EXTERNAL COMMUNICATION and RECRUITMENT STRATEGIES
Section 46a-68-80

Central Connecticut State University has put itself on public record that it is an Affirmative Action/Equal
Employment Opportunity employer. Throughout the reporting period and prior to recruiting for
position vacancies, the University initiates and undertakes aggressive positive relationship-building to
ensure that affirmative action is more than a paper commitment. Consistent with this effort:

The University has developed a means of recruiting goal candidates for current positions. Recruitment
strategies designed to ensure opportunities for all qualified applicants begin at the basic level of the
employment process. The University’s recruitment plan is designed to secure ongoing relationships and
develop additional recruiting sources while cultivating recruitment programs as required by Subsection

(c).

The Chief Diversity Officer (CDO), with support from other University officials, maintains on a
continuing basis, a list of individuals, publications, groups, and organizations, and a list of regular
recruiting services representing protected groups. Written expression of the University's
commitment to affirmative action and equal employment opportunity and notices of job
availability are sent regularly to these recruitment resources which are capable of referring
qualified applicants for employment. All advertisements and position announcements contain a
statement of the University’s commitment to affirmative action and equal employment
opportunity.

All employment advertisements contain a reference to the University’s commitment to
affirmative action and a statement that the University is actively seeking members of
underrepresented groups to diversify its workforce. No advertisements exclude people by
gender or age, except in the case of a bonafide occupational qualification or need.

The CDO, in conjunction with other members of the University community, makes personal
contacts with local, state and national recruitment sources. These efforts are designed to
maintain frequent contact with protected class groups, organizations and resource agencies.
New contacts are continually sought.

Employment advertising publication sources include media that target an underutilized class
audience in the labor market areas most relevant for filling a vacant office position or position
classification.

The Chief Diversity Officer and ODE staff directly oversees all Search committees. The Office of Diversity
and Equity (ODE) reviews all notices of position vacancies, applications and the candidate pools to
ensure that qualified goal applicants are included and selected for interview. When the candidate pool
is void of qualified goal candidates, the ODE has sufficient time to request that the search be extended

in order to engage in additional recruitment efforts.

The University’s recruitment strategies include placement goals for all job openings. Vacancy notices
are posted in their respective occupational category on the University’s web page. The ODE posts
employment opportunity announcements from the University, other CSU universities, State agencies,
local municipalities, and private sector employers on bulletin boards adjacent to its office.

The ODE reviewed resumes and applications of candidates, including goal candidates, to further ensure
that the interview pools are diverse, as part of the University’s recruitment plan. Where the staff found
that the interview pools did not include goal applicants and were not diverse, the CDO or Associate
reviewed other candidates for consideration.



Notices dated March 30, 2016 stating that the University is an Affirmative Action/Equal Employment
Opportunity employer was sent to all unions that represent the University's employees for collective
bargaining purposes. Such notice contains an invitation to review and comment on CCSU’s Affirmative
Action Plan.

The Chief Financial Officer and the Chief Administrative Officer are responsible for overseeing contract
compliance requirements covered by Conn. Gen. Stat. Sections 4a-60 and 4a-60a.

The University encourages and solicits the participation of minority business enterprises meeting
gualifications established under Connecticut General Statute 4a-60g and 4a-61or 32-9e. All bidders,
contractors, subcontractors and suppliers of materials and services to the University received
notification of the University’s Affirmative Action/Equal Employment Opportunity policy. The notice
includes a statement that the University will not knowingly do business with any bidder, contractor,
subcontractor or supplier of materials or found to be in violation of any state or federal anti-
discrimination law. Further, the University does not knowingly do business with any bidder, contractor,
subcontractor, or supplier of materials that discriminates against protected group members and
promptly reports any behavior inconsistent with state or federal anti-discrimination law to the
Commission on Human Rights and Responsibilities or other appropriate authorities for investigation.
The University encourages bidders, contractors, subcontractors, and suppliers of goods and services to
develop their own affirmative action plans.

The University engages in concerted agenda with the Department of Administrative Services, Permanent
Commission on the Status of Women, Department of Labor (Job Service), Department of Economic
Development or any other pertinent agency to coordinate and unify the implementation of the above
activities, and to eliminate unnecessary duplication of effort and expense.

In accordance with the State of Connecticut Records Retention guidelines, the University maintains the
name and address of each organization, recruiting source, bidder, contractor, subcontractor, supplier of
materials, publisher and union receiving notice of the agency policy, date of notice, and copies of all
communication, statements, advertising and contract provisions with the above groups or individuals.
Where the cooperation of another agency is essential to the implementation of activity undertaken
pursuant to this section, the University shall keep record of each instance of contact with the agency
whose cooperation is requested and the outcome thereof.
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CONTRACT COMPLIANCE/SMALL BUSINESS SET-ASIDE ACTIVITIES

The Chief Diversity Officer worked with the Chief Finance and Chief Administrative Officers to ensure
compliance with the Connecticut General Statute Section 46a-60, Contract Compliance.

In compliance with Section 46a-68-35, the University has consistently put itself on public record as being
an affirmative action/equal opportunity employer.

Central Connecticut State University submitted its Small and Minority Business Set-Aside goals for fiscal
year 2014-2015 to Department of Administrative Services (DAS) Business CONNections and the
Commission on Human Rights and Opportunities (CHRO) in July 2014. The University received a notice
September 18, 2014, which outlined its requests, the approved DAS goals, and an explanation of the
course of action taken to establish the goals approved by DAS.

The University’s Small Business Enterprise (SBE) and Minority Business Enterprise (MBE) allocated funds
for fiscal year 2015-2016 were $1,234,529. The goals for Small/Minority Business Enterprise was
$308,632.25 and Minority Business Enterprise was $77,158.06. At the close of the fourth quarter of the
fiscal year, the SBE expenditures totaled $7,634,941.08 (approximately 618.45% of the established SBE
set aside allocation) and the SBE expenditures and the MBE expenditures totaled $2,325,578.31
(approximately 753.51% of the established S/MBE set aside goal) both of which exceed the goals set for
the fiscal year 2015-2016.

During this reporting period, the purchasing manager continued to implement proactive measures
designed to encourage SBE expenditures. These measures included reviewing the list of vendors to
ensure that small businesses were properly identified as set-asides and letters were sent to companies
making them aware of the set-aside program as well as encouraging them to become certified through
the DAS Business CONNections. In addition, internal purchase-card (P-Card) users were encouraged to
use small businesses when making purchases. Those purchases to small businesses were manually
extracted from the University’s P-Card expenditures.

All bidders, contractors, subcontractors and suppliers of goods and services to the University were
notified of the University's policy that it would not do business with anyone who discriminates against
protected class members. The following statement was included in all bids and on all purchase orders —

Nondiscrimination Statement

Central Connecticut State University is an affirmative action equal opportunity institution. The
University will not knowingly do business with any bidder, contractor, subcontractor or supplier
of materials found to be in violation of any state or federal antidiscrimination law.

All bidders, contractors, and suppliers of materials have been made aware of the University's affirmative
action policy. Every formal bid contains contract compliance regulations and bidder contract compliance
report forms. A requirement to comply with C.G S. Section 4a-60 is provided to every recipient a
Request for Proposal (RFP). In addition the content of C.G.S. Section 4a-60 is printed on the reverse of
every purchase order, as well as any other agreement entered into between CCSU and another party in
which review and approval of the Attorney General Office is conducted. The University will not
knowingly do business with any bidder, contractor, subcontractor, or supplier of materials who
discriminates against members of any class protected under Sections 4a-60 and 4a-61a of the
Connecticut General Statutes.

For every RFP and RFQ issued, the University sent invitation to bid notices to the DAS Business
CONNections, which electronically distributes said bid notices to all minority businesses who are
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registered with Business CONNections. During this reporting period, invitations to bid notices were
placed in the DAS Business CONNections and the CCSU Purchasing websites.

During this reporting period, the Purchasing Department maintained a web page at
http://www.ccsu.edu/purchasing/currentBids.html, which listed all of the University’s currently
available bidding opportunities. In addition, it provided links to the DAS web page, where small vendors
can find information regarding state procurement opportunities, assistance for set-aside contractors
interested in securing state contracts, a complete description of the Set-Aside Program, and how to
become certified. The web page also included the Purchasing Policies and Procedures Manual so that
potential bidders could obtain information regarding the processes, procedures, and regulations
associated with the acquisition of products and services for the University.
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GOOD FAITH EFFORTS

As required in Section 46a-68-92, the University has engaged in the initiatives articulated in
subsection (a) to (d), inclusive, of this section:

RECRUITMENT ACTIVITIES DURING THIS REPORTING PERIOD

The University developed recruitment strategies that ensure opportunities for all qualified applicants,
including underutilized groups as required under Subsection (B). Throughout the reporting period and
prior to recruiting for position vacancies, the University initiated and engaged in aggressive positive
relationship-building activities.

The University utilized search committees to fill all unclassified vacancies. Each search committee was
required to develop a search plan designed to reach a broad and diverse pool of potential applicants.
Further, the search committee was instructed by the chief diversity officer to make every effort to
recruit underutilized and underrepresented applicants. Those efforts included aggressive advertising,
sending letters with the position description to appropriate institutions, including those that have
significant populations of minorities, recruiting potential minority applicants through professional
organizations and at professional meetings, and networking with individuals who are likely to have
contact with underutilized members.

The Chief Diversity Officer advised executive, faculty, and administrative search committees to extend
searches and re-examine recruitment methods. The search committees were able to expand
recruitment to enhance demographics of the applicant pool with the approval of the Chief Diversity
Officer. A search may be extended or canceled if a diverse pool of applicants is not identified.

Faculty and administrative employment opportunities were advertised locally as well as nationally in
order to attract large and diverse pools of applicants. Advertisements were placed in local newspapers,
such as the Hartford Courant, New Britain Herald, etc. To reduce advertisement costs the University is
purchasing annual subscriptions to the following: Highered.jobs.com; Diverse; and Hispanic Outlook.
This allows the university to post unlimited advertisements for its positions.

Vacancies in classified occupational categories, not subject to competitive exam or where there were no
certification lists were posted within the University. In addition, notices of the vacancies were sent to
other CSU universities, state agencies, local and regional newspapers, the State of Connecticut Job
Service, the DAS website, all unions representing qualified staff, and a number of community agencies
representing protected groups.

The University posted notice of all vacancies in their respective occupational category on its web page at
http://www.ccsu.edu./HumanResources/jobs.html.

As indicated above, the Office of Diversity and Equity posted employment opportunity announcements
from the University, other CSU universities, State agencies, local municipalities, and private sector
employers on bulletin boards adjacent to its office. Copies of these announcements as well as other
equal employment opportunity information were provided upon request.

Continuous contact was made with recruiting sources and organizations capable of recruiting
underutilized group members for employment. The list of recruiting sources was annually updated.
Members of the University met with officials from community, social and religious organizations to
discuss community building, which included recruitment for employment opportunities.

To continue to enhance the recruitment program, the Office of Diversity & Equity and Human Resources
work with the SUOAF/AFSCME Minority Recruitment and Mentoring Committee (MRMC) and AAUP
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Minority Recruitment and Retention Committee (MRRC) to develop strategies to attract a diversified
pool of applicants for employment.

The AAUP (Faculty) MRRC The is charged with the responsibility of assisting search committees to
recruit members of minorities and other protected groups; to assist the University in retaining such
members; and to engage in such other actions as will effectuate the above purposes. Last year the
University awarded $44, 910.00 to eight males and nine female minority faculty in the following
disciplines: Economics, Modern Languages, Teacher Education, Nursing, Accounting, Physics and
Engineering Physics, Educational Leadership, Counselor Education & Family Therapy, Counseling &
Wellness Center, Geological Sciences, Computer Electronics and Graphics Technology, Sociology,
Finance, Geography, and Psychology.

The SUOAF/AFSCME MRMC (Professional Non-Faculty) is charged with the responsibility for identifying
and recommending qualified minority candidates to search committees after the promotional process
has been followed. The committee ensures that mentoring arrangements are available for newly
appointed minority employees. The mentors are charged with responsibility for enhancing the
professional development of minority employees during the first 1-6 years of their appointments and
during the first three years in a new position or reassignment. The program eligibility was changed from
three to six years and it also now includes employees who are promoted to a higher level position.

During the reporting period 10 members attended a number of presentations 1) a speaker on the
"Power of Positive Thinking," 2) Financial planning in today's economy, 3) a MRMC Mentoring Luncheon,
and 4) presentation to new members on the MRMC/union resources. In addition, twelve members of
color were funded to participate in professional development activities. The committee also contributed
to several recruitment subscriptions.

Members of the Office of Diversity and Equity staff attended and/or addressed various conferences,
training seminars and workshops, outside of CCSU, such as:

e Title IX and Sexual Violence Webinar (8/17/2015)

Transgender Students on Campus Webinar (11/12/2015)

ITBD Diversity Conference (11/19/2015)

CT Forum on Racism (12/3/2015)

e YIK YAK and Anonymous Social Media Webinar (11/19/2016)

e CT Black, White & Shades of Grey: truth about Race and Health Disparities (3/16/2016)
e Annual True Colors Conference (March 2016)

e National Council on Race and Ethnicity (May 2016)

e Mental Health First Aid Certification (7/5/16)

When possible, the CDO or the associate attend scheduled meetings of both the Connecticut Association
of Diversity and Equity Professionals and the CSU Diversity and Equity Officers group as meetings are
scheduled.

The following publications and organizations are representative of those used for the publication of
classified advertisements, notices posted on web pages, and distribution of employment opportunity
announcements. The difference from last year to this year in terms of numbers of posting locations is
based on last year’s plan covering two recruitment cycles as a result of the date change in the filing
submission. The numbers in this plan are reflective of an annual recruitment period.
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Hartford Courant

Diverse Jobs

The Chronical of Higher Education
Higher Ed Jobs

Counsel for Advancement and Support of
Higher Education

Connecticut Law Tribune
Connecticut Bar Association
American Bar Association

National Association of Sentencing
Commission

. DAS
11.
12.
13.

Hispanic Outlook in Higher Education
National Association for Foreign Advisors
Teaching English as a Second Language
International Education (TESOL)
Region Xl Listserv

TESOL Listserv

Journal of Blacks in Higher Education
Department of Administrative Services
CCSU HR Website

All CCSU Departments

Administrative Clerical Union

CADEP

CCSU Recruitment Distribution List
Linkedin

ELMAR

American Accounting Association
Career Builder

Black Issues in Higher Education
American Association of Hispanics in Higher
Education (AAHHE)

CTAHEAD

AHEAD

NCAA News

CTPGA

NACDA

PGA of America

Financial Management Association
Connecticut Association of Financial
Administrators

NEACAC

Diverse Issues in Higher Education
SE&T

NcTM

Society for Research in Child Development
The Association of Black Psychologists
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Common Application list serve

New England Transfer Association List serve
NECBEC list serve

American Society of Criminology

CRTNET

Connecticut Chapter of Public Relation of
Society of America

AEJMC Association

Age Work

Association for Black Sociologists Listserv
Association for Education in Journalism and
Mass Communication

Department of Transportation
Department of Labor Job Bank

Local architecture and Engineering Firms
National Counseling on Rehabilitation
Educations

Connecticut Counseling Association
American Counseling Association
Counseling Today magazine

National Association for Addiction
Professionals

CT Department of Labor Job Bank
Permanent Commission on the Status of
Women

CT Technology Counseling

Monster

Academy Of Management Job Bank

Art Search

Academic Keys

Mechanical Engineering Magazine
Academic Keys

Engineering Technology listserv
www.nsbe.org

www.hacu.net

www.swe.com

www.jbhe.com
etd-l@listproc.tamu.edu

AIAA

ASME

ASEE

IEEE

www.CEC.SPED.org

Council on Social Work Education
Minority Fellowship Program Listserv
Direct Contact with Doctoral Program
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National Latin Psychological Association
Pysch Wiki

CSU Job Posting

Electronic Mailing to Teacher Preparation
Universities and Colleges

National Association of Student Personal
Association (NASPA)
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Minority Nursing

Connecticut League for Nursing
Linguistlist.org

CRNAcareers.com (Connecticut Association
of Nurse Anesthetists)



DIVERSITY & EQUITY
DIVERSITY & EQUITY

CCSuf@ CCSU

Central Connecticut State University Central Connecticut State ‘T'Jniversity

March 30, 2016 March 30, 2016

Mr. Ron McLellan, President
Connecticut Employees Union "Independent”
P.O. Box 1268

- Middletown, CT 06457

Glenn Terlecki, President
CT Police & Fire Union
50 Columbus Blvd.
Hartford, CT 06106

Dear Mr. Terlecki: Dear Mr. Mclellan:
As an agency of the State, Central Connecticut State University is hereby communicating to all |
unions that represent agency employees, that we are an Affirmative Action/Equal Opportunity
Employer. You are welcome to examine our Affirmative Action Plan at any time. The
Affirmative Action Plan is available on the Office of Diversity & Equity website, or you can review
a copy in CCSU’s Office of Diversity and Equity, located at 1615 Stanley Street, Room 102, New
Britain, CT 06053, at any time between the hours of 8:00 a.m. to 5:00 p.m.

As an agency of the State, Central Connecticut State University is hereby communicating to all
unions that represent agehcy employees, that we are an Affirmative Action/Equal Opportunity
Employer. You are welcome to examine our Affirmative Action Plan at any time. The
Affirmative Action Plan is available on the Office of Diversity & Equity website, or you can review
a copy in CCSU’s Office of Diversity and Equity, located at 1615 Stanley Street, Room 102, New
Britain, CT 06053, at any time between the hours of 8:00 a.m. to 5:00 p.m.

In addition, we solicit any comments you may have on our plan and/or suggestions on how we

I addition, we solicit any comments you may have on our plan and/or suggestions on how we might be more successful in achieving Affirmative Action goals. Please submit all comments by:

might be more successful in achieving Affirmative Action goals. Please submit all comments by ( June 1. 2016
June 1, 2016. , .
Sincerely, Sincerely,

Rosa Rodriguez ’ Rosa Rodriguez
Chief Diversity Officer Chief Diversity Officer

. : President Miller
cc: President Miller cc: Presi lle

Central CT State Unlversity &s an Affirmative Actlon Employer and Equal Opportunity Educator & Employer Central CT State Unlversity is an Affirmative Actlon Employer and Equal Opportunity Educator & Employer

1615 Stanley Street — RO. Box 4010 — New Britain, C icut 060504010 — T: 860-832- ~E -832-: — .
ey Stree ox. ew Britain, Connecticut 5 60-832-1653 ~ F: 860-832-2146 — www.ccsu.edu 1615 Stanley Strect — PO. Box 4010 — New Britain, Connecticut 06050-4010 — T: 860-832-1653 — F: 860-832-2146 — www.ccsu.edu



DIVERSITY & EQUITY

- CCSUK

DIVERSITY & EQUITY

CCSU!

Central Connecticut State University

March 30, 2016

Mr. Jody Barr, President
SUOAF-AFSCME

Eastern Connecticut State University
Willimantic, CT 06226

Dear Mr. Barr:

As an agency of the State, Central Connecticut State University is hereby communicating to all
unions that represent agency employees, that we are an Affirmative Action/Equal Opportunity
Employer. You are welcome to examine our Affirmative Action Plan at any time. The
Affirmative Action Plan is available on the Office of Diversity & Equity website, or you can review
a copy in CCSU’s Office of Diversity and Equity, located at 1615 Stanley Street, Room 102, New
Britain, CT 06053, at any time between the hours of 8:00 a.m. to 5:00 p.m.

In addition, we solicit any comments you may have on our plan and/or suggestions on how we
might be more successful in achieving Affirmative Action goals. Please submit all comments by
June 1, 2016.

Sincerely,

=SS

Rosa Rodriguez
Chief Diversity Office

cc: President Miller

Central CT State University Is an Affirmative Action Employer and Equal Opportunity Educator & Employer

1615 Stanley Street ~ RO, Box 4010 ~ New Britain, Connecticur 060504010 — T: 860-832-1653 — F: 860-832-2146 ~ www.cesu.edu

Central Connecticut State University

March 30, 2016

Ms. Elana Tapia, CSU-AAUP Acting President
AAUP Office

Marcus White 319

Central Connecticut State University

New Britain, CT 06050

Dear Ms. Tapia:

As an agency of the State, Central Connecticut State University is hereby communicating to all
unions that represent agency employees, that we are an Affirmative Action/Equal Opportunity
Employer. You are welcome to examine our Affirmative Action Plan at any time. The
Affirmative Action Plan s available on the Office of Diversity & Equity website, or you can review
a copy in CCSU's Office of Diversity and Equity, located at 1615 Stanley Street, Room 102, New
Britain, CT 06053, at any time between the hours of 8:00 a.m. to 5:00 p.m.

In addition, we solicit any comments you may have on our plan and/or suggestions on how we

might be more successful in achieving Affirmative Action goals. Please submit all comments by
June 1, 2016.

Sincerely,

REE=a)

Rosa Rodriguez
Chief Diversity Officer

cc: President Miller

Central CT State University Is an Affirmative Action Employer and Equal Opportunity Educator & Employer

1615 Stanley Street — R.O. Box 4010 — New Britain, Connecticut 06050-4010 — T: 860-832-1653 — F: 860-832-2146 — www.ccsu.edu
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CCSUY - CCSU @

Central Connecticut State University Central Connecticut State University
March 30, 2016 March 30, 2016

Mr. Sal Luciano
Executive Director
AFSCME, CT Council 4
444 East Main Street
New Britain, CT 06051

Mrs. Laila A. Mandour
Administrative Residual
A &R Local 4200

805 Brook Street

Rocky Hill, CT 06067
Dear Mr. Luciano: Dear Ms. Mandour:
As an agency of the State, Central Connecticut State University is hereby communicating to all
unions that represent agency employees, that we are an Affirmative Action/Equal Opportunity
Employer. You are welcome to examine our Affirmative Action Plan at any time. The
Affirmative Action Plan is available on the Office of Diversity & Equity website, or you can review
a copy in CCSU’s Office of Diversity and Equity, located at 1615 Stanley Street, Room 102, New
Britain, CT 06053, at any time between the hours of 8:00 a.m. to 5:00 p.m.

As an agency of the State, Central Connecticut State University is hereby communicating to all
unions that represent agency employees, that we are an Affirmative Action/Equal Opportunity -
Employer. You are welcome to examine our Affirmative Action Plan at any time. The
Affirmative Action Plan is available on the Office of Diversity & Equity website, or you can review
a copy in CCSU’s Office of Diversity and Equity, located at 1615 Stanley Street, Room 102, New
Britain, CT 06053, at any time between the hours of 8:00 a.m. to 5:00 p.m.

In addition, we solicit any comments you may have on our plan and/or suggestions on how we ( In addition, we solicit any comments you may have on our plan and/or suggestions on how we
might be more successful in achieving Affirmative Action goals. Please submit all comments by might be more successful in achieving Affirmative Action goals. Please submit all comments by
June 1, 2016. June 1, 2016. .

Sincerely, Sincerely,

Rosa Rodriguez

Rosa Rodriguez
Chief Diversity Officer

. Chief Diversity Officer

cc: President Miller cc: President Miller

Central CT State University is an Affirmative Action Employer and Equal Opportunity Educator & Employer Central CT State University is an Affirmative Action Employer and Equal Opportunity Educator & Employer

1615 Stanley Street — RO, Box 4010 — New Britain, Connecticur 06050-4010 — T: 860-832-1653 ~ F: 860-832-2146 — www.ccsu.edu 1615 Stanley Street ~ RO. Box 4010 — New Britain, Connecticut 060504010 — T: 860-832-1653 — F: 860-832-2146 — www.ccsu.edu
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- CCSU

Central Connecticut State University
March 30, 2016

Mr. Robert Rinker, Executive Director
Connecticut State Employees Association
760 Capito! Aveniue

Hartford, CT 06106

Dear Mr. Rinker:
As an agency of the State, Central Connecticut State University is hereby communicating to all
unions that represent agency employees, that we are an Affirmative Action/Equal Opportunity
Employer. You are welcome to examine our Affirmative Action Plan at any time. The
Affirmative Action Plan is available on the Office of Diversity & Equity website, or you can review
a copy in CCSU’s Office of Diversity and Equity, located at 1615 Stanley Street, Room 102, New
Britain, CT 06053, at any time between the hours of 8:00 a.m. to 5:00 p.m.
In addition, we solicit any comments you may have on our plan and/or suggestions on how we
. might be more successful in achieving Affirmative Action goals. Please submit all comments by
( ) June 1, 2016.

Sincerely,

Rosa Rodriguez
Chief Diversity Officer

cc: President Miller

Central CT State University Is an Affirmative Action Employer and Equal Opportunity Educator & Employer

1615 Stanley Steet ~ R.O. Box 4010 — New Britain, Connecticut 06050-4010 ~ T: 860-832-1653 — F: 860-832-2146 — www.ccsu.edu
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DAgostino, Nicholas (Diversity and Equity)

nmne CCSU Human Resources
—ent: ‘ Tuesday, November 03, 2015 3:49 PM
To: DAgostino, Nicholas (Diversity and Equity)
Subject: CCSU Application for Chief Information Officer

This Email Confirms Your Applicatioh has Been
Received | | -

Thank you for your application.

We will review your application and get back to you as soon as We can.

CCSU Human Resources Department.

CCSU is an equal employment and affirmative action employer, Members of oll underrepresented grouj)s,
omen, veterans, and persons with disabilities ave invited and encouraged fo apply.
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Office of Diversity & Equity

a

of Diversity & Equity

Difice

General Information
Mission

s ey

* Provide leadership for the University In its commitment to a campus environment that fosters respect for the dignity, rights and asplrations of each member of the

University community.

» Coordinate the University's efforts to promote, develop and support a culturally diverse community.

+ Guide the University community in the implementation of Affirmative Action and diversity strategles.

+ Conduct training on the Prevention of Sexual Harassment for staff and students,

» Investigate complaints of discrimination and sexual harassment,

Staff

Rosa Rodriguez

Chief Diversity Officer & Title X Officer
Telephone: (860) 832-0178
rosa.rodriguez@ccsu.edu

Nick D'Agostino

Assoclate in Diversity & Equity
(860) 832-1653
nicholas.dagostino@ccsu.edy

University Assistant
Telephone: (860) 832-1652

The Women's Center

The Women's Center is a multi-purpose program and service center for female students, staff, and faculty. Men are aiso welcome to use the resources. Support services for re-
entry, peer education, sexual assault crisis intervention, educational programs and advocacy are offered,

( Jacqueline Cobbina-Boivin
Director
Student Center, Room 215
Telephone: (860) 832-1656
Fax: (860) 832-1677

Office of Victim Advocacy and Violence Prevention
The Office of Victim Advocacy and Violence Prevention provides services to assist and support individuals affiliated with Central Connecticut State University who have been

impacted by sexual assault, relationship viclence, and/or stalking. Services include assistance navigating different reporting systems, information on different options available to
address safety or other concerns, referrals to campus or community entities depending on individual need and educational programming.

Sarah Dodd

Victim Advocacy and Violence Prevention Speciallst
Carroll Hall, Room 248

Monday 9 a.m. — 12:30 p.m.

Tuesday 9 a.m. — 5 p.m.

Wednesday 1 p.m. —4:30 p.m.

Friday 9 am.—5 pm

(860) 832-3795

(

N

Department Home

AAUP Minority Recruitment & Retention Commitiee

SUOAF Minotity Recruitment & Mentoring Committee

ADA Compliance & Accommodations

( Discrimination Complaint Procedures

Policies & Procedures

Red Flag Campaign

http/iwww.cesu.edw/diversity/

172



11/28/2016

Office of Diversity & Equity

@

Cultural Programming & Training

Resources

Search Process

Title IX

Cultural Programming & Training

The Office of Victim Advocacy and Violence Prevention

Sexual Violence Protection Program

Contact Information
Davidson Haii - Room 102

Rosa Rodriguez
Chief Diversity Officer & Title IX Officer
860-832-1653

Nick D'Agostino
Associate In Diversity & Equity
860-832-1653

http:/Awvww.cesu.edu/diversity/

Central Connecticut State University © 2016
1615 Stanley Street, New Biitain, CT 06050
Equal Opportunity Employer/Educator
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11/28/2016 Human Resources

@

Human Resources
At CCSU, we are dedicated to the health, well-being, and personal and professional growth of our faculty and staff.

The Information in this section is here to help you navigate and manags your life at CCSU. Your'll find important details about your benefits and University policies, forms, and
information on campus job openings. On the lighter side, you can learn about the access that CCSU employees have to the many activities offered by the University and
surrounding communities, including the arts, recreation, community events, and more,

The Human Resources staff helps foster a welcoming and positive work environment, encourages diversity, and creates value-added training and professional development
opportunities,

If you can't find what you need here, you can reach out to any one of us. We are here to point you in the direction of appropriate resources, answer your questions, and provide

sound and responsive guidance. (

-.. Sincerely,

The CCSU
Human Resources Staff

Quick Links
CORE Self-Service
Campus Map
Faculty/Staff Directory

Prudential Retirement Counselor
Natasha Belton
(860) 803-2913

Jonathan Cheverie, CRC
(860) 461-8644

Prudential Retirement Counselors Natasha Beiton and Jonathan Cheverie will be on campus between 9:30 AM and 3:30 PM to provide retirement counseling for employees on the

following days:

Monday, November 21
Tuesday, December 6
Wednesday, December 21

DAVIDSON HALL ROOM 10702

Individual sessions are by appointment only. To schedule an appointment, please contact a Retirement Counselor directly.

Human Resources Home

CCSign-Up (New Employees)

CORE Self-Setvice

Employee Benefits

http:/iwww.ccsu.eduhr/ 11




11/28/2016 Human Resources - Job Opportunities

Job Opportunities .

As a complex institution with many departments and services, we are always looking for motivated people with the skills and experience to be productive In their own endeavors
and who can also make a contribution to the University's continued success. Below youlll find a list of positions available at the present time. :

We Invite you to review the list of openings and explore those that may be a good match for your education, experience, and career aspirations. If you find a position for which
you are qualified, please begin the application process:

1. Click the "Apply Now" button at the top of the posting.
2, Complete the online Applicant Data Page.
3, Follow the instructions for submitting the documents listed In the posting,

We wiil acknowledge recelpt of your onfine application after it Is submitted by email to the address you supply.

CCSU is an equal employment and affirmative action embloyer. Members of all underrepresented groups, women, vefterans, and persons with disabilities are invited
and encouraged to apply.

Current Openings

Management, Faculty {Instructional, Librarians, and Counselors), Administration

Adjunct Faculty, University Assistants, & Classified Positions

Human Resources Home

CCSign-Up (New Employees)

CORE Seif-Setvice

Employee Benefits

Forms

Hiring Process

Human Resources Staff

Job Opportunities

Labor Relations

Part-Time Faculty Information

Payroll Information

Policies

http:/iwww.ccsu.edwhr/jobopportunities.htm] o S 11




DAgostino, Nicholas (Diversity and Equity)

“rom: Roman, Olivia E. (Human Resources) (
Sent: Monday, October 19, 2015 9:33 AM

To: DAgostino, Nicholas (Diversity and Equity)

Subject: RE: Search Question - Recruitment

Attachments: Local Contact List for Job Posting Distribution - Revised 6.2015.xlsx

Hi Nick,

The attached, local distribution has been used for the classified searches below:

e  C15-069: Clerk Typist (Recruitment and Admissions)
e C15-066: General Trades Worker
e (16-020: Police Officer/Protective Services Trainee

Thanks,

Olivia Roman

Associate in Human Resources

Central CT State University

1615 Stanley Street

Davidson Hall, Room 101

New Britain, CT 06050 -
‘el: (860) 832-1753 ((
Fax: (860) 832-3197

Email: Olivia.Roman@ccsu.edu

From: DAgostino, Nicholas (Diversity and Equity)

Sent: Sunday, October 18, 2015 9:53 AM

To: Roman, Olivia E. {Human Resources) <olivia.roman@ccsu.edu>
Subject: Search Question - Recruitment

Hi Olivia,

Do you know which searches we have utilized the recruitment list for? | want to make sure we reflect it in the AA Plan
correctly.

Thank you,
Nick

Nicholas D’Agostino

Associate

Office of Diversity and Equity

Central Connecticut State University

Davidson Hall, Room 102

1615 Stanley Street, New Britain CT 06050 o
460-832-1653 i
Nicholas.Dagostino@ccsu.edu




Recruitment Contacts C17-023
Payroll Clerk
| Organization Name Attention ! Address | City [ State] Zip Code | Email |
Bethel AM.E. Church Administrative Staff 1154 Blue Hills Avenue Bloomfield CT- 06002 bachurch01@snetnet; mstlc070806@yahoo.com
Billings Forge Community Works - help share community related
opportunities such as job postings through our various networks. It
includes individuals who live and work in Hartford, non-profit
organizations (youth, education, housing, social services, FBO and CBOs) as
well as the public and private sector. Luz Conde 227 Lawrence Street, 2nd Floor Hartford CT 06106 luz@billingsforgeworks.org
Bishops Corner Neighborhood Association ¢/ o Bishops Comner Library 15 Starkel Avenue West Hartford CT 06117 BishopsCorner@yahoo.com
Canton Public Library 40 Dyer Avenue Canton CT 06019 ilicatn@libraryconnection.info
Catholic Charities - Archdiocese of Hartford Family Service Center 839-841 Asylum Avenue Hartford CT 06106 pagnew@ccaoh.org
Catholic Charities Family Service Center 90 Franklin Square New Britain ~ CT 06051 pagnew@ccaoh.org
Center for Latino Progress-CT Puerto Rican Forum Inc. 95 Park Street, 2nd F1 Hartford CT 06106 latinoprogress@ctprf.org
Citadel of Love 167 Barbour Street Hartford CT 06120 churchoffice@thecitadeloflove.org
City of Hartford Human Resources 550 Main Street Hartford CT 06103 jaroj002@hartford.gov
City of New Britain 27 West Main Street New Britain ~ CT 06051 nbmaster@newbritainct.gov
Connecticut Association of Latinos in Higher Education (CALAHE) CCSU - Willard Hall, Room 110 1615 Stanley Street New Britain CT 06050 CA-CALAHE@CCC.COMMNET.EDU
Connecticut Health Foundation Hispanic Federation 100 Pearl Street Hartford CT 06103 info@cthealth.org
CT Works @ Hartford Public Library Career Agent 500 Main Street Hartford CT 06103 learning@hplct.org
CT, State of, Latino & Puerto Rican Affairs Commission 18-20 Trinity Street Hartford CT 06106 werner.oyanadel@cga.ct.gov
CURET Caribbean Resource Center 1443 Albany Avnue Hartford CT 06112 info@curetinc.org
Dept of Rehabilitation Services
Bureau of Education and Services for the Blind Vocational Rehabilitation Supervisor 184 Windsor Avenue Windsor CT 06095 mary.burgard@ct.gov
Downtown YMCA 241 Trumbull Street Hartford CT 06103 downtown.branchymca@ghymca.org
East Hartford YMCA 770 Main Street EastHartford CT 06108 easthartfordymca@ghymca.org
Employment for Homeless Veterans 1921 Park Street Hartford CT 06106 Vets@crtct.org
Farmington Valley YMCA 97 Salmon Brook Street Granby CT 06035 farmington.valleyymca@ghymca.org
29 Welles Street, Fox
Glastonbury Family YMCA Run Mall Glastonbury  CT 06033 glastonbury.familyymca@ghymca.org
Barbara Heidenis,
New Britain YWCA Family Literacy & Support 19 Franklin Square New Britain CT 06051 contact@ywcanewbritain.org
Goodwill Hartford Career Center 315 New Park Avenue Hartford CT 06106 careercenter@gwct.org
Greater Hartford Chamber of Commerce 31 Pratt Street, 5Sth F1 Hartford CT 06103 krouthie@metrohartford.com
Hartford American Job Center 3580 Main Street Hartford CT 06120 donna.smith@ct.gov
Hartford American Job Center Veteran Employment Representative 3580 Main Street Hartford CT 06120 james Jauber@ct.gov
Hartford Police Italian Officers Association hartfordpoliceica@yahoo.com
Hartford Public Library 500 Main Street Hartford CT 06103 ' reference@hplct.org
Hot 93.7 10 Executive Drive Farmington CT 06032 DJ.Buck@cbsradio.com
Human Resources Agency of New Britain Irene S. Chlastawa 180 Clinton Street New Britain CT 06053 ichlastawa@hranbct.org
Immaculate Conception Shelter & Housing Corporation P.O. Box 260669 Hartford CT 06126
Immanuel Congregational Church 10 Woodland Street Hartford CT 06105 admin@iccucc.org
Indian Valley Family YMCA 11 Pinney Street Ellington CT 06029 indian.valleyymca@ghymea.org




Jewish Employment Transition Services (JETS)
¢/ o Jewish Federation of Greater Hartford
Latino and Puerto Rican Affairs Commission
Manchester Public Library

Mandell JCC Greater Hartford

Mercy Housing and Shelter Corporation

Mi Casa

Mount Morizh Baptist Church

NAACP

National Society of Hispanic MBAs - NSHMBA
New Britain American Job Center

New Britain American Job Center

New Britain Public Library

Newington Public Library

New Opportunities Inc

Oak Hill

Permanent Commission on the Status of Women

Polish American Home Care
Prosser Public Library

Rehoboth Church of God
Salvation Army

Salvation Army - Hartford Citadel

Salvation Army

Salvation Army - Human Services Bureau
SNAP Employment and Training - CRT
South Park Inn

South Windsor Youth and Family Services
Spanish Speaking Center of New Britain
Spottswood African Methodist Episcopal Zion Church
Stewart B. McKinney Emergency Shelter
The Cornerstone Foundation

The First Cathedral

The Open Hearth

Town of Berlin

Town of Bloomfield

Town of Bristol

Town of Canton

Town of Cheshire

Town of Cromwell

Recruitment Contacts

Ellen Cartledge

Dan Durant

Veteran Employment Representative

Employment Services

Human Services Bureau
Case Manager

Charles N. Enes Community Center
Employment Opportunities

Social and Youth Services Dept.
Personnel Department

Senior and Social Services
Human Services Department
Human Services

333 Bloomfield Ave, Suite C
18-20 Trinity Street

586 Main Street

335 Bloomfield Avenue

211 Wethersfield Avenue

222 Barbour Street
P.O. Box 1012

P.0. Box 231712

260 Lafayette Street
260 Lafayette Street
20 High Street

95 Cedar Street

43 Saint Casimir Drive
120 Holcomb Street
18-20 Trinity Street

39 New London Turnpike
1 Tunxis Avenue

1170 Blue Hills Avenue
78 Franklin Square

217 Washington Street

225 Washington Street
225 Washington Street
395 Wethersfield Avenue
75 Main Street

29 Cedar Street

25 Crestwood Lane
34 Huyshope Avenue
P.O. Box 2036

1151 Blue Hills Avenue
437 Sheldon Street
240 Kensington Road
330 Park Avenue

111 N. Main Street

40 Dyer Avenue

84 South Main Street
41 West Street

West Hartford
Hartford
Manchester
‘West Hartford
Hartford
Hartford
Hartford
Hartford
Hartford
New Britain
New Britain
New Britain
Newington
Meriden
Hartford
Hartford

Glastonbury
Bloomfield
Bloomfield
New Britain
Hartford

Hartford
Hartford
Hartford
Hartford
South Windsor
New Britain
New Britain
Hartford
Rockville
Bloomfield
Hartford
Berlin
Bloomfield
Bristol
Collinsville
Cheshire
Cromwell

8988°348434909°23933493999 999939 982990223838434993494949

06117
06106
06040
06117
06114

06120
06143
06123
06053
06053
06051
06111
06450
06112
06106

06033
06002
06002
06051
06106

06106
06106
06114
06106
06074
06052
06053
06106
06066
06002
06106
06037
06002
06010
06022
06410
06416

C17-023
Payroll Clerk

jets@jfshartford.org

Reference@manchesterct.gov
dgoldstein@mandelljcc.org
tgrant@mercyhousingct.org

mountmoriah945@yahoo.com
ddurant@afict.org

janice.albert@ct.gov

pwatson@nbplLinfo
refdept@newingtonct.gov
Info@NewOpportunitiesInc.org
info@ciboakhill.org

ZenaN@polishamericanhomecare.com ;
PolAmerEmpSer@sbceglobal net
rlamonaca@libraryconnection.info
rehobothchurch@comcastnet
Anthony.Rivera@use.salvationarmy.org
Brian.Glasco@use.salvationarmy.org

Eva.Geddes@use.salvationarmy.org;
Wesley.Geddes@use.salvationarmy.org

Patricia. Arboleda@use.salvationarmy.org
SNAPEmployment@crict.org
info@southparkinn.org

elizabeth langevin@southwindsor.org
marymaryssc@yahoo.com
info@spottswoodamezion.org
mckinney@crtct.org
info@comerstone-rockville.org
Ibaileyiii@firstcathedral.org
shaw@theopenhearth.org
dtruitt@town.berlin.ct.us
cjones@bloomfieldct.org
personnel@bristolct.gov
ccote@townofcantonct.org
mpiccerillo@cheshirect.org
lolson@cromwellct.com



Town of East Hampton

Town of Farmington

Glastonbury Town Hall

Glastonbury Town Hall

Town of Manchester

Town of Manchester

Town of Newington

Town of Wethersfield

Town of Windsor

Tri-Town YMCA

Welles Tumer Memorial Library -
West End Civic Association

West Hartford Chamber of Commerce
West Hartford YMCA

West Indian Social Club of Hartford Inc
Wheeler Regional Family YMCA
Wilson-Gray YMCA Youth & Family Center
Windsor Community Television
‘Women & Families Center

Women & Families Center

WKND

WRYM 840 AM Radio

Youth and Family Services

Social Services

Social and Youth Services

Employment Specialist
Employment Specialist

Recruitment Contacts

20 East High Street

1 Monteith Drive

2155 Main Street

2155 Main Street

41 Center Street

41 Center Street

131 Cedar Street

505 Silas Deane Highway
599 Matianuck Avemie
12 North Main Street
2407 Main Street

75 Girard Averuie

948 Farmington Avenue
12 North Main Street
3340 Main Street

149 Farmington Avenue
444 Albany Avenue

599 Matianuck Avenue
169 Colony Street

169 Colony Street

544-) Windsor Avenue
1056 Willard Avenue

East Hampton
Farmington
Glastonbury
Glastonbury
Manchester
Manchester
Newington
Wethersfield
Windsor

West Hartford
Glastonbury
Hartford
West Hartford
West Hartford
Hartford
Plainville
Hartford
Windsor
Meriden
Meriden
Windsor
Newington

9998993989439398483338343319

06424
06032
06033
06033
06040
06040
06111
06109
06095
06107
06033
06106
06107
06107
06120
06062
06120
06095
06451
06451
06095
06111

C17-023
Payroll Clerk

youthservices@easthamptonct gov
parentm@farmington-ct.org
rajwant.saeed@glastonbury-ct.gov
janine.fiedler@glastonbury-ct.gov
richg@manchesterct.gov
edaros@manchesterct.gov
tlane@newingtonct.gov
kathy.bagley@wethersfieldct.com
recreation@townofwindsorct.com
tritownYMCA@ghymca.org
deb.martin@glastonbury-ct gov
wecawestend@gmail.com
info@WHChamber.com
west.hartfordymca@ghymca.org
mainoffice@westindiansocialclub.org
wheeler.membership@ghymca.org
Wilson.gray@ghymca.org

jenny. h@win-tv.org
rcardona@womenfamilies.org
merosby@womenfamilies.org
clm1480am@yahoo.com
wmartinez@wryms840.com



astitutional Advancement: Major Gifts Associate [#C15-026] - HigherEdJobs

;S'tnleo Connecticut
. JOB POSTING

‘CENTRAL CONNECTICUT STATE UNIVERSITY
JOB OPPORTUNITY
MAINTAINER

LEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTO! Of 1S PAGE|

Open Yot The Public and State Emplayees
Location: Faciitles Management

Job Posting Ho: C15-024
Hourst Saturday throtigh Wednesday, 7 AM. to 3 P.M. with a 2 hour mea! perfod (37.5 hours per week)

Satary: $15.56 Hourly

Closing Dates  December 4,2014

Grounds Gare - Bes may Include but ara ok Vil to; Digs dhes;shavals maedils such 53 sand, eon, d and snow; operstes
hand, smzll po mowers and ds of brush; weeds gardens; rakes f3, loam, grass orfeaves; moves,
{oads, unloads snd distiiudes supglies and equibment cleans guters, stonm sewers and caich basins plants,ferTzes and Fmes
vegatabies, lzwns, Bowers, shrubs, ele. with detaled instnsction lrom supenydsor; bims shrubs {does notInclude pruning); may supervisa
parking fo enlores regulasians; may 6perste and parform preventve mai and minor repalrs on vehides such as bactors, talers,
IulSgla pawes mowers, sncw blowers end snow plows requied I care of grounds, walks and rosds; may sand and eall wallwvays; pieks
up Iater; emplss trash feceptacies and malnisins dumpster areas; peforms celated dufies es requved.

Efigleifty Requirement: Open fo the publi for those meeling the General Experiance and Requirements nioled befaw, of Siata
emplojees curently holding the above s of Biosa who have proviousky alained permanent stahus may apply for ateral lransfer,

Knowledga, Skills and Abllities: Some XEs; some oral end writt on skifs; lhl;ﬂblo!"mv

oral end vriten InstrucEens; abiiy ba learn policies and procedures; ebity 1o operate, care for and perform minor maintenance on tod's
&nd equipment used in daly worl some abzty by simple record keeplng.

General Experience; Any experience and training which would provide the knowledgs, $k7s and sbEas Tisted atove,

Spottal Requirement: Incumbents fn this dlass may be required to possess sppropriata curent Ecenses or permits.

Physleal Requirements: Employess appolnied to posions In s class must have adequate physical strength, stamina, physical egZ,
and visual and sudiery aculty, and must malntatn such physk:al Finess as to be eble 1o perform the dufes of the class. A physiea!
examination may be required.

Véarking Conditlons: Incumbents ki Bs tlass may be required to Bl moderata to heavy welghts and may be exposed (o extreme weather

cond¥ons and fisk of Injury from equipment lna:mbenls In s class may e reqred b completa an ssbestos removel rogram
EPA e eer o and h 63 resplrators end safely gogg'es.

Hote: The fztrg of hls positon il be kn accordnce with reemployment, SEBAC, transfer, promation end men employment nies, f
appicatia,

Application Wistrustlons: Intetested snd qualied candifatss who mest the above requirements must submit a complalo appication
packsge by the dosing dats nd Inciedo the foloaing:

1) Cover et pecling s Jb Posting Huber C15024

2) Completed Stats eppScation (( lablo at: htipuldas.et 4
3} Hames, Gtes and phone numbers of tao curtent professlons! references,
Stste emgt pies of your buo most pprat

lacomplate packages willnot ba accepled. Applications must be postmarked by December 4, 2044, Faxes wil not be accepted.
Send cover letter, eppiication and references to:
Juman Resourees
n Hall - Roos
Gnnuﬂ Connecucul State Unlverslly
1615 Stanley Street .
New Britaln, CT 08050

(Telephone: E50-832-1756)
candidates for emplopment st Central CT Stats Unbverslty are subjact pra-employment background Investigaton, Inchu i
ok round check, B cbons, and misrance eheck, Selotio lot iployment s entngodt Upon S4ESfactory wfmp(‘ﬁm of e

backiround ivestgaton,

AN APFIRMATIVE ACTIONTQUAL OFFORTUNITY EISFLOYER
The Stata of ConnecCutis an equal opporbmdy and aftrmatve ection emyteyer. Members of € undemepresented groups, women,
Velaians A persons W eittes o bnfed and ncocraged 1 agst.

https:/www.high

Page 2 of 2

Online App, hitos://hrat cosu.ediindex.ohp?
Form: job=129

More Information on Central Connecticut State University
Institutional Profile
Current openings f openings for Central Connecticut State University an HigherEdJobs,
CCSU Home Page
CCSU Job posting webpage
State of CT webpage

CCSUIs an equal opportunity and aifimative action employer, Members of alf undemepresented groups, women,
velerans and persons with disabiRies are invited and encouraged to apply.

© Copyright 2015 Internet Employment Linkage, Inc.

hitps://www.higherediobs.com/region/details.cim?2Jobcode=176082262&aTD=1027&nvint=...

IS

Institutional Advancement: Major Gifis Associate [#C15-026] - HigherEdJobs

T
H'gherEd bih..
Institutional Advancement: Major Gifts Associate [#C15-026]

Institution: Gentral Connecticut State University,
Location: New Britain, CT

Category: Admin - Development and Fundralsing
Posted: 06/17/2015

Application Due:  07/30/2015

Type: Full Time

INSTITUTIONAL ADVANCEMENT: MAJOR GIFTS
ASSOCIATE [#C15-026)
School of Education & Professional Studies

Central Connechcut State Universily's Depariment of
Invites apr ons for a full-time

Major Gifts Associate, The fidate will be
responsible for developing and implementing programs to
ldentliy, culﬂvate salicit and recelve major gifts for the School

f E 1 & Pi Studies. C: d
to be committed to multiculturalism and working wﬂh a diverse
student body.

Required Qualifications .

+ Bachelor's degree

* Three years of development experience with at least two years of majur glﬂs experience

+ Through of all es and used In the
process, Including prospecl fdenhﬁcatmn, relahonshlp building, sollcitation and
stewardshi,

* Proven track record of closing gifls

¢ Excellent verbal and written communication skills

+ Technologlcally proficlent viith the use of fundraising software systems, Microsoft Office
Suite, and soclal medla

* Ability to interact and work with individuals from diverse cc

Preferred Qualifications

« Master's degree

For full 1d , applications must be ived by July 30, 2015 Salary Is commensurate

with educali For 1and fo begin the application process, go

more
to: https:/rat. ccsu edul'ndexghg? job=129

Application Information

Gontact: Glna Montano
institutional Advancement
Central Connecticut State University

CCSU HR Applicant Tracking System

Admintstrative Faculty
[C16-026) - A Hajor Gifts

Position Job D ip

/region/detail: .cfm?Jobcode=176082262&alD=1027&print=...

Page 1 of2

71712015

Page 2 of2

. 5ms Ligior G
Category: Assontzia, astizata, it ed

Adimintsiratve Fandty : Cant:

2
Deadifne: end werking with & civerse shstunt body.
20150730 Tha Assocser

Contact Persont o Wenezi, y e
Gina Montzno encoumant and caal profects,

Phoas: (650) 8321740

o A
wpd
Supperty i3 depariments maves menagemerd proyran.

Apply Now :

fomding sroes 1 sy corfrased good refsfons,
o Anstgzes i rparts onresuls of el sofcaficns,

* Assisty w events s nieded,

Required Quattieations
« Bachalors degea

. : o

Felatorahip budding, soicston erd steazedstp
» Proven tack resond of chosing s
« Excelfentverbiad aned writan comsmrtoaton skEs

Prefered Quatfications
o Masiers deges

Urbversiies.
choosa

fitre*:

e ey
Fitshuitha

orts

‘Thie Comeaarity; CCSU ks bocated b New Biain, 2 city of sorma 70,000, widina 10-mimds dive b the stz caplal b Harford.

b0 trzates, versty
bours ey cat) b bt Bosian end Nea Yark Cty.
Teath Saby 30, 2015,
ik on B
. e possien;
Curzat resuma and,
. former o
copte P
ey doaments nbmited.
For cortast iy
women, elerans and
Unirersiy 20130 Hamzn R dcb Appleant Tracking System
Tnn1e

httpsy/hrat.cesn.edu/index.pho?iob=129




INSTITUTIONAL ADVANCEMENT: MAJOR GIFTS ASSOCIATE Jobs in New Britai... Page 1 of 4

Start a new search

Because of you, kids are being
_saved in your community.

SL. Jude patient Chtos [5g0 1

.
St Jude Childreny

ReSearci Hospltal

Lo

INSTITUTIONAL
ADVANCEMENT: MAJOR
GIFTS ASSOCIATE

Central Connecticut State University ¢ New Britaln, CT + 6/17/2015
¥ Save Job Emal A Report

Apply on Company Website

: o

porlesors submites SEE EDUCATION LEVELS,
SALARY, AND YEARS OF

EXPERIENGE.

With our competition report, only with a
Careerbuilder account.

Create Account

COMPANY OVERVIEW

Central Connecticut State University

CONTACT INFORMATION

1615 Stanley Street
New Britaln, CT

Glna Montano
Phone: 860-832-1740

SIMILAR JOBS

Unlt Director - CT Juvenile Training
Schoot

http:/wrww.careerbuilder.comfjobseeker/jobs/jobdetalls.aspx?showNewIDP=yes&job_did=... 7/7/2015

-INSTITUTIONAL ADVANCEMENT: MAJOR GIFTS ASSOCIATE Jobs in New Britai... Page3of4

JOB REQUIREMENTS

Required Qualifications

+ Bachelor's degree

» Three years of development experience with &t least fwo
years of maer gifts experience

« Through of all approaches and techniqy
used in the development process, Including prospect
Identification, relationship building, sollcitation and
stewardship

» Proven track record of closing gifts

* Excellent verbal and written communication skills

» Technologlcatly proficient with the use of fundralsing software
systems, Microsoft Office Sulte, and social media

« Abliity to interact and work with individuals from diverse
communities

Preferred Qualitications

* Master's degree

JOB SNAPSHOT

Employment Type Full-Time

Job Type T Marketing -
Educa(lon »“ 4 Year Degge T T
Exper;e};ce_ o Atleast 3 year(s) -
Manages Others Not Specified o

Industry

Apply on Company Website

CAREERBUILDER TIP:

For your privacy and protection, when applying
fo a job onlins, never give your soclal security
number lo a prospactive employsr, provide

P T e Bl bne inhafinhdotaile aonvIchmwNewNP=ves&iob did=... 7/7/2015

JOB DESCRIPTION

Central Connecticut State University's Depariment of
Institutional Advancement Invites applications for a full-time

Msjor Gifts fate. The idate will be
ponsible for developing and p to
Identify, cultivate, solicit and receive major gifts for the School
of & Professlonal Studies. C: fates are ted

o be commitied fo mulliculturalism and working with a diverse
student body.

For full conslderation, applications must be recelved by July 30,
2016 Salary Is with and expert

For more Information and to begin the application process, go
{o: hitps:/hrat.cosu.edulindex.php?job=129

CCSU Is en equal opp ity and action emp
Members of all undemrepresented groups, women, veterans and
persons with disabilities sre Inviled and encouraged to apply.

credit card or bark acoount information, or
perform any sort of monelary transaction. Leam
more.

By applying to a job using CereerBuilder.com
you are agreeing lo comply with and be subfect
to the CarserBuilder.com Terms and Conditions
for use of our website. To use our website, you
must agree with the Terms and Conditions and
both meet and comply with their provisions.

Help Center
. i
f '
CaresrBuilder Job Seeker Services
Us Salary Caleulalor
Work &t G Jobs
Affiate Program IT & Enginesting Jobs
CareerButder AP} Accounting Jobs
Advertising Info CareerBuilder Mobila
Our Pai Entry-Level Jobs.
Privacy Retall Jobs
Fravd Restaurant Jobs.
Terms altheare Jobs
Aceessibiity O and Gas Jobs
Site Map Mining Jobs
Connadt via Sodial Medla Uity Jobs
Moble Site
AdChcices [

© 2015 CareerBuider, LLC. Al rights reserved,

INSTITUTIONAL ADVANCEMENT: MAJOR GIFTS ASSOCIATE Jobs in New Britai.., PageZ2ot4

Boys & Girls Clubs of Hartford
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MATHEMATICAL SCIENCES: ASSISTANT PROFESSOR [#C15-030] | Vitae Page 1 of 4
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Job Search Results

MATHEMATICAL SCIENCES:
ASS]ISTANT PROFESSOR [#(CJIS @3@]

Central Connecticut State University in Connectlcut

° Save
« Print
Deadline January 25, 2015 '
Date Posted  December 9, 2014
Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

Central Connecticut State Universitys (CCSU) Department of Mathematical
Sciences is seeking a dynamic faculty member with a strong mathematics
background and teaching experience within the K-12 grade levels. Thisis a
tenure-track faculty position with a course load of 12 credits per semester,
research, and service to the University and profession.

Requived qualifications:

» Ph.D. or Ed.D in Mathematics, Mathematics Education, or related field
that includes substantial mathematics OR matriculation in one of the
aforementioned programs with a completion date no later than fall 2017
(ABD candidate would be hired at the instructor level.)

« Five years as a practicing K-12 educator in mathematics

« Expertise and experience in effective mathematics instruction (inquiry-
based)

hitne-linhraninlavitae rom/ichs/NNNORAE2698-01 12/12/2014

New Britain, Connecticut MATHEMATICAL SCIENCES: ASSISTANT PROFESSOR [... Page1of2
R {
I

L\_.)J NATIONAL COUNCIL OF
NC TM TEACHERS OF MATHEMATICS

Jobs Online 6\5’030

3Home

My Account  Job Search  Resumesfletters  JobAlerls Resources  Help

Welcome Guast - log in / create account

MATHEMATICAL SCIENCES: ASSISTANT PROFESSOR Backto Resuls
[#C15-030]

Job ID: 21507437 Posted: Dscember 10, 2014

Position Title;  MATHEMATICAL SCIENCES: Joh Funetion:  Assistant Professor
ASSISTANT PRPFESSOR?_C_};?;OJ Entry Level: No

Company Name: Cenltral Connacticut State Univérsity JobType: Full-Time

Location(s): New Britaln, Connecticut, 6050, United
States

APPLY FOR THIS JOB
Apply URL: hitp:/fhratccsu.edufindex php?job=102
B4 Savedob » Emall Job £ PrintJobs
Job Description J
Central Connecticut Stale University's (CC8U) Department of Mathematical Sclences is seeking a dynamic faculty member with a
strong and teaching within the K-12 grade levels. This Is a tenure-track faculty postion vith a

courss Joad of 12 credits per semester, research, and service to the University and profession.

Required qualifications;

« Ph.D. or Ed.D n Malhematics, Mathematics Education, or relaled field that includes OR fion In
one of the aforementioned programs with a completion date no later than fall 2017 (ABD candldate would be hired at the Instructor
level}

+ Fiva years s a praclicing K-12 educator In mathematics

* Expertise and In effective tics Instruction (inquiry-based)

* Profidzncy in the Implemantation of Commeon Core State Standards for Mathematics

* Potential for scholarly productivity
+ Effective wrilten communication skifis
« Commitment fo sarving a cultural diverss studant body

htto://nctm-jobs.iobtarpet,com/jobseeker/job/21507437/ 12/12/2014.,
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State of Connecticut
JOB POSTING

CENTRAL CONNECTICUT STATE UNIVERSITY
MANAGER, IMRP's CONNECTICUT SENTENCING COMIMISSION
UNGCLASSIFIED ADMINISTRATIVE FAGULTY
GRANT-FUNDED POSITION

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUGTIONS AT THE BOTTOM OF THIS PAGE!

The Public, State Employees, Agency Employees (pick cne)

Open To:

Location: Central Connecticut State University
Job Posting No: C15-061

Salary: $59,822 Minimum

Closing Date: April 7, 2018

Central Connecticut State Unlversity’s Institute for Municlpal & Reglonal Policy (IMRP) Invites
applications for a full-time, grant-funded Manager of the Connecticut Sentencing Commisslon. The
successful candidate will serve as the Executive Director of the Connecticut Sentencing Commission
and will work with the IMRP Dlrector and Connecticut Sentencing Commission Chair to effectively
manage the Commission, Including the coordination of research projects between committees and
working groups, the allocation of staff and resources, and the solicitation of grants. Candidates are
expected to be committed to multiculturalism and working with a diverse student body.

Required Qualifications:

» Bachelor's degree In a related area and four years (FTE) of relevant professlonal work experience
in criminal justice research and pollcy development

Demonstrated effective verbal and oral communication skills

Demonstrated familiarity with local, state and federal criminal justice systems

Experience supervising and managing staff

Demonstrated abllity to establish priorities, work Independently, effectively and constructively with
a diverse group of individuals

Preferred Qualifications:

« Master's degree in a refated area

= Experlence working with Connecticut State and Local Governments
« Prior experlence with Sentencing Commissions

For full consideration, applications must be received by April 7, 2015,  For more information and to
begin the application process, go to 53 -at.cesy.edu/index. job=125,

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER

The State of Connecticut is an equal opp ive action employer and strongly the
applications of women, minerities, and persons with disabliities.
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Sttm"o Connecticut
JOBPOSTING

GENTRAL CONNEGTICUT STATE UNIVERSITY
JOB OPPORTUNITY ~ ANTICIPATED VACANCY

ADMINISTRATIVE ASSISTANT

LEASE FOLLOW E SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BO! ‘oM O 1S PAGE|
Open To: Stale Employees / Gandidates on a cumren! Adminlstrative Assistant exam st (see Efgiblity Requiremenis)
Location: Fiscal Affalrs
Job Posting No: C15-055
Hours: Monday through Friday - 40 hours per week
Salary; $52,364 (o $67,762 Annually (Satary Grade CL 18)

Ciosing Date:  December 28, 2014
Ellgiblity Requlrements: Stats employees cumenty hotdng the sbove fiie of thase who have previously .:mu pemanen statos may
th & .; 1

apgly for Cardidates nd passed By
i bythe 1, Services for s
doe of ot srd deparimer

Knovdedae, Skilis snd Abf Hitles A
andlot ord poficies end procedares; consHlsrable knaiedge of roper gramims, punctuatan and epeling; consideratia knowtedge ol
bust knowledge of busiaess skits; abifty 1o operatz office equipment whlch Includes

porsonsl computars end ofhee elechmris equipment, abEty 1 operata ofics sute softare; 8bTy 1o take notes (shorthand, speedriing of
othecmethod accaptable fo manager)
Goneral Experfence; Four (4) yeers’ expatisnos abova fha roufine dlark levelIn office suppor o eecretartalwordc

‘Speels! Expartance: Ons yearof the General Experienca must have been a3 a Secretary 207 Bs equfvaleat
rience on the basis of 15 semester

‘Substitution Allowed: Colege beining b fre sectetarial scisnces may be subsSiuled for the General Expe
‘hours equating one-half (172} year of expeience to & maximuem of tro (2) years.

Preferred Experlence!
Expedence working with Fiseal Division Units such s Contracts, Business Office, Budgsting, Payrel and/or Purchasing tfunctian

Experience uSzing sdvanced Excel €XZs such a5 working wih complex formitas and phiot ables
Experience with daisbases ncluding buding queries end reports
Experence composing complex letters snd memerandums

Note: The fiing of fhis pasifon wil ke In accordarce with reemplayment, SERAG, transfer, promotion and merit employment ndes,

appicatle,
Application Instructlonss .
otersted and queied e the ebave must subit @ complets appficalon package by the closing date that
lncksdes the folowing:

1) Goverlstter specifying this Job Postng Number: C15-055 T

2) acompleted Stata apphcation (CT-HR-12) avallable at hittou/d:

3) the names, Ges and phona numbers of two current professlonal references

4} Btata emplayess attach coples of your b0 mostrecent performance appralsals.

Incompteta application packages will not be accepted. Appiications must be postmarked by December 26, 2014, Faxes il not ba
sceepted. Send cover letter, application, references and performance appralsals lo:

Human Resources
Pavidson Hall - Room 119
Central Connecticut State University
1615 Stanley Street
New Britaln, CT 06050

(Telephons: 860-832-1766)

cand: & rminal

2 soyment at Central GT State Unkersly aro sublect 1o @ pra-employment background knvestgation, tncuding
C:dgm;f\zL:h:;:z%?r:sancmm, ‘ond reference checks, Selectan for employmant Is contingent upon Eaisfactory completion of the
packground imestgzton. AN AFFIRMATIVE AGTIONEQUAL OPPORTUNITY ELPLOYER
The Stats of ConnecticutIs an equal epporhetty 6nd sMmative ackon employer, Hembers of al underzpresentzd groups, vomen, veletans
e persons vth disabiies ere lvied and encouraged fo sppif.
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CENTER FOR INTERNATIONAL EDUCATION:
~SOCIATE DIRECTOR/IELP COORDINATOR [#C15-

Central Connecticut State University
. .

{ {TER FOR INTERNATIONAL EDUCATION: ASSOCIATE | ApplyNow or SaveJob
AECTOR/IELP COORDINATOR [#C15-066]
Posted:
Gentral Gonnecticut State U ity's Center for tional May 22, 2015
Education invites applications for 2 full-time Assoclate Location:

Directorfintensive English Language Program Coordinator. The N et
successful candidate will direct all aspecls of the Intensive v Britain, Connectiout

English Language Program (IELP), ensuring appropriate salary:

academic Integrity and financlal solvency. Candidates are Open

expected to ba committed to multiculturatism and working with

a diverse student body. Type:
Full Time - Experenced
Category:

Required Qualifications Other International Education
Opportunities

+ Master's degree in English, TESOL of related field Required E ducation:

« Three years mid-level professional administration Maste
experience In Englishas a Second Language programs asters
+ Demonsirated ability fo develop and manage a budget
. Demonstrated abllity to develop and mplement
marketing programs
+ Effactive communication and computer skills

Equivalent combination of tralning and experience may ba
considered.

Preferred Qualifications

« Experlence administering TESOL programs

+ Willingness to travel abroad

+ Demonstrated experience with Internal and external
constituencles

« Supervisory experience

For full consideration, applications must be received by Friday,
June 5, 2015, Salary is commensurate with education and
experience. Formore Information and to begin the application
process, go to https:llhrat.ccsu.edUIdefaqu.php.

~CSU is an equal opportunity and affimative action employer

(' ) '{Ijobregistry.nafsa.orgf]obs/7 166999/center-for-intema(ional»education-associate-direc... 502612015

Center for Infemational Rducation: Associate Director/IELP Coordinator - HigherEdJobs  Page 10f2
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Center for International Education: Associate Director/|ELP Coordinator

CIS-065
Institution: Central Conngeticut State University
Location: New Britain, CT
Category: Adrin - International Programs and Services
Posted: 05/22/2016
Appllcation Due: 06/05/2016
Type: Full Time

Central Gonnecticut State Unlversity's Center for International
Education Invites applications for a full-time Assoclate

Directo English Lang Program Coord! tar.
The successful candidate will direct all aspects of the Intensive
English Languaga Program (IELP), ensuring appropriate
acadenic integrity and financial solvency. Candidates are
expected to be committed to muiticulturalism and working with
a diverse student body.

Required Qualifications

+ Master's degres n English, TESOL or refated field
+ Three years mid-level professional ‘administration experience in English as a Second

Language programs
+ Demonstrated ability o develop and manage a budget
+ Demonstrated abliity fo develop and implernent marketing programs
+ Effective communication and computer skills

Equivalent comblnation of training and experience may be considered.
preferred Qualifications
« Experience administering TESOL programs
+ Willingness to travel abroad
+ Demonstrated experience with intemal and extemal constifuencles
«+ Supervisory experience
For full conslderation, applications must be received by Friday, June 5, 20185, Salary Is

commenstrate with aducation and experience. For more Information and to begin the
application process, g0 to b(loszllhra(.ecsueduldefaultghg.

Application Information

Contact: Ms, Toyin Ayeni

Search Committee Chalf

Central Connecticut State Unlversity
Phone: {860) 832-2052

Online App. Form: hllgs:llhraLccsu,eduldafaultphg

CCSU HR Applicant Tracking System

Administrative Faculty
[C15-065] - Center For Tonal it late DI flelp Coordinat
Positlon if Job Descript
Calegory? oleiosiirn shadm Lt "
Adindsiativa Feadly oy b aizd
Deaditne: o,
20150505 The Assosizls Brecter
Centast Persont + P, dngpt IS J
Toyta Ayend .
Emsel: ayerlogessned » Do .
Fhona: (693 322952 . ‘R;:\:;l;:a‘nmards epprimantcf ard erdiusas 1ELP busincionsd ¢t ety sagstards, trentwobers, e ovet
+ avelzp Varaistonints
Apply Now Logueges,
s Totr e
Aredeanoire
Reqalred Quatications’
+ Maviats degres M Eogtsh, TESOL rpslated €234
. ¥ el h Lengigs Ve
+ Demenstatad sy ko devekp end manegs abal
+ Efecioe copmerisaton s eaTp e 1ES
2 e consizered
Prefemred Quatications
+ Expriznca pirinistedng TESOL progemt
+ Wimgrass o bt eheosd
. E@\My!xpdcl‘;l
Hghet L
ur 3. 3 secess b fed ey
ehoose. % st Fashwha
fret, > CCs senves ty 12209
O its, rd 2,700 graaten ’ oot
L 2] Visil A,
s, a gty cfreme 0L WA ord
o ey e, T [X]
yoras (o ear) b bich Bosten e N Yok G
Appicatiaad (gay, $ume §, 3918 S22Y
s
+ Lezarotarest sdusg quaticalons ot T poiay
+ Carest rasm a0,
pras i
Noheder 4 For ctact Ty = syeriogearaed
5 "
U y 2013 € Jots Applicarh 4
https:/lkuat.ccsuxdufmdex.php?job=126 5/26/2015

Page 2 of 2



State of Connecticut
JOB POSTING

CENTRAL CONNECTICUT STATE UNIVERSITY

JOB OPPORTURITY
GENERAL TRADES WORKER
PLEASE FOLLOV/ THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGEL
Open To: The Public
Location: Faciities Management
{/ Joh Posting No: G15-066 (Inciude Job Posting Number in Cover Letler)
Hours: Monday through Friday, 8 Al fo 4:00 P.1. with a % hour meal petiod (37.5 hours per weak}
Salary: $21.67 Hourly

Closing Date:  Juna 1, 2015

Examples of Duties: Performs highly skifed maintenance endior construeton work equstng tha applicabon of rade s, codes, and
etandard trade practices in & variely of reds aress bnchuing bif not finted to: electrical, plumbing, carpeaty, HVACR, glazing, masondy,
palnfng work, et makes estinates of ime, parsonnel and materal equfed on assigned fasks; keeps necessary reconts, performs
related duties as required.

Knowledge, Skiils and Ablitles: Gonsidarable knowledge of aad ablfy
variely of trade areas; Interpersonal ekits; orel and writen communicatisn
abizy to utfize computer oftware,

o appy th standard tools, materials, metnods and pracices of &
ekls; o3ty to prepars estmates and keep shop records; some

General Experience: Four (4) years' expariznce In ong oF mare tade areas.

rianca must hava been performing skiied trade functons in ona or more trads

Spectal Expertence: Two (2) years of the Genera Expe
P ¢ vl of Skited Maintalner o Transportation Maintalner 2. Housekeeping,
" e

areas. For Stata emplayaes, this fs Interpreted st or above the Jer
custodial, ard feod services duties i nol Hered

&ubsttution Allowadt Graduation rom a vocstonaliechnieal schoo! Wit a dploma designatiog complason of sub s
B btemancs trads area may b3 eubsthuted for tvo (2)years o o General Experienca. Two (2)years of experience 85 Quatfied Craft
Worke Intem fay ba subsFiuted for the General end Special Experience.

Spoctal Requirement: Incumbents ¥t (s class may ka eqeied to passess end resh agpreprale current Scenses, permits, andlor
cortfieations.
+ locumbeats must have edequate physical srengl, stain, phyalcal sgEy and visual and sudiry sy, end

Physlcal Requirements
mieni physkal examination and drug sereering are

st melitatn such physical Btness as toba stie bo perform tha dutes. A pre-piace

required for this postion.

\erking Conditions: Incursbents In s cass may be required (o TR moderate to heayy welghis; may b2 exposed to edreme weatier

e oeions and fo sk of iy from équipment. Incumbents In s lass may ba requized b complets en ashestos removal program
idsFnes lor operatans end end bo tse protectve pirators end safety goggles.

Hota: The ffing of this pasiEon wil be In accordance with reemplayment, SEBAC, transter, promation ard met employment n'es, B

sppicatie,
Interestzd end queed candidates wha meet the st eubrsit a complels appicaton
packaga by the ciosing dats snd Inchrda e foiowtng:
$) Coverletter specifying this Joh Postng Humbar: C16:068 -
p b 42 Appheat

2) Complelzd Stata appication (
3) Namas, Ees and phone numbers o two cument professional references.
4} State employees allach coples of your bwo most recent purformanca spprales’s.
Incomplete packages will ot bs accspted. Applications must ba postmarked by Jane 1,2015, F2xes vifit notbo accepted, Send
covor letter, application and references to:
Human Resources
Davidsen Hatl~Room 119
Gentral Connecticut State University
1615 Stantay Straet
New Britaln, CT 05050

{Telsphona: £60-832:1756)

A8 candidates for employment st Genlral CT State Uriversly aro subject o @ pre-emplayment background westigation, Induding crimingl
Bachroumd check, fedetal sanceons, and teleence checks. Sefection for emplojment I contngent upon eatisfactory completion of the
background kives€gzEon.

A Y EMPLOYER

The State of Connecticut ks en equal opporhurlty and e jer. Member of &Y groups, women,
Veterans tnd persons with ssabTees ere lnvied and encouraged fo apply.

(,

Marketing: Assistant/Associate Professor [#C15-070] - HigherEdJobs Page 1 of 2

HigherEd I «

Marketing: Assistant/Associate Professor [#C15-070]

Institution: Central Connecticut State University
Location: - New Britain, CT - T T
Category: Faculty - Business - Marketing and Sales
Posted: 0673012015
Tietonoues | amonos
ﬁType: Full Time B T T T
Central Connecticut State University's Di fnvites for a full-
tme & track Assi iate Professor beginning Fall 2016, The successful

candidate vl teach undergraduate and graduate courses in marketing and contribute
actively and effectively to student growih, service, and scholarship, Candidates are
expected to be committed to multicutturalism and viorking with a diverse student body.

Required Qualifications

« Ph.D. In Marketing from an accredited university or a Ph.D. In a related field vith
significant teaching, research and P in ABD
with an expected completion date of August 2016 will be considered.

« Expertise and Interest In several areas of marketing such as Consumer Behavior, Marketing Research, Digital
rketi Analytics, Strategy, ing and other areas of marketing typically
covered In elective courses

+ Evidence of effective teaching across Markeling areas
+ Evidence of a research agenda in Marketing
+ Commitment fo serving culturally, ethnically and lingulstically diverse communities

“referred Qualifications:
\idence of industry experience In Marketing relevant to areas of teaching

vidence of scholarly activities
* Experi ing students In lated activitles/p
C tes with experi and tfals above this level will ba ellgitle for lon at the rank of
professor.
\pp & t For full must ba recelved by November 10, 2015, Salary and rank
are te with ion and experi For more and o begin the application process, go to
cesu.edulind 2job=t

State of Connecticut
JOB POSTING

CENTRAL CONNECTI&:UT STATE UNIVERSITY
JOB OPPORTUNITY
CLERK TYPIST

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE!

Open To: The Public
Locatlon: Recruitment and Admissions
Job Posting No: C15»D69‘v(lncluda Job Posting Number In Cover Letter)
Hours: 8:00 a.m, — 5:00 p.m. with a 1 hour meal period (40 hours per veek)
May be required to work some nights & weekends
Salary: $35,602/year; Effective July 1, 2015 starting salary Increases to $36,671fyear (CL-10)

Closing Date: Friday, June 26, 2015

Knowledge, Skilts and Abllitless Knowledge of office procedures including proper telephone usage and filing; knowledge of spelling,
punciuation and grammear; skil In typing a variety of materials; basle interpersonal skills; bastc oral and written communication skills;
basic skilt In performing erithmetical computations; ability to operate office equipment which includes personal computers, computer
terminals and other elecironic equipment; ablity to perform basic clerical tasks such as coding, serding, elphabetizing and numeric

ordering.
General Experience: Six (6) months as a Typist or its equivalent. Graduation from high school with coursework In typing may ba
substituted for the General Experience required.

Preferred Experlence: Experience working in a cufturally diverse educational environment; Experience working In a fast-paced
with excellent P 1 and customer service skills; Experience working as the maln point of contact for a Unit or
D including ing mutti-ine telepi and greeling walk-in visitors; Experience vorking with confidentlal and time

sensitive Information.

Note: The filling of this position will be in accordance vith reemployment, SEBAC, transfer, promotion and merit employment rules, if
applicable.

who meet the above requirements must subm a complele application

P, if end qualified
package by the closing date, which Includes the following:

1) Cover letter specifying this Job Posting Number: (C15-069)

2) A completed Stale application (CT-HR-12) available at http:/das.ct.aowHRIForms/CT-HR-12 Application.pdf
3) The names, titles and phona numbers of two current professtonal references

4) State employees must aftach coples of your two most recent performance appralsels

fete ap wiii not be d. App must be received by Human Resources before 5:00
p.m, on Friday, June 26, 2015 for consideration. Faxes will not be accepted. Matt or hand dellver application packages fo:

Human Resources
Davldson Hall -~ Room 104
Central Connecticut State University
1615 Stanley Street
New Britain, GT 06050
(Telephone: 860-832-0031)

All candidates for employment at Central CT State University are subject to a ps : d igation, Including
eriminal background check, federal sanctions, and reference checks, Selection for s upon sati y
of the y fat

CCSU dggrossively pursues a program of equal and ional opp ity and aclion, Plembers of el
underepresented groups, women, velerans and persons with disablities are invited and encouragad to apply.

CCSU HR Applicant Tracking System Pagelofl

Great Thin gs',

Tappen Here.

Backto Opporkunties
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. MARKETING: ASSISTANT/ASSOCIATE PROFESSOR [#C15-070] | Vitae Page 1of 3

Job Search

MARKETING: ASSISTANT/ASSOCIATE
PROFESSOR [#C15-070]

Central Connecticut State University in Connecticut

» Save
+ Print
Deadline November 10, 2015
Date Posted  June 30, 2015
Type Tenured, tenure track
Salary Not specified

Employment Type Full-time

MARKETING: ASSISTANT/ASSOCIATE PROFESSOR [#Ci5-070]

Central Connecticut State Universitys Marketing Department invites
applications for a full-time tenure-track Assistant/Associate Professor
beginning Fall 2016. The successful candidate will teach undergraduate and
graduate courses in marketing and contribute actively and effectively to student
growth, service, and scholarship, Candidates are expected to be committed to
multiculturalism and working with a diverse student body.

Regquired Qualifications

« Ph.D. in Marketing from an accredited university or a Ph.D. in a related
field with significant teaching, research and employment experience in

. . ce . n s tmanannnans At netmate

‘MARKETING: ASSISTANT/ASSOCIATE PROFESSOR [#C15-070] | Vitae Page3 of3

CCSU is an affirmative action and equal opportunity employer.

1

[
jen ¢t
ZKFV IFRSFY Map deta 2015 Googla

People at Central Connecticut State
University

Log In or Sign Up to see Vitae members at this institution.

How To Apply
You can apply for this position online at https://hrat.ccsu.edufindex.php?job=132

PR PRI "ot aanAnondn At ArANe

MARKETING: ASSISTANT/ASSOCIATE PROFESSOR [#C15-070] | Vitae Page 2 of 3

Marketing; ABD candidates with an expected completion date of August
2016 will be considered.

« Expertise and interest in several areas of marketing such as Consumer
Behavior, Marketing Research, Digital Marketing, Marketing Analytics,
Marketing Strategy, International Marketing and other areas of marketing
typically covered in elective courses {

« Evidence of effective teaching across Marketing areas '

« Evidence of a research agenda in Marketing

+ Commitment to serving culturally, ethnically and linguistically diverse

comimunities

Preferred Qualifications:

« Evidence of industry experience in Marketing relevant to areas of teaching
« Evidence of scholarly activities
« Experience mentoring students in marketing-related activities/projects

Candidates with experience and credentials above this level will be eligible for
consideration at the rank of associate professor.

Application & Appointment: For full consideration, applications must be
received by November 10, 2015, Salary and rank are commensurate with
education and experience. For more information and to begin the application
process, go to https://hrat.ccsu.edu/index.php?job=132.

S MU Nl e ELLLIANARCONADT N1 mine

\

" State of Connecticut

CENTRAL COHNECTICU’AT STATE UNIVERSITY
JOB OPPORTUNITY -
SECRETARY 2

PLEASE FOLLOW THE SPECIFIG APPLICATION FILING IHSTRUCTIONS AT THE BOTTOM OF THIS PAGEL
Open To: Candidales on e current Secrelary 2 exam st
Location: Educational Leadership, Pocy and 1Literacy, & Early Chitdhoed

Education

Job Posting No: C15-071 {Includa Job Posting Humber in Caver Lettar)
Hours: Wonday through Fridey, 8:00 AM. to 5:00 P.AL with a 1 hour meal perdod (40 hotrs per week)

Satary: $45,350 to §59,316 annually (Salary Grade CL-16)
Effective July 1, 2015 satary range Increases fo $46,721 to $61,096 annuatly
{Candidates new to state service slarl at the minimum of the salary rangs)

Closing Pate:  Fiiday, June 26, 2015

tary 2 vacancy. DuFes and supenicion for the pasiton wi be spR

Tha School of nd Studlzs seeks tofF
between the teo depaitments fisted above.

Eligibliity Requirementst
Candidates must hava epplied for and passed the Secretary 2 mxam end be o0 the [ by
Admicistrative Services for fis classifeation. State employees cumenty holding the ehove 2 of those wha have previou
pemznsnt status may apply for fateral transfer.

the
<ty sttained

Knowledge, Skils and Abllitles:
tedge of ofice systems and kneatadge of propsr grammar, punchialion and spelfing; knowledge

of bustness Imordedga of potcles erd prucedures; some knowledge of business msth;

skiis; eby b schadite and prioeiize offics workfiow; abIy to opersts ofice equipment which Indludes personal computers end other

electronis equpment ebTYy 1o operats offics sulte software; abTy 1o take noles (sherthand, speedaiing of cther method scceplable to the

supsnison.

General Experiencer
Threa (3) years' expadience sbove the routnz dedkJsvel n office support or secrstzrial work.

Spectal Expediences
One year of the General Experienca must have been as & Secretary 1 or s equivalent.

Substitution Allowed:

Cotegs raining I the secretarial sctences may be subsTiuted for the Genera] Experience on the bass of 15 semester hours squefing onz-half

(412) year of experience to a madimum of b (2) years. -

Y ducatonst Experience worklg under more than ons
Experience camplatng travet forms and coordinating spec’al svents; Experience I

end customer i ing Microsoft Offics sppications hcluding MS

Word, Exeel, Outiook end PowerPoint, Experience with dalsbases Induding beding quertes and repodts; Prior experiensa working with

Tasksiream endlor SPSS stassteal softaare a plus,

Mote: Tha fZing of this posiZon v be In accordznce with reemploymant, SEBA, ransfer, prometion and marit employmsnt ndes, i

Praferred periei ha
upenvisor endlor i

applicable.
Appication lnstructions:
Interested and quafied maet fhe above cormpleta appficatin package by the dosing date that
nclodes the followings
1) Coner latizs specitying this Job Posting Numbsr, (C15-071)
B o eonicted Eiie spyeaton (GT-HRA42) avalzbl \iRu12 Apetication.adf (

3) The names, G¥es nd phons numbzrs of two curent professional references .
4) State emplayees sttach coples of your b most recant performanza appralsals

Incomplets application packages will not be acceptad. Applicaions must be received by Human Resaurces befora §:00 p.m. on
Friday, Juno 23, 2016 for consideration, Faxes willnot be accepted. Send or hand deltver application packages to:

Human Resources
Davidson Hall = Room 101
Central Connecticut State University
616 Stanley Street
New Britain, GT 08050

(Tetephone: £50-832-0031) .
A candidates for emplryment at Central CT Stats University ere subject b & pra-employment background Investgation, Incuding eriminat
background check, federal sancfons, and reference chacks. Se'ection for employment Is cantngent vpon satisfactony camplefion of the
background vessgatos.

AN IONEQUAL. ¥ EMPLOYER
loyer. Members of 21 groups, women, vetrans

The Stats of o

a0 equal opportuntly
and parsons with disabRtes are ked and encouraged o apply.



ACCOUNTING: ASSISTANT/ASSOCIATE PROFESSOR [#C15-072] | Vitae Page 1 of 4

Job Search

ACCOUNTING:
ASSISTANT/ASSOCIATE PROFESSOR
[#C15-072]

Central Connecticut State University in Connecticut

+ Save
« Print
Deadline October 30, 2015
Date Posted  October 1, 2015
Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

ACCOUNTING: ASSISTANT/ASSOCIATE PROFESSOR [#C15-072]

Central Connecticut State Universitys Accounting Department invites
applications for a full-time tenure-track position beginning Fall 2016. We
prefer a candidate interested in teaching undergraduate and graduate courses
in auditing, but all teaching interests will be considered. Candidates are
expected to contribute actively and effectively to student growth, service, and
scholarship while also expected to be committed to multiculturalism and to
working with a diverse student body.

Regquired Qualifications:

https://chroniclevitag.com/jobs/0000902789-01 11/5/2015
ACCOUNTING: ASSISTANT/ASSOCIATE PROFESSOR [#C15-072] | Vitae Page 3 of 4

roKiigston .

Hsp dota @015 Googls

People at Central Connecticut State
University

Log In or Sign Up to see Vitae members at this institution.

Jobs at Central Connecticut State
University

CHIEF INFORMATION OFFICER

Central Connectieut State University

JOURNALISM: ASSISTANT PROFESSOR [#C16-~
007 |

Central Connecticut State University

https:/fchroniclevi /jobs/0000902789-01 11/5/2015

ACCOUNTING: ASSISTANT/ASSOCIATE PROFESSOR [#C15-072] | Vitae Page 2of 4

Doctorate in Accounting or closely related field from a regionally accredited
university (ABD with a 2016 completion date will be considered)

Two years experience in auditing
Professional accounting certification
Strong potential for scholarship

Commitment to serving culturally, ethnically and linguistically diverse
communities

Preferred Qualifications:

Two years of college teaching experience in accounting and/or auditing and
an interest in teaching auditing

Current CPA certification

Manager level auditing experience

Tor full consideration, applications must be received by October 30, 2015.
For more information and to begin the application process, go to
https://hrat.ccsu.edu/default.php

CCSU is an affirmative action and equal opportunity employer.

https://chroniclevitae.com/jobs/0000902789-01 11/5/2015

ACCOUNTING: ASSISTANT/ASSOCIATE PROFESSOR [#C15-072] | Vitae Page 4of 4

FINANCE: ASSISTANT/ASSOCIATE PROFESSOR
[#C15-078]

Central Connecticut State University

SOCIOLOGY: ASSISTANT/ASSOCIATE
PROFESSOR [#C16-006]

Central Connecticut State University

COUNSELOR EDUCATION & FAMILY THERAPY:
ASSISTANT PROFESSOR [#C16-014]

Central Connecticut State University

How To Apply
You can apply for this position online at hitps://hrat.ccsu.edu/defanit.php

https://chroniclevitae.com/jobs/0000902789-01 11/5/2015
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Student Disability Services: Coordinator [#C15-073] - HigherEdJobs Page 1 of 2

HigherEd.i

( udent Disability Services: Coordinator [#C15-073]
Institution: Central Connecticut State Unlversity o
Location: New Britaln, CT o
Category! T Admin - Dlsabu'rly—s_e:vlces
Posted: - 09/17!201;)2—eposted Job: Initially posted on 06/30/2015) ____‘______q_.
Appllcatlon‘D‘;leT— - 10}10[2015
Type: Full Time

Gentral Connecticut State Unlversfty nvites applications for a fuil-ime Coordinator of
Student Disabifity Services. The successful candidate wilt research and remaln current on
issues related to disability services and provide a diverse range of services Including Intake,
disabliity-related academic advising and career education réferrals, Candidales are
expected to be committed to multiculturalism and working with a diverse student body.

Required Quallfications

+ Master's degres In psychology, counseling, soclology, soclal work, education, student
devalopment or equivalent. A JD with two years of work experience serving students with
bilites will be considered as equivatent

.+ Four (FTE) years of p tonal-level experi In program and Imp! tation In higher

+ Demonstrated ebility to formufate and implement student services policies and proced and
with sludents, famity members and staff .

» D trated fedge of Interpratation and application of n ion lav

« D trated strong P [, ‘oral and written tion skills and | skifls

« D ted abllily and jedge of utifizing prise sofiware required along vith Miccosoft Office Suite computer
programs

+ Commitment to serving culturally, ethrically and lingulstically diverse communities

. fent fon of lraining end experi may be col

Preferred Qualifications
« Knowledge of Assistive Learning Technology/Adaptive Devices

« Two years, full-tme, working vith students with disabliitles in a collegs setling

* Exp in supervising p } staff and budget management

For full consldetation, applications must be recelved by October 10, 2015, Salary Is commensurate with educaﬁc:n and

experience, For more Information and to begin the appfication process, go to htips:ihrat.ccsu.edufind ?job=131.
Student Disability Services: Coordinator [#C15-073] - HigherEdJobs Page 1 0of2

R
H gherRd b

Student Disability Services: Coordinator [#G15-073]

Institution; Central Connecticut State University
Locatiom: New Britaln, CT
Category: Admin - Disability Services
Posted: 06/30/2015
Application Due: ~ 07/27/2015
Type: Fult Time
Central Connecticut State U ity invites applications for a

full-time Coordinator of Student Disabllity Services. The

ful idate wil h and remain current on
jssues related to disabliity services and provide a diverse
range of services Including intake, disability-refated academic
advising and career education referrals. Candidates are
expected to be commitied to multiculturalism and working with
a diverse student body.

Required Qualifications

+ Master's degree In psychology, counseling, soclology,

soclal work, education, student development or equivalent. A JD with two years of work

experience serving students with disabilities will be considered as equivalent.

Four (FTE) years of professional level expert In program and

implementatlon In higher education

Demonstrated ability to formulate and implement student services policies and

procedures and effectively communicate with students, family members and staff
Demonstrated knowledge of interpretation and application of non-discr on lavs

D ted strong P 1, oral and written communication skills and

organizational skills

Demonstrated ability and knowledge of utilizing enterprise software required along with

Microsoft Office Suite computer programs

« Ci i t to serving lly, ically and fi ically diverse o

Equivalent combination of training and experience may be considered.
Preferred Qualifications
+ Knowledge of Assistive Learning Technology/Adaptive Devices

+ Two years, full-ime, working with students with disabilities In a college setting
+ Experlence In supervising professional staff and budget management

For full considi on, af ions must be ived by July 27, 2015. Salary is commensurate

\with education and experlence. For more Information and to begin the application process, go

to hitps://hrat.cosu.edufindex.ohp?iob=131,

Application Information
Contact:

Ce e e e R AT A L A.12A0NZDE S aTDV=1M T Bnrint= UIMS

Student Disability Services: Coordinator [#C15-073] - HigherEdJobs Page2 of 2

APPLICATION INFORMATION

Contact: Charmagne Brooks
Centra) Connecticut State University

Phone: {860) 832-1890

Online App. Form; hitps:/fhrat.cosu.eduldefault.php

CCSU fs an equal oppostunity and affirmative action employer, Members of el tmderrepresented groups, wamen, veterans and persons vith
disabiitles are lnvited and encouraged to apply.

Apply through Institution's Website

© Copyright 2015 Intemst Employment Linkage, Inc.

Student Disability Services: Coordinator [#C15-073] - HigherEdJobs Page2 of 2
Charmagne Brooks
Central Connecticut State University
Phone: {860) 832-1950
Online App. hitos:hrat.cest.edufindex.php?
Form: job=131

More Information on Central Connecticut State University

Institutional Profile

Current openlnag for Central Gonnecticut State Universtty on HigherEdJobs.
CCSU Home Page

£CSU Job posting webpage

State of CT webpage

CCSU Is sn equal opportundy end affumative sttion employer. Members of all undenrepresented groups, women,
Velerans and persons with disabTtles ars invited and encouraged (G apply.

© Copyright 2015 Intemet Employment Linkage, Inc.

© e emcamncacn T tAnAN Tl armnnts




STUDENT DISABILITY SERVICES: COORDINATOR Jobs in New Britain, CT - Cent... Page 1 of 4

Start a new search

Advertisement
GEICO.
15%... need | say more?

i

STUDENT DISABILITY
SERVICES: COORDINATOR

2P

Apply on Company Website

Central Connecticut State University « New Britain, CT ¢ 6/30/2015

7Y SaveJob =% Emal A Report

JOB DESCRIPTION

Central Connecticut State University Invites applications for a
full-time Coordinator of Student Disabllity Services. The
successful candidate will research and remain current on issues
related to disability services and provide a diverse range of
services Including intake, disability-refated academic advising
and career education referrals. G: are expected fo be
committed to multiculturalism and working with a diverse
student body,

For full consideration, appiications must be received by July 27,
2015. Salaryls te vith fon and experi

For more information and to begin the appfication process, go
fo hitps:/hrat.ccsu.edwindex.php?job=131.

CCSU Is an equal opp ity and ive action employ
Members of alf underrepresented groups, women, veterans and
persons with disabilities are Invited and encouraged fo apply.

COMPANY OVERVIEW

Central Connecticut State University

CONTACT INFORMATION

1615 Stanley Street
New Britaln, CT
Charmagne Brooks
Phona: (860) 832-1990

SIMILAR JOBS

Unit Director - CT Juvenile Training

School
Boys & Girls Clubs of Hartford"

B rist (Master degree req
Community Residences inc

Resldential Counselor
Community Health Resources

WTBY-DV

Medlcal Inventory Assistant (part time 25
hourshveek)

bttnelfanons rarasthmitder somfinheeskerfinhs/iohdetails.asnx?showNewIDP=ves&iob did=... 7/7/2015

STUDENT DISABILITY SERVICES: COORDINATOR Jobs in New Britain, CT - Cent... Page 3of4

JOB SNAPSHOT

Employment Type
Job Type

“GradvsiaDegres
"7 "Alleast4 ye

E;p_erlence

Manages Others

Ediication - Teaching -
Administcaion

Apply on Company Website

CAREERBUILDER TiP:

For your privacy and protection, when applying
fo a job online, never give your soclal security
number to a prospective employer, provide
credit card or bank account information, or
porform sny sort of monatary transaction. Leam

more,

By epplying to a job using CarserBuilder.com
you are agreeing fo comply with and be subject
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for use of our website. To use our website, yott
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STUDENT DISABILITY SERVICES: COORDINATOR Jobs in New Britain, CT - Cent... Page 2 of 4

JOB REQU'REMENTS Efgnlgﬁg Parenthood of Southern New

Req;Jlred Qualifications '

+ Master’s degree In psychology, counseling, soclology, saocial
work, education, student development or equivalent. A Jo
vith two years of work expsrience serving students with (
disablities will be considered as equivalent. 4
Four (FTE) years of professional-level experience In program
and ion In higher educati

» D d abliity fo tate and imf student

services policies and procedures and effectively

communicate with students, family members and staff
+ D d knowledge of interpretation and application of
non-discrimination faw
Demonsirated strong interpersonal, oral and written
communlcation skills and organizational skills

* Di d ability and dge of utilizing
software required along with Microsoft Office Suite computer
programs

¢ G i to serving culturall and
diverse communities

Equlvalent combination of tralning and experiencs may be
considered,

Preferred Qualifications

+ Knovledge of Assistive Leaming Technology/Adaptive
Devices

« Two years, fulltime, working with students with disabilities in
a college selting

« Experience In supervising professional staff and budget
management

Witeelamsmr pavaachmilder comfinhseekerfiohs/iohdetails.aspx?showNewJDP=yes&job_did=... 7/7/2"""

STUDENT DISABILITY SERVICES: COORDINATOR Jobs in New Britain, CT - Cent... Page4 of 4

Terms Healthcare Jobs Intamationat Sobs
AccesstTty O and Gas Jobs
Sita Map Mining Jobs Fun Stuif
Connect via Socal Media Uity Jobs Jobology
Moble Sie

AdChakes

©2015 CareerBulder, LLC. Al ights reserved.
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HEAD MEN'S GOLF COACH (10-Month)

Central Connecticut State University

Central Connecticut State U ity's Athletics Depart
Invites applications for a Head Men's Golf Coach. The
successful candidate will be responsible for the organization,
adminlstration and competitive success of the men’s golf
program. This Is a full-ime 10-month appolntment with fringe
benedits,

Responsibliities include, but are not limited to, recruitment,
retention and development of student-athletes, ensuring
academic progress and graduation; coordinating scheduling
and trave! arrangements, ensuring compliance with all NCAA,
NEC and University rules and regulations and active
participation in fund ralsing Initiatives. Successful candidates
will display a commitment to the overall educational experience
of student-athletes through thelr acadernic and competitive
LicCe! ity er t and developing them as
leaders in life. The Head Coach will be expected to work
cooperatively and effectively with the staff and personne! of the
department and the university. This position requlres an
excellant work ethic along with exceptional motivational and
communication skills. Candid are expected to be committed
to multiculturalism and working with a diverse student body.

For full conslderation, applications must be received by June
285, 2015, Salary Is commensurate with education and
experience, For more information and to begin the application
process, go to hitps://Mrat.ccsu.edu/default.php

Required Qualifications

« Bachelor's degres

«  Three years of college coaching in the sport of golf ora
combination of five years of experience as a college
coach/student athiete in the sport of golf, PGA Professional,
teaching pro or playing pro in golf.

« Understanding of NCAA rules compliance

+  Ability to act as a mentor

Preferred Qualifications

+  Experience with recruiting, skill insfruction, practice/game
development, and administrative responsibilities in the sport of
men's golf

+  Excellent organization and communication skills,

Internal Number. [#C15-074

] Apply Now or Save Job

Posted:
June 12, 2015

Location:
New Britaln, Connecticut

Salary:
Open

Type:
Full-time - Experienced

Categories:
Coaching, Coaching - Golf

Required Education:
4 Year Degree

Central Connecticut State
University

Central Connecticut State Unlversity
Is an NCAA Division ! institution
focated in New Britain, CT. The Blue
Devils are members of the Northeast
Conference, and have won 49 total
NEC fitles in their 14 seasons In the
league. CCSU recently celebrated its
25th anniversary of Divislon |
athletics in 2010-11.

.. F 1 RAAAAN L aed a1 aalfnnach.]omanth 71712015
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Associate in Human Resources [#C15-076] - HigherEdJobs

A
H gherfid 1.
Associate in Human Resources [#G15-076]

{nstitution: Central Connecticut State Unlversity
Location; New Britain, CT

Category: Admin - Human Resources

Posted: 06/19/2015

Application Due:  07/08/2015

Type: Full Time

Ceniral Connecticut State University's Human Resources
department is seeking an experienced energetic individual to
provide professlonal assistance with a broad range of human
resources functions. Responsibifities will include providing
human resources ganeralist services in various areas such as
employment, benefits 1, employee ori i
records, and support for the University's labor relations
function. Candidates are expected fo be committed to
multiculturalism and working with a diverse university

[ ity, This Is an unclassified ial position.

Required Qualifications

+ Sixyears' (FTE) professlonal human resources work experience in a unionized

environment

+ Demonstrated ability to assist in the administration of human resources policles and
procedures, employment laws and regulations, and multiple callective bargaining

agreements

Information system
Worklng knowledge of employment benefits and services
i hi ion, compiling reports and analysis of data

t or ional and

Altention to detall and problem solving ability
Experience working with culturally diverse communities

Preferred Qualifications

+ Bachelor's degree andlor a professional HR certification

+ Experience working In a human resources department in a public sector agency or

higher education Institution
+ Experi inputting and

For full consideration, applications must be

Experience processing employee status changes utilizing a human resources

(interpersonal, oral and written) skills
Demonstrated experience with Microsoft Office Sulte {(Word, Excel, PowerPoint, Outlook}

data and reports from the CORE-CT system

pp d by July 8, 20156. The minimum annuat
salary Is $63,021 with excellent fringe benefits, including tuition waiver for employee and

umes, vekras e

71112015

Page 10f2

eligible dependents at any of the Connecticut State Universities (Central, Eastem, Southern or

Western). For more Information and to begin the application process, go to
hitps:/hrat.cosu.edwindex.php?job=130.

" s eenaeabldabnile rfmPTnhende=17A0835148AID=1027&print=...  7/7/2015

HEAD WOMEN'S GOLF COACH (10-Month)

Central Connecticut State University

Central Connecticut State University’s Athteties Department
Invites applications for a Head Women's Golf Coach. The
L ful fldate will be ible for the organization,

adminlstration and competitive success of tha men's golf

i i - i vith frings Posted:
g;gg;r:'. This is a full-time 10-month appointment with fring June 12, 2015
Location:

Responsibliities include, but are not limited to, recruitment,
retention and development of student-athletes, ensuring
academic progress and graduation; coordinating scheduling Salary:
and travel ts, ensuring I with all NCAA, Open
NEG and University rules and regulations and active
participation in fund raising inltiatives. Successful candidates
will display a commitment to the overall educational experience
of student-athletes through thelr academic and competitive Categorles:
i t and loping them as
leaders in life. The Head Coach will be expected to work

pe:

cooperatively and effectively with the staff and personne! of the Preferred Educatfon:

department and the university. This position requires an 4 Year Dagres

excellent work ethic along with exceptional motivational and
communication skills. Candidates are expected to be committed
1o multiculturalism and working with a diverse student body.

University
For full consideration, applications must be received by June
25, 2015, For more information and o begin the application
process, https:/rat.ccsu.eduldefault.php

New Britaln, Connecticut

Full-time - Experienced

Page 1 of 1

| ApplyNovs o SaveJob

Coaching, Coaching - Golf

Central Connecticut State

Central Connecticut State University
ts an NCAA Divislon | institution
located in New Britaln, CT, The Blue

cesU Is an equal opportunity and affimative action employer. Devils are members of the Northeast
Members of all underrepresented groups, women, veleransand  Conference, and have won 49 total

persons with disabilities are invited and encouraged to apply.

NEC titles in thelr 14 seasons in the
league. CCSU recently celebrated its

25th anniversary of Division |

Required Qualifications

« Bachelor's degres

« Three years of college coaching in the sport of goif ora
combination of five years of experlence as a college
coach/student athlete in the sport of golf, PGA Professional,
teaching pro or playing pra in golf.

+ Understanding of NCAA rules compliance

« Abliity fo act as a mentor

Preferred Qualifications

+ Experience with recrulting, skill Instruction, practice/game
development, and administrative responsibllities in the sport of
men’s golf

+ Excellent organization and communication skills.

Internal Number: C15-075

o et mmm o Fnhnl 172284 T e ad wamen-s-polf-coach-10-month

Associate in Human Resources [#C15-076] - HigherEdJobs

Application Information

Contact: Denlse Chancey

Search Committes Chair

Central Connecticut State University
Online App. Form: https://hrat.cosu.edu/index.php?iob=130

More Information on Central Connecticut State University

Institutional Profile

Current openings for Central Connecticut State University on HigherEdJobs.
CCSU Home Page

£CSU Job posting webpage

State of CT webpage

GCSU s an equal opporfunlty and affimative action employer, Members of aJ undemmepresented groups, vwomen,

Veferans and pereons with disabZties ere lwviled and encouraged to &pply.

© Copyright 2015 Internet Employment Linkage, Inc.
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ASSOCIATE IN HUMAN RESOURCES [#C15-076]

Central Connecticut State University’s Human Resources department Is seeking an experienced
energetic Individual to provide professional assistance with a broad range of human resources
functions. Responsibilities will Inciude providing human resources generalist services In various
areas such as employment, benefits administration, employee orientation, records, and
support for the Unlversity’s labor refations function. Candidates are expected to be committed
to multiculturalism and worklng with a diverse university community. ‘This Is an unclassified

confidential position,

Requlired Qualifications

«  Six years’ (FTE) professional human resources work experience in a unjonized environment

. Demonstrated ablility to asslst in the administration of human resources policies and
procedures, employment laws and regulations, and multiple collective bargalning
agreements

« Experlence processing employee status changes utllizing a human resources information
system

. Working knowledge of employment benefits and services

+  Experlence researching Information, complling reports and analysis of data

+  Excellent organizational and communication (Interpersonal, oral and written) skills

. pemonstrated experience with Microsoft Office Sulte (Word, Excel, PovierPolnt, Outlook)

. Attention to detall and problem solving abllity

«  Experience working with culturally diverse communities

Preferred Qualifications
«  Bachelor’s degree and/or a professional HR certification
+  Experience working in a human resources department In a public sector agency or higher

education Institution
« Experience Inputting and accessing data and reports from the CORE-CT system

For full consideratlon, applications must be received by July 8, 2015. The minimum annuat

salary is $63,021 with excellent fringe benefits, tncluding tuttion waiver for employee and

eligible dependents at any of the Connecticut State Universities (Central, Eastern, Southern or

Western). For more information and to begin the application process, go to
ttps://hrat.ccsu.edu/index. ob=130,

CCSU Is an affirmative action and equal opportunity employer.

FINANCE: ASSISTANT/ASSOCIATE PROFESSOR at Central Connecticut State Unive... Pagelofl

, Cls 918
FINANCE: ASSISTANT/ASSOCIATE PROFESSOR

Central Connecticut State University’s Department of Finance invites applications for a full-ime, tenure-track

ciate Professor Fall 2016. The successful canddate will teach undergraduate and graduate finance
courses and contribute actively and effectively to student growth, service, and scholarship, Candidates are expected to be
committed to multiculturalism and working with a diverse student body, The normal teaching load Is four sections per
semester with the possiblity of a reduction to three sections per semester for conducting research.

Required Qualifications

« Ph.D. In Finarice or a related discipline. (Finance ABD will be considered; completion of the Ph.D, Is required by

August 30, 2016)
» A proven record of excellence In teaching finance courses
« Commitment to serving culturally, ethnically and linguistically diverse communities

Preferred Qualifications

« Ph.D. from AACSB-accredited school

» Business work experience

» Scholarly activity In finance
For full consideration, applications must be received by November 30, 2015. For more Information and to begin the
application process, go to https://hrat.ccsu.edu 'default.

CCSU Is an equal opporturity and affirmative action employer. tMembers of all underrepresented groups, women, veterans and
persons with disabllitles are invited and encouraged to apply. ’
Central Connecticut State JobType:  Regular
Ui Job
niverstty Schedute:  Full-time
Locatlon: New Britaln, CT 06050 osed 10/20/20
Document 10: A9421-3TPA Postedon: - 10/20/2013

CCSU HR Applicant Tracking System Page 1 of 2
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Finance: Assistant/Associate Professor [#C15-078] - HigherEdJobs Page 1 of 2

HigherEd I

Finance: Assistant/Associate Professor [#C15-078]

Institution: Central Connecticut State Unlversity

Locatoms Newsmamor
Category: Faculty - Business - Flnance h

Posted: 10/20/20156

Aplcationbwe:  iwezots o
Type: - Full Time 0

Cenlral Connecticut State University's Department of Finance Invites applications for a full-
time, 1 {rack late Professor beginning Fali 2016, The

candidate will teach undergraduate and graduate finance courses and conlribute actively
and effectively to student growih, servics, and scholarship. Candidates are expected to be
commiited to multiculturalism and working with a diversa student bady, The normal teaching
load is four sections per semester with the possibliity of a reduction to three sections per
semester for conducting research,

Requlred Qualifications

+ Ph.D. In Finance or a related discipline. (Finance ABD vill be consldered; completion of the Ph.D. Is required by August
30, 2016)

+ Aproven record of excellence in teaching finance cotrses

« Commitment to seqving culturally, ethnically and linguistically diverse communities
Preferred Qualifications

* Ph.D. from AACSB-accredited school

+ Business work experience

« Scholarly activity in finance

For full consideration, applications must be received by November 30, 2015, For more Information and fo begin the
process, go to L oCsUL php.

APPLICATION INFORMATION

Contact: Dr. Kathy Czymik
Search Committee Chalr
Cenlral Connecticut State University




TFinance: Assistant/Associate Professor [#C15-078] - HigherEdJobs Page2of2

Online App. Form: hitps:lihrat.cesv.eduldefault.php

CC$UIs an equal opportunity and affimativa action employer. Members of a underrepresentad groups, women, velerans and persons with
disablEfies ara kwviled and encouraged lo spply.

Apply throtigh Institution's Website

© Copyright 2015 Intemet Employment Linkage, Inc.
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FINANCE: ASSISTANT/ASSOCIATE PROFESSOR [#C15-078} | Vitae Page 1 of 4

Job Search Results

FINANCE: ASSISTANT/ASSOCIATE
PROFESSOR [#C15-078]

Central Connecticut State University in Connecticut

+ Save
« Print
Deadline November 30, 2015
Date Posted  October 20, 2015
Type Tenured, tenure track
Salary Not specified

Employment Type Full-time

FINANCE: ASSISTANT/ASSOCIATE PROFESSOR [#C15-078]

Central Connecticut State Universitys Department of Finance invites
applications for a full-time, tenure-track Assistant/Associate Professor
beginning Fall 2016, The successful candidate will teach undergraduate and
graduate finance courses and contribute actively and effectively to student
growth, service, and scholarship. Candidates are expected to be comunitted to
multiculturalism and working with a diverse student body. The normal
teaching load is four sections per semester with the possibility of a reduction to
three sections per semester for conducting research,

Reguired Qualifications

https://chroniclevitae.com/jobs/0000906570-01 11/5/2015

FINANCE: ASSISTANT/ASSOCIATE PROFESSOR [#C15-078] | Vitae Page 3 of 4

Hap d3ta @015 Googls

People at Central Connecticut State
University

og In or Sign Up to see Vitae members at this institution,

Jobs at Central Connecticut State
University

CHIEF INFORMATION OFFICER

Central Connecticut State University

JOURNALISM: ASSISTANT PROFESSOR [#C16~
007 |

Central Connecticut State University

levi fjot 570-01 11/5/2015

1 Hehront
htps:// v

FINANCE: ASSISTANT/ASSOCIATE PROFESSOR {#C15-078] | Vitae Page 20f 4

+ Ph.D, in Finance or a related discipline. (Finance ABD will be considered;
completion of the Ph.D. is required by August 30, 2016)

« A proven record of excellence in teaching finance courses

+ Commitment to serving culturally, ethnically and linguistically diverse
communities

Preferred Qualifications
+ Ph.D. from AACSB-accredited school
+» Business work experience

+ Scholarly activity in finance

For full consideration, applications must be received by November 30,
2015. For more information and to begin the application process, go to
https://hrat.cesu.edu/default.php.

CCSUis an affirmative action and equal opportunity employer/educator

https://chroniclevitac.com/jobs/0000906570-01 11/5/2015

FINANCE: ASSISTANT/ASSOCIATE PROFESSOR [#C15-078] | Vitae Page 4of 4

SOCIOLOGY: ASSISTANT/ASSOCIATE
PROFESSOR [#C16-006]

Central Connecticut State University

ACCOUNTING: ASSISTANT/ASSOCIATE
PROFESSOR [#Ci5-072]

Central Connecticut State University

COUNSELOR EDUCATION & FAMILY THERAPY:
ASSISTANT PROFESSOR [#C16-014]

Central Connecticut State University

How To Apply
You can apply for this position online at https://hrat.cesu.edu/default.php

https://chroniclevitac.com/jobs/0000906570-01 11/5/2015
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Financial Aid Counselor [#C16-001] - HigherEdJobs Page 2 of 2

APPLICATION INFORMATION

Contact: Kel Lupachino
Search Committes Chalr
Cenfral Connecticut State Unlversity
-

Online App. For

hitps «Jihrat.ccsu.edul/defaultphp
- -

CCSU s an equal opportuntty and afimative actlon employer. Members of all underrepresenied groups, women, veterans and persons with
dlsabiffies are Inviled and encouraged to apply.

Apply through Institution's Website

© Copyright 2015 Internet Employment Linkage, Inc.

Financial Aid Counselor [#C16-001] - HigherEdJobs Page 1 of 2

Financial Ald Counselor [#C16-001]

fnstitution: Central Connecticut State University

:c‘alion: New Britaln, CT o -
Category: ;‘\dmln - Financial Aid T
Posted: - 09/1122015 B

" Appioation Dus: 101092015 h T T
Type: F;J“ Time T

Central Connecticut State University's Office of Financial Ald Invites applications for a full-
time Flnancial Ald, The fut lidate will provide op t support to the
Einancial Ald Office with a focus on assisting with the review and processing of financlal aid
paperwork and providing Information to a varisty of Individuals regarding financlat ad and
student ald eliglbliity. Candidates are expected to bs committed to multiculturatism and
vorking with.a diverse student body.

Required Qualifications:

« Bachelor's degree

+ One year (FTE) of financia) ald office work experience

+ Experience using a student Information system software as velt as document imaging systems

+ Demonstrated ability to handie complex information, effectively arganize and manage detai! work and manage muitiple
priorities

» D rated abffity fo icate and share it ively vilh a variety of people and groups

+ Demonshrated commitment to serving a culturally diverse student body
Preferred Qualifications:

« Experience using Banner softwars

+ Knowledge of federal student financlal ald programs

« Bilingual skills (Arablc, Polish or Spanish)

« Knovdedge and experience vith financlal ald literacy p i.e., verification, origination, t, o
reconcillation .

For full consideration, applications must be recelved by October 8, 2015. Starting safary is $45,000. For more information

and to begin the application process, go to hitg cesu. it php.
e e 4 emrrAEAC AT T ont1IMs
Admissions; Associate Director [#C16-002] - HigherEdJobs Page 1 of 2
i T
H'gherRd .

Admissions; Associate Director [#C1 6-002]

Institution: Gentral Connecticut State University
Location: New Britain, CT

Category: Admin - Admisslons and Enroliment
Posted: 07/06/2015

Application Due:  08/10/2015

Type: Fult Time

Central Connecticut State Universlty's Office of Recruitment &
Admissions Invites applications for a full-time Assoclate
Director of Admisslons In the Office of Recruitment and
Admissions. Under the direction of the Director, the successful
candidate will be responsible for all phases of admissions,
Including coordination and supervision of, as well as
participation In, travel and recruitment, correspondence and
foltow-up with prospecth and coordination of
special projects, The Associate Director will assist in strategic
planning and management of the overall admissions program
and acts In the absence of the Director. Candidates are
expacted to be committed to multiculturalism and working with
a diverse student body.

Required Qualifications

« Master's degree
+ Four years (FTE) of professional fevel experience in (coltege/university) admissions
+ Commitment to serving students from non-traditional and diverse backgrounds

Equivalent combination of training and experlence may be consldered.
Preferred Qualifications

+ Experil in conceptualizing, planning, and p! ting admissions, recruitment,
evaluation, and yleld activittes

Experience training and supervising staff members on Issues related to admission and
recruitment

Exceptional skills in oral and written ion with varied consti e di
prospective applicants, parents, high school counselors, alumni, faculty and other staff
Valid driver's license and flexibility for travel in the North East and availabllity to work
evenings and occasional weekends

Cotnputer proficiency including Microsoft Office Suite, social media, student information
systems (Banner) and the use of computerized databases and related data analysis

Application & Appoi t: For full i on, apf must be recelved by August
10, 2015, For more Information and to begin the application process, go to
hiips:/fhrat.cosu.edwindex php?lob=133




Admissions: Associate Director [#C16-002] - HigherEdJobs Page 2 of 2

Application Information

Contact: Ms. Jane Gardner
Search Committee Ghalf
Central Connecticut State University
33

Online App. Form: nttg:lmrat.ccsu.edunnde&ghg?}g 1

More Information on Central Connecticut State University

nstitutional Profils
Current openings for Central Connecticut State Unlverslty on Higheri

ccst! Home Page
CCSU Job posting webpage
State of CT webpage

EdJobs.

CCSU Is an equal opportuniy and affirmative aclion employet, Membersof &1 underepresented groups, women,
velerans and persons with disabZties are invited and encouraged o 2

@ Copyright 2015 Internet Employment Linkage, Inc.

v et te—1meaen202 £aTN=1M0TRnrNEE, 71712015

Criminology & Criminal Justice: Assistant Professor [#C16-003] - HigherEdJobs Page 1 of 2

HigherEd.iah<

Criminology & Criminal Justice: Assistant Professor [#C16-003}

Central Connecticut State University

institution:
s
tocafion: New Britaln, CT
_,,_._______,___A,____.__.’_._,—,_____.______‘,___A___
Category: Faoulty - Liberal As - Criminal Justice
Posted: 0011112015

Application Bue: 1210112015

o
. Typer Full Tima .

Central Connecticut State Universlty's Department of Ciiminology & Criminal Justice Invites
applications for 8 full-me Assistant Professor. The Criminotogy Department's mission Isfo
lead the state of Gonnecticut In the creation and dissemination of theoretical, sclentific, and
practical Knovdedge of Criminal Justice and Is a groving multi-disciplinary department
offeringaBA.In Criminology and an 1.8, 1 Criminat Justice. Candidates are expected fo
be committed to multiculturalism and working with a diverse student body. The Department
has an applied focus centering on the behavioral and systemic aspects of criminology ‘and
criminal justice, For more i garding faculty and tum please visit our
website at wanw.crim.cosu.edu.

Required Qualifications:

related field at the time of appointment from an accredited doctoral

+ A doctorate In criminologyferiminat Justice oF
considered a termina! degree

program. ABD considered If the completion of the Ph.D. Is by August 2018 (AJ.D.1snot
for this position.}

+ Areas of specialization are opan. Priosity will be given to the
cusrent faculty members' areas of specialization.
ethnlcally and finguistically diverse communties.

o0se spplicants with expertise In areas that complement the

+ Demonsirated commitment 1o serving culturatly,

+ Excellentwritten and oral communication skifls

Preferred Qualifications:
+ University teaching experlence

+ A recard of scholarly activity (e.9.p jons and p tations at p lonal ; Acceptable p il
and presentations are those that have been extemally-reviewed for appropriateness (€.9- pesr-feviewed journal articles

and conference presentations, edited book chapters of books). Self-published matertal will not qualiy.
sslonal service, especially \ith undarserved popufations

« Evidence of unlversity and profe

For full conskderation, electronic applications must be received by December 1, 2015 foren August 2016 appointment.
Salary and rank are fe with tlon and experi For more tion and fo begin the appfication

process, goto h(tps:llhrat.ccsu.eduldefault.php.

CCSU HR Applicant Tracking System Page 1 of 1
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Criminology & Criminal Justice: Assistant Professor [#C16-003] - HigherEdJobs Page2 of2

APPLICATION INFORMATION

- Contact: Dr. Stephen Cox
Search Committee Chalr
Cenlral Connecticut State University

Online App. Form: hups:llhrat.ccsu.eduldefauu.php

COSU Is an equal opportunify and atirmative sction employer. Members of el undemrepresentad groups, women, velerans and persons with

disabiiss are invited and encoursged 1o apply.

Apply through Institution's Website

@ Copyright 2018 Internet Employment Linkage, Inc.
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Job Search

CRIMINOLOGY & CRIMINAL JUSTICE:
ASSISTANT PROFESSOR [#C16-003]

Ceniral Connecticut State University in Connecticut

« Save
+ Print
Deadline December 01, 2015
Date Posted  September 11, 2015
Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

CRIMINOLOGY & CRIMINAL JUSTICE: ASSISTANT PROFESSOR
[#C16-003]

Central Connecticut State Universitys Department of Criminology & Criminal
Justice invites applications for a full-time Assistant Professor. The Criminology
Departments mission is to lead the state of Connecticut in the creation and
dissemination of theoretical, scientific, and practical knowledge of Criminal
Justice and is a growing multi-disciplinary department offering a B.A. in
Criminology and an M.S. in Criminal Justice. Candidates are expected to be
committed to multiculturalism and working with a diverse student body. The
Department has an applied focus centering on the behavioral and systemic
aspects of eriminology and criminal justice. For more information regarding
faculty and curriculum please Vigit our website at www.crim.ccsu.edu.

« + immmannnnan ot 6/8/2016

Tt Americn Sodthy of O mindlogy

CRIMINOLOGY & CRIMINAL JUSTICE: ASSISTANT PROFESSOR [#C16-003[

Central Connecticut State University’s Department of Criminology & Criminal Justice invites
applications for a full-time Assistant Professor. The Criminology Department’s misslon Isto
lead the state of Connecticut In the creation and dissemination of theoretical, scientific, and
practical knowledge of Criminal Justice and Is a growlng multi-disciplinary department offering
a B.A. In Criminology and an M.S. In Criminal Justice, Candidates are expected to be
committed to multicutturallsm and working with a diverse student body. The Department has
an applied focus centering on the behavioral and systemic aspects of criminology and criminal
justice. For more information regarding faculty and curriculum please visit our website at

www . crim.ccsu,edu.

Required Qualifications:

« A doctorate In criminology/criminal justice or related field at the time of appolntment from
an accredited doctoral program. ABD considered If the completion of the Ph.D. Is by
August 2016 (A J.D. s not considered a terminal degree for this position.)

« Areas of specialization are open. Priority will be given to those applicants with expertise
in areas that complement the current faculty members’ areas of specialization.

+ Demonstrated commitment to serving cuiturally, ethnically and Hinguistically diverse
communtties.

+  Exceflent written and oral communication skills

Preferred Qualifications:

« University teaching experience

« A record of scholarly activity {e.g., publications and presentations at professtonal
conferences) Acceptable publications and presentations are those that have been
externally-reviewed for appropriateness (e.g., peer-reviewed journal articles and
conference presentations, edited book chapters or books). Self-published material wili not
quallfy.

« Evidence of university and professional service, especially with underserved populations

For full consideration, electronic applications must be received by December 1, 2015 for an
August 2016 appolntment. Salary and rank are commensurate with education and experience,
For mote Information and to begin the application process, go to

https://hrat.cesu.edu/defaul t.php,

CCSU Is an affirmative action and equal opportunity employer

CRIMINOLOGY & CRIMINAL JUSTICE: ASSISTANT PROFESSOR [#C16-003] | Vi... Page2of4

Regquired Qualifications:

« A doctorate in cgiminolqu/criminal justice or related field at the time of
appointment from an aceredited doctoral program, ABD considered if the
completion of the Ph.D. is by August 2016 (A J.D. is not considered a
terminal degree for this position.)

« Aveas of specialization are open. Priority will be given to those applicants
with expertise in areas that complement the current faculty members’
areas of specialization.

« Demonstrated commitment to serving culturally, ethnically and
linguistically diverse communities.

« Excellent written and oral communication skills

Preferred Qualifications:

« University teaching experience

« A record of scholarly activity (e.g, publications and presentations at
professional conferences) Acceptable publications and presentations are
those that have been externally-reviewed for appropriateness (e.g., peer-
reviewed journal articles and conference presentations, edited book
chapters or books). Self-published material will not qualify.

« Evidence of university and professional service, especially with
underserved populations

For full consideration, electronic applications must be received by December
1, 2015 for an August 2016 appointment. Salary and rank are commensurate
with education and experience. For more information and to begin the
application process, go to https: //hrat.ccsu.edu/default.php.

e . # 1 nannonnnnn At 6/8/2016
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COMMUNICATIONS: ASSISTANT PROFESSOR - PUBLIC RELATIONS [#C16-004... Page2 of 4

and social media, Priority will be given to an individual able to demonstrate
effective teaching in the areas of social media and public relations. The
successful candidate will teach undergraduate and graduate courses in the area
of public relations, including writing, strategies and social media.

Required Qualifications:

. Ph.D. in Communication or a related discipline (A.B.D. will be considered
+with the expectation that Ph.D. will be completed by December 31, 2016.)

. Commitment to serving culturally, ethnically and linguistically diverse
communities

. Evidence of research in the area of strategic communication, social media
and/or public relations;

. Evidence of proficiency with various social media platforms (e.g., Twitter,
Instagram, LinkedIn, Facebook)

« Publication activity

. Evidence of college teaching effectiveness

Preferred Qualifications:

« Professional experience in public relations and/or social media

« Prior experience using Adobe Creative Suite or an equivalent

+ Experience with community-based programs/projects consistent with the
universitys focus on community engagement

Tor full consideration, applications must be received by October 15, 2015.
Salary and rank are commensurate with education and experience. For more
information and to begin the application process, g0 to

hitps:/ /hrat.ccsu.edu/index.php?job=135

LIRNINIA

Page 1 of 2
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Job Search

COMMUNICATIONS: ASSISTANT
PROFESSOR - PUBLIC RELATIONS
[#C16-004] ((

Central Connecticut State University in Connecticut

+ Save
« Print
Deadline October 15, 2015
Date Posted  October 1, 2015
Type Tenured, tenure track i
Salary Not specified
Employment Type Full-time

COMMUNICATIONS: ASSISTANT PROFESSOR PUBLIC
RELATIONS [#C16-004]

DEADLINE EXTENDED

Central Connecticut State Universitys Communication Department invites
applications fora full-time tenure-track Assistant Professor. Tenure track
faculty are expected to engage in research, teaching and service activities, and
be committed to multiculturalism and working with a diverse student body.
We seek a public relations specialist with significant experience in social
media. The successful candidate should be fully proficient with relevant
software and digital media platforms used in the practice of public relations

- n 1 mnaananran nt 6187

|

Communications: Assistant Profossor - Public Relations [#C16-004] - HigherEdJobs Page 1 of2

. Communications: Assistant Professor - public Relations [#C1 6-0041

institutlion? Central Connecticut State Universlty

— -
Location: New Britaln, CT .

e e
Category: Faculty - Com tions - Public and tish

—

Posted: 09/1712015
Application Duas 09/30/2018

Type: Full Time

Gentral Connecticut State Universily's C tion Department Invites app ications for a
full-time tenure-track Asslstant Professor. Tenure Irack facully are expected to engags in
research, teaching and service activities, and be committed to multiculturalism and working
with a diverse student body. We seek a public refations specialistwith significant experience
1n soclal medla. The successful candidate should b fully proficient vith relevant software
and digital media platforms used Inthe practice of public relations and saclal media. Priority
vl be given to an Individuat able to demonstrate effectve teaching In the areas of soclal
media and pubtic refations. The ful candidate will teach duate and
graduate courses In the area of public relations, Including writing, strategles and soclal
media.

Required Qualifications:

+ Ph.D.In Communication of & related discipline (A.B.D. will be considered with the expectation that P.D. wilt be
completed by Dacember 31,2016)

+ Commitment to seiving culturally, ethnically and linguisticatly diverse communities

+ Bvidence of research in the area of strateglc communication, socizt medla and/or publie refations;

+ Evidence of proficlency with various soclal media platforms {e.g., Twitter, Instagram, Linkedln, Facebook}

» Publication activity ;

+ Evidence of college teaching effectiveness {

Preferred Qualifications:

+ Professional experience In public relations and/or soclal medla

+ prior experience using Adobe Creative Suite of an equivalent
ject: (stent with the university’s focus on community engagement

+ Experience viih Jy-based prog
For full consideration, applications must be recelved by Septembar 30, 2015. Salary and rank are commensurate vith
ducation and d For more tion and to begin the application process, go to

o

hllps:Ilhrat.ccsu.edullndex.php?job=135
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APPLICATION INFORMATION

Dr. Christopher Pudfinskl "
Search Gommittes Chalr
Central Cannecticut State University

Contdct:

I

———— -
hltps:l!l\rat.ccsu.eduldefaull‘php

e
v .nline App. Form:

CCSU s en equal opportuntty and affimative action employer. Members of all undemepresented groups, veomen, vaterans and persons vith

disabilizs are fmited and encouraged o appy-

Apply through Institution's Webstte

@ Copyright 2015 Intemet Employment Linkage, Inc.

New Britain, Connecticut Assistant Professor in Public Relatoins Job at Central CT State ... Page2 of 3

Requirements

Required Qualifications:

+ Ph.D, in Communication or a related disclptine (A.B.D. will be considered with the expectation that
Ph.D. will be completed by December 31, 2016.)

« Commitment to serving culturally, ethnically and linguistically diverse communities

+ Evidence of h in the area of gic communication, social media andfor public relations;

«  Evidence of profictency with various soclal media platforms (e.g., Twitter, Instagram, Linkedtn,
Facebook) |

«  Publication activity

+ Evidence of college teaching effectiveness
Preferred Qualifications:

.+ Professlonal experlence In public relations and/or saclat media
»  Prlor experience using Adobe Creative Suite or an equivalent
« Experience with community-based programs/projects consistent with the university’s focus on

community engagement

For full consideration, applications must be received by September 30, 2016, Salary and rank are
commenstrate with education and experience. To begin the application process, go to
www.cestLedufjobs.

3U Is an Affirmation Action and Equal Opporiunity Employer

Job Information

Page 2 of 2

New Britain, Connecticut Assistant Professor in Public Relatoins Job at C:

National Communication Association

Employers Job Seekers Sign-In or Create Account

National Communication Association (NCA)

Caresr Center Home » Search Jobs » Assistant Professor in Public Relatolns

Enter Keyword or Job Title Conneclicut

2 Central CT State University
é" Assistant Professor in Public Relatoins

Apply Now

Description

ppint  RASave  «<Share

(C16-004)

Assistant P in Public
Communlcations Department

Ceniral Connecticut State University fnvites applications for a ful
Department of Communication. Tenure track faculty are expec
service activitles, and be committed to multiculturalism and working
seek a public relations specialist with significant experience
should be fully proficlent with relevant software and digital media plaifor
relations and social media. Priority will be given to an
In the areas of soctal media and publle relations. The successful
graduate courses in the area of public relations, including writing,

New Britain, Connecticut Assistant Professor in Public Relatoins Job at Central CT State ...

Location:

f New Britain, Connecticut,
06050, United States

Job ID:
24903312

Posted:
August 21, 2015

Position Title: Company Name: Job Duration:
Assistant Professor in Public Central C i l
Resistant al CT State University 1-3 Months

Min Education: Min Experience: Required Travel:

entral CT State ...

——

Page 1 of 3

L. Call

ii-time, tenure-frack position inthe

ted fo engage In research, teaching and
with a diverse student body, We

In social media. The successful candidate
ms used In the practice of public
Individual abte to demonstrate effective teaching
candidate will teach undergraduate and
strategles and social media.

Page3 of3

Ph.D. 2-3 Years 0-10%
(.
T T _'m‘_J?Pf!‘_es p by yourmembership
Site Map © 2015 National Communication Assoclation (NCA). Alt
Terms of Use Rights Reserved.
Privacy Policy 1765 N Street, NW,

Washington, Dist. Columbla 20036
(202) 534-1107
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APPLICATION INFORMATION

Ihg]f]ﬂl’]i‘.d;/’, Contact: Dr. Christopher Pudlinski
Search Committee Chalr

Central Connecticut State University

Communication: Assistant Professor - Strategic Communication [#C16-005] online App. Form: et eosusduldstasohp - (
/
Institutlon: Central Connectlcut State University CCSU Is an equal opporturity and afirmative sclion employer, Members of all underreprasented groups, women, valerans and persons with !
° disabiitias are kwited and encouraged fo apply.
Locatlon: New Britaln, GT
Category: 6 Faculty - G {ons - Other G icatit
- Faculty - G tlons - Media & Ct leation Studles Apply through Institution's Website
a Fal - - B
-
_
Poste® . kil e e e e e T T T -— © Copyiight 2015 Intemet Employment Linkage, Ino.
Application Due: 09/30/2015
Type: Full Time:
(e e

Central Conneclicut State University's G jon Dep: t invites applications for a
full-time tenure-track Assistant professor, Tenure frack facully are expecled fo engage [n
research, teachlng and service activites, and be committed to mutticutturalism and working
with a diverse student body. We seek a strategic communication generalist, who can teach
and do research In any of the following areas: public relations, organizational
communication, and/or social media. Priotity vill be giventoan individual able to
demonstrate effective teaching in the areas of publlc relations and organizationat

tion. The 1 candidate vl teach a varisty of undergraduate and

graduate courses In the area of public refations and organizational communication, Including

Introductory, writing {ntensive, theory, skilis-based and strategy-based courses.

Required Qualifications

« Ph.D. in Communication or & related disclpline (AB.D. vt be consldered with the expectation that Ph.D. vilbe
completed by December 31,2018}

+ Commitment to serving cutturally, athnically and tinguistically diverse communities;

+ Evidence of research In the area of public retations andior organzational communication.

+ Publication activity
+ Evidence of coliege teaching effectiveness

Preferred Qualifications
+ Professional experience In public

+ Experli vith lty-based p

relations andfof organizational communication;
ject: 1stent with the unlversity’s focus on communily engagement

For full consideration, spplications must be recelved by September 30, 2015. Salary and rank are commensurate with
i

peris For more ion and to begin the application process, go to {
hltps:llhrahccsu.edullndex.php7]ob=136

New Britain, Connecticut Assistant Professor in Strategic Cmﬁmunicaﬁon Job at Central ... Pagelof3 K .
New Britain, Connecticut Assistant Professor in Strategic Communication Job at Central .. Page2of3

the area of public relations and organizational communication, including introductory, writing intensive,
theory, skills-based and strategy-based courses.

(
L - - - [ e R e \
National Communication Association Requirements
J
Employers Job Seekers Sign-in or Greate Account Required Qualifications:
i i i HPY \ . Ph.D, In Communication or a related discipline A.B.D. will be considered with the expectation that
National Communication Association (NCA) D ey December 31, 2016.) ¢
+  Commitment to serving culturally, ethnlcally and istically diverse cc
Enter Keyword or Job Title Connecticut
. Evidence of research In the area of public relations andor organizational communication.
Career Center Home » Search Jobs » Assistant Prof in i6 Ct lcatl + Publicatlon acthity

+ Evidence of college teaching effectiveness

Central CT State University
Assistant Professor in Strategic Communication ( Preferred Qualifications

Apply Now i
Spint  ASave  «Share +  Professional experience in public relations andlor organizational communication;

« Experience with community-based programs/projects conslstent with the university's focus on

Description community engagement
Assistant Professor in Strateglc Communication (Search: C16-006} . ) . N
For full consideration, app must be d by September 30, 2015. Salary and rank are
commensurate with education and experience. To begin the application process, go to
Department of Communication waw.cosu.eduljobs

CCSU is an Affirmation Action and Equal Opportunity Employer

[

Central Connecticut State University invites applications for a full-time, tenure-track position in the

Department of Communication. Tenure track faculty are expected to engage in research, teaching and

senvice activities, and be committed to multicufturalism and working with a diverse student body. We

seek a strategic communication generalist, who can teach and do research In any of the following areas:

public relations, organizational communication, andfor social media. Priority will be givento an Individual

able to demonstrate effective teaching in the areas of public relations and organizational

communication. The successful candidate viilt teach a variety of undergraduate and graduate courses in (

Job Information




New Britain, Connecticut Assistant Professor in Strategic Communication Job at Central... Page3of3

Location: Job 1D: Posted:

New Britain, Connecticut, 24903320 August 21, 2015
06050, United States

Job Duration:
Indefinite

Position Title: Company Name:
Assistant Professor in Strategic  Central CT State University
mmunication

in Education: Min Experience: Required Travel:
Ph.D. 2-3 Years 0-10%

Site Map © 2015 National Communlcation Association (NCA). All
Rights Reserved.
1765 N Street, NW,
Washington, Dist. Columbla 20036
{202) 534-1107

Terms of Use
Privacy Policy

o~ nran

COMMUNICATION: ASSISTANT PROFESSOR - STRATEGIC COMMUNICATION .., Page2of3,

communication, including introductory, writing intensive, theory, skills-based
and strategy-based courses.

Required Qualifications

+ Ph.D. in Communication or a related discipline (A.B.D. will be considered
with the expectation that Ph.D. will be completed by December 31, 2016.)

« Commitment to serving culturally, ethnically and linguistically diverse
communities;

« Evidence of research in the area of public relations and/or organizational
communication.

« Publication activity

« Evidence of college teaching effectiveness

Preferred Qualifications

« Professional experience in public relations and/or organizational

communication;
+ Experience with community-based programs/projects consistent with the

universitys focus on community engagement

full consideration, applications must be received by September 30,
15. Salary and rank are commensurate with education and experience. For
more information and to begin the application process, go to
https://hrat.cesu.edu/index.php?job=136

CCSU is an Affirmation Action and Equal Opportunity Employer

nMm1nnte
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Job Search

COMMUNICATION: ASSISTANT
PROFESSOR - STRATEGIC
COMMUNICATION [#C16-005]

Central Connecticut State University in Connecticut

« Save
« Print
Deadline September 30, 2015
Pate Posted  August12, 2015
Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

COMMUNICATION: ASSISTANT PROFESSOR STRATEGIC
COMMUNICATION [#C16-005]

Central Connecticut State Universitys Communication Department invites
applications for a full-time tenure-track Assistant Professor. Tenure track
faculty are expected to engage in research, teaching and service activities, and
be committed to multiculturalism and working with a diverse student body.

We seek a sirategic communication generalist, who can teach and do research
in any of the following areas: public relations, organizational communication,
and/or social media. Priority will be given to an individual able to demonstrate
effective téaching in the areas of public relations and organizational
communication. The successful candidate will teach a variety of undergraduate
and graduate courses in the area of public relations and organizational

ARG

COMMUNICATION: ASSISTANT PROFESSOR - STRATEGIC COMMUNICATION ... Page3 of3
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People at Central Connecticut State
University

Log In or Sign Up to see Vitae members at this institution,

Jobs at Central Connecticut State
University

COUNSELOR EDUCATION & FAMILY THERAPY:

ASSISTANT/ASSOCIATE PROFESSOR [#C16-
049 ]

Central CT State University

How To Apply
You can apply for this position online at https:/ [hrat.cesu.edu/index.php?job=136
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Job Search , communication, including inf

COMMUNICATION: ASSIST. AN T and strategy-based courses.
PROFESSOR - STRATEGIC /
COMMUNICATION [#C16-005] Required Qualifications ((

icati iscipli . will be considered
Central Conneetiont State Unfversiiy n Connectiout + Ph.D. in Communication ora related discipline (A.B.D wil ; c e
with the expectation that Ph.D. will be completed by December 31, .

+ Commitment to serving culturally, ethnically and Tinguistically diverse

troductory, writing intensive, theory, skills-based

» Save i
. communities; . o ar
" ot . Evidence of research in the avea of public relations and/or organizational
Deadline September 30, 2015 commu.l?lcatlm}- .
Date Posted A « Publication activity
ate Poste ugust 12, 2015 + Evidence of college teaching effectiveness
Type Tenured, tenure track :
Salary Not specified (
Employment Type Full-time Preferved Qualifications .
COMMUNICATION: ASSISTANT PROFESSOR STRATEGIC . Professional experience in public relations and/or organizational
COMMUNICATION [#Ci6-005] conrunication;

« Experience with community-based programs/projects consistent with the

universitys focus on community engagement

Central Connecticut State Universitys Communication Department invites

applications for a full-time tenure-track Assistant Professor. Tenure track ‘
eceived by September 30,

faculty are expected to engage in research, teaching and service activities, and For full consideration, applications must be r Y . For
be committed to multiculturalism and working with a diverse student body. 2015. Salary and rank are commensuzate with education and experience.

‘We seek a strategic communication generalist, who can teach and do research more information and fo begin the application process, g0 t0

in any of the following areas: public relations, organizational communication, https:/, [hrat.ecsinedu /index.php?job=136

and/or social media. Priority will be given to an individual able to demonstrate

effective teaching in the areas of public relations and organizational

communication. The successful candidate will teach a variety of undergraduate L CCSU is an Affirmation Action and Equal opportunityEmployel‘
and graduate courses in the area of public relations and organizational .
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Job Search

SOCIOLOGY: ASSISTANT/ASSOCIATE
PROFESSOR [#C16-006]

Central Connecticut State University in Connecticut

« Save
» Print
Deadline December 15, 2015
Date Posted  October 9, 2015
Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

SOCIOLOGY: ASSISTANT/ASSOCIATE PROFESSOR [#C16-006]

The Department of Sociology seeks a candidate with demonstrated teaching
excellence and a commitment to scholarship for a tenure-track Assistant or
Associate Professor position beginning in August 2016. The successful
candidate will teach undergraduate courses in Sociology, the interdisciplinary
Gerontology Program and contribute actively and effectively to student growth,
service, and scholarship. The candidate is expected to be committed to
multiculturalism and working with a diverse student body.

Required Qualifications

clevi fiobs/0000904510-01 11/5/2015

1 ek
https:/f

SOCIOLOGY: ASSISTANT/ASSOCIATE PROFESSOR [#C16-006] | Vitae Page 3 of 4

Log In or Sign Up to see Vitae members at this institution.

Jobs at Central Connecticut State
University

CHIEF INFORMATION OFFICER
Central Connecticut State University

JOURNALISM: ASSISTANT PROFESSOR [#C16-
007]

Central Connecticut State University

FINANCE: ASSISTANT/ASSOCIATE PROFESSOR
[#Ci15-078]

Central Connecticut State University

ACCOUNTING: ASSISTANT/ASSOCIATE
PROFESSOR [#C15-072]

Central Connecticut State University

COUNSELOR EDUCATION & FAMILY THERAPY:

ASSISTANT PROFESSOR [#C16-014]

Central Connecticut State University
How To Apply

olevi fiobsit 1510-01 11/5/2015

hitps://ch

SOCIOLOGY: ASSISTANT/ASSOCIATE PROFESSOR [#C16-006] | Vitae Page 2of 4

« Ph.D. in Sociology or Gerontology (with graduate training in Sociology) is
required at the time of appointment with a teaching and research focus in
Gerontology

« Commitment to working with a culturally diverse student body

« Demonstrated teaching excellence

+ Commitment to scholarship

For full consideration, applications must be received by December 15, 2015 for
an August 2016 appointment. For more information and to begin the
application process, go to https://hrat.ccsu.edu/default.php.

CCSU is an Affirmative Action and Equal Opportunity Employer
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People at Central Connecticut State
University

hroniclevitae.com/jobs/0000904310-01 11/5/2015
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You can apply for this position online at https://hrat.cesu.edu/default.php
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ASSISTANT PROFESSOR —~ STRATEGIC COMMUNICATION [#C16-005} Job at Cen... Page 1 of 2

Vhatb Unkedin?  JoaTedzy  Signin
This Jabls nolonger accepting applications.

Find Jobs

ASSISTANT PROFESSOR - STRATEGIC A '—,*’e‘,’”‘.e atsosearched
COMMUNICATION [#C16-005]
Central Connecticut State University
Hartford, Connecticut Area

Assistant Professor Communication...

Centra! Connecticut State University...

Hew Britaln, CT ...

£ Posted 300dzy3 20 B 262views
SeeMore

(© seoneofthefist10 applicants.

" Job description Industry
| Central Connectiont State Untversity’s Communfation Educstion Hanzgement
o Tora fult track
Asslstant Professor, Tenure track faculty are expected 10 engage Employment type
In h,teaching ivites, and b ftted to Full-time
th dentbody, Vie
seeka strategic communication generalist,who canteach and :
o Experience

o publicretations,
i i sociatmedia. Prlority Wit Hot Applicable

be gvento an Individuat able to demanstrate effectize teaching

Job function
Education

P
communication, Thesuccesshul candidate vl teach a varlety of
of public

tncluding
introductory, vniting Intensive, theory skillsbased and strategy-
based courses.

d
[

Required Qualifications

» Ph.b.In Communleation ora related disciptine (AS.D, wil
ba considered vith the expectation that PhD. vill be
completed by December31, 2016.)

+ Commitment to serving culturelly, ethntcally and
Itnguisticatlly diverse communities;

» Evidenceof r hin the area of public
arganizational communication.

+ Publication activity

+ Exidence of college teaching effectiveness

Freferred Qualifications
L exper

organtzational communication;

o Experientewith commumity-based programe/profects
consistent with the unversity's fecus on community
engagement

For derati berecehed by
September30,2015. Salary and rank are commensurate with
d For! d to begin

R 6/8/2016

Sociology: Assistant/Associate Professor [#C16-006] - HigherEdJobs Page 1 of2

HigherEd el
Migherbdicbe

Sociology: Assistant/Associate Professor [#C16-006]

{nstitution: Central Connecticut State University

Location: New Britain, CT

Category:
Posted: 10/09/2015

Faculty - Liberal Arts - Socialogy

Application Due: 42/152016
e

Type! Full Time
.___,_.__,_.__,___,_____..____,_______,_______‘__ —————
“The Dep t of Soclology seeks @ date with ted teaching and
a tto hip for a fenure-track Assistant of Jate Professor position
beginnlnginAugustzms,The ful date vil teach ur fe courses in

d e ipll togy Program and le actively and ivel

v N
10 student growth, service, and schotarship. The candidate Is expected to be committed to
multiculturalism and working with & diverse student body.

Required Qualifications

+ Ph.D. In Soclology or Gerontology (with graduate ralning in Socialogy) Is required at the
time of appointment vith a teaching and research focus in Gerantology

+ Commitment to working vith a culturally diverse student body
+ Demonstrated teaching excellence
+ Commitment to scholarship

e received by December 15, 2015 for an August 2018 appolniment. For more

For full consideration, applications must
t.cosu.edu/defaulL php.

Information and to begtn the app! ton process, go to hitp

APPLICATION INFORMATION

Dr. Jesslca Greenebaum o Br. Fumilayo Showers
Search Committee Chalrs

Gentral Connecticut State University

1615 Stantey Street
Nevy Britaln, CT 05050

e

Postal Address!

e e e [

http fhrat.cosu.eduldefault.phi

Online App. For!

.« 11iemNIg

ASSISTANT PROFESSOR - STRATEGIC COMMUNICATION [#C16-005] Job at Cen... Page2of2

goto hitps/fratcesu

Whatls Linkedin?  Joln Todsy  Sgaln

Meet Centrat Connecticut State University

| Education +1001-5000 Founded 1849+
{ Company
For about Centrat Co
educatlon page:
| e " te-unitversity-18019
{
! This “company” page isTn the p ¥ ry muchi

Sianup | Help Centzr | About | Careers | Advertising | Tatent Solvions | Sxtes Sciusons | Smaf Business | Hobla | Language | sdeShare | onzw;:nin:
Linked' R . y
edin Updates | Linkedin Infuencers | Search Jobs [ Directoiss  Mambers | Jobs | Puse | Toples | Compartes | Groups | Unentias | Tias | ProFinder
©2018 | Usac Agreement | Privacy Polisy | Yy es | 2 Potey | Copy 7 | Unsubsarse I

zionnt s
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CCSU s en equal opporiunity and affmaive action employer. Members of all inderrepresented groups, women, veferans and persons with
disabigies ars imvited and encouraged to apply.

Apply through Institution's Website

© Copyright 2015 Internet Employment Linkags, Inc.




SOCIOLOGY: ASSISTANT/ASSOCIATE PROFESSOR at Ceniral Connecticut State U... Pagelofl

SOCIOLOGY: ASSISTANT/ASSOCIATE PROFESSOR

“The Department of sodology seeks a candidate with demonstrated teaching e(cellenfe and a commitment to scholarship for a
tenure-track Assistant of Associate Professor position beglaning In August 2016, Thé successful candldate will teach
undergraduate cotrses in Sodiology, the Interdisciplinary Gerontology Program and contribute actively and effectively to "
student growth, service, and scholarship. The candidate Is expected to be committed to multicuituralism and working with 3

diverse student body.

Required Qualifications

» Ph.D. in Soclology or Gerontology (with graduate tralning in Soddlogy) Is required at the time of appolntment with &

teaching and research focus in Gerontology ,
+ Commitment to working vith a culturatly diverse student body
+ Demonstrated teaching excellence
« Commitment to scholarship
mber 15, 2015 for an August 2016 appolntment. For more

{hrat.cosy it.pho.

For full consideration, applications must be recelved by Dece
Information and to begin the pplication process, O to

CCSU s an equat opportunity and affimative action employer. Members of all underrepresented groups; \women, veterans and
persons with disabilities are fnvited and encouraged to 2pply.

Central Connecticut State JobType:  Regular

University Boie  Fulltime
Location: New Britaln, CT 05050
Pocument ID; A9403-4XGU

Posted on: 10/09/2035

Aetmmsmrintahloinh?dncid=AQ403-4XGU&S. .. 11/5/2015

Journalism: Assistant Professor [#C16-007] - HigherEdJobs Page 1 of2

LT
Ra

HigherEd

Journalism: Assistant Professor [#C1 6-007]

Institutio Central Connecticut State Untversity

T T T et T T
-‘Ca\egory: - Facully - Communications - ;\_J;allsm

Posted: 1W21IZOT T T

prmmernapre T T T T
—}ype:_ T Fullﬂm:A——v—'-"—"—_——ﬁ———‘“—_.——-——_—
Central Connecticut State University’s llsm Dep tinvites applications for a full-
{ime tenure-track Assistant Professor beginnli Fall 2018. The fut date will

teach undergraduate courses In writing, reporting and other aspects of Journalism and
contribute actively and effectively to student growth, servics, and scholarship. Candidates
are expected to ba committed to mutticulturalism and working with a diverse student body.

Required Qualifications

+ Masters degree with at least 10 years In dally newsrooms of magazines OR a Ph.D.in
! media, mass fons of related degree with a minimum of five years
of professional fournalism experience

« Experlence teaching journallsm at the college level
+ Evidence of using multimedla fo enhance witing and reporting
. i covering it t agencles and public affalrs

« In-depth experience In at least one other specialty beat {for ex: science, health, religion, pofitics)
« Evidence of ongeing creative/scholarly work

+ Commitment fo serving culturally, ethnically and Yinguistically diverse communities

Preferred Qualifications

» Experlise In data Journalism, multimedia editing and/for web publishing

« Exp teaching data | lism andfor data izati

For full consideration, applications must be recelved by December 31, 2015. For more information end to begln the
application process, go to hitpsihrat.ccsu.edu/default php

.. . VATl AA A& RETOAR Titte=Trnrnalism...  11/5/2015
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Journalism: Assistant Professor [#C16-007] - HigherEdJobs Page2 of
APPLICATION INFORMATION
Contact: Central Connecticut State University

Online App. Form: http: Jihrat.cosu.eduldefault. php

COSU s an equal opportuntly and affymative aetion employer. Members of all underrepresented groups, women, velerans and persons vith
dissbiTes are Invited and encouraged to apply.

Apply through Instifution’s ‘Website

© Copyright 2015 Intemet Employment inkage, Inc.
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Job Search

JOURNALISM: ASSISTANT
PROFESSOR [#C16-007]

Central Connecticut State University in Connecticut

» Save
+ Print
Deadline December 31, 2015
Date Posted  October 21, 2015
Type Tenured, tenure track
Salary Not specified

Employment Type Full-time

JOURNALISM: ASSISTANT PROFESSOR [#C16-007]

Central Connecticut State University's Journalism Department invites
applications for a full-time tenure-track Assistant Professor beginning Fall
2016. The successful candidate will teach undergraduate courses in writing,
reporting and other aspects of journalism and contribute actively and
effectively to student growth, service, and scholarship. Candidates are expected
to be committed to multiculturalism and working with a diverse student body.

Required Qualifications

+ Masters degree with at least 10 years in daily newsrooms or magazines OR a
Ph.D. in journalism, media, mass communications or related degree with a
minimum of five years of professional journalism experience

https://chroniclevitae.com/jobs/0000906747-01 11/5/2015

JOURNALISM: ASSISTANT PROFESSOR [#C16-007] | Vitae Page 3of 4

?Kﬁgslon PR
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Hap dta 0015 Google

People at Central Connecticut State
University

Log In or Sign Up to see Vitae members at this institution,

Jobs at Central Connecticut State
University

CHIEF INFORMATION OFFICER

Central Connecticut State University

FINANCE: ASSISTANT/ASSOCIATE PROFESSOR
[#C15-0781

Central Connecticut State University

https:/chroniclevi fjobs/ 6747-01 11/5/2015

JOURNALISM: ASSISTANT PROFESSOR [#C16-007] | Vitae Page 20f 4

« Experience teaching journalism at the college level
« Evidence of using multimedia to enhance writing and reporting
+ Experience covering communities, government agencies and public affairs

« In-depth experience in at least one other specialty beat (for ex: science,
health, religion, politics)

« Evidence of ongoing creative/scholarly work

+ Commitment to serving culturally, ethnically and linguistically diverse
communities

Preferred Qualifications
« Expertise in data journalism, multimedia editing and/or web publishing

« Experience teaching data journalism and/or data visualization

For full consideration, applications must be received by December 31, 2015.
For more information and to begin the application process, go to
https://hrat.ccsu.edu/default.php

CCSU is an affirmative action and equal opportunity employer.

hitps://chroniclevitae.com/jobs/0000906747-01 11/5/2015

JOURNALISM: ASSISTANT PROFESSOR [#C16-007] | Vitae Page 4 of 4

SOCIOLOGY: ASSISTANT/ASSOCIATE
PROFESSOR [#C16-006]

Central Connecticut State University

ACCOUNTING: ASSISTANT/ASSOCIATE
PROFESSOR [#C15-072]

Central Connecticut State University

COUNSELOR EDUCATION & FAMILY THERAPY:
ASSISTANT PROFESSOR [#C16-014]

Central Connecticut State University

How To Apply

You can apply for this position online at https://hrat.cesu.edu/defanit.ph

htps://chroniclevi fjob 747-01 11/5/2015




JOURNALISM: ASSISTANT PROFESSOR - Printable View Page ] of 1

JOURNALISH; ASSISTANT PROFESSOR G/é)— 007

Central Connecticut State Unlversity’s Joumalism Department Invites applications for a full-time tenyre-track Assistant
Professor beginning Fafl 2016, The successful candidate wilt teach undergraduate courses fn wiriting, reporting and other
~aects of journalism and contribute actively and effectively to student growth, service, and scholarship. Candidates are

scted to be committed to multiculturalism and working with a diverse student body.

rred Qualifications

Master’s degree with at least 10 years in daily or ORa Ph.D. fn media, mass
communications or related degree with a minimum of five years of professional journallsm experience
Experience teaching journalism at the college Tevel

Evidence of using multimedia to enhance writing and reporting

Experience covering communities, government agencles and public affalrs

In-depth experience In at Jeast one other spectalty beat (for ex: science, health, religion, politics)

Evidence of ongolng creative/scholarly work

Commitment to serving culturally, ethnically and Hngulstically diverse communities

“ e e e e

Preferred Qualifications

« Expertise In data journalism, multmedia editing and/or web publishing

« Experience teachlng data journalism and/or data visualization
For full consideration, applications must be received by December 31, 2015, For more {nformation and to begin the
application process, go to https:/thrat.ccsir.edu 'default.ph

CCSU s an equal opportunity and affirmative action employer, Members of all underrepresented groups, women, veterans and
persons with disabllides are Invited and encouraged to apply.

Central Connecticut State JobTypet  Regular

Unlversity

Location: Rew Britaln, CT 06050
Document 10: A9422-4250

Job
Schede:  Full-tima
Fostedon: 107212015

/fiobs.diverseiobs.net/candidate/t {viewnrintahleinh?dncid=A0422-4980&+  11/5/2015
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“rat.cesuedu/index.php?job=134 2/23/2016

Application Instructions: Interesied and qualified candidates who mee! the abova requirements must submmit a completa
appiication package by the closing date that includes the following:

1} Cover lztter specifying this Job Pasting Number: {C16-009)

2) Acompleted State epplicafion (CT-HR-12) avallable at htfnifidas.ct aovHR/Forms/CT-HR-12_Application.ndf
3} Tha names, tiles and phone of two curent profassional references

4) State employees atlach coples of your two most recent performance appralsals

Incomplete application packages will not be accepted, Applications must be recefved by Human Resources hefore
:00 July 29, 2015 for Faxes will not be accepted. Send or hand dliver

appllcaﬂon packages to:

. Human Reaources
Davidson Hall - Roem 101
Central Cunnac“culsla{e University
5 Stanlay Strect
Ncw Britaln, GT 06050
(Telephone: £60-932-0031)

All candidates for emplwmem &t Central CT State University are subject to a pre-employment background investigation,
Indluding criminal b: gm&r:‘i cheek, federal sanclions, and reference checks. Selection for- employment Is confingent upon

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER
The State of Connacliced Is an equat opportunity and affimative action employer, embers of all undemepresented groups,
women, velerans and persons with disabiities are inviled and encouraged fo apply.

Stuteo 6'annertm:t
JOB POSTING

2 4
CENTRAL CONNECTICUT STATE UNNERS[TY
: 3 N . “JOB OPPORTUNITY
BUILDING SUPERINTENDENT 1

FLEASEFOL‘LOWTHES ECIFIC APPLICATION FILING INSTRUCTIONS E BOTTOR OF THIS POSTING]

OpanTo: Candidates on & current examinalion Fst and lateral fransfers
Location: Fadfiies Management

Job Posting Ho: C18-009 (Indiuda Job Posting Number In Cover Lelter)

Hourst Monday Ihrough Friday, 6:00 AM. 1o 2:30 P.M. with a % hour meal perfod {40 hours pervieek)

Salary: $53,680 - $69,220 annually (Salary Grade FM-18)
Closing Date:  Wednesday, July 29, 2015

Eligibltity Requlrements: Candidates must have appxed for and passed the Buiiding Superinlendent 1 exam and be on the
Sevice:

curent ceriification Est promuigated by the Department s for this i State
currently holding the above lifle or those vho have pvevlously altained permanent status may epply for laterel fransfer.

Supervision Recelved: Recelves general direction from an employes of a higher grade.
Ip todiat and staff as assigned.

Examples of Duties: Schedules, assigns, oversees and reviews vork of stalf; provides staff tralning and assistance;
conducts performance evaluations; determines prories and plans buding malntenance work; establshes and malntains
building malntenance procedures; develops of makes recommendations on development of pofides and standards; acls as
Ratson with other operating units, sgendles and outsida officlals regarding unt policies and proceduwres; prepares reporis and
comespondence; conducts regufar and spedal Inspactions fo Insure compliance with standards; Inspecis properies for
defeciive Fghting, plumblng, heating, venSiating and similar facififes and equipmant and assigns stalf fo remedy same or
feporis to superfor; malntains hwentory of furmiture and equipment and requisiions replacements and suppliss; ensures that
room{s) are properdy set up for special events; Investigates repors of viliful or maldous damags fo state property;
supenvises minor repals work not requiring sendces of trades workers; in a smal insttufon may be in complete charge of
physleal plant, mechanical equépmeant and grounds; ensures proper ined; responds to on
twenty-four howr basls; may conduct new product and equipment festing; performs related duties as required,

Knowladge, Skitls and Abilitles: Considerable knowledge of bullding custodial care, minor malntenance end operations;
conslderable knowlzdga of relavant egency poticies and procedures; considerable knowledge of refevant State and Federal
laws, slatites and regulations; considerable Interpersonal skills; oraf and wailten communtcaBion skils; sbty to lnspect and
diagnosa repalr and tmprovements needs and to recommand and follow through on solutions; ability lo handle problems in
one or more areas such as security, ransperallon, o stores; abiity fo Utifze computer software; supsivisory ablity,

Gsneral Experlence: Four (4) years of in buitding o In the operation or malr of bidings,
HOTE: Experienca performing technlcal duties within the malnfenanca Irade erea on a miBitary base, sircrafl canler or large
compound may be substtuled for the General Experience on a year for year basls,

Spaclal Experlence: Three (3) years of the General Experience must have been In a lead capacity In efther the
malntenance of buldings or he mPary experfencs referenced above. NOTE: For State Employees fifs [s Interpreted at o

sbove the level of Lead Custodian.

Special Requirement: Incumbents b his dass may be required by the sppointing autherly fo possess and retain
sppropiiate current licenses, permifs andfor certifications.

Physlcal Requirements; Inctmbents In this ctass must have adequate physical strength, stamina, physical agity, visual

and audilory acuity, and must maintan such physical finess as {0 be able to parform the dutles, A physical examination may
required.

Working Conditfens: Incumbsnts may be required {o 1it and may be exposed 1o soms risk of injury from equipment.

Hote: The fiing of this pt bein vith SERAGC, fransfer, promotlon and merit employment
ndes, if spplicable.

State of Connecticut
- JobPOSTING

CENTRAL CONNECTICUT STATE UNIVERSITY

JOB OPPORTUNITY i
SECRETARY 2 i
PLEASE FOLLOW THE SPEGIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGEL
OpenTo: Candidates on a current Secretary 2 exam st or lateral ransfers
Location: Piysical Education and Human Performance
Job Posting Noi C16-010 (nclude Jeb Posting Number In Caver Letler)
Hours: Monday lhrough Friday, 8:00 ANM. to 5:00 PM. with a 1 hour mzal period {40 hours per week)
Salary: $48,721 to $61,096 annualy (Salary Grade CL-16}

Candidates new lo state senioe start at the min‘mum of the salary range

Closing Date:  Friday, July 31,2015

Etigtbifity Requlremean' Candidates musthave agpisd for w passed the Secrelary 2 exam and b8 on the curert certfieation fist
by the for ! Stats g the above e of those

who have previously atalned permanent status may 6pply 'wlslera.l tansfer,

Knowledge, Skills and Abllities:
Gonsdeatl knautedyo o ofica ystesand procedures: consderat noledgs o ropes gramnar, punchiation and speling; Inowledas
pelicie:

of busk tnowtedge of and procedures; Eome knowtzdge of business ma(h, Intsrpersonal
Sk st b schedule and piortize ofice worklo, abTFy hich Incfudes per other
quipment; abity & :cm-a:rahmyhiake tes (shorthand, otother table to the

supanviser).
General Experience:
Thteo (3) years' experiznce above the routine elerk lavet In offic suppart or secretartal work.
Spectal Expertence:

e year of the General Experience must hava been as a Secretary 1 or fts equivatent.
Substitution Allowed:
Collags fralning In the secretarial sclences may be tha General Experle the basts of {5 cemester qualng one-het

(112) year of expedance to a maxtimum of two (2) years.

Frsfered Expertence:
Experienca working b @ aulturaly dverse educatonal emvironment; Experience completng travel forms and coordinating spectal events;
Experianea usig I.Un-ason Office mpphcations Includng M3 Word, Excel, Outiook and PowerPoint Expertence witt databases indluding
butding queis and repods; Experienco b 8 fatpaced covsonment wih exsetenl Blerpsrsonal and eusbmsr senes k2] Experenca
worklng 25 the maln pont of contact for & Unil or o i viskors;
Experience mutitasking and prioritizing clericatrelated dutes b an office

Noto: The fEing of Bils posfEon wé be fn accordance with reemplayment, SEBAG, transfer, promotion and merit employment rlss, if
applicable,

Application Instructions: -

Interested end quaiEed candifates who mast the above requ¥ements must submat a complete epplicaton peckege by the closing date that
tnchides the feZorwing:

1) Coverletter spscying this Job Posting Number: (G16-010)
2} Acomgisted State appEeaton (CT-HR-12) avallabls

3) The names, Bas sne phon hunbers of o crren professlonal efiences
4) State employees attach copies of your two

12 Appileallon.odf

Incomplats application packagss villl not bs accepted, Applications must be recelved by Human Resources beforo 5:00 p.m. on
Friday, July 34, 2015, for conslderation. Faxes witl nat be secepted, Send or hand deliver application packages to:

Human Resources
Davidson Hall - Room 101
Central Connecticut State Unlversity
4615 Stanley Strest
How Britaln, CT 06050
(Telephons: 850-832-0031)

AN candidates for emgloyment st Central CT Stats Universtly are sublect fo a pre-employment batkground lnvestzaton, Induding crminal
background check, federat sanctions, and feference checks. Selecon for employment Is coningant upon saSistactory complston of the

background investgaton,
OPPORTUNITY EMPLOYER

AN
The Stata of Connectiout s an equal opportunity and affimative acon emplayer. Membars of
and persons weh disabites are kvited and encouraged to appiy.

groups, women, velsrans
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Coordinator, Capital Projects & Facilities Planning [#C16-011]

Institution: Central Connecticut State University
— -

Locatton: New Britaln, CT
- e —
Category! o Admin- Fadiiiss Management

a Admin - Faculty Development

Posted; 09/15/2015 o
Application Due: 10/12/2015
-
Type: Full Time
S— —

Central Connecticut State Unlversity's Fadities Management depariment Tnvites
applications for a full-ime Cootdinator of Capital Planning’ Facilities Plannlng. The

¢4l candidate will ba responsible for Capital Project Management of multiple projects
ranging from small ($10,000) ons to new building jon (up to $60,000,000 of
more). This person s responsible for providing planning, technical and administrative
support for all Universlty capital project. ln addition, the candidate vl asslst Facilities
Operations with day to day malntenance and trouble shooting. Candidates are expecied fo
be commitled to multicutturallsm and working vith & diverse student body.

Required Quallfications

. istered architect of reg d pi Tonat englneer (State of GT preferred)

« Bachelor's degree In Architecture, IMechanteal, Civil or Electdcal Engineering or related fietd
« Five years 's of experience with facities design, renovation, planning and construction

+ Knowdedge and ability fo uiiize AutoCAD

« Ablity to work and communicata sffectively with diverss academic and administrative units.

Ination of tralning and expert may be

Preferred Qualifications

. DA frated exp in Ing Capttal Projects
» Exp in fcal or efectrical 1
+ Proficlency In ion and project t

« Experienca with AutoCad 18
+ Proven abity to work in a team environment

+ Exparfence with Energy M anagement Systems

Coordinator, Capital Projects & Facilities Planning [#C16-011] - HigherEdJobs Page 1 of2

Higherfid |

Coordinator, Capital Projects & Facilities Planning [#C16-011]

' Position Deleted on 10/13/2015. This posiion Is no longer an active posting on HigherEdJobs,

Institution: Central Connecticut State Unlverslty
Location: New Britaln, GT
Category: » Admin - Facifiies Management

n Admin - Faculty Development

Posted: 0971512016
Application Due: 10/1212015
Type: Full Time:

Central Connectlcut State Universtty's Facllities Management department Invites

pp for a full-time C: of Capital Pl g& Facilites Planning. The
didate will b responsible for Capital Project Management of multiple projects
ranging from small {10,000} to new bullding (up to $60,000,000 or

more), This person Is responsible for providing planning, technical and administrative
support for all University capital project. In addition, the candidate will assist Faclitles
Operations with day to day maintenance and trouble shooting. Candidates are expected to
be committed to multiculturatism and working with a diverse student body,

Required Qualifications

. architect of d p! fonal englneer (State of CT preferred)

« Bachelor's degree In Architecture, Mechanical, Civil or Eleclrical Englneering or refated field
+ Flve years s of experience with facliities deslgn, renovation, planning and construction
+ Knovledge and abliity fo utilize AutoCAD

« Ability to work and ively with diverse d ive unifs.

Equivalent comblnation of tralning and experience may be considered.

Preferred Quallfications

<D d expefie in ing Capital Projects
. i In mechanical or electrical engineeri
* Profi yin ion and project t

Coordinator, Capital Projects & Facilities Planning [#C16-011] - HigherEdJobs Page2of2

( « Experlence In Higher Education of similar campus environment

For full consideration, applications must be recelved by October 12, 2015, Minimum starling salary is $75,000. For more
Information and fo begin the application process, go to hitps:iihrat.ccsu.edu/default php.

APPLICATION INFORMATION \
Contack: Rens Karas
Search Committee Chalr

Ceniral Conneclicut State University

Phone: (860) 832-3387

Onllne App, Formi httpsirat.cesu.edu/default.php

©C8U Is an equal opportunity and affrmative action employer. Members of e undemrepresented groups, women, velerans and persons with
disabiiies ara Invited and encouraged to apply.

Apply through Institution's Website

( © Copyright 2015 Intemet Employment Linkage, Inc.
(

Coordinator, Capital Projects & Facilities Planning [#C16-011] - HigherEdJobs Page2 of2
( « Experience with AutoCad 15

» Proven abiity fo work In a team environment
« Experfence with Energy Management Systems

» Experlence In Higher Education or similar campus environment

For full conslderation, applications must be received by Octeber 12, 2015, Minlmum starting salary is $75,000. For more
information and to begin the application process, go to hitps:hrat.cesu.edu/default php.

CCSU ks an equal opportunity and affimative action employer, Members of all indenepresented groups, woman, veterans and persans with
disabiTties are bvited and encowreged 1o apply.

@ Copyright 2016 Internet Employment Linkage, Inc.
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Facilities Management: University Engineer [#C16-012] - HigherEdJobs Page 1 of 2
. -
HigherEd/n
Facilities Management: University Engineer [#C16-012]
Institution: Central Connecticut State University
h :;c;t_lo 2 New Britaln, CT
Category: Admin - Facififes Management
Posled: 10/20/2015
Application Due: 11/08/2015
Type: Full Time

Ceniral Connecticut State University's Faciliies Management Department invites
applications for a full-time University Enginger. The will be

for the preparalion and malntenance of plans for new and existing facilities and the
modification and upgrading of these facilifes, These projects can range from small $10,000
renovations to new building construction up to $60,000,000 or more, This person Is
responsible for maintalning and updating records and plans for all physical fachlities,

prep plans and sp for fon projects and planning, supervising and
coardinating construction projects. In addition, the candidate will provids technical and
planning support to CCSU commiltess dealing with space allocation and facilitles planning.
Candldates are expected to be committed to multiculluralism and working with a diverse

student body.

Requlred Quallfications

+ Bachelor's degree In englagering
« Four years' experience with fadllities renovation, alteration, design and specification preperation

+ Abllity to work and communtcate effectively vith culturally diverse academic and administrative units
Faulvalent combination of tralning and experience may be considered.
»rred Quallfications
«eglstered Professional Englneer (State of CT preferred)

+ Di in Ing capital projects

» Proficency in ion and project

« Knowledge and ability to utilize AutoCAD

* Experience with AutoCAD 16

+ Proven abllity to work In a team environment

. with Energy Systems

V222018 CGSU HR Applicant Tracking System
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Facilities Management: University Engineer [#C16-012] - HigherEdJobs Page 2 of 2
* Experience In higher education or similar campus environment
( For full consideration, applications must be received by November 6, 2015. Starting salary is $62,000, For more

Information and fo begtn the application process, go to hitps:/hrat.cosu.edu/default php

APPLICATION INFORMATION

Contact: s, Rene Karas
Facilities Management
Central Connecticut State University

Online App. Form: hitps:ihrat.cesu.eduldefault.php

CGSU s an equal opportunity and afiiimative action employer. Members of ol undemepresented groups, women, valerans and persons with
disabliitles are lnvited and encouraged {0 apply.

Apply through Institution's Website

© Copyright 2015 Intemet Employment Linkags, Inc.




FACILITIES MANAGEMENT: UNIVERSITY ENGINEER at Central Connecticut State... Page I of 1

Clo-o0l2
FACILITIES MANAGEMENT: UNIVERSITY ENGINEER

Central Connecticut State University’s Fadilities Management Department invites applications for a full-time University
Engineer. The successful candidate will be for the p and 2 of plans for new and existing
facilities and the modification and upgrading of these facilities. These projects can range from small $10,000 renovations to
neve buflding construction up to $60,000,000 or more. This person Is responsible for maintaining and updating records and
plans for all physical facilities, preparing plans and spedifications for construction projects and planaing, supervising and
coordinating construction projects. In addition, the candidate vill provide technical and planning support to CCSU
committees deallng with space allocation and fadiities planning. Candidates are expected to be committed to multiculturallsm
and working with a diverse student body.

Required Qualifications

« Bachelor’s degree In engineering
« Four years’ experience with fadilities renovation, alteration, design and spedification preparation
+ Ability to work and communicate effectively with culturally diverse academlc and administrative unlts

Equivalent combination of tralning and experience may be considered.
Preferred Qualifications

Regstered Professional Englneer (State of CT preferred)
Demonstrated experience in managing capltal projects
Proficiency In construction and project management
Knowledge and abllity to utilize AutoCAD

Experience with AutoCAD 15

Proven ability to work In a team environment

Experience with Energy Management Systems

Experlence In higher education or similar campus environment

For fult consideration, applications must be received by November 6, 2015, Starting salary Is $62,000. For more lnformation
and to hagin the application process, go to hitos://hrat.ccsu.edu/defauit.pho

Central Connectiout State Unkersty Is 2n ATImathe Action end Equal Oppartunly Employer

CCSU Is an equal opportunity and affirmative action employer, Members of all underrepresented groups, viomen, veterans and
persons with disabllities are invited and encouraged to apply.
Central Connecticut State JobType:  Regular
University
Location: New Ertaln, CT 05050
Doarment ID; A9421-3TQ4

Job
Scheduls:  Fulk-ime
Posted on:  10/20/2015

hitp//jobs.diversejobs.net/candidate/proce candviewprintablejob?docid=A9421-3TQ4&s... 11/5/2015

Coordinator, School & Community Partnerships [#C16-013] - HigherEdJobs Page2of 2

Cradentials endlor i tiall P to the above may also be considered,

Preferred Qualifications

» Master's degree

« Experience with Inclusive education

with a variety of education sstiings such as urban, rural, or alternative schools

« Evidence of active p ion in pi

ton & For full ion, ap fons must be received by October 6, 2015.

15, Starting satary Is $52,469, For more Information

1E.php.

For full conslderation, applications must be received by October 8, 20
and o begin the process, go to t.ecsu

APPLICATION INFORMATION

Contact: Dy, Anne Pautz
Search Commiites Chalr
Central Connecticut State University

Phone: {860) 8322125

Online App. Formy; hhps:Ilhral.ccsu.eduldefaull.php

CCSU Is an equal opportunity and afimathwe action employer. Members of ell underapresentad groups, women, velerans and persons with

disablities are Invited and encouraged to apply.

Apply through Institution's Website

© Copyright 2015 Internet Employment tinkage, Inc.

Coordinator, School & Community Partnerships [#C16-013] - HigherEdJobs Page 1 of 2
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Coordinator, School & Community Partnerships [#C16-013]

Institution: Central Connecticut State University

Location: New Britain, CT

Catsgory: Admin - Other Adminlstrative Positions

Posted: 08102015

Application Dus: 10/06/2018 -
Type: Full Time

Central Connecticut State University's School of Education & Professional Studies (SEPS)

invites for a full-time Ci of School-C: y F ips to assist
the Assistant Dean for Schoo!-C: P: hips and vith the
of Schootk-C: [ hij

This position coordinates and faciitates outreach efforts to public school districts {forthe
purpose of securing student teaching assignments, ensuring that ali State mandates are
met, districts’ placement procedures are followed, and necessary documentation Is provided
to district faciliators.

Required Quallfications

« Bachelor's degree

« Teacher certification In one of the teacher preparation areas offered within the Schoot of Education and Professlonal
Studles (SEPS)

« Three years feaching experience In the ceriification area
and working with universtty and clinfcal faculty, and K-12 school

« Experience working i higher
administrators and teachers

» Strong ora! and wiitten communication ski's

+ Abllity to work ively and ly with a varisty of tders, groups, and id aswell as
the abliity to work independently

+ Abllity to fravel fo refevant focal schoof districts and other settings to support SEPS Inffatives

+ Famillarity with the Ct State DI of teacher p

+ Famlfiarity with the Council for Accreditation of Educator Preparation (CAEP), formerly NCATE accreditation standards

. i with G 's Teacher ion and Program (TEAM)

« Demonstrated commitment to working with culturally, ethnically and linguistically diverse student body

CCSU HR Applicant Tracking System ~ ( 7 . () [ 6 Page 3 of 4
e
Position ig Job D
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Admicigratia Feodty W T coaringtan of Schank-Cormmuniy patsershiys.
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COORDINATOR, SCHOOL & COMMUNITY PARTNERSHIPS [#C16-013] | Vitae Page 1 of 5

Job Search Results
COORDINATOR, SCHOOL &
COMMUNITY PARTNERSHIPS [#C16-
013]
Central Connecticut State University in Connecticut

« Save
« Print

Deadline October 06, 2015
Date Posted  September 10, 2015

Type Administrative
Salary Competitive
Employment Type Full-time

COORDINATOR, SCHOOL & COMMUNITY PARTNERSHIPS [#C16-
013]

Central Connecticut State Universitys School of Education & Professional
Studies (SEPS) invites applications for a full-time Coordinator of
SchoolCommunity Partnerships to assist the Assistant Dean for
SchoolCommunity Partnerships and Assessment with the coordination of
SchoolCommunity partnerships.

'This position coordinates and facilitates outreach efforts to public school
districts for the purpose of securing student teaching assignments, ensuring

/chroniclevitas.com/job 773-01 11/5/2015

1 7
https:,

COORDINATOR, SCHOOL & COMMUNITY PARTNERSHIPS [#C16-013] | Vitac Page 3of 5

§ Demonstrated commitment to working with culturally, ethnically and
linguistically diverse student body

Credentials and/or experience substantially comparable to the above may also
be considered.

Preferred Qualifications
§  Masters degree
§  Experience with inclusive education

§  Experience with a variety of education settings such as urban, rural, or
alternative schools

§  Evidence of active participation in professional organizations.

Application & Appointment: For full consideration, applications must be
received by October 6, 2015.

For full consideration, applications must be received by October 6, 2015.
Starting salaty is $52,489. For more information and to begin the application
process, go to https://hrat.ccsu.edu/default.php.

CC8U is an gffirmative action and equal opportunity employer.

hitps://chroniclevitae.com/jobs/0000898773-01 11/5/2015

COORDINATOR, SCHOOL & COMMUNITY PARTNERSHIPS [#C16-013] | Vitae Page 20f 5

that all State mandates are met, districts placement procedures are followed,
and necessary documentation is provided to district facilitators.

Required Qualifications
§  Bachelors degree

§  Teacher certification in one of the teacher preparation areas offered within
the School of Education and Professional Studies (SEPS)

§  Three years teaching experience in the certification area

§  Experience working in higher education, and working collaboratively with
university and clinical faculty, and K-12 school administrators and teachers

§  Strong oral and written communication skilis

§  Ability to work collegially, constructively and effectively with a variety of
stakeholders, groups, and individuals, as well as the ability to work
independently

§  Ability to travel to relevant local school districts and other settings to
support SEPS initiatives

§  Familiarity with the Connecticut State Department of Education teacher
preparation regulations

§  Familiarity with the Council for Accreditation of Educator Preparation
(CAEP), formerly NCATE accreditation standards

§  Experience with Connecticuts Teacher Education and Mentoring Program
(TEAM)

/chroniclevitae.com/jobs/0000898773-01 117572015

1 7
https:,

COORDINATOR, SCHOOL & COMMUNITY PARTNERSHIPS [#C16-013] | Vitac Page 4of 5
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Jobs at Central Connecticut State
University

CHIEF INFORMATION OFFICER

Central Connecticut State University

JOURNALISM: ASSISTANT PROFESSOR [#C16-
007 ]

Central Connecticut State University

https://chroniclevi /jobs/0000898773-01 11/5/2013




COORDINATOR, SCHOOL & COMMUNITY PARTNERSHIPS [#C16-013] | Vitae

Page Sof 5

FINANCE: ASSISTANT/ASSOCIATE PROFESSOR

[#C15-078]1

Central Connecticut State University

SOCIOLOGY: ASSISTANT/ASSOCIATE
PROFESSOR [#C16-006]

Central Connecticut State University

ACCOUNTING: ASSISTANT/ASSOCIATE
PROFESSOR [#C15-072]

Central Connecticut State University

How To Apply
You can apply for this position online at https:/ /hrat.cesn.edu/default.php

https://chroniclevitas.com/jobs/0000898773-01

11/5/2015
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COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR [#Cl... Page2of4

Earned doctorate in counselor education or a related discipline (ABD
candidates will be considered; completion is required within one year of

appointment.)

. Experience in addiction recovery and mental health counseling
. Commitment to excellence in teaching

. Expertise in counselor training and clinical supervision

Qualified to teach core counseling courses (theory and techniques, group

counseling, ethics);

.+ Demonstrate experience or potential for research and scholarship
Commitment to serving culturally diverse communities

. License eligible counseling field (i.e., LPC and/or LADC)

Preferred Qualifications
Successful teaching experience in higher education

. Demonstrated experience for mentoring and supervising graduate students
Experience in program development and accreditation
Experience in rehabilitation counseling

+ . Eligibility for Certified Rehabilitation Counselor (CRC)

. Experience in marriage and family counseling

Graduate from a CACREP accredited program

COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR [#C1... Page 1 of4

Job Search

COUNSELOR EDUCATION & FAMILY
THERAPY: ASSISTANT PROFESSOR
[#C16-014]

Central Connecticut State University in Connecticut

+ Save
« Print
Deadline November 01, 2015
Date Posted  September 21, 2015
Type Tenured, tenure track
Salary Not specified

Employment Type Full-time

COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT
PROFESSOR [#C16-014]

Central Connecticut State Universitys Counselor Education & Family Therapy
department invites applications for a full-time tenure-track Assistant

Professor. The successful candidate will teach graduate courses in counselor
education and contribute actively and effectively to student growth, service, and
scholarship. Candidates are expected to be committed to multiculturalism and
working with a diverse student body.

Required Qualifications

COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR [#CL... Page3 of 4

Application & Appointment: For full consideration, applications must be
received by November 1, 2015 for an August 2016 appointment, Salary and
rank are commensurate with education and experience. Incomplete
applications will not be considered. For more information and to begin the
application process, go to https:/ /hrat.ccsu.edu/default.php

Central Connecticut State University is an Affirmative Action and Equal
Opportunity Employer
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COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR [#Cl... Page4of4

SCHOOL OF BUSINESS: ASSOCIATE DEAN
[#C17-001]

Central CT State University

President
Central Connecticut State University
How To Apply

You can apply for this position online at hitps: / [hrat.cesu.edu/default.php

COUNSELO:!
R EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR [#Cl... Page2of4

Earned doctorate in counselor education or a related discipline (ABD

candidates will be considered; ¢ ion i
ompletion is requi ithi
e H quired within one year of

Experience in addiction recovery and mental health counseling
Commitment to excellence in teaching
Expertise in counselor training and clinical supervision

Quahﬂed to teach core counseling courses (theox y al d techniqu (o}
g
) ( C ques, group

Demonstrate experience or potential for research and scholarship
Commitment to serving culturally diverse communities

License eligible counseling field (i.e., LPC and/or LADC)

Preferred Qualifications
Successful teaching experience in higher education
Demonstrated experience for mentoring and supervising graduate students
Experience in program development and accreditation
Experience in rehabilitation counseling
Eligibility for Certified Rehabilitation Counselor (CRC)
Experience in marriage and family counseling

Graduate from a CACREP accredited program

COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR [#Cl... Pagel of4

Job Search Results

COUNSELOR EDUCATION & FAMILY
THERAPY: ASSISTANT PROFESSOR |
[#C16-014] {

(Central Connecticut State University in Connecticut

+ Save
» Print
PDeadline November 01, 2015
Date Posted September 21, 2015
Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

COUNSELCR EDUCATION & FAMILY THERAPY: ASSISTANT
PROFESSOR [#C16-014]

Central Connecticut State Universitys Counselor Education & Family Therapy
department invites applications for a full-time tenure-track Assistant

Professor. The successful candidate will teach graduate courses in counselor
education and contribute actively and effectively to student growth, service, and
scholarship. Candidates are expected to be committed to multiculturalism and
working with a diverse student body.

Required Qualifications

COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR [#C1... Page3 of4

Application & App ointment: For full consideration, applications must be
received by November 1, 2015 for an August 2016 appointment. Salary and
rank are commensurate with education and experience. Incomplete
applications will not be considered. Formore information and to begin the
application process, g0 to https:// hrat.cesu.edu/default.php

Central Connecticut State University is an Affirmative Action and Equal
Opportiunity Employer
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COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR [#Cl... Page4 of 4

CRIMINOILOGY & CRIMINAL JUSTICE:
ASSISTANT PROFESSOR [#C16-003]

Central Connecticut State University

COORDINATOR, SCHOOL & COMMUNITY

PARTNERSHIPS [#Ci16-013]

Central Connecticut State University

COMMUNICATIONS: ASSISTANT PROFESSOR -
PUBLIC RELATIONS [#C16-004]

Central Connecticut State University

COMMUNICATION: ASSISTANT PROFESSOR -
STRATEGIC COMMUNICATION [#Ci16-005]

Central Connecticut State University
How To Apply
You can apply for this position online at https://hrat.cest.edu/default.php

Counselor Education & Family Therapy: Assistant Professor [#C16-014] - HigherEdJobs  Page 2 of 2

« Eligibiiity for Certified Rehabliitation Counselor (GRC)
* Experience in mantage and family counseing
* Graduate from a CACREP accredited program (

A & Appol For ful il i must be received by November 1, 2016 for an August
2016 appolntment. Salary and rank are with edt and i 1 p ications will not ba
consldered. For more Information and to begin the application process, go to hupsynvatocsueduldefaultphp

CC8U Is an equal opportunity end afirmative action employer, Members of all tndemepresented groups, women, veferans and persons with
disabiiles are Imviled and encouraged fo apply.

© Copyright 2016 Internat Employment Linkage, Inc.

F:mily Therapy: Assistant Professor [#C16-014] - HigherBdJobs ~ Page 1 of2

Counselor Education &

[ 3
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6-014]

Counselor Education & Family Therapy: Assistant Professor [#C1

e e e e d S s :
o et e+ A e e e

) Posltion Deleted on 11/02/2015, This position Is no longer an active posting on HigherEdJobs. !

Institution: Gentral Connecticut State Universlty

New Britain, CT

—Faw[ty - Education - Counselor Education
e S

Locatlon:

Posted: 09/21/2015 -
Application Due: 111012015

Ty BT

6 University’s Counsetor Education & Familly Therapy department
full-time tenure-track Assistant Professor. The :suoosssful and
candidate wilt teach graduats courses In counselos education and conlr:;ul:;:gw:z {:
effectively to student grovith, service, and scfwlars'hlp. Csnd!date: oa;e D )
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ed; completion is required yithin one year of appointment.)
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considere
« Experience in addiction recovery and mental health counseling
+ Commitment to excellence in teaching
« ExpettiseIn caunselor frainlng and clinical supervision
+ Qualified to teach core counsefing courses (theory and technlques, group counseling, ethics);

+ Demonstsate experience of potential for research and scholarship

+ Commitment to serving culturally diverss communities
+ License eligible counseling field {i.e., LPC and/or LADC)

Preferred Qualifications
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COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR [#C1... Page 10f4

Job Search

COUNSELOR EDUCATION & FAMILY
THERAPY: ASSISTANT PROFESSOR
[#C16-014]

Central Connecticut State University in Connecticut

+ Save
» Print
Deadline November 01, 2015
Date Posted  September 21, 2015
Type Tenured, tenure track
Salary WNot specified

Employment Type Full-time

COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT
PROFESSOR [#C16-014]

Central Connecticut State Universitys Counselor Education & Family Therapy
department invites applications for a full-time tenure-track Assistant

Professor. The successful candidate will teach graduate courses in counselor
education and contribute actively and effectively to student growth, service, and
scholarship. Candidates are expected to be committed to multiculturalism and
working with a diverse student body.

Regquired Qualifications

hitps://chroniclevitae.com/jobs/0000900564-01 11/512015

COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR [#Cl... Page 3 of4

Application & Appointment: For full consideration, applications must be
received by November 1, 2015 for an August 2016 appointment. Salary and .
rank are commensurate with education and experience. Incomplete
applications will not be considered. For more information and to begin the
application process, go to https://hrat.ccsu.edu/default.php

Central Connecticut State University is an Affirmative Action and Equal

Opportunity Employer
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People at Central Connecticut State
University

Log In or Sign Up to see Vitae members at this institution,

Jobs at Central Connecticut State
University

https://chroniclevitae.com/jobs/0000900564-01 11/5/2015

COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR [#Cl... Page 20f 4

Earned doctorate in counselor education or a related discipline (ABD
candidates will be considered; completion is required within one year of
appointment.)

. Experience in addiction recovery and mental health counseling
Commitment to excellence in teaching
Expertise in counselor training and clinical supervision

«  Qualified to teach core counseling courses (theory and techniques, group
counseling, ethics);

Demonstrate experience or potential for research and scholarship
Commitment to serving culturally diverse communities

License eligible counseling field (i.e., LPC and/or LADC)

Preferred Qualifications
Successful teaching experience in higher education
Demonstrated experience for mentoring and supervising graduate students
Experience in program development and accreditation
Experience in rehabilitation counseling
+  Eligibility for Certified Rehabilitation Counselor (CRC)
Experience in marriage and family counseling

Graduate from a CACREP accredited program

h //chroniclevitae.com/job )0564-01 11/5/2015

COUNSELOR EDUCATION & FAMILY THERAPY: ASSISTANT PROFESSOR {#C1... Page 4of 4

CHIEF INFORMATION OFFICER

Central Connecticut State University

JOURNALISM: ASSISTANT PROFESSOR [#C16-~
007 |

Central Connecticut State University

FINANCE: ASSISTANT/ASSOCIATE PROFESSOR
[#Ci15-078]

Central Connecticut State University

SOCIOLOGY: ASSISTANT/ASSOCIATE
PROFESSOR [#C16-006]

Central Connecticut State University

ACCOUNTING: ASSISTANT/ASSOCIATE
PROFESSOR [#Ci5-072]

Central Connecticut State University

How To Apply
You can apply for this position online at https://hrat.ccsu.edu/default.php

https://chroniclevitae.com/jobs/0000300564-01 11/5/2015
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Chief Information Officer [#C16-017] - HigherEdJobs Page 1 of2

HigherFEd.

Chief Information Officer [#C16-017]

Position Deleted on 12/0/2015. This position Is no fonger an active posting on HigherEdJobs, i
Institution: Central Connecticut State Unlversity
Location: New Britaln, CT
Cafegory: a - ive Vice Presiden

o Admin - Computing - Management/Director
= Executive - Other Execufive

Posted: 1072012015

Application Due: 1413072015

Type: Full Time

Notes: Included on Afffrmative Action email *

Central Connecticut State University (CCSU) seeks applications for the Chief information
Officer (CIO) position. Reporting to the University President, the CIO wilt provide teadership,
viston, oversight, planning and management of all aspacts of Information technology,
including Jemic and i ing, the dala cenler, felecommunications,
data and volce networking, user support services, and technical aspacts of e-Learnlng and
ontine education, both on and off campus, CCSU has an annual operating budget of
approximately $220 million and 1,000 full-time employees. The majority of the employees st
CCSU are represented by employee unions.

Required Qualifications

» Bachelor's degree

« Six years of pi ly le p | exp supervising 1 and multiple
i fogy units inan that is similar In scale to CCSU

+ Broad range of relevant Information technology experiencs to facliitate providing leadership in technical areas such as
hardware, software, applications, data and system security, cloud i it-media app teamning tools,
s well as experience working with Industry best praclices

* Excellent and i skils

+ Demonstrated understanding of a diverse customer base
« Commitment to affirmative action
» Ci to quality and cllent-oriented service

Chief Information Officer [#C16-017] - HigherEdJobs Page 1 of 2

HigherEd lal

Chief Information Officer [#C16-017]

Central Connecticut State University

Institution: el
“:c;ﬂ—on: New Britain, CT
! Category: r - Vice Presldent:
7 Admin - Computing - Managsment/Director
© Executive - Other Execufive o
Posted: 10/28/2015 N
Application Due: - 1113012015
Type: Full Time -
Notes: included on Afflrmative Action email

Gentrat Connecticut State University (CCSU) seeks applications for the Chief Information
Officer (C10) position, Reporting to the University President, the CIO vill provide leadership,
vislon, oversight, planning and management of all aspects of Information technology,
Including academic and i ling, the data center, if

data and volce networking, user support services, and technica! aspects of e-Leamning and
onllne education, both on and off campus. CCSU has an annual operating budget of
approximately $220 milllon and 1,000 full-time employees. The majority of the employees at
CCSU are represented by employes unions,

Required Qualifications

» Bachelor's degres
land yng multiple

el I 1

« Sixyears of p p i peri P
technology units In an organization that is similar In scale to CCSU

+ Broad range of relevant information technology experience to faciitate providing lead
hardware, software, applications, data and system security, cloud ti pp
as well as experience working with Industry best practices

i ication and 1 sklls

ership in technical areas such as
edh ions, e-l ing fools,

« Excellent
+ Demonstrated understanding of a diverse customer base
« Commitment to affirmative action

« Commitment to quality and client-oriented service

Preferred Qualifications

+ Master's degree In Computer Sclence, Management Information Systems, or a related fistd

Chief Information Officer [#C16-017] - HigherEdJobs

Page 2 of 2

Preferred Qualifications
+ Master's degrea In Computer Sclence, Management Information Systems, ora refated field
fogy p 1 exp ing multiple .
tmitar In scale to CCSU ideally with some experience at the director or clo (

+ Ten or more years of feevant

technotogy units In an organization that s s
\

level
+ Relavant pi ional exper: In higher i
+ Experience vith stralegle planning, and fiscal ina complex

+ Expetlence managing a team of 16 or more full-time employees
» Experience working with a unlonized staff
+ Experfence daveloping extemal sotrces of support and Implementing entrepreneutal projects

fall b i andfor Hals may also be

tion & Appoh t: For full pp must be recelved by 5:00 p.m. November 30, 2016. Salary
on and exp: To begln the application process, go to hltpslrnrav.ocsuedulde{aultphp

lsrr te with
and electronlcally submit all of the foflowing:

+ Letter of interest tng quali for the posifion, exp with the functional areas of responsibility required
of this position {data center, telecommunications, data and volcs networking, user support and technical aspects of
elearming), and salary requirements

+ Current resume clearly Identifylng start and end date of each position

- Names of three current p {at least one super
. addresses, phone numbers, and the nature of the relationship of the reference to you .
« The most recent and relevant i Honal chart i how your position fits In withln the organization

Including your direct reports, unitffunctions supeivised and number of workers In sach
1t ‘ete or late applications, Pleass ensure

and ane direct report) with addresses, email

The University will not accept or consider paper of emaﬂ.ed p
yaur Social Security Number and dats of birth are not lisled on any documents submitted.

CCSU s an equal opportunty and affmative action employar, Members of alf undemepresented groups, women, vaterans and persons with

disabiilas are Imited and encouragad to apply.

© Copyright 2016 intemet Employment Linkage, Inc.,

(

)
)

CHIEF INFORMATION OFFICER at Central Connecticut State University -- Printable... Page 1 of 1

clu-01
CHIEF INFORMATION OFFICER

Central Connectlcut State University (CCSU) seeks applications for the Ghief Information Officer (CIO) position. Reporting to
the University President, the CIO vill provide leadership, vislon, oversight, planning and management of all aspects of
Information technology, including academic and administrative computing, the data center, telecommunlcations, data and
volce networking, user support services, and technical aspects of e-Learning and online education, bath on and off campus.
CCSU has an annual operating budget of approximately $220 million and 1,000 full-ime employees, The majority of the
employees at CCSU are represented by employee unions,

Required Qualifications

« Bachelor’s degree

 Six years of p ) p | experience supervising personnel and managing multiple
information technology units In an organization that Is simllar In scale to CCSU

Broad range of relevant information technalogy experlence to facilitate providing leadership In technlcal areas such as
hardware, software, applications, data and system security, doud computing, multi-media applications, e-leaming
tools, as well as experfence working with Industry best practices

Excellent collaborative, communication and Interpersonat skitls

Demonstrated understanding of a diverse customer base

Commitment to affirmative action

Commitment to quality and dient-orlented service

Preferred Qualifications

» Master's degree In Computer Sclence, Management Information Systems, or a related field

» Ten or more years of relevant technology p 1a) experience multiple Information
technology units In an organization that Is similar in scale to CCSU ideally with some experfence at the director or CI0
level

« Relevant professional experience In higher education

« Experience with strategic planning, budgeting, and fiscal management In a complex environment
« Experience managing a team of 15 or more full-time employees

« Experience wiorking with a unionized staff

« Experience developing external sources of support and Implementing entrepreneurlal projects

Substantially comparable experfence and/or credentials may also be considered.

p & App For full ¢ d applications must be received by 5:00 PM, November 30, 2015.
Salary is commensurate with education and experfence, For more Information and to begin the application process, go to
hitps://hrat.ccst.edufdefault.php

CCsY Is an equal opportunity and affirmative action employer, Members of all underrepresented groups, women, veterans
persons with disabilities are Invited and encouraged to apply. ( (

Central Connecticut State JobType:  Regular

Unlversi Job

ty Schedute:  Full-time
Location: New Britain, CT 06050 .

Document ID: A9424-53RE tedon: - 10/23/2015
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Chief Information Officer [#C16-017] - HigherEdJobs Page2of2

1 exper: ing multiple
Ideally vith some experence at the director or CIO level

« Ten or more years of relevant i hnology p
units In an organization that Is simitar In scale fo CCSU

7l in higher eds

* Relevantp
« Experience with strateglc planning,
+ Experence managing a team of 15 or more full-ime employees

and fiscal in a complex

» Experlence working with a unlonized staff
Experienca developing exiernal sources of support and implementing entrepreneurial projects

! i andlor credentials may also be

App & Apr For full I must be recelved by 6:00 PM, November 30, 2015.
Salary s with and exp For more and to begln the application process, go fo
hitps:/rat.cosu.edu/default php

APPLICATION INFORMATION

Charlene Casamento

Contact:
Search Committee Chair
Central Connecticut State Unlversity

Online App. Form: hitps:/hrat.cosu.eduidefavtt php

€CSU s an equal oppordunity end affemative action employer, JMembers of elfunderrepresented groups, women, valerans and persons with
disebiiTes are Invited and encouraged 1o apply.

Apply through Institutlon's Website

© Copyright 2015 Intemet Employment Linkage, Inc.

/hwww.higherediob: /s h/details.cfm?JobCode=176160987&Title=Chief%201... 11/5/2015

L




CHIEF INFORMATION OFFICER | Vitae Page 1 0f4

Job Search Results

CHIEF INFORMATION OFFICER
Central Connecticut State University in Connecticut

o]

AV
1in

fa}
o]

|

I~

Date Posted October 27, 2015

Central Connecticut State University

FORMATION OFFICER
( #C16-017 )
g Mecticut State University (CCSU) seeks applications for the Chief

Information Officer (CIO) position. Reporting to the University President, the
CIO will provide leadership, vision, oversight, planning and management of all
aspects of information technology, including academic and administrative
computing, the data center, telecommunications, data and voice networking,
user support services, and technical aspects of e-Learning and online
education, both on and off campus. CCSU has an annual operating budget of
approximately $220 million and 1,000 full-time employees. The majority of the
employees at CCSU are represented by employee unions.

Required Qualifications

# Bachelor's degree

* Six years of progressively responsible professional experience supervising
personnel and managing multiple information technology units in an
organization that is similar in scale to CCSU

*# Broad range of relevant information technology experience to facilitate
providing leadership in technical areas such as hardware, software,

hitps://chroniclevitae.com/Jobs/0000907951-01 11/5/2015

HIEF INFORMATION OFFICER | Vitae Page 3 of 4

Lap data ©C015 Google

People at Central Connecticut State
University
Log In or Sien Up to see Vitae members at this institution.

Jobs at Central Connecticut State
University

JOURNALISM: ASSISTANT PROFESSOR [#C16-
007 1

Ceniral Connecticut State University

FINANCE: ASSISTANT/ASSOCIATE PROFESSOR
[#C15-0781

Central Connecticut State University

hitps://chroniclevitae.com/jobs/0000907951-01 11/5/2015

CHIEF INFORMATION OFFICER | Vitae Page 2 of 4

applications, data and system security, cloud eomputing, multi-media
applications, e-learning tools, as well as experience working with industry best
practices

* Excellent collaborative, communication and interpersonal skills

* Demonstrated understanding of a diverse customer base

* Commitment to affirmative action

* Commitment to quality and client-oriented service

Preferred Qualifications

* Master's degree in Computer Science, Management Information Systems, or a
related field

#Ten or more years of relevant information technology professional experience
managing multiple information technology units in an organization that is
similar in scale to CCSU ideally with some experience at the director or CIO
level

# Relevant professional experience in higher education

# Experience with strategic planning, budgeting, and fiscal management ina
complex environment

* Experience managing a team of 15 or more full-time employees

* Experience working with a unionized staff

# Experience developing external sources of support and implementing
entrepreneurial projects

Substantially comparable experience and/or credentials may also be
considered,

Application & Appointment: For full consideration, applications must be
received by 5:00 PM, November 30, 2015. Salary is commensurate with
education and experience,

For more information and to begin the application process, go to

https://brat.cecsu.edu/default.php.

Central Connecticut State University is an Affirmative Action and Equal
Opportunity Employer.

https://chroniclevitae.com/obs/0000907951-01 11/5/2015

CHIEF INFORMATION OFFICER | Vitae Page 4 of 4

SOCIOLOGY: ASSISTANT/ASSOCIATE
PROFESSOR [#C16-006]

Central Connecticut State University

ACCOUNTING; ASSISTANT/ASSOCIATE
PROFESSOR [#Ci15-072]

Central Connecticut State University

COUNSELOR EDUCATION & FAMILY THERAPY:
ASSISTANT PROFESSOR [#C16-0141

Central Connecticut State University

https://chroniclevitae.com/jobs/0000907951-01 11/5/2015
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St;ztea Connecticut
- - JOBTOSTING

GENTRAL CONNECTICUT STATE UNIVERSITY
JOB OPPORTUNITY
FISCALIADMINISTRATIVE ASSISTANT

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING {NSTRUCTIONS AT THE BOTTOM OF THIS PAGE!

A ive Assistant exam list

dates on a cument Fi
Location: Fiscal Affalrs
Joh Posting No: G16-018 (Include Job Posting Number in Cover Letter)

Monday through Friday, 8 A, to 5:00 P.M. with a 1 hour meal period (40 hours per week)

Hours:
Salary: $55,797 Annually
Closing Date;  Tuesday, November 10, 2015

Ellgibility Requirements: Candidates must have applted for and passed the Fi Assistant Hon and be on the
current certification list p d by the Dep tof istrative Services for this dasstfication. State employees currently

holding the above titte or those viho have previously attalned permanent status may apply for lateral transfer.

tedae, Skills and Abllities: Aedge of Ing, financial record keeping and basic governmentat accounting principles
and if dge of basic p! of budget preparation and control; some knovdedge of human resources and payroll

procedures, purchasing procedures and contract preparation; basic Interpersonal skills; oral and written communication skiis;
ble abliity In ari i tions; abifity to audit financial documents; abifity to undersland and apply stalutes and

regutations; ability to utilize EDP sys(lems for financial management.

General Experience; Four (4) years of experlence in complex clerical work In one or more fiscal/administrative functions such as
ing, accounts budget 1, grant ion, human payroll, or p I

work Is defined as generally routine fiscaladministrative work, such as financla! record keeping or examining,

or payrolt prep at or above the level of Financlal Clerk.

Note: Complex clerical

Note: The filling of this position vill be in accordance with reemployment, SEBAG, transfer, promotion and merit employment rules, if
applicable,

App if ted and qualified candidates who meel the above requirements must submit a complete application
package by ihe closing date and Include the following:

1) Cover letter specifying this Job Posting Number: C16-018
2) Compleled State applicat (CT-HR-12~ ble at: ct.aov/HRIForms/CT-HR-12 Application.pdf}
3) Names, titles and phone numbers of two current professional references.

4) State employees must attach copies of your lvo most recent performance appraisals.

pp ion p: viill nat be pted. Applications must be recelved by Human Resources before 5:00 pm.
on Tuesday, November 10, 2015 for consideration. Faxes will not be accepted, Send or hand deliver appllcation packages to:

Human Resources
Davidson Hall - Room 101
Central Connecticut State University
1615 Stanley Street
New Britain, CT 06050
(Telephone: 860-832-0031)
t d iaati

All candidates for employment at Central CT State Unlversity are subject to a p p Including
criminal background check, federal i and checks. Selection for empl tis ingent upon Y
! of the d i

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER
iy and tve action employer. Members of all undemepresented groups, women,

The Stats of C icut Is an equal opp
veterans and parsons with ities are Invited and d to apply.
Student Wellness Services: College Health Nurse [#C16-019] - HigherEdJobs Page 2 of2
» Work Schedule: Monday-Friday, 9 to 5 with occastonal weekends and evenings
+ Salary Range: $52,489 1o $86,676
(

« Benefits: Tultion walvers for self, spouse and children under age 25. Vacation = 22 days per year; Personal Leave Days
=3* per calendar year (If hired within the first timester of the calendar year; reduced to 2 In the send trimester) and sick

{eave days.
February 10, 2018. Salary Is commensurate with education and

For full conslderation, applications must be received by
red, No emailed or malled appfications wifl be accepted.

experience, Incomplete applications vill not ba constdel
rdefaultohp

go to hiips:/fhirat ccsu

Formore jor and appli

CCSU Is en equal opportunty end affrmalive action employer, Mambers of all undemepresented groups, women, vaterans and persons vith

disabifies are Invited and encowaged (o apply.

© Copyright 2016 Intemet Em ployment Linkage, Inc.

Student Wellness Services: College Health Nurse [#C16-019] - HigherEdJobs Page10f2

({
(  HigherEd. "3k ,
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Student Wellness Services: College Health Nurse [#C16-019]

st s bvin e v g e St T 2 )

1
. Positlon Deleted on 2/11/2016. This position is no longer an active posting on HigherEdJobs. i

Institutton: Central Connecticut State Universlty

Locatlon; New Britain, CT
Category: Admlin - Health and Medical Services
Posted: 01/26/2016

e
Application Due: 02/10/2018

Type: Full Time

$52,460 to $86,676 USD Per Year

e
( Salary:

( Gentral Connecticut State Universify's Student Wellness Services Invites applications for a
full-ime College Health Nurse. The ful candidate wilt provides p i nursing
care to the Unlversity poputation, Candidates are expected to ba committed o
multiculluralism and working with a diverse student body. The selected candidats must
maintaln current licensure and cetification during duration of employment.

Required Qualifications

+ State of Connecticut RN licensure

« Three years of nursing experience

+ Commitment to serving a diverse student body
Equivalent combination of tralning and experlence may bs considered.
Preferred Qualifications:

+ BSN degree

+ Nursing experience in an educational setting or working with young adults

+ Experlence working \with electronic health records

1 and respectful manner with patients and thelr families, co-workers and

+ Abllity to telfnap!
( physician °
( « Proven abfiity fo work In ateam as well as independently
Work Schedule, Salary and Benefits
CCSU HR Applicant Tracking System Page 1 of 1
at Things
Happen Here
Back b Opportures.
Administratlve Faculty
1[C16-019) % Student Wellness Services: Colfege Health Nurse

Position Job if

Gategoryt T

Admistrative Fealty 2

Deadiines deirg durston of exgtoymert

2018-0210 Required Quaitications

Centact Person: » Stug of CavnacSout RN Bensers.

Wartsol Metendez-Cruz » Theeo yes of rarting expadiznce

Emat marieolzponte @oenedd o Carmmitnact b3 sening 8 dutrna shrdent body

A tdzrad,
Apply Now Prafemed Quafications:
+ BENdages
+ Expariancs werkng with elschrori b2ty reserds
o sty t
- + Proven ebTy b wark In 8 keam 8 wed 8 bndepandenfy
( ! Vork Schede, Satery e1d Benelits
. 3 avdesesings
« Sslay Rangs$52489 10 SE8.675
. 523, sposa 22 yes * per
edander year 2 y
.
wids aney
. 1229

st a2, siatzy

Yo Communtty: GOSU b bocated b Kow BiRiin 8 iy of 73 70,000, withn a fOmieca o b 122 sista ezp2al inHartod.
Hew B2anis i nd o

bo thestes, T a2y
bours (by a7 Furm bt Boston and Rew York C27.

s oy 10, 5015,
' ick on b2 Agply |
o tesret fo
« Curerdpeeura
¥ tbs
coriidared. Ha hard or emaled coples vl bo ecceptsd.
Job AppFeaat Tracking Systesa




. State of Connecticut
: JoBPOSTING

. GENTRAL GONNECTICUT STATE UNIVERSITY i .
J08 OPPORTUNITY
GLIGE OFFICER { PROTECTIVE SERVICES TRAWEE (Police)

P
PLEASE FOLLOW THE SPECIFIC APPLI CATION FILING. NSTRUCTIONS AT THE BO' 'OM OF THIS EAGé

Open To: Tha Public

Locatlon: CCSU Pofice Department ~ New Britain, CT

Job Posting Ho: C18-020

Hours: 40 Hours perweek, Shiftlobe determined R
Salary: Palice Officer: §53,640 Annually

Protectiva Services Tralnge {Pofice): $40,226 Annually
Closing Date: “Thursday October 28, 2016

ELGIBIUTY REQUIRENENTS:
Pollce Officer: Candidates must have cerlificalion &5 2 L enforcement officer in the Stats of Connacticut pursuant o
reguizEons promudgated by the Police Oficer Stendards and Tralning Counct (6T POST Counci). Hotes Candidales wiha
perding certficaton staus may be employed on a temporary basls pending (eceriEcation by the POST Counall
Protactive Services Tralnee: Candidates must havs eppied and passed the Protective Senvioes Traines exam and ba o1 the
it certification Bstpr d by the of fve Services. P iy holding the above
G or those wha have previously tiained permansit ‘talus may apply for lateral ransfer. Appilcants it not have the
opportunlty to take the exam prfor to Lo shove closing date to qualify for this ‘particular vacancy.

Knowledge, Skills and Abllitles: Knawledge of pofce and securdy practices and procedures, relevant stato and federal laws,
statutes end regutations, trafic &nd erowd control prectices and procedures, 1w and court procedures; derab
Intespersona) skiis; oral end weitlen compmunication skils; ebity lo snalyze emergency situations and develop effective courses

of action; ahty to u¥Fize compuler sofware.

Spectal Requisements: Applicants must s .S, dilzens; &1 subject 1o selecton standards pursuant 1o Secton 728326 of
o Cannsctout Genaral Statvies and tha regutations of he T et Counct must mainisin casitcalion es & Pafca Ofcer
the State of CT; must matntain cestificaions pursuant to the T POST Gouncl endfor 8gency requirements; must possess and
O atiin 8 vati Motor Vehicla Operstorlicense; may be required to btain end malntain Emergency Medical Techalcian (EMT}
B teatont must ba €5gie and qQualied to hear amns; may b required to travel

Paysice! Requirements: Incuments n G lass must posesee gereral good heath bs frea from aay dseas of by which
\routd ksl health of issfulness end possess and retaln suEicient physical sengh, stzmina, agity, endurance end visuel and
Story sculty eqiced, o parform e dulles of the dlass. ‘A physica finess sssessment wi bs required of &3 apphcants. A
comprehensive medical examination, nuding 8 B oeted substance ecreeriog, wi bo reguired of 8 sppicarts Lpon &

condpional offer of employment.
Sea Job descrpbon for Pofica Officer (9035) at: bt 11 123 aepIFCC=6845
3 fidas et [JobDatz 5sp?FCCEE944

‘Ses job deserpion for Protectiva Seniees Trelnea (6600) ot

Kotos “Tha fEng of s posifon vl be n accerdanca wilh reemployment, SEBAG, tansier, promotion end merit erploymant
ntes, if appicabla.

Apptication tnstructions: Interested and quatfisd candidates who mest the above sequirements st submit a complets
aiication pckage by the dasing date snd nctude the following:

1} Cover letler specifylng this Job Posting Humbst, £16-020

2) Comptated Stats epplcaton (CT-HR-1 ilable at: httoi/idas.ct

3) Names, Bies and phone nuribers of b0 current professional references.

4) Stats employees must altach coples of your two (most recent perfomance oppraleals.

1R-12 Application.ndD

Incomplete application packages wilt not b accepted. Applications smust be recelved by Human Resources
before 5:00 p.m. ont Thursday, October 29, 2016 for consideration. Faxes will not be accepted, Sendor hand

deliver application packages to:

Human Resources
Davidson Hall ~ Room 161
Central Connecticut State University
1615 Staniey Streel
Hew Britain, CT 06050
(Telephone; §60-832:0031)
A8 candidates for employment st Central OT Siate Universty aro subject 1o a pre-empioyment background Investgaton, inadng
criminat background chetk, federal sancons, end reference checks. Setection for empiyment i eontingent upen safsfastory
ompteSon of ine beckground vestgaton.
AN AFFIRMATIVE ACTIONWEQUAL OPF?’“RI'UNITY EMPLOYER

Tha Stats of Connecticut s 67 equel oppoituny and sFmAEE s, Members of &1 women,
T iohans and persona wih disabies are nvizd and encouraged to 8pRY.

State o] Colmcclin;t
JOB POSTING

CENTRAL CONNECTICUT STATE URIVERSITY*
J0B OPPORTUITY
SECRETARY 2

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT, THE ROTTOM OF THIS PAGE!

Candidates on & current Secretary 2 exam fist or lateral transfers

OpenTot
Locations Recruitment and Admlsslons
Joh Posting No: C1 6-023 (Inciude Job Posting Number tn Cover Letler)

Hours! Honday through Friday, 8:00 A, 10 5:00 PM.vith a 1 hour meal pesiod
Satary: $48,721 10 61,006 ancually {Satary Grade CL-16)
Candidates new to state senvice starl et the minmum of the salary range

Glosing Date: Wednesday, December 16,2018

Entglbinty Requlrements: Candidates st have pplied for and passed the Sectelary 2 exam gsed bs on the currerd cerffication st
promudgated by the Department: of Adminlstrativa Senvices for' this classiieation. Stale employess currenty halding the sbove B3 of hosa
P o hav previoushy stiained parmanent stalus mey appty forlatersl Uansfer.

o knowiedgs of ofice systzms and procedures; considerabla knowledgs of proper gramma,

2 ; koot : knowledge of dep: st pelicies and ptocedures; some knosied3e
of business math; Inlerparsonal skEs] abTty > schedulo and prioritize ¢ffca workliw, abEy 5 oparate office equipmentwhich Tncludss
parsonal computars end oher etectronic equipment bR 10 operats oFice uite software; o2y ta taka rotes (sharthand, spaedwriting of

P et methiod ecceptable 1o fhe supenvisor).

General Expertencer Three (3) years’ expariance ebave tha routns ctark bavel In offics eupport o secretaral wotk.

Spactal Experienc One year of the General Experienca musthave been as a Secretary $ o s equivalent.

Substitution Allawed: Cotisge training In e secretarial sciances may be subsRutsd for the General Experience on the basls of 15 semester
hours equating one-hat {172} year of experience 1o & maximum of to {2) yesrs.

Knoudedge, Skils and Ablilzs: Considerat!
ehiaton and spEEng; Jan of

Mote: The fing of th's positon wil bain aocordance Wi reemployment, SEBAC, transter, promation and mert employmentntes, ¥

spplcabie.
Applieation Instruetions: Insrested end quatiad candidates who mest b2 etiavs requiramens must subit a comptela sppicaton package
by the closing date hatncades the oozt

1) Coverletier specitying Uils Job PosEg Humber: {G16-023)

2) Acompleted Stata spgtizaton (CT-HR12) svallable ‘st hitoJldas staov/HRIErmsiC 2_Apolication.odl

3) Th names, BRes and phone rumbers of 59 cutrent professional references

4) Stats employees atiach coples of your e ‘mostrecent performanica apprasa’s

ed. Applications must be recelved by Human Resourc'a before 5:00 pm.of

Incomplote sppsation packages wilnotbo aceep
remeagay, Decerber 18, 2015, for conslderaion. Faxes ot be sccepled. Send or hand deliver application patkages ot

Human Resources
Dpavidson Hall = Room 101
Contral Connecticut State University
4645 Slantey Street
Hew Britaln, CT 06050
(Telephone: §60-832-0031)
Uahversity sre subject to @ pre-employment background nvestgation, inctuding ertminal

candid: ployment 1 Central CT Stata
A cansidales tof BT EL Sereot upon sstifactony corgiston of the

B rground chock, federel eanctons, and reference hecks, Setecton for emplojment Is con
background

AH AFF Y EMPLOYER
The Stats of Connectcu s an equal opportyny snd fematiye ackon emgloyer. Members of e mdsmepresaried groups, women, velerans
and pareons with Gsabiiees are nied and encoursged {0 8PEY-

Assistant Director C16-021
Institutional Advancement

Central Connecticut State University invites applications for a full-time, Assistant Director of Advancement
Services and Operations in the Institutional Advancement Department. The successful candidate witl X
coordinate, manage and Improve technical and functiona! operationat support for Institutional l(

Advancement.

Oversees information management, gift processing, biographical and gift record keeping,

prospect research, mail and report production, technology planning, and staff training. Candidates are
expected to be committed to multiculturalism and working with a diverse student body.

Required Qualifications

« Bachelor’s degree In a relevant field

o Three {FTE} years of work experience: working with personal computers and software; asslsting In the
delivery of programs; providing adminlstrative support In an offica environment; and, In development
or alumni affalrs work

« Demonstrated understanding of sophisticated and complex database management systems

o Pproficiency in the use of Microsoft Office Suite products, HTML, web applications, and stmilar tools

o Demonstrated ability to provide tralning In the use of computer software and work collaboratively with
a wide variety of Individuals

« Commitment to serving a diverse university community

Preferred Qualifications

» Experlence

( » Experience with legacy database software including report generation
« Experience with recelpt, recordIng, reconciltation, depositi and acknow! t of all funds
designated as gifts

with Institutiona! advancement protocols such as, tax requirements for officiat gift recelpts,

accounting and compliance policies and procedures, industry standards on donor recognition incuding
compliance with state and federal laws

o Experience with scholarship application, collection, notification and tracking

e Project management and adminlstrative support skills

o Experience with higher education

Credentials and/or

fence sul jally comparable to the above may also be considered.

p

For full consideration, applications must be recelved by April 8, 2016. Salary is commensurate with
education and experience, incomplete applications will not be considered. To begin the application
process, g0 to www.ccsuedufjobs or click on Apply Here .

Central Connecticul

1211872015

t State University Is an affirmative action and equal opportunity employer,

CCSU HR Applicant Tracking System

Backt Opporburifes
Instructlonal Faculty
[c16-024] - £80 e etantfAssooiat
Position [if Joh Descriptl
Category: {ccsy) & Eppizatins bor aful-Eme
i 3 terure ack

Instnctonal Facutiy posten. ors fourareas ol ey % oy
Deadline: s counsen Leaderstin. The s Copeers vy g
2018.0131 sererartined areas.
Contact Person: respenstEyof pia end stiectely ip. The pekmary
Dr, Drew Herrls expecled ta b ntend sty o reaire, Candiles e
Emall: hantsdri@ocsu £dy .

" )
Phone: (860)832-3212 equird Quallicstions
- = . PRD.or DBA bansgemant, Ham=t .
q Apply How comlaton by tay 31, 2016y bs considered. 4
[ S — + Urlversty tezching expsrisnce

Estabshed or emerghg research eccorrpishments

+ Commamentto serving cutualy, ehrivaly, s3d Fguisticaly @verse commmnz=s
Preferred Qualiffeations:

+ Ezmed Ph.D. o DBA frem sn AACSB eccredzed Bushess Sehocl

o ATy totezch across mansgecend breans

+ Relsvant bushess exparience

o Pecepted paerrevianed pbiaions

The COSU Busless Schaol; Ths COSU Bushess Schoc! b aceredied by ASCSE Inferasinal The schod eftars a Bachsiar of

Pl e e
1;1; Unvarsity: CCSU b ena of four 2 & Unberstias systsm. edn
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12/18/2015 &0y Professer - HighesEdJobs

HigherFd

~~""anagement & Organization: Assistant/Associate Professor

Cll-024

\ Jtution: Central Connecticut State University

New Britaln, CT
Faculty - Business - Management

12/16/2015

01/31/2016

Fuli Time
Central C ficut State Unlversity’s (CCSU} M: &0 Department Invites applications for a full-
time tenure track position, The Department offers four areas of focus (Entrep: hip, Human R
M i, Intern: Iness, and General M: ) and is for the School of Business

undergraduate Senlor Capstone Strategy course and graduate {(MBA) course In Leadership, The successfuf candidate
vill teach undergraduate courses In Human Resources and one or more of the aforementioned areas.

The successful candldate also will contribute actively and effectively to skudent growth, service, and scholarship. The
primary responsbliity of these positions Is teaching. Research and service to the department and university are
requlred, C: are expected to be dto and working with a diverse student body.

Required Quailfications

Ph.D. or DBA in Management, Human Resource Management, or a closely related discipline, ABD with expected
degree completion by May 31, 2016 may be consldered.

University teaching experlence

« Established or glng research f

.« C it t to serving ethnically, and lingulstically diverse communitles

Preferred Quallfications:

« Earned Ph.D. or DBA from an AAGSB accredited Business School
« Ability to teach across management functions

« Relsvant business experlence

g dewad 0
. pted peer-revi F

Pr 1 & App For full , ap lons must be received by January 31, 2016. Salary and rank
are cot with education and i To begin the process, go to ’

hitps://hrat.cesu.edu/default.php and submit the followlng required documents;

{ rof Intarest addressing qualifications for the posftion
\

THEATRE: ASSISTANT PROFESSOR [#C16-025] 1 Vitas

12272018
Job Search o . . o .
THEATRE: ASSISTANT PROFESSOR
[#C16-025]
Central CT State University in Connecticut
o Save
o Print
Date Posted  Janmuary 20, 2016
Type ~ Tenured, tenure track
Salary Not specified
Employment Type Full-time

" [HIEATRE: ASSISTANT PROFESSOR [#C16-025]

SEARCH EXTENDED

Central Connecticut State University invites applications for a full-time, te:ulire—
track Assistant Professor position in the Theatre Department. The succ.ess
“idate will teach undergraduate courses in costuming, costume de31g.n, .
(( \me construction, scene design, scene painting, rendering and drawuflg, ?n
‘ ibiliti i d eosturnes for four
peri _Responsibilities: design and execute scenery at :
Lo . upervise student design

mainstage productions per year (two per semester) and s ;
o students academically, contribute actively: and effectively to

rojects; advis y: an .
P edent, and scholarship and serve on university and department

student growth, service,
committees.

( Application & Appointment: For full consideration, applications must be

3o will nof-be considered.

Prefesser - HigherEdJobs

1282015 &0
« Current curriculum vitae
« Unofficlal franscripts of graduale education
+ Names of three current professionat references with mail and email addresses, and phone numbers.

* ABD candldates, include a lafier from thesls advisor stating anticlpated date of completion,

| pplications will not be d. Emalled or malled copies will not be accepted, Please make sure your

Soctal Security Number s not fisted on any documents submitied,

APPLICATION INFORMATION

Contact: Dr, Drew Harris
Search Commities Chair
Central Connecticut State University

cesu.edu/ php
F

CCSU Is an equal opporfunity and affirmalive action employer. Members of allf underrepresented groups, women, velerans end persons with
disabililes are Invited and encouraged to apply,

Apply through Instliution's Website

© Copyright 2015 Internet Employment Linkage, Inc.

1122/2)1-6 ‘THEATRE: ASSISTANT FROFESSOR [FG16-02] | Vilza
htips://hrat.cesu.edu/default.php and submit the following:

o Letter of interest addressing the qualifications for the position (
» Current curriculum vitae/résumé

o Digital portfolio in PDF or a link to applicant's website

a Teaching philosophy statement

o Names of three current professional and academic references with mail and

‘email addresses, and phone numbers
L

Plo2741584

Fofifgaten

“ap data ©2015 Googla
People at Central Connecticut State University
Log In or Sign Up to see Vitae members at this institution.

Jobs at Central Connecticut State University

( - Psychological Science: Assistant Professor
L
Ceniral CT State University ° . .
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1122018 CoSU HR Applicant Tracking System

THEATRE: ASSISTANT PROFESSOR (Eot6-025] | Vite2

112272018
Professor #C16-q2 o o L : N:

ersi ’ ; s e : ‘ 'Gleatihln

Central CT State U

Happen Hexe.

. Engineerin Materials
Professor | #C16-0271
N versity. Back b Opportunldes
' * structional Facul
Central . . o '["C;r;g;gl I-ﬁf;:tay(re: Assistant Professor

. En 1nee1'1n M@Chanlcal Posltion fon Job Deseriptl

Ssarch Extended to February 12,2016
C16-0 category: . ) o
PrOfeSSOr # L Instructonal Facuity :“‘ sppcatins for 8 AT, teruro-back sor Theas

Deadlinet et seei pakt p - ; bivied

Central CT State Universi 20189242 = gt eyt (o e et o Y mioaty, cortrinds
N

iate '?:r:‘éﬂpuﬁo". Requlred QuatTications
L] o - .
Phone: (850) 832-3153 o VFA g thatracly
. Engine y 6.033 oe: (457 + Tiweayews (FTE) J
ProfeSSOI' #EA6- ' i -—_—__App!y Now © Supervhory sxperince a ceshera shor.
. Central CT State Universt Prefemed QuatTications
. | . .
.l ( . 12 cfechsogy daslgvbased so AutoCAD, Veekracsks, Fhotsshop
: . g, oaler coler of gkelching.
( How To Apply R S i
=2 = nwhatever ., CCSUs mitn ks fogan i
—— line at htips: rat.cesuedu default.ph e ereors comn i e e CoSU s s 12220
You can apply for this position o ot sz el 2] Costis ek shadarts 00 ol radend
7o Communttys CGSU s ested e Extsin, 0. 3 cl6m 7003, wiki {0 dile b 2 £ el Hartrd rw
eazhls 4 { A aterg:
waiie, e e oyaterm, Ths Unvershy I &7 h “,,
car) from both Bosleny 2nd New York C2y.
Application & Son, epplcations et b February 12, 2018, Incomgleta eppoatons vil
N tared. Ta begh ek on tha Appy d elactronkaly subm the lashig:
+ Leter of hisrest edress g B GreEizatons for a postian
+ Comsnl curictbmviaehésund
+ Digtelpustisf b paf or a ko ppfcents vebsta
v Tesshing phlasophy statamart
o Namssoftves d h edd e
Pizeso meks sure your Sockl Secusdy Humberis 24, wleatba
iored. Eomatedt os mated coplsa v natba acceplad.
For Tom Catery £4(630)
2 Universlty 20138 H — Job Appicant Tracking System
‘ ¢
L
CCSU HR Applicant Tracking System Page 1 of 1
112212016 Theatre: Assistant Professor [RC16-025] - HigherEdJobs
ngheI’Ed {n 357 ) ‘ tral Connecticut State Universiy
o . . PR ¥
. . - -
: Gleaﬁ'ﬂnn .
N A\ . appen Here.
Theatre: Assistant Professor [#C1 6-025] . 7 , , PP
Position Deleted on 1/16/2016. This position Is no fonger an active posting on HigherEdJobs. ) Back fo Opporturttes
DUNEDRUI . SRR R Instructional Faculty
[C16-026] - Journalism: Asslstant Professor
Institution: Centrat Connecticut State University - Position Job D "
Locatlon: New Britaln, CT . e ety 16, =
N Besdine: werking wih a divest st bod.
Category! Faculty - Fine and Applied Arts - Thealre and Dance 20180145 Reqind Quazscations
Contact P 3 bre
Posted: 12/03/2015 PV wﬁ«wmm,m;mm%
Ema matir@ocsueds
Application Due: 01/15/2016 Phoas: (360) 8322778 " Enes ot coging eresh ety 5ok st
. etieaty 5 .
Type: Full Tme Preferred Quatications:
. Mm}nmﬁ&“m!&m&!mmﬂ:_‘:‘“wrﬂ:zim
App i 1 & App t: For full o, lons must be received by January 15, 2016. For more cesuls
Information and to apply, go to hitps:ihrat.cesu. eduldefau[t php and electronleally submlt the following: ( popivid - s oo hvcall
o sl 2700 greaes. 4

. Letter of Interest addressing the qualifications for the position ’
“Tha Ceoumenity: .OLSUBbﬁ!sdhI»‘nE.ﬂ\lwdm7qmw}hl1m’ﬂi.tb&am:aﬁshﬂmi

«+ Current curriculum vitae/resume trotieatey, Th Uiivarszy txo
mm@mmwwnwvmm.
« Digital portfolio In PDF or a link to applicant's website . Appieation 8 : Saonairy 18, 2018, Setary end e 2o
« Teaching philosaphy statement entha Agply Mow butten and Electuicaly bt falowing
o Loty B posie
+ Names of tiree current professlonal and academ! with mail and emall addresses, and phone numbers + Comdaniaba s
+ Saples of schamblp & GEshe K
» Narssof
Please make sure yaur Soctat Securlty Number Is not listed on any documents submitted. Incomplate applications viill * For e
ot be considered. Emailed or malled coples vilt not be accepted. ¥
. relsts = edor mated oo br.veisa
For more Informatlan, contact Professor Tom Callery at (860) 832-3153. Uatnd (s crmatigeenicds
ccsU Is an equal opp ity and action emplayer. Members of all underrepresented groups, wamen, veterans and persons with ( .

disabliiies era tnvitad and encouraged to apply.

Central tie He Jab Appicant Tratking Systemt
Apply through Institution's Website

© Copyright 2016 Internet Employment Llnkaga, inc, {



ineering (Materials): Assistant/Associate Professor [#C16-027] - HigherEdJobs Page ! of2 ) ) . )

g Engineering (Materials): Assistant/Associate Professor [#C16-027)] - HigherEdJobs Page 2 of 2
* Teaching }i in ABET d
( o andfor programs, as well as, at the

. N e
| 1 heI.Ed' T . + Ability to teach a wida range of i i
»1 pyto . and fech courses Including but not fi
] I o mecharics, englineering analysis, materials and manufacluring processes ! 9 betnetiimied
» Demonstral
| nstrated record o!m{lstanding (each!ng. scho!a:iy activities, advising, service,

andfor
and
Engineering (Materials): Assistant/Assoclate Professor [#C16-027] > Bx i e
perence working with indusiry with a record of suceessful external fun
Involving undergraduale end graduate students

and experlence In daveloping

ding for collaborative applied research

i Position Deleted on 2146/2016, This posttior Is no fonger an activa posling ont HigherEdJobs. « Abiy totezch enginosring echnlea gt oot

1

* Aprofesslonal engineering (P.E.) license

Central Connecticut State University

N For fuf
nstitation: or th oonslderaﬁon appﬂcaﬂons must be received by February 15, 2016, Salary and rank are commensura!a vith
. . vAll not be consldered. F
Location: New Bileln, GT - NN Inst go to hitps/fhrat.cesu, or more
O e T . -’ php and submit the following In a
- : o —— it Manafaciuing N i singls file and In the order given below:
ategory: etler of Interest addressing all qualifications for the position
& Faculty - Englneering - Mechanical . * Current curiculum vitas

wﬁ - + Condise statements of teaching philosophy and research Interests (fwo pages maximum)

pplcation Due: 0211612016 . * Names of three current professlonal references with mail and email addresses, and phone numbers

+ Unofficial transcripts

Type: Full Time .

( .. + ABD candidates, Includs a letter from thesls advisor stating antlcipated date of completion,
h rtment tavites tons for &
Central Connecticut State Unlversity's P pp
tenure-track faculty posmon beg|nnlng Fall 2018, The neve faculty will }o!n a rapld!y growing Sttty s e
o V‘bram e et e disalifitas ero Invited and encouraged to apply, ers of elf undenepresented groups, women, veterans and parsons with

and could be Sered for the rank of Associate Professar.
Suooessful candidates will be expected tobe collaborative, committed to excellence Xrl

teering and
teach and developavarlely of mechanicat an
{eadﬂn'gl atﬁzl:?ses il to duate and graduate research,
3

actively engage in scholarly aohvnty yilh a continuots research agenda. D‘epartmenl faculty
are also expected to participal In program 1, ABET activities,
service to the depariment and University, and to be professtonally active.

© Copyright 2016 Internet Employment Linkags, Inc.

Required Quallfications

d Ph.D. In Mateials i il ring, of feal ring or closely refated field
» 8. an
by the date of appointment l
tional
In several materials areas: ma!enals analysis and testing, tradi
gt background e eXpédenc;ansuc and it procésses, composite materials deslgn and

analysls, contemporary englneedng materal selection; nano-materials
« Two years of relevant full-time Industrial experfence in one or more of the refated arsas, of equivalent hands-on
experdence In industrial and governmental research labs
+ Excellent communication and presentation skills

+ Commitment fo serving & culturally divarse student body

Preferred Quallfications
CCSU HR Applicant Tracking System Page 2 of2
CCSU HR Applicant Tracking System Page 1 of2
Instructionat Facully e e e e
C16-027] - ji 7 fate F P N . S -
( 7] \ssista te Professor PN ) Cented Connecticut State Unive
Posltion Information Job Description ( 2
Category: poskg - 5 : { : 1 .
, exp et | : Gys G
. . 2 1€ Ih g
Deadfine: = | : 3 =i %_‘i SH
20180215 " ) praL iy : 2y appen ere.
Gonfact Ferson:
D, Steven Kirs'ukas Required Qualifcatons
Emait Hrstikasoesd edy + RS 2dPRD, it Er nescing ot Mecharied
date of irkear]
Agply Now | Lo ctiry : Back to OpporhriZes
o, Instructional Faculty
corteTgarary e go';
MWL.,‘,&W&’“"? Pk [C16-028] - Assistant Professor
" s e g essareh s Position Job D
+ Bxeefent commonteation snd pressrtton tiifa
+ Commitant b serving 8 alhrly tharss thedentbedy Calegorys x
Instructions! Facuy - Teis s a ok
Prefored Quastiesticas researdh, The tacutry
Deadtine:
. ABET esveles atta Y fas
gEictaled e 20154240 " ddsy, cosua
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ot . ! Dr Marta Mzcha feahers
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etalies fa stde 12200 | + Potertial for schotarty procc®iy
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i ations
b e, ~ W sy tee . N .
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: Current curroubn v220 s Conmuniy COSU i e i 2y f o0 TO000 51 00 i o ity cplt
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L
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42018 Mathematical Sclences: Asslstent Professor ((C16-028) HigherEdJobs
. . 342018 Mathematical Sclences: Asslstant Professor [0 16-028] - HigherEdJobs

Hi heI‘Ed 1“1 “ « Experi in using technolagy in higher educali andfor K-12 to student learning
g. | R ’ ’ . ' ’ ’ i C ’ ‘ ’ v « Experlence asa mathematics supervisor, principal, or other administrator
+ D ted record of scholarshiy .
(
o £ taralt Heatl ted b
Mathematical Sciences: Assistant Professor [#C16-028] are o with ed Fo{‘m“;d Jance. e me 02016 Sy anaren
e e e e e e e e lote applications will not be consid d. Emalled or malled coples wil not be accepted. For more Informatior
I' application instructions, go to hllps:llhrat.ccsu.eduldefauI(.php
Position Deleted on 12{11/2015, This position is no longer an active posting on HigherEdJobs. f \
s s T mTTT T cCSU s an equal opp: ity and action employer. Members ofall d groups, women, vetarans and persofiz ...a
Institution: Central Connecticut State University disabilis sre nvited and encouraged t2 2pely.
JE -
Location: New Britaln, CT
e ————
- h Institution's Websils
Category: Faculty - Sclence - Mathematics Apply through Instiuion's Webslie
Posted: I 111812015 . © Copyright 2016 Internet Employment Linkage, Inc.
Application Due: 12110/2015
Type: Fult Time
Central Connecticut State University’s (CCSU) Department of A tical Is seeking a dy ic faculty
member with a strong mathematics background and teaching experlence within the K-12 grade levels beginning Fafl
2016. This Is a lenure-track faculty position with a course load of 12 credits per semester, research, and servics to the (
university and the profession. The faculty member filling this position vill have responsibilitles In the depariment for
teaching curricula that prepare 3 and graduate students to i hematics content for tary,
secondary, and administrative licensure p ,CCSU s a ¢ ty of learners dedicated to teaching and fo
scholarship. We encotirage the fop t and application of knowled: and ideas through research and outreach
activities, We prepare students to be thoughtful, responsible and successful citizens and teachers.
Required Qualifications
« Ph.D. or EA.D in Mathematics, Mathematics & ion, or related fisld that Includes substantial mathematics OR
fon in one of the tioned programs with a completion date no tater than fali 2017 (ABD candidate
would be hired at the instructor level)
« Five years as a practicing K-12 educator in mathematics or three years as a practicing K-12 educator in mathematlcs
and two years of college fevel teaching experlence
« Abliity to teach college level math courses
« Und ing of the imp tation of Common Cora State Standards for Mathematics
« Potential for scholarly productivity
« Effective written communication skills
« Commitment 1o serving a cultural diverse student body
- 7 preferred Qualifications {
. fut teaching exper In higher educati
e htebeneE b R fhldatite ofm® Inbfirelaz {75171000AVIPId=0821D=1027 L ((
po— ke ntn me K dbstnbeite rfim lehCrrdas S7RI7100RRVIPIG=082ID= 1027
CCSUHR i i
’ Applicant irm(:kmg Systent Page 1 of 1 42016 : PSYCHOLOGICAL SCIENGE: ASSISTANT PROFESSOR [£C16-029] | Vi
Job Search
niral Connecticut Srare Lniv: L e e e e
; / ENCE:
PSYCHOLOGICAL SCI :
Central Connecticut State University in Connecticut
Back is Opporhvfes
Instructional Faculty
[C16-029] - F Sclence: Asslstant Professor
= Save
Position Information Job Description .
Category: Seerch Extended s Print
Instiustonal Faauty
Deadiine; s trigyns o % R
woeots Puepiens ; Feeito i Sk Deadline January 15, 2016
Contact Person: P Q’;'{';ﬂ %
Dr. Maris: Shcattons
ey ooy Date Posted  November 17, 2015
Phanz: (E50) 8321847 & e 9
« AbZytofeach ecuses Iy Cavelapms . N S
¢ Ao e sttt Type Tenured, tenure track
- Salary Not specified
prfesd Quatitens Employment Type Full-time
<ty . ehdogt (
. ' PSYCHOLOGICAL SCIENCE: ASSISTANT PROFESSOR [#C16-029]
g 7 thooy 1 m«n : .
£33 2700 grackaias, e
2 2. Visk o b 42 tradzonal
Newr Bita, witin s 10 . . . ‘ P
- tHiew B2 . Y Central Connecticut State Universitys Department of Psychology Science invites
‘hours (b ear} from both Boston and New York Cay. ’ . . . syt . .
fppseatent . ey 26,2018 ~ applications fora full-time tenure-track position beginning Fall 2016. The
- = successful candidate will teach courses in developmental psychology and
Leter s
» Curent aumiedon " . K3 K] . .
et contribute actively and effectively to student growth, service, and scholarship. We
+ Astatement of teachir . . . » : .
. e mta are especially interested in a candidate who can also teach classes in Sensation
*» MNamasof o
’ . and Perception and/or Physiological Psychology. Candidates ave expected l‘ {
nemed a ) committed to multiculturalism and working with a diverse student body. T:
contszd Or., Marisa Mesy, yisa Cha i3 3 3 i
$50822167 r . i . s, wosmzatis regular teaching Joad is 12 hours per semester with some evening classes required.
st . o ( Required Qualifications

« Ph.D. in Psychology with specialization in developmental psychology, or related



42016 PSYCHOLOGICAL SCIENCE: ASSISTANT PROFESSOR [C16-029) | Vitse

field by the date of appointment (ABD may be considered but the Ph.D. must be
earned by date of appomtment)

« Ability to teach courses in developmental psychology
idence of effective teaching

_.dence of active research (e.g., publications and presentations at professional

conferences)
« Programmatic research plan

« Commitment to serving culturally, ethnically and linguistically diverse

communities

Preferred Qualifications
« College-level teaching experience in developmental psychology

o Ability to teach courses in Sensation and Perception and/or Physiological
Psychology

» A demonstrated ability to work with a diverse student population.

For full consideration, applications must be received by January 15, 2016.
Salary and rank are commensurate with education and experience. Incomplete
applications will not be considered. For more information and application
instructions, go to htips://hrat.ccsu.edu/default.php

dtan remBche NOCATIZAN.M

PSYCHOLOGICAL SCIENCE: ASSISTANT PROFESSOR [#C16-028] } Vilze

Central CT State University

+ ACCOUNTING:
IN. STRUCTOR/ASSISTANT/ASSOCIATE
PROFESSOR

Central CT Siate University

« CHAIR IN PUBLIC POLICY & PRACTICAL,
POLITICS

Central CT State University

How To Apply
You can apply for this position online at https://hrat.cesn.edu/default.php

342018 PSYCHOLOGICAL SCIENCE: ASSISTANT PROFESSOR [¥C16-020}] Vitze

CCSU is an affirmative action and equal opportunity employer.

M/)SSA!‘HUSTETTS

P ovl\aen ce * . i
I .,P‘x\u\/ ¢
Rit
Phllade))hla :«‘5 |
S Go gle Hap dala @2016 Google

People at Ceniral Connecticut State University
Log In or Sign Up to see Vitae members at this institution.

Johs at Central Connecticut State University

. RESIDENCE LIFE: RESIDENCE HALL DIRECTOR
[#C16-045]1

Central CT State University

« EDUCATIONAL LEADERSHIP, POLICY &
INSTRUCTIONAL TECHNOLOGY:
ASSISTANT/ASSOCIATE PROFESSOR [#C16-0371

Central CT State University

» EDUCATIONAL LEADERSHIP, POLICY &
INSTRUCTIONAL TECHNOLOGY: ASSISTANT
PROFESSOR [#C16-0381

24
it linbe antelos dbaa rrrafinhe BONDAS TRN-0N

4018 Psychologica! Science: Assistant Professor (#G16-028) | - HigherEdJobs

HigherEd -

Psychological Science: Assistant Professor [#C16-029) |

Posltion Deleted on 1/26/2016. This position is no longer an active posting on HigherEdJobs.

Institution: Central Connecllcul State Unlversﬂy

Cowtons  NewBian,oT S ST T
-A;;!‘e;;y.’ o | ”Faculty LIberalArts Psychology o B
A;os—(:(;“—“ ‘ 11/17/2015 o o
“hvploationDus:_olsaots . ) o
e ’ o N
DEADLINE EXTENDED

( Central Connecticut State University’s Depariment of Psychology Sclence Invites applications for a full-time tenure-track
position beginning Fall 2016. The successful candidate witl teach courses In developmenta! psychology and contribute

actively and effectively to student growth, servics, and hip. We are fally Interested ina i who can

also teach classes In Sensation and Perception andfor Physlological Psy gy. C are dtobe

commltted to multiculturalism and working with a diverse student body. The regular teaching load is 12 hours per

semester with some evening classes required.

Required Qualifications:

bol

« Ph.D. inPsy y with sp izatlon in d psychology, or related field by the date of appolntment
(ABD may be considered but the Ph.D. must be earned by date of appointment)

«+ Abiiity fo teach courses In developmental psychology

« Evidence of effective teaching

= Evid of active h {e.g., publl and pri at pr | conferences)
« Programmatlc research plan
¢ G to serving culturally, ethnically and li diverse

Preferred Qualifications:

« College-level teaching experience In developmental psychology
» Abllity to teach courses in Sensation and Perception and/or Phystological Psychology

« Ademonsirated ability to work with a diverse student population.

For full consideration, applicatlons must be received by January 25, 2018, Salary and rank are commensurate with




2018 i i
Psychological Science: Assistant Professor [#C16-029) |- HigherEdJobs

education and experienca, Incom, i il
. plete applications will not be il it
et considered. For more information and application

CCSU s an equal opporiunily and affirmath 2 of all undarepresen
ative action employer, Members of i
" " it ted groups, women, velerans and persons with

Apply through Institution's Website

© Copyright 2016 Internet Employment Linkage, Inc.

PR SRR FC N R T

12212018 Asststent Professer, Physical Education & Humean Performance Jvitaz

diverse students.
Required Qualifications -

o Doctorate in exercise science emphasis or closely related field

o One-year college teaching experience teaching exercise science related
courses

o Scholarly record e.g., presentations, publications, research, and/or
comuminity engagement

Preferved Qualifications

o Experience teaching one or more of the following courses: Human Nutrition,
Organization and Management in Exercise Science, Fitness Assessment and
Fxercise Prescription, and Leadership in Group Exercise

o Certification in any of the following: Certified Athletic Trainer (ATC),
Registered Dietitian (RD), Sports Dietetics Certification (CSSD), National
Strength & Conditioning Association Certified Strength & Conditioning ¢
Specialist (N SCA-CSCS), American College of Sports Medicine Certified
Tixercise Physiologist (ACSM EP-C) ’

For full consideration, applications must be received by December 18, 2015.

To begin the application process, go to www,cesu.edu/jobs or click on Apply
Now:

Central Connecticut State University is an Affirmative Action and Equal
Opportuntiy Employer

PI92401495
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Job Search

( . . . . . . . . . .
( - Assistant Professor, Physical Education
& Human Performance

‘

(

Central CT State University in Connecticut

o Save

» Print

Date Posted ~ November 25, 2015

. Type Tenured, tenure track
Salary Not specified
Employment Type Full-time
(
- Assistant Professor

Department of Physical Education & Human Performance
(C16-030)

CCSU is seeking candidates for a full-time tenure track position in the
Department of Physical Education and Human Performance at the assistant
professor rank beginning in August 2016. The candidate should document 2
commitment to teaching excellence, knowledge of snstructional technology,
assessment and sensitivity to teaching diverse populations. CCSU faculty is
expected to contribute to the mission of the university, as well as the department,
engage in scholarship, service and student advisement. The successful candidate
will engage in the preparation of exercise science and athletic training majors.
Teaching responsibilities may include, but not limited to the following courses:

|, "Human Nutrition, Organization and Management in Exercise Science, Fitness

¢ assessment and Exercise Prescription and Leadership in Group Exercise.

Candidates are expected to be committed to multicalturalism and-working V\/Iif“~

'
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People at Central Connecticut State University
Log In or Sign Up to see Vitae members at this institution.

Jobs at Central Connecticut State University

(" . THEATRE: ASSISTANT PROFESSOR!#016=025!

Central CT State University

. ]P’Sychologi cal Science: Assistant Professor

Centyal CT State University .
. Engineering (Materials): Assistant/Associate
Professor | #C16-027]
Central CT State University
. Engineering (Materials): Assistant/Associate

Professor [#C16-02

Central CT State University

Lo Engineering gMechanicaM: Assistant[Associate

Perfacenr 1#016-0331
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C lor Rducation & Family Therapy: Assistant Professor [#C16-031] - HigherBdJo ‘
ounselor Counselor Education & Family Therapy: Assistant Professor [#C16-031] - HigherEdJobs ~ Page 2 of 2

. App & App For fult PF must ba recelved by January 19, 2018, Salary and rank
( are with ion and i To begin the i process, goto

h(tpsjlhratmu.eddlderaultphp. elick on the Apply Now button and submit the following:

. s
HigherRd.
- « Letter of interest addresslng qualifications for the position

» Cusrent curriculum vitae Including the names of three current professional references with mail and email addresses,

n & Family Therapy: Assistant Professor [#C16-031] and phons numbers. vil b d prior to pus
« For ABD candidates, include lefter from thesls advisor stating anticipated date of comptetion.

Counselor Educatio

posting on HigherEdJabs. 1 Please make sure your Soclal Security Number andfor date of birth Is redacted from any documents submitied. Incomplete
applications will not ba consldered. Emaifed or malled coples will not be accepted.

' Position Deleted on 1/20/2016. This position Is no longer an active

Central Connecticut State Unlversity €CSU Is an equal opportunity and affemative sction employer. Members of all indemrepresented groups, viomen, vaterans and persons with

Institution:

Locati Nevws Britain, CT disabifitiss ere tmvited and encowraged to apply.
ocation: vi 3 e
Category: Faculty - Education - Counselor Educalicrl o © Conpigh 206 et Eloyment Lk, n
’ Posted: 1210112016
JE— -
Application Due! 0111912016
e
Type: Full Time

—-—

Ceniral Connecticut State University's Department of Counselor Education & Family
Therapy Invites applications for a full-ime tenure-track position beginning Fall 2018, The
successful candidate vl teach graduate courses In counselor education and student

it and te actively and ively o student growth, service, and
scholarship, Candidates are expected to ba committed to multictituralism and working vith

a diverse student body.

Required Qualifications:
+ Eamed doctorate In counselor education ora related discipline (ABD candidates vill be
consldered; completion is required within one year of appointment.)
theory and k group ethics,

+ Qualified fo teach core counseling courses, €.4.,
i ling, career il

xperience with the practice of studsnt development in higher education

xpertise In training and sup rvislon of student tp Is or

Potentlal for research and scholarship
+ Demonstrated commitment to serving culturally diverse communities

Prefarred Qualifications:
. ful teaching expers In higher 1
« Experence mentoring and supervising graduate students and new pi

+ Three years of student development practice L

1s in student P
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V42016 Gounselor Edusaton & Femily Therapy. Assistant Professor | Vitas
appointment.)

Qualified to teach core counseling courses, e.g., counseling theory and
techniques, group counseling, ethies, multicultural counseling, career

counseling
Experience with the practice of student development in higher education
Expertise in training and supervision of student development professionals

or counselors;
Potential for research and scholarship
Demonstrated commitment to serving culturatly diverse communities

Preferred Qualifications:

o Successful teaching experience in higher education

« Experience mentoring and supervising graduate students and new
professionals in student development

o Three years of student development practice

The University: CCSU is one of four universities in the Connecticut State
Colleges & Universities system. Excellent professors and a wide array of academic
programs prepare students for suceess in whatever field they choose. CCSUs
motto is more than a slogan; it articulates the Universitys commitment to
students: Start with a dream. Finish with a future. CCSU serves approximately
12,200 students - 9,500 undergraduates, and 2,700 graduates. CCSU is richly
diverse: more than 25 percent of students are of traditional minority heritage.

Visit our website at hitp:/ [www.cesu.edu/.

The Community: CCSU is Jocated in New Britain, a city of some 70,0600, within
a 10-minute drive to the state capital in Hartford. New Britain is home to the
ot nTler wonmernizad New Reitain Museum of American Art and offers a range of

31472018 Counselor Educaon & Family Therapy, Asslstant Professor | Vitaa
Job Search
. Counselor Education & Family Therapy-.
Assistant Professor
Central CT State University in Connecticut ((/
« Save
o Print

Date Posted  December 3, 2015

Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

Counselor Education & Family Therapy: Assistant Professor

(#C16-031)

Central Connecticut State Universitys Department of Counselor Education &
Family Therapy invites applications for a full-time tenire-track position
beginning Fall 2016. The successful candidate will teach graduate courses in
counselor education and student development and contribute actively and
effectively to student growth, service, and scholarship. Candidates are expected to
be committed to multiculturalism and working with a diverse student body.

Required Qualifications:

» Earned doctorate in counselor education or a related discipline (ABD
candidates will be considered; completion is required within one year of

VY2016 Counselor Edusation & Ferily Tharapy. Asslstant Professer | Vitas

cultural opportunities, including the New Britain Symphony Orchestra, two
theatres, and an extensive park system. The University is approximately two
hours (by car) from both Boston and New York City.

Application & App ointment: For full consideration, applications must be
received by January 19, 2016. Salary and rank are commensurate with

education and experience.

To begin the application process, click on the Apply Now button
hitps:/ [hrat.ccsu.edu[index.phg?job:lsg&app_bz and submit the

following:

o Letter of imterest addressing qualifications for the position

o Current curriculum vitae including the names of three current
professional references with mail and email addresses, and phone
numbers. References will be contacted prior to on-campus interviews.

o For ABD candidates, include letter from thesis advisor stating anticipated
date of completion,

Please make sure your Social Security Number and/or date of birth is redacted
from any documents submitted. Incomplete applications will not be considered.

Emailed or mailed copies will not be accepted (

For more information, contact Marian Rosario at (860) 832-2154.

CCSU is an affirmative action and equal opportunity employer.
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Special Education & Interventions: Assistant Professor [#C16-032] fons, go to hitps:/hrat.cosit.edul e nd
. " . CCsu i ployer.
Position Deleted on 1/12/2016, This position is no longer an active posting on HigherEdJobs. ] dis b“,“s:n eq;:a!.led d e ed :cmm foyer. Hembers of allundariepresenlad groups, womsn, veterans and persons vl
abililies are Invited and encouraged to apply.

Institution: Gentral Connectlout State University
——— Apply through Institution’s Website
Location: New Britain, €T
Category: Faculty - Education - Speclal Education © Copyright 2016 Internet Employment Linkage, Inc.
Posted: 11/23/2016
Application Due: 01/111/2016
Type: Ful Time

Central Connecticut State University's Department of Special Education & Interventions invites applications for a full-time

tenure-track position beglnning Falt 2016. The ful candidate will teach d and graduate courses In
special education and contribute actively and effeciively to student growth, service, and schotarship. Candidates are (
ted to be ftted to multict ism and working with a diverse student body.

Required Qualifications

+ Earned dactorate In Spacial Educatlan or equivalent vith an phasis on students with speclal needs at the
elementary andfor secondary level .

+ Three or more years of professional experlence in a K-12 setting; public school setting preferred

+ Experience In data-based declsion making

« D ted quality In hi holarshlp, service and discipi fated p {onal activity
§ npstence In Integraling technalogy Info instruction
(< 3nce of fary izatlonal and P ! skills;
' _ommitment to serving culturally, ethnically, and linguisticall diverse it

Preferred Qualifications

« Earned special education teaching certificate
« Experience In the Implementation of posliive behavioral Interventions and supports (PBIS) in genera! and special
education settings within a multl-tiered system of supports (MTSS)

« Experlence in transition planning (
working with and recruiting culturally diverss sludents ;

« Culturatly responsive teaching practi and for exp

Lsit abidants with anfiem eneetrum disorders
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Assistant Professor of])Specia]oEdamaﬁoq (C16-032)

Department of Special Education and Interventions

Central Connecticut State University invites applications for a full-time, tenure-track
position in the Department of Special Education and Interventions. The successful
candidate will teach undergraduate and graduate courses in special education and
contribute actively and effectively to student growth, service, and scholarship.
Candidates are expected to be committed to multiculfuralism and working with a

diverse student body.
Required Qualifications
« Farned doctorate in Special Education or equivalent with an emphasis on

students with special needs at the elementary and/or secondary Jevel

o Three or more years of professional experience in a K-12 setting; public school

setting preferred

Experience in data-based decision making

Documented quality in teaching, scholarship, service, and discipline-related

professional activity

Competence in integrating technology into instruction

» Evidence of exemplary organizational, and interpersonal skills

CCSU HR Applicant Tracking System Page 1 of 2
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o Commitment to serving culturally, ethnically, and linguistically diverse
communities . T ST '

Preferred Qualifications

o Farned special education teaching certificate (

o Experience in the implementation of positive behavioral interventions and
supports (PBIS) in general and special education settings within a multi-tiered

systemn of supports (MTSS)

Experience in transition planning

Culturally responsive teaching practices and /or experience working with and

recruiting culturaily diverse students

Teaching experience with students with autism spectrum disorders

Fvidence of commitment to and experience with field-based preparation of

special education teachers

Success in seeking external funding

For full consideration, applications must be received byJanuary 11, 2016. Salary
and rank are commensurate with education and experience. Incomplete applications
will not be considered. To begin the application process, 0 towww.cesu.edu/jobs or

click on Apply Now.

CCSU is an affirmative action and equal opportunity employer.

472016 i ) Professor [EC16-033) - HigherEdlcbs

Higherfid.

Engineering (Mechanical): Assistant/Associate Professor [#C16-033]

Position Deleted on 2/16/2016. This position Is no fonger an active posting on HIghsr}idJobs.

Institutlon: Gentral Gonnecticut State University

e T T i T
e T T ety - Engnasdng - Mecharieal e
T T s B
T wemots R
T ramme T
Central G tcut State University’s Engli Department invites applications for a tenure-track faculty position

beginning Fall 2018. The new faculty will joln a rapldly growing and vibrant mechanlcal engineering program. Applicants
with significant academic experience and accomp could b considered for the rank of Associate Professor,
Successful candldates will be ted to be collaborative, itted to In hing, able to teach and
develop a varlety of mechanicat engineering and englneering technology courses, contribute slgnificantly to
undergraduate and graduate research, actively engage in scholarly activity with a contintous research agenda.
Department faculty are also expected to participate In program assessment, ABET accreditation actividles, servics to the
department and University, and {o be professionally active.

Required Qualifications

hanical, or elactrical engineering

+ 8, in mechanicak, 0. glectro

D. In mechanical engineering or closely related field by the date of appointment, wilh’al least one degree In
mechanical

Exceptional background In (1) the theory, methodology, and practics of measurements; (2) deslgn, developr A
analysls of Instrumentation and measurement systems used In ganerating, acquiring, condftioning and proi
signals; (3) modeling and control of dynamlc systems \,

Excellent communication and presentation skills

Commitment to serving a culturally diverse student body

Preferred Quailfications

« Two years of relevant full-time industrial experience In Lhe related areas, or equivalent hands-on experience n
Indusirial , and government research labs

dited mechanical andlor turing undergraduate pregrams, as well as, at

« Teaching experlence In ABET
the graduate level



kel Professor [6C16-033] - HigherEd fobs

« Ability to teach a wide range of mechanical englneering and enginesring technology courses including but not imited
i ical analysis and ]

hanlcs, th fluid

to:
« D d record of i hing, scholarly activities, advising, service, and experlance in developing
and/or malntaining Instructional and research laboratories

» Experience working with industry with a record of successful external funding for collaborative applled research
involving undergraduate and graduate students

i ~fesslonal engineering (P.E.) license

consideration, applications must be recelved by February 15, 2018, Salary and rank are commensurate with
ducation and experit let wilt not be d.

For more Information and application Instructions, go to hitps:/fhrat.cosu.edu/default,php and submit the following in a
single file and in the order given below:

» Letter of interest addressing all qualifications for the position

« Gurrent curricutum vitae

+ Concise of teaching phitosophy and research Interests {two pages maximum}

« Names of three current professlonal references with mail and emall addresses, and phone numbers

« Unofficlal transcripts
+ ABD candldales, Include a lefter from thesls advisor stating anticipated date of completion,

CCSU is an equal opportunity and affirmalive acfon employer. Members of alf underrepresented groups, women, veterans and persans with
are invited and {0 apply.

Apply through Institution’s Website

© Copyright 2016 Internet Employment Linkags, Inc.

272018 SOCIAL WORK: ASSISTANT/ASSOCIATE PROFESSOR [G16-034 | Vitas

body.
Required Qualifications:
o Dactorate in Social Work or related field including a JD; ABD considered if

the completion of the Ph.D. is by June 1, 2016

o MSW from a CSWE. accredited university
Three years full-time post MSW clinical social work direct practice

°

experience
Commitment to serving culturally, ethnically and linguistically diverse

communities
College teaching experience in a variety of social work foundation and

practice courses such as research methods, human behavior and the social

Environment, generalist practice & policy

Preferred Qualifications:
« Demonstrated research, scholarship and publication
o Communication and interpersonal skills sufficient to work effectively with a

diverse array of students and colleagues
» Experience in reaccreditation, student academic advising, committee
~ignments, professional development activities, research and community

Vice

%or full consideration, applications must be received by January 4, 2016. For
nore information and application instructions, go to
stips://brat.cesuedu/defaultphp L

112018 SOCIAL WORK: ASSISTANT/ASSOCIATE PROFESSOR [G16-034] | Vitza

Job Search
[ SOCIAL WORK:
ASSISTANT/ASSOCIATE PROFESSOR
. '[C16-034]

Central Connectient State University in Connecticut

o Save
o Prin
Deadline January 04, 2016
Date Posted  November 19, 2015
Type Tenured, tenure track
( Salary Not specified

{ Employment Type Full-time

SOCIAL WORK: ASSISTANT/ASSOCIATE PROFESSOR [C16-034]

Central Connecticut State Universitys Department of Social Work invites
applications for a full-time tenure-track position beginning Fall 2016. The
successful candidate will teach in a CSWE-accredited undergraduate social work
program and contribute actively and effectively to student growth, service, and
scholarship. Additional responsibilities include coordinate and teach in the
weekend social work program, academic advising, serving as field liaison, serving
on academic committee assignments, community engagement, grant writing, and’
other department and academy service activities. The accredited program hasa

t trong teaching emphasis including a competency-based education witha

f)ro'acﬁve stance valuing diverse and minoxity perspectives. Candidates are.

expected to be committed to multiculturalism and working with a diverse student

SOCIALWORK: ASSISTANT/ASSOCIATE PROFESSOR [C16-034) | Vitaa

qronois
CCSITis an affirmative action and equdl oppottunity employer.
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‘Professor [#C16-0331" © T 7L L ' L HighérEdT{i{ 5
Central CT State University ( ((" AR - - .- .
How To Apply

You can apply for this position online at https://hrat.cesu.edu/default.ph
Positlon Deteted on 4/05/20186, This position is no longer an active posting on HigherEdJobs. N

Social Work: Assistant/Associate professor [C16-034]

—

Institution: Central Connectlcut State Unlversity

Locatlon: New Britain, CT
Category! Faculty - Liberal Arls - Soclal Work
Posted: 11/18/2015
Application Due: oi/odi2018
Type: Fult Time
( Central Connecticut Stale Unlversty's Depariment of Saclal Work Invites applications for 8 full-time tenure-track posliion
{ inning Fall 2016, The ful candidate will teach Ina CSWE-accredited underg {uate soclal work pl and
cholarship. Additionat responsibliiies include

contribute actively and effectively fo student growth, service, and s
nd feach in the weekend soclal work progrant, academlc advising, serving as field llatson, serving on

demic committee ts, community engagement, grant writing, and ather department and academy service
activities. The accredited program has a strong teaching emphasis Including a compatency-based education with &
proactive stance valulng diverse and minotlty pi \ives. Candldates are expected to be lited to i
and working with a diverse student body.

coordlnate a

Required Qualiffcations:

« Doglorate in Soclal Work or related field Including & JD; ABD cansldered if the completion of the Ph.D. 1s by June 1,

2016
+ MSW from a CSWE accredited university
« Thres years full-ime post MSW clinleat soclal wark direct practice experlence
I tcally and linguistically diverse communities

s G iiment to serving
.+ College teaching experience In & varlety of social work foundatlon and practice courses such as research methods,

human behavier and the social Environment, generalist practice & policy

preferred Qualiications:

L L k ( . D 4 otad 4 tarship and p i
: ’ ) " * ..+ Communication and Interpersonal skills sufficlent to wark effectively with a diverse array of students and colleagues
"+ Experigicein secreditatian, student acadé i¢ advising; commltiea 2 ighmerits, P al devélopiient =~
tivities, 7 h and ity service
. (-
1222018 CCSU HR Apglicant Tracking System

172212016 Soclz) Wark: Asslstant/Associal Professes (c16-034}~ HigharEdlobs
For full co: k pplicailons must be ived by January 4, 2016, For more Information and application
I.nstrucﬂons, goto hllps'thrat.ccsu.eduldefau[!.php

©CsU Is an equal opporiuntty and affirmativa actian employer. Members of alf underepresented graups, wamer, velerans s‘nd pa;sons;v[m '[ {
disabilities are Invited and encotiraged 1o apply.

Apply through Institution’s Webslie

) Hackt Opporunifes
© Copyright 2016 Internet Employment Linkage, Inc. Instryetionat Faculty
[C16-034] - Soclal Work: Assistant/Assoclate Professor
Position th Job Descriptl
Category: oo ‘ i ) Lt Werk Invies epplizafons b{lf&ﬁ'ﬂélﬁml]a&kpﬁﬁh‘mbﬁg‘mﬂ'\g Fel
tnstructonzl Faculty efectiey riics tep, Ak sio
"
Desdine: work progre, scadamis ‘advieing, kerving a5 fald Taken, & fgrment engagement,
2016-01-04 T e et s g -
P i Cand: b
Contact Person: weskt b o
Dr.Delfa Gonzales Sanders Requlred QuaBfications:
"
: . bostarata by ¥ $0; AB0 ecrisitered I PR, bs by Juna
Phone: (360) 832-3143 o+ MSVW fram e CSWE recrediad trdversly RO b ne 208
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‘ N . sen and Y - derds
. B en 85
etV e i S
The Universltys COSUs 05 of four LriversTes & Urivarsites syst erds
ey [ for ! v CoSUrs mato b 2
erolaies dream. Fishutha iy 12,200
: end?, dutes, CCSU B ere of tradZionsd
inorty barkzga. Vel our web ™
TheCemmunHy:!x‘.sUkbc&'ﬂdh"eﬂEﬂ‘zi‘\,u . 79, wthina 1 d.
Brian b hamatotha i pa?"‘v‘ "“ 4 hd-l';';l
fa New o thezres, and y
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R .
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11212016 Accounfing: Instrustor/Asslstant/Assodlala Pro‘essor [016-035] - HigherEdJobs

HigherEdJobe

( unting: Instructor/Assistant/Associate Professor [C16-035]
B
Institution: Central Connecticut State Universlty
Locatfon: New Britaln, CT
Category: Faculty - Business - Accounting
/‘—Pos\fEd: 01/08/2016
\__Application Due:, 02/01/20
Type: Full Time
Central C feut State University's A ing Depatiment invites app for a full-time t track posiilon.
The fil jidate will teach fuate and graduate courses in ac ting. Candldates are expected o
holarship while also expecled fo be lited o

coniribute actively and effectively to sfudent growth, service, and
multiculturalism and to working with a diverse student body.

Required Qualificatlons:

Dagree must meet one of the following two requiremenis:

Doctorate In Accounting or equivalent from an AACSB accredited unlversity (ABD vdth a 2016 completion date will be
considered); OR,

M.S. In accotinting or M.B.A with a concentration fn accounting, with an Infentlon to complete a doctorate n

accounting related area; a professlonal certification (l.e., CPA or CMAY); five years of Industry experlence In
and, a recard of teaching excellence

°

; a record of
» Capable of mesting AACSB's classifi tlon as Scholarly Academic or larly Practitioner
* Ci to serving lty, ethnlcally and fi ically diverse ith

Preferred Qualifications:

« Two or more years' experiencs teaching accounting al the college level
« More than five years' Industry experlence In accounting

« Profasslonal accounting certficatlon (L.e., CPA or CMA)

» Arecord of academlc publishing excellence

Applications must be recelved by February 1, 2016. For more Informatlon and to begln the application pracess, go to

; vhﬂpﬁ:llhrat.ccsu.edult:iefaull.php and submit the following tn a single file and in the order glven below:

-
* etter of Interest addressing the qualifications for the position -
rant currleulum vitas
N
2272018 AOCOUNT]NG:NSTRUCTORIASS[STANT/ASSOCIATEF'ROFESSOR]\Aiaa .,

Job Search . ‘ o
ACCOUNTING:
INSTRUCTOR/ASSISTANT /ASSOCIATE
' PROFESSOR (/[(-035

Central CT State University in Connecticut

s Save
o Print
Date Posted  January 8, 2016
Type Tenured, tenure track
Salary Not specified
Employment Type Full-time
ACCOUNTING: INSTRUCTOR/ASSISTANT/ASSO CIATE PROFESSOR.
[C16-035]

Central Connecticut State University's Accounting Department invites
tenure-track position. The successful candidate will

applications for a full-time,
e courses in accounting, Candidates are expected

-~ undergraduate and graduat
tribute actively and effectively to stadent growth, service, and scholarship

{wuue also expected to be committed to multiculturalism and to working with a

diverse student body).

-Required Qualifications:

‘s Degree must meet one of the following two requirements:

.s Doctorate in Accounting or equivalent from an AACSB aceredited university
FART with 2 2016 completion date will be considered); OR,

1122016 rofessor [G16-065] -
lonal ices With addr emall addfesses and felephoné numbers

& Names of thrés curent p
«. Unofficial ranscripts
{ « For ABD tandldates, fetter from thesls advisor statlng anticlpated date of complstion.”

Finalists will be asked to submit three letters of recommendation.

ts submitted, Redact any

Pleasa make sure your Soclal Security Number s not listed on any de
Identifiable Information.

Incomplete files will not be consldered. Emalled or mailed coples will not be accepted.

APPLICATION INFORMATION

Contact: Dr. Cheryl Crespl
Search Committee Chalr
Central Cannecticut State University

Phone: (860) 832-3239

https:iik ) Id It.ohp

Onllne App, Form: ¥

( CCSU is an equal opporiunity and afirmative acflon employer. Members of all underrepresented groups, women, velerans én,d personswith
. disabilifles are Invitsd and encouraged lo apply.

Apply through Institution's Wabsite

© Copyright 2016 Internet Employment Linkage, Inc.

AGCOUNTING: INSTRUCTOR/ASSISTANT/ASSOCIATE FROFESSOR | Vitaa
intention to complete a Doctorate in accounting related area; a professional
certification (.., CPA or CMA); five years of industry experience in -
accdunﬁng; arecord of academic publishing excellence; and, a record of ( ’

112212018

teaching excellence
Capable of meeting AACSB's classification as Scholarly Academic or

Scholarly Practitioner
Commitment to serving culturally, ethnically and linguistically diverse

communities
Preferred Qualifications:

» Two or more years' experience teaching accounting 4t the college level
o Move than five years' industiy experience in accounting

» Professional accounting certification (i.e., CPA or CMA)

o Arecord of academic publishing excellence

( Applications must be received by February 1, 2016. For more information and

" to begin the application process, go to https:/ [hirat.cesu.edu/defaunlt.php and(

submit the following in a single file and in the order given below:

o Letter of interest addressing the qualifications for the position

o Current curriculum vitae
» Names of three cirrent professional references with addresses, email

addresses and telephone numbers

» Unofficial transcripts ’ .
» For ABD candidates, letter from thesis advisor stating anticipated date of

completion.

Tinalists will be asked to submit three letters of recommendation

Please make sure your Social Security Number is not listed on any documents
{ submitted. Redact any personally identifiable information. ’ &

Teomplete files will not beé considered. Emailéd or mailed copies will fot be™




112272018

ACCOUNTING: lNSTRUCTORJASS!STANT/ASSOCMTE PROFESSOR | Vitaa
. . . s e
CCSU is an affirmative action and equal opportunity employer.

PI92675889 - ) s

AV
1
: l"hilacgz;BhI{I -

People at Central Connecticut State University

Hap dota ©2016 Ggogla

Log In or Sign Up to sea Vitae members at this institution.

Jobs at Central Connecticut State ‘University

. THEATRE: ASSISTANT PROFESSOR [ #C16-0251
Central CT State University

s ]P’sychological Sciences Assistant Professor
Central CT State University,

. Engineering (Materials): Assistant/Associate
Professor [#C16-027]

Ceniral CT State University

Accounting: Instructor/Assistant/Assaciate Professor [C16-035] - HigherEdJobs Page 1 of 2

HigherEd:

Accounting: lns’tructor/Assistant/Associate Professor [C16-035]

HigherEdJobs. :

'
I
t Position Deleted on 21222016, This position Is na fonger an active posting on

Institution: Central Connecticut State University
tocation! New Britain, CT
Category: Faculty - Buslness - Accounting
Posted: 02/05/2018 (Reposted Job: Iritially posted on 01/08/2016)
Application Duet 0212172018 .
- - ——
Type: Full Time
S —
REVISED & EXTENDED
Central Connecticut State Unlversity's ting Dep t Invites applications for a full-
fime tenure-track position. The fu) candidate vill tsach duate and graduate
courses In ting. Candidates are expected to contribut actively and Ty to

student grovih, servica, and scholarship while also expectad to be committed to
multiculturelism and to working with a diverse student body.

Required Qualifications:

« Degree must mest one of the following two requirements:

+ Doclorate In Accotnting or equivalent from an AACSB accredited universlty (ABD with 2016 comptetion date vill be

considered); OR,

« M.S. In accounting or MB.Avith a concentration in accounting,
related area; a professional certification {Le., CPAof CMAY; five years ©
academic publishing excellence; and, a record of teachlng excellence

tion as Scholarty Academ or Scholarly F

vith an intsntion fo complete a doctorate in accounting
f Industry experience In accounting; a record of

+ Capable of meeting AACSB's
+ Commitment to senving culturally, ethnically and inguistically diverse communities

Preferred Qualifications:
+ Two or mora years' experience teaching accounting at the coltege level
+ More than five years' Industry experience In accounting
+ Professional accounting cevtification (.e., CPA or CMA)

+ A record of academic publishing excellence

192212018 ACCOUNTING: INSTRUGTORIASSISTANT/ASSOCIATE PROFESSOR | Vitas

Central CT State University

Professor [#C16-0331
Central CT State University
How To Apply

You can apply for this position online at htps:/ zbrat.ccsu.edu[default.phn

Accounting: Instructor/Assistant/Associate Professor [C16-035] - Hig};erEdIobs

Applications must ba recelved by February 21, 2018, For mere Information and to be;
. gln the application process, go to
hilps:/Mmrat cosu.edw/default. php and submit the following in a single file and I the order given below: %0

+ Lelter of Interest addressing the qualifications for the position

.+ Cument curloulum vitae

« Names of thres current p i} with addi emall add and hone numbers
+ Unofficlal transcripts
« For ABD candidates, letter from thesis advisor stating anticipated date of completion.
Finalists will be asked fo submit three letters of recommendation.
Please make sure your Soclal Security Number Is not listed on any ts submitted. Redact any p 1y

identifiable Information.

Incomplete fites will not be considered. Emalted or mafled coples will not be accepted.

GCSU Is an equal opportuntty and affrmative ection employer. Members of fl undemepresented groups, women, velerans and persons with
disabTties are invited and encouraged o apply.

© Copyright 2018 Intemnst Employment Linkags, Inc.

.

Page 2 of 2
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CCSU HR Appllcant Tracking System

‘Bé. . Jppothinlies
Instructional Faculty

> [C16-035] - A / fate Professor

Posltion Information %;ﬁpuon

Category: e epplzatins e Yhs successhd

Inskuctona! Facu evacteely el 2 Candidate ;

Deadliper rerse stidentbody, aviha
/zm 52.01 Requined Quatitications:

Contact Person: o Deyr

D, Cheny Crespt + Doctoratain v .

Emal: cresplchs@ocsuedy cansidered); OR,

Phona: (B60) 832:3239 + M8h 8 N "y

are;  professional certfeatin (Le., CPA r CMAY, B years of bdusty
Apply Now . AACS! btarky Asad s
ly Practtires

(

Freferred Qualificatlons!
+ Twoor more year

. ¥ y expesk
« Professional eccounting carffnaten (Ls, CPA or CAIA)
« Arecord of Bzadeado pubishing excelenzo

Urbyers o e o Regants for Higher Cotegss &

chease, CCSUe ool s for suxcess whutever fellthay

Brer The ) 4 e Frishviha
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Appleatlon &

February 1, 2016, Satay
X on th

£t In the ordet ghven befows
i Leter ofinterest eddress g e quelfeafors e the postisn
o Curertcumtuimviss
+ Hemes of -y
o Unefchlbanserkts
For

complaton,

L persenaly Merfiokis

formation,
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Nursing, Assistant Professor | Minority Nurse Page1of5

il

Mivoriry Nurse o

148051
Sujte 30
Chester
khamat

Nursing, Assistant Professor
by Graystone ADV | Dec3, 2015 |

Jobs In Academta © New Britaln, CT 8 Posted 6 months ago

Central CT State University

Nursing: Assistant Professor

(#C16-036)

Central Connecticut State Uniiversity's Nursing Department Invites applications fora
full-time tenure-track position beginning Fall 2016, The successful candidate will
teach undergraduate and graduate courses In the BSN and RN-BSN levels, and
contribute actively and effectively to student growth, service, and schalarship.
Candldates are expected to be committed to multiculturallsm and working with a

diverse student body.
Required Qualifications

* Master's degree In nursing

* Matriculated Into a doctoral programin nursing

* Experlence In maternity and adult health

* College-level teaching experlence along with recent clinical experience in

Maternity nursing
* Eligibllity for Connecticut RN and/or APRN licensure

(

12212018 ACCOUNTING: INSTRUCTOR/ASST/ASSOC PROFESSOR at Ceriral Cannzciicut Stata Universlty ~ Priitabla View

ACCOUNTING: INSTRUCTOR/ASST/AssOC pROFESSOR (3 6-037-

r & full-time tenure-track position. The
Candidates are expected to contribute
lturallsm and

~ehtral Connécticyt State Unlversity’s Accounting Depéitment invites applications fo
_dccessful candidate will teach undergraduate and graduate courses In accounting.
actively and effectively to student growth, service, and scholarship while also expected to be committed to multicu

to working with a diversa student body.
Required Qualifications:
Degres must meet one of the folloving two requirements:

Doctorate In Accounting or equivalent from an AACSB accredited unlversity (ABD with a 2016 completion date will be

consldered); OR,

1.5. In accounting or M.B.A with a concentration in accounting, with an intention to complete a doctorate in
accounting related area; a professional certification (l.e., CPA or CMA); five years of Industry experience n accounting; a
record of academic publishing excellence; and, a record of teaching excellence

Capable of meeting AACSB's classification as Scholarly Academlc or Schotarly Practitioner
Commitment to serving culturally, ethnlcally and linguistically diverse communities

Preferred Qualifications: |

« Two or more years’ experience teaching accounting at the college level
« More than five years' industry experience In accounting

« Professional accounting certfication {l.e., CPA or CMA)

« Arecord of academlc publishing excellence

_Applications must be recelved by February 1, 2016, For more Information and to begin the application pracess, go to
“tpst/ [hrat.ccsu.edu/default.php and submit the following In a single file and In the order given below:

o Letter of Interest addressing the qualifications for the position

+ Cument cuniculum vitae

« Names of three current professtonal references with addi emall add and telept t
» Unofilcial transcripts

« For ABD candidates, letter from thesis advisor stating anticipated date of completion.

Finalists will be asked to submit three letters of recommendation.
Please make sure your Social Security Number |s not listed on any documents submitted, Redact any personally identifiable
Information,

Incomplete files will not be considered. Emalled or malled copies will not be accepted.

CCsU i an affirmetive action and equal opportunity employer,

CCsU Is an equal opportunity and affirmative action employer, bers of all underep ted groups, women, veterans and

persons with disabllities are Invited and encouraged to apply.

Central Connecticut State JobType:  Regular
University Job

Schedul:  Full-time
Locatfons New Britaln, CT 06050

Posted on:  01/08/2016

Document ID: AA014-41416

Nursing, Assistant Professor | Minority Nurse Page2 of 5

* Commitment to serving culturally, ethnically and lingulstically diverse
communities

Preferred Qualifications

* Ph,D, In nursing or related nursing discipline
* Doctorate In Nursing Practice (DNP)

* Baccalaureate teaching experience nursing
* Bvidence of scholarly activity

For full consideration, applications must be received by January 15, 2016.

For more Information and appllcation instructlons, go to
https://hrat.ccsu.edu/default.php

CCSU Is an affirmative action and equal opportunity employer.

Apply Here: https://hrat.ccsu.edu/default.php

P19242418%

READ THE LATEST ISSUE

How Nurses Can Improve Comumiunication
The Stigma Agalnst the Overwelght Nurse
2016 Annual Nurse Salary Survey




Nursing, Assistant Professor | Vitae Page 1 of 3

Job Search

Nursing, Assistant Professor
Central CT State University in Connecticut

Date Posted December 1, 2015

Type Tenured, tenure track
Salavy Not specified
Employment Type Full-time

Nursing: Assistant Professor
(# C16-036)

Central Connecticut State Universitys Nursing Department invites applications
for a full-time tenure-track position beginning Fall 2016. The successful
candidate will teach undergraduate and graduate courses in the BSN and RN~
BSN levels, and contribute actively and effectively to student growth, service,

and scholaxrship. Candidates are expected tobe committed to multiculturalism

and working with a diverse student body.
Required Qualifications

. Masters degree in nursing

« Matriculated intoa doctoral program in nursing

« Experiencein maternity and adult health

+ College-level teaching experience along with recent clinical experience in

Maternity nursing
« Eligibility for Connecticut RN and/or APRN licensure

Nursing, Assistant Professor | Vitae Page 3 of 3

People at Central Connecticut State
University

Log In or Sign Up to see Vitae members at this institution.

Jobs at Central Connecticut State
University

COUNSELOR EDUCATION & FAMILY THERAPY:
‘ASSISTANT/ASSOCIATE PROFESSOR [#Ci6-

0491

Central CT State University

Nursing, Assistant Professor | Vitae
« Commitment to serving culturally, ethnically and linguistically diverse
communities
Preferred Qualifications

. Ph.D. in nursing ox related nursing discipline
« Doctorate in Nursing Practice (DNP)

« Baccalaureate teaching experience nursing

. Evidence of scholarly activity

For full consideration, applications must be received by January 15, 2016.

For more information and application instructions, go to

hitps:/ [hrat.ccsu.edu[default.ghp

CCSU is an affirmative action and equal opportunity employer.

PIg2432411
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Back b Opportunites
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[C16-036] » Nursing: Assistant Professor

Page2 of 3
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20160115 Required Quatifications

» Mastsrs dogres hurshy
o Msticuated o a doctoral program b purskg
+ Exparience humatemity sod adit heath

Contact Persont
Dr.Nancy Peer
Ema:npeer@ocsy.edt
Phone: (860) 8322118

. Vastemzy rursteg
« EigbEy for Conpectind RN andior APRN Ecensite
. Yy, ethizaly

Preferred Qualfications
+ PhD. b urshg of felsted st dscping
+ Dectorats by Mussing Practce (DNF)
o Baccalmaesis tazching experience mursig
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412018 Nursing: Assistant Professor [#C16-036]~ HigherEdJobs

RN

HigherEd

Nursing: Assistant Professor [##C16-036)

Jon Deleted on 1/16/2016. This position Is no fonger an active posting on HigherEdJobs,

Institution: Central Connecticut State University
7;;;;;n: T -’;J;V:B;au;,c{ S esmeam e e s s s e e
Category: Faculy - Medichne - Nursing R i
—;o—sled: T 4‘1~1I~251é01.5. o
phcationouer | owezots e eim e
Type:.m_ hﬁ“ﬂ;;;ﬁi‘n;:' ‘‘‘‘‘ Seer e em e em e s s e

Central Connecticut State University's Nursing Department invites applications for a full-time tenure-track position
beglnning Fall 2016, The | candidate wiil teach unds d and grad courses In the BSN and RN-BSN
lsvels, and contribute actively and effectively to student growth, service, and scholarship. Candidates are expected to be
committed fo multiculturalism and working with a diverse student body,

Required Qualifications

+ Master’s degree in nursing

« Matriculated into a doctoral program In nursing

+ Experlence In maternity and adult health

« College-level teaching experience along with recent cllnical experience In Maternity nursing
+ Eligibitity for Connecticut RN andfor APRN licensure

t to serving y ly and

¢ C i diverse communlles

Preferred Qualifications

« Ph.D. in nursing or related nursing discipline
» Doctorate in Nursing Practice (DNP)

« Baccalaureate teaching experience nursing
» Evidence of scholarly activity

For full consideration, applications must be received by January 15, 2016, For more Information and application
Instructions, go to hitps:/hrat.cosu.edu/dsfault.php

saredinhs pomisaarchidetnils cim 2 obCodes 176176167

N " 9
Educational Leadership, Policy & Instructional Technology: Assistant/Associate Professo... Pagelof

Educational Leadership, Policy & Instructional Technology: Assistant/Associate
Professor [#C16-037]

eleted on 2/23/2016. This position s no longer an active posting on HigherEdJobs.

-
. Position Di

Gentral Connecticut State Unlversity

Institution:

Locatlon: New Britain, CT
Category: Faculty - Education - Edu. Admin and Leadership (study of) -
. . __—.——a—-.—«—_-—-'—--———-.——«__— NESUEEES e s
e ——
Posted: 0210272016
e
0212212018

e ———

R
Typ Full Time

's (CCSY) Pepartment of Educatlonal Leadership,
&s a faculty member to foln tha department at the rank

of Asslstant or Assoclate Pro sor beglnning Fali 2016, Gurrently offering Master's
tstant or Assoclate Profes gl A
diglees a Sixth Year licensure program for school leaders, superintendent licensure, Ed.D.
y
in i

Application Due:
LA

Centrat Connecticut State University"
Policy & Instructional Technology see!

1 Leadership and Leadership in Higher the progrem
and local levels related to Tearning and assessment,
sodal Justice, historical and soclal foundations of
are CAEP/INCATEELCC

;rovides leadership at national, state,
professlonal and organizational leaming,
sonal fech

ducation, and logy. Licensure prog! ‘
recognized. The depariment also hosts a very successful Master's Degree program in
Jamalca. _—
We are searching for a colleague who Is capable of contributing to @ department that strongly va!ue's di::;\w, o ztion,

. " . n
ddition to ion with t and university s

a?d SOO‘SU::SO:ELf: :iversne sm;;n( needs atths loc;I and intemational levels, the posllvlon Includes grad\:;ale teaching

zr :g\;ia:ng In areas of expertise, doctoral sdvising and commitiee viork, and a productive research agenda.
Required Qualifications

I ional Leadershi i t or closely aflied discipline (for example, Currcutum
« Doctorate in
and Instruction)
d of or potential of In college-level teaching, research, servics, and professionat

» Arecord 0

partcoon Fral 1 leadership org .

+ Arecord of professional engag ement in national and/or

« Proven ability to co

+ Work experlence and

neelve and engagslna significant research agenda

or research that focuses on ed ucational leadership

42018 Nursing: Assistant Professor [#C16-036] - HigherEdJobs

CCSU s en equal opportunity and afiirmative acton employer. Members of alf undemepresentad groups, women, veterans and parsons with

are invited and to apply.

Apply through Institution's Websits

© Copyright 2016 Internet Employment Linkage, Inc.

rEn? Inhinde=17R17R167

Educational Leadership, Policy & Instructional Technology: Assistant/Associate Professo,.. Page2 of 2

« Commitment to serving culturally, ethnically and finguistically diverse communiies

Preferred Qualifications

+ Prior experlence in a full ime facully position at the deparimental or coflege level
Including, teaching, advising, and/or directing doctoral dissertations

. 1 in graduate

« Expertise appropriate for doctoraf level teaching and advising
and directing doctoral dissertations
+ Evidence of scholary activity that addresses sodial justice and equity

. in graduate

» Experlence with curricula innovation and program renewal at the university lavel
» Knowledge of ELCC and CAEP accreditation process

« Demonstrated abifity In grant writing and management

P & it For fult PP must be received by February 22, 2016, Salary within the
Asslstant or Assodale Professor range Is with ion and experl For more andto
begin the app pracess, go to http: Ccesll, php and submit the following In a single file and in the
order given belovwr

« Letter of Inferest addressing all the qualifications for the position
+ Curment curreulum vitae

+ Examples of three recent publications or other schofarly work (such as funded grants, manuscripts [n progress, or
conference presentations}

«+ Nemes of three current professlonal references vith mall and email addresses, and phone numbers.

« Names of three curent professional references with mall and emall addresses, and phone numbers.

Emalled or mafled coples will not be accepled. Please make sure your Soclal Sscurity Number Is not listed on any
documents submitiad.

CCSU s an equal opportuntly and affirmetive action employer, Members of af underrepresented groups, women, veterans and persons with
dlsabiiizs are Invited and encouraged lo apply.

© Copyright 2018 Intemet Employment Linkage, Inc.
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EDUCATIONAL LEADERSHIP, POLICY
& INSTRUCTIONAL TECHNOLOGY:

ASSISTANT/ASSOCIATE PROFESSOR

Central CT State University in Connecticut

+ Save
» Print
Date Posted  February 2, 2016
Type Administrative
Salary Not specified
Employment Type Full-time

EDUCATIONAL LEADERSHIP, POLICY & INSTRUCTIONAL
TECHNOLOGY: ASSISTANT, /ASSOCIATE PROFESSOR [#C16-0371

Central Connecticut State University's (CCSU) Department of Educational
Leadership, Policy & Instructional Technology seeks a faculty member to join
the department at the rank of Assistant or Associate Professor beginning Fall
2016, Curreatly offering Master's degrees, a Sixth Year licensure program for
school leaders, superintendent licensure, Ed.D. programs in Educational
Leadership and Leadership in Higher Education, the program provides
Jeadership at national, state, and local levels related to learning and
assessment, professional and organizational learning, social justice, historical
and social foundations of education, and educational technology. Licensure
programs are CAEP /NCATE/ELCC recognized. The department also hosts a
very successful Master's degree program in Jamaica.

EDUCATIONAL LEADERSHII.’,.POLICY & INSTRUCTIONAL TECHNOLOGY: AS... Page3 of5
""" » Knotledge of ELCC atid CAEP acereditation process — oot
. Demonstratgd abilityin grant writing and management oo
Application & Appoiniment: For full consideration, applications must be
received by February 22, 2016, Salary within the Assistant or Associate
Professor range is commensurate with education and experience, For more
information and to begin the application process, go to

https:// hrat.cesi.edu/default.php and submit the following in a single file and
in the order given below:

« Tetter of interest addressing all the qualifications for the position

« Current curriculum vitae

« Examples of three recent publications or other scholarly work (such as
funded grants, manuscripts in progress, or conference presentations)

+ Names of three current professional references with mail and email
addresses, and phone numbers.

Emailed or mailed copies will not be accepted. Please make sure your
Social Security Number i not listed on any documents submitted.

CCSU is an affirmative action and equal opportunity employer.

PI92805797

-+ rofiifigston -+ ,

EDUCATIONAL LEADERSHIP, POLICY & INSTRUCTIONAL TECHNOLOGY: AS... Page2 of §
(

" We are sear

" that ;trdﬁgl& values diversity, innovation, and social justice. In addiﬁop to
collaboration with depéu'tmeni and university colleagues in developing new
configurations of programs to meet diverse student needs at the local and
international levels, the position includes graduate teaching and advising in ((
areas of expertise, doctoral advising and committee work, and a productive

research agenda.
Required Qualifications

+ Doctorate in Educational TLeadership, Administration, Management or
closely allied discipline (for example, Curriculum and Instruction)

« Arecord of excellence or potential of excellence in college-level teaching,
research, service, and professional participation

. Arecord of professional engagement in national and/ox international
educational leadership organizations

. Proven ability to conceive and engage in a significant research agenda

« Work experience and/or research that focuses on educational leadership

+ Commitment fo serving culturally, ethnically and linguistically diverse

communities
Preferred Qutalifications

« Prior experience in a full-time faculty position at the departmental or
college level

. Successful experience in graduate education including, teaching, advising,
and/or directing doctoral dissertations

+ Expertise appropiiate for doctoral level teaching and advising

. Successfill experience in graduate education and directing doctoral
dissertations i

+ Evidence of scholarly activity that addresses social justice and equity

« Experience with curricula innovation and program renewal at the

university level

EDUCATIONAL LEADERSHIP, POLICY & INSTRUCTIONAL TECHNOLOGY: AS... Pagedofs
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People at Central Connecticut State
University

Log I or Sign Up to see Vitae members at this institution.

Jobs at Central Connecticut State
University
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Job Search

EDUCATIONAL LEADERSHIP, POLICY
& INSTRUCTIONAL TECHNOLOGY:

~ ASSISTANT PROFESSOR [#C16-038]

Centyal CT State University in Connecticut

.
2
5

|

")
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=3

=3

Date Posted  February 24, 2016

Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

EDUCATIONAL LEADERSHIP, POLICY & INSTRUCTIONAL
TECHNOLOGY: ASSISTANT PROFESSOR [#C16-038]

The Department of Educational Leadership, Policy, and Instructional
Technology at Central Connecticut State University seeks a tenure-track faculty
member for our NCATE-accredited and ELCC-recognized leadership programs
beginning Fall 2016. Currently offering Master's degrees, a Sixth Year licensure

, ~gram for school leaders, superintendent licensure, EA.D. Programs in

[; ( .acational Leadership and Leadership in Higher Education, the department
pl"ovides leadership at national, state, and local levels related to learning and
assessment, professional and organizational learning, social justice, historical
and social foundations of education, and educational technology. The
department also hosts a very successful Master's Degree program in Jamaica.
Licensure programs are NCATE/CAEP/ELCC recognized. The individual
selected is expected to pursue a productive research agenda consistent with the
mission of the department, and to help create field-oriented research.

472018 CCSU HR Applicant Tracking System
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We are now searching for a new colleague who will thrive in a collaborative
department that strongly values diversity, social justice, and equity and is
dedicated to preparing leaders for districts and schools. The successful
candidate will be willing to undertake the challenges and opportunities
involved with teaching and supervising doctoral and master's students and for
teaching and supervising candidates for administrative licensure such as
chairperson, assistant principal, principal, and assistant superintendent and
superintendent of schools.

Required Qualifications

« Doctorate in education with emphasis in educational leadership and

administration or closely related field of study from a regionally accredited

institution

Avrecord of excellence or potential excellence in teaching, research,

service, and professional participation that merits appointment as an

assistant professor

Major specialization in one or more of the following areas: 1) school and

district leadership to support social justice, equity, diversity, and a culture

of success for all children; 2) teacher leadership and innovative models of

distributed leadership; 3) leadership and the process of teaching, learning,

and cognition; 4) organizational development and school improvement;

and, 5) educational policy, leadership, and administration

« Work experience and/or research that focuses on leading, teaching, and
learning in preK-12 settings

» Commitment to serving a culturally and ethnically diverse student body.

Preferred Qualifications

« Background in research and research methods for advising doctoral
student research in topics related to leadership and school improvement
+ Successful experience teaching educational leadership courses at the

graduate level




EDUCATIONAL LEADERSHIP, POLICY & INSTRUCTIONAL TECHNOLOGY: AS... Page3 of 4
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« Experience in public education as a district and/or school leader H :
« Aresearch agenda that addr ship i i i i ( e 2 \? o 1
g at addresses leadership issues including social justice ( i/ - ‘l ! ;{»«’;nd“' i
and equity b A Al
ARPSHIRE
| £

« Experience and qualifications appropriate to teaching certification courses
for licensure as a building administrator ox school superintendent

« Experience with accreditation (CAEP/NCATE/ELCC) and implementation
of performance assessment

For full consideration, applications must be received by March 21, 2016, Salary
and rank are commensurate with education and experience, Incomplete
applications will not be considered. For more information and application
instructions, go to hiips: [[hrat.ccsu.edu[default.php and submit the

fap data @2016 Googlz

following:
- People at Central Connecticut State
. er describing all qualifications for the position i i
» Detailed curriculum vitae UHIV@I'Slty
« Examples of three recent publications or other scholarly work (such as ( LogIn or Sign Up to see Vitae members at this fnstitution.
funded grants, manuscripts in progress, or conference presentations); °
. Names of three current professional references with mail and emait JObS at Cenitral COnn@ctlcu.t State
addresses, and phone numbers U i i
, niversit
« Unofficial transcripts B Y
CCSU is an equal opportunity and affirmative action employer. IMembers of UN. AM RAP
all underrepresented groups, women, veterans and persons with disabilities co SE@ LNTOR EDUCATION kE 1.4 i L
are invited and encouraged to apply. ASSIST. ASSQCIATE PROFESSOR #C16-
049 I
PI92979215
Cenfral CT State University

How To Apply .

You can apply for this position online at https: [[hrat.ccsu.edu[default.phg

CCSU HR Applicant Tracking System Page2 of2
Instructional Faculty .. A
[c16-038) - jonal L hip, Policy & 1 togy: Assistant F
solstamt e . ED LEADERSHIP: ASSISTANT PROFESSOR -
Posltion i Job D I - - L. e . . . . . . . . . .
category: o o s (@ Deparimént of Educational Léadership, Poficy, end Tnstfuctional Techndlogy at Céntral Conriecticut State University seeks a
m.,‘g;, Fanty e K Curerty ...-qureh;ck faculty member for our NCATE-accredited and ELCC-recognized leadership programs beginning Fall 2016, Curently
Deadiine: y "’“;f"’”" offering Master’s degrees, a Sixth Year lcensure program for school leaders, superintendent licensure, Ed.D. Programs in
20180243 frpirniy sat s Tce, '.,“ : Educational Leadership and Leadership in Higher Education, the department provides leadership at national, state; and lacal
Contact Person: i oy tevels related to leaming and t, professional and organizath } learning, soclal justice, historical and soclal
D, Shetdaa Wetson v * foundations of education, and educational technology. The department also hosts a very successful Master's Degree program n
" y sy social Jastce, Jamaica, Licensure programs are NCATE/CAEP/ELCC recognized, The individual selected Is expected to pursuea productive
FPhona: (860) 832-2678
b ] 5 research agenda consistent with the misslon of the department, and to help create fleld-oriented research,
Apply Now mmm:adurm iz,
Required QuiStcatons We are now searching for a nev/ colleague who will thiive n a collaborative department that strongly values diversity, soclal
. justice, and equlty and Is dedicated to preparing teaders for districts and schools, The successful candidate will be willing to
. rg'sr\ﬁ'[med&dhmﬁm ] ! undertake the challenges and opportunities Involved with teaching and supervising doctoral and master’s students and for
Loptmat 2 5% asint rtssioc rsearch ez, teaching and supesvising candidates for administrative licensure such as chalrperson, assistant principal, principal, and asslstant
-t 0 e, nerintendent and sup intendent of schools. :
P g sess o ki) st 59
ermm,wmduﬁ«wfmmw‘m gl _ Required Qualifications
* Rading, i 2
- g « Doctorate n education with phasis In educational leadership and tion or closely refated fietd of study from
Preforred QuaEeations a reglonally accredited Institution
s ok » Arecord of excellence of potential excellence In teachlng, research, service, and professional participation that merits
. v appolntment a5 an assistant professor
+ Experionce npube edafon 81 2 dstitenar echoct Bader « Major specialization in ane or more of the following areas: 1) school and district leadership to support soctal justice,
. A ; 4 equilty, diversity, and a culture of success for 2l children; 2) teacher feadership and Innovative models of distibuted
supetntardzrt tepzorot schack feadership; 3) leadership and the process of teaching, teamlng, and cognition; 4) organtzational development and
. B it . schoo! improvement; and, 5) educational policy, leadership, and administration
T Ut 9 & Urksrees gyt ( + Work experience andfor research that focuses on leading, teaching, and learning In preK-12 settings
A P A AR A O £ thay choose. O + Commitment to serving a culturally and ethnically diverse student body:
ety 8,500 gz ames, EU2TO0 R i 2200
e ;‘whw Preferred Quallfications
2 Communty: i1 e Brisin, @ c2y of sama 70,000, witina $0xinta o ta b state eapatin Harvord.
” o thastes, et « Background in research and research methods for advising doctoral student research In toples related to Jeadershlp and
s oy €) born both Bastan e Nesw Yok C27. school Improvement
pgplction & Appalntast Fee sty by 15,295 . Successful experence teaching educational leadershlp courses at the graduate level
fotoshg « Experience In public education as a district and/or school feader
¢ Lot desrting 2 quatscatons fr Fagosion + A research agenda that addresses leadership issues Including soctal justice and equity
: Petazed b 2 « Experience and qualifications appropriate to teaching certification courses for licensure as a building admlnistrator or
sy i oroorterenca schoo! superintendent
eisiniiva + Expesience with accreditation (CAEPINCATE/ELCC) snd tmplementation of p e t
Festhar fs ot Isted e 2 d.-w.«:«u:m::ea
" contacd . & For full consideretion, applications must be received by Februaty 19, 2016, Salary and rank are commensurate Wi
education and experence. Incomplete applications il not be considered, For more tlon and application h\ f
is i goto hﬁgs:[[hmt.ccsu,edu[defau]t.ghg and submit the following: .

Letter describing all quallfications for the position
Detalled curriculum vitae
Examples of three recent publications or other scholarly work (such as funded grants, manuscripts in progress, or

conference presantauons);
Names of three current professional references with mail and emal addresses,

Unofiictal transcripts

Urivessity 20136 Job AgpScent Tracking System

and phone numbers

—

ccsU Is an equal opportunity and affimative action employer. Mermbers of all underepresented groups; viomen, veterans and
T et cmmnivmnad in annlv.
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Educational Leadership, Policy & Instructional Technology: Assistant Professor
[#C16-038]

Institution: Central Connecticut State University
Locaﬂon:v ’ ) New B;itair;, CT oo .
VCa'!evgury: .Fa;;uuy: Edm;ahon- Edu Adml;\ & Lead;;htl;;'(smdy of) o o N
Posted: ’ ’ 0.2124ﬂoié (Repostad Joh: 1n‘l;ia!l; ;;o;ted on 01[2}/201 6) ’

’ Application Dt oxzir2016 ST ’

Type: Fuit Time

SEARCH EXTENDED

Tha D of i teadership, Poficy, and B Technol at Central
Connecticut State University sseks a tenure-track faculty member for our NCATE-
dited and ELCC: ip programs beginning Fal 2016, Currently
offering Master’s degrees, a Sixth Year licensure program for school Jeaders,
superintendent ficensure, £4.D. Programs in L Ip and Leadership in
Higher ion, the dep provides ip at national, state, and locaf levels
related to learning and and i fearning, soclal justice,
historical and secial ions of education, and it The dep: '

also hosts a very successful Master’s Degres program in Jamaica. Licensure programs are NCATE/CAEP/ELCC
recognized. The individual sslected Is expected to pursus a productive research agenda consistent with the misslon of the
department, and to hefp creats field-arlented resaarch.

We are now searching for a new colleague who will thrive In a coltaborative department that strongly values diversity,
social justice, and equity and is dedlcatad to preparing leaders for districts and schools. Ths successfut candidate wil bs

willing to the and Hies involvad with teaching and supsrvising doctoral and master's
students and for teaching and supervising it for i tive Bcensure such as , assistant princlpal,
principal, and assistant superintendent and superintsndent of schools.
Regquired Qualifications

» Docterate in education with emphasis in lead: and istration or clossly rslated field of study from

a regionally accredited institution

* Arecord of excellence of potential excellence in teaching, research, service, and professional particpation that marits
appolntment as an assistant professor

* Major spadialization in ane or more of the following areas: 1) schoo! and district leadership to support socia! justice,

equity, diversity, and a culture of success for all children; 2) teacher ip and models of

leadarship; 3} leadership and the process of teaching, learning, and cognition; 4} organizational development and

school imp! and, 5) i policy, p. and
hitps:/www.higheredjobs.com/details.cfm?JobCode=1 76222976 3/8/2016

Educational Leadership, Policy & Instructional Technology: Assistant Professor [#C16-0... Page 2 of 2

* Work exparience and/or reseaich that focuses on feading, teaching, and leaming in praK-12 settings
+ Commitment to serving a culturally and ethnically diverse student body,

Preferred Qualifications
* Background In research and research mathods for advising doctoral student research in topics retated to feadership
and school Improverment

. teaching courses at the graduate level

« Experlence in public education as a district andfor schoaf leader
* Aresearch agenda that addresses leadership Issues Including social justice and equity

. i and i to teaching courses for licensure as a building administrator or
schoo! superintendant
* Experlence with acereditation (CAEP/NCATE/ELCC) and of

For full consideration, applications must be received by March 21, 2016, Salary and rank are commensurats with
education and ions will not be Formore and i
go to https:/hrat ecsu. php and submn the following:

+ Letter describing all quakifications for the position
+ Detated euriculum vitag

+ Examples of three racent publicatians or other scholarly work (such as funded grants, manuscripts in progress, or
conference presentations);

» Names of three current professional references with mail and email addresses, and phons numbers

+ Unofficial transcripts

APPLICATION INFORMATION

Contact: Dr. Shaldon Watson
Saarch Committse Chalr
Central Connecticut State University

Qnline App, Form; https:iihrat.cesu.eduldefault.php

C€CSUIs an equal opportunly and affrmative action employer. Members of all ndsrreprasented groups, woman, veterans and persons with
disabities ato Invited and encotraged fo apply.

Apply through Institution's Website

® Copyright 2016 Intemst Employment Linkage, Inc.

hitps:/Avww.higheredjobs.com/details.cfm?JobCode=176222976 3/8/2016
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English (Linguistics/IESOL): Assistant Professor [#e'lﬁ‘-vﬂ]' - HigherEdJobs Page 1 of 2

: ; - G ai'.[lﬁn . . 7
{ 1= : oy e Happen Here. (== ‘ { ng}m-Eds//

English {Linguistics/TESOL): Assistant Professor [#e16-0391 C\, o~ DU‘O

mavomee 0 g - 04D

14769%1 - English {1 Tesol): Asslstant Prof
Posltion Information P e e e T ) !
catego Joh Description Position Deleted on 4/30/2018, This position Is o fonger an activa posting on HigherEdJobs. l
e ey Uit 1650 pogs
Deadiine; weikEn our Masters n TESOL program. e ” 12 credls
20160123 Toty, y tnstitution: Central Connecticut State University
Contatt Person: - ——
Dr, MatiCiseed “m*': Queitations . Location: New Britain, CT
Ema¥; efseetn@orsited. » PRD, brbinpstes, . e e _.____'__’-______________-—___’_'—-_______——
Phins: (857) 8322 syeng bacpoad n SLA o Saoendl * "
) 8322740 . y Category: Faculty - Liberal Arts - English as Second Language
Apply Now ‘ esteat, — T __ T
Posted: 1211072015
Posb% —
. e Due: 017202
: s ey LSO " Application Due: 1/20/2016
phersogy, 6 SLA teay Type: Full Time
—_— -

wida axray
e e 2700 gradicte sy 12200 ( Central Connecticut State Universty's English Deparment Invites epplications for @ fulkime
The Commrmumiy: CCSU b bzted b b B i § ? tenure-lrack Phonologist posttion tn the Linguistics and TESOL progiam. The successful
Bl 8 6y of 12 70,000, it @ 10minss o by 0o stae captid by Hatord 1§ candldate will each Lindergraduste and graduale courses {normal load Is 12 credits per
trote o semester), Including introductory fingulstics courses and graduzte courses in Phonology
and in Second Language Acqulsition vithln our Master's in TESOL program. The positiort

‘bours {uy car) from both Bustan engNew Yok Cty.
Ip and publication In the field, plus university and professional

also requires active scholarsh
ting mufticutturafism and

service. Gandidates are expected to be committed to promo!

by Jemary 29, 2018 Salay ad ark e
Xen i Agply o btton, ra

fettng

b — P pesii working with a diverse student body.

* Required Quallfications

. :l:n:azdmaﬁmwrzmhhrsaﬂamzx

Otes, et civiemBernseds TES0L Crontnston b, 21 « Ph.D. In Linguistics, Applied Lingtistics, or Second Language Acquisi with a primary sp ion in p il
. o s 2 and a slrong background In SLA
considared. - 4 bmzed + Record of tically grounded research Inp togy andlor applied linguistics
contard D, Mathe: Prefessar ad TESOL Coands + Commitment to serving culturatiy, thnicalty, and istically diverse it
Preferred Qualifications
uis + Evidence of experlence in both teaching ESL/EFL and tralning or supervising novice teachers of ESUEFL
+ Evidence of famifiarity with TESOL In K-12 contexts
3@ Human R X 3y + Evidence of a sofid foundsation in theoretical lingulstics, Including syntax, phonology, and SLA theory
\pplication & App t: For full fon, applications must be receive by January 29, 2016. Satary and rank are
( te vith tlon and experi For more ton and application i ct goto
{ hltpsﬂmratocsu.eduldefaultphp and submit the following:
+ Lefter of interest addressing qualifications for the pasition;
rnnate
English (Linguistics/TESOL): Assi
: Assistant Professor [#C16-039] - Hi
1-HigherEalobs Page2of2 BIOLOGY: ASSOCIATE PROFESSOR/NURSE ANESTHETIST #C16-041} | Vitae Page 1 of 4
« Current cumiculum vifas;
« Unofficlal transcripts for highest d
lghest degres and any ofher relevant graduate degress; (. Job Search

+ One sample paper (published or unpublished) of recent research; and,
(" BIOLOGY: ASSOCIATE PROFESSOR /

« Names and contact information for threa references.

* Additionally, please ssk the three refererioes to emal lelters of ressmmendation ditecly o the TESOL Goordinator, Dr. NURSE AN ESTHETIST [# Cl@ 041]

Matt Clsce), at dlscelm@ccesu.edu.

» ABD candidales, please include a letter fr N
Tetters. t from your thesis advisor staling anticlpated date of complation in these three
. ’ Central CT State University in Connecticut
CCSU s an equal oppos ty and " .
player, M:

Sioabities ore Inited and o S, tembers of all groups, woman, velarans and persens with
» Save
o Print

© Copyright 2016 Internet Employment Linkage, Ina.
Date Posted  January 27, 2016
Type Tenured, tenure frack
Salary ’ Not specified
Employment Type Full-time

( ' ( BIOLOGY: ASSOCIATE PROFESSOR / NURSE ANESTHETIST.
( [#C16-041]

1t State University's Biology Department invites applications

Central Connectic
mary responsibilities in

for a full-time tenure-track Associate Professor with pxi
the Doctorate of Nurse Anesthesia Practice {DNAP) prograin. The successful

candidate will have the following responsibilities:

1) Teach doctoral level courses in the DNAP program;
2) Develop a research program appropriate for the DNAP program;
3) Participate in evaluation of DNAP capstone projects;

4) Serve on the Admission Committee for DNAP program; and

( { 5) Contribute to committee service at the department and university level.




BIOLOGY: ASSOCIATE PROFESSOR / NURSE ANESTHETIST [#C16-041] | Vitae

Candidates are expected to be committed to multiculturalism and working with
a diverse student body.

Regquired Qualifications

« Candidate is capable of meeting all responsibilities listed above.

« DNAP, DNP, or PhD in Nurse Anesthesia. (The completion of doctorate is
required by time of appointment.)

« Current certification or recertification as CRNA

« College-level teaching experience

« Demonstrate commitment to serving culturally, ethnically, and
linguistically diverse communities,

Preferred Qualifications

« Clinical competency as demonstrated by two years of practice as CRNA

« College-level teaching experience in programs leading to degrees in Nurse
Anesthesia '

« Teaching experience includes all aspects of preparation and full course
responsibilities for entire academic term, i.e., experience beyond teaching
assistantships and guest lectures

« Experience in distance learning as instructor and course designer

« Bxperience with program assessment

« Strong background in Biological Sciences

For full consideration, applications must be received by March 8, 2016. For
more information and application instructions, go to
hitps://hrat.cesu.edu/default.php and submit the following:

+ Letter of interest addressing the qualifications for the position

« Current curriculum vitae

« Names of three current professional references with addresses, email
{ addresses and telephone numbers

42016 Biclogy: Assodlale Professar / Nurse Anesthest [JC16-041] - HigherEdJobs

HigherEd "«

Biology: Associate Professor / Nurse Anesthetist [#C16-041]

[nstitution: Central Connecticut State University
Location: ~>—_—'—h;s\v B;ﬂ—a;,_(;‘—-_'—wm T T
e T T T T e e e T
« Faculty - Sclence - Biology
T e T
o owmoe
ST e T T

Cenfral Conneclicut State Unlversity’s Biology Department lnvites applications for a full-time tenure-irack Assoclate
Professor wilh primary responsibifities in the Doclorate of Nurse Anesthesla Practice (DNAP) program.

v

The ful lidate will have the followi ponsibliities:

1) Teach doctaral level courses In the DNAP program;

2) Develop a research program appropriate for the DNAP program;

3) Particlpate In evaluation of DNAP capstone projects;

4) Serve on the Admission Committes for DNAP program; and

5) Contribute to committee service at the department and university level.

ted to be itted to lism and working with a diverse student body.

Candldates are

Required Qualifications

« Candidate Is capable of meeting all responsibiiities isted above.

+ DNAPR, DNP, or PhD In Nurse Anesthesla. (The completion of doctorate Is requlred by time of appointment.)
+ Current certification or recertification as CRNA

+ College-leve! teaching experience

lly, ethnlcally, and finguistically diverse it

» Demonstrate t to serving

Preferred Qualifications

+ Clinical competency as demonstrated by two years of practice as CRNA

« College-leve! teachlng experlence in programs leading to degrees in Nurse Anesthesfa

+ Teaching experience Includes all aspects of prep and full course responsibliities for entire academic term, ie.,

! beyond hi hips and guest lectures

. Eunnrancs in dlstance laarnina as fnstructor and course designer

Page 2 of 4
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3412016 Bidlogy: Asscelate Professor /Nurse Anesthelist [§016-041] - HigherEdlobs
« Expori with prog it

+ Strong background In Biological Sclences

For full Iderati P i must be received by March 8, 2016. Formore information and application
i go to hitps:/rat.ccsu edufd fauit,php and submit the following:

+ Letter of interest addressing the gualifications for the position
« Cusrent curriculum vitae
+ Mames of three current professional references with addresses, email addresses and telephone numbers

. For ABD candldates, leiter from thesls advisor stating anticlpated date of completion.

APPLICATION INFORMATION
Contact: Dr. Ruth Rolln
Blology Department

Central Connecticut State University

©CSU is an equal opportunity and affirmative action employer. Members of all underrepresented groups, women, valerans and persons wih
disablfifles are Invited and encouraged to apply.

Apply through Institution’s Website

© Gopyright 2016 Internet Employment Linkags, Inc.
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BIOLOGY: ASSOCIATE PROFESSOR / NURSE ANESTH ETIST [#G16-041) job - Cenlral CT State University - New Brilsin, OT | indeed.com

ed

2 seerch, e jobs.

By using Indeed, you agree 16 our hew Temms.

Job G2e, keywords or eorpany g, stats, orzp

BIOLOGY: ASSOCIATE PROFESSOR / NURSE
ANESTHETIST [#C16-041}
Central CT State University

This job posting Is no longer avallable on CRNA careers,
Find simifar Jobs:Biology Jobs - Central CT State University Jobs

2 revdews - New Biitain, CT

BIOLOGY: ASSOCIATE PROFESSOR/ HURSE ANESTHETIST [fC16-041]

Central Connecliowt Stale Univershiy's Blology Depariment Invites applicalions fora
fitt gme tomre-track Assoclale Professor viih pdmay responsieTtes In

Doclorate of Nurss Anesthesfa Prectice (DNAP) progrent, Tha suecessh cendidale
il havs 1hs following responsibilies;

1) Teach doctoral level courses in the DNAP program

2) Develop a research program appropriate for the DNAP program

3} Particlpate In evaiualion of DNAP capstons projects

3} Serve on ths Admission Committes for DNAP progem nd

5} Contribute to comnillea senvice st tha depariment and uriversly fevel.
Canddales are expeeted {0 ba commited to: dbeufuraFsm end working vith &
verse sludsol body,

Requred Qualiications

+ Gandidato s capatlo of mesting 21 resporsllyes Ested shave.

+ DHAP, DHP, or PhD I Nurse Anssthesta. (Tha cempletion of docforate 9
tequired by bime of appoiniment)

« Curest esificelion or receriificallon as CRNA

« Celtege lovel teaching experisnco

 Demanelrete cominlimacd o serdng culturely, elheleatly, end Enguislicely dverss
commurilles,

Prefemred Quatifications

+ Confest compatency 85 demonstiated by two years of practice &3 CRHA

* Cellagadevel teaching experence In programs leading fo degrees In Mursa
Anesthasfa

« Toaching exparfence Inchudss all espcts of preparelion nd fll coursa
Tesponsibities for entle acadermlc ferm, Le., expartence beyond tesciing
asslslantshps and guest fectures

< Expartence In fistence learing 85 Instrelor and course designer

+ Expertence vith program essessmant

« Sirong background In Blological Sclences

For full consideration, sppications must b received by March 8, 2018, Formoa
Infomation end appScation Instructians, g0 10 hips:/tvat cesy.eddelaul php end
submt the followirg:

+ Letter of Interest addresslng the quaifications {or the positiont

+ Current cyrricutum vitas

 Hamas of threa curert profeasiona! references vith addresses, emal eddresses
end tefephone ruimbers

« For ABD canddates,
complztion,

©C8U Is en atimative sction and equel opporlurty emplojer.

Apply Heres Riipssifrat costLedu/defauit php

ltter from thasts addsor steling entcipated date of
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Biology: Associate Professor / Nurse Anesthetist [#C16-041] - HigherEdJobs Page 1 of 2

Higherfid.:

Biology: Associate Professor / Nurse Anesthetist [#C16-041]

Institution: Central Connecticut State University
Location; Nevw Britain, CT
Categary: + Faculty - Medicine - Nursing

¥ Faculty - Sclance - Blology

Posted: 017272016

Application Due: 03/08/2016

Type: Fult Time

Central Connecticut State University's Biolagy Department invitss applications for a full-ime
tenure-track Associate Professor vith primary responsibifites in the Doctorate of Nurse
Anssthesla Practice (DNAP) program.

The vl have the g

1) Teach doctoral lavel coursas in the DNAP program;

2) Develop a research program appropriats for the DNAP program;

3) Participate In evaluation of DNAP capstone projects;

4) Serva on the Admission Committes for DNAP program; and

5) Contributa to committes service at the department and university lsvel.

Candidates are expectsd to be committad to multicUituralism and working with a diverse student body.
Requlred Qualifications
» Candidate Is capable of meeting alf respensibilifies fisted above.
« DNAP, DNP, o PhD in Nurse Anesthesia. {The completion of doctorata is required by time of appointment )
+ Current certification or recertification as CRNA

» College-evel teaching experience

+ Demenstrate commitment ta serving culturally, ethnically, and linguistically diverse communities,
Preferred Qualifications
+ Clinical competency as demanstrated by two years of practics as CRNA

+ Callege-level teaching expsrience in programs leading to degrees in Nurse Anesthesfa
for entire acadamic term, Le.,

» Teaching experience Includes all aspects of and full coursa
experience beyond teaching assistantships and gusst lectures

https://www.higheredjobs.com/details.cfm?JobCode=176205264 3/8/2016

Biology: Associate Professor / Nurse Anesthetist [#C16-041] - HigherEdJobs Page2o0f2

+ Exparience In distance Jeamning as Instructor and course designer
» Experisnce with program assessment

+ Strong background in Biological Sclences

For full conslderation, applications must be recelved by March 8, 2016, For more Information and appfication
goto : cesu. php and submit the

» Letter of interest addressing the qualifications for the position

+ Current curriculum vitse
emall and telepl numbars

+ Names of threa current p with

» For ABD candidates, lstter from thesls advisor stating anticipated data of completion.

APPLICATION INFORMATION

Contack Dr. Ruth Rotin
Blology Department
Central Connecticut State University

httpsiimrat.cosu.eduldefault.php

Online App, Form:

CCSUts an equal opportunty and afirmative ction employer. Members of all Lndermepresented groups, women, veterans and persons with
disabiales are Iviod and encouraged to apply.

Apply through Institution’s Website

© Copyright 2018 Intamet Employment Linkage, Inc.

https:/www.higheredjobs.com/details.cfm?JobCode=176205264 3/8/2016




Environmental Health & Safety Assistant {#C16-042] - HigherEdJobs Page 1 of 2

HigherEd."

avironmental Health & Safety Assistant [#C1 6-042]

Poslition Defeted on 2/19/2016. This position Is no fonger an active posting on HigherEdJobs,

Institutfon: Central Connecticut State Unlversity
Location: New Britaln, CT

- Category: Admin - Occupational and Environmenta Safety
Posted: 02/1172018
Application Due! 03/04/2018
Type: . Full Time
SBalary: $43,360 Minfmum USD Per Year

Central Connacticut State University's Office of Environmental Health & Safety Invites
ppfications for a full-time 1 Healtha Safety Assistant. The successful

candidate wit be responsible for assisting the Director of Environmental Health & Safety In

the day-to-day tof all health and safety programs at CCSU.

Y
Candidates are expected to be committed fo multiculiuralism and working with a diverse

student body.

Requlred Qualifications

« Assodate’s degres In environmental sclence or related field

+ Two years of related work experience

. dge of chemical properties and
+ Basic knowledgs of OSHA general industry safety standards
+ Knovdedge of proper food handling

+ Possess valid Connecticut driver's license

» Good verbal and writen communication skifls

+ Gommitment to serving a diverse student community

ivalent of tralning and i may be

Preferred Quallfications

« Experience working with a city/state health inspector

CCSU HR Applicant Tracking System Pagelofl

Central Conneeticut State University

Back to Oppectunes
Admialstrative Faculty
{C16-042] - Environmentaf Health & Safety Assistant

Posttion Information Job Description
Category: Heatha
o iy el & Ssfetyts
Qeadiing: FSegraim end wukng wih  deres stsdmtbady.
20160304 Required Quaificatioas
Gontact Persons . sence ot felsted
Rena Karas « Twoyears of retad work espariance
Emalt Kerasr@ocsu.act * kn i

Phons: (660) 8123357 .
+ Knoatedg of proper focd harting
« Possess vaid Comactiad diiver's Femase
+ Good vertel endwtizn ecatoston i
+ Commirrtto s @ dvarss shetent comamry

consdersd.

Preferred Qualieations
+ Expaance werkdg wih a ciyfsiats heazhinspecor

= o3y
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o Lettzr of arest esdressing qalficefons for e pastion
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Y Job Appicant Tracking System
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Environmental Health & Safety Assistant [#C16-042] - HigherEdJobs Page 2 of 2

. with a state’s of energy and P

For full consideration, applications must be received by March 4, 2016, Salary s commensurale with education and
experlence; minimum salary $43,360. pp will not be For mora and af
Instructions, please go o htipsi//wat.cosu.edu/default. php

CGSU s 8n equal opportunity and sfirmative sclion employer. Members of all undemepresented groups, vomen, vaterens and persons vith
disabifities are Invitad and encouraged to apply.

© Copyright 2016 Interst Employment Linkage, Inc.

Student Wellness Services: Director Page1of2

HigherEd. -

Student Wellness Services: Director [#C16-043]

4/05/20186. This position Is no fonger an active posting on HigherEdJobs. ;

Posliton Deleted on

Institution: Central Connecticut State Unlversity

t.ocation: New Britaln, CT

Admin - Health and Medical Services

Categary:
Posted: 0310172016
Agpplication Due: 04/04/2016

Type: Full Time

Central Connecticut State Universlty nvites appiications for a full-time Direclor of Student
Wellness Services. Under the supervision of {he Vice Prestdent for Student Affalrs, the
Director plans, devalops and provides oversight for (1) the total student health care activities
ofthe Unlversity, and {2) the preventive and support services In varlous forms of Individual
and group counseling, Including but not limited to psychotherapy, stress reduction,

abuse p ive outreach p and crisls In! fon services. The
Director also provides consultation and tralning and coardinates all weliness programs and
activitles within Student Affalrs. Candlidates are expected to be committed to
multiculturatism and working with a diverse student body.

Required Qualifications
« Candidates are required to have at least one of the foltowing thres credentials:
1) M.D./D.0. degree from an accredited and approved medical school, with a current urrestricted license to practice

medicine in Gonnecticut; ~

2) Ph.D.in psychology, social ork or counsefing, with a current unrestricted llcense in Connecticut

3) Psy.D. In a clincal psy with a curent d license as a p ist in C t
» Flve years of p ponsible work Inp ting, health, or rela!éd programs
o F Tonal work experi in higher Including p T iy Tbility

+ Commitment fo serving a diverse student body

tially parable to the above may slso be considsred.

C 1s and/or experi

Preferred Qualifications




Student Wellness Services; Director Page 2 of 2

« Knowiedge of loca) and national Issues, trends, and bast practice stendards in primary heatth care, coflege health,
sports medicine, health insurance, and managed carg

+ Demonstrated clinical, outreach, consitation and crisls Intervention skils

* Strong hip, supevisory, Interp 1 and critical thinking skifls
« Demonstrated abliity to, motivate and develop staff, effectively manage resources, and cultivate strong collaborative
vith a varfety of i groups

Eor full consideration, applications must be recelved by Apiil 4, 2016. Salary Is commensurate with education and
i \ete applications wili not be

y Jons, go to hitps:/rat.cost it php.

For more and app

©CSU Is an equal opperturdty and affmative action employer, Mambers of al underrepresentad groups, wemen, veterans and persons with
disablities are invitad end encouraged fo apply.

© Copyright 2016 Intemet Employment Linkags, Inc.

42016 STUDENT WELLNESS SERVICES: DIRECTOR [#C16-043) | Vilas

1. D./D.O. degree from an accredited and approved medical school, witha
current unrestricted license to practice medicine in Connecticut;

2, D. in psychology, social work or counseling, with a current unrestricted
license in in Connecticut

3. D. in a clinical psychology, with a current unrestricted license as psychologist

in Connecticut

o Five years of progressively responsible work experience in
psychology/counseling, health, or related programs

o Professional work experience in higher education, including progressive
administrative responsibility

« Commitment to serving a diverse student body

Credentials and/or experience substantially comparable to the above may also be

considered.
Preferred Qualifications

» Knowledge of local and national issues, trends, and best practice standards in
primary health care, college health, sports medicine, health insurance, and
managed care

« Demonstrated clinical, outreach, consultation and crisis intervention skills

o Strong leadership, supervisory, interpersonal, communications and critical
thinking skills

o Demonstrated ability to, motivate and develop staff, effectively manage
resources, and cultivate strong collaborative relationships with a variety of

constituent groups’

For full consideration, applications must be received by April 4, 2016. Salary is
commensurate with education and experience. Incomplete applications will not

be considered.

For more information and application instructions, go to
https:/ Zhrat.ccsu.edu[default.php_.

(

(

{

342018 STUDENT WELLNESS SERVICES: DIRECTOR ($C16-043] | Vilas

Job Search

( STUDENT WELLNESS SERVICES:
DIRECTOR [#C16-043]

Central CT State University (

[ ] L]
2
T
= o

Date Posted  March 1, 2016

Type
Salary

Administrative
Not specified
Employment Type Full-time

STUDENT WELLNESS SERVICES: DIRECT OR [#C16-043]

Central Connecticut State University invites applications for a full-time Director
of Student Wellness Services. Under the supervision of the Vice President for
Student Affairs, the Director plans, develops and provides oversight for (1) the
total student health care activities of the University, and (2) the preventive and
support services in various forms of individual and group counseling, including
but not limited to psychotherapy, stress reduction, substance abuse preventive
outreach programs, and crisis intervention services, The Director also provides
consultation and training and coordinates all wellness programs and activities
within Student Affairs. Candidates are expected to be committed to
multiculturalism and working with a diverse student body.

Required Qualifications

{ e Candidatesare required to have at least one of the following three
credentials:

N
42018 STUDENT WELLNESS SERVICES: DIRECTOR [HC16-043) Jobat Gentral Cannscicid State Universlty In Hartford, Conneccut Area] {Unkedin
What Is Urnkedin?  Join Today ~ Sign o

T (L | L

~ STUDENT el (NESS SERVICES: DIRECTOR [#C16-043] ’ Al
Central Cannecticut State Unlversity :
Harlford, Connectiout Area

I

|

D Postdteyegs S taviens |
I

Apply on company webslte

Job description |
Central Gonnsctiont State Universty Imites appfications for a fuflirmo Director of Siudent VWeliness Senoes, Under the supenvision of the Vics President for Studedd
Affelrs, tha Director plans, develops end providss oversight for (1) the fotel sludent estth eare aciiiles of the Uriversty, and {2) the preventive and support senvces |
I varfous forms of Indiidval and group counseling, Including bud not frated to psychathersgy, siress reduclion, substanca ebusa preventive outreach programs, end

. osis nlervention senvices. The Direclor alsa provides consultation o lziring and coordinates ell wellness programs and acthities vithin Student Affrs.

Candidates sra expecied to be committed to muiculiurefism end working with & diverss student body.

Required Qualifications

 Candidates ore requlred to have &t least one of the foliowing three credentals:

1) 1.D.ID.0. degres from an secreciled snd spproved medeal schodl, wih & cuent unvestricted ficense ta prectice medicin In Connectiouty ;

2)Ph.D. In psychology, sodal work or counseling, wilh & wrent uncestricted fcensa ln In Connecticut .

3) Psy.D. In & dinical psychology. Vith & curent unvestricted fcensa 85 psychologist in Connectiat \

« Five yeass of progressively responsible wurk experience In psychalogylcounseling, healih, o related programs :

. Professlona! viork experenca In higher education, Including progresshva admilstraiive responsisTty ,
+ Compmitment to sering  diverss student body .

! Crodentials and/o experience substantially comparabi o tha above may lso ba considered.

Prefemed Quatiications :
Ko of loel and nsionslIssuss, ends, and bast practia standands n pimasy healh care, extegs health, sports medicine, health insuranco, and managed |
ean |
I d ke, outresch, end s s :
\ Strong leadershp, supensory, ntempersona), communications and crcel ikdng st

- Dsmensirated abTty to, motivate and devlop staff, effectively manag fescuroes, and cultvate strong cclisborativa retationships with A variaty of constiusnt

groups

For full consldsration, epplications must ba received by Aprl 4, 2016. SdlaryIs commensurate with education and experience. Incomplete applications wi not ba
considered,

For more Informatian and application instructions, go to hitps://hrat.cosuedu/default pho.

CCSU is en Affimation Adlon and Equal Opportunity Employer

Industry
Education Management

Employment type
FuHtime

Experience
+ Not Applicable

b lak fnelinn
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Var016 RESIDENGE LIFE: RESIDENCE HALL DIREGTOR o18-045 | Vitaa

Job Search
RESIDENCE LIFE: RESIDENCE HALL
DIRECTOR [#C16-045]

Central CT State University in Connecticut

°
o3
85
v}

a
T
=,
=4

Date Posted ~ February 26, 2016
Type Administrative

Salary Not specified - .

Employment Type Full-time

RESIDENCE LIFE: RESIDENCE HALL DIRECTOR [#Ci16-045]

Central Connecticut State University's Department of Residence Life in.vites
applications for a full-time Assistant to the Director / Re51der.1ce Hall Director
g August 2016. This is a 10-month live-in professional staff member
ible for the over quality oflife in a University residence hall, The
ition is on establishing and maintaining an atmosphere
wth, community puilding and academic achievement.
mmitted to multiculturalism and working with a

oes not permit pets.
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ducive to personal gro
1idates are expected to be co
trudent body. Please note cesud
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Required Qualifications

e lor's degree
Bacholor 8 the applicant to yelate

o Two years of relevant housing experience which equips
{ effectively to resident university students and staff
T eeritment to serving a diveise student body

(
{

State of Connecticut

‘GENTRAL CONNECTICUT STATE UNIVERSITY
JOB OPPORTUNITY
SECRETARY 2
( PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONRS AT THE BOTTOM OF THIS PAGEL

Opon Yo: Candidates on a curment Secretary 2 exam fist of fateral fransfers (see Blgibfity Requirements)
Localion: Ph2osophy
Job Posting No: G16-044 (inckude Job Posting Number In Cover Lettar)
Hours! 40 hiowrs per week — Monday through Friday. Actualwork schedule to be determined upon hire,
Salary: $46,721 to $61,096 snnually {Salary Grade CL-16)

Candidates new to Slafe senvice start et the minimum of the satary range.
Closing Date:  Tuesday, February 16, 2018

Eliglbfity Requlrements: Candidsies must have appted for and passed the Secretary 2 exam and be 03 the current cerification Est
by the D : tats empk hotding the abave ¥ of thosa

Viho have praviously slizined permanent status may apply for atered ransfer,

Keoudede, Sils and ALTies: Constderatis knowledge of offce systems and knoutedge of prop
puncheaton and 3 of knowtedge (a polices and procadires; soma knoledga
edge of es; soms know!
ofbusiness mat; tepersonal sk abiy o schedid ard proza offce woktons abEt o cpecale offce eq;pme o ohkh Ictudas
ip abTity o oparats office suls software; abifly fo take notes (shorthand, speediiting of

P puters end other
ofher method secepiable fo the supenvisork.

General Exparience: Thres (3) years' expartance abave tha routhe clark kevel in 2
:p:cl;l ixpe:;nce:dom year of the General Experience must have been as a Secretary 1 or s equhvalent.

ubstitution Allowed: Cotegs training in the secretarial sciences may bs substiuted for Ihe Gensral Experience oa tha basts of 15 N
hours equating one-hel (112) year of experience 1o a maximun of bwo (2} years. o el 18 cemesee

ne;; Lhe Zing of s postion wi be I+ sccordance whth reemployment, SEBAC, ransler, promotion nd mert employment ndss, ¥

ap) o, '
Application Instructions: Interestad end qualfied candidates who mest the above requirements 2

( Arptestin nstmelone srestedsnd qurements musl subil a complete eppicaton packaga

1) Cover letter specifying thls Job Posting Humber; (C16-044)
2) A complsted Siata applizaton {OT-HR-12) avallabl THRA2 Anplication ndf
3) The names, fes and phons numbers of two current professional references

4} Stats employess atiach copies of your to mast recant performance appralsals

Incomptete application packages wit not be accepted, Applications must be recetved b
> 3 ¥ Human Resources before § p.m. on
Tuesday, Febriary 16, 2018, for consideratlon. Faxes vll not b accepted. Send or hand detiver application pankage’: tor

Human Resources
Davidson Hall - Room 101
Central Conneclicut State Unfversity
1616 Stanley Street
New Britaln, CT 06050
(Telephona: E60-832-0031)

PR candidates for emplayment &l Gealral GT Stats University are eutlect fo a pre-employment background Eysestgation, nduding ertwinal
A westgation, dudi
background Federal s, £ £
o feral £anctions, end reference checks, Selecton for employment ks conngent upon safistactory complefion of the

“The Stats of

AN AFFIRMATIVE ACTIONEQUAL OPPORTUNITY EHPLOYER
qual opportuny an . M
and parsons with disabiSss ere bmvited and encouragad o spply. oyer. Members

ofed aroups, women, Veterans

342018 RESIDENCE LIFE: RESIDENCE HALL DIRECTOR [#C18-045) | Vitas
Equivalent combination of training and experience may be considered.

Preferred Qualifications:

Recent residence life work experience at a college or university setting
. Experience with Microsoft Office Suite and Adirondack Solutions, The
Housing Director and/or other housing management software
Experience seeing to the operational needs of a residence hall (ie.,
submitting work orders, inventory control) and supervising resident

assistants
Demonstrated experience advising student organizations (i.e., clubs, hall

o

council)
Experience developing and providing training in college/university setting
Demonstrated experience with crisis management including student conduct

0
For full consideration, applications must be received by Mavch 19, 2016. Salary
{  is commensurate with education and experience. Incomplete applications will not

pe considered.

Application instructions and to apply, go to our website -
htips://hra cesu.edu/default.php

Central Connecticut State University is an affirmative action and equal
opportunity employer.

PI92996567




472018 Residence Lifec Residence Hall Director [#C16-045) - HigherEdfabs

HigherEd "\

Residence Life: Residence Hall Director 1#521 6-045]

Central Connecticut State University

[nstitution: R
oo ewsmamor
aatmoom T nin- Rostdonca Lt snd Housng
Posted: 02/26/2016 T
Application Due: B 03/19/2016 T
_FullTimew_—" o h

Type:

\dence Life Invites application’s for a full-tme Asslstant to the

Cenfral Connecticut State University’s Department of Res!
live-in professional staff member whols

Director/Resldence Halt Director beginning August 2016, Thisls a 10-month
responsible for the over quality of ifelna U it id hall. The

darmta achl " dldat:
it

phasts of this positiont Is on establishing and

maintalning an ph fve to p: i growth, ity buitding and
are expacted to be itted to
(( permit pets,

Required Qualifications

« Bachelor's degrea

ly to resident

» “Twio years of relevant housing experience which equips the epy icant to refate

students and staff

+ Commitment to serving a diverse student body
Equivalent comblnation of tralning and experlence may be consldered.

Preferred Qualifications:

Recent residence life work experience at a collags or unlversity selting

Experience with Microsoft Office Suite and Adirondack Solutions The Housing Director and/or other housing
management software

Experience seeing lo the'operational nesds of a residence hall (i.e., submitiing work orders, Inventory contraf) and

supervising resident assistants

Demonstrated experlence advlsing student organizations {L.e., clubs, hall councll)

Experlence developing and providing training In college/university setting

Demonstrated experience with crisls management Including student conduct

g
For full consideratiors, applicatioris must be'recsived by March 19, 2016. Salary Is commansurate with education and
perl . plete app will not be considered.
pleals Head Men's Basketball Coach (#C16-046) - HigherEdJobs

HigherEd.: -

fism and working with a diverse student body. Pleass note CCSU does not

Head Men's Basketball Coach {(#C16-046)

Central Conneeticut State University

Institution:

Location: New Britain, CT
Category: Admin - Athletics and Coaching
" Posted: 03/01/2016

Application Due! 03/14/2016

Type: Full Time

Central Connecticut State Unlversity’s Department of Athletics invites applications for a full-tme Head Men's Basketball
Coach, The ful will be respensible for the overall organization and administration of all aspects of the

basketball program.

Responsibilitles include, but are not {imited to; recruitment and development of student-athlstes, ensuring academic
progress and gr {on, budgst P t and t 1ght of scheduling and travel arrangements,
ensuring compliance with all NCAA, NEC and University rules and regutations, The Head Coach will be expected fo work
cooperatively and effectively with departmental and Institutional staff fn fundralsing initiatives and serve as an
ambassador for the University. This position requlres imp ble p 1 and pre fonal integrity, an llent work
ethlc along with ptlonal motivational and lon skills. Candldates are expected to be committed to

multiculturalism and working with a diverse student body.

CCSU Is an NGAA Division | Institution competing in the Northeast Conference. CCSU currently supports 425 student-
athletes across 18 intercollegiate programs and has a rich athlotics tradition and history of success. Biue Devil Afhletics
embraces core values of hard work, it t, dedication, determination, passion, pride, and famliy!

Required Quatifications

» Bachelor's degree
tonal level in the sport of basketball

successful hi perl atthe fate or p!

Proven adminisirative and organizational skills, €.g., player development, recruiting, budget managsment,
supervision and fundraising

Proven frack record of NCAA compliance and academic integrity

Exhiblt clear and effective communication skills including the ability to establish a good rapport and effective working
hips with student-athletes, parents, ators, faculty, staff and the community

" e

Ity diverse

« G i t fo serving iy, Teally and ling

Preferred Qualifications

. Dravinus mnachina axasdence at the Division 1 level In the sport of basketball

Y4016

w018 Residence Hfe: Residznca Hall Director [FC16-045] - HigherEdJobs
Application instructions and to apply, go to our websits - hitps://hrat.ccsu.edu/default.php

APPLICATION INFORMATION

Contact: Ryan Baumann
Search Committee Chalr /
Central Connecticut State University _{
Phone: (860) 832-1663 N
Oniine App. Form: hitps:/ihrat.cesu { 1t.php

CCSU Is an equal opportunity and affirmative acBon employer. Members of alt underrepresented groups, women, velsrans and persons with
disabllifies are Inviled and encouraged to apply,

Apply through Institution’s Website

@ Copyright 2018 Internet Employment Linkage, Inc.

Head Men's Basketball Goach (#C16-046) - HigherEdJobs
+ Previous head coaching experlance at the colleglate level in the sport of basketball

Vonlate hackathall

= D ted abllity to ize and imp a p

, athletically and socially

« Demonslrated ability to develop student-athistes i.e.,

The University: CCSU is one of four universities In the Connecticut State Colleges & Universities system. Excellent
professors and a vide array of academic programs prepare students for success tn whatever fleld they choose. CCSU's
motio is more than a slogan; It articulates the Unlverstty's commitment to students: “Start with a dream. Finlsh with a
future.” CCSU serves approximately 12,200 students - 8,500 under tes, and 2,700 graduates, CCSU Is richly
diverse: more than 25 percent of students are of traditional minority heritage. Visit our web site at http:fheavw.cosu.edul.

The Community: CCSU Is located In New Britaln, a city of some 70,000, within a 10-minute drive to the state capital in
Hariford. New Britain Is home to the nationally recognized New Britaln Museum of American Ast and offers a range of
culfural opportunitles, including the New Britaln Symphany Orchestra, two theatres, and an extensive park system. The
University Is approximately two hours (by car) from both Boston arid New York City.

pplication & App For full considerati ppli must be received by March 14, 2016, Salary and rank

are commensurate with education and experience, To begin the application process, go to
hitpsJ/hrat.cosu.edu/default.php and click on the Apply Now button and submit the following:

« Cover letier of Interest addressing the qualifications for the position.
« Current resume

. Names of three current professional references with mail and email addresses, and phone numbers.

Incomplete applications vill not be considered. Emaited or malted coples will not be accepted. Please make sure your
Soclal Security Number Is not listed on any documents submitted,

For more informatlon, contact Thomas Pinclnce at (860) 832-3089 or pincincel@cosu.edu.

APPLICATION INFORMATION

Contact: Tom Pincince
Search Committes Chalr
Online App, Form: ¥
CCSU Is an equal opp Ity and actfon loyer. Members of all groups, women, velsrans and pi( (
disabllitles are Invited and encouraged to apply. .,

Apply through Institution's Webslie

© Copyright 2016 Internet Employment Linkage, Inc.
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ATHLETICS: HEAD MEN'S BASKETBALL COACH
Central Connecticut State University /4~ 0#¢

¢ -+l Connecticut State University's ljepariment of
{ s invites applications for a full-time Head Men's

| Il Coach, The successful candidate will be Apply Now
T sle for the overall organization and administration
of an uspects of the basketball program. | First Name

Responsibllities include, but are not limited to; recruitment .. .
and development of student-athletes, ensuring academic
progress and graduation, budget development and Last Name

arrangements, ensuring compliance with all NCAA, NEC

|
|

management, oversight of scheduling and fravel D
[Email

and University rules and regulations. The Head Coach wilf
be expected to work cooperatively and effectlvely with
deparimental and institutional staff in fundralsing initiatives
and serve as an ambassador for the University. This
position requires Impeccable personal and professlonal
integrity, an excellent work ethic along with exceptional
rmotivational and communication skills, Candidates are
expected to be committed to multiculturalism and working
with a diverse student body.

COMTINUE T ARPPLICATION 7

By using this featurs you agree to our

- , i Details
CCSU Is an NCAA Divislon I institution competing In the

Northeast Conference. CCSU currently supports 425 Posted:

student-athletes across 18 intercollegiate programs and March 1, 2016

has a rich athletics tradition and history of success. Blue
Devil Athletics embraces core values of hard work,
commitment, dedication, determination, passion, pride, and
family! Salary:
Open

Location:
New Britain, Connecticut

The Unlverslty: CCSU Is one of four universities in the
Connecticut State Colleges & Universities system. Excellent Type:

professors and a wide array of academic programs prepare fime :

students for success in whatever field they choose. CGSU's Fulltime - Experienced

motio Is more than a slogan; It articulates the University's Categories:

commitment to students: “Start with a dream. Finish with a Coaching, Coaching - Basketball
future.” CCSU serves approximately 12,200 students -

9,500 undergraduates, and 2,700 graduates, CCSU s

richly diverse: more than 25 percent of sludents are of

traditional minority heritage. Visit our web site at

hitp:/iwww.cesu.edu/.

The Community: CCSU is located In New Britaln, a city of
_ gome 70,000, within a 10-minute drive {o the state capital in
Hartford, New Britain is home to the nationally recognized
(/ ritain Museum of American Art and offers a range of
(; topportunities, including the New Britain Symphony

472018

« Demonstrated ability fo organize and implement a
collegiate basketball program

» Demonstrated abillty to develop student-athletes
holistically, .., academically, athletically and socially

Internal Number: C16-046

Send Me Similar Jobs By Ematt

About Central Connecticut State
University

Central Connecticut State University is an NCAA Division
linstitution located in New Britaln, GT. The Blue Devils
are members of the Northeast Conference, and have won
49 fotal NEC titles In their 14 seasons In the league,
CCSU recently celebrated its 25th anniversary of Divislon
| athletics in 2010-11.

View All Central Connecticut State University Jobs

Terms and Conditions and Privacy Policy.

42018

Orchestra, two theatres, and an extensive park system.
The University is approximately two hours (by car) from
both Boston and New York City.

spplication & Appointment: For full consideration,
applications must be received by March 14, 2018, Salary
and rank are commensurate with education and
experlence. To begin the application process, go fo
https:/fhrat.cosu.edu/default.php and click on the Apply
Now button and electronically submit the following:

+ Cover letter of interest addressing the qualifications for
the position. * Current resume * Names of three current
professional references with mail and email addresses, and
phone numbers.

Incomplete applications will not be considered, Emalled or
mailed coples will not be accepted. Please make sure your
Social Security Number s not fisted on any documents
submitted.

For more information contact Thomas Pincince at (860)
832-3089 or pincincet@ccsu.edu.

CGSU Is an affirmative action and equal opportunity
employer.

Required Qualifications

Bachelor's degree

Previous successful coaching experlence at the
colleglate or professional level in the sport of
basketball

Proven adminlstrative and organizational skills, e.g.,
player development, recruiting, budget management,
supervision and fundraising

Proven track record of NCAA compliance and
academic integrity

Exhibit clear and effective communication skills
Including the ability to establish a'good rapport and
effective working relationships with student-athletes,
parents, administrators, faculty, staff and the
communlty

Commitment to serving cuiturally, ethnically and
linguistically diverse communities

Preferred Qualifications

+ Previous coaching experience at the Division 1 level
in the sport of basketball

+ Previous head coaching experience at the colleglate
level in the sport of basketball

CCSU HR Applicant Tracking System Page 1 of2

@ Centeal Connecticut State University
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51672016 Aitelics: Asslstant Mer's Basketball Coach[AC16-047)- HigherEdJoba

1g ©CSU s an equal opporiunity and afirmative acion employer, Members of all undemepresented groups, vomen, velerans and persons with
I qual opp ty ploy P group: P
(

disabllifes are Invifad and encouraged fo apply.

&R0
18 Athfefics: Asslstant Men's Basketball Coach [#C16-047] - RigherEdSobs
For more Information, contact Thomas Pincince al 860-832-3089 or pincincet@ccsu.edu,

Athletics: Assistant Men's Basketball Coach [#C16-047]
© Copyright 2016 Intarnet Employment Linkage, Ino. .

Position Deleted on 412312018, This position Is

e e e b e WSS T T
no longer an active posting on HigherEdJobs. i ((
e )

Central Connecticut State Unlversity

Institution:

Location: o New Britain, CT

Category! Admin - Athletics and Coachlng -

Posted: 04/20/201;_ ﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁ o
App"caﬂ;;e: 04/22/2016 ’ i
Type: Full Time

t Invites applications for a full-time Assistant Men’s Basketball

4 Ceniral Connecticut State University's Athfetics Department
pects of the

\ . Coach. Thest ful didate wilt be ible to asslst In the organlzation and adminlstration of all as
( basketball program, Responsibilities include, but are not limited to, recruitment and development of student-athletes, (
i hed

ensuring academlc progress and graduatl in fing and travel ar ts, ensuring pilance vith
all NCAA, NEC and Unh ity rules and regulations and par ioation In fund ralsing events. The Assistant Coach vill be (

expested to work cooperatively and effectively with the staff and personnel of the department and University. This
| ttonal a 1

position requires an excellant work ethic along with pil nd tion skills. Candidates are
ted to ba commitied to i flsm and working with a diverse student body.

Required Qualifications: .

+ Bachelor's degres

+ Flve years coachlng experience In the sport of college basketball

+ Proven track record of NCAA compliance and academic integrity

preferred Qualification: Previous coaching andfor playing experlence at Diviston /1{ tevel,

icatlons must be tved by April 22, 2016. Salary and rank are commensurate with
cations will not be consldered, For more Information and to begln the
du/default.php and electronically submit the following:

For full consl pp
education and experlence. Incomplete appli
application process, go to httpsi/ihrat.cosu.e

« Cover letter of Interest addressing the qualifications for the position.

{ « Current resume
{

{ « Names of three current professional references with addresses, email addresses and telephons numbers.

Emaled or mafled copies will not be accepted.

...... varanarenerae AR (

5162018 CCSU HR Appileant Tracking System
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CCSU HR Applicant Tracking System
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511672018 ‘Studant Disatility Services: Dlrector [EC16-048] - HigherEdJcbs

HigherEd.' 2

{ “ant Disability Services: Director [#C16-048]

Institution: Central Connecticut State University
Locatlon: New Britain, CT .
Category: Admin - Disability Services
Posted: 05/09/2016
Application Due? 08/17/2016
_';); _____ ' Full Time

Central Connecticut State University's Student Disabliity Services invites applications for a full-time Dlrector. Under the
superviston of the Assoctate Dean of Student Affalrs, the Director supervises the defivery of comprehensive and
coordinated services for students with disabliiles, as defined under the 1990 Americans with Disabilities Act (ADA) and
Section 504 of the 1973 Rehabllitation Act. The Director (1) serves as the primary llalson with state and private agencles
and as a resourca o the Unlversity and fo the public at-large; (2) supervises the p ! and parap! lonal staff,
manages operating and auxillary alds budgefs, and conducts annual program and service evaluations; and (3) conducts
research and remalns current on lssues refated to disabllity support services In post secondary education settings,

Required Qualifications
Master’s Dagree In Speclal Education, Psychalogy, Cotnseling, Soclal Wark or related fleld

Five years of administrative experience with demonstrated ability to relate to students, faculty and staff

Proven abllity and experience working with students with disabliities and defivering services to them

Recognized and proven abliity to coordinate a large, multi-faceted program of student support sarvices

Demonstrated strong oral and written communication skills, and argantzational skills

Demonstrated abliity in ufilizing Microsoft Office Sulte programs

lturally, ethnically and ly diverse ¢

« Co i t to serving
Equivalent combination of training and experlence may ba congldered,

Preferred Qualifications

Ing programs and support services for students with

« Three years of full-time pre lonal experience
disabilities In a collega or non-profit setting

+ Proficient working knowledge of the Section 504 of the 1973 Rehabilitation Act, 1990 Amerlcans with Disabilities Act
(ADA), and the Federal Education Right to Privacy Act (FERPA).

and ¢

sertise and exparlencs In the collection and use of data tial for legal pl

logy/Adaplive Devices

viedge of Asslstive Leamning

162016 COUNSELOR EDUGATION & FAMILY THERAPY: ASSISTANT/ASSOCIATE PROFESSOR [§C16-049] | Vilze

Job Search

' COUNSELOR EDUCATION & FAMILY
THERAPY: ASSISTANT/ASSOCIATE
PROFESSOR [#C16-049]

Central CT State University in Connectient

s Save
o Print
Date Posted  May 10, 2016
Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

Counselor Education & Family Therapy: Assistant/Associate Professor
[#C16-049]

Central Connecticut State University invites applications for a full-time, tenure-

track position in the Department of Counseling & Family Therapy/Student

Development in Higher Fducation Congentration. The successful candidate will
sraduate courses in student development and counselor education, and

( yute actively and effectively to student growth, service, and scholarship.

Cavdidates are expected to be committed to multiculturalism and working with a

diverse student body.
Required Qualifications:

» Earned doctorate in counselor education (with a focus on student
development in higher education) ora related discipline (ABD candidates
il o remelderad: enmpletion of degree is required within one year of

&H1e2016 Student Disabifity Services: Director [FC18-048} - HigherEdJobs
« Experience In the supervision of professional staff and budget management

+  The Unlvérsity: CCSU is one of four state universitles with the Board of Regents for Higher Education.

For fu’[I consideration, fippllcallons must ba recelved by June 17, 2018, Salary Is commensurate with educatlon and
perlence. For more and to begn tha application process, go to https:/fhrat.cosu.edu/default.php.

APPLICATION INFORMATION

Contact: Charmagne Brooks
Central Connecticut State University

Phone: 860-832-1990

Onilne App. Form: p cesu php

ccst} s an equal opportunity and affirmative action employer. Members of all undemepresented groups, women, veterans and persons with
are Invited and {o spply.

Apply through Institution’s Website
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E/16/2018 GOUNSELOR EDUGATION & FAMILY THERAPY: ASSISTANT/ASSOCIATE PROFESSOR BC16-049) | Vitzs
appointment)
Demonstrated commitment to excellence in teaching core counseling courses
(theories and techniques of counseling, group counseling, multicultural

. counseling AND student development in higher education courses (student
development theory, student services, legal issues, program design)

« Experience in higher education practice, including training and supervision

of student development professionals and/or counselors

Potential for research and scholarship

o Commitment to serving culturally diverse communities

Preferred Qualifications:

o Successful teaching experience in higher education
o Experience mentoring and supervising graduate students and new

professionals
» Three years full-time experience in student development in higher education

settings

For full consideration, applications must be received by June 15, 2016. Salary (
and rank are commensurate with education and experience. For more information

and application instructions, go to htips:/ /hrat.cesu.edu/defanlt. php.

Central Connecticut State University is an Affirmative Action and Equal
Opportunity Employer
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Log In or Sign Up to see Vitae members at this jnstitution.
Jobs at Central Connecticut State University
. DIRECTOR, STUDENT WELLNESS SERVICES
[#C16-042 ]

Central CT State University

How To Apply
You can apply for this position online at https:// bratccsu.edu[default.php
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ASSISTANT WOMEN'S BASKETBALL COACH
Central Connecticut State University

Ceniral Connecticut State University's Athletics Department .
invites applications for a full-time Assistant Women's

Basketball Coach. The successful candidate wilf be Apply NOW
responsible to asslstin the organtzation and administration

of all aspects of the basketball program. Responsibilities First Name

include, but are not fimited to, designing and implementing

a fralning program for the basketball program, recruitment
and development of student-athletes, ensuring academic Last Name
progress and graduation; coordinating scheduling and

travel arrangements, ensuring compllance with all NCAA,

NEG and University rules and regulations and participation Emall
In fund-raising events. The Asslstant Coach will be
expected to work cooperatively and effectively with the staff
and personnel of the Department and the University. This
position requires an excellent work ethic along with
exceptiona! motivational and communication skills.
Candidates are expected to be committed to
multicutturalism and working with a diverse student body.
Central Conneclicut State Unlverslty is an Affirmative Action

and Equal Opportunity Employer. D .
etails

CONTINUE TO APPLICATION O

By using this foature you agrea to our
Tarms and Conditions and Privacy Pollcy.

Required Qualifications: Posted:
May 9, 2016
« Bachelor's degree ay 9, 20
+ One year collegiate playing or coaching experience Location:
in the sport of women's basketball New Britain, Connecticut
« Proven track record of NCAA compliance and

academic integrity Salary:
+ Experience serving & diverse student body Open
Type:

fe i jfons:
Preferred Qualifications. Fullime - Experlenced

. Colleglate coaching or playing experience at the Categories: (
! S gories: \
division 1, 2, or 3 levels In the sport of women's Coaching, Coaching - Basketball . B

basketbalt
« Experience In one or more of the following: Required Education:

recruitment of athietes, caordinating schedules and 4 Year Degree
travel arrangements, andfor experience in
fundralsing

internal Number: G16-050

{ Send e Similar Jobs By Email



Mantel, Ellen (Human Resources)

rom:
Sent:
To:

Cc:
Subject:

Attachments:

Application Process:

Portera, Karen A. (Human Resources)

Tuesday, May 19, 2015 8:21 AM

Carolyn Lanier; Diane Mazza; Esther Boriss; Frank LaDore; Fred Cratty; Gayle Osuba; Jay
Zhu; Jody Barr (jody.barr@suoaf.org); Jon Derman; Jordan Jones; Kevin Gill; Kimberly
Massores; Laura Miller; Aparo, Laurie (InfoTechServ); Laurie Dunn; Bigelow, Lisa (CIE);
Lourdes Ardel; Marlene Santiago-Cordero; Cavanaugh, Mary Narciso (Human
Resources); Maureen Jeans; Melissa Stephens; Ansarra, Michael (Athletics); Mamed, Otis
(StudentCtr); Patricia Zibluk; Paul Serignese; Paula Rice; Peggy Boyle; Peter Leung;
Portera, Karen A. (Human Resources); Rebecca Woodward; Steve Weinberger; Suski-
Lenczewski, Anna E. (Human Resources); Tony Andosca; Vu Trieu

Poppe, Ken (Emeritus)

SUOQAF Position Announcement - ASSOCIATE DIRECTOR, CENTER FOR ADVISING &

CAREER EXPLORATION
AssociateDirectorOfTheCenterForAdvisingAndCareerExploration IV 9_8_14.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

ASSOCIATE DIRECTOR

CENTER FOR ADVISING & CAREER EXPLORATION

Administrator IV

Prospective candidates must submit a cover letter, resume, and contact

information for three (3) current professional references via email to: Ken Poppe, Director of the Center
for Advising & Career Exploration, at Poppe@ccsu.edu. Please reference the job title in the subject line.

Application Deadline: Applications must be received by close of business on Tuesday, June 2, 2015.

KoweyvPortevow

Human Resources
Central CT State Univ.
1615 Stanley Street
New Britain, CT 06050
Tel: (860) 832-1751
Fax: (860) 832-3197
porterak@ccsu.edu

= Please consider the environment before printing this email



Mantel, Ellen (Human Resources)

rom:
Sent:
To:

Cc:
Subject:
Attachments:

.- Position Summary/Description: See attached.

Portera, Karen A. (Human Resources) (
Wednesday, April 27, 2016 2:14 PM

Suski-Lenczewski, Anna E., (Human Resources); Deryl Dennis; Diane Mazza; Fred Cratty;
Gayle Osuba; Jami Williams; Jay Zhu; Portera, Karen A. (Human Resources); Keisha

Stokes; Ken Delisa; Kimberly Massores; Lourdes Ardel; Marlene Santiago-Cordero;
Cavanaugh, Mary Narciso (Human Resources); Maureen Jeans; Mike Lopez; Paula Rice;
Peggy Boyle; Steve Weinberger; SUOAF Designees

Karas, Rene (FacMgt); Cintorino, Salvatore (Admin Affairs)

SUOAF Position Announcement; DIRECTOR, ENVIRONMENTAL HEALTH & SAFETY
DirectorOfEnvironmentalHealthAndSafety V 8-26-10.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

DIRECTOR

ENVIRONMENTAL HEALTH & SAFETY
: Administrator V

{

Application Process: Prospective candidates must submit a cover letter, resume, and contact information of
three (3) professional references (in one Word or PDF document) to Rene Karas at karast@ccsu.edu.

Application Deadline: Applications must be received by Wednesday, May 11, 2016.

KawvevwPorvterow
Human Resources
Central CT State Univ.
1615 Stanley Street
New Britain, CT 06050
~el: (860) 832-1751

_ ax: (860) 832-3197
porterak@ccsu.edu

Please consider the environment before printing this email



Mantel, Ellen (Human Resources)

rom:
Sent;
To:

Cc:
Subject:
Attachments:

Portera, Karen A. (Human Resources)

Tuesday, August 18, 2015 11:20 AM

Carolyn Lanier; Diane Mazza; Esther Boriss; Frank LaDore; Fred Cratty; Gayle Osuba; Jay
Zhu; Jody Barr (jody.barr@suoaf.org); Jon Derman; Jordan Jones; Kimberly Massores;
Laura Miller; Aparo, Laurie (InfoTechServ); Laurie Dunn; Bigelow, Lisa (CIE); Lourdes
Ardel; Marlene Santiago-Cordero; Cavanaugh, Mary Narciso (Human Resources);
Maureen Jeans; Melissa Stephens; Ansarra, Michael (Athletics); Mamed, Otis
(StudentCtr); Patricia Zibluk; Paula Rice; Peggy Boyle; Peter Leung; Portera, Karen A,
(Human Resources); Rebecca Woodward; Steve Weinberger; Suski-Lenczewski, Anna E.
(Human Resources); Tony Andosca; Vu Trieu

McKenna, Scott (Operational Logistics & Events); Cintorino, Salvatore (Admin Affairs)
SUOAF Position Announcement: ACCESS & SECURITY COORDINATOR
AccessAndSecurityCoordinator I 8-4-06.doc

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

ACCESS & SECURITY COORDINATOR
Facilities Management
Administrator IIT

Position Summary/Description: See attached.

Application Process: Prospective candidates must submit a cover letter, resume, and contact information of
three (3) professional references (in one Word or PDF document) Scott McKenna at mckenna@ccsu.edu.

Application Deadline: Applications must be received by Tuesday, September 1, 2015.

Please consider the environment before printing this email

=59 Please consider the environiment before printing this email

Lowew Porlero
Human Resources
Central CT State Univ.



Mantel, Ellen (Human Resources)

rom: Portera, Karen A. (Human Resources) (
Sent: Wednesday, January 27, 2016 12:20 PM \
To: Suski-Lenczewski, Anna E. (Human Resources); Carolyn Lanier; Diane Annetta; Diane

Mazza; Fred Cratty; Gayle Osuba; Jay Zhu; Portera, Karen A. (Human Resources); Ken
DeLisa; Kimberly Massores; Lourdes Ardel; Marlene Santiago-Cordero; Cavanaugh, Mary
Narciso (Human Resources); Maureen Jeans; Paula Rice; Peggy Boyle; Steve Weinberger;
SUOAF Designees

Cc: Tucker, Patrick (Registrar) .
Subject: SUOAF Position Announcement - ASSISTANT REGISTRAR
Attachments: AssistantRegistrar Il 1_14_16.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

ASSISTANT REGISTRAR
OFFICE OF THE REGISTRAR
Administrator I11

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information for three (3) current professional references via email to Patrick Tucker,
Segistrars, at ptucker@ccsu.edu. Please reference the job title in the subject line. (

Application Deadline: Applications must be received by close of business on Wednesday, February
10, 2016. .

Please consider the environment before printing this email

Kawew Porterov
Human Resources
Central CT State Univ.
1615 Stanley Street
New Britain, CT 06050
Tel: (860) 832-1751

Fax: (860) 832-3197
porterak@ccsu.edu



Mantel, Ellen (Human Resources)

rom: . Portera, Karen A. (Human Resources)
Sent: Friday, October 02, 2015 10:57 AM .
To: Carolyn Lanier; Diane Mazza; Fred Cratty; Gayle Osuba; Jay Zhu; Kimberly Massores;

Laurie Dunn; Lourdes Ardel; Marlene Santiago-Cordero; Cavanaugh, Mary Narciso
(Human Resources); Maureen Jeans; Paula Rice; Peggy Boyle; Portera, Karen A. (Human
Resources); Steve Weinberger; SUOAF Designees; Suski-Lenczewski, Anna E. (Human

Resources)

Cc: Cayer, Cynthia (Alumni Development)

Subject: SUOAF Position Announcment: ASSISTANT DIRECTOR OF DEVELOPMENT & ANNUAL
GIVING

Attachments: AssistantDirectorOfDevelopment_AnnualGiving Il 9_9_15.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

ASSISTANT DIRECTOR OF DEVELOPMENT & ANNUAL GIVING
INSTITUTIONAL ADVANCEMENT
Administrator ITT

Application Process: Prospective candidates must submit a cover letter, resume, and contact
‘nformation for three (3) current professional references via email to Cindy Cayer, Institutional
Advancement, at cayerc@ccsu.edu. Please reference the job title in the subject line.

Application Deadline: Applications must be received by close of business on Friday, October 16,
2015.

Please consider the environment before printing this email

Koawen Porterow
Human Resources
Central CT State Univ.
1615 Stanley Street
New Britain, CT 06050
Tel: (860) 832-1751

Fax: (860) 832-3197
norterak@ccsu.edu
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Natrrative
Inttoduction

Central Connecticut State University (CCSU) is a regional, comprehensive public university
dedicated to learning in the liberal atts and sciences and to education for the professions. The
University is located in New Britain, CT and has been an important patt of that city’s educational
and cultural life since CCSU’s founding. It is comptised of the following schools — Business,
Education & Professional Studies, Graduate Studies, Science, Engineeting & Technology, and the
Carol Ammon College of Liberal Arts & Social Sciences.

CCSU is the largest of four comprehensive univessities within the Connecticut State Univetsity
System. It setves nearly 12,000 students (10,000 undergraduates and 2,000 graduate students).
Female students account for 48 petcent of the student population; males 52 percent. CCSU is richly
diverse: neatly 30 petcent of students are of traditional minority hetitage; African American students
comprise 11 percent, Latinos neatly 12 petcent, and Asians almost 4 percent of the student body.

Prevention and Response Efforts

Throughout the last five yeats employees and students at CCSU have wotked togethet to create a
comptehensive network of prevention and awareness activities and to improve response efforts.
Some highlights of the work accomplished in 2015 to ensute a safe and inclusive learning
environment for all students include:

* A purposeful, multi-tiered education progtam for students as they progress through their
educational career at CCSU. Before even artiving at CCSU students are provided an on-line
training module on sexual assault and intetpersonal violence. At Orientation they are requited to
attend comprehensive sexual assault prevention training, Throughout the academic yeat they atre
informed of programs and activities on a monthly, sometimes weekly, basis. Additionally, they
may have a presentation from the CCSU Office of Victim Advocacy in one theit classes ot they
may attend a session from the Ruth Boyea Women’s Center in theit Residence Hall. When
students attive at their senior year ot in graduate school they are provided with an additional on-
line training module.

x  The on-going commitment of CCSU leadership to the Sexual Assault and Interpetsonal
Resoutce Team. This team meets regulatly, provides ovetsight of policy changes and
coordinates training for key campus officials.

* A new, permanent office was established — the CCSU Office of Victim Advocacy — and a full-
time professional advocate and ptevention specialist led a variety of efforts on campus.

®» The university has invested in bringing major speakers such as Dr. Jackson Katz, Don
McPherson and Dr. Lisa Fontes to speak to the student body and the public.

®  The Department of Athletics has showed an on-going commitment to student training by
collaborating on events, campaigns and educational trainings for student athletes.

Central Connecticut State University — Report Pursuant to Connecticut General Statutes Section 10a-55m (2015)



®  Faculty, staff and students collaborated on two major prevention and awateness campaigns,
creating buy-in from the campus community and generating increased discussion of sexual and
interpersonal violence.

®  Faculty have shown strong support for campaigns and student training by welcoming
presentations in the classrooms in a wide vatiety of disciplines.

" A comprehensive Student Campus Climate Sutvey that focused on sexual and intimate parttner
violence was administered on campus duting the 2015/2016 academic year by the CCSU Office
of Victim Advocacy.

" The development of multiple means of providing mandatoty Title IX ttaining to CCSU
employees so as to meet the needs of a busy faculty and staff, and ensute that employees are
aware of their responsibilities.

Reportable Data

CCSU has seen an increase in reports and disclosures of sexual assault, stalking and intimate pattner
violence during the 2015 calendar year. This is likely due to a vatiety of reasons:

® The hiting of a full-time victim advocate and prevention specialist gave the Office of Diversity
and Equity the capacity to increase training opportunities for employees which lead to an
increase in referrals to the victim advocate.

* Anincrease in presentations within classtooms from diverse disciplines provided an oppottunity
for students across campus to learn more about theit options and tights under the sexual

misconduct policy.

CCSU leadership is pleased that more victims/sutvivors ate awate of tesoutces on campus and are
being provided setvices and assistance.

Students — Incidences of Sexual Violence

Disclosures

A total of thirty-seven (37) individuals disclosed experiencing sexual assault, intimate pattner
violence or stalking to a non-confidential employee at CCSU. Disclosutes indicate that the
victim/survivor did not provide any identifying information regarding the person who hatmed them
and did not want to engage with a formal process at CCSU. Thetefote thete was no formal
investigation from the university. However, these individuals wete all offered advocacy setvices and
support in making connections with a variety of campus and community resources.

Reports ‘

Twenty-four (24) individuals reported experiencing sexual assault, intimate partnet violence or
stalking to a non-confidential employee at CCSU. A report indicates that a CCSU employee was
informed of identifying information of an accused person and/or the reporting individual requested
that the university take some action. Nine (9) of the reports resulted in disciplinary action by the

Central Connecticut State University — Report Pursuant to Connecticut General Statutes Section 10a-55m (2015)



CCSU Office of Student Conduct. Fifteen (15) repotts did not result in disciplinary action for k(
reasons that are outlined below.

Sexual Assault Reports
A total of five (5) sexual assaults were reported to CCSU in 2015. One (1) report resulted in an

expulsion of the accused petson. Four (4) of the reports did not result in disciplinary action. No

action was taken for the following reasons:

* In two (2) of these reports neither the reporting individual nor the investigators could determine
the identity of the accused petsons and so the investigation could not proceed.

®  One (1) of these reports involved an accused person who was not a CCSU employee or student
and so, was not under the jutisdiction of CCSU Student Conduct.

= One (1) teport was investigated by the Office of Student Conduct who determined that the
tepotted behavior did not constitute a violation of the Student Code due to insufficient
information.

Intimate Partner Violence Reports

A total of thirteen (13) reports of intimate partner violence were made to CCSU in 2015, Four (4)

of the repotts resulted in disciplinary action for the accused persons. The disciplinary action

resulted in the following sanctions: three (3) suspensions and one (1) deferred suspension. Nine (9)

intimate pattner violence reports did not result in disciplinary action for the following reasons:

»  Three (3) reports involved an accused person who was not a member of the CCSU community
(students/faculty/staff) and thus were not in the jurisdiction of CCSU Student Conduct.

»  Six (6) reports wete investigated by the Office of Student Conduct who determined that the
repotted behavior did not constitute a violation of the Student Code due to insufficient 6
information. R

Stalking - Reports
In total, six (6) individuals reported stalking to a CCSU employee. Four (4) of the reports involved

the same accused person. That accused person was expelled from CCSU. Two (2) other reports of
stalking did not result in disciplinaty action because, after an investigation the Office of Student
Conduct determined the teported behavior did not constitute a violation of the Student Code due to
insufficient information.

Student Condnet Appeals

Aftes being found responsible for breaking CCSU policy and sanctioned by the Office of Student
Conduct, two (2) individuals appealed the outcome. Both appeals were from students who had been
found responsible for intimate partner violence. The original outcome in both cases was upheld by
the Associate Dean of Student Affairs.

Employees — Incidences of Sexual Violence

Throughout the 2015 calendar year there were no incidents of sexual assault, intimate partner
violence or stalking that involved employees.

Central Connecticut State University — Report Pursuant to Connecticut General Statutes Section 10a-55m (2015)
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Total Anonymous and Confidential Reports and Disclosutes

The University Police monitors an on-line form where individuals can report anonymous crimes,
including those of sexual assault, intimate partner violence stalking, In 2015 thete were zero (0)
anonymous tepotts.

Licensed counselors in the CCSU Student Wellness Setvices ate the only employees on campus who
receive confidential reports or disclosutes of sexual violence. They do not formally track these
incidents but were able to provide an estimate of the number of disclosures their office received
throughout 2015:

- Sexual assault: between thirty-eight and forty-five (38-45) confidential disclosures
- Intimate Partner Violence: Approximately seven (7) confidential disclosutes
- Stalking: Approximately two (2) confidential disclosures

It is important to note that these confidential disclosures could potentially also be included in the
Total Reported Incidents of Sexual Violence (see Sexual Violence Repottable Statistics and Data,
Table III). Some students may disclose to a confidential counselor and also make a report ot
disclosure to a non-confidential employee at the univetsity.

Additional Statistics

In addition to incidents of sexual assault, intimate pattner violence and stalking, CCSU also provides
advocacy and repotting options for other types of harassment and disctimination that is prohibited
undet Title IX. Throughout the 2015 calendar year CCSU received the following reports and
disclosures: '

- Sexual Harassment: Fifteen (15) reports and three (3) disclosures

- Sexual exploitation: One (1) report

- Discrimination based on sexual orientation: One (1) repott

- Discrimination based on gender: Six (6) tepotts

CCSU offices, including the Office of Diversity and Equity, CCSU Office of Victim Advocacy and

Office of Student Conduct provided services and response to these individuals, depending on the
particular citcumstances of each incident.

Central Connecticut State University — Report Pursuant to Connecticut General Statutes Section 10a-55m {2015)




Sexual Violence Statistics and Data



»

CSCU

CONNECTICUT STATR
COLLEGES & UNTVERSITIES

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Central Connecticut State University

REPORTING OFFICE;: Office of Diversity and Equity (ODE)

INSTITUTION CONTACT: Rosa Rodriguez, Chief Diversity Officer/Title IX Coordinator
YEAR: 2015

. SEXUAL VIOLENCE* PREVENTION, AWARENESS, AND RISK REDUCTION PROGRAMS:

' _ - Number of Programs: _
Program Category " Prevention: \ Awareness: " Risk Reduction:
Sexual Assault 39 129 . 1
Stalking 16 115
Intimate Partner Violence 16 113

Program Types:
(List and Describe Each Program Type)

PREVENTION

Trainings

Sexual Violence Prevention Program (on-line)

Type of program: Prevention (sexual assault, intimate pattner violence, stalking)
Number of sessions offered: On-Line

Audience: Incoming and Transfer CCSU Students

Number of participants: 1,090

Desctiption: CCSU Office of Diversity and Equity (ODE) and Division of Student Affairs collaborate in
tequiting incoming students to complete an evidence-based, on-line training, This module provides information
about campus policies, definitions, campus and community resources, scenatios to identify signs of abusive
behaviors, information on bystander intervention, scenatios to build intervention skills and steps to suppott
victims/survivors of sexual violence.

Title IX Training for Graduate Students and “Senior” Undergraduate - On-Line
Type of progtam: Awareness (sexual assault, intimate partner violence, stalking)

Numbet of sessions: On-Line available to all graduate students and “senior” undergraduates
Audience: CCSU Graduate students and “senior” undergraduates

Number of patticipants: 491

Page 1 of 18



Desctiption: All graduate students and “senior” undergraduate students were required to complete a 30 minute
on-line training on the prevention of sexual harassment, sexual assault and interpersonal violence, as well as
catnpus policies and procedutes that relate to these issues.

Sexual Assault Prevention and Title IX Training for Resident Assistants
Type of program: Awateness (sexual assault, intimate partner violence, stalking)
Number of sessions: Two (2)

Audience: Resident Assistants

Number of participants: 80

Desctiption: All Resident Assistants (RA’s) complete required training on an annual basis. Facilitated by staff
from the CCSU Office of Victim Advocacy, new RA’s receive training in consent, alcohol and sexual violence,
dynamics of relationship violence, rape myths, and stalking behavior. Both new and returning residents then
participate in a training on policies, protocols, response and their particular responsibilities as Resident
Assistants. The prevention of sexual and interpersonal violence is also highlighted and discussed.

Sex Signals

Type of program: Prevention (sexual assault)
Number of sessions offered: Two (2)

Audience: Incoming CCSU undergraduate students
Number of participants: 1,000 (approximate)

Description: CCSU offers a comprehensive orientation for new students each summer. At Orientation 2015
students wete requited to attend “Sex Signals” a 90-minute, interactive program facilitated by two trained
professionals. The program focuses on beliefs, attitudes and behavior that can lead to sexual violence, the
difference between seduction and coetcion, consent, how to identify predatory behavior and how to intervene to
support membets of the CCSU community.

Stand Up CCSU - Classroom Presentations
Type of program: Prevention (sexual assault)
Number of sessions offered: T'wenty (20)
Audience: Students

Number of participants: 800

Desctiption: Staff from the Stand Up CCSU Campaign committee facilitated 20 minute presentations to students
that focused on the reality of sexual assault in college communities, bystander intervention and resoutces for
students both on and off campus.

On Being a Man — Developed and Facilitated by Dr. Jason Sikorski
Type of program — Prevention (sexual assault, intimate partner violence and stalking)

Number of Sessions Offered: Approximately 6 sessions. The program is delivered in two sessions lasting two
hours each.

Number of Participants: Approximately 40

Audience: Male student athletes (approximately 15), male students living in the residence dormitories
(Approximately 15), Fraternity members (Approximately 10)

Page 2 of 18
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Desctiption: The workshop aims to implement a theory dtiven ptevention paradigm to engage men in the
process of evaluating whether rigid adhetence to hyper-masculine gender expectations is likely to tesult in futuze
happiness and health. Active learning principles, role plays, direct coaching strategies and vivid multi-media
tesources ate utilized to facilitate the process by which men think critically about pressures placed upon them by
society and whether following these expected standards truly exemplifies "being a real man." This program was
developed, facilitated and evaluated by Dr. Jason Sikorski, Associate Professot of Psychology at CCSU.

Association of Title IX Administrators (ATIXA) 2-day Civil Rights Investigator (Level 2)
certification course

Type of program: Prevention (sexual assault, intimate partnet violence and stalking)

Number of sessions offered: One (1) two day training

Number of patticipants: 85

Audience: Professionals from various CSCU institutions, local law fitms, and a collection of tegional private
institutions of higher education.

Description: Level two investigator training is an intermediate level of training that builds on your skill set with
more nuanced questioning techniques, a strong focus on questioning, record keeping and note-taking, managing
complex investigations, and a topical exploration that broadens beyond the sexual misconduct focus of level one.
This training builds strong skills with frequent exercises and case studies that allow for high levels of interaction,
analysis and the application of various civil rights investigation techniques.

Programs

Jackson Katz: A Lecture on American Manhood and Violence against Women
Type of program: Prevention (sexual assault, intimate pattner violence, stalking)

Number of sessions offered: One (1)

Audience: Students, Faculty and Staff ** Student Athletes were required to attend

Number of participants: 600

Desctiption: Dr. Jackson Katz provided a keynote address to kick-off the Stand Up CCSU campaign. In his two
hout lecture he illustrated how the spotts culture, comedy, advertising, and other media depictions of men,
women, sex, and violence conttibute to pandemic levels of gender violence.

The Bro Code: Masculinity and the Courage to Change

Type of program: Prevention (sexual assault, intimate pattner violence, stalking)
Number of sessions offered: One (1)

Audience: Students, Faculty and Staff

Number of participants: 100

Description: Dt. Tom Keith, a filmmaker, anti-sexist activist, author and lecturer provided a lecture and
discussion that looked at the forces in popular cultute that condition boys and men to dehumanize and
disrespect women and provided an in depth analysis of the BRO Code.

‘TedxCCSUSalon: The Man Box: Discussing Gender, Masculinity, and Male Privilege

Type of program: Prevention (sexual assault, intimate partner violence, stalking)
Number of sessions offered: One (1)

Audience: Students, Faculty and Staff
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Number of participants: 55

Description: Facilitator and counselor William Fothergill facilitated a discussion on gender and male privilege
that focused on a populatr TED Talk.

You Throw Like a Girl; Language Masculinity and Violence against Women

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions offered: One (1)

Audience: Students, Faculty and Staff **Student Athletes were required to attend

Number of patrticipants: 500

Desctiption: Don McPhetson, former NFL player, College Football Hall of Famer, activist, educator, feminist
and entrepreneur lead a session that focused on nurturing positive language and understanding of masculine
identity.

Student Government Association Public Forum on Sexual Assault

Type of program: Prevention (sexual assault)

Number of sessions offered: One (1)

Audience: Students, Faculty and Staff

Number of participants: Fifteen (15)

Desctiption: Leadership from the CCSU Student Government Association coordinated a public forum that
featuted a panel to discuss affirmative consent and board policies on sexual misconduct.

AWARENESS

Trainings

Sexual Assault and Interpersonal Violence Resource Team (SART) Meetings
Type of program: Awareness (sexual Assault, intimate partner violence, stalking)

Number of sessions offered: Four (4)

Audience: SART team members

Number of Patticipants: 20 (approx.) per session

Desctiption: The CCSU SART Team is a group of faculty, staff and students who meet regulatly throughout the
academic yeat to provide leadership to the campus community regarding the prevention and response to sexual
assault and interpersonal violence. The team receives regular training, In 2015 training included a lecture on
coetcive control in intimate pattner violence by Dr. Lisa Fontes, a training on offender risk factors by Dr. Randy
Wallace, an update on new state and federal legislation from CONNSACS and an update on changes to sexual
assault policies and procedutes by CCSU Student Conduct.

Red Flag - Classroom Presentations

Type of program: Awareness (sexual assault, intimate partner violence, stalking)
Number of sessions offered: 27

Audience: Students

Number of participants: 840
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Description: Staff from the CCSU Office of Victim Advocacy and faculty from the Department of Ctiminology
and Criminal Justice facilitated 20 minute classtoom presentations that focused on aspects of healthy
relationships, signs of abusive relationships and how to help a friend who is in an abusive relationship.
Resources for students both on and off campus were also discussed. Presentations reached students in a variety
of different disciplines across campus.

Sexual Assault Awareness Residence Hall Training
Type of program: Awateness (sexual Assault)

Number of sessions offered: Fifteen (15)

Audience: Students living in the CCSU Residence Halls
Number of Participants: 275

Desctiption: Throughout the beginning of the fall and spring semesters staff from the Ruth Boyea Women’s
Center, in coordination with Residence Life, facilitated sexual assault awareness programs in each of the
Residence Halls. The one hour training focused on the definition of sexual assault and resources for students
both on and off campus.

[nitial Title IX Training for CCSU Employees

Type of program: Awareness (sexual assault, intimate pattner violence, stalking)
Number of sessions offered: Eighteen (18)

Audience: CCSU Employees

Number of participants: 134

Description: This three hour sessions is offered regulatly to all CCSU employees. Facilitated by staff from the
CCSU Office of Victim Advocacy, the workshop focuses on understanding CCSU’s policy and protocol as it
pettains to Title IX and sexual misconduct, CCSU employee tesponsibilities under these policies and under state
and federal law and how to assist colleagues and students who may have experienced sexual misconduct. An in-
depth lectute and discussion regarding the reality of sexual assault, intimate pattner violence and stalking on
campus is conducted. Participants are also provided information on resources and referrals both on and off
campus.

[nitial Title IX Training for CCSU Employees - On-Line

Type of program: Awateness (sexual assault, intimate pattner violence, stalking)
Number of sessions offered: Offered to all employees on-line

Audience: CCSU Employees ' ‘

Number of participants: 529

Description: All CCSU employees ate required to attend annual Title IX training, This training is offered both in
person and on-line. The on-line session covers policy and procedure related to sexual misconduct, employee
responsibilities and provides information on sexual assault, intimate pattner violence and stalking,

Title IX Refresher Training for CCSU Employees

Type of program: Awareness (sexual assault, intimate pattner violence, stalking)
Number of sessions offered: Eight (8)

Audience: CCSU Employees who have already completed an initial Title IX Training
Number of patticipants: 353
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Description: This 45 minute training, facilitated by staff from the CCSU Office of Victim Advocacy, is tequited
on an annual basis for all employees who have previously completed a three-hour initial training ot the on-line
training. The training focuses on updates to policy, protocol and relevant legislation. Participants also review
their responsibilities as CCSU employees and discuss a case study. Resources from both on and off campus ate
also discussed.

Dare to be a Blue Devil

Type of program: Awareness (sexual assault, intimate partner violence, stalking)
Number of sessions offered: Two (2)

Audience: Incoming CCSU students (freshman and transfer)

Number of participants: 1,000 (approx.)

Description: This 90 minute training is a required component of otientation for new students. Facilitated by the
Director of Student Conduct, the Coordinator of Wellness Education and the CCSU Victim Advocacy and
Violence Prevention Specialist, participants receive information on their responsibilities under the Student Code
of Conduct. Definitions related to the sexual misconduct policy are also explained. Resoutce both on and off
campus are provided. '

Programs

Take Back the Night

Type of program: Awareness (sexual assault, intimate pattaer violence, stalking)
Number of sessions offered: One (1)

Audience: Students, Faculty and Staff

Number of participants: 150

Description: At this annual event hosted by the Ruth Boyea Women’s Center, the campus community comes
together to support survivors of sexual assault, intimate partner violence and stalking. There is an oppottunity
for victims, sutvivors and suppotters to share their expetience and/or message in a variety of different formats.

Invisible Chains: Coercive Control in Intimate Relationships. A Facilitated Discussion with Dr.

Lisa Fontes.

Type of program: Awareness (intimate partner violence)
Nummber of sessions offeted: One (1)

Audience: Students, Faculty and Staff

Number of participants: 50

Desctiption: Author and researcher, Dr. Lisa Fontes, facilitated an intetactive ptesentation which described how
coercive control shows up in the lives of real people — and what we can do about it.

The Legal Consequences of Domestic/Interpersonal Violence. A Panel Discussion.
Type of program: Awareness (intimate pattaer violence)

Number of sessions offered: One (1)

Audience: Students, Faculty and Staff

Number of participants: 82
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Description: The goal of this panel was to raise awareness of the interpersonal violence epidemic and present on
Connecticut’s approach to victim treatment and abuser accountability. Bringing together a vatiety of expettise,
attendees learned about the history and progtession of interpersonal violence laws in general and in Connecticut,
current criminal justice procedures at the state level to reduce incidences of interpetsonal violence, working with
interpersonal violence offenders and the impact of intetpersonal violence on victims and their families.

No Witness - Theatrical Production
Type of program: Awateness (sexual assault)
Number of sessions offered: One (1)
Audience: Students, faculty and staff
Number of participants: 25 (approx.)

Desctiption: Hosted by the CCSU Theatre Department, CCSU theatre students performed the play “No
Witness” which focuses on the coutt heating of a sexual assault case. Audience members were then selected to
serve as a jury and discussed the guilt or innocence of the alleged perpetrator in a room with a live feed ditected
back to the rest of the audience. The performance was followed by a panel discussion with experts from actoss
campus and the community.

Walk of No Shame

Type of program: Awareness (sexual assault, intimate partner violence and stalking)
Number of sessions offered: One (1)

Audience: Students, faculty and staff

Number of participants: 50 (approx...)

Description: This event, organized by students from the Ruth Boyea Women’s Center, focused on ending victim
blame and provided a platform for students to share their own expetiences with street harassment and sexual
misconduct.

Vagina Monologues

Type of program: Awareness (sexual assault, intimate partner violence, stalking)
Number of sessions offered: One (1)

Audience: Students, Faculty and Staff

Number of participants: 100 (approx.)

Description: CCSU students, faculty and staff performed the award winning play Vagina Monologues. The
petformance was organized by the Ruth Boyea Women’s Center.

Other Awareness Initiatives

Campus Climate Survey - Data Collection

Type of program: Awareness (sexual assault, intimate partner violence)

Number of sessions offered: Fifty (50)

Audience: Students

Number of participants: 750 (approx.) An additional 250 surveys were collected in the spring of 2016,

Description: Throughout the fall of 2015 data was collected on the ptevalence of sexual assault and intimate
partner violence at CCSU. Researchers from the CCSU Office of Victim Advocacy visited 50 randomly selected
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classes and students had the option of completing the survey. All participants were also provided information on
resources on campus and in the community.

How to Help Booklets

Type of program: Awateness (sexual assault, intimate partner violence, stalking)
Number of sessions offered: N/ A ‘
Audience: CCSU employees, students

Numbet of participants: Approximately 10,000

Description: "How fo Help" manuals include basic information on sexual assault, stalking and intimate partner
violence, resources on and off campus, tepotting options, victim rights and how individuals can help prevent
violence. Approximately 10,000 copies were distributed in 2015 at events, "tabling" in the student center, at new
student and employee orientations, in the residence halls, in classroom presentations and in offices throughout
the CCSU campus. Note: All new students and employees received copies of the policy and procedure booklet,
How 1o Help booklet and an informational pamphlet that includes definitions and contact names for on- and off-
campus tresources.

"Pipeline” Announcement

Type of program: Awareness (sexual assault, intimate partner violence, stalking)
Number of sessions offered : N/ A

Audience: CCSU employees, students

Number of patticipants: Unknown

Desctiption: At the beginning of each semester, CCSU posts an announcement on the Central Pipeline (student,
faculty and staff on-line portal) on student resources for sexual assault and intetpersonal violence prevention and
awareness and new policy changes.

Risk Reduction

An Introduction to Self Defense

Type of program: Risk Reduction (sexual assault)
Number of sessions offered: One (1)

Audience; Students in Barrows Hall

Numbet of participants: 10

Desctiption: A certified Self Defense Insttuctor from the Office of Victim Advocacy provided a one hour
discussion on safety and basic self-defense.

Campus “Blue Lights”

Type of program: Risk Reduction (sexual assault, intimate partner violence)
Number of sessions offered: N/A

Audience: CCSU employees and students

Number of participants: N/A

Description: The University has installed approximately 100 well-paced emergency telephones on campus that
automatically dial into the police dispatch center on campus.
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Police Safety Escort Service

Type of program: Risk Reduction (sexual assault, intimate partner violence)
Number of sessions offered: N/A

Audience: CCSU employees and students

Number of participants: N/A

Description: Concerned students or employees at CCSU can call the CCSU Police and will be escorted to their
destination (within the campus). Escotts include police student wortkers, public safety assistants and police
officers.

II; SEXUAL VIOLENCE PREVENTION AND AWARENESS CAMPAIGNS!.

‘ o R Number of Campaigns:

Campaign Category Pl‘_eVéﬁtiOh: . \ , Awareness:
Sexual Assault . 2 4 2
Stalking 2 2
Intimate Partner Violence 2 2

| : ‘ ' Campaign Types:

(List and Describe Each Campaign Type)

Campaign 1 of 2

Stand Up CCSU - Spring Semester 2015

Type of Campaign: Prevention and Awateness (sexual assault, intimate partner violence, stalking)
Description:

Stand Up CCSU is a bystander awareness campaign developed by a group of Central Connecticut State
University students, faculty and staff who ate committed to the prevention of sexual and interpersonal violence
on our campus. An essential part of Stand Up CCSU is encouraging men to stand and take action against
violence. The campaign goal is to engage the campus community in a dialogue on how each of us can actively
plan a part in creating an environment free of sexual and relationship violence.

Stand Up CCSU Committee:

A campus wide committee worked together to develop and implement the campaign. Chaited by Nick
D’Agostino (Office of Diversity and Equity) and Sarah Dodd (Office of Victim Advocacy) the committee was
comprised of students, faculty and staff from Administrative Affairs, Athletics, Center for Public Policy and
Social Research, Criminal Justice and Criminology Depattment, Counseling Wellness, Healthy Men’s Initiative,
Health Setvices, Inter Residence Council, Marketing and Communications, Residence Life, Ruth Boyea
Women’s Center, Student Activities and Leadership Development, Student Conduct and University Relations.

Initiatives
DPosters

Approximately 150 posters from the “Where Do You Stand?” campaign, developed by the non-profit Men Can
Stop Rape, wete hung in academic and administrative buildings as well as residence halls. The posters promote
bystander intervention, patticulatly to college men.

Classroom Presentations
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Members of the committee facilitated trainings on bystander intervention in twenty classtooms to
approximately 800 students.

Major Speakers

Jackson Katz: A Lecture on American Manhood and Violence against Women, 600 students, faculty and
staff attended. Progtam was required for all NCAA student athletes.

Tom Keith: The Bro Code: Masculinity and the Courage to Change, 100 (approx.) students in attendance

TedxCCSUSalon: The Man Box: Discussing Gendet, Masculinity, and Male Privilege, 55 students in
attendance

Outreach

Stand Up CCSU committee members wete interviewed about the campaign for the campus radio station
and newspaper.

Every room door in the Residence Halls had a Stand Up CCSU doorknocker on it when students tetutned
from spring break. The dootknockers provided information on bystander intervention and campus and
community resoutces.

Stand Up CCSU committee membets provided information on the campaign and bystander intervention
through tabling at three basketball games, the Dean’s Cup and on seven days at the Student Center

At the hashtag #StandUPccsu dozens of CCSU faculty, staff and students had their pictures posted to
twitter with messaging about how and why they take a stand

The Student Center had a campaign banner in the Devil’s Den and bystander information on computer
screens.

Outcomes

Directly reached approximately 1,550 students with presentations and trainings on sexual assault and
relationship violence prevention.

Information on bystander intervention and resources for those impacted by violence was widely distributed,
in many different formats, across the CCSU campus.

CCSU community members wete provided an avenue to become involved in campus sexual assault and
intimate pattner violence prevention.

Campaign 2 of 2

The Red Flag Campaign - Fall Semester 2015

Type of Campaign: Prevention and Awateness (sexual assault, intimate partner violence, stalking)

Description: The Red Flag Campaign (RFC) uses an evidence-based, bystander intervention strategy to
address sexual assault, dating violence and stalking on college campuses. At CCSU the campaign includes the
distribution of red flags on campus, a postet seties, classtoom presentations and several key note speakets.

Red Flag Committee

A campus wide committee worked togethet to implement the campaign. Chaired by Sarah Dodd (Office of
Victim Advocacy) and Kathy Bantley (Ctiminology and Criminal Justice) the committee was comptised of
students, faculty and staff from Student Government, Residence Life, Health Sexvices, the Ruth Boyea
Women’s Center, University Police, Office of Diversity and Equity, Center for International Education,
Psychological Sciences, Ctiminology and Criminal Justice and the YWCA of New Britain. Additional suppozt
was provided by the Department of Athletics and Student Affairs.

Page 10 of 18



ST

Initiatives
Posters

Approximately 150 Red Flag Campaign posters were distributed throughout campus, in academic buildings,
dining halls and residence halls. Posters contained information on behaviors that may indicate a “red flag” in a
relationship and how to intervene in these situations.

Classroom Presentations

®  Committee membets facilitated presentations in 27 classrooms across vatious disciplines including
construction management, criminology, computet science, history, management, management
information systems, psychology, statistics and nursing,

* Approximately 841 students participated (25% increase from 2014),

Major Speakers
Don McPhetson, “You Throw like a Gitl;” 500 (approx.) students in attendance including all NCAA athletes

Dt. Lisa Fontes presented on “Coercive Control;” facilitated workshops for the SART Team, two classtooms
and an open sessions with 50 people in attendance.

Criminal Justice Panel presented on “Legal Consequence of Domestic Violence” with 82 people in
attendance,

Outreach

*  Students and staff “tabled” at two football games (approximately 300 students received educational
information)
*  Student Center
0 Committee members “tabled” on multiple dates(approximately 100 students received educational
information)
O The statue of Kaiser in the Devil’s Den was dressed a Red Flag Campaign t-shitt to draw attention to
the posters
© A campaign banner was held in Devil’s Den and information about dating violence was on television
and computer screens
®* Door tags in Residence Halls — 1,000 (tags) on student doors with information on the Red Flag Campaign
as well as campus and community partner’s resources and services,
* Two e-mails were sent to the campus community from Rosa Rodriguez, Title IX Coordinator
®  There was promotion of the campaign at three Title IX Trainings

Total Direct Contact (Training/ Events): 1,523 (66% inctease from 2014)
Overall Outcomes

®* Increased student contact, The RFC 2015 expanded education efforts and ditectly reached mote students
with educational content then past campaigns

*  Events lead to learning, Students report learning about bystander intervention, social norm change and
different aspects of abusive behavior through educational events

" New faculty allies, Faculty from atypical disciplines such as computer science and geogtaphy engaged in the
campaign, allowing RFC to reach students who might not otherwise focus in the classroom on issues like
interpetsonal violence,
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IIl. TOTAL REPORTED INCIDENCES OF SEXUAL VIOLENCE:,

'--*ent Category

Number of Incidents Reported;

Number of Incidents Disclosed:

Rev. 7/2016
wilt 5 17
Stalking 6 2
Intimate Partner Violence 13 18

V.. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE

(STUDENTS):

Final Outcome:

Total
Number
of Cases:

Case

Category Warning:

Probation:

Suspension:

Expulsion:

Persona Non
Grata (PNG):

Sanctions/
Sexual
Violence

Remediation:

Other:

Sexual 1
Assault

1

Stalking 1

Intimate 4
Partner
Violence

Deferred
Suspension
(1)’
Residence
Hall
Separation
(3), On-Line
Anger
Management
module (3),
Alcoho!
EDU (1),
On-Line
Civility and
Respect
Module (1),
On-Line
Choosing
Options
Module (1),
On-Line
Personal
Decision
Making
Module (2)
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IV.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE
(STUDENTS)
o 'I_'otal o Outcome of AppeaI Decision:
Appeal
Category :Nu.mbgr Upheld Overturned:
of Cases:

Sexual Assault 0

Stalking 0

Intimate 2 2

Partner

Violence

V.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE’
' (EMPLOYEES)
Case Total . F|naI Outcome ,
Category Number Reprimand: Edy;.z1 II?n/ Administrative Leave: Termination: Other:
o of Cases: Training:. |- , ‘ \
Sexual 0
Assault
Stalking 0
Intimate 0
Partner
( Violence

" V.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE

(EMPLOYEES)
- Appeal Outcome of Appeal Decision:
~ Category Upheld: ‘ Overturned
Sexual Assault

Stalking

Intimate Partner Violence

VI. TOTAL ANONYMOUS OR CONFIDENTIAL SEXUAL VIOLENCE
REPORTS OR DISCLOSURES TO THE INSTITUTION:

. Number of Reports: Number of Dlsclosures
Category —— - - -

o Anonymous: Confidential: Anonymous: | Confidential:
Sexual Assault 0 0 o] 38-45
Stalking 0 0 0 2
Intimate Partner Violence 0 0 0 7

*"Sexcnal Violenee" was used aggregately to encompass sexual assault, stalking, and intimate partner
violence, as defined by C.G.S. The full text of each of the above teportables is as follows:
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L A copy of its most tecent policies regarding sexual assault, stalking and intimate partner
violence;

II. A copy of its most recent concise wtitten notification of the tights and options of a student
or employee who reports or discloses an alleged violation of its sexual assault, stalking and
intimate partner violence policy or policies;

III.  The numbet and type of sexual assault, stalking and intimate partner violence ptevention,
awareness and risk reduction progtrams at the institution;

IV.  The type of sexual assault, stalking and intimate partnet violence prevention and awateness
campaigns held by the institution;

V. The number of incidences of sexual assault, stalking and intimate partnet violence repotted ot
disclosed to such institution;

VI.  The number of confidential or anonymous tepotts or disclosures to the institution of sexual
assault, stalking and intimate partner violence;

VIL.  The number of disciplinary cases at the institution related to sexual assault, stalking and
intimate partner violence; and

VIII. The final outcome of all disciplinary cases at the institution related to sexual assault, stalking
and intimate partner violence, including, but not limited to, the outcome of any appeals of
such final outcome, to the extent reporting on such outcomes does not conflict with federal
law.

STATUTORY REFERENCES AND DEFINITIONS
SEXUAL ASSAULT

Sec. 53a-70. Sexnal assanlt in the first degree: Class B or A felony. (a) A petson is guilty of sexual assault in
the first degree when such person (1) compels another person to engage in sexual intercoutse by the
use of force against such other person or a third person, ot by the threat of use of force against such
other person or against a third person which reasonably causes such person to fear physical injuty to
such person or a third person, or (2) engages in sexual intercourse with another person and such
other person is under thirteen years of age and the actor is more than two yeats oldet than such
person, or (3) commits sexual assault in the second degtree as provided in section 53a-71 and in the
commission of such offense is aided by two or more other persons actually present, or (4) engages in
sexual intercourse with another person and such other person is mentally incapacitated to the extent
that such other petson is unable to consent to such sexual intercoutse.

(b) (1) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree is a
class B felony for which two years of the sentence imposed may not be suspended or reduced by the
court ot, if the victim of the offense is under ten yeats of age, for which ten years of the sentence
imposed may not be suspended or reduced by the coutt.

(2) Sexual assault in the first degtree is a class A felony if the offense is a violation of subdivision (1)
of subsection (a) of this section and the victim of the offense is under sixteen years of age ot the
offense is a violation of subdivision (2) of subsection (a) of this section. Any person found guilty
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under said subdivision (1) ot (2) shall be sentenced to a term of imprisonment of which ten years of
the sentence imposed may not be suspended ot reduced by the coutt if the victim is under ten years
of age ot of which five years of the sentence imposed may not be suspended or reduced by the coutt
if the victim is under sixteen years of age.

(3) Any person found guilty under this section shall be sentenced to 2 tetm of imprisonment of at
least ten years, a portion of which may be suspended, except as provided in subdivisions (1) and (2)
of this subsection, or a term of imptisonment and a period of special parole pursuant to subsection
(b) of section 53a-28 which together constitute a sentence of at least ten years. Notwithstanding the
ptrovisions of subsection (a) of section 53a-29 and except as otherwise provided in this subsection, a
court may suspend a portion of a sentence imposed under this subsection and impose a petiod of
supetvised probation putsuant to subsection (f) of section 532-29.

Sec. 53a-T1. Sexwual assanlt in the second degree: Class C or B felony. (a) A person is guilty of sexual assault
in the second degree when such petson engages in sexual intercourse with another person and: (1)
Such other person is thitteen years of age ot oldet but under sixteen years of age and the actor is
more than three yeats older than such other petson; or (2) such other petson is impaited because of
mental disability or disease to the extent that such other petson is unable to consent to such sexual
intercousse; or (3) such other person is physically helpless; ot (4) such other petson is less than
cighteen years old and the actor is such person's guardian ot otherwise tresponsible for the general
supetvision of such person's welfare; ot (5) such other person is in custody of law ot detained in a
hospital o other institution and the actot has supervisory ot disciplinaty authotity over such othet
petson; ot (6) the actor is a psychotherapist and such other petson is (A) a patient of the actor and
the sexual intercourse occurs during the psychotherapy session, (B) a patient or former patient of the
actot and such patient ot former patient is emotionally dependent upon the actor, ot (C) a patient ot
former patient of the actor and the sexual intercourse occurs by means of therapeutic deception; or
(7) the actor accomplishes the sexual intercourse by means of false tepresentation that the sexual
intercoutse is for a bona fide medical putpose by a health cate professional; ot (8) the actor is a
school employee and such other petson is a student enrolled in a school in which the actor works of
a school under the jutisdiction of the local or regional boatd of education which employs the actot;
ot (9) the actor is a coach in an athletic activity ot a petson who provides intensive, ongoing
insttuction and such other person is a recipient of coaching ot instruction from the actor and A)is
a secondaty school student and teceives such coaching ot insttuction in a secondary school setting,
or (B) is under eighteen years of age; or (10) the actot is twenty yeats of age ot older and stands in a
position of power, authotity or supetvision over such other person by vittue of the actor's
professional, legal, occupational ot volunteer status and such other petson’s participation in a
progtam or activity, and such other person is under eighteen years of age; ot (11) such other petson
is placed or receiving setvices under the direction of the Commissioner of Developmental Services
in any public or private facility or program and the actor has supetvisory or disciplinaty authority
over such other person.

(b) Sexual assault in the second degtee is a class C felony or, if the victim of the offense is under
sixteen years of age, a class B felony, and any person found guilty under this section shall be
sentenced to a term of imprisonment of which nine months of the sentence imposed may not be
suspended or reduced by the coutt.

Sec. 53a-72a. Sexual assanlt in the third degree: Class D or C felony. (a) A petson is guilty of sexual assault
in the thitd degree when such person (1) compels another petson to submit to sexual contact (A) by
the use of force against such other petson ot a third petson, or (B) by the threat of use of force
against such other person or against a thitd petson, which reasonably causes such other petson to
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fear physical injury to himself or hetself or a thitd petson, ot (2) engages in sexual intercourse with
another person whom the actot knows to be related to him ot her within any of the degrees of
kindred specified in section 46b-21.

(b) Sexual assault in the third degtee is a class D felony ot, if the victim of the offense is under
sixteen yeats of age, a class C felony.

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE

Sec. 10a-55m. (a) (1) “Affirmative Consent” means an active, clear and voluntary agreement bya
person to engage in sexual activity with anothet petson.

Sec. 10a-55m. (a) (5) “Tntimats partner vioknce” means any physical or sexual hatm against an
individual by a current ot former spouse of ot person in a dating relationship with such individual
that results from any action by such spouse ot such person that may be classified as a sexual assault
under section 53a-70, 53a-70a, 53a-70b, 53a-71, 532-72a, 53a-72b or 53a-73a, stalking undet section
532-181c, 532-181d or 53a-181e, or family violence as designated under section 46b-38h.

Sec. 53a-70b. Sexual assault in spousal or cobabiting relationship: Class B felony. (a) For the purposes of this

section:

(1)Sexual intercoutse” means vaginal intercourse, anal intercourse, fellatio ot cunnilingus between
persons tegatdless of sex. Penetration, however slight, is sufficient to complete vaginal intetcousse,
anal intercourse ot fellatio and does not require emission of semen. Penetration may be committed
by an object manipulated by the actot into the genital ot anal opening of the victim's body; and

(2) “Use of force” means: (A) Use of a dangerous instrument; ot (B) use of actual physical force ot
violence or superior physical strength against the victim.

(b) No spouse ot cohabitor shall compel the other spouse or cohabitot to engage in sexual
intetcousse by the use of force against such other spouse ot cohabitor, ot by the thteat of the use of
fotce against such other spouse ot cohabitor which reasonably causes such other spouse ot
cohabitor to fear physical injury.

(c) Any person who violates any provision of this section shall be guilty of a class B felony for which
two yeats of the sentence imposed may not be suspended or reduced by the court.

STALKING

Sec. 53a-181c. Stalking in the first degree: Class D felomy. (a) A person is guilty of stalking in the first
degree when such petson commits stalking in the second degtee as provided in section 53a-181d
and (1) such person has previously been convicted of a violation of section 53a-181d, or (2) such
conduct violates a court order in effect at the time of the offense, ot (3) the other person is under
sixteen yeats of age.

(b) Stalking in the first degree is a class D felony.

Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this section,
"ecoutse of conduct” means two ot mote acts, including, but not limited to, acts in which a person
directly, indirectly ot through a third party, by any action, method, device or means, (1) follows, lies
in wait for, monitors, obsetves, sutveils, threatens, harasses, communicates with or sends unwanted
gifts to, a petson, ot (2) interferes with a person's propetty.

(b) A person is guilty of stalking in the second degtee when:
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(1)Such petson knowingly engages in a course of conduct ditected at a specific person that would
cause a reasonable petson to fear for such person's physical safety ot the physical safety of a third
person; or

(2) Such person intentionally, and for no legitimate putpose, engages in a course of conduct directed
at a specific person that would cause a reasonable petson to feat that such person's employment,
business ot cateer is threatened, where (A) such conduct consists of the actor telephoning to,
appeating at ot initiating communication ot contact at such other petson's place of employment or
business, provided the actor was previously and cleatly informed to cease such conduct, and ®)
such conduct does not consist of constitutionally protected activity.

(c) Stalking in the second degtee is a class A misdemeanor.

Sec. 53a-181e. Sialking in the third degree: Class B misdemeanor. (a) A petson is guilty of stalking in the
third degree when he recklessly causes another petson to reasonably fear for his physical safety by
wilfully and repeatedly following or lying in wait for such other person.

(b) Stalking in the third degtee is a class B misdemeanor.
PROGRAMMING:

Sec. 10a-55m. (a) (2) “Awareness programming” means institutional action designed to inform the
campus community of the affirmative consent standard used pursuant to subdivision (1) of
subsection (b) of this section, and communicate the prevalence of sexual assaults, stalking and
intimate partner violence, including the nature and numbet of cases of sexual assault, stalking and
intimate pattner violence reported at or disclosed to each institution of higher education in the
pteceding three calendar years, including, but not limited to, poster and flyer campaigns, electtonic
communications, films, guest speakers, symposia, conferences, seminars or panel discussions;

Sec. 10a-55m. (a) (6) ‘Primary prevention programming” means institutional action and strategies
intended to prevent sexual assault, stalking and intimate pattner violence before it occurs by means
of changing social norms and other apptoaches, including, but not limited to, poster and flyer
campaigns, electronic communications, films, guest speakets, symposia, conferences, seminats ot
panel discussions;

“Risk Reduction”

“Risk Redyetion” is not statutotily defined. However, the Federal regulations for the Violence Against
Women Act amendments to the Clery Act (VAWA), ptovides the following definition:

* Risk reduction means options designed to decrease perpettation and bystander inaction, and
to increase empowerment for victims in ordet to promote safety and to help individuals and
communities address conditions that facilitate violence.

While VAWA’s definition is criticized as implying that victims can prevent sexual violence by
participating in risk reduction programs, it is still helpful in categorizing institution’s sexual violence
programs and initiatives for reporting purposes. Examples of tisk reduction programs related to
sexual violence include, but are not limited to: blue safety lights on campus, self-defense classes,
safety tips, bystander intervention techniques, the buddy system, rape whistles, and related
educational programing. ‘

CONCERNING "REPORTS'" vs "DISCLOSURES" IN PART IV OF THE
AFOREMENTIONED:

Page 17 of 18




A disclosute is 2 communication of an incident of sexual violence not accompanied with a request

for an investigation or adjudication, although there may be a request for accommodations and
referral to services.

A report is a disclosure accompanied by an immediate request for an investigation and adjudication.

All inquiries concerning this handbook may be directed to Gregory F. Daniels, Assistant
Counsel, Connecticut State Colleges and Universities, at
860-723-0018 or DanielsG(@ct.edu.
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Key Findings

¢ 31-39% ot the transmasculine (TM), transfeminine
(TF). & gender-nonconforming (GNC) respondents
had experienced harassment on campus,

¢ 17-22%0 of trans-spectrin respondents who had
experienced harassment feared for their physical
safely on campus,
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Key Findings

« 65% of the TM students, 55% of the TF students, and
18% of the GNC students avoided disclosure of their
gender identity because of a fear of negative
COMSEYUEIICES.

s One-third of trans-spectrum participants have
seriously considered leaving their institution because
of the negative climate.

« More than half of trans-spectrum respondemis tell
comfortable or very comtoriable with the overall
campus climate at their institutions.

College Students with Non-Binary Sexual
and/or Gender Identities

208 students, ages 17-25, were juterviewed from 84 different
colleges 3 27% identified as people of color

« 111 identified outside of a gender binavy, including
genderqueer, agender, gender fluid. non-binary traus.
demigender, and androgyuous students

+ 102 also identified outside of a sexual binary

« Average age at which they began using their current gender
identity label: 19 years old

+91 of the 111 use gender-inclusive pronouns for themselves:
most (91%) use “they/them/herir™

e

" College Students with Non-Binary Sexual
and/or Gender Identities

Elfn cises where there was a diffenence in parentad seceptanse for the stwdent™s
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College Students with Non-Binary Sexual
and/or Gender Identities

« 518 of the non-binary trans studeis were out to a parent (38%
of the participants of color)

+70% of the cis participants were out or mostly out about their
not-binary sexual identily to at least ane parent (8% ol'the
participants of color)

« (Of the 99 participants who identified outside of both sexual and
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“Trans”

A prefix taken from Latin

Befinitions:
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e.g, transatlivitic, frnssexuel
2) beyoad, transcendiug
e.g., fransempirical

*Trans™ not needed and inaccurate

Key Findings

* 31-39% of the transmasculine (TM), transfeminine
(TF) & gender-nonconforming (GNC) respondents
had experienced harassment on campus.

¢ [7-22%6 of trans-spectrum respondents who had
experienced harassment feared for their physical
safely on campus,
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Key Findings

« 65% of the TM students, 55% of the TF students, and
18% of the GNC students avoided disclosure of their
gender identity because of' a fear of negative
consequences,

» One-third of (rans-spectium participants have
serjously considered leaving their institution because
of the negative climate.

« More than half of trans-spectrum respondents fell
comFortable or very comfortable with the overall
campus climate at their instifutions.

College Students with Non-Binary éexual
and/or Gender Identities

208 students, ages 17-25, were interviewed from 84 different
colleges ; 27% identified as people of color

+ 111 identified autside of a gender binary, including
genderqueer, agender, gender fluid. non-binary traus.
demigender, and androgynous studeuts

+ 102 also identified outside of a sexual binary

+ Average ags at which they began using their current gender
identity fabel: {9 years old

«91 of the 111 use gender-inclusive pronouns for themselves:
most (91%) use “they/them/theit™

Campus Queer; The
Experiences and Needs
of LGRTQ + College
Students

Genny Beermnyn

lohns Hopkins University
Press

College Students with Non-Binary Sexual
and/or Gender Identities

« 5194 of the non-binary trans studeis were out to a parent (38%
of the participants of color)

+70% of the cis participans were oul or mostly out about theit
non-binary sexual identity o at least one parent (48% ol'the
participants of color)

« O the 99 participants who identified outside of both sexual and
gender binaries:

CIHaF were out or mostly vut 1o at feast one parent about both (5945 of the
sludents of colory

1A thivd were oul about thetr sexuul identity but not their gemler

T30y 2 people were oul abont their gender but ot their sevuddity

" College Students with Non-Binary Sexual
and/or Gender Identities

Dl enses where there was a difference in parental acceptanae fin the studeni’s
sexnal and gender tenhilies, sevual identify was almostalways more accepled

« Why the studeuts were not out ta a parenf(s).

Cla parentts) helds anti-LGRTQ A+ attitudes

Cha parentis) has consersative relighous betiefs

Lla parcaits) eomes from a culture that is infolersntiowird LUBTQA® people
Dbelieve that a pareni(s) would not get or not take their identity seriously
byt that a pasent(s) w ould be uncemionable with therr identiny

College Students with Non-Binary Sexual
and/or Gender Identities

» Wheve alt respondents learned about therr identities:

3 g websitels -39, o Fiends)--24%, mat a peronpeople who identities
that way o who eduented thom--24%

o Tudividuals with lesser hnown nen-binary gender identities,
like agender and denngender. were much mare likely to Jeam
the tevns online, typically ou Tumblr

+ The stucents who had adopted terminology that, af Teast as of
now, is not widely known even among trans people invariably
learned it online
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College Students with Non-Binary Sexual
and/or Gender Identities

+ Where respondents received support for their gender and sexual
identities:
=4 friendis); 79%
*an LGHTO+ group(s). 3%

= awehsifers): 28%
5 370

= o campus LOGBTQ= cenlur/ollice. 27%

u their portier(s). 17%,

« a family membear{s). 17%

* their hesapist or 2 campus comseling center 4%

Gender-Inclusive Bathrooms
(GIB)

¥ "Gender-inclusive™ and not “gender-neutral” (a bathroom
open fa people of all genders)

7 Mentioned by the most interviewees: few campuses had a
sighificant pumber of gender-inclusive bathrooms, and these
bathrooms were not always well-marked and in convenient
lacations

7 Some studen(s could give the exact number and location of the
GIBs on their campus, as these were the only bathrooms they
would use

% s 2= (8 FLgtt
How Colleges Fail Non-Binary
Trans Students

Mol e

Providing Gender-Tnclusive Bathrooms

Recognizing that Pronouns Matter

Expanding Nume and Gender Marker Options on Records
Offering Gender-Tnclusive Housing

Raising Awareness and Education

Vo oW

Addressing Bathrooms

7 Title IX requives that colleges Allew trans poople to use the
facilities that correspond to their gender identity without regard
to transition status

7 Have a written bathroom policy that protests trans students
from discrimination,

¥ Sample policy:

"The University of Massachasetis, Ambierst strives Lo ereate and sustain a camplis
emvironnrnt hat supports and vatues il members of our conununity, One spect of
creating # supportive ervironmint is providiing safe. necessible, and convenicag
bathronin fucitines. Stadents, staff. Raulty, andeamgns giests shondd uss e
batlmon facilitics that correspond to thelr sex or dentity, or utillze ethopmss
that are desigitited gewde d or peader-ina!

Addressing Bathrooms

V Have single-oceupancy men’s and women’s resteoons
converted into gender-inclusive ones by installing locks and
changing signs

V Have a policy requiring at least one sender-inclusive
restroom in all newly consructed or significantly venovated
buildings. including residence halls

7 Have gender-inclusive restrooms in at least half of the
administrative and academic buildings on campus (standard
of the Campus Pride lndex)

Addressing Bathrooms

¥ Have bathroom sigs that
do nof use male and female
stick figures (could just say
“restroom™)

¥ Have an online list/map of
campus gender-inclusive
bathrooms

ALL GENDER
RESTROOM - -




Pronouns Matter

F Pronoun examples: he/him; shesher; they/them; ze/ir (not
“male” or “female” pronouns)

¥ They are the pranouns that I use. not my “preferred” pronouns

7 Cly a few cofleges curently have a process to indicate
pronouns on records

7 Almost all of the non-binary gender interviewees said that
pronoans wers not asked by faculty in any of their classes,
including in Women and Gender Studies

¥ Many did not feel comfortable approaching a professor with
their pronouns

% Faculty who teach a lavge-sized class {whers students would
not introduce themselves) should avoid veferring to students by
assumed gender or pronouns

¥ Meetings of commitiess and student groups should also have
people indieate their provouus along with their names

¥ Have pronouns on name tags and in email signatures

¥ Set an example o others by infroducing yomself with the
Pronouls you use

Name and Gender Marker on
Records

¥ Few students could use their chosen first name (not
“preferred” name) on campus recards

¥ Even fewer students could judicate their gender
identity on campus records (w hicli is especially
important for housing. Tocker rooms. and bathirooms)

7 Even where siudents could change the gender marker.
it was only from one binary choice to the other

Addressing Promnouns

7 Require all faculty to attend a non-binary trans training session
¥ Encourage faculty to have a name and pronoun policy and to
have it on their syllabi

»Names and Pronpuns; Exenyone Ins (he aght 1o fe i casedl and referred fo by the
wnke and promouns it conspend (o e pender ddentty. uschuding the use of
proder-utechnne propeuns Class rosters fowve @ stukaot’s Tl Fust stne, nafess ey
Tae entersd 1 preferrbehosen first mmie on SPIRE. Tymomis Az nol included o
Tosters. so siwdons will be ashed to indicaie the prossins st gy use for themstives
wheniever they are asked o store ilir manies A sdum’s choseat e and proems
are to be respected 24 all thnes b ile chisswoonm”

%30 Second Stretch”

We thinkyour healthlsimportant.
feel h dbreaktostand,

streteh and/or

Addressing Name and Gender Marker
Change

T Enahle students (o have a name other Uian their legal first
name on institutional documents (1D cards. class rosters, divectory
fistings, unofficial transcripts, diplomas. efe. j aud o make this
chiange themselves onlisie. This should be the only the nams that
appears

T HHave more than “M ¥ as choices on fors and records,
including adsmissions applications

[RSRIESRR SRDCRs s




Colk;ge Students with N on—Birnary‘Sexual
and/ox Gender Identities

* Where respondents received suppart for fheir gender and sexual
identities:
#a fendisk 79%
=an LGBTO+ group(s). 39%
= awebsiie(st: 28%

o Y

* 8 campus LGBTQ= confuriollice. 277

u their poriner(s). 17%

< a fmily memberis), 17%

* their therapisLor a campus counseling center 4%

Gender-Inclusive Bathrooms
(GIB)

¥ =Gender-inclusive™ and not “gender-neutral” (a bathroom
open to peaple ol all genders)

W Mentioned by the most interviewees: few campuses had a
significant number of gender-inclusive bathrooms, and these
bathrooms were not always well-marked and in convenient
locations

7 Some students could give the exact number ind location of the
GIBs o their campus. us these were the only bathrooms they
would nse
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How Colleges Fail Non-Binary
Trans Students

Providing Gender-Inclusive Bathrooms
Recognizing that Pronouns Matter
Expanding Name and Gender Marker Options on Recovds
Offering Gender-Inclusive Housing
Raising Awareness and Education

NN
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Addressing Bathrooms

7 Title 1X requires that colleges allow rans people o use the
facilities that correspond to their gender identity without regard
{0 wansition status

¥ Have a written bathroom policy that protects trans students
{rom discrimination,
¥ Sample policy:

“"The Universify of Massachnsetis, Amlierst strives to create and susiain 3 canyns
cnvironukent thal suppants and values alf menibers of anr community. One aspeet of

ereating 3 supporfive civiromnent is praviding suft, secessible, ud conventent
bailiwain facilities, Studenis, stall. Rculty, and campus wiests should usa the

bathiaom facilities that coriespond Te el sex or er 1dentity. or wtilize batbirooms
theat are destgrvied gerekee-nerienl of pewder-ingl

Addressing Bathrooms

7 Have single-oceupaney men’s and women’s restrooms
converied inta gender-inclusive ones hy installing locks and
changing signs

V Have a policy requiring at least one gender-inclusive
restroom in all newly conswrncted or significantly renovated
buildings. including residence halls

¥ Have gender-inclusive restrooms in at least half of the
administrative and aeadentic buildings on campus (standard
of the Campus Pride lndex)

Addressing Bathrooms

¥ Have bathroom signs that
do not use male and fenale
stick figures ccould just say
“restroont™)

> =
b ‘
7 Have an online list‘map of

AlL GENDER campus pender-inclusive
RESTROOM - bathrooms
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Pronouns Matter

F Pronowm examples: he/him; she/her; they/them; ze/ic {not
“male” or “femnale” pronouns)

V They are the pranouns that [ use. not my “preferred” pronouns

¥ Ouly a few colleges currently have a process to ndicate
pronouns on records

7 Almost all of the non-binary gender interviewees said that
pronouns wers nol asked by faculty fn any of their classes,
including in Women and Gender Studies

¥ Mauy did not feel comfortable approaching a professor with
their pronouns

L - =
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Addressing Pronouns

7 Faculty who teach a large-sized class (where students would
1ot introduce themselves) should avoid referring to students by
assumed gender or pronouns

¥ Meetings of contmittess and student groups should also have
people fndicate their pronouus wlong with their names

¥ Have pronouns on nane tags and in email signatures

T Set an example to others by introducing yourself with the
ProONOUNS you use

Name and Gender Marker on ”
Records

¥ Few students conld use their chosen first name (not
“preferred” wame) on campus records

¥ Even fewer students could judicate theiv gender
identity on campus records (which is especially
fiportant for housing. locker rooms. and bathroons)

7 Even where students could change the gender marker,
it was only from one binary chaoice to the other

Addressing Pronouns

7 Requive all faculty to attend a non-binary trans trafning session
¥ Encourage faculty to have a name and pronoun policy and 1o
have it on their syllabi

sNmunes gad Pronguns; Eserons Ias (he nght 0 be sddiessed sul referred to by ihe
vanie and potiouns e conaspond fo thels gondor wentitg. pnfuding (he use of
sasine proneyns Class rosters fewe 3 student’s bogad Tust maae. nnless ey
¢ it preferrad’chosen first mame on SPIRE. Proninms are not included ou
Tosh o studons will be mbed o indivre e promoans 1la iy se for thenstlves
whereter they are asked ko sfore tiar panes A stideot’s chosen pane and proaanns
are to be respected at ufl thnss in the classtoon.”

T

#30 Second Stretch”

V{z thinkyo yrhealrh is. lmponql;:h
b <

tand,
tretch and/or reflect beforewe continue.

Addressing Name and Gender Marker
Change

¥ Enuble students to bave a name other than their legat first
name on institutional documents (ID cards. class rosters, divectory
[istings, unofficial transcripts, diplomas. etc.) aud to make this
change themselves online. “this should bs the only the name that
appears

¥ Have more than “MF? as choices on (orms and records,
including admissions applications




Marker Change

Suguested wording for admissions and other forms:

Gender idennity (optional. chaose al duf apply)
__oxender

_audiopy e

__ demdgender

. waderqurect of geader flund

. Ban

__fussiianing oF onsure

__ IR et

__ Irans wolietn

__Wonka

__additsonal gemdr ensgoryiidenting, please syl —
__ prefer not to disclase

Gender-Inclusive Housing
(GIH)

V Most of the campuses did not otfer gender-inclusive housing
{housing in which students are assigned to rooms without
regavd to gender) that is open to both fncoming and returming
students

VA few campuses that offered GIH bad set it up poorly, either
because of a laborious assignment process or an inappropriate
facility

¥ Rarely does a campus offer GIH in all vesidence halls and in
all types of housing (doubles. suites, and apartments)

SERRNE &l g
Addressing Name and Gender
Marker Change

Have an explanation of the question:

This mforumation is used for
* Ondy (ot of offices) will have access 1o this infonrution
* Your tesponss will he Jept povate und secure

« The {nformation will uet be nsed for a diserinunatory purpose
+ Yon can chango this iuforvation in the fiture by

If that is too many choices, then be sure to include:

* Truns wowan

*Trans pan

* Non-buiry (gendenjueer, pender fluid, agender, eic )
* Avother ideetity, please specife

Adressing Housing

¥ Enable students to indicate their gender identity on their
housing application

¥ Offer gender-inclusive housing that is apen to both incoming
and retwrning students

v Recognize that GIH is not the same 43 frans housing

v" It should be offered in different parts of campus and, if
possible, in different types of housing (doubles. suites,
apartments) .

V" GIH should include gender-inclusive bathrooms? showers

Addressing Housi;gl

¥ Move away from having “single-sex™ residence halls or floors

V Otfer gender-inclusive bathrooms and shower rooms beyond
1H

7 Require residence life staff to regularly offer activities and
post educational material to raise residents’ awareness of trans
experiences

AR LR

Raising Awareness

¥ Require all Student Aftaivs staff, Public Safety officers, and
other front-line personnel to vegularly atlend a mraining session
about trans topics

7 Incorparate gender identity topics into orentation sessions for
new students, staff], and theulty

¥ Have an online campus resource guide for new and
prospective frans students

V Regularly sponsor non-binary trans speakers and performers




Addizional Best

B

[ %
folicies & Practices

Health Services

7 Enable trans students to self-identify on health care forms

F Make sure that the campus health and counseling cenfer
stalT are knowledgeable about the specific needs ad
experfences of trans studenls

FOfler a support group that assists students in the
process of acknowledging and disclosing their trans
identities

Health Services

¥ Develop and make available a fist of area therapists
experienced in working with trans people

¥ Offer a student health insurance policy which covers
ongoing counseling, ormones, and gender-affirming
surgeries for trans students who need such fiealth care

At least 68 colleges cover honnones and gender-affirming
strgeries for students and 20 cover just hormones

” A‘thﬂ@ﬂ&s

The NCAA's Policy AH Abaut the *T”

< #A rans male (Female lo male) student-athiete who has received a
medieal exception for with testost for gender fransition
may compele on o men’s tean but is no fenger efigible o compete a2
wotnen's team without changing the team status 19 2 mised team, A
mixed team js eigible ouly tor men’s champronships ™

o A frans female (male to female) student-athlete being freated with
testosterone suppression medicalion for gender transition may continue 1o
compele on 2 men’s team but may aul compete on a women’s team
without changing it 1 a imixed team status until completing cne calendar
vear of d Lod testosterpne-suppression b en.”

: : T A e

T

Student Activities

= Educate frafermities and sorornties and other gender-sepresated

student orsamzations about the rights of trans students to parficipate
;Q{keepmg with the institution’s nondiserimination pohey and Tite

¢ Fratermty and Sorerity Transgender Resource Guide:

hitp:/Awvww.lambdalQ.org/transgender.

u{reate 0 Web-based comipus resource guide for new and prospective
teans students

Bnclude imns-focused and trans-inclusive programs as part of general
CAMPUS PrOLraniung

Athletics

» Develop a policy for trans students to compele in intraraurals
¥ UMass Amlterst policy:
~When an cetiviiy makes a gandst destznation, an individual who has
tcansitionad to a diflerent gender can participate in the division of the
mdividual s current gender 3 oo individual ts i the process of
transtlioning (o # differen] gender. paticipatton i a paricular gender
destznated activily will be handled an a ease-by -eose basis ™

HCampus Pride Sports Index: CampusPrideSportsindes.ong




Addressing Name and Gender
Marker Change

Suguested wording for admissions and other forms:

Goaler ety (optioral: chaose all tul apply )
_agender

_auops e

. Gemipider

. pendenqizer or geatter flund

__uon

__isstoning or unsune

__1aang non

— irans woirsin

__woenrn

__oddinonal pender sitsgony/iduntity, please specify
__ prefer et o diselise

R Y SRR LV R 2 RS itk gt
Addressing Name and Gender
Marker Change

Have an explanation of the question:

This infoumatian is used for
+ Only (uame of offices) will hate aceess wo this informedion

« Your respensss will be Jepe private and secore

« The informmion will et be nsd fora discrinunatory prrpose
* You can change this infurixitien in (he fulure by

If that is foo many choices, then be sure to include:

« Trans wowran
< Trans wup
* Non-buery (sendergueer. yender fuid. ugender, eic }

Gender-Inclusive Housing
(GIH)

Y Most of the campuses did nol otfer gender-inclusive housing
(housing in which students are assigned to rooms without
regard to gencler} that is open to both incoming and retuming
students

VA few campuses that offered GIH had sef it up poorly, either
because of a laborious assignment process or an inappropriate
facifity

¥ Rarely does a campus offer GIH in all residence halls and in
all tvpes of housing (doubles. suites, and apartments)

¥ Move away from having “single-sex” vesidence halls or floors

¥ Otfer gender-inclusive bathrooms and shower rooms beyond
GIH

W7 Require residence life siaff to regularly offer activities and
post educational material to raise residents’ awareness of trans
experiences

&

Adressing Housing

¥ Enable students to indicate their gender identity on their
housina application

¥ Otfer gender-inclusive housing that is open to both incoming
and returning students

v Recognize that GiH is not the same as trans housing

Vot should be offered in different parts of campus and. if
possible, in different types of housing (doubles. suites,
apartiments)

V' GIH should include gender-inclusive bathrooms/ showers

L3 °
Raising Awareness
7 Require all Student Affairs staff, Public Safety officers, and
. ather front-line personnel to regularly atlend a waining session
aboul trans topics

7 Incorporate gender identity topics info orientation sessions for
new students, staff] and feulty

¥ Have an online campus resource guide for new and
prospective frans students

¥ Regularly sponsor non-binary trans speakers and performers
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. Additional Best
? Folicies & Practices
1

Wk by Yulenda Fios

Tealth Services

¥ Develop and make available a list of area therapists
experienced in working with trans people

T Offer a student heahl insurance policy which covers
angoing counseling, hormones, and gender-aftirming
surgeties for trans students who veed such health care

At Jeast 68 colleges cover honmones and gender-affirming
surgeries for students and 20 cover just hormones

Athletics

The NCAA's Policy Al About the T

« A trans male (Jemale to male) student-athfete who has received a
medical axception far treatment with testosterone far getwter tranzition
may compere on 4 men’s team bul 1s no longer eligible to cumpete an a
Wolnen's team without changitg the team slatus 1o g mised lean, A
mixed team is ehigible ouly for ment's champrovships ~

« A [rans [emale (ale (o female) student-athlete being treated with
festostemne suppression madication for gender wansition may conlinue ty
compete on a men’s team but i nel eompele on 8 Women's team
withouf changing il to a mixed tewn stulus until completing one ealendar

year of d festosterane-supy

¥ Enable trans students to self-identify on health care forms

7 Make sure that the cmnpus health and counseling center
stall are knowledpeable about the specific needs and

experiences of trans students

F Offer a support group that assists students in the
process of acknowledging and disclosing their trans

identities

Student Activities

* Educate fralemities and sororitics and other gender-sepregated

u(reate a Web-based eompus resource puide for new and prospective

Alnclude trans-focused and trans-inclusive progeams as part of general
CAMPUS Programming

*Develop a policy for trans studenis to compele in intramurals

student arzanszations about the rights of rans students o participate,

iy%kcepmg with the institation s nondiseeimination pohey and Title

« Fratermty and Sorori

Transpender Resource Guide:

hitp:/www.larnbdal Q-ore/transgender

trans students

Athleties

¥ Uhass Amberst policy:

~When an activ
transitionad o a deflerent gender can participate in the di

¢ makes a gender destgnation, an individual who has

sion of the

dividual's currem gender 1 an individual ss n e process of
transtiening to o dilferent gender. participation in a padticular gender

destgnated actitaty wall be handled on a case-by -case bay

A¢Campus Pride Sports Tndex: CampusPrideSporisindes.org
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Specific Best Policies
& Practices

Campus Pride Trans Policy Clearinghouse:

http:/lwww.campuspride.org/tpc

LGBT-Friendly Campus Peide fndex:
hitp:/www.campusprideindex.org

"Suggested Best Practices for Supporting Trans Students”
(Consortizm of Higher Education LGBT Resource
Professionals
rg/policy-practice-recor

Take-Aways on Trans Youth

7 Assigned male youth especially continue to be punished for
acting it any way considered feminine

V Non-binary trans people are less accepted and less respected
as their gender. so arc less likely to disclose to their parents and
others

¥ Although there are more role models and greater resotrces
available online, there continues to be high rates of depression
and suicide ideation among travs youth

Take-Aways on Trans Youth
T A growing number of trans youth do not have to “come out”
because they were never “in”

¥ First generation of trans youth in which a significant pumber
can be themselves as they know themselves

V' The parents of Generation Z are more aware and accepting of
trans people than any previous generation of parents

VBut many youth still encounter discomfort, confusion, and
hostility from their parents when they disclose or confirm thaf
they are rans

Take-Aways on Trans College
Students

¥ College is a chance to be on their own for the first time and to
be themselves, if they could not do so at home or in high school

¥ Or sometimes the opposite: they had been aceepted by their
high school and family, and find opportunities to be themselves
maore limited at college

Visolation: away trom fiends and the sapport they may have
had

¥ Fear of not being accepted and not seen as their gender,
especially if non-binary, by faculty, staff, and other students

Take-Aways on Trans College
Students

Vifthey want to transition, they want to do so ASAP

V Concerns about how they will be treated by administrative
otfices. especially housing. health care services. and other areas
where gender comes into play

¥ Stress of not knowing how to navigate systems and a sense of
processes maving foo slowly .

V Possibly cut oft from their funilies when they disclose.

7 High rates of depression and suicide ideation

¥ 'The better the climate, the higher the expectation

Fe

Questions?
Feel free to email us:
genny(@umass.edu
shane@campuspride.org




How Do | Ask a Questlon of the Panelist{s)?

Yout can write in a question or comment anytime during the event by
clicking on the “Chat” Bubble in the left hand corner of your screen.

OR

If you would like to talk to a panellsti(s) live, please call-in using the phone
number provided on your Instruction sheet, press *1 and you will be put
in a cail queue until it is your turn to ask your question.

For Questions that Arlse After the Conference

if you have a question that you were unable to ask during the weblnarn,
please feel free to email the presenters directly.

Feedbaclk

We want your feedback on today’s event!

If you would like 1o provids suggeastions for
improvement and/or ideas for future event
toplcs, please email Tamie Kiumpyan at:
tamie@paper-clip.com
and she will send you the link to our brief online survey.

Thank you for your participation,
PaperClip Communications

Thank you for your participation in today's webinar. Please
note that we do offer certificates of completion to our
webinar participants.

If you and/or your colleagues would like to a certificate,
please go to the link below and complete the Information
requested --- by selecting the webinar you are seeking a
certificate for and using the password provided in your
reglstration information --- then simply click submit and your
certificate will arrive shortly.

www.paperclipcertificate.com

~ Certificate of Completion

PaperClip Resources (

Sign up tor any of the FREE weekly elsclronlc nawswires we offer.

To register go to www.paper-clip.com and sign-up by clicking on
link at the bottom of our homepages titled *Join Our Communityl”

Upcoming Webinar Conferences

. R&*ﬁﬁggg‘%siﬁenl i gies for Life-Skif Dy - 17,2015
« Youth on Campus: Pollciss & Protacols for 2016 - Novsmber 17, 2015 Webinar & CD
- \X}ég,%acrrg:%s: Potential Impllcations for Highar Ed 2 “Your Institution - Movembst 18, 2015

- Hazing Ushiliies: Advisors, Coaches & Professionals - November 18, 2015 Wekinar & €D

. WE{,I‘NOQ%S'MEMS 2018: Transttion, Persist & Graduation - 18, 2015
ebinar

* BoREsaspIsha ecammssitens UplifiandFipagion o You Comus Rules

. wéﬂuglalrﬂés&@ducl& Restoratve Juslice: A How-to & Best Practicas - December 2, 2015




Specific Best Policies
& Practices

Campus Pride Trans Policy Clearinghouse:
http:/iwww.campuspride,org/tpe

LGBT-Friendly Campus Pride fndex:
http:/fwww.campusprideindex.org

“Suggested Best Practices for Supportiug Trans Studenis”
(Consortinm of Higher Edueativn LGBT Resource
Professionals)
httpi/fwww.lgbteampms.org/policy-practice-recommendations

Take-Aways en Trans Youth

WA growing number of trans youth do not have to “come out”
because they wera niever “in™

¥ First generation ot trans youth in which a significant number
can be themselves as (hey know themselves

¥ The parenis of Genevation Z are more aware and accepting of
frans people than any previous generation of parents

¥ But many youth still encounter discomfort, contusion, and

hostility from their parents when they disclose or confirm that
they are vans

Take-Aways on Trans Youth

¥ Assigned male youth especially continue to be punished for
acting in any way considered feminine

¥ Non-hinary trans people are less accepted and less respected
as their gender. so are less likely to disclose to their parents and
others

V Although there are more role madels and greater resources
available online, there continues to be high rates of depression
and suicide ideation among trans youth

Take-Aways on Trans College
Students

VIfthey want to transition, they want to do so ASAP

¥ Concems about how they will be treated by administrative
offices. especially housing, health care services, and other areas
where gender comes into play

¥ Stress of not knowing how to navigate systems and a sense of
processes maving too slowly

¥ Possibly cut ot frons their families when they disclose,
¥ High rates of depression and suicide ideation
¥ The better the climate, the higher the expectation

Take-Aways on Trans College
Students

7 College is a chance (o be on their own for the first time and to
be themselves, if they could not do so at home or in high school

¥ Or sometimes the opposite: they had been accepted by their
high school and fanily. and {ind opportunities to be themselves
mare limited at college

¥ Isolatfon: away trom fijends and the support they may have
had

¥ Fear of not being aceepted and not seen as their gender,
especially if non-binary, by faculty, stafl. and other students

Questions?
Feel free to email us:

genny(@umass.edu
shane@campuspride.org




Q/A

How Do | Ask a Question of the Panelist(s}?

You cani write in a question ar conyment anytime during the event by
clicking on the “Chat” Bubble In the left hand corner of your screen.

OR

If you wauld like to kaik to a panellsti(s) live, please call-in using the phone
number provided on your instructlon sheet, press *1 and you will be put
in o call queue until it is your turn to ask your question,

For Questions that Arise After the Conference

If you have a question that you were unable to ask during the webinar,
please feel free to email the presenters directly.

Feedback

We want your feedback on today’s event!

If you would like to provide suggestions for
improvement and/or ideas for futtire event
topics, please email Tamie Klumpyan at:

tamie@paper-clip.com

and she will send you the link to our brief online survey.

Thank you for your participation,
PaperClip Communications

Thank you for your participation in today's webinar. Please
note that we do offer certificates of completion to our
webinar particlpants.

1f you and/or your colleagues would like to a certificate,
please go to the link below and complete the information
requested --- by selecting the webinar you are seeking a
certificate for and using the password provided in your
registration Information --- then simply click submit and your
certificate will arrive shortly.

www.paperclipcertificate.com

= = = s -
PaperClip Resources
Sign up for any of the FREE weakly electronic newswires we offer.

To register go to www.paper-clip.com and sign-up by clicking on
link at the hottem of our homepaga titled "Joln Our Community}®

Upeoming Webinar Conferences

. i Hfa-Ski - 24
R&\ﬁ[ﬁﬂgﬂ&f&iﬂ&n\ 3 afes for Life-Skilt Dy 17,2015
+ Youth on Campus: Policles & Protocols for 2016 - November 17, 2015 Weblnar & CD
- \ﬂéﬁéﬁ'@%ﬁfs; Potential Implleations for Highar Ed & “four Institulion - Hovember 18, 2018
+ Hezing Latilities: Advisots, Coaches & Professionzls - November 18, 2015 Weblnar & CD
tion, Perslst, & - bar 18, 2015

» Wgw{aaﬁrogﬂsludenls 2016; F
- BoAReTIRHa Secqmmitlons Hllons Fpggelons of Your Campus s
. wgﬁalar[.&é‘s&%\dud& Restorative Juslice; A How-1o & Best Practicss - Dacember 2, 2015




Health:

— lNNOVATE COLLABORATE » EDUCATE
Mental Health First Aid
Central Connecticut State University
July 5, 2016

8:00 am
e Continental Breakfast Provided

e Registration

8:15 am Session 1, Part 1

e What Is Mental Health First Aid?

e Mental Health Problems in the USA

e The Mental Heaith First Aid Action Plan

e Understanding Depression 5.
e Understanding Anxiety Disorders '

10:00 am Break

10:10 am Session 1, Part 2

e Crisis First Aid for Suicidal Behavior & Depressive Symptom
e What is Non-Suicidal Self-Injury? :

e Noncrisis First A|d for Depression and AnXIety

12:15 pm Lunch Provided

12:45 pm Session 2, Part 1

e Crisis First Aid for Panic Attacks

e Crisis First Aid for Traumatic Events

e Understanding Disorders in Which Psychosis May Occur
e Crisis First Aid for Acute Psychosis

3:00 pm Break Snack Provided

3:10 pm Session 2, Part 2

e Understanding Substance Use Disorders
e Crisis First Aid for Overdose

e Crisis First Aid for Withdrawal

e Using Mental Health First Aid

e Fxam and Evaluation

5:00 pm End A



CONNECTICUT
HEALTHY
CAMPUS
INITIATIVE

Friday, April 8, 2016
9:30 a.m.—12:00 p.m.

Agenda,

Welcome and Introductions

Intimate Partner Violence on Campus

Joe Froehlich
Director of Law Enforcement Services
Connecticut Coalition Against Domestic Violence

Member Updates

Evaluation and Demographic Information Sheet

Next Meeting

Friday, May 13, 2016

9:30 a.m.—12:00 p.m.

Central Connecticut State University
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Prepared by Sarah Dodd, CCSU Victim Advocacy and Vialence Prevention Specialist (April 2016)
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Summary of Initiatives

Financial Summary.

Evaluation

This project was made possible with generous support from
the Avon Foundation for Women,

AV ON

Foundation
for Women



Evaluation

Methodology

‘Upon completion of the Stand Up CCSU campaign, approximately 1,000 students were e-mailed a link to
an on-line survey. The link was additionally posted on the campaign’s Facebook and Twitter. Students
‘who completed the survey were putin to a drawing to win one of four mini I-Pads.

Descriptive Statistics

Number of participants: 189 CCSU Students

Gender ldentify: 65% identified as female, 35 % identified as male
Mean age: 21

Student status: 23% first year undergrad, 13 % second year undergrad, 28% third year undergrad, 33%
fourth year undergrad, 2% graduate, 1 % other

S —
i

Students were talking about
Stand Up CCSU! 41% of the CCSU
students in our sample had a
conversation with a classmate or
friend regarding Stand Up CCSUL

Page 5

Findings

Survey participants also answered questions regarding how confident they were in intervening on behalf of
another person.

Bystander Confidence Level - A comparisen of
students who did and did not interface with
Stand Up CCSU
; 100
© 90
80

88

60
50 -
40
30

10

No Stand Up CCSU All Stand Up CCSU Activities  Stand Up CCSU Presentation and

Poster only
Discussion

e Participants who took part in all Stand Up CGCSU activities (classroom presentation, viewed a poster,
attended an event and viewed social media posts) were significantly more confident in their ability
to intervene then participants who did not interface with the campaign in any way. They were also
more confident than their peers who only saw a presentation and a poster.

o The different facets of the campaign mattered. Itis likely that the more connections a student had
with Stand Up CCSU, the more confident they became in their ability to intervene and in their
perception that other CCSU students will intervene on behalf of each other.

o Due to funding from the Avon Foundation we were able to explore different ways to reach students
and ultimately Jearned that connecting with students on many different levels was critically
important to the success of the campaign.

Page 6



Addendum A - CCSU Student Developed Poster Campaign

Page 8

Thanlk you for giving us the opportunity to make a difference on our campus!
Top Row from Left: Sarah, Nicole, Daniella, Aljah, Joel, Jonathan

Bottom Row from Left: Donessia, Monica, Nadiyah, Ben, Jessica

Page 7




T wouldnt want it
fo ]mppento
- my family member
or my friend:
! So, Luont let it
. happeu to yoil.
I stand up against
sexual assault.!
—Ben

DXL,
2, Stand Up CCSU .
CommUNiby  faereci 2
Organizers Foundation A R Sband Up CCSU A
for Women  Office of Victim Advocacy Communit VON sty
ottt ot e i Organizersy Foundation Al

for Women  Office of Victim Advocacy

You ser mat airse

Page 9 -— —
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‘ — Ben
|

Stand Up CCSU AVON = X Stand Up CCSU AV O N
(@F)Communiby  founaation X JoCommuniby  founaation <A
: Organlzel's for Women Office of Vi::t:.m Advoc-my Ol'ganlzel’s for Women Office of Vicum Advoc-Lcy

you nre no Yoo are ual

Equal Opportunity Employer/Educator 860.832.3r TitleixReport@ccjsu.edu Equal Opportunity Employer/Educator 860.832.3795 TitleixReport@ccsu.edn

G

Page 21 Page 22



transplzoblc commqnts
in t]ze classroom

O Stand Up CCSU AV O N =
%ﬁ Communlbg Foundation %ﬁ
Organizers for Women  Office of Vietim Advocacy

yor an: wot alone

, y : T .
Equal Opportunity Employer/Educator 860,832.3795 TltlelxRteport@ccsu edu

|

Page 23

 #STANDUPCCSU

Sband Up CCSU AV ON
@ Communiby  rounastion

Organizers for Women

¥

j Equal Opportunity Employer/Educator 860.832,3795

5
Office of Victim Advocacy.

you ar not olane

TitleixReport@cosu.edu

i
§




Sband Up CCSU

Communiby
Organizers

Equal Opportunity Employer/Educator

AV ON S5 =, Stand Up COSU_ AV O N
Foundation %ﬁ ﬁﬁ, Communlbg Foundation
for Women Office of Victim Advecacy Organizers for Women

you arc not alone

L

|
860.832.37‘95 Equal Qpportunity Employer/Educator 860.832.3795

Page 25

s
5

Office of Victim Advocacy

you are ant alane

TitleixReport@ccsu.edu

Page 26




1

Sband Up CCSU _ AV ON
Communiby  founastion
Organizers for Women

Equal Opportunity Employer/Educator 860.832,3795

st im0

" stancl up [)y

| spealeing up for those
without a voice.

My voice is your voice

5 and my strength is

your strengtlz."

“—]onat]mn

) Stand Up CCSU AVON
ﬁhﬂ Communlbg Foundation

X ]
Organizers for Women
 Equal Opportunity Emgloyer/Educator 860.832.3795

Office of Victim Advocacy

sou are ot alone

TitleixReport@ccsu.cdu

Page 27

e
A
Office of Victim Advocacy

yors.an: am alanc

TitleixReport@ccsu.edu

Page 28




Stand Up CCSU AV ON
Communiby  rounaation
Organizers for Women

Equal Opportunity Employer/Educator 860.832:37

Office of Vietim Advoca

Page 29

Stand Up CCSU, AV ON
Community  rounaation
Organizers for Women

Equal OLportunity Employer/Educator 860.832.3795

G seiis

Office of Victim Advocacy

youare nn alone

Page 30



FACULTY PROFILE

- Out of this World
Professor Jennifer Piatek Discusses
Mars’ Water Discovery

Does Mars have life? Following the recent discovery of water on the
giant, red planet, Associate Professor of Planetary Science Jennifer
Piatek believes we are one step closer to finding out.

“The idea that Mars is (or was) potentially inhabited is not brand
new at all,” says Piatek. “If there’s water, then there’s a possibility for
life. That is entirely what’s driven the exploration of Mars. They’re
looking for the building blocks of life.”

Jennifer Piatek

The mysteries of Mars have captured Piatek’s inquiry and .
- Hometown: Willington, CT

imagination for as long as she can remember, providing endless

questions, but few answers. ' Title: Associate Professor of Planetary Science
5 “This is the most Earth-like planet we’ve ever seen, and of course we Courses: Planetary Astronomy, Search for Life on
' want to know what happened to Mats to make it diy up,” she says. Other Planets, Dynamic Earth, Planetary Image
. “We have all of the water features on Mars, so the question becomes: Analysis, Extrasolar Planets in Astrobiology, and
how do you get all of these river valleys and giant lake beds on a Comparative Planetology
planet that doest’t have much of an atmosphere?” .
¢ Specialties: Geology of Mars, Remote Sensing,
With a slew of Mars-related models, globes, and assorted intergalactic Light Scattering from Planetary Regoliths, and
knick-knacks adotning her office, Piatek can hardly contain her Infrared Spectroscopy
enthusiasm for the discovery of water on Marts and the mysterious . ' )
wonders in store. Edycatlon: PhD, Geology and Planetary Sciences,
T University of Pittsburgh; MS, Geology, Arizona State
k . STAR SEARCH University; and BS, Physics (Astronomy minor),
” Despite setting her sights on working with racehorses as an equine Rensselaer Polytechnic Institute

veterinarian, Piatek was fascinated by the formation of stars and

constellations since she was a child.
“What they discovered is that salt is literally sucking water out of

“During my high school physics class, I 'remember my teacher talking 1o atmosphere,” says Piatck, noting how spectroscopic analysis
about the year 2001, when Mars was going to be vety, very close to determined the streaks as hydrated perchlorate (chlorine with

Earth,” 5}}5 says. “At the time, we thgught that would be an ideal oxygen), a briny liquid of perchlorate salt with water trapped in
opportunity to send people to Mars. crystals,

Starry—.eyed with dreams of someday visiting the red planet, tragedy “As it gets more humid on Mars, it sucks the water out of
struck just five short years ago when a fall from a hotse severed the atmosphere,” Platek explains, noting the extreme low air
Piatek’s spinal chord, leaving her paralyzed from the chest down.

Confined to a wheelchair, she refuses to allow her injury and physical continued on page 18

limitations to define who she is, or dictate her narrative journey.

“I want to be the person that sees what's over the hill,” she says of
the possibility of humans someday landing on Mars, “I don’t just
want a picture of it. I want to go there.”

GOING STREAKING
Like the discovery of water on Mats, sometimes life, according
to Piatek, provides unexpected discoveries and hope in the most

serendipitous ways.

NASA’s recent announcement that liquid, salty water can be seen
flowing on the surface of Mars can be traced back five years to the
wotk of University of Arizona undergraduate student, Lujendra
Obja, who while studying images from NASA’s Mats Reconnaissance
(< Orbiter during the warmer spring and summer months, discovered
" what appeared to be dark, transitory streaks along the sides of

. . . : . NASA imagery reveals dark, narrow, 100 metér-long streaks'(re'currihg
mozfltamlsl am,i iﬂ ks, (;,r the app eafragce of:;nxgx;lg VT?' iutl[ln isual slope linege) flowing downhill on Mars, believed to'have been formed by
nheeding chemical contirmation of tne streaks, Lhja detined the visu - contemporary flowing water. (Credits: NASAIPLIUniversity of Arizona)

markers as “recutrent slope lineae” (RSL).
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SCHOLARSHIP

e From an interview with Tony-award winning actor Nathan Lane in the November 5
edition of the New York Times’ Sundy Book Review, “Nathan Lane: By the Book™

New York Times: What genres do you especially enjay reading?

Nathan Lane: “Without question, biography is my fuvorite genre ... L just finished
two shining examples of the genre: “Eugene O’Neill: A Life in Four Acts,” by Robert
Dowling (Yale University Press, 20 14), and John Labr’s “Tennessee Williams:

Mad Pilgrimage of the Flesh” (W. W. Norton ¢ Company, 2014). Both scrupulously
vesearched and elegantly written. I have to admit I was surprised and tickled to be
quoted in the foreword of M. Dowling’s book. Having done two. productions in the
lust fow years of “The Iceman Cometh,” I can  get enough of the father of American
drama, Bugene Gladstone O’ Neill, and a life thab feels like one of his epic tragic-comic
plays.... They should both be required reading for anyone in the theater.”

o Drofessor of Communication Karen Ritzenhoff recently authored the article

«{JK Frost Can Kill Palms:’ Layers of Reality in Stanley Kubrick’s ‘Full Metal

Jacket,” appearing in On Kubrick: New Perspectives (London: Blackdog

Publishing, 2015). She also co-edited:

— The Apocalypse in Film: Dystopia, Disasters, and other Visions about the End
of the World (Lanham: Rowman and Littlefield, 2016) with Angela Krewani,
Germany.

— Selling Sex on Screen: From Weimar Cinema to Zombie Porn (Lanham;
Rowman and Littlefield, 2015) with Catriona McAvoy, United Kingdom.

—  Humor, Entertainment and Popular Culture during WWI
(Palgrave Macmillan, 2015). With Clémentine Tholas-Disset, France.

. Heroism and Gender in War Films (Palgrave Macmillan, 2014) with
Jakub Kazecki, Germany.

Associate Professor of History Matthew Specter had two articles accepted for 4 A
publication in History and Theoty (published by Wesleyan Univessity/ W iley-
Blackwell Publishing; where he serves as associate editor): an introduction

10 a forum on author, Michel Foucault and Neoliberalism (Oct. 2015); and
“Rethinking Modern European Intellectual History” (Feb. 2016).

o Associate Professor of Physical Education 8 Human Performance Carol M.
Ciotto co-authored PASS: A Guide to Creating Physically Active School Systems
(AuthorHouse, 2015) with Southern Connecticut State University Associate
Professor of Exercise Science Marybeth H. Fede.

[ © Professor of History Heather Munro Prescott’s recent panel presentation
on “Griswold v. Connecticut” at the American Association for the History of
Medicine is being published in the Connecticit History Review (Fall issue).

| ©  Professor of Modern Languages Antonio Garcia-Lozada recently gave two
presentations at the third International Congress of Poetty in Santiago, Chile: the
first focusing on the Colombian narrative, while the second centered on the works

ombudsman) was joined at the conference by several distinguished Latin American
poets, including Carlos Germén Belli, Elicura Chiuailaf, Rafael Rubio, Carmen

Berenguer, and Radl Zurita.

o Professor of Biology David Spector publishes a recurring natural history column
for the Daily Hampshire Gazette. Some of his recent essay topics, sponsored by the
Hitchcock Center for the Environment, include: “Barch Matters: The Puzzle Tree:
Independence Day Musings on Sycamores,” “Robins Seen Declining Statewide,
But Numbers Tricky,” and “Birdwatching for a Cause — but Mostly for Fun.”

Matthew Specter
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of prolific Chilean poet, Pedro Lastra. Garcia-Lozada (who also setves as University | .

Carol M. Ciotto

|




~ CCSU Reps Honored During

'10’0 ' o lo gGala |

CCSU representatives honored during tie 100 Men of Color Black Tie and Gala Awards 20151 include (front; I-r)r Chief Administrative Officer Richard— — ——
Bachoo, Professor of Anthropology Warren Perry, Professor of Communication Serafin Mendez-Mendez, Director of Admissions Larry Hall and also

(pictured below): CSU Professor of Philosophy Felfon Best, Adjunct Professor of Philosophy Ben Foster, alumnus Bilal Afolabi 15, and posthumous

recipient Ebenezer D, Bassett, America’s first African American diplomat, Class of 1853). In photo ahove, at back, CCSU Senior Associate Athletics

Director Michael Ansarra congratulates his honored colleagues.
ot T i ‘“’r‘ “ N T

1
¢
)
1
i

Held in October at the Bushnell Performing Arts Center in Hartford, the annual 100 Men of Color ceremony
celebrates the power of family, friends, and the community, honoring individuals for their contributions towards
the advancement of young, African-American males. The gala recognizes honorees contributions from the ficlds
of business, education, entrepreneurship, entertainment, government, and service throughout Connecticut.

NBC News anchor David Ushery hosted the ceremony, with a portion of the proceeds supporting college
scholarships for male high school graduates as well as male leadership and mentor programs.
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ilural Ecuador” are (I-r) Assistant Profes
z, Assistant Professor of Modern Langu

Guayasamin’s Art in Motion: Ecuador Unframed

The work of prominent 20™-century artist Oswaldo Guayasamin
reflects the evolution of his Ecuadorian homeland: a rich array of
cultural multiplicity with an identity in constant motion.

Hosted by the Elihu Burritc Library, the * Guayasamin’s Art in
Motion: Ecuador Unframed” exhibit showecases the talent and
style of Oswaldo Guayasamin (1919-1999), “one of the most
important Latin American painters of the 20% century,” says
curator Rocio Fuentes, assistant professor of modern languages,
who coordinated the exhibit with Heather Rodriguez, assistant
professor of sociology.

Displayed through late October, the exhibit was the successful
end result of several months of collaboration among Central
faculty, Carlos Jauregui, and his team of faculty reseatchers at
the University of Notre Dame. At the heart of the exhibit is
Guayasam{n’s dynamic piece, known as “Mural Eeuador” (19525
courtesy of the Fundacién Guayasamin).

“Guayasamin felt that his rural 75 the nation—for everything
merges,” Fuentes says, describing the mural as a metaphor for Latin
America’s long, storied history of racial and cultural influences.

Composed of five movable and interchangeable panels, the featured
mural was exhibited alongside a digital intetface, allowing visitors
to view 30,720 potential configurations of the piece, including the
opportunity for visitors to virtually create their own mural.

Calling it an honor to represent his native Ecuador at the exhibit’s
opening, invited guest speaker Ratil Erazo Velarde, Ecuadorian
Consul General for Connecticut, says Guayasamin is one of the

<« . » 1. )
most “monumental artists” his homeland has ever produced.

“T'his is a great opportunity to share a little bit about small
great opportun y
. country with a big heart, ’ says Erazo.
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jy Heather Rodriguez; Associate Professor of
fes, and guest speaker Rafil Erazo Velarde,

Guayasamin was an artist who opened his eyes and mind to the
world around him, says Associate Professor of Art Rachel
Siporin. Describing the mural as
“cinematic,” Siporin

points to
multicaltural,
artistic I ‘
influences
rampant
throughout
Guayasamin’s
multi-
perspective
worlk,
including

the classic
Mexican
muralists, the French Symbolist
painter Gustave Moreau, and Cubism, particulariy
the paintings of Pablo Picasso. .

Guayasamin’s Quechan Indian hetitage was a source of pride for
the artist, adds Professor of Art Mike Alewitz.

“Ie was a staunch defender of the Cuban revolution and peasant
struggles,” says Alewitz. “He painted about the real history of Latin

America.”

Exhibit sponsoss include the Modern Languages Department, the
Latin American and Latino Studies Program, Elihu Burritt Library,
the School of Education, Art Department, History Department.
Student Affairs Office, and the Tatin American, Latino and
Caribbean Center at CCSU.

- — Keith Hagarty



CULTURE

. Exploring the Latino Experience
{
NEH-ALA Grant Helps Fund Year-Long, Cultural Programming

There are more than 50 million Latinos in
the United States, quickly becoming our
nation’s largest minority group. Recognizing
strength in numbers, the National
Endowment for the Humanities (NEH) and
the American Library Association (ALA)
recently awarded Assistant Professor of
“ociology Heather R. Rodriguez a $10,000
ant to explote the Latino experience in
_merica.

“Through education, awareness, the arts,
public film screenings, community history
exhibitions, and community collaborations,
CCSU can play a leading role in educating
the surrounding community about the
Latino experience,” says Rodriguez.

CCSU is one of 203 institutions selected
for the “Latino Americans: 500 Years of
History” program, with public screenings
of the six-part, Public Broadcasting Service
(PBS) TV documentary “Latino Americans”

serving as the project’s cornerstone.

Produced for public television through
NEH funding, the program shares stories of
nearly 100 Latinos who helped shape 500
years of North American history. Presented
throughout the 2015-16 school year, each
on-campus screening will feature one of five
invited scholars to lead discussion and Q&A
sessions with audience-members about the
unique experiences and contributions of
Latino Americans.

“he program setves to broaden our

Uective understanding of Latinos’ historical
and cultural influences in the evolution
of our nation”, says Catl Lovitt, CCSU
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500 YEARS

provost and vice president for Academic

Affairs.

“Professor Rodriguez put together an
impressive proposal and convinced the
selection committee that CCSU would be an
outstanding choice for this effort,” he says.

In addition to providing financial support
for “much-needed” programming, Rodriguez
believes the grant will further enhance the
reputation of various academic initiatives on
campus, including the Latino and Puerto
Rican Studies program.

Receiving the grant funding also allows
CCSU to create opportunities to build
long-term collaborations with community
partners, adds Rodriguez, who, as the

new chair of the Latino and Puerto

Rican Studies program, enlisted the help
of Associate Professor of History Leah
Glaser to build upon each part of the
documentary’s theme. Their combined
efforts led to the creation of “Exploring the
Latino Experience through Art, Film, and
History,” a comprehensive presentation
designed as an outreach for both the CCSU
community and greater public.

Additionally, students enrolled in history and
sociology classes will document the Latino
experience by conducting interviews and
creating oral history exhibits, art installations,
and commemorative altars (on display
during screening sessions).

“The grant helps us create year-long,
thematic programming on the Latino
American experience that would address the

OF HISTORY

needs and acknowledge the representation

of various Latino communities, families, and
students that are present on campus and

in the surrounding area,” says Rodriguez,
further commending Glaser’s efforts to -
initfate and strengthen partnerships with the
Spanish Speaking Center of New Britain, the
New Britain Visitor’s Center, and the New
Britain Veteran’s History Project.

Upcoming screenings and scheduled guest
speakers for the six, 45-minute episodes of
“Latino Americans: 500 Years of History”

include:

*  September 30, Episode One, Torp
Theater (Steve Pitti, Yale University)

*  October 8, Episode Two, Torp Theater
(Maria Montoya, New York University)

e December 10, Episode Three, Welte
Auditorium (panel discussion with
members of the Veteran’s History
Project) '

°  February 11, 2016, Episode Four,
Torp Theater (Mark Overmyer-
Velazquez, University of Connecticut)

*  March 10, 2016, Episode Five,
Torp Theater (Anthony Mora,
University of Michigan)

o April 14, 2016, Episode Six, Torp Theater
(Erendira Rueda, Vassar College)

For updated screening information visit
www.facebook.com/ccsulatinoamericans,

continued on page 22




The Culturally Competent Workplace
Human Beings as Resources
November 19,2015

Proposed Schedule
8:30~9:00 Registration, Check in, Continental Breakfast

9:00~9:15  Welcoming Remarks: Dr. Carolyn Fallahi and Dr. Christopher Galligan
9:15-10:30  Dr.Jane Fried

Difficult Conversations

Diversity dialogues are specially designed dialogues where your employees learn
the skills of authentic dialogue and respectful conversation on subjects related to
racial and ethnic differences in an atmosphere of trust and inclusion. The format
includes skill training in appropriate self-disclosure, taking responsibility for
personal opinions, learning to listen calmly and finding areas of agreement in the
midst of conflict.

10:30-10:45 Break
10:45-12:00 Dr. Jason Sikorski

On Being a Real Man

Converging lines of research evidence have shown that men who adhere rigidly to
societal expectations regarding how men ought to think, feel and act are atrisk for a
number of negative life outcomes, For instance, men are less likely to visit the
doctor, seek out mental health services and develop relationship building skills
consistent with genuine interpersonal closeness. Simultaneously, men are much
more likely to perpetrate acts of domestic violence, abuse illicit substances, and take
a passive role in raising their children. To be clear, the problem is not ‘being a man.’
Rather, the problem is men automatically, with little reflection, acting in ways that
are obviously unhealthy and inconsistent with long-term future happiness due to an
engrained perception that men are supposed to suppress emotions, be aggressive
and remain fiercely independent. This 3-4 hour awareness raising workshop
reviews the unhealthy expectations placed on men in the United States and how
these expectations diminish the quality of our lives. Instead of blaming men for
these societal expectations during the workshop, men are encouraged to come
together and support each other in the process of making changes that have long
lasting impact on their emotional, social and cognitive development. Topics
reviewed during the workshop include; help seeking expectations, sexual and
relationship health, hostility and aggression, child rearing and self-care. In short,
rather than accepting the “boys will be boys” mentality in the United States, men in
this workshop work to recognize societal expectations, challenge these ideas and

craft personal plans for change more conducive to lasting physical and emotional
health.

12:00-1:45 Lunch

Keynote Speaker: Ms. Joelle A. Murchison, Vice President, Enterprise Diversity and
Inclusion, The Travelers Companies, Inc.:

The Changing Face of Diversity and Inclusion

1:45 ~ 2:30 Lightning Round

Dr. Jim Malley: Training the Brain for Compassion: Lessons from Contemplative
Neuroscie;nce

Ms. Lila Coddington: Wellness Recovery Action Plan
Dr. Judith Rosenberg: Mindfulness as a Skill for Life

Dr. Jim Malley: Who's Got the Con? - The N euroscience of How to be the Captain of )
Your Own Emotional Life

Dr. Kate Wall: The Physics of Business Growth: Mindsets, Systems, and Processes

Dr. Jim Malley: Creating a Compassionate Business Climate Through the Practice of )
Mindfulness

Dr. Carolyn Fallahi: Mental Illness in the Workforce =

Dr. Kate Wall: Knowledge Management and Success Planning: It’s All About the
Talent Pipeline

Ms. Sarah Dodd: The Cost of Intimate Partner Violence and How the Private Sector
Can Be a Force for Change

2:30 - 4:00 Ms. Rosa Rodriguez and Mr. Nicholas D’Agostino

#Blacklivesmatter versus #alllivesmatter: Why Diversity/EEO and
Affirmative Action Matter Today - Maintaining your Bottom Line

Ifwomen and people of color have risen to the top ranks of the government,
business and industry in America, why are affirmative action and equal employment
opportunity programs still necessary? Despite the success of some individuals, glass’
ceilings, wage inequality and discrimination continue to impact employees and the




success of organizations every day. In the wake of the Black Lives Matter movement,
we continue to see the negative impact societal systems (e.g,, employment,
education, criminal justice, child welfare) have on women, people of color and other
underrepresented communities. The workshop will explore how your organization
manages its diversity, how organizational power is manifested within your
organization, and how your organization reaches and meets the needs of your
customers.

4:00-4:15 Break
4:15-5:15 Ms. Robin McHaelen, Founder and Executive Director of True Colors, Inc.
LGBTQQITSSGL...?

A primer on emerging sexual and gender identities 101 that includes definitions,
some values clarification and audience specific how to’s around language, inclusion
and cultural competency.

5:15-6:15 Networking Hour




Memorandum

To: Thomas Brodeur, Purchasing Maria'gcr

CG: Comimission on Human nghts and Opportunities - Contract Comphance Umt
Dr. Iohn W, Miller, President

From // 14 Yetishefsky, Program Managsr, Supplier Diversity Program
Daté: September: 29, 2015

Re; FY 20152016 Small/Minority Business Goal Report
Central Connecticut State University

This memo is to inform you that the DAS, Supplier Diversity Unit has received your agency’s FY15-
16 S/MBE goal report outlining the agency adopted budget and subsequent funds available for
SIMBE purchases for FY15-16. .

As mdxcated in CGS, 4a-60g, “twenty-five percent of the total value of the annual budget for all
fs (mcludmg construction, rehabilitation, or rehabilitation of public buildings, the

i1 lion'and maintenance of highways and the purchasing of goods and sexvices) shall be set-
- aside for sz‘gll Businesses and of that computed amount, twenty-five percent must be awatded to
Mm 1ty B smesses Enterprises.”

Acreview. of the agency submission has indjcated the following:

Lme-], Thtal Agency Adopted Budget for FY 16+ $ 231,712,638
Line?2: Amount Available for $/MBE program ' $ 1,234,529
(after allowable deductions/exemptions)

Line 3: 25% of Line 2 - total set aside for Small/Minority Business Enferprise : $ 308,632
Line 4: 25% of Line 3 - total set aside for only Minority Business Enterprise :$- 77,158

The DAS has approved your request for the food service coniract exemption. However, Central
Connecticut State University may choose to repoit “good faith efforts” made by your food service

" contractor fo subcontract to Small Business Enterprises and Minority Business Enterprises
(SBE/MBE's). This information may be provided with the quarterly SBE/MBE spend reports (under
_separate cover/optional).

The Supplier Diversity representatives have worked to certify several Small/Minority Businesses
thatare in the food industry. The Supplier Diversity Unit will also work with your contracted food
vendor to certify any vendors that qualify for the state’s program, -

The commitment of each state agency and political subdivision fo set aside opportunitics for
Small/Minority Businesses will assist in the economic growth of the Commecticut Small Minority

Businesses community,

The DAS, specifically the Supplier Diversity Unit will continue to offer the training needed to each
state agency and political subdivision to facilitate the compliance of their annval S/MBE goal, The
DAS, Supplier Diversity representative assigned to your agency is Stan Kenton. Questions regarding
the agency Small/Minority Business goal report should be directed to Stan Kenton at

Stanley.Kenton@et.gov or (860) 713-5241.
Attachment




DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR

SUPPLIER DIVERSITY PROGRAM Back-Up Sheets require Totals for each MBE Category
SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT
Fiscal Year Quarter | 4TH | Fiscal Year Period 4/1-6/30/16 |

ENTER THIS QTR-

Agency i contral Connecticut State University Agency 7802
Name: i . Number: .\ . _
Prepared Thomas J Brodeur E-mail brodeur@ccsu.edu
by: Address:
Tel. # 860-832-2531 Please submit a digital copy of this form to Donald.Braman@ct.qgov
el. -
1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET $  231,712,638.00
Page 1 (Summary Page) From The Annual Goals Calculations Report o
2) Amount Available for Small/Minority Business Program $ 1.234.529.00
after DAS APPROVED DEDUCTIONS/EXEMPTIONS e
3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined) $ 308,632,265
4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only $ 77,158.06
QUARTER Number YEAR TO DATE Number
TOTALS ($) Contracts TOTALS ($) Contracts
. 393 1,484
5) Total Agency FY Expenditures for Purchases and Contrd $ 7,441,403.97 $ 29,884,990.10

8) Total Agency FY Expenditures for Purchases and
from Small and Minority Contractors. $ 3,529,354.54 198 $ 7,634,941.08 596
Combined TOTALS OF SBE AND MBE EXPENDITURES

7) Total Agency FY Expenditures for Purchases and
Contracts from Minority Business Enterprises (MBE) only.

A) American Indian (N)

B) Asian (A)

C) Black (B)

D) Disabled Individual (D) $ 4,257.00 1 $ 12,222.75 3

E) Hispanic (H) 3,042.00 1

“

F) lberian Peninsula (I) $ 23,879.84 1

G) Disabled American Indian (DN)

H) Disabled Asian American (DA)

1) Disabled Black American (DB)

J) Disabled Hispanic American (DH)

K) Disabled Iberian Peninsula American (DI)

L) Woman (W) $ 736,001.68 25 $ 2,232,462.07 94

M) Woman American Indian (NW)

N) Woman Asian (AW) $ 1,408.36 1

0) Woman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman Iberian Peninsula (IW) $ 16,105.00 2 $ 52,563.29 7

S) Disabled American Indian Woman (DNW)

T) Disabled Asian American Woman (DAW)

U) Disabled Black American Woman (DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled Iberian Peninsula American Woman (DIW)

DisBE TOTAL (LinesD, G, H,],J, K, P, §,T,U, V, & W) $ 4,257.00 $ 12,222.75
WBE TOTAL [Lines L - W] $ 752,106.68 $ 2,286,433.72
MBE TOTAL {Lines A - W} $ 756,363.68 | $ 2,325,578.31

I P
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Page - 1 (Summary)




DEPARTMENT OF ADMINISTRATIVE SERVICES

FISCAL YEAR

2016

SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Caregory

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Fiscal Year Quarter ! 18T ! Fiscal Year Period 7/1-9/30/15 |
ENTER THIS QTR-
Agency  icentral Connecticut State University Agency 7802
Name: " . Number: .
Prepared Thomas J Brodeur E-malil brodeur@ccsu.edu
by: Address:
Tel. # - 5860-832-2531 Ep/em Siubimit  £opy of thls form amd Back-Ly Sheets via Interlffice Mall ta CHRO® 25 SIGOURNEY ST Hartford CT 06106

1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET
Page 1 (Summary Page) From The Annual Goals Calculations Report

$ 231,712,638.00

2) Amount Available for Small/Minority Business Program

after DAS APPROVED DEDUCTIONS/EXEMPTIONS

$ 1,234,529.00

3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined)

$ 308,632.25

4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only

$ 77,158.06

QUARTER

Number

YEAR TO DATE

Number

TOTALS ($)

Contracts

TOTALS ($)

Contracts

5) Total Agency FY Expenditures for Purchases and Contracts

6,626,731.81

581

$ 6,626,731.81

581

6) Total Agency FY Expenditures for Purchases and Contracts
from Small and Minority Contractors.
Combined TOTALS OF SBE AND MBE EXPENDITURES

1,413,2756.49

85

$ 1,413,275.49

85

7) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE;

A) American Indian (N)

B) Asian (A)

C) Black (B)

D) Disabled Individual (D)

E) Hispanic (H)

F} Iberian Peninsula (I}

23,879.84

$ 23,879.84

G) Disabled American Indian {DN)

H) Disabled Asian American (DA}

1) Disabled Black American (DB)

J) Disabled Hispanic American (DH)

K) Disabled Iberian Peninsula American (Di)

L)} Woman (W)

273,025.99

19

$ 273,025.99

19

M) Woman American Indian (NW)

N} Woman Asian (AW)

0O) Woman Black {(BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman Iberian Peninsula (IW)

S) Disabled American Indian Woman {DNW)

T) Disabled Asian American Woman (DAW)

U) Disabled Black American Woman (DBW)

V} Disabled Hispanic American Woman (DHW)

W) Disabled Iberian Peninsula American Woman (DIW)

DisBE TOTAL (Lines D, G, H, 1, J, K, P, 5,T,U, V, & W)

WBE TOTAL [Lines L - W]

273,025.99

273,025.99

MBE TOTAL {Lines A - W}

| |en

296,905.83

»|w|en

296,905.83

Page - 1 (Summary)




DEPARTMENT OF ADMINISTRATIVE SERVICES

Fiscal Year

SUPPLIER DIVERSITY PROGRAM SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT 2015-2016
BE SURE TO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORY!!!
FY QUARTER PERIOD | 7/1/15 - 9/130/15 {in reporting data below, does your Agency utilize C.0.R.E.?
If not utilizing C.O.R.E. , DID YOU VALIDATE COMPANY AS A CURRENT SBE AND/OR MBE Yes X_ No NO
Agency Name: Central Connecticut State University
Report Prepared by: Thomas J Brodeur Agency Number: 7802
CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
(A) (B) (©) (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # AMOUNT Category
A & A Office Systems various R 37,337.72
Advanced Printing Services o ovarous |8 271960
Air Temp Mechanical Services various ___\$ ... 66278 SBE
ATM Restoration various S
Barile Printers o wvarous |8 L
Billing Gymnastics ___various S k212460 | eBE
Carey Wiper & Supply various I
Connecticut Community Providers Assn _____various S 532
Creative Office Interiors . various S 328243 SBE
East Side Car Clinic & Welding . various | $ 6,796.84 [ ¢
Executive Landscaping various I 87,137.20 | _
Guardian Pest ) _various S, 1,757.50
Hitchcock Printing o varous ____V\$& .. 184500(  SBE
Independent Elevater | . various | § . } 36,541.00 | _ _SBE
Insalco ______various S _____.5,380.00
International Auto Radiator various $ 7,271.71
John Boyle Company N various 13 1,693.00 SBE
K & S Distributors | various $ 8,092.80 SBE
Lighting Services various 3 518.00 SBE
Mack Fire Protection various i 1,252.50 SBE _
Martin Laviero Contractor [ various 13 N N 1,657.00 | SBE _
New England Fitness Distributors various $ N 20,205.76 SBE
Roybal & Sons Fire Equip : various R 3 1,600.00 SBE
Sanditz various _ | 29.00| SBE __
Security Uniforms various S 1,946.00 SBE
Service Station Equipment various I 1,035.15| SBE
SignPro various _ $ i 19,369.30 | _SBE
SNE Building Systems __various 5 13,304.00 | SBE
Spec-Clean LLC n various R I 750.00 SBE
Sun Services 4 various $ . 404,006.19 SBE
T & T Complete Landscaping various s 171,980.24 SBE
The Mercury Group ) various $ 33,323.02( _SBE
Victor Advertising —_______various $ e 6,176.31 SBE __
Yac Industries various S 5111.70 SBE
________ Subtotal  ['§ T 111636986
Action Careers Temp Source various S 559287 W
[Bartholomew Contract Interiors | various S . 34,176.60 w
Central Mechanical Services o various $ ) 180,434.80 | W
Darter Specialties various $ 677.48 W
Electronic Security & Control Systems | various . S n 17,375.00 W
Hartford Lumber 0 various $ B 348144 | | W
InfoShread various $ 368.25 W
Lexington Group various $ 4,867.00 .
R &CElecttic | various $ 24,638.00 W
Ryan Business various $ 1,414.55 w
________ Subtotal _ |$ 27302599
C & C Janitorial various $ 2387984 [3
SBE/MBE TOTAL | § 1,413,275.49

Page - 2 (Back-Up)




DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR 2016
SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT
Fiscal Year Quarter ! 2nd ~1 Fiscal Year Period 10/1-12/31/4

ENTER THIS QTR-

Age"‘fy Central Connecticut State University ﬁgﬁ:‘;gr_ 7802

Prepared {1y oo J Brodeur E-mail brodeur@ccsu.edu
by: Address:

1 9
Tel. #-  1860-832-2531 ! Please Submit a copy of this form and Back-Up Sheels vig lterlifice Mall to CHRO @ 25 SIGOURNEY ST, Hartlord CT 06105

1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET $  231,712,638.00
Page 1 (Summary Page) From The Annual Goals Calculations Report o

2) Amount Available for Small/Minority Business Program $ 1.234.529.00
after DAS APPROVED DEDUCTIONS/EXEMPTIONS e

3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined) $ 308,632.25

4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only $ 77,158.06

QUARTER Number YEAR TO DATE

Number

TOTALS ($) Contracts TOTALS ($)

Contracts

&) Total Agency FY Expenditures for Purchases and Contracts $ 7,031,341.47 510 $ 13,658,073.28

1,091

6) Total Agency FY Expenditures for Purchases and Contracts
from Small and Minority Contractors. $ 2,692,311.08 176 $ 4,105,586.54
Combined TOTALS OF SBE AND MBE EXPENDITURES

261

7) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:

A) American Indian (N)

B) Asian (A)

C) Black (B)

D) Disabled Individual (D)

E) Hispanic (H) $ 2,691.00 1 $ 2,691.00

F) Iberian Peninsula (1) $ 23,879.84

G) Disabled American Indian {DN)

H) Disabled Asian American (DA)

I) Disabled Black American (DB)

J) Disabled Hispanic American (DH)

K) Disabled Iberian Peninsula American (DI)

L) Woman (W) $ 620,758.64 26 $ 893,784.63

48

M) Woman American Indian (NW)

N) Woman Asian (AW)

0) Woman Black (BW)

P} Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman Iberian Peninsula (IW) $ 6,561.00 3 $ 6,561.00

S) Disabled American Indian Woman (DNW)

T) Disabled Asian American Woman (DAW)

U) Disabled Black American Woman (DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled Iberian Peninsula American Woman (DIW)

DisBE TOTAL (Lines D, G, H, |, J, K, P, S,T,U, V, &W)

WBE TOTAL [Lines L - W] 627,319.64 900,345.63

TIELIPS
© N |en

MBE TOTAL {Lines A-W} 630,010.64 926,916.47

Page - 1 (Summary)




DEPARTMENT OF ADMINISTRATIVE SERVICES Fiscal Year
SUPPLIER DIVERSITY PROGRAM SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT 2015-2016

BE SURE TO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORY!!!

FY QUARTER PERIOD B 10/1 - 12/31/15 [in reporting data below, does your Agency utilize C.O.R.E.?
If not utilizing C.O.R.E. , DID YOU VALIDATE COMPANY AS A CURRENT SBE AND/OR MBE Yes_X_ No NO
Agency Name: Central Connecticut State University
Report Prepared by: Thomas J Brodeur J Agency Number: 7802
CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
) B) ©
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # AMOUNT
568Systems Inc various $ 6,910.48
A & A Office Systems various $ 36,377.02
AAIS Corporation various $ 3,986.21
Advanced Power Services various $ 6,063.70
Advanced Printing Services various $ 5,631.19
Air Temp Mechanical Services various $ 4,929.21
ATM Restoration various 3 20,799.16
Barile Printers various $ 1,300.00
{Bartholomew Contract Interiors various 3 350,326.97
Billing Gymnastics various $ 44,739.10
Carey Wiper & Supply various $ 318.10
Chase Glass Company various 3 8,388.20
Connecticut Community Providers Assn various 3 81,727.18
Creative Office Interiors various $ 10,470.90
East Side Car Clinic & Welding various $ 50,408.74
Executive Landscaping various 3 92,788,38
Flowers Landscape various $ 19,426.00
Grasshopper Lawns various 3 930,00
Guardian Pest various $ 1,365.00
Independent Elevator various $ 33,684.00
Insalco various $ 483.45
International Auto Radiator various, $ 4,070.52
K & S Distributors various $ 12,703.66
Lighting Services various $ 911.31
Macchi Engineers various 3 4,000.00
Mack Fire Protection various $ 2,773.45
Martin Laviero Contractor various $ 122,033.90
New England Fitness Distributors various $ 2,634.50
Northeast Printing various $ 585,00
Rainbow Graphics various $ 996,00
Ro Brand Products various $ 1,417.64
Roybal & Sons Fire Equip various $ 2,5660.00
Security Uniforms various $ 8,015.00
Service Station Equipment various 3 571.14
Shred-lt various $ 2,666.25
Sign Pro various 3 109,793.27
SNE Building Systems various $ 27,492.31
Suburban Stationers various 3 749.30
Sun Services various $ 789,579.95
T & T Complete Landscaping various $ 122,000.00
TPC Associates various $ 30,644.42
The Mercury Group various 3 26,1156.72
Tyco Copy Service various $ 310.53
Victor Advertising various $ 6,163.04
Yac Industries various 3 2,470.25
Subtotal $ 2,062,300.15
Action Careers Temp Source various $ 3,281.53
Budget Printers various $ 696.25
Central Mechanical Services various $ 384,724.52
Darter Specialties various 3 2,114.80
Electronic Security & Control Systems various $ 785.00
Fire Equipment Headquarters various $ 329,50
G Donovan Associates various 3 202,985.00
Hartford Lumber various 3 3,146.45
Hartford Toner various $ 800.00
InfoShread various $ 321.75
Lexington Group various $ 10,280.10
Northeastern Communications various $ 1,143.10
R & C Electric various $ 9,000.53
Ryan Business various $ 1,150.11
________ Subtotal $ 620,758.64
Interpreters and Translaters various $ 2,691,00
C & C Janitorial various $ 6,561.29
Page - 2 (Back-Up) SBE/MBE TOTAL | § 2,692,311.08




DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR 2016
SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRlSE QUARTERLY REPORT
Fiscal Year Quarter | 3rd i Fiscal Year Period 111-3/31/16 |

ENTER THIS QTR-

Agency | entral Connecticut State University Agency 7802
Name: (" . Number: & ..
Prepared Thomas J Brodeur E-mail brodeur@ccsu.edu
by: Address:
Tel. # - 5860-832-2531 | Ploase Submit ooy of this foryy and Back-Lp Sheets via Interfilice Ml to CHRD @ 25 SIGOURNEY ST Hortford CLDEIIE
1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR A'DOPTED BUDGET $  231,712,638.00
Page 1 (Summary Page) From The Annual Goals Calculations Report v
2) Amount Available for Small/Minority Business Program $ 1.234,529.00
after DAS APPROVED DEDUCTIONS/EXEMPTIONS n
3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined) $ 308,632.25
4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only $ 77,158.06
QUARTER Number YEAR TO DATE Number
TOTALS ($) Contracts TOTALS ($) Contracts
5) Total Agency FY Expenditures for Purchases and Contracts $ . 8,785,512.85 294 $ 22,443,586.13 1'.385
6) Total Agency FY Expenditures for Purchases and Contracts
from Small and Minority Contractors. $ 3,078,040.03 137 $ 4,105,586.54 398
Combined TOTALS OF SBE AND MBE EXPENDITURES
7) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:
A) American Indian {N)
B) Asian (A)
C) Black (B}
D) Disabled Individual (D} $ 7,965.75 2 $ 7,965.75 2
E) Hispanic (H) $ 351.00 1 $ 3,042.00 1
F) Iberian Peninsula (1) $ 23,879.84 1
G) Disabled American Indian (DN)
H) Disabled Asian American (DA)
1) Disabled Black American (DB}
J) Disabled Hispanic American (DH)
K) Disabled Iberian Peninsula American (DI)
L) Woman (W) $ 602,675.76 21 $ 1,496,460.39 69
M) Woman American Indian (NW)
N) Woman Asian (AW) $ 1,408.36 1 $ 1,408.36 1
0) Woman Black (BW)
P) Woman Disabled {DW)
Q) Woman Hispanic (HW)
R) Woman Iberian Peninsula (IW) $ 29,897.29 2 $ 36,458.29 5
S) Disabled American Indian Woman (DNW)
T) Disabled Asian American Woman (DAW)
U) Disabled Black American Woman (DBW)
V) Disabled Hispanic American Woman (DHW)
W) Disabled Iberian Peninsula American Woman (DIW)
DisBE TOTAL (Lines D, G, H, 1, J, K, P, S,T,U, V, & W) $ 7,965.75 $ 7,965.75
WBE TOTAL [Lines L -W] $ 633,981.41 $ 1,534,327.04
MBE TOTAL {Lines A - W} $ 642,298.16 $ 1,569,214.63

Page - 1 (Summary)




DEPARTMENT OF ADMINISTRATIVE SERVICES Fiscal Year

SUPPLIER DIVERSITY PROGRAM SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT 2015-2016
BE SURE TO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORYII!
FY QUARTER PERIOD | 1/1/16-3/31/16 Jin reporting data below, does your Agency utilize C.0.R.E.?
If not utilizing C.O.R.E. , DID YOU VALIDATE COMPANY AS A CURRENT SBE AND/OR MBE Yes_X_ No NO
Agency Name: Central Connecticut State University
Report Prepared by: Thomas J Brodeur Agency Number: 7802
CERTIFIED VENDORS ONLY AGTUAL EXPENDITURES SPECIFY:
(A B) © (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # AMOUNT Catego
568Systems Inc various 3 1,970.75 SBE
Advanced Power Services various 3 8,265.00 SBE
Advanced Printing Services various $ 5485.84 SBE
Air Temp Mechanical Services various $ 4,268,086 SBE
ATM Restoration various 3 20,753.47 SBE
Barile Printers various 3 2,697.75 SBE
IBartholomew Contract Interiors various $ 186,578.45 SBE
Billing Gymnastics various $ 23,890.65 SBE
Carey Wiper & Supply various 3 194.80 SBE
Central Electric & Generator various $ 1,686.40 SBE
Chase Glass Company various, $ 29,029.88 SBE
Connecticut Community Providers Assn various $ 81,060.73 SBE
Creative Office Interiors various $ 46,112.47 SBE
Disaster Restoration Services various $ 48,224.78 SBE
East Side Car Clinic & Welding various $ 15,649.84 SBE
Executive Landscaping various $ 98,471.38 SBE
Grasshopper Lawns various 3 10,460.92 SBE
Guardian Pest various $ 2,232.50 SBE
Hitchcock Printing various $ 460.00 SBE
Independent Elevator various $ 46,374.00 SBE
Insalco various $ 1,384.63 SBE
International Auto Radiator various $ 13,126.65 SBE
K & S Distributors various $ 7,915.82 SBE
L E Whitford various $ 151.15 SBE
Lighting Services various 3 1,294.00 SBE
Mack Fire Protection various $ 9,974.82 SBE
Martin Laviero Contractor various $ 192,425.00 SBE
New England Fitness Distributors various $ 3,054,50 SBE
Northeastern Communications various $ 1,184.47 SBE
Roybal & Sons Fire Equip various $ 5,480.00 SBE
Security Uniforms various $ 589.95 SBE
Sign Pro various 3 123,483.10 SBE
SNE Building Systems various $ 22,126.42 SBE
Suburban Stationers various $ 26.28 SBE
Sun Services various $ 762,329.78 SBE
T & T Complete Landscaping various 3 392,552.50 SBE
TPC Associates various $ 198,698.72 SBE
The Mercury Group various $ 48,288.29 SBE
The Office Works various $ 384.28 SBE
Tull Brothers various $ 5,166.79 SBE
Victor Advertising various $ 10,127.08 SBE
Yac Industries various $ 2,210.08 SBE
Subtotal $ 2,435,741.87
Caruso Electric various $ 8,794.70 w
Central Mechanical Services various $ 561,243.07 W
Connecticut Advertising various $ 434.80 W
Darter Specialties various $ 7,178.50 W
Electronic Security & Control Systems various $ 240.00 W
Fire Equipment Headquarters various $ 1,322.50 W
Ford & Ulrich various 3 207.29 W
Hartford Lumber various $ 812.70 w
Hartford Toner various $ 600.00 W
InfoShread various $ 447.00 W
Lexington Group various $ 5,412.60 W
R & C Electric various 3 14,598.60 W
Ryan Business various $ 1,384.00 W
Subtotal $ 602,675.76
Interpreters and Translaters various $ 351.00 H
Hallmark Totaltech various $ 7,965.75 D
SAl Systems international various $ 1,408.36 AW
C & C Janitorial various $ 29,897.29 W
Page - 2 (Back-Up) SBE/MBE TOTAL | § 3,078,040.03




DEPARTMENT OF ADMINISTRATIVE SERVICES
SUPPLIER DIVERSITY PROGRAM

FISCAL YEAR
Back-Up Sheets require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Fiscal Year Quarter | 4TH }
ENTER THIS QTR-

Fiscal Year Period

4/1-6/30/16 }

Agency Central Connecticut State University Agency 7802

Name: __ . Number: % . _

Prepared Thomas J Brodeur E-mall brodeur@ccsu.edu

by: Address: .

Tel. # 860-832-2531 Please submit a digital copy of this form to Donald.Braman@ct.qov
el.# -

1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET

i

Page - 1 (Summary)

MBE TOTAL {Lines A - W} 756,363.68

Page 1 (Summary Page) From The Annual Goals Calculations Report $  231,712,638.00
2) Amount Available for Small/Minority Business Program $ 1,234,529.00

after DAS APPROVED DEDUCTIONS/EXEMPTIONS
3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined) $ 308,632.25
4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only $ 77,168.06

QUARTER Number YEAR TO DATE Number
TOTALS ($) Contracts TOTALS ($) Contracts
5) Total Agency FY Expenditures for Purchases and Contrd $ 7,441,403.97 393 $ 29,884,990.10 1,484
6) Total Agency FY Expenditures for Purchases and
from Small and Minority Contractors. $ 3,629,354.54 198 $ 7,634,941.08 596
Combined TOTALS OF SBE AND MBE EXPENDITURES

7) Total Agency FY Expenditures for Purchases and
Contracts from Minority Business Enterprises (MBE) only.
A) American Indian (N)
B) Asian (A)
C) Black (B) .
D) Disabled Individual (D) $ 4,257.00 1 $ 12,222.75 3
E) Hispanic (H) $ 3,042.00 1
F) Iberian Peninsula (I} $ 23,879.84 1
G) Disabled American Indian (DN)
H) Disabled Asian American (DA)
1) Disabled Black American (DB)
J) Disabled Hispanic American (DH)
K) Disabled Iberian Peninsula American (DI)
L) Woman (W) $ 736,001.68 25 $ 2,232,462.07 94
M) Woman American Indian (NW)
N) Woman Asian (AW) $ 1,408.36 1
0) Woman Black (BW)
P) Woman Disabled (DW)
Q) Woman Hispanic (HW)
R) Woman Iberian Peninsula (IW) $ 16,105.00 2 $ 52,563.29 7
8) Disabled American Indian Woman (DNW)
T) Disabled Asian American Woman (DAW)
U) Disabled Black American Woman (DBW)
V) Disabled Hispanic American Woman (DHW)
W) Disabled Iberian Peninsula American Woman (DIW)
DisBE TOTAL (Lines D, G, H,1,J, K, P, §,1,U, V, & W) $ 4,257.00 $ 12,222.75
WBE TOTAL [Lines L -W] $ 752,106.68 $ 2,286,433.72




DEPARTMENT OF ADMINISTRATIVE SERVICES Fiscal Year

SUPPLIER DIVERSITY PROGRAM SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT 2013 - 2014
BE SURE TO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORYI!!
FY QUARTER PERIOD | 4/1/16-6/30/16 |In reporting data below, does your Agency utilize C.O.R.E.? YES
If not utilizing C.O.R.E., DID YOU VALIDATE COMPANY AS A CURRENT SBE AND/OR MBE Yes___ No NO
Agency Name: Central Connecticut State University
Report Prepared by: Thomas J Brodeur Agency Number:
CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
(A) (B) ©) (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # AMOUNT Category
568Systems Inc various 5,288.63 SBE
Advanced Power Services various 27500  SBE
Advanced Printing Services - various 4,114.38 SBE
Air Temp Mechanical Services B various 317350 | SBE
ATM Restoration T Narious S 4497174 | TSBE
|Bartholomew Contract Interiors R various 76,063.64 | _ SBE
Billing Gymnastics . various | 5,310.00 SBE __
Central Electric & Generator _______various | 4,122.50 |  SBE __
Chase Glass Company | various $ ) . 12,226.60 SBE
Connecticut Community Providers Assn. | various | I 107,573.24 SBE
Creative Office Interiors various S 24387945 SBE _
East Side Car Clinic & Welding various | $ . _82,567.54 | _ SBE
Executive Landscaping | ______. various S i S 95,547.06 |  SBE __
Flowers Landscape | various | § . ) 30,233.00 SBE __
Guardian Pest various $ ) 1,420.00 SBE
Hitchcock Printing B various $ 395.00 SBE
Independent Elevator | various S 39,324.00 SBE
Insalco various $ 4,008.53 SBE
JohnBoyleCo 0 various $ ___7,850.50 SBE
K & S Distributors various $ 9,992.03 SBE
Lighting Services | various $ 2,914.38 SBE
Mack Fire Protection _various N 41,557.66 SBE
Martin Laviero Contractor ) various | K I 305,592.50 SBE
New England Fitness Distributors various $ 18,882.90 SBE
Roybal & Sons Fire Equip ) various $ o 4,240.00 SBE _
Security Uniforms o varous 1% . 8,851.05 |  SBE _
Sign Pro __various $ } N 22,973.33 SBE
SNE Building Systems o ovarous b 37,605.25 SBE
Sun Services varous S . 760,522.50 SBE
T & T Complete Landscaping various $ 528,371.12 SBE
TPC Assoclates various $ 170,081.47 SBE
The Mercury Group ________various I 75,986.68_ SBE
Tull Brothers various b B 12,251.50 SBE
Victor Advertising _various $ 3,628.96 SBE
Yac Industries various K 29722 |  SBE
Subtotal s 2,772,990.86
Caruso Electric various $ 1,235.00 W
AR Mazzotta Employment Services various $ 2,931.80 W
Central Mechanical Services various __ $ a 716,189.02 W
Fire Equipment Headquarters | various S 5,692.40 W
Ford & Ulrich various $ 1,159.00 w
John W Gross Co various $ 4,294.46 W
R & C Electric various S 4,500.00 W__ .
________ Subtotal [§ 73600168
Hallmark Totaltech various $ ) e 4257.00 | . D_
C & C Janitorial various $ 16,105.00 [\
SBE/MBE TOTAL | $ 3,529,354.54

Page - 2 (Back-Up)



DEPARTMENT OF ADMINISTRATIVE SERVICES

FISCAL YEAR

2016

SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

SMALL/MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT - for Reporting Capital Improvement Expenditures
Please Submit a copy of this form and Back-Up Sheets via InterOffice Mail to CHRO @ 25 SIGOURNEY ST, Hartford CT 06108

Fiscal Year Quarter | 18T

ENTER THIS QTR-

S |

Fiscal Year Period

7/1-9/30/15 |

Agency  ooniral Connecticut State University
Name: ¢ . —
l;)’;e.apared Thomas J. Brodeur

Agency
Number:

Tel.#-  1860-832-2531

E-mail
Address:

Page 1 (Summary Page) From The Annual Goals Calc

1) TOTAL CAPITAL IMPROVEMENT FUNDS AVAILABLE FROM YOUR ADOPTED BUDGET
ulations Report

$4,038,063.00

TOTALS ($)

Contracts

TOTALS ($)

Contracts

2) Total Agency FY Capital Improvements Expenditures for Purchases
from Small and Minority Contractors. :
Combined TOTALS OF SBE AND MBE EXPENDITURES

262,083.69

3

$

262,083.69

3

3) Total Agency FY Capital Improvements Expenditures for Purchases
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:

A} American Indian (N)

B) Asian (A)

C) Black (B)

D) Disabled Individual (D)

E} Hispanic (H)

F) Iberian Peninsula (1)

G) Disabled American Indian (DN)

H) Disabled Asian American (DA)

I) Disabled Black American (DB)

J) Disabled Hispanic American (DH)

K) Disabled lberian Peninsula American (D)

L) Woman {W)

M) Woman American Indian (NW)

N) Woman Asian (AW)

0) Woman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman Iberian Peninsula (IW)

S) Disabled American Indian Woman (DNW)

T) Disabled Asian American Woman (DAW)

U) Disabled Black American Woman (DBW)

V) Disabled Hispanic American Woman {DHW)

W) Disabled Iberian Peninsula American Woman (DIW)

DisBE TOTAL (Lines D, G, H,,J, K, P, S,T,U, V, &W)

WBE TOTAL [Lines L -W]

MBE TOTAL {Lines A - W}

© i in

o |0

Page - 1 (Summary)




DEPARTMENT OF ADMINISTRATIVE SERVICES Fiscal Year
SUPPLIER DIVERSITY PROGRAM 2016

BE SURE TO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORY ON THIS FORM!!!
SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT FOR REPORTING CAPITAL IMPROVEMENT EXPENDITURES

FY QUARTER PERIOD | 7/1/15 - 9/130/15 {In reporting data below, does your Agency utilize C.O.R.E.?

If not utilizing C.0.R.E., DID YOU VALIDATE COMPANY AS A CURRENT SBE AND/OR MBE Yes_X_ No NO

Agency Name: Central Connecticut State University

Report Prepared by: Thomas J Brodeur Agency Number: 7802

CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
(A) (B) (€) (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # AMOUNT Category

ATM Restoration Systems various $ 12,591.14 SBE

Sign Pro Inc various $ 58,518.15 SBE

Martin Laviero Contractor various $ 190,974.40 SBE

Page - 2 (Back-Up) SBE/MBE TOTAL | $ 262,083.69

— L~ —



DEPARTNMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR . 2016
SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

SMALL/MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT - for Reporting Capital Improvement Expenditures
Please Submit a copy of this form and Back-Up Sheets via InterOffice Mail to CHRO @ 25 SIGOURNEY ST, Hartford CT 06106

Fiscal Year Quarter | 2nd i Fiscal Year Period 10/1-12/31 |
ENTER THIS QTR-
Agency Central Connecticut State University Agency 7802
Name: i Number: e
Prepared i1, ,mas J. Brodeur E-mail brodeur@ccsu.edu
by: Address:
Tel.#.  1860-832-2531 ;
1) TOTAL CAPITAL IMPROVEMENT FUNDS AVAILABLE FROM YOUR ADOPTED BUDGET $4,038,063.00

Page 1 (Summary Page) From The Annual Goals Calculations Report RN

TOTALS ($) Contracts TOTALS (%) Contracts
2) Total Agency FY Capital Improvements Expenditures for Purchases 16 21
from Small and Minority Contractors. $ 342,671.87 $ 604,755.56

Combined TOTALS OF SBE AND MBE EXPENDITURES

3) Total Agency FY Capital Improvements Expenditures for Purchases
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:

A) American Indian (N)

B) Asian (A)

C) Black (B)

D) Disabled Individual (D)

E) Hispanic (H)

F) Iberian Peninsula (i)

G) Disabled American Indian (DN)

H) Disabled Asian American (DA)

1} Disabled Black American (DB} :

J) Disabled Hispanic American (DH)

K) Disabled Iberian Peninsula American (D)

L) Woman (W) $ 51,725.00 2 $ 51,725.00

M)} Woman American Indian (NW)

N) Woman Asian (AW}

0) Woman Black (BW)

P) Woman Disabled {DW)

Q) Woman Hispanic (HW)

R) Woman Iberian Peninsula (IW)

S) Disabled American Indian Woman (DNW)

T) Disabled Asian American Woman {DAW)

U) Disabled Black American Woman (DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled Iberian Peninsula American Woman (DIW)

DISBE TOTAL (Lines D, G, H, 1, J, K, P, S,T,U, V, & W) $ - $ -
WBE TOTAL [LinesL-W] $ 51,725.00 $ 51,725.00
MBE TOTAL {Lines A - W} $ 51,725.00 $ 51,725.00

Page - 1 (Summary)




DEPARTMENT OF ADMINISTRATIVE SERVICES Fiscal Year

SUPPLIER DIVERSITY PROGRAM 2016

BE SURE TO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORY ON THIS FORM!!!
SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT FOR REPORTING CAPITAL IMPROVEMENT EXPENDITURES

FY QUARTER PERIOD | 10/1 - 12131115 “|In reporting data below, does your Agency utilize C.O.R.E.?
If not utilizing C.0.R.E., DID YOU VALIDATE COMPANY AS A CURRENT SBE AND/OR MBE Yes_X_ No NO
Agency Name: Central Connecticut State University
Report Prepared by: Thomas J Brodeur Agency Number: 7802
CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
(A) (B) (©) (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # AMOUNT Category
Sign Pro Inc various $ 31,442.00 SBE
T & T Complete Landscaping various $ 42,450.00 SBE
The Nasi Group various $ 144.00 SBE
Creative Office Interiors various $ 198,095.87 SBE
TPC Associates various $ 18,815.00 SBE
Central Mechanical Services various $ 6,750.00 WBE
R & C Electric various $ 44,975.00 WBE

Page - 2 (Back-Up) SBE/MBE TOTAL | $ 342,671.87

—



DEPARTMENT OF ADMINISTRATIVE SERVICES

FISCAL YEAR
SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

2016

SMALL/MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT - for Reporting Capital improvement Expenditures
Please Submit a copy of this form and Back-Up Sheets via InterOffice Mail to CHRO @ 25 SIGOURNEY ST, Hartford CT 06106

Fiscal Year Quarter | 3rd

ENTER THIS QTR-

Fiscal Year Period

1/1-3/131/16 |

Agency icentral Connecticut State University

Agency
Number:

Prepared

Thomas J. Brodeur
by:

Tel.#-  1860-832-2531

E-mail
Address:

brodeur@ccsu.edu

Page 1 (Summary Page) From The Annual Goals Calc

1) TOTAL CAPITAL IMPROVEMENT FUNDS AVAILABLE FROM YOUR ADOPTED BUDGET
ulations Report

$4,038,063.00

TOTALS ($)

Contracts

TOTALS ($)

Contracts

2) Total Agency FY Capital Improvements Expenditures for Purchases
from Small and Minority Contractors.
Combined TOTALS OF SBE AND MBE EXPENDITURES

229,776.72

9

$

834,531.28

30

3) Total Agency FY Capital Improvements Expenditures for Purchases
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:

A) American Indian (N)

B} Asian (A)

C) Black (B)

D) Disabled Individual (D)

E) Hispanic (H)

F) Iberian Peninsula (i)

G) Disabled American Indian (DN)

H) Disabled Asian American (DA)

1) Disabled Black American (DB)

J) Disabled Hispanic American (DH)

K) Disabled iberian Peninsula American (DI)

L} Woman (W)

54,375.00

106,100.00

M) Woman American Indian (NW)

N) Woman Asian (AW)

0) Woman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman lberian Peninsula (IW)

S) Disabled American Indian Woman (DNW)

T) Disabled Asian American Woman (DAW)

U) Disabled Black American Woman (DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled Iberian Peninsula American Woman (DIW)

DisBE TOTAL (Lines D, G, H,1,J,K, P, §,T,U, V, & W)

WBE TOTAL [Lines L -W]

54,375.00

106,100.00

MBE TOTAL {Lines A -W}

||

54,375.00

IS

106,100.00

Page - 1 (Summary)




DEPARTMENT OF ADMINISTRATIVE SERVICES
SUPPLIER DIVERSITY PROGRAM

BE SURE TO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORY ON THIS FORM!!!
SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT FOR REPORTING CAPITAL IMPROVEMENT EXPENDITURES

Fiscal Year

2016

FY QUARTER PERIOD l 1/1/16 - 3/131/16 " |In reporting data below, does your Agency utilize C.0.R.E.?
If not utilizing C.0.R.E., DID YOU VALIDATE COMPANY AS A CURRENT SBE AND/OR MBE Yes_X_ No NO
Agency Name: Central Connecticut State University
Report Prepared by: Thomas J Brodeur Agency Number: 7802
CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
(A) (B) (€) (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # AMOUNT Category
ATM Restoration various $ 57.451.20 SBE
Bartholomew Contract Interiors various $ 32,670.00 SBE
Chase Glass various $ 6,475.00 SBE
East Side Welding various % 9,237.50 SBE
Sign Pro Inc various $ 26,760.00 SBE
T & T Complete Landscaping various $ 28,400.00 SBE
The Mercury Group various $ 14,407.02 SBE
Central Mechanical Services various $ 54,375.00 WBE
SBE/MBE TOTAL $ 229,775.72

Page - 2 (Back-Up)




——

DEPARTMENT OF ADMINISTRATIVE SERVICES Fiscal Year
SUPPLIER DIVERSITY PROGRAM 2016

BE SURE TO INCLUDE SUBTOTALS FOR EACH MINORITY CATEGORY ON THIS FORM!!!
SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT FOR REPORTING CAPITAL IMPROVEMENT EXPENDITURES

FY QUARTER PERIOD | 4/1116-6/30/16 [In reporting data below, does your Agency utilize C.0.R.E.? YES
If not utilizing C.O.R.E., DID YOU VALIDATE COMPANY AS A CURRENT SBE AND/OR MBE Yes___ No NO
Agency Name: Central Connecticut State University
Report Prepared by: Thomas J Brodeur Agency Number: 7802
CERTIFIED VENDORS ONLY ACTUAL EXPENDITURES SPECIFY:
@A) (B) © (D)
Small Business Enterprise (SBE) OR State Contract # DAS Certified SBE/MBE MBE
Minority Business Enterprise (MBE) Vendor Name ORP.O. # AMOUNT Category
Central Mechanical Services various $ 54,325.00 WBE
Creative Office Interiors various $ 42 .129.03 SBE
Martin Laviero Contractor various $ 199,205.64 SBE
Sign Pro Inc various $ 24,010.82 SBE
T & T Complete Landscaping various 3 127,766.00 SBE
The Mercury Group various $ 17,931.93 SBE

Page - 2 (Back-Up) SBE/MBE TOTAL | $ 465,368.42




DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR
SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

SMALL/MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT - for Reporting Capital Improvement Expenditures
Please submit a digital copy of this form to Donald.Braman@ct.gov.

Fiscal Year Quarter ATH _ Fiscal Year Period 4/1-6/30/16 |

ENTER THIS QTR-

Agency icentral Connecticut State University ﬁg:‘;gr_ 7802

Prepared o as J Brodeur E-mail brodeur@ccsu.edu
by: Address: N

Tel.#.  1860-832-2531 i

1) TOTAL CAPITAL IMPROVEMENT FUNDS AVAILABLE FROM YOUR ADOPTED BUDGET $ 4,038.063.00
Page 1 (Summary Page) From The Annual Goals Calculations Report e

TOTALS ($) Contracts TOTALS ($)

Contracts

2) Total Agency FY Capital Improvements Expenditures for Purchases 14
from Small and Minority Contractors. $ 465,368.42 $ 1,299,899.70
Combined TOTALS OF SBE AND MBE EXPENDITURES

Y]

3) Total Agency FY Capital Improvements Expenditures for Purchases
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:

A) American Indian (N)

B) Asian (A)

C) Black (B)

D) Disabled Individual (D)

E) Hispanic (H)

F) Iberian Peninsula (1)

G) Disabled American Indian (DN)

H) Disabled Asian American (DA}

Iy Disabled Black American (DB)

J) Disabled Hispanic American (DH)

K) Disabled Iberian Peninsula American (DI}

L) Woman (W) $ 54,325.00 2 $ 160,425.00

M} Woman American Indian (NW)

N) Woman Asian (AW)

0) Woman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman [berian Peninsula (IW)

$) Disabled American Indian Woman (DNW)

T) Disabled Asian American Woman (DAW)

U) Disabled Black American Woman (DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled Iberian Peninsula American Woman (DIW)

DisBE TOTAL (Lines D, G, H, 1, J, K, P, S,T,U, V, & W) $ - $ -
WBE TOTAL [Lines L -W] $ 54,325.00 $ 160,425.00
MBE TOTAL {Lines A-W} $ 54,325.00 $ 160,425.00

Page - 1 (Summary)
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