372
B) Total Agency FY Expenditures for Purchases and Contracts
from Small and Minority Contractors. $ 1,501,081.26 119 $ 2,677,566.12 240
Combined TOTALS OF SBE AND MBE EXPENDITURES
7) Total Agency FY Expenditures for Purchases and Contracts
—n from Minority Business Enterprises (MBE) only.
PLEASE GATEGORIZE:
A) American Indian (N) .
B) Asian (A) $ 8,729.00 1 $ 8,729.00 1
C) Black (B) $ 3,348.00 1 $ 6,792.23 2
D) Disabled Individual (D) $ 6,436.58 1 $ 6,436.58 1
E) Hispanic (H)
F) Iberian Peninsula (I) 3 46,615.60 7 $ 52,480.08 10
G) Disabled American Indian (DN)
H) Disabled Asian American (DA)
i) Disabled Black American (DB)
J) Disabled Hispanic American (DH)
K) Disabled Iberian Peninsula American (DI)
L) Woman (W) $ 506,633.26 28 $ 712,046.89 53
M) Woman American Indian (NW)
N) Woman Asian (AW)
0) Woman Black (BW)
P) Woman Disabled (DW)
Q) Weman Hispanic (HW)
R) Woman Iberian Peninsula (IW)
S) Disabled American Indian Woman (DNW)
T) Disabled Asian American Woman (DAW)
U) Disabled Black American Woman (DBW)
V) Disabled Hispanic American Woman (DHW)
W) Disabled Iberian Peninsula American Woman (DIW)
DisBE TOTAL (Lines D, G,H,[,J, K, P, 5,T,U, V, & W) $ 6,436.58 $ 6,436.58
Ny WBE TOTAL [Lines L - W] $ 506,633.26 $ 712,046.89
y MBE TOTAL {Lines A - W} 3 571,762.44 $ 786,484.78

Page - 1 (Summary)



DEPARTMENT OF ADMINISTRATIVE SERVICES

Fiscal Year
SUPPLIER DIVERSITY PROGRAM SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT 2018 - 2019
BE SURE TO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORY!!!
FY QUARTER PERIOD | 2nd qtr 1011 - 12/31/18 |In reporting data below, does your Agency utilize C.0.R.E.7
If not utilizing C.O.R.E. , DID YOU VALIDATE COMPANY AS A CURRENT SBE AN? NO
Agency Name: Central Connecticut State University
Report Prepared by: Thomas J Brodeur Agency Number: 7802
CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
(A) (B) (€) (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # Category

Y

\

~=EF-Commurity Non=Profit Alliance/CCRA =~

" Environmental Services Inc

Air Temp Mechanical Services __wnarious
Allied Sanitation

ATM Restoraton ~+  wyarous 4% 9188
Barile Printers 0

Billing Gymnastics

Creative Office Interiors

East Side Car Clinic & Welding

Executive Landscaping
Flowers Landscape
Guardian Pest

HRW Associates/Sanditz ] i s
Independent Elevater 4 NvANOUS e 73,645.50
Insalco 2,722.57

K & S Distributors
Lighting Services
Martin Laviero Contractor
Mercury Security
Ro-Brand Products
3ervice Station Equipment
: éecurity Uniforms
Sign Pro
T & T Complete Landscaping

The Mercury Group
TPC Associates

Tull Brothers ] et WO £
Victor Advertising ) 11,615.4

311
3

929,318.82

Caruso Electric
Central Mechanical Services
Connecticut Advertising

D & D Enterprises

Darter Specialties
Electronic Security & Control Systems
Fire Equipment Headquarters

Ford & Ulrich

Hartford Lumber

Infoshred 2
John W Gross various 3.412.72
Lexington Group various 5,187.60
R & C Electric various 55,855.21
Ryan Business Systems various 1,609.82
Sir Speedy New Britain various

=

-.subtotal

C & C Janitorial
SAl Systems International

Hallmark Totaltech

Page - 2 (Back-Up) $ 1,501,081.26




DEPARTMENT OF ADMINISTRATIVE SERVICES

FISCAL YEAR

2019

SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

G i, e e e g

3

Fiscal Year Quarter |

ENTER THIS QTR-

Fiscal Year Period:

Agency  eoniral Connecticut State University !
e e ]
E)rfpared iThomas J Brodeur !

S 8 R

Agency
Number:

7802

E-mail
Address:

brodeur@ccsu.edu

éPIease Subimit 3 copy of this form_and Back-Llp Sheets via faterltfice Mail to CHRO B 25 Si
1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET

(GOURNEY ST, Hartfard OT D515

Page 1 (Summary Page) From The Annual Goals Calculations Report ¥ A0eRALA0
2) Amount Available for Small/Minority Business Program $ 1.394,252.00
after DAS APPROVED DEDUCTIONS/EXEMPTIONS y
3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined) 3 348,563.00
4)25% of line # 3 Total- Set Aside - Minority Business Enterprises only ____§ 8714078
QUARTER Number YEAR TO DATE Number
TOTALS (%) Contracts TOTALS ($) Contracts
5) Total Agency FY Expenditures for Purchases and Contracts $ 9,312,029.71 276 $ 26,575,544.14 1,648
6) Total Agency FY Expenditures for Purchases and Contracts )
from Small and Minority Contractors. $ 2,004,991.32 101 $ 4,682,557.44 341
Combined TOTALS OF SBE AND MBE EXPENDITURES
7) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:
A) American Indian (N)
B) Asian (A) $ 7.486.00 1 $ 16,215.00 2
C) Black (B} $ 11,241.74 1 $ 18,033.97 2
D) Disabled Individual (D) $ 3,192.75 2 $ 9,629.33 3
E) Hispanic (H)
F) Iberian Peninsula (1) $ 125,694.61 5 $ 178,174.69 15
G) Disabled American Indian (DN)
H) Disabled Asian American (DA)
1) Disabied Black American (DB)
J) Disabled Hispanic American (DH)
K) Disabled Iberian Peninsula American (DI)
L) Woman (W) $ 651,873.98 22 $ 1,363,920.87 75
M) Woman American Indian (NW)
N) Woman Asian (AW)
0) Woman Black {(BW)
P) Woman Disabled (DW)
Q) Woman Hispanic (HW)
R) Woman Iberian Peninsula (IW)
$) Disabled American Indian Woman (DNW)
T) Disabled Asian American Woman (DAW)
U) Disabled Black American Woman (DBW)
V) Disabled Hispanic American Woman (DHW)
W) Disabled Iberian Peninsula American Woman (DIW)
DisBE TOTAL (Lines D, G, H, 1, J, K, P, S,T,U, V, & W) $ 3,192.75 $ 9,629.33
WBE TOTAL [Lines L - W] $ 651,873.98 $ 1,363,920.87
MBE TOTAL {Lines A - W) $ 799,489.08 $ 1,585,973.86

Page - 1 (Summary)



DEPARTMENT OF ADMINISTRATIVE SERVICES Fiscal Year
SUPPLIER DIVERSITY PROGRAM SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT 2018-2019

BE SURE TO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORYI!!

P
. FY QUARTER PERIOD |_ 3rd qtr 1/1/19 - 3/31/19 [In reporting data below, does your Agency utilize C.0.R.E.?
' If not utilizing C.O.R.E. , DID YOU VALIDATE COMPANY AS A CURRENT SBEAN 7 NO
Agency Name: Central Connecticut State University
Report Prepared by: Thomas J Brodeur Agency Number: 7802
CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
(A) (B) (C) (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # AMOUNT Category

Advanced Power Services
Air Temp Mechanical Services
Allied Sanitation
ATM Restoration
Barile Printers
[Bartholomew Coniract Interiors
Billing Gymnastics
“Carey Wiper &'Supply
Chase Glasss Company
CT Community Non-Profit Alliance/CCPA
Creative Office Interiors

DRVN Enterprises

Eagle Fence and Guardrall | vadjous &%
East Side Car Clinic & Welding DV

S e
Guardian Pest i e 1,080.00 ¢ SBE
HRW Associates/Sanditz variol ~8,300. N
Independent Elevator
Insalco

John Boyle
— K & S Distributors

Lighting Services

Martin Laviero Contractor
Mercury Security

Ro-Brand Products

Service Station Equipment
Security Uniforms

Sign Pro

Suburban Stationers Inc

T & T Complete Landscaping
The Mercury Group I P .40,569.25 1 SBE
TPC Associates 4 owvahous 1§ 120,053 .86 2
Tull Brothers
Victor Advertising
Yac Industries

various

8]

¥
H
£
H
£

: g
eAleninien

various

,
Ainienier

B0, e
Subtotal

Central Mechanical Services
Darter Specialtes 4 varous i $ T 8769.00 1 W
Electronic Security & Control Systems .

Fire Equipment Headquarters

Ford & Ulrich M 00! W
Tl e i o s
Infoshred 3
John W Gross various $ 4,164.24
Lexington Group various $ 5,187.60

R & C Electric various $ 154,469.70
Ryan Business Systems various S .. 1,022.11

mmmmmmm Subtotal [ 65187398

C & C Janitorial
e SAl Systems International

Hallmark Totaltech

Environmental Services Inc variuos

Page - 2 (Back-Up) $ 2,004,991.32




DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR 2019
SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Fiscal Year Quarter

R A e o S i

i 4th "1 Fiscal Year Period: 4/1-6/30/19 |

ENTER THIS QTR-

Agency oo niral Connecticut State University : Agearncy | 7802
VAT e e e Number: N ... 2o e s e N
Prepared éThomas J Brodeur : -l brodeur@ccsu.edu
by: : i Address: T
Tel#. i860-832-2531 | Please Submit 2 copy of this farm and Back-ls Shoets via dnterdHiice Mail to CHRI 8 25 SIGIURNEY ST, Hartford £T D105
1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET $  240,896,011.00
Page 1 (Summary Page) From The Annual Goals Calculations Report e
2) Amount Available for Small/Minority Business Program $ 1.394.252.00
after DAS APPROVED DEDUCTIONS/EXEMPTIONS S o
3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined) $ 348.563.00
“[4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises onty &  87,44005
QUARTER Number YEAR TO DATE Number
TOTALS ($) Contracts TOTALS ($) Contracts
5) Total Agency FY Expenditures for Purchases and Contracts $ 8,896,765.98 482 $ 35,472,310.12 2,130
6) Total Agency FY Expenditures for Purchases and Contracts
from Small and Minority Contractors. $ 2,172,588.99 140 $ 6,855,146.43 481
Combined TOTALS OF SBE AND MBE EXPENDITURES
T) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.
PLEASE CATEGGRIZE:
A) American Indian (N)
B) Asian (A) 5 6,457.90 1 $ 22,672.90 3
C) Black (B) $ 18,033.97 2
D) Disabled Individual (D} $ 2,225.26 1 $ 11,854.59 4
E} Hispanic (H)
F) Iberian Peninsula (l) $ 9,212.57 4 $ 187,387.26 19
G) Disabled American Indian (DN)
H) Disabled Asian American (DA)
I} Disabled Black American (DB)
J) Disabled Hispanic American (DH)
K) Disabled Iberian Peninsula American (D)
L) Woman (W) $ 463,718.27 37 $ 1,827,639.14 112

M) Woman American Indian (NW}

N} Woman Asian (AW)

0) Weoman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman Iberian Peninsula (/W)

S) Disabled American Indian Woman (DNW}

T) Disabled Asian American Woman (DAW}

U) Disabled Black American Woman (DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled Iberian Peninsula American Woman (DiW)

DisBE TOTAL (Lines D, G, H, |, J, K, P, S,T,U, V, & W) $ 2,225.26 $ 11,854.59
WBE TOTAL [Lines L - W] $ 463,718.27 $ 1,827,639.14
MBE TOTAL {Lines A - W} $ 481,614.00 $ 2,067,587.86

Page - 1 (Summary)



DEPARTMENT OF ADMINISTRATIVE SERVICES Fiscal Year
_—. SUPPLIER DIVERSITY PROGRAM SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT 2018-2019

SE SURE TO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORY!!!

FY QUARTER PERIOD | 4th gtr 4/1/19 - 6/30/19  |In reporting data below, does your Agency utilize C.O.R.E.?

If not utilizing C.O.R.E. , DID YOU VALIDATE COMPANY AS A CURRENT SBE Ahyes NO

Agency Name: Central Connecticut State University

Report Prepared by: Thomas J Brodeur Agency Number: 7802

CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
(A) (B) c) (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # AMOUNT Category
Air Temp Mechanical Services various

MMMMMMMMMM N ___SBE
Allied Sanitation e s B W e s s s s PET R RERR M ] R
ATM Restoration " wwwwwwwwww
Barile Printers

Billing Gymnastics ) various

Carey Wiper & Supply various L - » e 2DE

CT Community Non-Profit Alliance/CCPA .

Creative Office Interiors _ . 2 =

East Side Car Clinic & Welding i ‘ S

Executive Landscaping

Flowers Landscape s e o e e e e T 3 QOB

Guardian Pest Control o . : . WL

Independent Elevator

K & S Distributors

Lighting Services

Martin Laviero Contragtor ~~~{ ~ varous % . ..38781501 SBE N
. Mercury Security _ . e B6,485.00 | SBE bt

Ro-Brand Products

_Security Uniforms

e VEMIOUS R TR— RS AR L =
Service Station Equipment ValOUS S 3,227 40
Sign Pro S s
T & T Complete Landscaping S e e AOSAIBIAB £
The Mercury Group e, 38,389,661 SBE
TPC Associates 18
Transfer Enterprises ... Narious $

Tull Brothers
Victor Advertising
Yac Industries

various

various % ... 579438
_...Subtotal 1§

Central Mechanical Services w5 o WO B ...
D & D Enterprises S
Darter Specialties e L e -
Electronic Security & Control Systems S e 33,286.60
Fire Equipment Headquarters ]

Ford & Ulrich
Hartford Lumber
Hartford Toner
Infoshred

John W Gross various
R & C Electric various
Ryan Business Systems various o e 288,89

. Subtotal 1§

C & C Janitorial

SAl Systems International

Hallmark Totaltech

2,172,588.99

Page - 2 {Back-Up)



LS

DEPARTMENT OF ADMINISTRATIVE SERVICES

FISCAL YEAR

2020

SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Fiscal Year Quarter | 1st

ENTER THIS QTR-

Fiscal Year Period:

AGeNncy  central Gonnecticut State University

Name :

BT o 2 S e e
:;c.apared iThomas J Brodeur

Tel.#- |860-832-2531

Agency
Number:

E-mail
Address;

1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET
Page 1 (Summary Page) From The Annual Goals Calculations Report

j Pleasa Submit 8 copy of this form and Back-Up Sheets via InterDffice Mail to CHI @ 25 SIGOURNEY ST, Hartfard CT 05105

brodeur@ccsu.edu

$

252,264,725.00

2) Amount Available for Small/Minority Business Program

after DAS APPROVED DEDUCTIONS/EXEMPTIONS

$

2,396,511.00

3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined)

$ 599,127.75

4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only

S

7149,781.94

QUARTER

Number

YEAR TO DATE

Number

TOTALS ($)

Contracts

TOTALS ()

Contracts

5) Total Agency FY Expenditures for Purchases and Contracts

$ 7,902,310.20

636

7,902,310.20

636

6) Total Agency FY Expenditures for Purchases and Contracts
from Small and Minority Contractors.

Combined TOTALS OF SBE AND MBE EXPENDITURES

$ 990,301.50

103

990,301.50

103

7’ Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:

A) American Indian (N)

B) Asian (A)

C) Black (B)

D) Disabled Individual (D)

$ 3,762.50

3,762.50

E) Hispanic (H}

F) Iberian Peninsula (I}

$ 882.17

882.17

G) Disabled American Indian (DN)

H} Disabled Asian American (DA)

1) Disabled Black American (DB)

J) Disabled Hispanic American (DH)

K) Disabled Iberian Peninsula American (Df)

L) Woman (W)

$ 396,442.47

26

396,442.47

26

M) Woman American Indian (NW)

N) Woman Asian (AW)

) Woman Black (BW)

P} Weman Disabled (DW)

Q} Woman Hispanic (HW)

R) Woman Iberian Peninsula (IW)

S) Disabled American Indian Woman (DNW)

T) Disabled Asian American Woman (DAW)

U) Disabled Black American Woman (DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled Iberian Peninsula American Woman {DIW)

DisBE TOTAL (Lines D, G, H, |, J, K, P, S,T,U, V, & W)

3,762.50

3,762.50

WBE TOTAL [Lines L -W]

396,442.47

© |7 |H

396,442.47

MBE TOTAL {Lines A - W}

401,087.14

o |n |

401,087.14

Page - 1 (Summary)



DEPARTMENT OF ADMINISTRATIVE SERVICES

Fiscal Year
SUPPLIER DIVERSITY PROGRAM SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT 2019-2020
. BESURETO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORY!!!
""Y QUARTER PERIOD | st qtr 7/1/19 - |In reporting data below, does your Agency utilize C.0.R.E.?
If not utilizing C.O.R.E. , DID YOU VALIDA TE COMPANY AS A CURRENT SBE AR yes NO
Agency Name: Central Connecticut State University
Report Prepared by: Thomas J Brodeur Agency Number: 7802
CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
(A) (B} (€) (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # Category
Air Temp Mechanical Services _various 1§
Advanced Power Services ious % o ....206000: SBE
Barile Printers AR JO .
|Bartholomew Contractinteriors [} varous A § ...A484701)|  SBE
Billing Gymnastics
Carey Wiper&Suwpply |~ wvarious % ... )12076 )  SBE
o Wwv—-ehwagm »Gig—sgsﬁ; e e i R R ———— e
CT Community Non-Profit Alliance/CCPA . 59,002,865
Creative Office Interiors _various ..38,486.80
East Side Car Clinic & Welding | various
Executive Landscaping __‘y'arious
Guardian Pest Control » ious
HRW Associates ovarigus.  + b
Independent Elevator o _Narious
K & 8 Distributors ¢ various
Lighting Services
Martin Laviero Contractor n
Mazzarella Builders )
Mercury Security
A &

Ro-Brand Products

1Becurity Uniforms

Service Station Equipment
Sign Pro

T & T Complete Landscaping
The Mercury Group

TPC Associates

Transfer Enterprises

Tull Brothers

Victor Advertising

Yac Industries

Action Careers

Bemis Associates

Central Mechanical Services
Connecticut Advertising

D & D Enterprises

Darter Specialties

Electronic Security & Control Systems
Fire Equipment Headquarters
Hartford Business Supply

Hartford Lumber

A___varlous

various

various

various

VGHOUS

7wvanous |
various

various

Subtotal

31.920.17

41 ¢ ” 4SS

various
various
various

vanous

' 589,214.36 | _

7158040

S Var USA...“... T

_various

Infoshred __various
John W Gross various $
Lexington Group various $ ;
R & C Electric various $ 40,307.30
Ryan Business Systems various 3 804.04
Sir Speedy various N s X - A
________ Subtotal =~ _§ 396,442, 47 —
7 C&C Janitorial ovarious 1§ S5 A B
- Hallmark Totaltech Cvarous s e i 3762501 D
$ 990,301.50

Page - 2 (Back-Up)
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Job Opening: Seeretary 2 - Department of Adminisirative Services Page 1 of 4 Job Opening: Scerelary 2 - Department of Administrative Services Page 2 0f 4

Cl-002

== Cennaclicut's Cificlal Al candidales for employmart at Central CT State University are subjectloa
Stats Waksite B treluding criminal 7
federal sanclions, and refatonce checks. Selection for employmant I conlingent
. upon e of the i igatien, Laterin the
Connecticit State T . J Tecrulimant pracess, eurrent BOR employees may ba required to provids thair
Depariment of Administrative Services (o =l e

Secretary 2 PURPOSE CF JOB CLASS (NATURE OF
Henonenige e ry WORK)

>y Central Connecticut State University

My Applications

In @ state agency this class is aceauntable for independently performing  full

e Userfedstation . 2 Recruitment #100726-7539CL-001 rangs of secrotarial support funetians requiring an underslanding of

o CIRtEEs 5 crgenizational paficles and procedures,
’r”" 7[’; ;j" i Lecatlsn  Mew Britaln, CT
[MesestCaice = e . EXAMPLES OF DUTIES
Clesed Jobs > Date Opened  BAA4MIO1E 120000 4M
= R e S e Incursbents peform 2 varlaty of secretatial dulles = iiustrated in the follswing
salary 46721 51098 Near aroas:
JosType  Qpenfo Slalewide Employeas 1. TYPING: Using a personal conipUier of other slectronls equipmant, formats
R T aind types @ fulf range of carvespandanca, reperts, bills, dralts, ete, from rough
Close Date 8272018 11:59 00 FM drafl, transcription, dictaled nates, ets, Procfreads for cantont; adits using
knswledge of grammar. puncluation and speliing.
2. FILING: Dasans office filing systems: crganizes and maintzlns fles (including
confidential files); maintains, updates and reviews refarence materials and
INTRODUCTION manuals.
Genlral Connectictt Stale University (CCSU) Is accepling 2pplications fom EN EORRE-SPONDENCETCM_I:H.5!= :ur?qkai!ne!s.lmﬂor mn{rw:anr!'a, olg,
State employees wha mect the qualifications for laleral ransler or promotion for {e5: 47pRinng G Toram,or Sl wamnline;
2. Aasirialyd F“"_T““"'mf e o o e 4, REPORT WRITING: Comgllas informalian frem a variely of sourcas and
Professional Studies, and is a full fime {40 hours per week) position on firat shifl, o P £ T S o G e o ot
The incumbent in this positicn i accountable for Independently perferming @ Rl Items ta ba Included,
range of Secretary 2 dutles In the Schocl of Education and Professionsl Studies 5.ANTERPERSONAL: Gt aind dhects vissrs: e heises s scfasing
Etae pe. incaming calls; provides advics ta callors ragarding pokicy and procaduros (c.g.
ciling a regulation to solve a specific problem); conrdinates vith othors bath
SELECTION PLAN within and outside of the arganization an & variety of nan-routine matters,
€. PROCESSING: Screens letters, memes, reports and other matarials to
Al appiicants must includa s resume wilhin the "Resume Tab* of their Getamsine setion requised: may make tecommendstions o the supervisor.
application,
L 7. PERSONAL SECRETARY: Arranges and cacrdinates mesUngs (ncluding
In ordar to bs cansldared far thic jeb opening, yoir must be @ currant stale o " e g
emgloyee, who has parmansrt stete stalus and maet the Minlmum Qualications bmtT (o el b ) it e T S i,
s lsted an tha job apaning. conferences, eto, fram raugh draff; takes neles using shorthand, spesdwiting of
: muchine transcripion; prepares expenss accounts; makes travel amangaments,
You must specify your qualfications on your applicalion. Should you have
questions pertaining to this recrultment, plaase contact Kathy Callahan at .
KCallahan@eesu.adu.
https:/fwww. jobapscloud com/CT/sup/bulpreview,asp?R 1=180726& RI=7539CL&R3=001  10/3/2018 https:/Avww.jobapseloud.com/CT/sup/bulpreview.asp?R 1=180726&R2=7539CL&R3=001  10/3/2018
Job Opening: Secretary 2 - Department of Administrative Services Page 3 of 4 Job Opening: Secretary 2 - Department of Administrative Services Page 4 of 4

5. OFFICE MANAGEMENT: Maintalns un Inventary of supplias and squipment;
otders supplies when necessary; complates, pracesses and maintzins
paperwerk for purchasing (e.g. orders, requisitians, invoices, elc.); maintaing
time and sttendanca recards; asslsts in prapering and monitoring the ofice
budgat {e.q. compiles ligures, reviews statistical reports, varfies exponss items);
designs and initlates new forms and procedures 1o facitate werkflaw. performs V
related duties as raquirad,

The State of C4 icut Is an Affirmative o Employar and
strangly ansourages the epplication of wamen, minaritles and persons with
KNOWLEDGE, SKILL AND ABILITY - disabibiies.
Ehriarsbisknasdedus:oFfion syfinms and nrssiimss conmombis E-mail | Phone: (a60) 7135205 | 8am - Sem - | Powured by Jobips
knowledge of proper grzmmar, punctuation and speliing; knovdadge of business
communications! 4 of funit's policlas and Pelicles Aczcusibiiy. AbEUICT Coftact® Kol Soclal Medis  For Siate Employess. L

soma knowledge of business math; interparsanal skills: abilty to schodula and
pricritize office workflow: zkiity ta sparate office squipment which includes
personal computers ather electronic equi abllity Io operate clfice sulta
saftware; abiity to take noles {shorlhand, spesdwailing or olther method
acceptable ta the supsrvizer).

©2017 CT.GOV [ Connectiruts Officlal Siale Websile

MINIMUM QUALIFICATIONS - GENERAL
EXPERIENCE

Thres (3) years’ expetience above the routine clark level in offiee suppert or
secretarial wark,

MINIMUM QUALIFICATICNS - SPECIAL
EXPERIENCE

One {1} yeur ef the General Experience musthave been 2s a Secretary 1 ot ils
cquivalent.

MINIMUM QUALIFICATIONS -
SUBSTITUTIONS ALLOWED

Calloge tralning in the secretaria] sciences may be substituted for the Genaral
Expetiance an tha basit of fifieen (15) somestar hours squalling cne-half (112)
yuar of experionce to & maximum of two {2) years.

CONCLUSION

AN AFFIRMATIVE ACTIONIEQUAL OPPORTUNITY EMPLOYER

The State of Cannacticut s 2n equal oppartuniiylafirmative actien emplayar and
strongly encourages the applications of women, minorlies, and persans with
disapilfics.

https:/fwww jobapscloud.com/CT/sup/bulpreview.asp?R1=180726&R2=7539CL&R3=001  10/3/20]8 https:/iwww jobapscloud.com/CT/sup/bulpreview.asp?R1=180726&R2=7539CL&R3=001  10/3/2018
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= cowenis C\a-0l% : SELECTION PLAN

State Websile

hitps:/iwww jobapscloud com/CT/sup/bulpreview,asp?R 1=18 101 5&R 2~ 1336CL&R3=001

Job Opening; Telecommunications Dispateher - Department of Administrative Services

hitps:/fwww jobapscloud com/CT/sup/bulprevizw.asp?R 1=181015&R2=[336CL&R3=001

Depariment of Administrative Services

Telecommunications Dispatcher
Central Connecticut State Universify

Recruitment #181015-1336CL-001

Location  New Britain. CT

Date

Bitenad 10/15/2018 1:0000 PM

Salary  $44,601 - $58,468Near

JobTyne  Opente the Public

Ciose
e 10272018 11:500 FM
INTRODUCTION

Central Canneclicut State University (CCSU) is aceepting
applications for a Telecommunications Dispatcher position,
This full time (40 hours per week) position is located in the
CCSU Police Depattment, The incumbent |s accountable for
independently performing a full range of dispatcher duties
senving as a communications ink between the university, ather
public safety agencies and the public. The wark schedule will
include weekends, evenings, and holidays. The candidate
must pass a thorough background fnvestigation and a physical
examination.

refers to appropriate personnel; may maniter other state and
local police, fire and medical radio frequencies; may perform
varied clerical and statistical wark; performs related dutfes as
required.

KNOWLEDGE, SKILL AND
ABILITY

Knowledge of and ability to operate and monitor
communicalions equipment, knowledge of lerminology and
coding used In radio communications; knowledge of and ability
ta interpret and apply state and federal Jaws, statutes,
requlations and procedural guidelines relaling to
communications; interpersonal skills; cemputer keyboarding
skills; ability to listen and cammunicate calmly, effectively and
courteously in emergency and non-emergency situations:
abillity to speak preper English and enunciate clearly, ability to
funclion and react calmly, effectively and efficiently under
stress; ability ta think and act quickly n emergency situations
with judgment and discretion; ability to exercise discretion in
handling confidential information; ability to follow oral and
written instructions; abiiity 1o maintain records.

MINIMUM QUALIFICATIONS -
GENERAL EXPERIENCE

One (1) year of experience in dispatching and operation of
communicaticn equipment.

PREFERRED
QUALIFICATIONS

Preference will be given lo thase applicants who can
effectively demenstrate the follewing in their submitted
applications;

+ Current and valid Telecommunicator Certification
+ Training and certification In NCIC

1or17/2018

Page3of 3

10/17/2018

Should you have questions psriaining ta this recruitment,
please contact Mary Cavanaugh at cavanaughm@ccsu.edu,
(860) B32-1856,

PURPOSE OF JOB CLASS
(NATURE OF WORK)

At the Connecticut State University System, Department of
Mental Health and Addictions Services, Connecticut Valley
Haspital and the University of Connecticut Hezlth Center this
class is accauntable for providing a communications link
between agency unils andfor divisions, other public safety
agencies and the public,

EXAMPLES OF DUTIES

Receives, transmits and relays pelice, fire, medical and other
emergency infarmation to and from appropriate personnel;
provides appropriate dispatch responses 1o calls such as:
Iraffic accidenis and injuries on slate property and police, fire
and medical emergencies; determines and evaluates
emergency of non-emergency situations, prioritizes and takes
apprapriate action including interpreting and relaying
information to offsite personnel; operates communications
eguipment such as: computer, radio, lelephone and related
communications equipment; operates computer assisted
dispatch (CAD), National Crime Information Center (NCIC) and
Connecticut On-Line Law Enforcement Communications
Teleprocessing (COLLECT) systems; operates VOTER
system to determine radio transmission capability; monitors
varlous cameras and alarm systems within the agency
complex; logs communicalions received during shift and
maintains records for purpose of ready identification; advises
ather agencies on incidents of special concern; cantacts and
may coordinate with agency. units and/or cuiside agencies
such as: State Palice and local public safety agencies;
Independently respends to calls fram the general public and

https:/iwww jobapsclnnd,mmeTIsup.’bqurevia\v,nsp?Rl=i8l 013&R2=1336CL&R3=001 10/17/2018

Job Opening: Telecommunications Dispatcher - Department of Administrative Services Page 4 of 3

+ Training and certification in COLLECT
= Training and certification in any other related systems

SPECIAL REQUIREMENTS

1. Incumbents in this class may be required to possess and
retain certification as a Telecommunicator,

2. Incumbents in this class may be required to receive within
three (3) months of appainiment and retain ceriification in
NCIC and COLLECT systems,

3. Incumbents in this class may be required to work a schedule
thatincludes weekends, evenings and holidays,

CHARACTER REQUIREMENTS

In addition tc the checking of references and facls siated in the
ar 12 thorough i investigation of each
candidate may be made befere persons are cerified for
permanent appaintment.

PHYSICAL REQUIREMENTS

A physical examination may be required by the appointing
authority. Applicants for this class must possess normal
hearing and vision.

WORKING CONDITIONS

Incumbents in this class may be required to work in tinng
positions for long periods of time.

CONCLUSION

AN AFFIRMATIVE ACTION/EQUAL OPRORTUNITY
EMPLOYER

hitps:/hwww jobapscloud.com/CT/sup/bulpreview.asp?R 1=181015&R2=1336CL&R3=001 10/17/2018
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Connecticut State

Department of Administrative Services

Custodian (37.5 Hour)
Centfral Connecticut State University

Recruitment #181023-0429TC-002

Locatlon " " New Britaln, GT
Dale 201 1:00:00 PM
Opened :

Salary  $34,852% - 543,55 1/year

JobType . Open lo the Publle

C:,Zﬁ . 14/612048 11:58:00 PM
INTRODUCTION

Central Conneclicul Stale Unlverslty (CCSU) is accepting
applications for Custodian positions. These full {ime (37.5
hours per week) pcsih’cr‘\ls are located in the CCSU Custodial
Services Depariment. The Incumbents are accountable for
Iindependently performing a full range of basic tasks In the
cleaning and maintenance of university buildings.

SELECTION PLAN

KNOWLEDGE, SKILL AND
ABILITY

Some interpersonal skills; some oral and wrilten
communication skills: ability o fallow oral and wrilten
Instructions; ability to aperate, care for and perform minor
meintenance on {ools and equipment used in dally work: some
ahility in simple record keeplng.

MINIMUM QUALIFIGATIONS

Any expetience and Iralning which would provide the
knowledge, skills and abilifies lisled above.

PREFERRED
QUALIFICATIONS

Preference will.be glven {o those applicants who can
effectively demonstrate currentirecent exparlence In an
jnstitutionalicommercial bypa work envirenment perferming
custodial tasks and various maintenance services wilh their
submilted application,

SPECIAL REQUIREMENTS

Incumbents in this class may be requirad by the appoinling
authority {o passess and retain appropriate current licenses,
permits, andfor cerificalicns.

PHYSICAL REQUIREMENTS

1. Incumbents In this class must have adequate physical
strength, stamina, physical agility and visual and auditory
acuily, and must maintain such physical fitness as to be able
fe' perform the duties of the class.

2, A physlcal exarnination may be required.

e et tam me g iy

e

S s R

o e i g B

Candidates must possess and relain a valld driver's license
and must pass a thorough background investigation as well as
a physical examination.

Should you have questions peraining fo this recruitment,
please conlact CCSUJobAps@cesu.edu.

PURPOSE OF JOB CLASS
(NATURE OF WORK)

In a stale agency this class Is accountable for performing a full
range of basie lasks in the cleaning and maintenance of
buildings.

EXAMPLES OF DUTIES

Performs custodial tasks and malntenance of areas such as
dormitorles, classroorns, offices, auditoriurs, wards, kilchens,
dining rooms and lavatories including outdoor zreas (1.e. trash
around buildings); dusts, mops, sweeps, scrubs, sirips, waxes
and polishes floors using appropriate equipment such as floor
polishers and buflers; washes, dusls and polishes glass
including windows, woodwork, walls, furniture and metal
equipment; makes beds; checks, marks, siores and Issues
linens; blankets, and clothing (limited to Indlvidual's work area
not to include counting and inspection for a larger area);
cellects and counts solled laundry; distributes, emplies and
sterilizes glassware, wash basins and bedpans; sweeps walks;
collects and disposes of frash; reports needs for repalrs;
periorms minor mainienance; runs errands; inspects buildings
for damage and reporis condilions te supervisor; may change
light bulbs and replace fuses; may lubricate or fighten door
hinges, drawers; cabinels, efc,; may replace ceillng or floor
tiles; may remove snow and lce from stairways and walkways
around buildings; may sand and salt slainways and walkways;
may move furniture and/or set-up classrooms; performs
related dulies as required.

e AR B e L R

WORKING CONDITIONS

incumbents in this class may be required to it moderate fo
heavy welghts and may be exposed 1o risk of injury from
aquipment andlor patients andfar clients,

CONCLUSION

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY
EMPLOYER

The State of Conneclicut is an equal opporiunity/afiirmative
action employer and strongly encourages the applications of
women, minarities, and persons with disabiliies.

Click on a link below to apply for this
position:

Fill out the
Supplemental
Questi

and Apply Onling
Application

NOW using
the Internat,

The Stale of Connecticul is an Affirmative Action/Equal Oppartunity
Employsr and strongly encourages the applicalion of women,
minorities and persons with disabilities.

E-mall | Phone: (850) 713-5205 | 8am - Spm M-F
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General Trades Worker (37.5
Hour)

Gentral Connecticut State University

Recruitment #181030-0382TC-001

Locallon  New Britain, CT !
Date . — )
Gponya 10/30/2018 4:00:00 PN i
_ e |
Salary  $43,689 - 66,91 3ear ;
i
- - e P R Ak e | a ey \
JobTyps  Open o the Public
Close
& 1411212018 11:50,00 PM
ate
INTRODUCTION

Ceniral Connecticut State University (CCSU) Is accepting
applications for General Trades Worker posilions. These full
fime (37.5 hours per week) poshions are [ocaled in CCSU
General Trades within Facilities Management. The
incumbents are le for Ind fenily performing a
full range of highly skilled trades duties in various trade areas.

L SRS R S

MINIMUM QUALIFICATIONS -
GENERAL EXPERIENCE I

Four (4) years of experience in cne or more irade areas, |

MINIMUNM QUALIFICATIONS -
SPECIAL EXPERIENCE

Two (2) years of the Genaral Exparience must have been |
performing skilled trade functions in one or more trade areas.
Mote: For Stale Employees this Is interpreted at or above the

tevel of Skilled Malntainer or Trar on Maintainer 2. i
Housekeeping, custodial, and foed services duties will not be l

MINIMUM QUALIFICATIONS -
SUBSTITUTIONS ALLOWED

consldered as qualifying experlence. l
i

1. Gradualion frem @ vacatlonal er technical school wilh &
diploma deslgnating completion of subject requirements in a I
maintenance lrade area may be substiluted for two (2) years of

the General Expsiience, i
2. Two (2) years of experence as a Qualified Craft Worker ;
Intern may be substiluled for the General and Speclal

Experience. i

SPECIAL REQUIREMENTS

Incumbents In 1his class may be required by the appolnting
authority to passess and relain appropriate current licenses,
permits and/or cerifications.

CHARACTER REQUIREMENTS

Al State Airports: In addition o the checking of refarences and
of facts stated In the application, a thorough background

SELECTION PLAN

Candidales musl possess and retain a valid driver's license
and must pass a thorough background investigation as welj as.
a physical examinaiion.

Should you have questlons perlaining to this recruitment,
please confacl GCSUJabAps@ccsu.edu.

PURPOSE OF JOB CLASS
(NATURE OF WORK)

This class Is accountable for performing highly skilled trades
duties in various trade areas,

EXAMPLES OF DUTIES

Perlarms highly skilled maintenance and/ar construction work
requiring the application of frade skills, codes, and standard
trade praclices In a variety of trade areas including but not
limited to: electrical, plumbing, carpentry, HYACR, glazing.
masonry, painting work, etc; makes estimates of time,
personnel, and malerlal required on asslgned tasks; keeps
necessary records, In smaller frede areas, may be the sole
worker rurining a skilled trade areg; performs dulies related o
Ihe trade or trade areas as required; al State owned airporis
may be required {o stand by for and respond fo fire andfor
crash emergency situations; may operate and maintain heavy
earth moving equipment; performs related dulies as required,

KNOWLEDGE, SKILL AND
ABILITY

Cansiderable knowledge of and ability o apply the standard
tools, materlals, methods, and practices of a variely of trade
areas; Interpersonal skills; oral and written communication
skills; ability to prepare estimates and keep shep records;
some ability to utilize computer software,

investigation of each candidate may ba made before persons
are cerified for appointment,

PHYSICAL REQUIREMENTS

1. Incumbents in this class must have adequate physical
strength, stamina, physical agiiity, and visual and auditory
‘acuity, and must mainiain such physical fithess as to be able
to parform the duties.

2. A physical examination may be required.

WORKING CONDITIONS

1. Incumbents in this class may be required to It moderale to
heavy weights; may be exposed lo exireme weather conditions
and to risk of Injury from equipment,

2. The appointing autherity may require completion of an
asbeslos removal pregram consisient with EPA guldellnes for
operations and maintenance during employment in this class.
Incumbents may be required te use protective equipment such
as respiralors and safety goggles.

CONGLUSION

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY
EMPLOYER

The Siate of Connecticut is an equal epportunity/affirmative
aclion employer and sirengly encourages the applications of
wornen, minorities, and persons with disabilities.

Click on a link balow to apply for this
position:
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C\A-02%
il Lead Custodian (37.5 Hour)

Sheuld you have questions periaining to this recruitment, please

conlact CGSUJobAps@oasu.edu.
Central Connecticut State University

Recruitment #181101-0428TC-001
‘ PURPOSE OF JOB CLASS
{(NATURE OF WORK)

Locatlon  New Britain, CT H

Date

11 2:00:00 AM
Qpenad Zelib

In a stale agency lhis class is accountable for acting as a
= working supervisor for a crew of Custodians engaged in the

cleaning of buildings.

Salary  ¥36,847 - $46,66year
JobType  Open lo Agency Employees

EXAMPLES OF DUTIES

P e e

Close B
Date < THIBIZDTE116500 PM ] Plans crew workflow and determines priorities; schedules,

Q asslgns, oversees and reviews work; establishes and
maintains crew procedures; provides staff tralning and
assislance; conducts or assists in conducting performance
evalualions; acls as ligison with operating units, agencies and

INTRODUCTION perating units, ag

outside officials regarding unit policies and procedures; may
make recommendations on policies or standards; may prepare
reporls and correspondence: ensures supplies and equipment
for crew are adequate by reporting shortages to supenvisor;
performs full range of duties as outiined in Custodian class
speclfication; performs related duties as required.

Central Connectlout State University (CCSU) Is accepling
applications for & Lead Cuslodian posifion. This full time (37.5
hours per week) position Is located in the CGSU Custodial

Services Department. The work schedule is 8:00 am- 3:00 pm
Sundays, and 6:00 am - 2:00 pm Monday-Thursday. The

Incumbent Is accountable for acting as a working suggmisor

for a crew of cuslodlans engaged in the maintenance of b
university buildings,

KNOWL.EDGE, SKILL AND
ABILITY

SELECTION PLAN

Knewledge of building custedial and/or housekeeping work
and related equipment; interpersonal skills; oral and written
3 communication skills; abllity to operate, care for and perform
l miner maintenance on lools and equipment used in daily work;
Golleges end Universities, who has permansnt slate status, and ] some supervisory ablilty; some ability to utilize computer
|

In order la be considered for this job opening, you must be 2
current employee of (e Board of Regents, Connectleut State

software.
meat the Minimum Qualifications as lisled on tha Jab opening.
You must spedify your qualifications on your application.

e e S e e Sy SRS S S S R R e RS A e R S S S e e —_—
, The State of Connectlcut is an equal opportunity/afiirmalive
MIN!MUM QUAL‘F‘CATIONS “ ‘ aclion employer and strongly encaurages the applications of
women, minarities, and persons with disabiliies.
GENERAL EXPERIENCE !
One (1) year of experlence In work that could reasonably be
fed to provide the . skills, and abilifies listed i
above. p i Click on a link below to apply for this
i position:
SPECIAL REQUIREMENTS !
b Fill out the
1, Candidates must possess and retain a valid driver's ficense i Supplemental
and must pass a thorough background invesligation as well as { Aussis i |
a physical examination. and Apply Online
Application
2 Incumbents in this class may be required by the appeinting ! NOW using
authorily to possess and retain appropriale current licenses, ; e ———
pesmits andior cerifications.
i
|
PHYSICAL REQUIREMENTS f}
1. Incumbents in this class must have adequate physical i
strength, slamina, physical agility and visual and auditory ] . . .
acuily and musl maintaln such physical fitness as o be able to ThEESta!IE of CD:n:cncul Is an Affirmative Aclion/Equal Opporiunity
mpioyer ar .
perform lhe duties. ploy: n_ s t.ctngiy encourages lhe appflc-?nun of women,
'? 2. A physical examination may be required. - minotilies and persons with disabilities.
‘ E-mall | Phone: (860) 713-5205 | 8am - Sprm M-F
WORKING CONDITIONS - Ledhigs il
t
1 Incurmbents in this class may be required to fift moderate to
'i heavy weights and may be exposed lo fisk of injury fram
i equipment and/or assaultive and/or abusive pafients or clients,
P
CONCLUSION
! AM AFFIRMATIVE ACTIONIEQUAL OPPORTUNITY

EMPLOYER
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Cannecticut State ol 5 s
Department of Administrative Services

Police Sergeant
Central Connecticut State University

Recruitment #181204-3024PS-001

Locatlen  New Britain, CT I
Date
Opened 12/572018 12:00:00 AM

$60,656° - $81,17B/year ("New Stale Employees
start at minimum satary renge)

Salary

Job Type  Open to the Public

Close 12k o = :
; Date 12/2018 11:58:00 PM
INTRODUCTION
hitps:/fwww.jobapscloud.com/CT/sup/bulp iew.asp?R1=181204&R2=0024PS&R3=001  12/5/2018
Joh Opening: Police Sergeant - Department of Administrtive Services ’ Page3 of 6

training of departmental personnel; may serve as dispatcher;
performs related dutles as required,

KNOWLEDGE, SKILL AND
ABILITY ;

Conslderable knowledge of police and securify praciices and
procedures; knowledge af relevant state and iederal laws,
stafutes and regulations; knowledge of criminal law and court
procedures; knowledge of trafiic control practices and
procedures; basic knowledge of training practices and
procedures; conslderable interpersonal skills; i )
oral and written communication skllis; ability to analyze
emergeney situations and develop effective courses of acliory
supervisory ability, abilily (o utilize computer software.

MINIMUM QUALIFICATIONS -
GENERAL EXPERIENCE
Three (3) years of experience as a Police Officer in an
organized pelice depariment or within state service.
MINIMUM QUALIFICATIONS -
SUBSTITUTIONS ALLOWED
A Bachelor's degrse may be substituted for one (1) year of the
General Experience,

PREFERRED
QUALIFICATIONS

Preference will be given o those applicanis who can
eifectively demonstrate the following in thelr submitted
application:

+ Rank of Sergeant or shove
+ CT P.0.5.T.C. Cerilfied

hﬂps:waw.jn'nnpscioud.cumeT!supfbqurcview.asp?m:l 81204&R2=2024PS&R3=001  §2/5/2018

Job Opening: Police Sergeant - Depariment of Administrative Services Page2of 6

The State of Conneclicut, Central Cannacticut State University
(CTBU) s accepling applications for the position of Pelice
Sergeant. These positions are full time (40 hours per week).

Should you have questions pertaining ta this recruilment,
please contact CCSUJobAps@cosu.edu.

PURPOSE OF JOB CLASS
(NATURE OF WORK)

In & state agency, college or universily this class is used in two
ways:

. Suparvising 2nd parlicipaling in the activities of an
assigned shift engaged in providing for the security and
protection of lives andfar property through the enforcement
of state statutes and regulations.

r

. Assisting a Lieulenant In supervising operations of a facility
proteclive services operation.

EXANMPLES OF DUTIES

Supervises and assists an assigned staff in performance of
police functions and dulies including orientation, tralring,
counseling, evaluation and discipline in accordance with
department standards; assigns duties and reviews results far

i and & with policy; reviews '
and evaluates courtesy and atliude foward public; studies,
Y and evaluates fasks perf d on shift; reviews and

maintains police officer reports, records and legs and submits
pertinent reports; coordinates exchange of information among
shifts or with other law enforcement agencies; Implements
established precedures to minimize various law enforcement
matters; performs full range of public enfarcement, protection,
securlty and adminislralive functions as assigned to
subordinate staff; responds fo complaints of police error,
Improper aclions or negligence; supenvises, coordinates and
conducis | special assi and emergency
rasponse situalions; may be temporarily assigned to long term
serious investigations; may train, assist in andfor supervise

https:/fervrw. jobapscloud com/CT/sup/bulpreview.asp?R1=181204&R2=0024PS&R3=001  12/5/2018

Job Opening: Police Sergeant - Departrent of Administrative Services Paged of &
+ CTP.0.8.T.C, Certified Inslructor

SPECIAL REQUIREMENTS

1. Candidates for this class are subjecl to selection slandards
pursuant to Section 7-294-a-e of the Connecticut General
Statules and the regulaticns of the Connecticut Police Officer
Standards and Training Coungil. e

2. Incumbents In this class must possess and maintain
autharily from the Cor of Emergency ices and
Publlc Protection ta "arresl and present before a competent
authorily any person for any ofiense committed within his
precinet”, (Connecticut General Statutes 29-18 and/or 10a-
142)

3. Incumbents in this class must possess and maintain
cerlification as a law enforcement officer in the State of
Connecticut pursuant lo Section 7-284-a-¢ of lhe Connecticut
General Statuies and the regulations promulgated by the
Conneclicul Police Officer Slandards and Training Council.
Loss of certification will result in removal from the class.

4, Incumbents in this class may be required to maintain
certifications pursuant to the regulations of the Connecticut
Palice Officer Standards and Training Councll and/or egency
requirements.

5. Incumbenls In this class imust possess and maintain a valid
Motor Vehicle Operalor's license.

6. Incumbents In this class may be required to obtain and
ratain Emergenty Medical Technician (EMT) certification,

7. Incumbents In this class must be eligible and qualified to
bear arms.

8, Incumbents in this class may be required 1o travel,

CHARACTER REQUIREMENTS

Al did: for empley | at Central Cor icut State
University are subject le & pre-employment background
investigation, Including crimingl background check, federal

tions, and ref checks. Selection for employment is
confingent upon satisfaciory completion of the background
investigation.

hitps:/iwww,jobapseloud.com/CT/sup/bulpreview.asp?R1=181204&R2=0024PS&R3=001  12/5/2018



Job Opening: Office Assistant - Department of Adminisivative Services Page 1 of 6 ! Job Opening: Office Assistant - Department of Administrative Services Page2ol6

== Conneoticut’s 3 s .
o, Ofiicial ¥ The State of Connecticut, Gentral Conneclicul State University

Slate Webslle ( \q - O % —:I— 5 (CCSU) Is accepting applications for the pasition of Office

i Assistant in the Polica Department. This position s full lime
(40 hours per week) Monday - Friday 8:00 a.m, -5:00 p.m.
Connecticut State

Depariment of Administrative Services

Due to the volurne of applications anlicipated, we are unable to
provide confirmation of recsipt or stalus during the recruitment

process. Updates will be provided 1hreugh your JobAps porial

aeoount.

Office Assistant

Should you have questions pertaining to this recruitment,

Central Connecticut State University pleasa contact CCBUJobAps@ocsu.adu.

: Recrultment #1841210-7086CL-001 ! SELECTION PLAN

Locatlen _New Britain, CT Please ensure that your application is complete. You will be

unable to make revisions once you officially submit your

Date : i
ou:ed 12i10/2018 12:00:00 PM application to the State of Connesticul. Candidates who
submit an untimely, incomplete or inaccurale application will
! o
is ampl il ::
e $40,801" - $53 863iyear (*New State Employees : not be consldered for this employment opportunity.

slarl at the minimum of salary range) ]

) e . il PURPOSE OF JOB CLASS

JobType  Open to the Public

{ (NATURE OF WORK)
Gloge ]'
Datp 12182018 11:50:00 PM |
H In a state agency this class is sccountable for performing a full
i renge of general clercal functions or for carrying ouf
I A responsibility for the flow and completion of clerical viork in an
1 E assigned area.
INTRODUCTION | 1
i &
|
i EXAMPLES OF DUTIES
H
&
| 1. TYPING: Types a variety of malerials In relation to other
' ,‘ duiles or as assigned; anters and refrieves data on persanal
o computers and computer terminals.
‘
Por
: 2. FILING: Sets up and malintains cffice procedures, filing and
: H Indexing systems and forms for own use,
i
3 i E: 3. CORRESPONDENCE: Composes routine corfespondence.
| F
, {3
Pt
hitpsslfsverw jobapscloud.con/CT/sup/bulpreview.asp?R1=141210&R2=7086 CL&R3=001 H ;
5 S 3 LAk 12102018 i hitos:/foerw.jobapscloud.com/CT/sup/bulp asp7R1=181210&R2=T0B6CL&ERI=001 12/10/2018
Job Opening: Office Assistant - Department of Administrative Services Page 3 of & 5 3 s ooy .
pening: G : D partiont X REES0 Job Opening: Office Assistant - Depariment of Administrative Services Pape 4 of 6
4, REPORT WRITING: Complie: d generat curment .
% i J D"_‘P Lol Era E,S = HE' ' Knowledge of office systems and procedures Including proper
tachnical, statistical or financizl reports requiring judgment in 5 f % ST
E i telephone usags and filing; oral and written communication
{he selection and presentation of data (format). 5 s i - 5
skills: sWll in performing ariihmetical computations; basic
5 INTERPERSONAL: Providss general information and ! intarpersanal skills; ability to perform a full range of clerjeal
referral services in resf 16 cilizen complaints or g 1 tasks; ability to operate office equipment which includes
regarding an agency’s services o authority, responds fo J persanal compulers, compuler terminals and other elecironic
inquides from other werk unils or departmentsfagancies; i automated equipment; ability to operale office suile soflware;
applies agancy polieies and siats stalutes and regulations In i ability 1o schedule and prioritize workflow; ability to read and
defermining case slafus or responding lo requests for ! interpret complex instrustions.
procedural assistance; may lead lower level emplcyees in *“
carrying oul assigned clerical functions. . MINIMUM QUALIF‘CAT‘ONS =
6. PROCESSING: Maintains calendars of due dates and ‘ GENERAL EXPERIENCE
initiales recurring work or special clerical projects accordingly; |
processes a variely of do.:urnents in determining routine case i Two (2) years of general clerical wark experlence.
status; exercises discretion In choosing appropriale follow [
through procedures  within  defined guidelines including 1
1
assembling and reviewing incoming materials for accuracy, i MIN[MI—'M QUALlFlCAT]ONS .
completeness and conformance lo established guidelines and l SUBST[TUT[ONS ALLOWED
agency pollcy and procedures, verifylng information through "
use of internal resources and conlacts with sender and olher i
% o " . N College training may be subsfiluted far the General Experience
work units and soliclting additicnal information as required by ]
on the basls of fifteen [15) semester hours equelling six (B)
phone or form letter; procesees purchase =
i . months of experience.
requisitions/purchase orders for subsequent action; prepares
payment fists and billing Invsices; recajves shipments of - :
materials and matehesfverifies shipment or billing involces i PREFERRED
against original purchase orders; malniains bifling control
i cards, files, Journals or accounl ledgers by posting credils, 4 QUAL[F[CAT[ONS
expendilures, Tnlerest, ele.; figures payments, costs, discounts
H and adjustments using prescribed methods and formulas; ; Praference will be given to those applicants who can
t receives monies in various forms such as cash, checks and ¢ effecilvely demonslrate the following In their submitted
‘1 money orders and prepares for deposit; maintains inventory applications:
e N

and orders supplies; uses a varisty of automaled equipment lo
perform Job funclions; performs related duties as required.

Fl

- Experiance werking In a Pelice Depariment

+ Experience in COLLECT andlor NCIC

+ Experience utilizing Law Enforcement Administrations
System (L.E.AS)

KNOWLEDGE, SKILL AND

ABILITY
SPECIAL REQUIREMENTS

ttos:/lwany. .com/CT {ew.asp?R1=181210&R2=7086CL&RI=001 12/10/2018
https:/f jobapscloud.com/CT/sup/buipreview.asp7R| 1 httng:fwmw.iok Joud.com/CT/sup/bulpreview.asp?R 1=181210&R2=7086CLER3=001 12/10/2018




Job Opening;: Secietary 1 - Department of Administrative Services Page 1 of 6
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Slate Website
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Connecticut State

Department of Administraiive Services

Secretary 1

Recruitment #120129-6976CL-001

Location  New Britain, 6T
Data
Opened

1/31/2019 10.00:00 AM
Salary  $42,684 - 356,008/ysar
JobType  Open to Agency Employees
Close
Dats 28/2019 14:5%:00 PM

INTRODUCTION

hitps:hwww jebapscloud .com/CT/sup/bulpreview.asp?R1=190129&R2=6975CL&RI=001  1/31/2019

Job Opening: Secretary 1 - Department of Administrative Services Page3 of 6

e ¢ it i T

PURPOSE OF JOB CLASS
(NATURE OF WORK)

In = state agency, this class is accountable for performing a full
rengs of secretarial suppart funclions,

EXAMPLES OF DUTIES

Incumbents parform a variety of secretarial duties as ustrated
In the following areas:

1. TYPING: Using a persanal computer or other eleclronic
equipment formats and types a full range of correspondence,
reparts, bllls, drafis, etc. from rough drafl, franscriplion,
dictaled notes, elc.; preafreads for content; edils using
knowiedge of grammar, puncluation and speliing.

2. FILING: Designs office filing syslems; crganizes and
malnlains files {including confidential files); maintains, updates
and reviews reference malerials and manuals.

3. CORRESPONDENGE: Compeses routine
lettersimemoranda, ete. (e.g. standard replies and
acknowledgement letters) for supervisor's signature.

4, REPORT WRITING: Complles information from standard
sources and prepares dala reports (e.g. number of forms
processed during the menth).

5. INTERPERSONAL: Greels 2nd directs visltors; answers.
phones and lakes messages; answers guesfions requiring
knowledge of terminology, organization, supervisor's
respensibilifies, ete. (e.0. appropriate referrals, genaral
purpose of the unit).

6. PROCESSING: Scans cofrespondence; pulls and allaches
relaled malerials; reviews, rautes and priaritizes mail.

hitps:/fwww jobapsclavd.com/CT/sup/bulpreview.sspTR1=1 90129&R2=6976CL&RI=001  1/31/2019
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Loceled In Mew Britain, CT, Central Connecticut State
University ({CCSU) is ane of the State of

Conneclicut institutions of higher learning. We are accepling
applications from state employees who meet the qualifications
for lateral trensfer or promotion for a Secretary 1 position. This
full-time position operates 1st shift, 40 hours per week and will
provide direct support Io the Associate Vice President of
Academic Affairs. The incumbent In this position is
2ccountable for independently performing a full range of
Secretary 1 dutles for Academic Affairs.

Note: This intamaf position is open to Board of Regent
Employsas ONLY.

SELECTION PLAN

in arder fo be considered for this job opening, y::u mustbe a
currenl State of CT employee of the Board of Regents, whe
has penmanent state slatus®, and meel the Minimum
Qualifications as listed on the job opening. You must specify
your qualifications an your application.

*For employees in the classified service, permanent slatus is
obtained afler successful completion of a working lest period.
For employees In the unclassified service, permanent status is
abtalned after serving in a posillon for at least six months (full-
lime or full-time equivalent).

Applicants invited io interview may be required to submit
additional documentation, which supporis thalr qualification(s)
for this position. Thesa decuments may include: performance
reviews, supenvisory references, collage transcripts, licensure,
eic., at the dizcretion of the hiring ageney.

Should you have questions periaining to any phase of this
recrultment, please contact the hiring agency's human
resources office: Kathy Callzhan, keallahan@ecssu.edu.

hutps:/fwww jobapscloud com/CT/supfbul preview.asp7R1=1 90129&R2=6976CL&R3I=001  1/31/2019
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7. PERSONAL SECRETARY: Amanges and coordinates
meetings {including space and equipment); wriles minutes of
meetings, lectures, conferences, etc. from rough draft; takes
notes using shorthand, speedwriting or machine transcriplion
prepares expense accounts; mekes Iravel arrangements.

8. OFFICE MANAGEMENT: Mainlains an invenlory of supplies
and equlpment; orders supplies when necessary; completes,
processes and maintains paperwork for purchasing (€.9.
arders, requisitions, inveices, etc.); maintains Ume and

. attendance records; performs related duties as required.

KNOWLEDGE, SKILL AND
ABILITY

Considerable knowledge of office syslems and procedures;
considerable knowledge of proper grammar, punctuation and
spelling; } led
knowledge of business math; interpersonal skills; abillty to
schedule and prioritize office workfiow; abifity to operala office
equipment which includes personal computers and electronic
equipment; ability to operale office suile sofiware; abillty lo
take notes (shorthand, speedwriling or olthar method
acceptable to the supervisar).

of business communicallons; some

MINIMUM QUALIFICATIONS -
GENERAL EXPERIENCE

Two (2) years' experience above the routine clerk level in
office support or secretarial work.

MINIMUM QUALIFICATIONS -
SUBSTITUTIONS ALLOWED
College trainlng in the secretarial sciences may be substiluted

{or the General Experience on ihe basls of fifteen (15}
semester hours equalling one-half (1/2) year of exparience.

https:lfwww.jobapsclond.com/CT/sup/bulpreview.asp?R1=1901254&R2=6976CL&RI=001  1/31/2019




Management [nformation Systems {C19-011)
Assistant/Assoclate

The Management Information Systems (MIS) Department seeks a dynamic, student-oriented individual for
a fuli-time, tenure-track appointment to teach undergraduate and graduate courses In Management
Information Systems. The successful candidate will demonstrate a strong commitment to teaching
excellence, a record of (or potential for) high-quality scholarship, and a commitment to academic service.
Candidates are expected to be committed to multiculturalism and working with a diverse student hody.

Required Qualifications

s Ph.D. in Management Information Systems or related field (degree In discipline of MIS preferred);
A.B.D. will be considered if Ph.D, is obtalned within one year appointment)

Evidence of and/or commitment to teaching excellence;

tvidence of and/or commitment to high-quality scholarship

fvidence of and/or commitment to academic service

Commitment to serving a culturally diverse student body

» @ ¢ a

preferred Qualifications

e Ph.D. from an AACSB accredited school
» Record of successful university teaching
¢ Discipline-related professional experience

The Unlversity: CCSU is one of four universities in the Connecticut State Colleges & Universities system.
Excellent professors and a wide array of academic programs prepare students for success in whatever field
they choose. CCSU serves approximately 12,200 students - 9,500 undergraduates, and 2,700 graduates,

€CSU Is richly diverse: more than 25 percent of students are of traditional minority heritage. Visit our web
stte at http://www.ccsu.edu/,

The Community: CCSU is located in New Britaln, a city with a population of some 70,000, within a 10-
minute drive to the state capltal of culture-tich Hartford. CCSU Is currently in a large-scale community
engagement Initlative, designed effectively embrace our communities as the “steward of central
Connecticut,” Pursuing a range of partnership arrangements with area businesses, schools, agencles, and
more, this inltiative will create significant new opportunities for student internships, faculty research, as
well as an expanding array of cultural collaborations with the New Britaln Symphony Orchestra, city
theatres, the world-renowned New Britaln Museum of American Art, and other area attractions.

Application and Appointment: For full consideration, applications must be received by December 1, 2018.
Salary and rank are commensurate with education and experience. Incomplete applications will not be

considered. To begin the application process, go to www.ccsu.edu/jobs or click on Apply Now and
electronically submit the following: |

¢ Letter of application; ,
e Curriculum vita indicating name of major for all degrees;




Assistant/Associate Counselor (C19-014)
Student Wellness Services: Counseling

Central Connecticut State University invites applications for a full-time,
Assistant/Associate Counselor (AAUP Faculty). The successful candidate will provide
students with mental/behavioral health services as part of the integrated Department
of Student Wellness Services. The counselor will provide short-term counseling, crisis
intervention, and mental/behavioral health outreach services within the scope of his or
her training and licensure. Candidates are expected to be committed to
multiculturalism and working with a diverse student body. This is a 12-month position
and may include evening and/or Saturday hours.

Required Qualifications

» Master’s degree in psychology, counseling, social work or marriage and family
therapy or a related field

« Demonstrated sensitivity to and understanding of the diverse academic,
socioeconomic, cultural, disability, gender identity, sexual orientation, and ethnic
backgrounds of students

s« Currently licensed as a mental health provider
Clinical experience including work with high-risk clients as well as with complex
and/or longstanding clinical problems

Preferred Qualifications

« Three years post master’s counseling experience at a college/university counseling
center and/or agency/private practice serving young adults

» Doctorate in psychology, counseling, social work or marriage & family therapy or a
related fleld, plus three years of counseling experience at a college/university
counseling center and/or agency/private practice serving young adults
Experience working with graduate student intern and assistants
Currently licensed in the State of Connecticut as a mental health provider

» Electronic health record experience

The University: CCSU is one of four universities in the Connecticut State Colleges &
Universities system. Excellent professors and a wide array of academic programs
prepare students for success in whatever field they choose. CCSU serves
approximately 12,200 students - 9,500 undergraduates, and 2,700 graduates. CCSU :
is richly diverse: more than 25 percent of students are of traditional minority heritage.
Visit our web site at http://www.ccsu.edu/.

The Community: CCSU is located in New Britain, a city with a population of some
70,000, within a 10-minute drive to the state capital of culture-rich Hartford. CCSU is
currently in a large-scale community engagement initiative, designed to more
effectively embrace our communities as the “steward of central Connecticut.”
Pursuing a range of partnership arrangements with area businesses, schools,
agencles, and more, this initiative will create significant new opportunities for student
internships, faculty research, as well as an expanding array of cultural collaborations




Assistant Director of Marketing and Communications (C19-017}
Marketing and Communications Department

Central Connecticut State University invites applications for a full-time, Assistant Director of Marketing and
Communications in the Marketing and Communications Department. The successful candidate will provide
assistance in carrying out the functions of marketing and communications for the Office of the President/
University. Candidates are expected to be committed to multiculturalism and working with a diverse
student body. Responsibilities include:

Assists the Director of Public Relations and Director of Marketing with developing, coordinating and
disseminating timely internal and external communications for the Office of the Presid ent/University.
Writes and edits news stories and coordinates the editing and production of the campus newsletter,
the Courier.

Collaborates with the Director of Public Relations and Director of Marketing to produce copy for and
assist in the editing of Central Focus Alumni Magazine, Writes informational, development, and feature
content for traditional and digital media outlets including electronic and print materials such as Alumni
News, recruitment view boaks, brochures, etc.

Supports marketing and communications efforts in promoting a positive image of the University with
emphasis on enrollment and fundraising. Assists with researching, writing, editing and generating ideas
for news and feature articles that showcase the University.

Works with the Coordinator of Designs and Publications in preparation of content for University
publications and creating new, innovative marketing materials.

Supports the posting of images/photographs/stories from various events to the University website and
social media outlets. '

Supports Institutional Advancement initiatives such as assisting with the preparation of Continuing
Education course booklets, producing fundraising event programs, etc.

Assists with other public relations/marketing and communications activities and special projects, as
assigned.

Performs other duties and responsibilities related to those above, which do not alter the basic level of
responsibility of the position.

Reguired Qualifications

Bachelor's degree

Three years of experience in writing, editing, and developing communications for print and electronic
publications

Must possess a strong commitment to customer service and teamwork

Excellent communication and organizational skills

Demonstrated ability to utilize a variety of communication vehicles such as print, electranic, social
media, etc.

Must be detail oriented, able to function efficiently and independently in a fast-paced environment,
and manage multiple priorities '

Commitment to serving a diverse student body

Credentials and/or experience substantially comparable to the above may also be considered.

Preferred Qualifications:

L

Evidence of meeting deadlines




Data Network Specialist Admin 4 (C19-038)
Information Technology Division: Technical Services

Central Connecticut State University invites applications for a full-time, Data Network Specialist in the
Information Technology Division-Technical Services. The successful candidate will have primary
responsibility for data network infrastructure (DN} hardware and software. Other responsibilities include
data network planning and troubleshooting, development of network security policies, procedures and
implementation. Candidates are expected to be committed to multiculturalism and warking with a diverse
student body. '

Required Qualifications

+ Bachelor's Degree in computer science or a related field

« At least five years’ experience supporting network hardware and software

+  Knowledge of LAN wiring standards, TCP/IP, LAT and other network protocols, traffic analysis and
troubleshooting, network technologies and standards, client/server concepts, remote access

technologies, security, internet tools, Windows and successor packages and applications.
«  Commitment serving a diverse student body

An equivalent combination of credentials and/or experience may also be considered
Preferred Qualifications

«  Certified Network Engineer (CCNA or CCNP) or equivalent

»  Experience with Cisco NAC/ISE, VolIP, 802.1x, Firewall, VPN technologies, and networking management
software, i.e., Prime

«  Knowledge of scripting languages such as Python, Perl, or other languages

«  VMware, load balancing technologies and Azure/AWS networking experience

The University: CCSU is one of four universities in the Connecticut State Colleges & Universities system.

For full consideration, applications must be received by January 8, 2013. Salary is commensurate with
education and experience. Incomplete applications will not be considered. To begin the application
process, go to www.ccsu.edufjobs or click on Apply Here.

Central Connecticut State University is an affirmative action and equal opportunity employer.




Assistant Professor of Geography, Tourism and Hospitality Studies (C19-042}
Geography Department

Central Connecticut State University invites applications for a full-time, tenure-track position in the
Geography Department beginning August 2019, The successful candidate will have expertise in Tourism
and Hospitality studies. The candidate will teach introductory and advanced level courses in geography,
tourism and/or hospitality, recruit and mentor students, supervise graduate theses and interns, and
contribute to the department’s outreach activities to local business community. A strong commitment to
teaching and an active program of research and publication are expected. Candidates are expected to be
committed to multiculturalism and working with a diverse student body.

Required Qualifications

e Ph.D. in geography, tourism or hospitality studies, or tourism planning (For ABD’s, Ph.D. must be
completed within one year of hire.)

» Collegiate teaching experience in one or more of the following: geography/tourism/hospitality

e Ability to teach introductory and advanced level courses in geography/tourism/hospitality, such as
Geography of Tourism, Tourism Planning, and other courses that complement the department’s
offerings ‘
Practical/outreach experience in tourism/hospitality
Commitment to serving culturally, ethnically and linguistically diverse communities

Preferred Qualification
s  Scholarly activity in the field

For full consideration, applications must be received by February 15. Salary and rank are commensurate
with education and experience. Incomplete applications will not he considered. To begin the application
process, go to www.ccsu.edu/jobs or click on Apply Now.

CC5U is an affirmative action and equal opportunity employer.




Assistant Professcr (C19-044)
Engineering Department

Central Connecticut State University’s Engineering Department invites applications for a tenure-track
Assistant Professor. The new faculty will join a rapidly growing and vibrant engineering department.
Applicants with significant academic experience and accomplishments could be considered for the rank of
Associate Professor. Successful candidates will be expected to be collaborative, committed to excellence in
teaching, able to teach and develop a variety of mechanical engineering and engineering technology
courses, contribute significantly to undergraduate and graduate research, actively engage in scholarly
activity with a continuous research agenda. Department faculty are also expected to participate in program

assessment, ABET accreditation activities, service to the department and University, and to be
professionally active.

Required Qualifications:

s  B.S. in mechanical, aerospace, electro-mechanical, or electrical engineering and Ph.D. in mechanical
engineering or closely related field by the date of appointment, with at least one degree in mechanical
engineering;

o Exceptional back ground in modeling and control of dynamic systems;

e At least two years of relevant full-time industrial experience in the related areas, or equivalent hands-

on experience in industrial, and government research labs;
e Excellent communication and presentation skills.

Preferred Qualifications:

¢ Additional back ground in (1) the theory, methodology, and practice of measurements and (2) the
design, development and analysis of instrumentation and measurement systems used in generating,
acquiring, conditioning and processing signals;

« Teaching experience in ABET accredited mechanical and/or manufacturing undergraduate programs, as
well as, at the graduate level;

»  Ability to teach a wide range of mechanical engineering and engineering technology courses at both
undergraduate and graduate levels;

« Demonstrated record of outstanding teaching, scholarly activities, advising, service, and experience in
developing and/or maintaining instructional and research laboratories;

» Experience working with industry with a record of successful external funding for collaborative applied
research involving undergraduate and graduate students; and,

s A professional engineering {P.E.) license.

The University: CCSU is one of four state universities with the Board of Regents for Higher Education

For full consideration, applications must be received by May 31, Salary and rank are commensurate with

education and experience. Incomplete applications will not be considered. To begin the application
process, go to www.ccsu.edu/iobs., .

CCSU is an affirmative action and equal opportunity employer.




Assistant Professor {C19-047)
Department of Political Science

Central Connecticut State University invites applications for a full-time Assistant Professor in the Political
Science Department. The successful candidate will teach undergraduate courses in Comparative Politics,
with particular interest in European politics (including the requirement to teach courses on Europe, Eastern
Europe, Russia, migration, and citizenship} in Political Science and contribute actively and effectively to
scholarship, service, and student growth at CCSU. The ability to teach political theory and research
methods is also desired. Candidates are expected to be committed to multiculturalism and working with a
diverse student body.

Required Qualifications

e Ph.D. in Political Science {The completion of the Ph.D. is required by July 15, 2019)

e Demonstrated teaching excellence in Political Science in comparative politics with an emphasis on
European comparative politics

¢ Commitment to serving a diverse student body

Preferred Qualifications:

« Experience teaching undergraduate introductory comparative politics courses, as well as upper-level
courses on European politics and courses in political theory '

e Peer-reviewed publications in comparative politics and/or European politics

= Research interests appropriate to student participation and experience involving undergraduate
research

For full consideration, applications must be received February 19, 2019. Salary is commensurate with
education and experience. Incomplete applications will not be considered. To begin the application
process, go to www.ccsu.edufjobs or click on Apply Now.

Central Connecticut State University is an affirmative action and equal opportunity employer.




Director of Choral Activities/Choral Music Education {€19-058)
DBepartment of Music

Centrat Connecticut State University invites applications for a full-time, tenure track position as an Assistant
Professor in the Department of Music beginning academic year 2019-2020. The person in this position will co-
_ordinate all choral activities; direct both the small auditioned ensemble (University Singers) and the large choral
ensemble {University Chorale}; teach undergraduate and graduate courses in choral music education, '
conducting, and vocal methods; and assist with the supervision of student teachers. Additional duties as
assigned by the chair may include coordinating the undergraduate or graduate music education program,

depending on the candidate’s expertise.

Required Qualifications:

= Completed doctorate in Music by date of appointment

* Three years experience of proven success in public school teaching in music
= Commitment to serving a culturally diverse student body

Preferred Qualifications:

» Successful college teaching experience _

* Experience with various facets of university choral programs, including the recruitment of music majors,
minors, and non-majors, and establishing and maintaining positive relationships with public school band
directors, and university/community constituents

« Demonstrated musical, financial, and administrative success with collegiate and/or high school choral
ensembles

* Experience working with and observing student teachers

* Experience working with diverse populations

For full consideration, applications should be received by February 18, 2019; the department will continue to
accept applications until the position is filled. Salary and rank are commensurate with education and
experience. To apply, go to http://www.ccsu.edu/jobs and click on the Apply now.

CCSU is an affirmative action and equal opportunity employer.
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Vice President of Student Affairs

inathution: Central Connecticut State University
Location: Hew Britaln, €T u gl
Category: ¢ Executive - Adminlatraive Vice Presidants
- « Admin - Student Affalrs and Services
Postad: 07272018 =l

Agplication Dus;

Type:

Gpen Uniil Filed

Full Time

Central Connaclicut Stala Unlversity (CCSU) announcas the search for [ts nex Vice
President of Student Affalrs (VPSA) and Invites expressions of Intarast, nominations and
epplications. The new VPSA will heve the opportunity to partner with CCSU's now
president, Dr. Zulma R. Toro, and provide colleglal [zadership to a creative and enaigelic
facully and staff.

Under Dr, Tora's Isadership, the GGSU community has a renswed sense of its spacial
Identty and misslan, ap Incrensed level of energy and excltsment, & dsterminalion to be the
leader In Cenneciicut public higher education, an Infectious determination lo Lake on new
challenges and solve cid freblems, and a commitment o serve ts community in niew and
more effeclive ways, The oldest of Connecticul's public universiies and the largest of Its reglonal comprehensives, Cenlral
is In a very strong financial posttian and has enjoyed stable . Wiih Dr. Toro's 1t is polsed to grow
both In size and In the effeciiveness wilh which 1t serves its students and the wider communty.

The Universily seeks an energelic and student-centered VPSA who will be a good pariner with Dr. Toro-one who shares
her vision for Central as an urban univarsity serving an diverse lly gains the trust and
respectof the students and student affalrs stalf, who has a sirong commitment to student-cantsred education, and who
can waork collegially vith ail members of the University communily, The ideal canaldete will advise and collaborate with
calleagues across the University on a vadaly of matlers tnat shape the student experience and campus cuiture,

Role of the VPSA: A the chief studan! affirs officer, the VPSA 1 a key pariner In studant declsion-mzking, providing

leadership in all student alfalvs malters and working collaboratively with the directors, facully. staff, and administration to
further the University's mission and vision. The VPSA reports directly to tha president, serves on the President's Cabinet,
and works collaboratively with othar members of the protidents lsadership team. There must be especlally closs and
eolleglal ralations hatween the chief student aHairs officer and the Provast, given the many weys In which they must
pariner le achizve Ihe best educational outcome for Central's students.

The VPSAwill ba fer providing wnd oversight of all student affalrs programs and
services that promete and advance the Univarsity's mlssion and strategic plan. The VPSA supervises the foflowing seven
departments: Studen! Wellness Services (hoalth, and weliness Life, Student Activiies
and Leadership Developmant; Student Center; Sludent Conduet; Student Disablity Servicas; and Veterans Affairs.

hitps:ffwww. higheredjobs.com/search/details.cim?JobCede=17677811 6&Title=Vice%:20Pr... 8/6/201
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Centra] CT State University in Connecticut

- Save
« Print
Date Posted  August 2, 2018
Type Executive
Salary Not specified
Employment Type Full-time

bitps://chroniclevitae,com/jobs/0000436373-01

Vice President of Student Affairs [#C1g-001]

Central Connecticut State University (CCSU) announces the search for its next
Vice President of Student Affairs (VPSA) and invites expressions of interest,
nominations and applications. The new VPSA will have the opportunity to
partner with CCSU's new president, Dr. Zulma R, Tore, and provide collegial
leadership to a creative and energetic faculty and staff.

Under Dr. Toro's leadership, the CCSU community has a renewed sense of its
special identity and mission, an increased level of energy and excitement, a
determination to be the leader in Connecticut public higher education, an
infectious determination to take on new challenges and solve old problems, and
a commitment to serve its community in new and more effective ways. The
oldest of Connecticut's public universities and the largest of its regional
comprehensives, Central is in a very strong financial position and has enjoyed
stable enrollments. With Dr. Toro's leadership, it is poised to grow both in size

8/6/2018




i

Head Women's Lacrosse Coach // Central Connecticut State University - Page 1 of 5

i) @

I\ Member Directory Join Now!
W womEN
v LEADERS

IN COLLEGE SPORTS

C14-c05

Head Women' Lacrosse Coach
Posting Date

8/15/2018

Institution/Company

Central Connecticut State University
Location

New Britain, CT

Job Type

Full Time - Experienced

Salary Range

Commensurate with experience
Preferred Education

Bachelor's degree

Job Description

Central Connecticut State University invites applications for a full-time, Head Women’s
Lacrosse Coach, Coach A, in the Department of Intercollegiate Athletics. The successful
candidate will be responsible to assist in the organization and administration of all aspects
of the Women'’s Lacrosse program. Responsibilities include, but are not limited to,
recruitment and development of student-athletes, ensuring academic progress and
graduation; coordinating scheduling and travel arrangements, ensuring compliance with
all NCAA, NEC and University rules and regulations and participation in community service
and fund raising events, The Head Coach will be expected to work cooperatively and
effectively with the staff and personnel of the Department and University. This position
requires an excellent work ethic along with exceptional motivational and communication
skills. Candidates are expected to be committed to multiculturalism and working with a
diverse student body.

Employer Information :

The University: CCSU is one of four universities in the Connecticut State Colleges &
Universities system. Excellent professors and a wide array of academic programs prepare
students for success in whatever field they choose. CCSU serves approximately 12,200
students - 9,500 undergraduates, and 2,700 graduates, CCSU is richly diverse: more
than 30 percent of students are from communities of color, Visit our web site at
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Assistant Women's Basketball Coach

Posting Date

872172018

Institution/Company

Central Connecticut State University
Location

New Britain, CT

Job Type

Full Time - Experienced

Job Description

Central Connecticut State University invites applications for a full-time, Assistant Women's
Basketball Coach, Coach A, in the Department of Intercollegiate Athletics. The successful
candidate will be responsible to assist in the organization and administration of all aspects
of the women's basketball program. Responsibilities include, but are not limited to,
assisting the head coach in practices, recruitment and development of student-athletes,
ensuring academic progress and graduation: coordinating scheduling and travel
arrangements, ensuring compliance with all NCAA, NEC and University rules and
regulations, and participation in fund raising and community service events. The assistent

coaches will be expected to work cooperatively and effectively with the staff and personnel
of the Department and University.

The position requires an excellent work ethic along with exceptional motivational and

communication skills. The candidates are expected to be committed to multiculturalism
and working with a diverse student body.

Required Qualifications:

* Bachelor's degree

& One year of NCAA coaching experience in the sport of women’s basketball
. Knowledge of NCAA rules and regulations

o Commitment to serving a culturally diverse student body

Preferred Qualifications:

https://www.womenleadersincollegesports.org/WL/Jobs/ coaching-athletic-training/assistan... 8/29/2018
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Please redact any personally idanUfisble informalion {le. SSM, DOB, marital statis) from any documents submillad
lications will nof be . Emailed er mailed capies will not bo ssceptes

APPLICATION INFORMATION

Contact: Dr. Christopher Galligan
Search Cemmillee Chair and Vica President of Insliwutional Advancement
Central Cenneelicut Stats Univarsity

Onllne App. Form: hitp:iiwww.ccsu.cdufjobs

GESU s e affimmative acion end duel uapurtunity employer snd educaer,

Apply thraugh Instiution’s Websile

© Capyright 2018 Internst Employment Linkage, Inc:

https/Awww higheredjobs com/search/details.cim?JobCode=176817093& Title=Associnte...  9/19/2018
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Associate Director Of Financial Aid

Central Connecticul State University - New Britain, CT C [Cf -OO?
Gentral Cennecticut State University
85 reviews =

Read what pecple are saying abaut working here

561,617 a year

Central Connecticut State University invites applications for a full-lime Associate Director In the Office of
Financial Aid. The Aszoclate Direclor of Financial Aid Is responsible for systems operations and assists in
1he planning, cocrdination and operation of the Financial Ald Office. Candidates are expected o he
committed to multicutturalism and waorking with a diverse student body. The Associate Direclor must be
available avenings and weekends as needed.

Required Qualifications;

- Master's degree

+ Four years of experience In student services, including two years in financial afid demonslrating the
ability la relate effectively lo students and staff, broad knowledge of financial aid practices and
federal and state regulations

Demonslrated strong lechnical knowledge of ERP and Financial Ald Systems, and working
knowledgze of Microsoft Suite

Experlence with ELM, NSLDS and US Department of Education programs and processes

- Der traied streng interpersonal and pr ion skills and ability to maintain effective working
relationships with co-workers and the public

Commitment to serving a diverse student body

Credentials and/er i L

to the above may also be considered.
Preferred Qualifications:

- Five years' experience in financial aid administration

Werk experience with SOL query, design and development

Work experience developing test plans, e.g., testing student information system implementation
functions

Proficient understanding of developmeni and implementation processes

« Experience with Ellucian's Banner

The University: CCSU is ane of four universities in the Conneciicut State Colleges & Universilies system
Excellent professors and 2 wide array of academic pregrams prepars students for suscess in whatever
field they choose. CGSU serves approximately 12,200 students - 8,500 undergraduates, and 2,700
graduates. CCSU is richly diverse: more than 30 percent of students are from a traditional minarity
heritage, Visil ourweb site at hitpz/iwwww.cosu edu/,

htgpsiiveww.indeed.comiviewiob?[k=9753271626ef323e&th=1cucmT4 1p0pbe003&Hrom... 12/10/2018

Associate Director OF Financial Aid | ChronicleVitae 2 Page 1 of 5

Job Search Results

Assaciate Director Of Financial Aid

ral Connectic iversity in Cornecticut C H 1y OO?

Deadline Open until filled
Date Posted  November 20, 2018
Employment Type Full-time
Job Description

Central Connecticut State University invites applications for a full-time
Associate Director in the Office of Finanecial Aid. The Associate Director of
Financial Aid is responsible for systems operations and assists in the planning,
coordination and operation of the Financial Aid Office. Candidates are
expected to be committed to multiculturalism and working with a diverse
student body. The Associate Director must be available evenings and weekends
as needed.

Required Qualifications:

« Master's degree

- Four years of experience in student services, including two years in
financial aid demonstrating the ability to ralate effectively to students and
staff, broad knowledge of financial aid practices and federal and state
regulations

» Demonslrated strong technical knowledge of ERP and Financial Aid
Systems, and working knowledge of Microsoft Suite

https:/ichroniclevitae.comfobs/128771-204 12/10/2018
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Office of Financial Aid: Associate Director of Financial Aid - HJgherEdJEbs Tl 2 Page 1 of 2

HigherEd !

Office of Financial Aid: Associate Director of Financial Aid

Institutten: Central Connecticut State Universily

Locatlan; New Drlsain, 6T

Ealegcry Admin - Financial Ald

Pusted‘ 1171812018 - i
Appucaalun Due: 121132018 B
Type: Full Time 7

Central Connacticut State University Invites spplications for & tull-time Associate Diractor in
the Office of Financial Ald. The Assaciale Director of Financial Aid Is responsible for
systems operations 2nd assists in 1he planning, coordination and operafien of the Financial
Aid Office. Gancidales are sxpected to be commilied to multiculturalism and werking with a
diverse studant body. The Assaciate Directar must be available evenings and wuukends as
needed.

Required Qualifications:
- Mastars degree

= Four years of experience in student services; Including two years In financial aid demensiraling the ability to relate
effectively to students and staff, broad knowledge of financial aid praclices and federal and slate requiatons

« D strong technical k of ERP and Financial Alg Systems. and warking knowlecge of Misrosaft
Suite

* Experience with ELM, NSLDS and US Depanment of Education pragrams and processes

+ D sliong and lion skills and ablilly to maintaln effective warking relationships with
co-workers and the putilic

~ Gommitment lo serving & tiverse student body
Credentials andfor experience substantially comparable to the above may also be considerad.
Preferred Quallfications:

= Five years' experionce in financlal aid administration

- Work experience wilh SQU query, design and development

- Work éxpeiience devaloping tusi plans, € g . lesting student Information system Implementation functions.

- Preficlent undarstanding of pi and

- Experienca with Sllytian's Bannar

hrtps:/fanana higheredjobs com/search/details.efm?JobCode=176865528& Title=0ffice®3... 11/25/2018
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Central Connecticut State University invites applications for full-time, tenure- Py i
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Central Conneatieut Stale Universily invites applications for full-time, tenure-track positions
In Finance 3t the AssistantAssociale Professor level. The successful candidals willtench
undergraduata ond graduate finance courses, contribute aclively and effectivaly lo student
growth, service and scholarship, communlty networking and serve on unlversity commitiees.
We also sesk a calleagus who Is cammitied to multiculturalism, coflaboration, diversity,
Inclusiveness, studenl succass, it and working with
within the depariment and across e un!versny Tha nemmal teaching load Is four seclions
per semestar with the possiblity of & reduction lo thres seclions per .emasta: for
eanducting research. Faculty also l: in
facutty governance and other faculty aciivies.
Requlreg Qualifications:
+ Doclorate in finance, fisancial economics or related fleld from an AACSS accrediled institution. ABDs fram an
accreditad insttution will be considered; completion of the Ph.D. is required by August 30, 2015,
- A proven record of excelience |n leaching finance courses
+ Have an ability to use tachnology effatively in teaching and leaming
- Commitmenl o serving culturally, elhnically and linguistically diverse communilies
Preferred Qualifications:
+ Euidence of scholarly aclivity In finance
AN
* Ph.DJASD in finance or financlal econemics from an AAGSB accredited Istiution,
The Unlversity. CCSU Is one of tour universities In the Conneclicut Stata Colleges & Universities system. Excellent
g, S

Professors and a wide array of acadamis programs prepars students for SUCCess in whatever field Ihey choase. CCSU
serves approximalely 12,200 sludents - 8,500 undergraduales, and 2,700 graduates, CCSU is richly dw:rse more than 30
percent of students are from communities of color. Visil our web site at nttpxivaww cosu.edul,




». The Cammunity: CCSU is located in New Britain, a city with a population of some 70,000, within a 10-minute drive to the
‘ { 6f culture-rich Hartford. CCSU is currently in a large-scale community engagement initiative, designed to
o ,.'eﬁectwely émbrace our communities as the "steward of central Connecticut." Pursuing a range of partnership

' arrangemen’cs wdh area businesses, schools, agencies, and more, this initiative will create significant new opportunities for
ok student shaps faculty research, as well as an expanding array of cultural collaborations with the New Britain
: Symphony Orchestra, city theatres, the world-renowned New Britain Museum of American Art, and other area attractions.
. The Unwermty is approximately two hours (by car) from both Boston and New York City.

-.,:‘Apphcation andrAppomtment For fult consideration, applications must be received by November 15, 2018, Salary and rank
Care commensurate with education and experience. To begin the application process, go to:
st https"'ﬁh \f Gosi, edu.’default php ,click on the Apply Now button and electronically submit the foliowing:

_-. ‘ Letter of mterest addressing your qualifications for the position

s Curr nt cumculum vitae

Names of three current references with addresses, email addresses and felephene numbers

et Transcr;pts (Unuff“ icial copies are acceptabie; if selected, official copies will be required.)

. Téachmg svaluations (within the [ast three years)

' Finalists wil be asked to submit three letters of recommendations mailed directly by the recommender to Dr. Joseph
Farhat, Finance Search Committee Chair, CCSU, 1615 Stanley St., New Britain, CT 06053, or emailed to
JosephFarhat@ccsu.edu.

Please redact any personally identifiable information (i.e., SSN, DOB, marital status, country of arigin) from any documents
submitted. Incomplete applications will not be considered. Emailed or mailed copies will not be accepted.

- i information, contact Dr. Joseph Farhat at JosephFarhat@cesu.edu.

APPLICATION INFORMATION

Contact: Dr. Joseph Farhat
Finance
Cenh’al Connec:tlcut State Umvarsﬁy

Online App. Form: https f{hrat.ccsu.edu/default. php

CCSU s an equal opportunity and affirmative action employer. Members of all underrepresented groups, women, veterans and persons with
disabilities are invited and encouraged to apply.

Apply through Institution's Website

© Caopyright 2018 Internet Employment Linkage, Inc.
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Central Connecticut State University

Report Pursuant to Connecticut General Statutes
Section 10a — 55m
January 1, 2018 — December 31, 2018

Prepared by the CCSU Olffice of Equity and Inclusion

CCSU is an equal opportunity employer and educator.



Narrative



CCSU faculty and staff also engage in training programs throughout the year. All new employees ate
required to complete an initial Title IX training within their first year of employment and all
employees are required to complete a Title IX Refresher training each subsequent year. This training
informs employees of their responsibilities when receiving disclosures or reports of sexual
misconduct, as well as their rights on campus. The training is offered in-person and on-line.



CCSU publishes policies online and in print materials that are available to students and employees
(see supplemental materials for ptint documents). Policies and protocol related to sexual misconduct
may be found on the CCSU Office of Diversity and Equity website at the following link:

https:/ /www.ccsu.edu/diversity/policies/indexhtml. The Student Code of Conduct is available
through the Office of Student Conduct: https:/ /web.ccsu.edu/ studentconduct/?reditected. Links to
specific policies are included below.

BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy
https:/ /docs.cecsu.edu/Sexual Misconduct Policy.pdf.

BOR/CSCU Policy on Consensual Relationships
Available through the CCSU Human Resources website: https://www.ccsu.edu/ hr/policies. html
Policy: https://www.ccsu.edu/hr/files/ConsensualRelationshipsPolicy10.20.16.pdf

BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
https://www.ccsu.edu /diversity/policies/ Policv%ZORegarding%,?OReporting%ZOSuspected%ZOAb
use%2001%20Neglect%6200{%20a%20Child.pdf

BOR/CSCU Student Code of Conduct
https:/ /web.ccsu.edu/studentconduct /codeofconduct.asp




under said subdivision (1) or (2) shall be sentenced to a term of imprisonment of which ten years of the sentence imposed may not be suspended or
reduced by the court if the victim is under ten years of age or of which five years of the sentence imposed may not be suspended or reduced by the
court if the victim is under sixteen years of age.

(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at least ten years, a portion of which may be suspended,
except as provided in subdivisions (1) and (2) of this subsection, or a term of imprisonment and a period of special parole pursuant to subsection (b)
of section 53a-28 which together constitute a sentence of at least ten years. Notwithstanding the provisions of subsection (a) of section 53a-29 and
except as otherwise provided in this subsection, a court may suspend a portion of a sentence imposed under this subsection and impose a period of
supervised probation pursuant to subsection (f) of section 53a-29.

Sec. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of sexual assault in the second degree when such person
engages in sexual intercourse with another person and: (1) Such other person is thirteen years of age or older but under sixteen years of age and the
actor is more than three years older than such other person; or (2) such other person is impaired because of mental disability or disease to the extent
that such other person is unable to consent to such sexual intercourse; or (3) such other person is physically helpless; or (4) such other person is less
than eighteen years old and the actor is such person's guardian or otherwise responsible for the general supervision of such person's welfare; or (5)
such other person is in custody of law or detained in a hospital or other institution and the actor has supervisory or disciplinary authority over such
other person; or (6) the actor is a psychotherapist and such other person is (A) a patient of the actor and the sexual intercourse occurs during the
psychotherapy session, (B) a patient or former patient of the actor and such patient or former patient is emotionally dependent upon the actor, or (C)
a patient or former patient of the actor and the sexual intercourse occurs by means of therapeutic deception; or (7) the actor accomplishes the sexual
intercourse by means of false representation that the sexual intercourse is for a bona fide medical purpose by a health care professional; or (8) the
actor is a school employee and such other person is a student enrolled in a school in which the actor works or a school under the jurisdiction of the
local or regional board of education which employs the actor; or (9) the actor is a coach in an athletic activity or a person who provides intensive,
ongoing instruction and such other person is a recipient of coaching or instruction from the actor and (A) is a secondary school student and receives
such coaching or instruction in a secondary school setting, or (B) is under eighteen years of age; or (10) the actor is twenty years of age or older and
stands in a position of power, authority or supervision over such other person by virtue of the actor's professional, legal, occupational or volunteer
status and such other person’s participation in a program or activity, and such other person is under eighteen years of age; or (11) such other person
is placed or receiving services under the direction of the Commissioner of Developmental Services in any public or private facility or program and
the actor has supervisory or disciplinary authority over such other person.

(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under sixteen years of age, a class B felony, and any
person found guilty under this section shall be sentenced to a term of imprisonment of which nine months of the sentence imposed may not be
suspended or reduced by the court.

See. 53a-72a. Sexual assault in the third degree: Class D or C felony. (a) A person is guilty of sexual assault in the third degree when such person
(1) compels another person to submit to sexual contact (A) by the use of force against such other person or a third person, or (B) by the threat of use
of force against such other person or against a third person, which reasonably causes such other person to fear physical injury to himself or herself
or a third person, or (2) engages in sexual intercourse with another person whom the actor knows to be related to him or her within any of the degrees

of kindred specified in section 46b-21.

(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under sixteen years of age, a class C felony.

g (
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Sexual Violence Statistics and Data



- One (1) report involved a respondent not affiliated with CCSU and thetefore was outside of
the authority of the Office of Student Conduct and the Office of Diversity and Equity.
However, a report was made to a police department.

- One (1) report was made by a third party. When the alleged victim was approached about
the report they denied any abuse had occurred.

Stalking Reports

A total of eight (8) reports of stalking were made to CCSU in 2018. Seven (7) of the reports resulted
in an investigation by the Office of Student Conduct, with the following outcomes:
- Inseven (7) repotts, it was determined that the evaluated behavior did not amount to a
violation of prohibited conduct.
- Inone (1) report, the alleged victim initially stated an intention to report to the Office of
Student Conduct but did not make an official repott.

Total Anonymous and Confidential Reports and Disclosures

The University Police monitors an on-line form where individuals can report anonymous crimes,

including those of sexual assault, intimate partner violence stalking. In 2018 there were zero 0)
anonymous tepotts.

The only employees on the CCSU campus who ate able to receive confidential disclosures of sexual
assault, intimate partner violence and stalking are licensed counselors in the CCSU Student Wellness
Services. That following data was provided by the CCSU Student Wellness Services as an estimate
of confidential disclosures throughout 2018:

- Sexual assault: 26
- Intimate Partner Violence: 5
- Stalking: 0

It is important to note that these confidential disclosures could potentially also be included in the
Total Reported Incidents of Sexual Violence. Some students may disclose to a confidential

counselor and also make a report or disclosure to a non-confidential employee at the university.



CSCU

Connecticut State
Colleges & Universities

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Central Connecticut State University
REPORTING OFFICE/DEPARTMENT: Office of Diversity & Equity
INSTITUTION CONTACT:

YEAR: 2018

Incidents of Sexual Assault, Stalking and IPV Reported to CSCU in 2018

Type of incident Number of Incidents Incident Reported to Respondent Identified | Respondent Identified Confidential or
Reported Have Occurred in 2018 as Connected to the as Connected to CSCU Anonymous Reports
Reporting Institution Institution
Sexual Assault 31 13 11 0
Stalking 16 12 8 0
Intimate Partner Violence 10 10 il 0
(1PVv)

Disciplinary Cases Resulting from Investigations of Sexual Assault, Stalking and Intimate Partner Violence — Where respondent is CCSU STUDENT

Type of Incident Number of Finding of No Finding of Finding of Responsible Finding of Number of Appeal
Investigations Violation or Not Responsible & & Suspension Responsible & Findings Outcome
Responsible Expulsion Probation/Warning Appealed
Sexual Assault 8 3 1 4 0 3 3
decision
upheld
Stalking 7 7 0 0 0 0 N/A
Intimate Partner 0 N/A N/A N/A N/A N/A N/A
Violence (IPV)




(2) “Use of force” means: (A) Use of a dangerous instrument; or (B) use of actual physical force or violence or superior physical strength against
the victim.

(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual intercourse by the use of force against such other spouse
or cohabitor, or by the threat of the use of force against such other spouse or cohabitor which reasonably causes such other spouse or cohabitor to
fear physical injury.

(c) Any person who violates any provision of this section shall be guilty of a class B felony for which two years of the sentence imposed may not
be suspended or reduced by the court.

STALKING

Sec. 53a-181¢. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in the first degree when such person commits stalking
in the second degree as provided in section 53a-181d and (1) such person has previously been convicted of a violation of section 53a-181d, or (2)
such conduct violates a court order in effect at the time of the offense, or (3) the other person is under sixteen years of age.

(b) Stalking in the first degree is a class D felony.

Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this section, "course of conduct” means two or more
acts, including, but not limited to, acts in which a person directly, indirectly or through a third party, by any action, method, device or means, (1)
follows, lies in wait for, monitors, observes, surveils, threatens, harasses, communicates with or sends unwanted gifts to, a person, or (2) interferes

with a person's property.

(b) A person is guilty of stalking in the second degree when:
(1)Such person knowingly engages in a course of conduct directed at a specific person that would cause a reasonable person to fear for such person's

physical safety or the physical safety of a third person; or
(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct directed at a specific person that would cause a reasonable

person to fear that such person’s employment, business or career is threatened, where (A) such conduct consists of the actor telephoning to, appearing
at or initiating communication or contact at such other person's place of employment or business, provided the actor was previously and clearly
informed to cease such conduct, and (B) such conduct does not consist of constitutionally protected activity.

(c) Stalking in the second degree is a class A misdemeanor.

Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of stalking in the third degree when he recklessly causes
another person to reasonably fear for his physical safety by willfully and repeatedly following or lying in wait for such other person.
(b) Stalking in the third degree is a class B misdemeanor.

PROGRAMMING:




Training Provided



Central Connecticut State University

Nondiscrimination & Anti-Harassment
Policies, Complaint Procedures and
On-campus and Community Resources

Office of Equity & Inclusion
1615 Stanley Street
Davidson Hall, 119
New Britain, CT 06050
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. Name of Respondent 2;

Home/Cell Phone:

O othenfﬁ’

Stotus: [ ] Student {] Feculy [ Staff | Extéma_zl_j{ﬂpn—q'mpus)
ey s
Spacify

Status: [ ] student [ Faculty [ stoff

Name of Witness 4:

Female

[ other:

status: [ Student [ faculty [ Staff

Work Phone:
[ other: Home/Cell Phone

status: (] Student [ Faculty [ staff

Address:

Work Phone:

Home/Cell Phone::

O
Status: Student Facuity Staff
O O O

Work Phone:
Home/Cell Phone:

Status: (] Student [Jraculty [ Staff

CCSU'’s Office of Diversity and Equity Complaint Form
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evidence in this case will remain in the custody and control of the Office of Diversity and Equity. can be
reached at 860-832-0178.

Page | 3 Investigatory Report: 100 vs. xxxx



Other University Cultural Programs and
Services

Center for Afric;ma Studies

The Center emphasizes the study and the cultures of African peoples
both in the Continent of Africa and throughout the world. Further,
the Center offers various vﬁogmim including lectures, conferences,
student activities etc. that create a better understanding of African
peoples in the wider social, economic, and political systems.

The Center is located in the Marcus White Hall, RM 008.

Contact Information: Dr. Evelyn Phillips, Ph.D., Co-Director at
Philli or 860-832-2617, or Sherinatu Fafunwa-Ndibe,

Co-Director at fafunwas@ccsu.edu or 860-832-2646

East Asian Center

The East Asian Center is devoted to serving the interests and needs
of Asian and Asian American students and helping to create a
supportive environment for living and studying. In this regard, EAC
provides a range of support services, advising and mentoring
services, as well as cultural, social and co-curricular programs.
http://www.ccsu.edu/ eastasianeenter

The Center is loccated in Barnard Hall, RM 209.

Contact Information: Dr. Helen Abadiano, Director at 860-832-2180
or EAC@ccsu.edu. She is available to address academic or personal

concerns.

Did goy

Inthe U.S. in 2010, Chinese-Americans, except Taiwanese (3.8
M) were the largest Asian group, followed by Filipinos (3.4 M),
Asian Indians (3.2 M), Vietnamese (1.7 M), Koreans (1.7 M) and
Japanese (1.3 M).

Source: U.S. Census Bureau, 2010 Census

10 | Page

Latin American, Latino aml Caribbean Center

The Center for Caribbean and Latin American Studies promotes the
understanding and appreciation of the historical, social and cuitural
lives of Latin American and Caribbean societies, and of Latino in the
U.S. through education, community events, study abroad,
international exchange, community outreach and research. Because
of the importance of the Latino community as one of the largest
minority groups in the U.S., the Center as part of the University's
mission of fostering diversity and global awareness plays an
important role in providing educational opportunities to Latino
students and promoting Latino cultures. The Center crganizes
educational and cultural activities that aim to increase the
recruitment and retention of Latino students.

The Center is located in Carroll Hall.

Contact Information: Dr. Jose Carlos del Arna, PH.D., Director at

860-832-3211 ordelamaj@cecs_LJ.edu.

Pid you know?

National origin discrimination includes discrimination
because a person (or his or her ancestors) comes from a
particular place. The place is usually a country or a former
country, for example, Colcmbia or Serbia. In some cases, the
place has never been a country, but is closely associated with
a group of people who share a common language, culture,
ancestry, and/or other similar social characteristics, for
example, Kurdistan.

Source: hitp:/mwww.eeoc.gov/policy/docs/national-origin. html#l|

11| P age



State law requires that allemployees participate in diversity training
and that all those employees with supervisory responsibility
participate in the sexual harassment prevention training. Based on
state law, the university requires that allemployees complete Title 1X
training on an annual basis. Contact the ODE for the fraining
opportunities.

ADA Accommodations

Employees: The Office of Diversity and Equity handles employees’
requests for reasonable accommodations.

Contact Information: Rosa Rodriguez, Chief Diversity Officer/Title 1X
Coordinator at 860-832-1652 or at rosa.rodrigusz@ccsu.edu

Students: Requests for reasonable accommodations from students
are handled by the Office of Student Disability Services. The office is
located in Carroll Hall.

Contact Information: Office of Student Disability Services at
860-832-1952

Women'sr ¢ .o

The Ruthe Boyea Women's Center provides resources, to advocate,
inform, and support personal development. The Center offers a
variety of services for and about women. It also sponsors
educational and cultural programs designed to promote gender
equity, knowledge of women's rights issues, leadership and
independence, and encourages understanding and cooperation
among women of varied socio-economic groups, cultures, ethnic
backgrounds, races and sexual orientations. The Women's Center
welcomes all women and men.

The Center is located in the Student Center, RM 215,

Contact Information: Jacqueline Cobbina-Boivin, Women Center
Coordinator at 860-832-1655 or i ivinj

61Page

.u.uu Advocacy

The Office of Victim Advocacy provides services to assist and support
individuals affiliated with CCSU whe have been impacted by sexual
assault, relationship violence, and/or stalking.

The office is located in Carroll Hall, RM 248 and is staffed by a
professional staff member.

Office Hours:

Monday-Friday, 9AM to 5PM (other fimes available by appointment)

Contact Information: Victim Advocacy and Violence Prevention
Specialist at 860-832-3795.

will be sexually
assaulted.

Th"¢' C3r,1pucs S, uai Assciult Stud)-".
Is.latlonal Institute of JIL1sbe"c. 2007,

We're working
together to change
this statistic.
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Crimes, Emergencies and
Evacuation

This section includes:

Reporting Crimes and Emergencies

Confidential and Voluntary Reparting
LiveSafe—Reparting

Emergency Notification System & Timely Wamings
Evacualion Procedures

CCSU Clery Report 2018

CCSU Clery Report 2018

Other Campus Security Authorities (C54)
You may also report crimes lo individuals wha are not members of the Police Department or the Office of Equity and
Inclusion. Other CSA”s may include RAS, athletic coaches, Title TX coordinators, or an ombudsperson,

LiveSafe—Crime Reporting y
LiveSafe is a mobile safety comniunteations platform, which provides users the tool ta do samething right from their
mobile phone. From sharing infarmation on concaming bebavior to raporting safety bazards, the LiveSafe platform
delivers two-way, real-time il ions thut include location-tagged texts, calls, photos and videos: scalable mass noti-
fications; relevant safety resources and peer-to-peer safety tools. v

LiveSafe puts a mobile security system in the hands of everyone, deputizing faculty, staff and students 5o they can feel
imvolved and empowered to do something when they see something, Users can send texts, phatos, videos and precise
Jacalion information to report incideits ranging fiom routine maintenance needs, lo suspicious activity and/or to safery
threats. LiveSafe’s cloud-based command dashboard receives fips in real time and allows security officials fo respond
via secure live chat. 1t is the “Do Something” for “See something, Say something”

CCSU Emergency Notification System & Timely Warnings

Timely Warnings for Crimes

«Ln the event that a crime (listed in the Clery Act) or a series of crimes constiluting a serious or continning thieat to the cam-
PUS community, a campus wide “tinely waming” will be issued. This is 2 decision made by the Chief of Police, Depend-
ing upon the situation, the CCSU Police will work with the Office of Marketing and Communications on distribution
through campus email, LiveSafe or other means;, (e.g,, postings, direct distibution of flyers, the campus® student newspa-
per, and campus websités), CCSU may #ls6 use its COSU ALERT system if warranted,

CCSU Emergency Notification Systems

€CSU has un Emergency Notification System (CCSU ALERT) that focuses on emergeney notifications in concert with a.
public szfety response to avert threats and minimize the potential q! of campus i notifi-
cations are sent to the eatite campus community. i

What to Expect

Upon ion of a signi gency or danges ituation involving an i threat to the health or safety
of te campus comemuasity, the CCSU Palice will activate (unless doing so will compromise cfforts ta contain the
emergency);

«  Extemal londspeakers, tones aud voice messages (Whelen System)

= SMS Text/Voice ing system (Everbridge Sy Il employees and stadents are enrolled)

= Computer alert system

*  Messages directly through the LiveSafe app oran SMS text, push notification or email.

What Should You Do and Why?
building in case of a fire alurm or olher specific instructions to do so.
therwise seek sheller immediately in the pearest building away from deors and windows,
zeure your area, lock doocs and windows, close blinds, prevent suspect from aceessing victims,
__Inlycall 911 if you or others are in danger (Calling 911 for infarmation prevents the receipt of emergency calls.)
» Do three things: remain cglm, do not take unnecessasy risks, follow instructions.

1

~ Reperting Crimes and Emergencies
Crimes in progress and ather ciergencics should be reporied by dinting 811 frant any phone, Whenever possible, the

actual yictim or witness af the crime should cail diveetly. First hand informaation is always more accurate and complate.
If someone merely gives you the infarmation and leaves. please include this fnformaticn.

Emergeney phones, known as “Code Blue Telephones,” are strategically located across the campus and are connected
directly to the police dispatch center o campus. A call to the police also activates the blue strabe light at miany of these
telephones.

The CCSU PD Communications Center is siaffed 24 hours a day by trained public safety disparchiers. The dispatchers re-
ceive calls from the Code Bluc phonces, campus business |ines and 911 calls
relayed from the City of New Britain Publie Safety Answering Point. Upon e
receiving ealls for service, dispalehers assign the appropriaté police officers, 555 JQPJEE?HSNE

firefighters, or emergeney nedical stafTto respond.

SAY SOMETHING

When calling 911 or the CCSU PD to report a erime or incident, please be
ready to give information such as: a brief description of the accwrence,
when and where the incident cceurred, weapons the suspeet carried, where and when tlie suspect was last seen, description
of the suspect (including gender, race, age, height, weight, hair colar/length, clothing, facial hair, tattoos/scars) and any
ather relevant information. [n addition to the importance of accurate and pronipt reparting of all crimes, timely infor-
mation assists in developing information and warnings for the campus.

Calling for Other Paolice Assistance

For non-emergency assistancs, please call the CCSU PD ot 860-2832-2375. The University Police Depastment is located
at 1500 East Street in New Britain, CT and is open 24 houss 2 day. The administative services portion of the
department is open from § a.m. 10 4 p.m., Monéay through Friday.

Veoluntary and Confidential Reporting of Crimes

Except as nofed below, the University does not have a reporting system for annual crime statisties that is both voluntary
and confidential. Victims or witncsses te 2 crime are encouraged 10 report what they know about & crime to the police.
The CCSU Police welcome all sucl mformation and, under i will safeguard confidentiality. However,
neither the police nor the University can guarantee confidentiality in all instances, partisularty where the information
pertains to an offense or an alleged offender that moy affect the safety of others on campus. Indeed, in such cases a
University employee (2xcept 2 medical practitioner or professional counselor) may he réquired to divulge information to
the police or others on a need to know basis. Pastoral and professional mental health counselors are encouraged to gather
information on crimes reported to them, on a veluntary and confidential basis, for inclusion in the annual security report.

Anonymous Reporting af Crimes
To seport any crime Y Iy, 20 to www.cesu.edu/police/ and select Crime Repont” from the Jaft
menu,

This form is for reparting crimes adonymously ta both the CCSU Police Deparimant and other University Depasiments a5
needed The Information ju this form will assist in the compilation of statistical records for crimes that oceur ou the CCSU
campus or surrounding area in compliance with federal and State laws and Board of Regents policies. A person who has
been a victim of & crime may fill out this form hisvherself or may ask a third party (such as a friend or 2 counselor) to de

s0. If this is 20 emergency, please call 911! 4
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Time is of the essence in an emergency and the police may not have or be able to convey very much detail about the
cmergeney. Therefore, initial messages will merely aleit you that a particular type of emergency (c.g.. crime or hazardous
condition) is taking place on campus. As soon as it is practical, additional informatien will be posted through the CCSU
website or via the Everbridge system,

How are Notification Decisions Made?

When a situalion is reported to CCSU Police, the dep will i it respond and i i Upoa

of u significant emergency or dangerous situation involving an immediate threat to the health or safety of the campus com-
munity, CCSU will, without delay and taking into account the safety of the community, determine the cantent of the nofifi-
cation and initiate notifications UNLESS the notification will, in the professional judgment of responsible authorities, com-
promise efforts to assist victims, contain or mitigate the emergency.

System Activation

The confirmation of 2 “sigai y"™ and, therefore, the actjvation of the alert is genarally the responsibility of
the Chief of Police based upon he police response to an emergency and in consultation with the Pregident and Executive
Palicy Council in accordance with the Emergency Responsc Management Plan, In other emergencies where the need for
netice is less immediate, the decision 1o activale a CCSU ALERT will be made by senior management officials, Such afert
messages may be more specific and may take advantage of other supplemental notification methods depending upon the
situation. CCSU ALERT is pre-loaded with 2 series of emergency messages 1o streamline the notification process which
can all be modificd (o address specific threats,

‘When it’s Over
‘When the emergency is over the CCSU ALERT system will also be used to make that sotification.

Are the Notifieation Systems Tasted?

Yes. Both of the prinwary notification systems (Everbridge and Whalen) are tested st least annually. Tests us well as drills
(i.e. University officials practicing their roles for o staged incident) are announced to the canipus conmunity in advance
and coincide with  reminder regarding cniergency response and cvacuation procedures. A standard emergency message is
sent at the beginning of the drili/test, Another notification is sent at the canclusion of the test/drill. The notifications are
sent io the campus community via uotifications on computer screans, voicemail, and lext messaging. An actual emergency
that results in an activation of CCSU ALERT will be id an ed test of th 1
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Crime Prevention and Programs

« [Education: The CCSU Police Department works closely with Residence Lifc to provide up-to-date and
/é_,;é{e_:mingfn'[ presentations Lo the resident community about crime on the CCSU campus, Upon request, CCSU palice

# “zers are available for preseéntations on:

Zampus Safety

Drug/Alcohol Abuse

3. Sexual Assault Awareness on Campus

4. Domastic Violence

5. DUI Laws and Enforcement

6, K-9 Demonstration

7. Vandalism

§ Bicyele Safety

9. Date Rape Drugs and Other Diugs

+ Crime Analysis: Onan ougoing basis, the Police Depanmeit monitos and analyzes reports of all crime on campus
and, according to the resulls of that analysis, modifies patrals.

=+ LiveSafe Safety Map: Staying aware of your surroundings is one of the key steps to staying safe, regardless of where
youare. The Safety Map enables you to quickly see where you are and what's around you in both familiar and new
locales.

+ Safety Escorts; Using student worlers, public safety assistants or polics olficers, concemed students will be sscorted
within the campus

+  Engraving: The Police Department will assist students in engraving items of value.

= Emergency Telephones: The University has installed many well-placed cmergency telepbones (Blug Light Phones)
on campus that automatically dial info the police dispatch center an campus,

« Student Pawrl. Students are employed by the Police Department to provide escorts and perform building security
checks.

+ ID Cards: All full-time students, faculty md staff have been issued photo ID cards, which they are required Io possess
at all times and must show upon 1equest.

« E-CHUG (Electronic Check-Up ta Go): A required interactive web survey for incoming CCSU students that allows
college and university students to enter information about their drinking patterns and receive feedback about their use
of aleohel. The assessment is selfguided. and requires no face-to-face contact time with 2 counselor or administratar.

= The Sexval Violence Prevention Program (SVPP): A required on-line program far all incoming CCSU students to
complete. The interactive program provides information an healthy versus unhezlty relationships, consent, different
forms of sexual violence, stralegles for id

ifying and i pling sexual violencs, and how lo help victims/survivors,

Security of and Access to Campus Facilities

+  Fadilitics Upkeep: Facilities and grounds are mainteined with safety in mind. The Facilities Management Depart-
ment inspects campus facilitics regularly, promptly make repairs affecting safety and sccurity and responds to Teports
of potential safety and secuzity hazards such as broken windows and locks. The grounds erew of the Facilities Manage-
ment Department regularly menitors and responds o prablems in landscaped areas of campus that may cause a safery
hazard, for example shrubbery that impedes lighting.

+ Locked Residence Halls: Residence halls are locked 24 hours a day, seven days & week. Students gain entry to the
residence halls by a card access system that closely monitors access of all people in these areas,

+  Residence Hall Staff: Each residence hall has a full-time, live-in Director with Residence Assistants on each floor.

= Access Control and Security Cameras: The University has invested significantly in the technology necessary to im-
plement electronic access control and closed-circuit television cumeras,
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LiveSafe—Crime Preventian

LiveSafe application can be used fiom the user’s call phoue as a means to improve safety and prevention ¢fforts. Far
instance, faculty, stafT and students can utilize the SafeWalk option. Utilizing GPS-cnabled location technology, Safe-
Walk allows users to virmally walk family, friends and colleagues hame or to another location by monitoring their location
on a real-time map. Based off initial location and intended destination, hands-free smart alerts ars sent to both paities if
the user doesn't asive at the intendad destination by the estimated time of arrival, Alerts ace also seot when the user is
defayed, has arrived or has summoned for help, Additionally, the Safety Map option can help navigate unknown areas by
highlighting key locations, customized to the university. It also can be used 1o alert navelers to potentially dangerous areas.

LiveSafe| ¢

e f T & = X
Salen. neveryone

Get LiveSafe
Dewnloed “LiveSafe™ from
the Aop Storc orGoogle
Play Regiter and fill out
vout profie. Select Cortral
Connectieut Seate Uriversity.
You're set)

Eequsztholp in
anumergancy

acoess smergency
numbers. Safery efficials can
leverage locwion-dats in
an smergeney, allowing for
fazter rezponse tmes.

Submit tipz related to zfoy
concems. Aftach a heto,
vides, or audio file, You cen
evan dait engrymously.

Know what'c arskind you
Uza the Safety Map 1o ceo
whers you ero in relauon

Hata quick access to
emergency infarmasion,

10 compue buildings, eampus resoliices. and mors.

sufery places, snd other

infarmation.

Tab navigation: Homs semsma

¥eeps Central Connachour ard Notifiestisug

Stute Univeraiy-related Mekea it eesier to quickly start

funciicnaliny in cne place B peerio-peer SaloWalk and
= veithin the spp. scooz: brosdea mezsage.

Student Responsibilities and Crime Prevention

The cooperation and involvement of students in a campus safery program is absolulely necessary. The potential for
prablems is reduced when students follow saund safety-oriented practices. The residence halls will quickly feel hke
home—Dbut you bave mber that you are not home: You must assume responstbility for your own personal safety
and the security of your persanal belongings by taking simple precautions. Lagk out for one another and
behav inzens. Below are some helpful hints to help you reduce the chance of becom g a erime victim,

Remember, you are part of the “secuiity system™ at CCSU. 1f you do net engage in safe practices, you place yourzelf and
athers at great ri:

«  Lock yaur deor when you leave and take your keys with yau, no madter how long you will be gone. Toonly rakes a
few secands 10 be “ripped off"

*  Lock your daor when you and/for your roommate aie sleeping,

* Do not leave notes on your door telling the world that no ane is 1 or when you will return, 1t's an open invitation

for theft.

Keep wallats, purses, eheckbooks und jewelry out of sight and locked up if possible. Do not keep large sums of

maney on hand and routinely check your checkbook to see 1f any checks are missing.

*  Keeparecord of all your valuable items, noting description, serial number and approsimate vajue of the items. T
sume cases you should censider taking picrures of them, These records should be kept in a secure location. Also,
keep a copy with your parents.

+  Check with your parents’ insurance company to see if your property is eovered under thei
while you'l ing at school.

= Do nat lonn your room keys or aceess control eird to anyone.

homeowner’s policy

Do nut attach your keys to your University ID; it's another invitation for theft
= Do notallow sirangers into your reom.

Only allow responsible visiton to your residence halls, You are responsibie for their behavior.

Register your residence hall guests.

Do not open your door ualess you kinow who is oo the other side, especially at night,

Do not allow doar-to-door salespeople to enter the residence hall or your room. CCSU policy prohibits seliciting
inany building witheut prior written approval from the University.

Do not leave valuables, particularly electionic devices such 25 a cellphane, i your vehicles.

» Lock yourcarl

Do not prop doors open.

Use only the authorized exits, exceptin an emergency.

* Do not use your identity to allow a stranger into the residence halls.

« Report any suspicious person or activity to the University Police, (860) §32-2375.
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Student Conduct

Students have the same respousibility to abey the law, on and off campus, as any other citizen,

Misconduct by anyone may violate cither University policy or the law, or both.

Misconduct that is ONLY a violation of University policy may subject one 1o campus disciplinary processes, ¢.g.,
the Sradent Code of Canduet,

Misconduct that is o viclation of the law may subject one to anest and prosecution, AND if the law violation is
ALSO a violation of University policy, the University may take administrative action as well,

Drugs and Alcohal

The University has a Strong cemmitment, not only to a safe campus, but also to an cnvironment that supports the
development of healthy Lifestyles. CCSU regards the abuse of diugs and alcoliol as inappropnale behaviors that are
mconsistent with the goals of the University. In suppant of this view the University has promulgated restrictive policies
regarding the possession and use of drugs or aleohol on campus. Education and counseling programs support these
policies. The policy statements related to aleohol and other drug abuse may be found in the Student Handbook.

[n addition to possible violations of University policy, the CCSU Police, as well as other municipal, state or federal
agencies will enforce the laws pertoining to aleoliol and drugs including statutes relating to underage drinking,

NOTE: Both the New Britain Police Depertment and the CCSU Police Department have stepped up enforcement
measures related to complainis of alcoliol abuse and/or loud parties in the neighborhood surrounding she compus.
Underage drinking is ilegal.

Alcohol and Drug Education
Please see thie Student Handbook seetion related 1o this topic at: Student Wellness Services, Office of Wellness Education.
The Student Handbook can be accessed by clicking on the link: Student Handbook

Weapons
The possession or use of firearms, fireworks, dangerous weapous or unauthorized chemicals is strictly prohibited and in
many eases also violates state or fedaral Jaw.

Monitoring of Off-Campus Student Organizations
CCSU does not recognize any off-campus student organizations including any with off-campus ‘housing facilities.
Therefore, CCSU has no policy regarding the monitoring and recording of such facilities through the local police.
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Rights

e isies BORVCSCU Sexual Misconduct Reporting, Suppart Services and Processes Policy
Victim Rights: As a victim of seiual violence you have the righi to:

= Notify law enforcement of such ussault o1 violence. Ceutral Connecticut State University Staternent
#77 Receive assistance from campus authagities in making any such noufication
Obtain 4 “protective order” and/or apply for a temporary “restrzining order® through the court or seek enforcemeat Central Connecticwt State Universiy (CCSU) will not tolerate sexual misconduct against students, staff, faculty, or
of an existing pratective ar restraining order. visilors, whethe it comes in the foim of inlimaie parer viglence, sexual s It sexual exp]qnalmn or s.‘xu:ll hagass-
g : " 3 ment, as defined in the BOR policy. In an ongoing efiort ta prevent sexunl misconduet and intinute pwriner vialence
Seck changes in scademsic, living, campus transportation or working conditions in response to your victimization o the CCEU campus, the University providzs education and prevention progtams for the CCSU comimunity and pu-
Options will be considered on 4 cuse-hy-case basis, if 50 requested by the vietim. sucs all cominal and administrative remedics Tor complaints of sexual misconduct,
Choose to decline to notify local law enforcement authorities, including en-campus and local police or (o pursue i
eriminal charpes. CCSU is 1 commuaity dependent upon trust and Lespect for iis constituent members: studenfs, faculty, s:aﬁ‘upd thase
visiling or under temparary cuntract. As noted in CCSU’s Violence Free Campus Policy, members of the University
Immedintely following a crime, victims have rights, ineluding the right to: community have the 1ight o a safz and welcoming campus environment. Acts of sexual miscond act and imlimate
partuer vialenee (uesten personal safety and viclate the standards of conduct expected of community members

.

Help in abtaining emergency care.

Be notified about arest and court proceedings. Arraignment inay occur the day after the anest, Contict the clerk of . s .

2 gs. Arraigy ¥ ¥ 5 & Tndividuals and Entities Affected by this Policy
the cown to check on status, court date and location. i . .
Tiniely dispasition of thi case afier the arrest of an accused. This policy apphes to anyone on the rroperty of Central Connecticut Smielle\. ezsity, as well as anyone presznt al
CCSU-sponsaned programs or events. This policy extends lo aff-campus violations of both students and eniployees
in limiled circomatances s voted below:

Reasonable protection from the accused.

Get information on services and agencies that help victimg,
Apply 1o the Office of Victim Services for crime-related fipancial assistance. Students: “Off-campus miisconduct may be
Return of property that the police took for investigating the crime, ﬂ“"““’)‘ procedures if une of the folloy

Z 5 et versity cvenl, al z Unive
Be treated with faimess and respect throughout the criminal Justice system pracess. i) 2 student engages in prohi

bject Lo the jurisdicion of Ui University and sddressed through its dis-
¢ conditions is met: () 2 student engages in probibited conduct at an official
<anctioned event, or at au event spousered by 4 recognized student organizalion: ar
d conduet under such cireumstances that reasonable srounds exist far b lizving that

¢ Choose ta decline to notify Jocal law enf horities, including mus and local palice or to pursus (e accused student poses a treat to tre Life. health or safety of any member of the University community or 1o the
v - i)
criminal charges. property of the University.
Eumployees: The decision of whethier (o investigate aud discipliue employess for off- iscanduct will be
. made by the appropriate university administeator o a case-hy basis in dance with collective bargaming
Sanctions agreements, CSUAmMIversity policies; and state regulations.

University Sexual Assault Protocols unequivocally state that sexual assault is a crime, as well as o violation of the Smudent
Code of Conduct and/or other University policies. Statement of Policy

= 2 - » - < The Baard of Regents for Higher Education (BOR) in ¢ ction with the Con icut State Colleges and Universi-
Seaval assault affenders, in addition to arest and the full processes of the eriminal justice system, may aleo be subject to ) SRR fier Ediearion ¢ Lipconibon w sl e Y

ties (CSCUY is commitied to insuring that each meniber of every BOR governed collepe and university community
has the oppertunity to participate fully in the process of education and develapment. The BOR and CSCU steive to
: o o . § intain o safe o veleunting envit at free from acts of sexusl misconduct and iutimate pariner violence. Tt is
. recih it amii é 8l i th he Office maintain 4 safe and welcuming envitonnieat om ac ; O : P iole) T
If the person o assaulted you is a student, you may seck disciplinary action against this person through the Office the intent of the BOR and each of its colleges or unjversitics 1o provide safety, privacy and Support 1o victims af sex-
of Student Conduct. ual misconduct and intitate pariner vialenca,

the campus disciplinaty system (swdents or staff). For example:

Human Resources may impase sanclions against an cmployee based upon an investigation by that depavtment, the . . L X

Police Department, or the Office of Equity and Inclusion, The BOR strongly EHCOURLESs vietis 1o report any instance ug‘amuul ansconduet, including sexual harassment, sex-
ual assaul. sexual exploitation, stalking and intinate partner violenge, us an cifes mcans of taking action by re-
porting such acts o the appropriate officials and pursuing eriminal or disciplinary remedies, or both. The only way

You may take these actions in conjunction wich, or ind: dently of, a criminal The University Police will that action can be sken against anyone who violales another in such o manner is through reporting. Each and every

i P . ¥ . & . BOR governed college and university shall provide thase wha report sexual miscandet with many supportive op-
3 cess Ve W1 e s e - - 5 . = <
asaist you in this process as well. With respect to student offenders, procedures and penalties are enumerated on the fol tious, including reforal to gericics that provide modical atiention, counseling, legal servi

= e c AR i o s, advoeacy, referals and
lowing pages, which is also located is e Student Handbook, Campus disciplinary procedures include provisions that al- general e regaiding sexual miseonduct, Each und every BOR soverned college and university will preserve
tow both the accused and the acouser to have others present during the heating and o ensure that bath are informed of the the confidentiality of these who report sexual misconduct ta the Tullest oxtent passible and allowed by law. All BOR
ouicoms of the proceeding including any sanctions that are imposed, and CSCU emplayess, victim suppart prsons and conimunity victim advocates being consulted will make any limits
iy L] &2 i of confidentiality cléar before any diselosure of facts takes place. Other than conficiential resources as defined above,
in addition to employees who qualify as Cimpus Sec ty Authorities under the Jeannc Clety Act, all BOR and
CSCU cmployees arc required (o immediately i tothe i fou’s desi. d recipient any disclosure or
'CCSU Stwdent Code of Conducr, Pa 1
2%
25
P
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report of sexual misconduet received from a student as well as communicate any disclosurc or report of sexual - Display of sexually suggestive objects, pictures or photographs
mi..scm;duu the emplayee received from anather employee when misconduct is related to the business of the insti- - Sexual jokes
tution.

«  Stereotypic comments bused upon gender

2 i 3 " 3 - «  Threats, demands or suggestions that retention of one’s educarional status is continigent upon toleration of or
Affiemative consent nmast be given by atl parties befare enpaging in sexual activity. Affirmative consent means an ac- : 'ige = g B Ip

;s iy 2 acquiescence in sexual advances,
tive, clear and voluntary agreement by a person to engage in sexual activity with another person. Sexual misconduct, e 2 A
a5 defined hereiu, is a violation of BOR policies and, in add: ion, may subject an sccused stodent or employee to crim- ) Reuliation is prohibited and accurs when a person is subjécted to i adveise | s i b
inal penalties. The BOR and cacl, of its governed colleges and universities are ¢ flted to providmg an envi : e e ks 4 5 ¥ & e miptins
free of personal offenses. Sexual relationskips of any kind between staff, faculty and swdents are discouraged pursu- cusehe or she made a complaint under this policy or assisted or panticipated in any masmer in an investigation

ant to BOR palicy. y 7 Ky = =
¢h) Sexual asseuir shall include but is not limited to a sexual act directed apainst another person without the con-

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and Universities 1o im- sent (as defined herein) of the ather person or when that person is not capable of giving such consent.

plement the Policy stated above pursuant to the following provisions:

Sexual assault is fluther defined in sections 53a-70, 53a-70a, 532-70b, 33a-71, $3a-72a, 532-72b and 53a-
132 of the Connecticut General Statuies,

Terms, Usage and Standards

LConsent must be affirmed and given freely, willingly. and knowingty of ¢ach pasticipant to desived sexual involve- (e) Sexual exploiration occws when a person takes non-consensual ar abusive sexual advantage of ancther forany-

menf. Consent is a matually affirmative, conscious decision — indicated clearly by wards or actions — to engage in ooe's udvum:y_v_c or hcneﬁ! cther than the person being npluued.l:mu that bc]mfmr does not otherwise constitute one
mutually accepted sexual contact. Conseat may be revoked at any time during the sexual activity by any person en- of the preceding sexual miscenduct offenses. Examples of behavior that could rise ta the level of sexual exploitation
faged in the activity. include:

-+ Prostituting another person;.

Affivmative consent may never be assumed because there is no physical resistance ar other negative response, 4 pac- video, photograph) or andio-recordi

g2k i = . = Non-consensual visual (e.
son who initially consents to sexual activity shall be deemed not to have affirmatively consented to any such activity ik (

g of sexual activiry;

which oceurs afler that consent fs withdrawn. It is the responsibility of cach person 1o assure that he or she has the af- + Non-consensual distribution of photos, other images, ov information of an indiv ual’s sexual activity, inti-
firmative consent of ull pessons engaged in the sexual activity (0 engage in the sexual ai ty and that affirmalive con- e body parts, O nakedsess, with the intent to or having the effict of embarrassing an individual who is the
sent is gustained throughout the sexual activity. Tt shall not be 4 valid excuse to an alleged lack of affirmative congent subject of such images or information;

that the sudeat or employee responding to the alleged violation believed that the sudent reperting or disclosing the +  Going beyond the bounds of consent (for exanple, an individual who allows fiends ta hide in the closct to
alleged violation consented to the activity (i) because the responding student or employee was intoxicated or reckless watch him or her having consensual sex);

or failed to take teasenable steps L ascertain whether the student or employee reportiug or disclosing the alleged vio- +  Engaging in non-consensual voyeurism;

lation affirmatively d, or (u) if the s ding studeat or employce knew or should have known that the stu-

Kaowingly transmitting an STI, such as HIV to another without disclosing your ST status;

dent or employee reporting or disclosing the alleged violation was unable to consent beeause the student or employee 5 % = s H 2 - 5
5 Exposing onc’s genitals in non-consensual cireumstances, or inducing anather to expose his ar her penitals;
ar

Was unconscious, aslecp, unable to comuunicate due ta a mental or physical condition, or incapacitated duc to the in-
floence of drugs. aleohol or medication. The existence of a past ar current dating or sexual selatianship between the
persons involved in the alleged violation shall not be determinative of a finding of affirmative consent. = Possessing, disinbuting, viewing or forcing others to view illagal pomography.

i : A - Sexual exploitation is further defined as 4 erime in Conneeticut State Law,
Repart ol sexual niisconduet is the receipt of a communication of an

Tequest for an investigation or adjudication by the institution

eident of sexunl misconduct accompanicd by a

(d) Intimiaze partner, domestic and/ar datin g violence means any physical ar sexual harm 3 gainst an individual by a

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not accompanied by a re- current or former speuse of or person in a dating or cohabitating relationship with such individual that results from
quest for an investigation or adjudication by the institution, any action by such spouse or such persen that may be classified as a sexual assault undcr‘scmon 53a-70, 532-70a,
53a-70b, 53a-71, 53a-72a, 532-T20 or 53a-73z of the Seneral statuies, stalking under section 53a-181c, 53a-131d or
£ £ i 2 S . 53a-181¢ of the general starutes, o domestic or family violence as designated under scetion 46b-38h of the general
Sexual duct inelues enga fthe following behaviors: s : 3 PR
el misconduct inchules eagaging in auy of the fellowing behaviars: stautes. This includes any physical or sexual harm against an individual by a current or former spouse or by a part-
e Fti ot bR p— _ i i ner in a dating relationship tht results from (1) sexual assaule (2) sexual assault in a spousal ar cohabiting relation-
a) Sexual baressment, which ean include any unwelcome adwnce or request for s avors, or tny condiuct 0f a sexusl nanue when f s 7§ er i i
aubission to sueh conduct s made eithe: expliznly o smplicidly a 1emn or candinan oFan fndividust's education or SmRIBYTENT. Sabmseii ship, (3) domestic violence; (#) sexual haassment (5) sexual exploitution, as such tems ace defined in this palicy.

ta ar tejection of such canduct by an individual is used 05 3 basis for acudemic or employmant decisions alfecting the inividual; of such can.

duct has the purpose or effect of substantially interfering “E'?u an individual s atzglm-h-c or work peifaimance of ereating an intimidating, hos- Offenses that are designared as “domestic vialence™ are against family or houschold members or persans in dating or
e o meles of conduct which may constituie sexual lamssmeat iaelude but are ot cobabitating relationships and include assauts, sexual assaulis, stalking, and violations of protective or restraining
ordets issued by a Court. Intimate partnct violence may also include physical abuse, tneat of abuse, and emotional
Sexusl Nitarion, rauching, advances or piopositions abusg,
= Verbal shusc of'a sexuatiiature b ¥ B 5 . - :
R = e = Physical abuse includes, but is not limitzd to, lapping, pulling hair or punching,
+ Graphic or suggestive comments about an individual's dress or appearance +  Threat of abuse fcludes but is not limited to, (brengeuing'lo‘ hit, harm or use a weapon en another (whether
s Useof seually degrading words tdeseribe g individual victim or acquaintance, friend or family member of the victim) or other forms of verbal thre:
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4.

1. The Connecticut Commissien on Human Rights & Opportunities (All)
Capitol Region and Central Office Eastern Regional Office
=, 450 Columbus Boulevard, Suite 2 100 Broadway
4 Hartford, CT 06103 Norwich, CT 06360
Tel-{860) 566-7710 Tel: (860) 886-5703
Southwest Regiona] Office West Central Regional Office
350 Fairficld Avenue Rowlaud Government Cener
Bridgeport, CT 06604 35 West Main Street, Suits 210
(203) 579-6246 Waterbury, CT 06702-2004
(203) 8056530
Complaints should be filed with the Commission on Human Rights and Oppartunitics no later than ong hundred
and eighty (180) days after the alleged act of employment discrimination occwred.
2. The Equal Employment Opportunitics Commission (Employces)

John F. Kennedy Federal Building
475 Government Center,

Baston, MA 02203

(800) 669-4000

Complaints should ke filed with the Equal Employment Opportunities Commission no later than one hundred aud
eighty (180) days afier the allzged act of employment discrimination aceus: ed, except, that in a case when the ag-
gneved person lias initially filed 2 complaint with the Commyission on Hunan Rights and Opportunities, such com-
plaint should be filed no later than threz hundred (300) days after the alleged act of employment discrimination ac-
curred.,

. State of Connecticut: Employee Grievanée Procedure

Contact Human R Office or union

s for Grievance forms andfor procedures,

U.S. Department of Education, Office for Civil Rights (Students)

Boston Office

Ofiice for Civil Rights

US Department of Education
8th Floor

5 Post Office Square

Bostan, MA 021090111

Tel: (617) 2880111

Email: OCR.Boston(@cd.gov
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All complaints Complaints against Students
Dr. Nancy “Rusty” Barcelo, Interim Vice Presi- Stephanie Reis, Divector

dent for Diversity, Inclusion and Eqy Qffice of Student Conduet
Office of Diversity and Equity Willurd DiLoreto, Rm. W-105
D n Hall, Rm. 119 SEO-‘83E-1 667

860-832-0178 swreis(@eesu.edu
barcelo.ni@cesu edu

The Diversity Associate, Pamela Whilley, serves as the Title 1¥ officet. Complaints against students may be referred to
the Office of Student Conduct.

Reports against the President, Chief Diversity Officer or Office of Diversity and Equity Employces

Ifa discrimination complaint is made against the President, Vice President for Diversity, Inclusion and Equity or an
Hiess in di ;

Office of Diversity and Equity employze alleging that these pl divectly or engaged in
tory conduct, the complaint shall be referred to the Commission on Human Rights and Opportunities (CHRO) for
review and, if apprapriate, i ion by the Dy of Administrative Services, except if any such complaint

has been filed with the Equal Employment Opportuity Commission or the C
partunities, the CHRO or D
mission in liew of such investigation.

on Human Rights and Op-
of Administrative Services may rely upon the process of the applicable com-

4. Progess for filing complaints

Al the time an individual makes hig/her complaint, the Vice President for Diversity, Inclusion and Equity or designes
will provide the individual with the University's respective policies on CCSU Nondiserimi ion in Education and
Employment Policy andfor the BOR/CSCU Sexual Misconduct Reporting, Support Services, and Processes Policy
and the precedures and timetables for processing intémnal complaints.

No Basis to Proceed,

Atany point duing the processing of the complaint, the Vice President for Di exsity, Inclusion and Equity or design-
ee may delermine that there is no basis to proceed under the Nondiserimination in Education aud Employment Poi]
ey, BOR/CSCU Sexual Misconduct Reporting, Suppart Services and Processes Palicy. The Vice President for Diver-
sity, Inclusion and Equity or designee shall refer the complaint as appropriate. The Vice Prasident for Diversity, In-
clusion and Equity or designee shall notify the complainant and, if necessary, the respondent of the owteome as ap-
propriate, in accordance with applicable state and federal laws,

Iavestigatory Process.

The Office of Diversity and Equity shall provide the respondent with a written Summary of the complaint, including a
description of the alleged discriminatory acts, within ten (10) business days of the filing of the complaine, If the com-
plaint iz in writing, the Office of Diversity and Equity shall provide the respondent with a copy of the written com-
plaint or summary of the complaine. Disclosure of information shall be in aceordance with applicable state and federal
laws,

The Vice President for Diversity, Inclusion and Equity or designée shall weigh all evidence pertaining to the internal
complaint, make findings of fact, recommendations, and, with the consént of the paitics and appropriate execulive
otfieer, propose settlements (o the University President. Without inve ion, the Vice President for Diversity, Inclu-

A7 and Equity or designes may also mediate issues hetween parties where the allegations, if proven, would not con-

te a violation of CCSU policies,

¢ complainant and the respondent (person accused) will be allowed to have one noa-pasticipating support person pre-

-~ sent for the interview(s). For represented employees, this support person could be 4 union representative; however, i

the support person is not a union represcutative, the employee who is the cespondent will be asked to sipn a vion waiv-
<r. For more information, see the Right to Union Representation section.
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Procedures and Timerables for Processing of Dise
and Sexual Miscanduct Complain(s

ination, Harassment Intimate Partner Violence

T aceordance with Section 46a-68-46 of the AfTirmative Action Regulations of Conneeticut State Agencies, the fol-
lowing procedures provide an interal process for the handling of complaints involving claims of discrimination or
harassment, ineluding sexval misconduct/violence,

This procedure is designed to further implament the Nondiscrimination in Education and Employment and BOR/
€SCU Sexual Misconduct Reporting, Suppon Services, and Processes policies by providing a process through
which individuals alleging violation of these policics miay pussuc a complaint, This includes allegations of setalju-
tion, diserimination, hatassment based on age, ancenry, calor, disability, gender identity or expression, genetics,
national origin, marital stams, ace, sex {including pregnancy, transgender status, sexual harassment and miscon.
duct), religious cread, veteran status, sexual orizntation, prior criminal conviction and any ather status protected by
federa) or state laws.

When responding to an intenal complaint, disclosure of information relating to the internal comiplaiur and the ideiti-
ty of the comphuinant will be handled with appropriote sensitivity and in accordance with applicable laws.

A. Process for Filing Internal Complatuts of Alleged Discrimination or Sexual Harassment and Miseon-
duet

1. Who may file:

Any employee, applicant for employment, studeat, spplicant for admission or auy ether person, ineluding vis-
itrs,

2. When to file:

To provide adequat epgortunily for 4 prompl investigation, complainants are encouraged to file as soon as possi-
ble but, except in cases involving sevnal misconduct, must file ne later than ninety (90) calendar days following
the complainant’s first knowiedge of the alleged diseriminatory act.

For eases invalving ullegations of sexual misconduct, there is 0o time limit for the {iling of complaints. In extenuating
circumstatices, the Chief Diversity Officer has the discretion 1o waive lhe deadline for the filing of complaints involving
matters other than sexual misconduct. Onee filed, the intemal complaint must be resolved within ninety (90) calendar
days unless the complainant consents to extend this time period.

3. Where to File:

The Office of Diversity and Equity handles internal plaints alleging viol of the Nondigerimi Oppor-
tunity in Education and Employment and/or the BOR/CSCU Sexual Misconduct Reporting, Support Services, and
Processes policies. The Chicf Diversity OFf {CDO) ar his/her designec reviews and, necessary, conducts an in-
vestigatiot into each complaint that, if proven, would constitute 1 violation of CCSU policies. Complaints against

students arc file with the Office of Student Conduct.
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Timeline

Tnternal complaints shall be investigared and resolved within ninety (90) ealendar days af the receipt of the complaint,
including the writien notification 1o the Lail 3 and resg () segarding the results of the investigation.
Whenever possible, complaints should be resolved in necordance with relevant University policies at the supervisory,
Dean or Directar's level with the coneuvence of the Vice President for Diversity, Inclusion and Equity,

Right to Union Representation,

In accordance with federal lnw and applicable collective bargaining agreements, represented employees may have the

right Lo request and receive union representation during an investigatoly meeting, Nothing in this proceduie 15 intend-
ed to expand, diminish or alter in any manner whatsoever any right or remedy availsble under a collective bau gaining,

agreement, perseunel policy or law.

Determination.

Upon the conclusicn of its investigation, the Vice President for Div rsity, Inclusion and Equity or designee will de-
termine whether or not discrintination or harassment in violation of CCSU policy occuryed. A preponderance of the
evidence standard i= usad to make this determioation. A copy of the investigatory repert will be provided to the Uni-
versily President.

1. Unsupporable Complaims. If the Vice President for Diversity, Inclusion and Equity or designee determines
that the evidence is insufficient to support the allegation, he or she shall dismiss the complaint.

Supponable Complaints. If the Vice President for Diversity, Inclusion and Equity concludes that the allega-
tions are supported by the evidence, he or she will report his or her fiadings and recommendations to the
apprapriate administiator.

3 linory Action

T the Vice President for Diversity, Inclusion and ‘Equity or designee belicves that disciplinary action against the re-
spandent may be warranted at this or a sut g stage, a d: will be made to the Chief Human Re-
source Office (for employees) or the Office of Student Conduct (for students).

B. Process for Filing an Appeal

Within fifteen (15) calendar days of the issuance of the Vice President for Diversity, Inclusion and Equity's deter-
mination, the complainant or respandsnt may file an appeal of the determination. The appeal and all supporting
documentation shall be submitted in writing 1o the University President, with copies to the Vice President for Di-
versity, Inclusion and Equity and other parties to (he complaint.

The President or designee shall yéview the investigation and determine whether 10 affinn or modify the decision. The
President or desipnee may receive additiona! information if the President or designee believes such information
wauld aid in the consideration of the appeal.

If an appeal of the Vice President far Diversity, Inclusion and Equity’s determination is filed, the University President
or desigmee shall conduct a review of said appeal and issue 1 written decision within thirty (30) calendar days of the
appeal. The University President shall notify all pasties in waiting of his/her decision.

AAUP members have the optian of appealing the decision using a veview panel as outlingd in the AAUP Complaing
Procedure.
k13
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regarding an accusation of sexual assau't, sexual miscanduct, intimate partaer, domestic violence or other sex relnied

offense or intimate panne violer

e shall be conducted by an impartial Hearing Body nained in issues relating to

sexual assault, sexual violence, intimate parmer, and domestic violence.

P

CCS

ing Proceduras:

Matice of Hearing: Wormally, @ hearing will be conducted within ten (10) calendar days of the Accised Student
being notificd of the chages. Notice may be provided to-the Accused Student by in-hand delivery, by registered
mail, with delivery receipt autached or by certified mail, retun receipt requested by University email or by
overnight delivery with signawie of recipient required.  Should the Accused Student refuse to aceept in-hand
delivery, a written statement of the attempred delivery of the notice signed by the person attempting ro make such
delivery shall constitute notice. Should the Accused Student refuse o sign for registered or eertified muil, the
postal document indicating such refusal shall constitute notice,

The natice shall advize the Accused Student of each section of the Student Cade alleged w have been violated
and, with respect ta ench such section, a statement of the acts or omissions which ae alleged to constitute 2
violation of d:e Code, including the appioximate lime when and the place where such acts or omissions aliegedly
occuired.

The Accused Student shall be afforded a reasonable period af time 1o prepare for the hearing, which periad of
time shall not be less than three (3) Calendar Days, The Accused Student. the Repouting Party and/or any alleged
Victim iy requesta delay of the hearing due to extenuating circumstances. Any decision to pastpone the hearing,
shall be made by the Disciplinary Officer or Conduct Administrator or by the Hearing Body, or by the designee of
the Viee President for Student Affaiss,

-

Hearing: Hearngs shall be elosed, but the Hearing Body may, discretion, admit any person inta the hearing
raom. The Heating Body shall have the authority to discharge or to remove any person whose presence is deemed
unneceasary or obstructive to the proceedings.

The Accused Siudent, the Reporting Party and oy allegred victim shall have fha ight 1o be present st all stages of
the hearing process except during the private deliberations of the Heaviiig Body and the presentation of sanctions.
In hearings invelving mare than ane Accused Student, the Hearing Body may determine that,
fairness, separate hearings should be convened.

n the mterest of

In any Hearing alleging sexual assault, sexual, Intimate partner, demestic vialence ar other sex related offense,
any alleged victim and Uie Accused Student are entitled to;
1} be accompanied to any mecting or proceeding by an advisor or support person of their choice, provided
that the advisor or support persan docs not canse a scheduled meeting to be delayed or postponed;

2)  present evidence and witnesses on their behalf;
3)  inaccordance witl e Family Edueational Rights and Privacy Act (FERPA), to have their identitics kept
canfidential,
In addition, the alleped victim of sexual assault, sexual, intimate pariner, demestic violence or other sex related
offense is entitled to request that disciplinary proceedings beginprompily.

o

Record of Hearing: When expulsion or suspension from the University ov residence hall sepaation is a
possibility, the University shall make a recarding of the hearing. The recording shall be the proparty of the
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sanctions imposed; il any. The decision of the Hearing Body, as well as the sauctionfs) imposed, if auy, generally
will not be released to third partics without the prior wiitten consent of the Aceused Student, However, certain
information may be released ifand to the extent autharized by state or federal law,

With respeet to Hearings alleging sexual assault, sexual, intimare partoer, donestiz vialence or other sex related
offense, any alleged victim shall receive written notice of the decision of the | learing Body at the same time as the
Accused Student, normally within one (1) bosiness day after the conclusion of the Hearing.

Inaccordance with the Family Edueational Rights and Privacy Act (FERPA) the notice to any alleged victim of
sexual assault, sexual. intimate partner. domestic violence or ather sex related offense shatl contain only the
following: the name of the student, the violation committed and any sanction imposed against the student.

7. Review An Accused Student may 1equest that the decision of the Flearing Body be reviewed by the Vice President for
Student Affairs or his or her designes. A request for review must be made in writing to the Vice President for Student

‘Affairs or his or her designee w

in three (1) Calendar Days of the Accused Student’s receipt of the written notice of

decision, For good cause show, the Vice President for Student A ffairs may extend the thiee-University Calendar Day

lin

by

B

F

o

B

nitation on filing & request for a review, An Accused Student may request only ane review of cach decision rendered
the Hearing Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

. Grounds for Review: The Accused Student has the right Lo requesi a review of the decision of the Heating Body

onthe grounds that: (1) the procedures set forth in this Code were not followed and, as a result, the decision was
substantially affected, (ii) the sanction(s) imposed were not apprapriate for the violation of the Code for which
the Accused Student was found responsible; andior (ifi) new information, sufficient to slcer the decision, or
other televant facts were not brought out in the original hearing because such information andlor facts were ot
know to the Accused Student at the time of the original hearing. The review shall be limited to a review of the
record except a5 required to explain the basis of new informalion.

Review Procedures: In order to prepare for the review, the Accused Student may review the recording of the
original hearing in a designated University office but will not be permitted 16 remove the recording from that
office or make capies. The review will not he heard by anyone involved in the initial hearing. The review shall
be considered and a dacision rendered within ten (10) Calendar Days of the filing of the request for review.

1f a request for review is ganted, the matter shall be referred to the original Hearing Body for reconsideration of
its original determination or 10 a newly- constiruted Hearing Body for a new heaving, er the sanction impased
may be reduced, as appropriate. If a request is net granted, the marter shall be considered final and binding upen
all invalved.

+ Status of Student Pending Review: All sanctions imposed by the Hearing Body shall be and continue in e fTect

pending the outcotne of u review, Any request (o delay the commencement of sanctians pending a review must
be made by the Accused Studens, in wiiting, 10 the Vice President for Studaat Affairs or his or her designes.

With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic vialence or other sex
offease, the alleged vietim shall have the same right to request a review in the same manner and on the same
basis a3 ahall the Accused Student as set forth 2bove; however, in such cases, ifa review by any alleged victn is
granted, among the other actions that may be taken as set forth above, the sanction of the Hearing may also be
increased.
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University. No ether recardings shall be made by any person during the hearing. Upan request, the Accused
Student may review the recording in a designated Univer ty affice in order to prepare for an appeal of the
decision rendered by the Hearing Body. Further disclosure of the recording shill be govemed by applicable stute
and federal Law,

d. Oppormnity to Present s Defense: The Accused Student shall Kave the full opportunity 1o present a defense and
information, including the testimony of witnesses, in his or her behalf The Reporting Pany and the Accused
Student may questios the statements of any pevson who testifics in a manner deemed appropriate by the Hearing
Body. The Reporting Party and the Accused Student may make concluding statements vegarding the charges
inade and the information presented during the hearing, The Hearing Body may question the Accused Student
and the Reporting Party, any witness presented by the Accused Student of the Reporting Party, and any other
witness(es) the Hearing Body miny choose to call to testify.

3

Accused Student Can Chaose Whether or Mat ta Testify in His or Her Owa Dafense The Accused Student who is
present at the hearing shall be advised by the Hearing Body that he av she is nol required to testify, to answer
queslions, or to make any statement regarding the complaint er the allegations set forth in the complaint. Refusal
10 de so shall not be considered by the Hearing Body to canstitute evidence of respansibility.

)

Non-Anpearnce of Accused Student at Disciplinary Hearing: I an Accused Student does uot appearata
disciplivary hearing, the Hearing Body shall enter a plea of “not respansible™ on behalf of such student and the
hearing shal] procced in the narmal manner of heasing evidence, weighing facts, and rendering judgment, The
failure of an Accused Student 1o appear at the. disciplinary heasing shall not be considered by the Hearing Body to
constitute evidence of responsi !

o3

Advisors and Support Persons: The Reporting Party, any alleged victim, and the Accused Student shall each have
the right to be accompanied by an Advisor and Support Person. The Advisor and the Support Person shiould be
someone whose schedule allows attendance st the scheduled date and time for the disciplinary hearing because

delays will not normally be allowed duc to the schieduling conflicts of an Advisor or Support Ferson.

5

Presentation of Evidance: Only evidence inuoduced at the hearing itself may be considercd by the Hearing, Body
in determining wihether it is mare likely than not that the alleged violation was committed by the accuscd
student.

Evidence of Prior Convietions or Discipli Actions: Evidence of prins criminal conviclions or University
disciplinary actions may be presented {o the Hearing Body only after a deterniination of responsibility has besn
made and only for consideration in fon with determini

the sanction.

Accommiodation of Wimesses: The Hearing Body may accommodate concerns for the personal safety, well-
baing, and/or fears of cenfiontation of the Reporting Parly, the Accused Student, and/or other witnesses during
the hearing by providing separate facilities, by using a visual sereen, and/or by permilting participation by
fepl ideopl closed circuit tel , video ing, Vi pe, audio Tape, Writien statement, or
other means, where and as determined in the sole judgment of the Hearing Body to be Appropriate.

tal

Writien Notice of Decision: The Accused Student shall receive written notice of the éecision of the Hearing
Body that shall set forth the decision rendered, inciuding a {inding of “responsible” or “inot responsible,” and the
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Hearing p

I addition to disciplinary procedures applicable to State University students in Section 11 Commu
in Section 111, or Charter Qak State College Students in Section 1V, for any hearing conducted inval

Upon roview, I the decision or sanction of the disciplinary proceeding is changed, any alleged victim must be
notified in writing of the change indecision or sauction at the same time that the Accused Student is notified,

cs for Sexual Mi: duct, Sexual Intimate Partner, Domestic Violence & Stalking
Reports

College students
ng allegations of

sexval niisconduct, including sexual harassment, sexual assault, sexual exploitation, stalking und intimate partner
wviolence the reported vietim and the accused student shall cach have the following rights:

i

L1

=

-

o

At any meeting or proceeding, both the reported victim and accused student may be accowpanied by an advisor or

support persen of the student's choice provided the advisor or support person does not cause a seheduled mesting

or hearing to be delayed or postponed and provided an advisor ot support person may ot directly address the
Hearing Body, question witnesses, or otherwise actively participate in thz hearing process (or other proceeding or
pertaining to a report of sexual misconduct);

‘The reperted victim of sexual misconduct is entitled to request that disciplinary proceedings begin promiptly;

Any hearing regarding an accusation of sexual miseonduct shall (1) be faix, prompt and impartial; (i) be conducted
by a Hearing Body annually trained in issucs relating to sexual mi duct (iii) use the prep of evidence
(more likely than nat ) standard; (iv) shall allow both the aceused student and reported victim the opportunity to
present evidence and witnesses on their behalf during any disciplinury proceeding; (v) shall provide both the
accused student and the reported vietim with equal access to any informatien that will be used during meetings
and hearings; aud (vi) involz the siandard of “affirmative consent” in determining whether consent 1o engage in
sexual activity was given by all persons who engaged in sexual activity.

In accardance with the Family Educational Rights and Privacy Act (FERPA), the accused student and the reporled
victim have the right ta keep their identities confidential;

Any reported victim shall be provided written notice of the decision of the Hearing Body ot the same time as the
accused student, normally within ane (1) business day after the conclusion of the Hearing. In accordance with the
Family Educaticnal Rights and Privacy Act (FERPA) the notice to any reported victim of sexual misconduct shall
contain only the following: the name of the accused student, the violation committed, if any, and any sanction
imposed against the accused student.

The reported vi

im shall have the same right to request a review of the dacision of the Hearing Body {appeal
rights) in the same manner and an the same basis as shall the accused student; however, if a request for review by
4 reparted victim is determived 1o be properly made and if the review determines thers is sufficient grounds for
altering the decision of the Hearing Body, among the other actions that may be taken as set forth above, the
sanction of the hearing may alsa be increased. Notwithstanding the Torcgoing, in auy hearing pertaining to sexual
misconduct both the reported victim and the accused student are entitied to be simultaneously provided notice of
any change in the-resulls of the hearing prior to the time when the results become final as well s to be notified
when such results become final,
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Contact Information
FOR ALL EMERGENCIES — DIAL 9-1-1
Lacation Availabiity
== 3 ; Type of
4 ' Sl [ Jpeid Services Provided
—_— Qo or OFF [ {Around | Business | Communication
Campus dhe Huues
Clack) Only
-sponsibl id v rules 2pply re o
A - 5 Responsilile Special confidentiolity rulcs 2pply regarding sexual
Employee assales,
CCSU Faculty and ot Responsible
Ao tpmcalien Cn RS i ke st of thsir ability.
Ofcials X Emplayee
CCSU Office of on Responsible Advoeacy md suppart for students and employees
Victim Advocacy x Employee 860-832.3795
CCSU Student Wellness . Licensed counselors available for studeits
Privileged
Services Counselivg o x N ege 860-832-1945
CCSU Stadent Wellness & = Medical assictance and referral for students.
ServicesHealth & X i 860-832-1925
CC8U Women's Canter G = Responsible Suppurl, ::u\\.i‘lu‘lg and adrvfl‘m:y for victims.
Employee RE0-332- 1655
Diiseussions walb clergy iwe proizeted wheller o mol the
Cheigy Dotk Varizs Privileged clerzy ane affilated with CCSU, e, theoush the Canpus
Ministry (3 student )
P I B Siancvids organization overseciny local sexusl Sani
::":‘;"_‘“ﬂ'\ ance or x Privileged erisia spzacies, Statewsde 24-hour toll-Tree Hothmes
RERn 1-B88-004-5 545 (Ewlishd) or 1-88- 5684312 ( Spanish)
Connecticut Coalition Statewrde grganization dverseeing loeal domestie viaknce
Against Domestc Vio- oir X Privileged wilsit Bgeacies, Statewide 24 houy ol free Hotlines
tence 18887742000 (Engish) 1-844.831-5200 (Spanish)
Diversity & Equaty o Respousible To conduct investigations regerding sevual hamssment,
Office ) S Employee wcluding sexwal assaull, 604321652
Hazpital of Central i Emerpency care, including sexual tranma care,
Comcetiut = x Erlvlicead 860-224.5671
Rezponsitio Carluts rvest a1 o0 ino Viclatoms o (i BoTey by,
Human Resources On X B employess and make recommendalions s anproprate
=S administrative action. 860-832-1760
MNew Britsin Police it " Respousible Special confideatiality rles apply vegarding sexual
Departmient = Employee assaults.
Office of Victim ‘ e Information, advacazy, cownseling refemal, notification, &
Advocate o X i L viedm cantpeatation. 1-800-822.8428
s il Emzrgency shefier, counsefing, courriased services,
il Off X Privileged sansitions] & permancit suppartive bovsing,
nter
i cliildren's seqvices. #60-125-5187
bl 7 e i assist victh idenc
T—— s - Responsible Will cautact the police aud assisl victis at resideuce
Employee halls.
5 Respausible Coriducts investigauons into Vja.illlluﬁinl'lms pnhl?‘
Swdent Conduct Officer on >4 Eirgl regandiug students avd pursues disciplinary action agaiust
ployee studenis wha have violated this policy, B60-832-1667
2 Uicenzed Support and Advocacy Services far Vichms of
WUEK Sl il Bt X Privileged Sexual Agsnl: - Statewids 24 hiour tall free Hotlnies
1-888.:000. 5545 English 1-483 568833 Spanish
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bers of the particular university by procedures developed by the Senate and appraved by the President.

16.3.6 Termination Hearing Committes
“Termination Hearing Committee” is a commitiee consisting of five (5) members clected by the members of the
particular university based upon procedures developed by the Senate and appraved by the President,

164 Incases of abandonmeny, ifthe member cannot be located and has failed to contact the University, the member
shall be suspended without pay, pending contact for a period of three 3) months and shall be terminated at the end of
that time 1f all efforts for contact have failed. Such efforts shall include telephone calls to the last known number,
letters posted by certified mail, return receipt requested, and attempts to contact known relatives. Teymination of em-
ployment under these circumstances shall be construed as resignation. If the member is located within three @)
months fiom dare of suspension, the President shall cvaluate the situation and shall reinstate the member or refer the
marer o the discipline process.

16.5 Tf, after a preliminary investigation, the Administration believes that the conduct of amember may justify im-
position of discipline, the Administration shall promptly inform the member and shall investigate the circumstances
swrounding the matter. At this or any subsequent stage the aflected memher shall hava the right to representation.

16.5.1 If a member refuses to participate al eny stape of the discipli process, the shall go forward
based an such evidence and testimony as are available.

16.5.2 If an appropriate investigation indicates a member miay be a danger to persons or property, the Administration
may immediately suspend the meaber with pay. In extreme cases when a member has been arresied and incarcer-
ated, the Administration may suspend the member without pay for the duration of the incarceration, Once the incar-
ceration ends, the member shall be immediately placed back on the payroll. The Administration may subsequently
suspend the member with pay, peading disciplinary action under Anticle 16.6 and its subsections of this Agreement.
1f the Admunistration fails to initiate disciplinary action within thirly (30) calendar days a(ter the incarceration ends,
the member shall be paid all of his/hier salary that had been withheld and hefshe made whole.

The member or the CSU-AAUP Chaprer at the member's university may challenge the suspension withant pay under
this Article through an expedited grievance filed at Step 3 (Amticle 15.5.3). The Grievance Arbitration Committee
shall be sonvened within ten (16) calendar days ofthe filing and shall anncunce its decision not later than three (3)cal-
endar days after completion of its deliberations,

16.6 The parties recognize that it is their mutual interests to conduct investigations in a timely manner under Article
16 5. To that end, such investigations shall normally conclude within sixty (60 calendar days. In the event that 4 time
period greater than sixty (60) days is required, the Administation shall notify the member of the reason for the delay
and the anticipated lusion date of the igation. Following the investigation in Article 16.5, and prior 1o the im-
position of any discipline, the Administration shall give notice to the member of the pending charges and sanctions.

panties further recognize that it is in their mumal interest to provide all evidence genecated by the investigation. To
wtent that the Administration determines that countervailing interests necessitate withholding certain evidence, the
istration shall provide the member and the CSU-AAUP witha written explanation of the reason for the failure to
<s¢ such cvidence. If the evidence is withheld duc ta legal requirements, the Administation will provide the member
- the CSU-AAUP with citation 10 applicable legal authority. In any event the Adurinistration shall, o the extent allowed
by applicable law, provide redacted coples af any such documents. No evidence witliheld from disclosure by the Admin-
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Disciplinary Palicies

Subsequent (o an investigution by either the Office of Diversity and Equity and’er the Uniiversity Palice Department, the
Human Resources Departinient conduets an administrative investigation if an employee has been alleped o have violated
the BOR/CSCU Sexual Misconduct Reperting, Support Services and Processes Policy. The discipline administered is de-
petident an numerous factors with a just cause standard needing to be met first. Prior to discipline heing administered, the
severity of the misconduey, the employee’s prior service record and a review of prior simular acts by other employees and
the outcome of those cases must be considered. The actual discipline process vacies and is detailed the individual collective
bargaining agreements. Excerpts fiom each bargaining agreement Tollows;

CSU-AAUP Collective Bargaining Agreement 2016-2021

ARTICLE 16
REPRIMAND, SUSPENSION AND TERMINATION

16.1 Discipline shall be defined as reprimand, suspension, or termiuation. Mo miember shall be disciplined except for ade-
quale cause. The parties agree it discipline should not be impased without an investigation of the issue, uotification of
the charges, a description of the nature of the evidence and an oppenuaity for the member (o respond. Discipline shall not
be used to restidin members in the exercise of academic fieedom or olbet rishts of American citizens.

162 This arucle doss not cover the retrenchment of a tenured member or 3 non-lenured member prior to the end of a
specified term (Article 17}, This article does not cover a member whose employment has ended following the completion
of a special ot final appointment or a decision not (o rencw 3 probationary appointment,

16.3 Action under this article may be effected by the President for (1) "adequate cause”, including "falsification of creden-
tials" or{(2) "abandonment” as defined herein. The byvden of proof to sustainy an setion rests with the university and shall be
satisfied only by clear and eonvineing evidence in the record as a whele.

16.3.1 Adequate Cause

" 4dequate cause” means behavior demenstrating unfitness of the affected member ta discharge professional respansibili-
1

16.3.2 Falsification of Credentialg

"Falsification of Credentials” means knowingly providing false information as 2 basis far employment, promotion or ten-
e

16.3.3 Abandonment
“Abandanment" means absence from scheduled duties fora period of rwo (2) consceutive weeks without informing the Uni-
versity,

16.3.4 Netice

"Notice" means wiitten communication 1@ the member: When notice is famished to 2 member, it shall be provided to
AAUP.

16.3.5 Mediation Committee
"Mediation Commitiee" is a commities consisting of three (3) members and thres (3) altemates selected from the merm-

50

CCSU Clery Report 2018

istration during the investipation may be used as a basis for suspension or termination unless it is provided to the member
and the CSU-AAUP prior 1o the issuance ofa notice of intent todiseipline pursuant to Article 16.6.2 or Anticle 16.6.3,

At this point, upod the request of the miember, confidential dizcussions between (he President or desipnee and the membey
canceming possible resolution of the maer shall occur.

Ifsettlement is achieved at the meeting, the issue shall be decmed resolved, Astaternent of the terms of the mutual settle-
ment shall become part of the member's persainel file, if the member so requests. Such settlement shall not be incon-
sistent with the terms of this agreement,

1t no muraally satisfactory reselution is veached within three (3) weeks, either the charge shall be withdrawn, or the Presi-
dent shall proceed with the impasition of the sanction,

16.6.1 I the sanction is a reprimand, it shall be placed in the member's personnel file and a copy sent to the member. The
reprimand shiall eany the date, if any, of planned removal from (he members personnel file, A member may contest the
imposition af a séprimand and the prescribed Gine it will remain in the member's personnel file through the grievance sys-
tem. A reprimand after its expiration date, if any, shall be removed. This may be i cither by an iate ad-
aministrater or upon the request of the member,

16.6.2 If the sanction invalves a suspension, the Administeation shall issue in Wwriting an intent to suspend the member
without pay for a stated period. The member may contest said iuteut to suspend through an expedited grievance filed at
Step 3 (Article 15.5.3). 1T the member elects 10 file such a grievance, the member shall do s6 within seven (7) ealendar
days of notification of said inteat. The Grisvance Arbitration Committee shall be canvened within ten (10) calendar days
of the filing and shall aunounce its decision not later than three (3) calendar days after completion of its deliberations.,

16.63 If the sanction involves termination, the Administration shall send a written statement of charges fiamed with rea-
sonable particularity to the affecied member, the University Mediation Comminge, the BOR President oy desiguee, and the
President of CSU-AAUP. The statement of charges shall he accompanied by a notice of the affected member's right to a
hearing befove the University Termination Heating Committes. This notice shell be capied to the Termination Hearing
Committee,

16.6.3.1 The Mediation Committee shall assist the parties in attempting 10 affeet a resolution. Members of the Mediation
Committee who are disqualified for hias or interect shall remove themselves from the case, either at the request of a pary
or on their own initiative and be replaced by au alternate. The Mediation Commities shall conclude its role within two (2)
weeks of notice received pursuant (o 16.6.3.

16.6.3.2 The Termination Hearing Committee shall, within five (5) days of the date of notification in 16.6.3, tentatively
schedule a hearing no sooner than six (6) weeks and no later than eight (8) weeks from that date of notice,

16.6.3.3 The President of the BOR or desigoee and the CSU-AAUP President shall, within five (5) days of thie date of noti-
fication in Article 16.6.3, select a Termmation Hearing Officer (see Arcicle 16 6.4). The Hearing Officer shall be selected
Trom a list of nine (9) which will be determined by November 1, 2016: three (3) members selected by CSU-AAUP, thiee
(3) managers selected by the Board, and three {3) arbitrators provided by the American Arbiteation Association.

The selection method shall bz as fallows: The President of the BOR or designee and the CSU-AAUP President shall alter-
nately strike one name from the list, unsl only onc nome remains; a toss of a coin shall determing Whio strikes the first
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Section Seven. To the extent practicable, the investization or discipline of eaiployzes shall be scheduled in a manner i

tended to conform with the employee's work schedule, with an lntent to aveid avertime, When an employee is called to ap-

pearatany time beyond histher normal work Gme, and aetually testifies, hefshe shall -be deemed to be actually working, If
o~ ==mployee's stewad is on duty at the time of the meeting, he/she shall be released for the meeting with pay,

Eight. The grounds presently spelled out in Section 5-240 for dismissal, demation, suspension and reprimand in-
11 the consequences of unsatisfactory service rating(s) are hereby incorporated by reference,

Seeton Nine. When an amployee is demated, suspenided or discharged, each party shall provide to the other, upom request,
copies of all written documeits to be submitted in evidence ata mievance hearing. Such documeits shall be provided one

week prior to the scheduled grievance conference,

Scction Ten. An employee may be temporarily transferred within a twenty-flve (25) mile radius for a period ot o sxceed
ten (10) working days in orde: to investigate and/or resolve potential employze conflicts or situations of alleged sexual har-
assment. The Union will be uolified of this transfer prior to its taking effect, No employee shall be involuntarily temporari-
ly transfered mote than one (1) time in a calendar year.

Article 18
Hours of Work, Wark Schedules and Overtime

Scction One, Work Schedules. (2) Standard Workweek. The standard workweelk: for full-time employees shall be thirgy-
seven and one half (37%4) hours in five (5) consecutive days with regularly established starting and ending times.

(b) N dard Warkweek. A tlard workweek for fullime employees shall average no more than five (5) work-
days and thirty- seven and one half (37%4) hows per week {Friday through Thursday) over a period of eight (8) weeks or
less.

(c) Unscheduled Workweek: An unseheduled workweek- for full-lime employees shall be thirty-seven and one half (374
hours in five (5) days, with starting and ending times determined by the requirements oi the position.

(d) Effective July 4, 1986, all emplayees who are assigned to-a farty (40) hour workweek shall have all benefits ealeulated
on thatbasis.

Section Two. Employees shall receive two [2) weeks weilten notice of any change in previously scheduled hours or work-
weeks, except In emergencies and then In no event less than twenty-four (24)hours,

Scetion Three. (a) Duting the life of this Agresment, prior o the establis) L or di: blish ol nof dard ar un-
seheduled workweeks as defined In Section One {b) and (), the State shall notify the Union and shall negotiate to the full
extent required by law. The Union agrees to make every reasonable effort to conclude negatiations within thirty (30) days.
I that is not possible, the Stete may implement the proposed schedule change or a modification thereof which may have
resulted from the discussions with the Union,

(b) The employer shall notify the Union when it significantly chasges agency operating hours and/or establishes signifi-
cantly different work schedules. Upon request of the Union, the employer shall negotiate with the Union over the Igact of
such changes onthe employees.

(c) When it becomes necessary to Tnvoluntarily change an individual emiployes's wark schiedule, the employer shall
select on the basis of inverse: seniority, unless In his/er Judgmens, theis is a significant difference Inthe qualifica-
tians ar work records of those employees who
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The provisions of this section shall not be interpreted 10 prevent 4 supervisor fiom questioning an emplovee at the w
place,

Section Seven. Whenever practicable, any investigatory or disciplinary meeting with an employee shall be scheduled ina
manner ntended to canform with the employec's work schedule, with an intent to avoid overtime. If such scheduling is
not possible, and an emplayee is jequired to appear at any time beyond hisfher normal work time, he/she shall be deemed
10 be actually working: If the emiployee's representative is an duty at the time of the meeting, the representative shzll be
released for the meeting with pay.

Seetion Eight. The State rescrves the right to discipline or discharge employees for breach of the No Strike Axticle, An
employee may grieve said disciplinary action directly to Step 111, If, is an arbitration procesding, the Employer establishes
thatthe employee(s) breaclied the No Stiike Article, the arbitrator shall not substitute his judgment for that of the Emplay-
er as 1o the approprialeness of the discipline imposed, except tiat in easas of dismissal, the arbitrator may modify the pen-
alty of dismissal if the Employer's judgment cai be shown to be arbitrary, capricious or diseriminatory.

Seetion Nine. Reprimands. A witten reprimand or a written record of an ozal reprimand which is placed in an employ-
ee's personnel file and which is not merged in the service raling next following shall be considered void for purpases of
progressive discipline afier eighteen ( 18) months, uniess another disciplinary action s taken within that period of lime.

Anemployee shall have the right 1o file awritten response to any such reprimand or record, and such response will be at-
tached thereto and placed in the personnel file. Any such tesponse shall also be considercd void if the reprimand to which
1tis auached is considered void under this section,

For purposes of this section, "void" means that the document shall be marked *void for employment purpases” or placed
in a separate file and shall not be used for any employment- related purposes under this contract

Seetion Ten. An appointing autherity may, pending an investipation of alleged aetion which constitules grouuds for dis-
missal {including dispasition of eriminal charge against the ployee), place the emgl on ag administrative leave of
shsence for a period of up to sixty (60) calendar diys. The appoimting authority may reassign the employee 1o an altema-
tive assi during the investigation, where practicable,

The paid leave under this section may be extended for the peciod of the pre-diseiptine procedurs and the discipline nofice

period. An employee may be placed upon 2 paid leave of absence during the notice period prior to the effective date of a
dismissal,

Protective Services/CT Police & Fireé Union Contract NP-5

arbitral awards, including awards on arbitrability, nor to restrict the authority of a court of comps-
tent jurisdiction to construe any such award as contravening the publicimerest.
(d) Late Arbitration Awards. On those cases in which an arbitrator fails without permission
= of the partics to render a decision within the contractual time limits: the award shall be void, the
arbiteator shiall be drapped from the panel and the arbitrator shall not bs paid.

ou Ten, Notwithstanding any contary provision of this Agreement, the following matters shall be subject ta the griev-
ot procedure but not subject toarbitatio
(a) Dispures aver an employess job dlassification (rechassification grievances);
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Administrative Clerieal Bargaining Unit NP-3

ARTICLE 1§
DISMISSAL, SUSPENSION, DEMOTION OR OTHER DISCIPLINE

Section One, No permument emplayec who has satisfactorily completed the working test period shall be reprimanded,
demoted, suspended or dismissed except for just cause

Just cause may include but iz not necessarily restricted Lo . inefficiency, neglect of duty, mi or -
subordination.

Section Twao. The patties jointly reconnize the deterrent value of di iplinery action and, whenever appropriate, di
nary astion will be preceded by warning and oppertunity for corrective action Nothing in this Section shail prohibit the
Employcr from bypassing progressive discipling when the nature of the offense requires and the failure to apply progres-
sive discipline shall nat in and of itself be cause for avertuming the disciplinary action.

Section Three. A permanent eniployee who is reprimanded, demoted, suspended or dismissed shall have tie right to ap-
peal such action through the grievance and abitration process set forth in this Agreement.

Grievances concerning dismissal, demotion or suspension shall be submitied directly to Step Il of the grievance proce-
dure within twenty oue(21) calendar days el the written notice. All gricvances filed directly to Step [T shall include a
capy of the disciplinary nouce and a copy of the grievance form shall be sent concurrently to the employee's agency de-
signee. By murual agreemeut, such grievances may be expedited direetly to arbiwration. All ather disciplinary prievances
shall be filed in accordance with A licle 15

The grievance procedure shall be the exclusive forum for resolving disputes over disciplinary action and shall supersede
all preexisting forums

Section Four. Written notice of dismissal, suspension or demation shall be sent to the employee by certified mail or
served in person, Such witten notice shall state the reason(s) for the disciplinary zction, the cffective date(s) and notice of
the right af appeal. The Employer will notify AFSCME Counicil 4 (Attentian: NP-3 unit) by ce ltified mail of any dismis-
sal, suspension or demotion within twenty-four (24) houys of the written natice to the employee.

When an employec is dismissed, suspended or demoted, each patty shall provide ta the other, upon reguest, copics of ull
written docuincents 10 be submitted in evidencs at the grievance conference. Such dacuments shall be provided one week
prior to the schieduled grievance canference.

Section Five. Emplayer Conduct for Discipline. If an employer has an iminediate need lo correct or counsel an employ-
ee it shall be done in a manaer 50 25 not to embarrass the employee in froat of other employees or members of the public

who happen to be in the vicinity of the employee's work station,

Section Six. Interrags

on. An employce who is being interrogated cancerning an incident araction which may subject
him/her to disciplinary action shall be notified of hisfer right to have a Unian steward or others epresentative present, upon
rfequest, provided, hawever, this provision shall not unr¢asonably delay completion of the interrogation, This provision
shall be opplicable 10 imerrogation before, during or after the filing of'a charge against an employee or notification to the
employee of disciplinary action.
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{b) Compliance with health wud safety standards and COSHA except where specifically mandated by this
Agcement,

The following maters shall not be subject to the prievance and arbitration procédure.
(a) the decision ta lay ofTemployees;
{b) classificacion and pay grade for newly created jobs; howev

- this clause shall not diminish the Unians right

1o negotiate o pay rates, hours of work and working cenditons;

(¢} dismisaal of employeas during the is
(d) non-disciplinary ination of emply

ial working test period;

Section Eleven. The existing procedures for handling appeal of rejection from admission to examination and: disputes over

reclassification shall remain in force.

ARTICLE 17
DISMISSAL, SUSPENSION; DEMOTION AND OTHER DISCIPLINE

Section One. No permanent employee who has completed the Working Test Peviod shall be demoled, suspended, dis-
missed, or disciplined in any other manner exeept for just cause.

Section Twae. Permanent employees shall submit prievances conceming dismissal, suspension or demotion directly to
Step 3 within fifteen (15) days of official written notification,

All other disciplinary grievances shall be filed in accordance with Aricle 16,

Section Three. The State reserves the right to discipline or discharge an emplovee for braach of the No Strike Article,
In any arbivalion, the arbitrator shall have no authority to zlter or modify the discipline imposed where the State can
show that:

(a) The emplayee intentionally engaged in an activity prohibited by said Article or
(b) Where the discipline imposed is less than a five (5) day suspension.

Section Four. The grievance procedure shall be the exclusive forum for resolving disputes aver disciplinary action and
shall supersede any pre-existing forums.

Section Five. Employer Conduct for Discipline. Wh it becomes to discipline an individual em-
ployee, the supervisor vested with said respansibility shall undeltake said talks in a fashion caleuiated to apprise the

employze of hisfer shartcoriings, while avoiding embarrassment and public display.

Section Six. Placement of an employee on an unpaid leave of abserice under 5-240-(d) shall be subject to the follow-
ing:
(a) An emplayee may draw hisfer acerued vacation even if hesie remains on an unpaid leave of absence under
Regulation 5-248-3,
(b) In cases other than tiose which involve 2 criminal investigation or the disposition of a criminal charpe the
employee shall be placed on a paid leave of absence for the duration of the investigation inte the situation
andfor event. At the conclusion of the investigation the emplayee will be informed of the disposition and

60



CCSU Clery Report 2018

Section Five. The grievance pracedure shall be the exclusive forum for resalving disputes over disciplinary action
and will supersede any pre-existing forums,

~—ign Six. Employer Conduet for Discipline, Whenever it becomes necessary Lo discipline an individual employ-
“supervisor vested with said responsibility shall undertake said talks in a fushion calculated 10 apprise the em-
of hisfher shortcomings, while avoiding embarrassment and public display,

--~tion Seven. Interrogation. An employee who is being interiogated concerning an incident or action which may
subject him/her 1o disciplinary action shall be notified of his/her right to have a Union designee upon request, provid-
ed, however, this provision shall not delay completion of the inter: ogation inexcess of forty-eight (48) hours, This pro-
vision shall be applicable to interrogation befare, during, or after the filing of a charge against ancmployeg or netifica-
tion to the employee of disciplinary action. No employee shall be subject to discipline 2s = result of refusal to be a wit-
nAess against himself/herself at any step of the grievance procedure. The provisions of this Section shall not be inter
preted to prevent a supervisor frem questioning an employee at the workplace.

Section Eight. Whenever practicable, the investigation, interrogation or discipline of employees shall be scheduled i
& manner intended to conform with the employee's work schedule, with a intent to avoid overtime. When any employ-
ee is called to appear at any tinse beyond bisther normal work time and actually testifies, hesshe shall be deemed so be
actually working. This provision shall not apply to shop stewards

Section Nine. Reprimands, A writlen reprimand or a written record of ag oral reprimand which is placed in an employee’s
official persannel file and which s not merged in the service rating next following shall be wreated in accordance with the
Personncl Record Article,

The parties agree that discipline should oot be imposed without an i igation of the issue, notification of the charges, a
description of the nature of the evidence and an opporwnity far the menber to respond. I the ivestigation results in no
discipline, the employce and the Union shall be notified at the time that the decision is made by the emplayer.

ARTICLE 16. HOURS OF WORK

Section One. The standard work week of all full-time employees shall be thirty-five {35) howrs and five (3) days,
normally Monday through Friday with regular starting and ending time between the hours of 7:00 AM. to 5:00 P.M.
for field personnel and 8:00 A.M. to 4:30 P.M. for office personnel, including & half-hour unpaid meal period.

A non-standard work week for filltime employees shall be an average of thirty-five (35) hours per week exclusive
of meal-times over a specific time pericd.

An unscheduled work week for full-tiine employees shall be an average of thirty-five (35) hours per week eaclusive
of meal times with the starting and ending time and the number of days determined by the requirements of the posi-
tion,

Current standard schedules and sehedules which vary from the standard work week shall reiain in effect untl var-
ied by the appointing authority. The establishment of non-standard or unscheduled work weelks or work schedules
shall be made only to meet changing agency operational needs and only afier advance approval by the Director of
the Office of Labor Relations, prior consultation with the Union and not less than two {2) weeks advance notice to
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ARTICLE 14
DISMISSAL, SUSPENSION, DEMOTION OR OTHER DISCIPLINE
Section One. (a) No employee shall be suspended, demated, or reprimanded except for just cause,
() No permanent employee in the classificd service wha has completed the Working Test Period and no unclas-
sified employce who has completed six (6) months of service or the pre-tenure peried, whichever is longer,
shall be dismissed except for just cause.

Section Two. Gyievances coneeming dismissal, suspension or disciplinary demotion shall be submitted directly
to Step 0 of the grievance procedure within fifieen (15) days of the receipt of official notification of such action.
The fifteen (15) days referenced herein commence with receipt by the Union (Union representative) of a copy of
the notification of discipline. In the event the notification is mailed to the Union, it shall be by centified mail.
When feasible, the Usion will provide the agency with a concurent copy of the Step 11 filing. All other grievinces
shall be filed at Step 1.

Section Three, The grievance procedure shall be the exclusive forum for resolving disputes over disciplinary action
and will supersede any preexisting forums.

Section Four. Employer Conduct for Discipline. Whanaver it becomes necessory to diseipline an individual em-
ployee, the supervisor vested with said respansibility shall unde Itake said talks in 2 Tashion caleulated to apprise the
employec of shortcomings, while avoiding embarrassment and public display.

Section Five. Placement of an employee on a paid leave of absence shall be govelined by Regulation 5-240-5atw
permit investigation. Provided, however, nothing shall precludean employee from clzcting ta be placed on an un-
paid leave of absence for upto thirty (30) days. In such event, the employee may draw accrued vacation pay.

Al the expiration of the thitty (30) day period, the cmployee shall be either:
(1) charged with the appropriate violation;
(2) reinstated and reassigned to other duties determined appropriate by the appointing authority pending
campletion of the investigation; or
(3) reinstated from leave.

Section Six. Interrogation. (a) Anemployee who isbeinginterrogared concerni incident or action which may
subject him/er todisciplinary action shall be notified of his/her right to have 2 Union Steward or other representa-
tive present upon request, provided however, this provision shall not unreasenably delay completion of the interra-
gation. The interrogation shall not in any case be delayed beyond twelve (12) working hours irrespectiva of the
ability of the Union to pravide the tequired represeatation. However, no employee will be farced to appear on
the day/shifl of such notice. This provision shall be applicable ta interrogation before, during orafterthe filingofa
charge against an employee or notification to the employes ofdisciplinary action.

(b} No employee shall be conypelled to offer oral or written evidence against himsel(/herselfin any investigation

Ot (pre) disciplinary action S by the emplayes in hisfher ewn behalf shall constiture waiver of this pra-
fechan.
on Seven. Wihencver practicable, the i gation or discipline of employees shall be scheduled in

 —-annerintended to eonform with the employee's work schedule, with an intent taavoid overtine, When any employee
iscalledto appear atany time beyoud his/her normal work time and actually testifics, he/she shall be deemed to bz ac-
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affect employces, except when: fa) the standard work weck is being established; or (b) an emergency situation ex-
ists. For such exception, notification and/or consultation shall bs made 45 soon 2z practicable. As 5
geney is alleviated, the employee shall revert to his/er regular schedule.

on as the cmer-

The employer has the right ta establish permanent honn fide second and third shifis In the cxercise of that tight, the em-
ployer shall make every ¢ffort to stafl those shifts with qualified volunteers. The establishment of permanent shifis is sub-
jeet 1o the vequirements and standards of paragraph 4 regarding changing agency operational needs, advance approval by
the Director of the Office of Labor Relations. prior eonsultation with the Union, and the requirement with respect to two
(2) weeks advance notice 1o affected employees,

Employees who are temporarily defined as the duration of the assignment or Project, but not more than six (6)
months, assigned (0 werk schedule different from the standard work schedule shall recaive  premium of twenty per-
cent (20%) of their straight tinie pay for all hours worked whick ace different from the standard schedule, or, shall be
paid lime and one-half in conformity wilh the requircments for overtime specified in the overtime article. The
above is meant 1o apply to situation suchas, but nat limited 1o, Aragon Bridge or the Truck Weight Study but are
aet meant to apply to the Slattein case or Article 17, Section Five. Employees receiving this premium shall not be
cligible to receive shift differential as provided for in Section Two.

40 Hour Workweek

The Employer and the Union, throngh negotiations, may agree in writing to establish a forty (40) hour workweek,
Either party may initiate these negatiations by notice to the other party of its inteiest in such negotiafions, Issues unre-
solved by negotiations shall not be subject to the grievance or arbitration proceduse. Forty (40 hour workweeks shall
not be established unilaterally. A fonty (40) hour sehedule shall not be establislied with individual employees ona
voluntary or compulsory basis without the agreentent of the Union, s outlined above,

The Office of Labar Relations shall be the State's representative in all such negotistions, If an agreement is
reached between the partics to implement @ forty (40) hour workweek, such agreement may be implemented
wilhout any additional legislative approval required. Any such agreement requires the signature of the Directar
of Labor Relations and the Exceutive Direcior of the Union,

The parties may negotiate over any ather schedule in cxcess of'a thirty-five (35) hour workweek. Such negotia-
tions will be governed by the procedure cutlined above,

Alternative Work Schedules For Emplayees Within The DOT Wha Elected An Increased Workweek
Tao 40 Haurs

The State and the Union agree that the DOT will review, ona case-by-case basis, four (4) day workwesk requests of
employees wha clected an increased workweek to 40 hours: There wll be na blanket denials. The DOT' decision ta
grant or deny such requests shall not be grievable or arbitrable. tn 1deration of the ft ing, the Union agrees
not to file a grievance regarding this issue and the grievance already filed shall be deemed scttled hereby. Employees
will make a request to their manager for an alterate work schedule. Such requests shall be either granted or denicd.
The reason for the denial shall be provided in writing. If denied. the employes may request review by a Panel wil
DOT consisting of ene union employee and one member of management.

Section Twe. A shift differential of sixty-five cents (£.65) per hour shall be paid 10 all employees whase regu-
larly assigned shift or tour of dury begins afier 2:00 p.m. or before .00 a.m., except
Administrative & Residual Bargaining Unit Contract P-5

66

CCSU Clery Report 2018

wally working. This provision shall notapply to U stewards. The applicability of this Seclion to employees on
unseheduled work weeks shall be a subject of continuing discussion at local unit levels by the appropriate Labor Man-
agement Committees.

Section Eight. C.G.S. Section 5-240 and the regulations appurtenant thereto in effect on January 1, 1994 ave hercby incai-
porated by reference.

ConnSCU Human Resources Policies

ARTICLE 8- NON-CONTINUATION, DISCIPLINE, REPRIMAND, SUSPENSION AND

TERMINATION
8.1 Non-continuation
Presidents may be non-conlinued only by an action of the Board. Other and d p
al empl. may be inued in their curvent positions without cause or explasation, at the option of the

President of the Board, for System Office employees; or Presidents, for College and University employecs. Per-
maneal employees hived on or afler January 1, 2013, shall receive three {3) months' notice, except for employees
hired as campus Presidents whose notice periods shall be bli i their initial i letters, Campus
academic management positions at or above the level of Dean may receive up to twelve (12) months' notice. Per-
manent employees hired prior to Jamuary 1, 2013, shall have the greater of three (3) months' notize or the notice
provisions covered by the policy that was previously in effeet for their respective employer (e.2. BOR/DHE,
CCC, C5U or Charter Oak). The Board retains the authority te offer payment of salary in lieu of service ornatice.

8.2 Discipline for Cause

No employce shall be disciplined except for cause. Diseipline is defined as reprimand, suspension or termination.
Discipline does not include counseling.

Cause includes, but is not limited to: conviction of 4 crime; offensive, indecent or abusive conduct toward
students, the public, superiors or co-workers; use of fraudulent credentials in seeking of appoiniment, con-
tinuation of appointment er promiotion; paor parformance; theft; willful neglect or misuse of state funds,
property, equipment, material or supplies, including state-owned vehicles; violation of law, state regulation
or policy of the Board of Regents for Higher Education; intoxication while on duty; neglect of duty; insubor-
dinalion; engagement in an activity detiimental to the State or the Board of Regents for Higher Educalions and
disloyalty to the United States oy to the State of Connecticut,

83 Reprimand

All reprimands shall be placed in the employee's personncl file and a copy shall be sent to the employee. Writien
reprimands may be removed fram an employee's personnel file on the one year anniversary of the date of its issu-
ance vuless, during that one year period there is additional discipline issued to the employee. It shall be the em-
ployes's responsibility o request removal of a reprimand afier its expiration date has passad. Reprimands may
only be removed by mutual agreement of the President, Chiel Human Resewrces Officer and the employee,

€8
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Fedenul law also requires that all hiate erimes in the miundsted categories
for exannple, ruce, gender, relig;

/mh\m nature of the bias;

Hate Crime Offenses

Clery Reportable
Hate Crime Offenses
Bias Number of Incidents Crime Type | Location
2018
Race o /A [ wa
Religian o W/A NjA
Sexual Orientation Q N/A N/A
|Gender 0 N/A N/A
Gender identity 0 N/A N/A
[Ethnicity 0 NIA N/A
National Origin ] NA NfA
Disability 1] N/A NJA
2017
Race o /A N/A
Religion ] N/A N/A
Sexual Orientation 0 N/A N/A
Gender ] N/A N/A
Gender identity o N/A N/A
Ethaicity 0 Nfa N/A
rational Origin s /A NJA
Disability [ HIA N/A
2016
o /A [ wa
,j a N/A 1wy
Sexual Orlentation o [ N/A
[Gender [¢] N/A N/A
Gender Identity o N/A N/A
Ethnicity o N/A NJA
INational Origin Q NJA N/A
[Disability 0 NfA N/A
3
Vi
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be reported. Those crimes are further braken down
n, sexual anentation, ethnicivy und disability.
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Domestic Violence, Dafing Violence and Stalking Offenses

Violence Against Women Act

The Violence Against Women Act (VAWA) is the corerstona of our nation's response to domestic and sexual violence,
VAWA 2013 reauthorized and improved upon Iifesaving services for all victims of domestic violence, sexual assault,
dating vielence and stalking - including Native women, immigrants, LGBT victims, callege students and youth. and
public housing residents,

Definitions

The definitions listed below are for he purpases of reporting Clery Actstaustics. These may or may pot differ from our
institution”s local jurisdiction.

Domestic Vielence: A felony or misdenieaor erimes of violencs committed— (i) By a current or former spouse or
intimate partner of the victimg (i) By a pesson with whom the viclim shares a child jn commen; (iii) By a person who is
cohabitating with or has cohabitated with the victim az a spouse or intimate pariner; (iv) By a person similarly situated to'a
spause of the victiin under the domestic or family violence laws of the jurisdiction in which the crime of violence accurred;
or {v) By any other person against an adult or youth im who is protected from that person’s acts under the domestic or
family violence laws of the juisdiction in which the crime of violence occlured,

Dating Vielence: Vielence committed by a person wiio is of has becn in a social relationship of a romantic er

intimate pature with the victim. The existence of such a relationship shall be bused on the reporting party’s statement and
with consideration of the length of the relationship, the type of relationship, and the frequency of interaction between the
persons uwalved in the relationstup. For the purposes of this definition— (i) Dating violence includes, but is not limited to,
sexual or physical abuse or the threat of such abuse, (ii) Dating, violence does ot include acts covered under the definition
of domestic violence.

Stalking: Engaging in 0 course of conduct directed ata specific pesson that would cause a reasonable person to fear for the
person’s safety or the safety of others; or suffer substantial emstional distress. For the purposes of this definition —

(i) Cowsse of conduct means two or mare acts, including. but not limited 10, acts which the stalker directly,

wndireetly, or through third partics, by any action, method, device, or means follows, monitors, ohserves, surveils, threatens,
o communicates to or abour, a person, or interferes with o person’s praperty. (i) Substantial emational distress means
significant mental suffering or anguish that niay, but does not necessarily, requive medical or other professional tieatment or
counseling: (itf) Reasonable persons means 4 reusanable person under similar cireumstances and with similar identities 1o
the vienm.

7%
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OFFENSE
Vialence Against GEQGRAPHIC LOCATION
ON-CAMPUS
Waomen Act Violations stubENT
(VAWA) ON-CAMPUS HOUSING | NON-CAMPUS PuBLC
YEAR PROPERTY FACILITIES™ PROPEATY PROPERTY UNFOUNTED
2018 3 2 a o a
DOMESTIC VIOLENCE 2017 6 3 o 0 0
2016 ik 0 o o o
2018 2 2 o 0 ]
DATING VIOLENCE 2017 9 & [} o a
2016 4 4 a 0 a
2018 4 1 0 Q 0
STALKING 2017 12 (3 a Q o
2018 4 2 o [} a —I

* The student housiag Figare is a seliset ofthe On-Campis tatal,

VIOLENCE
AGAINST
WOMEN

%

Aurrests and Disciplinary Action for
Weapon, Drug and Liquor Violations

GEQGRAPHIC LOCATION
ARRESTS ON-CAMPUS
STUDENT
ON-CAMPUS | HOUSING | Nom-campus | punLic
vean vacpenry | racwmicss | enoremy | eroeeniy | uniounoes
2018 0 (¢] ol (4] 0
. HIEARONS: 2017 0 ] 0 0 0
Carrying, ete.
2016 1 1 o o o
2018 14 11 a a a
DRUG LAW VIOLATION 2017 17 10 a 4 Q
2016 27 21 o 1 0
2018 b & a o ]
LIQUOR LA VIOLATION 2017 25 20 a 4 0
2016 17 14 [0} 2 1
GEQGRAPHIC LOCATION
DISCIPLINARY e
ACTION STUDENT
ON-CAMPUS HOUSING NON-CAMPUS PUBLIC
YEAR PROPERTY | Facwmies* | erosemrv | prorerty | unrounpen
2018 0 0 (1] 0 0
WEAPONS:
Carrying, Possessing, etc. =05 g 2 9 A C
2016 o (] 0 0 ]
2018 ES Y 31 o o [}
DRUG LAW VIOLATION 2017 17 17 o [ 0
2016 13 12 L] [+ 0
2018 165 185 a (&} (]
LIQUOR LAW VIOLATION 2017 118 117 Q 3 (t]
2016 245 244 o o a

™ The swudent housing Ggure is @ subset of the Ou-Campus toial.
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Campus Fire Safety

This section includes:

Resident Hall Fire Statistics

Resident Halls Fire Safety Systems
Resident Hall Fire Safety Rules

Fire Restricted Items in Resident Halls
Fire Alarm Procedures

Bvacuation Procedures

Fire Reporting

7
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Annual Fire Safety Report

A log is kept in the Office of the Environmental Health & Safety Coordinator that lists all fire alarm activations, fire
department responses and alirm maintenance.

The CCSU Police Department maintains a log of all fire alarm activations and fire department responses. This log is
available for public viewing during the normal business hours of the Records Division, i.e., between 8:00 a;m. and
4:00 p.m., Monday through Friday.

B SafetyiRepor M
Total Number of | Number of
Residential Facil Fires Cause of Fire Injuries Deaths Value of Property Damage
2018
Barrows Hall 0 N/A N/A N/A N/A
Beecher Hall 2 Cooking 0 0 $1,000
Gallaudet Hall 0 N/A N/A N/A N/A
James Hall 0 N/A N/A N/A N/A
Mid Campus Hall 0 N/A N/A N/A N/A
Sam May Hall 0 |N/A N/A N/A N/A
Seth North Hall 0 N/A N/A N/A N/A
Sheridan Hall 0 [N/A N/A N/A N/A
Vance Hall 1] N/A N/A N/A N/A
2017
Barrows Hall 0 N/A N/A N/A N/A
Beecher Hall a NJA N/A N/A N/A
Gallaudet Hall 1 Open Flame 1] 0 $100
Hames Hall 1 |Cell Phone Charger 0 0 $100
Mid Campus Hall 0 [N/A N/A N/A N/A
Sam May Hall 0 N/A N/A N/A N/A
Seth North Hall 0 N/A N/A N/A N/A
Sheridan Hall 0 N/A N/A N/A N/A
\Vance Hall 0 /A N/A N/A N/A
2016
Barrows Hall 0 N/A N/A N/A N/A
Beecher Hall 0 /A N/A N/A N/A
Gallaudet Hall 0 N/A N/A N/A N/A
James Hall 0 N/A N/A N/A N/A
Mid Campus Hall [¢] N/A N/A N/A N/A
Sam May Hall 0 N/A N/A NfA N/A
Seth North Hall 0 [N/A N/A N/A N/A
ISheridan Hall 0 N/A N/A N/A NSA
Vance Hall 0 N/A N/A N/A N/A
78
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Health & Fire Safety Inspections: For the health and safety of each resident, the Residence Life staff conducts

monthly routine inspections for fire safety hazards, damages and the cleanliness of the rooms/suites. Ifa student is found in BUILDING KEY.
possession of prohibited items, these items will be confiscated by the Residence Life staff. m, %ﬁs&
s n . i i ¢ . . - L Helt
Fire Alarm Activation Procedures: Every residential hall room has a pre determined evacuation route and is posted in w.,. nnﬁﬁgii
accordance with the Cannecticut State Fire Codes. All students must vacate the building immediately when the fire alarm R [ aaDi i
sounds. Failure to vacate may result in separation from the residence hall. Students found not exiting in a timely manor % ﬁﬁﬁg
when the alarm is sounding will be subjected to disciplinary action, Criminal charges may also result, B, Beycher Raskoce ol
£ Muy Resdence Mol
Tampering With Alarms or Sprinklers: Under Connecticutlaw it is a felony (punishable by over a year in prison) to “._y ﬂﬁmﬂ%ﬁ
damage or tamper with fire alarms or fire suppressions systems, including the sprinkler heads or smoke alarms within Ww. uaxaﬁraé R
residence halls. Don’t gamble with your life or the lives of others, 1, mgmnﬂrﬁﬁ_
- ) . . 16, Galiowil Rasidence Kall
Fire Safety Training: In conjunction with the semi-annual fire drills the students are given access to the Residence : 18, Wemorial Hal
g A " . i 19, Borows Resideen Holl
Hall Rules 24 hours a day on-line, They may contact the Environmental Health and Safety Fire Coerdinator, Terrence 70, Vorce Resldonce Holl
Ferrarotti, their resident hall director or the resident nssistants at any time. The University Police Department may also w“r .ep.ﬁﬁra?aua
assist any student who has an immediate fire or life safety question 24 hours a day. i M ms._asiﬁnqqawﬁ
All of the residential directors and assistants receive annual training on fire safety and they hold individual group meetings | ww.. ﬂuﬂslﬁtﬂﬁz! LA
with their residents. The annual fire safety training includes the procedures outlined in the Emergency Evacuation Plan, | w ”ﬂ:&ﬁﬁomms”_‘“””i
. Safety Deportmeet)
s . 36, Jommes Residencs Holl
Fire Evaenation Procedures PR e e
Fire Evacuation Procedures: Refer to page 12 in this report for full evacuation procedures, 42, Bossboll Flld
. 43, Energy Confor
«  Getout and close the-door behind you. . 45, Downtown fiow Brilein Compus «
e Pull the closest fire alarm on your way ont. . m hﬂhﬂmﬂi il
66, Recrowion Fioki
+  Know at least two escape routes. . Soorar Frld
*  Never use the elevator during a fire alarm; always use the stairs. wm ﬁnnp Boased Hal
+  Call 911 from a safe place outside. . E.ﬂuuags
+  Never re-enter a building for any reason; wait until you get the “all clear” from the fire department to go back inside. ) mm __‘__._q_ﬁwamﬂsn
e Ifyouare notable to get out due to thick smoke and fire, you will need to shelter-in-place. PARKING KEY
i Color<oded parking teforeed S am~5pm.

= If you are able, move to a room with an outside window.

e Call 911 if possible and let them know where you are trapped.

+  Block the cracks from around the door to prevent smoke from coming in.

= Stay by a window where rescuers can see you; rescue in large buildings can take some time.

REMEMBER TO NEVER USE THE ELEVATORS IN A FIRE EMERGENCY!

FIRE REPORTING
Emergency response of Fire/Police or Emergency Medical Services: 911 u ﬂ«ﬂ:ﬁ%wgu Lar
Routine Phone calls may be made to the University Police Department:  860-832-2375 |5 VANCE RESIENCE lIAL RESTWTR LOT |
[fire Lieutenant Terrence Ferrarotti may also be contacted by callin g the following | 50 STUDKNY CENTER GARAGE |
Normal Business Hours:  860-832-2386 e Lo
After Hour Emergencies:  860-832-2375 “ EEF%H_.%_
. ) V& VANCE GURAGE. ﬁ CLASSROOM BUILDING CODES (Code, Building # Name)
PLEASE NOTE THAT TO REPORT OR REQUEST ANY EMERGENCY RESPONSE OF FIRE/ W EASTHALL LOWER LoT EB 22 Efihu Burrit Lbtary HK 7 Harisond. Kaiser Holl
POLICE OR EMERGENCY MEDICAL RESPONSE YOU MUST DIAL 91 1 OR CONTACT THE | We WL GARAGE. | FA 25 JamesJ. Moloney Hall HW & Hetbert D Walte Holl
UNIVERSITY POLICE ON CAMPUS AT 860-832-2375. | [ ﬁaﬂﬁ:%? HB & Henry Bamerd Hol 1D 1 tawrence J.Dovidson Hall
Ly \.

PLEASE REPORT ANY FIRE THAT HAS OCCURRED TO UNIVERSITY POLICE AT 860-832-2375.

82
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